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Navy Region Midwest and 
Naval Station Great Lakes 

BRAC Commission Visit 
June 2005 



Responsible for managing all 
Base Operation Support (BOS) 
functions at all Naval Activities 
in the Region 

.Established 1 Oct 2003 

.IA, MO, NE and KS added when 
established 15 Jul2004 
Commander, Naval Service 
Training Command dual-hatted as 
Regional Commander 



Naval Station Great Lakes, IL 
- Training and BUMED tenants 
- Only Recruit Training Command 

in the Navy 
- One third of all Navy technical 

training 

Naval Support Activity Crane, 
- Ordnance, Research and 

Development tenants 
NAVSEA, U.S. A m y  





MIDWEST REGION CIVPERS DISTRIBUTION 
AUTHORIZED BILLETS (PROGRAM) - NAVSTA GREAT LAKES 

TOTAL AUTHORIZED BILLETS - 328 

P 43% Public Safety (145) 
P 22% Personnel Support (72) 
P 13% Housing (42) 
> 9% Operations Support (30) 
> 8% Command & Staff (25) 
> 3% Facility Management (9) 
P 2% Environment (5) 

Facility 
Management 

Operations - 
support 

How ing 

Public Safety 



TOTAL AUTHORIZED BILLETS - 223 

> 83% Public Safety (183) 
> 5% Operations Support (12) 
9 5% Facility Management (1 1) ' 
9 4% Command & Staff (9) , 
9 1% Environment (3) 
9 1 % Personnel Support (3) J 

> 1 % Housing (2) , 

Command & 
Staff 

Facility 
~ a n a ~ e  me ot- 

Environment Personnel 

Public Safety 



MIDWEST REGION MPN DISTRIBUTION r 
f - 

AUTHORIZED BILLETS (PROGRAM) - NAVSTA GREAT LAKES 

TOTAL AUTHORIZED BILLETS - 238 

Personnel Support (1 16) 
Command & Staff (98) 
Public Safety (14) 
Facility Management (4) 
Housing (3) 
Operations Support (1) 

Facility Mgmt \ 1 

d 

Staff 



MIDWEST REGION MPN DISTRIBUTION 
AUTHORIZED BILLETS (PROGRAM) - NSA CRANE 

TOTAL AUTHORIZED BILLETS - 12 

> 83% Operations Support (1 0) 
P 17% Command & Staff (2 )  

Command & 
f Staff 



Transforming civilians into Sailors since 19 1 1 

Mission: To deliver highly skilled, technically proficient, disciplined 
and motivated Sailors to the Fleet 

Home to Navy's only Recruit training facility and one third of the 
Navy's technical training schools 
The Sailorization Process: 

- Instills basic seamanship skills and core values of honor, courage and 
commitment in the men and women joining the Navy 

- Fosters teamwork and pride in achievement 

- Teaches fundamental skills in areas such as: competitive military drill, 
physical fitness, fire fighting, water survival and weapons proficiency 





I Operating Forces Support Community 
Base Support 

Port 
f 

Operations 
Support 

Personnel 
Housing Public 

Safety Operations Support 11 ( ment 

Other 
Ops 

Support 
Utilities 7p Command r l  MWR Family 

Housing 
Force 

Protection 
Port Ops 

Facility ZqF Resource 

Info. Tech. 
Services 

Bachelor 
Housing & 

Lodging 

Child 
Develop- 

ment 

Fire & 
Emergency 

Services 

Facility 

Base Supp. 
Vehicle 
& Equip 7 

Galley Pollution 
Prevention 

Emergency 
Mgmt. 

