
AN URGENT MESSAGE FOR 
u GENERAL LLOYD W. 

Dear General Newton, 

Good morning and welcome to our home. Your visi 

NEWTON 

today is of the utmost importance to all of 
us. Over a thousand of our fellow Clevelanders are clocking in a t  the DFAS-Cleveland office as 
you read this. They are our friends and neighbors. Their families are here; their homes are 
here; they pay taxes, contribute to churches and charities, and buy goods and services here 
with their DFAS paychecks. Their jobs are good jobs, and the salaries they earn ripple through 
the Greater Cleveland community and help make it stronger for all of us. 

And as you know, the millions of paychecks they process a t  work make America stronger. 
Our Cleveland DFAS office makes sure paychecks get into the hands of millions of our 
country's military and civilian personnel, retirees and annuitants al l  around the world. 

Many are f ight ing for freedom in  Iraq and Afghanistan this very moment. 

Relocating our office during wartime will impact U.S. military payoperations everywhere, 
disrupting operational efficiency and customer service. Many of our DFAS-Cleveland friends 
who you wil l  meet today helped pioneer best practices of the larger DFAS organization. Be- 
cause of their focus and dedication, our DFAS office is a Reserve Pay Center of Excellence 
as well as a world center for Navy payroll services and personnel data management. 

We are not boasting, we just want you to know how hard our friends work and how commit- 
ted they are. To our country and our armed forces. To our mission. To our home. 

As you meet with these good people and review their operations, please know that  al l  of us 
in Northeast Ohio, with one voice, together urge you to "Keep Cleveland DFAS." 

Sincerely, 
The Cleveland Defense Industry Alliance 

Greater Cleveland Partnership Tower City Center 50 Pt~blic Square Suite 200 Cleveland. Ohio 44113-2291 216-592-2342 
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Defense Finance and Accounting Service- 
Cleveland 

Excellent People Excellent Performance 
Excellent Value 

Cleveland Defense Industry Alliance 
Fred Nance, Chairman 
June 23,2005 
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Defense Finance and Accounting Service-Cleveland 
Excellent People Excellent Performance Excellent Value 

This document is intended to provide insight into and summarize several things: 

(1) Our reaction to and preliminary analysis of the Pentagon data that led to a 
recommendation to dismantle the Cleveland office of the Defense Finance and 
Accounting Service; 

(2) some background on the performance and value of the people who work at DFAS; and 
(3) information about the assets of the Greater Cleveland area that was provided but not 

considered in the Pentagon evaluation. 

It is our profound belief that DFAS Cleveland offers the United States Department of 
Defense significant military value, and its continued operation is vital to the smooth 
functioning of our nation's military at this point in our history. 

The Cleveland office is a major contributor to accomplishing the DFAS service mission of 
providing "responsive, professional finance and accounting services for the people who 
defend America." Working there are dedicated professionals who have pioneered many of 
the best practices in personnel data management used throughout DFAS, and who hold a 
record of service quality so valued that the office was named a Reserve Pay Center of 
Excellence in 2004. 

At that time, Defense Secretary Donald Rumsfeld pronounced the pay system for the 
Reserves and National Guard in need of serious improvement, given these soldiers' extended 
deployments to Iraq and Afghanistan. Consequently, workloads were transferred out of 
Denver and Indianapolis to Cleveland. 

The BRAC recommendation to "realign" the Cleveland DFAS office issued May 13,2005, 
was based on inaccurate calculations, flawed data and a questionable rationale. It was an 
assessment of facilities, not people, functions or customer service and, as such, completely 
ignores the role this ofice - and its people - play in delivering military value to DoD. 

DFAS Cleveland is, by its very nature, people, functions and service. Ninety percent of its 
operating costs reside in its intellectual assets, i.e., its personnel, the Navy portions of which 
have been together as a collaborative work unit at the Cleveland site for decades. 

Yet the capabilities and contributions of these human resources were not even considered in 
assessing the costs to the Pentagon and to our troops of keeping vs. realigning this facility. 
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A History of Efficient, Dedicated Service, Bolstering Morale 

l/r The oldest continuously operating payroll office in DoD, the precursor to the Cleveland 
operations of the Defense Finance and Accounting Service was founded in 1942 during 
World War 11 as the Bureau of Supplies and Accounts and renamed the Navy Finance Center 
in 1955. It has a long and distinguished history of assuring that our Sailors and their families 
are paid properly, an essential element of morale. 

In 1991, the office centralized under the new DFAS umbrella, and DFAS Cleveland became 
the world center for Navy pay operations and personnel data management, covering active 
duty personnel, reservists, and medical and ROTC students. Over time, Cleveland's 
workload expanded fiom serving the Navy exclusively to include a full array of services to 
retirees, annuitants and former spouses of members of the Army, Marine Corps, Air Force 
and Navy. 

Processing pay for military retirees is unique to Cleveland's operation - there is no other 
DFAS work group trained to do this. In addition, the office has responsibility for garnishment 
services (for child support and commercial debts, both civilian and military). 

A model of operational efficiency and customer service, Cleveland's DFAS ofice has a track 
record of success and innovation that has been recognized on more than one occasion by the 
Pentagon. Not only has it pioneered a number of systems that have become government best 
practices - including making all payroll transactions paperless and creating an e-portal 
environment for all employee communications and human resources functions - but it also 

'(lr has been selected as the site for implementation of continuing improvements in the way 
DFAS operates. 

Throughout the organization, military customers have access to innovative and reliable 
online tools, enabling them to manage their pay account information easily and securely at a 
lower overall cost to the taxpayer. An online self-service pay system developed by DFAS, 
"myPay," allows customers to view and print leave, earning and tax statements, as well as 
update electronic funds transfer information and purchase U.S. Savings Bonds. 

In mid-2004, DFAS opened the Reserve Pay Center of Excellence in Cleveland, bringing to 
it the added responsibility of processing payroll for the Army, Navy and Air Force Reserves 
and the National Guard. The work had been the responsibility of DFAS offices in Denver 
and Indianapolis, but the proven efficiency of the Cleveland office was regarded as crucial in 
making needed improvements to the Pentagon's pay system for the Reserves and Guard, 
given their extended deployments to Afghanistan and Iraq. The need for this level of 
customer care is as pronounced now as it was then, if not more so. 

In describing the move, DFAS central office stated that "the productivity gains derived from 
running these operations fiom an established, centralized pay support site will be 
significant." 
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It is not just the accounting and information technology experts who staff Cleveland's DFAS 
ofice which drives its efficiency, however. It is also the tools they are given to work with. 
The City of Cleveland's telecommunications infrastructure, in which SBC Ohio has invested 
$155.4 million over the past four years, is one of those significant tools. 

Of the total investment, $101.9 million bought central office hardware and software to bring 
additional access lines and trunks -the primary arteries of the network - to communities and 
businesses in the area; $7.3 million was spent to deploy fiber and allow for the necessary 
upgrades in equipment to deliver DSL Internet service to local residents and businesses; and 
$46.2 million was invested specifically to maintain and sustain the network. 

These investments represent a significant step toward the creation of the advanced, high- 
speed telecommunications network architecture that will allow SBC to adapt to and meet the 
city's - and DFAS Cleveland's - telecommunications needs for decades to come. 

The Problem with the May 13,2005, Pentagon BRAC Recommendation 

Given the high general realignment costs shown in the data we've analyzed, it makes no 
sense to order an upheaval of what essentially are the back office operations of the Pentagon 
during a time of war. It will cost DoD far more to replicate the unique capabilities of DFAS 
Cleveland almost anywhere else than it would to keep the office intact. Worse, moving the 
operation will very likely have a negative impact on our entire military that is entirely 

w avoidable. 

The recommendation to realign Cleveland is particularly unfortunate since the methodology 
used to arrive at that recommendation had a built-in bias against the Cleveland operation, a 
bias which was unnecessary and not relevant to civilians. The local community had no 
opportunity to even mitigate the effects of that bias by offering alternatives that would have 
made a significant difference in the conclusions reached - even though alternatives existed. 

In short, moving DoD civilians around is not the same as moving service personnel. The 
mission of ensuring that our military personnel are paid on time doesn't change, as purely 
military missions can and do. There has to be a better solution. 

The primary areas of concern - to be detailed at our public hearing in Buffalo - are as 
follows: 

DFAS security - The Pentagon analysis had a preference for facilities that could meet 
extensive post-September 1 1 building security requirements and an overall preference for 
operating on military installations in general. It is completely unclear why this criterion 
carried so much weight here, but apparently was of no concern when DoD decided to locate 
the Reserve Pay Center of Excellence in Cleveland last year. Nor is there any similar metric 
that applies to the 434 privatized civilians who, under the Pentagon recommendations, would 
continue to do their work in the same building. Finally, if security should be weighted so 
heavily, why does DoD recommend moving 3,500 people to an off-installation site in 

(I$ Indianapolis? 
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Anomaly in scoring functions - An important military value attribute - process 
applications - was scored in a binary fashion when it should have been scored in a linear w increasing fashion. Cleveland's relative merit in this category was shortchanged as a result. 

Cost of the physical plant - Leaving aside the questionable decision to weight the cost per 
square foot factor heavily in an operation where 90 percent of the costs are personnel, those 
costs are fixed by DFAS Cleveland's landlord, the federal General Services Administration. 
This Catch-22 became an automatic strike against Cleveland since the GSA-contracted cost 
is higher than the local index for the Cleveland market by a factor of two, and is outside 
DFAS Cleveland's control. Furthermore, a lower-cost alternative identified and offered by 
local leaders could not be factored in under BRAC rules at that point in the process. 

Return on investment (ROI) - The COBRA data did not adequately account for 
realignment costs. Specifically, costs to satisfy shortages in leased space at gaining sites were 
not adequate. The result is an overstated return on investment. 

Deep knowledge base -Neither the knowledge required to perform the actual work at 
DFAS Cleveland nor the quality of the workforce performing it - and the difficulty in 
replicating that elsewhere - were recognized or appropriately considered in the analysis. 

It is our understanding that large numbers of Cleveland-based workers are not expected to 
transfer to the proposed three remaining centers. Assuming this is true - and also assuming 
there is not a significant pool of workers in Columbus, Denver and Indianapolis who are 
already trained in federal government accounting and information technology or operating a * call center for the military - the costs to retrain several thousand new workers in any one of 
these locations, as well as the disruption in service quality that can't help but ensue in the 
interim, are too high. (The flip side of this, of course, is that the Cleveland workers are so 
specialized in their skill sets that they, too, will require retraining in many instances.) 

The Technology Services sector of DFAS Cleveland, just as an example, provides system 
and software analysis, design, development and documentation to support DFAS application 
requirements, and has the highest customer satisfaction rating of any similar sectors in the 
organization - 4.825 on a scale of 5.0. Its well-educated, highly skilled employees have 
received 12,740 hours of technical training in FY 05 alone. 

Cleveland Call Center a DFAS hub - DFAS is currently structured so that the Cleveland 
Call Center is first point of contact on payroll matters for all active duty and retired members 
of the Army, Navy and Air Force. On an average day, this center handles 8,000 incoming 
phone calls and 1,300 incoming e-mails from retired and active duty service members and 
families. These positions require four months of training followed by three months of on- 
the-job training before employees can work without supervision. Disruption of this part of 
the Cleveland operation would have unfathomable repercussions. 
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The Real Estate Alternative 

From the time the 2005 BRAC process was announced, we have known that the cost of the 
Anthony J. Celebrezze federal building, which houses the DFAS operation in Cleveland, 
would be problematic. When compared to other DFAS locations, our data showed that the 
cost per square foot is uncompetitive. Additionally, since our landlord is a federal agency 
(GSA), we were faced with a situation that required creative, out-of-the-box thinking. 

Through a partnership that includes state, local and federal government as well as the private 
sector, a community response to this "Catch 22" situation was created. The end result is a 
proposal to construct a stand-alone building to accommodate the current DFAS workforce 
and allow room for growth. 

Such a structure would meet the security needs of DoD and, at the same time, reduce the cost 
per square foot to a competitive level. The Cuyahoga County Port Authority has agreed to 
provide a parcel of land that will accommodate this facility and the State of Ohio recently 
enacted legislation that will provide a municipal income tax credit to lower the cost per 
square foot significantly. 

In Summary 

Innovation. Customer service. Cost effectiveness. DFAS Cleveland has consistently 
1 

demonstrated its commitment to provide outstanding customer service to the men and women 
who defend America - while lowering the cost of doing business. 

Buildings and building locations do not determine quality and value to the military. People 
do. The millions of transactions DFAS Cleveland performs in support of our military today 
must be performed correctly tomorrow. That mission hasn't changed. 

The Cleveland Defense Industry Alliance appreciates the opportunity to outline for the 
BRAC Commission the strengths of both the Cleveland Site and the Greater Cleveland 
region from which its workforce is drawn. We stand ready to work with the Department of 
Defense to continue our partnership. 
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3 A Platform for Growth and Continued Service 

In Greater Cleveland, DFAS can find an exceptional quality of life at a reasonable cost, with 
all of the workforce quality, amenities, recreational opportunities, and educational and 
healthcare facilities one would expect to find in a large metropolitan area. The area's many 
strengths may explain why the proposal submitted by NASA's Glenn Research Center to 
locate NASA's new Shared Services Center here was among the front runners under 
consideration. These same amenities can help attract and retain additional employees should 
DFAS Cleveland's workload continue to expand. 

Skilled, Diverse, Available Workforce 

Greater Cleveland, the 16th largest metropolitan area in the United States with a population 
of over 2.9 million people, has a large, stable and skilled workforce with skill sets 
appropriate to DFAS' current &d future needs. Out of a 1.4 million-person workforce, the 
region currently employs more than 187,000 people who are already using the specific base 
skills DFAS needs (in such areas as accounting, financial administration, personnel 
management, communications & technology, public administration, and computer science) - 
a 400-to-1 ratio from which to attract employees. 

Northeast Ohio's workforce overall grew by 18,000 workers (1.2 percent of the total 
workforce) from 2002 to 2003. Over the next 20 years, the available workforce (ages 25-64) 
is expected to remain extremely stable, providing a consistent talent pool for DFAS. The 

3 workforce is generally drawn from an eight-county area consisting of Ashtabula, Cuyahoga 
(Cleveland), Geauga, Lake, Lorain, Medina, Portage and Summit (Akron) counties. 

Northeast Ohio is known for its unusual ethnic diversity, as it is home to 1 17 ethniclcultural 
communities. Of 597,091 Northeast Ohioans who possess college degrees (27 percent of the 
population over 18 years of age), 87 percent are white and 13 percent are non-white. Almost 
a quarter of the more than 153,000 students enrolled in area colleges and universities are non- 
white, reflecting the diversity of the region and providing for a diverse core of tr~ned future 
workers. Cleveland State University, the most diverse public university in Ohio, has a current 
enrollment of 21 percent minorities and graduates more minorities with master's degrees than 
any other Ohio institution. 

Business Climate Oriented to Finance and Customer Service 

Greater Cleveland has an established corporate culture emphasizing detail-oriented, customer 
service and collaborative skills. It is home to 11 FORTUNE 500 companies, twelve major 
financial services companies, and a branch of the Federal Reserve Bank. 

Over the past four years, the region has maintained a stable level of employment - greater 
than 20,000 strong - in the more than 100 customer contact centers located here, an 
employment segment often regarded as an indicator of an economy's strength. Insurance 
companies, such as Progressive and Allstate, and financial services companies, such as 
MBNA and Key Bank, all have call centers located in Northeast Ohio. 
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w Higher Education and Professional Developmentrrraining a Core Strength 

One of the region's enduring assets is the abundance, quality and accessibility of higher 
education. Supplying the region with new workers as well as career "upskilling" and 
retraining options are six highly rated, affordable public institutions - Cleveland State 
University, Cuyahoga Community College, Kent State University, Lakeland Community 
College, Lorain County Community College and The University of Akron, and associated 
regional campuses - as well as 16 private colleges and universities, among which are the 
prestigious Case Western Reserve University, with its nationally recognized schools of law, 
business, medicine and engineering; Hiram College; John Carroll University; Baldwin- 
Wallace College and Oberlin College. 

Almost 600,000 people in the region possess college degrees and more than 150,000 students 
are currently pursuing higher education locally. Area colleges and universities awarded more 
than 20,000 associate and higher degrees in academic year 2001-02, of which 9,506, or 45 
percent, were in the areas that provide a potential talent pool for DFAS. 

The February 2003 edition of Business Facilities ranked Ohio eighth in the nation for 
workforce education. Higher education in Greater Cleveland has long been focused on 
aligning its curricula and programming on workforce preparedness, both for full and part- 
time students and for the current and future workforce. One example is the Corporate 
College@ of Cuyahoga Community College, a new $20 million training and professional 
development initiative designed to increase the competitiveness and profit potential of 
business and industry in the region. It delivers affordable, cutting-edge workforce programs 
at two facilities in Cuyahoga County or via distance learning, and can help organizations 
identify, develop and retain knowledgeable employees who can enhance bottom line 
performance. 

Strategic Location and Commuting Ease 

Although Greater Cleveland's workforce is drawn from eight contiguous counties, virtually 
everyone lives within easy commuting distance of the downtown area where DFAS has its 
offices. The average commute of 24 minutes is unusually low for the population size and is 
below the national average. This is in large part due to a well designed state and interstate 
highway network, which situates the metropolitan area within a 500-mile radius of 42 percent 
of the U.S. population. 

More than 1,200 miles of highways cross the region including three major interstates 
(I-90,I-77 and 1-71) that intersect in downtown Cleveland, as well as 1-80 and 1-76 slightly 
further south. Additional beltways and spurs, such as 1-480 and 1-27 1, enable traffic to flow 
with reduced bottlenecks during rush hours. This infrastructure makes the region a 
convenient gateway to all parts of the country. 

The Regional Transit Authority (RTA), which serves all of Cuyahoga County and flows into 
Lorain, Medina, Geauga and Lake counties, also eases commuting. Three rapid transit rail w 
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lines with 34 miles of track feed into downtown Cleveland. RTA also operates 1 10 bus 

w routes. Weekday passenger volume for all RTA services combined is 200,000 riders per day. 

Air travelers are afforded 370 daily departures to 73 cities via Cleveland Hopkins 
International Airport, Ohio's largest airport. A recent $1.4 billion expansion added an 
additional runway and a fourth concourse offering extensive regional jet service. Nearly 1 1 
million passengers traveled through Hopkins in 2002, flying on Continental Airlines, which 
has a major hub here, as well as more than 20 other carriers. Affordable Southwest Airlines is 
the airport's second largest carrier in terms of passenger volume. General aviation, both 
private and corporate, is available to downtown Cleveland at Burke Lakefront Airport. 

Attractive Quality of Life 

For two consecutive years, Business Development Outlook selected Cleveland as one of its 
Q(uality)32 communities based on economic health, arts, housing, education, transportation, 
healthcare and other factors. In the 2003 ranking, the magazine rated Cleveland's quality of 
life as one of the top eight cities in the country. The region offers livelihood and lifestyle, 
combined. 

Cleveland's composite cost of living index was 97.7 in 2002, or 2.3 percent below the 
national average. In nearby Summit County, Akron's comparable index that year was 93.0, 
or 7 percent below the national average (U.S. = 100). Thus, housing is more affordable in 
Greater Cleveland than it is in many other parts of the country; the average monthly 
mortgage payment is $9 18, the second lowest among the 20 leading metropolitan areas. w Historic ethnic neighborhoods, trendy downtown condos and lofts, prestigious lakefront 
estates, quiet suburban and even rural developments are available and within easy range of 
amenities and a short commute from the central city. 

An extraordinary concentration of healthcare providers, led by the Cleveland Clinic, 
University Hospitals and Summa Health System, has gained international recognition for the 
region through advancements in medical technology and education. One of the most dynamic 
segments of the regional economy, Greater Cleveland has 47 hospitals with more than 1 1,300 
beds, and employs more than 180,000 healthcare and allied healthcare professionals. 

Area residents are well acquainted with the region's vast array of world-class and one-of-a- 
kind attractions and a broad spectrum of leisure time pursuits, many tied to the region's 
extraordinary topography and natural features, and its four seasons. 

Located on the southern shore of Lake Erie, residents of the region take advantage of boating 
and fishing; in fact, Lake Erie has some of the best walleye, steelhead, perch and bass fishing 
in the world. Other popular water sports here include swimming, parasailing, scuba diving, 
jet skiing and canoeing, all of which can be enjoyed in one of the most comfortable summer 
climates in the country. North Coast Harbor, located along Cleveland's lakefront, offers 
access to Cleveland Browns Stadium, the Rock and Roll Hall of Fame and Great Lakes 
Science Center with its Omnimax theater. In addition, family-oriented recreational 
entertainment options are plentiful, including Cedar Point i d  Geauga Lake amusement w parks. 
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The creation of a linear heritage greenway stretching from Cleveland's lakefront to the 
Tuscarawas River Valley has sparked a revitalization strategy and an unparalleled abundance 
of open space that Northeast Ohio area residents have come to associate with an exceptional 
quality of life. Cuyahoga Valley National Park, a 33,000-acre sanctuary along 22 miles of the 
Cuyahoga River, anchors this development effort. Additionally, 14 reservations consisting of 
20,000 acres of natural landscapes constitute the Cleveland Metroparks, an amenity often 
referred to as the "Emerald Necklace." 

Cleveland boasts the nation's largest performing arts venue outside of New York. It is home 
to Playhouse Square, which operates five beautifully restored 1920s-era theaters, as well as 
the Cleveland Play House, which also operates five stages under one roof. University Circle, 
the site of the nation's largest concentration of cultural, educational and medical institutions 
within one square mile, is home to the Cleveland Museum of Art and the world-renowned 
Cleveland Orchestra. In Akron, the newly restored Akron Civic Theater, with its spectacular 
Spanish Baroque Revival architecture, and the E.J. Thomas Hall at the University of Akron, 
offer unique live performance venues. 

Professional sports are robust in the region, with the Indians (Major League Baseball), 
Browns (National Football League), Cavaliers (National Basketball Association), Barons 
(American Hockey League), Force (Major Indoor Soccer League), Lake County Captains 
(MLB class A) and the Akron Aeros (MLB class AA). More than 200 public and private golf 
courses, including the world-renowned course at Firestone Country Club in Akron, are here. * Many high school sports teams in the region rank nationally and have avid fan followings. 

Northeast Ohio is home to the Rock and Roll Hall of Fame, the nearby Inventors Hall of 
Fame and the Pro Football Hall of Fame. 

The area is within a day trip's driving distance of numerous point. of interest - less than 
three hours from Pittsburgh, Columbus, Detroit, Windsor, Ontario, and Niagara Falls, and 
roughly six hours from Chicago, Toronto and Washington, D.C. 
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DEBORAH L. SUTHERLAND 
MAYOR 

350 DOVER CENTER ROAD 
BAY VILLAGE. OHIO 44140-2299 

PHONE 4401899-341 5 FAX 4401871- 5751 
dsutherlanda cityofbayvillage.com 

June 20,2005 

To: Lloyd W. Newton, General, USAF (Ret) and the 
2005 Base Realignment and Closure Commission 

On behalf of the City of Bay Village, Ohio, I urge you to preserve the Cleveland office of 
the Defense Finance and Accounting Service as you consider the proposed list of closures 
and realignments submitted to you by the U. S. Department of Defense on May 13,2005. 

DFAS is currently the fourth largest federal employer in our region. The 1,028 jobs we 
could lose are vital to the health of Northeast Ohio, and significantly enrich the ranks of 
our local professional workforce. But repercussions of closing the Cleveland DFAS 
office far extend the estimated $128 million cost to our local economy. 

The Cleveland DFAS oflice is an integral part of the system that supports ow armed 
forces in Iraq, Afghanistan and around the world, truly a "nerve center" for the entire 
DFAS organization. It is the world center for Navy payroll services and personnel data 
management as well as the Reserve Pay Center of Excellence. Many of the best practices 
of the larger DFAS organization were pioneered by the people who work here. 

In FY 2003 the Cleveland DFAS distributed $101 billion and served 2,745,000 military 
and civilian personnel, retirees and annuitants. Relocating the Cleveland DFAS during a 
war will disrupt a cutting edge model of operational efficiency and customer service, thus 
impacting U. S. militaq pay operations worldwide. 

Mayor ~eborah  L. Sutherland I 

City of Bay Village, Ohio 
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DANIEL S. POCEK 
M ~ O T  

June 20,2005 

To Lloyd W. Newton, General, USAF (Ret) 
and the 2005 Base Realignment and Closure Commission 

On behalf of the City of Bedford, Ohio, I urge you to preserve the Cleveland office of the 
Defense Finance and Accounting Service as you consider the proposed list of closures 
and realignments submitted to you by the U.S. Department of Defense on May 13,2005. 

DFAS is currently the fourth largest federal employer in our region. The 1,028 jobs we 
could lose are vital to the health of Northeast Ohio, and significantly enrich the ranks of 
our local professional workforce. But repercussions of closing the Cleveland DFAS 
office far extend the estimated $128 million cost to our local economy. 

The Cleveland DFAS office is an integral part of the system that supports our armed 
forces in Iraq, Afghanistan and around the world, truly a "nerve center" for the entire 
DFAS organization. It is the world center for Navy payroll services and personnel data 
management as well as the Reserve Pay Center of Excellence. Many of the best practices 
of the larger DFAS organization were pioneered by the people who work here. 

In FY 2003 the Cleveland DFAS distributed $101 billion and served 2,745,000 military 
and civilian personnel, retirees and annuitants. Relocating the Cleveland DFAS during a 
war will disrupt a cutting edge model of operational efficiency and customer service, thus 
impacting U.S. military pay operations worldwide. 

Sincerely, 

Mayor Daniel S. Pocek 

165 CENTER ROAD BEDFORD, OHIO 44146 (440) 232-1600 

www.bedfordoh.gov 

DCN: 11564



City of Broad- Xi f i ts  
GLENN R. GOODWIN, MAYOR 

9543 BROADVIEW ROAD 
BROADVIEW HEIGHTS, OH 44147 
Website: www.broadviewheights.org 

(440) 526-4357 
Fax (440) 526-3654 

E-mail: cimall@broadview-heights.org 

June 20,2005 

Lloyd W. Newton, General 
United States Air Force (Ret.) 

and 
The 2005 Base Realignment and Closure Commission 

Dear Commission Members: 

On behalf of the City of Broadview Heights, Ohio, I urge you to preserve the Cleveland office of 
the Defense Finance and Accounting Service as you consider the proposed list of closures and 
realignments submitted to you by the U.S. Department of Defense on May 13,2005. 

DFAS is currently the fourth largest federal employer in our region. The 1,028 jobs we could 
lose are vital to the health of Northeast Ohio, and significantly enrich the ranks of our local 
professional workforce. But repercussions of closing the Cleveland DFAS office far extend 
beyond the estimated $1 28 million cost to our local economy. 

The Cleveland DFAS office is an integral part of the system that supports our armed forces in 
Iraq, Afghanistan and around the world-truly a "nerve center" for the entire DFAS 
organization. It is the world center for Navy payroll services and personnel data management as 
well as the Reserve Pay Center of Excellence. Many of the best practices of the larger DFAS 
organization were pioneered by the people who work here. 

In FY 2003, the Cleveland DFAS distributed $101 billion and served 2,745,000 military and 
civilian personnel, retires and annuitants. Relocating the Cleveland DFAS during a war will 
disrupt a cutting edge model of operational efficiency and customer service, thus impacting U.S. 
military pay operations worldwide. 

Sincerely, 

Glenn R. Goodwin, Mayor 
City of Broadview Heights 
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June 21,2005 

Lloyd W. Newton, General USAF 
2005 Base Realignment and Closure 

Commission 

On behalf of the City of Brook serve the Cleveland office of 
the Defense Finance and Acc e proposed list of closures 
and realignments submitted efense on May 1 3,2005. 

DFAS is currently the The 1,028 jobs we 
could lose are vital to enrich the ranks of 
our local professional leveland DFAS office 
far extend the estimate 

The Cleveland DFAS o that supports our armed 
forces in Iraq, Afghanistan erve center" for the entire 
DFAS organization. It is the 1 services and personnel data 
management as well as the Re ce. Many of the best practices 
of the larger DFAS organization were pioneered by the people who work here. 

In FY2003 the Cleveland DFAS distributed $101 billion and served 2,745,000 military 
and civilian personnel, retirees and annuitants. Relocating the Cleveland DFAS during a 
war will disrupt a cutting edge model of operational efficiency and customer service, thus 
impacting U. S. military pay operations worldwide. 

Sincerely, 

~ & k  J. Elliott 
Mayor 
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OFFICE OF T H E  MAYOR 

To Lloyd W. Newton, General, USAF (Ret) and 2005 Base Realignment and Closure 
Commission 

On behalf ofthe Village of Chagin Falls, Ohio, I urge you to preserve the Cleveland 
office of the Defense Finance and Accounting Service as you consider the proposed list 
of closures and realignments submitted to you by the U.S. Department of Defense on 
May 13,2005. 

DFAS is currently the fourth largest federal employer in our- region. The 1,028 jobs we 
could lose are vital to the health of Northeast Ohio, and significantly enrich the ranks of 
our local professional worlcforce. But repercussions of closiw the Cleveland DFAS 
office far extend the estimated $128 million cost to our local economy. 

The Cleveland DFAS office is an integral part of the system thal: supports our armed 
forces in Iraq, Afghanistan and around the world, truly a "nerve center" for the entire 
DFAS organization. It is the world center for Navy payroll services and personnel data 
management as well as the Reserve Pay Center of Excellence. Many of the best practices 
of the larger DFAS organization were pioneered by the people who work here. 

In FY 2003 the Cleveland DFAS distributed $101 billion and served 2,745,000 military 
and civilian personnel, retirees and muitants, Relocating the Cleveland DFAS during a 
war will disrupt a cutting edge model of operational efficiency and customer service, thus 
impacting U.S. military pay operations worldwide. 

Sincerely, 

Mayor Lydia Champlin 
Village of Chagrin Falls, Ohio 

VILLAGE HALL 21 WEST WASHINGTON STREET CHAGRIN FALLS, OHIO 44022 (440) 2473050 
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Resolution No.983-05 AN EMERGENCY RESOLUTION 
Urging the United States Department of Defense and 

Council Members Jackson, Cimperman, the Defense Finance & Accounting Services office 
Westbrook, Brady, Britt, Zone, Polens&, (DFAS) to retain important federal defense jobs in 

Sweeney, Coats, Pierce Scott, Reed, Cleveland and supporting and encouraging the 
Gordon, Lewis, Cintron. Cleveland Defense Industry Alliance and the Greater 

Cleveland Partnership in its advocacy efforts to 
preserve the region's economic vitality by 
encouraging the retention of these jobs; and further 
cornmitt& Council's support and assistance to the 
Cleveland Defense Industry Alliance in its efforts to 
reverse the Defense Department's recommendation to 
close Cleveland's DFAS office. 

WHEREAS, Cleveland City Council has as one of its primary 
responsibilitiesimproving the health and welfare of the citizens of the City of 
Cleveland, which is best accomplished through job creation and retention of 
current jobs in the City of Cleveland; and 

WHEREAS, the Defense Finance & Accounting Services (DFAS) employs 
QV more than 15,000 people at 25 processing centers worldwide distributing $101 

billion in FY 2003 and serving 2,745,000 military and civilian personnel, retirees 
and annuitants; and 

WHEREAS, the DFAS has operated in Cleveland in different forms since 
1942 and is currently the fourth largest federal employer in Greater Cleveland, 
with a $65 million annual payroll; and 

WHEREAS, the Cleveland DFAS office has been the world center for Navy 
payroll services and personnel data management since its inception; and 

WHEREAS, the number of DFAS jobs currently located in downtown 
Cleveland is 1,200 with another 300 contractor jobs; and 

WHEREAS, the Cleveland DFAS office provides jobs that are vital to the 
health of the regional workforce and enriches the ranks of professionals in our 
City; and 

WHEREAS, the loss of these jobs could cost Greater Cleveland an estimated 
I $128 million, further eroding our regional and state tax base and endangering 

money for vital services, such as police and fire protection throughout Northeast 
Ohio; and 

WHEREAS, Cleveland is one of the nation's preeminent financial service 
centers, home to the headquarters of several large commercial banks and the 
regional Federal Reserve, and perfectly situated for the work done at the Cleveland 
DFAS and should be able to provide this important service well into the future; and 

WHEREAS, the United States Department of Defense has rec.omrnended to 
the Base Closure and Realignment Commission that 1,028 jobs currently 

(lr, performed by the Cleveland Defense Finance and Accounting Semite in the 
Anthony Celebrezze Building be relocated to other cities; and 
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Resolution No. 983-05 
Council Members Jackson, Cimperman, 

0 Westbrook, Brady, Britt, Zone, Polensek, 
Sweeney, Coats, Pierce Scott, Reed, 
Gordon, Lewis, Cintron 

WHEREAS the Cleveland Defense Industry Alliance has announced its 
intentions to work with community partners, including Cleveland City Council, to 
fight this recommendation and reverse this decision before the Base Realignment 
and Closure Commission forwards its recommendations to President Bush in 
September 2005; and. 

WHEREAS, this resolution constitutes an emergency measure for the 
immediate preservation of public peace, property, health or safety, now, therefore, 

BE IT RESOLVED BY THE COUNCIL OF THE CITY OF CLEVELAND: 

J Section 1. That this Council hereby urges the United States Department of 
Defense and the Defense Finance & Accounting Services office (DFAS) to retain 
important federal defense jobs in Cleveland and supports and encourages the 
Cleveland Defense Industry Alliance and the Greater Cleveland Partnership in its 
advocacy efforts to preserve the region's economic vitality by encouraging the 
retention of these jobs. 

Section 2. That this Council further commits its support and assistance to 
the Cleveland Defense Industry Alliance in its efforts to reverse the Defense 
Department's recommendation to close Cleveland's DFAS office. 

Section 3. That the Clerk is hereby directed to transmit copies of this 
resolution to President George W. Bush, Congressional Representatives Tubbs- 
Jones, Kucinich, LaTourette, Senators DeWine and Voinovich, the appropriate 
representatives from the U.S. Department of Defense and the Base Realignment 
and Closure Commission, and the members of the Cleveland Defense Industry 
Alliance. 

w Section 4. That this resolution is hereby declared to be an emergency 
measure and, provided it receives the affirmative vote of two-thirds of all the 
members elected to Council, it shall take effect and be in force immediately upon 
its adoption and approval by the Mayor; otherwise it shall take effect and be in 
force from and after the earliest period allowed by law. 
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Res. No. 983-05 

Council Members Jackson, Cimperman, Westbrook, Brady, Britt, Zone, Polensek, Sweeney, Coats, 
Pierce Scott, Reed, Gordon, Lewis, Cintron. 

AN EMERGENCY RESOLUTION 
Urging the United States Department of Defense and the Defense Finance & Accounting - - 

Services office OFAS) to ret& important federal defense jobs in Cleveland and supporting and 
encouraging the Cleveland Defense Industry Alliance and the Greater Cleveland Partnership in 
its advocacy efforts to preserve the region's economic vitality by encouraging the retention of 
these jobs; and further committing Council's support and assistance to the Cleveland Defense 
Industry Alliance in its efforts to-reverse the ~kfense  Department's recommendation to close 
Cleveland's DFAS office. 

READ FIRST TIME REPORTS 
and referred to 
by the council 

ClTY CLkRK 

READ SECOND TlME 
by the council 

- -- - 

ClTY CLERK 

READ THIRD TlME 

by the council 

MAY 2 92005 
- 

APPROVED 

MAYOR 

REPORT 
after second Reading 

- 

Recorded vol.-page ---&fLZ 
Published in the City Record w- 
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'W T~WI M C C O ~ C ~  - Peter Lawson Jones - ~ i m w  ~ i m o r a  

I 

WHEREAS) the Defense Finance anb Accounting Service - d e v e h d  Site (DFAS-CL) is the 
largest tenant in h e  An$ong J. debrezze Feberaf Buihing anb is the world center 
for the Uniteb State Navy) pay) operations anb persolme( batd managementj and 

the DFAS-CL is unique in $at the center processes pag for militarg retirees an3 no 
other DFAS work group is trainea to ho so; and 

DFAS-CL enploging 1,188 fuhime empfogees, 300 pivate contractors is the 
fourth largest Feberal emploPr in Greater ~levelanil, with a multi-million bollar 
annual Pag~oI  that significantly) benefits the regionaI economg; anb 

the closure of DFAS-CL as a result of the Business ~eafignment and closure (BRAG) 
~nitiative currently) being undertaken by) the nilitarg to reblrce their infmstructure, 
would pose a serious threat to iond economy) ana have a profo~na effect of 
the families of the nearlg that will lose their jobs county)-wibe as well 
as another 500 across he  

the closure woulb translate to a loss in revenue of approximately) $128 million per 
gear 6g the Countg anb $188 million per gear 63 the state. 

NOW) =EOR.E) BE IT R,ESOLVED 6g the ~oa rb  of   om missioners of ~ u ~ b o g a   count^, 
0hio that:  he Board of Count Commissioners support the abvocacg efforts of the 
Greater  levela and partners X ip to ensure that all stdkehobers continue to 
understand the impact of the becisions at band anb increase the Region's chances of 
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@ffi of MLerk 

June 21,2005 

33iIIqe PI1 
4863 EAST 71 5T STRE= 

CUYAHOGA HEIGHTS, OHIO 44125 

PHONE: (216) 641-7020 

FAX: (216) 64143485 

To Lfoyd W. Newton, General, USAF (Ret) and the 2005 Base Realignment and Closure 
Commission 

On behalf of the Village of Cuyahoga Heights, Ohio, I urge you to preserve the 
Cleveland office of the Defense Finance and Accounting Service as you consider the 
proposed list of closures and realignments submitted to you by the U. S. Department of 
Defense on May 13,2005. 

DFAS is currently the fourth largest federal employer in our region. The 1,028 jobs we 
could lose are vital to the health of Northeast Ohio, and significantly enrich the ranks of 
our local professional workforce. But repercussions of closing the Cleveland DFAS 
office far extend the estimated $128 million cost to our local economy. 

The Cleveland DFAS office is an integral part of the system that supports our armed 
forces in Iraq, Afghanistan and around the world, truly a "nerve center7' for the entire 
DFAS organization. It is the world center for Navy payroll services and personnel data 
management as well as the Reserve Pay Center of Excellence. Many of the best practices 
of the larger DFAS organization were pioneered by the people who work here. 

In FY 2003 the Cleveland DFAS distributed $101 billion and served 2,745,000 military 
and civilian personnel, retirees and annuitants. Relocating the Cleveland DFAS during a 
war will disrupt a cutting edge model of operational efficiency and customer service, thus 
impacting U. S. military pay operations worldwide. 

Sincerely, 

Village of Cuyahoga Heights, Ohio 
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The City of East Cleveland 

YllY 
Saratha A. Goggins 

Mayor 

To Lloyd W. Newton, 
General, USAF (Ret) 
2005 Base Realignment and Closure Commission 

Dear Mr. Newton, 

On behalf of the City of East Cleveland, Ohio, I urge you to preserve the Cleveland 
office of the Defense Finance and Accounting Service as you consider the proposed list 
of closures and realignments submitted to you by the U.S. Department of Defense on 
May 13, 2005. 

DFAS is currently the fourth largest federal employer in our region. The 1,028 jobs we 
could lose are vital to the health of Northeast Ohio, and significantly enrich the ranks of 
our local professional workforce. But repercussions of closing the Cleveland DFAS 
office far extend the estimated $128 million cost to our local economy. 

The Cleveland DFAS office is an integral part of the system that supports our armed 
forces in Iraq, Afghanistan and around the world, truly a "nerve center" for the entire 
DFAS organization. It is the world center for Navy payroll services and personnel data 

w management as well as the Reserve Pay Center of Excellence. Many of the best practices 
of the larger DFAS organization were pioneered by the people who work here. 

In FY 2003 the Cleveland DFAS distributed $101 billion and served 2,745,000 military 
and civilian personnel, retirees and annuitants. Relocating the Cleveland DFAS during a 
war will disrupt a cutting edge model of operational efficiency and customer service, thus 
impacting U. S. military pay operations worldwide. 

City*t Cleveland, Ohio 

14340 EUCLID AVENUE - EAST CLEVELAND, OHIO 441 12 USA 
PHONE (216) 681-2210 FAX (216) 681-2650 

E-MAIL: mayorgoggins@eastcleveland.org 

"Working Togetber For A Better East Cleveland" 
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12650 DETROIT AVENUE 44107 2161529-6600 FAX 2161521-1379 
WEBSITE: www.ci.lakewood.oh.net 

THOMAS J. GEORGE 
MAYOR 

June 22,2005 

Dear Lloyd W. Newton, General, USAF (Ret) and the 2005 Base Realignment and 
Closure Commission, 

On behalf of the City of Lakewood, Ohio, I urge you to preserve the Cleveland office of 
the Defense Finance and Accounting Service as you consider the proposed list of closures 
and realignments submitted to you by the U. S. Department of Defense on May 13,2005. 

DFAS is currently the fourth largest federal employer in our region. The 1,028 jobs we 
could lose are vital to the health of Northeast Ohio, and significantly enrich the ranks of 
our local professional workforce. But repercussions of closing the Cleveland DFAS 
office far extend the estimated $128 million cost to our local economy. 

The Cleveland DFAS office is an integral part of the system that supports our armed 
forces in Iraq, Afghanistan and around the world, truly a "nerve center" for the entire 
DFAS organization. It is the world center for Navy payroll services and personnel data 
management as well as the Reserve Pay Center of Excellence. Many of the best practices 
of the larger DFAS organization were pioneered by the people who work here. 

In FY 2003 the Cleveland DFAS distributed $101 billion and served 2,745,000 military 
and civilian personnel, retirees and annuitants. Relocating the Cleveland DFAS during a 
war will disrupt a cutting edge model of operational efficiency and customer service, thus 
impacting U. S. military pay operations worldwide. 

Sincerely, n 

Mayor d"law Tho s J. George 
City of Lakewood, Ohio 
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Village of Linndale 
-iOl h \ k s t  119th Strcct. Linnddc. Ohio 441.35 

Tcl: (2 10) 251 -6000 Fax: (21 0)  251 -2588 

Jo Ann Toczek 
Mayor 

June 22,2005 

To Lloyd W. Newton, General, USAF, (Ret) and the 2005 Base Realignment and Closure 
Commission 

On behalf of the Village of Linndale, Ohio, I argue to preserve the Cleveland office of the 
Defense Finance and Accounting Service as you consider the proposed list of closures and 
realignments submitted to you by the U.S. Department of Defense on May 13,2005. 

DFAS is currently the fourth largest federal employer in our region. The 1,028 jobs we could 
lose are vital to the health of Northeast Ohio, and significantly enrich the ranks of our local 
professional workforce. But repercussions of closing the Cleveland DFAS office far extend the 
estimated $1 28 million cost to our local economy. 

The Cleveland DFAS office is an integral part of the system that supports our armed forces in 
Iraq, Afghanistan and around the world, truly a "nerve center" for the entire DFAS organization. 
It is the world center for Navy payroll services and personnel data management as well as the 
Reserve Pay Center of Excellence. Many of the best practices of the larger DFAS organization 
were pioneered by the people who work here. 

In FY 2003 the Cleveland DFAS distributed $101 billion and served 2,745,000 military and 
civilian personnel, retirees and annuities. Relocating the Cleveland DFAS during a war will 
disrupt a cutting edge model of operational efficiency and customer service, thus impacting U.S. 
military pay operations 
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The City of Lorain, Ohio 
Craig Foltin, Mayor 

200 West Erie Avenue, 7th Floor 
3 Lorain, Ohio 44052 Phone (440) 204-2002 Fax (440) 246-2276 

June 14,2005 

Frederick R. Nance 
Chairman, Cleveland Defense Industry Alliance 

Dear Mr. Nance: 

I am writing to you to show support from the City of Lorain for the Defense 
Finance and Accounting Service to retain 1,028 important federal jobs in Cleveland, 
Ohio. 

I understand that the DFAS is currently the fourth largest federal employer in 
Greater Cleveland, which employs approximately 1,200 people from across the region. I 
believe these jobs are vital to the health of Northeast Ohio, and significantly enrich the 
ranks of our professional workforce. 

The loss of these jobs could cost Greater Cleveland's economy an estimated $128 
million, further eroding our regional and state tax base and endangering money for vital 
services, such as police and fire protection throughout Northeast Ohio. 

Further, Cleveland is one of the nation's preeminent financial service centers, 
home to the headquarters of several large commercial banks and the regional Federal 
Reserve, and perfectly situated to continue its track record of excellence here well into 
the future. 

In closing, I urge the Base Realignment and Closure Commission not to remove 
the Cleveland office of the Defense Finance and Accounting Service from the list of 
closures and realignments. 

Sincerely, A 

Craig ~oltih,,hda~or 
City of ~ o r & n ,  Ohio 

CF: kd w 
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5301 MAYFIELD ROAD LYNDHURST, OHIO 441 24 
(440) 442-5777 . FAX (440) 442-581 2 

JOSEPH M. CICERO, JR., MAYOR 

June 9,2005 

To General Lloyd W. Newton USAF (Ret) and the 2005 Base Closure and Realignment 
Commission: 

On behalf of the City of Lyndhurst, I urge you to preserve the Cleveland Office of the 
Defense Finance and Accounting Services as you consider the proposed list of closures 
and realignments submitted to you by the U.S. Department of Defense on May 13,2005. 

DFAS is currently the fourth largest federal employer in our region. The 1,028 jobs we 
could lose are vital to the health of Northeast Ohio, and significantly enrich the ranks of 
our local professional workforce. But repercussions of closing the Cleveland DFAS 
Office far extend the estimated $128 million cost to our local economy. 

The Cleveland DFAS Office is an integral part of the system that supports our armed 
forces in Iraq, Afghanistan and around the world, truly a "nerve center" for the entire 
DFAS organization. It is the world center for Navy payroll services and personnel data 
management as well as the Reserve Pay Center of Excellence. Many of the best practices 
of the larger DFAS organization were pioneered by people who work here. 

In FY 2003, the Cleveland DFAS distributed $101 billion and served 2,745,000 military 
and civilian personnel, retirees and annuitants. Relocating the Cleveland DFAS during a 
war will disrupt a cutting edge model of operational efficiency and customer service, thus 
impacting U.S. military pay operations world wide. 

~oseph M. cicgro, Jr. 
Mayor 
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June 20,2005 

To Lloyd W. Newton, General, USAF (Ret) & 
The 2005 Base Realignment and Closure Commission 

On behalf of the City of Maple Heights, Ohio, I urge you to presewe the Cleveland 
office of the Defense Finance and Accounting Sewice as you consider the proposed 
list of closures and realignments submitted to you by the U.S. Department of 
Defense on May 13,2005. 

DFAS is currently the fourth largest federal employer in our region. The 1,028 jobs 
we could lose are vital to the health of Northeast Ohio, and significantly enrich the 
ranks of our local professional workforce. But repercussions of closing the 

w' Cleveland DFAS office far extend the estimated $128 million cost to our local 
economy. 

The Cleveland DFAS office is an integral part of the system that supports our 
armed forces in Iraq, Afghanistan and around the world, truly a "newe center" for 
the entire DFAS organization. I t  is the world center for Navy payroll sewices and 
personnel data management as well as the Reserve Pay Center of Excellence. Many 
of the best practices of the larger DFAS organization were pioneered by the people 
who work here. 

In FY 2003 the Cleveland DFAS distributed $101 billion and sewed 2,745,000 
military and civilian personnel, retirees and annuitants. Relocating the Cleveland 
DFAS during a war will disrupt a cutting edge model of operational efficiency and 
customer sewice, thus impacting U.S. military pay operations worldwide. 

Sincerely, 

City of Maple Heights, Ohio 

cc: Congresswoman StephanieTubbs Jones 

MAYOR - DEFENSE JOB LOSS 
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CITY OF MAYFIELD HEIGHTS 
6154 MAYFIELD ROAD . MAYFIELD HEIGHTS, OHIO 44124-3296 

www. mayfieldheights org 
TEL EPHONE 440/442-2626 

FAX 440/442-38 18 

ADMINISTRATION 
MARGARET A. EGENSPERGER 
MayorISafety Director 

June 1 5,2005 

MEMBERS OF COUNCIL 
MICHAEL J. BALLISTREA 

GREGORY S. COSTABILE 
GENO MANFRED1 

SAM C. MERCURIO 
DIANE M. SNIDER 

HOWARD SONENSTEIN 
GAYLE M. TERESI 

Ms. Elisa Benson 
Edward Howard & Co. 
1360 E. gth Street, 7' Floor 
Cleveland, Ohio 44 1 14 

Dear Ms. Benson: 

Enclosed is a copy of Resolution No. 2005-42 pertaining to the retention of the Defense Finance 
& Accounting Service in downtown Cleveland. The Council of the City of Mayfield Heights 
adopted this resolution on June 13,2005. I am forwarding copies to the officials listed in Section 
3, also. 

Sincerely, 

Lisa A. Benedetti 
Deputy Clerk of Council 

Enclosure 
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4350 S.O.M. CENTER ROAD MORELAND HILLS. OHIO 44022 

PHONE: 440 - 248 - 11 88 FAX: 440 - 498 - 9588 

Olke o/&e ~%yr 
CHARLES M. DEGROSS 

June 22,2005 

Lloyd W. Newton, General 
USAF (Ret) 
2005 Base Realignment and Closure Commission 

Dear General Newton: 

On behalf of the Village of Moreland Hills, Ohio, I sincerely urge you to preserve the 
Cleveland office of Defense Finance and Accounting Service as you consider the 
proposed list of closures and realignment submitted to you by the U.S. Department of 
Defense. this past May. 

DFAS is currently the fourth largest federal employer in our region. The 1,028 jobs we 
could lose are vital to the economy of Northeast Ohio. These jobs also enrich the ranks of 
our local professional workforce. Repercussions of closing the Cleveland DFAS office 
far extend the estimated $128 million cost to our economy. 

The Cleveland DFAS office is an integral part of the system that supports our armed 
forces in Iraq, Afghanistan and around the world, truly a "nerve center" for the entire 
DFAS organization. It is the world center for Navy payroll services and personnel data 
management as well as the Reserve Pay Center of Excellence. Many of the best practices 
of the larger DFAS organization were created by the people who work here. 

IN FY 2003 the Cleveland DFAS distributed $10 1 billion and served 2,745,000 military 
and civilian personnel, retirees and annuitants. Relocating the Cleveland DFAS during a 
war will disrupt a cutting edge model of operational efficiency and customer service, 

pay operations worldwide. 

Mayor of Moreland Hills, Ohio 
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CITY OF NORTH OLMSTED 
RESOLUTION NO. 2005 - 97 

By: Mayor O'Grady and All of Council 

A RESOLUTION URGING THE UNITED STATES BASE CLOSURE AND 
REALIGNMENT COMMISSION TO RETAIN 1,028 IMPORTANT 
FEDERAL DEFENSE JOBS AT THE DEFENSE FINANCE AND 
ACCOUNTING SER WCE IN DOWNTOWN CLE W A N D ;  SUPPORTING 
AND ENCOURAGING THE CLEVELAND DEFENSE INDUSTRY 
ALLIANCE AND THE GREATER CLEVELAND PARTNERSHIP IN THEIR 
ADVOCACY EFFORTS TO PROTECT THE REGION'S ECONOMIC 
WTALITY BY APPEALING THE RECOMMENDATION OF THE UNITED 
STATES DEPARTMENT OF DEFENSE T0,REALIGN THESE JOBS TO 
OTHER CITIES AND ENCOURAGING THEIR RETENTION; FURTHER 
COMMITTING COUNCIL'S SUPPORT AND ASSISTANCE IN THIS 
UNDERTAKTNG; AND DECLARING AN EMERGENCY. 

W E R E A S ,  the City of North Olmsted has as one of its primary responsibilities 
improving the health and welfare of its citizens, which includes ensuring the availability of a 
diverse selection of employment opportunities in the Greater Cleveland area; and w 

WHEREAS, the Defense Finance & Accounting Service (DFAS) in downtown Cleveland 
is currently the fourth largest federal employer in Greater Cleveland, with a $65 million annual 
payroll; and 

WHEREAS, DFAS employs some 1,200 people from throughout the region, and 
provides jobs that are vital to the health of the regional workforce and enriches the ranks of 
professionals in Northeast Ohio; and 

WHEREAS, in FY 2003 the Cleveland DFAS office was the world center for Navy 
payroll services and personnel data management as well as the Reserve Pay Center of Excellence, 
distributing $101 billion and serving 2,745,000 military and civilian personnel, retirees and 
annuitants; and 

WHEREAS, Cleveland's DFAS office is an integral part of the system that supports our 
arrned forces, and is a cutting edge model of operational efficiency and customer service for U.S. 
military pay operations around the world; and 

WHEREAS, the loss of these jobs could cost Greater Cleveland an estimated $128 
million, further eroding our regional and state tax base and endangering money for vital services, 
such as police and fire protection through Northeast Ohio; and 

[W 
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Resolution No. 2005-97 

w WHEREAS, the Pentagon will spend approximately $282 million dollars to close various 
DFAS sites and shuffle around thousands of DFAS jobs in order to save $158 million in the next 
five years; and 

WHEREAS, Cleveland is one of the nation's preeminent financial service centers, home 
to the headquarters of several large commercial banks and the regional Federal Reserve, and 
perfectly situated to continue its track record of excellence here well into the future; and 

WHEREAS, the United States Department of Defense (DOD) has recommended to the 
Base Closure and Realignment Commission that 1,028 jobs currently performed by the 
Cleveland DFAS in the Anthony J. Celebreeze Federal Building be relocated to the other cities, 
and the recommendation is not a final one; and 

WHEREAS, this Resolution constitutes an emergency measure for the immediate 
preservation of public peace, property, health or safety. 

NOW, THEREFORE, BE IT RESOLVED BY THE COUNCIL OF THE CITY OF 
NORTH OLMSTED, COUNTY OF CUYAHOGA, AND STATE OF OHIO: 

SECTION 1: That this Council hereby urges the Base Realignment and Closure 
Commission to remove the Cleveland office of the Defense Finance and Accounting Service 
&om the list of closures and realignments proposed on May 13, 2005, and retain the 1,028 
important federal defense jobs here in Cleveland. 

SECTION 2: That this Council encourages the Cleveland Defense Industry Alliance 
and the Greater Cleveland Partnership in their advocacy efforts to preserve the region's economic 
vitality by working to reverse the U.S. Department of Defense's recommendation to realign these 
professional jobs to other cities. 

SECTION 3: That the Clerk is hereby directed to transmit copies of this Resolution to 
President George W. Bush, Congressional Representative Dennis Kucinich, and Senators Mike 
DeWine and George Voinovich; the appropriate representatives from the Base Realignment and 
Closure Commission, and the members of the Cleveland Defense Industry Alliance. 

SECTION 4: That this Resolution is hereby declared to be an emergency measure 
immediately necessary for the preservation of the public health, safety and welfare, and further 
for the reason that it is necessary that this Resolution go into effect immediately so that it may be 
transmitted before the Base Realignment and Closure Commission acts on the May 13, 2005 
proposal of the Defense Department; and further provided it receives the affirmative vote of two- 
thirds of all members of Council, it shall take effect and be in force immediately upon its passage 
and approval by the Mayor. 
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Resolution No. 2005-97 

PASSED: YY 

L. SEMAN 
lerk of Council 

APPROVED: &/d./sr 
& ~ d & ~  

MAYOR THOMAS E. 0 'G 

First Reading: 
Second Reading: 
n i r d  Reading: 
Committee: 

r 

I Y 

President of Council .U 

APPROVED AS TO LEGAL FORM: 

/s/ James M. Dubelko 
JAMES M. DUBELKO 
Director of Law 

I fmmby certify this to be a true end 
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City of North Royalton 
Mayor Cathy Luks 

w 1 3 8 34  Ridge Road 
North Royalton, Ohio 44  133-4896 

440-2  37-4300 
fax: 440-582-6334 

June 17,2005 

To: Lloyd W. Newton, General, USAF (Ret) and the 2005 Realignment and Closure 
Cornmission 

On behalf of the City of North Royalton, Ohio, i urge you to preserve the Cleveland 
ofice of the Defense Finance and Accounting Service as you consider the proposed list 
of closures and realignments submitted to you by the U. S. Department of Defense on 
May 13,2005. 

DFAS is currently the fourth largest federal employer in our region. The 1,028 jobs we 
could lose are vital to the health of Northeast Ohio, and significantly enrich the ranlcs of 
ow local professional workforce. Repercussions of closing the Cleveland DFAS office 
far extend the estimated $128 million cost of our local economy. 

The Cleveland DFAS office is an integral part of the system that supports our armed 
forces in Iraq, Afghanistan and arocnd the world, truly a "nerve center" for the entire 
DF.4S organization. It is the world center for Navy payroll services and personnel data 
management as well as the Reserve Pay Center of Excellence. Many of the best practices 
of ' tk  larger DFAS organization were pioneered by the people who work here. 

In FY 2003 the Cleveland DFAS distributed $101 billion and served 2,745,000 military 
and civilian personnel, retirees and annuitants. Relocating the Cleveland DFAS during a 
M I X  will disrupt a cutting edge model of operational efficiency and customer service, thus 
inpacting U.S. military pay operations worldwide. 

S incerelv. .. , 

Mayor C 
City of North Royalton, Ohio 
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General Lloyd W. Newton, (Ret) 
United States Air Force 
2005 Base Realignment and Closure Commission 

Dear General Newton: 

On behalf of the City of Parma Heights, Ohio, I urge you to preserve the Cleveland office 
of the Defense Finance and Accounting Service as you consider the proposed list of 
closures and realignments submitted to you by the U.S. Department of Defense on May 
13,2005. 

DFAS is currently the fourth largest federal employer in our region. The 1,028 jobs we 

w could lose are vital to the health of Northeast Ohio, and significantly enrich the ranks of 
our local professional workforce. But repercussions of closing the Cleveland DFAS 
office far extend the estimated $128 million cost to our local economy. 

The Cleveland DFAS office is an integral part of the system that supports our armed 
forces in Iraq, Afghanistan and around the world, truly a "nerve center" for the entire 
DFAS organization. It is the world center for Navy payroll services and personnel data 
management as well as the Reserve Pay Center of Excellence. Many of the best practices 
of the larger DFAS organization were pioneered by the people who work here. 

