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Subj: REPORT OF BSEC DELIBERATIONS ON 21 DECEMBER 1994 

Encl: (1) Naval Station COBRA Analysis Wrap-up 
(2) Naval and Marine Corps Air Station COBRA Analysis 

Wrap-up 
(3) Fleet and Industrial Supply Center COBRA Analysis 

Wrap-up 
(4) Naval Facilities Engineering Command COBRA . . 

~nalysis Wrap-up 
(5) Briefing Materials for COBRA Analysis of Scenario 112 

(Relocation of Messman "A" School from NAS Pensacola 
to Lackland Air Force Base) 

( 6 )  Briefing Materials for COBRA Analysis of Scenario 050 
( EWTGLANT ) 

(7) Briefing Materials for COBRA Analysis of Scenario 050 
( EWTGPAC ) 

(8) Briefins Materials for the Movement of USAF T-38 . . 

 raining to NAS Kingsville) 
(9) Briefing Materials for COBRA Analysis of Scenario 073 

(Alt 4(C)-Training NAS) 
(10) Briefing Materials for COBRA Analysis of Scenario 073 

(Alt 4(D)-Training NAS) 
(11) SIMA/TRF Capacity Analysis Revision 
(12) SIMA/TRF Military Value Changes 
(13) Briefing Materials for COBRA Analysis of Scenario 078 

(Realign NADEP North Island) 
(14) Briefing Materials for COBRA Analysis of Scenario 079 

(Realign NADEP Cherry Point) 
(15) Briefing Materials for COBRA Analysis of Scenario 080 

(Realign NADEP Jacksonville) 
(16) Briefing Materials for COBRA Analysis of Scenario 093 

(Realign NUWC Keypoint) 
(17) Briefing Materials for COBRA Analysis of Scenario 081 

(Close Long Beach Naval Shipyard - Alt DM1) 
(18) Briefing Materials for COBRA Analysis of Scenario 082 

(Close Long Beach - Alt DM2) 
(19) Briefing Materials for COBRA Analysis of Scenario 085 

(Realign Norfolk Naval Shipyard - Alt DM1) 
(20) Briefing Materials for COBRA Analysis of Scenario 087 

(Realign Pearl Harbor Naval Shipyard - Alt DM1) 
(21) Br.iefing Materials for COBRA Analysis of Scenario 089 

(Realign Puget Sound Naval Shipyard - Alt DM1) 
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(22) Briefing Materials for COBRA Analysis for Scenario 
090 (Realign Puget Sound Naval Shipyard - Alt DM2) 

(23) Briefing Materials for DON Base Structure Data Base 
"Online" Solution 

(24) Briefing Materials for JCSG-LAB Requests from Air 
Force 

(25) Navy & Marine Corps Reserve Centers COBRA Analysis 
Wrap-up 

(26) ~ r i e f i n ~  Materials for COBRA Analysis of Scenario 100 
(SPAWAR - Rev. 1) 

(27) Administrative ~ctivities COBRA Analysis Wrap-up 
(28) Economic Impact Data Sheets (Activity) 
(29) Economic Impact Validation (EID v. EIFS) 
(30) Briefing Materials for COBRA Analysis of AS0 

Philadelphia 
(31) Environmental Summary (Close NAS South Weymouth, 

Scenario 103) 
(32) Environmental Summary (Realign NAS Key West to an 

NAF, Scenario 1032) 

1. The seventy-second deliberative session of the Base Structure 
Evaluation Committee (BSEC) convened at 0915 on 21 December 1994 at 
the Center for Naval Analyses. The following members of the BSEC 
were present: Mr. Charles P. Nemfakos, Vice Chairman; Ms. Genie 
McBurnett; Vice Admiral Richard Allen, USN; Vice Admiral William A. 
Earner, Jr., USN; Lieutenant General James A. Brabham, USMC; and 
Ms. Elsie Munsell. The Honorable Robert B. Pirie, Jr., Chairman, 
arrived at 1140. The following members of the BSEC were present: 
Mr. John Turnquis t ; Mr. Richard Leach; Ms. Anne Rathmell Davis ; Mr. 
David Wennergren; Captain Michael Nordeen, USN; Captain Walter 
Vandivort, USNR; Colonel David Stockwell, USMC; Captain David Rose, 
USN; Captain Richard Ozmun, JAGC, USN; Commander Robert Souders, 
USN; Commander Loren Heckelman, SC, USN; and Lieutenant Commander 
Beth Leinberry, CEC, USN. 

2 .  Mr. Wennergren presented the COBRA analysis for the wrap-up of 
Naval Stations. See enclosure (1). Line 1 of enclosure (1) 
reflects Scenario 022 which realigns Naval Activities Guam and 
realigns the piers under NAVMAG. The one-time costs were $93.1M, 
steady-state savings were $36.2M, return on investment was 1 year, 
and 20 year NPV savings of $404.2M. The BSEC approved the COBRA 
analysis for Naval ~ctivities Guam. This activity will be analyzed 
for economic and environmental impact. The BSEC also directed the 
BSAT to continue to review and refine the costs and savings 
associated wit:h the action for purposes of the final report and 
providing infclrmation to OSD and the Commission. Line 2 of 
enclosure 1 reflects Scenario 006, which closes the Little Creek 
piers. One-time costs were $18.7M1 steady-state savings were 
$3.2Mt return on investment was 1 year, and 20 year NPV savings 
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were $34.7. At the deliberative session of 13 December 1994 the 
BSEC decided to drop closing the piers at Little Creek from further 
consideration. At that time the BSEC cited the need for some 
excess capacity to accommodate changes in the number of ships, the 
number of ships in port, or the available berthing. At the meeting 
on 21 December 1994 the BSEC decided to withhold its decision on 
the Little Creek piers pending a budget decision concerning the 
addition of 15 FFGs (12 CG equivalents) to the fleet. Vice Admiral 
Earner, noting the small margin of excess CGs for CINCLANTFLEET 
(approximately 11 CGs), expressed his deep concern regarding a 
closure of the Little Creek piers. He emphasized the need to 
maintain sufficient ships berthing and operational flexibility. 
The BSEC decided to drop from further consideration the closure of 
the New London piers and SUBASE San Diego. 

3. Mr. Wennergren presented the COBRA wrap-up of Naval and Marine 
Corps Air Stations. See enclosure (2). The BSEC approved the 
COBRA analysis for: close NAS Adak; redirect NAS Agana; redirect 
NAS Mirmar (E2 to North Island) ; redirect MCAS El Toro/Tustin; 
close NAS South Weymouth; realign NAS Key West; and redirect NAS 
Barbers Point Support. Those activities will be analyzed for 
economic and environmental impact. The BSEC directed the BSAT to 
continue to review and refine the costs associated with the actions 
for the purposes of the final report and providing information to 
OSD and the Commission. 

4. Mr. Wennergren presented the COBRA wrap-up of the Fleet and 
Industrial Supply Centers (FISC) , scenario 024. See enclosure (3) . 
The BSEC approved the COBRA analyses for: close FISC Charleston 
(one-time costs were $2.3M, a 2 year return on investment, and a 20 
year NPV savings of $10.8M); close FISC Guam-ALT2 (one-time costs 
were $18.3M, an immediate return on investment, and a 20 year NPV 
savings of $436.9M) ; and close FISC Oakland (one-time costs of 
$ 2 4 . 9 ~ ,  an immediate return on investment, and a 20 year NPV 
savings of $220.OM). Those activities will be analyzed for 
economic and environmental impact. The BSEC also directed the BSAT 
to continue to review and refine the costs and savings associated 
with the actions for the purposes of the final report and providing 
information to OSD and the Commission. 

5. Mr. Wennergren presented the COBRA wrap-up of the EFDs. The 
BSEC approved the COBRA analysis for the closure of WESTDIV 
(scenario 023). See enclosure (4). That activity will be further 
analyzed for economic and environmental impact. The BSEC also 
directed the BSAT to continue to review and refine the costs and 
savings associated with the actions for purposes of the final 
report and providing information to OSD and the Commission. The 
BSEC will not further consider consider the scenario closing EFA NW 
nor the scenario closing SOUTHDIV/establish EFA Jacksonville. 
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6. Mr. Nemfakos, Captain Nordeen, Captain Vandivort, Colonel 
Stockwell, Captain Rose, Commander Heckelman, Commander Souders, 
and Lieutenant Commander Leinberry departed (0950). Captain Brian 
Buzzell, USN, Captain Martha Bills, USN, Commander Mike James, USN, 
Major Tom Gerke, USMC, Lieutenant Commander Steve Bertolaccini, 
CEC, USN, and Mr. Steve Belcher entered the deliberative session. 

7. Mr. Wennergren briefed the results of COBRA analysis for 
scenario 112, a BSEC directed BRAC-93 redirect. The scenario 
relocates Messman "A" School from NAS Pensacola to Lackland Air 
Force Base. See enclosure (5) . The one-time costs were $5.2M, the 
return on investment was immediate, and a 20 year NPV savings of 
$4.7M would be achieved. Noting the desire and support of the 
major claimant (CNET) for the proposed relocation of the school, 
the BSEC accepted the results of the COBRA analysis. 

8. Mr. Wennergren briefed the results of COBRA analysis for the 
realignment of Expeditionary Warfare Training Group Atlantic 
(EWTGLANT) with another activity in its fleet concentration area 
(Scenario 050) . See enclosure (6) . The data call response 
proposed that EWTGLANT facilities be transferred to three 
activities: FCTCLANT, Dam Neck, VA, Marine Corps Base, Camp 
Lejeune, and Fleet Training Center, Norfolk. One-time costs were 
$48.8M, steady-state savings were $1.4M, return on investment was 
never, 20 year NPV was $65.9M1 and military construction costs 
totalled $39.1M. Noting the high military construction costs, the 
BSEC stated that it was not its intent to close and break EWTGLANT 
into three separate pieces but rather to consolidate it into one 
location to achieve savings. Mr. Wennergren then briefed the 
results of the COBRA analysis for the realignment of Expeditionary 
Warfare Training Group Pacific (EWTGPAC) with another activity in 
its fleet concentration area (Scenario 050) . See enclosure (7) . 
The data call response proposed moving EWTGPAC to Fleet Training 
Center, Naval Station San Diego. The one-time costs were $34.7M, 
steady-state savings were $0.7M, return on investment was never, 20 
year NPV was $44.6M1 and military construction costs totalled 
$31.7M. Noting the high one-time costs and that return on 
investment was never achieved, the BSEC decided to remove EWTGLANT 
and EWTGPAC from further consideration in the base closure process. 

9. Captain Buzzell briefed the BSEC concerning Air Force 
requirements in moving T-38 training to NAS Kingsville (e.g., 
facilities; personnel support; assumptions; and military 
construction requirements. See enclosure (8). 

10. Mr. Wennergren then briefed the COBRA results for closing NAS 
Whiting Field (Scenario 073). See enclosure (9). Two alternatives 
were presented, Alt 4 (C) and Alt 4 (D) . Both alternatives close NAS 
Whiting Field, incorporate Scenario 016, move primary training from 
NAS Corpus Christi to NAS Pensacola, and collocate helicopter 
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training at Fort Rucker, Alabama. Alt 4 (D) also includes 
improvements for airfield/operating infrastructure to accommodate 
600 PTR DoD JPATS training at NAS Pensacola. Alt 4 (C) had one-time 
costs of $132.2M, a return on investment in 11 years, and a 20 year 
NPV savings of $32.9M. Military construction costs totalled $113M. 
Alt 4(D) had one-time costs of $135.1M1 a return on investment in 
12 years, and a 20 year NPV savings of $30.7M. Military 
construction costs totalled $135.1M. Upon review the BSEC was 
concerned with the high one-time costs and the lengthy period for 
return on investment for both alternatives. Regarding the movement 
of DON personnel to Fort Rucker, the BSEC noted that military 
construction costs reflected the construction of only 220 Bachelor 
Quarters units. The BSEC was concerned that family housing at Fort 
Rucker would not be available to arriving DON personnel at the same 
rate currently available to personnel at Fort Rucker. Accordingly, 
the BSEC directed the BSAT to recalculate the military construction 
costs at a level that ensures that DON personnel are housed at the 
same rate currently in effect at Fort Rucker. The BSEC also 
directed the BSAT to disallow $O.lM in military construction costs 
for Ammunition Storage at NAS Pensacola. The BSEC would continue 
its review of the alternatives when the above directions had been 
completed. 

11. Captain Buzzell, Captain Bills, Commander James, Lieutenant 
Commander Bertolaccini, Major Gerke, and Mr. Belcher departed. 
Captain Robert L. Moeller, Jr., USN; Commander Louis Biegeleisen, 
USN; Commander Judith Cronin, USNR; and Lieutenant James Dolan, SC, 
USN entered the session. 

12. Commander Biegeleisen briefed the BSEC concerning SIMA/TRF 
capacity analysis revisions. See enclosure (11). The revisions 
were based on certified capacity data call response resubmissions 
for SIMAs Pearl Harbor and San Diego and minor changes from other 
SIMAs/TRFs . As a result of the resubmissions excess capacity in FY 
2001 goes from 17.4 to 24.6 percent. Upon review, the BSEC 
accepted the revisions to capacity analysis. Commander Biegeleisen 
then briefed the BSEC concerning SIMA/TRF military value changes. 
See enclosure (12). The changes resulted from the Naval Audit 
Service review of military value scores and revised data 
submissions. As a result of the changes the average niilitary value 
changed from 44 .74  to 45.03.  NSSF New London and SIMA Earl changed 
relative rankings, as did SIMAs Little Creek and Ingleside. Upon 
review, the BSEC accepted the military value changes. 

13. Mr. Wennergren then presented the results of COBRA analysis 
for the following scenarios: 

a. Scenario 078. Realign NADEPNorth Island, with commodities 
transferring to NADEP Cherry Point and ALC Ogden. One-time costs 
were $6.1M and return on investment was never. See enclosure (13) . 



Subj: REPORT OF BSEC DELIBERATIONS ON 21 DECEMBER 1994 

b. Scenario 079. Realign NADEP Cherry Point, with commodities 
transferring to NADEP North Island, ALC Ogden, and ALC Oklahoma 
City. One-time costs were $8.5M and return on investment was 
never. See enclosure (14). 

c. Scenario 080. Realign NADEP Jacksonville, with commodities 
transferring to NADEP Cherry Point, NADEP North Island, and ALC 
Ogden. One-time costs were $15.9M and return on investment was 
never. See enclosure (15) . 

d. Scenario 093. Realign NUWC Keyport (transfers Sea- 
Systems-Weapons). One-time costs were $ 2 . 0 ~  and return on 
investment was 1 year. See enclosure (16). 

e. Scenarios: 011 (Altl - Shipyards), closes Long Beach Naval 
Shipyard (one-time costs of $82.1M and an immediate return on 
investment); 081, closes Long Beach Naval Shipyard (Alt DM1) and 
transfers commodities to ALC Sacramento, Tobyhanna Army Depot, 
Puget Sound Naval Shipyard, and any open Navy/Marine Corps Depot 
activity (one-time costs of $82.3M and an immediate return on 
investment); and 082, closes Long Beach Naval Shipyard (Alt DM2) 
and transfers commodities to Tobyhanna Army Depot, NSWC Crane, 
NADEP North Island, and any open Navy/Marine Corps activity. One- 
time costs were $82.1M with an immediate return on investment. See 
enclosures (17) and (18). 

f . Scenario 085, realigns Norfolk Naval Shipyard (Alt DM1) 
and transfers commoditities to ALC Sacramento. One-time costs were 
$0.7M and return on investment was never. See enclosure (19). 

Mr. Nemfakos entered the deliberative session. Vice ~drniral Earner 
departed the deliberative session. 

g. Scenario 087. Realign Naval Shipyard Pearl Harbor (Alt 
DM2 ) and trans£ er commodities (radar) to any open Navy/Marine Corps 
activity. One-time costs were $34.321 and return on investment was 
never. See enclosure (20). 

h. Scenario 089. Realign Puget Sound Naval Shipyard (Alt 
DM1) and transfer commodities to ALC Sacramento and NSWC Crane. 
One-time costs were $O.lM and return on investment was never. See 
enclosure (21) . 
Mr. Pirie entered the deliberative session at 1140. 

i. Scenario 090. Realign Puget Sound Naval Shipyard (Alt 
DM2) and transfer commodities to Tobyhanna Army Depot and NSWC 
Crane. One-time costs were $0.2M and return on investment was 
never. See enclosure (22). 
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In sum, the following scenarios never achieve a return on 
investment: 078, 079, 080, 085, 087, 089, and 090. scenarios 081 
and 082 had immediate returns on investment and scenario 093 had a 
one year return on investment. Upon review of the above scenarios, 
the BSEC accepted the results of the COBRA analysis. The BSEC 
decided to further consider the above scenarios in aggregate during 
the COBRA wrap-up of NADEPS and Shipyards at a future deliberative 
session. 

14. The BSEC recessed at 1200 and reconvened at 1245. The 
following members of the BSEC were present: Mr. Pirie; Mr. 
Nemfakos; Vice Admiral Allen; Lieutenant General Brabham; and Ms. 
Munsell. The following members of the BSAT were present: Mr. 
~urnquist; Mr. Leach; Ms. Rathmell ~avis; Mr. Turk; captain Ozmun; 
Commander Robert Souders, USN; and Commander Cindy DiLorenzo, MSC, 
USN . 
15. Mr. Turk briefed the BSEC concerning "online" solutions for 
the DON Base Structure Database. The purpose of the briefing was 
for the BSEC to examine the feasibility and cost to reproduce the 
Base Structure Database (data calls, COBRA scenarios, deliberative 
minutes, etc.) onto a set of Compact Disks (CD-ROMSs) for easier 
handling and a capability to search for documents based on key 
words. At the conclusion of the briefing the BSEC decided to 
further consider online solutions for the DON Base Structure 
Database. See enclosure (23). 

16. The BSEC recessed at 1310 and reconvened at 1350. The 
following members of the BSEC were present: Mr. Pirie; Mr. 
Nemfakos; Vice Admiral Allen; Vice Admiral Earner; Lieutenant 
General Brabham; and Ms. Munsell. The following members of the 
BSAT were present: Mr. Turnquist; Mr. Leach; Ms. Rathmell Davis; 
Mr. Wennergren; Captain Michael Golembieski, MC, USN; Captain 
Walter Vandivort; Captain Ozmun; and Commander Bill Hendrix, USNR. 

17. Commander DiLorenzo briefed the BSEC concerning JCSG-LAB 
requests that had been received from the Air Force. See enclosure 
(24). 

18. Commander Hendrix presented the COBRA wrap-up of Navy and 
Marine Corps Reserve Centers. See enclosure (25). The BSEC 
approved the COBRA analyses for: NRC, Cadillac, MI; NMCRC, 
Huntsville, AL; NRC, Santa Clara, CA; NRF, Laredo, TX; NMCRC, 
Pomona, CA; NRC, Sheboygan, WI; NRC, Staten Island, NY; NMCRC, 
Stockton, CA; NAVAIR Olathe, KS; REDCOM 7, Charleston, SC; and 
REDCOM 10, New Orleans,-LA. Those activities will be analyzed for 
economic and environmental impact. The BSEC also directed the BSAT 
to continue to review and refine the costs and savings associated 
with the actions for purposes of the final report and providing 
information to OSD and the Commission. The BSEC also reviewed the 
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scenarios closing MCRC Austin and MAG49 Det B Newburgh. In view of 
the high one-time costs and 100+ years return on investment for 
both scenarios, the BSEC decided to remove these activities from 
further consideration in the base closure process. See enclosure 
(25). 

19. Captain Golembieski briefed the results of COBRA analysis for 
Scenario 100 (Rev.1) which relocates SPAWAR from NDW and 
consolidates it at CECOM, Fort Monmouth, NJ. The one-time costs 
were $43.6M and the return on investment was never. The BSEC 
determined that the proposed alternative was not feasible and that 
the better solution was to collocate and consolidate SPAWAR at 
NCCOSC, San Diego (one-time costs of $24.OM, an immediate return on 
investment, and a 20 year NPV savings of $346.7M). See enclosure 
(26). 

20. Captain Golembieski then presented the COBRA wrap-up of 
administrative activities. See enclosure (27). The BSEC approved 
the COBRA analysis for the activities listed in Alternative Two: 
NAVSEA/HRO; SPAWAR; NISMC; and OGC/LSSG. Those activities will be 
analyzed for economic and environmental impact. The BSEC also 
directed the BSAT to continue to review and refine the costs and 
savings associated with the actions for purposes of the final 
report and providing information to OSD and the Commission. 
Captain Golembieski, Commander Hendrix, and Commander DiLorenzo 
departed. 

21. Captain Kevin Ferguson entered the deliberations and briefed 
the BSEC on economic impact data for numerous actions being 
considered by the BSEC . See enclosure (28) . The data was 
presented in the format provided by the DoD model. It uses standard 
Metropolitan Statistical Area (MSAs) as defined by the Office of 
Management & Budget or a collection of counties based on where Don 
personnel reside when an MSA was not appropriate. Captain Ferguson 
highlighted the rate of job growth and the per capita income growth 
for each area in comparison to national averages. For each action 
under consideration, the BSEC examined the number of direct and 
indirect jobs gained or lost as a result of the action and the 
percentage of total employment that would change. The BSEC looked 
at the following areas and activities: AS0 Philadelphia; FISC 
Charleston; FISC Guam; FISC Oakland; NAVHOSP Corpus Christi; 
SUPSHIP Long Beach; SUPSHIP San Francisco; and WESTDIV, 
NAVFACENGCOM . 
22. Ms. McBurnett entered the deliberative session at 1440. 

23. Captain Ferguson presented enclosure (29) as a check on the 

DoD economic impact. The Economic Impact Data Base (EID) column is 
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the percentage of total employment affected by the proposed 
closure/realignment. DoD requires the Military Departments to make 
its decisions using the EID model parameters. The Economic Impact 
Forecast System (EIFS) Jobs and Sales figures are presented only as 
a check on the EID number. The "Max" columns provide the 20 year 
historical maximum deviations for jobs and sales. The BSEC 
reviewed the EID numbers and noted the correlation to the EIFS 
numbers. 

24. Captain Ferguson departed. Captain Moeller and Lieutenant 
Dolan entered the deliberative session. ~ieutenant Dolan presented 
the wrap-up of Inventory Control Points. See enclosure (30). The 
closure of AS0 Philadelphia had one-time costs of $68.6M, steady- 
state savings of $12.OM, a return on investment in 6 years, and a 
20 year NPV of $91.8M. Upon accepting the results of the COBRA 
analysis, the BSEC noted that the Naval Supply Systems Command had 
aggressively pursued improvements the past two years. This 
activity will be analyzed for economic and environmental support. 
The BSEC also directed the BSAT to continue to review and refine 
the costs and savings associated with the action for the purpose of 
the final report and providing information to OSD and the 
Commission. 

25. Lieutenant Commander Leinberry entered the deliberative 
session. She briefed the BSEC on the approach for developing 
Environmental Summaries. See enclosures (31) and (32). Lieutenant 
Commander Leinberry advised the BSEC that all the environmental 
information contained in the summaries was based on certified data 
contained in the data call responses. The Environmental Summary 
format contained sections on Environmental Quotient; Air Quality 
Assessment/Air Impacts of Associated Moves; Impacts to Closing 
Bases; and Impacts to Receiving Bases. The Environmental Summary 
also included a section which provided in detail the numerous 
scenario actions. Upon review the BSEC directed the BSAT to omit 
the section containing the detailed scenario actions as that 
information was available elsewhere in the deliberative record and 
was unnecessary to the format. The BSEC also directed the BSAT to 
revise the Environmental Quotient section to more clearly reflect 
environmental management issues. The BSEC further directed the 
BSAT to revise the Environmental Summary to reflect net personnel 
moves as percentages vice number of personnel moved. Personnel 
moves should be included in the Air Quality section vice the 
Impacts to Receiving Base section. In reviewing the Environmental 
Summary for Scenario 103 (Close NAS South Weymouth) and Scenario 
1032 (Realign NAS Key West to an NAF), the BSEC noted that the net 
effect of the transfer actions would be an overall positive effect 
on the environment, thereby decreasing the need for management 

personnel to address environmental issues. See enclosures (31) and 
(32). 
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2 6 .  The deliberative session adjourned at 1530. 

CAPT , JAGC , USN 
Recording Secretary 





ROI Summary 

Close NAS ADAK I1 
Redirect NAS AGANA I1 
Redirect NAS CECIL FIELD I 
Redirect NAS MIRAMAR 
(E2 to North Island) 

Redirect NAS MIRAMAR 
(E2 to LEMOORE) 

Redirect NAS MIRAMAR 11 

$9.4 -$24.9 1997 (I) -$339.0 

$41.7 -$22.7 1997 (I) -$442.0 
.. l ($86.6) (-$25.7) (1999 (2 yr.)) (-$304.4) 

$76.4 -$11.7 1997 (I) -$43 1.9 

$86.1 -$2.6 1997 (I) -$287.8 

I 

$416.6 +$2.8 1 Never +$80.8 
(Major Bases) 

Redirect MCAS EL 
TOROPTUSTIN -$12 1 1996 (I) 1 -$25.4 

Close NAS SOUTH WEYMOUTH $16.1 ~$24.2 2000 (1 yr.) -$278.8 

Realign NAS KEY WEST $0.6 -$2.9 1997 (I) -$41.6 
($007) (-$3.0) (-$43.0) 

Close NAS BRUNSWICK I $51.1 1 -$38.9 1 1999 (I) -$472.3 
Close NAS ATLANTA (New River) 11 $55.5 1 423.1 1 2000il yr.) I -$245.5 

Close NAS ATLANTA (Mayport) $47.1 -$21.9 2000(1yr.) -$220.7 

Close NAS KEY WEST $752.9 +$55.8 Never . +$1,309.1 

Close MCAS BEAUFORT 





Z 

0 
V) . . 

E 
I-' 

u 
0 
P 
P 
0, 
w 
m 
m 

I-' 
I-' 6 
m 

- 

- - 

! 
I 
! 





ROI Summary 

Close FlSC Charleston 2.3 . -0.9 2 Years -1 0.8 

Close FlSC Guam-ALT2 18.3 -31 .O Immediate -436.9 

Close FlSC Oakland 24.9 -1 9.0 Immediate -229.0 . 
Notes: 

All Dollarrr shown in Millions 



ROI Summary 

Close WESTDIV $5.4M -$4.6M 2000 (1 Yr) -$50.6M 

$21.6M -$5.3M 2006(5Yrs) -$34.9M 

Close EFA NW $6.9M -$0.4M 2025 (24 Yrs) +$2.3M 
All Dollars shown in Millions 

Notes: 
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MILCON Summary Report 
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MILCON Summary Report . , 
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AIRFORCE REQUIREMENTS 

(MOVE T-38 TRAINING TO NAS KINGSVTLLE) 

0 FACILITIES 

- 98 T-38 aircraft (74 PAA + 24 PIPELINE) 

- FLIGHT SIMULATION - 9800SF 
0 PERSONNEL SUPPORT 

- 146 STUDENT PTR (120 FLYING DAYS) 

- 70 OFFICERS 

- 24 ENLISTED 

- 5 CIVILIANS 

0 ASSUMPTIONS 

- ALL SIMILIAR MAINTENANCE SUPPORT FACILITIES WILL BE 
SHARED BETWEEN USN/USAF ; IE . , AVIONICS SHOP, SURVIVAL EQUIP-TI 
LIQUID OXYGEN STORAGE, CORROSION CONTROL FACILITY, ETC., BUT 
SIZED TO SUPPORT THE ADDITIONAL AIRCRAFT). 

- MUNITIONS SUPPORT IS PROVIDED IN EXISTING FACILITIES. 

- TRANSPORTATION FACILITIES (DANGEROUS CARGO PAD, 
ETC) EXIST. 

- ADMIN SPACE WILL BE LOCATED IN THE HANGAR FOR TRE 
SQUADRON AND PERSONNEL ADMIN WITH USN PSD. 



Other: 
- R/W LTG 
- R/W ClXIJNE LTG 
- T/W LTG 
- AVE-OFFWHEELS 
- AIRFLD LTG VAULT 
-UTILITIES 
- ROADS 
- PERIMETER FENCE 
- NAVAIIDS 
- ARRESTING GEAR 
-3F'OWERCHKPAD 

(NASKJNGS) 
- 1 A/C WASHRACK 



- - 

h4ILCON REQUIREMENTS FOR AIR FORCE FIGH'IER/BOMBER TO KINGSWILE ' , 

27,500 SY APRON; 
42,000 SY BLAST PAVEMENT 

7500 SF AVIONICS; 
23 13 SF ENG TEST CELL; 



ROI Summary I 

Notes: 

Incorporate scenario 4-21 -0225-01 6 

Primary training from NAS Corpus Christi to NAS Pensacola 

Close NAS Whiting Field 

Collocate helicopter training at Ft Rucker, Al 

Primarylintermediate and maritime training to NAS Pensacola 
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One-Time Costs Summary 
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Administrative(SF) 

Air Operations(SF) 
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Horizontal(SF) 

Other Operations(SF) 

Other Operations(SF) 

Training(SF) 
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SIMAITRF Capacity Analysis 
Revision - 

Revision based on certified complete resubmission 
of capacity data call for SIMAs Pearl Harbor and 
San Diego and minor changes from other 
SIMAsITRFs 
Excess capacity in FY 2001 goes from 17.4 to 24.6 
per cent 



19 December 1994 S I M W R F  CAPACITY ANALYSIS 

Overview 
Nuclear 

Excess Excess 
Predicted Potential Capacity Capacity 
K-MHs K-MHs K-MHs Per Cent 

FY 1995 
East Coast 41 3 524 111 21.2 
West Coast 236 270 34 12.6 
Gulf Coast 0 0 0 0.0 

East Coast 41 6 
West Coast 304 
Gulf Coast 0 
Total 720 981 261 26.6 

FY 1997 
East Coast 41 0 
West Coast 245 
Gulf Coast 0 
Total 655 1079 424 39.3 

PI 1998 
East Coast 404 
West Coast 31 8 
Gulf Coast 0 

N 1999 
East Coast 390 
West Coast 198 
Gulf Coast 0 

East Coast 390 
West Coast 171 
Gulf Coast 0 
Total 561 1148 587 51.1 

FY 2001 
East Coast 390 
West Coast 161 
Gulf Coast 0 
Total 55 1 



1 9 December 1 994 SIMAITRF CAPACITY ANALYSIS 

Overview 
CONVENTIONAL 

Excess Excess 
Predicted Potential Capacity Capacity 
K-MHs K-MHs K-MHs Per Cent 

FY 1995 
East Coast 381 5.7 4665.3 849.7 18.2 
West Coast 3228 4945 171 7.0 34.7 
Gulf Coast 105.9 492.8 386.8 78.5 

FY 1996 
East Coast 3988.5 4885.2 
West Coast 321 6 5093 
Gulf Coast 122.9 493.4 
Total 7327.3 10471.6 31 44.2 30.0 

FY 1997 
East Coast 4087.0 5058.5 
West Coast 3584 5202 
Gulf Coast 128.3 494.1 
Total 7799.3 10754.5 2955.2 27.5 

FY 1998 
East Coast 4221.3 51 04.5 
West Coast 3651 5231 
Gulf Coast 133.9 494.8 
Total 8006.2 10830.3 2824.1 26.1 

FY 1999 
East Coast 41 67.1 4964.3 
West Coast 3686 5284 
Gulf Coast 139.7 495.5 
Total 7992.8 10743.7 2750.9 25.6 

FY 2000 
East Coast 4201 .O 5054.4 
West Coast 371 8 5138 
Gulf Coast 145.8 496.3 

FY 2001 
East Coast 4235.9 51 00.9 
West Coast 3755 5205 
Gulf Coast 152.1 497.1 
Total 81 43.0 10803.0 



SIMAITRF Capacity Analysis 
Revision 

* 

Revision based on certified complete resubmission 
of capacity data call for SIMAs Pearl Harbor and 
San Diego and minor changes from other 
SIMAsfrRFs 
Excess capacity in FY 2001 goes from 17.4 to 24.6 
per cent 



1 9 December 1 994 SIMAITRF CAPACITY ANALYSIS 

Overview 
Nuclear 

Excess Excess 
Predicted Potential Capacity Capacity 
K-MHs K-MHs K-MHs Per Cent 

FY 1995 
East Coast 41 3 524 111 21.2 
West Coast 236 270 34 12.6 
Gulf Coast 0 0 0 0.0 
Total 649 794 145 18.3 

FY 1996 
East Coast 41 6 
West Coast 304 
Gulf Coast 0 
Total 720 98 1 26 1 26.6 

FY 1997 
East Coast 41 0 
West Coast 245 
Gulf Coast 0 
Total 655 1079 424 39.3 

FY 1998 
East Coast 404 
West Coast 31 8 
Gulf Coast 0 
Total 722 1128 406 36.0 

FY 1999 
East Coast 390 
West Coast 198 
Gulf Coast 0 
Total 588 1041 453 43.5 

K=Y 2000 
East Coast 390 
West Coast 171 
Gulf Coast 0 

East Coast 390 
West Coast 161 
Gulf Coast 0 
Total 55 1 



1 9 December 1 994 SIMAITRF CAPACITY ANALYSIS 

Overview 
CONVENTIONAL 

Excess Excess 
Predicted Potential Capacity Capacity 
K-MHs K-MHs K-MHs Per Cent 

FY 1995 
East Coast 381 5.7 4665.3 849.7 18.2 
West Coast 3228 4945 171 7.0 34.7 
Gulf Coast 105.9 492.8 386.8 78.5 

East Coast 3988.5 4885.2 
West Coast 321 6 5093 
Gulf Coast 122.9 493.4 

East Coast 4087.0 5058.5 971.4 
West Coast 3584 5202 1618.0 
Gulf Coast 128.3 494.1 365.8 

FY 1998 
East Coast 4221.3 51 04.5 
West Coast 3651 5231 
Gulf Coast 133.9 494.8 
Total 8006.2 10830.3 2824.1 26.1 

N 1999 
East Coast 41 67.1 
West Coast 3686 
Gulf Coast 139.7 
Total 7992.8 10743.7 2750.9 25.6 

FY 2000 
East Coast 4201 .O 5054.4 853.4 
West Coast 371 8 51 38 1420.0 
Gulf Coast 145.8 496.3 350.5 

East Coast 4235.9 51 00.9 
West Coast 3755 5205 
Gulf Coast 1 52.1 497.1 
Total 8143.0 10803.0 





SIMAITRF Military Value Scoring Changes 
The below changes reflect correction of discrepancies found by the Navy 
Audit Service, weighing change (Cells 29 & 30) and changes to data 



R = Readiness F = Facillies M = Mobilization C = Cost 
'7 ner  4U 



A &I)  C I  D I E j F , 6  

S I M m F  Military Value Matrix 
ti&: This matrix reflects w m c t i  of d l 6 C r ~ p F M  identirkd b) Naval Audn S c m a  K i i T z  

R = Readiness F t Facilities M = Mobilization C = Cost 



17 December 94 

SIMAfTRF Military Value Matrix 
Note: This matrix reflects corrections of discrepancies identified by Naval Audit Servicc 

R = Readiness F = Facilities ! : = Mobilization C = Cost 

































One-Time Costs Summary 

JCSG-DM JAX080 I 2.311 0.111 0.511 2.111 10.811 15.91 

All Dollars shown in Millions 
Notes: 

- - 

0.0 15.9 



MILCON Summary Report 

I 11 MAINTENANCE 0 1 

I A l l  D o l l a r s  shown in Idillions 











ROI Summary 

-134.911 Immediate 11 
NSYD LONG BEACH 081 1 82.3 / -1 34.2 Immediate 1 -1,993.01 

Notes: 
All Dollars shown in Millions 



Disposition of Billets/Positions 

NSYD LONG BEACH 081 





MILCON Summary Re~or t  

I WI SUPPLY IS TOR AGE FMS 10.000 1 1.311 

All Dollars shown in Millions 





MILCON Summanr Renort 

I - 7 -  - - I u V m U  

YOUTH CENTER (OTHER 7.000 n 



ROI Summary 

NSYD LONG BEACH O W  1 82.1 11 -1 34.6 11 Immediate 11 -1,999.5 1 
I 

All Dollars shown in Millions Notes: 

NSYD LONG BEACH 01 1 82.1 -1 34.9 Immediate -2,003.5 
I 1: 



Disposition of Billets/Positions 

NSYD LONG BEACH 01 1 

NSYD LONG BEACH Om 



One-Time Costs Summary 

I NSYD LONG BEACH 01 1 

NSYD LONG BEACH 08% 24.2 9.1 13.4 33.6 1.7 82.1 0.2 81.9 

All Dollars shown in Millions I Notes: 



MILCON Summary Report 

i 

All Dollars shown in Millions 



MILCON Summary Report 

All Dollars shown in Millions 





I1 
All Dollars shown in Million8 



MILCON Summarv Report 







Disposition of BilletsIPositions 

I 

CSG-DM Norfolk 085 



One-Time Costs Summary 

JCSG-DM Norfolk 085 1 0.011 0.011 0.011 0.111 0.511 0.711 0.011 0.71 

All Dollars shown in Millions 
Notes: 



MILCON Summary Report 

Sacramento ALC. CA 11 

I All Dollars shown in Millions 









MILCON Summarv Reaort 

~ l l  Dollars shown in Millions 







One-Time Costs Summary 

I 

All Dollars shown in Millions 
Notes: 









One-Time Costs Summary 

JCSG-DM Puget 090 0.2 0.0 0.2 

All Dollars shown in Millions 
Notes: 





DON BASE STRUCTURE DATABASE: 
"ONLINE" SOLUTIONS 



DONBASESTRUCTUREDATABASE: 
"ONLINE" SOLUTIONS 

PURPOSE 

Examine the feasibility & cost to 
reproduce the Base Structure Database 
(data calls, COBRA scenarios, 
deliberative minutes, etc.) onto a set of 
Compact Disks (CD-ROMs) for easier 
handling and a capability to search for 
documents based on key words. 



"ONLINE" SOLUTIONS 

LOOKED AT 4 VENDORS' PRODUCTS 

a EVALUATED DEMOSIWORKING COPIES 

VISITED VENDORS 

PERFORMED FUNCTIONAL ANALYSIS 

PERFORMED COST ANALYSIS 



DON BASE STRUCTURE DATABASE: 
"ONLINE" SOLUTIONS 

VENDORS 1 PRODUCT 

ANJON Corporation 1 Xionics or ZyIndex 
Comprehensive Technologies International 
(CTI) 1 unknown 
Gateway Technical Services 1 Image Edition 
SYNETICS 1 ZyImage (ZyIndex) 



DON BASE STRUCTURE DATABASE: 
"ONLINE" SOLUTIONS 

VENDOR HIGHLIGHTS 

Image Retrieval 

Keywording 1 
Indexing 

OCR with Manual 
Cleanup 

OCR / Full-text 
"Fuzzy" Retrieval 

Photos / E-size 
drawings 

On-Site Service 

ANJON 

J 
4 

J 

4 

CTI 

4 
4 

4 

J 

Gateway 
Tech Svcs 

4 
4 

d 

Synetics 

4 
4 

4 

4 
photos Only 

4 



DON BASE STRUCTURE DATABASE: 
"ONLINE" SOLUTIONS 

ANJON Corporation / Xionics or ZyIndex 
PROS 

Extremely Robust Package . Scanning 1 Indexing 1 OCR / Full-Text Retrieval . Of f-the-Shelf, "Shrink-Wrapped" Software 
Search on Key Words, Key Fields, Proximity, Phrases, 
Full-Text, and Boolean Expressions 
Fuzzy Logic Search Engine Finds Misspelled Words 
Ability to Create "Virtual Folders" as You Search 
Search Engine Ranks "Hits" in Several Possible 
Ranking Schemes to Speed Document Viewing 

(PROS continued on next page) 



DON BASE STRUCTURE DATABASE: 
"ONLINE" SOLUTIONS - 

ANJON Corporation 1 Xionics or ZvIndex 
PROS (cont.) 