Fleet & 
Family 

Community 

Personnel 
Services 

Safety 

Facility 
Investment 7 





- I 

1 I Officers 

I Enlisted 

1 0 Civilian (Appropriated funds) 

1 Civilian (Non-appropriated funds) 

1 I Students or Recruits 

i I Contractors 

I I Transients I 
L- A 



Located in Northern Illinois between Chicago, 1L and 
Milwaukee, WI in Great Lakes, IL 
Physical site covers more than 1,600 acres and includes 
over 1,300 buildings 





2,739 units: 
- 263 Officer, 2,476 Enlisted units 

- Three geographic locations 
Great Lakes, Fort Sheridan, Glenview 

- Presently 55% occupied 
Off-line due to inadequacy1PPV: 393 (14%) 

1 October 2005: Public Private Venture 







An Overview of 

NAVFAC Midwest 
for the 

Base Realignment and Closure 
Commissioner Visit 

1 June 2005 



NAVFAC Midwest: Mission - 
Provide Facilities Engineering Support for Navy Region 
and Reserve Readiness Command Midwest, including: , , 
- Facilities Planning & Requirements 

' Y, 'U 

- Engineering Studies and Design ?Q? TY, 
\ v  

- Facilities Maintenance, Repair, Renovation, and Construction 

- Utilities Services and Energy Management 

- Transportation & Vehicle / Equipment Support 

- Environmental Services and Compliance 

- Facilities Support Services 

- Real Estate Services and Support 

- Acquisition and Financial Support for ALL of the above 

2 NAVFAC Midwest - The Navy's First FEC 







NAVFAC Midwest: Value of Support a 
- - 

- 
-- -- 

- -- -- --- 

Contract 
Actions , 

ln-~ouse 
Execution 

Fiscal Year A&'PWD crane 

Note: Navy Region Midwest accounts for over $200M per year 

5 NAVFAC Midwest - The Navy's First FEC 







Navy Reserve 
Readiness 

Command Midwe 

Command Brief 

CAPT Jim Monahan 
27 May 05 







THENAVALRESERVEFORCE 
The mission of the Naval Reserve is to provide mission-capable units and 

individuals to the Navy/Marine Corps team throughout the full range of 
operations from peace to war. 

SYH1KKS LEGEND 
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Navy Region Midwest 
Operational Support 

Casualty Assistance I Funeral onors 
NEPLO g r C \ - - ~ ~ - h  a ~i~~ gq,,, + 
NAVSTA Great Lakes 
RTC Great Lakes 
DFAS Columbus 1 DFAS Cleveland - 
Naval Hospital Great Lakes 
NSWC Crane - 
Numerous NMCB Projects at DoD 
Facilities 
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FY03 and FY04 
RPN Budget Execution 

1 AT Officer 7,754.3 

1 AT Enlisted 1 17,596.9 1 
1 ADT Special 

All figures in $K 





O&M, 
FY03 and FY04 Execution 

Surface 
Training 

Medical 
Training 

All figures in $K 

Other Total 
Obligated 

FY03 to FY04 reduction due to shiff to CNI 



FY05 O&M,NR Budget 
Projections 

I Quarter 1 Quarter 2 Quarter 3 Quarter 4 Total 

All figures in $K 



REDCOM Midwest 
Active - Reserve Integration 

a Currently examining several different 
models for organizational structure 
- Communicating with other RegionslREDCOMs so that 

we are on similar lines, if not standard 

Functional areas with most synergy ! 
- Administration 
- Financial Management 
- Information Technology 
- Logistics 

Challenges remain in identifying activities 
that are inherently "Region" vice NSTC or 
NAVSTA 



REDCOM Midwest 
Issues & Challenges 

Challenges facing Naval Reserve Readiness 
Command Midwest in the coming years: 

Geographically Distributed Population , ,--Y 

Leveraging Technology - NMCl 
&";d 1 v Availability of Hands-on training / (1%' 

Transporting Midwest Sailors to the 
Opportunities 

Navy Regionalization and Infrastructure 
Reductions 



Realignment and Regionalization: 
Navy Region Midwest 

REDCOM Midwest 
NAVFAC Midwest 
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NAVFAC Midwest 
Area of Responsibilit 