In FY 2063 the Cleveland DFAS distributed $101 billion and served 2,715,000 military 
and civilian personnel, retirees and annuitants. Relocating the Cleveland DFAS during a 
war will disrupt a cutting edge model of operational efficiency and customer service, thus 
impacting U.S. military pay operations worldwide. 
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RICHMOND ~ G H T S  THE C~IY w m  THE FORWARD LOOK 

457 Richmond Road Richmond Ha., OH 44143 a (216) 486-2474 FAX: (216) 383.6320 

1917-1992 

Daniel J. Unu 

Mopr 

June 17,2005 

To: Lloyd W. Newton, General, USAF, (Ret) and 
2005 Base Realignment and Closure Commission 

On behalf of the City of Richmond Heights, Ohio, I urge you to preserve the Cleveland office of 
the Defense Finance and Accounting Service (DFAS) as you consider the proposed list of 
closures and realignments submitted to you by the U. S. Department of Defense on May 13, 
2005. 

w DFAS is currently the fourth largest federal employer in our region. The 1,028 jobs we could 
lose are vital to the health of Northeast Ohio, and significantly enrich the ranks of our local 
professional workforce. But repercussions of closing the Cleveland DFAS office far extend the 
estimated $128 million cost to our local economy. 

The Cleveland DFAS office is an integral part of the system that supports our armed forces in 
Iraq, Afghanistan and around the world, truly a "nerve center" for the entire DFAS organization. 
It is the world center for Navy payroll services and personnel data management as well as the 
Reserve Pay Center of Excellence. Many of the best practices of the larger DFAS organization 
were pioneered by the people who work here. 

In FY 2003, the Cleveland DFAS distributed $101 billion and served 2,745,000 military and 
civilian personnel, retirees and annuitants. Relocating the Cleveland DFAS during a war will 
disrupt a cutting edge model of operational efficiency and customer service, thus impacting U.S. 
military pay operations worldwide. 

Very truly yours, 

h 

City of Richmond Heights, Ohio 

Cc: Counc i l  Members 
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June 15,2005 

To Loyde W. Newton, General, USAF (Ret) and the Base Realignment and Closure 
Commission 

On behalf of the City of Seven Hills, Ohio, I urge you to preserve the Cleveland office of 
the Defense Finance and Accounting Service as you consider the proposed list of closures 
and realignments submitted to you by the U.S. Department of Defense on May 13,2005. 

DFAS is currently the forth largest federal employer in our region. The 1,028 jobs we 
could lose are vital to the health of Northeast Ohio, and significantly enrich the ranks of 
our local professional workforce. But repercussions of closing the Cleveland DFAS 
office far extend the estimated $128 million cost to our local economy. 

The Cleveland DFAS office is an integral part of the system that supports our armed 
forces in Iraq, Afghanistan and around the world, truly a "nerve center" for the entire 
DFAS organization. It is the world center for Navy payroll services and personnel data 
management as well as the Reserve Pay Center of Excellence. Many of the best practices 

w of the larger DFAS organization were pioneered by the people who work here. 

In FY 2003 the Cleveland DFAS distributed $10 1 billion and served 2,745,000 military 
and civilian personnel, retirees and annuitants. Relocating the Cleveland DFAS during a 
war will disrupt a cutting edge model of operational efficiency and customer service, thus 
impacting US. military pay operations worldwide. 
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4301 WARRENSVILLE CENTER ROAD 

WARRENSVILLE HEIGHTS, OHIO 44128 

(216) 587-6500 

Marcia L. Fudge 
Mayor 

June 20,2005 

Lloyd W. Newton 
General, USAF (Ret) 
2005 Base Realignment and Closure Commission 

Dear General Newton: 

On behalf of the City of Warrensville Heights, Ohio, I urge you to preserve 
the Cleveland ofice of the Defense Finance and Accounting Service as you 
consider the proposed list of closures and realignments submitted to you by the 
U.S. Department of Defense on May 13,2005. 

DFAS is currently the fourth largest federal employer in our region. The 

w 1,028 jobs we could lose are vital to the health of Northeast Ohio, and 
significantly enrich the ranks of our local professional workforce. However, 
repercussions of closing the Cleveland DFAS ofice far extend the estimated 
$128 million cost to our local economy. 

The Cleveland DFAS office is an integral part of the system that supports 
our armed forces in Iraq, Afghanistan and around the world, truly a "nerve center" 
for the entire DFAS organization. It is the world center for Navy payroll services 
and personnel data management as well as the Reserve Pay Center of 
Excellence. The people who work here pioneered many of the best practices of 
the larger DFAS organization. 

In FY 2003, the Cleveland DFAS distributed $101 billion and served 
2,745,000 military and civilian personnel, retirees and annuitants. Relocating the 
Cleveland DFAS during a war will disrupt a cutting edge model of operational 
efficiency and customer service, thus impacting U.S. military pay operations 
worldwide. 

Marcia L. Fudge fl 
Mayor 
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June 20,2005 

TO: Lloyd W. Newton, General, USAF (Ret) 
2005 Base Realignment and Closure Commission 

On behalf of the Downtown Cleveland Partnership, I urge you to preserve the Cleveland 
office of the Defense Finance and Accounting Service as you consider the proposed list 
of closures and realignments submitted io you by the U.S. Dep-ent of Defense on 
May 13,2005. 

DFAS is currently the fourth largest federal employer in our region. The 1,028 jobs we 
could lose are vital to the health of Northeast Ohio, and significantly enrich the ranks of 
our local professional workforce. But repercussions of closing the Cleveland DFAS 
office far extend the estimated $128 million cost to our local economy. 

The Cleveland DFAS office is an integral part of the system that supports our armed 

w forces in Iraq, Afghanistan and around the world, truly a "nerve center" for the entire 
DFAS organization. It is the world center for Navy payroll services and personnel data 
management as well as the Reserve Pay Center of Excellence. Many of the best practices 
of the larger DFAS organization were pioneered by the people who work here. 

In FY 2003 the Cleveland DFAS distributed $101 billion and served 2,745,000 military 
and civilian personnel, retirees and annuitants. Relocating the Cleveland DFAS during a 
war will disrupt a cutting edge model of operational efficiency and customer service, thus 
impacting U.S. military pay operations worldwide. 

Sincerely, 

Campus president 

City of Cleveland, Ohio 

Campus PresidedCollege Vice President 

Metropolitan Campus . 

2900 Community College Ave. 

Cleveland, Ohio 44115-3196 

216-987-4034 FAX 216-987-4026 

Cuphoga Community College is an a&mative action /equal opportunity insrirurion. 
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FXECUTIVE COMMITTEE 

-mas W Adler 
Chairman 

Mark R. Stomes 
Chairman -Elecl 

Joseph A. Marinucci 
President and CEO 

Dennis Bumside 
John Carney 
Oliver Henkel 
Ronald Keller 
Daniel Klimas 
Allan Krulak 
Dennis Lehman 
Patrick Mullin 
Brooke Spectorsky 
Kurt Treu 

BOARD MEMBERS 

Paul Allison 
Douglas Bennett 
WilliarnBolton 
Joseph Calabrese 
John Collins 
Ronald Copfer 
Malcolm Donley 
Gary Failor 
Art Falco 

Jeffrey Jeney 
Mary Ann Jorgenson 
Jerry Kelsheimer 
Stephen Knerly 
Joseph Krysh 
Joseph Lazzaro 
Robert Long 
Bruce McCrodden 
James McGill 
Douglas Miller 

Andrew Natale 
Janice Parham 
Zachary Paris 
Edward Ptaszek 
Brian Ratner 
AlanRitchie 
DennisRoche 
Chris Ronayne 
Jonathan Sandvick 
Michael Schwartz 
Lawrence Sirnpson 
Howard Steindler 
Terry Stewart 
John Stoner 
Jerry Sue Thornton 
Paul Voinovich 

June 17,2005 

The Honorable Lloyd W. Newton 
General 
2005 Defense Base Closure Commission 
2521 S. Clark Street, Suite 600 
Arlington, VA 22202 

Dear General Newton: 

On behalf of the Downtown Cleveland Partnership, I urge you to preserve the 
Cleveland office of the Defense Financing and Accounting Service as you 
consider the proposed list of closures and realignments submitted to you by 
the U. S. Department of Defense on May 13,2005. 

DFAS is currently the fourth largest federal employer in our region. The 
1,028 jobs we could lose are vital to the health of Northeast Ohio, and 
significantly enrich the ranks of our local professional workforce. But 
repercussions of closing the Cleveland DFAS officer far extend the estimated 
$128 million cost to our local economy. 

The Cleveland DFAS office is an integral part of the system that supports our 
armed forces in Iraq, Afghanistan, and around the world, truly a "nerve 
center" for the entire DFAS organization. It is the world center for Navy 
payroll services and personnel data management as well as the Reserve Pay 
Center of Excellence. Many of the best practices of the larger DFAS 
organization were pioneered by the people who work here. 

In FY 2003 the Cleve!md DFAS distributed $1 01 billion and served 
2,745,000 military and civilian personnel, retirees and annuitants. Relocating 
the Cleveland DFAS during a war will disrupt a cutting edge model of 
operational efficiency and customer service, thus impacting U.S. military pay 
operations worldwide. 

Sincerely, 

sident & CEO of Downtown Cleveland Partnership 
City of Cleveland, Ohio 

825 Terminal Tower 50 Public Sq~urre Cleveland, Ohio 44113 Tel216.736.7799 Fax 216.736.7792 
www.downtownclevelandpartnership. corn 
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DOWNTOWN PROPERTY OWNERS COUNCIL 
An Affiliate of Downtown Cleveland Partnership 

825 Terminal Tower + 50 Public Square + Cleveland, OH 44113 
Te1.216.736.7799 + Fax.216.736.7792 

June 17,2005 

The Honorable Lloyd W. Newton 
General 
2005 Defense Base Closure Commission 
2521 S. Clark Street, Suite 600 
Arlington, VA 22202 

Dear General Newton: 

On behalf of the Downtown Property Ownership Council, I urge you to preserve the Cleveland 
office of the Defense Financing and Accounting Service as you consider the proposed list of 
closures and realignments submitted to you by the U.S. Department of Defense on May 13,2005. 

DFAS is currently the fourth largest federal employer in our region. The 1,028 jobs we could 
lose are vital to the health of Northeast Ohio, and significantly enrich the ranks of our local 
professional workforce. But repercussions of closing the Cleveland DFAS officer far extend the 
estimated $128 million cost to our local economy. 

The Cleveland DFAS ofice is an integral part of the system that supports our armed forces in 
Iraq, Afghanistan, and around the world, truly a "nerve center" for the entire DFAS organization. 
It is the world center for Navy payroll services and personnel data management as well as the 
Reserve Pay Center of Excellence. Many of the best practices of the larger DFAS organization 
were pioneered by the people who work here. 

In FY 2003 the Cleveland DFAS distributed $101 billion and served 2,745,000 military and 
civilian personnel, retirees and annuitants. Relocating the Cleveland DFAS during a war will 
disrupt a cutting edge model of operational efficiency and customer service, thus impacting U.S. 
military pay operations worldwide. 

Sincerely, 

JOY carney U 
CRhinnan of Downtown Property Owners Council 
City of Cleveland, Ohio 
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National City Corporation 
National City Center 
P.O. Box 5756 
Cleveland, OH 441 01 -0756 
21 6-222-2994 

Bruce A. McCrodden 
Senior Vice President 

June 20,2005 

Lloyd W. Newton, General, USAF (Ret) 
2005 Base Realignment and Closure Commission 

As a board member of the Downtown Cleveland Partnership, I urge you to preserve the 
Cleveland office of the Defense Finance and Accounting Service as you consider the 
proposed list of closures and realignments submitted to you by the U.S. Department of Defense 
on May 13,2005. 

DFAS is currently the fourth largest federal employer in our region. The 1,028 jobs we could 
lose are vital to the health of Northeast Ohio, and significantly enrich the ranks of our local 
professional workforce. But repercussions of closing the Cleveland DFAS office far extend the 
estimated $1 28 million cost to our local economy. 

The Cleveland DFAS office is an integral part of the system that supports our armed forces in 
Iraq, Afghanistan and around the world, truly a "nerve center" for the entire DFAS organization. 
It is the world center for Navy payroll services and personnel data management as well as the 
Reserve Pay Center of Excellence. Many of the best practices of the larger DFAS organization 
were pioneered by the people who work here. 

In FY 2003 the Cleveland DFAS distributed $101 billion and served 2,745,000 military and 
civilian personnel, retirees and annuitants. Relocating the Cleveland DFAS during a war will 
disrupt a cutting edge model of operational efficiency and customer service, thus impacting U.S. 
military pay operations worldwide. 

Sincerely, 
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On behalf of Playhouse Square Center, the second largest performing arts center in the 
country and as a member of the Downtown Cleveland Partnership, I urge you to 
preserve the Cleveland office of the Defense Finance and Accounting Service as you 
consider the proposed list of closures and realignments submitted to you by the U.S. 
Department of Defense on May 13,2005. 

DFAS is currently the fourth largest federal employer in our region. The 1,028 jobs we 
could lose are vital to the health of Northeast Ohio, and significantly enrich the ranks of 
our local professional workforce. But repercussions of closing the Cleveland DFAS 
office far extend the estimated $128 million cost to our local economy. 

The Cleveland DFAS office is an integral part of the system that supports our armed forces 
in Iraq, Afghanistan and around the world, truly a "nerve center" for the entire DFAS 
organization. It is the world center for Navy payroll services and personnel data 
management as well as the Reserve Pay Center of Excellence. Many of the best practices 
of the larger DFAS organization were pioneered by the people who work here. 

In FY 2003 the Cleveland DFAS distributed $101 billion and served 2,745,000 military 
and civilian personnel, retirees and annuitants. Relocating the Cleveland DFAS during 
a war will disrupt a cutting edge model of operational efficiency and customer service, 
thus impacting U.S. military pay operations worldwide. 

ALLEN THEATRE 
OHIO THEATRE 

STATE THEATRE 
PALACE THEATRE 
HANNA THEATRE 

PLAYHOUSE SQUARE 

FouNDATloN June 20,2005 
1501 EUCLID AVENUE ~ - - - 

SUITE 200 
CLEVELAND. OH 441 15-2197 

(216)771-4444 
FAX (216) 771-0217 

Dear General Newton and BRAC Commission: 

Sincerely, 

Art J. Falco 
President & CEO 
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The Greater Cleveland 
w o n a l  Transit ~uthor i ty  

Mam Offce 
1240 West 6th Street 

Cleveland. Ohio 44113-1331 June 20, 2005 
Phone 216 566-5218 

Fax 216781-4043 
email: ~calabrese@gcrta.org 
website: www.rideRTA.com 

The Hon. Lloyd W. Newton, General, USAF (Ret) 
2005 Base ~ea l i~nment  and Closure ~ o m m i s s i ~ n  
2521 S. Clark Street, Suite 600 
Arlington, VA 22202 

Dear General Newton: 

On behalf of the 180,000 Clevelanders who use public transit each 
weekday, I urge you to reconsider the proposed closure of the Cleveland 
office of the Defense Finance and Accounting Service (DFAS), as part of 
the 2005 Base Realignment and Closure process. 

Joseph A. Calabrese, CEO DFAS is the fourth largest federal employer in our region, and the 
General Manager1 devastating loss of 1,028 high-wage jobs would significantly impact 

secretary-~reasurer Greater Cleveland and RTA. Many of those workers are our customers, 
and this loss of revenue could impact our ability to provide quality 

w transportation for other customers. The loss would also erode our regional 
and state tax base, and endanger needed money for vital services, such 
as police and fire protection 

But the impact of closure goes farther than the $65 million annual payroll 
or the $128 million loss to our local economy. Cleveland DFAS serves our 
armed forces around the world, and is a center for Navy payroll services 
and personnel data management. 

In FY 2003, Cleveland DFAS distributed more than $1 01 billion to more 
than 2.7 million military and related personnel. It does not make sense to 
relocate this ofice during a time of war. 
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RESOLUTION NO. 05-6 1 

w INTRODUCED BY: Reese 
A RESOLUTION 

URGING THE UNITED STATES BASE CLOSURE AND REALIGNMENT 
COMMISSION TO RETAIN THE DEFENSE F'INANCE AND ACCOUNTING 
SERVICE IN DOWNTOWN CLEVELAND, AND DECLARING AN EMERGENCY. 

WHEREAS, the Council of the City of Bay Village, Ohio has as one of its 
primary responsibilities improving the health and welfare of its citizens, which includes 
ensuring the availability of a diverse selection of employment opportunities in the Greater 
Cleveland area; and 

WHEREAS, the Defense Finance & Accounting Service (DFAS) in 
downtown Cleveland is currently the fourth largest federal employer in Greater 
Cleveland, with a $65 million annual payroll; and 

WHEREAS, DFAS employs some 1,200 people from throughout the 
region, and provides jobs that are vital to the health of the regional workforce and enrich 
the ranks of professionals in Northeast Ohio; and 

WHEREAS, the Cleveland DFAS office is the world center for Navy 
payroll services and personnel date management as well as the Reserve Pay Center of 
Excellence, distributing $101 billion and serving 2,745,000 military and civilian 

91 personnel, retirees and annuitants in FY 2003; and 

WHEREAS, Cleveland's DFAS office is an integral part of the system 
that supports our armed forces, and is a cutting edge model of operational efficiency and 
customer service for U.S. military pay operations around the world; and 

WHEREAS, the loss of these jobs could cost Greater Cleveland an 
estimated $128 million, further eroding our regional and state tax base and endangering 
money for vital services, such as police and fire protection throughout Northeast Ohio; 
and 

WHEREAS, Cleveland is one of the nation's preeminent financial service 
centers, home to the headquarters of several large commercial banks and the regional 
Federal Reserve, and perfectly situated to continue its track record of excellence here 
well into the future; and 

WHEREAS, the United States Department of Defense (DOD) has 
recommended to the Base Closure and Realignment Commission that 1,028 jobs 
currently performed by the Cleveland DFAS in the Anthony J. Celebrezze Federal 
Building be relocated to other cities; and 

WHEREAS, the recommendation is not a final decision; and 
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w Resolution No. 05-61 Urging Support of the DFAS in downtown Cleveland 
-2 

PASSED: June 20,2005 

Is1 T. Richard Martin 
PRESIDENT OF COUNCIL, 

Is1 Joan T. Kemver 
CLERK OF COUNCIL 

APPROVED: June 2 1,2005 

Is1 Deborah L. Sutherland 
MAYOR 
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% 

The City of Bedford Heights $ 

-..-- 

5661 PERKINS ROAD BEDFORD HEIGHTS, OHIO 44146-2597 PHONE (440) 786-3200 
FAX (440) 786-3276 

MAYOR DEBORA A. MALLIN 

WARD COUNCIL PHILIP D. SAUNDERS - COUNCIL AT LARGE COUNCIL AT LARGE 
BARBARA L. MacKENZlE - WARD 1 COUNCIL PRESIDENT FLETCHER D. BERGER, JR. 
HARVEY L. BROWN - WARD 2 WENDOLYN J. GRANT 
ALTON A. TINKER - WARD 3 
KAREN L. GlLLlAM - WARD 4 PATRICIA F. STAHL 

CLERK OF COUNCIL 

CERTIFICATION 

I, PATRICIA F. STAHL, Clerk of Council of the City of Bedford Heights, State of Ohio, hereby 

certify that the foregoing is a true and correct copy of R e s o l u t i o n  No. 2  0  0  5  -1 0  2  

as introduced and adopted at the meeting of the Council of the City of Bedford Heights held on 'w 
J u n e  2 1 ,  2 0 0 5  and published according to ordinance and recorded in the Book of 

Record. 

Sincerely, 

lq(-&,L,d&, *JU 
Patricia F. Stahl 
Clerk of Council 

DATE: J u n e  2 2 ,  2 0 0 5  
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RESOLUTION NO.: 2005- 1 0 2 
y INTRODUCED BY: Mayor Mallin and Council Members Saunders, 

Berger, Brown, Gilliam, Grant, MacKenzie, Tinker 

A RESOLUTION URGING THE UNITED STATES BASE CLOSURE AND 
REALIGNMENT COMMISSION TO RETAIN 1,028 FEDERAL DEFENSE JOBS 
AT THE DEFENSE FINANCE AND ACCOUNTING SERVICE IN DOWNTOWN 
CLEVELAND, AND DECLARING AN EMERGENCY. 

WHEREAS, the Bedford Heights City Council has as one of its primary 
responsibilities improving the health and welfare of its citizens, which includes ensuring 
the availabilrty of a diverse selection of employment opportunities in the Greater 
Cleveland area; and 

WHEREAS, the Defense Finance & Accounting Service (DFAS) in downtown 
Cleveland is currently the fourth largest federal employer in Greater Cleveland, with a 
$65 million annual payroll; and 

WHEREAS, DFAS employs some 1,200 people from throughout the region, and 
provides jobs that are vital to the health of the regional workforce and enrich the ranks 
of professionals in Northeast Ohio; and 

WHEREAS, the Cleveland DFAS office is the world center for Navy payroll 

w services and personnel data management as well as the Reserve Pay Center of 
Excellence, distributing $101 billion and serving 2,745,000 military and civilian 
personnel, retirees and annuitants in FY 2003; and 

WHEREAS, Cleveland's DFAS office is an integral part of the system that 
supports our armed forces, and is a cutting edge model of operational efficiency and 
customer service for U.S. military pay operations around the world; and 

WHEREAS, the loss of these jobs could cost Greater Cleveland an estimated 
$128 million, further eroding our regional and state tax base and endangering money for 
vital services, such as police and fire protection throughout Northeast Ohio; and 

WHEREAS, Cleveland is one of the nation's preeminent financial service centers, 
home to the headquarters of several large commercial banks and the regional Federal 
Reserve, and perfectly situated to continue its track record of excellence here well into 
the future; and 

WHEREAS, the United States Department of Defense (DOD) has recommended 
to the Base Closure and Realignment Commission that 1,028 jobs currently performed 
by the Cleveland DFAS in the Anthony J. Celebrezze Federal Building be relocated to 
other buildings; and 

WHEREAS, the recommendation is not a final decision; and 

WHEREAS, the Cleveland Defense Industry Alliance has announced its 
intentions to work with community partners to fight and reverse DOD's proposal before 
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the Base Realignment and Closure Commission forwards its recommendations to 
President Bush in September 2005; and 

WHEREAS, the Mayor and Council of the City of Bedford Heights desire to urge 
the Un'kd States Base Closure and Realignment Commission to retain 1,028 important 
federal defense jobs at the Defense Finance and Accounting Service in downtown 
Cleveland and to support and encourage the Cleveland Defense Industry Alliance and 
the Greater Cleveland Partnership in their advocacy efforts to protect the region's 
economic vitality by appealing the recommendation of the United States Department of 
Defense to realign these jobs to other cities and to encourage their retention and to 
further commit their support and assistance in this undertaking. 

NOW, THEREFORE, Be It Resolved by the Council of the City of Bedford 
Heights, State of Ohio, that: 

Section 1: Mayor Debora A. Mallin and Council hereby urge the Base 
Realignment and Closure Commission to remove the Cleveland office of the Defense 
Finance and Accounting Service from the list of closures and realignments proposed on 
May 13, 2005, and retain the 1,028 important federal defense jobs here in Cleveland. 

Section 2: Mayor Debora A. Mallin and Council encourage the Cleveland 
Defense Industry Alliance and the Greater Cleveland Partnership in their advocacy 
efforts to preserve the region's economic vitality by working to reverse the U.S. 

w Department of Defense's recommendation to realign these professional jobs to other 
cities. 

Section 3: The Clerk be and she is hereby directed to transmit copies of this 
resolution to President George W. Bush; Congressional Representatives Stephanie 
Tubbs Jones, Dennis Kucinich, Sherrod Brown and Steven LaTourette, and Senators 
Mike DeWine and George Voinovich; the appropriate representatives from the Base 
Realignment and Closure Commission; and the members of the Cleveland Defense 
Industry Alliance. 

Section 4: This Resolution is hereby declared to be an emergency measure 
and, provided it receives the necessary affirmative vote of the elected members, it shall 
take effect and be in force immediately upon its adoption and approval by the Mayor; 
otherwise, it shall take effect and be in force from and after the earliest period allowed 
by law. \ 

d b n ,  ,Q; L L & L  PASSED: J U N E  21, 2005 
Debora A. Mallin, Mayor 

APPROVED: JUNE 21 , 2 00 5 

EFFECTIVE: JUNE 21 , .2 00 5 ATTEST: 

w PUBLISHED: JUNE 30, 2005 ~&.&kJ& 
Patricia F. Stahl, Clerk of Council 
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~~~~. h u c h ~ e  
Barbara L. MacKenzie, ~ou"nitwoman 

w 

1. & ' .  

Karen L. Gilliam, Councilwoman Alton A. Tinker, Councilman 
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URGING THE UNITED STATES BASE CLOSURE AND REALIGNMENT 
COMMISSION TO RETAIN 1,028 IMPORTANT FEDERAL DEFENSE 
JOBS AT THE DEFENSE FINANCE AND ACCOUNTING SERVICE IN 

DOWNTOWN CLEVELAND AND SUPPORTING AND ENCOURAGING 
THE CLEVELAND DEFENSE INDUSTRY ALLIANCE AND THE GREATER 

CLEVELAND PARTNERSHIP IN THEIR ADVOCACY EFFORTS TO 
PROTECT THE REGION'S ECONOMIC VITALITY BY APPEALING THE 

RECOMMENDATION OF THE UNITED STATES DEPARTMENT OF 
DEFENSE TO REALIGN THESE JOBS TO OTHER CITIES AND 

ENCOURAGING THEIR RETENTION; AND FURTHER COMMITTING 
COUNCIL'S SUPPORT AND ASSISTANCE IN THIS UNDERTAKING 

WHEREAS, the Mayor and Brooklyn City Council have as one of their primary 
responsibilities improving the health and welfare of its citizens, which includes ensuring the 
availability of a diverse selection of employment opportunities in the Greater Cleveland area; 
and 

WHEREAS, the Defense Finance &Accounting Service (DFAS) in downtown Cleveland 
is currently the fourth largest federal employer in Greater Cleveland, with a $65 million 
payroll; and 

WHEREAS, DFAS employs some 1,200 people from throughout the region, and 
provides jobs that are vital to the health of the regional workforce and enrich the ranks of 
professionals in Northeast Ohio; and 

WHEREAS, the Cleveland DFAS office is the world center for Navy payroll services and 
personnel date management as well as the Reserve Pay Center of Excellence, distributing $101 
illion and serving 2,745,000 military and civilian personnel, retirees and annuitants in FY 
2003; and 

WHElUGIS, Cleveland's DFAS office is an integral part of the system that supports our 
armed forces, and is a cutting edge model of operational efficiency and customer service for 
U.S. military pay operations around the world; and 

WHEREAS, the loss of these jobs could cost Greater Cleveland an estimated $128 
nillion, further eroding our regional and state tax base and endangering money for vital 
;ervices, such as police and fire protection throughout Northeast Ohio; and 

WHEREAS, Cleveland is one of the nation's preeminent financial service centers, home 
:o the headquarters of several large commercial banks and the regional Federal Reserve, and 
?erfectly situated to continue its track record of excellence here well into the future; and 

WHEREAS, the United States Department of Defense (DOD) has recommended to the 
Base Closure and Realignment Commission that 1,028 jobs currently performed by the 
:leveland DFAS in the Anthony J. Celebrezze Federal Building be relocated to other cities; and 

WHEREAS, the recommendation is not a final decision; and 

WHEREAS, the Cleveland Defense Industry Alliance has announced its intentions to 
~ o r k  with community partners to fight and reverse DOD's proposal before the Base 
Lealignment and Closure Commission forwards its recommendations to President Bush in 
September 2005. 
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NOW, THEREFORE, BE IT RESOLVED BY THE COUNCIL OF THE CITY OF 
BROOKLYN, COUNTY OF CUYAHOGA AND STATE OF OHIO: 

SECTION I. That the Mayor and City Council hereby urge the Base Realignment and 
Closure Commission to remove the Cleveland office of the Defense Finance and Accounting 
Service from the list of closures and realignments proposed on May 13, 2005, and retain the 
1,028 important federal defense jobs here in Cleveland. 

SECTION 2. That the Mayor and this City Council encourages the Cleveland Defense 
Industry Alliance and the Greater Cleveland Partnership in their advocacy efforts to preserve 
the region's economic vitality by working to reverse the U.S. Department of Defense's 
recommendation to realign these professional jobs to other cities. 

SECTION 3. That the Clerk is hereby directed to transmit copies of this Resolution to 
President George W. Bush, Congressional Representatives Stephanie Tubbs Jones, Dennis 
Kucinich, Sherrod Brown and Steven LaTourette, and Senators Mike DeWine and George 
Voinovich; the appropriate representatives from the Base Realignment and Closure 
Commission, and the members of the Cleveland Defense Industry Alliance. 

SECTION 4. That this Resolution is hereby declared to be an emergency measure 
dealing with the daily operation of the city; and provided it receives the affirmative vote of 
two-thirds (213) of all members elected to Council, it shall take effect and be in force 
immediately upon its passage and approval by the Mayor; otherwise, it shall take effect and be 
in force from and after the earliest period allowed by law. 

ADOPTED: L ( 15,) a < 

Filed with the Mayor: bliLll 0s' 
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RESOLUTION RECORD 
COUNCIL OF THE VILLAGE OF BROOKLYN HEIGHTS 

Resolution No. 14-2005 

BY A L L  04 C ~ J W C I L  

AN EMERGENCY RESOLUTION URGING THE UNITED STATES BASE CLOSURE 
AND REALIGMMENT COMMISSION TO RETAIN 1,028 IMPORTANT FEDERAL 
DEFENSE JOBS AT THE DEFENSE FINANCE AND ACCOUNTING SERVICE 

IN DOWNTOWN CLEVELAND AND SUPPORTING AND ENCOURAGING 
THE CLEVELAND DEFENSE INDUSTRY ALLIANCE AND THE GREATER 

CLEVELAND PARTNERSHIP IN THEIR ADVOCACY EFFORTS TO PROTECT 
THE REGION'S ECONOMIC VITALITY BY APPEALING THE 

RECOMMENDATION OF THE UNITED STATES DEPARTMENT OF DEFENSE 
TO REALIGN THESE JOBS TO OTHER CITIES AND ENCOURAGING THEXR 

RETENTION; 
AND FURTHER COMMITTING COUNCIL'S SUPPORT AND 

ASSISTANCE IN THIS UNDERTAKING 

WHEREAS, the Council of the Village of Brooklyn Heights has as one of its primary 
responsibilities improving the health and welfare of its citizens, which includes ensuring the 
availability of a diverse selection of employment opportunities in the Greater Cleveland area; 
and 

WHEREAS, the Defense Finance and Accounting Service (DFAS) in downtown 
Cleveland is currently the fourth largest federal employer in Greater Cleveland, with a $65 
million annual payroll; and 

WHEREAS, DFAS employs some 1,200 people fiom throughout the region, and 
provides jobs that are vital to the health of the regional workforce and enrich the ranks of 
professionals in Northeast Ohio; and 

WHEREAS, the Cleveland DFAS ofice is the world center for Navy payroll service 
and personnel data management as well as the Reserve Pay Center of Excellence, distributing 
$101 billion and serving 2,745,000 military and civilian personnel, retirees and annuitants in 
FY 2003; and 

WHEREAS, the loss of these jobs could cost Greater Cleveland and estimated $128 
million, further eroding our regional and state tax base and endangering money for vital 
services, such as police and fire protection throughout Northeast Ohio; and 

WHEREAS, Cleveland is one of the nation's preeminent financial service centers, 
home to the headquarters of several large commercial banks and the regional Federal Reserve, 
and perfectly situated to continue its tack record of excellence here well into the future; and 

WHEREAS, the United States Department of Defense (DOD) has recommended to the 
Base Closure and Realignment Commission that 1,028 jobs currently performed by the 
Cleveland DFAS in the Anthony J. Celebrezze Federal Building be relocated to other cities; 
and 

WHEREAS, the recommendation is not a final decision; and 
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RESOLUTION RECORD 
COUNCIL OF THE VILLAGE OF BROOKLYN HEIGHTS 

Resolution No. 

WHEREAS, the Cleveland Defense Industry Alliance has announced its intentions to 
work with community partners to fight and reverse DOD's proposal before the Base 
Realignment and Closure Commission forwards its recommendations to President Bush I 
September, 1005; and 

WHEREAS, this resolution constitutes an emergency measure for the immediate 
preservation of public peace, property, health or safety. 

THE VILLAGE OF BROOKLYN HEIGHTS ORDAINS THAT: 

Section 1. That this Council hereby urges the Base Realignment and Closure 
Commission to remove the Cleveland office of the Defense Finance and Accounting Service 
from the list of closures and realignments proposed on May 13, 2005, and retain the 1,028 
important federal defense jobs here in Cleveland. 

Section 2. That this Council encourages the Cleveland Defense Industry Alliance and 
the Greater Cleveland Partnership in their advocacy efforts to preserve the region's economic 
vitality by working to reverse the U.S. Department of Defense's recommendation to realign 
these professional jobs to other cities. 

Section 3. That the ClerlcEreasurer is hereby directed to transmit copies of this 
resolution to President George W. Bush, Congressional Representatives Stephanie Tubbs 
Jones, Dennis Kucinich, Sherrod Brown and Steven LaTourette, and Senators Mike DeWine 
and George Voinovich; the appropriate representatives fiom the Base Realignment and Closure 
Commission, and the members of the Cleveland Defense Industry Alliance. 

Section 4. That it is found and determined that all formal actions of this Council 
concerning and relating to the adoption of this Resolution were adopted in an open meeting of 
this Council; and that all deliberations of the Council and any of its committees that resulted in 
such formal action were in meetings open to the public in compliance with all legal 
requirements. 

Section 5. That this Resolution is hereby declared to be an emergency measure 
necessary for the preservation of the public health, safety and welfare of the Village of 
Brooklyn Heights, and this Resolution shall become effective upon receiving the affirmative 
vote of five (5) members of Council and approval of the Mayor andlor ClerWTreasurer 
otherwise fiom and after the earliest period allowed by law. 

ClerWTreasurer Mayor 
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Resolution No. 1 I 7-2005 

By - Mayor Cervenik and Entire Council 

A resolution urging the United States Base Closure and Realignment Commission to retain 1,028 
important federal defense jobs at the Defense Finance and Accounting Service in downtown Cleveland, and 
supporting and encouraging the Cleveland Defense lndustry Alliance and the Greater Cleveland Partnership in 
their advocacy efforts to protect the region's economic vitality by appealing the recommendation of the United 
States Department of Defense to realign these jobs to olher cities and encouraging their retention; and further 
committing Council's support and assistance in this undertaking. 

WHEREAS, Euclid City Council has one of its primary responsibilities improving the health and welfare 
of its citizens, which includes ensuring the availability of a diverse selection of employment opportunities in the 
Greater Cleveland area; and 

WHEREAS, the Defense Finance.& Accounting Service (DFAS) in downtown Cleveland is currently the 
fourth largest federal employer in Greater Cleveland, with a $65 million annual payroll; and 

WHEREAS, DFAS employs some 1,200 people from throughout the region, and provides jobs that are 
vital to the health of the regional workforce and enrich the ranks of professionals in Northeast Ohio; and 

WHEREAS, the Cleveland DFAS office is the world center for Navy payroll services and personnel data 
management as well as the Reserve Pay Center of Excellence, distributing $101 billion and serving 2,745,000 
military and civilian personnel, retirees and annuitants in FY 2003; and 

WHEREAS, Cleveland's DFAS office is an integral part of the system that supports our armed forces, 
and is a cutting edge model of operational efficiency and customer service for US, military pay operations 
around the world; and 

WHEREAS, the loss of these jobs could cost Greater Cleveland an estimated $128 million, further 
eroding our regional and state tax base and endangering money for vital services, such as police and fire 
protection throughout Northeast Ohio; and 

WHEREAS, Cleveland is one of the nations preeminent financial service centers, home to the 
headquarters of several large commercial banks and the regional Federal Reserve, and perfectly situated to 
continue its track record of excellence here well into the future; and 

WHEREAS, the United States Department of Defense (DOD) has recommended to the Base Closure 
and Realignment Commission that 1,028 jobs currently performed by the Cleveland DFAS in the Anthony J. 
Celebreue Federal Building be relocated to other cities; and 

WHEREAS, the recommendation is not a final decision; and 

u WHEREAS, the Cleveland Defense lndustry Alliance has announced its intentions to work with 
community partners to fight and reverse DOD's proposal before the Base Realignment and Closure Commission 
forwards it recommendations to President Bush in September 2005; and 

WHEREAS, this resolution constitutes an emergency measure for the immediate'preservation of public 
peace, property, health or safety. 
- - - -  - - - - -  - - - - -  - - - - - -  - - - - -  - - - - -  - - - -  - - - -  

NOW, THEREFORE, be it ordained by the Council of the City of Euclid, State of Ohio: 

Section 1 : That this Council hereby urges the Base Realignment and Closure Commission to remove the 
Cleveland office of the Defense Finance and Accounting Service from the list of closures and realignments 
proposed on May 13,2005, and retain the 1,028 important federal defense jobs here in Cleveland. 

@ Section 2: That this Council encourages the Cleveland Defense Industry Alliance and the Greater 
Cleveland Partnership in their advocacy efforts to preserve the region's economic vitality by working to reverse 
the US. Department of Defense's recommendation to realign these professional jobs to other cities. 
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w 
Section 3: That the Clerk of this Council is hereby authorized and directed to certify a copy of this 

resolution to President George W. Bush, Congressional Representatives Stephanie Tubbs Jones, Dennis 
Kucinich, Sherrod Brown, and Steven LaTourette, and Senators Mike DeWine and George Voinovich; the 
appropriate representatives from the Base Realignment and Closure Commission, c/o Frederick R. Nance; 
Frederick R. Nance, Chairman Cleveland Defense Industry Alliance, c/o Greater Cleveland Partnership, Tower 
City Center, 50 Public Square, Suite 200, Cleveland, Ohio 441 13-2291. 

Section 3: That it is fbund and determined that all formal actions of this Council concerning and relating 
to the adoption of this resolution were adopted in an open meeting of this Council, and that all deliberations of 
this Council and any of its coinmittees that resulted in such formal action, were in meetings open to the public, in 
compliance with all legal requirements, including Section 121.22 of the Ohio Revised Code. 

Section 4: That this resolution shall take immediate effect. 

Attest: 

11 

Clerk of Council Ofesidat of Council 

Passed: June 20,2005 Approved: 

Mayor 

CERTIFICATION 
I, Regina Cahill, duly elected, qualified and acting Clerk of 
Council of the City of Euclid, Ohio, do hereby certifl the 
foregoing to be a true and exact c py of s //7-20&3- 
passed by said ~d;ncil on the 20 &ay o 

- 
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CITY OF FAIRVIEW PARK 

w RESOLUTION 05- 12 
REQUESTED BY: MAYOR PATTON 
SPONSORED BY: COUNCILMAN MINEK 
CO-SPONSORED BY: Councilmembers Robatin, Gauthier, Westfall, Thomas, Sweeney and Council 
President Bringman 

A RESOLUTION URGING THE UNITED STATES BASE CLOSURE AND REALIGNMENT 
COMMISSION TO RETAIN OVER ONE THOUSAND FEDERAL DEFENSE JOBS AT THE 
DEFENSE FINANCE AND ACCOUNTING SERVICE IN DOWNTOWN CLEVELAND, 
OHIO IN AN EFFORT TO PROTECT NORTHEAST OHIO'S ECONOMIC VITALITY AND 
DECLARING AN EMERGENCY 

WHEREAS, Fairview Park City Council has as one of its primary responsibilities improving the health 
and welfare of its citizens, which includes advocating support for and promoting the availability of a 
diverse selection of employment opportunities in Northeast Ohio; and, 

WHEREAS, the United State Department of Defense has recommended to the Base Closure and 
Realignment Commission that over one thousand jobs currently performed by the Cleveland Defense 
and Accounting Service be relocated to other cities; and, 

WHEREAS, the Defense Finance and Accounting Service (DFAS) in downtown Cleveland is currently 
the fourth largest federal employer in Greater Cleveland with a $65 million annual payroll and is the 
world center for Navy payroll services and personnel data management serving 2,745,000 military and 
civilian personnel, retirees and annuitants; and, 

WHEREAS, Cleveland's DFAS office employs some 1200 people from throughout the region and 
provides jobs that are vital to the health of Cuyahoga County's tax base. It is estimated that the loss of 
these jobs could cost the Greater Cleveland area $128 million; and, 

WHEREAS, the recommendation is not a final decision and the Cleveland Defense Industrl; Alliance 
has announced its intentions to work with community partners to fight and reverse the Department of 
Defense's proposal before the Base Realignment and Closure Commission forwards its 
recommendations to President Bush in September of 2005. 

NOW THEREFORE BE IT RESOLVED BY THE CITY OF FAIRVIEW P A M ,  COUNTY OF 
CUYAHOGA AND STATE OF OHIO: 

SECTION 1) The Council of the City of Fairview Park hereby urges the Base Realignment and Closure 
Commission to remove the Cleveland DFAS office from the list of closures and realignments proposed 
on May 13,2005 and retain these 1,028 important federal defense jobs in Cleveland, Ohio. 

SECTION 2) That the Clerk of Council is hereby directed to forward copies of this resolution to 
President George U'. Bush, Senators Mike DeWine and George Voinovich, Congressman Dennis 
Kucinich, the appropriate representatives of the Base Realignment and Closure Commission and the 
members of the Cleveland Defense Industry Alliance. 
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RESOLUTION 05- 1 2  
PAGE 2 

'wSECTION 3) It is found and determined that all formal actions of this Council concerning and relating 
to the adoption of this Resolution were adopted in an open meeting of this Council, and that all 
deliberations of this Council and any of its committees that resulted in such formal action were in 
meetings open to the public in compliance with all legal requirements. 

SECTION 4) That this Resolution is hereby declared to be an emergency measure, necessary for the 
immediate preservation of the public peace, health, safety and welfare; and provided it receives the 
affirmative vote of two-thirds of all members elected to council, it shall take effect and be in force 
immediately upon its passage and approval by the mayor, otherwise from and after the earliest period 
allowed by law. 

PASSED: 06-20-05 
APPROVED: 06-21-05 

Eileen Ann Patton, Mayor 

w 

Is' reading: 06-20-05 
2nd reading: Suspended 
jrd reading: Suspended 

~ b r m a n  A. Bring *?resident of Council 

Traci L. Waldron, Clerk of Council 

TRACl L. WALDRON, CLERK OF THE 
COUNCIL OF THE ClTY OF FAIRVIEW 
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CITY OF HIGHLAND HEIGHTS 
RESOLUTION NO. 19 - 2005 

INTRODUCED BY: Mayor Scott E. Coleman and Council as a Whole 

MOTION BY: Councilman Scott  A.  ills 

SECONDED BY: Councilwoman Virginia K. Swanson 

AN EMERGENCY RESOLUTION URGING THE UNITED STATES 
BASE CLOSURE AND REALIGNMENT COMMISSION TO RETAIN 
1,028 IMPORTANT FEDERAL DEFENSE JOBS AT THE DEFENSE 
FINANCE AND ACCOUNTING SERVICE IN DOWNTOWN 
CLEVELAND AND SUPPORTING AND ENCOURAGING THE 
CLEVELAND DEFENSE INDUSTRY ALLIANCE AND THE 
GREATER CLEVELAND PARTNERSHIP IN THEIR ADVOCACY 
EFFORTS TO PROTECT THE REGION'S ECONOMIC VITALITY BY 
APPEALING THE RECOMMENDATION OF THE UNITED STATES 
DEPARTMENT OF DEFENSE TO REALIGN THESE JOBS TO 
OTHER CITIES AND ENCOURAGING THEIR RETENTION; AND 
FURTHER COMMITTING COUNCIL'S SUPPORT AND 
ASSISTANCE IN THIS UNDERTAKING. 

WHEREAS, Highland Heights City Council has as one of its primary responsibilities 
improving the health and welfare of its citizens, which includes ensuring the availability of a 
diverse selection of employment opportunities in the Greater Cleveland area; and 

WHEREAS, the Defense Finance & Accounting Service (DFAS) in downtown 
Cleveland is currently the fourth largest federal employer in Greater Cleveland, with a $65 
million annual payroll; and 

WHEREAS, DFAS employs some 1,200 people from throughout the region, and 
provides jobs that are vital to the health of the regional workforce and enrich the ranks of 
professionals in Northeast Ohio; and 

WHEREAS, the Cleveland DFAS office is the world center for Navy payroll services 
and personnel date management as well a s  the Reserve Pay Center of Excellence, distributing 
$101 billion and serving 2,745,000 military and civilian personnel, retirees and annuitants in 
FY 2003; and 

WHEREAS, Cleveland's DFAS office is an integral part of the system that supports 
our armed forces, and is a cutting edge model of operational efficiency and customer service 
for U.S. military pay operations around the world; and 
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RESOLUTION NO. lKZOO5 
PAGE 3 

w Section 4 That the Council finds and determines that all formal actions of this 
Council relating to the adoption of this Resolution have been taken at open meetings of this 
Council; and that deliberations of this Council and of its committees, resulting in such formal 
action, took place in meetings open to the public, in compliance with all statutory 
requirements including the requirements of Section 121.22 of the Ohio Revised Code. . 

Section 5. That this resolution is hereby decIared to be an emergency measure 
and, provided it receives the necessary affirmative vote of the elected members, it shall take 
effect and be in force immediately upon its adoption and approval by the Mayor, otherwise it 
shall take effect and be in force from and after the earliest period provided by law. 

6/21/05 Reading: 

PASSED: June 21, 2005 Filed with Mayor: 6/21/05 

a,  7 
ATTEST: (?- APPROVED: 6 /2  / /&K / Clerk of Council 

EFFECTIVE: June 21, 2005 

APPROVED AS TO FORM: 
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i I IN THE CITY OF MAYFIELD HEIGHTS 

I i 
I I RESOLUTION NO. 2005-42 

I! INTRODUCED BY: Mayor Margaret Egensperger, Council Members 
Michael Ballistrea, Gregory Costabile, Geno Manfredl, 

I ! l Sam Mercurio, Diane Snider, Howard Sonenstein, and Gayle Teresi 

A RESOLUTION 
URGING THE UNITED STATES BASE CLOSURE AND REALIGNMENT 

COMMISSION TO RETAIN 1,028 IMPORTANT FEDERAL DEFENSE JOBS AT 
THE DEFENSE FINANCE AND ACCOUNTING SERVICE IN DOWNTOWN 

CLEVELAND ANA SUPPORTING AND ENCOURAGING THE CLEVELAND 
DEFENSE INDUSTRY ALLIANCE AND THE GREATER CLEVELAND 

PARTNERSHIP IN THEIR ADVOCACY EFFORTS TO PROTECT THE REGION'S 
ECONOMIC VITALITY BY APPEALING THE RECOMMENDATION OF THE 

UNITED STATES DEPARTMENT OF DEFENSE TO REALIGN THESE JOBS TO 
OTHER CITIES AND ENCOURAGING THEIR RETENTION; AND FURTHER 

COMMllTlNG COUNCIL'S SUPPORT AND ASSISTANCE IN THIS 
UNDERTAKING, AND DECLARING AN EMERGENCY 

1 I WHEREAS, the Council of the City of Mayfield Heights has as one of 
its primary responsibilities improving the health and welfare of its citizens, which 1 1  includes ensuring the availability of a diverse selection of employment opportunities / I  in the Greater Cleveland area; and 

WHEREAS, the Defense Finance & Accounting Service (DFAS) in 
downtown Cleveland is currently the fourth largest federal employer in Greater 
Cleveland, with a $65 million annual payroll; and 

1 I WHEREAS, DFAS employs some 1,200 people from throughout the / region, and provides jobs that are vital to the health of the regional workforce and 
/ I  enrich the ranks of professionals in Northeast Ohio; and 

WHEREAS, the Cleveland DFS office is the world center for Navy 
payroll services and personnel data management as well as the Reserve Pay Center 
of Excellence, distributing $101 billion and serving 2,745,000 military and civilian 
personnel, retirees and annuitants in FY 2003; and 

WHEREAS. Cleveland's DFAS office is an integral part of the system 
that supports our armed forces, and is a cutting edge model of operational efficiency 
and customer service for U.S. military pay operations around the world; and 

WHEREAS, the loss of these jobs could cost Greater Cleveland an 1 '  estimated $128 million, further eroding our regional and state tax base and 
1 endangering money for vital services, such as police and fire protection throughout 

/ /  Northeast Ohio; and 
I 
1 
/ 
1 
I 
! 

WHEREAS, the recommendation is not a final decision; and 

WHEREAS, Cleveland is one of the nation's preeminent financial 
service centers home to the headquarters of several large commercial banks and the 
regional Federal Reserve, and perfectly situated to continue its track record of 
excellence here well into the future; and 

i 
I 
i 

i 

WHEREAS, the United States Department of Defense (DOD) has 
recommended to the Base Closure and Realignment Commission that 1,028 jobs 
currently performed by the Cleveland DFAS in the Anthony J. Celebreue Federal 

1 1  Building be relocated to other cities; and 
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-2- Resolution No. 2005-42 

WHEREAS, the Cleveland Defense lndustry Alliance has announced 
its intentions to work with community partners to fight and reverse DOD's proposal 
before the Base Realignment and Closure Commission forwards its 
recommendations to President Bush in September 2005. 

NOW THEREFORE, BE IT RESOLVED by the Council of the City of 
Mayfield Heights. State of Ohio: 

Section 1: That this Council hereby urges the Base Realignment and 
Closure Commission to remove the Cleveland office of the Defense Finance and 
Accounting Service from the list of closures and realignments proposed on May 13, 
2005, and retain the 1,028 important federal defense jobs here in Cleveland. 

Section 2: That this Council encourages the Cleveland Defense 
lndustry Alliance and the Greater Cleveland Partnership in their advocacy efforts to 
preserve the region's economic vitality by working to reverse the U.S. Department of 
Defense's recommendation to realign these professional jobs lo other cities. 

Section 3: That the Clerk of this Council is hereby authorized and directed to forward 
a copy of this resolution to President George W. Bush, Congressional 
Representatives Stephanie Tubbs Jones, Dennis Kucinich, Sherrod Brown and 
Steven LaTourette, and Senators Mike DeWine and George Voinovich, the 
appropriate representatives from the Base Realignment and Closure Commission, 
and the members of the Cleveland Defense Industry Alliance. 

Section 4: That it is hereby found and determined that all formal 
actions of this Council, concerning and relating to the passage of this resolution were 
adopted in an open meeting of this Council, and that all deliberations of this Council 
and of any of its committees, that resulted in such formal action, were in meetings 
open to the public in compliance with all legal requirements, including Section 121.22 
of the Ohio Revised Code. 

Section 5: That this resolution is hereby declared to be an emergency 
measure necessary for the preservation of the public peace, health and safety. Such 
necessity exists by reason of the fact that in order to make the federal government 
officials aware in a timely manner of the concerns of the City pertaining to the 
proposed closure of the Defense Finance and Accounting Service in downtown 
Cleveland, which will negatively impact Northeast Ohio, this resolution needs to be 
adopted at the earliest possible time. Wherefore, this resolution shall take effect 
and be in force from and after its passage by Council and the signature of the Mayor. 

First Reading: June 1 3 .  2005 
Second Reading: Suspended 
Third Reading: Suspended 
Passed: June 13, 2005 

Fjdbert G. Tribby. Clerk 
President of Council 

Presented 
To Mayor: June 14 ,  2005 . f l  n 

Approved: June 1 4 ,  2005 

,-.I*.- 
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I Vil lage,  Ohio 

Orange Village Mayor Kathy U. Mulcahy has as 
one of her primary responsibilities improving the health andwebeof  village residents, which includes 
ensuring the availability of a diverse selection of employment opportunities in the Greater Cleveland 
area; and 

WHEREAS, the Defense Finance & Accounting Service (DFAS) downtown Cleveland is currently the 

w fourth largest federal employer in Greater Cleveland, with a $65 million annual payroll; and 

WHEREAS, DSAF employs some 1,200 people throughout the region, and provides jobs that are vital 
to the health of the regional workforce and enrich the ranks of professionals in Northeast Ohio; and 

WHEREAS, the Cleveland DFAS office is the world center for Navy payroll services and personnel 
data management as well as the Reserve Pay Center of Excellence, distributing $101 billion and serving 
2,745,000 military and civilian personnel, retirees and annuitants in FY 2003; and 

WHEREAS, Cleveland's DFAS office is an integral part of the system that supports our armed forces, 
and is a cutting edge model of operational efficiency and customer service for U.S. military pay 
operations around the world; and 

WHEREAS, the loss of these jobs could cost Greater Cleveland an estimated $128 million, M h e r  
eroding our regional and state tax base and endangering money for vital services, such as police and fire 
protection throughout Northeast Ohio; and 

WHEREAS, Cleveland is one of the nation's preeminent financial service centers, home to the 
headquarters of several large commercial banks and the regional Federal Reserve, and perfectly situated 
to continue its track record of excellence here well into the future; and 

WHEREAS, the United States Department of Defense (DOD) has recommended to the Base Closure 
and Realignment Commission that 1,028 jobs currently performed by the Cleveland DFAS in the 
Anthony J. Celebrezze Federal Building be relocated to other cities; and 

WHEREAS, the recommendation is not a hnal decision; and 

WHEREAS, the Cleveland Defense Industry Alliance has announced its intentions to work with 
community partners to fight and reverse DOD's proposal before the Base Realignment and Closure 
Commission forwards its recommendations totpresident Bush in September 2005; and 

WHEREAS, this proclamation constitutes an emergency measure for the immediate preservation of 
public peace, property, health or safety, now, therefore, 

BE IT PROCLAIMED BY THE MAYOR OF ORANGE VILLAGE 

Section 1. The Mayor hereby urges the Base Realignment and Closure Commission to remove the 
Cleveland office of the Defense Finance and Accounting Service fiom the list of closures and 
realignments proposed on May 13, 2005, and retain the 1,028 important federal defense jobs here in 
Cleveland. 
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Section 2. The Mayor encourages the Cleveland Defense Industry Alliance and the Greater Cleveland 
Partnership in their advocacy efforts to preserve the region's economic vitality by working to reverse the 
U.S. Department of Defense's recommendation to realign these professional jobs to other cities. 

Section 3. The Mayor will forward copies of this proclamation to President George W. Bush, 
Congressional Representatives Stephanie Tubbs Jones, Dennis Kucinich, Sherrod Brown and Steven 
LaTourette, and Senators Mike DeWine and George Voinovich; the appropriate representatives fiom the 
Base Realignment and Closure Commission, and the members of the Cleveland Defense Industry 
Alliance. 

Section 4. That this proclamation is hereby declared to be an emergency measure and shall take effect 
and be in force immediately. 

Now, therefore, I, Kathy U. Mulcahy, Mayor of Orange Village, State of Ohio, do hereby urge the 
United States Base Closure and, Realignment Commission to retain 1,028 important federal defense jobs 
at the Defense Finance and Accounting Service in downtown Cleveland and support and encourage the 
Cleveland Defense Industry Alliance and the Greater Cleveland Partnership in their advocacy efforts to 
protect the region's economic vitality by appealing the recommendation of the United States Department 
of Defense to realign these jobs to other cities and encouraging their retention; and fbrther commit my 
support and assistance in this undertaking. 

In witness whereof I have set my hand and caused the seal of Orange Village, Ohio to be affixed, this 
17th day of June 2005. 
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P R O C L A M A T I O N  

I Wkh!?REAS, the City of Shaker Heights has as one of its primary responsibilities 
improving the health and welfare of its citizens, which includes ensuring the 
availability of a diverse selection of employment opportunities in the Greater 

/ Cleveland area, and 

1 WHEREAS, the Defense Finance & Accounting Service (DFAS) in downtown 
Cleveland is currently the fourth largest federal employer in Greater Cleveland, 
with a $65 million annual payroll, and 

MEREAS, DFAS employs some 1,200people from throughout the region, and 
provides jobs that are vital to the health of the regional workforce and enrich the 
ranks of professionals in Northeast Ohio, and 

WHEREAS, the Cleveland DFAS ofice is the world center for Navy payroll 
services and personnel data management as well as the Reserve Pay Center of 
Excellence, distributing $1 01 billion and serving 2,745,000 military and civilian 
personnel, retirees and annuitants in FY 2003, and 

WHEREAS, Cleveland's DFAS ofice is an integral part of the system that 

and customer service for U.S. military pay operations around the world, and 

WHEREAS, the loss of these jobs could cost Greater Cleveland an estimated 
$128 million, further eroding our regional and state tax base and endangering 
money for vital services, such as police andjire protection throughout Northeast 

NOW, THEREFORE, I, Judith H. Rawson, by virtue of the authority vested in 
me as Mayor of the City of Shaker Heights, Ohio, do hereby urge the Base 
Realignment and Closure Commission to remove the Cleveland oftice of the 
Defense Finance and Accounting Servicefiom the list of closures and retain the 
important federal defense jobs here in Cleveland. 

WHEREOF, I have hereunto set my hand and caused the Seal 
aker Heights to be a f i e d  this 13'~ day of June in the year two 
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City of Solon 
Record of Ordinances 

Requested by the 
Mayor 

/ 

RESOLUTION NO: 2005-159 

INTRODUCED BY: MYOR PAl lCN 

A RESOLUTION URGING THE UNITED STATES BASE CLOSURE AND 
REALIGNMENT COMMISSION TO RETAIN JOBS AT THE DEFENSE 

FINANCE AND ACCOUNTING SERVICE I N  CLEVELAND 
AND SUPPORTING THE CLEVELAND DEFENSE INDUSTRY ALLIANCE 
AND THE GREATER CLEVELAND PARTNERSHIP I N  THEIR EFFORTS 

TO APPEAL THE RECOMMENDATION OF THE UNITED STATES 
DEPARTMENT OF DEFENSE TO REALIGN THESE JOBS TO OTHER CITIES 

WHEREAS, the Solon City Council has as one of  i ts primary responsibilities 
improving the health and welfare of  its citizens, which includes ensuring the availability of a 
diverse selection of employment opportunities in the Greater Cleveland area; and 

WHEREAS, the Defense Finance and Accounting Service (DFAS) in downtown 
Cleveland is currently the fourth largest federal employer in Greater Cleveland, with a $65 
mill ion annual payroll; and 

w WHEREAS, DFAS employs some 1,200 people f rom throughout the region, 
and provides jobs that  are vital t o  the health of the regional workforce and enrich the ranks 
of  professionals in Northeast Ohio; and 

WHEREAS, the Cleveland DFAS office is the world center for Navy payroll 
services and personnel data management as well as the Reserve Pay Center of Excellence, 
distributing $101 billion and saving 2,745,000 military and civilian personnel, retirees and 
annuitants in FY 2003; and 

WHEREAS, Cleveland's DFAS office is an integral part of the system that 
supports our armed forces, and is a cutting edge model o f  operational efficiency and 
customer service for U.S. military pay operations around the world; and 

WHEREAS, the loss of these jobs could cost Greater Cleveland an estimated 
$128 million, further eroding our regional and state tax base and endangering money for 
vital services, such as police and fire protection throughout Northeast Ohio; and 

WHEREAS, Cleveland is one of the nation's preeminent financial service 
centers, home t o  the headquarters of several large commercial banks and the regional 
Federal Reserve, and perfectly situated to  continue its track record of excellence here: well 
into the future; and 

WHEREAS, the United States Department o f  Defense (DOD) has 
recommended t o  the Base Closure and Realignment Commission that  1,028 jobs currently 
performed by the Cleveland DFAS in the Anthony 3. Celebrezze Federal Building be relocated 
to  other cities; and 
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WHEREAS, the recommendation is not a final decision; and 

WHEREAS, the Cleveland Defense Industry Alliance has announced its 
intentions to  work with community partners to  fight and reverse DOD1s proposal before the 
Base Realignment and Closure Commission forwards its recommendations to  President Bush 
in September 2005; and 

WHEREAS, this Resolution constitutes an emergency measure for the 
immediate preservation of  public peace, property, health o r  safety. 