Publishing Feature Writes to CD-ROM 
Full Zoom, Rotate, Pan, Invert, Scale, Page 
Forward I Backward, and Cut I Paste capabilities 
of Windows 
ZyLab Has Many Years of Text Retrieval 
Experience 

CONS 
More Features Than Necessary May Require 
More Learning Time 





DONBASESTRUCTUREDATABASE: 
"ONLINE" SOLUTIONS 

Gateway Technical Services I Image Edition 
- 

PROS 
Off-the-shelf, "Shrink Wrapped" Software 
Demo with Full Working Copy in House 
System Uses a File Cabinet - File Folder - Document 
Scheme to Store Data Calls 
Supports Keyword Indexing 

a CONS 
Lacks a "File Drawerff Level of Document Storage 

u 

Not Capable of OCR (Optical Character Recognition) 
for Full-Text Retrieval 



DON BASESTRUCTUREDATABASE: 
"ONLINE" SOLUTIONS 

SYNETICS 1 ZyImage 
PROS 

Extremely Robust Package 
Scanning / Indexing / OCR / Full-Text Retrieval 
Off-the-shelf, "Shrink-Wrapped" Software 
Search on Key Words, Key Fields, Proximity, Phrases, 
Full-Text, and Boolean Expressions 
Fuzzy Logic Search Engine Finds Misspelled Words 
Ability to Create "Virtual Folders" as You Search 
Search Engine Ranks "Hits" in Several Possible 
Ranking Schemes to Speed Document Viewing 

(PROS continued on next page) 
NOTE: PROS & CONS same as ANJON 



DON BASE STRUCTURE DATABASE: 
"ONLINE" SOLUTIONS 

SYNETICS I ZyImage (cont.) 
PROS (cont.) . Publishing Feature Writes to CD-ROM . Full Zoom, Rotate, Pan, Invert, Scale, Page Forward I 

Backward, and Cut 1 Paste capabilities of Windows . ZyLab Has Many Years of Text Retrieval Experience . Will Set Up Their Equipment in the BSAT Spaces 
- 

CONS 
More Features Than Necessary May Require More 
Learning Time 

NOTE: PROS & CONS same as ANJON 



DONBASESTRUCTUREDATABASE: 
"ONLINE" SOLUTIONS 

PROPOSED COSTS 

> 

Without OCR 
(Prices Include 5 Sets of CDs) 

With OCR & Full  
Text Retrieval 
(Prices Include 5 Sets of CDs) 

Extra C D - R O M  
Set 

ANJON 

$82,675 

$1 02,155 

$1,425 

CTI 

$53,120 

$260,990 

$825(no OCR) 

/$1,090 
(OCR) 

Gateway 
Tech Svcs 

$74,140 

NA 

$2,000 

Synetics 

$80,055 

$1 27,160 

$1,150 



DON BASE STRUCTURE DATABASE: 
"ONLINE" SOLUTIONS 

HARDWARE REQUIREMENTS 
IBM Compatible Personal Computer (PC) 
Minimum 386 CPU (Recommend at least 486133) 
Minimum 4 MB Memory (8-16 Recommended) 
CD-ROM Drive (preferably at least 2X Speed) 
DOS 3.1 or Later, Windows 3.1 or 3.11, VGA 
Monitor, Local or Network Drive 
Printer to Make Paper Copies (Optional) 

Note: Retrieval Software will be Supplied with CDs per Proposals 



DON BASE STRUCTURE DATABASE: 
"ONLINE" SOLUTIONS 

Extremely Compact -- Easy to Handle 

I 
I 

Find Specific Information Immediately 

PROS & CONS of Imaging 

Create Collection of Similar ItemsIData Easily 

~ PROS 

Relatively Inexpensive to Make Copies 

CONS 
Added Up-Front Expense (Initial Paper Copies Probably 
Still Required) 
Requires Hardware (PCs) to Look at Data 
Likely to be Fully Utilized Only by Computer Literate 
Users 



"ONLINE" SOLUTIONS 

SYNETICS 

I 
I 

"Best Value" 
Competitive Pricing 

- 

RECOMMENDATION 

Scored in All Categories 
Lowest Cost to Reproduce CD-ROM Sets 

Can Do Work ON-SITE 
a "Fuzzy Logic" Search Capability 

Proven Retrieval Sof tware1Manuf acturer - 





I 
I 

I 

I 

I 

JCSG-LAB REQUESTS FROM ARMY 

FUNCTION FROM - TO 

PYROTECHNICS PICATINNY ARSENAL NAWC CRANE 





NAVY AND MARINE CORPS RESERVE CENTERS 

I 
1 

/ 
I 

~1 
k 
$ I 

8 

: 
! 

8 - 

RESERVE CENTER 

NRC CADILLAC, MI 

NMCRC 
HUNSTVRLE. AL 

NRC SANTA ANNA, 

, C A  

NRF LAREDo.TX - 
NMCRC POMONA. 

- C A  

NRC SHEBOYGAN, 
WI 

NRCSTAmN 
ISLAND, NY 

NMCRC 
STOCKTON. CA 

NAVAIRS OLATHE, 
KS 

REDCOM 7 
CHARLESTON, SC 

REDCOM 10 
NEW ORLEANS, LA 

NMCRC SAN JOSE. 
C A 

NAVAIRS P O W  
MUGU, CA 

NMCRC EUGENE, 
OR 

REDCOM 11 
DALLAS. TX 

MCRC ALBANY, 
NY 

MCRC AUSTIN. TX 

MCRC NASHVILLE, 
TN 

4TH LAAM 
FRESNO. CA 

4TH MAG 49 
NEWBURGH, NY 

NAVY 

X 

X 

X 

X 

X 

X 

X 

X 

X 

X 

X 

X 

X 

X 

X 

MCR 

X 

X 

X 

X 

X 

X 

X 

X 

X 

X 

ACTION 

CLOSE 

CLOSE 

CLOSE 

CLOSE 

CLOSE 

CLOSE 

CLOSE 

CLOSE 

CLOSE 

CLOSE 

CLOSE 

RETAIN 

RETAIN 

RETAIN 

RETAIN 

RETAIN 

RlTAIN 

RETAIN 

RETAIN 

RETAIN 

TOTAL 

AVOID ONE- SS ROI YR 2015NPV 
TIME SAVE 

0 46K 300K IMMED 5,049K 

0 51K 400K IMMED 7.197K 

0 45K 500K IMMED 7,547K 

0 27K 253K IMMED 3.167K 

0 48K 300K IMMED 4,795K 

0 31K 200K IMMED 4,085K 

1,340K 43K SOOK lMMED 10,423K 

0 45K 300K IMMED 5.3 12K 

0 170K 700K IMMED 10,842K 

0 218K 2244K IMMED 33,402K 

0 552K 1887k MMED 23,956K 

0 0 0 25 YRS 0 

0 0 0 4YRS 0 

0 0 0 36YRSS 0 

0 0 0 22YRS 0 

0 0 0 l00YRS 0 

0 0 0 IOOYRS 0 

0 0 0 NEVER 0 

0 0 0 NEVER 0 

0 0 0 IOOYRS 0 

$1 15,775K 







One-Time Costs Summary 

l L - - - - J L - _ _ _ r l _ _ _ _ r u - u J  All Dollars shown in Thousands 

Notes: 
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I 

HANGAR AlROP 

BEQ BACHQ 

AIRCRAFT APRON HORlZ 
I 

SUPPLYISTORAGE STORA 



As of: 10:12 21 December 1994 

Economic Impact Data 

Activity: A S 0  PHILADELPHIA 
Economic Area: Philadelphia, PA-NJ PMSA 

Total Population of Philadelphia, PA-NJ PMSA (1992): 4,943,700 
Total Civilian Employment of Philadelphia, PA-NJ PMSA (1993): 2,286,678 
Total Personal Income of Philadelphia, PA-NJ PMSA (1992 actual): $1 15,670,197,000 
BRAC 95 Total Direct and Indirect Job Change: (3,318) 
BRAC 95 Potential Total Job Change Over Closure Period (% of 1993 Employment): (0.1%) 

1 9 9 4 1 9 9 5 1 9 9 6 M ~ ~ ~ ~  
Relocated Jobs: MIL 0 0 0 0 (78) 0 0 0 

CIV 0 0 0 0 (1,714) 0 0 0 

Other Jobs: MIL 0 0 0 0 (3) 0 0 0 
CIV 0 0 0 0 (247) 0 0 0 

BRAC 95 Direct Job Change Summary at AS0 PHILADELPHIA: 

MIL 0 0 0 0 (81) 0 0 0 
C N  0 0 0 0 (1,961) 0 0 0 
TOT 0 0 0 0 (2.042) 0 0 0 

Indirect Job Change: 
Total Direct and Indirect Job Change: 

C A c ~ r e v i o ~  

MIL 0 5 0 0 0 0 0 0 
CIV 0 170 17 0 0 0 0 0 

Total - 
(78) 

(1.714) 
(3) 

(24T) 

P h i l a d e m .  PA-NJ PMSA Profile; 
Employment (1993): 2,286,678 Average Per Capita Income (1992): $23,3 97 

Employment Data ' Per Capita Personal Income Deta 

. . . .  
Annualized C w  m Civlllan Emplovment ( 1984-19931 Annualized Chanee in Per Cqita Personal Income (1984-19922 

Employment: 17,200 Dollars: $1,099 
Percentage: 0.8% Percentage : 6.1% 
U.S. Average Change: 1.5% U.S. Average Change: 5.3% 

Unemployment Rates for Philadelphia, PA-NJ PMSA and the US (1984 - 1993): 

- -- -- 

Local 6.8% 5.9% 5.3% 4.4% 4.1% 3.8% 4.6% 6.4% 7.4% 6.8% 

,, c U.S. 7.5% 7.2% 7.0% 6.2% 5.5% 5.3% 5.5% 6.7% 7.4% 6.8% 

1 Note: Bureau of Labor Statistics employment data for 1993, which has been adjusted to incorporate revised methodologies and 1993 
Bureau of the Census metropolitan area definitions are not fully compatible with 1984 - 1992 data. 



As oE 10: 13 2 1 December 1994 
s 

Economic Impact Data 

Activity: FISC CHARLESTON 0 Economic Area: Charleston-North Charleston, SC MSA . -7 

of Pr-C-95 -itP C-ON; 

Total Population of Charleston-North Charleston, SC MSA (1992): 528,600 
Total Civilian Employment of Charleston-North Charleston, SC MSA (1993): 229 $67 
Total Personal Income of Charleston-North Charleston, SC MSA (1992 actual): $8,!583,793,000 
BRAC 95 Total Direct and Indirect Job Change: (141) 
BRAC 95 Potential Total Job Change Over Closure Period (% of 1993 Employment): 0.0% 

1 9 9 4 B 1 9 9 6 1 9 9 7 1 9 9 8 1 9 9 9 & 0 ~ ~  
Relocated Jobs: MIL 0 0 0 0 0 0 0 0 0 

CIV 0 0 (83) 0 0 0 0 0 (83) 

Other Jobs: MIL 0 0 0 (2) 0 0 0 0 (2) 
C N  0 0 (6) 0 0 0 0 0 (6) 

BRAC 95 Direct Job Change Summary at FISC CHARLESTON: 

MIL 0 0 0 (2) 0 0 0 0 (2) 
C N  0 0 (89) 0 0 0 0 0 (89) 
TOT 0 0 (89) (2) 0 0 0 0 (91) 

Indirect Job Change: (50) 
Total Direct and Indirect Job Change: (141) 

SC C W T O N  (Previous Rounds): 

MIL (9) (20) (9) 0 0 0 0 0 (3 8) 
ClV (253) (209) (258) 0 0 0 0 0 (720) 

Charleston-North Charleston. SC MSA Profile; 
Employment (1 993): 229,567 Average Per Capita Income (1992): $16,239 

Employment Data ' Per Capita Personal Income b t a  

ualized m Civilian Enrglovment (1 9 84-19931 . . . .  Annualized Chanee in Per Ca~ita  Personal Income (1984-1 9921 

Employment: 4,891 Dollars: $730 
Percentage: 2.4% Percentage: 5.9% 

U.S. Average Change: 1.5% U.S. Average Change: 5.3% 

Unemployment Rates for Charleston-North Charleston, SC MSA and the US (1984 - 1993): 

Local 5.4% 4.4% 4.6% 4.7% 4.0% 4.2% 3.4% 4.8% 5.7% 6.6% 

U.S. 7.5% 7.2% 7.0% 6.2% 5.5% 5.3% 5.5% 6.7% 7.4% 6.8% 

1 Note: Bureau of Labor Statistics employment data for 1993, which has been adjusted b incorporate revised methodologies and 1993 
Bureau of the Census metropolitan area definitions are not fully compatible with 1984 - 1992 data 



As oE 10: 13 21 December 1994 I 

Economic Impact Data 

Activity: FISC GUAM 
Economic Area: Agana, Guam 

of P r o o o J e d C - 9 5  A c h  at FISC GUAW 

Total Population of Agana, Guam (1992): 0 
Total Civilian Employment of Agana, Guam (1993): 66,773 
Total Personal Income of Agana, Guam (1992 actual): 
BRAC 95 Total Direct and Indirect Job Change: (745) 
BRAC 95 Potential Total Job Change Over Closure Period (% of 1993 Employment): (1.1?40) 

m m 1 9 9 6 1 9 9 7 1 9 9 8 1 9 9 9 m m T o t a l  
Relocated Jobs: MIL 0 0 0 (32) 0 0 0 0 (3 2) 

CIV 0 0 0 (86) 0 0 0 0 (86) 

Other Jobs: MIL 0 0 (14) (59) 0 0 0 0 (73 1 
CIV 0 0 (60) (280) 0 0 0 0 (340) 

BRAC 95 Direct Job Change Summary at FISC GUAM: 

MIL 0 0 (14) (91) 0 0 0 0 (105) 
C N  0 0 (60) (366) 0 0 0 0 (426) 
TOT 0 0 (74) (457) 0 0 0 0 (531) 

Indirect Job Change: (214) 
Total Direct and Indirect Job Change: (745) 

(Previo- 

MIL 0 0 0 0 0 0 0 0 0 
C N  0 0 0 0 0 0 0 0 0 

A~ana.  Guam Profile; 
Employment (1993): 

Employment Data ' 
M,o,OoO 1 

66,773 Average Per Capita Income (1992): 

Per Capita Personal Income Data 

Annualized change in Civilian Em~lovment (1 984- 1993) Annualized Chanee in Per Capita Personal Income (1 984- 19921 

Employment: 7,419 
Percentage: 
U.S. Average Change: 1.5% 

Dollam: 
Percentage: 
U.S. Average Change: 

Unemployment Rates for Agana, Guam and the US (1 984 - 1993): 

1 P 8 4 l e a s l e a d l e a z ~ ~ l e e o . l e s l l ~ ~  

Local 

U.S. 7.5% 7.2% 7.0% 6.2% 5.5% 5.3% 5.5% 6.7% 7.4% 6.8% 

1 Note: Bureau of Labor Statistics employment data for 1993, wbich has been adjusted to incorporate revised methodologies and 1993 
Bureau of the Census metropolitan area definitions are not fully compatible with 1984 - 1992 data 



As of: 10: 1 3 2 1 December 1994 

Economic Impact Data 

Activity: FISC OAKLAND 
Economic Area: Oakland, CA PMSA 

of Pr-C-95 Ac- 

Total Population of Oakland, CA PMSA (1992): 2,148,200 
Total Civilian Employment of Oakland, CA PMSA (1993): 1,036,164 
Total Personal Income of Oakland, CA PMSA (1992 actual): S52,326,612,000 
BRAC 95 Total Direct and Indirect Job Change: (2369) 
BRAC 95 Potential Total Job Change Over Closure Period (% of 1993 Employment): (02%) 

1 9 9 4 1 9 9 5 m 1 9 9 7 1 9 9 8 1 9 9 9 ~ ~ ~  
Relocated Jobs: ME 0 0 (116) (36) 0 (131) 0 0 (283) 

C N  0 0 0 (847) 0 (48) 0 0 (895) 
Other Jobs: ME 0 0 (3) (10) (6) (5) 0 0 (24) 

C N  0 0 (41) (174) (38) (23) 0 0 (276) 
BRAC 95 Direct Job Change Summary at FISC OAKLAND: 

MIL 0 0 (119) (46) (6) (136) 0 0 (307) 
CIV 0 0 (41) (1.021) (38) (71) 0 0 (1.171) 
TOT 0 0 (160) (1,067) (44) (207) 0 0 (1,478) 

Indirect Job Change: (891) 
Total Direct and Indirect Job Change: (2,369) 

Pe- at FISC 0- (Previous 

MIL 0 0 0 0 0 0 0 0 0 
CIV 0 0 0 0 0 0 0 0 0 

Qakland. CA PMSA Profile: 
Employment (1993): 1,036,164 Average Per Capita Income (1 992): $24.359 

Employment Data ' Per Capita Personal Income Data 

ualized m Crvll~an E m~lovment ( 1984- 1993) Annualized Change in Per Capita Personal Income (1984- 1992) 
. . . .  

Employment: 16,759 
Percentage: 1.8% 

Dollars: 
Percentage: 

U.S. Average Change: 1.5% U.S. Average Change: 5.3% 

Unemployment Rates for Oakland, CA PMSA and the US (1984 - 1993): 

Local 6.8% 6.3% 5.9% 5.0% 4.6% 4.2% 4.1% 5.4% 6.5% 6.6% 

U.S. 7.5% 7.2% 7.0% 6.2% 5.5% 5.3% 5.5% 6.7% 7.4% 6.8% 
_<. 

1 Note: Bureau of Labor Statistics employment data for 1993, which has been adjusted to incorporate revised methodologies and lgg3 
Bureau of the Census metropolitan area definitions are not fully compatible with 1984 - 1992 data 



As of: 10: 14 2 1 December 1994 

Economic Impact Data 

Activity: NAVHOSP CORPUS CHRISTI 
Economic Area: Corpus Christi, TX MSA 

Total Population of Corpus Christ4 TX MSA (1992): 361,400 
Total Civilian Employment of Corpus Christi, TX MSA (1993): 155,069 
Total Personal Income of Corpus Christi, TX MSA (1992 actual): $5,916,707,000 
BRAC 95 Total Direct and Indirect Job Change: (81) 
BRAC 95 Potential Total Job Change Over Closure Period (% of 1993 Employment): 0.0% 

~ 1 9 9 5 1 9 9 6 ~ 1 9 9 8 1 9 9 9 o & l ~ ' & & j '  
Relocated Jobs: MIL. 0 0 0 0 0 (19) 0 0 (19) 

CIV 0 0 0 0 0 0 0 0 0 
Other Jobs: MIL. 0 0 (9) 0 0 0 0 0 (9) 

CIV 0 0 ( 2 3  0 0 0 0 0 (27) 
BRAC 95 Direct Job Change Summary at NAVHOSP CORPUS CHRISTI: 

.MIL 0 0 (9) 0 0 (19) 0 0 (28) 
ClV 0 0 (27) 0 0 0 0 0 (27) 
TOT 0 0 (3 6 )  0 0 (19) 0 0 (55) 

Indirect Job Change: (26) 
Total Direct and Indirect Job Change: (8 1) 

RAC -0SP CORPUS CHRISTI Previous 

MIL 8 0 0 0 0 0 0 0 8 
Crv 0 0 0 0 0 0 0 0 0 

Covus Christi. TX MSA Profile; 
Employment (1993): 155,069 Average Per Capita Income (1992): $16,371 

Employment Data ' 
200,000 

Per  Caplta Personal Income b t a  
20,000 

0 
8 4 8 5 8 6 8 7 8 8 8 9 9 0 9 1 9 2 9 3  84 85 86 87 88 89 90 91 92 

ualized C ~ ! J &  m C~vll~an  ern^ . . . .  
loyment (1984-1 993) Annualized Chanee in Per Ca~ita Personal Income (1 984- 1992) 

Employment: 415 Dollars: $587 
Percentage: 0.3% Percentage: 4.4% 
U.S. Average Change: 1.5% U.S. Average Change: 5.3% 

Unemployment Rates for Corpus Christi, TX MSA and the US (1984 - 1993): 

Local 8.4% 9.2% 12.3% 11.8% 9.5% 8.3% 6.9% 7.9% 9.6% 8.8% 

U.S. 7.5% 7.2% 7.0% 6.2% 5.5% 5.3% 5.5% 6.7% 7.4% 6.8% 

1 Note: Bureau of Labor StabTstics employment data for 1993, which has been adjusted to incorporate revised methodologies and 1993 
Bureau of the Census metropolitan area definitions are not fully compatible with 1984 - 1992 data 

- --- - - -  -.--. 



A(; of: 10:15 2 1 December 1994 

Economic Impact Data 

Activity: SUPSHIP LONG BEACH 
Economic Area: Los Angeles-Long Beach, CA PMSA 

Total Population of Los Angeles-Long Beach, CA PMSA (1992): 9,053,600 
Total Civilian Employment of Los Angeles-Long Beach, CA PMSA (1993): 3,984,000 
Total Personal Income of Los Angeles-Long Beach, CA PMSA (1992 actual): %194,053Q69,000 
BRAC 95 Total Direct and Indirect Job Change: (30) 
BRAC 95 Potential Total Job Change Over Closure Period (% of 1993 Employment): O.OO/~ 

1994199519961997rnmrnTolal 
Relocated Jobs: MIL 0 0 0 (5) 0 0 0 0 

CN 
(5) 

0 0 0 (8) 0 0 0 0 (8) 
Other ~obs:  MIL 0 0 0 (6) 0 0 0 0 

CIV 0 0 0 0 0 0 0 0 0 
(6 )  

BRAC 95 Direct Job Change Summary at SUPSHIP LONG BEACH: 

MIL 0 0 0 (1 1) 0 0 0 0 (1 1) 
CIV 0 0 0 (8) 0 0 0 0 

0 0 
(8) 

TOT 0 (19) 0 0 0 0 (19) 

Indirect Job Change: (1 1) 
Total Direct and Indirect Job Change: (3 0) 

revlous Rounds): 

MIL 0 0 0 0 0 0 0 0 0 
CIV 0 0 0 0 0 0 0 0 0 

J ~ O S  Angeles-Long Beach. CA PMSA Profile; 
Employment (1 993): 3,984,000 Average Per Capita Income (1992): $2 1,434 

Employment Data ' 
5,000,000 1 

Per Capita Personal Income Data 

25,000 i 

Annualized C b  in Civilian Em~lovment (1 984- 19931 Annualized Chan~e in Per Capita Personal lncome ( 1984 19921 

Employment: 45,889 Dollars: $732 
Percentage: 1.3% Percentage: 4.1% 
U.S. Average Change: 1.5% U.S. Average Change: 5.3% 

Unemployment Rates for Los Angeles-Long Beach, CA PMSA and the US (1984 - 1993): 

Local 7.9% 7.0% 6.7% 5.9% 4.9% 4.6% 5.8% 8.0% 9.6% 9.7% 

(# U.S. 7.5% 7.2% 7.0% 6.2% 5.5% 5.3% 5.5% 6.7% 7.4% 6.8% 

1 Note: Bureau of Labor Statistics employment data for 1993, which has been adjusted to incorporate revised methodologies and 1993 
Bureau of the Census metropolitan area definitions are not fully compatible with 1984 - 1992 data 



As oE 10:15 21 December 1994 

Economic Impact Data 

Activity: SUPSHIP SAN FRANCISCO 

@ Economie Area: San Francisco, CA PMSA 

C-95 A c ~  SUP- 

Total Population of San Francisco, CA PMSA (1992): 1,626,100 
Total Civilian Employment of San Francisco, CA PMSA (1993): 844,914 
Total Personal Income of San Francisco, CA PMSA (1992 actual): $50,834$84,000 
BRAC 95 Total Direct and Indirect Job Change: (11) 
BRAC 95 Potential Total Job Change Over Closure Period (% of 1993 Employment): 0.0% 

1 9 9 4 1 9 9 5 m 1 9 9 7 1 9 9 8 1 9 9 9 2 O q q 2 0 0 1 & & l  
Relocated Jobs: MIL 0 0 0 0 0 0 0 0 0 

CIV 0 0 0 0 0 0 0 0 0 
Other Jobs: MIL 0 0 0 0 (7) 0 0 0 (7) 

C N  0 0 0 0 0 0 0 0 0 
BRAC 95 Direct Job Change Summary at SUPSHIP SAN FRANCISCO: 

MIL 0 0 0 0 (7) 0 0 0 (7) 
CIV 0 0 0 0 0 0 0 0 0 
TOT 0 0 0 0 (7) 0 0 0 (7) 

Indirect Job Change: (4) 
Total Direct and Indirect Job Change: (1 1) 

RAC Ac-CO SANrevious 

MIL 0 0 0 0 0 0 0 0 0 
CIV 0 0 0 0 0 0 0 0 0 

San Francisco. CA PMSA Profile; 
Employment (1993): 844,9 14 Average Per Capita Income (1992): $3 1,262 

Employment Data ' 
1,o0o,o0o 

Psr Capita Personal Income Oeta 

so,ooO 1 

Annualized C w  m Clvl . . .. 
ent(1984-1993) Annualized Change in Per Capita Personal Income ( 1984- 19921 

Employment: 3,904 Dollars: 5 1,256 
Percentage: 0.5% Percentage: 5.0% 

U.S. Average Change: 1.5% U.S. Average Change: 5.3% 

Unemployment Rates for San Francisco, CA PMSA and the US (1 984 - 1993): 

Local 5.3% 4.9% 4.5% 3.8% 3.6% 3.3% 3.5% 4.8% 6.1% 6.1% 

U.S. 7.5% 7.2% 7.0% 6.2% 5.5% 5.3% 5.5% 6.7% 7.4% 6.8% 

1 Note: Bureau of Labor Statistics employment data for 1993, w h i  has been adjusted to incorporate revised methodologies and 1993 
Bureau of the Census metropolitan area definitions are not fully compatible with 1984 - 1992 data 



a 

h of: 10:15 21 December 1994 

Economic Impact Data 

Activity: WESTNAVFACENGCOM 
Economic Area: San Francisco, CA PMSA 

AVFACENGCOIY; 

Total Population of San Francisco, CA PMSA (1992): 1,626,100 
Total Civilian Employment of San Francisco, CA PMSA (1993): 844,914 
Total Personal Income of San Francisco, CA PMSA (1992 actual): S50,834,984,000 
BRAC 95 Total Direct and Indirect Job Change: (43 1) 
BRAC 95 Potential Total Job Change Over Closure Period (% of 1993 Employment): 0.0% 

lgg19951997mm2000m&&! 
Relocated Jobs: MIL 0 0 0 0 (2) (24) 0 0 (26) 

C N  0 0 0 (40) (40) (91) 0 0 (171) 
Other Jobs: MIL 0 0 0 0 0 (4) 0 0 (4) 

C N  0 0 0 0 0 (66) 0 0 (66) 
BRAC 95 Direct Job Change Summary at WESTNAVFACENGCOM: 

MIL 0 0 0 0 (2) (2 8) 0 0 (30) 
CW 0 0 0 (40) (40) (157) 0 0 (237) 
TOT 0 0 0 (40) (42) (185) 0 0 (267) 

Indirect Job Change: ( 164) 
Total Direct and Indirect Job Change: (43 1) 

Pe- at WES-GCQTUI Pre- 

MIL 0 2 0 0 0 0 0 0 2 
CW 7 14 56 27 0 0 0 0 104 

Employment (1 993): 844,914 Average Per Capita Income (1 992): $3 1,262 

Employment Data ' Per Capita Personal income Deta "rx- -.OOo , i;iwC--; 
400,000 
200,000 

0 
8 4 0 5 6 6 8 7 8 8 8 9 9 0 9 1 9 2 9 3  84 85 86 87 88 89 90 91 92 

ualized Chagge in Civilian Emolovment (1984-1993) Annualized Change in Per Capita Personal Income (1984-19921 

Employment: 3,904 Dollars: $1256 
Percentage: 0.5% Percentage: 5.0% 
U.S. Average Change: 1.5% U.S. Average Change: 5.3% 

Unemployment Rates for San Francisco, CA PMSA and the US (1984 - 1993): 

Local 5.3% 4.9% 4.5% 3.8% 3.6% 3.3% 3.5% 4.8% 6.1% 6.1% 

U.S. 7.5% 72% 7.0% 6.2% 5.5% 5.3% 5.5% 6.7% 7.4% 6.8% 

1 Note: Bureau of Labor Statistics employment data for 1993, which has been adjusted to Incoporate revised methodologies and 1993 
Bureau of the Census metropolitan area definitions are not fully compatible with 1984 - 1992 data 



ECONOMIC IMPACT VALIDATION I 
EID vs EIFS I 

ACTIVITY EID EIFS EIFS 
JOBS MAX SALES MAX 

A S 0  PHILADELPHIA -0.1 % -0.209% -3.873% -0.327% -6.157% 

FISC CHARLESTON -0.0% -0.092% -4.473% -0.169% -5.194% 
FISC GUAM -1.1% NoData No Data 
FISC OAKLAND -0.2% -0.286% -4.457% -0.379% -6.127% 

NAVHOSP CORPUS CHRIST1 -0.0% -0.063% -6.047% -0.094% -6.800% 

SUPSHIP LONG,BEACH -0.0% -0.001 % -6.080% -0.001 % -4.070% 
SUPSHIP SAN FRANCISCO -0.0% -0.001% -4.1 12% -0.001% -4.136% 

WESTNAVFACENGCOM -0.0% -0.039% -4.112% -0.041% -4.135% 



ENVIRONMENTAL SUMMARY 

Realign NAS Key West to an Naval Air Facility, retaining only those assets to allow for full 
utilization of NAS Key West air space and Tac ranges for continued fleet training support. 

1 

ENVIRONMENTAL QUOTIENT: 
Key West has a scoring of 27, which is the midrange of quotient scores ranging from 18 to 
32 for Air Stations. It ranked 10th of 20 Air Stations. It loses points for having wetlands, 
cultural resource issues, and threatenedlendangered species. Key West gains points for being 
in an attainment area for air quality, healthy AICUZ picture, and has few environmental 
facilities to manage. 

SCENARIO 

AIR QUALITY ASSESSMENT/AIR IMPACTS OF ASSOCIATED MOVES: 
Key West is in attainment for CO, Ozone and PM10. No aviation assets to move, therefore, 
no change to AIR QUALITY issues. 

IMPACTS TO CLOSING BASE: 
A total of 35 billets were eliminated, 541 transfer to different ownership, and 1473 remain on 
the Naval Air Facility. The following areas will be excessed as part of this decision: 
Truman Annex waterfront and NSGA site, East Martello Battery (which was due to close late 
1996), Old Commissary, Hawk Missile Site, White Street Trailer Park, Poinciana Housing 
(Non-BRAC, low income housing). To remain are: CARRIBROC, JMTF to remain with 
support from NAF Key West, FBIS to remain but self supporting, NAWC to transfer to 
leased space. These actions will have a positive overall effect on the environmental condition 
of the base, due to the.elimination of pierside concerns with the West Indian Manatee, which 
is an endangered species, and the elimination of the Old Commissary site on Simonton Street 
which is eligible for listing on the National Reeater of Historic Places. Installation 
Restoration cleanup of landfd and IR sites will continue with the realignment action. Since 
expansion capabilities are limited, primarily due to natural restrictions, the conversion of NAS 
to an NAF will have a positive impact The net effect of these transfer actions will be an 
overall positive effect, decreasing the need for management personnel to address 
environmental issues. 

Realign NAS Key West to 
an NAF. 

IMPACTS TO RECEIVING BASE: 
The RDT&E Ocean Testing group (6 civilians) will transfer to leased space in Key West 
The Program 3 mission (NSGA) (3 Off, 90 Civ) will transfer to Lackland AFB, the Program 
2 mission (NSGA) (4 Off, 38 Enl) will transfer to NSGA in Sabana Seca, the Program 3 
mission (NSGA) (1 Off, 52 Civ) will transfer to Schofield Barracks, HI. Research, 
broadcasting, and animal quarantine function (23 civilians) will transfer to Key West - self as 
host. Special Forces Diving (5 Off, 32 Enl, 7 Civ, and 280 students) will transfer to Key 
West under the control of the Army. Realignment units encompase small number of 
personnel and associated equipment, relative to the existing base population, and are not 
expected to have a significant impact on receiver sites. 

1-01-XXXX-1032 



ENVIRONMENTAL SUMMARY 

Close NAS South Weymouth, move 1-VR Squadron from NAS South Weymouth to NAS 
Brunswick. Includes move of support and training. Redirect NRC Lawrence, NRC Quincy, and 
NRC Chicopee (BRAC93) to NRC Quincy, MA. 

SCENARIO 

ENVIRONMENTAL QUOTIENT: 
NAS South Weymouth has an environmental quotient of 35, in the middle of the 30-40 range 
among the six Reserve Naval Air Stations. S. Weymouth loses points for having wetlands, air 
quality considerations, presence of asbestos. assessment of off-base -&reage which is incompatible 
with AICUZ guidelines, and for being an NPL site. S. Weymouth gains points for their lack of 
endangered species, reliance on off base utilities, and for lack of cultural resource issues. 
Brunswick has a scoring of 32, scoring first among 20 Air Stations. It loses points for having 
wetlands, threatenedtendangered species, being an NPL site, and having several environmental 
facilities to manage. Brunswick gains points for a healthy AICUZ picture, no cultural resource 
issues and has few environmental facilities to manage. Air Station environmental quotients ranged 
from 18 to 32. 

AIR QUALITY ASSESSMENT/AIR IMPACTS OF ASSOCIATED MOVES: 
NAS South Weymouth is in an Air Quality Control District which is in attainment for CO and 
PMlO and moderate non-attainment for ozone. NAS Brunswick is in an area which is attainment 
for CO and PMlO and moderate non-attainment for ozone. Based on Brunswick's non-attainment 
status, it is expected that a conformity determination will be required to evaluate the air quality 
impacts. It is expected that the conformity determination will be attainable but may require some 
mitigation actions. 

Close NAS South 
We ymouth 

IMPACTS TO CLOSING BASE: 
Cleanup of the 8 currently identified IR sites will continue. The closure of NAS South 
Weymouth will have an overall positive effect on the environment since it will be removing the 
source of VOC and NOX emissions from an air quality control area that is in Serious non- 
attainment for ozone. 

1-0 1-0022- 103 

IhWACTS TO RECEIVING BASE: 
The transfer of a reserve C130 squadron with associated personnel to NAS Brunswick will have 
an insignificant impact on base environmental operations since a VP squadron will be 
disestablished from Brunswick in 1995. The transfer of less than 200 personnel into Brunswick 
will be counterbalanced by the distestablishment of the VP squadron, and a force structure 
reduction of personnel to result in less than a 5% net increase to the current base loading of 2700 
personnel. Water Supply and Wastewater Treatment are provided from off base and are not 
limited by capacity. The receiving site has over 500 acres of unrestricted land available for 
expansion. Overall, there will be an overall insignificant impact to both air quality and airfield 
operations at NAS Bmnswick. 



MILCON Summary Report 

RESCEN ADMlN 50,000 0 9.2 

MAINTIHANGAR TYPE 1 AlROP 38,000 0 6.9 

COMELECTIARMOR AMMOS 10,000 0 2.4 

FAMILY HOUSING FAMLQ 42 0 4.9 

HELO RAMPIAPRON HORlZ 31,500 0 2.8 

ORGANIZATIONAL(TAC HORIZ 7,500 0 0.6 

POV PARKING HORlZ 12,500 0 1 .I 

VEH MAINTENANCE MAlNT 4,800 0 0.7 . 
STINGER SIMULATOR OPERA 10,000 0 1.6 

A l l  Dollars shown in   ill ions 







I MILCON Summary Report 

I I 
All Dollars shown in Millions 



ADMINISTRATIVE ACTIVITIES (SCENARIOS 070 & 071) 
ALTERNATIVE ONE 

ACTIVITY ONE TIME STEADY-STATE ROI 20 YEAR POSIT. SPACE STATUS 
COSTS SAVINGS YEARS NPV ELlM ELlM 

NAVSENHRO 214551 1 068 l NACTIVE 
NlSMC - 0 12.45 INACTIVE 
OGCILSSG 23.28 INACTIVE 
TOTAL 2 14783 1051 9 3 -109716 68 

ALTERNATIVE TWO 

INACTIVE SCENARIOS 

ACTIVITY 

NAVSENHRO 
SPAWAR, 
NlSMC 
OGCILSSG 
TOTALS . 

ONE TIME 
COSTS 

159706 
24064 

132 
100 

184002 

STEADY-STATE 
SAVINGS 

9414 
24391 

140 
965 

34911 

ROI 
YEARS 

IMMED 
IMMED 

2 
IMMED 
IMMED 

20 YEAR 
NPV 

-143583 
-346745 

-1654 
-1 9200 

-657971 

POSIT. 
ELlM 

68 
405 

0 
0 

473 

SPACE 
ELlM 

1068 
221.3 
12.45 
23.28 

STATUS 

ACTIVE 
ACTIVE 

- 

ACTIVE 
ACTIVE 
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BASE STRUCTURE ANALYSIS TEAM 
4401 Ford Avenue Post Office Box 16268 A l e x a n d ~ ,  Virginia 22302-0268 (703) 681-0490 

RP-0519-F10 
BSAT\ON 
22 Dec 1994 

MEMORANDUM FOR THE BASE STRUCTURE EVALUATION COMMITTEE 

Subj: REPORT OF BSEC DELIBERATIONS ON 22 DECEMBER 1994 

Encl: (1) Briefing Materials for COBRA Analysis (Albany JCSG) 
( 2 )  Briefing Materials for COBRA Analysis (Barstow JCSG) 
(3) Briefing Materials for COBRA Analysis (Indy/Louisville) 
(4) Briefing Materials for COBRA Analysis (Crane #012) 
(5) Briefing Materials for COBRA Analysis (Louisville #092) 
(6) Briefing Materials for COBRA Analysis (Portsmouth #083, 

#084) 
( 7 )  Shipyard COBRA Analysis Wrap-up 
(8) SRF Guam COBRA Analysis Wrap-up 
(9) Briefing Materials for COBRA Analysis (Whiting Field) 
(10) Training Air Station COBRA Analysis Wrap-up 
(11) Marine Corps Reserve ~ir/Support COBRA Analysis Wrap-up 
(12) Economic Impact Data, numerous sites 
(13 ) Economic Impact Validation 

1. The seventy-third deliberative session of the Base Structure 
Evaluation Committee (BSEC) convened at 1005 on 22 December 1994 in 
the Base Structure Analysis Team (BSAT) Conference Room at the 
Center for Naval Analyses. The following members of the BSEC were 
present: Ms. Genie McBurnett; Vice Admiral Richard Allen, USN; 
Vice Admiral William A. Earner, Jr., USN; Lieutenant General Harold 
W. Blot, USMC; and Lieutenant General James A. Brabham, USMC. The 
following members of the BSAT were present: Mr. Richard A. Leach; 
Mr. David Wennergren; Mr. John Turnquist; Ms. Anne Rathmell Davis; 
Captain Robert L. Moeller, USN; Commander Dennis Biddick, CEC, USN; 
Commander Louis Biegeleisen, USN; Lieutenant Colonel Matthew Bush, 
USMC; Commander Judy Cronin, USNR; Lieutenant James Dolan, SC, USN; 
and Lieutenant Colonel Orval E. Nangle, USMC. 