Notes: 
- Includes All of EPA Regions 5 & 7 and Parts of Regions 4 & 8 
- HQ Proximity to O'Hare Facilitates Access and Coverage 

















TOTAL 68,402 0 3% 70% I 















































HM Rating established 1898 

NHCS established 19 17 
One of the first two schools at NAVSTA GL 

Consolidated NHCS "A" sc ool San Diego \h+k? 
to Great Lakes - 1997cepfitL,q~ 

\ A 

Merging of DT rate with HMs - 2005 hk  



To train Sailors to perform as Basic Navy 
Hospital Corpsmen who enter the 5 Vector 
Model at the apex of the apprentice level 

Pro fesssional 

5VM for HM Personal 







HMIDT M-erger 
- 

Rationale for HMIDT merger 
u 

BUPERS does not maintain a rating with less than 2000 
personnel 

Increase wartime medical capabilities of dental technicians 

Better advancement opportunities for dental technicians 

Pilot revised curriculum June 2005 
Expected +300 Dental Technician students annually 

Full implementation beginning FY06 



Dental "Aw Strand 

Dental Technician follow-on training 

Focus: basic dental chair-side assisting 

Reasons for pullout at Shepard Program 
Minimal clinical practice during program - 
Lack of flexibility in quota control 

5 week curriculum 

20 students class 1 



Resident training when funding available 

On-line curriculum developed by Raytheon Corp. 
Didactic done at reserve centers 
2 week clinical skills testing at NHCS 

Raytheon product will need revision with Dental Tech 
merger 

ArrnyIAF train reservists by resident training only 



14 Week Curriculum 
World Class Car 

I Fundamentals 

I Emergency Care 

U Nursing Procedures 
- 

*$PL~ U Clinical Rotation 16. 

I NMTlHealth Promotion 



FY Comparison 
Student Numbers 

I E Actual Input 

I Q Actual Grad 

FYOO 
(1 011 199- 913010 

FYO I 
(1 011 100- 9130101) 

Increased student load of 4850 is projected out to 201 1 





FY Comparison 
Student Numbers 

5000 

4000 

3000 

2000 

1000 

0 

I FYOl (1011/00- 9130101 

o FY 02 (1 01 110 1 -91301021 

o FY 03 ( I  011 102- 913010? 

Planned lnput Dynamic lnput Actual Input Actual Grad Total AAOB 1 



Actual Average on Board 

+ Total AAOB i - - -  -- 

I + ~wadmg Instruction 

- 

FYOO 1 FYOl FY02 
(I OIIIO 1-9130102) 



1 FYOO 

J 
/ (1 011 199- 9130100) 

'd I Awaiting Instruction 110 
-- - -  - 11 Under lnstruction C I 

- - -  -- - 

FYOl 
I O I I  IOO- 9I3OlO 1 ) 

245 I 



Grade Point Average 



Classroom Instructor Led Training: 
96 days x $141.37/studentlday = $13,57 1 (ideal) 

103 days x $14 1.37/student/day = $14,56 1 (wi 1 week indoc) 

1 13 days x $14 1.37lstudentlday = $15,833 (actual IA FY04) 

Blended Learning: 
72 days x $14 1.3 7lstudentlday = $10,179 (ideal) 

79 days x $14 1.3 7lstudentlday = $1 1,168 (wi 1 week indoc) 

97daysx$141.37/student/day =$13,713(actuai1~~YO5) 



Bachelor Enlisted Quarters Furnishings 
u 

80 single person rooms for fleet returnees 
380 4-person rooms for E-4 and below 
Initial outfitting cost required - 