NOW, THEREFORE, be it resolved by the  Council of the City o f  Solon, State of  
Ohio: 

SECTION 1. That the  Mayor and City Council urges the Base Realignment and 
Closure Commission t o  remove the Cleveland office of  the Defense Finance and Accounting 
Service from the list of  closures and realignments proposed on May 13, 2005, and retain the 
1,028 important federal defense jobs here in  Cleveland. 

SECTION 2. That this Council encourages the  Cleveland Defense Industry 
Alliance and the Greater Cleveland Partnership in their advocacy efforts t o  preserve the 
region's economic vital i ty by working t o  reverse the U.S. Department of Defense's 
recommendation t o  realign these professional jobs t o  other cities. 

SECTION 3. That the Clerk of Council is hereby directed t o  transmit copies of 
this Resolution t o  President George W, Bush; Congressional Representatives Stephanie 
Tubbs Jones, Dennis Kucinich, Sherrod Brown, and Steven LaTourette, and Senators Michael 
DeWine and George Voinovich; the appropriate representatives from the  Base Realignment 
and Closure Commission, and the  members of  the Cleveland Defense Industry Alliance. 

SECTION 4. That this Resolution is hereby declared to  be an emergency 
measure and, provided it receives the necessary affirmative vote of  the elected members, it 
shall take effect and be in  force immediately upon its adoption and approval by the  Mayor; 
otherwise it shall take effect and be in force from and after the  earliest period allowed by 
law. 

Passed: June 20, 20[)5 

Mayor 

Q&q%, 
Clerk o f  ~ o u n o  
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C l N  OF STRONGSVILLE, OHIO 

RESOLUTION NO. 2005 - J44 

By: Mayor Perciak 

A RESOLUTION URGING THE UNITED STATES BASE 
CLOSURE AND REALIGNMENT COMMISSION TO 
RETAIN 1,028 IMPORTANT FEDERAL DEFENSE JOBS 
AT THE DEFENSE FINANCE AND ACOUNTING SERVICE 
IN DOWNTOWN CLEVELAND; SUPPORTING AND 
ENCOURAGING THE CLEVELAND DEFENSE INDUSTRY 
ALLIANCE AND THE GREATER CLEVELAND 
PARTNERSHIP IN THEIR ADVOCACY EFFORTS TO 
PROTECT THE REGION'S ECONOMIC VITALITY BY 
APPEALING THE RECOMMENDATION OF THE UNITED 
STATES DEPARTMENT OF DEFENSE TO REALIGN 
THESE JOBS TO OTHER CITIES AND ENCOURAGING 
THEIR RETENTION; AND FURTHER COMMITTING 
COUNCIL'S SUPPORT AND ASSISTANCE IN THIS 
UNDERTAKING. 

w' 
WHEREAS, the Strongsville City Council has as one of its primary 

responsibilities improving the health and welfare of its citizens, which includes ensuring 
the availability of a diverse selection of employment opportunities in the Greater 
Cleveland area; and 

WHEREAS, the Defense Finance & Accounting Service (DFAS) in downtown 
Cleveland is currently the fourth largest federal employer in Greater Cleveland, with a 
$65 million annual payroll; and 

WHEREAS, DFAS employs some 1,200 people from throughout the region, and 
provides jobs that are vital to the health of the regional workforce and enriches the 
ranks of professionals in Northeast Ohio; and 

WHEREAS, the Cleveland DFAS office is the world center for Navy payroll 
services and personnel data management, as well as the Reserve Pay Center of 
Excellence, distributing $101 billion and serving 2,745,000 military and civilian 
personnel, retirees and annuitants in FY 2003; and 

WHEREAS, Cleveland's DFAS office is an integral part of the system that 
supports our armed forces, and is a cutting edge model of operatioanal efficiency and 

w customer service for U.S. military pay operations around the world; and 
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ClTY OF STRONGSVILLE, OHIO 
RESOLUTION NO. 2005-144 
Page 2 

WHEREAS, the loss of these jobs could cost Greater Cleveland an estimated 
$128 million, further eroding our regional and state tax base and endangering money 
for vital services, such as police and fire protection throughout Northeast Ohio; and 

WHEREAS, Cleveland is one of the nation's preeminent financial service 
centers, home to the headquarters of several large commercial banks and the regional 
Federal Reserve, and perfectly situated to continue its track record of excellence here 
well into the future; and 

WHEREAS, the United States ,Department of Defense (DOD) has recommended 
to the Base Closure and Realignment Commission that 1,028 jobs currently performed 
by the Cleveland DFAS in the Anthony J. Celebreue Federal Building be relocated to 
other cities; and 

WHEREAS, such recommendation is not yet a final decision; and 

WHEREAS, the Cleveland Defense Industry Alliance has announced its intention 
to work with community partners to fight and reverse DOD's proposal before the Base 
Realignment and Closure Commission forwards its recommendations to President Bush 
in September, 2005; and 

NOW, THEREFORE, BE IT RESOLVED BY THE COUNCIL OF THE ClTY OF 
STRONGSVILLE, COUNTY OF CUYAHOGA AND STATE OF OHIO: 

Section 1. That this Council hereby urges the Base Realignment and Closure 
Commission to remove the Cleveland office of the Defense Finance and Accounting 
Service from the list of closures and realignments proposed on May 13, 2005, and 
retain the 1,028 important federal defense jobs here in Cleveland. 

Section 2. That this Council encourages the Cleveland Defense Industry 
Alliance and the Greater Cleveland Partnership in their advocacy efforts to preserve the 
region's economic vitality by working to reverse the U.S. Department of Defense's 
recommendation to realign these professional jobs to other cities. 

Section 3. That the Clerk of Council is hereby directed to transmit copies of this 
Resolution to President George W. Bush, Congressional Representatives Stephanie 
Tubbs Jones, Dennis Kucinich, Sherrod Brown and Steven LaTourette, and U.S. 
Senators Mike DeWine and George Voinovich; the appropriate representatives from the 
base Realignment and Closure Commission, and the members of the Cleveland 
Defense Industry Alliance. 

Section 4. That it is found and determined that all formal actions of this Council 
concerning and relating to the adoption of this Resolution were adopted in an open 
meeting of this Council; and that all deliberations of this Council, and of any of its 
committees, that resulted in such formal action were in meetings open to the public in 
compliance with all legal requirements. 
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CITY OF STRONGSVILLE, OHIO 
RESOLUTION NO. 2005- 144 
Page 3 

Section 5. That this Resolution shall take effect and be in force immediately 
upon its passage and approval by the Mayor. 

Approv 
Mayor 

Date Approved: Ll,. LOO< 

n I 
I 

Attes 

Pub Hrg. Ref: 
Adopted: b -do -d5 Defeated: 
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RESOLUTION NO. 2005-45 
INTRODUCED BY: MAYOR AND CO WIL AS A WHOLE 

AN EMERGENCY RESOLUTION URGING THE UNITED STATES BASE 
CLOSURE AND REALIGNMENT COMMISSION TO RETAIN 1,028 
IMPORTANT FEDERAL DEFENSE JOBS AT THE DEFENSE FINANCE 
AND ACCOUNTING SERVICE IN DOWNTOWN CLEVELAND AND 
SUPPORTING AND ENCOURAGING THE CLEVELAND DEFENSE 
INDUSTRY ALLIANCE AND THE GREATER CLEVELAND 
PARTNERSHIP IN THEIR ADVOCACY EFFORTS TO PROTECT THE 
REGION'S ECONOMIC VITALITY BY APPEALING THE 
RECOMMENDATION OF THE UNITED STATES DEPARTMENT OF 
DEFENSE TO REALIGN THESE JOBS TO OTHER CITIES AND 
ENCOURAGING THEIR RETENTION; AND FURTHER COMMITTING 
COUNCIL'S SUPPORT AND ASSISTANCE IN THIS UNDERTAKING. 

WHEREAS, the Mayor and Council of the City of University Heights has as one of 
;heir primary responsibilities improving the health and welfare of its citizens, which includes 
muring the availability of a diverse selection of employment opportunities in the Greater 
Zleveland area; and 

WHEREAS, the Defense Finance & Accounting Service (DFAS) in downtown 
Jeveland is currently the fourth largest Federal employer in Greater Cleveland, with a $65 
nillion annual payroll; and 

WHEREAS, DFAS employs some 1,200 people from throughout the region, and 
~rovides jobs that are vital to the health of the regional workforce and enriches the ranks of 
~rofessionals in Northeast Ohio; and 

WHEREAS, the Cleveland DFAS office is the world center for Navy payroll services 
ind personnel data management as well as the Reserve Pay Center of Excellence, distributing 
6101 billion and serving 2,745,000 military and civilian personnel, retirees and annuitants in 
TY 2003; and 

WHEREAS, Cleveland's DFAS office is an integral part of the system that supports 
)ur Armed Forces, and is a cutting edge model of operational efficiency and customer service 
or U.S. military pay operations around the world; and 

WHEREAS, the loss of these jobs could cost Greater Cleveland an estimated $128 
nillion, further eroding our regional and state tax base and endangering money for vital 
iervices, such as police and fire protection throughout Northeast Ohio; and 

WHEREAS, Cleveland is one of the nation's preeminent financial service centers, 
lome to the headquarters of several large commercial banks and the regional Federal Reserve, 
md perfectly situated to continue its track record of excellence here well into the future; and 

WHEREAS, the United States Department ofDefense @OD) has recommended to 
he Base Closure and Realignment Commission that 1,028 jobs currently performed by the 
:leveland DFAS in the Anthony J. Celebrezze Federal Building be relocated to other cities; 
md 

WHEREAS, the recommendation is not a final decision;md 

WHEREAS, the Cleveland Defense Industry alliance has announced its intentions to 
vork with community partners to fight and reverse DOD7s proposal before the Base 
tealignment and Closure Commission forwards its recommendations to President Bush in 
ieptember 2005; and 

WHEREAS, this resolution constitutes an emergency measure for the immediate 
reservation of public peace, property, health or safety. 
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NOW, THEREFORE, BE IT RESOLVED BY THE MAYOR AND COUNCIL 
IF THE CITY OF UNIVERSITY HEIGHTS THAT: 

SECTION 1. That the Mayor and Council hereby urge the Base Realignment and 
:losure Commission to remove the Cleveland Office of the Defense Finance and Accounting 
lervice fiom the list of closures and realignments proposed on May 13,2005, and retain the 
,028 important Federal defense jobs here in Cleveland. 

SECTION 2. That the Mayor and Council encourage the Cleveland Defense Industry 
LUiance and the Greater Cleveland Partnership in their advocacy efforts to preserve the 
egion's economic vitality by working to reverse the U.S. Department of Defense's 
ecomrnendation to realign these professional jobs to other cities. 

SECTION 3. That the Clerk is hereby directed to transmit copies of this resolution 
3 President George W. Bush, Congressional Representatives Stephanie Tubbs Jones, Dennis 
hcinich, Sherrod Brown and Steven LaTourette, and Senators Mike DeWine and George 
roinovich; the appropriate representatives fiom the Base Realignment and Closure 
:ommission, and the members of the Cleveland Defense Industry Alliance. 

SECTION 4. It is hereby found and determined that all formal actions of this 
louncil concerning and relating to the passage of this Resolution were adopted in an open 
ieeting of this Council, and that all deliberations of this Council and of any of its committees 
iat resulted in such formal action, were in meetings open to the public, in compliance with 
I1 legal requirements. 

SECTION 5. This resolution is declared to be an emergency measure necessary for 
le preservation of the public peace, safety, health and welfare of the citizens of the City of 
lniversity Heights. It shall therefore become effective upon its passage by the affirmative vote 
f not less than five (5) members of Council and approval of the Mayor; otherwise, it shall 
xome effective at the earliest time allowed by law. 

ASSED: June 20,2005 

PPROVED: June 20,2005 

PPROVED AS TO FORM: 
she< Law &rector 

TTEST: 
N& E. Efglish, clerk & council 

SOLUTION NO. 2005-45 

IN WlTNESS WHEREOF I have hereunto set my hand 
and atfixad the seal of said City thls -day 
ol mrrle 
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VILLAGE OF WALTON HILLS, OHIO 

RESOLUTION NO. 2005-21 INTRODUCED BY COUNCILMAN ALLEN 

A RESOLUTION URGING THE UNITED STATES BASE CLOSURE 
AND REALIGNMENT COMMISSION TO RETAIN 1,028 IMPORTANT 
FEDERAL DEFENSE JOBS AT THE DEFENSE FINANCE AND 
ACCOUNTING SERVICE IN DOWNTOWN CLEVELAND AND 
SUPPORTING AND ENCOURAGING THE CLEVELAND DEFENSE 
INDUSTRY ALLIANCE AND THE GREATER CLEVELAND 
PARTNERSHIP I N  THEIR ADVOCACY EFFORTS TO PROTECT THE 
REGION'S ECONOMIC VITALITY BY APPENJNG TEE 
RECOMMENDATION OF THE UNITED STATES DEPARTMENT OF 
DEFENSE TO REALIGN THESE JOBS TO OTHER CXTIES AND 
ENCOURAGING THEIR RETENTION; AND FURTHER COMMITTING 
COUNCIL'S SUPPORT AND ASSISTANCE IN THIS UNDERTAKING, 
AND DECLARING AN EMERGENCY. 

WHEREAS, Wdton Hills Village Council has as one of its primary responsibilities 
improving the health and welfare of its citizens, which includes ensuring the availability of a 
diverse Selection of employment opportunities in the Greater Cleveland area; and 

WHEREAS, the Defense Finance & Accounting Service OFAS) in downtown 
Cleveland is currently the fourth largest federal employer in Greater Cleveland, with a $65 
million annual payroll; and 

WHEREAS, DFAS employs some 1,200 people from throughout the region, and 
provides jobs that are vital to the health of the regional worldorce and enrich the ranks of 
professionals in Northeast Ohio; and 

WHEREAS, the Cleveland DFAS office is the world center for Navy payroll services 
and personnel data management as well as the Reserve Pay Center of Excellence, distributing 
$10 1 billion and serving 2,745,000 military and civilian personnel retirees and annuitants in FY 
2003; and 

WHEREAS, Cleveland's DFAS office is an integral part of the system that supports our 
armed forces, and is a cutting edge model of operational efficiency and customer service for U.S. 
military pay operations around the world; and 

WHEREAS, the loss of these jobs could cost Greater Cleveland an estimated $128 
million, fixther eroding our regional and state tax base and endangering money for vital services, 
such as police and fire protection throughout Northeast Ohio; and 

WHEREAS, Cleveland is one of the nation's preeminent financial service centers, home 
to the headquarters of several large commercial banks and the regional Federal Reserve, and 
perfectly situated to continue its track record of excellence here well into the fbture; and 
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WHEREAS, the United States Department of Defense @OD) has recommended to the 
Base Closure and Realignment Commission that 1,028 jobs currently performed by the 
Cleveland DFAS in the Anthony J. Celebrezze Federal Building be relocated to other cities; and 

WHEREAS, the recommendation is not a final decision; and 

WHEREAS, the Cleveland Defense Industry Alliance has announced its intentions to 
work with community partners to fight and reverse DOD's proposal before the Base Realignment 
and Closure Commission forwards its recommendations to President Bush in September 2005; 
and 

WHEREAS, this resolution constitutes an emergency measure for the immediate 
preservation of public peace, property, health or safety- 

NOW, THEREFORE, BE IT RESOLVED BY THE COUNCIL OF THE VILLAGE OF 
WALTON HILLS, STATE OF OHIO, THAT: 

SECTION 1. That this Council hereby urges the Base Realignment and Closure 
Commission to remove the Cleveland office of the Defense Finance and Accounting Service 
from the list of closures and realignments proposed on May 13,2005, and retain the 1,028 
important federal defense jobs here in Cleveland. 

SECTION 2. That this Council encourages the Cleveland Defense Industry Alliance and 
the Greater Cleveland Partnership in their advocacy efforts to preserve the region's economic 
vitality by working to reverse the U.S. Department of Defense's recommendation to realign these 
professional jobs to other cities. 

SECTION 3. That the Clerk is hereby directed to transmit copies of this resolution to 
President George W. Bush, Congressional Representatives Stephanie Tubbs Jones, Dennis 
Kucinich, Sherrod Brown and Steven LaTourette, and Senators Mike DeWine and George 
Voinovich; the appropriate representatives from the Base Realignment and Closure Commission, 
and the members of the Cleveland Defense Industry Alliance. 

SECTION 4. That this resolution is hereby declared to be an emergency measure and, 
provided it receives the necessary afbnative vote of the elected members, it shall take effect 
and be in force immediately upon its adoption and approval by the Mayor; otherwise it shall take 
effect and be in force fiom and after the earliest period allowed by law. 

m7d 4- d3. a, ~$?_12,- 
&ENE B. ANIELSKZ, MAYOR 

PASSED: J4 n/ E_ 2 ,2005 

ATTEST: 
JANET PAVLIC, CLERK 

Cuyahoga County, ti&?bjpidfy that this 1s a 
and correct copy of ?VS- zot, 37  2 duly 
adopted by the Council of said Village on 
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SUN SCOOP JOURNAL 
Thursday, May 19,2005 

FANS to the federal government for takingover 1,000 jobs at 
the Defense Finance and Accounting Service out of Cleveland. 
Basing the decision in part on high rent at their downtown location 
is pretty weak, especiiilly when the federal government is the one 
charging the rent. 
. . 
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THE NE WS-HERALD 
Saturday, May 14,2005 

LaTourette, 
Taft pledge 
to fight hard 
John Arthur Hutchlson 
Staff Writer 

U.S. Rep. Steven C. LaTourette said "now is 
not the time for foot-stomping or pouting" 
about the Base Realignment and Closure list 
that targets the Defense Finance and Account- 
ing Service Center in Cleveland. 

"We need to concentrate our efforts on mak- 
ing a convincing case to the president before 
Sept. 8 that this recommendation to realign the 
Cleveland DFAS Center is misguided based on 
the very criteria under which the decision was 
made," LaTourette, R-Concord Township, said 
in a prepared statement. 

Gov. Bob Taft said the announcement con- 
tains good and bad news for the state. 

LaTourette plans to point out that at least 
three of the eight factors that led to the center 
being placed on the BRAC list were made in 
error: 

Cost and manpower implications. 
Extent and timing of potential costs and 

savings, including the number of years, begin- 
ning with the date of completion of the closure 
or realignment, for the savings to exceed the 
costs. 

Economic impact on existing communi- 
ties in the vicinity of military installations. 

LaTourette said the BRAC report states that 
a total of 1,875 jobs will be lost in Cleveland if 
the realignment stands - 1,028 DFAS posi- 
tions and another 847 jobs through indirect job 
reductions. 

The report further states that this job 
loss amounts to just 0.1 percent of the 
Metropolitan Statistical Area's employment, 
but LaTourette said this fails to address the 
fact that the jobs are based in the city of Cleve- 
land, not the surrounding area, and that losing 
the center will amount to losing the city's 
fourth largest employer and a tremendous tax 
base. 

"While Ohio stands to gain 241 jobs overall, 
I am very disappointed that the Department of 
Defense recommends the closure or realign- 
ment of installations, especially in Cleveland, 
Mansfield and Springfield," Taft said in a pre- 
pared statement. 

The governor said citizens must remember 
these are only recommendations and that he 
pledges the state will work with the affected 
communities to make their cases to the defense 
department. 

LaTourette said the Pentagon's own esti- 
mates on the possible savings make this a fool- 
ish move. 

"The Pentagon wants to spend $282 million 
to close various DFAS sites and shuffle around 
thousands of DFAS jobs to save $158 million 
in the next five years, and that makes no sense - - 

to me," LaTourette said. 
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THE PLAIN DEALER 
Saturday, May 14,2005 

Slipping away .- 
Decision on Chelund DFRS i72staZhtion is no surprise, 
but the city $cia h reasonable argumentsfor appeal 

I t was a good bet that, in a round of base 
closings where the Pentagon's bottom line 
was its top consideration and consolida- 

tion its catch phrase, Cleveland's Defense Fi- 
nance and Accounting Service was in trouble. 
The space it rents - from the federal govern- 
ment, no less - is uncompetitively expensive; 
some unfortunate management shortcomings 
have dulled its reputation; larger, possibly 
more efficient, finance centers might offer tax- 
payers savings. - - 

But the anticipation did little to dull the pain 
of Friday's announcement: 1,028 well-paying 
jobs will be leaving Cleveland if the Base Rea- 
lignment and Closure list stands as announced. 
That's a body-blow to an impoverished city, 
and to a regional economy whose recovery re- 
mains largely a rumor. 

The fight is not over, but the odds against 
winning are long. The base-closing law con- 
tains an appeal process that a;llows communi- 
ties to argue that the BRAC mechanism has 
missed important details. 

There are such arguments to be made in sup- 
port of keeping DFAS in Cleveland. But, as 

- Reps. Stephanie Tubbs Jones and Steve LaTou- 
rette made clear, it is a time to negotiate, not 
throw a temper tantrum or, as Rep. Dennis Ku- 

cinich apparently could not resist doing, accuse 
the White House of targethg Northeast Ohio as 
a payback for Election Day. That's a particu- 
larly disingenuous argument for Kucinich to 
make, considering that nationwide, some of the 
reddest states took heavy BRAC hits. President 
I 

George W. Bush's own Texas came out a net 
loser, while Ohio was a net winner. 

No, if the Cleveland DFAS is to be preserved, 
it will take arguments such as those LaTourette 
raised Friday fiom BRAC's own numbers: It 
will cost the Pentagon $282 million to close, 
consolidate and relocate DFAS offices and 
workers, against a projeded five-year savings 
of only $158 million: That's a loss of nearly 
$125 million. Another BRAC criterion is eco- 
nomic impact. While the jobs here represent 
only 0.1 percent of those in the metropolitan 
region, the operation is the city's fourth-largest 
employer. The loss of those tax dollars could 
devastate one of the nation's poorest cities. 

Cleveland has much company in its misery as 
the hard-nosed BRAC recommendations rock 
communities across the nation. Only equally 

- 

hard-nosed economic arguments might have a 
chance of making Pentagon leaders change 
their minds. This city has such arguments. If 
DFAS is to be saved, they must be made. 
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THE PLAIN DEALER 
Saturday, May 14,2005 

Pentagon has city's DFAS center in sights 
High-paying work means rmllions to area 

Mayor Jane Campbell and-. Dennls Kudnich confer Prfdaybefore 
announcingthe expea& loss of 1.02~ defense P O O O U P ~ ~ ~ ~ ~  jobe Leaders VOW fight; chance of winning slim 

BECKY GAYLORD 
AND STEPHEN KOFF 
Plain Dealer Reporters 

Northeast Ohio would lose 
more than 1,000 high-paying 
jobs - with a payroll of more 
than $50 million - under a plan 
unveiled Friday to trim military 
bases and offices in every state. 

The jobs would come h m  the 
Defense Finance and Accounting 
Service office in downtown 
Cleveland, whose workers live 
across the region. 

The office is on a list of Penta- 
gon recommendations to close, 
shrink or move hundreds of op- 
erations to save $50 billion over 
two decades. 

Before President Bush and 
Congress consider the list, an in- 
dependent panel will review it 
and hear appeals from affected 
communities. 

News of the loss in Cleveland, 
which would strip about $6.9 
million from local city and 
county taxes, comes as the region 
reek from word earlier this week 
that NASA Glenn Research Cen- 
ter failed to lure 500 new jobs 
and a new administrative center 
to Brook Park. 

Political and business leaders 
hope a new Flats development, 
which Scott Wolstein will an- 
nounce Monday, could be a life- 
line by offering lower rent to the 
Defense office. Based on savings 
from the lower rent, local leaders 
will appeal to the Pentagon to 
preserve the Cleveland opera- 

DFAS pays higher rent in 
Cleveland than in three of the 
four other cities with major of- 
fices. 

The Cleveland defense work- 
ers, who handle pay for the Navy 
and enlisted men and women in 
other services, make an average 
of $54,000 a year. The jobs of an- 
other 1,000 Northeast Ohioans, 
such as contractors, depend on 
DFAS. The payroll for DFAS and 
the support workers is about 
$128 million a year. 

The job cuts, which would b e  
gin eext year and conclnde as 
ettrly as January 2007, would 
cost Cleveland about $1 million 
in income taxes. 

Political and civic leaders 
vowed to fight the decision. 

'We see the list, but we don't 
accept it," Mayor Jane Campbell 
said at a news conference. W e  
intend to stand up and turn it 
around." 

An appeal process will unfold 
aver the next several months. In 
previous rounds of base closures, 
only one in 10 of the targets on 
the list was wentually spared, 
said lawyer Fred Nance, who 
heads a state-funded lobbying 
group called the Cleveland De- 
fense Industry Alliance. 

The Base Realignment and 
Closure Commission will assess 
the military operations the Pen- 
tagon wants to shutter. Bush will 

review the panel's suggestions in 
the fall. He then can pass it to 
Congress, which can only accept 
or reject the list without changes. 
The steps are intended td insu- 
late the process, to some degree, 
from politics. 

Many states, including Califor- 
nia and New York, would lose 
jobs. . 

Overall, Ohio would gain 241 
jobs. The Columbus Defense Sup 
ply Center would get 1,758 jobs. 

Rep. Dennis Kucinich, Demo- 
crat of Cleveland, charged the 
Bush administration with un- 
fairly targeting Northeast Ohio. 

"This administration has ba- 
sically told Northern Ohio to go 
to hell," he said. "This commu- 
nity needs these jobs, and Wash- 
ington is fully aware of that" 

Fellow Democratic Rep. Ste- 
phanie Tubbs Jones, whose dis- 
trict includes the DFAS office, 
downplayed that suggestion: 
T m  confident that this adminis- 
tration does not want to penalize 
Northeast Ohio." 

a Advocates for the Cleveland of- 
fice said the rent charged by its 
landlord, an arm of the federal 
government, made the costs of 
keeping DFAS too steep. 

W e  believe the primary draw- 
back to Cleveland's competitive 
position was our rental costs, our 
real estate costs here in Cleve- 
land," Nance said. 

As Nance and his group lob- 
bied to preserve the DFAS office, 
Pentaeon rules r re vented them 
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Page Two (The Plain Dealer - 5/14/05) 

Mayor Jane Cnmpbell, center, explains how local leaders wi l l  flgl~t to prenewe theCleveland office ofthe Defcnae Fhamce urd 
Accounting Service, which the Pentagon has said will lose 1,028 jobs. Reps. stephnnie Tubbs Jonea and Dennis Kncinieh plso spoke at 
the news conferenceFriday. 

from altering existing costs, such 
as rent. 

The base rental fee for DFAS 
Cleveland is about $14.30 per - . 
square foot a year. In Columbus, 
it's $12.20; Denver, $10; Kansas 
City, $18; and Indianapolis, 
$13.20. 

Now that local leaders have 
made it clear they will appeal the 
decision, they can try to improve 
their position by finding lower- 
cost space. 

Because of public subsidies, 

space in Wolstein's proposed de- 
velopment could cost $12 per 
square foot, Sen. George Voin- 
ovich, Republican of Ohio, said 
Friday. And unlike the Cleveland 
DFAS office's current rent, which 
rises annually, in Wolstein's de- 
velopment, the price would not 
increase for several years. 

Business leaders might cobble 
together another option, too. 
Nance declined to give details of . 
the deal but said it would "dra- 
matically decrease the real estate 
costs here in Cleveland." 

If the DFAS jobs leave, the 
work that'employees in Cleve- 
land do could go to Denver, Co- 
lumbus or Indianapolis, where 
the DFAS cent& is slated to gain 
about 3,400 jobs. Whether the 
Cleveland workers would be of- 
fered transfers is not clear. 

A memo from DFAS Director 
Zack Gaddy, which was sent to 
employees through the agency's 
electronic communications sys- 
tem, gave no details about reloca- 
tions or other changes. 

Employees at the Cleveland of- 
fice will get faceto-face briefings 
Monday from their acting direc- 
tor, Kenneth R Sweitzer. He said 
in an interview that the Pentagon 
drew up the target list without 
his involvement. 

Also in jeopardy are 50 jobs at . 
the NASA Glenn Research Cen- 
ter. Details about those jobs were 
unavailable. 

Plain Dealer reporter Olima 
Perkim contributed to thisstory. 

To reach these Plain Dealer reporters: 
bgayIord@plaind.com, 216-999-5029 
skoff@plaind.com, 216-999-4212 
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THE PLAIN DEALER 
Saturday, March 12,2005 

Leaders tell Taft why facilities needed 
T.C. BROWN Base Realignment and Closure pro- 
Plain DealerBureau cess, which is expected to close up to 

25 percent of military installations, 
C o LUM B u s  - Ohio's political and saving more than $3 billion. 
community leaders rallied here Fri- The Defense Department will issue 
day to save the state's federal defense 
jobs on the eve of a U.S. government 
process aimed at closing military 
bases and support services. 

Local leaders and federal employ- 
ees from seven Ohio communities 
representing eight installations and 
operations - including Cleveland's 
Defense Finance and Accounting 
Senrice - told Gw. Bob Taft of their 
efforts this past year to convince fed- 
eral officials of the critical need for 
their operations. 

President Bush on Tuesday will ap- 
point a commission to initiate the 

its recommendations on May '16 to, 
the commission, which will have un- 
til Sept. 8 to present recommended 
closings to Bush. Congress wiU ulti- 
mately give an up or down vote. , ' 

Cleveland's finance operation of 
1,200 people is considered especially 
vulnerable because its computer op- 
erations, which dole out pay and 
pensions to 2.7 million active and re- 
tired military people, could be relo- 
cated in a consolidation move. 

Carol Caruso, government affairs 
vice president for the Greater Cleve- 
land Partnership, told Tat€ the opera- 

tion is essential for paying soldiers 
and guardsmen but is also essential 
for Cleveland. 

Losing the finance service could 
cost Greater Cleveland's economy 
$128 million. Before the rally, Car- 
uso said not only should the office be 
saved, but its operation also should 
be increased. 

"Cleveland is a center of excellence 
for financial services, so it is a perfect 
place for this operation," said Car- 
USO. 

Taft, who has visited a l l  of Ohio's 
military operations, said it is impor- 
tant for every community with a base 
to have money to lobby the Pentagon 
and other militaryofficials. The Ohio 
Department of Development pro- 
vided $2.5 million in grants. Cleve- 
land received $300,000, which i t  
matched locally. 

Victor Davis, a Cleveland finance 
service employee and local president 
of American Federation of Govern- 
ment Employees Local 3283, said 
morale is low at the office, housed in 
the Federal Office Building. 

"It's a very tense atmosphere," Da- 
vis said. Employees have been writ- 
ing letters and lobbying state and 
federal leaders. "People are on edge- 
and worried how they are going to 
provide for themselves and their 
famiIies." 

Joe Renaud, Ohio's aerospace and 
defense adviser, warned the crowd to 
brace for a rough ride, saying i t  
would be "the mother of all" base 
closings. 

To reach this Plain Dealer reporter. 
tcbrown@plaind.com, 1-800-228-8272 
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Fight is on to save 
federal off ice jobs 
By TOM CORRIGAN 
Staff Writer 

While area representatives 
from state officials to members 
of the U.S. Congress gathered 
in a downtown Cleveland hotel 
Monday, one of those present 
acknowledged that similar 
events were happening across 
the country. 

"The idea is to tell the better 
story," said U.S. Rep. Steve La- 
Tourette, R-19. 

He and others promised to try 
and do just that as they attempt 
to save 1,200 jobs in the down- 
town federal building, home to 

the Cleveland Defense Finance 
and Accounting Service. 

Including Cleveland's, there 
are 25 such. offices spread 
around the U.S. All are potenti- 
ally in the cross hairs of the fed- 
eral defense department. U.S. 
Secretary of Defense Donald 
Rumsfeld hopes to slice military 
accounting expenses by 25 per- 
cent through closing or consol- 
idating financial operations. 

Prominent attorney Fred 
Nance heads up the $600,000 
lobbying effort aimed at saving 
the downtown DFAS. He said 

the Cleveland operation de= 
serves to remain open because 
of its record of efficiency and 
innovation. 

Among other things, the 
Cleveland DFAS pioneered a 
Web portal that allows military 
personnel access to their payroll 
accounts fiom anywhere in the 
world The site, myPay.com, 
now serves- about 2 million 
members of the armed forces. 

According , to information 
supplied by the Cleveland De- 
fense Industry Alliance, the 
city's DFAS serves some 2.7 
million active duty and retired 
military personnel. The center 
handles all Naval payroll and 
personnel data management. 
Paychecks and benefits handed 
out amounted to $101 billion in 
2003. The center handles 8,000 
phones calls and 1,300 e-mails 
daily. 

"Before this process started, 
who knew that the paychecks 
for the men and women fighting 
for our freedom around the 
world . . . came out of the city 
of Cleveland?" said Mayor Jane 
Campbell. 

Campbell added soldiers 
serving in Iraq, Afghanistan and 
elsewhere have enough on their 
minds; they shouldn't have the 
added worry of not receiving a - 

paycheck to support themselves 
or their families back home. 

According to Nance, the 
mostly high paying DFAS jobs 
- primarily in accounting and 
information technology - 
pump some $128 million into 
the local economy. 

If Monday's press conference 
included a who's who of local 
leaders, the payroll handled by 
the Cleveland DFAS apparently 
includes a who's who of na- 
tional figures. 

Cuyahoga County Comrnis- 
sioner Peter Lawson Jones 
pointed out the Cleveland office 
cuts the paychecks for the top 
brass in all four branches of the 
service, for Rumsfeld and for 
George W. Bush. Jones earned 
big laughs by suggesting hold- 
ing those checks might be the 
city's ace-in-the-hole in its ef- 
fort to keep the local DFAS 
open. 

The push to save the Cleve- 
land DFAS started about nine 
months ago. Nance said Ohio 
senators Mike DeWine and 
George Voinovich are cooperat- 
ing to rescue DFAS operations 
in Cleveland and elsewhere in 
Ohio. 
- 
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Leaders fight for 
defense jobs 

to keep finance offick 
TOM BRECKENRIDGE 
Plain D& Reporter 

The area's most powerful 
elected and business leaders 
spoke with one voice Monday - 
save 1,200 military-support jobs 
in Cleveland. 

Those jobs are on the chop- 
ping block a s  the U.S. Defense 
Department looks to cut the fat 
from its armed services, includ- 
ing the Defense Finance and Ac- 
counting Service. 

DFAS, as it's known, employs 
1,200 people, mostly civilians, at 
the Federal Office Building 
downtown. The accounting-and- 
finance work force handles pay 
and pensions for some 2.7 mil- 
lion active and retired military 
personnel across the country. 

The Defense Department, 
striving to meet 2lst-century 
challenges, believes it can save 
billions of dollars by closing or 
consolidatinn bases and s u ~ ~ o r t  

which has offices in 25 cities. Defense h d u m  Alliance, speak to reporters Monday a t  the Sheraton Hotel. City and state - - 

Defense Secretary Donald officials joined witb the private sector andunion leaders to discass keeping 1,200 DFAS jobs In 
Rumsfeld is expected to recom- Cleveland. 

mend cuts on May 16. 
rette; and Cuyahoga County a save-DFAS effort. Half of the a Web site allowing military per- 

That's a list m want t~ Commissioner Peter Lawson money came from the Ohio De- sonnel to check their accounts. 
be on," lawyer med Nance tdd Jones. parhnent of Development, which Commissioner Jones suggested 
about 80 people gathered They want the community to has doled out $2.5 million to six the Cleveland office has the ultj- 
day at the Sheraton rally in support of Cleveland's Ohio cities working to save De- mate bargaining chip in saving 
Cleveland City Centre, several DFAS office, where salaries a m -  f- Dep-at M t i e s .  its offices - checks for Rumsfeld 
blocks from the Celebrezze rrge more than $50,000. The Cleveland alliance is focus- and President George Bush are 
building. About 30 DFAS em- Losing the office could cost ing efforts on top Republican Cut here. 
ployees looked on. Greater Cleveland's economy leaders, including U.S. Sens. 'We will sit on those checks," 

Name and top business offi- $128 million, according to the , George Voinovich and Mike De- Jones joked, to a burst of laugh- 

c i a  h m  the Greater Cleveland Cl~daJld Defense IIldlIShy m- Wme. Both men are working to tesand 

Partnership gathered with more ante- 
save Cleveland's DFAS office. 

a dozen of8"&, in- Nance heads up the alliance, The Cleveland office is noted TO reach this Pldm Dealer reporter: 

eluding Cleveland Mayor Jane which has budgeted $600,000 for for efficiency and innovation, tbre&enridge@plaind.com, 

Campbell; U.S. Reps. Stephanie Nance said, including creation of 216-999-4695 

Tubbs Jones and Steve LaTou- 
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LaTourette fights for defense department workers 
Michael Bellart 
Staff Writer 

"It's important to Cleveland 
and important to the entire 

US. Rep. Steven C. LaTourette, R-Concord 
Township, joined other lawmakers and community 
leaders Monday in Cleveland to support 1,200 U.S. 
Defense Department workers. 

The employees of Defense Finance Accounting 
Service in Cleveland, which processes payroll for 
the ,U.S. Navy and several reserve branches, could - 
see their jobs cut or consolidated when the Penta- , 

gon evaluates military installations in May. 
This is the first time DFAS Cleveland has gone 

through the review process. The purpose of the rally 
Monday was to increase public support and aware- 
ness for DFAS employees, whose jobs will ulti- 
mately be left in the hands of Secretary of Defense 
Donald Rumsfeld. 

"It's important to Cleveland and important to the 
entire Northeast Ohio region that these jobs be 
saved, and that's a message we need to sure that 
Secretary Rumsfeld receives," LaTourette said. 

LaTourette joined U.S. Rep. Stephanie Tubbs 
Jones, D-Cleveland; Cleveland Mayor Jane Camp- 
bell; and Cuyahoga County Commissioner Timothy 

 ort the-ast Ohio region that 
these jobs be saved ..." 

U.S. Rep. Steven C .  LaTourette ' 
R-Concord Township- 

Hagan to highlight the accomplishments of DFAS 
Cleveland, a news release stated. 

The Cleveland Defense Industry Alliance spon; ' 
sored the rally. 

DFAS Cleveland has a reputation as a model of 
efficiency and customer service among other U.S:. 
payroll operations around the world, according to 
the alliance. 

It employs mostly finance and information tech- - 
nology professionals. 

According to the alliance, DFAS Cleveland pio- 
neered some of the military's best pay systems, ' 
including a paperless payroll system and an online 
portal for employee communications and human 
resource functions. 
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Military 
payroll- office 

more work 
KAYB SPECTOR 
Plain Dealer Reporter 

The Cleveland payroll process- 
ing center for military personnel 
is absorbing the workload of two 
shuttered offices, but it's unclear 
whether the increased responsi- 
bilities will bolster the case to 
keep the area's fourth-largest 
federal employer in business. 

Payroll processing for the U.S. 
Army, Air Force and Navy Re- 
serves and National Guard is in 
the middle of moving to Cleve- 
land's Defense Finance and Ac- 
counting Semce from closed of- 
fices in Denver and Indianapolis. 

The Cleveland DFAS handles 
payroll for the Navy and other 
branches of the military. With 
1,400 workers, the office is the 
largest tenant in the Federal Of- 
fice Building. 

The new responsibilities come 
as local and state leaders crank 
up a campaign to keep the Qeve- 
land DFAS open. The Depart- 
ment of Defense, in a move to 
save $3 billion, is considering 
closing up to onequarter of the 
department's military bases and 
semce centers in reductions to 
be announced in the spring of 
2005. 

Congress has trimmed military 1 
bases and reduced installations 
four times since 1988. Now, for 
the fist time, semce centers also 
are vulnerable. Cleveland's office 
is especially at3isk because its 
computer-based processing can 
be done nearly anywhere. 

The Cleveland DFAS has an an- 
nual payroll of $65 million and 
makes a $200 million impact on 
the local economy. 

It's unknown whether Cleve- 
land DFAS' new responsibilities 

- will mean additional workers, or 
simply more work, said Carol 
Caruso, of Greater Cleveland 
Partnership, the business group 
leading the drive to retain the of- 
fice. 

DFAS made the decision to 
close the Denver and Indianapo- 
lis offices and transfer the work 
to Cleveland, she said. 

We were aware of it and sup  
port it," she said. 'It just en- 
hances our belief that the Cleve 
land DFAS office is very good at 
what they do." 

Gov. Bob Taft spent time Mon- 
day lobbying top military offi- 
cials in Washington, D.C., to 
keep Ohio's military bases and 
8emce centers open. 
Taft requested the meetings 

with Air Force Secretary James 
G. Roche, topranking National 
Guard officials and the Defense 
Department. 

The Defense Department is fo- 
cused on how much money it can 
save by cutting a base or center 
without impairing training and 
war readiness. Economic impact 
is less important to department 
officials. 

To reach this Plain Dealer reporter: 
kspector@plaind.com, 216-999-3904 
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Set for battle. 

S ecretary of Defense Donald Rumsfeld seems de- 
termined to bring the size of the operations 
that support the armed services into line with 

the smaller size of the forces that make up today's 
military. In light of Mr. Rumsfeld's objective, civic 
leaders in Cleveland are not acting a moment too 
soon in mobilizing their own troops to secure the fu- 
ture of the 1,500employee Cleveland operation of 
the Defense Finance and Accounting Service. 

Unlike the old saying in football that the best of- 
fense is a good defense, the best defense for the 
Cleveland DFAS center involves mounting a good of- 
fense. With officials from the DFAS center restricted 
from singing their own praises, it will be incumbent 
on civic leaders here to convince military analysts 
of the virtues of the local operation relative to DFAS 
centers in other communities, and of the impor- 
tance of Cleveland DFAS to the local economy. 

While today's computer technology makes it phys- 
ically possible to handle at any location the military 
pay services performed in Cleveland, a strong argu- 
ment must be made that it doesn't make economic 
sense to move the jobs from here because they are 
performed well in a place where labor costs are 
moderate. Indeed, the case should be made that the 
military would benefit from bringing more jobs to 
Cleveland DFAS as part of its consolidation efforts. 

Greater Cleveland Tomorrow has turned to the 
right place in hiring The Spectrum Group to formu- 
late and roll out the local offensive. With retired gen- 
erals, admirals and other one-time defense insiders 
among its ranks, Spectrum Group knows how the 
base realignment game is played and can help local 
officials undertake the proper maneuvers to en- 
hance their chances of success. 

The estimated $600,000 it will cost for this lobby- 
ing effort is worth every penny to save jobs that ac- 
count for more than $65 million in annual payroll. 
The alternative is to run up the white flag and give 
up, which we don't believe is an option. 
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Cleveland's pre-emptive strike 
he Defense Finance and Accounting 
Service is not one of Cleveland's better- 
known employers, but it is among its 

more important. 
Some 1,600 Greater Clevelanders labor on 

several floors of the Anthony J. Celebrezze Fed- 
eral Building, handling payroll paperwork for 
active members and retirees of the Army, Navy, 
Air Force and Marines. In so doing, they take 
home $65 million a year, and generate $1.3 

million in Cleveland income taxes alone. 
And that's why, as Congress looks for ways to 

trim waste and excess capacity from Pentagon 
spending, Cleveland Tomorrow has launched 
an early effort to keep those jobs right here in 
Northeast Ohio. 

Congress has initiated the fifth round of Base 
Realignment and Closing. BRAC, as it is 
known, started in 1988, the brainchild of then- 
Rep. Dick Armey. Faced with an inescapable 
surplus of military bases, offices, programs and 
equipment, Congress sought a politically palat- 
able way to shut down and dismantle the ex- 
cess. 

Armey's idea was to establish a bipartisan 

c o ~ s i o n  to weigh the value of the military's 
various holdings, then present to Congress a 
list of those recommended for termination for 
an upo rdow~~  vote. This procedure provided 
political cover for representatives and senators 
who were to lose unneeded facilities. The pro- 
cess worked, with varying degrees of success, in 
1988,1991,1994 and 1995. 

But all of the easy targets - the Air Force 
bases in the middle of nowhere, the port facili- 
ties and forts that no longer served any func- 
tion - have been shut down or converted to ci- 
vilian use. So in this round, as the Pentagon 
looks to shed perhaps 25 percent of its &ploy- 
ees, Cleveland's DFAS looks vulnerable. It is 
one of h major finance centers in a comput- 
er-linked system - and computer work can be 
done just about anywhere. 

With that cold reality in mind, Cleveland To- 
morrow has launched a preemptive strike of 
its own - a campaign to keep those jobs, im- 
portant both to the services and the individuals 
who make up the community that hosts them, 
right here in Cleveland. It's the good fight - 
one that, for all our sakes, they must win. 
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Move under way to save 
local Defense ~ e p t .  jobs 
BECKY GAYLORD 
Plain Dealer Reporter 

Business and political leaders wil; 
wage a big-money lobbying campaign to 
safeguard 1,400 downtown Cleveland 
jobs from federal defense cuts. 

At stake is the Cleveland office of the 
Defense Finance and Accounting Sen- 
ice, which handles payroll and person- 
nel data management for the military. 
The jobs in Cleveland - and their $65 
million annual payroll - could be on the 
chopping block as the Defense Depart- 
ment downsizes. 

The cuts would be another blow to 
a city already bleeding jobs and 
money. 

The federal office generates $1.3 mil- 
lion a year in income tax revenue. 

The office 'is a critical part of our lo- 
cal economy," Mayor Jane Campbell 
said in a statement. 

4m The lobbying push begins next week, 
when Campbell and Dennis Eckart, who 
recently headed the Greater Cleveland 
Growth Association, will talk with legis - 
lators while on separate trips to Wash 
ington, D.C. 

Local officials have already 
talked with Northeast Ohio 
members of Congress. A more 
formal lobbying trip to Washing- 
ton is in the works as part of the 
campaign, which will cost more 
than $500,000. The goal is not 
only to save the jobs here, but to 
attract 1,000 more jobs to the 
Cleveland center. 

The challenge is clear: As the 
military pares bases, installa- 
tions and other service centers, 
the Cleveland office is among the 
most vulnerable of the nation's 
hance  and accounting centers. 

That's because the local office, 
which is the largest tenant in the 
Anthony J. Celebrezze Federal 
Building, handles tasks by com- 
puter - tasks that can be done 
just about anywhere. 

Business leaders have hired a 
Washington, D.C.-area consult- 
ing h, the Spectnun Group, 
which has retired, connected mil- 
itary leaders on its staff. 

Ohio is a crudial state in this 
year's presidential election, and 
politics play a role in the process. 
But supporters don't want to 

draw any comfort from that. And 
8 &her communities began jockev- 
ing for position months ago. '- 
"I must tell you, it's late," said 

John B. 'Skip" Hall Jr., a retired 
lieutenant general with the SWc- 
trum. 

Carol Canrso, vice president of 
government advocacy at the 
Growth Association, Hall and 
others met with executives in the 
Cleveland d c e  for the first time 
last week Caruso said her team 
is nailing down the exact number 
and types of jobs at the center, as 
well as the proportion of its em- 
ployees who are minorities. 

Previous rounds of the Defense 
Department's Base Realignment 
and Closure plan generally didn't 
target service centers, sparing 
Cleveland from the prospect of 
losing hundreds of jobs. 

This round, however, will re- 
sult in deeper cuts. As many as 
one-fourth of U.S. military and 
aefense jobs could be lost nation- 
w. 

One of the many criteria used 
in the process considers the eco- 
nomic impact that an area would 
suffer. 

Four other communities in 
Ohio risk closures and reduc- 
tions. Columbus has 6,400 jobs, 
including 2,350 h m c e  and ac- 
counting jobs. In Dayton, Wright 
Patterson Air Force Base also em- 
ploys thousands and contributes 
$3.4 billion to the local economy. 
In Youngstown, the Air Reserve 
Station has 2,400 jobs, and the 
Army tank plant in Lima has 
625. 

Attempting to insulate the 
Cleveland center from this latest 
round of cuts won't be quick or 
cheap. A yet-to-be-named com- 
mission has until September 
2005 to submit recommenda- 
tions to the president. 

Camso estimates that the local 
campaign will cost almost 
$600,000, largely to pay for Spec- 
trum. The state granted Cleve- 
land$115,000 toward that goal. 
Local business groups also are 

pitching in money and help. 
That's one reason business lead- 
ers have been reluctant to sup 
port a campaign for the Cup- 
hoga County wts and economic 
development tax on the March 
ballot. 

The h m c e  and accounting 
service was established in Cleve- 
land more than 60 years ago,to 
manage Navy records and sup- 
plies. 

Headed today by Mark Easton, 
it oversees a network of eight 
sites that have a worldwide 
workforce of 3,5000 accounting 
and finance professionals. 
Easton could not be reached for 
comment. 

Aside from Cleveland, defense 
finance centers are also in Co- ,, 
lumbus, Denver, Indianapolis , 
and Kansas City. About a wore of . 
smaller centers also exist, some \. 

overseas. 
I 

To reach this Plain Dealer reportec :., 
bgaylord@plaind.com, 216-999-5029 :.. 
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Defense of DFAS 

Officials kick off effort to save military pay center's 

1,500 jobs here 
By JAY MILLER 

The Cleveland business community is m e  
biking the troops to  save 1,500 defense-re- 
iated jobs. 

The jobs are wlth the Defense Finance and 
Accounting Service, a part of the Department 
of Defense that processes payroll and retire- 
ment checks for the military. DFAS Cleveland 
has an annual payroll of more than $65 mil- 
lion. The Cleveland office also oversees the 
work of seven other sites nationwide that 
employ another 2,000 financial and account- 
ing workers. 

lnciuding Its Cleveland ,operation, DFAS 

has in excess of 15,000 employees at process- 
iiig centers in more than 20 communities in 
this country and overseas. It's likely that 
some of these jobs will be lost as the Defense 
Department reshapes 
and shrinks the coun- 
try's defense Infra- 
structure by closing 
bases and other insiallations and blurs the 
lines between the milltary services to meet 
the goal of a more unified fighting force. 

Believing the jobs in Cleveland are at  the 
highest risk of being lost among the nearly 
34,000 Defense Department jobs under 
scrutiny statewide, Greater Cleveland To- 

morrow is building a six-figure war chest for 
what it believes will be an  uphill battle. It 
plans to create a 'Greater Cleveland DFAS 
Coalition" to help mobilize community sup- 
port for the local processing center, which is 
based in the Anthony J. Celebrezze Federal 
Bullding downtown. 

Gr'ater Cleveland Tomorrow is looking to 
raise $600,000 - it says it has $125,000 in 
hand - to  put together a case for keeplng 
the local DFAS center and to lobby public of- 
ficlals and civic leaders to  show their s u p  
port for the operation. As a first step, It has 

hired The Spectrum Group, an 
Alexandria, Va., consdtancy with 
experience in previous base 
closure programs, to  assist it.. 
Greater Cleveland Tomorrow also . 
has hired the Edward Howard & 
Co. public relations firm to help 
make the case to  the media and 
the public. 

Caroi Caruso, Greater Cleve- 
land Tomorrow's vice president 
for government advocacy, would 
not say how much the organiza- 
tion will pay Spectrum and Ed- 
ward Howard for their work. But 
a grant application to the Ohio 
Department of Development lists 
$300,000 for contractual services. 
The state agreed to kick in 
$100,000. The city of Cleveland, 
Cuyahoga County, the Downtown 
Cleveland Partnership, the Cleve- 
iandCuyahoga County Port Au- 
thority and Team NEO all have 
agreed to contribute to the effort, 
elther in staff time or other in- 
kind services. 

The offensive begins 
Spectrum officials were in 

Cleveland last week to klck off the 
lobbying effort and to  meet with 
leaders of the local DFAS opera- 
tion as  they offer assistance with 
a data-gathering process that is 
intended to  demonstrate to  the 
Defense Department the impor- 
tance of the DFAS center to  its 
community. DFAS Cleveland di- 
rector Mark Easton was out of 
town late last week and could not 
be reached for comment. 

The local initiative is in reac- 
tion to  the mandates of the 2002 
National Defense Authorization 
Act, which called for a round 
of base closings and infrastruc- 
ture consolidations In 2005. This 
round is the fifth In a wave of re- 
ductions, called 'BRACs," that be- 
gan in 1988 to cut defense costs. 
BRAC stands for Base Realign- 
ment and Closure. 

This round of consolidations 
will incorporate Secretary of De- 
fense Donald Rumsfeid's mission 
of transforming the military  by^‘ 
emphasizing areas of so-called 
'joint functionality" across the 
branches of the armed services 
t o  create a more unified and effi- 
cient'organization. Mr. Rumsfeid 
has said he believes a quarter of 
all military expenditures are  
wasted on inefficient operations, 
and he is committed to squeezing 
cost savings out of hls depart- 
ment. 

'It is almost criminal for the 
United States of America and the 
taxpayers of America and the 
Department of Defense to  tote 
around 20% to  25% more base 
structure than we needed, and to 
do it year after year at the cost of 
billlons and billions of dollars 
that are  not going into the kinds 
of things for improved housing or 
for modernization or for transfor- 
mation," he said at an April 2002 
meeting with troops a t  Scott Air 
Force Base in Illinois. "And we've 
simply got to stop doing that." 

"Mother of all BRACs" 
The latest consolidation effort 

also is the first tlme the National 
Guard, the service reserves and 
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various defense agencies, includ- 
ing DFAS, have been included in a 
BRAC. 

As a result, said retired Air 
Force Lt. Gen. John B. 'Skip" Hall 
of Spectrum Group, this consoli- 
dation round will be "the mother 
of all BRACs," quoting a phrase 
used by Mr. Rumsfeld. 

Mr. Hall said a key goal for a d e  
fense agency such as DFAS is 
'to decrease the footprint," or 
to consolidate operations. And 
DFAS, he said, "just begs for a re- 
organlzation." 

DFAS Is the product of an earli- 
er era of consolldatlon, when the 
finance and accounting opera- 
tions of the various milltary ser- 
vices were united as a ~ e f e n s e  
Department agency. DFAS Cleve- 
land started as a Navy operation, 
part of the Bureau of Supplies 
and Accounts, In 1942. It was re- 
named the Navy Finance Center 
in 1955. It became a defense 
agency in 1991. 

One powerful commission 
The latest Department of D e  

fense reorganization kicked off 
last month when the department 
released the draft criteria It In- 
tends to use to evaluate opera- 
tions. Base commanders and de- 
partment leaders were asked to 
gather data that will be used by 
the independent Defense Base 
Closure and Realignment Com- 
mission to recommend specific 
consolidation targets to the presi- 
dent. 

The criteria used to evaluate 
operations wlll include measur- 
ing the economic and environ- 
mental Impact of a closing on a 
host community and determining 
the ability of a community to s u p  
port the mlsslon of the local oper- 
ation. 

The goal of the realignment ef- 
fort Is to reduce military 'capaclty" 
by 25% &d save billions of dollars 
by closlng unnecessary milltary 
bases, reducing the amount of 
space used by support operations, 
cutting personnel or increasing 
output. 

In May 2005, the secretary 
of defense wlll present t he  
ninemember BRAC Commission, 
whlch wlll be appolnted by the 

president, with a list of bases and 
operations to close or realign. As 
the commission reviews the list, 
it may add or delete operations. It 
will take a vote of five of the nine 
commissioners to  remove an o p  
eration from the closure list and a 
vote of seven of the nine to add 
something to the list. The list 
then goes to the president, who 
can send It on to Congress or can 
return it to the commlsslon for 
revision. Neither the president 
nor Congress can amend the final 
list, though both can refuse to act 
on It. 

Politicking? You bet 
Despite the elaborate process, 

Greater Cleveland Tomorrow and 
Its consultants realize that poli- 
ticking will have a considerable 
role In shaping what goes on and 
what stays off the list. Ms. Caruso 
said her group is enlisting the lo- 
cal congressional delegation and 
the state's two U.S. senators in 
the effort. But she realizes that 
mix doesn't represent a strong 
hand at this point. 

'We have Democrats," Ms. 
Caruso said of the area's contin- 
gent in the House of Representa- - 
tlves, at a time when Republicans 
are in power. 

U.S. senators George Voinovich 
and Michael DeWine are Republi- 
cans, but they a b o  will be lob- 
bied by four other communities 
that have defenserelated jobs at 
stake in the BRAC. Columbus, 
which is represented in Congress 
by a Republican. has 6,400 jobs. 
including 2,300 at a DFAS center 
that handles vendor payments 
and travel reimbursements. Day- 
ton has 52,000 jobs at Wright-Pat- 
terson Air Force Base, Lima has 
an Army tank plant that employs 
625 people, and the Youngstown 
Air Reserve Station Is headquar- 
ters to 2,400 reseivists. 

Ms. Caruso said Greater Cleve- 
land Tomorrow believes the 
Cleveland jobs are at the highest 
risk among the Ohlo locations un- 
der scrutiny, despite the local 
DFAS outpost recelving high 
marks in the past for operating ef- 
ficiency. 

'Even though we do it well, 
from what we have learned, you 
can do it anywhere," she said. 

And as a cog in the mechanism 
of the DFAS organlzation, the lo- 
cal operation is no position to 
drum up support publicly for it- 
self. 

'The community Is the only 
one who can blow (the local oper- 
ation's) horn," Ms. Caruso said. 
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FOR IMMEDIATE RELEASE 

INACCURATE PENTAGON DATA COLORED RECOMMENDATION 
TO CLOSE DFAS OFFICE 

New findings conclude Cleveland office should rise to #I in Department of Defense ranking 

Buffalo, New York (June 27,2005) - A new analysis of Department of Defense (DoD) base 
closure data and methodology concludes that inaccurate information and illogical 
recommendations artificially dropped the ranking of Cleveland's Defense Finance Accounting 
Service (DFAS) office, though the data clearly supports its continued operation and expansion. 

The Cleveland Defense Industry Alliance (CDIA), the group of business leaders whose sole 
purpose is to retain and grow jobs for DFAS, Northeast Ohio's primary military installation, 
carefully reviewed DoD processes and recommendations and today revealed several disturbing 
findings: 

1. The DoD made a fundamental mistake in its overall calculation of Military 
Value for DFAS operations. 

This mistake failed to correctly scale the Workforce Pool metric in its overall 
calculation of Military Value, affecting glJ DFAS operations, not just Cleveland's. 
The CDIA met with staff and re-accomplished the calculations, resulting in the 
correct Military Values. Correcting the mistake does not affect the ranking of 
Cleveland DFAS, but it does have an impact in some other critical areas. It is vital 
that the correct data be used, as it forms the foundation for all subsequent 
calculations. 