2. Mr. Wennergren briefed the results of the Depot Maintenance 
Joint Cross-Service Group (DM JCSG) alternatives moving work from 
Marine Corps Logistics Base (MCLB) Albany to Anniston (tanks), 
Sacramento (radar) , and Tobyhanna (radio) . See enclosure (1) . The 
one-time costs of $15.9M resulting from moving 95 people would 
never be recouped. No billets were eliminated. The BSEC decided 
to drop these alternatives (scenario 094) from further 
consideration. 

3. Mr. Wennergren briefed the results of the Depot Maintenance 
Joint Cross-Service Group (DM JCSG) alternatives moving work from 
MCLB Barstow to Anniston (tanks) , Sacramento (radar) , and Tobyhanna 

RP-0519-F10 
*** MASTER DOCUMENT *** 
DO NOT REMOVE FROM FILES 



Subj: REPORT OF BSEC DELIBERATIONS ON 22 DECEMBER 1994 

(radio) . See enclosure (2). The one-time costs of $26.5M 
resulting from moving 82 people and 24 tons (of the 96 tons used) 
would never be recouped. No billets were eliminated and the Air 
Force asked for additional billets. The BSEC decided to drop these 
alternatives (scenario 095) from further consideration. Since the 
BSEC declined to proceed on the DM JCSG alternatives, enclosures 
(1) and ( 2 )  also wrap-up all scenarios considering MCLB Albany and 
Barstow. 

4. Mr. Wennergren briefed the results of the COBRA analysis for 
the combined scenario which removes ship/sea systems work from NSWC 
Louisville to NSY Norfolk and closes NAWC Indianapolis and NSWC 
Louisville. See enclosure (3). This analysis addresses only the 
Louisville portion of the combined scenario. The Indianapolis 
portion remains as previously briefed. Line 3 (baseline) is the 
analysis as briefed to the BSEC on 14 December. Line 1 (Alt A) 
reflects a scenario identical to the baseline except that no depot 
workload from Crane is sent to NSY Norfolk. This allows the NSY 
Norfolk to place more of the NSWC Louisville~s workload in under 
utilized space in comparison to the baseline response which loaded 
Crane's work prior to Louisville's. Line 2 (Alt B) reflects a 
scenario identical to Alt A except CIWS workload is transferred to 
Crane vice NSY Norfolk, plating operations in support of gun 
systems that can't be accomplished at NSY Norfolk would be done at 
Watervliet Army Arsenal, and systems integration engineering moves 
to Port Hueneme. Alt A improves on the baseline analysis because 
less new construction is required at NSY Norfolk. Alt B saves an 
additional $50M in up-front costs. Shop and storage space 
requirements at NSY Norfolk would be further reduced; and while 
Crane would require some rehabilitation of existing space for the 
CIWS work, the spaces were used as a gun shop, have necessary 
utilities, and could be rehabilitated at a cost of $20 per square 
foot. The Crane location would also be near the electronic testing 
facility that could do much of the CIWS testing. Alt B also 
eliminates the costs of upgrading the plating operation at NSY 
Norfolk . The analysis uses 15 workyears of plating work 
transferred but the real number is likely to be around 6. Locating 
the CIWS system integration engineering to Port Hueneme should 
improve the package by collocating the work with the plant that 
does platform work for the whole system. The BSEC approved the Alt 
B analysis which had smaller one-time costs ($199.1M), greater 
steady-state savings ($71M) and net present value ($649.5M) , and an 
earlier return on investment (2 years). In addition to the 
financial advantage, sending the CIWS work to Crane lessens the 
regional economic impact, enhances interservice support, avoids 
environmental problems from introducing phosphate plating at NSY 
Norfolk, and should produce a better CIWS package. In approving 
Alt B, the BSEC declined to consider that portion of scenarios 012 
and 013, see enclosure (41 ,  which move ship/sea systems work from 
NSWC Crane to the shipyards. 



Subj: REPORT OF BSEC DELIBERATIONS ON 22 DECEMBER 1994 

5. Mr. Charles P. Nemfakos, Vice Chairman, entered the 
deliberations at 1026 during the discussion of Louisville. 

6. Mr. Wennergren briefed the results of the COBRA analysis for 
closing NSWC Louisville. See enclosure (5) . The DM JCSG 
recommended realigning sea systems and weapons work from NSWC 
Louisville (scenario 0 9 2 ) .  DON has a larger and broader scenario 
that incorporates the JCSG scenario and closes Louisville. 
Enclosure (4) reflects the Louisville portion of the COBRA analysis 
approved the BSEC in paragraph 4 above (Alt B) . The BSEC accepted 
the analysis as presented. 

7. Mr. Wennergren briefed the results of the COBRA analyses for 
closing NSY Portsmouth (scenario 083, 084) . See enclosure (6) . 
The analyses are identical as all the work performed at NSY 
Portsmouth is unique to DON. The BSEC accepted the analysis as 
presented. 

8. Captain Moeller presented the COBRA wrap-up of shipyards. See 
enclosure (7) . The COBRA analyses were listed individually and 
grouped by scenario (011, 012B, 013B). Every scenario had an 
immediate return on investment, and the net present value of each 
was directly related to the number and size of activities closing. 
The BSEC discussed at length the merits of the scenarios, the 
existing excess capacity, and the import of maintaining capability. 

a. In measuring excess capacity, the BSEC looked at FY 2001, a 
low point in the numbers of submarines in the force. DON'S 
decision to retire some SSN 688s by that year is based on economies 
and the perceived role of submarines at that time. The BSEC 
believed that DON should retain sufficient capability to permit it 
the flexibility of reversing its retirement decision. DON also 
closed two shipyards during BRAC-93, closed one Ship Ref it Facility 
(SRF) outside the BRAC process, and is proposing to close one SRF 
during BRAC-95. Given the need to shed excess capacity, the 
previous closures, the excess consumed by sending Naval Warfare 
Center depot ship/sea systems work to the shipyards, and the need 
for future flexibility, the BSEC found it prudent to close one 
shipyard but imprudent to close two. Consequently the discussion 
focused on whether Long Beach or Portsmouth should be closed. 

b. Nuclear shipyards can perform work on both nuclear and non- 
nuclear ships, but non-nuclear shipyards cannot. During BRAC-91, 
DON was so concerned about maintaining its nuclear capability that 
it did not look at its nuclear shipyards. In BRAC-93, DON closed 
two nuclear shipyards, Charleston and Mare Island, one-third of its 
activities. Congress has expressed reservation about buying the 
SSN 21 class. Without that investment, the Navy may choose to 
refuel rather than retire some of the SSN 688s. If DON goes to 
refueling, nuclear capability will be more important. Ms. Munsell 
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pointed out that public discourse stemming from NEPA compliance 
would make it nearly impossible to build a new nuclear capability. 

From a military perspective, the BSEC believed it was better to 
retain the nuclear capability. Portsmouth is also the DON center 
of excellence for the SSN 688. (See also CNO's comments in the 1 
Dec 94 Report of BSEC deliberations.) Accordingly, the BSEC 
approved the COBRA analyses for scenario 12B (close Long Beach NSY 
and surge drydocks at Philadelphia; move ship systems work from 
Louisville and Keyport to an open NSY). Those activities will be 
analyzed for economic and environmental impact. The BSEC also 
directed the BSAT to continue to review and refine the costs and 
savings associated with the actions for purposes of the final 
report and providing information to OSD and the Commission. The 
BSEC will not consider scenarios 011 and 013 any further. The JCSG 
DM alternative to close Pearl Harbor Shipyard is still pending. 

9. Mr. Wennergren presented the COBRA wrap-up of SRF Guam 
(scenario 021) . See enclosure (8) . The BSEC approved the COBRA 
analyses for SRF Guam. That activity will be analyzed for economic 
and environmental impact. The BSEC also directed the BSAT to 
continue to review and refine the costs and savings associated with 
the action for purposes of the final report and providing 
information to OSD and the Commission. 

10. The BSEC recessed at 1140 and reconvened at 1200. All members 
of the BSEC present when the Committee recessed were again present. 
The following members of the BSAT were present: Mr. Leach; Mr. 
Wennergren; Mr. Turnquist; Ms. Davis; Lieutenant Colonel Nangle; 
Captain Brian Buzzell, USN; Commander Michael James, USN; Major 
Thompson Gerke, USMC; and Lieutenant Commander Steve Bertolacinni, 
CEC, USN. 

11. Mr. Wennergren briefed the results of the COBRA analyses for 
closing NAS Whiting Field (scenario 073) . See enclosure (9) . Two 
results were presented, Alt 4 (C) and Alt 4 (D) . Both analyses 
assume NAS Meridian will close and NAS Corpus Christi will be 
realigned (scenario 016). Both also include necessary MILCON to 
construct family housing for new personnel at the same rate that 
housing is currently available at the receiving site. Alternative 
4 (D) includes improvements to the NAS Pensacola airfield/operating 
infrastructure to accommodate 600 PTR DoD JPATS training, and 
Alternative 4 (C)  does not. Both scenarios had substantial one- 
time costs which required fifteen years to recoup and were 40 times 
greater than the 20-year net present value. The BSEC has not 
adopted any alternatives with such high up-front costs and low 
return on investment. The BSEC decided to remove closure of NAS 
Whiting from further consideration. 

12. Mr. Wennergren presented the COBRA wrap-up of Training Air 
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Stations. See enclosure (10). The BSEC approved the COBRA 
analyses for closing NAS Meridian, realigning NAS Corpus Christi to 
a NAF, and moving mine helicopter assets to NAF Corpus Christi 
(scenario 016) . That scenario will be analyzed for economic and 
environmental impact. The BSEC also directed the BSAT to continue 
to review and refine the costs and savings associated with the 
action for purposes of the final report and providing information 
to OSD and the Commission. The BSEC will not consider NAS Whiting 
Field and NAS Corpus Christi for closure any further. 

13. Captain Buzzell, Commander James, Major Gerke, and Lieutenant 
Commander Bertolacinni departed. Captain Walter Vandivort, USNR, 
entered the deliberations.. 

14. Mr. Wennergren presented the COBRA wrap-up of Marine Corps 
Reserve Air/Air Support units. See enclosure (11). The BSEC 
approved the COBRA analyses for relocating MWSG-47 to Selfridge AFB 
(scenario 108). That scenario will be analyzed for economic and 
environmental impact. The BSEC also directed the BSAT to continue 
to review and refine the costs and savings associated with the 
action for purposes of the final report and providing information 
to OSD and the Commission. The BSEC will not consider relocating 
HMH-769 and MWSS-473 (scenario 109) any further. Captain Vandivort 
departed. 

15. Captain Kevin Ferguson, USN, entered the deliberations and 
briefed the BSEC on economic impact data for numerous actions being 
considered by the BSEC. See enclosure (12). The data was 
presented in the format provided by the DoD model. It uses 
standard Metropolitan Statistical Areas (MSAs) as defined by the 
Office of Management Budget or a collection of counties based on 
where DON personnel work and reside when an MSA was not 
appropriate. Captain Ferguson highlighted the rate of job growth 
and the per capita income growth for each area in comparison to the 
national averages. For each action under consideration, the BSEC 
examined the number of direct and indirect jobs gained or lost as 
a result of the action and the percentage of total employment that 
would change. The BSEC looked at the following areas and 
activities: Philadelphia PA (NAESU, NATSF, Warminster), w or folk- 
Virginia Beach-Newport News VA (NAVMASSO, NISE East, PhiBase Little 
Creek), San Diego CA (NCCOSC, NISE West), Washington DC (NNMC 
Bethesda, NSWC White Oak, NDW), Boone-Hamilton-Hancock-Hendricks- 
Johnson-Marion-Morgan-Shelby IN (NAWC Indianapolis), Monmouth-Ocean 
NJ (NAWC Lakehurst) , New Orleans LA (BioDynLab, NAVSUPPACT) , 
Orange-Oseola-Seminole FL (NRL Det) , Baltimore MD (NSWC ~nnapolis) , 
Louisville KY (NSWC Louisville) New London-Norwich CT (NUWC New 
London), Riverside-San Bernardino CA (NWAD Corona), Stockton-Lodi 
CA (NAVCOMSTA) , Wexford MI (NRC Cadillac), New York NY (NRC Ft 
Wadsworth), Madison AL (NRC Huntsville), Los Angeles-Long Beach CA 
(NRC Pomona) , Orange CA (NRC Santa Ana) , Sheboygan WI (NRC 
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Sheboygan), Laredo TX (NRF Laredo), Charleston-North Charleston SC 
(NRRC Charleston), Kansas City MO (REDCOM Olathe), and Agana Guam 
(NavSta Guam). The BSEC requested that the MSC shipboard jobs be 
broken out from other economic data for Naval Station Guam to view 
the specific impact of these shipboard civilian jobs. 

16. Captain Ferguson presented enclosure (13) as a check on the DoD 
economic impact. The Economic Impact Data Base (EID) column is the 
percentage of total employment affected by the proposed closure/ 
realignment. DoD requires the Military Departments to make its 
decisions using the EID model parameters. The Economic Impact 
Forecast System (EIFS) is an Army Corp of Engineers and University 
of Illinois joint project to forecast impacts of base closure. The 
EIFS Jobs figures and EIFS Sales figures are presented only as a 
check on the EID number. The "Maxu columns provide the 20-year 
historical maximum deviations for jobs and sales. The BSEC 
reviewed the EID numbers and noted the correlation to the EIFS 
numbers. 

17. The deliberative session adjourned at 1350. 

w 
ORVAL E. NANGLE 
LTCOL, USMC 
Recording Secretary 



ROI Summary 

JCSG-DM ALBANY 

Notes: All Dollars shown in Millions 
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Disposition of BilletsIPositions 

JCSG-DM Barstow 



One-Time Costs Summary 

I 

I 

JCSG-DM Barstow / /  0 - 0 / ~ ~ 0 5 / /  25.411 0.411 25.511 0.011 26.51 

All Dollars shown in Millions Notes: 





ROI Summary 

CLOSE IND/LOUI Alt A 

All Dollars shown in Millions 
Notes: 
Baseline closes NSWC Louisville (Depot to NNSY), NAWC Indianapolis and moves NSWC Crane workload to NNSY. 
Systems lntegration Engineering moves from Louisville to Crane vice NSWC Port Hueneme. 
No billetslmaterial moves to NSWC Dahlgren 

Option A: Same as baseline except no depot workload from Crane to NNSY thus reducing MILCON at NNSY 

Option B: Same as Option A except ClWS workload to Crane vice NNSY and plating operations in support of gun systems 
that can't be accomplished at NNSY will be done at Watervliet Army Arsenal. Systems Integration Engineering moves from 
Louisville to Port Hueneme 





One-Time Costs Summary 

CLOSE INDiLOUI Alt A ( 92.211 
64.511 7.711 20.911 6 O . l 1 / 2 4 5 . 6 1 r m  245.5 

CLOSE INDILOUI Alt B 45.8 7.7 20.9 64.5 60.1 199.1 

CLOSE INDILOUIS I 98.511 7.711 20.911 64.511 60.111 251.811 0.0// 251.71 

All Dollars shown in Millions 
Notes: 
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All Dollars shown in Millions 

I 
I 
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I NSWC CRANE- IN 









ROI Su~~tmary 

All Dollare ehown in Millione I Notes: 

Enc / (9) 



ROI Summary 

I CRANE DEPOT/NNSY 012 1 1 38.3 11 -0.7 1 1 00+ years 123.3 

All Dollar6 mhown in Millions 
I Notes: 
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ROI Summary 
Dcd 81 

NSYD PORTSMOUTH 01 1 1 85.1 11 -1 49.9 11 Immediate 11 -2,323.61 

All Dollars ehown in Millions 
Notes: 







MlLC :ON Summary Report 
NSYD PORTSMOUTH 01 1 
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4 . 5  NSY NORFOLK etal. VA 

e enown in Millions 



ROI Summary 

NSYD PORTSMOUTH 01 1 1 85.1 11 -1 49.9 11 Immediate 11 -2,323.6 1 
L 

All Dollars shown in Millions 
Notes: 
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ROI Summary 
Scenario 011 

TOTAL 11 167.4 1 -293.7 1 Immediate I -4,462 

Close Long Beach Naval Shipyard 

Close Portsmouth Naval Shipyard 

Close surge dry docks at Philadelphia 

ROI Summary 
Scenario 012B 

82.1 - 134.9 Immediate -2,003.5 

85.2 - 150.0 Immediate -2,323.6 

82.1 - 134.9 Immediate -2,002.7 

0.0 -8.7 Immediate - 134.7 

2.1 -2.1 1 year -29.7 

TOTAL 283.4 -216.8 Immediate -2,816 
C Louisville t o e  0 rane to 

. ..- - 

> ,  

Scenario 
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One-The 
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ROI Summary 
Scenario 13B 

Close surge dry docks at Philadelphia 0.0 -8.7 Immediate - 134.7 

Close Indy/Louisville Depot to NSYICrane 245.4 -7 1 .O Immediate -649.5 

Realign NUWC Keyport depot to NSY 2.1. -2.1. 1 Year -29.6. 

TOTAL 368.6 -366.8 Immediate -5,140.6 
-Vote: CIWS workload from N S W  Louisville to NSWC Crane. No workload from- 

ROI Summary 
Totals 
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ROI Summary 

Incorporate scenario 4-21 -0225-016 

Primary training from NAS Corpus Christi to NAS Pensacola 

Close NAS Whiting Field 

Collocate helicopter training at Ft Rucker, Al 

Primarylintermediate and maritime training to NAS Pensacola 





One-Time Costs Summary 

2 I I )  
ouars  anown In mil~lone I "Notes: 
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I 

Air Maintenance(SF) AlROP 
I I 

Bachelor Qtrs(SF) IBACHQ 
I 

Horizontal(SY) HORlZ 
I ' Horizontal(SY) HORIZ 

I 

Medical Facil(SF) MEDFC 
I 

I 

Fence OTHER 
t 

Aircraft Wash Rack OTHER 

All Dollare ehown in Millione 



ROI Summary 

X 
Notes: 
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As of: 19:24 2 1 December 1994 

Economic Impact Data 

Activity: NAESU PHILADELPHIA 
Economic Area: Philadelphia, PA-NJ PMSA 

act of PrQpqgehBBBC-95 at N- 
---- - - 

Total Population of Philadelphia, PA-NJ PMSA (1992): 4,943,700 
Total Employment of Philadelphia, PA-NJ PMSA (1992): 2,604,793 
Total Personal Income of Philadelphia, PA-NJ PMSA (1992 actual): $115,670,197,000 
BRAC 95 Total Direct and Indirect Job Change: (145) 
BRAC 95 Potential Total Job Change Over Closure Period (% of 1992 Total Employment) 0.0% 

1994leer19961997 
Relocated Jobs: MIL 0 0 0 0 

CIV 0 0 0 0 

Other Jobs: MIL 0 0 0 0 
C N  0 0 0 0 

BRAC 95 Direct Job Change Summary at NAESU PHILADELPHIA: 

MIL 0 0 0 0 
cw 0 0 0 0 
TOT 0 0 0 0 

Indirect Job Change: (55) 
Total Direct and Indirect Job Change: (145) 

MIL 0 0 0 0 0 0 0 0 0 
CIV 0 0 0 0 0 0 0 0 0 

Ji'hiladel~hia. PA-NJ PMSA Profile; 
Employment (1993): 2,604,793 Average Per Capita Income (1992): $23,397 

Employment Data ' Per Caplta Personal Income M a  

ualized C w  m C i v l l i ~ o v m e n t  (1984- 1993) 
. . .. Annualized Chane e in Per Ca~ita Personal Income (1 984- 19921 

Employment: 17,200 Dollars: $1,099 
Percentage: 0.8% Percentage: 6.1% 

U.S. Average Change: 1.5% U.S. Average Change: 5.3% 

Unemployment Rates for Philadelphia, PA-NJ PMSA and the US (1984 - 1993): 

Local 6.8% 5.9% 5.3% 4.4% 4.1% 3.8% 4.6% 6.4% 7.4% 6.8% 

U.S. 7.5% 7.2% 7.0% 6.2% 5.5% 5.3% 5.5% 6.7% 7.4% 6.8% 

1 Note: Bureau of Labor Statistics employment data tor 1993, which has been adjusted to incorporate revised methodologies and 1993 
Bureau of the Census metropolitan area definitions are not fully compatible with 1984 - 1992 data 



As of: 19:25 21 December 1994 

Economic Impact Data 

Activity: NAWCAD LAKJZHURST 
Economic Area: Monmouth-Ocean, NJ PMSA 

Total Population of Monmouth-Ocean, NJ PMSA (1992): 1,004,200 
Total Employment of Monmouth-Ocean, NJ PMSA (1992): 422,596 
Total Personal Income of Monmouth-Ocean, NJ PMSA (1992 actual): $25,040,363,000 
BRAC 95 Total Direct and Indirect Job Change: (3,568) 
BRAC 95 Potential Total Job Change Over Closure Period (% of 1992 Total Employment) (0.8%) 

1 9 9 4 m m L e e Z m u  
Relocated Jobs: MIL 0 0 - 0  0 0 (151) 0 0 (151) 

CN 0 0 0 0 0 (546) 0 0 (546) 
Other Jobs: MIL 0 0 0 0 0 (289) 0 0 (289) 

CN 0 0 0 0 0 (586) 0 0 (586) 
BRAC 95 Direct Job Change Summary at NAWCAD LAKEHURST: 

MIL 0 0 0 0 0 (440) 0 0 (440) 
C N  0 0 0 0 0 (1,132) 0 0 (1,132) 
TOT 0 0 0 0 0 (1,572) 0 0 (1.572) 

Indirect Job Change: (1,996) 
Total Direct and Indirect Job Change: (3,568) 

MIL 0 10 0 0 0 0 0 0 10 
CIV 0 82 0 0 0 0 0 0 82 

Employment (1 993): 422,596 Average Per Capita Income (1992): $24,935 

Employment Data ' Per Capita Personal Income Oata 

. . . .  m Civll~an E-ent (1 984- 1993) h&d C h g g  m Per Cautta Personal Income (1 984- 1992) 

Employment: 5,342 Dollars: $1,103 
Percentage: 1.3% Percentage: 5.6% 
U.S. Average Change: 1.5% U.S. Average Change: 5.3% 

Unemployment Rates for Monmouth-Ocean, NJ PMSA and the US (1984 - 1993): 

-- 

Local 5.2% 4.6% 4.1% 3.3% 3.4% 3.7% 4.8% 6.5% 8.0% 6.6% 

U.S. 7.5% 7.2% 7.0% 6.2% 5.5% 5.3% 5.5% 6.7% 7.4% 6.8% 

1 Note: Bureau of Labor Statistics employment data for 1993, which has been adjusted to incorporate revised methodologies and 1993 
Bureau of the Census metropolitan area definitions are not fully compatible with 1984 - 1992 data 



As of: 19:25 21 December 1994 

Economic Impact Data 

Activity: NAVAL AIR TECHNICAL SERVICES FACILITY 
Economic Area: Philadelphia, PA-NJ PMSA 

Total Population of Philadelphia, PA-NJ PMSA (1992): 4,943,700 
Total Employment of Philadelphia, PA-NJ PMSA (1992): 2,604,793 
Total Personal Income of Philadelphia, PA-NJ PMSA (1992 actual): $115,670,197,000 
BRAC 95 Total Direct and Indirect Job Change: (715) 
BRAC 95 Potential Total Job Change Over Closure Period (% of 1992 Total Employment) 0.0% 

1 9 9 4 1 9 9 5 1 9 9 6 1 9 9 7 1 9 9 8 1 9 9 9 2 0 0 0 U M  
Relocated Jobs: MIL 0 0 0 0 (2) 0 0 0 

Clv  
(2) 

0 0 0 0 (173) 0 0 0 (173) 
Other Jobs: MIL 0 0 0 0 (2) 0 0 0 

ClV 0 0 0 0 (50) 0 0 0 (50) 
(2) 

BRAC 95 Direct Job Change Summary at NAVAL AIR TECHNICAL SERVICES FACILITY: 

MIL 0 0 0 0 (4) 0 0 0 
CIV 0 0 0 0 (223) 0 0 0 (223) 

(4) 

TOT 0 0 0 0 (227) 0 0 0 (227) 

Indirect Job Change: (488) 
Total Direct and Indirect Job Change: (715) 

( P r e v i o m  

MIL 0 0 0 0 0 0 0 0 0 
cw 0 0 0 0 0 0 0 0 0 

Philade1~hi.a. PA-NJ PMSA Profile; 
Employment (1993): 2,604,793 Average Per Capita Income (1992): $23,397 

Employment Data ' Per Capha Personal Income Deb 

ent (1 984-1 993) b u a l t z e d  Chanee m Per Ca~ita Personal Income (1 984- 19921 

Employment: 17,200 
Percentage: 0.8% 

U.S. Average Change: 1.5% 

Dollars: $1,099 
Percentage: 6.1% 
U.S. Average Change: 5.3% 

Unemployment Rates for Philadelphia, PA-NJ PMSA and the US (1984 - 1993): 

Local 6.8% 5.9% 5.3% 4.4% 4.1% 3.8% 4.6% 6.4% 7.4% 6.8% 

U.S. 7.5% 7.2% 7.0% 6.2% 5.5% 5.3% 5.5% 6.7% 7.4% 6.8% 

1 Note: Bureau of Labor Statistics employment data for 1993, which has been adjusted to incorporate revised methodologies and 1993 
Bureau of the Census metropolitan area definitions are not fully compatible with 1984 - 1992 data. 



As of: 1 9:25 2 1 December 1994 

Economic Impact Data 

Activity: NAWCAD WARMINSTER 
Economic Area: Philadelphia, PA-NJ PMSA 

Total Population of Philadelphia, PA-NJ PMSA (1992): 4,943,700 
Total Employment of Philadelphia, PA-NJ PMSA (1992): 2,604,793 
Total Personal Income of Philadelphia, PA-NJ PMSA (1992 actual): $115,670,197,000 
BRAC 95 Total Direct and Indirect Job Change: (1,080) 
BRAC 95 Potential Total Job Change Over Closure Period (% of 1992 Total Employment) 0.0% 

1 9 9 4 1 9 9 5 1 9 9 6 l e e z 1 9 9 8 1 9 9 9 m m m  
Relocated Jobs: MIL 0 0 (5) 0 0 0 0 0 

C N  
(5) 

0 0 (111) (101) 0 0 0 0 (212) 
Other Jobs: MIL 0 0 (1 1) 0 0 0 0 0 

0 
(1 1) 

CIV 0 (32) (88) 0 0 0 0 (120) 
BRAC 95 Direct Job Change Summary at NAWCAD WARMMSTER: 

MIL 0 0 (16) 0 0 0 0 0 (16) 
CTV 0 0 (143) (189) 0 0 0 0 (332) 
TOT 0 0 (159) (189) 0 0 0 0 (348) 

Indirect Job Change: (732) 
Total Direct and Indirect Job Change: (1,080) 

revious Rounds): 

MIL (95) (27) (8) (2) 0 0 0 0 (132) 
C N  (33) (83) (1.823) 0 0 0 0 0 (1.939) 

l a d e l ~ u  PA-NJ PMSA Profile; 
Employment ( I  993): 2,604,793 Average Per Capita Income (1992): $23,397 

Employment Data ' Per Capita Personal Income Oa(l 

ualized C b  m Civilian merit (1984-1993) . . . .  Annualized Chanee in Per Capita Personal Income (1 984-1 992) 

Employment: 17,200 Dollars: $1,099 
Percentage: 0.8% Percentage: 6.1% 
U.S. Average Change: 1.5% U.S. Average Change: 5.3% 

Unemployment Rates for Philadelphia, PA-NJ PMSA and the US (1984 - 1993): 

- -  

Local 6.8% 5.9% 5.3% 4.4% 4.1% 3.8% 4.6% 6.4% 7.4% 6.8% 

U.S. 7.5% 7.2% 7.0% 6.2% 5.5% 5.3% 5.5% 6.7% 7.4% 6.8% 

1 Note: Bureau of Labor Statistics employment data for 1993, which has been adjusted to incorporate revised methodologies and 1993 
Bureau of the Census metropolitan area definitions are not fully compatible with 1984 - 1992 data 



. 
As of: 19:25 21 December 1994 

Economic Impact Data 

Activity: NAWCAD INDIANAPOLIS 
Economic Area: *Boone, Hamilton, Hancock, Hendricks, Johnson, Marion. Moman. & Shelbv C 

NAWCAD INDLANAPOLIS: 
- - - -- 

Total Population of *Boon% Hamilton, Hancock, Hendricks, Johnson, Marion, Morgan, & S 1,292,500 
Total Employment of *Boone, Hamilton, Hancock, Hendricks, Johnson, Marion, Morgan, & 821,900 
Total Personal Income of *Boone, Hamilton, Hancock, Hendricks, Johnson, Marion, Morga $27,716,117,000 
BRAC 95 Total Direct and Indirect Job Change: (7,659) 
BRAC 95 Potential Total Job Change Over Closure Period (% of 1992 Total Employment) (O.gO/,) 

1 9 9 4 1 9 9 5 1 9 9 6 ) 9 9 7 m m 2 0 0 0 2 0 0 1 T o t a l  
Relocated Jobs: MIL 0 0 0 0 (1) (19) (10) 0 (3 0) 

CIV 0 0 (1) (57) (630) (742) (162) 0 (1,592) 
Other Jobs: MIL 0 0 0 0 0 0 (6) 0 

0 
(6) 

CIV 0 0 0 0 (936) (277) 0 (1,213) 
BRAC 95 Direct Job Change Summary at NAWCAD INDIANAPOLIS: 

MIL 0 0 0 0 (1) (19) (16) 0 (36) 
CN 0 0 (1) (57) (630) (1,678) (439) 0 (2,805) 
TOT 0 0 (1) (57) (631) (1,697) (455) 0 (2,841) 

Indirect Job Change: (4,818) 
Total Direct and Indirect Job Change: (7,659) 

dri-n. Mari 
Employment (1993): 82 1,900 Average Per Capita Income (1992): $2 1,444 

Employment Data ' Per Capb Personal Income M a  

400,000 

200,000 

ualized C&ge m Ci-lovment f 1984- 1993) 
. . . .  Annualized Chanee in Per Capita Personal Income (1 984- 1 992) 

Employment: 1 1,942 Dollars: $1,007 
Percentage: 2.0% Percentage: 6.1% 

U.S. Average Change: 1.5% U.S. Average Change: 5.3% 

Unemployment Rates for *Boone, Hamilton, Hancock, Hendricks, Johnson, Marion, Morgan, & Shelby Counties, IN and 
the US (1984 - 1993): 

~ ~ ~ ~ l e a a m l e e n l e e r l e e t ~  

Local 7.1% 6.1% 5.1% 5.2% 4.6% 4.0% 4.1% 4.7% 5.1% 4.2% 

U.S. 7.5% 7.2% 7.0% 6.2% 5.5% 5.3% 5.5% 6.7% 7.4% 6.8% 

1 ~ o t e :  Bureau of Labor Statistics employment data for 1993, which has been adjusted to incorporate revised methodologies and 1993 
Bureau of the Census metropolitan area definitions are not fully compatible with 1984 - 1992 data 



As of: 19:25 21 December 1994 

Economic Impact Data 

Activity: NDW WASHINGTON 
Economic Area: Washington, DC-MD-VA-WV PMSA 

- -- - - - - - 

t of Prooosed BRAC-95 Actiqp at NDW WbSfIlNGTON; 

Total Population of Washington, DC-MD-VA-WV PMSA (1992): 4,360,300 
Total Employment of Washington, DC-MD-VA-WV PMSA (1992): 2,948,259 
Total Personal Income of Washington, DC-MD-VA-WV PMSA (1992 actual): $1 16,931,989,000 
BRAC 95 ~ o t a l  Direct and Indirect Job Change: (1,821) 
BRAC 95 Potential Total Job Change Over Closure Period (% of 1992 Total Employment) (0.1 %) 

~ ~ 1 9 9 6 1 9 9 7 1 9 9 8 m 2 0 0 0 2 0 0 1 & & l  
Relocated Jobs: MIL 0 0 0 (114) (40) 0 0 0 (154) 

CIV 0 0 0 (376) (126) 0 0 0 (502) 

Other Jobs: MIL 0 0 0 (35) (12) 0 0 0 (47) 
CIV 0 0 (35) (200) (195) 0 0 0 (430) 

BRAC 95 Direct Job Change Summary at NDW WASHINGTON: 

MIL 0 0 (52) 0 0 0 (149) 0 (201) 
CrV 0 0 (35) (576) (321) 0 0 0 (932) 
TOT 0 0 (35) (725) (373) 0 0 0 (1,133) 

Indirect Job Change: (688) 
Total Direct and Indiit Job Change: (1,821) 

NDW W-TON (Previous 

MIL 0 (7) 0 0 (7) 0 0 0 (14) 
CW 0 (94) 0 0 (135) 0 0 0 (229) 

W i 
Employment (1 993): 2,948,259 Average Per Capita lncome (1992): $26,8 17 

Employment Data ' Per Capita Personal Income Data 

ualized Channe_m C~vlllan ErrJplovment (19 
. . .. 

84- 19933 &u&ed Change in Per Capita Personal Income (1 984- 1 992) 

Employment: 52.735 Dollars: $1,184 
Percentage: 2.5% Percentage: 5.6% 

U.S. Average Change: 1.5% U.S. Average Change: 5.3% 

Unemployment Rates for Washington, DC-MD-VA-WV PMSA and the US (1984 - 1993): 

- - - - - -p -- - 

Local 4.3% 4.0% 3.5% 3.2% 3 .O% 2.8% 3.5% 4.7% 5.2% 4.5% 

U.S. 7.5% 7.2% 7.0% 6.2% 5.5% 5.3% 5.5% 6.7% 7.4% 6.8% 

1 Note: Bureau of Labor Statistics employment data for 1993, which has been adjusted to incorporate revised methodologies and 1993 
Bureau of the Census metropolitan area definitions are not fully compatible with 1984 - 1992 data 



As of: 1 9:26 21 December 1994 

Economic Impact Data 

Activity: NSWC WHITE OAK 
Economic Area: Washington, DC-MD-VA-WV PMSA 

ct of Prwosed W C - 9 5  Actjon at NSWC 

Total Population of Washington, DC-MD-VA-WV PMSA (1992): 4,360,300 
Total Employment of Washington, DC-MD-VA-WV PMSA (1992): 2,948,259 
Total Personal Income of Washington, DC-MD-VA-WV PMSA (1992 actual): $116,931,989,000 
BRAC 95 Total Direct and Indirect Job Change: (781) 
BRAC 95 Potential Total Job Change Over Closure Period (% of 1992 Total Employment) 0.0% 

1 9 9 5 1 9 9 6 r n ~ ~ Q Q Q T o t a l  
Relocated Jobs: MIL 0 0 0 0 0 0 0 0 0 

CIV 0 0 0 (42) (24) 0 0 0 (66) 
Other Jobs: MIL 0 0 0 0 (1) 0 0 0 

CIV 0 0 (94) (70) (13) 0 0 
(1) 

0 (177) 
BRAC 95 Direct Job Change Summary at NSWC WHITE OAK: 

m 0 0 0 0 (1) 0 0 0 (1) 
C N  0 0 (94) (112) (37) 0 0 0 (243) 
TOT 0 0 (94) (112) (38) 0 0 0 (244) 

Indiiect Job Change: (537) 
Total Direct and Indirect Job Change: (781) 

NSWC (Previou&&& 

MIL (1) 0 (1) (1) (2) 0 0 0 (5) 
CW (166) (401) (241) (195) (33) 0 0 0 (1,036) 

- - -  

Washineton. DC-MD-VA-WV PMSA Pr- 
Employment (1 993): 2,948,259 Average Per Capita Income (1992): $26,8 17 

Employment Data ' Per Capita Personal Income Dsta 

Annualized Change in Civilian E m w e n t  ( 1  984- 1993) Annualized Change in Per Ca~i ta  Personal Income f 1984- 19921 

Employment: 52,735 Dollars: $1,184 
Percentage: 2.5% Percentage: 5.6% 
U.S. Average Change: 1.5% U.S. Average Change: 5.3% 

Unemployment Rates for Washington, DC-MD-VA-WV PMSA and the US (1984 - 1993): 

Local 4.3% 4.0% 3.5% 3.2% 3.0% 2.8% 3.5% 4.7% 5.2% 4.5% 

U.S. 7.5% 7.2% 7.0% 6.2% 5.5% 5.3% 5.5% 6.7% 7.4% 6.8% 

1 Note: Bureau of Labor Statistics employment data for 1993, which has been adjusted to incorporate revised methodologies and 1993 
Bureau of the Census metropolitan area definitions are not fully compatible with 1984 - 1992 data 



As of: 19:26 21 December 1994 

Economic Impact Data 

Activity: NSWC LOUISVILLE 
Economic Area: Louisville, KY-IN MSA 

C-95 m t  NSWC L O U I S W I . ~  
- - 

Total Population of LouisviUe, KY-IN MSA (1992): 967,600 
Total Employment of Louisville, KY-IN MSA (1992): 572,830 
Total Personal Income of Louisville, KY-IN MSA (1992 actual): S19,556,048,000 
BRAC 95 Total Direct and Indirect Job Change: (3,422) 
BRAC 95 Potential Total Job Change Over Closure Period (% of 1992 Total Employment) (0.6%) 

1 9 9 4 1 9 9 6 m m p J J i & l m  
Relocated Jobs: MIL 0 0 0 0 (2) 0 (9) 0 (1 1) 

CrV 0 0 0 (24) (105) (301) (424) 0 (854) 
Other Jobs: MIL 0 0 0 0 0 0 (4) 0 (4) 

CW 0 0 (8) (46) (66) (132) (201) 0 (453) 

BRAC 95 Direct Job Change Summary at NSWC LOUISVILLE: 

MIL 0 0 0 0 (2) 0 (13) 0 (15) 
CIV 0 0 (8) (70) (171) (433) (625) 0 (1,307) 
TOT 0 0 (8) (70) (173) (433) (638) 0 (1,322) 

Indirect Job Change: (2,100) 
Total Direct and Indirect Job Change: (3,422) 

MIL 0 0 0 0 0 0 0 0 0 
CIV 0 0 0 0 0 0 0 0 0 

Louisville. KY-IN MSA Profile: 
Employment (1 993): 572,830 Average Per Capita Income (1992): $20,2 1 1 

Employmbnt Data ' Per Capita Personal Income Data 

"I; Ft-' 
200,000 

100,000 

0 

84 85 06 87 88 89 90 91 92 93 84 85 86 87 88 89 90 91 92 

b u a l i z e d  C w  m C~vlllan -t (1 . . . .  984- 1 993) Annualized Chanee in Per Capita Personal Income (1 984- 1992) 

Employment: 3,735 
Percentage: 0.8% 

Dollars: 
Percentage: 

U.S. Average Change: 1.5% U.S. Average Change: 5.3% 

Unemployment Rates for Louisville, KY-IN MSA and the US (1984 - 1993): 

- -  

Local 8.4% 8.1% 7.2% 7.0% 6.4% 5.6% 5.2% 6.2% 5.8% 4.9% 

U.S. 7.5% 7.2% 7.0% 6.2% 5.5% 5.3% 5.5% 6.7% 7.4% 6.8% 

1 Note: Bureau of Labor Statistics employment data for 1993, which has been adjusted to Incorporate revised methodologies and 1993 
Bureau of the Census metropolitan area definitions are not fully compatible with 1984 - 1992 data 