Current furnishings beyond cyclical replacement 

HM Historical Center 



Cost To Move 

Total Tonnage for Move 138 Tons 

Information Technology 94 Tons 

Academics 30 Tons 
Audiovisual, Teleconferencing, TV Studio 14 Tons 



Tri-Service 
World Class Car CINE Program Comparison 

I Annual Input 

I Weeks 

Instructor1 
Student Ratio 

SimMan 

EMT Curriculum Hrs 

Graduate Status 

Didactic 
1 :60 

Lab 
1 : 8 Non-invasive 
1 : 6 Invasive 

Basic HM Certificate 

Army 
7000 

Didactic 
2:60 

Lab 
1 :6 Non-invasive 
1 :4 Invasive 

National Registered EMT 

Air Force 

Didactic 

Lab 

National Registered EMT 
College credit 



Efficiencies in equipmentlfacilities 
Efficiencies in manpower, dollars and operational readiness ~ 

Share resources 

Curriculum integration 



Optima1 Outcomes 
World Class Car 

Joint war fighting capabilities 

Integration between services 
Broad implications for detailing to 
specific billet 

Improve delivery systems for all 

a need 

basic 

versus 

4 

a service 

medical training 
Eliminates redundancies and training inconsistencies 

Uniformity of instruction 





Infrastructure Fort Sam Houston 
BQs full 
Using trailers for 

Facility 
BQs: fleet returnee standard vs E4 & below 
State-of-the-Art ILE classroom 

Cost of 3 PCS moves in 1 year 
A School, & 1 st Duty assignment w k  

and Support 9 4  
ngiesidelcorpus ~ h r i s  ti, TX @+ 

~ e a w a r t ~  for closure of current facilities 



Nppecific curriculum recommended by JCSG 
the structure to work within 
joint working team to integrate , fl$( 

and command structure/organization, @ q d b y  

Future of integrated learning (ILE) 
Future of HM/DT merger 

q' 
Quality of DT training 
Differences in reserve training philosophy 
Loss of Sailorization 

Critical that each school have senior representation on 
integration team 
NETCNPDC Revolution-In-Training advances 
Joint venture vs co-location 



Expected 
Implementation 

Single year 2008 Y 







NAVAL INSTITUTE for 

Commanding Officer CAPT Steven Sidoff, DC 

Technical Director 
CAPT Dale Ehrlich, DC 













Facilities 
Naval Station: Buildings 1-H, 43-H 



P Three Equipment Sets - Overlapping Phases 
P DOMC Driven 

Evaluation of Sand From Middle East 
> Collections From Kuwait and Iraq 
P Chemical, Biological, Physical Analysis 
9 ONR Funded 





- 
P Major Articles in Military Medicine, Military Medical 

Technology and Int. Rev. Armed Forces Med. Services 
P ONR Punded Under Warfighter Protection FNC 
> WHO Punded for Proof of Principle 



nd Training Efforts 

site f o r 6 r c u r y  (http://arnalgamrecycling.org/) 
> Professional Presentations \ -, 

P Best Management Practices DVD 11\144b 



Biofilms in Dental Unit Water Lines 

Mercury Vapors in Dental O~eratorv 

Cortisol Levels in Military Watchstanders 





Dental Research Alignment Council (DRAC) 
Validation Laboratory for CDC ELISA - Anthrax 
TB Lateral Flow Prototype at 90% (N = 60) -> 
Sharing Agreement with VA Hospital 



Military Dental Research Center 

BRAC 05 Directs Relocation of All Three Commands 
r - 

to ~rm@stitute of Surgical Research (ISR), \ 
Fort Sam Houston, TX _4) e~ c'v@ 

Creates COE for Battlefield Health and Trauma research 8d 
$ 'W 

Already Contacted by ISR re: Needs , \, 

Expecting Substantial MILCON - ,h F-- 
e 

Impact of Relocation on NAVSTA GLMinimal 1 
\ 

- 
7 















DIS MISSION: Plan and exec 
diversified program of testinq and technical 
evaluation of dental equipment and materials. 



DIS MISSION: Provide guidance for , 
policymakers on dental facility design, /' 

- 

biomaterials, infect~on control, occupational 
health and environmental and safety issues. 