2. The criteria focus on physical attributes of facilities - not the people or the 
services provided; even if those criteria remain, glaring inconsistencies in 
applying the standards are evident. 

As one commissioner has noted, accurately and promptly paying men and women in 
military service does have significant military value. However, the Department of 
Defense standards don't adequately take that importance into account, concentrating 
on 10 percent of the DFAS operations - the facilities and associated building costs - 
while almost completely ignoring the 90 percent portion that consists of the people 
and the critical work they do. Even if those standards are maintained, the Pentagon's 
recommendation to relocate more than 1,000 DFAS 

-more- 

Greater Cleveland Parlnership Tower City Center 50  Public Square Suite 200 Cleveland, Ohio 44113-2291 216-592-2342 

- - 
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Inaccurate Pentagon Data Colored Recommendation . . . / p. 2 

3. An inconsistent method of analysis marginalized 19 unique functions performed 
at Cleveland DFAS, harming Cleveland's contributions and benefiting receiving 
communities. 

Rather than following a method of analysis used in other areas, the DoD staff used a 
scale that did not properly reflect the 19 unique functions that Cleveland DFAS 
provides, significantly more than any other DFAS site in the country. This seemingly 
arbitrary application of standards works against the fair evaluation of the Cleveland 
office while benefiting the communities that will gain jobs at Cleveland's expense. 

4. The federal government charges high lease on the office space Cleveland DFAS 
occupies, then penalized it for high lease costs in the base closure review process. 

Lease costs at the General Services Administration-owned Anthony J. Celebrezze 
Federal Building in Cleveland are far higher than the rent GSA charges DFAS ofices 
in other cities. A "real world" market conditions evaluation shows that per square foot 
office leasing costs in downtown Cleveland are actually significantly lower than those 
in the other listed markets. In addition, Cleveland has prepared detailed plans for a 
new DFAS site that meets security considerations, has advanced telecommunications 
capabilities, is capable of expansion and has a fixed, below-market-cost 20-year lease. 

The CDIA and other DFAS supporters also pointed out the Pentagon's failure to account for 
nearly $52 million dollars (inflation-adjusted) to house the increased workforce in the receiving 
communities as well as the difficulty of finding qualified, skilled employees to perform the 
complex work that Cleveland DFAS now does. 

These new findings represent a substantial deviation fiom the closure ranking criteria set by the 
Base Realignment and Closure (BRAC) Commission, an independent entity created to provide 
President George W. Bush an'objective review and analysis of the military installations the DoD 
has recommended for closure or realignment. 

Nance led an Ohio delegation testifying today before BRAC commissioners in Buffalo, N.Y. The 
delegation included Cleveland Mayor Jane L. Campbell, U.S. Senators George Voinovich and 
Mike DeWine, U.S. Representatives Stephanie Tubbs Jones, Steven LaTourette, Dennis 
Kucinich, and Ohio Governor Bob Taft. 
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The Cleveland DFAS office is the world center for Navy pay operations. Its nearly 1,200 highly 
skilled accounting and information technology professionals process payroll for troops in Iraq, 
Afghanistan and around the world. The Cleveland office has been the world center for Navy pay 
operations and personnel data management since the advent of DFAS. A model of operational 
efficiency and customer service, the Reserve Pay Center of Excellence was established at 
Cleveland DFAS in 2004, bringing with it the payroll processing responsibilities for the Army, 
Air Force and Naval Reserves and National Guard. The Cleveland office is the only DFAS 
branch trained to process payroll services for military retirees. 

About the Greater Cleveland Partnership 
The Greater Cleveland Partnership, the primary voice for businesses in Greater Cleveland, seeks 
to create jobs and wealth, and improve the economic vitality of the region. Its priorities include 
technology, innovation and high-growth businesses; connected physical development; education 
and workforce development; and business attraction, retention and expansion. The GCP 
emphasizes service to its more than 16,400 members; advocacy on behalf of members and the 
region; diversity and inclusion; and internationalization of the region and its businesses. For 
more information about the GCP, visit http://www.gcpartnership.com. 

MEDIA CONTACTS: 

Wayne Hill Wendy Schweiger Brian Edelstein 
Edward Howard & Co. Edward Howard & Co. Edward Howard & Co. 
Phone: 216-298-4630 Phone: 2 16-298-4647 Phone: 21 6-298-4626 
Cell: 2 16-408- 12 1 1 Cell: 330-472-3799 Cell: 2 16-470-3465 
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Defense Industry 

Testimony of Frederick R. Nance 
f i i a n c e  , 

Chairman, Cleveland Defense Industry Alliance 
Before the 2005 Defense Base Closure and Realignment Commission KEEP CLEVELAND DFAS 
Buffalo, New York, Regional Hearing Excellent People 
Monday, June 27,2005 Excellent Performance 

Excellent Value 

Good Afternoon. My name is Fred Nance, and I am privileged to serve as Chairman of 
the Cleveland Defense Industry Alliance. This broad-based organization was formed by 
the Greater Cleveland Partnership and Team NEO, our community's chamber of 
commerce and regional economic development organizations, to preserve the 1,200 jobs 
and support the men and women of the Cleveland Defense Finance and Accounting 
Service. These dedicated employees - some of whom are here today - personify the 
excellence in performance and military value that is the hallmark of DFAS Cleveland, the 
world center for Navy pay operations and a Reserve Pay Center of Excellence. 

I also want to acknowledge the unified, bi-partisan support for DFAS Cleveland that has 
been shown by a wide range of elected and community officials. You will hear from 
some of them later, but I especially want to thank Cleveland Mayor Jane Campbell and 
Cuyahoga County Commissioner Peter Lawson Jones for being here today. In addition, 
33 diverse communities throughout our region have passed resolutions or written letters 
of support to Keep Cleveland DFAS, and those are included in your briefing books. 

- - We appreciate your dedication to a difficult but vital task for our country. Our initial 
work with the BRAC Commission and with your superb staff has been most productive 
and we look forward to our continuing dialogue. We know that today is the start of the 
review process, not the endpoint, and we value the open-mindedness that the Commission 
and the staff have demonstrated. 

At a BRAC hearing last week in St. Louis, a fellow commissioner described your r 
one of . .  . quote . . . conducting a reality check . . . unquote . . . of the Department of 
Defense's processes and recommendations. That is a good description, because our 
analysis of the data finally released by DoD reveals some substantial deviations fiom 
BRAC principles. 

Some of the information is inaccurate; some of the recommendations are illogical; and 
some are inconsistently applied. These errors and omissions need to be corrected and, as 
you will see, when those corrections are made, the conclusion is inescapable - the BRAC 

miss ion  should reverse the Department of Defense recommendation and Keep 
veland DFAS. 

Greater Cleveland Partnership Tower City Center 50 Public Square Suite 200 Cleveland, Ohio 44113-2291 216-592-2342 
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The first part of our presentation addresses BRAC Criteria 1 through 4 - Military Value - and 
Criterion 5 - Return on Investment. Representative Steven LaTourette will discuss some overall 
problems associated with incorporating DFAS into the BRAC process and Representative 
Stephanie Tubbs Jones and Representative Dennis Kucinich will address Criterion 6 ,  the very 
significant economic disruption the Pentagon's recommendations would cause the Greater 
Cleveland community. 

We support the concept of consolidation to streamline DFAS operations where it makes sense; 
DFAS is dedicated to continuous improvement. However, because this BRAC round is the first 
one to include DFAS operations, there seems to have been some difficulty in using a prior model 
to review an entirely different set of functions. Our analysis of the now-available data shows 
that the recommendation to effectively close the Cleveland DFAS operation is flawed and should 
be reversed. 

The methodology used to calculate Military Value focused on the elements you see listed: 
security (anti-terrorism and force protection), available workforce, unique corporate process 
applications, communication capabilities, facility condition and cost of operations. It is clear that 
the criteria, attributes and metrics used by the Headquarters & Support Activities-Joint Cross 
Services Group to conduct their analysis focused almost exclusively on physical facility issues 
. . . not on the people, functions or servicesprovided by DFAS employees. Such an approach 
fundamentally miscasts the questions to be asked and data to be provided and evaluated, as it 
concentrates on 10 percent of the DFAS operations -the facilities and associated building costs 
- while almost completely ignoring the 90 percent portion that consists of the people and the 
critical work they do - the intellectual capital, if you will. 

While we believe that more appropriate measures should be used, we recognize that the current 
approach is the one that be used. That being the case, we believe - and we think you will 
agree - that first, correct data should be used and second, that consistent methodology should be 
followed. Accordingly, we will primarily address the JCSG's Military Value and ROI 
calculations. 

Our Military Value analytical focus centers on three attributes: security, unique process 
applications and operating costs. But I will preface that discussion by pointing your attention to a 
data inaccuracy. When we began our analysis, we discovered that the JCSG made a fundamental 
mistake of improperly scaling the Workforce Pool metric in its overall calculation of Military 
Value. This mistake affected &I DFAS operations, not just Cleveland's. We met with the JCSG 
staff and re-accomplished the calculations, resulting in the correct Military Values as shown on 
the chart. 

Correcting the mistake does not affect the ranking of Cleveland DFAS. But it does have an 
impact in some other critical areas, as the chart shows. It is vital that the correct data be used, as 
it forms the foundation for all subsequent calculations. 
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The first point concerning the Military Value calculation relates to Criterion 1 -Attribute 1 - 
Metric 1 - having a facility located on a Department of Defense installation/military base. We 
believe that this metric is irrelevant for the DFAS functions of paying the troops and military 
retirees. However, since this metric has been established, the Department of Defense 
recommendations contain two glaring inconsistencies. 

The first is that the recommendations fail to account for the 435 non-DoD civilians who already 
work at the Cleveland DFAS site and who would remain there under these recommendations. 
Also, if it is so important to have these functions performed on a military base, as indicated by 
the high weighted value of this metric, why did the Pentagon recommend pulling 3,500 jobs 
from various locales around the country, including Cleveland, and placing them near 
Indianapolis, Indiana, but not on a military base? That's illogical and inconsistent, and it just 
doesn't make sense. Adjusting the rankings for that unsupportable position moves the Cleveland 
DFAS operations to #3 of the five major DFAS Centers. 

Our second area of Military Value concern focuses on Criterion 1 - Attribute 2 - Metric 3 - the 
one-of-a-kind Corporate Process Applications performed at the site. This is one of the most 
troubling discoveries we made, in that we learned that different methods of analysis were used - 
arbitrarily, it would seem - on this particular component. The effect of this substantial deviation 
is to marginalize the most distinctive and important attributes of Cleveland's DFAS operations. 

As the chart shows, Cleveland DFAS performs 19 unique process application functions - 
services that are unduplicated at any other DFAS location. This is by far the most of any DFAS 
location, yet the scoring system that was used for this metric - binary instead of linear - 

- cempletely obscures this fact. If anv facility performed anv unique function - regardless of the 
number of such functions performed - it was assigned a value of "1". If the facility performed no 
unique function, it was assigned a "0". In all of the other scoring methodologies, a linear 
increasing or decreasing value scale was utilized, to correctly gauge the total value of the 
services performed at that site, not just the presence or absence of one element. 

As we show on the right side of the slide, if a consistent scoring methodology is used . . . the 
linear approach . . . Cleveland's true value is reflected. It is worth asking the DoD staff why they 
deviated to such a degree in this case, because it is obvious they did and the result works against 
a fair evaluation of DFAS Cleveland. It is equally obvious that it works to the benefit of the 
receiving communities. The goal should be to have a fair and accurate measure and then use that 
same standard consistently throughout the process. 

The third Military Value area relates to Criterion 4 - Attribute 1 - Metric 1, Operating Costs per 
Square Foot. It is here that we encounter the greatest irony of the BRAC process. Cleveland 
DFAS, which rents space in the Anthony J. Celebrezze Federal Building from the General 
Services Administration, is being charged a far higher rent by its federal government landlord 
than that same landlord charges Indianapolis DFAS, setting up a Catch-22 situation that 
penalizes Cleveland. Determining appropriate office leasing costs is better accomplished by 
examining actual market conditions rather than using discriminatory and arbitrary charges from 
the federal government, especially if the goal is to determine relative long-term merit. 
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We have discovered erroneous Military Value calculations. 

We have spotlighted the inconsistent and flawed use of three important attributes. 

We have identified the failure to consider the most important aspects of DFAS operations -the 
people, performance and services they provide to our active duty troops and retirees - and an 
overemphasis on the physical facilities. 

We have demonstrated the irony of the federal government overcharging Cleveland DFAS for its 
office space, compared to lease costs in Indianapolis, and the penalty that Cleveland pays for that 
overcharge. 

We have revealed that there was no consideration of quality-of-service or performance metrics 
and no detailed examination of the availability of the skilled workforce needed to perform these 
vital functions. 

We have uncovered a failure to fully account for the costs associated with these 
recommendations. 

We believe there is a better way to achieve the goals of consolidation and efficiency while 
maintaining the excellent performance and service that our military men and women expect and 
deserve. As we said at the outset, we do support the consolidation of DFAS, but the data does not 
support the seemingly arbitrary decision to reduce DFAS operations to just three sites. 

We do stronalv believe that the data make a convincing case to Keep Cleveland DFAS. We look 
- f m a r d  to working with you and the BRAC Commission staff in the weeks ahead. Thank you 

for your attention and your consideration. 

I now would like to introduce Congressman Steven LaTourette, from Ohio's 14'~  Congressional 
District. 
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Cleveland 
Presentation Outline Detense industry 

A l i a n c e  . 
I BRAC Criteria 1 - 4 - Military Value 

I BRAC Criterion 5 - Return on Investment 

I BRAC Criterion 6 - Emnomic Impact 

Other issues, concerns and questions 

Military Value - JCSG Focus Dofenre Induslry #I iance 

HSA JCSG Military Value (MV) focus: 
Security (ATIFP) 
Avallable overall workforce 
Unique corporate process applications 
Communications capablllties 

.- 
Facllity condition 
Cost of operations 

Military Value - Cleveland Focus Defense lndustrl 

A l i a n c e  

a Facility assessment only - notpeople, funcb'ons 
or services 

Our MV analytical focus: 
Security 
Process applications 

= Operating costs 
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Defense Finance and Accounting Service- 
Cleveland 

Excellent People Excellent Performance 
Excellent Value 

Cleveland Defense Industry Alliance 
Fred Nance, Chairman 
June 23,2005 
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Defense Finance and Accounting Service-Cleveland 
Excellent People Excellent Performance Excellent Value 

This document is intended to provide insight into and summarize several things: 

(1) Our reaction to and preliminary analysis of the Pentagon data that led to a 
recommendation to dismantle the Cleveland office of the Defense Finance and 
Accounting Service; 

(2) some background on the performance and value of the people who work at DFAS; and 
(3) information about the assets of the Greater Cleveland area that was provided but not 

considered in the Pentagon evaluation. 

It is our profound belief that DFAS Cleveland offers the United States Department of 
Defense significant military value, and its continued operation is vital to the smooth 
functioning of our nation's military at this point in our history. 

The Cleveland office is a major contributor to accomplishing the DFAS service mission of 
providing "responsive, professional finance and accounting services for the people who 
defend America." Working there are dedicated professionals who have pioneered many of 
the best practices in personnel data management used throughout DFAS, and who hold a 
record of service quality so valued that the office was named a Reserve Pay Center of 
Excellence in 2004. 

At that time, Defense Secretary Donald Rumsfeld pronounced the pay system for the 
Reserves and National Guard in need of serious improvement, given these soldiers' extended 
deployments to Iraq and Afghanistan. Consequently, workloads were transferred out of 
Denver and Indianapolis to Cleveland. 

The BRAC recommendation to "realign" the Cleveland DFAS office issued May 13,2005, 
was based on inaccurate calculations, flawed data and a questionable rationale. It was an 
assessment of facilities, not people, functions or customer service and, as such, completely 
ignores the role this ofice - and its people - play in delivering military value to DoD. 

DFAS Cleveland is, by its very nature, people, functions and service. Ninety percent of its 
operating costs reside in its intellectual assets, i.e., its personnel, the Navy portions of which 
have been together as a collaborative work unit at the Cleveland site for decades. 

Yet the capabilities and contributions of these human resources were not even considered in 
assessing the costs to the Pentagon and to our troops of keeping vs. realigning this facility. 
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A History of Efficient, Dedicated Service, Bolstering Morale 

The oldest continuously operating payroll office in DoD, the precursor to the Cleveland 
operations of the Defense Finance and Accounting Service was founded in 1942 during 
World War I1 as the Bureau of Supplies and Accounts and renamed the Navy Finance Center 
in 1955. It has a long and distinguished history of assuring that our Sailors and their families 
are paid properly, an essential element of morale. 

In 1991, the office centralized under the new DFAS umbrella, and DFAS Cleveland became 
the world center for Navy pay operations and personnel data management, covering active 
duty personnel, reservists, and medical and ROTC students. Over time, Cleveland's 
workload expanded fiom serving the Navy exclusively to include a 1 1 1  array of services to 
retirees, annuitants and former spouses of members of the Army, Marine Corps, Air Force 
and Navy. 

Processing pay for military retirees is unique to Cleveland's operation - there is no other 
DFAS work group trained to do this. In addition, the office has responsibility for garnishment 
services (for child support and commercial debts, both civilian and military). 

A model of operational efficiency and customer service, Cleveland's DFAS ofice has a track 
record of success and innovation that has been recognized on more than one occasion by the 
Pentagon. Not only has it pioneered a number of systems that have become government best 
practices - including making all payroll transactions paperless and creating an e-portal 
environment for all employee communications and human resources functions - but it also 
has been selected as the site for implementation of continuing improvements in the way 
DFAS operates. 

Throughout the organization, military customers have access to innovative and reliable 
online tools, enabling them to manage their pay account information easily and securely at a 
lower overall cost to the taxpayer. An online self-service pay system developed by DFAS, 
"myPay," allows customers to view and print leave, earning and tax statements, as well as 
update electronic h d s  transfer information and purchase U.S. Savings Bonds. 

In mid-2004, DFAS opened the Reserve Pay Center of Excellence in Cleveland, bringing to 
it the added responsibility of processing payroll for the Army, Navy and Air Force Reserves 
and the National Guard. The work had been the responsibility of DFAS offices in Denver 
and Indianapolis, but the proven efficiency of the Cleveland office was regarded as crucial in 
making needed improvements to the Pentagon's pay system for the Reserves and Guard, 
given their extended deployments to Afghanistan and Iraq. The need for this level of 
customer care is as pronounced now as it was then, if not more so. 

In describing the move, DFAS central office stated that "the productivity gains derived fiom 
running these operations fiom an established, centralized pay support site will be 
significant ." 
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It is not just the accounting and information technology experts who staff Cleveland's DFAS 
office which drives its efficiency, however. It is also the tools they are given to work with. 
The City of Cleveland's telecommunications infrastructure, in which SBC Ohio has invested 
$155.4 million over the past four years, is one of those significant tools. 

Of the total investment, $101.9 million bought central office hardware and software to bring 
additional access lines and trunks - the primary arteries of the network - to communities and 
businesses in the area; $7.3 million was spent to deploy fiber and allow for the necessary 
upgrades in equipment to deliver DSL Internet service to local residents and businesses; and 
$46.2 million was invested specifically to maintain and sustain the network. 

These investments represent a significant step toward the creation of the advanced, high- 
speed telecommunications network architecture that will allow SBC to adapt to and meet the 
city's - and DFAS Cleveland's - telecommunications needs for decades to come. 

The Probiem with the May 13,2005, Pentagon BRAC Recommendation 

Given the high general realignment costs shown in the data we've analyzed, it makes no 
sense to order an upheaval of what essentially are the back office operations of the Pentagon 
during a time of war. It will cost DoD far more to replicate the unique capabilities of DFAS 
Cleveland almost anywhere else than it would to keep the office intact. Worse, moving the 
operation will very likely have a negative impact on our entire military that is entirely 
avoidable. 

The recommendation to realign Cleveland is particularly unfortunate since the methodology 
used to arrive at that recommendation had a built-in bias against the Cleveland operation, a 
bias which was unnecessary and not relevant to civilians. The local community had no 
opportunity to even mitigate the effects of that bias by offering alternatives that would have 
made a significant difference in the conclusions reached - even though alternatives existed. 

In short, moving DoD civilians around is not the same as moving service personnel. The 
mission of ensuring that our military personnel are paid on time doesn't change, as purely 
military missions can and do. There has to be a better solution. 

The primary areas of concern - to be detailed at our public hearing in Buffalo - are as 
follows: 

DFAS security - The Pentagon analysis had a preference for facilities that could meet 
extensive post-September 11 building security requirements and an overall preference for 
operating on military installations in general. It is completely unclear why this criterion 
carried so much weight here, but apparently was of no concern when DoD decided to locate 
the Reserve Pay Center of Excellence in Cleveland last year. Nor is there any similar metric 
that applies to the 434 privatized civilians who, under the Pentagon recommendations, would 
continue to do their work in the same building. Finally, if security should be weighted so 
heavily, why does DoD recommend moving 3,500 people to an off-installation site in 
Indianapolis? 
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Anomaly in scoring functions - An important military value attribute - process 
applications - was scored in a binary fashion when it should have been scored in a linear 
increasing fashion. Cleveland's relative merit in this category was shortchanged as a result. 

Cost of the physical plant - Leaving aside the questionable decision to weight the cost per 
square foot factor heavily in an operation where 90 percent of the costs are personnel, those 
costs are fixed by DFAS Cleveland's landlord, the federal General Services Administration. 
This Catch-22 became an automatic strike against Cleveland since the GSA-contracted cost 
is higher than the local index for the Cleveland market by a factor of two, and is outside 
DFAS Cleveland's control. Furthermore, a lower-cost alternative identified and offered by 
local leaders could not be factored in under BRAC rules at that point in the process. 

Return on investment (ROI) - The COBRA data did not adequately account for 
realignment costs. Specifically, costs to satisfy shortages in leased space at gaining sites were 
not adequate. The result is an overstated return on investment. 

Deep knowledge base - Neither the knowledge required to perform the actual work at 
DFAS Cleveland nor the quality of the workforce performing it - and the difficulty in 
replicating that elsewhere - were recognized or appropriately considered in the analysis. 

It is our understanding that large numbers of Cleveland-based workers are not expected to 
transfer to the proposed three remaining centers. Assuming this is true - and also assuming 
there is not a significant pool of workers in Columbus, Denver and Indianapolis who are 
already trained in federal government accounting and information technology or operating a 
call center for the military - the costs to retrain several thousand new workers in any one of 
these locations, as well as the disruption in service quality that can't help but ensue in the 
interim, are too high. (The flip side of this, of course, is that the Cleveland workers are so 
specialized in their skill sets that they, too, will require retraining in many instances.) 

The Technology Services sector of DFAS Cleveland, just as an example, provides system 
and software analysis, design, development and documentation to support DFAS application 
requirements, and has the highest customer satisfaction rating of any similar sectors in the 
organization - 4.825 on a scale of 5.0. Its well-educated, highly skilled employees have 
received 12,740 hours of technical training in FY 05 alone. 

Cleveland Call Center a DFAS hub - DFAS is currently structured so that the Cleveland 
Call Center is first point of contact on payroll matters for all active duty and retired members 
of the Army, Navy and Air Force. On an average day, this center handles 8,000 incoming 
phone calls and 1,300 incoming e-mails from retired and active duty service members and 
families. These positions require four months of training followed by three months of on- 
the-job training before employees can work without supervision. Disruption of this part of 
the Cleveland operation would have unfathomable repercussions. 
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The Real Estate Alternative 

From the time the 2005 BRAC process was announced, we have known that the cost of the 
Anthony J. Celebrezze federal building, which houses the DFAS operation in Cleveland, 
would be problematic. When compared to other DFAS locations, our data showed that the 
cost per square foot is uncompetitive. Additionally, since our landlord is a federal agency 
(GSA), we were faced with a situation that required creative, out-of-the-box thinking. 

Through a partnership that includes state, local and federal government as well as the private 
sector, a community response to this "Catch 22" situation was created. The end result is a 
proposal to construct a stand-alone building to accommodate the current DFAS workforce 
and allow room for growth. 

Such a structure would meet the security needs of DoD and, at the same time, reduce the cost 
per square foot to a competitive level. The Cuyahoga County Port Authority has agreed to 
provide a parcel of land that will accommodate this facility and the State of Ohio recently 
enacted legislation that will provide a municipal income tax credit to lower the cost per 
square foot significantly. 

In Summary 

Innovation. Customer service. Cost effectiveness. DFAS Cleveland has consistently 
demonstrated its commitment to provide outstanding customer service to the men and women 
who defend America - while lowering the cost of doing business. 

Buildings and building locations do not determine quality and value to the military. People 
do. The millions of transactions DFAS Cleveland performs in support of our military today 
must be performed correctly tomorrow. That mission hasn't changed. 

The Cleveland Defense Industry Alliance appreciates the opportunity to outline for the 
BRAC Commission the strengths of both the Cleveland Site and the Greater Cleveland 
region fiom which its workforce is drawn. We stand ready to work with the Department of 
Defense to continue our partnership. 
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A Platform for Growth and Continued Service 

In Greater Cleveland, DFAS can find an exceptional quality of life at a reasonable cost, with 
all of the workforce quality, amenities, recreational opportunities, and educational and 
healthcare facilities one would expect to find in a large metropolitan area. The area's many 
strengths may explain why the proposal submitted by NASA's Glenn Research Center to 
locate NASA's new Shared Services Center here was among the fiont runners under 
consideration. These same amenities can help attract and retain additional employees should 
DFAS Cleveland's workload continue to expand. 

Skilled, Diverse, Available Workforce 

Greater Cleveland, the 16th largest metropolitan area in the United States with a population 
of over 2.9 million people, has a large, stable and skilled workforce with skill sets 
appropriate to DFAS' current and future needs. Out of a 1.4 million-person workforce, the 
region currently employs more than 187,000 people who are already using the specific base 
skills DFAS needs (in such areas as accounting, financial administration, personnel 
management, communications & technology, public administration, and computer science) - 
a 400-to-1 ratio from which to attract employees. 

Northeast Ohio's workforce overall grew by 18,000 workers (1.2 percent of the total 
workforce) fiom 2002 to 2003. Over the next 20 years, the available workforce (ages 25-64) 
is expected to remain extremely stable, providing a consistent talent pool for DFAS. The 
workforce is generally drawn fiom an eight-county area consisting of Ashtabula, Cuyahoga 
(Cleveland), Geauga, Lake, Lorain, Medina, Portage and Summit (Akron) counties. 

Northeast Ohio is known for its unusual ethnic diversity, as it is home to 117 ethnic/cultural 
communities. Of 597,091 Northeast Ohioans who possess college degrees (27 percent of the 
population over 18 years of age), 87 percent are white and 13 percent are non-white. Almost 
a quarter of the more than 153,000 students enrolled in area colleges and universities are non- 
white, reflecting the diversity of the region and providing for a diverse core of trained future 
workers. Cleveland State University, the most diverse public university in Ohio, has a current 
enrollment of 2 1 percent minorities and graduates more minorities with master's degrees than 
any other Ohio institution. 

Business Climate Oriented to Finance and Customer Service 

Greater Cleveland has an established corporate culture emphasizing detail-oriented, customer 
service and collaborative skills. It is home to 11 FORTUNE 500 companies, twelve major 
financial services companies, and a branch of the Federal Reserve Bank. 

Over the past four years, the region has maintained a stable level of employment - greater 
than 20,000 strong - in the more than 100 customer contact centers located here, an 
employment segment often regarded as an indicator of an economy's strength. Insurance 
companies, such as Progressive and Allstate, and financial services companies, such as 
MBNA and Key Bank, all have call centers located in Northeast Ohio. 
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Higher Education and Professional Developmentrrraining a Core Strength 

One of the region's enduring assets is the abundance, quality and accessibility of higher 
education. Supplying the region with new workers as well as career "upskilling" and 
retraining options are six highly rated, affordable public institutions - Cleveland State 
University, Cuyahoga Community College, Kent State University, Lakeland Community 
College, Lorain County Community College and The University of Akron, and associated 
regional campuses - as well as 16 private colleges and universities, among which are the 
prestigious Case Western Reserve University, with its nationally recognized schools of law, 
business, medicine and engineering; Hiram College; John Carroll University; Baldwin- 
Wallace College and Oberlin College. 

Almost 600,000 people in the region possess college degrees and more than 150,000 students 
are currently pursuing higher education locally. Area colleges and universities awarded more 
than 20,000 associate and higher degrees in academic year 2001-02, of which 9,506, or 45 
percent, were in the areas that provide a potential talent pool for DFAS. 

The February 2003 edition of Business Facilities ranked Ohio eighth in the nation for 
workforce education. Higher education in Greater Cleveland has long been focused on 
aligning its curricula and programming on workforce preparedness, both for full and part- 
time students and for the current and future workforce. One example is the Corporate 
College@ of Cuyahoga Community College, a new $20 million training and professional 
development initiative designed to increase the competitiveness and profit potential of 
business and industry in the region. It delivers affordable, cutting-edge workforce programs 
at two facilities in Cuyahoga County or via distance learning, and can help organizations 
identify, develop and retain knowledgeable employees who can enhance bottom line 
performance. 

Strategic Location and Commuting Ease 

Although Greater Cleveland's workforce is drawn from eight contiguous counties, virtually 
everyone lives within easy commuting distance of the downtown area where DFAS has its 
offices. The average commute of 24 minutes is unusually low for the population size and is 
below the national average. This is in large part due to a well designed state and interstate 
highway network, which situates the metropolitan area within a 500-mile radius of 42 percent 
of the U.S. population. 

More than 1,200 miles of highways cross the region including three major interstates 
(I-90,I-77 and 1-71) that intersect in downtown Cleveland, as well as 1-80 and 1-76 slightly 
further south. Additional beltways and spurs, such as 1-480 and 1-271, enable traffic to flow 
with reduced bottlenecks during rush hours. This infktstructure makes the region a 
convenient gateway to all parts of the country. 

The Regional Transit Authority (RTA), which serves all of Cuyahoga County and flows into 
Lorain, Medina, Geauga and Lake counties, also eases commuting. Three rapid transit rail 
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lines with 34 miles of track feed into downtown Cleveland. RTA also operates 1 10 bus 
routes. Weekday passenger volume for all RTA services combined is 200,000 riders per day. 

Air travelers are afforded 370 daily departures to 73 cities via Cleveland Hopkins 
International Airport, Ohio's largest airport. A recent $1.4 billion expansion added an 
additional runway and a fourth concourse offering extensive regional jet service. Nearly 11 
million passengers traveled through Hopkins in 2002, flying on Continental Airlines, which 
has a major hub here, as well as more than 20 other carriers. Affordable Southwest Airlines is 
the airport's second largest carrier in terms of passenger volume. General aviation, both 
private and corporate, is available to downtown Cleveland at Burke Lakefront Airport. 

Attractive Quality of Life 

For two consecutive years, Business Development Outlook selected Cleveland as one of its 
Q(uality)32 communities based on economic health, arts, housing, education, transportation, 
healthcare and other factors. In the 2003 ranking, the magazine rated Cleveland's quality of 
life as  one of the top eight cities in the country. The region offers livelihood and lifestyle, 
combined. 

Cleveland's composite cost of living index was 97.7 in 2002, or 2.3 percent below the 
national average. In nearby Summit County, Akron's comparable index that year was 93 .O, 
or 7 percent below the national average (US. = 100). Thus, housing is more aordable in 
Greater Cleveland than it is in many other parts of the country; the average monthly 
mortgage payment is $91 8, the second lowest among the 20 leading metropolitan areas. 
Historic ethnic neighborhoods, trendy downtown condos and lofts, prestigious lakefront 
estates, quiet suburban and even rural developments are available and within easy range of 
amenities and a short commute from the central city. 

An extraordinary concentration of healthcare providers, led by the Cleveland Clinic, 
University Hospitals and Summa Health System, has gained international recognition for the 
region through advancements in medical technology and education. One of the most dynamic 
segments of the regional economy, Greater Cleveland has 47 hospitals with more than 1 1,300 
beds, and employs more than 180,000 healthcare and allied healthcare professionals. 

Area residents are well acquainted with the region's vast array of world-class and one-of-a- 
kind attractions and a broad spectrum of leisure time pursuits, many tied to the region's 
extraordinary topography and natural features, and its four seasons. 

Located on the southern shore of Lake Erie, residents of the region take advantage of boating 
and fishing; in fact, Lake Erie has some of the best walleye, steelhead, perch and bass fishing 
in the world. Other popular water sports here include swimming, parasailing, scuba diving, 
jet skiing and canoeing, all of which can be enjoyed in one of the most comfortable summer 
climates in the country. North Coast Harbor, located along Cleveland's lakefront, offers 
access to Cleveland Browns Stadium, the Rock and Roll Hall of Fame and Great Lakes 
Science Center with its Ornnimax theater. In addition, family-oriented recreational 
entertainment options are plentifbl, including Cedar Point and Geauga Lake amusement 
parks. 
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The creation of a linear heritage greenway stretching from Cleveland's lakefront to the 
Tuscarawas River Valley has sparked a revitalization strategy and an unparalleled abundance 
of open space that Northeast Ohio area residents have come to associate with an exceptional 
quality of life. Cuyahoga Valley National Park, a 33,000-acre sanctuary along 22 miles of the 
Cuyahoga River, anchors this development effort. Additionally, 14 reservations consisting of 
20,000 acres of natural landscapes constitute the Cleveland Metroparks, an amenity often 
referred to as the "Emerald Necklace." 

Cleveland boasts the nation's largest performing arts venue outside of New York. It is home 
to Playhouse Square, which operates five beautifully restored 1920s-era theaters, as well as 
the Cleveland Play House, which also operates five stages under one roof. University Circle, 
the site of the nation's largest concentration of cultural, educational and medical institutions 
within one square mile, is home to the Cleveland Museum of Art and the world-renowned 
Cleveland Orchestra. In Akron, the newly restored Akron Civic Theater, with its spectacular 
Spanish Baroque Revival architecture, and the E.J. Thomas Hall at the University of Akron, 
offer unique live performance venues. 

Professional sports are robust in the region, with the Indians (Major League Baseball), 
Browns (National Football League), Cavaliers (National Basketball Association), Barons 
(American Hockey League), Force (Major Indoor Soccer League), Lake County Captains 
(MLB class A) and the Akron Aeros (MLB class AA). More than 200 public and private golf 
courses, including the world-renowned course at Firestone Country Club in Akron, are here. 
Many high school sports teams in the region rank nationally and have avid fan followings. 

Northeast Ohio is home to the Rock and Roll Hall of Fame, the nearby Inventors Hall of 
Fame and the Pro Football Hall of Fame. 

The area is within a day trip's driving distance of numerous points of interest - less than 
three hours from Pittsburgh, Columbus, Detroit, Windsor, Ontario, and Niagara Falls, and 
roughly six hours from Chicago, Toronto and Washington, D.C. 
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Testimony of Frederick R. Nance 
Chairman, Cleveland Defense Industry Alliance 

KEEP CLEVELAND DFAS 
. * I 9 ,  ' ' ' i ~s , *  t 

Before the 2005 Defense Base Closure and ~ealignment Commission 
Buffalo, New York, Regional Hearing 

Monday, June 27,2005 

Good Afternoon. My name is Fred Nance, and I am privileged to serve as Chairman of 
the Cleveland Defense Industry Alliance. This broad-based organization was formed by 
the Greater Cleveland Partnership and Team NEO, our community's chamber of 
commerce and regional economic development organizations, to preserve the 1,200 jobs 
and support the men and women of the Cleveland Defense Finance and Accounting 
Service. These dedicated employees - some of whom are here today - personify the 
excellence in performance and military value that is the hallmark of DFAS Cleveland, the 
world center for Navy pay operations and a Reserve Pay Center of Excellence. 

I also want to acknowledge the unified, bi-partisan support for DFAS Cleveland that has 
been shown by a wide range of elected and community officials. You will hear from 
some of them later, but I especially want to thank Cleveland Mayor Jane Campbell and 
Cuyahoga County Commissioner Peter Lawson Jones for being here today. In addition, 
33 diverse communities throughout our region have passed resolutions or written letters 
of support to Keep Cleveland DFAS, and those are included in your briefing books. 

We appreciate your dedication to a difficult but vital task for our country. Our initial 
work with the BRAC Commission and with your superb staff has been most productive 
and we look forward to our continuing dialogue. We know that today is the start of the 
review process, not the endpoint, and we value the open-mindedness that the Commission 
and the staff have demonstrated. 

At a BRAC hearing last week in St. Louis, a fellow commissioner described your role as 
one o f . .  . quote . . . conducting a reality check . . . unquote . . . of the Department of 
Defense's processes and recommendations. That is a good description, because our 
analysis of the data finally released by DoD reveals some substantial deviations from 
BRAC principles. 

Some of the information is inaccurate; some of the recommendations are illogical; and 
some are inconsistently applied. These errors and omissions need to be corrected and, as 
you will see, when those corrections are made, the conclusion is inescapable - the BRAC 
Commission should reverse the Department of Defense recommendation and Keep 
Cleveland DFAS. 

Greater Cleveland Partnership Tower City Center 5 0  Public Square Suile 200 Cleveland. Ohio 44113-2291 216-592-2342 
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The first part of our presentation addresses BRAC Criteria 1 through 4 - Military Value - and 
Criterion 5 - Return on Investment. Representative Steven LaTourette will discuss some overall 
problems associated with incorporating DFAS into the BRAC process and Representative 
Stephanie Tubbs Jones and Representative Dennis Kucinich will address Criterion 6 ,  the very 
significant economic disruption the Pentagon's recommendations would cause the Greater 
Cleveland community. 

We support the concept of consolidation to streamline DFAS operations where it makes sense; 
DFAS is dedicated to continuous improvement. However, because this BRAC round is the first 
one to include DFAS operations, there seems to have been some difficulty in using a prior model 
to review an entirely different set of hct ions .  Our analysis of the now-available data shows 
that the recommendation to effectively close the Cleveland DFAS operation is flawed and should 
be reversed. 

The methodology used to calculate Military Value focused on the elements you see listed: 
security (anti-terrorism and force protection), available workforce, unique corporate process 
applications, communication capabilities, facility condition and cost of operations. It is clear that 
the criteria, attributes and metrics used by the Headquarters & Support Activities-Joint Cross 
Services Group to conduct their analysis focused almost exclusively on physical facility issues 
. . . not on the people, functions or services provided by DFAS employees. Such an approach 
hdamentally miscasts the questions to be asked and data to be provided and evaluated, as it 
concentrates on 10 percent of the DFAS operations - the facilities and associated building costs 
- while almost completely ignoring the 90 percent portion that consists of the people and the 
critical work they do - the intellectual capital, if you will. 

While we believe that more appropriate measures should be used, we recognize that the current 
approach is the one that yiJ be used. That being the case, we believe - and we think you will 
agree -that first, correct data should be used and second, that consistent methodology should be 
followed. Accordingly, we will primarily address the JCSG's Military Value and ROI 
calculations. 

Our Military Value analytical focus centers on three attributes: security, unique process 
applications and operating costs. But I will preface that discussion by pointing your attention to a 
data inaccuracy. When we began our analysis, we discovered that the JCSG made a fundamental 
mistake of improperly scaling the Workforce Pool metric in its overall calculation of Military 
Value. This mistake affected &l DFAS operations, not just Cleveland's. We met with the JCSG 
staff and re-accomplished the calculations, resulting in the correct Military Values as shown on 
the chart. 

Correcting the mistake does not affect the ranking of Cleveland DFAS. But it does have an 
impact in some other critical areas, as the chart shows. It is vital that the correct data be used, as 
it forms the foundation for all subsequent calculations. 

DCN: 11564



The first point concerning the Military Value calculation relates to Criterion 1 - Attribute 1 - 
Metric 1 - having a facility located on a Department of Defense installation/military base. We 
believe that this metric is irrelevant for the DFAS functions of paying the troops and military 
retirees. However, since this metric has been established, the Department of Defense 
recommendations contain two glaring inconsistencies. 

The first is that the recommendations fail to account for the 435 non-DoD civilians who already 
work at the Cleveland DFAS site and who would remain there under these recommendations. 
Also, if it is so important to have these functions performed on a military base, as indicated by 
the high weighted value of this metric, why did the Pentagon recommend pulling 3,500 jobs 
from various locales around the country, including Cleveland, and placing them near 
Indianapolis, Indiana, but not on a militm base? That's illogical and inconsistent, and it just 
doesn't make sense. Adjusting the rankings for that unsupportable position moves the Cleveland 
DFAS operations to #3 of the five major DFAS Centers. 

Our second area of Military Value concern focuses on Criterion 1 - Attribute 2 - Metric 3 - the 
one-of-a-kind Corporate Process Applications performed at the site. This is one of the most 
troubling discoveries we made, in that we learned that different methods of analysis were used - 
arbitrarily, it would seem - on this particular component. The effect of this substantial deviation 
is to marginalize the most distinctive and important attributes of Cleveland's DFAS operations. 

As the chart shows, Cleveland DFAS performs 19 unique process application functions - 
services that are unduplicated at any other DFAS location. This is by far the most of any DFAS 
location, yet the scoring system that was used for this metric - binary instead of linear - 

- cempletely obscures this fact. If a facility performed unique function - regardless of the 
number of such functions performed - it was assigned a value of "1". If the facility performed no 
unique function, it was assigned a "0". In all of the other scoring methodologies, a linear 
increasing or decreasing value scale was utilized, to correctly gauge the total value of the 
services performed at that site, not just the presence or absence of one element. 

As we show on the right side of the slide, if a consistent scoring methodology is used . . . the 
linear approach . . . Cleveland's true value is reflected. It is worth asking the DoD staff why they 
deviated to such a degree in this case, because it is obvious they did and the result works against 
a fair evaluation of DFAS Cleveland. It is equally obvious that it works to the benefit of the 
receiving communities. The goal should be to have a fair and accurate measure and then use that 
same standard consistently throughout the process. 

The third Military Value area relates to Criterion 4 - Attribute 1 - Metric 1, Operating Costs per 
Square Foot. It is here that we encounter the greatest irony of the BRAC process. Cleveland 
DFAS, which rents space in the Anthony J. Celebrezze Federal Building fkom the General 
Services Administration, is being charged a far higher rent by its federal government landlord 
than that same landlord charges Indianapolis DFAS, setting up a Catch-22 situation that 
penalizes Cleveland. Determining appropriate office leasing costs is better accomplished by 
examining actual market conditions rather than using discriminatory and arbitrary charges from 
the federal government, especially if the goal is to determine relative long-term merit. 
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We have discovered erroneous Military Value calculations. 

We have spotlighted the inconsistent and flawed use of three important attributes. 

We have identified the failure to consider the most important aspects of DFAS operations -the 
people, performance and services they provide to our active duty troops and retirees - and an 
overemphasis on the physical facilities. 

We have demonstrated the irony of the federal government overcharging Cleveland DFAS for its 
office space, compared to lease costs in Indianapolis, and the penalty that Cleveland pays for that 
overcharge. 

We have revealed that there was no consideration of quality-of-service or performance metrics 
and no detailed examination of the availability of the skilled workforce needed to perform these 
vital functions. 

We have uncovered a failure to hlly account for the costs associated with these 
recommendations. 

We believe there is a better way to achieve the goals of consolidation and efficiency while 
maintaining the excellent performance and service that our military men and women expect and 
deserve. As we said at the outset, we do support the consolidation of DFAS, but the data does not 

rn support the seemingly arbitrary decision to reduce DFAS operations to just three sites. 

We do stronglv believe that the data make a convincing case to Keep Cleveland DFAS. We look 
- f m a r d  to working with you and the BRAC Commission staff in the weeks ahead. Thank you 

for your attention and your consideration. 

I now would like to introduce Congressman Steven LaTourette, from Ohio's 1 4 ~  Congressional 
District. 
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Rationale to Retain DFAS Cleveland 

Reverse realignment based on: 
Questionable MV assessment of security attribute 
Absence of relevant performance measures of merit 
Inappropriate Process Applications scoring 
No consideration of a Financial Services workforce pool 
Cleveland costlsq ft an inaccurate metric 
Already one of five major DFAS centers 

Consider State proposal for a new site: 
State of "the Art" new DFAS Operations building 
Can achieve minimum ATRP federal facility standards 
Can house DFAS-CL, contractor, and have room for growth 

DCN: 11564



DCN: 11564



DCN: 11564



Cleveland 
Defense Industry 

-$$iance 

KEEP CLEVELAND DFAS 
L i . 8  i d  , , I  i .  

Mission Activity GSF 

Portfolio Walk Forward 

CI 

Greater Cleveland Part~~srshlp Tower City Center 50 Public Square Suite 200 Cleveland, Ohio 44113-2201 216-592-2342 

DCN: 11564



Mission Activity GSF Portfolio Walk Forward 

INDIANAPOLIS 2006 2007 2008 2009 2010 201 1 
Direct Headcount Growth 888 551 753 959 296 23 

GSF Required 177,600 1 10,200 150,600 191,800 59,200 4,600 
GSF Available ,,,532,13l 354,531 244.331 93,731 (98,069) (1 57.269) . . , . 

Net ~ ~ ~ " ' 3 5 4 , 5 3 1  244,331 93;731 
(2) 

DENVER 2006 2007 2008 2009 201 0 201 1 
Direct Headcount Growth 504 (60) (7) (69) 5 (16) 

GSF Required 100,800 (1 2,000) (1,400) (1 3,800) 1,000 (3,200) 
GSF Available 17,039 (83,761) (71,761 ) (70.361) (56.561) (57.561 ) 

COLUMBUS 2006 2007 2008 2009 201 0 201 1 
Direct Headcount Growth (343) 851 221 597 18 (7) 

GSF Required (68,600) 170,200 44,200 11 9,400 3,600 (1,400) 
GSF Available 232,578 301, I78 130,978 86.778 (32.623) (36.223) . , . , 

Net GSF 301, I78 130,978 86,778 

(1) Calculated using direct headcount numbers multiplied by 200 gross square feet per head. Economic Impact Data Package kom BRAC 
website provided headcount growth by year for each installation in scenario HAS-0018, pgs 34,36 and 46. 200 GSF derived fiom standards 
identified in Capacity Report, pg 33. 

(2) GSF identified in Capacity Report and Supporting Information to Recommendation HAS-00 18 package, pg 1. 
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Gross Market Rates 

Back-up Data 
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QUICK STATS 

Change from \IUI 

Yr. Qtr. 

Voconcy 15.6% + + 
Leose Rotes $17.68 + + 

. Current 

Net Absorption (153,051) +* 
Construction 12.2% C) 
'lb n a - l l d n h l c . r r k W D r * p d b I . I  

~ p l l a ~ m m n & d . ( q , ~ d b ~ ~ d  

* r x n n p m h a d a a q m d * I W  

The Kansas City Office Market is situated 

in the Midwest United States. The 

city,where the Missouri and Kansas Rivers 

meet to make Kansas City, KS and Kansas 

City, MO, is comprised of 1,144 office 

buildings totaling more than 71 million SF 
in 8 submarkets. The total population is 

1.86 million people. 

Although many markets remain saddled 
with very high vacancy rates, and market 

rents are below in-place rents in most 

properties, the prospects for the office 

market are brighter than they have been 

for years. The abundance of available 

space by overextended tenants between 

2001 -02 i s  ebbing as businesses shift 

from cost cutting to planning for future 

1 expansion. 

Class B had the highest amount of 

absorbed square feet first quarter with 

225,640 SF. 

The overall average gross lease rate for 

first quarter 2005 is $1 7.68 per square 

foot. South Johnson County has the 

highest average lease rate in  the Kansas 

City area with $1 9.49 per square foot. 
Following close behind is Midtown with 
$19.18 per square foot. 

The metro wide vacancy rate increased i s  

15.6% for first quarter 2005. South 

Kansas City continued with the highest 

vacancy rate at 22.5% followed by East 

Kansas City with 22.6%. 

Under construction beginning 2005 i s  

565,445 SF. In the upcoming quarters, 

another 39 buildings with nearly 4 rnillion 
Net absorption for the first quarter 2005 SF of planned otfice development are 
is (1 53 ,O5 1 ) SF compared to the previous 

expected. 
I2 1 1.4991. 
1 - r 

Vacancy Rate 15.6% 
VACANCY RATE VS. LEASE RATE Lease Rate $ 1  7.68 

I 
r www,cbre.com 

I >. 2005 5 0  K~cnord Ellts, Inc 
l I 
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- -- --- dm I V~mnq. 1 15.6% 

VAL~IKYI AVAILAB~UNI NET ABSORPTION Availdility 1 16.m AVERAGE ASKING LEASE RATES j A ~ ~ F ~ , ~  b R o b  . ~17.bll 
i Absorpim I (15%) - I 

The Kansas City metro vacancy rate decreased by 0.3% first quarier 
2005 from the previous 15.9%. East Kansas City carried the highed rate 
at 22.6% followed closely by South Kansas City with 22.5%. The 
availability rate decreased 0.7% to 16.7% from fourth quarler's 17.4%. 

0 
Absorption came in ot (1 53,051) SF. 

CONSTRUCTION ACllVlN 

Average lease rates in the Kansas City metropolitan market are 
$ 17.68. The South Johnson County submarket was the leader with 
an average lease rate of $19.49 psf, followed closely by Midtown 
with a rate of $1 9.18 psf. Kansas City Kansas remained steady at 
$12.17 psf followed by North Johnson County at $ 1  6.33 p f .  In 
terms of classes, class "A" averaged $19.64 psf, class "6" 
averaged $1 7.05 psf and class "C" averaged $1 4.39 psf. 

MARKET OUTLOOK 

The Kansas City market has approximately 9 buildings under 
construction totaling just over 565,000 SF. In addition to under 
construction, approximately 39  buildings totaling 4 million SF are 
planned for the near future. 

Going forward, the Kansas City off ice market will have 
gradual improvement as they are most connected to 
business investments. With this change, net absorption 
will rebound, driving vacancy rates lower and rents 
higher. 

With construdion levels being low, even moderate levels 
of positive net absorption will translate into improving 
vacancy rates. As this happens, rent growth will begin to 
move upward. 

In the future, Kansas City will experience improving office 
demand with the centen 04 knowledge being the 
drongest performers in the short and long term. 

CBRE 
CB RICHARD ELLIS 
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1 CE! W i d  Ellis j Konsos City 3 f k e  MorketView 1Q 2005 
/ 

........ 

18,136,353 19.2% (681,828) Downtown 18,000 $1 6.58 19.9% ....................... ( ..................................................... - _ _ _ - - - - - - "  
East Kansos City 5,375,361 22.2% (14,683) 83,466 $1 6.68 22.6% 1 

2,094,626 8.2% 74 - $12.17 . . . . . . . .  ! .  !wp~.ct.a.. ........................................................................................................................................................ 88% i 
Konsos City N 5,081,835 10.8% 198,578 70,450 $1 7.56 11.5% I 

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  

Midtown 6,014,630 9.8% 189,858 270,000 $19.18 9.87% I 

. - - - - - - - -_-- - - - - - - -  ! 
N, Johnson Ciy 7,315,367 13.7% ... 126,917 ............... - $1 ..... 6.33 14.0% . 1 - . . . . . . . . . . . . . . . . . .  - - ......................... - - .... - - ........................... - - ................................. - - ...................................... - - - 
S. Johnson Cty 20,370,563 12.6% (88,458) 113,529 $19.49 15.8% ( 

-I - - _ - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - . . - - - - - - - - - - - - - w - - - - - - - - - . - - - - - * " - - - - - - - - - * . - - - - - - - - - - ;  

S. Konsas City 5,856,823 22.5% 1 1  6,491 10.000 51 7.42 22.596 I 

........ .................. TOP KANSAS CITY LEASE TRANSACTIONS ... ...... ... - . . -- .. -- - 

Size (Sq. Ft.) Tenant Location 

1 1,358 Choice American Lending, LLC Overland Park, KS 

35,170 Compass Minerals Group Overland Park, KS 

UNEMPLOYMENT RATE 
. i US g . 4 %  

The national unemployment rate opened 2005 steady at 
5.4%. According to the Bureau of Labor Statistics, 
Missouri's rate increased 0.8% in the first quarter of 
2005 from 5.8% to 6.6% (non seasonally adjusted). 
The local Kansas City MO-KS market rate increased 
0.1 % for the first quarter of 2005 to 5.8%. 
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CB RICHARD ELLIS 

AVERAGE ASK@tB LEASE RATE I 
h L d s t d ~ . ~ ~ ~ ~ ~ g r s o . b r o m h a o l b W n p b ~  1 
s o w a l h h ~ ~ ~ t J m n * b l ~ d l *  - . 
omllods s p m @ b ~ ~ a l C r i l a n p r i n  :'?$ 

C 4 t a d u d a r m r s t p l * : .  - <  
. $* 
..- ,, 

..< 

GROSS LEASES , > C - .  . 
h d v d s r t ~ ~ ~ e m s m r h * s b v t h s ~ - , A & f . %  

MARKET COVERAGE 
Indudm nll mmplih d m  lmildnps 10,WO q u w b t ~ r d  gm* in !ia 

NET ABSORPTION 
~hsdonpslm~padYpmbthmmpDdbtlmnsd. 

NU WARE AREA 
~pbardnnsaupn**llln~rC chuaor w), fh PP hhr 
w l m J l d w s . ~ m l * i ~ ~ l ~  

OCCUPIED SQUARE FEET " A' 

Building area not mnsiderd wmt. 

UNDER CONSTRUCTION 
Buildmgs which have begun mnit 
enawlion or bundahw, wk 

AVAILABLE SQUARE FEET 
AmiloMe Building Arw rrhich is either phyvmlly wmnto~  mpid. 

AVAILABILITY RATE 
Amiloble Sqwm Feat dim& by the Net Pentablekm. 

VACANT SQUARE FEET 
ldsting Buldingllrrm whih is phydmlly wmntor immedidely 
awiloMe. 

VACANCY RATE 
Vomnt Building Fast divided by tho Net Renbble Am. 

NORMALIZATION 
Due too  redosifi~utionof the nm&, tlm ths, number ondquom 
foolase of buildings of previous quarten hwe been ndiustad to mmh 
He current hare. Awilobility and V w n q  figurer fw hare buildingr 
haw been d i u d  in p~wMus quaden 

For more informotion regording the 
Marketview, please wntott: 

Krlrtl Hlemonn, IMC 
CB Richard Ellis 
4717 Grond Avenue, Suite 500 
Konxls Cily, MO 641 12 
T 816.968.5808 f 816.963.5890 
kristi.niemonn@cbre.m 
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i 
QUICK STATS t 

$ 
. Chonphomht 1 

tvrnnt rr. ~ t r .  ! 
Vacancl 22.04Yo + + 

i 
lease Rates .$17.01 ' + + : 

1 

Net Absorption* -204K + + , 
Constructian 0 HC)/ 

HOT TOPICS 

Second time around - BP Tower 
back on the market after being 

off the for sale block in 2004 

ICI makes long anticipated move to 
the suburbs, leaving 170,000 square 
foot hole in dass 'B' downtown 
market 

National City plans to occupy mughly 
50,000 square feet in the BP Tower in 
2Q05 

Realty One will move from their 
current Rotkside location to 31,000 
square feet at 800 St. Clair in 2Q05 

Downtown owners, developers, and 
business leaders looking to create 
Downtown Improvement District to 
support private security, 
maintenance, and general 
improvement projects in the area 

Cleveland Museum of Art announces 
plans to occupy roughly 29,000 
square feet in Penton Media Building 
during the renovation of the 
University Grde museum 

*@! 
could make final decision 
2005 on new home in the 

LBO 

Cleveland's Central Business District (CBD) 

experienced the highs and lows of market 

conditions during the first quarter of 2005. With 

negative net absorption and an increase in 

vacancy, the market seemed to sink to a new 

low during the quarter; however, a number of 

signings and rumored deals, combined with a 

renewed interest in the improvement of the 

downtown area may have set up the CBD for 

what should be a strong 2005. 

Overall during the quarter, the CBD had an 

increase in vacancy of roughly 1.4%, going 

from 20.6% at year end to 22%. This change 

was primarily due to ICI Paint's long anticipated 

move to a single tenant facility in the suburbs, 

vacating roughly 170,000 square feet in the 

class "B" Huntington Building. This change led 

to a significant increase in class "0" vacancy, 

going from 23.8% in the previous quarter to 

26.8% currently. Class "A" vacancy remained 

relatively flat with an increase of only .I% to 

18.0%. Overall net absorption for the CBD was 

negative 204,658 square feet for the quarter, 

with ICI accounting for the majority. Class "A" 
had negative 13,472 square feet of net 

absorption, while class "B" experienced negative 

191,186 square feet. 

Outside of the ICI move, the market remained 

relatively flat during the quarter, and seems 

poised for a strong 2005. A number of tenants 

have already made commitments to downtown 

for significant space during the next year. 

These include: Ulmer & Berne's 100,000 

square foot signed deal at Skylight Office 

Tower, National City's expansion to roughly 

50,000 square feet in the BP Tower, Case 

Western Reserve University taking 80,000 

square feet in the Halle Building in early 2006, 

the Cleveland Museum of Art occupying 
29,000 square feet in the Penton Media 

building during renovation of their museum 

space, and Realty One occupying roughly 

31,000 square feet at 800 St. Clair. With 

these tenants adding what amounts to 

190,000 square feet of positive absorption, it 

would be hard not to be optimistic looking 

forward, although the downsizing of Charter 

One Bank may affect things later in the year. 

Additionally, a number of building owners, 

developers, and business leaden have started 

an effort to create a "Business Improvement 

District" covering downtown. Essentially, the 
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CB Richard Ellis ( Cleveland Downiawn 3ff ice Marketview 1 1 C? 2005 

; Class A 9,732,085 17.9% (1 3,472) - $20.79 19.0% 

t 

! 
Financial District 9,268,129 23.8% (1 94,926) - $1 7.1 1 25.3% 

iml--- - - - l - . - - . .  .......... . . . X I . _ . _ I _  _ I _ X  ...,l. _ _  . _ - _ _ _ _  _ I - - - _ _ _ _ - _ _ _ _ _ _ . _ _ I - - - _ . _ - - - - - ~ . - - - - - - - - - - - - - - -  - --------  
i 
i . ........ Playhouse .. Square 1,890,748 22.9% (1 7,980) - 

................................................................................. ._ . . . . . . .  _ . .  _. . . .  .. . .  _ ........ ._ ........ - $1 4.93 20.2Oh 
i Public Square 6,131,062 18.9% (1,213) - $1 7.81 23.0% 

..... p ..-..-. -. -- ..................... - . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  -.- .. .- - ." -. - .- - - - - -- -. .. ." -. - - ... -.A" .--. . -  -. -. - - - .- - 

I Warehouse District 740,900 22.2% 9,461 - $1 5.47 23.8% 

UNEMPLOYMENT RATE 

CBRE 
CB RICHARD nus 

Local unemployment rates rose sharply during the quarter to 7.1 % 
from 6.4% at year end. Ohio had o slight drop from 6.5% to 6.4%, 
while the notional rate remained the same at 5.4%. Locally, decline 

in jobs was seen in all sectors. Heaviest hit were Trade, 

Transportation and Utilities; Manufacturing; and Professional and 

Business Services. Educational and Health Services, and Public sector 

jobs experienced only slight decreases in employment. The 

Manufaduring sector and Professional Services sector hod bean 

steodily improving until this current quarter, and it is questionable 

how a downturn in employment in those areas could affed the real 

estate markets. 