As of: 1 9:25 2 1 December 1994 

Economic Impact Data 

Activity: NAVMASSO 
Economic Area: Norfolk-Virginia Beach-Newport News, VA-NC MSA 

- - - -  

NA- 
P - -  - P- 

Total Population of Norfolk-Virginia Beach-Newport News, VA-NC MSA (1992): 1,496,900 
Total Employment of Norfolk-Virginia Beach-Newport News, VA-NC MSA (1992): 855,094 
Total Personal Income of N o r f o l k - V i i a  Beach-Newport News, VA-NC MSA (1992 actual lE27,055,568,000 
BRAC 95 Total Direct and Indirect Job Change: (50) 
BRAC 95 Potential Total Job Change Over Closure Period (% of 1992 Total Employment) 0.0% 

1994mm 
Relocated Jobs: MIL 0 0 0 

C N  0 0 0 

Other Jobs: MIL 0 0 0 
C N  0 0 0 

BRAC 95 Direct Job Change Summary at NAVMASSO: 

MIL 0 0 0 
CTV 0 0 0 
TOT 0 0 0 

Indirect Job Change: 
Total Direct and Indirect Job Change: 

JYorfolk-Viwinia - Beach-Nemort News. VA-NC MSA P 
Employment (1993): 855,094 Average Per Capita Income (1992): $18,077 

Employment Data ' Per Capita Personal Income bta  

. . . .  lzed m Clvlllan E-nt 11984- 1993) Annuallzed Chanee m Per Cabita Personal Income 1 1984- 1992) 

Employment: 1 1,677 Dollars: $697 
Percentage: 2.0% Percentage: 4.7% 
U.S. Average Change: 1.5% U.S. Average Change: 5.3% 

Unemployment Rates for Norfolk-Virginia Beach-Newport News, VA-NC MSA and the US (1984 - 1993): 

- - - - - - - - 

Local 4.5% 5.0% 5.2% 4.7% 4.5% 4.6% 4.7% 6.0% 6.9% 5.4% 

U.S. 7.5% 7.2% 7.0% 6.2% 5.5% 5.3% 5.5% 6.7% 7.4% 6.8% 

1 Note: Bureau of Labor Statistics employment data for 1993, which has been adjusted to incorporate revised methodologies and 1993 
Bureau of the Census metropolitan area definitions are not fully compatible with 1984 - 1992 data 



As of: 19:25 2 1 December 1 994 . Economic Impact Data 

Activity: NATNAVMEDCEN BETHESDA 
Economic Area: Washington, DC-MD-VA-WV PMSA 

Total Population of Washington, DC-MD-VA-WV PMSA (1992): 4,360,300 
Total Employment of Washington, DC-MD-VA-WV PMSA (1992): 2,948,259 
Total Personal Income of Washington, DC-MD-VA-WV PMSA (1992 actual): S116,931,989,000 
BRAC 95 Total Direct and Indirect Job Change: (226) 
BRAC 95 Potential Total Job Change Over Closure Period (% of 1992 Total Employment) 0.0% 

1 9 9 4 1 9 9 5 1 9 9 6 1 9 9 7 1 9 9 8 l e e e Q g J g J g J W  
Relocated Jobs: MIL 0 0 0 0 0 (42) 0 0 (42) 

CIV 0 0 0 0 0 (28) 0 0 (28) 
Other Jobs: MIL 0 0 0 0 0 (49) 0 0 (49) 

CIV 0 0 0 0 0 (27) 0 0 (2 7) 
BRAC 95 Direct Job Change Summary at NATNAVMEDCEN BETHESDA: 

MU, 0 0 0 0 0 (91) 0 0 (91) 
CIV 0 0 0 0 0 (55) 0 0 (55) 
TOT 0 0 0 0 0 (146) 0 0 (146) 

Indirect Job Change: (80) 
Total Direct and Indirect Job Change: (226) 

MIL 3 3 10 0 0 0 0 0 0 43 
CIV 0 0 0 0 0 0 0 0 0 

Was-n. DC-MD-VA-WV PMSA Profile; 
Employment (1993): 2,948,259 Average Per Capita Income (1992): $26,817 

Employment Dtt. ' Per Capita PBrsonat Income Deta 

d m Clvllian EIpplpyment (1984 . . . .  - 1993) BMualized Change in Per Ca~ita Personal Income (1984-1 992) 

Employment: 52,735 Dollars: $1,184 
Percentage: 2.5% Percentage: 5.6% 
U.S. Average Change: 1.5% U.S. Average Change: 5.3% 

Unemployment Rates for Washington, DC-MD-VA-W PMSA and the US (1984 - 1993): 

- - - --- - 

Local 4.3% 4.0% 3.5% 3.2% 3.0% 2.8% 3.5% 4.7% 5.2% 4.5% 1 
U.S. 7.5% 7.2% 7.0% 6.2% 5.5% 5.3% 5.5% 6.7% 7.4% 6.8% I 

1 Note: Bureau of Labor Statistics employment data for 1993. which has been adjusted to incorporate revised methodologies and 1993 
Bureau of the Census metropolitan area definitions are not fully compatible with 1984 - 1992 data 



As of: 19:26 21 December 1994 

Economic Impact Data 

Activity: NUWC NEW LONDON 
Economic Area: New London-Norwich, CT NECMA 

at NUWC NEW LONDO& 

Total Population of New London-Norwich, CT NECMA (1992): 248,200 
Total Employment of New London-Norwich, CT NECMA (1992): 143,542 
Total Personal Income of New London-Norwich, CT NECMA (1992 actual): $5,567,535,000 
BRAC 95 Total Direct and Indirect Job Change: t 1365) 
BRAC 95 Potential Total Job Change Over Closure Period ('10 of 1992 Total Employment) (1.0%) 

1 9 9 4 1 9 9 5 r n W d e e e 2 0 0 0 ~ ~  
Relocated Jobs: MIL 0 0 0 0 0 0 0 0 0 

CIV 0 0 0 (420) 0 0 0 0 (420) 
Other Jobs: M E  0 0 0 (5) 0 0 0 0 (5) 

CIV 0 0 0 (202) 0 0 0 0 (202) 
BRAC 95 Direct Job Change Summary at NUWC NEW LONDON: 

Ma 0 0 0 (5) 0 0 0 0 (5) 
CN 0 0 0 (622) 0 0 0 0 (622) 
TOT 0 0 0 (627) 0 0 0 0 (627) 

Indirect Job Change: (738) 
Total Direct and Indirect Job Change: (1,365) 

at NUWC NEW LOND- 

MIL (3) (3) (5) (1) 0 0 0 0 (12) 
CIV (33) (468) (1.391) (5) 0 0 0 0 (1.897) 

pew London-Norw ch. CT NECMA Pro= 
Employment (I 993): 143,542 Average Per Capita Income (1992): $22,427 

Employment Data ' 
150,ooo 

F+etr Capita Personal Income Deta 
25.000 1 

Annualiz'ed Cbage in Civilian Em~loynent 11 984-1 993) Annualized Chan~e in Per Ca~ita Personal Income (1984-1992) 

Employment: 350 Dollars: $945 
Percentage: 0.3% Percentage: 5.3% 
U.S. Average Change: 1.5% U.S. Average Change: 5.3% 

Unemployment Rates for New London-Norwich, CT NECMA and the US (1984 - 1993): 

Local 4.3% 4.9% 4.0% 3.4% 3.2% 3.7% 5.5% 6.8% 7.1% 5.9% 

U.S. 7.5% 7.2% 7.0% 6.2% 5.5% 5.3% 5.5% 6.7% 7.4% 6.8% 

1 Note: Bureau of Labor Statistics employment data for 1993, which has been adjusted to incorporate revised methodologies and 1993 
Bureau of the Census metropolitan area definitions are not fully compatible with 1964 - 1992 data 



As of: 19:ZS 21 December 1994 

Economic Impact Data 

Activity: NISE EAST DET NORFOLK 
Economic Area: Norfolk-Virginia Beach-Newport News, VA-NC MSA 

DET N O M U  

Total Population of Norfolk-Virginia Beach-Newport News, VA-NC MSA (1992): 1,496,900 
Total Employment of Norfolk-Virginia Beach-Newport News, VA-NC MSA (1992): 855,094 
Total Personal Income of Norfolk-Virginia Beach-Newport News, VA-NC MSA (1992 actual $27,055,568,000 
BRAC 95 Total Direct and Indirect Job Change: 0 

1 BRAC 95 Potential Total Job Change Over Closure Period (% of 1992 Total EmdovmenA 0.0% 

1 9 9 4 1 9 9 6 1 9 9 7 1 9 9 8  
Relocated Jobs: MIL 0 0 0 0 0 

Clv 0 0 0 0 0 

Other Jobs: MIL 0 0 0 0 0 
CIV 0 0 0 0 0 

BRAC 95 Direct Job Change Summary at NISE EAST DET NORFOLK: 

M E  0 0 0 0 0 
CIV 0 0 0 0 0 
TOT 0 0 0 0 0 

Indirect Job Change: 0 
Total Direct and Indirect Job Change: 0 

MIL 0 0 (3) 0 (1) (2) 0 0 (6)  
CIV 0 (6) (65) (65) (75) (6) 0 0 (217) 

Norfolk-Virginia - Beach-Newoort  News. VA-NC M S U  
Employment (1 993): 855.094 Average Per Capita Income (1992): $18,077 

Employment Data ' Per Capita Petrsonal Income Oetcl 

ualized C w  in Civilian EEgplovment (1 984- 1993) Annualized Change in Per Ca~ita  Personal Income (1984- 19921 

Employment: 1 1,677 Dollars: $697 
Percentage: 2.0% Percentage: 4.7% 
U.S. Average Change: 1.5% U.S. Average Change: 5.3% 

Unemployment Rates for Norfolk-Viginia Beach-Newport News, VA-NC MSA and the US (1984 - 1993): 

Local 4.5% 5.0% 5.2% 4.7% 4.5% 4.6% 4.7% 6.0% 6.9% 5.4% 

U.S. 7.5% 7.2% 7.0% 6.2% 5.5% 5.3% 5.5% 6.7% 7.4% 6.8% 

1 Note: Bureau of Labor Statistics employment data for 1993, which has been adjusted to incorporate revised methodologies and 1993 
Bureau of the Census meeopolitan area definitions are not fully compatible with 1984 - 1992 data 



As of: 1 9:25 21 December 1994 

Economic Impact Data 

Activity: NBIODYNLAB 
Economic Area: New Orleans, LA MSA 

Total Population of New Orleans, LA MSA (1992): 1,302,800 
Total Employment of New Orleans, LA MSA (1992): 692,157 
Total Personal Income of New Orleans, LA MSA (1992 actual): S23,561,775,000 
BRAC 95 Total Direct and Indirect Job Change: (126) 
BRAC 95 Potential Total Job Change Over Closure Period (% of 1992 Total Employment) 0.0% 

Relocated Jobs: MIL 0 0 (2) (1) 0 0 0 0 (3) 
Clv 0 0 0 0 0 0 0 0 0 

Other Jobs: MIL 0 0 (6) (6) 0 0 0 0 (12) 
CIV 0 0 (20) (19) 0 0 0 0 (39) 

BRAC 95 Direct Job Change Summary at NBIODYNLAB: 
MIL 0 0 (8) (T) 0 0 0 0 (15) 
C N  0 0 (20) (19) 0 0 0 0 (39) 
TOT 0 0 (28) (26) 0 0 0 0 (54) 

Indirect Job Change: (72) 
Total Direct and Indirect Job Change: (126) 

MIL 0 0 0 0 0 0 0 0 0 
CIV 0 0 0 0 0 0 0 0 0 

flew O r l e u  MSA Profile; 
Employment (1993): 692,157 Average Per Capita Income (1992): $18,087 

Employment Data ' Far Caplta Personal Income Deb 

in Civilian ~ v m e n t  (1 984-1993] mual ized  Change in Per Ca~ita Personal Income (1984- 1992) 

Employment: (2,336) Dollars: $65 1 
Percentage: (0.4%) Percentage: 4.4% 
U.S. Average Change: 1 .S% U.S. Average Change: 5.3% 

Unemployment Rates for New Orleans, LA MSA and the US (1984 - 1993): 

Local 9.1% 11.1% 11.0% 10.2% 9.6% 7.1% 5.8% 6.2% 7.1% 6.8% 

U.S. 7.5% 7.2% 7.0% 6.2% 5.5% 5.3% 5.5% 6.7% 7.4% 6.8% 

1 Note: Bureau of Labor Statistics employment data for 1993, which has been adjusted to incorporate revised methodologies and 1993 
Bureau of the Census metropolitan area definitions are not fully compatible with 1984 - 1992 data 



As of: 19:25 21 December 1994 

Economic Impact Data 

Activity: NAVSUPPACT NEW ORLEANS 
Economic Area: New Orleans, LA MSA 

act of Proo-C-95 Ac-VSUPPACT NEW 

Total Population of New Orleans, LA MSA (1992): 1,302,800 
Total Employment of New Orleans, LA MSA (1992): 692,157 
Total Persond Income of New Orleans, LA MSA (1992 actual): $23,!561,775,000 
BRAC 95 Total Direct and Indirect Job Change: (73) 
BRAC 95 Potential Total Job Change Over Closure Period (% of 1992 Total Employment) 0.0% 

l n e s M m l e e z l e e a m m - u l Q I w  
Relocated Jobs: MIL 0 0 0 0 (2) 0 0 0 

CIV 
(2) 

0 0 0 0 (5) 0 0 0 (5 )  
Other Jobs: MIL 0 0 0 0 0 0 0 (22) 

CIV 0 0 0 0 (1 8) 0 0 0 (1 8) 
BRAC 95 Direct Job Change Summary at NAVSUPPACT NEW ORLEANS: 

MIL 0 0 0 0 (24) 0 0 0 (24) 
C N  0 0 0 0 (23) 0 0 0 (23) 
TOT 0 0 0 0 ( 4 3  0 0 0 (47) 

Indirect Job Change: (26) 
Total Direct and Indirect Job Change: (73) 

Pew Orleans* JiA MSA Profile; 
Employment (1 993): 692,157 Average Per Capita Income (1992): $18,087 

Employment Data ' Par Capita Personal Income Data 

ized C- m C i v l l i ~ ~  1984- 1993) . . .. A n n b d  change m Per Ca~ita  Personal Income (1 984- 19921 

Employment: (2,336) Dollars: $65 1 
Percentage: (0.4%) Percentage: 4.4% 

U.S. Average Change: 1.5% U.S. Average Change: 5.3% 

Unemployment Rates for New Orleans, LA MSA and the US (1984 - 1993): 

Local 9.1% 11.1% 11.0% 10.2% 9.6% 7.1% 5.8% 6.2% 7.1% 6.8% 

U.S. 7.5% 7.2% 7.0% 6.2% 5.5% 5.3% 5.5% 6.7% 7.4% 6.8% 

1 Note: Bureau of Labor Statistics employment data for 1993, which has been adjusted to incorporate revised methodologies and 1993 
Bureau of Ute Census metropolitan area definitions are not fully compatible with 1984 - 1992 data. 



As oE 19:26 21 December 1994 

Economic Impact Data 

Activity: NRLUWSREFDET 
Economic Area: "Orange, Osceola, & Seminole Counties, FL 

Total Population of *Orange, Osceola, & Seminole Counties, FL (1992): 1,143,500 
Total Employment of *Orange, Osceola, & Seminole Counties, FL (1992): 706,429 
Total Personal Income of *Orange, Osceoln, & Seminole Counties, FL (1992 actual): $21,485,650,000 
BRAC 95 Total Direct and Indirect Job Change: (292) 
BRAC 95 Potential Total Job Change Over Closure Period (% of 1992 Total Employment) 0.0% 

~ ~ 1 9 9 6 ~ ~ l e e e 2 0 0 0 2 0 0 1 W  
Relocated Jobs: MIL 0 0 0 0 0 0 0 0 0 

C N  0 0 0 (55) 0 0 0 0 (55) 
Other Jobs: MIL 0 0 0 0 0 0 0 0 0 

C N  0 0 0 (54) 0 0 0 0 (54) 
BRAC 95 Direct Job Change Summary at NRLUWSREFDET: 

MIL 0 0 0 0 0 0 0 0 0 
CIV 0 0 0 (109) 0 0 0 0 (109) 
TOT 0 0 0 (109) 0 0 0 0 (109) 

Indirect Job Change: (183) 
Total Direct and Indirect Job Change: (292) 

U W W D E T  (Previous Rounds): 

MIL 0 0 0 0 0 0 0 0 0 
CIV 0 0 0 0 0 0 0 0 0 

e. Osceola. & Sem es. FL Profile; 
Employment (1993): 706,429 Average Per Capita Income (1992): $ 18,790 

Employment Data ' Per Capita Personal Income M a  

Annualized C m  m Clvllian Emplovment (1 9 
. . .. 

84- 1993) ANl- in Per Capita Personal Income f 1984- 1992) 

Employment: 19,970 Dollars: $752 
Percentage: 4.0% Percentage: 5 .O% 
U.S. Average Change: 1.5% U.S. Average Change: 5.3% 

Unemployment Rates for *Orange, Osceola, & Seminole Counties, FL and the US (1984 - 1993): 

Local 5.3% 4.9% 4.7% 4.6% 4.5% 5.0% 5.3% 6.4% 7.0% 6.1% 

U.S. 7.5% 7.2% 7.0% 6.2% 5.5% 5.3%. 5.5% 6.7% 7.4% 6.8% 

1 Note: Bureau of Labor Statistics employment data for 1993, which has been adjusted to incorporate revised methodologies and 1993 
Bureau of the Census metropolitan area definitions are not fully compatible with 1984 - 1992 data 



As of: 19:26 21 Deccrnber 1994 

Economic Impact Data 

Activity: NWAD CORONA 
Economic Area: Riversidesan Bernardino, CA PMSA 

act of Proo-C-95 C-95 W A D  WROrYB; 

Total Population of Riverside-San Bernardino, CA PMSA (1992): 2,822,700 
Total Employment of Riverside-San Bernardino, CA PMSA (1992): 1,032,616 
Total Personal Income of Riverside-San Bernardino, CA PMSA (1992 actual): S48,047,908,000 
BRAC 95 Total Direct and Indirect Job Change: (3,055) 
BRAC 95 Potential Total Job Change Over Closure Period (% of 1992 Total Employment) (03%) 

1 9 9 4 1 9 9 5 1 9 9 7 M ~ 2 0 0 0 p J J g J  
Relocated Jobs: MIL 0 0 0 0 (3) 0 0 0 

Crv 
(3) 

0 0 0 (85) (321) 0 (230) 0 (636) 
Other Jobs: MIL 0 0 0 0 0 0 (1) 0 

CIV 0 0 0 0 (73) (87) (256) 
(1) 

0 (416) 
BRAC 95 Direct Job Change Summary at W A D  CORONA: 

MIL 0 0 0 0 (3) 0 (1) 0 (4) 
CIV 0 0 0 (85) (394) (87) (486) 0 (1.052) 
TOT 0 0 0 (85) (397) (87) (487) 0 (1.056) 

Indirect Job Change: (1,999) 
Total Direct and Indirect Job Change: (3,055) 

at NWAD CORONA (Pn- 
Mn 0 0 0 0 0 0 0 0 0 
CIV 0 0 0 0 0 0 0 0 0 

Riverside-San Bern-o. CA PMSA Profile: 
Employment (1993): 1,032,6 16 Average Per Capita Income (1 992): $17,021 

Employment Data ' Per Caplta Personal Income Data 

1' < ~ m  - 9 in ual ized 1 e e  inPerCm ita Personal Income (1984 1992'1 

Employment: 4 7 3  14 Dollars: $503 
Percentage: 5.6% Percentage: 3.5% 

U.S. Average Change: 1.5% U.S. Average Change: 5.3% 

Unemployment Rates for Riverside-San Bernardino, CA PMSA and the US (1984 - 1993): 

Local 7.9% 7.2% 6.4% 5.6% 5.8% 5.7% 6.6% 9.2% 11.0% 10.5% 

U.S. 7.5% 7.2% 7.0% 6.2% 5.5% 5.3% 5.5% 6.7% 7.4% 6.8% 

1 Note: Bureau of Labor Statistics employment data for 1993, which has been adjusted to incorporate revised methodologies and 1993 
Bureau of the Census metropolitan area definitions are not fully compatible with 1984 - 1992 data 



As of: 19:25 21 December 1994 

Economic Impact Data 

Activity: NAVCOMMSTA STOCKTON 
Economic Area: Stockton-Lodi, CA MSA 

- - -  

Total Population of Stockton-hdi, CA MSA (1992): 504,100 
Total Employment of Stockton-Lodi, CA MSA (1992): 215,963 
Total Personal Income of Stockton-hdi, CA MSA (1992 actual): $8,540,531,000 
BRAC 95 Total Direct and Indirect Job Change: (10) 
BRAC 95 Potential Total Job Change Over Closure Period (% of 1992 Total Employment) 0.0% 

~ l e e s ~ ~ ~ 2 0 0 0 2 0 0 1 ~  
Relocated Jobs: MIL 0 0 0 0 0 0 0 0 0 

CIV 0 0 0 0 0 0 0 0 0 
Other Jobs: MIL 0 0 (7) 0 0 0 0 0 (7) 

CIV 0 0 0 0 0 0 0 0 0 
BRAC 95 Direct Job Change Summary at NAVCOMMSTA STOCKTON: 

MIL 0 0 (7) 0 0 0 0 0 (7) 
cw 0 0 0 0 0 0 0 0 0 
TOT 0 0 (7) 0 0 0 0 0 (7) 

Indirect Job Change: (3) 
Total Direct and W i t  Job Change: (10) 

M X  0 20 1 0 0 0 0 0 0 20 1 
CIV 0 10 5 0 IS 0 0 0 30 

- 

Stockton-J,odi. CA MSA Prqfile; 
Employment (1993): 2 15,963 Average Per Capita Income (1992): S 16,942 

Employment Data ' Per Capita Personal Income W 

Annualized C h m  m Civilian E- ( 1984- 1993) m d  -e in Per Ca~ita  Personal h o m e  ( 198 
. . .. 

4- 19921 

Employment: 5,667 Dollars: $568 
Percentage: 3.3% Percentage: 4.0% 

U.S. Average Change: 1.5% U.S. Average Change: 53% 

Unemployment Rates for Stockton-Mi, CA MSA and the US (1 984 - 1993): 

Local 13.1% 12.6% 11.6% 9.9% 9.8% 9.4% 9.9% 12.0% 14.3% 13.3% 

U.S. 7.5% 7.2% 7.0% 6.2% 5.5% 5.3% 5.5% 6.7% 7.4% 6.8% 

1 Note: Bureau of Labor Statistics employment data for 1993, which has been adjusted to incorporate revised methodologies and 1993 
Bureau of the Census metropolitan area definitions are not fully compatible with 1984 - 1992 data 



As of: 1 9:26 2 1 December 1994 

Economic Impact Data 

Activity: NRC CADILLAC 
Economic Area: Wexford County, MI 

Total Population of Wexford County, MI (1992): 27,100 
Total Employment of Wexford County, MI (1992): 14,822 
Total Personal Income of Wexford County, MI (1992 actual): S405,277,000 
BRAC 95 Total Direct and Indirect Job Change: (10) 
BRAC 95 Potential Total Job Change Over Closure Period (% of 1992 Total Employment) (0.1%) 

~ 1 9 9 5 1 9 9 6 1 9 9 7 ~ ~ 2 0 0 0 ~ T o t a l  
Relocated Jobs: MIL 0 0 0 0 0 0 0 0 0 

CN 0 0 0 0 0 0 0 0 0 

Other Jobs: MIL 0 0 (8) 0 0 0 0 0 (8) 
CN 0 0 0 0 0 0 0 0 0 

BRAC 95 Direct Job Change Summary at NRC CADILLAC: 

MIL 0 0 (8) 0 0 0 0 0 (8) 
CIV 0 0 0 0 0 0 0 0 0 
TOT 0 0 (8) 0 0 0 0 0 (8) 

Indirect Job Change: (2) 
Total Direct and Indirect Job Change: (10) 

at NRC G ' r v  
Ma 0 1 0 0 0 0 0 0 1 
Crv 0 0 0 0 0 0 0 0 0 

W 
Employment (1 993): 14,822 Average Per Capita Income (1992): $14,955 

Employment Data ' Per Capita Personal Income Dnta 

uallzed in Civilian Em~loynent (1 984- 1993) Annualized Clhw in Per Ca~i ta  Personal Income f 1984- 1992'1 

Employment: 206 Dollars: $665 
Percentage: 1.9% Percentage: 5.7% 

U.S. Average Change: 1.5% U.S. Average Change: 5.3% 

Unemployment Rates for Wexford County, MI and the US (1 984 - 1993): 

- -- - 

Local 13.6% 14.9% 13.7% 9.5% 9.3% 10.3% 11.6% 12.4% 12.3% 10.1% 

U.S. 7.5% 7.2% 7.0% 6.2% 5.5% 5.3% 5.5% 6.7% 7.4% 6.8% 

1 Note: Bureau of Labor Statistics employment data for 1993, which has been adjusted to incorporate revised methodologies and 1993 
Bureau of the Census metropolitan a- s definitions are not fully compatible with 1984 - 1992 data 



As of: 19:26 21 Decrmber 1994 

Economic Impact Data 

Activity: NRC FORT WADSWORTH 
Economic Area: New York, NY PMSA 

Total Population of New York, NY PMSA (1992): 8,551,900 
Total Employment of New York, NY PMSA (1992): 4,569,531 
Total Personal Income of New York, NY PMSA (1992 actual): S231J32 f 73,000 
BRAC 95 Total Direct and Indirect Job Change: (21) 
BRAC 95 Potential Total Job Change Over Closure Period (% of 1992 Total Employment) 0.0% 

1 9 9 4 1 9 9 5 1 9 9 6 w 1 9 9 8 1 9 9 9 Q @ p - J Q J w  
Relocated Jobs: MIL 0 0 0 0 0 0 0 0 0 

CIV 0 0 0 0 0 0 0 0 0 

Other Jobs: MIL 0 0 (12) 0 0 0 0 0 (12) 
CIV 0 0 (2)  0 0 0 0 0 (2) 

BRAC 95 Direct Job Change Summary at NRC FORT WADSWORTH: 

MIL 0 0 (12) 0 0 0 0 0 (12) 
CN 0 0 (2) 0 0 0 0 0 (2) 
TOT 0 0 (14) 0 0 0 0 0 (14) 

Indirect Job Change: (7) 
Total Direct and Indirect Job Change: (21) 

WADSW- 

MIL 0 1 0 0 0 0 0 0 1 
C N  0 0 0 0 0 0 0 0 0 

New York. NY PMSA P r o f !  
Employment (1 993): 4,569,53 1 Average Per Capita Income (1992): $27,039 

Employment Dab ' Per Capita Personal Income Oeta 

,4nnualized -e~,vl~lant ( 1 9 . . . .  
84- 19931 Annualized Chanpe in Per Cmita Personal Income (1 984- 1992) 

Employment: 13,313 Dollars: $1,313 
Percentage: 0.4% Percentage: 6.3% 
U. S . Average Change: 1.5% U.S. Average Change: 5.3% 

Unemployment Rates for New York, NY PMSA and the US (1984 - 1993): 

Local 8.1% 7.4% 6.7% 5.3% 4.4% 5.4% 6.2% 8.1% 10.1% 9.4% 

U.S. 7.5% 7.2% 7.0% 6.2% 5.5% 5.3% 5.5% 6.7% 7.4% 6.8% 1 
1 Note: Bureau of Labor Statistics employment data for 1993, which has been adjusted to incorporate revised methodologies and 1993 
Bureau of the Census metropolitan area definitions are not fully compatible with 1984 - 1992 data 



As of: 19:26 21 December 1994 

Economic Impact Data 

Activity: NRC HUNTSVILLE 
Economic Area: *Madison County, AL 

- -- 

Total Population of *Madison County, AL (1992): 251,200 
Total Employment of *Madison County, AL (1992): 168,293 
Total Personal Income of *Madison County, AL (1992 actual): $5,244,619,000 
BRAC 95 Total Direct and Indirect Job Change: (26) 
BRAC 95 Potential Total Job Change Over Closure Period (% of 1992 Total Employment) 0.0% 

~ ~ ~ ~ ~ r n 2 0 0 0 ~  
Relocated Jobs: MIL 0 0 0 0 0 0 0 0 

CIV 0 0 0 0 0 0 0 0 

Other Jobs: MIL 0 0 (1 1) 0 0 0 0 0 
CIV 0 0 (8) 0 0 0 0 0 

BRAC 95 Direct Job Change Summary at NRC HUNTSVILLE: 

Mn, 0 0 (1 1) 0 0 0 0 0 
C N  0 0 (8) 0 0 0 0 0 
TOT 0 0 (19) 0 0 0 0 0 

Indirect Job Change: 
Total Direct and Indirect Job Change: 

MIL 0 1 0 0 0 0 0 0 
C N  0 0 0 0 0 0 0 0 

Total 
0 
0 

(1 1) 
(8) 

Employment (1 993): 168,293 Average Per Capita Income (1 992): $20,876 

Employment Data ' Per Capita Personal Income Data 

100,000 

10,000 
50,000 

Annualized Channe in Civilian Emplovment (1984-1 993) mualized Change in Per Ca~ita  Personal Income (1 9 8 4  1992) 

Employment: 2,428 Dollars: $ 1,068 
Percentage: 2.2% Percentage: 6.8% 
U.S. Average Change: 1.5% U.S. Average Change: 5.3% 

Unemployment Rates for *Madison County, AL and the US (1984 - 1993): 

Local 7.3% 5.9% 7.2% 5.2% 5.1% 5.0% 4.7% 5.2% 4.8% 5.8% 

U.S. 7.5% 7.2% 7.0% 6.2% 5.5% 5.3% 5.5% 6.7% 7.4% 6.8% 

1 Note: Bureau of Labor Statistics employment data for 1993, which has been adjusted to incorporate revised methodologies and 1993 
Bureau of the Census metropolitan area definitions are not fully compatible with 1984 - 1992 data 



Economic Impact Data 

Activity: NRC POMONA 
Economic Area: Los Angeles-Long Beach, CA PMSA 

RAC-95 AcfiQD at NRC POMONB; 
- - 

Total Population of Los Angeles-Long Beach, CA PMSA (1992): 9,053,600 
Total Employment of Los Angeles-Long Beach, CA PMSA (1992): 4,989,503 
Total Personal Income of Los Angeles-Long Beach, CA PMSA (1992 actual): S194,053,969,000 
BRAC 95 Total Direct and Indirect Job Change: (15) 

I BRAC 95 Potential Total Job Change Over Closure Period (% of 1992 Total Employment) 0.0% 

1 9 9 4 1 9 9 5 1 9 9 6 1 9 9 7 1 9 e 8 m w  
Relocated Jobs: MIL 0 0 0 0 0 0 0 0 0 

CIV 0 0 0 0 0 0 0 0 0 

Other Jobs: - MIL 0 0 (7) 0 0 0 0 0 
CIV 0 0 (3 1 0 0 0 0 0 (3) 

(7) 

BRAC 95 Direct Job Change Summary at NRC POMONA: 

MIL 0 0 (7) 0 - 0  0 0 0 (7) 
CIV 0 0 (3) 0 0 0 0 0 (3 ) 
TOT 0 0 (10) 0 0 0 0 0 (10) 

Indirect Job Change: (5) 
Total Direct and Indirect Job Change: (15) 

Beach. CA PMSA Profile; 
Employment (1 993): 4,989,503 Average Per Capita Income (1992): $2 1,434 

Employment Data ' 
5 , ~ , 0 0 0  1 

Per Capita Personal Income 

25,000 1 

. . . .  84- 1993) Annualized Chanee -11zed C k  m Civlllan Emgtovment (1 9 in Per Ca~ i t a  Personal Income 11 984-1 9921 

Employment: 45,889 
Percentage: 1.3% 
U.S. Average Change: 1.5% 

Dollars: $732 
Percentage: 4.1% 

U.S. Average Change: 5.3% 

Unemployment Rates for Los Angeles-Long Beach, CA PMSA and the US (1984 - 1993): 

Local 7.9% 7.0% 6.7% 5.9% 4.9% 4.6% 5.8% 8.0% 9.6% 9.7% 

U.S. 7.5% 7.2% 7.0% 6.2% 5.5% 5.3% 5.5% 6.7% 7.4% 6.8% 

1 Note: Bureau of Labor StiYst=., sn?~oymen? p t ?  fcr ~ ! ? i i ~ h  has been adjusted to incorporate revised methodologies and 1993 
Bureau of the CenSW metropolitan area definitions aie not fully compatible with 1984 - 1992 data 



As of: 1926 2 1 December 1994 

Economic Impact Data 

Activity: NRC SANTA ANA 
Economic Area: Orange County, CA PMSA 

Total Population of Orange County, CA PMSA (1992): 2,484,800 
Total Employment of Orange County, CA PMSA (1992): 1,520,879 
Total Personal Income of Orange County, CA PMSA (1992 actual): S61,251,975,000 
BRAC 95 Total Direct and Indirect Job Change: (21) 
BRAC 95 Potential Total Job Change Over Closure Period (% of 1992 Total Employment) 0.0% 

1 9 9 4 r n r n r n n z B 1 9 9 9 2 0 0 0 2 0 0 1  
Relocated Jobs: Mn. 0 0 0 0 0 0 0 0 

CIV 0 0 0 0 0 0 0 0 
Other Jobs: MIL 0 0 (12) 0 0 0 0 0 

C N  0 0 (2) 0 0 0 0 0 
BRAC 95 Direct Job Change Summary at NRC SANTA M A :  

MIL 0 0 (12) 0 0 0 0 0 
C N  0 0 (2) 0 0 0 0 0 
TOT 0 0 (14) 0 0 0 0 0 

Indirect Job Change: 
Total Direct and Indirect Job Change: 

Oranpe Countv* CA PMSA Profile; 
Employment (1993): 1,520,879 Average Per Capita Income (1992): $24.65 1 

Employwt Data ' Per Captta Personal Income Daa 

ANlualized in civilian Enl~kJvme nt 11984 - 1993) Annualized Channe in Per Capita Personal Income (1 984-1 992) 

Employment: 14,485 Dollars: $872 
Percentage: 1.3% Percentage: 4.3% 

U.S. Average Change: 1.5% U.S. Average Change: 5.3% 

Unemployment Rates for Orange County, CA PMSA and the US (1984 - 1993): 

Local 4.7% 4.4% 4.0% 3.3% 3.0% 2.9% 3.3% 4.8% 6.1% 6.7% 

U.S. 7.5% 7.2% 7.0% 6.2% 5.5% 5.3% 5.5% 6.7% 7.4% 6.8% 

1 Note: Bureau of Labor Statistics employment data for 1993, which has been adjusted to incorporate revised methodologies and 1993 
Bureau of the Census metropolitan area definitions are not fully compatible with 1984 - 1992 data 



As of: 1 9:26 2 1 December 1994 

Economic Impact Data 

Activity: NRC SHEBOYGAN 
Economic Area: Sheboygan, WI MSA 

Total Population of Sheboygan, WI MSA (1992): 105,000 
Total Employment of Sheboygan, WI MSA (1992): 62,296 
Total Personal Income of Sheboygan, WI MSA (1992 actual): S1,987,415,000 
BRAC 95 Total Direct and Indirect Job Change: (8) 
BRAC 95 Potential Total Job Change Over Closure Period (% of 1992 Total Employment) 0.0% 

E B 1 9 9 s 1 9 9 6 ~  
Relocated Jobs: MIL 0 0 0 0 

C N  0 0 0 0 

Other Jobs: MIL 0 0 (6) 0 
C N  0 0 0 0 

BRAC 95 Direct Job Change Summary at NRC SHEBOYGAN: 

MIL o o (6) o 
C N  0 0 0 0 
TOT 0 0 (6) 0 

Total 
0 
0 

(6) 
0 

Indirect Job Change: (2) 
Total Direct and Indirect Job Change: (8) 

at N R C w  
MIL 0 0 0 0 0 0 0 0 0 
CIV 0 0 0 0 0 0 0 0 0 

Shebwan* WI MSA Profile; 
Employment (1 993): 62,296 Average Per Capita Income (1992): $1 8,92 1 

Employment Data ' Per Capita Personal Income Oets 

Annualized Charge in Civi-lovment (1 984-1993) Annualized Chanpe in Per Ca~ita Personal Income (1 984- 1992) 

Employment: 676 Dollars: $758 
Percentage: 1.4% Percentage: 5.0% 
U.S. Average Change: 1.5% U.S. Average Change: 5.3% 

Unemployment Rates for Sheboygan, Wl MSA and the US (1984 - 1993): 

- - - -- 

Local 6.3% 6.4% 62% 5.3% 3.5% 4.1% 4.6% 5.7% 5.4% 3.5% 

U.S. 7.5% 7.2% 7.0% 6.2% 5.5% 5.3% 5.5% 6.7% 7.4% 6.8% 

1 Note: Bureau of Labor Statistics employment data for 1993, which has been adjusted to incorporate revised methodologies and 1993 
Bureau of ihe Census metropolitan area definitions are not fully compatible with 1984 - 1992 data 



As of: 19:26 2 1 December 1994 

Economic Impact Data 

Activity: NRF LAREDO 
Economic Area: Laredo, TX MSA 

Total Population of Laredo, TX MSA (1992): 148,500 
Total Employment of Laredo, TX MSA (1992): 61,341 
Total Personal Income of Laredo, TX MSA (1992 actual): SlJ42,139,000 
BRAC 95 Total Direct and Indirect Job Change: (8) 
BRAC 95 Potential Total Job Change Over Closure Period (% of 1992 Total Employment) 0.0% 

1 9 9 4 m 1 9 e 6 l e e z 1 9 9 8 1 9 9 9 2 0 0 0 m  
Relocated Jobs: MIL 0 0 0 0 0 0 0 0 

Clv 0 0 0 0 0 0 0 0 
Other Jobs: MIL 0 0 (6) 0 0 0 0 0 

cw 0 0 0 0 0 0 0 0 
BRAC 95 Direct Job Change Summary at NRF LAREDO: 

Ma. 0 0 (6) 0 0 0 0 0 
Crv 0 0 0 0 0 0 0 0 
TOT 0 0 (6) 0 0 0 0 0 

Indirect Job Change: 
Total Direct and Indirect Job Change: 

MIL 0 0 0 0 0 0 0 0 
C N  0 0 0 0 0 0 0 0 

Total 
0 
0 

(6) 
0 

edo. TX MSA Profile; 
Employment (1993): 61,341 Average Per Capita Income (1992): $10,387 

Employment Data ' Per Capita Personal Income Data 

60,OOo 

zf/-- 30,000 E+/ 
20,000 
10,000 

0 
8 4 8 5 # 6 7 I 8 9 9 0 9 1 9 2 9 3  84 85 86 87 88 89 90 91 92 

Employment: 2,554 
Percentage: 5.9% 
U.S. Average Change: 1.5% 

Dollars: $519 
Percentage: 6.6% 
U.S. Average Change: 5.3% 

Unemployment Rates for Laredo, TX MSA and the US (1984 - 1993): 

Local 16.5% 14.0% 16.6% 15.4% 13.3% 12.0% 10.8% 9.7% 9.4% 9.4% 

U.S. 7.5% 7.2% 7.0% 6.2% 5.5% 5.3% 5.5% 6.7% 7.4% 6.8% 

1 Note: Bureau of Labor Statistics employment data for 1993, which has been adjusted to incorporate revised methodologies and 1993 
Bureau of the Census metropolitan area definitions are not fully compatible with 1984 - 1992 data 