DIS MISSION: Disseminate information 
to Federal Service Customers via the 
world-wide web . . . 

Updates b 
1yb.(tMwwimHssaw 

-- 
About DIS 
. M o  
E.udlh 

Dental Products 

tQmmr9Jm-w 
ka*i.l*s*lrlcclsn 
lnfectlon Control 

Iakdi.. C W W d  M n n l u  

Dental Readiness 



'Ill- 



Technical Evaluation 

Laboratory Evaluation / 
- Products are tested in DIS laboratories for 

compliance with military specifications and/or 





Customers 

USAF Dental Service 





Michael Geraci 
Center for Service Support, N5A 

01 JUN 2005 



CSS prepared internal BCA with relocation options and 
cost estimates. 



- Naval Hospital Galley 
- Empty Warehouse Space on Separate Part of the Base 

3 May 2004- Received Concurring Recommendations from 
TSC GLakes and NAVSTA (Midwest Region) to Pursue Bldg 
523 
NPDC Directed CSS Pursue a "Public-Private Venture" 
- Private Sector Involvement (Financing) for the Development of 

the Facility 



- - - - - - - -  
renovation of Bldg 523. Authorized the expenditure of 
$1.4M in FY04 $$ 







alltry Equipment 
- Preliminary Estimates of J225K 
- Final equipment purchase costs $244,080 
- Some Reduction Can Be Achieved by Reutilization of Equipment From - . - 

RTC Galley 928 (May 2005) 
Lackland Equipment Relocation 
- $13K for Relocation of Computers and Classroom Equipment 

Total Required for Project 
- $1.42M 
- Updated cost as of I 6  March 2005 = $1.9M 







- 2 Support Billets From CSS Learning Site 
Groton to TSC GLakes (1 Billet Identified for 
PRO7 Reduction) 



19 Instructors, 1 Officer from 
CSS Learning Site Lackland to 
CSS Learning Site GLakes 

4 Billets from NTTC Lackland (TSD) 
To TSC GLakes 



- CS1 Malone, CS1 Gallos, and CS1 Nickeo are approved 
for extensions to move to Great Lakes 

No orders written yet 
- Additional personnel to TSC 

CS2 Perez - SEP 05 
' 05 

CSC Mack - NOV 05 



Establish CSS LS Glakes NPDC I NETC UIC Request at EPMAC 
1 Mar 05 

10 Jan 05 Submit TFFMS Package CSS 

11 Jan 05 Begin Demolition and Construction NAVFAC Est. 9 Feb begin 
construction 

I Order Equipment I Glakes Food 
Service I css I On 

13 Detailer Visit to Lackland AFB CSS 1 PERS 

14 Begin Personnel Migration CSS I PERS 

I 15 ( AugOS ( I Ready for Occupancy I NAVFAC I I 
I 16 Sep 05 Ready for Training I CSS I I 





CURRICULUM OUTLINE 

BASIC HOSPITAL CORPS SCHOOL 

B-300-0010 

Bethesda, MD 

Approved: 

2005 



COURSE DATA PAGE 

1. COURSE MISSION: To provide education and training to enlisted personnel in the basic 
subjects and procedures required to qualify them for duties as general service Hospital Corpsmen 
(HM). The curriculum emphasizes emergency medical care and nursing care procedures. It is 
designed to prepare graduates to perform general duties normally required during their first 
enlistment. 