4 2005 CE Kichord Ellis, In;.. 
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Vamnq E M %  
Avodobility 1 23.16% I AvuqnArld~CbsARots # $2CL79 

~CI /AVAlLABlLlTY/NET ABSORPTION A h *  -,,,, AVERAGE ASKING LEASE RATES Aw~A$ing &rrB Rob 8 $14.70 ----- 

Vacancy rates rose to lust over 22% during the first quarter of 2005 from 

20.6% at year end. The significoni rise in vaconcy was mainly due to ICI 

Paint vacating 170,000 square feet of space in the class B Huntington 

Building. This caused class B rates to rise to 26.8 %, up from 23.8% in the 

previous quarter. Class A vacancy remained relatively flat rising only . l% 

during the quarter. Net absorption for the quarter reflected the change in 

vacancy, with negative 204,658 square feet. While these numbers are 

contrary to the recovery trend in the CBD, recent commitments to the CBD 

by a number of tenants will hopefully lead to the first quarter being viewed 

~ccup on the path to improved market conditions. More than 

square f a  of positive absorption is expected over the nexi year, 
and the market continues to see an increase in adiv~ty. 

CONSTRUCTION ACTIVITY 

The most recent addition to the CBD's skyline wos the 800,000 square foot 

Federal Courthouse, which was completed in 2002. Since that time, no 

significant developments have taken place in the downtown market. Until 

current market conditions show signs of improvement, it is  not expected that 

any new developments will take place anytime soon. 

Overall average asking lease rates dropped to $1 7.01 from the 

previous quarter average of $1 7.64 psf. Class A average asking 

rates had a significant decrease of 16.54 to $20.79 from $21.33 psf 

in the fourth quarter, while class B average asking rates climbed 

$.09 to f 14.70 psf. The market continues to see average asking 

lease rates consistent with those of the mid to late 1990s. They are 

strongly favorable towards the tenant. In an effort to retain existing 

tenants and attract new tenants, owners/landlords continued to get 

aggressive with pricing. 

MARKET OUTLOOK 

Cleveland's Central Business District (CBD) has reason to be 
cautiously optimistic when looking to the next 12 to 18 months. ICI 
Points departure is hopefully the lost of the large exits from 
downtown, which should hopefully leod to improving market 
conditions as a number of large tenants begin to occupy space over 
the next year. Case Western Reserve's commitment to 80,000 
square feet in the Hale building is an important step for downtown 
recovery. Additionally, the creation of a Downtown Improvement 
District to help with security, maintenance, and general upkeep of 
the downtown areas should aid in luring tenants from the suburbs. 

Unfortunately o number of questions marks still surround the future 
of CBD morket conditions. The downtown market will inevitably be 
affected by the acquisition of Charter One Bank and the inevitable 
restructuring of personnel and downtown office space. While it is 
too early to tell how significant the impact will be, the outcome is 
certain to have negative ramifications on future market conditions. 

Further, the suburbs continue to be an attractive alternative to 
downtown. If owners in those markets continue to be aggressive 
with rates and incentives, the CBD could be in  for a prolonged fight 
to tenants in the morket. 

CBRE 
CB RICHARD ELUS 
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Marketview / C l e v e i o n d  Downtown Office 

FINANCIAL DISTRICT 
The largest of the four main districts in  the downtown market, the Financial District consists of 
9,268J29 square feet, which ormunts for 51.40% of the downtown office morket. 

PLAYHOUSE SQUARE 
The heart of Cleveland's theater district, Playhouse Square consists of 1,890,748 square feet, which 
accounts for 10.49O/o of the downtown office morket. 

PUBLIC SQUARE 
As the historiml heart of downtown Cleveland, Public Square consists of 6,131,062 sqwre feet, 
which accounts for 34.0% of the downtown off ice market. 

WAREHOUSE DlSTRlCl 
A combination of renovated warehouse (to office) spoce, fine dining, night life and residential 
dwellings make up this unique area. With a total of 740,900 squore feet of office space, the district 
accounts for 4.1 1 % of the downtown office morket. 

CLEVELAND AKRON 
200 Public Square, Suite 2560 75 E. Market Street, Suite 230 

Cleveland, OH 441 14 Akron, OH 44308 

1 216.687.1800 1 330.253.1702 

www.cbre.comlclevelond www.cbre.comlokron 

WESTLAKE 
30400 Detroit Road, Suite 100 
 enl lake, OH 44145 
1 440.250.3260 CBRE 

CB RICHARD ELLIS 

AVERAGE ASKING LEASE RATE 
Rote determined by multiplying the osk~ng grw lease rote L 
each building by its ovniloble spoce, summing the products, 
then dividing by the of h e  ovoiloble spoce with gross 
leases for all buildings in the summary. Dimd leoses mly; 
exdudes sublease space. 

GROSS LEASES 
Includes all leose types whereby the lordlard ossumes 
responsibilily fw mat, or all, of the opemting ergenmond 
toxes for the property. 

MARKET COVERAGE 
Includes all compe!itiw oflice buildings 10,000 square feet 

and greater in size. 

NET ABSORPTION 
The change in occupied square feet frcm ow perid to the 
next. 

NET RENTABLE AREA 
The gross building square b o g e  minus the elemtor mre, 
f l uq  pipe shofir, vertical ducts, bolcaies, and s t o i d l  am 

OCCUPIED SQUARE FEET 
Building area not considered wmnt. 

UNDER CONSTRUCflON 
Buildings which how begun con!ihudion as evidemd by sit 
excovotion or foundation wk 

AVAILABLE SQUARE FEET 
Avoiloble Building Area which iseither phpically wcont w 
occupied. 

AVAllABlLlTY RATE 
Awiloble Square Feet divided by the Net Rentable h. 

VACANT SQUARE FEET 
Existing Building Area which is physically vocont or 
immediately owiloble. 

VACANCY RATE 
Vamnt Building Feet divided by the Net Rentable Area. 

NORMALIZATION 
Due to o redassification of the market, the bose, number ant 
square footoge of buildings of previous quarters hove been 
adjusted m match the current bose. Avoilobility and Vomnc! 
figures for those buildings hove been adjusted in previous 
quarters. 

For more information regording the 
MorketNew, please mntoa: 
David M. Browning, Managing Director 
CB Richard Ellis 
200 Public Squore, Suite 2560, Clewland, OH 441 14 

1. 216.6B7.1800 F. 216.363.6466 
dovid.brarming@cbre.com 
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Marketview 

QUICK STATS 

Change from Imt 
Current YL (nr. 

Lease Rates $16.46 

Net Absorption* 112k a .& 

'The anow are trend ind'icdon owr the specified 1 
t i m  period and do not represent o pos~tive or 
negotivevolue [e.g. absorphon cwld be negoiive, 
b d  dill r e p e n t  o pasdlve trend aver o specified 

pd.1 

HOT TOPICS 

* Fourth consecutive quarter of positive 
absorption 

* Sublease space continues to decline 

' Vacancy and availability coniinue 
decl~ne 

( * Lease rates continue 10 stabilize 

' Positive job growth sparks optimism 

As many analysts predicted, the terms. The recent job growth fueling 

Colorado job market is on a clear increased optimism among local 

improvement trend. This trend was businesses and economists clearly 

further confirmed by a recent study points towards a long-term 

issued by the FDIC, ranking Colorado improvement trend. As of the first 

as one of the top ten states in job quarter, vacancy ticked down slightly 

growth. This is while absorption was 

a significant positive for the fifth 

improvement "The recent job growth. fueling consecutive quarter. A 
after ranking increased optimism umong locul notable improvement 

45th in job businesses und economists clearly occurred in the 

growth just poinls towurds a long-term Downtown submarket, 

one year ago. improvemenl trend. " recording a strong 

Although this positive absorption 

improving job during the first quarter. 

market has sparked a recovery in the Oil and gas tenants especially were 

Denver office market, the active. The disciplined approach to 

improvements continued to be development continues with little new 

moderate during the first quarter of construction occurring during the first 

2005. As lease rates lag other market quarter. However, for the first time in 

indicators, this may present one of the several years, developer interest is 

last opportunities for tenants and users increasing with several major office 

to take advantage of more favorable projects currently proposed. 

VACANCY RATE VS. LEASE RATE 
/ Yomnq Rmc 17.1% ! bow Rate 1 $16.46 

Q 2005 CB R~chord Ehs, Inc. 
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Northwest 7.41 6,210 28.4% 83,504 0 $1 7.49 36.7% 

Longmont 1,025,048 10.8% (41,125) 30,000 $1 6.33 12.3% 

UNEMPLOYMENT RATE 

Following a seasonal increase during January, the Denver-Boulder 

metropolitan area unemployment rates continue to improve, 

decreasing to 5.4% in Februory, down from 6.5% in February 2004. 

Although the improvement is at a much slower pace then previously 

seen, this continued iob growth is the first consistent positive trend 

since 2001. As analysts predicted, many businesses are reporting 

increases in hiring and spending which should continue through 

2005. National unemployment declined from 5.6% in February 

2004 to 5.4% in February 2005. Colorado unemployment declined 

from 6.2% in February 2004 to 5.3% in February 2005. 

Source: US Bui.eou of Lobor Stohsi~cs 

CB RICHARD ELLIS & 7iN5 CB Richard Ellis, h c .  
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VACANCV/AVAIIABlLlTYlNET ABSORPTION 

Vacancy remained relatively flat from the previous quarter, ticking 

down to1 7.1 % in the first quarter, from 17.2% in the fourth quarter. 
Year over year vacancy i s  down from the first quarter 2004 rate of 

17.9%. ~vailability'ex~erienced a quarterly decline from 22.5% 

during the fourth quarter to 22.0% in the first quarter. Much of this 

decrease was experienced in sublease space. The largest decline in 

vacancy was experienced in the Northeast submarket which fell over 

2.5 points. For the fifth straight quarter, absorption was 

positive, recording almost 1 12,000 SF in the first quarter. 

CONSTRUCTION ACTIVITY IN THOUSANDS 

Developers maintained their disciplined approach dur~ng the first 

quarter. Construction activity was once again minimal with only two 

projects totaling 55,000 SF under construction. No speculative multi- 

buildings were added during the first quarter. As market 

L Aons  improve along with the local economic recovery, 

developers are becoming increasingly optimistic resulting in several 

major projects proposed for the near future. 

AMRAGE ASKING LEASE RATES Amwe hhng ~ e m e  R * S  1 ~ 4 6  

Following a positive trend through 2004, average asking lease rates 

were relatively flat during the first quarter of 2005, at 5 16.46 per 

SF. The most competitive lease rates are found within the West 

Hampden-Alameda submarket at 8 10.06 per SF, and the highest 
' 

average asking lease rates are reported in the Downtown 

submarket a1 $1 8.85 per SF. Although average lease rates are 

expected to continue to rise, growth through 2005 should be 

minimal. 

MARKET OUTLOOK 

The overall outlook for the Denver office market continues to be 
measured growth through 2005. Activity should remain relatively 
high contributing to further tightening of vacancy and availability 
rates. 

The morket will continue to see moderate absorption through 2005. . 

hndlords, while still aggressive, will begin reducing cancessions. 
Despite the strong first quarter performonte in  the Downtown 
submarket, severol lorge tenants in transition ore expected to leave 
significantvoconcy in  the second quarter. Nevertheless, as the current 
iob growth trend continues, new demand will be added to the 
morket. 

CB RICHARD ELLIS 
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----- DENVER SUBMARKET COMPARISON 

Capitol Hill 

Cherry Creek 

Colorodo Blvd 

Southeast 

Southwest 

W. Hampden-Alomeda 

West 

Northwest 

North 

Northeast 

Boulder 

Longrnont 

Existing NRA % of Market 

2 2,740,3 78 22% 

1,098,429 1% 

3,600,239 4% 

5,793,115 6% 

32,130,138 32% 

5,881,267 

5,605,03 1 6% 

1,180,214 1 % 

6,488,649 6% 

7,4 16,2 10 7% 

2,552,485 3% 

780,790 1 % 

5,6 16,204 6% 

1,025,048 1 "/o 

--------+ DENVER SUBMARKET MAP 

O Copyright (C) 2005, CB Richard Ellis. All rights reserved. This report contains information from sources we believe to be 
reliable, but we make no representation, warranty or guaranty of its accuracy. Opinions, assumptions and estimates constitute 
CBRE's iudgment as of the dote this report is firsf released and ore subject to chonge without notice. CBRE holds all right, title and 
interesl in this report and the propridory informotion contained herein. This repod is published for the we  of CBRE and its clients 
only. Redistribution in whole or pod to any third pa* withod the prior writton consent of CBRE is strictly prohibited. 

AVERAGE ASKING LWE RAE 
A cakuided avemge timi only induds onnuol full setvee 
gmss lease mts, we~ghted by hrcormpandmg omiIotJe 

square footage. hcludes sub-he space. 

GROSS LEASES 
Includes all lease types whereby the landlord assumes 
rerponsibilty for mosf, or all, of the operat~ng expenses and 
taxes for the pmperty. 

MARKET COVERAGE 
Includes all mmpetifi class A, B 8 C office proieds 20,000 
square feet ond Iarga in Dormtavn and 10,000 square 

feet ond larger in all other submarkets, excluding 
government, med~col, and single-tenant ownerwer 
buildmas 

NET ABSORPTION 
The change m occup~ed square feet from one penod to the 
nert. 

NET RENTABLE AREA 
The gross building square tootuge mmurfhe e h o r  core. 
flues, pipe shafts, vemml duds, lxilonier, and sto~rwell 
oreas 

OCCUPIED SQUARE FEEl 
Net Rentoble Area not cons~derednwnt. 

UNDER CONSTRUCTION 
Buildings thot have begun consirudion as evidenced by rite 
excowtion or foundation work 

AVAllABLE SQUARE FEEl 
Available Rentoble Area which u eifhw phyricolly mcant or 
rwdy for imnediate occupancy. 

AVAILABILITY RATE 
Available Square Feel divided by the Net Rentable Arm. 

VACANT SQUARE FEET 
Existing Rentable Arm whih is phyricolly vacont or nady 
for immediate occupancy. 

VACANCY RATE 
Vacant Square Feet divided by the Net Rentoble Areo. 

NORMALIZATION 
rPdjustmenk to the morket, bare, number and/or square 

footage ot buildings in previous quarters to match 
adjustments made to the currant base. Availability and 

wconcy ~n previous quarters refled the adjustments 

FOR MORE INFORMATION REGARDING THE MARKETVIEW 
D W E R  SOUTH 

4600 Swlh Syratu* Sheet, Sulte I I)L) 

Omver. CO 80237 
P 720 528 63W 
F 720 528 6333 

DOWHTOWN 
I l l o  Seventeenth Stlee! 
Qnwr, CO 802Q2 
P 303 618 1410 
F 303 628 1751 

CBRE 
CB RICHARD ELLIS 
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QUICK STATS 
Ihange fmn last 

Current Yr. @. 

Vacancy 18.32% + + 

Net Absorption* 141.244 SF+ 

Construction 31,500 SF + + 

The first quarter of 2005 continued showing 

positive signs of a market recovery for the 

Suburban Office Market. The first quarter 

suburban absorption of 141,244 square 

feet was a good sign that the demand for 

office space is still carrying over from 2004. 

Class A buildings lead the market in 

vacancy rates and absorption, but 

continued job growth will fuel additional 

recovery. 

Vacancy rates continued to decline as 

Parkwood Crossing continued its leasing 

success by attracting Smith Barney as a 

tenant for Eight Parkwood triggering the 

construction of Nine Parkwood. Class A 

vacancy rates fell to 15.64%, down from 

16.5% last quarter. Class B and C office 

buildings are still lagging behind in 

occupancy levels, as competition for new 

tenants remains very competitive. 

As most companies complete their 

restructuring from the latest economic 

downturn, subleasing activity is slowing 

dramatically. 

VACANCY RATE VS. LEASE RATE 

Several large subleases have been 

absorbed which is also leading to the 

recovery of the Suburban Office Market. 

Class A and B office buildings continue to 

sell at record cap rates and several more 

large Class A projects are being taken to 

market in the second quarter. 

A few other positive signs include good 

market activity with over 1,000,000 square 

feet of tenants currently in the market 

evaluating sites and facilities. Companies 

are making decisions more confidently 

today then they were three years ago. In 

addition two large master planned 

office/industrial communities, Saxony in 

Fishers and Anson in Whitestown, continue 

making positive strides towards creating 

new office communities serving the always- 

growing Hamilton County. Expect more of 

the same absorption activity moving 

forward as we should see the market 

continue to improve. 

1 Vacwy Rate 1 1 8 . 3 2 %  

www. &re, corn 
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- INDIANAPOLIS SUBMARKET MAP 
" %  " - 

m Andy Banister 

Zane Brown 

Greg Carter 

Crystal Houston 

Tim Hull 

Tim O'Brien 

Tom Ott 

Yumi Prater 

Dan Richardson 

R.J. Rudolph 

Ed Troha 

John Vandenbark 

INDIANAPOLIS OFFICE BROKERS 

nick.arterburn @cbre.com 

andrew. banister@cbre.com 

zane.brown@cbre.com 

greg.carter@cbre.com 

crystaI.houston @cbre.com 

tim.hull@cbre.com 

tim.obrien@cbre.com 

tom, ott@cbre.com 

yumi.prater@cbre.com 

dan ,richardson@cbre.com 

rj,rudolph@cbre.com 

ed.troha@cbre.com 
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CB RICHARD E U l S  

AVERAGE ASKING LEASE RATE 
Rate ddermined by multiplying the asking net lease rate for 
each building by its available space, wmming'the prodm, 
Vlen divid~ng by the sum of the available space with net leas 
for all buildings in Wsummary. 

NET LEASES 
Includes all lease types whereby the tenant pays an agreed 
rent plus most, or all, of the operating qenses and taxes 6 
the pmperty, including utilities, insurance andlor maintenan 

expenses. 

MARKET COVERAGE 
Includes all competitive office buildings 10.000 square feet 
and greater in size. 

NET ABSORPTION 
The change in mupied square feet fm one period to the 
wd 

NET RENTABLE AREA 
The gron building square footage m l m  W elmtor m 
flues, pipe shafts, vertical durn, balconies, and 

OCCUPIED SQUARE FEET 
Building area not considered vacant. 

UNDER CONSTRUCTION 
Buildings which have begun mstructim as evidenced by sib 

excavation or foundation work. 

AVAILABLE SQUARE FEET 
Available Building Area which is either physically vacant or 
mupied. 

AVAILABILITY RATE 
Available Square Feet d~vided by the Net Rentable Area. 

VACANT SQUARE FEET 
Existing Building Area which is physically vacant or 
immediately available. 

VACANCY RATE 
Vacant Building Feet divided by the Net Rentable Area. 

NORMALIZATION 
Due to a reclassification of Ule market the base, number ant 

square footage of buildings of previola quarters have been 
adjusted to match the current base. Availability and Vacanc] 

figures for those buildings have been adjusted in previua 

guartpn 

Far more information regarding the 
MarketView, please cmtact: 
Zach W. Ford, Research Coordinata - Office 
CB Richard Ellis 
115 West Washingtm Street, Suite 1170South 
Indianapolis, Indiana 46204 
T. 317.269.1005 F. 317.637.4404 
rnh.ford@cbre.com 
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1: Beech Grove 39,600 
I 
I 
t Carrnel 4,038,827 

Castleton 1,812,791 
I 

i College Park 1,488,265 

.Keystone Crossing 3,581,785 

1. ~er id ian Inner Lo: 1,124,690 

I 1 Midtown ' 1,089,651 

I) 
' t  North Shadeland 950,686 
I 8  

Park 1 00 1,583,943 

j: Park Fletcher 655,458 

1 Indianapolis 60% 

7.0896 
Throughout 2003 and 2004 the Indianapolis' 

UNEMPLOYMENT RATE 

6.m unemployment rate was consistently below the national 
P 

average, this trend was reversed in this quarter. As of 
5m 

February 2005, the unemployment rate for 
4.h Indianapolis was 6.0%, compared to the national rate 

of 5.4%. 3.v 
2.00% 

b 

1.00% 

om 

US I 54% 

CBRE 

- Nuate m 57% 

0 2005 CB R~cliard Ellis. Inc 
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CB Klchard Ellis / Indiariapolis Suburban Otfice PJlarketView l '10 2005 
-- 

CYIAVAILABILITYINET ABSORPTION . - - - - -  ~brorptlon 1 1 4 1 . 2 4 4  AVERAGE ASKING LEASE RATES Average ~ r k ~ n g  Lease Rate 1 116 65 --- 

The first quarter of 2005 continued the decrease in vacancy rates 
from the end of 2004. Last year's vacancy rate of 19.03% fell to 
18.32% during the first quarter of 2005. The availability rate for 
the first quarter of 2005. 18.50%, also experienced a decline 
from its fourth cparte; 2004 rate of 19.20%. 

Continuing the trend of 2004, the first quarter 2005 Suburban 
Office Market also had positive absorption results with 141,244 
squ e feet being absorbed. A 
CONSTRUCTION ACTIVITY 

8 ' W !3 a 
Construction in the Suburban Office Market during the first 
quarter of 2005 fell to 31.500 square feet with the completion of 

the 18.000 square foot Crosspoint Comer 8 in Fishers. 

The first quarter of 2005 remained relatively flat although it 
experienced a slight decrease of $0.09. As the market continues 
to recover expect to see a more substantial increase in rental 
rates. 

MARKET OUTLOOK 

The average asking price for suburban 
office was $1 6.65 per square foot with 
class A product in the $1 8-$20 range. 
2005 will see lease rates for new 
construction push above $20 per square 
foot. This is due primarily to increases in 
land prices with the expansion of 
healthcare related activity and the fact that 
only one major spec building is planned 
for delivery in 2005. Some developers 
plan to initiate new construction only with a 
pre-lease of 30% or more. 

CBRE 
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I* verall, acrivl,y in 

[he Suburban O[jicc 

Adarkct continues to bc. 

sluggisl~. While there are 

s i p s  that activity is 

increasing, l l~e  direction 

of the market remains 

elusive." 

--. QUICK STATS +-----_-.-- 

. Change from last 

Current Yr. Mr. 

Vacancy 25.54% & & 

L H t e s  $16.37 + + 
Net Absorption* (44,270) + + 
Construction 346,640 + + 

HOT TOPICS ...... - ......... .- ........................... 

Two buildings totoling 1 l2,SM) 
square feet came out of confiuction in 
the Westerville submorket fint 
quarter. 

Average rental rates in the suburbon 
market, which hove remained low for 
much of 2004, experienced o slight 
increase first quarter. 

An increase in lob seekers during first 
quarter toused o rise in the Columbus 
unemployment mte. 

m 

First quarter 2005 got off to a slow start for 

the Columbus Suburban Office Market. 

While vacancy rose slightly and a marginal 

absorption rate was experienced, little 

activity occurred throughout the thirteen 

submarkets that make up our Suburban 

Office Market. 

Eighteen properties were added to the 

Columbus Suburban Office base first 

quarter as the result of an internal market 

audit conducted on properties currently 

existing in the suburban market. As a result 

of this reassessment, 2005 data will 

represent a truer account of the activity in 

the Columbus Suburban Market. 

Vacancy first quarter increased an 

insignificant 0.12% over fourth quarter 

2004's vacancy. 

Absorption in the Suburban Office Market 

reported (44,270) square feet this quarter, 

rising from fourth quarter's absorption rate 

of (1 85,499). 

The suburban construction base, which is 

tracked at the start of groundbreaking, 

dropped 11 2,500 square feet first 

quarter due to the completion of 2 

office buildings in the Westerville 

submarket. 

Unemployment increased slightly at the 

beginning of 2005, however, the cause 

of this rise was due in large part to an 

increase in the number of job seekers 

in the Columbus morket during first 

quarter. 

Average rental rates in the suburban 

market, which have remained low for 

much of 2004, experienced a slight 

increase first quarter. As noted 

previously, the market saw little 

movement this quarter. This change in 

lease rates is likely the result of the 

aforementioned market audit which 

added existing properties to the 

suburban base. 

Overall, activity in the Suburban Office 

Market continues to be sluggish. While 

there are signs that activity is 

increasing, the direction of the market 

remains elusive. 

VACANCY RATE VS. LEASE RATE 
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1 *FSG/SF/YR. Average asking lease rate total does not include Class C or Class D buildings. 
I 

j UNEMPLOYMENT RATE 
Ohio Stale 1 6.4% 

I -- ------- - Columbus 1 5.8% 
I 

Unemployment rates in the Metropolitan Columbus area rose slightly 

fint quarter 2005, increasing from 5.0% at the end of 2004 to a rate 

of 5.8% currently. While this rise in unemployment gives the 

indication of job loss, the increase can actually be attributed to an 

increase in people looking for work. Unemployment rates refled the 

number of those who are out of work but are looking for positions. 

People who are not interested in being part of the workforce are not 

included in the unemployment rate. If those who were not searching 

for work choose to rejoin the workforce they become port of the 

unemployment calculation. An increase in job seekers during first 

quarter caused a rise in the Columbus unemployment rate. 

The State of Ohio's unemployment rate decreased this quarter, albeit 

only slightly, from 6.5% fourth quarter 2004 to 6.4% fint quarter - = z a g  B E ' i % g a , . ,  2005. The National unemployment rate experienced a small decline 

as well, with a 0.2% change from last quarter's rate of 5.4% to 5.2% 
presently. 

CBRE 
CB RICHARD RUS 

:(: 2005 CB R~churd Ellis. Inc. 
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ION 
Vomnq 25.54% 
Absorptm - (44270) AVERAGE ASKING GROSS LEASE RATES i hnsc ~ I ~ ~ ~ R P ~  . $1637 

I 

The Columbus Suburban Office Market experienced a slight increase in 

vacancy during first quarter with a rote of 25.54%. This is only a 0.1 2% 

rise from fourth quarter's vacancy rate of 25.42%. 

Rising from fourth quarter's rate of (185,499) square feet, fir* quarter's 

absorption reported a (44,270) square feet. This change, as well as first 

quarter's vacancy rate, is due to typical tenant movement in the market. 

CONSTRUCTION ACTIVITY bnmaion . 346,640d 

Five buildings remained under construction in the Suburban Office 

Market while 2 properties in the Westerville submarket reached 

completion. A total of 11 2,500 square feet was added to the suburban 

quarter as a result of this completed construction. The 

remaining online will add a total of 346,640 square feet to the 

mart.,. mce finished. 

Average asking lease rates were adjusted first quarter from $15.89 at 

the end of 2004 to $16.37 curre&. Due to the lack of significant 

activity in the market, this increase in lease rates can be credited to the 

market audit conducted at the beginning of 2005 which added more 

properties to the suburban base, thus, adding more lease rates to the 

calculation. 

Lease rates in Class A space averaged $1 7.55, while Class B buildings 

had an average asking lease rate of $15.57. The Clinton 

Township/Easton area had the highest osking lease rate of $19.10, 

while the Upper Arlington submarket followed a close second with an 

average asking lease rate of $18.69. Reynoldsburg was the lowest of 

the thirteen suburban submarkets with an average asking rate of 

$11.13. 

MARKET OUTLOOK 

When job growth begins to move upward, office 

space will begin to be absorbed in positive 

numbers. Small office buildings and owner- 

occupied condo units will be in higher demand as 

users take advantage of lower interest rates in 

favor of purchasing rather than leasing. As 
interest rates move upward, the smaller 

owner/occupied building will become less 

attractive and may help fuel the leasing market. 

Any increase in activity rnoy lead to a slight 

improvement for the Suburban Office Market in the 

coming quarters of 2005. 

CBRE 
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MuritatView Columbus Subut ban Off~ce 

- .... NOTABLE CBRE COLUMBUS SALE/LEASE TRANSACTIONS - 

Size (Sq R) Sale/Lease Client Represented Address 

25,000 Lease BIJO, LLC 5992 Westerville Rood 

23,915 Lease Live Oak Properties 825 Fch CenterdMve - A  

................. .. ............ .. .. ........ . , ....... ,,. ...,.. . . .. ... COLUMBUS SUBMARKET MAP ,.. . . . ., , . . ... .-. , ,. .. . - ... .. . . ... . .- . - . - . ...... .. . .. . 

CB RICHARD ELLIS 

Copyright (C) 2005, CB Richard Ellis. All rights reserved. This report contains information from sources we 
believe to be reliable, but we make no representation, warranty or guaranty of its accuracy. Opinions, assumptions 
and estimates constitute CBRE's iudgment as of the dote this report i s  first released and ore subied to change without 
notice. CBRE holds all right, title and interest in this report and the proprietary information 
contained herein. This report is published for the use of CBRE and its clienh only. Redistribution in whole or part to 
any third party without the prior written consent of CBRE is strictly prohibited. 

AVERAGE ASKING M E  RATE 
Rote determined by multiplying the asking grw lease rote fa 
each buiiing by its available space, summing the products, 
then dividing by the sum of havoiloble spocewith grass 
leases for all buildings in the summory. Direct leases only; 
excludes sublease gore. 

GROSS LEASES 
Includes oll leose types whereby the Londlord owmes 
responsibility for most, or oll, of the operoting qenses ond 
taxes for the property. 

MARKET COVERAGE 
Includes oll cmpetitii office buildings 10,000 squore feet 

ond greoter in size. 

NET ABSORPTION 
The chonge in occupied squore feet twn one period to the 
next. 

NET RENTABLE AREA 
The gross building squore footoge minus the elevator me, 
flues, pipe shoh, ve~ticol duck, bolconies, ond stairwell ore1 

OCCUPIED SQUARE FEET 
Building orea not considered vocont. 

UNDER CONSTRUCTION 
Buildings h c h  hove begun conmuction os evidenced by sit 
exmvotion or foundotion work 

AVAILABLE SQUARE FEET 
Awilable Building Areo which is either physicolly wcont or 
occupied. 

AVAILABILITY RATE 
Awiloble Square Feet divided by the Net Rentoble Areo. 

VACANT SOUARE FEET 
Existing Building Area which is physicolly wcont or 
immediately ovoiloble. 

VACANCY RATE 
Vocont Building Feet divided by the Net Rentoble Areo. 

NORMAUZATlON 
Due to o reclossificotion of the rnorket, the bose, number OR 

squore footoge of buildings of previous quorters how been 
odiusted to rnotch he current bose. Avoilobility ond Vomnc! 
figures for those buildings hove been odiusted in previous 
quorters. 

For more informotion regording the Columbus Suburbon 
Office MorketView, pleose contoct: 

Rob Click, Senior Monoging Director 
CB Richord Ellis 
Two Eighty Plom 
280 North High Street, Seventeenth Roar 
Columbus, OH 4321 5 
T 614 224 1492 F 614224 1767 
rob.dick@cbre.com 
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Cleveland . Defense lndustrv 

0 

KEEP CLEVELAND DFAS 

June 30,2005 

Ms. Marilyn Wasleski 
Senior Analyst, Review and Analysis 
2005 Defense Base Closure and Realignment Commission 
2521 S. Clark St., Ste. 600 
Arlington, VA 22202 

Dear Marilyn: 

As a follow-up to your recent conversations with Carol Caruso, please find enclosed four 
copies of the presentation we made Monday in Buffalo. If at some point, you require 
additional copies, please don't hesitate to let me know. 

Best regards, - 

$A Brian Edelstein % 

DCN: 11564



Cleveland 
Defense Industry 

-$$iance 

KEEP CLEVELAND DFAS 

Military Value 

Un-scored Criteria - Workforce Pool 

Greater Clrvelrnd Partnership rower City Center 50 Public Square Suite 200 Cleveland, Ohio 44113.2291 216-592-2342 
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Military Value: 
Criteria : Workforce Pool 

Available workforce pool is a valid metric 

For large MSAs like the five major DFAS centers, more detail by 
occupational categories is available and should be considered 

Kansas City MSATotals 

Indianapolis MSA Totals 
I 

Denver MSA Totals 

Columbus MSA Totals 

Cleveland MSA Totals 

I 

P K n c i a l  Managers (SOC 1 1-3031) AccountantsandAuditors(SOC13-2011) 1 
1 Financial Analysts (SOC 13-2051) Financial Specialists, All Other (SOC 13-2099) 

--- - --- - . . -- 1 
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U n-Scored Criteria 

Workforce Pool 

- SOC Codes & Data 

- Graph 
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SOC 
All 

1 1-3011 
11-3021 
1 1-3033 
11-3040 
1 1-3061 

13-1041 
13-1072 
13-1111 

13-20? 1 
13-2031 

NAICS . 
2004 3rd Qtr Employment 

Title 
Column Totals 

NAICS Total: NAICS Total: NAICS Total: NAICS Total: NAICS Total: 
747161 582936 678937 524579 702,879 

Cleveland Columbus Denver MSA Indianapolis Kansas City 
MSA Totals MSA Totals Totals MSA Totals MSA Totals 

680,007 572,091 645,605 489,478 666,003 

Administrative Services Managers 

Purchasing Managers 644 423 642 442 527 
9,132 6,704 9,731 5,831 8,218 

Compliance Officers, Except Agriculture, Construction, Hea 355 300 365 260 323 
Compensation, Benefits, and Job Analysis Specialists 448 388 498 350 470 
Management Analysts 2,185 1,852 3,086 1,497 2,579 

2,988 2,539 3,949 2,107 3,372 

Accountants and Auditors 5,828 2,861 , 4$56 3,85g : A :':$394 
Budget Analysts 198 160 221 147 188 

Computer Programmers 
Computer Support Specialists 
Computer Systems Analysts 
Database Administrators 
Network and Computer Systems Administrators 
Network Systems and Data Communications Analysts 
Computer Specialists, All Other 

First-Line SupervisorslManagers of Office and Administrative 
Switchboard Operators, Including Answering Service 

DCN: 11564



Telephone Operators 
Communications Equipment Operators, All Other 
Bill and Account Collectors 
Billing and Posting Clerks and Machine operato& 
Bookkeeping, Accounting, and Auditing Clerks 
Payroll and Timekeeping Clerks 
File Clerks 
Human Resources Assistants, Except Payroll and Timekeep 
Receptionists and Information Clerks 
Financial, Information, and Record Clerks, All Other 
Executive Secretaries and Administrative Assistants 
Legal Secretaries 
Medical Secretaries 
Secretaries, Except Legal, Medical, and Executive 
Computer Operators 
Data Entry Keyers 
Word Processors and Typists 
Secretaries, ~dministrative Assistants, 8 Other Oftice Supp 

Total of all occupations 
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Cleveland Columbu Denver lndianapo Kansas 
MSA s MSA MSA lis MSA City MSA 
Totals Totals Totals Totals Totals 

Total 11,883 6,755 10,443 7,683 10,067 
- -- - - - -- - 

Kansas City MSA Totals 

lnd~anapolis MSA Totals 

Denver MSA Totals 

Columbus MSA Totals 

Cleveland MSA Totals 

~- 

/,=I Managen (SOC 11-3031) .Accountants and Auditors (SOC 1 3 - 2 0 1 1 )  

(0 ~inancial Analysts (SOC 13-2051) 0 Financ~al Specialists, All Other (SOC 13-2099) 
I 

- - . - - . - - - ---- -- 
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NAlCS 
2004 3rd Qtr Employment 

NAlCS Total: 
747161 

SOC 
All 
11 -3021 
11 -3040 
11 -3061 
13-1 023 
13-1 041 
13-1 072 
13-1111 
13-201 1 
13-2031 
13-2099 
15-1 01 1 
15-1 021 
15-1031 
15-1 032 
15-1 041 
15-1 051 
15-1 061 
15-1 071 
15-1081. 
15-1 099 
15-2031 
I 5-%I 
15-2091 
15-2099 
41 -9041 
43-201 1 
43-301 1 
43-3021 
43-3031 
43-4051 
43-4061 
43-4071 
43-41 61 
43-41 71 
43-4999 
43-901 1 
43-9021 
43-9022 
43-9041 
43-9061 
43-9999 

Cleveland MSA 
Title Totals 
Column Totals 
Computer and lnformation Systems Managers 
Human Resources Managers 
Purchasing Managers 
Purchasing Agents, Except Wholesale, Retail, and Farm Prod1 
Compliance Officers, Except Agriculture, Construction, Healt 
Compensation, Benefits, and Job Analysis Specialists 
Management Analysts 
Accountants and Auditors 
Budget Analysts 
Financial Specialists, All Other 
Computer and Information Scientists, Research 
Computer Programmers 
Computer Software Engineers, Applications 
Computer Software Engineers, Systems Software 

' 

Computer Support Specialists 
Computer Systems Analysts 
Database Administrators 
Network and Computer Systems Administrators 
Network Systems and Data Communications Analysts 
Computer Specialists, All Other 
Operations Research Analysts 
Statisticians 
Mathematical Technicians 
Mathematical Science Occupations, All Other 
Telemarketers 
Switchboard Operators, Including Answering Service 
Bill and Account Collectors 
Billing and Posting Clerks and Machine Operators 
Bookkeeping, Accounting, and Auditing Clerks 
Customer Service Representatives 
Eligibility Interviewers, Government Programs 
File Clerks 
Human Resources Assistants, Except Payroll and Timekeepin 
Receptionists and lnformation Clerks 
Financial, Information, and Record Clerks, All Other 
Computer Operators 
Data Entry Keyers 
Word Processors and Typists 
Insurance Claims and Policy Processing Clerks 
Office Clerks, General 
Secretaries, Administrative Assistants, & Other Office Suppo 
Totals (as check against row 7 above) 

Total of all listed occupations 
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NAlCS Total: NAlCS Total: NAlCS Total: NAlCS Total: 
d h  582936 678937 524579 702,879 

Columbus MSA 
Totals 

572,091 
1,531 

860 
423 
796 
300 
388 

1,852 
. 2,861 

I 6 0  
609 
145 

3,322 
2,527 
1,749 
2,935 
2,759 

607 
1,408 

812 
1,009 

. 286 
8 1 
11 
16 

3,036 
1,078 
2,118 

Denver MSA Indianapolis Kansas City 
Totals MSA Totals MSA Totals 
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NAICS 
2004 3rd Qtr Employment 

NAICS Total: NAICS Total: 
747161 582936 

soc 
All 
11-101 1 
11-1021 
11-1031 
11-2011 
1 1-2021 
1 1-2022 
1 1-2031 
11-301 1 
11 -3021 
11-3031 
I 1-3040 
11-3051 
11-3061 
1 1-3071 
11-9011 
11-9012 
11-9021 
11 -9031 
11-9032' 
11-9033 
1 1-9039 
11-9041 
1 1-9051 
11-9061 
1 1-9071 
1 1-9081 
11-9111 
11-9121 
11-9131 
11-9141 
11-9151 
11-9199 
13-1011 
13-1 021 
1 3-1 022 
13-1 023 
13-1 031 
13-1 032 
13-1 041 
13-1 051 
13-1 061' 
13-1 071 
13-1 072 
13-1073 

Title 
Column Totals 
Chief Executives 
General and Operations Managers 
Legislators 
Advertising and Promotions Managers 
Marketing Managers 
Sales Managers 
Public Relations Managers 
Administrative Services Managers 
Computer and Information Systems Managers 
Financial Managers 
Human Resources Managers 
Industrial Production Managers 
Purchasing Managers 
Transportation, Storage, and Distribution Managers 
Farm, Ranch, and Other Agricultural Managers 
Farmers and Ranchers 
Construction Managers 
Education Administrators, Preschool and Child Care CenterIPr 
Education Administrators, Elementary and Secondary School 
Education Administrators, Postsecondary 
Education Administrators, All Other 
Engineering Managers 
Food Service Managers 
Funeral Directors 
Gaming Managers 
Lodging Managers 
Medical and Health Services Managers 
Natural Sciences Managers 
Postmasters and Mail Superintendents 
Property, Real Estate, and Community Association Managers 
Social and Community Service Managers 
Managers, All Other 
Agents and Business Managers of Artists, Performers, and Ath 
Purchasing Agents and Buyers, Farm Products 
Wholesale and Retail Buyers, Except Farm Products 
Purchasing Agents, ~ x c e ~ t  wholesale, Retail, and Farm Produc 
Claims Adjusters, Examiners, and Investigators 
Insurance Appraisers, Auto Damage 
Compliance Officers, Except Agriculture, Construction, Hea 
Cost Estimators 
Emergency Management Specialists 
Employment, Recruitment, and Placement Specialists 
Compensation, Benefits, and Job Analysis Specialists 
Training and Development Specialists 

Cleveland Columbus 
MSA Totals MSA Totals 
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Management Analysts 
Meeting and Convention Planners 
Business Operations Specialists, All Other 
Accountants and Auditors 
Appraisers and Assessors of Real Estate 
Budget Analysts 
Credit Analysts 
Financial Analysts 
Personal Financial Advisors 
Insurance Underwriters 
Financial Examiners 
Loan Counselors 
Loan Officers 
Tax Examiners, Collectors, and Revenue Agents 
Tax Preparers 
Financial Specialists, All Other 
Computer and Information Scientists, Research 
Computer Programmers 
Computer Software Engineers, Applications 
Computer Software Engineers, Systems Software 
Computer Support Specialists 
Computer Systems Analysts 
Database Administrators 
Network and Computer Systems Administrators 
Network Systems and Data Communications Analysts 
Computer Specialists, All Other 
Actuaries 
Mathematicians 
Operations Research Analysts - 

Statisticians 
Mathematical Technicians 
Mathematical Science Occupations, All Other 
Architects, Except Landscape and Naval 
Landscape Architects 
Cartographers and Photogrammetrists 
Surveyors 
Architects, Surveyors, and Cartographers, All Other 
Aerospace Engineers 
Agricultural Engineers 
Biomedical Engineers 
Chemical Engineers 
Civil Engineers 
Computer Hardware Engineers 
Electrical Engineers 
Electronics Engineers, Except Computer 
Environmental Engineers 
Health and Safety Engineers, Except Mining Safety Engineers 
Industrial Engineers 
Marine Engineers and Naval Architects 
Materials Engineers 
Mechanical Engineers 
Mining and Geological Engineers, Including Mining Safety Eng 
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Nuclear Engineers 
Petroleum Engineers 
Engineers, All Other 
Architectural and Civil Drafters 
Electrical and Electronics Drafters 
Mechanical Drafters 
Aerospace Engineering and Operations Technicians 
Civil Engineering Technicians 
Electrical and Electronic Engineering Technicians 
Electro-Mechanical Technicians 
Environmental Engineering Technicians 
Industrial Engineering Technicians 
Mechanical Engineering Technicians 
Surveying and Mapping Technicians 
Drafters, Engineering and Mapping Technicians, All Other 
Agricultural and Food Scientists 
Biochemists and Biophysicists 
Microbiologists 
Zoologists and Wildlife Biologists 
Biological Scientists, All Other 
Conservation Scientists 
Foresters 
Epidemiologists 
Medical Scientists, Except Epidemiologists 
Life Scientists, All Other 
Astronomers 
Physicists 
Atmospheric and Space Scientists 
Chemists 
Materials Scientists 
Environmental Scientists and Specialists, Including Health 
Geoscientists, Except Hydrologists and Geographers 
Hydrologists 
Physical Scientists, All Other 
Economists 
Market Research Analysts 
Survey Researchers 
Clinical, Counseling, and School Psychologists 
Industrial-Organizational Psychologists 
Sociologists 
Urban and Regional Planners 
Anthropologists and Archeologists 
Geographers 
Historians 
Political Scientists 
Social Scientists and Related Workers, All Other 
Agricultural and Food Science Technicians 
Biological Technicians 
Chemical Technicians 
Geological and Petroleum Technicians 
Nuclear Technicians 
Environmental Science and Protection Technicians, Including 
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Forensic Science Technicians 
Forest and Conservation Technicians 
Life, Physical, and Social Science Technicians, All Other 
Substance Abuse and Behavioral Disorder Counselors 
Educational, Vocational, and School Counselors 
Marriage and Family Therapists 
Mental Health Counselors 
Rehabilitation Counselors 
Child, Family, and School Social Workers 
Medical and Public Health Social Workers 
Mental Health and Substance Abuse Social Workers 
Health Educators 
Probation Officers and Correctional Treatment Specialists 
Social and Human Service Assistants 
Clergy 
Directors, Religious Activities and Education 
Counselors, Social, and Religious Workers, All Other 
Lawyers 
Administrative Law Judges, Adjudicators, and Hearing Officer 
Arbitrators, Mediators, and Conciliators 
Judges, Magistrate Judges, and Magistrates 
Paralegals and Legal Assistants 
Court Reporters 
Law Clerks 
Title Examiners, Abstractors, and Searchers 
Legal and Related Workers, All Other 
Business Teachers, Postsecondary 
Computer Science Teachers, Postsecondary 
Mathematical Science Teachers, Postsecondary 
Architecture Teachers, Postsecondary 
Engineering Teachers, Postsecondary 
Agricultural Sciences Teachers, Postsecondary 
Biological Science Teachers, Postsecondary 
Forestry and Conservation Science Teachers, Postsecondary 
Atmospheric, Earth, Marine, and Space Sciences Teachers, Pos 
Chemistry Teachers, Postsecondary 
Environmental Science Teachers, Postsecondary 
Physics Teachers, Postsecondary 
Anthropology and Archeology Teachers, Postsecondary 
Area, Ethnic, and Cultural Studies Teachers, Postsecondary 
Economics Teachers, Postsecondary 
Geography Teachers, Postsecondary 
Political Science Teachers, Postsecondary 
Psychology Teachers, Postsecondary 
Sociology Teachers, Postsecondary 
Health Specialties Teachers, Postsecondary 
Nursing Instructors and Teachers, Postsecondary 
Education Teachers, Postsecondary 
Library Science Teachers, Postsecondary 
Criminal Justice and Law Enforcement Teachers, Postseconda? 
Law Teachers, Postsecondary 
Social Work Teachers, Postsecondary 
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Art, Drama, and Music Teachers, Postsecondary 
Communications Teachers, Postsecondary 
English Language and Literature Teachers, Postsecondary 
Foreign Language and Literature Teachers, Postsecondary 
History Teachers, Postsecondary 
Philosophy and Religion Teachers, Postsecondary 
Graduate Teaching Assistants 
Home Economics Teachers, Postsecondary 
Recreation and Fitness Studies Teachers, Postsecondary 
Vocational Education Teachers, Postsecondary 
Postsecondary Teachers, All Other 
Preschool Teachers, Except Special Education 
Kindergarten Teachers, Except Special Education 
Elementary School Teachers, Except Special Education 
Middle School Teachers, Except Special and Vocational Educat 
Vocational Education Teachers, Middle School 
Secondary School Teachers, Except Special and Vocational Edi 
Vocational Education Teachers, Secondary School 
Special Education Teachers, Preschool, Kindergarten, and Ele 
Special Education Teachers, Middle School 
Special Education Teachers, Secondary School 
Adult Literacy, Remedial Education, and GED Teachers and Ins 
Self-Enrichment Education Teachers 
Teachers, Primary, Secondary and Adult, All Other 
Archivists, Curators, and Museum Technicians 
Librarians 
Library Technicians 
Audio-visual Collections Specialists 
Farm and Home Management Advisors 
Instructional Coordinators 
Teacher Assistants 
Library, Museum, Training and Other Education Workers, All 0 
Art Directors 
Fine Artists, Including Painters, Sculptors, and Illustrator 
Multi-Media Artists and Animators 
Commercial and Industrial Designers 
Fashion Designers 
Floral Designers 
Graphic Designers 
Interior Designers 
Merchandise Displayers and Window Trimmers 
Set and Exhibit Designers 
Art and Design Workers, All Other 
Actors 
Producers and Directors 
Athletes and Sports Competitors 
Coaches and Scouts 
Umpires, Referees, and Other Sports Officials 
Dancers 
Choreographers 
Music Directors and Composers 
Musicians and Singers 
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Entertainers and Performers, Sports and Related Workers, All 
Announcers 
News Analysts, Reporters and Correspondents 
Public Relations Specialists 
Editors 
Technical Writers 
Writers and Authors 
Interpreters and Translators 
Media and Communication Workers, All Other 
Audio and Video Equipment Technicians 
Broadcast Technicians 
Radio Operators 
Sound Engineering Technicians 
Photographers 
Camera Operators, Television, Video, and Motion Picture 
Film and Video Editors 
Media and Communication Equipment Workers, All Other 
Chiropractors 
Dentists 
Dietitians and Nutritionists 
Optometrists 
Pharmacists 
Anesthesiologists 
Family and General Practitioners 
Internists, General 
Obstetricians and Gynecologists 
Pediatricians, General 
Psychiatrists 
Surgeons 
Physicians and Surgeons, All Other 
Physician Assistants 
Podiatrists 
Registered Nurses 
Audiologists 
Occupational Therapists 
Physical Therapists 
Radiation Therapists 
Recreational Therapists 
Respiratory Therapists 
Speech-Language Pathologists 
Veterinarians 
Health Diagnosing and Treating Practitioners, All Other 
Medical and Clinical Laboratory Technologists 
Medical and Clinical Laboratory Technicians 
Dental Hygienists 
Cardiovascular Technologists and Technicians 
Diagnostic Medical Sonographers 
Nuclear Medicine Technologists 
Radiologic Technologists and Technicians 
Emergency Medical Technicians and Paramedics 
Dietetic Technicians 
Pharmacy Technicians 
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Psychiatric Technicians 
Respiratory Therapy Technicians 
Surgical Technologists 
Veterinary Technologists and Technicians 
Licensed Practical and Licensed Vocational Nurses 
Medical Records and Health Information Technicians 
Opticians, Dispensing 
Orthotists and Prosthetists 
Occupational Health and Safety Specialists and Tec 
Athletic Trainers 
Health Professionals and Technicians, All Other ( 0  
Home Health Aides 
Nursing Aides, Orderlies, and Attendants 
Psychiatric Aides 
Occupational Therapist Assistants 
Occupational Therapist Aides 
Physical Therapist Assistants 
Physical Therapist Aides 
Massage Therapists 
Dental Assistants 
Medical Assistants 
Medical Equipment Preparers 
Medical Transcriptionists 
Pharmacy Aides 
Veterinary Assistants and Laboratory Animal Caretakers 
Healthcare Support Workers, All Other 
First-Line SupervisorslManagers of Correctional Officers 
First-Line SupervisorslManagers of Police and Detectives 
First-Line SupervisorslManagers of Fire Fighting and Prevent 
First-Line SupervisorslManagers, Protective Service workers, 
Fire Fighters 
Fire lnspectors and lnvestigators 
Forest Fire lnspectors and Prevention Specialists 
Bailiffs 
Correctional Officers and Jailers 
Detectives and Criminal lnvestigators 
Fish and Game Wardens 
Parking Enforcement Workers 
Police and Sheriffs Patrol Officers 
Transit and Railroad Police 
Animal Control Workers 
Private Detectives and lnvestigators 
Gaming Surveillance Officers and Gaming lnvestigat 
Security Guards 
Crossing Guards 
Protective Service Workers, All Other 
Chefs and Head Cooks 
First-Line SupervisorsIManagers of Food Preparation and Serv 
Cooks, Fast Food 
Cooks, Institution and Cafeteria 
Cooks, Private Household 
Cooks, Restaurant 
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Cooks, Short Order 
Food Preparation Workers 
Bartenders 
Combined Food Preparation and Serving Workers, Including Fa: 
Counter Attendants, Cafeteria, Food Concession, and Coffee S 
Waiters and Waitresses 
Food Servers, Nonrestaurant 
Dining Room and Cafeteria Attendants and Bartender Helpers 
Dishwashers 
Hosts and Hostesses, Restaurant, Lounge, and Coffee Shop 
Food Preparation and Serving Related Workers, All Other 
First-Line SupervisorsIManagers of Housekeeping and Janitori 
First-Line SupervisorsiManagers of Landscaping, Lawn Service 
Janitors and Cleaners, Except Maids and Housekeeping Cleane 
Maids and Housekeeping Cleaners 
Pest Control Workers 
Landscaping and Groundskeeping Workers 
Pesticide Handlers, Sprayers, and Applicators, vegetation- 
Tree Trimmers and Pruners 
Building and Grounds Cleaning and Maintenance Workers, All 0 
Gaming Supervisors 
Slot Key Persons 
First-Line SupervisorsIManagers of Personal Service Workers 
Animal Trainers 
Nonfarm Animal Caretakers 
Gaming Dealers 
Gaming and Sports Book Writers and Runners 
Motion Picture Projectionists 
Ushers, Lobby Attendants, and Ticket Takers 
Amusement and Recreation Attendants 
Costume Attendants 
Locker Room, Coatroom, and Dressing Room Attendants 
Gaming Workers, All Other (OES Only) 
Embalmers 
Funeral Attendants 
Barbers 
Hairdressers, Hairstylists, and Cosmetologists 
Makeup Artists, Theatrical and Performance 
Manicurists and Pedicurists 
Shampooers 
Skin Care Specialists 
Baggage Porters and Bellhops 
Concierges 
Tour Guides and Escorts 
Travel Guides 
Flight Attendants 
Transportation Attendants, Except Flight Attendants and Bagg 
Child Care Workers 
Personal and Home Care Aides 
Fitness Trainers and Aerobics Instructors 
Recreation Workers 
Residential Advisors 
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Personal Care and Service Workers, All Other 
First-Line SupervisorsIManagers of Retail Sales Workers 
First-Line Supervisors/Managers of Non-Retail Sales Workers 
Cashiers 
Gaming Change Persons and Booth Cashiers 
Counter and Rental Clerks 
Parts Salespersons 
Retail Salespersons 
Advertising Sales Agents 
Insurance Sales Agents 
Securities, Commodities, and Financial Services Sales Agents 
Travel Agents 
Sales Representatives, Wholesale and Manufacturing, Technica 
Sales Representatives, Wholesale and Manufacturing, Except T 
Demonstrators and Product Promoters 
Models 
Real Estate Brokers 
Real Estate Sales Agents 
Sales Engineers 
Telemarketers 
Door-To-Door Sales Workers, News and Street Vendors, and Rc 
Sales and Related Workers, All Other 
First-Line Supervisors/Managers of Office and Administrative 
Switchboard Operators, Including Answering Service 
Telephone Operators 
Communications Equipment Operators, All Other 
Bill and Account Collectors 
Billing and Posting Clerks and Machine Operators 
Bookkeeping, Accounting, and Auditing Clerks 
Gaming Cage Workers 
Payroll and Timekeeping Clerks 
Procurement Clerks 
Tellers 
Brokerage Clerks 
Correspondence Clerks 
Court, Municipal, and License Clerks 
Credit Authorizers, Checkers, and Clerks 
Customer Service Representatives 
Eligibility Interviewers, Government Programs 
File Clerks 
Hotel, Motel, and Resort Desk Clerks 
Interviewers, Except Eligibility and Loan 
Library Assistants, Clerical 
Loan Interviewers and Clerks 
New Accounts Clerks 
Order Clerks 
Human Resources Assistants, Except Payroll and Timekeep 
Receptionists and Information Clerks 
Reservation and Transportation Ticket Agents and Travel Cler 
Financial, Information, and Record Clerks, All Other 
Cargo and Freight Agents 
Couriers and Messengers 
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Police, Fire, and Ambulance Dispatchers 
Dispatchers, Except Police, Fire, and Ambulance 
Meter Readers, Utilities 
Postal Service Clerks 
Postal Service Mail Carriers 
Postal Service Mail Sorters, Processors, and Processing Mach 
Production, Planning, and Expediting Clerks 
Shipping, Receiving, and Traffic Clerks 
Stock Clerks and Order Fillers 
Weighers, Measurers, Checkers, and Samplers, Recordkeeping 
Material Recording, Scheduling, Dispatching, and Distributin 
Executive Secretaries and Administrative Assistants 
Legal Secretaries 
Medical Secretaries 
Secretaries, Except Legal, Medical, and Executive 
Computer Operators 
Data Entry Keyers 
Word Processors and Typists 
Desktop Publishers 
Insurance Claims and Policy Processing Clerks 
Mail Clerks and Mail Machine Operators, Except Postal Servic 
Office Clerks, General 
Office Machine Operators, Except Computer 
Proofreaders and Copy Markers 
Statistical Assistants 
Secretaries, Administrative Assistants, & Other Office Suppl 
First-Line SupervisorsIManagers of Farming, Fishing, and For 
Farm Labor Contractors 
Agricultural Inspectors - 