As of: 19:27 21 December 1994 

Economic Impact Data 

Activity: REDCOM OLATHE 
Economic Area: Kansas City, MO-KS MSA 

Total Population of Kansas City, MO-KS MSA (1992): 1,617,000 
Total Employment of Kansas City, MO-KS MSA (1992): 989,833 
Total Personal Income of Kansas City, MO-KS MSA (1992 actual): $33,870,909,000 
BRAC 95 Total Direct and Indirect Job Change: (22) 
BRAC 95 Potential Total Job Change Over Closure Period (% of 1992 Total Employment) 0.0% 

1994m199619971998mmm~ 
Relocated Jobs: MIL 0 0 0 0 0 0 0 0 0 

CIV 0 0 0 0 0 0 0 0 0 

Other Jobs: MIL 0 0 (1 0) 0 0 0 0 0 
CIV 0 0 (4) 0 0 0 0 0 (4) 

(10) 

BRAC 95 Direct Job Change Summary at REDCOM OLATHE: 

Ma 0 0 (10) 0 0 0 0 0 (10) 
CIV 0 0 (4) 0 0 0 0 0 (4) 
TOT o o (14) o o o o o (14) 

Indirect Job Change: (8) 
Total Direct and Indirect Job Change: (22) 

other P P  
MIL 0 0 (45) 0 0 0 0 0 (45) 
C N  0 (1 0) 0 0 0 0 0 0 (10) 

Citv. MO-KS MSA Profile; 
Employment (1 993): 989,833 Average Per Capita Income (1992): $20,948 

Employment Data ' Per Capita Personal Income W a  

15,000 

,4nnualized in Civilian Emp loment f 1984- 1993') Annualized Change in Per Cmita Personal Income f 1984- 19921 

Employment: 10,3 60 Dollars: $826 
Percentage: 1.4% Percentage: 4.9% 
U.S. Average Change: 1.5% U.S. Average Change: 5.3% 

Unemployment Rates for Kansas City, MO-KS MSA and the US (1984 - 1993): 

Local 5.4% 4.6% 4.6% 5.5% 5.3% 4.9% 5.0% 5.7% 4.9% 5.4% 

U.S. 7.5% 7.2% 7.0% 62% 5.5% 5.3% 5.5% 6.7% 7.4% 6.8% 

1 Note: Bureau of Labor Statistics employment data for 1993, which has been adjusted to incorporate revised methodologies and 1993 
Bureau of the Census metropolitan area definitions are not fully compatible with 1984 - 1992 data 



AS of: 19:25 21 December 1994 

Economic Impact Data 

Activity: NAVPHIBASE LITTLE CREEK 
Economic Area: Norfolk-Virginia Beach-Newport News, VA-NC MSA 

Total Population of Norfolk-Virginia Beach-Newport News, VA-NC MSA (1992): 1,496,900 
Total Employment of Norfolk-Virginia Beach-Newport News, VA-NC MSA (1992): 855,094 
Total Personal Income of No~-foUc-Virginia Beach-Newport News, VA-NC MSA (1992 actual S27,M5,568,000 
BRAC 95 Total Direct and Indirect Job Change: (134) 
BRAC 95 Potential Total Job Change Over Closure Period (% of 1992 Total Employment) 0.0% 

1 9 9 4 ~ 1 9 9 6 l P e Z L e e g l e e e 2 0 0 0 2 0 0 1  
Relocated Jobs: MIL 0 0 0 0 0 0 0 0 

Crv 0 0 0 0 0 0 0 0 
Other Jobs: MIL 0 0 0 0 0 0 (83) 0 

C N  0 0 0 0 0 0 (6) 0 
BRAC 95 Direct Job Change Summary at NAVPHIBASE LIlTLE CREEK: 

MIL 0 0 0 0 0 0 (83) 0 
CIV o o o o o o (6) o 
TOT 0 0 0 0 0 0 (89) 0 

Indirect Job Change: 
Total D k c t  and Indirect Job Change: 

JVorfolk-Virginia Beach-Nemort News. VA-NC M u  
Employment (1993): 855,094 Average Per Capita Income (1992): $18,077 

Employment Data ' Per Capita Personal Income Data 

ized C l x a u g e m  . . . .  (1984-1993) Annual'ized Change in Per Cap ita Personal Income ( 1984- 1992) 

Employment: 1 1,677 Dollars: $697 
Percentage: 2.0% Percentage: 4.7% 
U.S. Average Change: 1.5% U.S. Average Change: 5.3% 

Unemployment Rates for Norfolk-Virginia Beach-Newport News, VA-NC MSA and the US (1984 - 1993): 

Local 4.5% 5.0% 5.2% 4.7% 4.5% 4.6% 4.7% 6.0% 6.9% 5.4% 

U.S. 7.5% 7.2% 7.0% 6.2% 5.5% 5.3% 5.5% 6.7% 7.4% 6.8% 

1 Note: Bureau of Labor Statistics employment data for 1993, which has been adjusted to incorporate revised methodologies and 1993 
Bureau of the Census metropolitan area definitions are not fully compatible with 1984 - 1992 data 



As of: 19:25 2 1 December 1994 

Economic Impact Data 

Activity: NAVSTA GUAM 
Economic Area: Agana, Guam 

Total Population of Agana, Guam (1992): 0 
Total Employment of Agana, Guam (1992): 66,773 
Total Personal Income of Agana, Guam (1992 actual): 
BRAC 95 Total Direct and I n d i c t  Job Change: (3,359) 
BRAC M Potential Total Job Change Over Closure Period ( O h  of 1992 Total Employment) (5.0%) 

B 1 9 9 6 ~ l e e a ~ ~ ~ ~  
Relocated Jobs: MIL 0 0 (133) (68) (141) (5) 0 0 (347) 

C N  0 0 (370) (150) (253) 0 0 0 (773) 

Other Jobs: MIL 0 0 (87) (47) (122) (134) 0 0 (390) 
C N  0 0 (86) (186) (353) (286) 0 0 (911) 

BRAC 95 Direct Job Change Summary at NAVSTA GUAM: 

Mn. 0 0 (220) (115) (263) (139) 0 0 (737) 
CIV 0 0 (456) (336) (606) (286) 0 0 (1,684) 
TOT 0 0 (676) (451) (869) (425) 0 0 (2,421) 

Indirect Job Change: (938) 
Total Direct and Indirect Job Change: (3,359) 

MIL 0 0 0 0 0 0 0 0 0 
CIV 0 0 0 0 0 0 0 0 0 

Profile; 
Employment (1 993): 

Employment Data ' 
moo0 1 

66,773 Average Per Capita Income (1992): 

Per Capita Personal Income Det. 

f 1984- 1993) III Per Cm~ta  Personal Income f 1984- 1992) 

Employment: 7,4 19 Dollars: 
Percentage: Percentage: 

U.S. Average Change: 1.5% U.S. Average Change: 5.3% 

Unemployment Rates for Agana, Guam and the US (1984 - 1993): 

Local 

U.S. 7.5% 7.2% 7.0% 6.2% 5.5% 5.3% 5.5% 6.7% 7.4% 6.8% 

1 Note: Bureau of Labor Statistics employment data for 1993, which has been adjusted to incorporate revised methodologies and 1993 
Bureau of the Census metropolitan area definitions are not folly compatible with 1984 - 1992 data 



As oE 19:26 2 1 December 1994 

Economic Impact Data 

Activity: NISE WEST SAN DIEGO 
Economic Area: San Diego, CA MSA 

t of PrMpSedBBBC-95 at NISE W E S W N  DIEGQ; 

Total Population of San Diego, CA MSA (1992): 2,601,100 
Total Employment of San Diego, CA MSA (1992): 1,416,215 
Total Personal Income of San Diego, CA MSA (1992 actual): %53,019,458,000 
BRAC 95 Total Direct and Indirect Job Change: (168) 
BRAC 95 Potential Total Job Change Over Closure Period (% of 1992 Total Employment) 0.0% 

~ 1 9 9 5 1 9 9 6 1 9 9 7 ' 1 9 9 8 1 9 9 9 2 0 0 0 r n . J & & l  
Relocated Jobs: MIL 0 0 0 0 0 0 0 0 0 

C N  0 0 0 0 0 0 0 0 0 
Other Jobs: MIL 0 0 0 0 0 0 0 0 0 

Cn/ 0 0 (35) (23) 0 0 0 0 (58) 
BRAC 95 Direct Job Change Summary at NISE WEST S A N  DIEGO: 

MIL 0 0 0 0 0 0 0 0 0 
CIV 0 0 (35) (23) 0 0 0 0 (58) 
TOT 0 0 (35) (23) 0 0 0 0 (58) 

Indirect Job Change: (1 10) 
Total Direct and Indirect Job Change: (168) 

MIL 0 0 0 0 0 0 0 0 0 
CIV 0 0 0 0 0 0 0 0 0 

eeo. CA MSA Profile; 
Employment (1993): 1,416,215 Average Per Capita Income (1992): $20,3 84 

Employment Data ' Per Capita Personal Income Data 

iEiZ/--/-- 600,000 g+--; 
400,000 
200.000 

0 
8 4 8 5 8 6 8 7 8 8 8 9 9 0 9 1 9 2 9 3  8 4 8 5 8 6 8 7 8 8 8 9 9 0 9 1  92 

Annualized m Clvllian E ~ D  . . . .  
lovment (1 984-1 993) Annualized Chanee in Per Capita Personal Income (1984.19921 

Employment: 28,201 
Percentage: 3 .O% 
U.S. Average Change: 1.5% 

Dollars: $753 
Percentage: 4.5% 
U.S. Average Change: 5.3% 

Unemployment Rates for San Diego, CA MSA and the US (1984 - 1993): 

- -- 

Local 6.0% 5.3% 5.0% 4.5% 4.3% 3.9% 4.4% 6.1% 7.4% 7.8% 

U.S. 7.5% 7.2% 7.0% 6.2% 5.5% 5.3% 5.5% 6.7% 7.4% 6.8% 

1 Note: Bureau of Labor Statistics employment data for 1993, which has been adjusted to incorporate revised methodologies and 1993 
Bureau of the Census metropolitan area definitions are not fully compatible with 1984 - 1992 data 



As of: 19% 2 1 December 1994 

Economic Impact Data 

Activity: NCCOSC RDT&E SAN DIEGO 
Economic Area: San Diego, CA MSA 

C-95 a at NCCOSC RDT&E SAN 

Total Population of San Diego, CA MSA (1992): 2,601,100 
Total Employment of San Diego, CA MSA (1992): 1,416,215 
Total Personal Income of San Diego, CA MSA (1992 actual): $53,019,458,000 
BRAC 95 Total Direct and Indirect Job Change: 2,275 
BRAC 95 Potential Total Job Change Over Closure Period (% of 1992 Total Employment) 0.2% 

1 9 9 4 ~ B m m m 2 0 0 0 2 o o 1 - J . 9 & J  
Relocated Jobs: MIL 0 0 0 114 40 (12) 0 0 142 

Clv  0 0 0 0 0 (5 7) 0 0 (57) 
Other Jobs: MIL 0 0 0 0 0 (5) 0 0 (5) 

CIV 0 0 214 44 1 116 0 0 0 77 1 
BRAC 95 Direct Job Change Summary at NCCOSC RDT&E SAN DIEGO: 

MIL 0 0 0 114 40 (17) 0 0 137 
CIV 0 0 214 44 1 116 (5 7) 0 0 714 
TOT 0 0 2 14 555 156 (74) 0 0 85 1 

Indirect Job Change: 1,424 
Total Direct and Indirect Job Change: 2,275 

Diem. CA MSA Profile; 
Employment (1 993): 1,416,215 Average Per Capita Income (1992): $20,384 

Employment Data ' Per Capita Personal Income Data 

. * . . m Civllian -nt (1984-19931 1 
Employment: 28,201 Dollars: $753 
Percentage: 3 .O% Percentage: 4.5% 

U.S. Average Change: 1.5% U.S. Average Change: 5.3% 

Unemployment Rates for San Diego, CA MSA and the US (1984 - 1993): 

- - 

Local 6.0% 5.3% 5 .O% 4.5% 4.3% 3.9% 4.4% 6.1% 7.4% 7.8% 

U.S. 7.5% 7.2% 7.0% 6.2% 5.5% 5.3% 5.5% 6.7% 7.4% 6.8% 

1 Note: Bureau of Labor Statistics employment data for 1993, which has been adjusted to incorporate revised methodologies and 1993 
Bureau of the Census metropolitan area definitions are not fully compatible with 1984 - 1992 data 



As of: 19:26 21 December 1994 

Economic Impact Data 

Activity: NRRC CHARLESTON 
Economic Area: Charleston-North Charleston, SC MSA 

Total Population of Charleston-North Charleston, SC MSA (1992): 528,600 
Total Employment of Charleston-North Charleston, SC MSA (1992): 283,695 
Total Personal Income of Charleston-North Charleston, SC MSA (1992 actual): $8,583,793,000 
BRAC 95 Total Direct and Indirect Job Change: (42) 
BRAC 95 Potential Total Job Change Over Closure Period (% of 1992 Total Employment) 0.0% 

m ~ m m r n m 2 0 0 0 2 0 Q ) ~  
Relocated Jobs: MIL 0 0 0 0 0 0 0 0 0 

C N  0 0 0 0 0 0 0 0 0 
Other Jobs: MIL 0 0 (30) 0 0 0 0 0 (30) 

CIV 0 0 0 0 0 0 0 0 0 
BRAC 95 Direct Job Change Summary at NRRC CHARLESTON: 

MIL 0 0 (30) 0 0 0 0 0 (3 0) 
CIV 0 0 0 0 0 0 0 0 0 
TOT 0 0 (3 0) 0 0 0 0 0 (30) 

Indirect Job Change: (12) 
Total Direct and Indirect Job Change: (42) 

TON (Previo- 

MIL 0 2 0 0 0 0 0 0 2 
CIV 0 0 0 0 0 0 0 0 0 

Charleston-North Charleston. SC MSA Pro& 
Employment (1 993): 283,695 Average Per Capita Income (1 992): $16.239 

Employment Data ' Per Caplta Personal Income Daa 

h u a l i i e d  Change rn Civilian Em~lovment ( 984 1 93) Annual . . .. 
1 - 9  ized C h w  in Per Ca~ita Personal Income (1 984- 1992) 

Employment: 4,891 Dollars: $730 
Percentage: 2.4% Percentage: 5.9% 
U.S. Average Change: 1.5% U.S. Average Change: 5.3% 

Unemployment Rates for Charleston-North Charleston, SC MSA and the US (1984 - 1993): 

- - 

Local 5.4% 4.4% 4.6% 4.7% 4.0% 4.2% 3.4% 4.8% 5.7% 6.6% 

U.S. 7.5% 7.2% 7.0% 6.2% 5.5% 5.3% 5.5% 6.7% 7.4% 6.8% 

1 Note: Bureau of Labor Statistics employment data for 1993, which has been adjusted to incorporate revised methodologies and 1993 
Bureau of the Census metropolitan area definitions are not fully compatible with 1984 - 1992 data 



As of: 19:26 21 December 1994 
. 

Economic Impact Data 

Activity: NSWC ANNAPOLIS 
Economic Area: Baltimore, MD PMSA 

C-95 A c m  at NSWC ANNAPOLIS: 

Total Population of Baltimore, MD PMSA (1992): 2,433,800 
Total Employment of Baltimore, MD PMSA (1992): 1,357,930 
Total Personal Income of Baltimore, MD PMSA (1992 actual): 554,!545,477,000 
BRAC 95 Total Direct and Indirect Job Change: (1,512) 
BRAC 95 Potential Total Job Change Over Closure Period (% of 1992 Total Employment) (0.1 YO) 

l ! 2 g 1 9 9 5 m l n e z 1 9 9 8 m 2 0 0 0 2 0 0 1 T o t a l  
Relocated Jobs: MIL 0 0 (1) 0 0 0 0 0 (1) 

C N  0 0 (117) (149) (14) 0 0 0 (280) 
Other Jobs: MIL 0 0 0 0 (1) 0 0 0 

0 
(1 ) 

CIV 0 (56) (150) (34) 0 0 0 (240) 
BRAC 95 Direct Job Change Summary at NSWC ANNAPOLIS: 

m 0 0 (1) 0 (1) 0 0 0 (2) 
C N  0 0 (173) (299) (48) 0 0 0 (520) 
TOT 0 0 0 0 (522) 0 (174) (299) (49) 

Indirect Job Change: (990) 
Total Direct and Indirect Job Change: (1,512) 

NSWC l P r e v i o m  

h4lL (2) (2) 0 0 0 0 0 0 (4) 
C N  (49) (70) (290) (13) 0 0 0 0 (422) 

- -- 

timore. MD PMSA Profile; 
Employment (1993): 1,357,930 Average Per Capita Income (1992): $22,412 

Employmt Data ' Per Capita Personal Income Data 

Annualized C& m CI* Emolovmen 3) mua 
. . .. 

t (1984-199 lized Chanee in Per Ca~ita  Personal Income (1 984- 1992) 

Employment: 9,434 Dollars: $956 
Percentage: 0.9% Percentage: 5.4% 

U.S. Average Change: 1.5% U.S. Average Change: 5.3% 

Unemployment Rates for Baltimore, MD PMSA and the US (1984 - 1993): 

Local 6.2% 5.3% 5.2% 4.7% 4.9% 4.0% 5.1% 6.6% 7.4% 7.3% 

U.S. 7.5% 7.2% 7.0% 6.2% 5.5% 5.3% 5.5% 6.7% 7.4% 6.8% 

1 Note: Bureau of Labor Statistics employment data for 1993, which has been adjusted to incorporate revised methodologies and 1993 
Bureau of the Census metropolitan area definitions are not fully compatible with 1984 - 1992 data 
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ECONOMIC IMPACT VALIDATION 
EID vs EIFS I 

ACTIVITY 

SPAWAR 

EID EIFS EIFS 
JOBS MAX SALES MAX 

-0.1% -0.190% -3.761% -0.503% -6.130% 

I NA vs€/3, OGc, N'SmC ( ~ o e c l ~  moves) 

PHIB BASE LITTLE CREEK -0.0% -0.043% -4.612% -0.096% -6.5 18% 
NAVSTA GUAM -5.0% NO DATA AVAILABLE 





BASE STRUCTURE ANALYSIS TEAM 
4401 Ford Avenue Post office Box 16268 Alexandria, Wrgr'nkr 22302-0268 (703) 681-0490 

RP-0529-F10 
BSAT/OZ 
27 DEC 1994 

MEMORANDUM FOR BASE STRUCTURE EVALUATION COMMITTEE 

Subj: REPORT OF BSEC DELIBERATIONS ON 27 DECEMBER 1994 

Encl: (1) Briefing Materials for Depot Maintenance JCSG COBRA 
response (524) 

(2) Briefing Materials for Regional Maintenance Scenarios 
102 and 102A (NADEP Jacksonville) 

(3) Briefing Materials for COBRA Analysis (NADEP 
~acksonville) 

(4) Briefing Materials for COBRA Analysis (JCSG-DM Pearl 
Harbor 088) 

(5) Briefing Materials for COBRA Analsyis (JCSG-DM Crane 
091) 
Economic Impact Data, numerous sites 
Economic Impact Validation (EID v. EIFS) 
Economic Impact (Total Job Change by Economic Area) 
Cumulative Economic Impact 
Economic Area Summary 
~conomic Impact (Total Job Change by State) 
Economic Impact (State Level Summary) 
Environmental Summaries (Operational Support) 
Environmental Summaries (Technical Centers/Labs) 
Environmental Summaries (Education & Training) 

1. The seventy-fourth deliberative session of the Base Structure 
Evaluation Committee (BSEC) convened at 0900 on 27 December 1994 at 
the Center for Naval Analyses. The following members of the BSEC 
were present: Mr. Charles P. Nemfakos, Vice Chairman; Ms. Genie 
McBurnett; Vice Admiral Richard Allen, USN; Vice Admiral William A. 
Earner, Jr., USN; Lieutenant General Harold W. Blot, USMC; 
Lieutenant General James A. Brabham, USMC; and Ms. Elsie Munsell. 
The.Honorable Robert B. Pirie, Jr., Chairman, arrived at 1105. The 
following members of the BSAT were present: Mr. John Turnquist; 
Mr. Richard Leach; Mr. David Wennergren; Captain Robert L. Moeller, 
Jr., USN; Captain Richard R. Ozmun, JAGC, USN; Lieutenant Colonel 
Matthew Bush, USMC; and Lieutenant Jim Dolan, SC, USN. 

2. Captain Moeller briefed the proposed data response ( 5 2 4 )  to the 
JCSG-Depot Maintenance Alternative transferring 271,000 DLHs in 
avionics/electronics workload from Tobyhanna Army Depot (TOAD) to 
NADEP North Island during the time period FY 1997 to FY 2001. The 
JCSG Scenario Development Data Call Tasking reflected an original 
Army requirement of 168 personnel to accomplish the mission. The 
Data Call Tasking provided that the square footage requirements 
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were still being determined. The DON data call response (524) 
provided that only 150 vice 168 billets would be required at NADEP 
North Island. The DON data response further provided that an 
initial review indicated that some test/repair equipments may be 
required to be transferred with the work load. No additional 
military construction or rehabilitation of current spaces would be 
required pending additional information. See enclosure (1). The 
BSEC approved the J24 data call response. 

3. Captain Moeller briefed the BSEC concerning Scenarios 102 (JCSG 
Alternative) and 102A. Enclosure (2) reflects the Jacksonville 
Regional Maintenance Activity concept. Enclosure (3) reflects the 
results of COBRA analysis for Scenarios 102 and 102A. 

a. Scenario 102 (JCSG Alternative) closes NADEP Jacksonville 
and establishes a Regional Maintenance Activity (RMA) with the 
capability to provide the necessary industrial maintenance support 
to the Surface, Subsurface, and Aviation Fleet units in the South 
East Region. The RMA is formed from a combination of DON 
industrial activities in the region (NADEP Jacksonville,' AIMD 
Jacksonville, AIMD Mayport, SIMA Mayport, and TRF Kings Bay) . 
Certain facilities, equipment, and people stay in place (e-g., the 
TRF at Kings Bay and a small waterfront/flight presence at 
Mayport). All other functions and facilities consolidate at 
Jacksonville except for specialized functions that will consolidate 
at functional "centers of excellence." The JCSG-DM alternative 
proposed the movement of four functions from NADEP Jacksonville: 
Hydraulics/Pneumatics to NADEP Cherry Point; Instruments to NADEP 
North Island; Landing Gear to ALC-Ogden; and Avionics/Electronics 
to NADEP North Island. Engineering (CFA/PSD) functions would move 
to NAVAIR but remain on-site. Approximately 7935 enlisted, 
officer, and civilian billets move to the RMA from the NADEP and 
the four intermediate level maintenance activities. See enclosure 
(2). The results of COBRA analysis reflect one-time costs of $33.6 
million, steady-state savings of $36.8 million, an immediate return 
on investment, and a 20 year NPV savings of $481.4 million. The 
analysis resulted in the elimination of 729 
officer/enlisted/civilian billets and positions. Military 
construction rehabilitation costs at NADEP North Island totalled 
$2.4 million. 

b. Line 2 (102A) is an alternative provided by CINCLANTFLT 
and NAVAIR. It closes NADEP Jacksonville and also establishes a 
Regional Maintenance Activity. Alternative 102A differs from 
Scenario 102 in that the following functions remain at the RMA vice 
moving: Landing Gear, Hydraulics/Pneurnatics, and Electro-Optic and 
ASW Avionics. In addition, sixty-nine additional billets transfer 
to the RMA. Eliminated costs include: Pipeline spares, 
transportation costs, and EO special packaging, shipping, and 
facilitation costs. See enclosure (2). The analysis resulted in 
one-time costs of $9.1 million, steady-state savings of $37.3 
million, an immediate return on investment, and a 20 year NPV 
savings of $513.7 million. The alternative results in the 
elimination of 729 billets. 



Subj: REPORT OF BSEC DELIBERATIONS ON 23 DECEMBER 1994 

Upon review of the two alternatives, the BSEC noted that its 
preferred alternative was to retain NADEP Jacksonville as the 
provider of depot capabilities to this major concentration of Fleet 
units. This is consistent with the internal DON analysis that 
found that there was not sufficient capacity to close any of the 
three remaining NADEPs. However, in response to the JCSG scenario 
closing NADEP Jacksonville, the BSEC determined that alternative 
102A was preferable to Scenario 102 as it was more cost effective, 
retained more functions, and would better implement the RMA 
concept. The BSEC approved alternative 102A and its COBRA analysis 
for the realigning of NADEP Jacksonville only for the purpose of 
responding to the JCSG proposed alternative. 

4. Mr. Wennergren briefed the results of COBRA analysis for the 
JCSG-Depot Maintanance (DM) Scenario 088. See enclosure (4). The 
proposed alternative realigns Naval Shipyard Pearl Harbor by 
transferring three commodity functions (e.g., Radio, EW, and 
Navaids) to the Tobyhanna Army Depot, and one commodity function 
(Radar) to any Navy/MC Depot activity. The one-time costs were 
$2.1 million, steady-state savings were $0.1 million, and return on 
investment was never. Upon review, the BSEC determined that the 
proposed alternative was not feasible and would not be included -in 
its recommendations for closure or realignment. 

5. Mr. Wennergren briefed the results of COBRA analysis for the 
JCSG-DM Scenario 091. See enclosure (5). The proposed alternative 
realigns NSWC Crane by transferring five commodity functions to 
other DON and Army activities. The one-time costs were $193.1 
million, steady-state savings were $1.2 million, and return on 
investment was 100+ years. Twenty-nine civilian positions were 
eliminated and 297 civilian positions were moved. Total military 
construction costs were $44.3 million. Upon review, the BSEC 
determined that the proposed alternative was not feasible (e.g., 
high one-time costs and a prolonged period for return on 
investment) and would not be included in its recommendations for 
closure or realignment. 

6. The BSEC recessed at 1055 and reconvened at 1105. The 
following members of the BSEC were present: The Honorable Robert 
B. Pirie, Jr, Chairman; MS. McBurnett; Vice Admiral Allen; Vice 
Admiral Earner; Lieutenant General Blot; Lieutenant General 
Brabham; and Ms. Munsell. The following members of the BSAT were 
present: Mr. Turnquist; Mr. Leach; Mr. Wennergren; Captain Kevin 
Ferguson, USN; and Captain Ozmun. 

7 .  Captain Ferguson briefed the BSEC on economic impact data for 
numerous actions being considered by the BSEC. See enclosure (6). 
The data was presented in the format provided by the DOD model. It 
uses standard Metropolitan Statistical Areas (MSAs) as defined by 
the Office of Management & Budget or a collection of counties based 
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on where DON personnel reside when an MSA was not appropriate. 
Captain Ferguson highlighted the rate of job growth and the per 
capita income growth for each area in comparison to the national 
averages. For each action under consideration, the BSEC examined 
the number of direct and indirect jobs gained or lost as a result 
of the action and the percentage of total employment that would 
change. The BSEC looked at the areas and activities reflected in 
enclosure (6) . 
8. Captain Ferguson presented enclosure (7) as a check on the DOD 
economic impact. The Economic Impact Data Base (EID) column is the 
percentage of total employment affected by the proposed 
closure/realignment. DOD requires the Military Departments to make 
its decisions using the EID model parameters. The Economic Impact 
Forecast System (EIFS) is an Army Corp of Engineers and University 
of Illinois joint project to forecast impacts of base closure. The 
EIFS Jobs figures and EIFS Sales figures are presented only as a 
check on the EID number. The "Max" columns provide the 20 year 
historical maximum deviations for jobs and sales. The BSEC 
reviewed the EID numbers and noted the correlation to the EIFS 
numbers. 

9.  Captain Ferguson then briefed the BSEC on economLc impact data 
if the closures/realignments being considered by the BSEC were 
implemented. 

a. Total Job Change By Economic Area. For each economic area 
under consideration, the BSEC examined the number of direct and 
indirect jobs gained or lost as a result of actions in that area 
and the percentage of total employment that would change. The BSEC 
looked at the areas and activities reflected in enclosure (8). 

b. Cumulative Economic Impact. For each action under 
consideration, the BSEC examined the cumulative number of direct 
and indirect jobs gained or lost as a result of all unexecuted BRAC 
actions and the cumulative percentage of total employment that 
would change. The BSEC looked at the areas reflected in enclosure 
(9). 

.. c. Economic Area Summary. Enclosure (10) summarizes the key 
statistics for all affected BRAC-95 economic areas. 

d. Total Job Change By State. For each state where BRAC-95 
actions would occur, the BSEC examined the number of direct and 
indirect jobs gained or lost as a result BRAC-95 actions in that 
state and the percentage of state total employment that would 
change. The BSEC looked at the states and installations reflected 
in enclosure (11) . 

e. State Level Summary. Enclosure (12) summarizes the key 
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statistics for all affected states. 

Regarding the economic impact data, Mr. Wennergren advised that 
none of the data call responses for scenarios still under 
consideration included any costs associated with community 
infrastructure impacts. 

10. The BSEC recessed at 1200 and reconvened at 1230. The 
following members of the BSEC were present: Mr. ~irie; Ms. 
McBurnett; Vice Admiral Allen; Vice Admiral Earner; Lieutenant 
General Blot; Lieutenant General Brabham; and Ms. Munsell. The 
following members of the BSAT were present: Mr. Turnquist; Mr. 
Leach; Ms. Davis; Captain Ozmun; and ~ieutenant Commander Beth 
Leinberry, CEC, USN. 

11. Lieutenant Commander Leinberry briefed the BSEC on 
environmental summaries for the following scenarios: Close NAF 
Adak (Scenario 103); Close NAS South Weymouth (103); Realign NAS 
Key West to an NAF (1032); NAS Cecil Field (Redirect (099)); MCAS 
Tustin/El Toro (Redirect (110/099) 1 ;  NAS Agana (Redirect (111)); 
Barbers Point Support (118); Realign MWSG-47 (108); Realign NAVACTS 
Guam (022); Close FISC Guam (024); Close FISC Oakland (024); Close 
FISC Charleston (024); and Close WESTDIV (020). For each action, 
the BSEC reviewed the environmental quotient (see explanation in 
the BSEC Deliberative Report for December 1994); the anticipated 
air quality impacts resulting from the action; and other 
anticipated environmental impacts resulting from the action for 
both closing and receiving bases. See enclosure (13). Lieutenant 
Commander Leinberrry departed. (Vice Admiral Earner and Ms. Davis 
departed the briefing at 1330 and 1345, respectively.) 

12. Commander Mark Samuels, CEC, USN, entered the deliberative 
session. 

13. Commander Samuels briefed the BSEC on environmental summaries 
for the following technical centers scenarios: Close NWAD Corona 
(039); Close NSWC Detachment White Oak (042); Close NATSF 
Philadelphia (031A); Close NASEU Philadelphia (033); Close NPRDC 
San Diego (047); Close NCCOSC ISE East Detachment Norfolk (043); 
Close NRL UWSRD Orlando (046) ; Close NAWC OWTF Oreland (032) ; Close 
NSWC Annapolis (035A); Close NUWC New London (038); Close NAVMASSO 
(038) ; Close NAWC Indianapolis (028A/B) ; Close NMRI Bethesda (048) ; 
Close Biodynamics Laboratory New Orleans (049); Close NHRC San 
Diego (074); Close NCCOSC ISE West San Diego (044); Close 
NAWC/NCCOSC Warminster (030) ; and Close NAWC Lakehurst (029) . For 
each action, the BSEC reviewed the environmental quotient; the 
anticipated air quality impacts resulting from the action; and 
other anticipated environmental impacts resulting from the action 
for both closing and receiving bases. See enclosure (14). 
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14. Commander Samuels departed. Captain Brian Buzzell, USN, and 
Lieutenant Commander Steve Bertolaccini, CEC, USN, entered the 
deliberative session. 

15. ~ieutenant Commander Bertolaccini briefed the BSEC on 
environmental summaries for the following education and training 
scenarios: Close NAS Meridian (16D); Relocate IVCS from NTC Great 
Lakes to FTC San Diego, relocate Torpedoman "C" School from NTC 
Great Lakes to NUWC Keyport, and relocate Messman "A" School from 
NAS Pensacola to Lackland AFB (112/113). For each action the BSEC 
reviewed the environmental quotient; the anticipated air quality 
impacts resulting from the action; and other anticipated 
environmental impacts resulting from the action for both closing 
and receiving bases. See enclosure (15). 

16. Mr. Nemfakos entered the deliberative session at 1530. 

17. The deliberative session adjourned at 1535. 

@i&&?&'irJ R CHARD R. OZMUN 
- 

CAPT , JAGC , USN 
Recording Secretary 



21 Dec 94 

Response to Army Tobyhanna 2-3 (Avionics) from TOAD to NADEP NI 

1. Billets: Based on this scenario, of the 168 billets offered, only 150 would be required at 
NADEP North Island. This eliminates 18 positions and reflects billet elimination in Tables 2C 
and 2D in COBRA. 

2. Transition schedule: Workload can be transitioned as follows:. 

3. Eaui~ment: Based on the information provided, an accurate assessment of equipment 
required to be transferred with the workload was cursory. Our initial review indicates that 
some testlrepair equipments may be required. 

Fiscal Year 

1997 

1998 

1999 

2000 

200 1 

TOTAL 

4. Facilities: No additional MilCon has been identified. No rehab of current spaces are 
required. 

Workload DLHs (000) 

54 

108 

163 

27 1 

27 1 

27 1 

Personnel 

30 

30 

30 

60 

0 

150 



J24 21 Dec 94 

Response to Army Tobyhanna 2-3 (Avionics) from TOAD to NADEP NI  

1. Billets: Based on this scenario, of the 168 billets offered, only 150 would be required at 
NADEP North Island. This eliminates 18 positions and reflects billet elimination in Tables 2C 
and 2D in COBRA. 

2. Transition schedule: Workload can be transitioned as follows:. 

3. Eauioment: Based on the information provided, an accurate assessment of equipment 
required to be transferred with the workload was cursory. Our initial review indicates that 
some testirepair equipments may be required. 

L 

4. Facilities: No additional MilCon has been identified. No rehab of current spaces are 
required. 

. . 

Fiscal Year 

1997 

1998 

1999 

2000 

200 1 

TOTAL 

Workload DLHs (000) Personnel 

54 30 

108 30 

163 30 

27 1 60 

27 1 0 

27 1 150 



Department of the Army 
The Army Basing Study 

BRAC 95 Scenario Development Data Call Tasking 

URGENThk*18 Hour Turnaround Required h*kURGENT 

Date: 
\ 7 DEC 1494 

To: Department of the Navy 
Base Structure Analysis Team 
POC: CAPT Bob Moeller 
FAX (703)756-2171 

Department of the Air Force 
AF/RTR 1670 Air Force Pentagon 
ATTN: LTC Louise Eckhardt 
FAX (703)693-9707 
Washington, D,C. 20330-1 670 

This FAX consists of the Depot Maintenance Joint Cross-Service Group (JCSGDM) 
alternatives where the Department of the A m y  is a "loser" to the Department of the Navy 
or Air Force. In addition, this FAX contains blank COBR.4 data screens and a 
certitication form, which are to be completed for each of the identified alternatives 
identified below. 

A response is requested within 48 hours. Negative responses are required if no action is 
going to be taken, Responses can be FAXed to The Army Basing Study (TABS) office 
(DACS-TAB) at (703)693-9322, If you have any questions piease contact Mr. 'Ronald P, 
HWU at (703)693-0077. 

XSGnM Alternatives: Armv Loser /Navy G~iner 

I. Transfer fkom Tobyhanna Army Depot to NADEP-NI 271,000 DLH's for 
avionicdelectronics workloads. This workload requires 168 personnel to accomplish the 
mission. The square footage requirement is being determined and will be provided under 
separate cover (12-19-94). This workload was not previously directed to the USAF as 
indicated by the JCSG-DM matrix. 

1: Non-applicable to USAF. 

Z'd 



The U.S. Army Materiel Command has compiled data as to personnel required, facility 
space utilized to accomplish the mission, and short tons necessary to move &om 
Tobyhanna to the gaining location by commodity. The necessary data to support this 
move is included in this packet. 

Army request your assistance in ident@ing USNNSMC input as to your requirements to 

.~ accept the mission and any construction/renavation that will be necessary at the gaining 
A : location. Additionally, request that you forward COBRA screen four data on the gaining 

location to the Army TABS point of contact. All data provided/exchanged should be 
certified by appropriate authority. 

I certifL that the information contained herein is accurate and complete to the best of my 
knowledge and belief 

- 
MICHAEL G. JONES 
Colonel, U.S. Army 
Director, The Army Basing Study 

E'd LK1ST:Zf P 6 r  81 33a 
. -. - -. . . - - 
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ROI Summary 

JCSG-DM CRANE 091 







MILCON Summarv Reaart 

l lare snown in Millions 





MILCON Summary Report 

All Dollars shown in Millions 



Asof: 1212 23 December 1994 

Ecanomic Impact Data 

Activity: ANDERSON AFB 
Economic Area: Agana, Guam 

Total Population of Agana, Guam (1992): 0 
Total Employment of Agana, Guam (1992): . 66,773 
Total Personal Income of Agana, Guam (1992 actual): 
BRAC 95 Total Direct and Indirect Job Change: (1,656) 
BRAC 95 Potential Total Job Change Over Closure Period (% of 1992 Total Employment) (25%) 

~ ~ 1 9 9 6 l $ y 7 ~ 1 9 9 9 @ Q 2 0 Q L - J & & l  
Relocated Jobs: MIL 0 0 (775) (418) 0 0 0 0 (1,193) 

CIV 0 0 0 0 0 0 0 0 0 
Other Jobs: MIL 0 0 0 (86) 0 0 0 0 (86) 

Clv 0 0 0 (4) 0 0 0 0 (4) 
BRAC 95 Direct Job Change Summary at ANDERSON AFB: 

MIL 0 0 0 0 0 (775) (504) 0 (1279) 
CIV 0 0 0 (4) 0 0 0 0 (4). 
TOT 0 0 0 0 0 (775) (508) 0 (1.283) 

Indirect Job Change: (373) 
Total Direct and Indirect Job Change: - (1,656) 

Other Pepdlpe BRAC ANDERSON AFB Previous Round& 
MIL 0 0 0 0 0 0 0 0 0 
CIV 0 0 0 0 0 0 0 0 0 

A3ana. Guam Profile: 
Employment (1993): 

Employmnt Data ' 
80,oOO 1 

66,773 Average Per Capita Income (1992): 

Per Capita Personal Income Data 

a l i z e d  Channe in Civilian Emoloyment f 1984-19931 Annualized Change in Per Cauita Personal Income f 1984-19921 

Employment: 7,419 
Percentage: 

U.S. Average Change: 1.5% 

Dollars: 
Percentage: 

U.S. Average Change: 5.3% 

Unemployment Rates for Agana, Guam and the US (1984 - 1993): 

Local 

U.S. 7.5% 7.2% 7.0% 62% 5.5% 5.3% 5.5% 6.7% 7.4% 6.8% 

1 Note: Bureau of Labor Statistics employment data for 1993. which has been adjusted to incorporate revised methodologies and 1993 
Bureau of the Census me&opolitan area definitions are not fully compatible with 1984 - 1992 data. 