2. SECURITY CLASSIFICATION: Unclassified 

3. COURSE LENGTH: 70 training days; 560 contact hours 

Distribution of Contact Hours: 

Didactic 253.0 

LabPractical 154.0 

Clinical 72.0 

4. LOCATION WHERE TAUGHT: 

Naval Hospital Corps School, Great L 

5. STUDENT CAPACITY: 

and Nurse Corps officers who have 
ucation and Training Command Basic 

TY: Naval Medical Education and Training 

9. IMPLEMEN 

10. PRIMARY M RUCTION: Group-paced 

1 1. INSTRUMENTS AND PROCEDURES FOR MEASURING STUDENT 

PERFORMANCE: 

a. Written, criterion-referenced evaluation instruments 

b. Performance checklists 

c. Clinical evaluation 

1 2. DATE OF PRECEDING CURRICULUM OUTLINE: January 2003 



CONTACT HOURS OUTLINE 

Notes: 

1. Time for didactic testing and subsequent review is in addition to the time shown for each 
individual lesson topic. 

2. Evaluation of skills performance is an integral part of all lablpractical sessions and is not 
accounted for separately. 

Unit 1.0 Medical Fundamentals 

Test 
1.01 
1.02 
1.03 
1.04 
1 .O5 
1.06 
1.07 
1 .08 
1 .O9 
1.10 
1.11 
1.12 
1.13 
1.14 
1.15 
1.16 
1.17 
1.18 
1.19 
1.20 
1.21 
1.22 
1.23 
1.24 
1.25 
1.26 
1.27 
1.28 

Total 

93.5 

and Review 
Basic Life Support 
Basic Mathematics 
Role of the Hospital Corps 
Introduction to the Bureau of Med 
Law of Armed Conflict 
Basic Medical Ethics 
Basic Medical Terms 

stem 4.0 0.0 
2.0 0.0 
1.0 0.0 
2.0 0.0 

2.0 0.0 
1.0 0.0 
4.0 9.0 

Preventive Medicine 4.0 0.0 
DOD Immunization Program 1.0 0.0 
Managed Care Concepts 2.0 0.0 
Health Promotion Program 1.5 0.0 
Nutrition 2.0 0.0 
Oral Anatomy 1.0 0.0 
Patient Safety 1.0 0.0 



Unit 2.0 Emergency Medical Care 81.0 73.0 ' 154.0 

Test and Review 12.0 0.0 12.0 
2.0 1 Lifting and Moving a Patient 1.5 2.0 3.5 
2.02 Airway Management 4.0 9.0 13.0 
2.03 Scene Size-Up and Safety 1.5 0.0 1.5 
2.04 Patient Assessment 5.0 12.0 17.0 
2 .05 Respiratory Emergencies 3.0 0.0 3.0 
2.06 Diabetic Emergencies and Altered Mental Status 2.5 

2.08 Allergies 
2.09 Environmental Injuries 
2.10 Behavioral Emergencies 
2.1 1 Obstetrics & Gynecology 
2.12 Infants and Children 
2.13 Soft Tissue Injuries, Bleeding and Shock 
2.14 CBRNE Casualties 
2.1 5 Musculoskeletal Injuries 
2.1 6 Head and Spine Injuries 
2.17 Triage and Medical Decision M 
2.18 Tactical Combat Casualty Care 
2.19 Dental Emergencies 

Unit 3.0 Nursing P 

1.5 0.0 1.5 
2.5 0.0 2.5 
4.0 0.0 4.0 

1.0 0.0 1 .o 
1.0 0.0 1 .o 
4.0 0.0 4.0 
1.0 1.0 2.0 
1.0 0.0 1 .o 

Isolation Techniqies & Blood Borne Pathogens 3.0 0.0 
Surgical Asepsis 6.0 14.0 
Wound Closure and Management 1.0 0.0 
Specimens 4.0 0.0 
Urinary Catheterization 3.0 0.0 
Pharmacology and Toxicology 4.0 0.0 
Introduction to Medication Administration 3.5 0.0 
Dosage Calculation 3.0 0.0 
Oral Medication Administration 2.0 8.0 