Animal Breeders 
Graders and Sorters, Agricultural Products 
Agricultural Equipment Operators 
Farmworkers and Laborers, Crop, Nursery, and Green 
Farmworkers, Farm and Ranch Animals 
Fishers and Related Fishing Workers 
Hunters and Trappers 
Forest and Conservation Workers 
Fallers 
Logging Equipment Operators 
Log Graders and Scalers 
Farming, Fishing, and Forestry Workers, All Other 
First-Line SupervisorsIManagers of Construction Trades and E 
Boilermakers 
Brickmasons and Blockmasons 
Stonemasons 
Carpenters 
Carpet Installers 
Floor Layers, Except Carpet, Wood, and Hard Tiles 
Floor Sanders and Finishers 
Tile and Marble Setters 
Cement Masons and Concrete Finishers 
Terrazzo Workers and Finishers 
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Construction Laborers 
Paving, Surfacing, and Tamping Equipment Operators 
Pile-Driver Operators 
Operating Engineers and Other Construction Equipment Operatc 
Drywall and Ceiling Tile Installers 
Tapers 
Electricians 
Glaziers 
Insulation Workers 
Painters, Construction and Maintenance 
Paperhangers 
Pipelayers 
Plumbers, Pipefitters, and Steamfitters 
Plasterers and Stucco Masons 
Reinforcing lron and Rebar Workers 
Roofers 
Sheet Metal Workers 
Structural lron and Steel Workers 
Helpers--Brickmasons, Blockmasons, Stonemasons, and Tile ar 
Helpers--Carpenters 
Helpers--Electricians 
Helpers--Painters, Paperhangers, Plasterers, and Stucco Maso 
Helpers-Pipelayers, Plumbers, Pipefitters, and Steamfitters 
Helpers--Roofers 
Helpers, Construction Trades, All Other 
Construction and Building Inspectors 
Elevator Installers and Repairers 
Fence Erectors 
Hazardous Materials Removal Workers 
Highway Maintenance Workers 
Rail-Track Laying and Maintenance Equipment Operators 
Septic Tank Servicers and Sewer Pipe Cleaners 
Segmental Pavers 
Construction Trades and Related Workers, All Other 
Derrick Operators, Oil and Gas 
Rotary Drill Operators, Oil and Gas 
Service Unit Operators, Oil, Gas, and Mining 
Earth Drillers, Except Oil and Gas 
Explosives Workers, Ordnance Handling Experts, and Blasters 
Continuous Mining Machine Operators 
Mine Cutting and Channeling Machine Operators 
Mining Machine Operators, All Other 
Rock Splitters, Quarry 
Roof Bolters, Mining 
Roustabouts, Oil and Gas 
Helpers--Extraction Workers 
Extraction Workers, All Other 
First-Line SupervisorslManagers of Mechanics, Installers, an 
Computer, Automated Teller, and Office Machine Repairers 
Radio Mechanics 
Telecommunications Equipment lnstallers and Repairers, Excep 
Avionics Technicians 
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Electric Motor, Power Tool, and Related Repairers 
Electrical and Electronics lnstallers and Repairers, Transpo 
Electrical and Electronics Repairers, Commercial and Industr 
Electrical and Electronics Repairers, Powerhouse, Substation 
Electronic Equipment lnstallers and Repairers, Motor Vehicle 
Electronic Home Entertainment Equipment lnstallers and Repai 
Security and Fire Alarm Systems lnstallers 
Electrical and Electronic Equipment Mechanics, Installers, a 
Aircraft Mechanics and Service Technicians 
Automotive Body and Related Repairers 
Automotive Glass lnstallers and Repairers 
Automotive Service Technicians and Mechanics 
Bus and Truck Mechanics and Diesel Engine Specialists 
Farm Equipment Mechanics 
Mobile Heavy Equipment Mechanics, Except Engines 
Rail Car Repairers 
Motorboat Mechanics 
Motorcycle Mechanics 
Outdoor Power Equipment and Other Small Engine Mechanics 
Bicycle Repairers 
Recreational Vehicle Service Technicians 
Tire Repairers and Changers 
Vehicle and Mobile Equipment Mechanics, Installers, and Repa 
Mechanical Door Repairers 
Control and Valve lnstallers and Repairers, Except Mechanica 
Heating, Air Conditioning, and Refrigeration Mechanics and I 
Home Appliance Repairers 
Industrial Machinery Mechanics 
Maintenance and Repair Workers, General 

- 
Maintenance Workers, Machinery 
Millwrights 
Refractory Materials Repairers, Except Brickmasons 
Electrical Power-Line Installers and Repairers 
Telecommunications Line lnstallers and Repairers 
Camera and Photographic Equipment Repairers 
Medical Equipment Repairers 
Musical lnstrument Repairers and Tuners 
Watch Repairers 
Precision lnstrument and Equipment Repairers, All Other 
Coin, Vending, and Amusement Machine Servicers and Repaire 
Commercial Divers 
Fabric Menders, Except Garment 
Locksmiths and Safe Repairers 
Manufactured Building and Mobile Home lnstallers 
Riggers 
Signal and Track Switch Repairers 
Helpers--Installation, Maintenance, and Repair Workers 
Installation, Maintenance, and Repair Workers, All Other 
First-Line SupervisorsIManagers of Production and Operating 
Aircraft Structure, Surfaces, Rigging, and Systems Assembler 
Coil Winders, Tapers, and Finishers 
Electrical and Electronic Equipment Assemblers 
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Electromechanical Equipment Assemblers 
Engine and Other Machine Assemblers 
Structural Metal Fabricators and Fitters 
Fiberglass Laminators and Fabricators 
Team Assemblers 
Timing Device Assemblers, Adjusters, and Calibrators 
Assemblers and Fabricators, All Other 
Bakers 
Butchers and Meat Cutters 
Meat, Poultry, and Fish Cutters and Trimmers 
Slaughterers and Meat Packers 
Food and Tobacco Roasting, Baking, and Drying Machine Oper: 
Food Batchmakers 
Food Cooking Machine Operators and Tenders 
Food Processing Workers, All Other 
Computer-Controlled Machine Tool Operators, Metal and Plasti 
Numerical Tool and Process Control Programmers 
Extruding and Drawing Machine Setters, Operators, and Tender 
Forging Machine Setters, Operators, and Tenders, Metal and P 
Rolling Machine Setters, Operators, and Tenders, Metal and P 
Cutting, Punching, and Press Machine Setters, Operators, and 
Drilling and Boring Machine Tool Setters, Operators, and Ten 
Grinding, Lapping, Polishing, and Buffing Machine Tool Sette 
Lathe and Turning Machine Tool Setters, Operators, and Tende 
Milling and Planing Machine Setters, Operators, and Tenders, 
Machinists 
Metal-Refining Furnace Operators and Tenders 
Pourers and Casters, Metal 
Model Makers, Metal and Plastic 
Patternmakers, Metal and Plastic 
Foundry Mold and Coremakers 
Molding, Coremaking, and Casting Machine Setters, Operators, 
Multiple Machine Tool Setters, Operators, and Tenders, Metal 
Tool and Die Makers 
Welders, Cutters, Solderers, and Brazers 
Welding, Soldering, and Brazing Machine Setters, Operators, 
Heat Treating Equipment Setters, Operators, and Tenders, Met 
Lay-Out Workers, Metal and Plastic 
Plating and Coating Machine Setters, Operators, and Tenders, 
Tool Grinders, Filers, and Sharpeners 
Metal Workers and Plastic Workers, All Other 
Bindery Workers 
Bookbinders 
Job Printers 
Prepress Technicians and Workers 
Printing Machine Operators 
Printing Workers, All Other 
Laundry and Dry-cleaning Workers 
Pressers, Textile, Garment, and Related Materials 
Sewing Machine Operators 
Shoe and Leather Workers and Repairers 
Shoe Machine Operators and Tenders 
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Sewers, Hand 
Tailors, Dressmakers, and Custom Sewers 
Textile Bleaching and Dyeing Machine Operators and Tenders 
Textile Cutting Machine Setters, Operators, and Tenders 
Textile Knitting and Weaving Machine Setters, Operators, and 
Textile Winding, Twisting, and Drawing Out Machine Setters, 
Extruding and Forming Machine Setters, Operators, and Tender 
Fabric and Apparel Patternmakers 
Upholsterers 
Textile, Apparel, and Furnishings Workers, All Other 
Cabinetmakers and Bench Carpenters 
Furniture Finishers 
Model Makers, Wood 
Patternmakers, Wood 
Sawing Machine Setters, Operators, and Tenders, Wood 
Woodworking Machine Setters, Operators, and Tenders, Except 
Woodworkers, All Other 
Nuclear Power Reactor Operators 
Power Distributors and Dispatchers 
Power Plant Operators 
Stationary Engineers and Boiler Operators 
Water and Liquid Waste Treatment Plant and System Operators 
Chemical Plant and System Operators 
Gas Plant Operators 
Petroleum Pump System Operators, Refinery Operators, and G: 
Plant and System Operators, All Other 
Chemical Equipment Operators and Tenders 
Separating, Filtering, Clarifying, Precipitating, and Still 
Crushing, Grinding, and Polishing Machine Setters, Operators 
Grinding and Polishing Workers, Hand 
Mixing and Blending Machine Setters, Operators, and Tenders 
Cutters and Trimmers, Hand 
Cutting and Slicing Machine Setters, Operators, and Tenders 
Extruding, Forming, Pressing, and Compacting Machine Setters 
Furnace, Kiln, Oven, Drier, and Kettle Operators and Tenders 
Inspectors, Testers, Sorters, Samplers, and Weighers 
Jewelers and Precious Stone and Metal Workers 
Dental Laboratory Technicians 
Medical Appliance Technicians 
Ophthalmic Laboratory Technicians 
Packaging and Filling Machine Operators and Tenders 
Coating, Painting, and Spraying Machine Setters, Operators, 
Painters, Transportation Equipment 
Painting, Coating, and Decorating Workers 
Photographic Process Workers 
Photographic Processing Machine Operators 
Semiconductor Processors 
Cementing and Gluing Machine Operators and Tenders 
Cleaning, Washing, and Metal Pickling Equipment Operators an 
Cooling and Freezing Equipment Operators and Tenders 
Etchers and Engravers 
Molders, Shapers, and Casters, Except Metal and Plastic 
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Paper Goods Machine Setters, Operators, and Tenders 
Tire Builders 
Helpers--Production Workers 
Production Workers, All Other 
Aircraft Cargo Handling Supervisors 
First-Line SupervisorsIManagers of Helpers, Laborers, and Ma 
First-Line SupervisorsIManagers of Transportation and Materi 
Airline Pilots, Copilots, and Flight Engineers 
Commercial Pilots 
Air Traffic Controllers 
Airfield Operations Specialists 
Air Transportation Workers, All Other 
Ambulance Drivers and Attendants, Except Emergency Medical 
Bus Drivers, Transit and Intercity 
Bus Drivers, School 
DriverISales Workers 
Truck Drivers, Heavy and Tractor-Trailer 
Truck Drivers, Light or Delivery Services 
Taxi Drivers and Chauffeurs 
Motor Vehicle Operators, All Other 
Locomotive Engineers 
Locomotive Firers 
Rail Yard Engineers, Dinkey Operators, and Hostlers 
Railroad Brake, Signal, and Switch Operators 
Railroad Conductors and Yardmasters 
Subway and Streetcar Operators 
Rail Transportation Workers, All Other 
Sailors and Marine Oilers 
Captains, Mates, and Pilots of Water Vessels 
Motorboat Operators 
Ship Engineers 
Water Transportation Workers, NEC 
Bridge and Lock Tenders 
Parking Lot Attendants 
Service Station Attendants 
Traffic Technicians 
Transportation Inspectors 
Transportation Workers, All Other 
Conveyor Operators and Tenders 
Crane and Tower Operators 
Dredge Operators 
Excavating and Loading Machine and Dragline Operators 
Loading Machine Operators, Underground Mining 
Hoist and Winch Operators 
Industrial Truck and Tractor Operators 
Cleaners of Vehicles and Equipment 
Laborers and Freight, Stock, and Material Movers, Hand 
Machine Feeders and Offbearers 
Packers and Packagers, Hand 
Gas Compressor and Gas Pumping Station Operators 
Pump Operators, Except Wellhead Pumpers 
Wellhead Pumpers 
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53-7081 Refuse and Recyclable Material Collectors 
.1( 53-71 11 Shuttle Car Operators 

53-7121' Tank Car, Truck, and Ship Loaders 
53-71 99 Material Moving Workers, All Other 

Totals (as check against row 7 above) 
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NAICS Total: NAICS Total: NAICS Total: 

4m 678937 524579 702,879 

Denver MSA Indianapolis Kansas City 
Totals MSA Totals MSA Totals 
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NNCS 
2004 3rd Ptr Employment 

Title Cleveland MSA Columbus MSA Denver MSA Indianapolis USA 'Kansas City MSA 

Management Oculpalion~ 

Business 8 Financial Occupations 

Computer Ocwpalions 

offica 6 Admin~strative Suppon 

Total of all ocwpallons 

Kansas City MSA 

lndlanapolis MSA 

Denver MSA 

Columbus MSA 

Cleveland MSA 

Management Occupations 

I Busintlss 8 Financial Ocwpaiions 

Kansas CHy MSA 

Indianapolis USA 

Oenver MSA 

Columbus MSA 

Cleveland MSA 

1 
I Computer ocwpal ion~ 
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Cleveland 
Defense Industry 

-$%liance 

KEEP CLEVELAND DFAS 

Return on Investment 

Mission Activity Summary Chart 

Greater Cleveland Partnership Tower City Center 50 Public Square Suite 200  Cleveland, Ohio 44113-2291 216-592-2342 
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Return on Investment: 
Mission Activity Summary Chart 

Additional 
Excess Excess Net 

Capacity - Capacity - Headcount 
JCSG JCSG Total USF Total GSF Growth Total GSF GSF 

Report USF Report USF Available Available '" (2006 -201 1) Needed '2) Shortage 
Denver 13,631 - 13,631 17,039 357 71,400 (54,361) 
lndianpolis 248,965 1 76,740 425,705 532,131 3,470 694,000 (1 61,869) 
Columbus 186,062 - 1 86,062 232,578 1,337 267,400 (34,823) 

448,658 176,740 625,398 781,748 5,164 1 ,032,800 (251,053) 

USF - Usable Square Footage 

GSF - Gross Square Footage 

('I calculated by multiplying USF and a factor of 1.25. Factor methodology noted in the Final Capacity Analysis Report page 33. 

(2)calculated by multiplying Net Headcount Growth and 200 GSF per person. 

For more info see Appendix slide Mission Activity GSF Portfolio Walk Forward 
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Gross-up Factor 

Methodology Per 

Capacity Report 
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Current Usage (the amount of space currently being used by the entity) is the capacity 
needed (demand) to actually perform the function. Current Usage was calculated using 
deliberated standards. For example, in the case of our administrative footprint analysis, 
we used 160 Useable Square Feet (USF)/200 GSF per person (USF is converted to GSF _ 
by a 1.23 factor) as our standard. Use of a single common standard is important to the 
analysis as it facilitates direct comparison of excess across the MILDEPs and other 
members of DoD. For this calculation it was necessary to refer to the data calls for the 
number of p e r s o ~ e l  employed by each entity. 

Surge Capacity Requirements, where applicable, are determined by planning guidance, 
contingency and operation plans, CDC questions or functional expertise. Where surge is 
not applicable, an explanation is provided in that specific group's methodology, and the 
Surge Capacity Requirement is computationally zero. 

Excess is determined by the Maximum Potential Capacity less Current Usage and Surge 
Capacity Requirements. For this analysis Excess is reported as a percentage of the 
Maximum Potential Capacity. (Example: 35% Excess indicates that an entity currently 
has 35% more space than is required for its present and surge operations.) 

The following subsections describe the objective, attributes and metrics for capacity 
analysis for each subgroup and function. While the previous version of this report 
itemized the methodological departures fiom the October 2003 Capacity Analysis Report, 
those have been eliminated for sake of readability and conciseness. The November 2004 
Final Capacity Analysis Report (FCAR), the October 2003 Capacity Analysis Report, 
and their respective enclosures, provide a more in depth look at the evolutions of Excess 
Capacity analyses. The analysis described herein will identify how Current Usage, 
Current Capacity, Maximum Potential Capacity, Surge Capacity Requirements and 
Excess were established. It should be assumed that the aforementioned methodology was 
used for all subgroups unless otherwise noted. All of these values are reported in Section 
5. 

4.1 Major Administrative and Headquarters O Subgroup 

4.1.1 Major Administrative and Headquarters 
The analysis approach is divided into two major sections: analysis of footprint for 
specified activities as well as an analysis of the existing space on military installations. 
GSF of administrative space and the number of administrative personnel were the 
primary metrics. Since the CDCs specified different questions for different installation 
and activity locations (primarily inside vs. outside the National Capital Region), multiple 
questions were used to provide this data. Additionally, the United States Air Force, due 
to complications in answering CDC Question 303, provided the same information via 
supplemental Questions 4075-4078. Because of the challenges associated with the 
different questions used, and the wide variety and unique reporting systems of 
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Excess Capacity - 
JCSG Report - 

Usable Square Footage 
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HSA JCSG Capacity Analysis 
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Head Count Growth 

By Site, By Year 
Found In 

Economic Impact Report 
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of: Tue May 10 l3:42:3l EDT 2005 
ECONOMIC IMPACT DATA 

Scenario: DFAS Consolidation 
Economic Region of Influence(RO1): Denver-Aurora, CO Metropolitan Statistical Area 
Base: Air Reserve Personnel Center (ARPC) 
Action: DFAS Denver 
0 I 1, 
ROI Population (2002): 
ROI Employment (2002): 
Authorized Manpower (2005): 
Authorized Manpower(2005) 1 ROI Employrnent(2002): 
Total Estimated Job Change: 
Total Estimated Job Change I ROI Employment(2002): 

Cumulative Job Chanae IGainlLoss] 0 v er Time: 

Deliberative Document - For-Discussion Purposes Only - Do Not Release Under FOlA 
Page 36 
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ECONOMIC IMPACT DATA 

Scenario: DFAS Consolidation 
Economic Region of Influence(R0I): Columbus, OH Metropolitan Statistical Area 
Base: DSS - Columbus 
Action: DFAS Columbus 

Overall Economic lm~act  of Pro~osed BRAC-05 Action; 
ROI Population (2002): 
ROI Employment (2002): 

/' 

Authorized Manpower (2005): 
Authorized Manpower(2005) I ROI Employment(2002): 
Total Estimated Job Change: 
Total Estimated Job Change I ROI Employment(2002): 

Deliberative Document - For Discussion Purposes Only - Do Not Release Under FOlA 
Page 34 

DCN: 11564



Scenario: 
Economic Region of Influence(RO1): 
Base: 
Action: 

ECONOMIC IMPACT DATA 

DFAS Consolidation 
Indianapolis, IN Metropolitan Statistical Area 
DFAS - lndianapolis IN 
DFAS Indianapolis 

O v r I  c i 1~ 
ROI Population (2002): 
ROI Employment (2002): 
Authorized Manpower (2005): 
Authorized Manpower(2005) I ROI Employment(2002): 
Total Estimated Job Change: 
Total Estimated Job Change I ROI Employment(2002): 

Cumulative Job Chanae &&&~lLossj Over Time; 

Deliberative Document - For Discussion Purposes Only - Do Not Release Under FOlA 
Page 46 
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As of: Tue May 10 13:42:31 EDT 2005 

Scenario: 
Economic Region of Influence(R0I): 
'Base: 
Action: 

ECONOMIC IMPACT DATA 

DFAS Consolidation 
Cleveland-Elyria-Mentor, OH Metropolitan Statistical Area 
DFAS - Cleveland OH 
DFAS Cleveland 

Overall Economic l m ~ a c t  of P ~ O D O S ~ ~  BRAC-05 Action; " - --ROIPopulation (2002): 
ROI Employment (2002): 
Authorized Manpower (2005): 
Authorized Manpower(2005) I ROI Employment(2002): 
Total Estimated Job Change: 
Total Estimated Job Change I ROI Ernployment(2002): 

C u m W e  Job Chanae f w s s l  Over Time; 
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Additional Excess 

Capacity 

JCSG Report USF 

Identifies 176,740 USF 

Elsewhere in Indianapolis 
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Supporting Information to 
Recommendation #HSA0018 

Defense Finance and Accounting Service 

Competing recommendations: Defense Supply Center-Columbus, OH, 
integration results indicate that recommendations initially identified as competing 
for space can be accommodated within available vacant space. Thus any space 
requirements beyond building 2 1 (DFAS' occupied building) will be identified in 
COBRA as a renovation (amber) to account for funding required to reactivate 
building space previously mothballed. 

. Enabling ScenariosIEfforts: 

a. Indianapolis, IN: HSA-0006 proposes the realignment of Human Resource 
Command-Indianapolis (former EREC) out of the MG Emmett J. Bean Federal 
Center, Indianapolis, IN, which will free up 76,740 USF. 

4 b. Indianapolis, IN: Additionally, DFAS coordination with GSA has 
identified, with a 99% confidence factor that approximately 100,000 USF is or 
will be available. 

L 
Force Structure Capabilities: This recommendation has been constructed to 
accommodate current and surge requirements. In that surge requirements will be 
handled by over-time andor additional shifts, such that additional capacity (space 
and equipment) above that identified in the recommendation will not be required. 
DFAS transformation initiatives define the finance and accounting capabilities 
necessary to support both the current and future force structure. Those initiatives 
associated with and supported by the elimination of excess facilities; the 
realignment and consolidation of business, corporate and administrative functions; 
the elimination of redundancy; and the reduction of manpower can not be executed 
to the maximum extent possible without approval of this BRAC recommendation. 

Military Value Analysis Results: The average military value prior to 
optimization was S941 for the 26 locations analyzed. As a result of optimization 
three locations were retained to host the realignedcollocated business, corporate 
and administrative functions. The average military value for the three gaining 
locations is ,714 1. 

Deliberative Document - For Discussion Purposes Only -Do Not Release Under FOIA 
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Cleveland 
Defense Industry 

B l i a n c e  

KEEP CLEVELAND DFAS 

Return on Investment 

Mission Activity Unaccounted Costs 

Greater Cleveland Partnership Tower City Center 50 Public Square Suite 200 Cleveland, Ohio 44113-2291 216-592-2342 
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n on Investment: 
Mission Activity Unaccounted Costs 

Columbus 
Denver 
l ndianapoli 

*DFAS will need to 
consolidation 

Mission 
Activity Costs 

20 Year Lease Identified in Total NET 
Market Rate"' Costs COBRA Costs 

17.44 10,676,463 - 10,676,463 
15.15 25,379,659 - 25,379,659 

lease additional space in these three markets to handle the 

*This will cost an estimated $48,000,000 dollars that has not been identified 
within the ROI calculations 

*Assuming 1% inflation year over year, $43MM shortfall becomes $5 1MM 
(1) All market lease rates fiom CBRE l* Qtr 2005 Report 
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Gross Market Rates 

Back-up Data 
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The Kansas City Office Market is situated 
in the Midwest United States. The 

city,where the Missouri and Kansas Riven 

meet to make Kansas City, KS and Kansas 
City, MO, is comprised of 1,144 office 

buildings totaling more than 71 million SF 
in 8 submarkets. The total population i s  

1.86 million people. 

Although many markets remain saddled 
with very high vacancy rates, and market 
rents are below in-place rents in most 
properties, the prospects for the office 

market are brighter than they have been 
for years. The abundance of available 

space by overextended tenants between 
2001 -02 is ebbing as businesses shift 

from cost cutting to planning for future 
expansion. 

Net absorption for the first quarter 2005 
is (1 53,051) SF compared to the previous 

(21 1,499). 

VACANCY RATE VS. LEASE RATE 

Class B had the highest amount of 
absorbed square feet first quarter with 

225,640 SF. 

The overall average gross lease rate for 
first quarter 2005 is $1 7.68 per square 
foot. South Johnson County has the 

highest average lease rate in the Kansas 

City area with $19.49 per square foot. 
Following close behind i s  Midtown with 
$19.18 per square foot. 

The metro wide vacancy rate increased is 

1 5.6% for first quarter 2005. South 
Kansas City continued with the highest 

vacancy rate at 22.5% followed by East 
Kansas City with 22.6%. 

Under construction beginning 2005 is 

565,445 SF. In the upcoming quarters, 

another 39 buildings with nearly 4 million 
SF of planned office development are 
expected. 

Vacnncy Rate 15.6% 
Lease Rate 1 $17.68 

.rrn.cbre.com 1 5 2005 CB Richard Ellls, Inc. 
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The Kansas City metro vacancy rate decreased by 0.3% first quarter 
2005 from the previous 15.9%. East Kansas City carried the highest mte 

at 22.6% followed closely by South Kansas City with 22.5%. The 
availability rote decreased 0.7% to 16.7% from fourth quarter's 17.4%. 

O 
Absorption came in at (1 53,051) SF. 

CI 
CONSTRUCTlON ACTIVITY 

The Kansas City market has approximately 9 buildings under 
construction totaling just over 565,000 SF. In addition to under 
construction, approximotely 39 buildings totoling 4 million SF are 
planned for the near future. 

m 
Q ZOOS 50 Richord Ellis, Inc. 

Averoge lease rates in the Kansas City metropolitan market are 
$1 7.68. The South Johnson County submarket was the leader with 
an average lease rote of $19.49 psf, followed closely by Midtown 
with a mte of $1 9.1 8 psf. Kansas City Kansas remained steady at 
$12.17 psf followed by North Johnson County ot $16.33 psf. In 
terms of classes, class "A' averaged $19.64 psf, class "0' 
averaged 6 17.05 psf and class 'C' ovemged S 14.39 psf. 
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; Downtown 18,136,353 19.2% (681,828) 18,000 516.58 19.9% ! . - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - -  
i East Kansas City 5,375,361 22.2% (14,683) 83,466 $1 6.68 22.6% 1 

Konsos Gty KS _ _  2,094,626 _ _ _ _ _ _ _ _  _ - _ _ _  - 8.2% 74 - 512.17 8.8% . _ _ - - - - - - - - - - - -  1 
: Kansas City N 5,081,835 10.840 198,578 70,450 $17.56 11.5% 
. - - . - . - - - _ - - . - - - - - _ _ - - - - _ _ _ _ _ - - _ _ ~ - _ _ - - - - _ - _ _ _ . _ _ _ _ _ . ~ . _ , " I _ _ _ . . . _ _ _ . . _ . _ _ . _ _ _  

Midtown 6,014,630 9.8% 189.858 270,000 $19.18 9.87% : 
b - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - i  

7 315 367 13 7% ; i N. Johnson Cty 126,917 - 51 6.33 144% 
L - - I  I 

r 

.. . TOP KANSAS CITY LEASE lRANSACTIONS ---- .--- - 

Size (Sq. Ft.) Tenant Location 

CB Richard Ellis I Kansas City Ofiice MarketView ] 1 Q 2005 

1 1 , 3 5 8  Choice American Lending, LLC Overland Pork, KS 

35,170 Compass Minerals Group Overland Park, KS 

' KC h a  . &  

UNEMPLOYMENT RATE i vaadvo -6% 

- / US -.4% 

The national unemployment rate opened 2005 steady at 
5.4%. According to the Bureau of Labor Statistics, 
Missouri's rate increased 0.8% in the first quarter of 
2005 from 5 . 8 %  to 6.6% (non seasonally adiusted). 
The local Kansas City MO-KS market rote increased 
0.1 % for the first quarter of 2005 to 5.8%. 

CBRE O 2005 CB Richurd Ellis. Inc. 
CB RICHARD ELUS 
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KANSAS CITY SUBMARKET MAP -- - I 
I 

CBRE 
CB RICHARD ELUS 

VACANT SQUARE FEET 
E i l n g  Bdding AIW which is phyJicolly wmnt orimnediptely 
ohiloble. 

NORMAL\ZhTlON 
Dun to o m&srifimhon dthe o~aulgt, the bss, number and lqvara 
foa13~sof h a ~ i ~ ~ ~ p ~ q a ~ ~ ~ ~ s h m s b a e n a b p s t e d  to math 
hehecurrsltbora Avslobil~yod'Yowfp figurer for~me Inrildiis 
haw h pd'w h p f a u s  quacten 

Fm more infonotion regording tha 
MorketView, plmse rnntod: 

KrMl Mlamann, IMC 
CB Richard Ellis 
4717 Gronl Awnue, Suite 500 
Kansas Gty, MO 641 11 
T 81 6.968.5808 F 81 6.968.5890 
bisti.niemmn@cbte.aom 
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QUICK STATS 
. G+a~ohPm& 

Curmnt Yr. (m. 

Vacancy 22.04% + + 
Lease Rates .$17.01 ' + + 
Net Ahsurption* -204K + + 

HOT TOPICS 
----- -. . --- 

Setond time around - BP Tower 
badcon the market after being 

a e d  off theforsale block in 2004 

-* ,,I makes tong anticipated move to 
the submbs;lanving 170,000 square 
faor halein rton*Bn downtown 
market 

Notional Gly plans to occupy roughly 
50,000 square feet in the BP Tower in 
2Q05 

Realty One will move from their 
current Rockside location to 31,000 
squore feet at 800 St. Clair in 2Q05 

Downtown owners, developers, and 
business leaders looking to create 
Downtown Improvement District to 
support privpte security, 
maintenonm, and general 
improvement projects in the area 

: Cleveland Museum of Art announces 
plans to occupy roughly 29,000 
square feet in Penton Media Building 
during the renovation of the 
University Grde museum 

nty could make find decision & g 2005 on new home in the 

Cleveland's Central Business District (CBD) 
experienced the highs and lows of market 
conditions during the first quarter of 2005. With 

negative net absorption and an increase in 
vacancy, the market seemed to sink to a new 
low during the quarter; however, a number of 
signings and rumored deals, combined with a 
renewed interest in the improvement of the 
downtown area may have set up the CBD for 

what should be a strong 2005. 

Overall during the quarter, the CBD had an 
increase in vacancy of roughly 1.4%, going 

from 20.6% at year end to 22%. This change 
was primarily due to ICI Paint's long anticipated 
move to a single tenant facility in the suburbs, 
vacating roughly 170,000 square feet in the 

class "B" Huntington Building. This changeled 
to a significant increase in class "B" vacancy, 

going from 23.8% in the previous quarter to 
26.8% currently. Class "A" vacancy remained 
relatively flat with an increase of only .I% to 
18.0%. Overall net absorption for the CBD was 
negative 204,658 square feet for the quarter, 
with ICI accounting for the majority. Class "A" 
had negative 13,472 square feet of net 

absorption, while class "B" experienced negative 

1 9 1 ,I 86 square feet. 

Outside of the ICI move, the market remained 
relatively flat during the quarter, and seems 

poised for a strong 2005. A number of tenants 
have already made commitments to downtown 
for significant space during the next year. 
These include: Ulmer & Berne's 100,000 
square foot signed deal at Skylight Office 
Tower, National City's expansion to roughly 
50,000 square feet in the BP Tower, Case 
Western Reserve University taking 80,000 
square feet in the Halle Building in early 2006, 
the Cleveland Museum of Art occupying 
29,000 square feet in the Penton Media 
building during renovation of their museum 

space, and Realty One occupying roughly 
31,000 square feet at 800 St. Clair. With 
these tenants adding what amounts to 
190,000 square feet of positive absorption, ii 
would be hard not to be optimistic looking 

forward, although the downsizing of Charter 
One Bank may affect things later in the year. 

Additionally, a number of building owners, 
developers, and business leaders have started 

an effort to create a "Business Improvemeni 
District" covering downtown. Essentially, the 
program will use most of its $3 million budge! i 1 
for maintenance crews to clean sidewalks and 

public spaces, private safety patrols, and tc 
cover general improvement projects thai 
benefit the downtown area. If successful, the 
program would be yet another positive step 
towards a downtown renewal. 

vmngRIltam zamw 
VACANCY RATE VS. W E  RATE b ~ b t a  1s17.u 
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CB Richard Ellis I Cleveland Downtown Office Marketview 1 1 Q 2005 

Class B 8,298,754 26.8% (191,186) 51 4.70 28.2% 

Financial District 9,268,129 23.8% (1 94,926) - $1 7.1 1 25.3% 
Playhouse Square 1,890,748 22.9% (1 7,980) - $1 4.93 20.2% -- - 

Warehouse District 740.900 22.2% 9.461 23.8% 

UNEMPLOYMENT RATE Ohio 11 6.4% 
US I 5.4% 

Local unemployment rates rose sharply during the quarter to 7.1 % 
from 6.4% at year end. Ohio hod a slight drop from 6.5% to 6.4%, 
while the national rate remained the same at 5.4%. Locally, decline 

in jobs was seen in all sectors. Heoviest hit were Trade, 

Transportation and Utilities; Manufacturing; and Professional and 

Business Services. Educational and Health Services, and Public sedor 

jobs experienced only slight decreases in employment. The 

Manufacturing sedor and Professional Services sedor hod been 

steadily improving until this current quarter, and it is  questionable 

how a downturn in employment in those areas could offed the real 

estate markets. 

B 2005 C B  Richard Ellis, Inc. 
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Marketview ( C o l u m b u s  Suburban Office 

mh 
NOTABLE CBRE COLUMBUS SALEAEASE TRANSACTIONS 

Size (Sq Ft) Sole/Lease Client Represented Address 

25,000 L e a s e  B I JO ,  LLC 5992 Wes te r v i l l e  R o a d  

- COLUMBUS SUBMARKET MAP -.--. - 

Copyright (C) 2005, CB Richard Ellis. All rights reserved. This report contains information from sources we 
believe to be reliable, but we make no representation, warranty or Quamnty of its accuracy. Opinions, assumptions 
and estimates constitute CBRE's iudgment as of the date this report is fint released and are subisct to change without 
notice. CBRE holds a l l  right, title and interest in this report and h e  proprietary information 
contained herein. This report is published for the use of CBRE and its clients only. Redistribution in whole or part to 
any third party without the prior written consent of CBRE is  strictly prohibited. 

CB RICHARD ELLIS 

aoch b y i l f @ & i t s . ' ~ ~ v ; ~ i l & ~ ~ g  the pduus, 
hen ditlg'by LmPf&mil& space with g~es 

OCCUPIED QUllRE%ET 
Buildng om nof mnsidered mcmt 

UNDER CONSTIK1CTION 
Buildingswhichhovabegun cmmuction os evidenced By sif 
excumtian otioud01/0n~~lk 

AVAILABLE W A R E  FEET 
Awilable Building Areo which iseither ghpmlly vocant M 
mpied .  

AVAliABlUTY RATE 
Awitoble Squore feet divided byhe Net Rentable Area. 

VACANT SQUARE FEET 
Existing Building Area which is plplsicolly~cont u 
immediately owiloble. 

VACANCY RATE 
Vacant Building Feet divided by the Net Rentable Areo. 

NORMAUZATION 
Due too redosrjficotion of the morbt, the base, number otu 
square fwtoge of buildings of previous quarters hove been 
odiusted to mutth h e  turrent bose. Awilobility and Voaonq 
figures for those building how been odjusrad in previws 
quarters. 

For m e  infomotion regording the Columbus Suburbon 
Llffice Markethew, please cootact: 

Rob Click, Senior Monoging Dire& 
CB Richord Ellis 
Tw Eighty Plam 
280 N o h  High Street, Seventeenth Floa 
Cdumbus, OH 43215 
T 6142241492 F 6142241767 
rob.didr@cbre.com 
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CB Richard Ellis I Columbus Suburban Office Marketview1 ?Q 2005 

~ C Y I N E T  ABSORPTION 
i "mnq . 1URi 

- I Absaplion - (44.270) AVERAGE ASKING GROSS LEASE RATES ~nnoe a n p  9637 

The Columbus Suburban Office Markef experienced a slight increase in 

vacancy during first quarter with a rate of 25.54%. This is only a 0.12% 

rise from fourth quarter's vacancy rate of 25.42%. 

Rising from fourth quarter's rate of (185,499) square feet, first quarter's 

absorption reported a (44,270) square feet. This change, as well as first 

quarter's vacancy rate, is due to typical tenant movement in the market. 

n 

CONSTRUCTION ACTIVITY 

construction in the Suburban Office 

the Wedewille submarket reached 

square feet was added to the suburban 

quarter as a result of this completed construction. The 

emaining online will add a total of 346,640 square feet to the 

Average asking lease rates were adjusted first quarter from $15.89 at 
the end of 2004 to $16.37 currently. Due to the lack of significant 

activity in the market, this increase in lease rates can be credited to the 
market audit conducted at the beginning of 2005 which added more 

properties to the suburban base, thus, adding more lease rates to the 

calculation. 

base rates in Class A space averaged $1 7.55, while Class B buildings 

had an average asking lease rate of $15.57. The Clinton 

Township/Easton area had the highest asking lease rate of f 19.10, 

while the Upper Arlington submarket followed a dose second with an 
avemge asking lease rate of $18.69. Reynoldsburg was the lowed of 

the thirteen suburban submarkets with an avemge asking rate of 

$11.13. 

> \ MRmf-*ag- .., -. 
j ? 

, " 

When :job growth-begins lie move upward Mw* 
s p q e  ,djl- :&$ii;l: he* a b s a W ;  h qwttiwe- 
kvh bers. ' % ~ ' l l ;  ~ G c e  Guif d ngs and :owErcsr- 

a c t ~ i e d m n d a : u ~ # s ~ ~ ~ b ' r k ~ h @ ~ ~ ~ d e m ~ ~ ~  . ' 

Q 2005 CB Richard Ellis, Inc 
CBRE 
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I CB Richard Ellis ( Calumbus Suburban Office MarkeiViewl 1 Q 2005 

'FSG/SF/YR. Average asking lease rate total does not include Class C or Class D buildings. 

UNEMPLOYMENT RATE 

Unemployment rates in the Metropolitan Columbus area rose slightly 

fint quarter 2005, increasing from 5.0% at the end of 2004 to a rate 

of 5.8% currently. While this rise in unemployment gives the 

indication of iob loss, the inuease can actually be attributed to an 

increase in people looking for work. Unemploymenl rates refled the 

number of those who are out of work but are looking for positions. 

People who are not interested in being 'part of the workforce are not 

included in the unemployment rate. If those who were not searching 

for work choose to rejoin the workforce they become part of the 
unemployment calculation. An increase in job seekers during fint 

quarter caused a rise in the Columbus unemployment mte. 

The State of Ohio's unemployment rate decreased this quarter, albeit 

only slightly, from 6.5% fourth quarter 2004 to 6.4% first quarter . - .  
2005. The National unemployment rate experienced a small decline 

as well, with a 0.2% change from last quarter's rate of 5.4% to 5.2% 

CBRE 
CB RICHARD ELUS 

Q 2005 CB Richard Ellis, Inc. 
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verall, nstivily in 

the Suburban O f j e  

Morket continues to be 

sluggish. While there are 

sib thpt activity is 

square feet came out of construction in 
the Westede submarket first 
quarter. 

Avemge rental rates in the suburbon 
market, which hove remained low for 

" 
much of 2004, experienced a slight 
increase first quarter. 

'* An increase in job seekers during first 
quarter caused a rise in the Columbus 
unemployment m. 

X'A 

.iLI 

C , B E  
cR RICHARD ELUS Marketview 

First quarter 2005 got off to a slow start for 

the Columbus Suburban Office Market. 

While vacancy rose slightly and a marginal 

absorption rate was experienced, little 

activity occurred throughout the thirteen 

submarkets that make up our Suburban 

Office Market. 

Eighteen properties were added to the 

Columbus Suburban Office base first 

quarter as the result of an internal market 

audit conducted on properties currently 

existing in the suburban market. As a result 

of this reassessment, 2005 data will 

represent a truer account of the activity in 

the Columbus Suburban Market. 

Vacancy first quarter increased an 

insignificant 0.12% over fourth quarter 

2004's vacancy. 

Absorption in the Suburban Office Market 

reported (44,270) square feet this quarter, 

rising from fourth quarter's absorption rate 

of (1 85,499). 

The suburban construction base, which is 

tracked at the start of groundbreaking, 

VACANCY RATE VS. LEASE RATE 

dropped 1 12,500. square feet first 

quarter due to the completion of 2 
office buildings in the Westerville 

submarket. 

Unemployment increased slightly at the 

beginning of 2005, however, the cause 

of this rise was due in large part to an 

increase in the number of job seekers 

in the Columbus market during first 

quarter. 

Average rental rates in the suburban 

market, which have remained low for 

much of 2004, experienced a slight 

increase first quarter. As noted 

previously, the market saw little 

movement this quarter. This change in 

lease rates is likely the result of the 

aforementioned market audit which 

added existing properties to the 

suburban base. 

Overall, act@ in the Suburban Office 

Market continues to be sluggish. While 

there are signs that activity is 

increasing, the direction of the market 

remains elusive. 
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CB Richard Ellis I Indianapolis Suburban Ofice Marketview 1 1 Q 2005 

Vacarq mlfl.3% 
Avallab~l~ty 1 18.5096 

~ C Y / A V A I I A B I L I T Y / N E T  ABSORPTION mm -141.~4 AVERAGE ASKING LEASE RATES  wiver rage Asking ~ e s ~ e  R8te 1 116 65 - - - .. 

:he first quarter of 2005 continued the decrease in vacancy rates 
rom the end of 2004. Last year's vacancy rate of 19.03% fell to 
18.32% during the first quarter of 2005. The availability rate for 
he fir9 quarter of 2005, 18.50%. also experienced a decline 
rom its fourth quartei 2004 rate of 19.20%. 

2ontinuing the trend of 2004, the first quarter 2005 Suburban 
Mice Market also had positive absorption results with 141,244 
iquare feet being absorbed. 

L 
CONSTRUCTION ACTIVITY 

The first quarter of 2005 remained relatively flat although it , 

experienced a slight decrease of $0.09. As the market continues 
to recover expect to see a more substantial increase in rental 
rates. 

:onstruction in the Suburban Office Market during Ule firs 
quarter of 2005 fell to 31,500 square feet with the completion of 

he 18,000 square foot Crosspoint Comer 8 in Fishers. 

CBRE 
Q 2005 CB Richard Ell~s, Inc. 
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CB Richard Ellis I Indianapolis Suburban Office Marketview 1 1Q 2005 

Throughout 2003 and 2004 the Indianapolis 

unemployment rate was consistently below the national 
average, this trend was reversed in this quarter. As of 

February 2005, the unemployment rate for 
Indianapolis was 6.0%, compared to the national rate 

of 5.456. 

UNEMPLOYMENT RATE 

O 2005 CB Richam Ellis. Inc. 

lndiinaplir hD16 
US m 54% 
IN- 57% 
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Marketview ( Indianapolis Suburban Office 

- . -  INDIANAPOLIS SUBMARKET MAP 

INDIANAPOLIS OFFICE BROKERS 

Nick Arterburn nick.arterburn @cbre.com 31 7.269.1028 

Andy Banister andrew.banister@cbre.com 31 7.269.1022 

L 
Zane Brown zane. brown@cbre.com 

Greg Carter greg.carter@cbre.com 31 7.269.1048 

Crystal Houston crystal. houston @cbre.com 31 7.269.1099 

Tim Hull tim.hull@cbre.com 31 7.269.1035 

Tim O'Brien tirn.obrien@cbre.com 31 7.269.1033 

Tom Ott torn, ott@cbre.com 317.269.1036 

Yumi Prater yumi .prater@cbre.com 317.269.1031 

Dan Richardson dan.richardson@cbre.com 317.269.1043 

R.J. Rudolph rj.rudolph@cbre.com 31 7.269.1026 

Ed Troha ed.troha@cbre.com 31 7.269.1063 

John Vandenbark john.vandenbark@cbre.com 31 7.269.1 046 

AVAILMILE SQIJAREFEE~' a _ 
Available BuUding &&whithis either physikallyvacaola. 

AVAllABlLlTYRATE 
Available Squam Feew diuidedby the Net Renta 

VACANT SQUARE FEET 
Existing Building h a  which is physically 
immediately available. 

VACANCY RAT{ 
Vacant Building Feet divided by UE Net Rentable Area. 

NORMALIZATION 
Due to a reclassificationof the market, the base, numb3 am 
square footage of buildings of previwr quarten have been 
adjusted to match the cwrent base. Availability and V a c ~  
figures for those buildings have been adjuned in previous 

suanen 

0 Copyrigm 2005 C13 Rlctbsrd Ellls (CERi) SlaUrlm wll(ained herem may r e p r a m  a dinsent d m  set than Ulat uses to generde Nzitlonsl Vacancy and 
115WestWashingt1nS~ Suite ll7OSanh 

Auailubiiify hdex stetidk publiahwi by CB Rkhurd Ellis' Corpwms Cwnmuniutiom Dcvammt w CB Richard Ellis* research und Eems t r i c  Indianapolis, Indiana 46204 
Forece.a!q unh Tnno Wheaton Rsearch. Inlormmion herein hss bean oMalned fmm sources be11eYL.J re!isble. While ~e do ntn doubt ilr smracy. we T. 317.269.1005 f. 317.637.4404 

CBRE 
CB RICHARD E L I S  

have no( wlf~ed il and make no guorenlee, wnmmy nr murssnlallni ahwl II. Ir b your respmlbilily lo ~rulepermfncly confi i  b dawecy and 
c o m p ~ ~ e w ~ .  b y  pdeaiorri, vpinions. aswmpions or Ni~na t t l  used ore for exam~le ally nnd do n d  represent the unrenor f r r~~e pefamance or z&ad@cbre.com 
the n~arket This lnlom~alion Is designed erdusivrly for use by C0 Rieliaru Olis cl~em, and cannot be reproduced &OM p m  aria? pemllsion d 
CR Rlchard E l k  

For mare information regardig the 
h!arkett"~~~,pIeasemdad: 
Zach W. Ford, Research Coadinatar - Office 
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IUICK STATS 
c h a n g e h e  

Current Yr. &. 

law 18.32% + 
. e a s e  $1635 ++ 
let Absorption' 141.244 SF* + 

The first quarter of 2005 continued showing 

positive signs of a market recovery for the 

Suburban Office Market. The first quarter 

suburban absorption of 141,244 square 

feet was a good sign that the demand for 

office space is still carrying over from 2004. 

Class A buildings lead the market in 

vacancy rates and absorption, but 
continued job growth will fuel additional 

recovery. 

Vacancy rates continued to decline as 

Parkwood Crossing continued its leasing 

success by attracting Smith Barney as a 

tenant for Eight Parkwood triggering the 

construction of Nine Parkwood. Class A 

vacancy rates fell to 15.64%, down from 

16.5% last quarter. Class B and C office 

buildings are still lagging behind in 

occupancy levels, as competition for new 

tenants remains very competitive. 

As most companies complete their 

restructuring from the latest economic 

downturn, subleasing activity is slowing 

dramatically. 

VACANCY RATE VS. LEASE RATE 
25% 

Seberal large subleases have been 

absorbed which Is also leading to the 

recovery of the Suburban Office Market. 

Class A and B office buildings continue to 

sell at record cap rates and several more 

large Class A projects are being taken to 

market in the second quarter. 

A few other positive signs include good 
market activity with over 1,000,000 square 

feet of tenants currently in the market 

evaluating sites and facilities. Companies 

are making decisions more confidently 

today then they were three years ago. In 

addition two large master planned 

office/industrial communities, Saxony in 

Fishers and Anson in Whitestown, continue 

making positive strides towards creating 

new office communities serving the always- 

growing Hamilton County. Expect more of 

the same absorption activity moving 

f w a r d  as we should see the market 

continue to improve. 

Vamnty Rate 1 1 8 . 3 2 %  
LeerePate mS16.65 

4S18 

1 C: 2005 CH Richard Ellis. I ~K .  
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Marketv iew j Denver Office 
. . , .. . . . . . . -. . .. . .. 

DENVER SUBMARKET COMPARISON 

-market Existing NRA % of Murkel 

Downtown 22,740,378 22% 

Cherry Creek 3,600,239 4% 

Southeast 32,130,138 32% 

Southwest 5,605,031 6% 

West 6,488,649 6% 

North 2,552,485 3% 

Boulder 5.6 16.204 6% 

- DENVER SUBMARKET MAP 

Q Copyn'ght (C) 2005, CB Richard Ellis. All rights reserved. This report conieinr information h r n  sources we believe to be 
reliable, but we make no representation, warmnty or guamnty of its accumcy. Opinions, assumptions and estimater constitute 
CBRE's judgment as of the date this report is fimt released and am subject to change without notice. CBRE holds all light, title and 
intersst in this report and the proprietary information contained herein. This report is published forthe use of CBRE and its clienis 
only. Redistribution in whole or part to any third party without the prior writfen consent of CBRE is strictly prohibiid. 

NET RENTABLE AREA 

Net Reniuble Am noi cansidered want. 

UNDER CON!jTRUCTION . + 

Buildings that hwe begun c~nshufrudioRusevidenced bysib 
acodon or bundatmn work. 

AVAILABLE S Q U A ~ R E T  
Available Lnfable h a  which Ti eLarptapiiUy vacant or 
ready for imnediate occupancy. 

AVMABILIP( RATE 
Available Squore Fed divided Lv-ihe ~ ~ ~ b l e  Ama. 

VACMT SQUARE FEET 
K i n g  Rsnhble Arw &ch it phyriculty vocont or ready 
lor immediie occupancy 

VACANCY RAE 
Vacant Square Feel d i d  by the Nd Rentable h a .  

NORMALIZATION 
Pdiushnents to he mlltet, base, number andlor square 
footage of buildings in previous quarters to match 
odiustmenls made to ihe currant base. Availobili and 
vomncy in previous quarten rdcd the adjustments. 

FOR YORE INFORMATION REGARDING THE YARKETYIEW: 
DEWVlR SOUTH 

4600 South Syrature Street. Suite 100 
Offlva. CD a0237 
P 720 528 63W 
F 720 528 6333 

CBRE 
CB RICHARD ELLIS 
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VACANCVIAVAlMBlLlTY/NET ABSORPTION 
L - p .r 

*I. - M*l iL . r  

AVERAGE ASKING LEASE RATES / AVOW *uu b m ~  m-nu* 

Vacancy remained relatively flat from the previous quarter, ticking 
down to1 7.1 % in  the first quarter, from 17.2% in the fourth quarter. 
Year over year vacancy is down from the first quarter 2004 mte of 
17.9%. ~vailability'ex~erienced a quarterly decline from 22.5% 

during the fourth quarter to 22.0% in the first quarter. Much of this 

decrease was experienced in  sublease space. The largest decline in 
vocancy was experienced in the Northeast submarket which fell over 

2.5 percentage points. For the fifth straight quarter, absorption was 

positive, recording almost 1 12,000 SF in the fint quarter. 

CONSTRUCTION ACTIVITY IN THOUSANDS 

Developers maintained their disciplined approach during the first 

quarter. Construction activity was once again minimal with only two 

projeds totaling 55,000 SF under construction. No speculative multi- 

t m u i l d i n g s  were added during the first quarter. As market 
co m s  improve along with the local economic recovery, . 

developers are becoming increasingly optimistic resulting in several 

major projects proposed for the near future. 

8 2005 CB Richard Ellis, Inc. 
. . ... . -. .. ... .. .. ... ... .. . .. .. .. .. . . . . . . . . .  . . . . . . . , 

Following a positive trend through 2004, average asking lease rates 
were relatively flat during the fint quarter of 2005, ot $1 6.46 per 

SF. The most competitive lease rates are found within the West 

Hampden-Alameda submarket at $1 0.06 per SF, and the highest 
' 

avemge asking lease rates are reported in the Downtown 

submarket at $1 8.85 per SF. Although average lease rates are 

expected to continue to rise, growth through 2005 should be 
minimal. 

CB Richard Ellis 1 Denver Off ice MorketView I 1 Q 2005 

- .. . . . . 

CBRE 
CB RICHARD ELLIS 
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1 1 W. Hompden-Alomedo 1,180,214 23.4% 14,087 0 51 0.06 24.1 % 1 

Following a seasonal increase during January, the Denver-Boulder 
metropolitan ateo unemployment totes continue to improve, 
decreasing to 5.4% in February, down from 6.5% in February 2004. 
Although the improvement is at a much slower pace then previously 
seen, this continued iob growth is the first consistent positive trend 
since 2001. As analysts ~redicted, many businesses ore reporting 
increases in hiring and spending which should continue through 
2005. Notional unemployment declined from 5.6% in February 
2004 to 5.4% in February 2005. Colorado unemployment declined 
from 6.2% in February 2004 to 5.3% in February 2005. 

UNEMPLOYMENT RATE 

EBRE Source: US  mu of Labor Sfatitics 

8 RICHARD ELLIS 

Danrrr 11 5.4% 
blwado 11 5.3% 
US m 14% 

G 2005 CB Richard Ellis, loc. 
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HOT TUPKS 

* Fourth consecvfke quarter of positiw 
a bsorptim 

' Sublease space continues to decline 

* Vacancy and availability continue 
decline 

* Lease rdes continue to stabilize 

* Positive job growth sparks optimism 

As many analysts predicted, the terms. The recent job growth fueling 

Colorado iob market is on a clear increased optimism among local 

improvement trend. This trend was businesses and' economists clearly 

further confirmed by a recent study points towards a long-term 

issued by the FDIC, ranking Colorado improvement trend. As of the first 

as one of the top ten states in job quarter, vacancy ticked down slightly 

growth. This is while absorption was 

a significant positive for the fifth 

improvement "The recent job growth fieling consecutive quarter. A 
after ranking increased optimism among local notable improvement 

45th in job businesses and economists clearly occurred in the 

growth iust points towards a long-term Downtown submarket, 
one year ago. improsement trend " recording a strong 
Although this positive absorption 

improving iob during the first quarter. 

market has sparked a recovery in the Oil and gas tenants especially were 

Denver office market, the active. The disciplined approach to 

improvements continued to be development continues with little new 

moderate during the first quarter of construction occurring during the first 

2005. As lease rates lag other market quarter. However, for the first time in 

indicators, this may present one of the several years, developer interest is 

last opportunities for tenants and users increasing with several major office 

to take advantage of more favorable projects currently proposed. 

VACANCY RATE VS. LEASE RATE 
Vami  Rm 171% I LWL I11146 

Q 2005 CB Richard Ellis, Inc. 
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MarkefView I Cleveland Downtown Office 

MARKET AREA DESCRIPTIONS 

FINANCIAL DISTRICT 
The largest of the four main districts i n  the downtown market, the Financial District consists of LI 9,268,129 squore feet, which occounh for 51.40% o f  the downtown office market. 

PLAYHOUSE SQUARE 
The heart of  Cleveland's theater district, Playhouse Squore consists o f  1,890,748 squore feet, which 
oaounts f o r  10.49% of the downtown office morket. 

PUBLIC SQUARE 
As the historical heof l  o f  downtown Cleveland, Public Squore consists o f  6,131,062 square feet, 
which accounts for 34.0% of the downtown office market. 

WAREHOUSE DISTRICT 
A combinution of renovated warehouse (to office) space, fine dining, night l ife and residential 
dwellings make u p  this unique area. With o total of  740,900 square feet of offire space, the district 
accounts for  4.11% of the downtown office morket. 

-- -- NORTHEAST OHIO OFFICE LOCATIONS 

CLEVELAND 
200 Public Squore, Suite 2560 
Cleveland, OH 441 1 4  
1 216.687.1800 
www~cbre.comlcleveiand 

WESTLAKE 
30400 Detroit Rood, Suite 100 
westlake, OH 441 45 a 1 440.250.3260 

AKRON 
75  E. Market Street, Suite 230 
Akron, OH 44308 
1 330.253.1 702 
www.cbre.comlokron 

CBRE 
CB RICHARD ELLIS 

Lpm'yh! Q 2005, CB Richard Ellis. All tiahh moarvod. This mpmi coniuina i~rlonnoticn b m  sources we believe to be reliable, bui wa make no 
mpmsnhrtion, wormdy w guamnv ol its accumcy. Opinions. assumptions ond &mcl+s c c d i t d e  C W s  iudgmnnr as of Ih dole this mpod h BISI 
rslatrsed and ore rubiacl to chongu uihrrut nmicr. CBRE hd& 011 righl, tida and iiisraul in thin rapat and the p u p r i c l o ~  irrlomotim 
conlainad hemin. This report i s  publi6tle.d for IhC use ol CRRE ond ib cliantr only. RcdIsHbuilon in whdc or part )o any lliird p o q  &I rhs priw 
winem conran1 d CBRE is mwidiv prohtbiad. 

GRaSLE&F -; ' 
Mudes dl &&*wherebythe tandld msuw 
w p o m i b i l i ~ r n o s t , ~ ~  a#, ofthe optkiting expenses dd . - raxesforrhe plaperty. . '  h 

MMET LOYERAGE 
fndudes oil itlmfiw &e buildin$s 1 0 , ~  wife6t 
ond graotec in 6%. 

NR ABIiORPTtDbl 
Ttre thaw ir acupW,squov&et fan on, perid tn the 
flat. 

NEI  RFN'TAW AREA 
The gmiu i ld ing squore htop rninw h 
ffm, pipe shhs, vertiml ducts, balconies, o 

OCCUPIED SQUARE FEET 
Building orea not considered wmnt. 

UNDER CONSTRUCTJON, 
Buildings whichhw~bnb4@strudion 0s 
excmtion ofdot!@* 

AVAILABLE SQUARE FEEIF-' 

Avoilable Building Aridid iseither physlc 
occupied. 

AVAllABlLFTY RAE 
Avoiloble Sgupfe kt M e d  by the Net Rent 

VACANT SQUARE fEn 
Existing Building Area which is phyicdy won t  or 
irnmediotely owiloble. 

VACANCY RATE 
Vocont Building Feet divided by the Net Rentableho. 

NORMUZATION 
Due too redossificotion of the mclrlret, the base, numbec arw 
squore footoge of buildings of previous quoha hove been 
adiusted to motch the current bose. Availability ond Vocoq 
figures fw those buildings hove been odiuded in dous 
quarters. ' 

For more informotion regording the 
MorketView, p l e w  mntoct: 
David M Browning, Monogiq Director 
CB Nchord Ellis 
200 Public Squore, Suite 2560, Uevelond, OH 44114 
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CB Richord Ellis I Cleveland Downtown Office Marketview1 1 Q 2005 

'Y 
&cancy rates rose to just over 22% during the first quarter of 2005 from 
@6% at year end. The significant rise in vacancy was mainly due to ICI 

# k t  vacating 170,000 square feet of space in the class B Huntington 

f8;vflding. This caused class B rates to rise to 26.8 %, up from 23.8% in the 

$revious quarter. Class A vacancy remained relatively flat rising only .l% 

VA~/AVAILAB~LITY/NET ABSORPTION - 

Bicing the quarter. Net absorption for the quarter reflected the change in 

gacancy, with negative 204,658 square feet. While these numbers are 

,contmry to the recovery trend in the CBD, recent commitments to the CBD 

ky a number of tenants will hopefulLy lead to the first quarter being viewed 

m -up on the path to improved market conditions. More than 

230,. square feet of positive absorption is  expeded over the next year, 

Vamncf . 2204% AvwagoArldng & % A h  lr m.79 z:2 AVERAGE ASKING LEASE RATES rvetugaA$jngaP~eRnc. $14.70 

and the market continjes to see an increase in activity. 

CONSTRUCTION ACTNITY 

The most recent addition to the CBD's skyline was the 800,000 square foot 

Federal Courthouse, which was completed in 2002. Since that time, no 

significant developments have taken place in the downtown market. Until 

current market conditions show signs of improvement, it is not expected that 

any new developments will take place anytime soon. 

63 2035 CB Richard Ellis. Inc. 

Overall overage asking lease rates dropped to $1 7.01 horn the 

previous quarter & r a g e  of 16 17.64 psf. Class A averaae asking 

rates had a significant decrease of 16.54 to $20.79 from $21.33 psf 

in the fourth quarter, while class B average asking rates climbed 

16.09 to $14.70 psf. The market continues to see average asking 

lease rates consistent with those of the mid to late 1990s. They are 

strongly favorable towards the tenant. In an effort to retain existing 

tenants and attract new tenants, ownen/landlords continued to get 

aggressive-with pricing. 