E N C L  



Aj of: 1 2 1 3  23 December 1994 

Economic Impact Data 

Activity: NARCEN MINNEAPOLIS 
Economic Area: Minneapolis-St. Paul, MN-WI MSA 

~p - - -- 

act of Prooo-C-95 Act~gp at N- 

Total Population of Minneapolis-St. Paul, MN-WI MSA (1992): 2,618,000 
Total Employment of Minneapolis-St Paul, MN-WI MSA (1992): 1,738,779 
Total Personal Income of MinneapolisSt. Paul, MN-WI MSA (1992 actual): $60$57,722,000 
BRAC 95 Total Direct and Indirect Job Change: (81) ! 
BRAC 95 Potential Total Job Change Over Closure Period (% of 1992 Total Employment) 0.0% 

19941995mm 
Relocated Jobs: MIL 0 0 0 0 0 

CIV 0 0 0 0 0 

Other Jobs: MIL 0 0 0 0 0 
C N  0 0 0 0 0 

BRAC 95 Direct Job Change Summary at NARCEN MINNEAPOLIS: 

MIL 0 0 0 0 0 
CIV 0 0 0 0 0 
TOT 0 0 0 0 0 

Indirect Job Change: (27) 
Total Direct and Indirect Job Change: - (81) 

ns at NARCEN M 1 N W O I ; T S  Prenous R o w  

MIL 0 0 0 0 0 0 0 0 0 
C N  0 0 0 0 0 0 0 0 0 

1. MN-WI MSA Profile; Minnea~olis-St. Pau 
Employment (1 993): 1,73 8,779 Average Per Capita Income (1992): $23,284 

Employment Dab ' Per Capita Personal Income M a  

0 0  0 4 1 

84 85 86 87 88 89 90 91 92 93 84 85 86 87 88 89 90 91 92 

ualized Chanee in Civilian Em~lovment (1984-1993) Annualized Chanee in Per Ca~ita  Personal Income (19841992) 

Employment: 21,215 Dollars: $957 
Percentage: 1.6% Percentage: 5.1% 
U.S. Average Change: 1.5% U.S. Average Change: 5.3% 

Unemployment Rates for Minneapolis-St. Paul, MN-W MSA and the US (1984 - 1993): I 

Local 4.8% 4.6% 4.3% 4.4% 3.4% 3.8% 4.3% 4.6% - 4.6% 4.3% 

U.S. 7.5% 7.2% 7.0% 6.2% 5.5% 5.3% 5.5% 6.7% 7.4% 6.8% 

1 Note: Bureau of Labor Statistics employment data for 1993, which has been adjusted to incorporate revised methodologies and 1993 
Bureau of the Census metropolitan area definitions are not fully compatible with 1984 - 1992 data 



As of: 12: 14 23 December 1994 

Economic Impact Data 

Activity: NAS KEY WEST 
Economic Area: Monroe County, FL 

MIL 0 0 (15) (19) 0 0 0 0 (34) 
CIV 0 0 (10) (1) 0 0 0 0 (1 1) 
TOT 0 0 (25) (20) 0 0 0 0 (45) 

Total Population of Monroe County, FL, (1992): 80,100 
Total Employment of Monroe County, FL (1992): 44,447 
Total Personal Income of Monroe County, F'L (1992 actual): $1,767,183,000- 
BRAC 95 Total Direct and Indirect Job Change: 

Indirect Job Change: (15) 
Total Direct and Indirect Job Change: - (60) 

,, 

er Pendrn~ BRAC Aci~ons U A S  KEY WEST l P r e v i o m  

MIL 0 0 0 0 0 0 0 0 0 
CTV 0 0 0 0 0 0 0 0 0 

BRAC 95 Potential Total Job Change Over Closure Period (% of 1992 Total Employment) (0.::; 1 
L 

1 9 9 4 t 9 9 6 1 9 9 7 1 9 9 8 1 9 9 9 2 0 0 0 2 0 0 1 T o t a l  
Relocated Jobs: MIL. 0 0 0 0 0 0 0 0 0 

Clv 0 0 0 0 0 0 0 0 0 
Other Jobs: MIL. . O  0 (15) (19) 0 0 0 0 (34) 

C N  0 0 (10) (1) 0 0 0 0 (1 1) 
BRAC 95 Direct Job Change Summary at NAS KEY WEST: 

Monroe Countv. FL Profile; 
Employment (1 993): 44,447 Average Per Capita Income (1992): $22,056 

Employment Data ' Per Capita Personal Income Data 

: : z q / y  ;://.--- 
20,000 10,000 

10,000 
0 

84 85 86 87 88 89 90 91 92 93 84 85 86 87 88 89 90 91 92 

mual ized  Change in Civilian Emplovment (1 984- 19931 Annualized Chanee in Per Ca~ita  Personal Income (1 984- 1992) 

Employment: 1,159 Dollars: $1,193 
Percentage: 3.6% Percentage: 7.4% 
U.S. Average Change: 1.5% U.S. Average Change: 5.3% 

Unemployment Rates for Monroe County, FL and the US (1984 - 1993): 

Local 4.1% 3.5% 2.9% 2.8% 2.6% 3 .O% 3.4% 4.3% 5.3% 4.1% 

U.S. 7.5% 7.2% 7.0% 6.2% 5.5% 5.3% 5.5% 6.7% 7.4% 6.8% 
\ 

1 Note: Bureau of Labor Statistics employment data for 1993, which has been adjusted to incorporate revised methodologies and 1993 
Bureau of the Census metropolitan area definitions are not fully compatible with 1984 - 1992 data 



As of: 12: 13 23 December 1994 

Economic Impact Data 

Activity: MCAS BEAUFORT 
Economic Area: Beaufort County, SC 

Total Population of Beaufort County, SC (1992): 91,900 
Total Employment of Beaufort County, SC (1992): 56,816 
Total Personal Income of Beaufort County, SC (1992 actual): %1,800,047,000 
BRAC 95 Total Direct and Indirect Job Change: 282 
BRAC 95 Potential Total Job Change Over Closure Period (% of 1992 Total Employment) 0.5% 

19941995199619971998199920002001Total 
Relocated Jobs: MIL 0 0 0 0 540 (319) 0 0 22 1 

CIV 0 0 0 0 0 (7) 0 0 (7) 

Other Jobs: MIL 0 0 0 0 0 0 0 0 0 
CIV 0 0 0 0 5 0 0 0 5 

BRAC 95 Direct Job Change Summary at MCAS BEAUFORT: 

MIL 0 0 0 0 540 (319) 0 0 22 1 
C N  0 0 0 0 5 (7) 0 0 (2) 
TOT 0 0 0 0 545 (326) 0 0 219 

Indirect Job Change: 63 - 
Total Direct and indirect Job Change: - 2 8 2 d  

Other P e n m R A C  A c t i ~ s  at MCAS BEAUFORT Previous R o w  

MIL 0 0 0 3 19 0 0 0 0 3 19 
Clv 0 0 0 7 0 0 0 0 7 

Beaufort Countv. SC Profile; 
Employment (1 993): 56.8 16 Average Per Capita Income (1992): $19,596 

Employment Data ' Per Capita Personal Income Data 

Annualized Change in Civilian Em~lovment f 1984-1993) Annualized Chanee in Per Caoita Personal Income (1984-1992) 

Employment: 1,159 Dollars: $932 
Percentage: 3.8% Percentage: 6.2% 
U.S. Average Change: 1.5% U.S. Average Change: 5.3% 

Unemployment Rates for Beaufort County, SC and the US (1984 - 1993): 

Local 5.5% 3.8% 4.0% 4.1% 3.3% 3.2% 3.3% 4.2% 4.7% 5.5% 

U.S. 7.5% 7.2% 7.00? 6.2% 5.5% 5.3% 5.5% 6.7% 7.4% 6.8% 

1 Note: Bureau of Labor Statistics employment data for 1993, which has been adjusted to incorporate revised methodologies and 1993 
Bureau of the Census metropolitan area definitions are not fully compatible with 1984 - 1992 data 



Asof: 1214 23 December 1994 

Economic Impact Data 

Activity: N A S  O C E A N A  

Economic Area: Norfolk-Virginia Beach-Newport News, VA-NC MSA 
- - -- 

RAC-95 A c b n  at NAS OCEAN& 

Total Population of Norfolk-Virginia Beach-Newport News, VA-NC MSA (1992): 1,496,900 
Total Employment of Norfolk-Virginia Beach-Newport News, VA-NC MSA (1992): 855,094 
Total Personal Income of Norfolk-Virginia Beach-Newport News, VA-NC MSA (1992 actual 327,055,568,000 
BRAC 95 Total Direct and Indirect Job Change: 4,693 
BRAC 95 Potential Total Job Change Over Closure Period (% of 1992 Total Employment) 0.5% 

1 9 9 4 _ 1 9 9 5 1 9 9 6 1 9 9 7 1 9 9 8 ~ ~ ~ ~  
Relocated Jobs: MIL 0 0 627 1.017 0 0 2.3 11 (912) 3.043 

CIV 0 0 0 0 0 0 0 (22) (22) 
Other Jobs: MIL 0 0 0 0 0 0 0 (6) (6) 

CW 0 0 0 34 0 0 111 (4) 141 
BRAC 95 Direct Job Change Summary at NAS OCEANA: 

MIL 0 0 627 1.017 0 0 2.311 (918) 3.037 
CIV 0 0 0 34 0 0 111 (26) 119 
TOT 0 0 627 1.051 0 0 2,422 (944) 3.156 

Indirect Job Change: 1,537 
Total Direct and Indirect Job Change: - 4,693 

Qther Pen- BRAC ActiQps at NAS O C E A E J A d R o u e d s ) :  
MIL 0 28 . 0 1.892 0 0 0 0 1,920 
CIV 0 6 0 123 0 0 0 0 129 

JYorfolk-Virginia Beach-Newuort  News. VA-NC MSG P 
Employment (1 993): 855,094 Average Per Capita Income (1992): $18,077 

Employment Deta ' Per Capita Personal Income M a  

e in Civilian Em~lovment (1 984- 1993) Annua ualued Chane lized Chanee in Per Ca~ita  Personal Income (1984- 19921 

Employment: 1 1,677 Dollars: $697 
Percentage: 2.0% Percentage: 4.7% 
U.S. Average Change: 1.5% U.S. Average Change: 5.3% 

Unemployment Rates for Norfolk-Virginia Beach-Newport News, VA-NC MSA and the US (1984 - 1993): 

Local 4.5% 5.0% 5.2% 4.7% 4.5% 4.6% 4.7% 6.0% 6.9% 5.4% 

U.S. 7.5% 7.2% . 7.0% 6.2% 5.5% 5.3% 5.5% 6.7% 7.4% 6.8% 

1 Note: Bureau of Labor Statistics employment data for 1993, which has been adjusted to Incorporate revised methodologies and 1993 
Bureau of the Census metropolitan area definitions are not fully compatible with 1984 - 1992 data 



As oE 12: 13 23 December 1994 

Economic Impact Data 

Activity: MCAS CHERRY POINT 
Economic Area: *Craven & Carteret Counties, NC 

Total Population of *Craven & Carteret Counties, NC (1992): 138,800 
Total Employment of *Craven & Carteret Counties, NC (1992): 74,265 
Total Personal Income of *Craven & Carteret Counties, NC (1992 actual): $2,193,733,000 
BRAC 95 Total Direct and Indirect Job Change: (5,498) 
BRAC 95 Potential Total Job Change Over Closure Period (% of 1992 Total Employment) (7.4%) 

1 9 9 4 1 9 9 5 1 9 9 6 1 9 9 7 1 9 9 8 2 0 0 0 2 0 0 1 T o t a l  
Relocated Jobs: MIL 0 0 0 0 (540) 0 (2.31 1) (929) (3.780) 

CIV 0 0 0 0 (5) 0 (111) (48) (164) 
Other Jobs: MIL 0 0 0 (79) 0 0 0 0 (79) 

C N  0 0 0 (216) 0 0 0 0 (216) 
BRAC 95 Direct Job Change Summary at MCAS CHERRY POINT: 

Mn, 0 0 0 (79) (540) 0 (2.31 1) (929) (3.859) 
ClV 0 0 0 (216) (5) 0 (111) (48) (380) 
TOT 0 0 0 (295) (545) 0 (2,422) (977) (4239) 

Indirect Job Change: (1,259) 
Total Direct and Indirect Job Change: - Cw8) 

BRAC A€-Y POINT (Previous Rounds): 

MIL 0 0 0 0 4.762 0 0 0 4,762 
CIV 0 0 0 0 417 0 0 0 417 

*Craven & Carteret Counties. NC Profile; 
Employment (1 993): 74,265 Average Per Capita Income (1992): $15,800 

Employment Data ' Per Capita Personal Income Data 

uallzed Chanee in Civilian Em~lovrnent (1984-1993) Annualized Chanee in Per Cauita Personal Income f 1984- 1992j 

Employment: 1,276 Dollars: $712 
Percentage: 2.5% Percentage: 5.7% 
U.S. Average Change: 1.5% U.S. Average Change: 5.3% 

Unemployment Rates for *Craven & Carteret Counties, NC and the US (1984 - 1993): 

Local 6.4% 5.3% 5.3% 5.8% 4.3% 3.8% 4.6% 6.0% 6.7% 5.8% 

U.S. 7.5% 7.2% 7.0% 6.2% 5.5% 5.3% 5.5% 6.7% 7.4% 6.8% 

1 Note: Bureau of Labor Statistics employment data for 1993, which has been adjusted to incorporate revised methodologies and 1993 
Bureau of the Census metropolitan area definitions are not fully compatible with 1984 - 1992 data 



Asof: 1213  23 December 1994 

Economic Impact Data 

Activity: NAF ADAK 
Economic Area: Aleutians West Census Area, AK 

Total Population of Aleutians West Census Area, AK (1992): 9,000 
Total Employment of Aleutians West Census Area, AK (1992): 8,565 
Total Personal Income of Aleutians West Census Area, AK (1992 actual): $187909,000 
BRAC 95 Total Direct and Indirect Job Change: (894) 
BRAC 95 Potential Total Job Change Over Closure Period (%'of 1992 Total Employment) (10.4%) 

1 9 9 4 ~ ~ 1 9 9 7 ~ ~ 2 0 0 0 2 0 0 1 ~  
Relocated Jobs: MIL 0 0 0 0 0 0 0 0 0 

CIV 0 0 0 0 0 0 0 0 0 
Other Jobs: MIL 0 0 0 (540) 0 0 0 0 (540) 

C N  0 0 0 (138) 0 0 0 0 (138) 
BRAC 95 Direct Job Change Summary at NAF ADAK: 

MIL 0 0 0 (540) 0 0 0 0 (540) 
CIV 0 0 0 (138) 0 0 0 0 (138) 
TOT 0 0 0 (678) 0 0 0 0 (678) 

Indirect Job Change: (2 16) 
Total Direct and Indirect Job Change: - (894) 

revlous 

MIL 0 0 0 0 0 0 0 0 0 
CIV 0 0 0 0 0 0 0 0 0 

Aleutians West Census Area. AK Profile; 
Employment (1 993): 8,565 Average Per Capita Income (1992): $20,853 

Employment Data ' Per Capita Personal Income Data 

li_ = *  = = .:;i_ // 0 10.000 

0 

0 
84 85 86 87 88 89 90 91 92 93 84 85 86 87 88 89 90 91 92 

ualved Change in Civilian Em~lovment (1984-1993) Annualized Chanee in Per Caoita Personal Income (198419921 

Employment: 0 
Percentage: 0.0% 
U.S. Average Change: 1.5% 

Dollars: $1,391 
Percentage: 8.3% 

U.S. Average Change: 5.3% 

Unemployment Rates for Aleutians West Census Area, AK and the US (1984 - 1993): 

Local 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 

U.S. 7.5% 7.2% 7.0% 6.2% 5.5% 5.3% 5.5% 6.7% 7.4% 6.8% 

1 Note: Bureau of Labor Statistics employment data for 1993, wfiich has been adjusted to incorporate revised methodologies and 1993 
Bureau of the Census metropolitan area definitions are not fully compatible with 1984 - 1992 data 



Asof: 1 2 1 4  23 December 1994 . 
Economic Impact Data 

Activity: NAS LEMOORE 
Economic Area: Kings County, CA 

Total Population of Kings County, CA (1992): 107,400 
Total Employment of Kings County, CA (1992): 42,106 
Total Personal Income of Kings County, CA (1992 actual): $1,414,667,000 
BRAC 95 Total Direct and Indirect Job Change: (3,982) 
BRAC 95 Potential Total Job Change Over Closure Period (% of 1992 Total Employment) (9.5%) 

1994l&5199619971998199920002001.J&lJ 
Relocated Jobs: MIL 0 0 (627) (2,222) 0 0 0 0 (2.849) 

CIV 0 0 0 (173) 0 0 0 0 (173) 
Other Jobs: MIL 0 0 0 (50) 0 0 0 0 (50) 

CN 0 0 0 (1) 0 0 0 0 (1) 
BRAC 95 Direct Job Change Summary at NAS LEMOORE: 

MIL. 0 0 (627) (2.272) 0 0 0 .  0 (2.899) 
ClV 0 0 0 (174) 0 0 0 0 (174) 
TOT 0 0 (627) (2,446) 0 0 0 0 (3,073) 

Indirect Job Change: (909) 
Total Direct and Iadirect Job Change: - (3,982) 

MIL 0 1 1.565 2,070 0 0 0 0 3,636 
CTV 0 0 42 102 0 0 0 0 144 

rigs Countv. CA Profile; 
Employment (1993): 42,106 Average Per Capita Income (1992): $13,174 

Employment Data ' Per Capita Personal Income Oata 

Annualized Chanee in Per Capita Personal Income (1984- 1992) 

Employment: 612 Dollars: $308 
Percentage: 2.0% Percentage: 2.8% 
U.S. Average Change: 1.5% U.S. Average Change: 5.3% 

Unemployment Rates for Kings County, CA and the US (1984 - 1993): 

Local 11.9% 11.9% 12.3% 10.0% 10.1% 10.0% 10.7% 12.3% 15.0% 14.4% 

U.S. 7.5% 7.2% 7.0% 6.2% 5.5% 5.3% 5.5% 6.7% 7.4% 6.8% 

1 Note: Bureau ot Labor ~ktistics employment data for 1993, which has been adjusted to incorporate revised methodologies and 1993 
Bureau of the Census metropolitan area definitions are not fully compatible with 1984 - 1992 data. 



As of: 12: 14 23 December 1994 

Economic Impact Data 

Activity: NAS NORTH ISLAND 
Economic Area: San Diego, CA MSA 

t of P-C-95 C-95 at NAS N- 

Total Population of San Diego, CA MSA (1992): 2,601,100 
Total Employment of San Diego, CA MSA (1992): 1,416,215 
Total Personal Income of San Diego, CA MSA (1992 actual): S53,O 19,458,000 
BRAC 95 Total Direct and Indirect Job Change: 1,756 
BRAC 95 Potential Total Job Change Over Closure Period (% of 1992 Total Employment) 0.1% 

1 9 9 5 1 9 9 6 1 9 9 7 1 9 9 8 1 9 9 9 ~ ~  
Relocated Jobs: MIL 0 0 25 8 770 0 0 0 0 

CIV 0 0 0 0 0 0 0 0 
Other Jobs: MIL 0 0 0 0 0 0 0 0 

CIV 0 0 0 139 0 0 0 0 
BRAC 95 Direct Job Change Summary at NAS NORTH ISLAND: 

MTL 0 0 258 770 0 0 0 0 
C N  0 0 0 139 0 0 0 0 
TOT 0 0 258 909 0 0 0 0 

Indirect Job Change: 
Total Direct and Indirect Job Change: - 

at NAS NOR- CPrevlous 
MTL 0 346 . 3.724 24 0 0 0 0 
CIV 0 0 4 153 0 0 0 0 

Total 
1,028 

0 
0 

139 

San Dieeo. CA MSA Profile; 
Employment (1 993): 1,416,215 Average Per Capita Income (1992): $20,3 84 

Employment Data ' Per Capita Personal Income IMa 

; z : z r =  800,000 ;:; p-. 
m.000 
400,000 

10,000 

200,000 
0 

84 BS 86 87 88 89 90 91 92 93 84 85 86 87 88 89 90 91 92 

ualized Chanee in Civilian Em~loment  (1984-1993) Annualized Chanee in Per Capita Personal Income (1984-19921 

Employment: 28,201 
Percentage: 3 .O% 

U.S. Average Change: 1.5% 

Dollars: $753 
Percentage: 4.5% 
U.S. Average Change: 5.3% 

Unemployment Rates for San Diego, CA MSA and the US (1984 - 1993): 

Local 6.0% 5.3% 5.0% 4.5% 4.3% 3.9% 4.4% 6.1% 7.4% 7.8% 

U.S. 7.5% 7.2% 7.0% 6.2% 5.5% 5.3% 5.5% 6.7% 7.4% 6.8% 

1 Note: Bureau of Labor Statistics employment data for 1993, which has been adjusted to incorporate revised methodologies and 1993 
Bureau of the Census metropoiitan area definitions are not fully compatible with 1984 - 1992 data 



A of: 12:14 23 December 1994 1 

Economic Impact Data 

Activity: NAS MIRAMAR 
Economic Area: San Diego, CA MSA 

Total Population of San Diego, CA MSA (1992): 2,601,100 
Total Employment of San Diego, CA MSA (1992): 1,416,215 
Total Personal Income of San Diego, CA MSA (1992 actual): $53,019,458,000 
BRAC 95 Total Direct and Indirect Job Change: (1,166) 
BRAC 95 Potential Total Job Change Over Closure Period (% of 1992 Total Employment) (0.1 %) 

~ ~ ~ ~ ~ 1 9 9 9 2 0 0 0 2 0 0 1 M  
Relocated Jobs: MIL 0 0 (831) 0 0 0 0 0 (831) 

CIV 0 0 0 0 0 0 0 0 0 

Other Jobs: MIL. 0 0 0 0 0 0 0 0 0 
CIV 0 0 0 0 0 0 0 0 0 

BRAC 95 Direct Job Change Summary at NAS MIRAMAR: 

MIL 0 0 (831) 0 0 0 0 0 (831) 
C N  0 0 0 0 0 0 0 0 0 
TOT 0 0 (831) 0 0 0 0 0 (831) 

Indirect Job Change: (335)- 
Total Direct and Indirect Job Change: - (1,166) 

RAC Actipos at NAS Previous Rounds): 

MIL 382 1,733 (883) (3,568) 870 5.158 0 0 3.692 
CIV 0 3 (29) (235) 1 1.191 0 0 93 1 

$an Dievo. CA MSA Profile; 
Employment (1993): 1,416,215 Average Per Capita Income (1992): S20,3 84 

Employment Data ' For Capita Personal Income aeta 

in Civilian Emulome - 1993) Annualized Change in Pe uallzed Change nt (1984 r Capita Personal Income (1984-1992) 

Employment: 28,201 Dollars: $753 
Percentage: 3.0% Percentage: 4.5% 
U.S. Average Change: 1.5% U.S. Average Change: 5.3% 

Unemployment Rates for San Diego, CA MSA and the US (1984 - 1993): 

- - - -  

Local 6.0% 5.3% 5.0% 4.5% 4.3% 3.9% 4.4% 6.1% 7.4% 7.8% 

U.S. 7.5% 7.2% 7.0% 6.2% 5.5% 5.3% 5.5% 6.7% 7.4% 6.8% 

1 Note: Bureau of Labar StatisUcs employment data for 1993, whkh has been adjusted to incorporate revised methodologies and 1993 
Bureau of the Census metropolitan area definitions are not fully compatible with 1984 - 1992 data 



&oE 12:14 23 December 1994 s 

Economic Impact Data 

Activity: NAS PENSACOLA 
Economic Area: Pensacola, FL MSA 

v 

Total Population of Pensacola, FL MSA (1992): 361,300 
Total Employment of Pensacoh, FL MSA (1992): 173,617 
Total Personal Income of Pensacoh, FL MSA (1992 actual): $5,885,920,000 
BRAC 95 Total Direct and Indirect Job Change: (98) 
BRAC 95 Potential Total Job Change Over Closure Period (% of 1992 Total Employment) (0.1%) 

1 9 9 4 l e e r , l e e h l n e z l s 9 8 1 9 9 e z n e s ! m  
Relocated Jobs: MIL 0 0 (74) 108 94 3 0 0 0 

C N  0 0 0 0 0 0 0 0 
Other Jobs: MIL 0 0 0 0 0 0 0 0 

CIV 0 0 (279) 2 20 49 0 0 
BRAC 95 Direct Job Change Summary at NAS PENSACOLA: 

Ma 0 0 (74) 108 94 30 0 0 
CIV 0 0 (279) 2 20 49 0 0 
TOT 0 0 (353) 110 114 79 0 0 

Total 
158 

0 
0 

(208) 

Indirect Job Change: (48) 
Total Direct and Indirect Job Change: (98) 

SAC0J.A I P r e n m  

MIL. 78 348 1.486 4,340 0 0 0 0 6,252 
CIV 5 (21) 187 252 0 0 0 0 423 

Pensacola. FT, MSG Profile; 
Employment (1993): 173,617 Average Per Capita Income (1992): $16,288 

Employment Data ' Per Capita Personal Income M a  

ualized C b  m Clvll . . . *  lan Ergplovment f 1984-1993) &wallzed Chanee m Per Cmita Personal Income (1984-19921 

Employment: 3,098 Dollars: $671 
Percentage: 23% Percentage: 5.1% 

U.S. Average Change: 1.5% U.S. Average Change: 5.3% 

Unemployment Rates for Pensacola, FL MSA and the US (1984 - 1993): 

Local 6.1% 5. go% 6.6% 6.4% 6.1% 6.5% 6.0% 6.0% 6.0% 5.3% 

U.S. 7.5% 7.2% 7.0% 6.2% 5.5% 5.3% 5.5% 6.7% 7.4% 6.8% 

1 Note: Bureau of Labor Statlstla employment data for 1993, which has been adjusted to incorporate revised methodologies and 1993 
Bureau of the Census metopolitan area definitions are not fully compatible with 1984 - 1992 data. 



As of: 12:19 23 Decanber 1994 

Economic Impact Data 

Activity: SHPREPFAC GUAM 
Economic Area: Agana, Guam 

Total Population of Agana, Guam (1992): 0 
Total Employment of Agana, Guam (1992): 66,773 
Total Personal Income of Agana, Guam (1992 actual): 
BRAC 95 Total Direct and Indirect Job Change: (1297) 
BRAC 95 Potential Total Job Change Over Closure Period (% of 1992 Total Employment) (1.9%) 

199419951996lpez 
Relocated Jobs: MIL 0 0 0 0 

C N  0 0 0 0 
Other Jobs: MTL 0 0 0 (22) 

CIV 0 0 0 (629) 
BRAC 95 Direct Job Change Summary at SHPREPFAC GUAM: 

MIL 0 0 0 (22) 
C N  0 0 0 (629) 
TOT 0 0 0 (651) 

Total 
0 
0 

G?2) 
(629) 

Indirect Job Change: (646) 
Total Direct and Indirect Job Change: (1,297) 

BRAC F P F A C  GUAM fPr- 

MIL 0 0 0 0 0 0 0 0 0 
C N  0 0 0 0 0 0 0 0 0 

Agana. Guam Profile; 
Employment (1993): 66,773 Average Per Capita Income (1992): 

Employment Data ' Per Capita Personal Income Data - . / r  
20,000 

0 
84 85 86 87 88 89 90 91 B2 93 

Annualized Chanee in Civilian Emplovment (1 984- 19931 Annualized Chanee in Per Capita Personal Income f 1984- 19921 

Employment: 7,419 Dollars: 
Percentage: Percentage: 
U.S. Average Change: 1.5% U.S. Average Change: 5.3% 

Unemployment Rates for Agana, Guam and the US (1984 - 1993): 

Local 

U.S. 7.5% 7.2% 7.0% 6.2% 5.5% 5.3% 5.5% 6.7% 7.4% 6.8% 

1 Note: Bureau of Labor Statistics employment data for 1993, which has been adjusted to incorporate revised methodologies and 1993 
Bureau of the Census metropolitan area definitions are not fully compatible with 1984 - 1992 data 



h of: 12:18 23 December 1994 

Economic Impact Data 

Activity: NSY LONG BEACH 
Economic Area: Los Angeles-Long Beach, CA PMSA 

ed BRAC-95 Action at NSY LONG BEACH: 

Total Population of Los Angeles-Long Beach, CA PMSA (1992): 9,053,600 
Total Employment of Los Angela-Long Beach, CA PMSA (1992): 4,989,503 
Total Personal Income of Los Angeles-Long Beach, CA PMSA (1992 actual): S194,053,!J69,000 
BRAC 95 Total Direct and Indirect Job Change: (13544) 
BRAC 95 Potential Total Job Change Over Closure Period (% of 1992 Total Employment) (03%) 

~19951996mmmm2001Tota l  
Relocated Jobs: MIL 0 0 0 (231) 0 0 0 0 (231) 

C N  0 0 0 (215) 0 0 0 0 (215) 
Other Jobs: MIL 0 0 (1) (28) 0 0 0 0 (29) 

C N  0 0 (61) (3,574) 0 0 0 0 (3.635) 
BRAC 95 Direct Job Change Summary at NSY LONG BEACH: 

MIL 0 0 (1) (259) 0 0 0 0 (260) 
CIV 0 0 (61) (3,789) 0 0 0 0 (3.850) 
TOT 0 0 (62) (4,048) 0 0 0 0 (4,110) 

Indirect Job Change: (9,434) 
Total Direct and Indirect Job Change: (13,544) 

Pen- BRAC AEtipns at NSY LONG BEACH Previous Rounds): 

MIL 0 0 .  0 0 0 0 0 0 0 
Clv  0 0 0 0 0 0 0 0 0 

Los Angeles-Low Beach. CA PMSA Profile; 
Employment (1993): 4,989,503 Average Per Capita Income (1992): $21,434 

Employment Data ' 
5,000,000 1 

Per Capita Personal Income Data 
25,000 1 

Annualized Change in Civilian Emvlovment (1984-1993) Annualized Chanee in Per Capita Personal Income f 1984-19921 

Employment: 45,889 Dollars: $732 
Percentage: 1.3% Percentage: 4.1% 
U.S. Average Change: 1.5% U.S. Average Change: 5.3% 

Unemployment Rates for Los Angeles-Long Beach, CA PMSA and the US (1984 - 1993): 

Local 7.9% 7.0% 6.7% 5.9% 4.9% 4.6% 5.8% 8.0% 9.6% 9.7% 

U.S. 7.5% 7.2% 7.0% 6.2% 5 5 %  5.3% 5.5% 6.7% 7.4% 6.8% 

1 Note: Bureau of Labor Statistics employment data for 1993, which has been adjusted to incorporate revised methodologies and 1993 
Bureau of the Census metropolitan area definitions are not fully compatible with 1984 - 1992 data. 



Economic Impact Data 

Activity: NUWC KEYPORT 
Economic Area: Bremerton, WA PMSA 

Total Population of Bremerton, WA PMSA (1992): 210,800 
Total Employment of Bremerton, WA PMSA (1992): 104,494 
Total Personal Income of Bremerton, WA PMSA (1992 actual): $3,945,006,000 
BRAC 95 Total Direct and Indirect Job Change: 58 
BRAC 95 Potential Total Job Change Over Closure Period (% of 1992 Total Employment) 0.1% 

1994mm1997m199920002001Total 
Relocated Jobs: MIL 0 0 0 0 0 92 0 0 92 

C N  0 0 0 ' 0 0 0 0 0 0 
Other Jobs: MIL 0 0 0 0 0 0 0 0 0 

C N  0 0 (11) (17) 0 0 0 0 (28) 
- BRAC 95 Direct Job Change Summary at NUWC KEYPORT: 

Mn 0 0 0 0 0 92 0 0 92 
C N  0 0 (11) (17) 0 0 0 0 (2 8) 
TOT 0 0 (11) (17) 0 92 0 0 64 

Indirect Job Change: (6) 
Total Direct and Indirect Job Change: - 58 

C KEYPORT (Previous 

MIL 0 0 0 0 0 0 0 0 0 
C N  0 0 0 0 0 0 0 0 0 

Bremerton. WA PMSA Profile: 
Employment (1993): 104,494 Average Per Capita Income (1992): $18,717 

Employment Data ' Psr Capita Personal Income Ista 

ualued Chanee in Civilian Ern~lovment f 1984-1 9931 Annualized Chanee in Per Ca~i ta  Personal Income f 1984- 1992'1 

Employment: 2,417 . Dollars: $717 
Percentage: 3.4% Percentage: 4.7% 
U.S. Average Change: 1.5% U.S. Average Change: 5.3% 

Unemployment Rates for Bremerton, WA PMSA and the US (1984 - 1993): 

Local 6.8% 5.9% 6.3% 6.0% 5.4% 5.3% 4.2% 5.1% 6.3% 6.7% 

U.S. 7.5% 7.2% 7.0% 6.2% 5.5% 5.3% 5.5% 6.7% 7.4% 6.8% 

1 Note: Bureau of Labor Statistics employment data for 1993, which has been adjusted to incorporate revised methodologies and 1993 
Bureau of the Census metropolitan area definitions are not fully compatible with 1984 - 1992 data 



Economic Impact Data 

Activity: NAS CORPUS CHRISTI 
Economic Area: Corpus Christi, TX MSA 

1 9 9 4 l e e r 1 9 9 6 1 9 9 7 1 9 9 8 r e e e y = M J Q m  
Relocated Jobs: MIL 0 0 (276) 687 (103) (19) 0 0 

C N  0 0 (77) (5) (24) 0 0 0 
Other Jobs: MIL 0 0 (17) (20) (19) 0 0 0 

CrV 0 0 (1) (4) (322) 0 0 0 
BRAC 95 Direct Job Change Summary at NAS CORPUS CHRISTI: 

Total Population of Corpus Christi, TX MSA (1992): 361,400 
Total Employment of Corpus Christi, TX MSA (1992): 181,234 
Total Personal Income of Corpus Christi, TX MSA (1992 actual): S5,916,707,000 
BRAC 95 Total Direct and Indirect Job Change: (239) 
BRAC 95 Potential Total Job Change Over Closure Period (% of 1992 Total Employment) (0.1%) 

MIL 0 0 (293) 667 (122) (19) 0 0 
C N  0 0 (78) (9) (346'1 0 0 0 
TOT 0 (19) 0 0 0 (371) 658 (468) 

, 

Indirect Job Change: 
Total Direct and Indirect Job Change: - 

at NAS CORPUS C-TI (Previous Roundsl: 
MIL 0 32 0 0 0 0 0 0 
C N  0 2 0 0 0 0 0 0 

Comus Chnsh. TX MSA P . . rofile: 
Employment (1 993): 18 1,234 Average Per Capita Income (1992): $16,371 

Employment Data ' Per Capita Personal Income M a  

100,000 

.. . 
m C~lvlllan Frn~ lov~g~ l t  (1984-1993) m d  Chanze in Per Capita Personal Income f 9 19 1 . . .. 1 84- 92 

Employment: 415 Dollars: $587 
Percentage: 0.3% Percentage: 4.4% 
U.S. Average Change: 1.5% U.S. Average Change: 5.3% 

Unemployment Rates for Corpus Christi, TX MSA and the US (1984 - 1993): 

Local 8.4% 9.2% 12.3% 11.8% 9.5% 8.3% 6.9% 7.9% 9.6% 8.8% 

U.S. 7.5% 72% 7.0% 62% 5.5% 53% 5.5% 6.7% 7.4% 6.8% 

1 Note: Bureau of Labor Statistics employment data for 1993. which has been adjusted to incorporate revised methodologies and 1993 
Bureau of the Census metropolitan area definitions are not fully compatible with 1984 - 1992 data. 