3.18 Inhalation and Mucus Membrane Med Admin 2.0 0.0 2.0 
3.19 Parenteral Medication Admin 4.0 14.0 18.0 
3.20 Pain Management 2.0 0.0 2.0 
3.2 1 Pre-operative and Postoperative Nursing Care 4.0 0.0 4.0 
3.22 Venipuncture 2.0 6.0 8.0 
3.23 Introduction to Intravenous Therapy 2.5 0.0 2.5 
3.24 Intravenous Insertion 2.5 15.0 17.5 
3.25 Respiratory Care 4.0 0.0 4.0 
3.26 Cast Care 
3.28 Death and Dying 
3.29 Transfer and Ambulation 
Synthesis Laboratory 

Unit 4.0 Clinical Experience 

Rotation # 1 



9 
Contact Hours Summary 

1 Curriculum Hours 





CURRICULUM OUTLINE 

BASIC HOSPITAL CORPS SCHOOL 

B-300-0010 

Prepared by: 

Naval Hospital Corps School 
Great Lakes, Illinois 60088-5257 

Prepared For: 

Naval Medical Education and Training Command 
Bethesda, MD 

Approved: 

July 2003 



COURSE DATA PAGE 

1. COURSE MISSION: To provide education and training to enlisted personnel in the basic 
subjects and procedures required to qualify them for duties as general service Hospital Corpsmen 
(HM). The curriculum emphasizes emergency medical care and nursing care procedures. It is 
designed to prepare graduates to perfonn general duties normally required during their first 
enlistment. 

2. SECUEUTY CLASSIFICATION: Unclassified 

3. COURSE LENGTH: 70 training days; 560 contact hours 

Distribution of Contact Hours: 

Didactic 265.0 Other Required Training 30.0 

LabIPractical 154.0 Other Required Activities 39.0 

Clinical 72.0 

4. LOCATION WHERE TAUGHT: 

Naval Hospital Corps School, Great Lakes, Illinois 60088-5257 

5. STUDENT CAPACITY: Great Lakes 

Class size: 6 8 

Convening Rate: 60 classeslyr 

6. STAFFING REQUIREMENTS: Hospital Corpsmen and Nurse Corps officers who have 
successfully completed training equivalent to Naval Education and Training Command Basic 
Instructor Training (BIT) course. 

7. CURRICULUM APPROVAL AUTHORITY: Naval Medical Education and Training 
Command 

8. QUOTA CONTROL: Bureau of Naval Personnel 

9. IMPLEMENTATION DATE: July 2003 

10. PRlMARY MODE OF INSTRUCTION: Group-paced 

11. INSTRUMENTS AND PROCEDURES FOR MEASURING STUDENT 

PERFORMANCE: 

a. Written, criterion-referenced evaluation instruments 

b. Performance checklists 

c. Clinical evaluation 

12. DATE OF PRECEDING CURRICULUM OUTLINE: January 1998 



CONTACT HOURS OUTLINE 

Notes: 

1. Time for didactic testing and subsequent review is in addition to the time shown for each 
individual lesson topic. 

2. Evaluation of skills performance is an integral part of all lab/practical sessions and is not 
accounted for separately. 

Did 

Unit 1.0 Medical Fundamentals 76.5 

Test and Review 
1 .O1 Basic Life Support 
1.02 Basic Mathematics 
1 .O3 Role of the Hospital Corps 
1.04 Introduction to the Bureau of Medicine & Surgery 
1.05 Law of Armed Conflict 
1 .O6 Basic Medical Ethics 
1.07 Basic Medical Terms and Abbreviations 
1.08 Anatomy & Physiology: Total Man 
1.09 Anatomy & Physiology: Integumentary System 
1.10 Anatomy & Physiology: Musculoskeletal System 
1.1 1 Anatomy & Physiology: Nervous System 
1.12 Anatomy & Physiology: Eye and Ear 
1.13 Anatomy & Physiology: Cardiovascular System 
1.14 Anatomy & Physiology: Respiratory System 
1.15 Anatomy & Physiology: Lymphatic System 
1.16 Anatomy & Physiology: Digestive System 
1 .17 Anatomy & Physiology: Genitourinary System 
1.18 Customer Service & Interpersonal Communication 
1.19 Patient Interviewing and History Taking 
1.20 Principles and Concepts of Medical Asepsis 
1.2 1 Vital Signs 
1.22 Preventive Medicine 
1.23 DOD Immunization Program 
1.24 Managed Care Concepts 
1.25 Health Promotion Program 
Synthesis Laboratory 