.*% CBRE a RICHARD ELUS ml 
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20 Year Additional Cost 

Calculations 
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DE NYER 2006 2W7 2008 2009 2010 2011 
Direel Headwunt G d  5M (60) (3 (69) 5 (16) NET GSF Requlred 

GSF Required Capecity GSF IdenliW 
GSF Available Nal Shorlage 

Net GSF 

DENVER 2006 2007 ZOO8 2009 2010 2011 2012 2013 2014 2015 2016 2017 2018 2019 2020 2021 2022 2023 2024 2025 
GSF Needs 

83,761 83,761 83,761 83.761 83,761 83.761 83.761 83.761 83,761 83,761 83.761 83.761 83,761 83.761 83761 83,761 83.761 83,761 83.761 83,761 
Gmss   ease Rate .I_ $.~@L,W 1,268.98& ~im.ee3 ta,?q {gp~? t Z 6 a . g ~  1.zs~,@a3 1268.889 #64.e& 4,m.w t,%&,,989 t a 4 8 8 3  t@Jt@ t&.$@ i&~.q& W@8 f.Hlr.8$3< t tg@,983--=%#&& 'I,72%9B3 

15 15 
20 YEAR IMPACT 25,379,659 

Inflation 1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18 19 20 
1.00% 2006 2007 2008 2009 2010 2011 2012 2013 2014 2015 2016 2017 2018 2019 2020 2021 2022 2023 2024 2025 

Gmrr Lease Rate 
15.15 15.30 15.45 15.61 15.77 15.92 16.08 16.24 16.41 16.57 16.74 1680 17.07 17.24 17.41 17.59 17.76 17.94 18.12 18.30 18.49 

1,281,673 1,294,489 1,307,434 1,320,509 1,333,714 1,347,051 1,260,521 1,374,127 1.387.868 1,401,747 1,415,764 1.429922 1,444.221 1,458,653 1.473.250 1,487.982 1,502,862 1.517.891 1.533.070 1,548,400 
20 YEAR IMPACT 

WlTH INFLATION (1%) 28,221,158 
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GSF Required 
GSF Available 

Nel GSF 

COLUMBUS 2006 2007 2008 . 2009 2010 2011 NET GSF Requ~red 
Direct Headcount Growth (343) 851 221 597 18 (7) Capaaty GSF ldentlfied 

(68,600) 170.200 44.200 119,400 3.600 11 400) Net Shortaae 

COLUMBUS 
GSF Needs 

Gross Lease Rate 
17.44 

20 YEAR IMPACT 

Inflation 
1 OO0h 

Gross Lease Rate 
17 44 

20 YEAR IMPACT 
WITH INFLATION (1%) 
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INDIANAPOLIS . 2008 2007 2008 2009 2010 2011 
Dlred Headwunl Gmwh 888 55 1 753 958 296 23 NET GSF Rsqulred 

GSFRequ~red 177.600 110.200 150.600 Capachy GSF ldenl~fisd 
GSF Avmhble 532,131 . 354.531 244.331 BRAC GSF Idenllfisd 

Nel GSF 354.531 244.331 93 731 Net Shonage 

1 
INDIANAPOLIS 2006 

GSF Needs 354,531 
20 YR Laare 
20 YR Lease 
20 YR L s m  

Gross Lsase Rate 
15.61 

20 YEAR IMPACT 41,88738 

Grow Lease Rate 
15.61 i 5 . n  

20 YEAR IMPACT 46,121,635 
W T H  INFLATION (1%) 
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Mission 
Activity Costs 

20 Year Lease Identified in Total NET 
Market Rate Costs COBRA Costs 

Columbus 17.44 10,676,463 - 10,676,463 
Denver 15.15 25,379,659 - 25,379,659 
lndianapoli 15.61 41,887,386 34,452,000 7,435,386 

43,491,508 

Columbus 
Denver 
Indianapolis 

wlinflation 
12,050,302 - 12,050,302 
28,221,158 - 28,221,158 
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Cleveland 
Defense Industry 

f i i a n c e  

KEEP CLEVELAND DFAS 

Cleveland DFAS 

Real Estate Proposal 

Greater Cleveland Partnership Tower City Center 5 0  Public Square Suite 2 0 0  Cleveland, Ohio 44113-2291 216-592-2342 

. . . . . . . . .. . . . .. . . . . . . . . . . . . . . . ... - -. . - -- - - - -- - - - - - - -. . .. .. . .. . .. , . . . . . . 
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Building a New Facility for Cleveland DFAS 

Proposal to the President's Base Realignment and Closure Commission 

The Cleveland Defense Industry Alliance 

June 27,2005 

Since the beginning of this latest Base Realignment and Closure ("BRAC") process the 
Cleveland community has understood that one of the challenges to maintaining and 
possibly growing the Cleveland DFAS Center rested on addressing its comparatively 
high occupancy cost. Cleveland DFAS is the largest tenant in the A.J. Celebrezze 
Building located in downtown Cleveland, which is owned and managed by the General 
Services Administration ("GSA"). DFAS activities utilize approximately 4 15,000 square 
feet and we understand their base rental rate to be $14.30 with operating expenses 
(cleaning, repairs and maintenance, utilities, insurance etc) costing an additional $5.02. 
Note that DFAS has indicated their occupancy costs to be in excess of $29 per square 
foot, which we have yet to be able to reconcile with GSA lease information due to a lack 
of response to our data requests. 

Even at the lower number of approximately $19 per square foot Cleveland DFAS has a 
comparatively higher occupancy cost than the other major DFAS centers. Moreover, 
DFAS must share space with other federal agencies in a building that is no longer 

. considered "state of the art" and which provides no flexibility for DFAS to expand should 
it attract more work to the Cleveland center. The rates for Cleveland DFAS are even 
high in terms of what downtown office buildings are seeking in terms of base rates for 
available sub-class A space. The reason for this rests with the GSA process for 
determining rates which periodically resets lease terms based on existing downtown 
leases, many of which were entered into in prior years. This formula has the effect of 
yielding higher than market rates when the downtown office market is in decline as it is 
today. 

Acknowledging that GSA has a formula that it seeks to follow for consistency purposes 
across various office markets as well as the fact that the performance of Cleveland DFAS 
could be enhanced by new, exclusive, "state of the art" space capable of expansion, the 
Cleveland community has focused its attention on how to present DFAS with a 
compelling new space opportunity. Last year the Greater Cleveland Partnership ("GCP") 
engaged Allegro Realty Advisors, a local real estate advisory firm, to help it identify 
readily, developable downtown sites capable of accommodating an office building of 
400,000 to 600,000 square feet. With an eye toward providing a cost effective proposal, 
the work of GCP and Allegro also focused on sites that were primarily publicly owned 
with the anticipation that their public owners would be willing to contribute the site for 
this purpose in order to retain and possibly grow DFAS jobs in Cleveland. Four sites 
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rlr have been identified as best meeting this criterion and they are highlighted on maps, 
which are an attachment to this narrative. 

The Flats East Bank within the RTA Loop: The proposed building would 
be on land owned by the Cleveland - Cuyahoga County Port Authority 
("Port"), which they have indicated they are willing to contribute to the 
project. A parking structure proposed to service the building would be on 
land that would need to be acquired. The new DFAS building would be 
directly adjacent to the proposed Flats East Bank development, a $225 million 
mixed-use project consisting of new housing and retail along Cleveland's 
riverfront. 

The Davenport Bluffs: The proposed building would be on land primarily 
owned by the City of Cleveland, which they have indicated they are willing to 
contribute to the project. City services housed in two buildings on the site 
would need to be relocated and the buildings demolished. Two privately held 
properties would also need to be acquired to accommodate the building and 
approximately 734 surface parking spaces. The site overlooks Cleveland's 
lakefront and is in close proximity to a building recently constructed for the 
Cleveland offices of the Federal Bureau of Investigation. 

The Flats East Bank North of the RTA Loop: The proposed building 
would be on land owned by the Port directly north of the other East Bank site. 
The parking structure serving the building would be constructed on land 
owned by the Port inside the rail loop. 

Bratenahl: The proposed building would be on land owned by the federal 
government along Cleveland's lakefront east of downtown in the adjacent 
Village of Bratenahl. 

This proposal is suggesting that all four sites are capable of accommodating a new DFAS 
facility of up to 600,000 square feet. The attachments that follow this narrative show site 
plans and a typical floor plan for each of these sites for a 350,000 square foot facility. 
That size was chosen because such a facility would accommodate the current DFAS 
employment and its associated contractors (a total of approximately 1700 workers) based 
on the DoD standards communicated in its recommendation to the BRAC commission of 
200 gross square feet per employee. We also believe that all four sites can meet all 
current standards for constructing new facilities as described in Unified Facilities 
Criteria (UFC): DoD Minimum Antiterrorism Standardi for Buildings issued October 8 ,  
2003. Finally, it is also assumed that all buildings would be built so as to receive Silver 
LEED certification status. 

Although four sites have been identified as available and capable of addressing DFAS 
program requirements we have identified the first two ("Flats East Bank Within the RTA 
Loop" and "Davenport Bluffs") as primary sites for consideration. A financing plan is 
proposed for these two sites (and detailed in the attached schedules) that would provide 
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ah DFAS with the following lease terms: 

Landlord: Cleveland - Cuyahoga County Port A.uthority 
Lease Term: 20 years 
Base Rent: $9 per square foot (fixed for lease term) 
Operating Costs: $5 per square foot (esthated based on current, 
adjusted annually based on inflation) 

The Cleveland community can present this highly attractive offer based not only on the 
contributed public property but on a series of incentives that. serve to drive down the 
occupancy cost for DFAS. (Turner Construction Company estimated construction costs 
for facilities on all four sites and their schedules are attached to these narratives.) The 
incentives are as follows: 

State and City Income Tax Rebate: The State and City will rebate 51-71% 
(depending on site) of the personal income tax revenues generated by the 
retained DFAS employees and their contract employees to be used to'service a 
portion of the bonds sold to fund construction of the new DFAS facility. The 
State has recently enacted legislation, which would amend Section 122.1 8 of 
the Ohio Revised Code that would allow for such am incentive. The City of 
Cleveland is expected to match the State incentive. 
Other Public and Private Contributions: Up to $10 million of additional 
funding for building construction is anticipated from Cuyahoga County (based 
on sales tax revenues generated and retained from DFAS employees and 
contractors) and private sector sources, including real estate investment funds 
managed by GCP affiliates. 
Parking Revenues: Net parking revenues generated by the structured facility 
in the case of the Flats East Bank site and the surface spaces in the case of the 
Davenport Bluffs site would service bonds sold to1 construct the Flats East 
Bank parking facility and in the case of the Davenport Bluffs site assist in 
servicing debt sold to construct the DFAS building. Note that the assumed 
parking charges in the attached schedules are consistent with current 
experience. Approximately 400 of the 1700 current employees commute by 
car and pay a monthly parking charge to various private providers that 
averages $130 per month. The balance of employees utilize public 
transportation. DFAS pays 100% in the case of public transit expense, which 
is approximately $56 per month. The Flats East Bank proposal assumes that 
this would continue and that the balance of the garage would be utilized by 
other daily and evening patrons. Consistent with area parking rates the 
Davenport Bluffs site assumes that there will be enough interest among DFAS 
employees to fill the 734 surface parking spaces for a charge of $65 per 
month. Since this would shift employees from DFAS subsidized public 
transit, DFAS could actually save dollars in this expense area. 
Tax Increment Financing: Since the proposed buildings would be owned by 
a public entity and leased to a federal agency the office building would be 
exempt from property taxes (just as the Celebrezze Building is). The parking 
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facilities (structured or surface) would not be exempt, however, and the 
financing plan assumes TIFing a portion of the incremental value, and the 
property taxes generated as a result (referred to as "Payments in lieu of 
Taxes," or PILOTS) to service bonds along with the parking revenues 
described above. 

The issuer of the various bond issues described in this narrative and in the 
attached schedules is assumed to be the Port. The Plort has a longstanding and 
impressive resume of development finance activity that is outlined in the final 
attachment of this section. 

The bottom-line of this proposal is that the C1evt:land community has the 
wherewithal, will and track record to produce a new., "state of the art" facility 
capable of expansion for a total annually occupancy cost of no more than $14 per 
square foot. For a 350,000 square foot facility this equates to an annual expense 
of $4.9 million to DFAS. Between the more efficient size and the lower rates 
DFAS would save between $3.1 and $7.1 million from such a new facility. (The 
range of this estimate is again due to conflicting information and the lack of 
requested clarification from DFAS as to their stated current occupancy cost.) 

Finally and most important it is such a new facility witjh the proposed lease terms 
which the BRAC Commission should consider when comparing Cleveland DFAS 
to the other centers. The Cleveland community supports DoD's goal of 
consolidation in order to achieve higher quality services for our armed forces at 
greater value for all taxpayers. To meet this objective, however, BRAC should 
take into account this proposal and in so doing reach the clear conclusion that 
consolidation should include the retention and possible expansion of the 
Cleveland center. 

Additional information regarding this proposal with further evidence of the 
demonstrated commitment of the various public and private sector entities to 
provide the funding necessary to implement this proposal will be forwarded to the 
BRAC Commission. In the meantime the Cleveland community is prepared to 
answer any questions the Commission and its staff have regarding this proposal. 
Questions may be addressed to Carol Caruso at the Greater Cleveland Partnership 
(2 16-592-247 1). 
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Turner Construction Company 

1422 Euclid Avenue 

Cleveland, Ohio 441 15 

June 23, 2005 

At the request of the Greater Cleveland Partnership, Turner Construction Company has completed 

conceptual building estimates for a proposed 350,000 square foot office building to house the Defense 

Finance and Accounting Service in Cleveland, Ohio. We prepared these conceptual estimates by 

utilizing our historical cost data from similar projects we have completed, as well as using the building 

footprint information which was prepared by Forum Architects for the four proposed sites. The 

paragraphs below outline specific scope, which is included in the respective estimates for each of the 

sites. 

Flats East Bank, within the RTA Loop 

This site sits on approximately 7.2 acres of land that is located on the East Bank of the Cleveland Flats 

district and is primarily contained within the existing Regional Transit Authority's light rail Lakefront 

Line. The building proposed for this study is 350,000 gross square feet and rises 13 stories above 

grade. This building has been programmed to have an irregular footprint that measures 27,000 gross 

square feet from grade to top floor and is designed to meet the 82' setback criteria mandated for 

federal building construction guidelines. As a result of the minimum setback criteria, this conceptual 

estimate includes construction premiums to stiffen the building's structural steel frame and to harden 

the exterior facade of the building to protect occupants against potential threats. The architectural 

appearance of this building includes a building facade with approximately 40% glass and 60% 

architectural precast concrete by surface area. Building interiors are anticipated to be a central 

building core with elevator lobbies, toilet rooms, mechanical and janitorial spaces on each floor 

accounting for approximately 2,900 square feet per floor plate, leaving a resultant 24,100 square feet 

for tenant improvements, which have been included at an allowance of approximately $50/SF. The 

program includes decorative site improvements within the building perimeter, a 1,200 car above grade 

parking structure south of the existing Norfolk Southern railroad tracks, and a pedestrian bridge 

connection between the building and the parking structure which spans over the rail right of way. 

Davenport Bluffs 

This building site, of approximately 12.6 acres, is located north of Lakeside Avenue at East lath Street. 

Due to the size of this proposed lot, building setbacks of greater than 148' are planned to avoid the 

construction premium associated with the site above. The large lot size at this location also allows for 

m surface parking spaces that, when considered with the other public parking in the area, meet the 

requirements for the building without the construction of an elevated parlcing structure. The building 
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proposed for this location is 12 stories tall, with 30,000 sf floor plates typical from levels G to 11 and a 

top level of 20,000 S.F. The building fasade will be similar to the above building with 40°/o glass and 

60% architectural precast, although the Northern side of the building which faces the lake will be 

upgraded to allow for a more aesthetic building appearance. Building core services for this building will 

be identical to those described above (2,900 S.F. per floor plate), leaving 27,100 S.F. per floor for 

tenant improvements which have been included at an allowance of appralximately $50/sf. 

Flats East Bank, North of the RTA Loop 

This building site is situated immediately to the north of the existing RTA Loop and occupies 

approximately 9.4 acres. This site offers the space to construct a building with a 148' controlled 

perimeter to avoid construction premiums, so the building programmed for this site will be similar to 

the Davenport Bluffs Site - 12 story, steel framed, glass and precast concrete, approximately 30,000 sf 

per floor plate. Site improvements for the area within the controlled perimeter are included within this 

rn estimate as lawn and garden space that will be visually open as required by federal building guidelines. 

Parking for this building will be satisfied by the construction of a new 1,200 car parking structure within 

the loop of the existing RTA light rail Lakefront line. 

Bratenahl 

This site is located on approximately 25 lakefront acres to the north of Interstate 90 in Bratenahl 

Village. This site allows for the proposed building to be reduced to mid-rise construction of 4 stories of 

approximately 87,500 S.F. each. This site meets all requirements for building set backs to allow for 

traditional office construction and has adequate space to accommodate 1,200 surface parking spaces 

on site. As proposed, this building would be steel framed and clad in gla~ss and architectural precast in 

similar proportions to the other proposed sites. This building would be slerviced by a building core and 

includes a tenant improvement allowance of approximately $50/S.F. similar to other locations. 
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rn Turner 
Bulldlng tho Future 

DFAS Office Building 
Conceptual Estimate Summary 

June 22, 2005 

Primary Sites 

Flats East Bank, wlthln RTA Loop 
Office Building 

Core and Shell Office Building 350,000 SF $137.25 $48,038,000 
Tenant Improvements 290,000 SF $51..74 $15,005,000 

Pedestrian Bridge to Parking Structure 3,800 SF $205.00 $779,000 
Conceptual Building Cost 350,000 SF $182.35 $63,822,000 

Sitework Allowance 7.2 Acres $500,000 $3,600,000 

Parking Structure, South of NS Tracks 1,200 Spaces $16,000 $19,200,000 

Total Conceptual Construction Cost - within RTA Loop $86,622,000 

Davenport Bluffs 
Office Building 

Demolish Existing Buildings, 1-story 1 Allow $250,000.00 $250,000 
Core and Shell Office Building 350,000 SF $123.52 $43,233,000 
Tenant Improvements 290,000 SF $51.74 $15,005,000 

Conceptual Building Cost 350,000 SF $166.39 $58,238,000 

Sitework Allowance 12.6 Acres $400,000 $5,040,000 

Parking Structure Not Required 

Total Conceptual Construction Cost - Davenport Bluffs $63,278,000 

Alternate Sites 

Flats East Bank, North of RTA Loop 
Office Building 

Core and Shell Office Building 350,000 SF $123.52 $43,233,000 
Tenant Improvements 290,000 SF $51.74 $15,005,000 

Conceptual Building Cost 350,000 SF $166.39 $58,238,000 

Sitework Allowance 9.4 Acres $600,000 $5,640,000 

Parking Structure, inside RTA Loop 1,200 Spaces $17,000 $20,400,000 

Total Conceptual Construction Cost - North of RTA Loop $84,278,000 

Bratenahl Site 
Office Building 

Demolish Existing Buildings 1 Allow $500,000.00 $500,000 
Core and Shell Office Building 350,000 SF $119.69 $41,891,000 
Tenant Improvements 290,000 SF $52.58 $15,249,000 

Conceptual Building Cost 350,000 SF $164.69 $57,640,000 

Sitework Allowance 25.0 Acres $250,000 $6,250,000 

Parking Structure Not Required 

Total Conceptual Construction Cost - Bratenahl $63,890,000 
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Building :he Futuro 
DFAS Office Building 

Flats East Bank within RTA Loop 
Conceptual Estimate 

June 22, 2005 

Gross Area (SF; 

ITEM 

Demolition and Site Clearing 

Excavations and Foundations 

Structural Frame 

Exterior Wall 

Roofing 

Skylights 

Interior work 

Specialties and equipment 

Vertical transportation 

Plumbing 

Fire protection 

Heating ventilation and air conditioning 

Electrical / systems 

Fluje~i  irlsurdnces 

Sitework 

Sub Total Direct Costs 

Contingency 
Escalation 
Phasing 
Construction Management Services 

Conceptual Building Construction Cost 

350,000 290,000 3,800 350,000 
Core and Shell Tenant Fitout Pedestrian Bridge I Total 

$/SF ESTIMATE $/SF ESTIMATE $/SF ESTIMAT~ $/SF: ESTIMATE 

I 

See ~ummary l  See Summary I See Summary 
I 

Page I of 6 
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DFAS Office Building 
Flats East Bank within RTA Loop 

Conceptual Estimate 
June 22, 2005 

Turner Cost Index 691 
GROSS AREA 350,000 SF 

TENANT AREA 290,000 SF 
NUMBER OF STORIES 12 

I ITEM QUANTIM UNIT UNIT COST ESTIMATE C&S T I  Ped Bridge TOTALS1 

EXCAVATE AND BACKFILL BUILDING AREA 
Mass excavation - 2' 1,100 CY 8.00 8,800 
Basement excavation Not Required 
Excavate for perimeter grade beams 630 CY 15.00 9,450 
Backfill grade beams 240 CY 20.00 4,800 
Excavate for auger cast pile caps 1,070 CY 15.00 16,050 
Backfill pile caps 250 CY 20.00 5,000 
Elevator pits 150 CY 15.00 2,250 
Haul spoils off site 1,360 CY 8.00 10,880 
Erosion control 2,500 LF 2.00 5,000 
6" foundation drain 1,080 LF 10.00 10,800 

$73,030 $73,030 
AUGER CAST PILES 

16" auger cast piles - 126' deep 700 EA 3,200.00 2,240,000 
Haul off spolls 3,300 CY 10.00 33,000 
Mobilizat~on 1 LS 15,000.00 15,000 
Load testina 1 LS 12.000.00 12,000 
Layout 1 LS IO;OOO.OO IO,OOO 

$2,310,300 $2,310,000 
CIP FOUNDATION CONCRETE 

Grade beam - 3'4" x 3'-6" 420 CY 275.00 115,500 
Auger cast pile caps (8'4" x 5'-6") 710 CY 300.00 213,000 
Gas collection system NIC 
Shb on grade 27,000 SF 4.00 108,000 
Perimeter insulation 3,800 SF 2.25 8,550 
Elevator pit concrete 8 EA 6,500.00 52,000 
Elevator sump pits 
Loadingdock 

8 EA 500.00 4,000 
1 EA 30,000.00 30,000 

Waterproofing NIC 
Underslab waterproofing NIC 
Underslab drainage NIC 
Dewatering - casual 1 LS 15,000.00 15,000 
Miscelhneous pits 1 LS 5,000.00 5,000 

$551,050 $551,050 
BUILDING HARDENING PREMIUM 
Sbuctural Premium 10 % 2,934,080 293,000 

$293,ClOO $293,000 
PEDESTRIAN BRIDGE 

16" auger cast piles - 126' deep 45 EA 3,200.00 144,000 
Pedestrian Bridge from parking garage See Summary 

$144,000 $144,000 

]STRUCTURAL FRAME SF 30.05 $10,036,493 $0 $479,530 $10,516,023) 

STRUCTURAL STEEL 
Structural steel 12#/SF 1,938 TON 2,300.00 4,457,400 
Roof structural steel 10#/SF 135 TON 2,300.00 310,500 
Lintel allowance 1 ALLOW 20,000.00 20,000 
Edge condition 11,300 LF 25.00 282,500 
Shear studs 21,533 EA 2.00 43,067 
Metal f h r  deck 323,000 SF 2.35 759,050 
Roof decking 27,000 SF 2.15 58,050 
Miscelhneous metals allowance 350,000 SF 0.50 175,000 
Ornamental metals allowance 350,000 SF 0.25 87,500 
Sumo oit frame & orate 8 EA 250.00 2,000 . . 
stairs 26 FLT 7,500.00 195,000 

$6,390,067 $6,390,067 
CONCRETE 

Cast in place cure walls 
Concrete deck fill 
Concrete roof deck fill 
Concrete stalr pan fill 
Concrete stair landlna fili 

NIC 
323,000 SF 4.50 1,453,500 

Not Included 
2,860 LFR 7.50 21,450 
1,872 SF 8.00 14,976 

m Mlvnlbneous pads &curbs 1 LS 10,000.00 10,000 
$1,499,9 26 $1,499,926 
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DFAS Office Building 
Flats East Bank within RTA Loop 

Conceptual Estimate 
June 22,2005 

Turner Cost Index 691 
GROSS AREA 350,000 SF 

TENANT AREA 290,000 SF 
NUMBER OF STORIES 12 

I ITEM QUANTrrY UNlT UNlTCOST ESTIMATE C&S T I  Ped Bridge TOTALS! 
MISCELLANEOUS 

Spray-on flreprwfing 
Soravan flreomoflnu - r w f  deck 
winter condltlons a~kwancc 1 ALLOW 50,000.00 50,000 

$837,500 $837,500 
BUILDING HARDENING PREMIUM 

Structural Premlum 15 % 8,727,493 1,309,000 
$1,30+,000 $1,309,000 

PEDESTRIAN BRIDGE 
Columns - 30' Bays 15 EA 10,000.00 150,000 
Bay Framing - 15 Iblsf 29 TON 4,000.00 114,000 
Metal floor deck 3,800 SF 2.35 8,930 
Concrete deck fill 3,800 SF 4.50 17,100 
Expansion Joints 100 LF 150.00 15.000 
Perimeter Railing 330 LF 300.00 99,000 
Railroad Insurance Premium 1 LS 30,000.00 30,000 
Securiiy Bolbrds 10 EA 750.00 7,500 
TraMc toppinq allowance 3,800 SF 10.00 38,000 

$479,530 $479,530 

]EXTERIOR WALL SF 30.25 $10,586,950 $0 $0 $10,586,950) 

Exterior Wall tost / SFSA $68.59 / SFSA 
Building Extenor Wall Ratio 0.44 
Floor to Floor Height 12 Feet 

MASONRYIPRECAST 60% 
Architeaural precast concrete 92,610 SF 50.00 4,630,500 

$4,630,500 $4,630,500 61)1 CANOPIES 
Enbance canopy 1 Allow 150,000.00 150,000 

$150.000 $150,000 
GLASS AND GLAZING 

Exterior window wstem 
Allowance for cur&inwall at main entry 13;500 SF 10.00 '135;000 

$3,530,700 $3,530,700 
ARCHrIECTURAL BUILDING CAP 

Allowance for Architectural Building Cap 1 Allow 500,000.00 500,000 
$500,000 $500,000 

MISCELLANEOUS 
Motorized revoking entry door 1 EA 85,000.00 85,000 
Aluminum doors - pair 8 PR 4,000.00 32,000 
HM doors - single 5 EA 1,500.00 7,500 
Receiving overhead door 675 SF 30.00 20,250 
Architectural feature development allowanw 1 I5 250,000.00 250,000 

$394,750 $394,750 
BUILDING HARDENING PREMIUM 
Exterior wall hardening premium 15 % 9,205,950 1,381,000 

$1,381,300 $1,381,000 
PEDESTRIAN BRIDGE 

Pedestrian bridge enclosure See Summary 
$0 $0 

ROOFING SYSEM 
Roofing 27,000 SF 15.00 405,000 
Fbshing 3,800 LF 7.50 28,500 
Architectural maf pavers Not Included 
Roofing development Not Included 

$433,!iOO $433,500 

Skylighh Not Included 
$0 $0 
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DFAS Office Building 
Flats East Bank within RTA Loop 

Conceptual Estimate 
June 22. 2005 

Turner Cost Index 691 
GROSS AREA 350,000 SF 

TENANT AREA 290,000 SF 
NUMBER OF STORIES 12 

ITEM QUANTITY UNIT UNIT COST ESTIMATE (:&S T I  Ped Bridge TOTALS 
INTERIOR WORK SF 24.31 $4,159,533 $4,350,000 $8,509,533 

Building Core and Shell 350,000 SF 11.88 
Partitions 
Circulation stair shaft wall 23,400 SF 12.00 280,800 
Servlce elevator shaft wall 7,800 SF 12.00 93,600 
Passenger Elevator shaft wall 44,850 SF 12.00 538,200 
Exhaust shaft walls 9,750 SF 12.00 117,000 
Perimeter knee wall 26,500 SF 4.00 106,000 
Column Covers 832 EA 500.00 416,000 
Core walls - 1 hour 53,625 SF 5.50 294,938 
Core walls - chase walls 19,500 SF 4.50 87,750 

$1,934,288 $1,934,288 
Doors/Frames/Hardware 
Slngle Doors 84 SF 1,200.00 100,800 
Pair Dwrs 48 SF 1,800.00 86,400 

$187,200 $187,200 
Floor Finishes 
Toilet Rooms 10,800 SF 10.00 108,000 
Elevator Lobbies 4,800 SF 10.00 48,000 
Mechanical Spaces - sealed concrete 7,200 SF 0.75 5,400 
Service Lobby 1,980 SF 4.00 7,920 
Rubber stalr treads/rlsers 669 EA 75.00 50,143 
Rubber landings 2,340 SF 8.00 18,720 

$238,183 $238,183 
Ce~ling Finishes 
Toilet Rwms 10,800 SF 4.00 43,200 
Elevator Lobbies 4,800 SF 5.00 24,000 
Mechan~cal Spaces - exposed, painted 7,200 SF 0.65 4,680 m Service Lobby 1,980 SF 2.50 4,950 
Stairs Exposed 

$76,330 876,830 
Wall Finishes 
Toilet Rwms - ceramic wainscot 14,400 SF 8.00 115,200 
Toilet Rwms - paint 18,000 SF 0.60 10,800 
Elevator Lobbies 6,000 SF 5.00 30,000 
Mechanical Spaces - exposed, painted 4,800 SF 0.65 3,120 
Service Lobby 7,200 SF 2.50 18,000 
Painted gypsum wall board 153,250 SF 0.65 99,613 
Column covers, paint 832 EA 50.00 41,600 
Stairs 26 FLT 850.00 22,100 

$340,433 $340,433 
Miscellaneous Core and Shell 
Elevator sill angles 91 EA 100.00 9,100 
Miscellaneous metals allowance 350,000 SF 0.25 87,500 
Toilet r w m  counter tops 240 LF 150.00 36,000 
Lobby Reception Desk 1 Allow 35.000.00 35,000 
Ground Floor Lobby Allowance 18,900 SF 60.00 1,134,000 
Remainder of First Flwr (mechanical) 8,100 SF 10.00 81,000 

$1,382,600 $1,382,600 
Tenant Improvements 290,000 SF 15.00 

Floors 2 - 12 - open office 290,000 SF 15.00 4,350,000 
$4,350,000 $4,350,000 

Core and Shell Specialties 
Lobby Allowance 18,900 SF 3.00 56,700 
Remainder of First Flwr 8,100 SF 1.00 8,100 
Floors 2 -13 323,000 SF 0.25 80,750 

$145,550 $145,550 
Tenant Specialties 

Building Specialties 290,000 SF 1.50 435,000 
Window Treatments I n  above 
Toilet Accessories I n  above 
Toilet Partitions I n  above 
Fire Protection Specialties I n  above 

$435,000 $435,000 
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DFAS Office Building 
Flats East Bank within RTA Loop 

Conceptual Estimate 
June 22, 2005 

Turner Cost Index 691 
GROSS AREA 350,000 SF 

TENANT AREA 290,000 SF 
NUMBER OF STORIES 12 

ITEM QUANTITY UNIT UNIT COST ESTIMATE C&S T I  Ped Bridge TOTALS 
VERTICAL TRANSPORTATION SF 7.20 $2,520,000 $0 $2,520,000 

Budding Area I Passenger Elevator 50,000 

Elevators 
Passenger Elevator - 13 s top 7 EA 300,000,00 2,100,000 
Scrvlce Elevator - 14 s to~s  1 EA 420,000.00 420,000 

$2,520,000 $2,520,000 

 PLUMBING SF 6.72 $1,599.200 $725,000 $2,352,4501 

Core and Shell 350,000 SF 4.57 
Domestic Water Heating Package 350,000 SF 0.25 87,500 
Reduced Pressure Backflow Preventer 1 EA 20,000.00 20,000 

Domestic Water System 
Domestic water pump package 1 LS 50,WO.OO 50,000 
Domestic water risers 1,000 LF 70.00 70,000 
Domestic water branch piping 6,720 LF 25.00 168,000 

Sanitary Piping 
Sanitary Plping Risen 1,000 LF 00.00 80,000 
Domestic water branch piping 7,200 LF 20.00 144,000 

Storm Water 
Roof drains 27 EA 500.00 13,500 
Overflow drains 27 EA 500.00 13,500 
Roof drain leaders 4,104 LF 50.00 205,200 

Gas Piping 
Roof drains 350,000 SF 0.25 87,500 

Core and Shell Fixtures 
Toilet Fixtures 120 EA 3,000.00 360,000 
Sinks 60 EA 3,000.00 180,000 
Domestic water cmlers 48 EA 1,500.00 72,000 
Floor Drains 96 EA 500.00 48,000 

$1,539,200 $1,599,200 
PEDESTRIAN BRIDGE 

Roof Drains 4 EA 500.00 2,000 
Trench drain at building side 50 LF 125.00 6,250 
Rain Water Condudors 400 LF 50.00 20,000 

$28,250 $28,250 
Tenant lmpmvements 290,000 SF 2.50 

Tenant fixtures and piping 290,000 SF 2.50 725,000 
$725,000 $725,000 

F~re Protection Core and Shell Building 
Fire Pump 1 LS 100,000.00 100,000 
Fire sprinkler risers 350,000 SF 1.25 437,500 

$537,500 $537,500 
Fire Protection Tenant Fitout 

Fire sprinkler risers 290,000 SF 1.75 507,500 
$507,500 $507,500 

~ H V A C  SF 21.84 $4,365,100 $3,280,600 $7,645,7001 

Core and Shell 350,000 SF 12.47 
Air Handling Equipment (ldmlsf) 350,000 CFM 6.00 2,100,000 
Chillers (1 ton / 400 sf) 875 Tons 250.00 218,750 
Cooling Tower 1,000 Tons 40.00 40,000 
Boilers 250 BHP 400.00 100,000 
Pumps 250 BHP 15.00 3,750 
Heat exchanger 1 LS 20,000.00 20,000 
Fans 70,000 CFM 0.40 28,000 

Stair Preaurlzatlon Fans I n  Above 
Atrium Exhaust System Not Required 

Ductwork 175,000 LB 6.00 1,050,000 
Insulatbn at above 105,000 SF 2.00 210,000 
VAV Boxes (1/500 SF Core) 70 EA 1,000.00 69,600 
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DFAS Office Building 
Flats East Bank within RTA Loop 

Conceptual Estimate 
June 22, 2005 

Turner Cost Index 691 
GROSS AREA 350,000 SF 

TENANT AREA 290,000 SF 
NUMBER OF STORIES 12 

I ITEM QUANTITY UNIT UNIT COST ESTIMATE 1x5 T I  Ped Bridge TOTALS~ 
Plping 350,000 SF 1.00 350,000 
Cabinet Unit Heaters 
Grllles/regkters/dlffusers 
Temperature Contmls 350,000 SF 0.50 175,000 
Atrlum Exhaust System Not Required 

$4,365,100 $4,365,100 
Tenant Impmvements 290,000 SF 11.31 

VAV Boxes (11500 SF Fitout) 580 SF 1,000.00 580,000 
Ductwork 145,000 L8 6.00 870,000 
Ductwork Insulation 87,000 SF 2.00 174,000 
Plplng 

Heating Hot Water SupplyIReturn Piping 10,100 LF 25.00 252,500 
Chilled Water Supply /Return h p  10,100 LF 25.00 252,500 
Insulation at above 10,100 LF 6.00 60,600 

Perimeter Radiation - allowance 10,600 LF 40.00 424,000 
Griiles/Registen/Diffusers 2,320 EA 100.00 232,000 
Tem~rerature Controls 290,000 SF 1.50 435,000 

$3,280,~0 $3,280,600 

Core and Shell 
Distribution - normal power 

Unit Substation, Double Ended 1500 kVA 
Feeders, 250 Amp average 
Bus Duct (3 Risen) 
Panelbwrds, Transformers, Motor Contmlr 

Distribution - emergency power m Emergency Bus Duct (2 Risers) 
Transfer Switches 
Emergency Generator 
Panelboards 
Generator Pad 

Lighting (1 fixture / 100 SF) 
Lobby Lighting Premium 
Building Fagde Lighting 

Lighting controls 
Convenience Power 
Fire abrm 

Stmbe Only Devices 
Hom/Strobe Devices 
Speakers 
Pull Stations 
Fireman Phones 
Flowlramper Switches 
Fire Abrm Contml Panel 

Securitv 

340 LF 
2 EA 

500 KW 
24 EA 
1 LS 

348 SF 
18,900 SF 

1 Allow 
350,000 SF 
350,000 SF 

500.00 25,000 
550.00 49,500 
500.00 45,000 
500.00 35,000 
300.00 10,800 
300.00 12,000 

50,000.00 50,000 
1.00 350,000 

NIC Intercom / Paging 
Mechanical hook-ups 350,000 SF 0.75 262,500 

$2.717.:.80 $2.717.180 . ,  , , ,  . 
PEDESTRIAN BRIDGE 

Decorative light bolbrds 30 EA 1,500.00 45,000 
$45,000 $45,000 

Tenant Improvement 290,000 SF 11.38 
Lighting (1 fixture / 60 SF) 4,800 EA 260.00 1,248,000 
Convenience Power 290,000 SF 1.00 290,000 
Lighting wntmls 290,000 SF 0.65 188,500 
Fire alarm (1 device 1 300 SF) 970 EA 500.00 485,000 
Tele/Data Rough-in 290,000 SF 0.50 145,000 
Tele/&ta wiring 290,000 SF 2.00 580,000 
Security 290,000 SF 1.00 290,000 
Intermm / Paglng NIC 
Mechanical hook-ups 290,000 SF 0.25 72,500 

$3,299,000 $3,299,000 
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DFAS Office Building 
Davenport Bluffs 
Conceptual Estimate 

June 22, 2005 

Turner Cost Index 69 1 
GROSS AREA 350,000 SF 

TENANT AREA 290,000 SF 
NUMBER OF STORIES 12 

I ITEM QUANTITY UNIT UNIT COST ESTIMATE c&s TI TOTALS~ 

 EXCAVATION & FOUNDATION SF 8.42 $2,945,630 $0 $2,945,6301 

EXCAVATE AND BACKFILL BUILDING AREA 
Mass excavation - 2' 1,100 CY 8.00 8,800 
Basement excavation Not Required 
Excavate for perimeter grade beams 630 CY 15.00 9,450 
Backfill grade beams 240 CY 20.00 4,800 
Excavate for auger cast pile caps 1,070 CY 15.00 16,050 
Backfill pile caps 250 CY 20.00 5,000 
Elevator pits 150 CY 15.00 2,250 
Haul spoils off site 1,360 CY 8.00 10,880 
Erosion control 2,500 LF 2.00 5,000 
6" foundation drain 1,080 LF 10.00 10,800 

$73,030 $73,030 
AUGER CAST PILES 

16" auger cast piles - 126' deep 700 EA 3,200.00 2,240,000 
Haul off spoils 3,300 CY 10.00 33,OOCl 
Mobilization 1 LS 15,000.00 15,OOCl 
Load testing 1 LS 12,000.00 12,OOC' 
Layout 1 LS 10,000.00 10,000 

$2,310,000 $2,3 10,000 
CIP FOUNDATION CONCRETE 

Grade beam - 3'-0" x 3'-6" 420 CY 275.00 115,500 
Auger cast pile caps (8'-6" x 5'-6") 710 CY 300.00 213,000 
Gas collection system NIC 
Slab on grade 30,000 SF 4.00 120,000 
Perimeter insulation 3,600 SF 2.25 8,100 
Elevator pit concrete 8 EA 6,500.00 52,000 
Elevator sump pits 8 EA 500.00 4,000 
Loading dock 1 EA 30,000.00 30,000 
Waterproofing NIC 
Underslab waterproofing NIC 
Underslab drainage NIC 
Dewatering - casual 1 LS 15,000.00 15,000 
Miscellaneous pits 1 LS 5,000.00 5,000 

$562,600 $562,600 

ISTRUCTURAL FRAME SF 24.87 $8,706,093 $0 $8,706,0931 

STRUCTURAL STEEL 
Structural steel 12#/SF 1,920 TON 2,300.00 4,416,000 
Roof structural steel 10#/SF 150 TON 2,300.00 345,000 
Lintel allowance 1 ALLOW 20,000.00 20,000 
Edge condition 11,300 LF 25.00 282,500 
Shear studs 21,333 EA 2.00 42,667 
Metal floor deck 320,000 SF 2.35 752,000 
Roof decking 30,000 SF 2.15 64,500 
Miscellaneous metals allowance 350,000 SF 0.50 175,000 
Ornamental metals allowance 350,000 SF 0.25 87,500 
Sump pit frame & grate 8 EA 250.00 2,000 
Stain 26 FLT 7,500.00 195,000 

m $6,382,167 $6,382,167 

DCN: 11564



Turner 
a Ddldlnp tr~e Futurr 

DFAS Office Building 
Davenport Bluffs 
Conceptual Estimate 

June 22,2005 

Turner Cost Index 691 
GROSS AREA 350,000 SF 

TENANT AREA 290,000 SF 
NUMBER OF STORIES 12 

I ITEM QUANTITY UNIT UNIT COST ESTIMATE C&S TI TOTALS~ 
CONCRETE 

Cast in place core walls 
Concrete deck fill 
Concrete roof deck fill 
Concrete stair pan fill 
Concrete stair landina fill 

NIC 
320,000 SF 4.50 1,440,000 

Not Includ8:d 
2,860 LFR 7.50 21,450 
1,872 SF 8.00 14.976 

Miscellaneous pads curbs 1 LS 10,000.00 10;000 
$1,486,426 $1,486,426 . .  . . .  . 

MISCELLANEOUS 
Spray-on fireproofing 320,000 SF 2.25 720,000 
Spray-on fireproofing - roof deck 30,000 SF 2.25 67,5013 

y 1  
$837,500 $837.500 . . 

PEDESTRIAN BRIDGE 
Pedestrian Bridge from parking garage Not Required 

$0 $0 

Exterior Wall Cost / SFSA $60.84 / SFSA 
Building Exterior Wall Ratlo 0.38 

dr Floor to Floor Height 12 Feet 

MASONRY/PRECAST 60% 
Architectural precast concrete 80,040 SF 50.00 4,002,OOCI 

$4,002,000 $4,002,000 
CANOPIES 

Entrance canopy 1 Allow 150,000.00 150,OOC 
$150,000 $150,000 

GLASS AND GLAZING 40% 
Exterior window system 53,360 SF 55.00 2,934,800 
Allowance for cu&ainwall at main entry 13,500 SF 10.00 135,000 

$3,069,800 $3,069,800 
ARCHrrECTURAL BUILDING CAP 

Allowance for Architectural Building Cap 1 Allow 500,000.00 500,000 
$500,000 $500,000 

MISCELLANEOUS 
Motorized revolving entry door 1 EA 85,000.00 85,000 
Aluminum doors - pair 8 PR 4,000.00 32,000 
HM doors - single 5 EA 1,500.00 7,500 
Receiving overhead door 675 SF 30.00 20,250 
Architectural feature development allowance 1 LS 250,000.00 250,000 

$394,750 $394,750 
PEDESTRIAN BRIDGE 

Pedestrian bridge enclosure Not Includecl 
$0 $0 

ROOFING SYSTEM 
Roofing 30,000 SF 15.00 450,000 
Flashing 2,800 LF 7.50 21,000 

m Architectural roof pavers Not Includecl 
Roofing development Not Includea 

$471,000 $471,000 

DCN: 11564



DFAS Office Building 
Davenport Bluffs 
Conceptual Estimate 

June 22, 2005 

Turner Cost Index 691 
GROSS AREA 350,000 SF 

TENANT AREA 290,000 SF 
NUMBER OF STORIES 12 

I ITEM QUANTITY UNIT UNIT COST ESTIMATE c&s TI TOTALS~ 

(SKY LIGHTS SF 0.00 $0 $0 $01 

Skylights Not Included 
$0 $0 

)INTERIOR WORK SF 24.70 $4,294,533 $4,35O,WO $8,644,5331 

Building Core and Shell 350,000 SF 12.27 
Partitions 
Circulation stair shaft wall 23,400 SF 12.00 280,800 
Service elevator shaft wall 7,800 SF 12.00 93,600 
Passenger Elevator shaft wall 44,850 SF 12.00 538,200 
Exhaust shaft walls 9,750 SF 12.00 117,000 
Perimeter knee wall 26,500 SF 4.00 106,000 
Column Covers 832 EA 500.00 416,000 
Core walls - 1 hour 53,625 SF 5.50 294,938 
Core walls - chase walls 19,500 SF 4.50 87,750 

$1,934,288 $1,934,288 
Doors/Frames/Hardware 
single Doors ' 84 SF 1,200.00 100,80o 
Pair Doors 48 SF 1,800.00 86,400 

$187.200 $187.200 
Floor Finishes 
Toilet Rooms 10,800 SF 10.00 108,000 
Elevator Lobbies 4,800 SF 10.00 48,000 
Mechanical Spaces - sealed concrete 7,200 SF 0.75 5,400 
Service Lobby 1,980 SF 4.00 7,920 
Rubber stair treadsjrisers 669 EA 75.00 50,143 
Rubber landings 2,340 SF 8.00 18,720 

$238,183 $238,183 
Ceiling Finishes 
Toilet Rooms 10,800 SF 4.00 43,200 
Elevator Lobbies 4,800 SF 5.00 24,000 
Mechanical Spaces - exposed, painted 7,200 SF 0.65 4,680 
Service Lobbv 1,980 SF 2.50 4.950 
Stairs Exposec 

$76,830 $76,830 
Wall Finishes 
Toilet Rooms - ceramic wainscot 14,400 SF 8.00 115,200 
Toilet Rooms - paint 18,000 SF 0.60 10,800 
Elevator Lobbies 6,000 SF 5.00 30,000 
Mechanical Spaces - exposed, painted 4,800 SF 0.65 3,120 
Service Lobby 7,200 SF 2.50 18,000 
Painted gypsum wall board 153,250 SF 0.65 99,613 
Column covers, paint 832 EA 50.00 41,600 
Stain 26 FLT 850.00 22,100 

$340,433 $340,433 
Miscellaneous Core and Shell 
Elevator sill angles 91 EA 100.00 9,100 
Miscellaneous metals allowance 350,000 SF 0.25 87,500 
Toilet room counter tops 240 LF 150.00 36,000 

DCN: 11564



DFAS Office Building 
Davenport Bluffs 
Conceptual Estimate 

June 22, 2005 

Turner Cost Index 691 
GROSS AREA 350,000 SF 

TENANT AREA 290,000 SF 
NUMBER OF STORIES 12 

I ITEM Q U A N T ~  UNIT UNITCOST ESTIMATE c&s TI TOTALS] 
Lobby Receptlon Desk 1 Allow 35,000.00 35,000 
Ground Floor Lobby Allowance 21,000 SF 60.00 1,260,000 
Remainder of Flrst Floor (mechanicall 9,000 SF 10.00 90,000 

$1,517,600 $1,517,600 
Tenant Improvements 290,000 SF 15.00 

Floors 2 - 12 - open office 290,000 SF 15.00 4,350,000 
$4,350,000 $4,350,000 

Core and Shell Specialties 
Lobby Allowance 
Remainder of First Floor 
Floors 2 -13 320,000 SF 0.25 80,000 

$152,000 $152,000 
Tenant S~ecialties 

~uilding Specialties 290,000 SF 1.50 435,000 
Window Treatments In  above 
Toilet Accessories I n  above 
Toilet Paritions I n  above 
Fire Protection Specialties I n  above 

$435,000 $435,000 

 VERTICAL TRANSPORTATION SF 6.71 $2,350,000 $0 $2,350,000~ 

Building Area / Passenger Elevator 50,000 

Elevators 
Passenger Elevator - 12 stops 7 EA 280,000.00 1,960,000 
Service Elevator - 13 stops 1 EA 390,000.00 390,000 

$2,350,000 $2,350,000 

Core and Shell 
Domestic Water Heating Package 
Reduced Pressure Backflow Preventer 

Domestic Water System 
Domestic water pump package 
Domestic water risen 
Domestic water branch piping 

Sanitary Piping 
Sanitary Piping Risers 
Domestic water branch piping 

Storm Water 
Roof drains 
Overflow drains 
Roof drain leaders 

Gas Piping 
Roof drains 

DCN: 11564



DFAS Office Building 
Davenport Bluffs 
Conceptual Estimate 

June 22, 2005 

Turner Cost Index 691 
GROSS AREA 350,000 SF 

TENANT AREA 290,000 SF 
NUMBER OF STORIES 12 

I ITEM Q U A N T ~  UNIT UNITCOST ESTIMATE c&s TI TOTALS] 
Core and Shell Fixtures 

Toilet Fixtures 
Slnks 
Domestic water coolers 
Floor Dralns 96 EA 500.00 48,000 

$1,625,000 $1,625,000 
Tenant Im~rovements 290.000 SF 2.50 

Tenant fixtures and piping 290,000 SF 2.50 725,OOC 
$725,000 $725,000 

IFIRE PROTECTION SF 2.99 5537.500 5507,500 51.045.0001 

Fire Protection Core and Shell Building 
Fire Pump 1 LS 100,000.00 100,000 
Fire sprinkler risers 350,000 SF 1.25 437,500 

$537.500 $537.500 , - .  , . 
Fire Protection Tenant Fitout 

Fire sprinkler risers 290,000 SF 1.75 507,500 
$507,500 $507,500 

1 HVAC SF 21.84 $4,365,100 $3,280,600 $7,645,7001 

rn 
Core and Shell 350,000 SF 12.47 

Air Handling Equipment (lcfmlsf) 350,000 CFM 6.00 2,100,000 
Chillers (1 ton I 4 0 0  sf) 875 Tons 250.00 218,750 
Cooling Tower 1,000 Tons 40.00 40,000 
Boilers 250 BHP 400.00 100,000 
Pumps 250 BHP 15.00 3,750 
Heat exchanger 1 LS 20,000.00 20,000 
Fans 70,000 CFM 0.40 28,000 

Stair Pressurization Fans I n  Above 
Atrium Exhaust System Not Required 

Ductwork 175,000 LB 6.00 1,050,000 
Insulation at above 105,000 SF 2.00 210,000 
VAV Boxes (11500 SF Core) 70 EA 1,000.00 69,600 

Piping 350,000 SF 1.00 350,000 
Cabinet Unit Heaters 
Grilles/registers/d~fhsers 
Temperature Controls 350,000 SF 0.50 175,000 
Atrium Exhaust System Not Requirecl 

$4,365,100 $4,365,100 
Tenant Improvements 290,000 SF 11.31 

VAV Boxes (11500 SF Fitout) 580 SF 1,000.00 580,000 
Ductwork 145,000 LB 6.00 870,000 
Ductwork Insulation 87,000 SF 2.00 174,000 
Piping 

Heating Hot Water Supply/Return Piping 10,100 LF 25.00 252,500 
Chilled Water Supply /Return Loop 10,100 LF 25.00 252,500 
Insulation at above 10,100 LF 6.00 60,600 

Perimeter Radiatlon - allowance 10,600 LF 40.00 424,000 
Grilles/Registers/Diffusers 2,320 EA 100.00 232,000 
Temperature Controls 290,000 SF 1.50 435,000 

Ilr $3,280,600 $3,280,600 
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DFAS Office Building 
Davenport Bluffs 
Conceptual Estimate 

June 22,2005 

Turner Cost Index 691 
GROSS AREA 350,000 SF 

TENANT AREA 290,000 SF 
NUMBER OF STORIES 12 

ITEM QUANTITY UNIT UNIT COST ESTIMATE C&S T I  TOTALS 
ELECTRICAL SF 17.23 82,729,780 $3.299.000 $6.028.780 

Core and Shell 
Distrlbution - normal power 

Unlt Substation, Double Ended 1500 kVA 
Feeders, 250 Amp average 
Bus Duct (3 Risers) 
Panelboards, Transformers, Motor Controls 

Distribution - emergency power 
Emergency Bus Duct (2 Risers) 
Transfer Switches 
Emergency Generator 
Panelboards 
Generator Pad 

Lighting (1 fixture / 100 SF) 
Lobby Lighting Premium 
Building Facade Lighting 

Lighting controls 
Convenience Power 
Fire alarm 

Strobe Only Devices 
Horn/Stobe Devices 
Speakers 
Pull Stations 
Fireman Phones 
Flowflamper Switches 
Fire Alarm Control Panel 

Securihr 
~ntercoh / Paging 

SF 

E A 
LF 
LF 
SF 

LF 
E A 
KW 

E A 
LS 
SF 
SF 

Allow 
SF 
SF 

E A 
E A 
E A 
E A 
E A 
EA 
LS 
SF 

Mechanical hook-ups 350,000 SF 0.75 262,500 
$2,729,780 $2,729,780 

Tenant Improvement 290,000 SF 11.38 
Lighting ( 1  fixture / 60 SF) 4,800 EA 260.00 1,248,000 
Convenience Power 290,000 SF 1.00 290,000 
Lighting controls 290,000 SF 0.65 188,500 
Fire alarm (1 device / 300 SF) 970 EA 500.00 485,000 
Tele/Data Rough-in 290,000 SF 0.50 145,000 
Teleldata wiring 290,000 SF 2.00 580,000 
Security 290,000 SF 1.00 290,000 
Intercom / Paging NIC: 
Mechanical hook-ups 290,000 SF 0.25 72,500 

$3,299,000 $3,299,000 

DCN: 11564



Turner - 
Building fhe Future 

DFAS Office Building 
Flats East Bank, North of RTA Loop 

Gross Area (SF) 

ITEM 

Demolition and Site Clearing 

Excavations and Foundations 

Structural Frame 

Exterior Wall 

Roofing 

Skylights 

Interior work 

Specialties and equipment 

Vertical transportation 

Plumbing 

Fire protection 

Heating ventilation and air conditioning 

Electrical / systems 

Project Insurances 

Sitework 

Sub Total Direct Costs 

Contingency 
Escalation 
Phasing 
Construction Management Services 

Conceptual Building Construction Cost 

Conceptual Estimate 
June 22, 2005 

350,000 
Core and Shell 

$/SF ESTIMATE 

$2,946,001 

$8,706,001 

$8,l 17,001 

$471,001 

$1 

$4,295,001 

$152,00C 

$2,350,001 

$1,625,001 

$538,001 

$4,365,001 

$2,730,001 

$363,001 

See Summar 

$36,658,00( 

290,000 350,000 
Tenant Fitout Total 

$/SF ESTIMATE $/SF ESTIMATE 

Page I of 7 
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Turner 
a b~lldlng th$ Future 

DFAS Office Building 
Flats East Bank, North of RTA Loop 

Conceptual Estimate 
June 22, 2005 

Turner Cost Index 691 
GROSS AREA 350,000 SF 

TENANT AREA 290,000 SF 
NUMBER OF STORIES 12 

I ITEM OUANTITY UNIT UNIT COST ESTIMATE C&S TI TOTALSI 

LEXCAVATION & FOUNDATION SF 8.42 $2,945,630 $0 $2,945,6301 

EXCAVATE AND BACKFILL BUILDING AREA 
Mass excavation - 2' 1,100 CY 8.00 8,800 
Basement excavation Not Required 
Excavate for perimeter grade beams 630 CY 15.00 9,450 
Backfill grade beams 240 CY 20.00 4,803 
Excavate for auger cast pile caps 1,070 CY 15.00 16,050 
Backfill pile caps 250 CY 20,OO 5,000 
Elevator pits 150 CY 15.00 2,2511 
Haul spoils off site 1,360 CY 8.00 10,880 
Erosion control 2,500 LF 2.00 5,000 
6" foundation drain 1,080 LF 10.00 10,800 

$73,030 $73,030 
AUGER CAST PILES 

16" auger cast piles - 126' deep 700 EA 3,200.00 2,240,000 
Haul off spoils 3,300 CY 10.00 33,000 
Mobilization 1 LS 15,000.00 15,000 
Load testing 1 LS 12,000.00 12,000 
Layout 1 LS 10,000.00 lO,OO(I 

$2,310,000 $2,310,000 
CIP FOUNDATION CONCRETE 

Grade beam - 3'4" x 3'-6" 420 CY 275.00 115,50Cl 
Auger cast pile caps (8'-6" x 5'-6") 710 CY 300.00 213,OOC 
Gas collection system N K  
Slab on grade 30,000 SF 4.00 120,000 
Perimeter insulation 3,600 SF 2.25 8,100 
Elevator pit concrete 8 EA 6,500.00 52,000 
Elevator sump pits 8 EA 500.00 4,000 
Loading dock 1 EA 30,000.00 30,000 
Waterproofing NIC 
Underslab waterproofing NIC 
Underslab drainaae NU: ., 
Dewaterina - casual 1 LS 15.000.00 15.000 

STRUCTURAL STEEL 
Structural steel 12#/SF 
Roof structural steel 10#/SF 
Lintel allowance 
Edge condition 
Shear studs 
Metal floor deck 
Roof decking 
Miscellaneous metals allowance 
Ornamental metals allowance 
Sump pit frame & grate 
Stain 

1,920 TON 
150 TON 

1 ALLOW 
11,300 LF 
21,333 EA 

320,000 SF 
30,000 SF 

350,000 SF 
350,000 SF 

8 EA 
26 FLT 
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DFAS Office Bu i ld ing  
F la ts  East  Bank, North of RTA Loop 

Conceptual Estimate 
June 22, 2005 

Turner Cost Index 69 1 
GROSS AREA 350,000 SF 

TENANT AREA 290,000 SF 
NUMBER OF STORIES 12 

I ITEM QUANTITY UNIT UNIT COST ESTIMATE C&S TI TOTALS] 
CONCRETE 

Cast In place core walls NIC 
Concrete deck fill 320,000 SF 4.50 1,440,000 
Concrete roof deck fill Not Included 
Concrete stalr pan fill 2,860 LFR 7.50 21,453 
Concrete stair landlng fill 1,872 SF 8.00 14,9715 
Miscellaneous pads & curbs 1 LS 10,000,OO 10,0011 

$1,486,426 $1,486,426 
MISCELLANEOUS 

Spray-on fireproofing 320,000 SF 2.25 720,000 
Spray-on fireproofing - roof deck 30,000 SF 2.25 67,500 
Winter conditions allowance 1 ALLOW 50,000.00 50,000 

$837,500 $837,500 
PEDESTRIAN BRIDGE 

Pedestrian Bridge from parking garage Not Required 
$0 $0 

EXTERIOR WALL SF 23.19 $8,116,550 $0 $8,116,5501 

Exterior Wall Cost / SFSA 
Building Exterior Wall Ratio 

m Floor to Floor Height 

$60.84 / SFSA 
0.38 

12 Feet 

MASONRY/PRECAST 60% 
Architectural precast concrete 80,040 SF 50.00 4,002,000 

$4,002,000 $4,002,000 
CANOPIES 

Entrance canopy 1 Allow 150,000.00 150,000 
$150.000 $150,000 

GLASS AND GLAZING 
Exterior window system 
Allowance for curtainwall at main entry l3;500 SF 10.00 135;000 

$3,069,800 $3,069,800 
ARCHFTECTURAL BUILDING CAP 

Allowance for Architectural Building Cap 1 Allow 500,000.00 500,000 
$500,000 $500,000 

MISCELLANEOUS 
Motorized revolving entry door 1 EA 85,000.00 85,000 
Aluminum doors - pair 8 PR 4,000.00 32,000 
HM doors - single 5 EA 1,500.00 7,500 
Receiving overhead door 675 SF 30.00 20,250 
Architectural feature development allowance 1 LS 250,000.00 250,000 

$394.750 $394.750 . . . . 
PEDESTRIAN BRIDGE 

Pedestrian bridge enclosure Not Included 
$0 $0 

ROOFING SYSTEM 
Roofing 30,000 SF 15.00 450,000 
Flashing 2,800 LF 7.50 21,000 

m Architectural roof pavers Not Included 
Roofing development Not Included 

$471,000 $471,000 

DCN: 11564



DFAS Office Building 
Flats East Bank, North of RTA Loop 

Conceptual Estimate 
June 22, 2005 

Turner Cost Index 69 1 
GROSS AREA 350,000 SF 

TENANT AREA 290,000 SF 
NUMBER OF STORIES 12 

1 ITEM QUANTITY UNIT UNIT COST ESTIMATE c&s TI TOTALS] 

Skylights Not Included 
$0 $0 

Building Core and Shell 
Partitions 
Circulation stair shaft wall 
Service elevator shaft wall 
Passenger Elevator shaft wall 
Exhaust shaft walls 
Perimeter knee wall 
Column Covers 
Core walls - 1 hour 
Core walls - chase walls 19,500 SF 4.50 87,750 

$1,934,288 $1,934,288 
Doors/Frames/Hardware 
Sinale Doors 84 SF 1.200.00 100,800 
~ai; Doors 48 SF 1;800.00 861400 

$187,200 $187,200 . . . . 