As oE 12: 14 23 December 1994 

Economic Impact Data 

Activity: NAS MERIDIAN 
Economic Area: Lauderdale County, MS 

Total Population of Lauderdale County, MS (1992): 76 JOO 
Total Employment of Lauderdale County, MS (1992): 41,583 
Total Personal Income of Lauderdale County, MS (1992 actual): S1,218,932,000 
BRAC 95 Total Direct and Indirect Job Change: (3,324) 
BRAC 95 Potential Total Job Change Over Closure Period (%'of 1992 Total Employment) (8.0%) 

1994leer1996 
Relocated Jobs: h4IL 0 0 (135) 

Clv  0 0 (4) 
Other Jobs: MIL 0 0 0 

Clv  0 0 (1) 
BRAC 95 Direct Job Change Summary at NAS MERIDIAN: 

MIL 0 0 (1351 
C N  0 0 (5 )  
TOT 0 0 (140) 

Indirect Job Change: (743) 
Total Direct and Indirect Job Change: - (3,324) 

BRAC Actions a t r e v i o m  

MIL 0 0 0 0 0 0 0 0 0 
C N  0 0 0 0 0 0 0 0 0 

Lauderdale Countv. MS Profile; 
Employment (1 993): 41,583 Average Per Capita Income (1992): $15,980 

Employment Data ' Per Capita Personal Income Data 

00 o -1 1 

84 85 86 87 88 89 90 91 92 93 84 85 86 87 88 89 90 91 92 

Mualized Chanee in Civilian Em~lovment (1 984- 1993) Annualized Chanee in Per Ca~ita  Personal Income (1 984- 1992) 

Employment: 273 Dollars: $692 
Percentage: 0.9% Percentage: 5.5% 

U.S. Average Change: 1.5% U.S. Average Change: 5.3% 

Unemployment Rates for Lauderdale County, MS and the US (1984 - 1993): 

Local 8.4% 8.3% 9.5% 8.9% 7.4% 6.4% 6.4% 7.5% 6.9% 5.5% 

U.S. 7.5% 7.2% 7.0% 6.2% 5.5% 5.3% 5.5% 6.7% 7.4% 6.8% 

1 Note: Bureau of Labor Statistics employment data for 1993, which has been adjusted to Incorporate revised methodologies and 1993 
Bureau of the Census metropolitan area definitions are not fully compatible with 1984 - 1992 data 



.. Asof: 12:13 23 December 1994 

Economic Impact Data 

Activity: FORT MEADE 
Economic Area: Baltimore, MD PMSA 

Total Population of Baltimore, MD PMSA (1992): 2,433,800 
Total Employment of Baltimore, MD PMSA (1992): 1,357,930 
Total Personal Income of Baltimore, MD PMSA (1992 actual): S54,545,477,000 
BRAC 95 Total Direct and Indirect Job Change: (63) 
BRAC 95 Potential Total Job Change Over Closure Period (% of 1992 Total Employment) 0.0% 

~ l e e r 1 9 9 6 1 9 9 7 ~ ~ 2 0 0 0 2 0 0 1 W  
Relocated Jobs: MIL 0 0 (42) 0 0 0 0 0 (42) 

Crv 0 0 0 0 0 0 0 0 0 
Other Jobs: MIL 0 0 0 0 0 0 0 0 0 

Crv 0 0 0 0 0 0 0 0 0 
BRAC 95 Direct Job Change Summary at FORT MEADE: 

MIL 0 0 (42) 0 0 0 0 0 ' (42) 
Cnr 0 0 0 0 0 0 0 .  0 0 
TOT o o (42) o o o o o (42) 

Indirect Job Change: (21) 
Total Direct and Indirect Job Change: (63) 

Qther Pendine BRAC Actions at FORT MURE (Previous Roundsl: 
MIL 0 469 114 0 0 0 0 0 583 
CIV (14) 77 11 0 0 0 0 0 74 

Baltimore. MD PMSA Profile; 
Employment (1 993): 1,357,930 Average Per Capita Income (1992): $22,4 12 

Employment Data ' Per Capita Personal Income Data 

84 85 86 87 88 89 90 91 92 93 84 85 86 87 88 89 90 91 92 

Annualized in Civilian Ea&y~gs&f1984-1993'1 Annualiid Charge in Per Capita Personal Income (1984-19921 

Employment: 9,434 Dollars: $956 
Percentage: 0.9% Percentage: 5.4% 
U.S. Average Change: 1.5% U.S. Average Change: 5.3% 

Unemployment Rates for Baltimore, MD PMSA and the US (1 984 - 1993): 

l e [ r s l m ~ ~ l e e e l e e e ~ ~ l e e ; r  

~ o c d  6.2% 5.3% 52% 4.7% 4.9% 4.0% 5.1% 6.6% 7.4% 7.3% 

U.S. 7.5% 72% 7.0% 62% 5.5% 53% 5.5% 6.7% 7.4% 6.8% 

1 Note: Bureau of Labor StatisEics employment data for 1993, which has been adjusted to incorporate revised rnethodologi& and 1993 
Bureau of the Census metropolitan area definitions are not Mly compatible with 1984 - 1992 data 



& oE 12: 18 23 December 1994 

Economic Impact Data 

Activity: NTC GREAT LAKES 
Economic Area: *Lake County, IL 

ed BRAC-95 NTC -T J,- 

Total Population of *Lake County, IL (1992): 541,000 
Total Employment of *Lake County, XI, (1992): 309,178 
Total Personal Income of *Lake County, IL (1992 actual): $15,899,141,000 
BRAC 95 Total Direct and Indirect Job Change: (758) 
BRAC 95 Potential Total Job Change Over Closure Period (% of 1992 Total Employment) (0.2%) 

1 9 9 4 1 9 9 5 1 9 9 6 r n m m 2 0 0 0 2 0 0 1 T o t a l  
Relocated Jobs: MIL 0 0 0 (343) 0 (92) 10 0 (425) 

CIV 0 0 0 (135) 0 0 0 0 (135) 
Other Jobs: MIL 0 0 0 0 0 0 0 0 0 

CIV 0 0 0 0 0 0 5 0 5 
BRAC 95 Direct Job Change Summary at NTC GREAT LAKES: 

MIL 0 0 0 (343) 0 (92) 10 0 (425) 
CIV 0 0 0 (135) 0 0 5 0 (130) 
TOT 0 0 0 (478) 0 (92) I5 0 (555) 

Indirect Job Change: (203) 
Total Direct and Indirect Job Change: (75 8) 

B R A C n s  at NTC G R E A T  LAKESrevious Rounds): 

MIL 3.804 3,203 . 1,465 1.571 0 0 0 0 10.043 
CIV 0 14 44 135 22 0 0 0 215 

*Lake Countv. IL Profile; 
Employment (1 993): 309,178 Average Per Capita Income (1992): $29,3 86 

Employment Data ' Per Capita Personal Income [sta 

. . . .  uallzed Chanee m Clvllian Emolovment (1 984- 1993) Annualized Chanee in Per Caoita Personal Income (1 984- 1992) 

Employment: 4,338 Dollars: $1,391 
Percentage: 2.0% Percentage: 6.1% 

U.S. Average Change: 1.5% U.S. Average Change: 5.3% 

Unemployment Rates for *Lake County, IL and the US (1984 - 1993): 

- - -  

Local 5.8% 6.0% 5.4% 4.6% 4.3% 3.8% 3.9% 4.6% 4.8% 5.7% 

U.S. 7.5% 7.2% 7.0% 6.2% 5.5% 5.3% 5.5% 6.7% 7.4% 6.8% 

1 Note: Bureau of Labor Statistics employment data for 1993, which has been adjusted to incorporate revised meU~odologies and 1993 
Bureau of *e Census metropolitan area definitions are not fully compatible with 1984 - 1992 data 



As oC 12:28 23 December 1994 Stale Report 1 

Activitv 
Jobs Out : 
NCCOSC EIQ SAN DIEGO 
NiSE WEST SAN DIEGO 
NCCOSC RDT&E SAN DIEGO 
NRC POMONA 
NWAD CORONA 
NAVCOMMSTA STOCKTON 
NRC SANTA ANA 
NSY LONG BEACH 
FISC OAKLAND 
NAS LEMOORE 
NAS MIRAMAR 
NAS NORTH ISLAND 
WESTNAVFACENGCOM 
SUPSHIP LONG BEACII 
SUPSIIIP SAN FRANCISCO 

Total Jobs Out : 

Jobs In  : 
NAWC CI-IMA LAKE 
NAVY POSTGRADUATE SCIIOOL 
NCCOSC RDT&E SAN DIEGO 

BRAC-95 Economic Impact 
Total Job Change By Installation 

California 

Direct Indirect ma! % of State Jobs 



ECONOMIC IMPACT VALIDATION 
EID vs EIFS 

ACTIVITY 

NAS CORPUS CHRIST1 
NAS MERDIAN 
NAS NORFOLK 
NAS NORTH ISLAND 
NAS PENSACOLA 
SUBASE NEW LONDON 
NTC GREAT LAKES 

EID EIFS 
JOBS 

-0.3 12% 
-6.857% 
-0.100% 
-0.05 1 % 
-0.164% 
-2.393% 
-0.100% 

MAX 
-6.047% 
-3.379% 
-4.612% 
-4.969% 
-3.213% 
-4.722% 
-6.286% 

EIFS 
SALES MAX 
-0.599% -6.800% 
-5.903% -8.003% 
-0.096% -6.5 18% 
-0.048% -6.298% 
-0.145% -6.429% 
-1.214% -9.232% 
-0.040% -10.255% 



ECONOMIC IMPACT VALIDATION 
EID vs EIFS I 

ACTIVITY EID EIFS EIFS 
JOBS MAX SALES MAX 

NSY PHILADELPHIA NET IN 
SRF GUAM - 1.9% NO DATA 
NSY LONG BEACH -0.3% -0.203% -6.080% -0.300% -5.761% 
NUWC KEYPORT -0.1 % -0.082% -12.709% -0.210% -9.109% 
NADEP PENSACOLA -0.1% -0.433% -3.213% -0.694% -6.429% 



ECONOMIC IMPACT VALIDATION 
EID vs EIFS I 

ACTIVITY EID EIFS EIFS 
JOBS MAX SALES MAX 

SECGRU DET 0.0% -0.005% -3.935% -0.004% -6.17 1 % 
CRUITCOM (NTC) -0.2% - -0.182% -6.286% -0.121% -10.255% 
NAS NORTH ISLAND LOCAL MOVES 



Activitv 

Jobs Out : 
NTC GREAT LAKES 

Total Jobs Out : 

Jobs In : 
NTC GREAT LAKES 

Total Jobs In : 

Net Job Change : 

I 

BRAC-95 Economic Impact 
Total Job Change By Installation 

*Lake County, IL 

Direct Indirect DAd 

Economic Area Report 3 

% of Economic 
&sL!dB 



As oC 0957 26 December 1994 Economlc Area Report 3 

Activity 

Jobs Out : 
NS WC LOUISVILLE 

Total Jobs Out : 

Jobs In : 

Total Jobs In : 

Net Job Change : 

BRAC-95 Economic Impact 
Total Job Change By Installation 

Louisville, KY-IN MSA 

Direct Indirect - Total 
YO of Economic 

Area Jobs 



As oC 09: 13 26 December 1 994 

Activitv 

Jobs Out : 
NAWCAD LAKEHURST 

Total Jobs Out : 

Jobs In : 
WPNSTA EARLE 

Total Jobs In : 

Net Job Change : 

! 

BRAC-95 Economic Impact 
Total Job Change By Installation 

Monmouth-Ocean, NJ PMSA 

Economic Area Report 3 

% of Economic 
Direct Indirect ma! LluLhbs 



As of: 09: 12 26 December 1994 

BRAC-95'~conomic Impact 
Total Job Change By Installation 

ELUI WIIJC Area Fiepoti 3 

"Boone, Hamilton, Hancock, Hendricks, Johnson, Marion, Morgan, & Shelby Counties, IN 

Activitv 

Jobs Out : 
NAWCAD INDIANAPOLIS 

Direct 

(234 1 ) 

Indirect 

(4,818) 

% of Economic 
AEah!a 

Total Jobs Out : (2,84 1 ) (4,8 18) (7,659) (0.9%) 

Jobs In : 

Total Jobs In : 

Net Job Change : 



As of: 0956 26 December 1994 Economic Area Report 3 

Activitv 

Jobs Out : 

Total Jobs Out : 

Jobs In : 
NSWC CRANE 

Total Jobs In : 

Net Job Change : 

BRAC-95 Economic Impact 
Total Job Change By Installation 

*Daviess, Lawrence, Martin & Greene Counties, IN 
g/o of Economic 

Direct Indirect Total Area Jobs 



As of: 09: 14 26 December 1994 Economic Area Report 3 

Activitv 

Jobs Out : 
NAVAL AIR TECIiNICAL SERVICES FAC 
NAWCAD WARMINSTER 
NAESU PHILADELPHIA 
AS0 PHILADELPHIA 

Total Jobs Out : 

Jobs In : 
NSWC PHILADELPHIA 

Total Jobs In : 

Net Job Change : 

BRAC-95 Economic Impact 
Total Job Change By Installation 

Philadelphia, PA-NJ PMSA 
% of Economic 

Direci Indirect mil! !i!sLmS 



As oE 09: 13 26 December 1994 Economic Area Report 3 

Activitv 

Jobs Out : 
NAS CORPUS CHRIST1 
NAVIIOSP CORPUS CIlRISTl 

Total Jobs Out : 

Jobs In : 
NAS CORPUS CHRIST1 

Total Jobs In : 

Net Job Change : 

BRAC-95 Economic Impact 
Total Job Change By Installation 

Corpus Christi, TX MSA 

Direct Indirect 
% of Economic 

ma! 4 z L M s  



Activity 

Jobs Out : 
NATNAVMEDCEN BETI-IESDA 
NSWC WIIITE OAK 
NDW WASHINGTON 

Total Jobs Out : 

Jobs In : 
NSWC CARDEROCK 
NAVAL RESEARCH LABORATORY 

Total Jobs In : 

Net Job Change : 

I 

BRAC-95 Economic Impact 
Total Job Change By Installation 

Washington, DC-MD-VA-WV PMSA 

Direct Indirect Total 

Economic Area Report 3 

% of Economic 
Area Jobs 



As oT: 09: 13 26 December 1994 

Activitv 

Jobs Out : 
FORT MEADE 
NSWC ANNAPOLIS 

Total Jobs Out : 

Jobs In : 

Total Jobs In : 

Net Job Change : 

BRAC-95 Economic Impact 
Total Job Change By Installation 

Baltimore, MD PMSA 

Direct Indirect 

Scoiiumic Area Figport 3 

YO of Economic 
!wzdQh 



Activity 

Jobs Out : 
NAS SOUTIi WEYMOUTII 

Total Jobs Out : 

Jobs In : 

Total Jobs In : 

Net Job Change : 

I Economic Area Report 3 

BRAC-95 Economic Impact 
Total Job Change By Installation 

*Essex, Middlesex, Suffolk, Plymouth, Norfolk Counties, MA 
% of Economic 

Direct Indirect Total Area Jobs 



As OF: 09: 13 26 December 1994 

Activitv 

Jobs Out : 
NAS KEY WEST 

Total Jobs Out : 

Jobs In : 

Total Jobs In : 

Net Job Change : 

Economic Area Report 3 

BRAC-95 Economic Impact 
Total Job Change By Installation 

Monroe County, FL 
% of Economic 

Direct Indirect &&d 4Ed.Qb 





As oC 09: 13 26 December 1994 

Activity 

Jobs Out : 

Total Jobs Out : 

Jobs In : 
MCAS NEW RIVER 

Total Jobs In : 

Net Job Change : 

BRAC-95 Economic Impact 
Total Job Change By Installation 

Jacksonville, NC MSA 

Direct Indirect 

Economic Area Report 3 

% of Economic 
IQti-4 L b d Q b  



As oT: 09: 13 26 December 1994 Economic Area Report 3 

Activity 

Jobs Out : 
FISC CI-IARLESTON 
NRRC CI IARLESTON 

Total Jobs Out : 

Jobs In : 
WPNSTA CHARLESTON 

Total Jobs In : 

Net Job Change : 

BRAC-95 Economic Impact 
Total Job Change By Installation 

Charleston-North Charleston, SC MSA 

Direct Indirect 
% of Economic 

&!wLws 



As of: 09: 12 26 December 1994 

Activitv 

Jobs Out : 

Total Jobs Out : 

Jobs In : 
NAS WHIDBEY ISLAND 

Total Jobs In : 

Net Job Change : 

Economic Area Report 3 

BRAC-95 Economic Impact 
Total Job Change By Installation 

*Island County, WA 
S/o of Economic 

Direct Indirect ma! Area Jobs 



Economic Area Report 3 

Activitv 

Jobs Out : 

Total Jobs Out : 

Jobs In : 
NAS KINGSVILLE 

Total Jobs In : 

Net Job Change : 

BRAC-95 Economic Impact 
~ o t a l  Job Change By Installation 

Kleberg County, TX 
% of Economic 

Direct Indirect Total ~cbzd&s 



As oT: 09: 12 26 December 1994 Economic Area Report 3 

Activity 

Jobs Out : 
NAF ADAK 

Total Jobs Out : 

Jobs In : 

Total Jobs In : 

Net Job Change : 

BRAC-95 Economic Impact 
Total Job Changc By Installation 

Aleutians West Census Area, AK 

Direct Indirect Total 
% of Economic 

Area Jobs 



As of! 09: 12 26 r)rr-mhr 1994 

Activity 

Jobs Out : 
NAVSTA GUAM 
ANDERSON AFB 
SHPREPFAC GUAM 
FISC GUAM 

Total Jobs Out : 

Jobs In : 

Total Jobs In 

Net Job Change : 

Economic Area Report 3 

BRAC-95 Economic Impact 
Total Job Change By Installation 

Agana, Guam 
YO of Economic 

Direct Indirect l a d  &3&!2S 





As of: 09: 13 26 December 1994 Economic Area Report 3 

Activity 

Jobs Out : 
NAS MERIDIAN 

Total Jobs Out : 

Jobs In : 

Total Jobs In : 

Net Job Change : 

BRAC-95 Economic Impact 
Total Job Change By Installation 

Lauderdale County, MS 

Direct Indirect 
% of Economic 

m L h L ! & S  



Activity 

Jobs Out : 
MCAS Cl-IERRY POINT 

Total Jobs Out : 

Jobs In : 

Total Jobs In : 

Net Job Change : 

BRAC-95 Economic Impact 
Total Job Change By Installation 
"Craven & Carteret Counties, NC 

Direct Indirect 

Economic Area Report 3 

Y of Economic 
4!sds!b 



As oi: 09:57 26 December 1994 Economic Area Report 3 

Activitv 

Jobs Out : 
NUWC NEW LONDON 
SUBASE NEW LONDON 

Total Jobs Out : 

Jobs In : 
SUBASE NEW LONDON 

Total Jobs In : 

Net Job Change : 

BRAC-95 Economic Impact 
Total Job Change By Installation 
New London-Nonvich, CT NECMA 

Direct Indirect 
YO of Economic 

Total Area Jobs 



Economic Area Report 3 

Activity 

Jobs Out : 
NRC POMONA 
NSY LONG BEACH 
SUPSHIP LONG BEACII 

Total Jobs Out : 

BRAC-95 Economic Impact 
Total Job Change By Installation 
Los Angeles-Long Beach, CA PMSA 

% of Economic 
Direcl Indirect Dk!! 49ZzLmS 

Jobs In : 

Total Jobs In : 

Net Job Change : 



As of: 0957 26 December 1994 Economlc Area Report 3 

Activity 

Jobs Out : 
NWAD CORONA 

Total Jobs Out : 

Jobs In : 

Total Jobs In : 

Net Job Change : 

BRAC-95 Economic Impact 
Total Job Change By Installation 

Riverside-San Bernardino, CA PMSA 

Direct Indirect mid 
YO of Economic 

As&!Qb 



AS oE 09: 1 3 26 December 1994 

Activity 

Jobs Out : 
FISC OAKLAND 

Total Jobs Out : 

Jobs In : 

Total Jobs In : 

Net Job Change : 

I 

BRAC-95 Economic Impact 
Total Job Change By Installation 

Oakland, CA PMSA 

Direct Indirect IQI.4 

Economic Area Report 3 

% of Economic 
L b d Q ! s  



k of: 12:18 23 Daemkr 1994 

Economic Impact Data 

Activity: NTC GREAT LAKES 
Economic Area: *Lake County, IL 

Cumulative Total Direct and Indirect Job Change: 11,090 
Potential Cumulative Total Job Change Over Closure Period (% of t992 Total Employ 3.6% 

1 9 9 5 l e e h 1 9 9 7 1 9 9 8 2 0 0 0 2 0 0 1  
Other Proposed BRAC 95 Direct Job Changes in Economic Area (Excluding NTC GREAT LAKES) 

Army: MDL 0 0 0 0 0 0 0 .. 0 
C N  0 0 0 0 0 0 0 0 

Navy: MIL 0 0 0 0 0 0 0 0 
C N  0 0 0 0 0 0 0 0 

Air Force: MIL 0 0 0 0 0 0 0 0 
CIV 0 0 0 0 0 0 0 0 

Other: MIL 0 0 0 0 0 0 0 0 
C N  0 0 0 0 0 0 0 0 

Other Pending Prior BRAC Direct Job Changes in Economic Area (Excluding NTC GREAT LAKES) 

Army: MIL (30) (178) 0 0 0 0 0 0 
CIV 0 (162) 0 0 0 0 0 0 

Navy: MIL 18 0 10 0 0 0 0 0 
Crv 0 0 0 0 0 0 0 0 

Air Force: MIL 0 0 0 0 0 0 0 0 
CIV 0 0 0 0 0 0 0 0 

Other: Ma 0 0 0 0 0 0 0 .O 
C N  0 0 0 0 0 0 0 0 

Cumulative Direct Job Change in *Lake County, IL Statistical Area (Including NTC GREAT LAKES) 

MIL 3.792 3,025 1.475 1,228 0 (92) 10 0 9,438 
CIV 0 (148) 44 0 22 0 5 0 (77) 
TOT 3.792 2,877 1,519 1.228 22 (92) 15 0 9,361 

Cumulative Ind i i t  Job Change: 1.729 
Cumulative Total Direct and Indirect Job Change: 1 1,090 



As of  12:15 23 December 1994 

Economic Impact Data 
Activity: NAVHOSP CORPUS CHRISTI 
Economic Area: Corpus Christi, TX MSA 

Cumulative Total Direct and Indirect Job Change: 137 

Potential Cumulative Total Job Change Over Closure Period (% of 1992 Total Employ 0.1% 

~ ~ ~ 1 9 9 7 1 9 9 8 ~ 2 0 0 0 2 0 0 1 T o t a l  
Other Proposed BRAC 95 Direct Job Changes in Economic Area (Excluding NAVHOSP CORPUS CHRISTI) 

Army: MIL 0 0 0 0 0 0 0 .. 0 0 
C N  0 0 0 0 ' 0 0 0 0 0 

Navy: MIL 0 0 (293) 667 (122) (19) 0 0 23 3 
CW 0 0 (78) (9) (346) 0 0 0 (433) 

Air Force: MIL 0 0 0 0 0 0 0 0 0 
C N  0 0 0 0 0 0 0 0 0 

Other: MIL 0 0 0 0 0 0 0 0 0 
C N  0 0 0 0 0 0 0 0 0 

Other Pending Prior BRAC Direct Job Changes in Economic Area (Excluding NAVHOSP CORPUS CHRISTI) 

Ann y : MIL 0 0 0 0 0 0 0 0 0 
CIV 52 23 0 0 0 0 0 0 75 

Navy: MIL 14 98 87 0 0 0 0 0 199 
C N  0 2 2 .  0 0 0 0 0 4 

Air Force: MIL 0 0 0 0 0 0 0 0 0 
C N  0 0 0 0 0 0 0 0 0 

Other: MIL 0 0 0 0 0 0 0 0 0 
C N  0 0 0 0 0 0 0 0 0 

Cumulative Direct Job Change in Corpus Christi, TX MSA Statistical Area (Including NAVHOSP CORPUS 
CHRISTI) 

MIL. 22 98 (215) 667 (122) (38) 0 0 412 
C N  52 25 (103) (9) (346) 0 0 0 (381) 
TOT 74 . 123 (318) 658 (468) (38) 0 0 3 1 

Cumulative Indirect Job Change: 106 
Cumulative Total Direct and Indirect Job Change: 137 



Asof: 1215 23Decrmbcr1994 

Economic Impact Data 

Activity: NATNAVMEDCEN BETHESDA 
Economic Area: Washington, DC-MD-VA-WV PMSA 

Cumulative Total Direct and Indirect Job Change: (18,690) 
Potential Cumulative Total Job Change Over Closure Period (% of 1992 Total Employ (0.6%) 

~4~1997~199920002001~ 
Other Proposed BRAC 95 Direct Job Changes in Economic Area (Excluding NATNAVMEDCEN BETHESDA) 

Amy: MIL 0 0 0 0 0 0 0 .. 0 0 
CIV 0 0 0 0 0 0 0 0 0 

Navy: MIL 0 0 33 (149) (53) 0 0 0 (169) 
CIV 0 0 (119) (637) (358) 0 0 0 (1.114) 

Air Force: MIL 0 0 0 0 0 0 0 0 0 
C N  0 0 0 0 0 0 0 0 0 

Other. MIL 0 0 0 0 0 0 0 0 0 
CIV 0 0 0 0 0 0 0 0 0 

Other Pending Prior BRAC Direct Job Changes in Economic Area (Excluding NATNAVMEDCEN BETHESDA) 

Army: MIL 42 (123) (253) (87) 0 0 0 0 (421) 
C N  59 (275) (589) (430) (158) 0 0 0 (1,393) 

Navy: MIL, 7 (64) (582) (845) (1,027) 0 0 0 (2.511) 
CIV (27) (468) 212 (4,510) (1,288) 0 0 0 (6,081) 

Air Force: MIL 0 0 0 0 0 0 0 0 0 
CIV 0 0 0 0 0 0 0 0 0 

other: MIL 10 o o o o o o o o 
CIV 0 0 0 0 0 0 0 0 0 

Cumulative Direct Job Change in Washington, DC-MD-VA-WV PMSA Statistical Area (Including 
NATNAVMEDCEN BETHESDA) 

MIL 82 (177) (802) (1.081) (1,080) (91) 0 0 (3,149) 
CIV 32 (743) (496) (5.577) (1.804) (55) 0 0 (8.643) 
TOT 114 (920) (1.298) (6.658) (2.884) (146) 0 0 (1 1,792) 

Cumulative Indirect Job Change: (6,934) 
Cumulative Total Direct and Indirect Job Change: (1 8.690) 



As of: 12:17 23 Dccembw 1994 

Economic Impact Data 

Activity: NSWC ANNAPOLIS 
Economic Area: Baltimore, MD PMSA 

e BRAC -ore. MD PMSA: 

Cumulative Total Direct and Indirect Job Change: (334) 
Potential Cumulative Total Job Change Over Closure Period (% of 1992 Total Employ 0.0% 

m 1 9 9 5 1 9 9 6 1 9 9 7 1 9 9 8 m 2 M I ! 2 0 0 1  
Other Proposed BRAC 95 Direct Job Changes in Economic Area (Excluding NSWC ANNAPOLIS) 

Army: MIL 0 0 (42) 0 0 0 0 ' . O  
Crv 0 0 0 0 0 0 0 0 

Navy: MIL 0 0 0 0 0 0 0 0 
Crv 0 0 0 0 0 0 0 0 

Air Force: MIL 0 0 0 0 0 0 0 0 
CIV 0 0 0 0 0 0 0 0 

Other: MIL 0 0 0 0 0 0 0 0 
CIV 0 0 0 0 0 0 0 0 

Other Pending Prior BRAC Direct Job Changes in Economic Area (Excluding NSWC ANNAPOLIS) 

Ann y : Mn (16) 475 114 0 0 0 0 0 
C N  (67) 339 11 0 0 0 0 0 

Navy: Mn 1 (23) 412 0 0 0 0 0 
CIV (9) (9) 211 0 0 0 0 0 

Air Force: MIL 0 0 0 0 0 0 0 0 
Crv 0 0 0 0 0 0 0 0 

Other: MIL 0 0 0 0 0 0 0 0 
CIV 0 0 0 0 0 0 0 0 

Cumulative Dircct Job Change in Baltimore, MD PMSA Statistical Area (Including NSWC ANNAPOLIS) 

MIL (17) 450 483 0 (1) 0 0 0 
CIV (125) 260 (241) (312) (48) 0 0 0 
TOT (142) 710 242 (312) (49) 0 0 0 

Cumulative Indirect Job Change: 
Cumulative Total Direct and Indirect Job Change: 

Total 



As of: 12:14 23 December 1994 

Economic Impact Data 

Activity: NAS KEY WEST 
Economic Area: Monroe County, FL 

Cumulative Total Direct and Indirect Job Change: (60) 
Potential Cumulative Total Job Change Over Closure Period (% of 1992 Total Employ (0.1%) 

1 9 9 4 1 9 9 5 1 9 9 6 1 9 9 7 ~ 1 9 9 9 2 0 0 0 2 0 0 1  
Other Proposed BRAC 95 Direct Job Changes in Economic Area (Excluding NAS KEY WEST) 

Army: MIL 0 0 0 0 0 0 0 .. 0 
CIV 0 0 0 0 0 0 0 0 

Navy: MIL 0 0 0 0 0 0 0 0 
Clv 0 0 0 0 0 0 0 0 

Air Force: MIL 0 0 0 0 0 0 0 0 
CIV 0 0 0 0 0 0 0 0 

Other: MIL 0 0 0 0 0 0 0 0 
C N  0 0 0 0 0 0 0 0 

Other Pending Prior BRAC Direct Job Changes in Economic Area (Excluding NAS KEY WEST) 

Army: MIL 0 0 0 0 0 0 0 0 
CIV 0 0 0 0 0 0 0 0 

Navy: MIL 0 0 0 0 0 0 0 0 
CIV 0 0 0 0 0 0 0 0 

Air Force: Mn 0 0 0 0 0 0 0 0 
CIV 0 0 0 0 0 0 0 0 

Other: MlL 0 0 0 0 0 0 0 0 
C N  0 0 0 0 0 0 0 0 

Cumulative Direct Job Change in Monroe County, FL Statistical Area (Including NAS KEY WEST) 

MIL 0 0 (15) (1% 0 0 0 0 
CIV 0 0 (10'1 (1) 0 0 0 0 
TOT 0 0 (25) (20) 0 0 0 0 

Cumulative Indirect Job Change: 
Cumulative Total Direct and Indirect Job Change: 



AsoT: 12:17 23 1994 

Economic Impact Data 

Activity: NRC CADILLAC 
Economic Area: Wexford County, MI 

Cumulative Total Direct and Indirect Job Change: (9) 
Potential Cumulative Total Job Change Over Closure Period (% of 1992 Total Employ (0.1%) 

1 9 9 4 r n M 1 9 9 7 1 9 9 8 ~ 2 0 0 0 2 0 0 1  
Other Proposed BRAC 95 Direct Job Changes in Economic Area (Excluding NRC CADILLAC) 

- 

Total 

Army: MIL 0 0 0 0 0 0 0 . a  0 
CIV 0 0 0 0 0 0 0 0 

Navy: MIL 0 0 0 0 0 0 0 0 
C N  0 0 0 0 0 0 0 0 

Air Force: MIL 0 0 0 0 0 0 0 0 
CIV 0 0 0 0 0 0 0 0 

Other: MIL 0 0 0 0 0 0 0 0 
CIV 0 0 0 0 0 0 0 0 

Other Pending Prior BRAC Direct Job Changes in Economic Area (Excluding NRC CADILLAC) 

Army: Mn, 0 0 0 0 0 0 0 0 
CIV 0 0 0 0 0 0 0 0 

Navy: MIL 0 0 0 0 0 0 0 0 
CIV 0 0 0 '  0 0 0 0 0 

Air Force: MIL 0 0 0 0 0 0 0 0 
C N  0 0 0 0 0 0 0 0 

Other: MIL 0 0 0 0 0 0 0 0 
CN 0 0 0 0 0 0 0 0 

Cumulative Direct Job Change in Wexford County, MI Statistical Area (Including NRC CADILLAC) 

MIL 0 1 (8) 0 0 0 0 0 
CIV 0 0 0 0 0 0 0 0 
TOT 0 1 (8) 0 0 0 0 0 

Cumulative Indirect Job Change: 
Cumulative Total Direct and Indirect Job Change: 



Asof: 12:19 23 December 1994 

Economic Impact Data 

Activity: SUPSHIP SAN FRANCISCO 
Economic Area: San Francisco, CA PMSA 

Cumulative Total Direct and Indirect Job Change: (6,878) 
Potential Cumulative Total Job Change Over Closure Period (% of 1992 Total Employ (0.6%) 

1 9 9 4 1 9 9 5 1 9 9 6 1 9 9 7 m l e e e r n m T o t a l  
Other Proposed BRAC 95 Direct Job Changes in Economic Area (Excluding SUPSHlP SAN FRANCISCO) 

Army: MIL. 0 0 0 0 0 0 0 .. 0 0 
C N  0 0 0 0 0 0 0 0 0 

Navy: MIL 0 0 0 0 (2) (28) 0 0 (30) 
CIV 0 0 0 (40) (40) (157) 0 0 (237) 

Air Force: MU. 0 0 0 0 0 0 0 0 0 
CIV 0 0 0 0 0 0 0 0 0 

Other: MIL 0 0 0 0 0 0 0 0 0 
CIV 0 0 0 0 0 0 0 0 0 

Other Pending Prior BRAC Direct Job Changes in Economic Area (Excluding SUPSHIP SAN FRANCISCO) 

Army: MIL (719) 0 0 0 0 0 0 0 (719) 
C N  (1,379) 0 0 0 0 0 0 0 (1,379) 

Navy: MlL (79) (83) (127) (1,180) (565) 0 0 0 (2,034) 
C N  (26) (54) (38) (126) 0 0 0 0 (244) 

Air Force: MIL. 0 0 0 0 0 0 0 0 0 
CIV 0 0 0 0 0 0 0 0 0 

Other: MIL 0 0 0 0 0 0 0 0 0 
CIV 0 0 0 0 0 0 0 0 0 

Cumulative Direct Job Change in San Francisco, CA PMSA Statistical Area (Including SUPSHIP SAN 
FRANCISCO) 

MIL. (798) (83) (127) (1,180) (574) (28) 0 0 (2.790) 
CIV (1.405) (54) (38) (166) (40) (157) 0 0 (1,860) 
TOT (2.203) (137) (165) (1,346) (614) (185) 0 0 (4,650) 

Cumulative Indirect Job Change: (2.228) 
Cumulative Total Direct and Indirect Job Change: (6,878) 



Asof 1214 23 December 1994 

Economic Impact Data 
Activity: NAS NEW ORLEANS 
Economic Area: New Orleans, LA MSA 

New 0- 

Cumulative Total Direct and Indirect Job Change: (183) 
Potential Cumulative Total Job Change Over Closure Period (% of 1992 Total Employ 0.0% 

1 9 9 4 1 9 9 1 m 1 9 9 7 1 9 9 8 1 9 9 9 2 0 0 0 2 0 0 1 T o t a l  
Other Proposed BRAC 95 Direct Job Changes in Economic Area (Excluding NAS NEW ORLEANS) 

Army: MIL 0 0 0 0 0 0 0 .. 0 0 
CIV 0 0 0 0 0 0 0 0 0 

Navy: MIL 0 0 (8) (7) (24) 0 0 0 (39) 
CIV 0 0 (20) (19) (23) 0 0 0 (62) 

Air Force: MIL 0 0 0 0 0 0 0 0 0 
CIV 0 0 0 0 0 0 0 0 0 

Other: MIL 0 0 0 0 0 0 0 0 0 
CIV 0 0 0 0 0 0 0 0 0 

Other Pending Prior BRAC Direct Job Changes in Economic Area (Excluding NAS NEW ORLEANS) 

Army: MIL 0 0 0 0 0 0 0 0 0 
C N  (6) 0 0 0 0 0 0 0 (6) 

Navy: MIL 0 0 15 0 0 0 0 0 15 
Crv 0 0 0 0 0 0 0 0 0 

Air Force: MIL 0 0 0 0 0 0 0 0 0 
CIV 0 0 0 0 0 0 0 0 0 

Other: MIL 0 0 0 0 0 0 0 0 0 
CIV 0 0 0 0 0 0 0 0 0 

Cumulative Direct Job Change in New Orleans, LA MSA Statistical Area (Including NAS NEW ORLEANS) 

MIL 0 0 7 (7) (24) 0 0 0 (24) 
CIV (6) 0 (20) (19) (23) 2 0 0 (66) 
TOT (6)  0 (13) (26) (47) 2 0 0 (90) 

Cumulative Indirect Job Change: (93) 
Cumulative Total Direct and Indirect Job Change: (183) 



As of: 12:16 23 Dccemba 1994 

Economic Impact Data 

Activity: NAWC TRNG SYS DIV ORLANDO 
Economic Area: *Orange, Osceola, & Seminole Counties, FL 

~ - - -- -- 

ve. Osceola. & S- 

Cumulative Total Direct and Indirect Job Change: (13,099) 
Potential Cumulative Total Job Change Over Closure Period (% of 1992 Total Employ (1.9Y0) 

mm1996m19982MI!2001M 
Other Proposed BRAC 95 Direct Job Changes in Economic Area (Excluding NAWC TRNG SYS DIV ORLANDO) 

Army: MIL 0 0 0 0 0 0 0 .. 0 0 
C N  0 0 0 0 0 ' 0  0 0 0 

Navy: MIL 0 0 0 0 0 0 0 0 0 
C N  0 0 0 (109) 0 0 0 0 (109) 

Air Force: MIL 0 0 0 0 0 0 0 0 0 
C N  0 0 0 0 0 0 0 0 0 

Other: MIL 0 0 0 0 0 0 0 0 0 
C N  0 0 0 0 0 0 0 0 0 

Other Pending Prior BRAC Direct Job Changes in Economic Area (Excluding NAWC TRNG SYS DIV 
ORLANDO) 

Army: MU. 0 0 0 ' 0  0 0 0 0 0 
CIV 0 0 0 0 0 0 0 0 0 

Navy: MU. (53) (3.663) (979) (1) (3,317) (209) 0 0 (8,222) 
CIV (32) (547) (1 1) (47) (113) (654) 0 0 (1,404) 

Air Force: MIL 0 0 0 0 0 0 0 0 0 
C N  0 0 0 0 0 0 0 0 0 

Other: MIL 0 0 0 0 0 0 ' 0 0 0 
CIV 0 0 0 0 0 0 0 0 0 

Cumulative Direct Job Change in *Orange, Osceola, & Seminole Counties, FL Statistical Area (Including 
NAWC TRNG SYS DIV ORLANDO) 

MIL (53) (3.663) (975) 0 (3.3 17) (209) 0 0 (8.217) 
C N  (32) (547) 5 (124) (113) (654) 0 0 (1,465) 
TOT (85) (4,210) (970) (124) (3,430) (863) 0 0 (9,682) 

Cumulative Indirect Job Change: (3,417) 
Cumulative Total Direct and Indirect Job Change: (13,099) 