Total 

95.5 

12.0 
8.0 
3 .O 
2.0 
1 .o 
3.0 
5.0 
3.0 
1 .o 
1 .o 
4.0 
3.0 
2.0 
4.0 
2.0 
1 .o 
2.0 
4.0 
4.0 
2.0 
2.0 

13.0 
4.0 
1 .o 
2.0 
1.5 
5.0 



Unit 2.0 Emergency Medical Care 

Test and Review 
2.0 1 MedicalILegal and Ethical Issues 
2.02 Lifting and Moving a Patient 
2.03 Airway Management 
2.04 Scene Size-Up and Safety 
2.05 Patient Assessment 
2.06 Respiratory Emergencies 
2.07 Diabetic Emergencies and Altered Mental Status 
2.08 Poison Overdose Emergencies and Substance Abuse 3.0 0.0 
2.09 Allergies 
2.10 Environmental Injuries 
2.1 1 Behavioral Emergencies 
2.12 Obstetrics & Gynecology 
2.13 Infants and Children 
2.14 Bleeding and Shock 
2.15 Soft Tissue Injuries 
2.16 CBRNE Casualties 
2.17 Musculoskeletal Injuries 
2.18 Head and Spine Injuries 
2.19 Triage and Medical Decision Making 

Unit 3.0 Nursing Procedures 

Test and Review 
3.0 1 Military Health Records 
3.02 Basic Physical Examination 
3.03 Patient Care Documentation 
3.04 Inpatient Clinical Record 
3 .O5 Admission and Discharge 
3.06 Inpatient Care 
3.07 Nasogastric Tubes 
3.08 Range of Motion and Patient Positioning 
3.09 Restraining a Patient 
3.10 Isolation Techniques & Blood Borne Pathogens 
3.1 1 Surgical Asepsis 
3.12 Wound Closure and Management 
3.13 Specimens 
3.14 Urinary Catheterization 
3.15 Pharmacology and Toxicology 
3.16 Introduction to Medication Administration 
3.17 Storage of Medications 
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3.18 Dosage Calculation 3.0 0.0 
3.19 Oral Medication Administration 2.0 6.0 
3.20 SublinguaVTopical/Rectal Medication Admin 2.0 0.0 
3.21 Intramuscular & Subcutaneous Medication Admin 4.0 11.5 
3.22 Pain Management 2.0 0.0 
3.23 Pre-operative and Postoperative Nursing Care 4.0 0.0 
3.24 Venipuncture 2.0 5.0 
3.25 Introduction to Intravenous Therapy 2.5 0.0 
3.26 Maintenance of Intravenous Therapy 4.0 8.0 
3.27 Intravenous Insertion 2.5 4.0 
3.28 Respiratory Care 3.0 0.0 
3.29 Cast Care 1.0 0.0 
3.30 Chest Tubes 2.0 0.0 
3.3 1 Death and Dying 2.5 0.0 
3.32 Transfer and Arnbulation 1.0 1.0 
Synthesis Laboratory 0.0 6.0 

Did CL 

Unit 4.0 Clinical Experience 1.5 72.0 

Rotation # 1 1.5 72.0 

Total 



Contact Hours Summary 

Curriculum Hours 

Didactic 262.0 
Lablpractical 146.5 
Clinical 72.0 
Other Required Training 30.0 
Other Required Activities 39.0 

TOTAL 560.0 
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THE DENTAL THREAT: I S6 dental emergencies per 1000 deployed soldiers per year* 