Floor Finishes 
Toilet Rooms 10,800 SF 10.00 108,000 
Elevator Lobbies 4,800 SF 10.00 48,000 
Mechanical Spaces - sealed concrete 7,200 SF 0.75 5,400 
Service Lobby 1,980 SF 4.00 7,920 
Rubber stair treadslrisers 669 EA 75.00 50,143 
Rubber landings 2,340 SF 8.00 18,720 

$238.183 $238.183 , . 
Ceiling Finishes 
Toilet Rooms 10,800 SF 4.00 43,200 
Elevator Lobbies 4,800 SF 5.00 24,000 
Mechanical Spaces - exposed, painted 7,200 SF 0.65 4,680 
Service Lobby 1,980 SF 2.50 4.950 
Stain Exposed 

$76,830 $76,830 
Wall Finishes 
Toilet Rooms - ceramic wainscot 
Toilet Rooms - paint 
Elevator Lobbies 
Mechanical Spaces - exposed, painted 
Service Lobby 
Painted gypsum wall board 
Column coven, paint 
Stairs 

Miscellaneous Core and Shell 
Elevator sill angles 
Miscellaneous metals allowance 
Toilet room counter tops 

SF 
SF 
SF 
SF 
SF 
SF 
E A 
FLT 
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DFAS Office Building 
Flats East Bank, North of RTA Loop 

Conceptual Estimate 
June 22, 2005 

Turner Cost Index 691 
GROSS AREA 350,000 SF 

TENANT AREA 290,000 SF 
NUMBER OF STORIES 12 

I ITEM Q U A N T ~  UNIT UNIT COST ESTIMATE C&S TI TOTALS~ 
Lobby Reception Desk 1 Allow 35,000.00 35,000 
Ground Floor Lobby Allowance 21,000 SF 60.00 1,260,000 
Remainder of First Floor (mechanical) 9,000 SF 10.00 90,000 

$1,517,600 $1,517,600 
Tenant Im~rovements 290,000 SF 15.00 

Floors 2 - 12 - open ofice 290,000 SF 15.00 4,350,000 
$4,350,000 $4,350,000 

Core and Shell Specialties 
Lobby Allowance 21,000 SF 3.00 63,000 
Remainder of First Floor 9,000 SF 1.00 9,OOCl 
Floors 2 -13 320,000 SF 0.25 80,OOC' 

$152,000 $152,000 
Tenant Specialties 

Building Specialties 290,000 SF 1.50 435,000 
Window Treatments In  above 
Toilet Accessories I n  above 
Toilet Paritions I n  above 
Fire Protection Spedalties In  abov'e 

$435,000 $435,000 

IVERTICAL TRANSPORTATION SF 6.71 $2,350,000 $0 $2,350,0001 

Building Area / Passenger Elevator 50,000 

Elevators 
Passenger Elevator - 12 stops 7 EA 280,000.00 1,960,000 
Service Elevator - 13 stops 1 EA 390,000.00 390,000 

$2,350,000 $2,350,000 

PLUMBING SF 6.71 $1,625,000 $725,000 $2,350,0001 

Core and Shell 
Domestic Water Heating Package 
Reduced Pressure Backflow Preventer 

Domestic Water System 
Domestic water pump package 
Domestic water risers 
Domestic water branch piping 

Sanitary Piping 
Sanitary Piping Risers 
Domestic water branch piping 

Storm Water 
Roof drains 
Overflow drains 
Roof drain leaders 

Gas Piping 
Roof drains 

DCN: 11564



DFAS Office Building 
Flats East Bank, North of RTA Loop 

Conceptual Estimate 
June 22,2005 

Turner Cost Index 691 
GROSS AREA 350,000 SF 

TENANT AREA 290,000 SF 
NUMBER OF STORIES 12 

I ITEM QUANTITY UNIT UNIT COST ESTIMATE C&S T I  TOTALS1 
Core and Shell Fixtures 

Tollet Flxtures 
Slnks 
Dornestlc water coolers 
Floor Dralns 96 EA 500.00 48,0011 

$1,625,000 $1,625,000 
Tenant Improvements 290,000 SF 2.50 

Tenant fixtures and piping 290,000 SF 2.50 725,000 
$725,000 $725,000 

FIRE PROTECTION SF 2.99 $537,500 $507,500 $1,045,000( 

Fire Protection Core and Shell Building 
Fire Pump 1 LS 100,000.00 100,000 
Fire sprinkler risers 350,000 SF 1.25 437,500 

$537,500 $537,500 
Fire Protection Tenant Fitout 

Fire sprinkler risers 290,000 SF 1.75 507,500 
$507,500 $507,500 

~HVAC SF 21.84 $4,365,100 $3,280,600 $7,645,7001 

ah 
Core and Shell 350,000 SF 12.47 

Air Handling Equipment (l&/sf) 350,000 CFM 6.00 2,100,000 
Chillers (1 ton / 400 sf) 875 Tons 250.00 218,750 
Cooling Tower 1,000 Tons 40.00 40,000 
Boilers 250 BHP 400.00 100,000 
Pumps 250 BHP 15.00 3,750 
Heat exchanger 1 LS 20,000.00 20,000 
Fans 70,000 CFM 0.40 28,000 

Stair Pressurization Fans In  Above 
Atrium Exhaust System Not Required 

Ductwork 175,000 LB 6.00 1,050,000 
Insulation at above 105,000 SF 2.00 210,000 
VAV Boxes (11500 SF Core) 70 EA 1,000.00 69,600 

Piping 350,000 SF 1.00 350,000 
Cabinet Unit Heaters 
Grrlles/registers/difisers 
Temperature Controls 350,000 SF 0.50 175,000 
Atrium Exhaust System Not Requ~recl 

$4,365,100 $4,365,100 
Tenant Improvements 290,000 SF 11.31 

VAV Boxes (11500 SF Fitout) 580 SF 1,000.00 580,000 
Ductwork 145,000 LB 6.00 870,000 
Ductwork Insulation 87,000 SF 2.00 174,000 
Piping 

Heating Hot Water SupplyIReturn Piping 10,100 LF 25.00 252,500 
Chilled Water Supply /Return Loop 10,100 LF 25.00 252,500 
Insulation at above 10,100 LF 6.00 60,600 

Perimeter Radiation - allowance 10,600 LF 40.00 424,000 
Grilles/Registe~/Diffusers 2,320 EA 100.00 232,000 
Temperature Controls 290,000 SF 1.50 435,000 

dr $3,280,600 $3,280,600 
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DFAS Office Building 
Flats East Bank, North of RTA Loop 

Conceptual Estimate 
June 22, 2005 

Turner Cost Index 69 1 
GROSS AREA 350,000 SF 

TENANT AREA 290,000 SF 
NUMBER OF STORIES 12 

ITEM QUANTITY UNIT UNITCOST ESTIMATE C&S T I  TOTALS 
SF 17.23 $2,729,780 $3,299,000 $6,028,780 

Core and Shell 
Dlstribution - normal power 

Unit Substation, Double Ended 1500 kVA 
Feeders, 250 Amp average 
Bus Duct (3 Risers) 
Panelboards, Transformers, Motor Controls 

Distribution - emergency power 
Emergency Bus Dud (2 Risers) 
Transfer Switches 
Emergency Generator 
Panelboards 
Generator Pad 

Lighting (1 fixture / 100 SF) 
Lobby Lighting Premium 
Building Fagade Lighting 

Lighting controls 
Convenience Power 
Fire alarm 

Strobe Only Devices 
Horn/Stobe Devices 
Speakers 
Pull Stations 
Fireman Phones 
Flowflamper Switches 
Fire Alarm Control Panel 

Securitv 
l n t e r c h  / Paging 

SF 

E A 
LF 
LF 
SF 

LF 
EA 
KW 
E A 
LS 
SF 
SF 

Allow 
SF 
SF 

E A 
E A 
E A 
E A 
E A 
E A 
LS 
SF 

Mechanical hook-ups 350,000 SF 0.75 262,500 
92,729,780 $2.729.780 , .  . . .  , 

Tenant Improvement 290,000 SF 11.38 
Lighting (1 fixture / 60 SF) 4,800 EA 260.00 1,248,000 
Convenience Power 290,000 SF 1.00 290,000 
Lighting controls 290,000 SF 0.65 188,500 
Fire alarm (1 device / 300 SF) 970 EA 500.00 485,000 
Tele/Data Rough-in 290,000 SF 0.50 145,000 
Teleldata wiring 290,000 SF 2.00 580,000 
Security 290,000 SF 1.00 290,000 
Intercom / Paging NIC 
Mechanical hook-ups 290,000 SF 0.25 72,500 

$3,299,000 $3,299,000 
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Building the Future 

Gross Area (SF) 

ITEM 

Demolition and Site Clearing 

Excavations and Foundations 

Structural Frame 

Exterior Wall 

Roofing 

Skylights 

Interior work 

Specialties and equipment 

Vertical transportation 

Plumbing 

Fire protection 

Heating ventilation and air conditioning 

Electrical / systems 

Projeci insurances 

Sitework 

Sub Total Direct Costs 

Contingency 
Escalation 
Phasing 
Construction Management Services 

Conceptual Building Construction Cost 

DFAS Office Building 
Bratenahl Site 

Conceptual Estimate 
June 22, 2005 

350,000 290,000 350,000 
Core and Shell 1 Tenant Fitout I Total I - -  - ~ - - ~ . ~  ~~- 

$/SF ESTIMATE I $/SF ESTIMATE I $/SF ESTIMATE 

I I 
See Summary 

$3,697,000 

$8,134,000 

$7,623,000 

$1,628,000 

$0 

$7,965,000 

$587,000 

$880,000 

$2,531,000 

$1,046,000 

$7,850,000 

$6,029,000 

Page 1 of 6 

See Summary 

$101.49 $35,520,000 

$5.07 $1,776,000 
$4.26 $1,492,000 

$8.87 $3,103,000 

$119.69 $41,891,000 

See Summary 

$44.59 $12,930,000 

$2.23 $646,000 
$1.87 $543,000 

$3.90 $1,130,000 

$52.58 $15,249,000 

See Summary 

$138.43 $48,450,000 

$6.92 $2,422,000 
$5.81 $2,035,000 

$12.09 $4,233,000 

$163.26 $57,140,000 
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Turner 
a Building the Future 

DFAS Ofice Building 
Bratenahl Site 

Conceptual Estimate 

TURNER COST INDEX 691 
GROSS AREA 350,000 SF 

TENANT AREA 290,000 SF 
NUMBER OF STORIES 4 

I ITEM QUANTITY UNIT UNIT COST ESTIMATE c&s n TOTALS~ 

]EXCAVATION & FOUNDATION SF 10.56 $3,697,300 $0 $3,697,3001 

EXCAVATE AND BACKFILL BUILDING AREA 
Mass excavation - 2' 6,500 CY 8.00 52,000 
Basement excavation Not Required 
Excavate for perimeter grade beams 1,470 Cf 15.00 22,050 
Backfill grade beams 560 Cf 20.00 11,200 
Excavate for auger cast pile caps 2,400 CY 15.00 36,000 
Backfill pile caps 560 Cf 20.00 11,200 
Elevator pits 150 CY 15.00 2,250 
Haul spolls off site 2,900 CY 8.00 23,200 
Erosion control 2,500 LF 2.00 5,000 
6" foundation draln 1,080 LF 10.00 10,800 

$173,700 $173,700 
AUGER CAfl PILES 

16' auger cast piles - 126' deep 700 EA 3,200.00 2,240,000 
Haul off spoils 3,300 CY 10.00 33,000 
Mobilization 1 LS 15,000.00 15,000 
Load testing 1 LS 12,000.00 12,000 
Layout 1 LS 10,000.00 10,000 

$2,310,000 $2,310,000 
CIP FOUNDATION CONCRm 

Grade beam - 3'4" x 3'-6" 980 Cf 275.00 269,500 
Auger cast pile caps (8'4'' x 5'-6") 1,600 Cf 300.00 480,000 
Gas collection system NIC 
Slab on grade 87,500 SF 4.00 350,000 
Perimeter insulation 3,600 SF 2.25 8,100 
Elevator pit concrete 8 EA 6,500.00 52,000 
Elevator sump pits 8 EA 500.00 4,000 
Loading dock 1 EA 30,000.00 30,000 
Waterproofing NIC 
Underslab waterproofing NIC 
Underslab drainage NIC 
Dewatering - casual 1 LS 15,000.00 15,000 
Miscellaneous pits 1 LS 5,000.00 5,000 

$1,213,600 $1,213,600 

]STRUCTURAL FRAME SF 23.24 $:3,133,510 $0 $8,133,510( 

STRUCTURALSTEEL 
Structural steel 12#/SF 1,575 TON 2,300.00 3,622,500 
Roof structural steel 10#/SF 438 TON 2,300.00 1,006,250 
Lintel allowance 1 ALLOW 20,000.00 20,000 
Edge condition 10,500 LF 25.00 262,500 
Shear studs 17,500 EA 2.00 35,000 
Metal floor deck 262,500 SF 2.35 616,875 
Roof decking 87,500 SF 2.15 188,125 
Miscellaneous metals allowance 350,000 SF 0.50 175,000 
Ornamental metals allowance 350,000 SF 0.25 87,500 
Sump p ~ t  frame &grate 8 €A 250.00 2,000 
Stairs 10 FLT 7,500.00 75,000 

$6,090,750 $6,090,750 
CONCRETE 

Cast in place core walls NIC 
Concrete deck fill 262,500 SF 4.50 1,181,250 
Concrete roof deck fill Not Included 
Concrete stair pan fill 1,100 LFR 7.50 8,250 
Concrete stalr landing fill 720 SF 8.00 5,760 
Miscellaneous pads & curbs 1 LS 10,000.00 10,000 

$1,205,260 $1,205,260 

rlrr 
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Turner 
Bulldlng the Future 

DFAS Office Building 
Bratenahl Site 

Conceptual Estimate 
June 22.2005 

TURNER COST INDEX 691 
GROSS AREA 350,000 SF 

TENANT AREA 290,000 SF 
NUMBER OF STORIES 4 

I ITEM QUANTITY UNIT UNIT COST ESTIMATE CES TI TOTALS~ 
MISCELLANEOUS 

Spray-on flreproofing 262,500 SF 2.25 590,625 
Spray-on fireproofing - roof deck 87,500 SF 2.25 196,875 
Winter conditions allowance 1 ALLOW 50,000.00 50,000 

$837,500 $837,500 
PEDESTRIAN BRIDGE 

Pedestrian Bridge from parklng garage Not Required 
$0 $0 

]EXTERIOR WALL SF 21.78 $7,622,550 $0 $7,622,5501 

Exterior Wall Cost 1 SFSA $61.52 ISFSA 
Building Exterior Wall Ratio 0.35 
Floor to Floor He~ght 12 Feet 

MASONRYfPRECAST 60°/o 
Architectural precast concrete 74,340 SF 50.00 3,717,000 

!$3,717,000 $3,717,000 
CANOPIES 

Entrance canopy 1 Allow 150,000.00 150,000 
$150,000 $150.000 

GLASS AND GLAZING 40°/o 
Exterior window system 49,560 SF 55.00 2,725,800 
Allowance for curtainwall at main entry 13,500 SF 10.00 135,000 

1;2,860,800 $2,860,800 
ARCHmECTURAL BUILDING CAP 

Allowance for Architectural Building Cap 1 Allow 500,000.00 500,000 
$500,000 $500,000 

MISCELLANEOUS 
Motorized rwolving entry door 1 EA 85,000.00 85,000 
Aluminum dwrs - pair 8 PR 4,000.00 32,000 
HM doors - single 5 EA 1,500.00 7,500 
Receiving overhead door 675 SF 30.00 20,250 
Architectural feature development allowance 1 LS 250,000.00 250,000 

$394,750 $394,750 
PEDESTRIAN BRIDGE 

Pedestrian bridge enclosure Not Included 
$0 $0 

 ROOFING SF 4.65 $1,627,500 $0 $1,627,5001 

ROOFING SYSTEM 
Roofing 87,500 SF 15.00 1,312,500 
Flashing 42,000 LF 7.50 315,000 
Architectural roof pavers Not Included 
Rwfing development Not Included 

$1,627,500 $1,627,500 

 SKYLIGHTS SF 0.00 $0 $0 $01 

Skylights Not Included 
$0 $0 

Building Core and Shell 
Partitions - Three Ident~cal Building Cores 
Circulation stair shaft wall 
Service elevator shaft wall 
Passenger Elevator shaft wall 
Exhaust shaft walls 
Perlmekr knee wall 
Column Covers 
Core waUs - 1 hour 

DCN: 11564



Turner 
a Bulldlrrg the Future 

DFAS Omce Building 
Bratenahl Site 

Conceptual Estimate 
June 22, 2005 

TURNER COST INDEX 691 
GROSS AREA 350,000 SF 

TENANT AREA 290,000 SF 
NUMBER OF STORIES 4 

I ITEM QUANTITY UNIT UNIT COST ESnMATE C&S TI TOTALS] 
Core walls - chase walls 22,500 SF 4.50 101,250 

$1,795,688 $1,795,688 
Doors/Frames/Hardware 
Single Doors 28 SF 1,200.00 33,600 
pal; Doors 16 SF 1,800.00 28,800 

$62,400 $62,400 
Floor Finishes 
Toilet Rooms 3,600 SF 10.00 36,000 
Elevator Lobbies 1,600 SF 10.00 16,000 
Mechanical Spaces - sealed concrete 2,400 SF 0.75 1,800 
Service Lobbv 660 SF 4.00 2,640 
Rubber stair treads/risers 257 EA 75.00 19)286 
Rubber landings 900 SF 8.00 7,200 

$82.926 $82.926 
Ceiling Fmishes 
Toilet Rooms 
Elevator Lobbies 
Mechanical Spaces - exposed, painted 
Service Lobby 
Stain 

Wall Finishes 
Toilet Rooms - ceramic wainscot 
Toilet Rooms - paint 
Elevator Lobbies 
Mechanical Spaces - exposed, painted 
Service Lobby 
Painted gypsum wall board 
Column covers, oaint 

SF 2.50 1,650 
Exposed 

$25,610 $25,610 

. . 
Stairs 10 FLT 850.00 8,500 

$154,840 $154,840 
Miscellaneous Core and Shell 
Elevator sill angles 
Miscellaneous metals allowance 
Toilet room counter tops 
Lobby Reception Desk 
Ground Floor Lobby Allowance 

91 EA 100.00 9,100 
350,000 SF 0.25 87,500 

80 LF 150.00 12,000 
1 Allow 35,000.00 35,000 

21,000 SF 60.00 1,260,000 
First Floor (mechanical) 9,000 SF 10.00 90,000 

!;1,493,600 $1,493,600 
Tenant Improvements 290,000 SF 15.00 

Tenant Improvement Allowqance 290,000 SF 15.00 4,350,000 
$4,350,000 $4,350,000 

Core and Shell Specialties 
Lobby Allowance 21,000 SF 3.00 63,000 
First Floor Mechanical 9,000 SF 1.00 9,000 
Building Core Specialties (2,3,4) 320,000 SF 0.25 80,000 

$152,000 $152,000 
Tenant Specialties 

Building Specialties 
Window Treatments 
Toilet Accessories 
Toilet Paritions 

290,000 SF 1.50 435,000 
In above 
In  above 
In  above 

Flre Protection Specialties In  above 
$435,000 $435,000 

DCN: 11564



Turner 
lic~lld~ng tho 1 uturs 

DFAS Office Building 
Bratenahl Site 

Conceptual Estimate 
lune 22, 2005 

TURNER C O g  INDEX 691 
GROSS AREA 350,000 SF 

TENANT AREA 290,000 SF 
NUMBER OF STORIES 4 

ITEM QUANTITY UNIT UNIT COST ESTIMATE C&S TI TOTALS 
VERTICAL TRANSPORTATION SF 2.51 $880,000 $0 $880,000 

Building Area / Passenger Elevator 50,000 

Elevators 
Passenger Elevator - 4 stops, Hydraulic 7 EA 100,000.00 700,000 
Service Elevator - 5 stops, Hydraulic 1 EA 180,000.00 180,000 

$880,000 $880,000 

]PLUMBING SF 7.23 $:L,806,125 $725,000 $2,531,1251 

Core and Shell 350,000 SF 5.16 
Domestic Water Heating Package 350,000 SF 0.25 87,500 
Reduced Pressure Backflow Preventer 1 EA 20,000.00 20,000 

Domest~c Water System 
Domestlc water pump package 1 LS 50,000.00 50,000 
Domestic water risers 200 LF 70.00 14,000 
Domestic water branch piping 2,240 LF 25.00 56,000 

Sanitary Piping 
Sanitary Piping Risers 1,000 LF 80.00 80,000 
Domestic water branch piping 2,400 LF 20.00 48,000 

Storm Water 
Roof drains 88 EA 500.00 43,750 
Overflow drains 88 EA 500.00 43,750 
Roof drain leaders 5,163 LF 50.00 258,125 

Gas Piping 

ah Roof drams 350,000 SF 1.50 525,000 
Core and Shell F~xtures 

Toilet Fixtures 120 EA 3,000.00 360,000 
Sinks 60 EA 3,000.00 180,000 
Domestic water coolers 16 EA 1,500.00 24,000 
Floor Drains 32 EA 500.00 16,000 

$1,806,125 $1,806,125 
Tenant Improvements 290,000 SF 2.50 

Tenant fixtures and piping 290,000 SF 2.50 725,000 
$725,000 $725,000 

Fire Protection Core and Shell Building 
Fire Pump 1 LS 100,000.00 100,000 
Fire sprinkler risers 350,000 SF 1.25 437,500 

$537,500 $537,500 
Fire Protection Tenant Fitout 

Fire sprinkler risen 290,000 SF 1.75 507,500 
$507,500 $507,500 

Core and Shell 
Air Handling Equipment (lcfm/sf) 
Chillen (1 ton / 400 sf) 
Cooling Tower 
Boilen 
Pumps 
Heat exchanger 
Fans 

Stair Pressurlzation Fans 
Atrium Exhaust System 

SF 
CFM 
Tons 
Tons 
BHP 
BHP 
LS 

CFM 

2,100,000 
218,750 
40,000 

100,000 
3,750 

20,000 
28,000 

In Above 
Not Required 
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DFAS Office Building 
Bratenahl Site 

Conceptual Estimate 
June 22,2005 

TURNER COST INDEX 691 
GROSS AREA 350,000 SF 

TENANT AREA 290,000 SF 
NUMBER OF STORIES 4 

I ITEM QUANTITY UNIT UNIT COST ESTIMATE c&s TI TOTALS~ 
Ductwork 175,000 LB 6.00 1,050,000 

Insulation at above 105,000 SF 2.00 210,000 
VAV Boxes (11500 SF Core) 70 EA 1,000.00 69,600 

Plping 350,000 SF 1.00 350,000 
Cabinet Unlt Heaters 
Grilles/reglsters/diffusen 
Temperature Controls 350,000 SF 0.50 175,000 
Atrium Exhaust System Not Requred 

:$4,365,100 $4,365,100 
Tenant Improvements 290,000 SF 12.02 

VAV Boxes (11500 SF Fitout) 580 SF 1,000.00 580,000 
Ductwork 174,000 LB 6.00 1,044,000 
Ductwork Insulation 104,400 SF 2.00 208,800 
Piping 

Heating Hot Water Supph//Return Piping 10,100 LF 25.00 252,500 
Chilled Water Supply /Return Loop 10,100 LF 25.00 252,500 
Insulation at above 10,100 LF 6.00 60,600 

Perimeter Rad~ation - allowance 10,500 LF 40.00 420,000 
Grilles/Registers/Diffusers 2,320 EA 100.00 232,000 
Temperature Controls 290,000 SF 1.50 435,000 

$3,485,400 $3,485,400 

Core and Shell 
Distribution - normal power 

Unit Substation, Double Ended 1500 kVA 
Feeders, 250 Amp average 
Bus Duct (3 Risers) 
Panelboards, Transformers, Motor Controls 

Distribution - emergency power 
Emergency Bus Duct (2 Risers) 
Transfer Switches 
Emergency Generator 
Panelboards 
Generator Pad 

Lighting (1 fixture / 100 SF) 
Lobby Lighting Premium 
Building Faqde Lighting 

Lighting controls 
Convenience Power 
Fire alarm 

Strobe Only Devices 
HornIStobe Devices 
Speakers 
Pull Stations 
Fireman Phones 
Flow/Tamper Switches 
Fire Alarm Control Panel 

Security 
Intercom / Paging 

340 LF 
2 EA 

500 KW 
24 EA 

1 u 
348 SF 

21,000 SF 
1 Allow 

350,000 SF 
350,000 SF 

450,000 
100,000 
200,000 
350,000 

136,000 
100,000 
100,000 
60,000 

5,000 
90,480 

126,000 
50,000 
35,000 
87,500 

25,000 
49,500 
45,000 
35,000 
10,800 
12,000 
50,000 

350,000 
NIC 

Mechanical hook-ups 350,000 SF 0.75 262,500 
$2,729,780 $2,729,780 

Tenant Improvement 290,000 SF 11.38 
Lighting (1 fixture / 60 SF) 4,800 EA 260.00 1,248,000 
Convenience Power 290,000 SF 1.00 290,000 
Lightlng controls 290,000 SF 0.65 188,500 
Fire alarm (1 devke / 300 SF) 970 EA 500.00 485,000 
TeleJData Rough-In 290,000 SF 0.50 145,000 
Teleldata wirlng 290,000 SF 2.00 580,000 

ah WUti ty  290,000 SF 1.00 290,000 
Intenem / Paging NIC 
Mechanlcal hook-ups 290,000 SF 0.25 72,500 
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CLEVELAND DFAS 
NEW OFFICE BUILDING 

Financing Plan: Primary Sites 

Flats East Bank Davenport Bluffs 

Uses - 
Building Cost 
Pedestrian Bridge 
Sitework 
Building Construction: Hard Costs 
Building Construction: Soft Costs 
Total: Building Construction 

Building Cost 
Pedestrian Bridge 
Sitework 
Building Construction: Hard Costs 
Building Construction: Soft Costs 
Total: Building Construction 

Parking Structure: Hard Costs 
Parking Structure: Soft Costs 
Total: Building Construction 

Parking Structure: Hard Costs 
Parking Structure: Soft Costs 
Total: Building Construction 

Land Cost Land Cost 

Total Uses Total Uses 

Sources Sources 

Bonds Serviced by Base Rent and Income Tax Rebate 
Bond lssuance Costs 
Net Bond Proceeds 

Bonds Serviced by Base Rent and Income Tax Rebate 
Bond lssuance Costs 
Net Bond Proceeds 

Bonds Serviced by Parking Revenues & TIF PILOT 
Bond lssuance Costs 
Net Bond Proceeds 

Bonds Serviced by Parking Revenues & TIF PILOT 
Bond lssuance Costs 
Net Bond Proceeds 

Other Public & Private Sector Contribution Other Public 8 Private Sector Contribution 

Total Sources Total Sources 

Surplus (Sources minus Uses) Surplus (Sources minus Uses) 

For assumptions see next two pages. 
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CLEVELAND DFAS 
NEW OFFICE BUILDING 

Financing Plan: Primary Sites 

Assumptions 

Construction 

Hard Construction Costs 
Soft Construction Costs (% of Hard Costs) 
Land Costs: Public Property 
Land Costs: Private Property 

DFAS Positions 
Contractor Positions 
Total Employees 
Average Salary 

Lease 

Rentable Square Feet (New Office) 
Base Rental Rate Per Square Foot 
Lease Term 

Tax Rates 

State lncome Tax Rate (Effective Rate) 
City lncome Tax Rate 
Property Tax Rate 
Portion of Property Tax Schools 
Portion of Property Tax Non-Schools 

Bond Financinqs 

Bond Term: Rent 8 lncome Tax Rebate 
Bond Term: Parking & TIF PILOT 
Interest Rate 
Debt Service Structure 
Debt Service Coverage 
Construction (Capitalized Interest) Period 
Issuance Costs as % of Bonds (incl. Cap. Int.) 
Flats Site: Statelcity lncome Tax Rebate 
Bluffs Site: State1 City lncome Tax Rebate 

See Turner Estimate 
7% 

Zero 
Tax Value 

350,000 
$ 9.00 
20 Years 

22 Years 
30 Years 

6% 
Level 
1 .a15 Times 
2 Years 

13.6% 
70.7% 
50.7% 
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CLEVELAND DFAS 
NEW OFFICE BUILDING 

Financing Plan: Primary Sites 

Flats East Bank Parking Component 

Capacity 
Daily utilization: Monthly 
Monthly Rate 
Other daily utilization 
Daily Rate 
Evening Utilization 
Evening Rate 
Expense as % of Rev. 

Pro Forma 
Revenues 
Expenses 
NO1 

Est. Market Value 
Property Taxes 

NO1 After Taxes 8 1,467,747 
TIF PILOT' $ 341,242 
Parking Revenue Available for Debt Service $ 1,808,989 

Parking Bond Proceeds $ 23,225,000 

Davenport Bluffs Parking Component 

Capacity 
Daily utilization: Monthly 
Monthly Rate 
Other daily utilization 
Daily Rate 
Evening Utilization 
Evening Rate 
Expense as % of Rev. 

Pro Forma 
Revenues 
Expenses 
NO1 

Est. Market Value 
Property Taxes 

NO1 After Taxes 
TIF PILOT 
Parking Revenue Available for Debt Service 

Parking Bond Proceeds 

Flats East Bank PILOT assumes 50% Schools portion, 100% Non-Schools portion; Davenport Bluffs PILOT assumes only 100% Non-Schools portion 
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4a 
PORTOF 
CLEVELAND 

Cleveland - Cuyahoga  C o u n t y  Port Au thor i t y  

1375 E. Ninth St., #2300 
Cleveland, OH 44 1 14 

2 16.24 1.8004 (tel) 
2 16.24 1.80 16 (fax) 

BondINote Financing by the Cleveland-Cuyahoga County Port Authority 
1993 - Present 

Rock and Roll Hall of Fame and Museum - $38,995,000 - May, 1993 
Cleveland 

Total project cost of approximately $92 million. The Port Authority owns the facility and leases it to the 
Museum on a 50-year lease term with an option for a 49-year renewal. This issue had a $2.1 million (per 
year) guaranty from the State of Ohio. Source of repayment for the bonds were Bed Taxes from 
Cuyahoga County. 

Applied Industrial Technologies (Bearings, Inc.) - $18,835,000 - March, 1996 

m Cleveland 

Total project cost of approximately $37 million. The Port Authority owns the facility and leases it to 
Applied on a 20-year lease term with two, ten-year options. This financing is an operating lease structure 
and is off-balance sheet, meaning it is not on the Company's balance sheet, thereby improving certain 
financial statement ratios. This project retained 3 1 1 jobs in the City of Cleveland and State of Ohio, as 
the Company was looking out-of-state for this project. Other lenders on this project include State of 
Ohio, City of Cleveland, Cuyahoga County, and Cleveland Development Partners (Cleveland 
Tomorrow). 

C & P Ore Docks (CBT) - $6,640,000 - March, 1997 
Cleveland 

Port Authority acquisition of a portion of Whiskey Island from Conrail. Oglebay Norton Company is 
leasing and operating the facility from the Authority. Debt service is paid by the Lease with Oglebay. 

Cleveland Stadium - $139,345,000 - June, 1997 
Cleveland 

The Port Authority acted as a conduit financing vehicle for the City of C11:veland for the new Cleveland 
Browns Stadium Project through the issuance of Certificates of Participation (COPS) notes. A ground 
lease was granted to the Authority for the project from the City of Cleveland, and the Authority then 
leased it back to the City. Because of this structure, the debt for this issuance was not counted against 

lllr the City's debt capacity. 

June 2005 
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lrllldlr Essroc Infrastructure Imnrovements - $3,795,000 - November, 199;' 
Cleveland 

This was the first financing in the Port Authority's Fixed Rate Financing Program. The project consisted 
of infrastructure improvements to Port Authority property known as Dock 20/22. The improvements 
allowed Essroc Cement to proceed with their project on the southwest quadrant of the property. Essroc 
Cement is paying debt service on this project through their lease agreem.ent with the Port Authority. 

Jergens, Inc. - $5,720,000 - February, 1998 
Cleveland 

This project was financed through the Fixed Rate Financing Program. Jergens, Inc., is a longtime 
Cleveland Company formerly located on Nottingham Road. The new facility is a 92,000 square feet 
manufacturing and office complex located in the new Collingwood Yard Industrial Park in the City of 
Cleveland. Other lenders on this project included the State of Ohio and the City of Cleveland. 

Northeast Ohio Areawide Coordinatinp Apencv (NOACA) - $3,345,000 - March, 1998 
Cleveland 

Financed through the Port Authority's Fixed Rate Financing Program, hlOACA purchased and renovated 
the Levy Furniture Building on East 13Ih and Superior Avenue in Clevdand, a building that was vacant 
for many years. The building serves as the headquarters for the transportation-planning agency that 
serves five counties in Northeast Ohio. 

n 
OfficeMax - $20,330,000 - December, 1998 
- 

Highland Hills 

This project consisted of the acquisition of 34 acres of land in Highland Hills in the City of Cleveland's 
Enterprise Park, and the construction of a 101,000 square feet back office operation for OficeMax. The 
Port Authority owns this project and leases it to OfficeMax through a synthetic operating lease. This 
lease structure allows the Company to buy the project at the end of the lease term for a price equal to the 
unamortized portion of the financing. The State of Ohio also participated in this financing with a $1.8 
million loan to the Authority. 

Port Authority Imnrovements - $12,070,000 - May, 1999 
Cleveland 

This Port Authority project was financed through both the Fixed Rate Financing Program in the amount 
of $5,230,000 and $6,840,000 in 5-year Tax Anticipation Notes. Proceeds from the financing are being 
used for land acquisition, the building of a 1,100 lineal foot dock and other Port improvements. 

MetroHealth - $10,973,006 - November, 1999 
Cleveland 

The project was financed as a governmental tax-exempt synthetic lease fbr the construction of a 750-car 
garage for employee parking at MetroHealth Hospital. The structure of the financing allows the Hospital 

m to keep the assets off their balance sheet. The term of the financing is for up to 10 years. 

Universal Heat Treating, Inc. - $1,480,000 - December, 1999 

June 2005 
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Cleveland 

4m Financed through the Fixed Rate Financing Program, this project included an expansion to the 
Company's current facilities located on East 93rd Street in Cleveland, and the purchase of two heat 
treating furnaces. The project was tax-exempt at a rate of 6.5% and is for a term of 15 years. 

MTD Consumer Group Inc. - $20,500,000 - August, 2000 
Valley City, Medina County 

The construction of a 170,000 square feet office building was financed as a synthetic operating lease. 
The project, in Medina County, was the first project the Port Authority financed outside of Cuyahoga 
County. The benefits to MTD on this project included: off-balance sheet treatment; 100% financing, 
interest-only during term of the lease and ability to take depreciation. 

Plavhouse Square Foundation - $2,825,000 - December, 2000 
Cleveland 

The purchase and installation of two outdoor jumbo screen video boards and a news ticker board in 
Playhouse Square was financed with taxable revenue bonds through the Port Authority's Fixed Rate 
Financing Program. The term of the project is eight years at a taxable interest rate of 8.12%. 

Repional Income Tax Agencv (RITA1 - $5,000,000 - December, 2000 
Brecksville 

Tax-exempt revenue bonds were issued to aid the agency's growth and customer service capabilities. 

n The bonds will be used for the replacement of a computerized tax system, including consulting, software 
and hardware, and improvements to its Brecksville facility. This projelct was financed through the Port 
Authority's Fixed Rate Financing program with a 10-year term and a tax-exempt interest rate of 6.0%. 

Council for Economic O~uortunities in Greater Cleveland (CEOGCI - $4,440,000 - February, 2001 
East Cleveland 

The construction of a 28,000 square feet Head Start facility at Euclid A.venue and Windermere Road at 
the recently renovated Louis Stokes Rapid Station in East Cleveland was financed with tax-exempt 
revenue bonds within the Fixed Rate Financing Program. CEOGC has lleased the land from the Greater 
Cleveland Regional Transit Authority, and additional funding for this approximately $6,000,000 project 
includes $200,000 from the County of Cuyahoga and $1.3 million from the Department of Health and 
Human Services. The term of the project is 15 years, with a tax-exempt interest rate of 6.25%. 

Cleveland Bottle & Suuulv Com~anv - $1,500,000 - September, 2001 
Cleveland 

Total project cost of approximately $1,900,146. The Port Authority provided financing for the 
acquisition and renovation of a 62,000 square feet manufacturing and warehouse facility for Cleveland 
Bottle & Supply Company. This project was financed through the Port Authority's Fixed Rate Financing 
program with a 20-year term and a tax-exempt interest rate of 6.5%. 

Parma Community 

lllllllllr General Hosdtal - $23,222,064 - November, 2001 
Parma 
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The Port Authority provided financing for the construction of a Medical Office Building, Ambulatory 
Surgery Center with a walkway that will service both facilities, and new medical equipment for the 

m Surgery Center through the issuance of lease revenue bonds. This financing was structured as an 
operating lease, keeping the asset off the Hospital's balance sheet. The Port Authority will lease the 
facilities to Parma Community General Hospital for up to 10 years (a 5-year base term and up to 5 
consecutive 1 -year renewal terms) and the medical equipment a 5-year term. 

University Hei~hts Public Parking Garage - $40,600,000 - December, 2001 
University Heights 

The Port Authority provided financing for the construction of a five (5) level public parking garage 
facility with approximately 2,600 parking spaces including the acquisition of land. The parking facility 
will support a new Kaufmann7s Department Store, Target Store, Tops Supermarket and 23 other retail 
tenants. The debt will be serviced through the use of Tax Increment Financing and Special Assessment. 
This repayment structure is the first for the Cleveland-Cuyahoga County Port Authority. The Cleveland- 
Cuyahoga County Port Authority owns the parking facility. The term of the financing is for up to 40 
years. 

Community Assessment Treatment Services. Inc. - $2,090,000 - June, 2002 
Cleveland 

The Port Authority provided financing for the acquisition and renovation of an 18,000 square feet facility 
located at 8415 Broadway Avenue in Cleveland, Ohio. Community Assessment Treatment Service, Inc. 
is a not-for-profit organization that offers crisis intervention, indiv~dual and group counseling, case 
management, intensive outpatient services, residential support and conrectional halfway house service to 
a diverse clientele. This project was financed through the Port Authority's Fixed Rate Financing 

m program with a 20-year term and a tax-exempt interest rate of 5.6%. 

International Steel Grou~ ,  Inc. - $6,000,000 - June, 2002 
Cleveland 

The Port Authority provided financing for the acquisition of capital e:xpenditures necessary to resume 
steel production at the Cleveland Works facility. Additional funding for this project includes $1.8 
million from the County of Cuyahoga, $4.5 million from the City of Cleveland and $10 million from the 
State of Ohio. This project was financed through the Port Authority's Fixed Rate Financing program with 
a 5-year term and a taxable interest rate of 5.8%. 

Cleveland Christian Home Incorporated - $5,130,000 - August 2002 
Cleveland 

The Port Authority provided financing for the acquisition and renovation of three existing facilities 
located on the west side of Cleveland so that this vital social service agency could continue to provide a 
multitude of social services for troubled youth and their families. Cleveland Christian Home is a century 
old agency that has served primarily as an orphanage through most of its existence. Annually 
approximately 650 youth receive services through the residential and fbster care programs. The total 
project cost is $5.6 million. The Port Authority issued tax exempt bonds totaling $5.1 million. The Port 
financing will be for a term of 20 years, fully amortized. There are two (2) issues; one issuance for 
$2,475,000 maturing in 2015, with a tax-exempt interest rate of 5.25% and a second issuance of 
$2,655,000 maturing in 2022, with an interest rate of 5.95%. The average interest rate for the Port 

llllr Authority's bonds is 5.74%. 

Cleveland Bulk Terminal (CBT) Ore Loader - $6,000,000 - December 2002 
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Cleveland 

ab Tax Anticipation Notes (TANS) were issued for the financing of the: dismantling, transporting, and re- 
erection of a modified ore handling system from the Lorain Pellet Terminal to Cleveland Bulk Terminal 
(CBT). The project is financed with TANS in the amounts of: $ 1,965,000 at an interest rate of 1.750% 
maturing in 2004; $1,995,000 at an interest rate of 2.100% that matures in 2005; and $2,040,000 with an 
interest rate of 2.500% maturing in 2006. The Notes have a combined interest rate of 2.21%. The Port 
Authority has entered into an agreement with Oglebay Norton for the operation of the ore handling 
system. 

Heidtman Steel Products Inc. - $4,250,000 - August 2003 
Cleveland 

The Port Authority provided financing for the acquisition of approximately 33 acres of land from the 
International Steel Group (ISG), for the construction of a 210,000 square feet building and an overhead 
crane. The new facility will support the marketing and sales efforts alf the Company's steel processing 
services to its customers. The total project cost is $26 million, with $16 million for machinery and 
equipment and $10 million for land and new building construction. The Port Authority issued $4.2 
million in taxable revenue bonds through its Fixed Rate Financing program with a 10-year term and an 
interest rate of 6.10%. 

Cleveland Clinic ~uclid/93'~ Garage and Office, LLC - $48,415,000,000 - August 2003 

rn Cleveland 

The Port Authority provided tax-exempt financing for the construction of a 120,000 square foot parking 
garage and 130,000 square foot office facility to be constructed on the Clinic's main healthcare delivery 
campus. The project will be constructed and owned by the Cleveland Clinic ~uclid/93* Garage and 
Office, LLC. and upon completion will be leased to The Cleveland Cl.inic Foundation. The project is 
located at the corner of East 93 Street and Euclid Avenue. The term of the tax-exempt variable rate 
revenue bonds is 30 years. The bonds are secured by an irrevocable, direct pay letter of credit issued by 
Fifth Third Bank. 

Cleveland Clinic Carne~ie/96th Research build in^, LLC - $32,000,0(110 - November 2003 
Cleveland 

The Port Authority financed Cleveland Clinic's genetics and stem cell1 research building, a six-story 
approximately 150,000 square foot building. The facility is located on the Foundation's main healthcare 
delivery campus at the East 96 and Carnegie Avenue in the City of Cleveland. Cleveland Clinic 
~ a r n e ~ i e / 9 6 ' ~  Research Building, LLC will use the bond proceeds to fund the acquisition and 
construction of the building which will be leased and operated by The C11:veland Clinic Foundation. The 
term of the tax-exempt variable-rate revenue bonds is 30 years. The bonds are secured by an irrevocable, 
direct pay letter of credit issued by Fifth Third Bank 

Ohio Savinw (OSF Properties Inc.) - $16,000,000 - February, 2004 
Cleveland 

clr The Port Authority provided financing for the acquisition of land, demolition of an existing building and 
construction of a five-level public parking garage. The garage will ac~commodate approximately 522 
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parking spaces and an 1 1,000 square-foot retail space on the ground level. The garage, located at East 6 
and Euclid Avenue, will be owned by the Port Authority and leased to OSF Properties, Inc. The term of 
the financing for the taxable-adjustable rate revenue bonds is 10-years with a 20-year amortization 
schedule. 

Lui~ino's, Inc. - $5,000,000 - March, 2004 
Jackson 

The Port Authority provided financing for the construction of an 82,000 square foot food processing 
facility in Jackson, OH. Luigino's, Inc. is a leading producer and marketer of frozen entrees sold under 
the brand names Michelina's and Budget Gourmet. This project allows the company to add six 
production lines to their Jackson operations; significantly increasing capacity and adding new food 
product lines. Luigino's will retain 1057 employees and create 300 nlew jobs as a result of this project. 
The Port Authority partnered with the State of Ohio Department of Development and the Toledo-Lucas 
County Port Authority to finance this $23,600,000 project. The Port Authority issued $5 million in 
taxable revenue bonds through its Fixed Rate Financing Program for a 15-year term at an interest rate of 
5.86%. 

Citv of Cleveland (Superior Avenue Streetsca~e) - $2,965,000 - March, 2004 
Cleveland 

The Port Authority provided financing for public improvements along Superior Avenue in downtown 
Cleveland, which included sidewalks, curbs, landscaping, brick splash-strips, traffic signals and traffic 
median. The debt will be serviced through the use of Tax Increment Financing. The Port financing will 
be for a term of 20 years, with a tax-exempt interest rate of 4.50%. 

City of Brecksville - $2,195,000 - April, 2004 
Cleveland 

The Port Authority provided financing for the acquisition of land, which consists of approximately 19.5 
acres of property in the City of Brecksville. The Authority leased the land to the City. The City 
subleased the land to Holar Properties LLC, for the construction and operation of a warehouse 
distribution and office facility for the House of LaRose, which is engaged in the wholesale distribution of 
Anheuser-Busch products throughout a six-county area in Northeast, Ohio. The User has agreed to 
create 350 jobs. The Port financing is for a term of 10-years, fully amortized with a tax-exempt interest 
rate of 4.125%. 

Tru-Fab Technologv, Inc. - $1,060,000 - April, 2004 
Lake County 

The Port Authority provided financing for the acquisition of land and two industrial buildings of 
approximately 23,080 and 4,800 square feet, respectively. The buildings will be used for customized 
fabrication, machining, welding, deep-hole drilling, powder costing, industrial and commercial screen 
printing, sheet metal fabrication and laser cutting. The Project is located in the City of Eastlake, Lake 
County, Ohio. The Port issued taxable revenue bonds through its Fixed Rate Financing Program for a 
term of 20-years, fully amortized with an interest rate of 6.77%. 

Laurel School - $10,000,000 - June, 2004 
Geauga County 

rn The Port Authority refinanced the costs associated with Laurel School redevelopment of 140 acres in 
Geauga County for Laurel School Fairmount Campus. The project involved the development of road and 
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bridge infrastructure (protecting the environmental treasurers), the design and construction of state of the 
art athletic facilities (playing fields, track, softball diamonds and tennis courts), the construction of 

ah lodges for support and shelter for outdoor learning, an adventure course for leadership and team building 
skills and the renovation of a 
house for the purpose of creating a field study center. The Port Authority issued $10 million of variable 
rate educational facility tax-exempt bonds. The term of the bonds is 20-,years, fully amortized 

Citv of Garfield Hei~hts (Citv View) - $8,850,000 - September, 2004 
Cleveland 

The Port Authority issued $8,850,000 in revenue bonds to finance the costs of public improvements 
including roads and utilities in connection with the construction of a retail center with multiple big-box 
tenants, containing approximately 500,000 square feet of space located on approximately 97 acres of 
land. Tenants for the development include Wal-Mart, Giant Eagle, Jo-Ann Stores, Inc., Dick's Sporting 
Goods, Circuit City, Bed Bath and Beyond and OfficeMax. The Port issued tax increment financing 
(TIF) revenue bonds through its Fixed Rate Financing Program financing is for a 20-year term, with a 
tax-exempt interest rate of 5.25%. 

Swa~elok - $21,000,000 - October, 2004 
Solon 

The Port Authority financed the costs associated with the construction of a 325,000 square-foot order 
fulfillment center. The fulfillment center, scheduled to open in early 2006, will allow Swagelok to retain 
more than 1,100 workers in the Solon area. Under the financing terms, the Port Authority leased the 
fulfillment center to Swagelok for five years. At the end of the lease, Swagelok may choose to extend the 
lease for an additional five years or purchase the property. 

Ilr Marine Mechanical Corporation - $8,500,000 - November, 2004 
Euclid 

The Port Authority financed the acquisition of the former Rockwell Automation buildings and a 
manufacturing facility located on Euclid Avenue. The Port Authority leased the buildings, 
through a synthetic operating lease to Marine Mechanical Corporation (MMC) for a 10-year 
term. 

Plavhouse Square Foundation (Refinance) - $18,000,000 - November, 2004 
Cleveland 

The Port Authority issued $18,000,000 in variable rate cultural facil!ity revenue bonds to provide 
the funds necessary for refinancing and financing of a portion of the costs of acquiring, 
constructing, equipping and improving the theatres, a parking garage and related facilities. The 
financing is for a 30-year term. 

Mvers University - $5,725,000 - December 2004 
Cleveland, Ohio 

The Port Authority issued tax-exempt development revenue bonds to prokide funding for the acquisition, 

,lllllr renovation, construction, equipping, furnishing and improvement of an existing 40,000 square foot 
facility located at 1904 East 40th Street to be used as a learning center containing classrooms, lecture 
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halls, a library resource center, and ofices for faculty and staff and other related uses. The financing is 
for a term of 20-years, fully amortized with an interest rate of 5.50%. 

Regional Income Tax Agency (RITA) - $20,990,000 - December, 2004 
Brecksville 

The Port Authority issued development revenue bonds to refinance the cost of developing, 
acquiring and installation personal property consisting of HVAC system, computer equipment, 
computer software and certain other furnishings and equipment. The project is to be leased to the 
Regional Council of Governments, a regional council of governments established pursuant to 
Chapter 167 of the Ohio Revised Code, acting through it agency the Regional Income Tax 
Agency. The term of the lease is for 20-years, the estimated rate on the bonds is 4.99%. 

Cleveland State Universitv Fenn Tower Student Housinp Facility - $34 J85,OOO - March, 2005 
Cleveland 

The Port Authority issued $34,385,000 in variable rate student housing facility revenue bonds to 
provide funding for the acquisition, construction, renovation, installation and equipping of a 
student housing facility consisting of approximately 174 units :accommodating a total of 438 
students, faculty, and staff of Cleveland State University. The financing is for a 30-year term. 

Coodvear Tire and Rubber Companv - $4,125,000 - May, 2005; 
Akron 

The Port Authority provided financing to Goodyear to assist in the purchase, construction and 
installation of certain lighting, power generating heating and cooling equipment at the 
Cbmpany's headquarters in Akron. Electricity, compressed air, heat, processed steam and chilled 
water were supplied to the campus, prior to this project through a powerhouse that was built in 
the 1940s. The maintenance costs for the aging turbines and boilers made it cost prohibitive to 
run the powerhouse at full capacity. Goodyear decided to make an $1 8.5 million investment in 
new utility systems. The financing for this project helped retain 2800 employees and keep a 
large headquarters operation in Northeast Ohio. The Port Authoriiy partnered with the State of 
Ohio Department of Development, the Summit County Port Authority and the City of Akron to 
finance this $18,500,000 project. The Port Authority issued $4,125,000 in taxable revenue 
bonds through its Fixed Rate Financing Program for a 10-year term at an interest rate of 5.75% 
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CLEYELAN.UTA~OGA COUNTYPORTAUTHORITY 
DEVELOPMENT FINANCE 

PROJECss FUNDED MAY 1993 TO DATE 

Fixed-Rate Flnanclng Program 
Essroc 
Jergens, Inc. 
Northeast Ohio Areawide Coordinating Agency 
Port Improvements 
Universal Heat Treating 
Playhouse Square 
Regional Income Tax Agency 
Council for Economic Opportunities in Greater Cleveland 
Cleveland Bottle & Supply Company 
Community Assessment Treatment Services. Inc. 
Cleveland Christian Home. Inc. 
International Steel Group, Inc. 
Heidtman Steel Products, Inc. 
Luigino's, lnc. 

Cleveland Supelior Avenue Streetscape 
Tru-Fab Technology. Inc. 
City of Gaifield Heights (City View) 
Myers University 
Gwdyear Tire 8 Rubber 
Fairmount Montessoir Association 

Subtotal 

Off-Balance Sheet Financing and Leasing Program 
OfficeMax 
MetmHealth 
MTD Consumer Products Inc 
Pana  Community General Hospital 
Applied Industrial Technologies 
Rock & Roll Hall of Fame and Museum 
Swagelok Company 
Marine Mechanical Corporation 
Regional Income Tax Agency 

Subtotal 

Infrastructure Financing Program 
University Heights Public Parking Garage* 
Ohio Saving Properties LLC Parking Garage 

Subtotal 

Other 
Cleveland Browns Stadium 
Cleveland Bulk Terminal 
Port Improvements 
Cleveland Bulk Terminal Ore Loader 
Cleveland Clinic Euclid183rd Office and Garage 
Cleveland Clinic Cameigel86 Stem Research Facility 
BrecksvillelHouse of ~ a ~ o s e  
Laurel School 
Playhouse Square Foundation 
Cleveland State University Fenn Tower Student Housing Facility 

Subtotal 

TOTAL 
* Total Project Cost includes Parking Garaoe and Retail Development 

Amount 
Financed 

Total 
Project Cost 

Jobs 
Retalned - 

- 
155 
45 

135 
50 
- 
- 
- 
15 
54 

130 
- 
- 

1057 
- 
9 
- 
- 

2,800 
45 

4,450 

300 
10 

350 - 
31 1 - 

1,100 
265 - 

2,356 

120 - 
120 

28 - 
- 
- 
- 
- 
- 
- 
- 
- 
28 

6,934 

Jobs 
Created - 

2 
25 - - 
10 
- 
- 
30 
25 
10 - 

1200 
100 
300 - 
- 

350 
50 
-- 
- 

2,102 

120 - 
40 

240 
- 

130 

38 - 
568 

740 
60 

800 

260 
15 - 
- 

140 
300 
- 
- 
- 
-- 

71 5 

4,185 - 
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July 19, 2005 

Mr. Anthony J. Principi 
Chairman 
Base Realignment and Closure Commission 
2521 South Clark Street, Suite 600 
Arlington, VA 22202 

Dear Commissioner Principi: 

As you know, I have raised a number of issues regarding the inclusion of the Cleveland 
DFAS office on the BRAC list. I have uncovered a number of problems in the data attributed to 
the Cleveland site that led to its inclusion on this list, and it seems the most glaring example of the 
deck being stacked against Cleveland is in its operating costs per square foot. 

I have provided written documentation to the BRAC staff that the rental rate at the 
Cleveland DFAS office does not approach being $29.21 per square foot as the BRAC Report 
states. In fact, the General Services Administration (GSA) has told me in writing that "the rent for 
the DFAS office located in Cleveland, OH has never been as high as $29 per rentable square foot." 
GSA has further provided written documentation that the actual rent during the BRAC period was 
$1 1.67 per square foot, including GSA operating costs (maintenance, utilities and janitorial). Also, 
in addition to shell and operating costs, each tenant of the Celebrezze Federal Building is charged 
for security services, parking and joint use facilities. This is in accordar~ce with 4 1 CFR 102- 
85.1 15 (a). 

When you add these additional costs to the GSA rent of $11.67, the total rent for DFAS 
Cleveland during the BRAC period was $15.37 per square foot. Clearly, $15.37 per square foot is 
worlds away from the bogus $29.21 figure used to Cleveland's detriment. It is clear to me that 
Cleveland's operating costs were wildly overstated, and $29.21 certainly looks outrageous on paper 
when compared to the rental costs at DFAS Indianapolis, which is also in a GSA building. The 
rent at DFAS Indianapolis, per the BRAC Report, is $14.96 a square foot. 

In an effort to get to the bottom of the operating cost issue, I requested additional 
information from GSA regarding the rent paid at DFAS Indianapolis. Tlhe response I received 
from GSA about the operating costs in DFAS Indianapolis literally madt: my jaw drop. First, I 
cannot find a rental rate (in any year) that equals the amount in the BRAC Report. Second, I was 
well aware that DFAS Indianapolis was the subject of a $123 million full-building renovation (that 
actually makes the building compliant with DoD antiterrorism standards:); I assumed GSA 
absorbed the costs because it is a GSA building. Instead, GSA has provided me with information 
showing that DoD financed the entire renovation. I followed up and asked if it was common for an 
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agency to finance an entire building renovation of a GSA building. C;SA replied that it is NOT 
common. 

In what can only be described a highly unusual agreement, GSA is reducing rental rates at 
DFAS Indianapolis in order to reimburse DoD for the full-building renovation. This is due to a 
September 1996 law that applied only to this particular building and only to this one renovation 
project (PL 104-201). 

In layman's terms, GSA agreed (per the special law) to keep the rent static at DFAS 
Indianapolis during the renovation and after the renovation it reappraked the building. GSA has 
informed me that after the renovation was completed it established a new market rental rate and 
reduced the market rate bv $7 per sauare foot. Not only were the rental rates at DFAS Indianapolis 
kept artificially low by remaining static for the entire renovation (completed in 2003), but their 
rates are actually decreasing now to pay for this renovation. 

I want to trust that the data DoD provided to the BRAC Commission is accurate, and that 
every site got a fair shot from the start. It is clear that leased buildings have a built-in operating 
cost disadvantage over DoD buildings from the start, and in many ways comparing operating costs 
at DoD-owned buildings and leased, GSA-owned buildings is comparing apples and oranges. 

One would expect, however, that comparing leased space fiom the same landlord - GSA - 
would be an apples to apples comparison. It is not, and it is egregiously unfair that Cleveland 
DFAS is being penalized first by bogus data provided to the BRAC Commission and second by a 
sweetheart lease agreement between GSA and DoD wherein the rental rates in Indianapolis are 
intentionally suppressed far below market rates. 

I hope at some point fairness will prevail. You must take Cleveland DFAS off the closure 
list or the integrity of the BRAC process will be jeopardized. I have attached a copy of e-mail 
correspondence I received from GSA about the Indianapolis rental situation and a copy of the 
section of law that gives Indianapolis DFAS an unfair advantage in operating costs. In addition, I 
have provided all pertinent written data about the true rental costs at DF'AS Cleveland to the BRAC 
staff. 

Thank you very much for your time and attention to this matter. 

Sincerely, 

Steven C. LaTourette 
Member of Congress 

Enc. 
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