As of: 12:14 23 December 1954 

Economic Impact Data 

Activity: NARCEN MINNEAPOLIS 
Economic Area: Minneapolis-St. Paul, MN-WI MSA 

MN-WI 

Cumulative Total Direct and Indirect Job Change: (44) 
Potential Cumulative Total Job Change Over Closure Period (% of 1992 Total Employ 0.0% 

~~~~~~~~~ 
Other Proposed BRAC 95 Direct Job Changes in Economic Area (Excluding NARCEN MINNEAPOLIS) - 

Army: MIL 0 0 0 0 0 0 0 .. 0 0 
CIV 0 0 0 0 0 0 0 0 0 

Navy: MIL 0 0 0 0 0 0 0 0 0 
CIV 0 0 0 0 0 0 0 0 0 

Air Force: MIL 0 0 0 0 0 0 0 0 0 
CIV 0 0 0 0 0 0 0 0 0 

Other: MIL 0 0 0 0 0 0 0 0 0 
CIV 0 0 0 0 0 0 0 0 0 

Other Pending Prior BRAC Direct Job Changes in Economic Area (Excluding NARCEN MINNEAPOLIS) 

Army: MIL 0 0 0 0 0 0 0 0 0 
C N  0 0 0 0 0 0 0 0 0 

Navy: MIL 0 0 25 0 0 0 0 0 25 
C N  0 0 0 0 0 0 0 0 0 

Air Force: MIL 0 0 0 0 0 0 0 0 0 
C N  0 0 0 0 0 0 0 0 0 

Other: M E  0 0 0 0 0 0 0 0 0 
C N  0 0 0 0 0 0 0 0 0 

Cumulative Direct Job Change in Minneapolis-St. Paul, MN-WI MSA Statistical Area (Including NARCEN 
MINNEAPOLIS) 

MIL 0 0 25 0 0 (54) 0 0 (29) 
C N  0 0 0 0 0 0 0 0 0 
TOT 0 0 25 0 0 (54) 0 0 (29) 

Cumulative Indirect Job Change: (15) 
Cumulative Total Direct and Indirect Job Change: (44) 



Asof: 12:16 23 December 1994 

Economic Impact Data 

Activity: NAWC CHINA LAKE 
Economic Area: Bakersfield, CA MSA 

Cumulative Total Direct and Indirect Job Change: 523 
Potential Cumulative Total Job Change Over Closure Period (% of 1992 Total Employ 0.2% 

~ ~ 1 9 9 6 ~ 1 9 9 8 1 9 9 9 o o 0 2 0 0 1  
Other Proposed BRAC 95 Direct Job Changes in Economic Area (Excluding NAWC CHINA LAKE) 

Army: MIL 0 0 0 0 0 0 0 0 
CIV 0 0 0 0 0 0 0 0 

Navy: MIL. 0 0 0 0 0 0 0 0 
Crv 0 0 0 0 0 0 0 0 

Air Force: MIL. 0 0 0 0 0 0 0 0 
CIV 0 0 0 0 0 0 0 0 

Other: MIL 0 0 0 0 0 0 0 0 
CIV 0 0 0 0 0 0 0 0 

Other Pending Prior BRAC Direct Job Changes in Economic Area (Excluding NAWC CHINA LAKE) 

Army: MIL 0 0 0 0 0 0. 0 0 
CIV 0 0 0 0 0 0 0 0 

Navy: MlL 0 0 0 0 0 0 0 0 
CIV 0 0 0 0 0 0 0 0 

Air Force: MIL 0 0 0 0 0 0 0 0 
Crv 0 0 0 0 0 0 0 0 

Other: MIL 0 0 0 0 0 0 0 0 
CIV 0 0 0 0 0 0 0 0 

Cumulative Direct Job Change in Bakersfield, CA MSA Statistical Area (Including NAWC CHINA LAKE) 

MIL 0 0 0 0 0 1 0 0 1 
CIV 21 0 0 97 0 79 0 0 197 
TOT 2 1 0 0 97 0 80 0 0 198 

CUrnulative Indirect Job Change: 289 
Cumulative Total Direct and Indirect Job Change: 523 



As of: 12:17 23 December 1994 

Economic Impact Data 
Activity: NRC HUNTSVILLE 
Economic Area: *Madison County, AL 

Cumulative Total Direct and Indirect Job Change: 882 
Potential Cumulative Total Job Change Over Closure Period (% of 1992 Total Employ 0.5% 

1 9 9 4 r n 1 9 9 6 ~ ~ ~ ~ ~  
Other Proposed BRAC 95 Direct Job Changes in Economic Area (Excluding NRC HUNTSVILLE) 

Army: MIL 0 0 0 0 0 0 0 " 0  
CIV 0 0 0 0 0 0 0 0 

Navy: MIL 0 0 0 0 0 0 0 0 
CIV 0 0 0 0 0 0 0 0 

Air Force: MIL 0 0 0 0 0 0 0 0 
C N  0 0 0 0 0 0 0 0 

Other: MIL 0 0 0 0 0 0 0 0 
C N  0 0 0 0 0 0 0 0 

Other Pending Prior BRAC Direct Job Changes in Economic Area (Excluding NRC HUNTSVILLE) 

Army: Mn 4 14 0 0 0 0 0 0 
CIV 218 395 0 0 0 0 0 0 

Navy: MIL 0 0 0 .  0 0 0 0 0 
CIV 0 0 0 0 0 0 0 0 

Air Force: MIL 0 0 0 0 0 0 0 0 
C N  0 0 0 0 0 0 0 0 

Other: MIL 0 0 0 0 0 0 0 0 
CIV 0 0 0 0 0 0 0 0 

Cumulative Direct Job Change in *Madison County, AL Statistical Area (Including NRC HUNTSVILLE) 

MIL 4 15 (1 1) 0 0 0 0 0 
CIV 218 395 (8) 0 0 0 0 0 
TOT 222 410 (19) 0 0 0 0 0 

Cumulative Indirect Job Change: 
Cumulative Total Direct and Indirect Job Change: . 



Asof: 12:19 23 Dccmba1994 

Economic Impact Data 

Activity: REDCOM OLATHE 
Economic Area: Kansas City, MO-KS MSA 

Citv. MO-KS hQ& 

Cumulative Total Direct and Indirect Job Change: (1 J5a) 
Potential Cumulative Total Job Change Over Closure Period (% of 1992 Total Employ (0.1 %) 

Other Proposed BRAC 95 Direct Job Changes in Economic Area (Excluding REDCOM OLATHE) 

Army: MIL 0 0 0 0 0 0 0 .. 0 0 
C N  0 0 0 0 0 0 0 0 0 

Navy: MIL 0 0 0 0 0 0 0 0 0 
CIV 0 0 0 0 0 0 0 0 0 

Air Force: MIL 0 0 0 0 0 0 0 0 0 
C N  0 0 0 0 0 0 0 0 0 

Other: MIL 0 0 0 0 0 0 0 0 0 
CIV 0 0 0 0 0 0 0 0 0 

Other Pending Prior BRAC Direct Job Changes in Economic Area (Excluding REDCOM OLATHE) 

Army: MIL 0 0 0 0 0 0 0 0 0 
CIV 0 0 0 0 0 0 0 0 0 

Navy: Mn, 0 0 0 0 0 0 0 0 0 
C N  0 0 0 0 0 0 0 0 0 

Air Force: MIL (144) 0 0 0 0 0 0 0 (144) 
CIV (573) 0 0 0 0 0 0 0 (573) 

Other: MIL 0 0 0 0 0 0 0 0 0 
CIV 0 0 0 0 0 0 0 0 0 

Cumulative Direct Job Change in Kansas City, MO-KS MSA Statistical Area (Including REDCOM OLATHE) 

Mn. (144) 0 ( 5 5 )  0 0 0 0 0 (199) 
CIV (573) (10) (4) 0 0 0 0 0 (587) 
TOT (717) (10) (59) 0 0 0 0 0 (786) 

Cumulative Indirect Job Change: (470) 
Cumulative Total Direct and Indirect Job Change: (1.256) 



As of: 12:17 23 December 1994 

Economic Impact Data 

Activity: NRC FORT WADSWORTH 
Economic Area: New York, NY PMSA 

New York. NY Ph;ZSB; 

Cumulative Total Direct and Indirect Job Change: (2,944) 
Potential Cumulative Total Job Change Over Closure Period (% of 1992 Total Employ (0.1 %) 

Other Proposed BRAC 95 Direct Job Changes in Economic Area (Excluding NRC FORT WADSWORTH) 

Army: MIL 0 0 0 0 0 0 0 .. 0 0 
CIV 0 0 0 0 0 0 0 0 0 

Navy: MIL 0 0 0 0 0 0 0 0 0 
C N  0 0 0 0 0 0 0 0 0 

Air Force: MIL 0 0 0 0 0 0 0 0 0 
C N  0 0 0 0 0 0 0 0 0 

Other: MIL 0 0 0 0 0 0 0 0 0 
C N  0 0 0 0 0 0 0 0 0 

Other Pending Prior BRAC Direct Job Changes in Economic Area (Excluding NRC FORT WADSWORTH) 

Army: MIL 0 0 0 0 0 0 0 0 0 
C N  0 0 0 0 0 0 0 0 0 

Navy: MIL (1.384) (91) (1) 0 0 0 0 0 (1.476) 
CIV (435) 0 0 0 0 0 0 0 (435) 

Air Force: MIL 0 0 0 0 0 0 0 0 0 
CIV 0 0 0 0 0 0 0 0 0 

Other: MIL 0 0 0 0 0 0 0 0 0 
CIV 0 0 0 0 0 0 0 0 0 

Cumulative Direct Job Change in New York, NY PMSA Statistical Area (Including NRC FORT 
WADSWORTH) 

MIL (1.384) (90) (13) 0 0 0 0 0 (1.487) 
C N  (435) 0 (2) 0 0 0 0 0 (437) 
TOT (1,819) (90) (15) 0 0 0 0 0 (1,924) 

Cumulative Indirect Job Change: (1.020) 
Cumulative Total Direct and Indirect Job Change: (2,944) 



Asof: 1214 23 December 1994 

Economic Impact Data 

Activity: NAS SOUTH WEYMOUTH 
Economic Area: *Essex, Middlesex, Suffolk, Plymouth, Norfolk Counties, 

1 

Cumulative Total Direct and Indirect Job Change: (3,792) 
Potential Cumulative Total Job Change Over Closure Period (% of 1992 Total Employ (0.2%) 

Other Proposed BRAC 95 Direct Job Changes in Economic Area (Excluding NAS SOUTH WEYMOUTH) 

Army: MIL 0 0 0 0 0 0 0 .. 0 0 
CIV 0 0 0 0 0 0 0 0 0 

Navy: MIL 0 0 0 0 0 0 0 0 0 
CIV 0 0 0 0 0 0 0 0 0 

Air Force: MIL 0 0 0 0 0 0 0 0 0 
CIV 0 0 0 0 0 0 0 0 0 

Other: MIL 0 0 0 0 0 0 0 0 0 
C N  0 0 0 0 0 0 0 0 0 

Other Pending Prior BRAC Direct Job Changes in Economic Area (Excluding NAS SOUTH WEYMOUTH) 

Army: MIL (2) (6) 0 0 0 0 0 0 (8) 
CIV (217) (519) 0 0 0 0 0 0 (736) 

Navy: MIL 0 (14) 0 0 0 0 0 0 (14) 
CIV 0 0 0 0 0 0 0 0 0 

Air Force: MIL 0 0 0 0 0 0 0 0 0 
CIV 0 0 0 0 0 0 0 0 0 

Other: MIL 0 0 0 0 0 0 0 0 0 
CIV 0 0 0 0 0 0 .  0 0 0 

Cumulative Direct Job Change in *Essex, Middlesex, Suffolk, Plymouth, Norfolk Counties, MA Statistical 
Area (Including NAS SOUTH WEYMOUTH) 

MIL (2) (16) 0 0 (55) (610) 0 0 (683) 
CIV (217) (519) 0 0 0 (295) 0 0 (1,031) 
TOT (219) (535) 0 0 (55) (905) 0 0 (1.714) 

Cumulative Indirect Job Change: (2,078) 
Cumulative Total Direct and Indirect Job Change: (3.792) 



As of: 16:02 26 December 1994 

Economic Impact Data 

Activity: NAS ATLANTA 
Economic Area: Atlanta, GA MSA 

Cumulative Total Direct and Indirect Job Change: 819 
Potential Cumulative Total Job Change Over Closure Period (% of 1992 Total Employ 0.0% 

1 9 9 4 l n e r 1 9 9 6 ~ 1 9 9 8 l e e e 2 0 0 0  
Other Proposed BRAC 95 Direct Job Changes in Economic Area (Excluding NAS ATLANTA) 

Army: MIL 0 0 0 0 0 0 0 
C N  0 0 0 0 0 0 0 

Navy: MIL 0 0 0 0 0 0 0 
C N  0 0 0 0 0 0 0 

Air Force: MIL 0 0 0 0 0 87 0 
CIV 0 0 0 0 0 0 0 

Other: MIL 0 0 0 0 0 0 0 
C N  0 0 0 0 0 0 0 

Other Pending Prior BRAC Direct Job Changes in Economic Area (Excluding NAS ATLANTA) 

Army: MIL 0 0 0 0 0 0 0 
C N  0 0 0 0 0 0 0 

Navy: MIL 0 0 0 0 0 0 0 
C N  0 0 0 0 0 0 0 

Air Force: Mn. 0 0 0 0 0 0 0 
C N  0 0 0 0 0 0 0 

Other: MIL 0 0 0 0 0 0 0 
C N  0 0 0 0 0 0 0 

Cumulative Direct Job Change in Atlanta, GA MSA Statistical Area (Including NAS ATLANTA) 

Mn. 123 0 8 0 0 406 0 0 
CIV 0 0 1 0 0 7 0 0 
TOT 123 0 9 0 0 413 0 0 

Cumulative Indirect Job Change: 
Cumulative Total Direct and Indirect Job Change: 



Asof: 12:14 23 December 1994 

Economic Impact Data 

Activity: NAS BRUNSWICK 
Economic Area: *Cumberland County, ME 

Cumulative Total Direct and Indirect Job Change: 182 
Potential Cumulative Total Job Change Over Closure Period (% of 1992 Total Employ 0.1 % 

1 9 9 4 1 9 9 5 ~ 1 9 9 7 1 9 9 8 1 9 9 9 2 0 0 0 2 0 0 1 T o t a l  
Other Proposed BRAC 95 Direct Job Changes in Economic Area (Excluding NAS BRUNSWICK) 

Army: MIL 0 0 0 0 0 0 0 0 0 
CIV 0 0 0 0 0 0 0 0 0 

Navy: MIL 0 0 0 0 0 0 0 0 0 
CIV 0 0 0 0 0 0 0 0 0 

Air Force: MIL 0 0 0 0 0 0 0 0 0 
CIV 0 0 0 0 0 0 0 0 0 

Other: MIL 0 0 0 0 0 0 0 0 0 
CIV 0 0 0 0 0 0 0 0 0 

Other Pending Prior BRAC Direct Job Changes in Economic Area (Excluding NAS BRUNSWICK) 

Army: MIL 0 0 0 0 0 0 0 0 0 - 
CIV 0 0 0 0 0 0 0 0 0 

Navy: MIL 0 0 0 0 0 0 0 0 0 
CIV 0 0 0 0 0 0 0 0 0 

Air Force: MIL 0 0 0 0 0 0 0 0 0 
CIV 0 0 0 0 0 0 0 0 0 

Other: Mn, 0 0 0 0 0 0 0 0 0 
CIV 0 0 0 0 0 0 0 0 0 

Cumulative Direct Job Change in *Cumberland County, ME Statistical Area (Including NAS BRUNSWICK) 

MIL 1 0 0 0 49 79 0 0 129 
C N  0 0 0 u 0 5 0 0 5 
TOT 1 0 0 0 49 84 0 0 134 

Cumulative Indirect Job Change: 47 
Cumulative Total Direct and Indirect Job Change: . 182 



&of: 12:14 23 December 1994 

Economic Impact Data 

Activity: NAS SOUTH WEYMOUTH 
Economic Area: *Essex, Middlesex, Suffok Plymouth, Norfolk Counties, MA 

Total Population of *Essex, Middlesex, Suffolk, Plymouth, Norfolk Counties, MA (1992): 3,764,300 
Total Employment of *Essex, Middlesex, Suffok, Plymouth, Norfolk Counties, MA (1992): 2,373,945 
Total Personal Income of *Essex, Middlesex, Suffolk, Plymouth, Norfolk Counties, MA (199 $97,532,128,000 
BRAC 95 Total Direct and Indirect Job Change: (1,478) 
BRAC 95 Potential Total Job Change Over Closure Period (% of 1992 Total Employment) (0.1%) 

J 

1 9 9 4 m 1 9 9 6 1 9 9 7 1 9 9 8 1 9 9 9 2 0 0 Q r n  
Relocated Jobs: MIL 0 0 0 0 (49) (256) 0 0 

C N  0 0 0 0 0 0)) 0 0 
Other Jobs: MIL 0 0 0 0 (6) (354) 0 0 

C N  0 0 0 0 0 (275) 0 0 
BRAC 95 Direct Job Change Summary at NAS SOUTH WEYMOUTH: 

MIL 0 0 0 0 (55) (610) 0 0 
CIV 0 0 0 0 0 (295) 0 0 
TOT 0 0 0 0 (55) (905) 0 0 

Indirect Job Change: 
Total Direct and Indiiect Job Change: - 

SOUTH WYMOUTH fPrevioUSBQIJPdS1; 
MIL 0 4 0 0 0 0 0 0 
Crv 0 0 0 0 0 0 0 0 

Total 
(305) 

(20) 
(360) 
(275) 

*Essex. Middlesex. Suffolk. Plvmouth. Norfolk Counbea 
Employment (1 993): 2.3 73,945 Average Per Capita Income (1992): $25,910 

Employment Data ' Per Capita Personal Income Deta 

Annualized Chanee in Civilian E ~ D  loynent (1 984- 1993) Annualized Chanee in Per Ca~ita  Personal Income (1 984-1992) 

Employment: (836) Dollars: $1,191 
Percentage: 0.0% Percentage: 5.9% 
U.S. Average Change: 1.5% U.S. Average Change: 5.3% 

Unemployment Rates for *Essex, Middlesex, Suffolk, Plymouth, Norfolk Counties, MA and the US (1984 - 1993): 

Local 4.3% 3.6% 3.5% 3.0% 3.0% 3.7% 5.5% 8.3% 7.9% 6.3% 

U.S. 7.5% 7.2% 7.0% 6.2% 5.5% 5.3% 5.5% 6.7% 7.4% 6.8% 

1 Note: Bureau of Labor Statistics employment data for 1993, which has been adjusted to incorporate revised methodologies and 1993 
Bureau of the Census metropolitan area definitions are not fully compatible with 1984 - 1992 data. 



Asof 1215 23 December 1994 

Economic Impact Data 

Activity: NAVCOMMSTA STOCKTON 
Economic Area: Stockton-Lodi, CA MSA 

Cumulative Total Direct and Indirect Job Change: 320 

Potential Cumulative Total Job Change Over Closure Period (% of 1992 Total Employ 0.1% 

~ 1 9 9 5 1 9 9 6 ~ ~ 1 9 9 9 2 0 0 0 2 0 0 1 ~  
Other Proposed BRAC 95 Direct Job Changes in Economic Area (Excluding NAVCOMMSTA STOCKTON) 

Army: MIL 0 0 0 0 0 0 0 .. 0 0 
CIV 0 0 0 0 0 0 0 0 0 

Navy: MIL 0 0 0 0 0 0 0 0 0 
CIV 0 0 0 0 0 0 0 0 0 

Air Force: MIL 0 0 0 0 0 0 0 0 0 
C N  0 0 0 0 0 0 0 0 0 

Other: MIL 0 0 0 0 0 0 0 0 0 
CIV 0 0 0 0 0 0 0 0 0 

Other Pending Prior BRAC Direct Job Changes in Economic Area (Excluding NAVCOMMSTA STOCKTON) 

Army: MIL 0 0 0 0 0 0 0 0 0 
C N  0 0 0 0 0 0 0 0 0 

Navy: MIL 0 0 0 0 0 0 0 0 0 
C N  0 0 0 0 0 0 0 0 0 

Air Force: MIL 0 0 0 0 0 0 0 0 0 
CIV 0 0 0 0 0 0 0 0 0 

Other: MIL 0 0 0 0 0 0 0 0 0 
C N  0 0 0 0 0 0 ' 0 0 0 

Cumulative Direct Job Change in Stockton-Lodi, CA MSA Statistical Area (Including NAVCOMMSTA 
STOCKTON) 

MIL 0 20 1 (7) 0 0 0 0 0 194 
CIV 0 10 5 0 15 0 0 0 3 0 
TOT 0 21 1 (2) 0 15 0 0 0 224 

Cumulative Indirect Job Change: 96 
Cumulative Total Direct and Indirect Job Change: 320 



As of: 1217 23 December 1994 

Economic Impact Data 
Activity: NRF LAREDO 
Economic Area: Laredo, TX MSA 

Cumulative Total Direct and Indirect Job Change: (8)  
Potential Cumulative Total Job Change Over Closure Period (% of 1992 Total Employ 0.0% 

~ ~ ~ ~ 1 9 9 9 2 0 0 0 2 0 0 1 T o t a l  
Other Proposed BRAC 95 Direct Job Changes in Economic Area (Excluding NRF LARXDO) 

Army: MIL 0 0 0 0 0 0 0 ., 0 0 
CIV 0 0 0 0 0 0 0 0 0 

Navy: MIL 0 0 0 0 0 0 0 0 0 
CIV 0 0 0 0 0 0 0 0 0 

Air Force: MIL 0 0 0 0 0 0 0 0 0 
Crv 0 0 0 0 0 0 0 0 0 

Other: MIL 0 0 0 0 0 0 0 0 0 
CIV 0 0 0 0 0 0 0 0 0 

Other Pending Prior BRAC Direct Job Changes in Economic Area (Excluding NRF LAREDO) 

.I\rmy: MIL 0 0 0 0 0 0 0 0 0 
CIV 0 0 0 0 0 0 0 0 0 

Navy: MTL 0 0 0 0 0 0 0 0 0 
CIV 0 0 0 0 0 0 0 0 0 

Air Force: MIL 0 0 0 0 0 0 0 0 0 
cl." 0 0 0 0 0 0 0 0 0 

Other: MIL 0 0 0 0 0 0 0 0 0 
C l v  0 0 0 0 0 0 0 0 0 

Cumulative Direct Job Change in Laredo, TX MSA Statistical Area (Including NRF LAREDO) 

MIL o o (6) o o o o 0 (6) 
CIV 0 0 0 0 0 0 0 0 0 
TOT 0 0 (6) 0 0 0 0 0 (6) 

Cumulative I n d i i t  Job Change: (2) 
Cumulative Total Direct and Indirect Job Change: (8) 



As of: 12:17 23 December 1994 

Economic Impact Data 

Activity: NRC SHEBOYGAN 
Economic Area: Sheboygan, WI MSA 

Cumulative Total Direct and Indirect Job Change: (8) 
Potential Cumulative Total Job Change Over Closure Period (% of 1992 Total Employ 0.0% 

~ ~ 1 9 9 6 ~ 1 9 9 8 1 9 9 9 ~ ~  
Other Proposed BRAC 95 Direct Job Changes in Economic Area (Excluding NRC SHEBOYGAN) 

Arm y : MIL 0 0 0 0 0 0 0 .. 0 
CN 0 0 0 0 0 0 0 0 

Navy: MIL 0 0 0 0 0 0 0 0 
C N  0 0 0 0 0 0 0 0 

Air Force: MIL 0 0 0 0 0 0 0 0 
C N  0 0 0 0 0 0 0 0 

Other: MIL 0 0 0 0 0 0 0 0 
C N  0 0 0 0 0 0 0 0 

Other Pending Prior BRAC Direct Job Changes in Economic Area (Excluding NRC SHEBOYGAN) 

Army: m 0 0 0 0 0 0 0 0 
CN 0 0 0 0 0 0 0 0 

Navy: MIL 0 0 0 0 0 0 0 0 
C N  0 0 0 '  0 0 0 0 0 

Air Force: MIL 0 0 0 0 0 0 0 0 
C N  0 0 0 0 0 0 0 0 

Other: Mn 0 0 0 0 0 0 0 0 
C N  0 0 0 0 0 0 0 0 

Cumulative Direct Job Change in Sheboygan, WI MSA Statistical Area (Including NRC SHEBOYGAN) 

MIL 0 0 (6) 0 0 0 0 0 (6)  
C N  0 0 0 0 0 0 0 0 0 
TOT 0 0 (6) 0 0 0 0 0 (6)  

Cumulative Indirect Job Change: (2) 
Cumulative Total Direct and Indirect Job Change: (8) 



As of: 12: 19 23 Daxmber 1994 

Economic Impact Data 

Activity: WRIGHT-PATTERSON AFB 
Economic Area: ~ a ~ t o n - ~ ~ r i n ~ k e l d ,  OH MSA 

Cumulative Total Direct and Indirect Job Change: 129 
Potential Cumulative Total Job Change Over Closure Period (% of 1992 Total Empioy 0.0% 

Other Proposed BRAC 95 Direct Job Changes in Economic Area (Excluding WRIGHT-PATTERSON AFB) 
Army: MIL 0 0 0 0 0 0 0 0 0 

CIV 0 0 0 0 0 0 0 0 0 

Navy: MIL 0 0 0 0 0 0 0 0 0 
CIV 0 0 0 0 0 0 0 0 0 

Air Force: MIL 0 0 0 0 0 0 0 0 0 
CIV 0 0 0 0 0 0 0 0 0 

Other: MIL 0 0 0 0 0 0 0 0 0 
CIV 0 0 0 0 0 0 0 0 0 

Other Pending Prior BRAC Direct Job Changes in Economic Area (Excluding WRIGHT-PATTERSON AFB) 

Army: MIL 0 0 0 0 0 0 0 Q 0 
Cl-v 0 0 0 0 0 0 0 0 0 

Navy: MIL 0 0 0 0 0 0 0 0 0 
CIV 0 0 0 0 0 0 0 0 0 

Air Force: Mn, 0 0 0 0 0 0 0 0 0 
CIV 0 0 0 0 0 0 0 0 0 

Other: h4L 0 0 0 0 0 0 0 0 0 
CIV 0 0 0 0 0 0 0 0 0 

Cumulative Direct Job Change in Dayton-Springfield, OH MSA Statistical Area (Including WRIGHT- 
PATTERSON AFB) 

MIL 0 0 11 0 0 0 0 0 11 
CW 0 14 30 0 0 0 0 0 44 
TOT 0 14 41 0 0 0 0 0 5 5 

Cumulative Indirect Job Change: 74 
Cumulative Total Direct and Indirect Job Change: 129 



As of: 12: 12 23 December 1994 

Economic Impact Data 
Activity: CBC PORT HUENEME 
Economic Area: Ventura, CA PMSA 

ve BRAC u c t s  Affecting Ventura. CA PMSA; 

Cumulative Total Direct and Indirect Job Change: (100) 
Potential Cumulative Total Job Change Over Closure Period (% of 1992 Total Employ 0.0% 

1994 1 9 9 5 1 9 9 6 ~ ~ 1 9 9 9 2 0 0 0 2 0 0 1 ~  - 
Other Proposed BRAC 95 Direct Job Changes in Economic Area (Excluding CBC PORT HUENEME) 

Navy: MIL 0 0 0 0 0 0 0 0 0 
C N  0 0 0 0 0 0 0 0 0 

Air Force: M E  0 0 0 0 0 0 0 0 0 
C N  0 0 0 0 0 0 0 0 0 

Other: MIL 0 0 0 0 0 0 0 0 0 
C N  0 0 0 0 0 0 0 0 0 

Other Pending Prior BRAC Direct Job Changes in Economic Area (Excluding CBC PORT HUENEME) 

Army: MIL 0 0 0 0 0 0 0 0 0 
C N  0 0 0 0 0 0 0 0 0 

Navy: MIL 0 0 0 (1) 0 0 0 0 (1) 
CIV (39) (14) 0 0 0 0 0 0 (53) 

Air Force: MIL 0 0 0 0 0 0 0 0 0 
CIV 0 0 0 0 0 0 0 0 0 

Other: Mn 0 0 0 0 0 0 0 0 0 
C N  0 0 0 0 0 0 0 0 0 

Cumulative Direct Job Change in Ventura, CA PMSA Statistical Area (Including CBC PORT HUENEME) 

MIL 5 0 0 (1) 0 0 0 0 4 
CIV (36) (14) 0 2 0 0 0 0 (48) 
TOT (3 1) (14) 0 1 0 0 0 0 (44) 

Cumulative Indirect Job Change: (68) 
Cumulative Total Direct and Indirect Job Change: (100) 



As of: 12: 13 23 December 1994 

Economic Impact Data 

Activity: JRB FT WORTH 
Economic Area: Fort Worth-Arlington, TX PMSA 

-- - 

_Cumulative BRAC m a c t s  Affecting- Worth-Arlioetoo. P m  

Cumulative Total Direct and Indirect Job Change: 11 
Potential Cumulative Total Job Change Over Closure Period (% of 1992 Total Employ 0.0% 

J 

Other Proposed BRAC 95 Direct Job Changes in Economic Area (Excluding JRB FT WORTH) 

Army: MIL 0 0 0 0 0 0 0 0 
CIV 0 0 0 0 0 0 0 0 

Navy: MIL 0 0 0 0 0 0 0 0 
CIV 0 0 0 0 0 0 0 0 

Air Force: MIL 0 0 0 0 0 0 0 0 
CIV 0 0 0 0 0 0 0 0 

Other: MIL 0 0 0 0 0 0 0 0 
CIV 0 0 0 0 0 0 0 0 

Other Pending Prior BRAC Direct Job Changes in Economic Area (Excluding JRB FT WORTH) 

Army: MIL 0 0 0 0 0 0. 0 0 
CIV 0 0 0 0 0 0 0 0 

Navy: MIL 0 0 0 0 0 0 0 0 
CIV 0 0 0 0 0 0 0 0 

Air Force: MIL 0 0 0 0 0 0 0 0 
CIV 0 0 0 0 0 0 0 0 

Other: MIL 0 0 0 0 0 0 0 0 
CIV 0 0 0 0 0 0 0 0 

Cumulative Direct Job Change in Fort Worth-Arlington, TX PMSA Statistical Area (Including JRB FT 
WORTH) 

MIL 0 0 0 0 2 0 0 0 
Clv 0 0 0 0. 5 0 0 0 
TOT 0 0 0 0 7 0 0 0 

Cumulative Indirect Job Change: 
Cumulative Total Direct and Indirect Job Change: 

Total - 



As of: 12: 12 23 December 1994 

Economic Impact Data 

Activity: CG MCCDC QUANTICO 
Economic Area: *Prince William County, Manassas City & Manassas Par 

-ve BRAC _ImDacts *Prince William Co-as Citv & -Park City; 

Cumulative Total Direct and Indirect Job Change: (179) 
Potential Cumulative Total Job Change Over Closure Period (% of 1992 Total Employ (02%) 

Other Proposed BRAC 95 Direct Job Changes in Economic Area (Excluding CG MCCDC QUANTICO) 

Army: MIL 0 0 0 0 0 0 0 0 
C N  0 0 0 0 0 0 0 0 

Navy: MIL 0 0 33 (149) (53) (91) 0 0 
CIV 0 0 (119) (637) (358) (55) 0 0 

Air Force: MIL 0 0 0 0 0 0 0 0 
CIV 0 0 0 0 0 0 0 0 

Other: MIL 0 0 0 0 0 0 0 0 
CIV 0 0 0 0 0 0 0 0 

Total 

Other Pending Prior BRAC Direct Job Changes in Economic Area (Excluding CG MCCDC QUANTICO) 

Army: MIL 0 0 0 0 0 0 0 0 0 
CN (90) o o o o o - o Q (90) 

Navy: MIL 0 0 0 0 0 0 0 0 0 
C N  0 0 0 0 0 0 0 0 0 

Air Force: MIL 0 0 0 0 0 0 0 0 0 
CIV 0 0 0 0 0 0 0 0 0 

Other: MIL 0 0 0 0 0 0 0 0 0 
CIV 0 0 0 0 0 0 0 0 0 

Cumulative Direct Job Change in *Prince William County, Manassas City & Manassas Park City Statistical 
Area (Including CG MCCDC QUANTICO) 

MIL 4 0 0 0 ' 0 12 0 0 16 
CIV (90) 0 0 0 0 0 0 0 (90) 
TOT (86) 0 0 0 0 12 0 0 (74) 

Cumulative Indirect Job Change: (105) 
Cumul~give Total Direct and Indirect Job Change: (179) 



Asof: 12:19 23 December 1994 

Economic Impact Data 
Activity: SELFRIDGE AGB 
Economic Area: Detroit, MI PMSA 

tive BRAC -trait PMSB; 

Cumulative Total Direct and Indirect Job Change: 122 
Potential Cumulative Total Job Change Over Closure Period (% of 1992 Total Employ 0.0% 

~ ~ ~ 1 9 9 7 ~ 1 9 9 9 2 0 0 0 2 0 0 1  
Other Proposed BRAC 95 Direct Job Changes in Economic Area (Excluding SELFRIDGE AGB) 

Army: MIL. 0 0 0 0 0 0 0 0 
CIV 0 0 0 0 0 0 0 0 

Navy: MIL 0 0 0 0 0 0 0 0 
CIV 0 0 0 0 0 0 0 0 

Air Force: MIL 0 0 0 0 0 0 0 0 
CIV 0 0 0 0 0 0 0 0 

Other: MIL 0 0 0 0 0 0 0 0 
CIV 0 0 0 0 0 0 0 0 

Other Pending Prior BRAC Direct Job Changes in Economic Area (Excluding SELFRIDGE AGB) 

Army: M3L 0 0 5 0 0 0 0 0 
CIV 0 0 162 0 0 0 0 0 

Navy: MIL (80) 0 0 0 0 0 0 0 
CIV (68) o o o o o o o 

Air Force: MIL 0 0 0 0 0 0 0 0 
CIV 0 0 0 0 0 0 0 0 

Other: MIL 0 0 0 0 0 0 0 0 
CIV 0 0 0 0 0 0 0 0 

Cumulative Direct Job Change in Detroit, MI PMSA Statistical Area (Including SELFRIDGE AGB) 

MIL (80) o 5 o o 54 o o 
CIV (68) 0 162 0 0 0 0 0 
TOT (148) 0 167 0 0 54 0 0 

Cumulative Indirect Job Change: 
Cumulative Total Direct and Indirect Job Change: 



As OE 12: 15 23 December 1994 

Economic Impact Data 

Activity: NAVSTA EVERETT 
Economic Area: Seattle-BeUevue-Everett, WA PMSA 

Cumulative Total Direct and Indirect Job Change: 9,746 
Potential Cumulative Total Job Change Over Closure Period (% of 1992 Total Employ 0.7% 

~ ~ 1 9 9 6 1 9 9 7 1 9 9 8 1 9 9 9 2 0 0 0 2 Q Q l  
Other Proposed BRAC 95 Direct Job Changes in Economic Area (Excluding NAVSTA EVERETT) 

Army: MIL 0 0 0 0 0 0 0 0 
CIV 0 0 0 0 0 0 0 0 

Navy: MIL. 0 0 0 0 0 0 0 0 
CIV 0 0 0 0 0 0 0 0 

Aii Force: MIL 0 0 0 0 0 0 0 0 
CIV 0 0 0 0 0 0 0 .  0 

Other: MIL. 0 0 0 0 0 0 0 0 
C N  0 0 0 0 0 0 0 0 

Other Pending Prior BRAC Direct Job Changes in Economic Area (Excluding NAVSTA EVERETT) 

Army: MIL 0 0 0 0 0 0 - 0 0- 
C N  0 0 0 0 0 0 0 0 

Navy: MIL 76 1 625 1,980 4 0 0 0 0 
C N  1 13 64 0 0 0 0 0 

Air Force: MIL 0 0 0 0 0 0 0 0 
C N  0 0 0 0 0 0 0 0 

Other: MIL .O 0 0 0 0 0 0 0 
CIV 0 0 0 0 0 0 0 0 

Cumulative Direct Job Change in Seattle-Bellevue-Everett, WA PMSA Statistical Area (Including NAVSTA 
EVERETT) 

MIL 2,507 1,181 2,437 4 0 0 0 0 
C N  78 224 64 4 0 0 0 0 
TOT 2.585 1,405 2,501 8 0 0 0 0 

Cumulative Indirect Job Change: 
Cumulative Total Direct and Indirect Job Change: 

Total 



As of: 12: 13 23 December 1994 

Economic Impact Data 

Activity: LACKLAND AFB 
Economic Area: San Antonio, TX MSA 

Cumulative Total Direct and Indirect Job Change: 293 
Potential Cumulative Total Job Change Over Closure Period (% of 1992 Total Employ 0.0% 

L 

~ ~ ~ ~ ~ 1 9 9 9 2 0 0 0 2 0 0 1  
Other Proposed BRAC 95 Direct Job Changes in Economic Area (Excluding LACKLAND AFB) 

Army: Mn. 0 0 0 0 0 0 0 0 
CIV 0 0 0 0 0 0 0 0 

Navy: MIL 0 0 0 0 0 0 0 0 
CIV 0 0 0 0 0 0 0 0 

Air Force: MIL 0 0 0 0 0 0 0 0 
CIV 0 0 0 0 0 0 0 0 

Other: MIL 0 0 0 0 0 0 0 0 
C N  0 0 0 0 0 0 0 0 

Other Pending Prior BRAC Direct Job Changes in Economic Area (Excluding LACKLAND AFB) 

Army: MIL 12 0 0 0 0 0 0 0 
CIV 0 0 0 0 0 0 0 0 

Navy: MIL 0 0 0 0 0 0 0 0 
CIV 0 0 0 0 0 0 0 0 

Air Force: MIL 0 0 0 0 0 0 0 0 
CIV 0 0 0 0 0 0 0 0 

Other: MIL 0 0 0 0 0 0 0 0 
C N  0 0 0 0 0 0 0 0 

Cumulative Direct Job Change in San Antonio, TX MSA Statistical Area (Including LACKLAND AFB) 

MIL 12 0 193 0 0 0 0 0 205 
CIV 0 0 0 0 0 0 0 0 0 
TOT 12 0 193 0 0 0 0 0 205 

Cumulative Indirect Job Change: 73 
Cumulative Total Direct and Indirect Job Change: 293 



Asof: 12:17 23 December 1994 

Economic Impact Data 

Activity: NRC SANTA ANA 
Economic Area: Orange County, CA PMSA 

Cumulative Total Direct and Indirect Job Change: (16,469) 
Potential Cumulative Total Job Change Over Closure Period (% of 1992 Total Employ (1.1%) 

1 9 9 4 1 9 9 5 1 9 9 6 1 9 9 7 1 9 9 8 1 9 9 9 2 0 0 0 2 0 0 1 T o t a l  
Other Proposed BRAC 95 Direct Job Changes in Economic Area (Excluding NRC SANTA ANA) 

Army: MIL 0 0 0 0 0 0 0 0 0 
CIV 0 0 0 0 0 0 0 0 0 

Navy: MIL 0 0 0 53 0 0 0 0 53 
CIV 0 0 0 133 0 25 0 0 158 

Air Force: MIL 0 0 0 0 0 0 0 0 0 
CIV 0 0 0 0 0 0 0 0 0 

Other: MIL 0 0 0 0 0 0 0 0 0 
CIV 0 0 0 0 0 0 0 0 0 

Other Pending Prior BRAC Direct Job Changes in Economic Area (Excluding NRC SANTA ANA) 

Army: MIL 0 0 0 0 0 0 0 0 0 
CIV 0 15 0 0 0 0 0 0 15 

Navy: MIL (382) (1.596) (372) (635) (870) (6.020) 0 0 (9.875) 
CIV 0 0 (16) 0 (1) (1,349) 0 0 (1,366) 

Air Force: MIL 0 0 0 0 0 0 0 0 0 
CIV 0 0 0 0 0 0 0 0 0 

Other: MIL 0 0 0 0 0 0 0 0 0 
CIV 0 0 0 0 0 0 0 0 0 

Cumulative Direct Job Change in Orange County, CA PMSA Statistical Area (Including NRC SANTA ANA) 

M L  (382) (1,596) (384) (582) (870) (6,020) 0 0 (9,834) 
CIV 0 15 (1 8) 133 (1) (1.324) 0 0 (1.195) 
TOT (382) (1,581) (402) (449) (871) (7.344) 0 0 (1 1.029) 

Cumulative Indirect Job Change: (5.440) 
Cumulative Total Direct and Indirect Job Change: (1 6,469) 



As of: 12:18 23 December 1994 

Economic Impact Data 

Activity: NSWC DAHLGREN 
Economic Area: *King George, Stafford, & Westmoreland Counties, VA 

- -- -- - - 

rd. & W-and Counties. V k  

Cumulative Total Direct and Indirect Job Change: 1,602 
Potential Cumulative Total Job Change Over Closure Period (% of 1992 Total Employ 4.7% 

m m 1 9 9 6 1 9 9 7 1 9 9 9 2 0 0 0 2 0 0 1 T o t a l  
Other Proposed BRAC 95 Direct Job Changes in Economic Area (Excluding NSWC DAHLGREN) 

Army: MIL 0 0 0 0 0 0 0 0 0 
CIV 0 0 0 0 0 0 0 0 0 

Navy: MIL 0 0 33 (149) (53) (91) 0 0 (260) 
C N  0 0 (119) (637) (358) (55) 0 0 (1,169) 

Air Force: MIL 0 0 0 0 0 0 0 0 0 
CIV 0 0 0 0 0 0 0 0 0 

Other: MIL 0 0 0 0 0 0 0 0 0 
CIV 0 0 0 0 0 0 0 0 0 

Other Pending Prior BRAC Direct Job Changes in Economic Area (Excluding NSWC DAHLGREN) 

Army: MIL 0 0 0 0 0 0 0 0 0 
CIV 0 0 0 0 0 0 0 0 0 

Navy: MIL 0 0 0 0 0 0 0 0 0 
CIV 0 0 0 0 0 0 0 0 0 

Air Force: MIL 0 0 0 0 0 0 0 0 0 
CIV 0 0 0 0 0 0 0 0 0 

Other: MIL 0 0 0 0 0 0 0 0 0 
C N  0 0 0 0 0 0 0 0 0 

Cumulative Direct Job Change in *King George, Stafford, & Westmoreland Counties, VA Statistical Area 
(Including NSWC DAHLGREN) 

MIL 1 0 1 1 0 0 0 0 3 
CIV 152 174 120 354 24 0 0 0 824 
TOT 153 174 12 1 355 24 0 0 0 827 

Cumulative Indirect Job Change: 775 
Cumulative Total Direct and Indirect Job Change: 1,602 



Asof: 12:18 23 December 1994 

Economic Impact Data 

Activity: OTIS AGB 
Economic Area: Barnstable-Yarmouth, MA NECMA 

Cumulative Total Direct and Indirect Job Change: 65 
Potential Cumulative Total Job Change Over Closure Period (% of 1992 Total Employ 0.1 % 

@ 4 1 9 9 5 1 9 9 6 1 9 9 7 m 1 9 9 9 2 0 0 0 2 0 0 1 w  
Other Proposed BRAC 95 Direct Job Changes in Economic Area (Excluding OTIS AGB) 

Army: MIL. 0 0 0 0 0 0 0 0 0 
CIV 0 0 - 0  0 0 0 0 0 0 

Navy: MIL. 0 0 0 0 0 0 0 0 0 
CIV 0 0 0 0 0 0 0 0 0 

Air Force: MIL 0 0 0 0 0 0 0 0 0 
CIV 0 0 0 0 0 0 0 .  0 0 

Other: h4IL 0 0 0 0 0 0 0 0 0 
CIV 0 0 0 0 0 0 0 0 0 

Other Pending Prior BRAC Direct Job Changes in Economic Area (Excluding OTIS AGB) 

Army: MIL 0 0 0 0 0 0 0 0 0 
C N  0 0 0 0 0 0 0 0 0 

Navy: MIL 0 0 0 0 0 0 0 0 0 
CIV 0 0 0 0 0 0 0 0 0 

Air Force: MIL 0 0 0 0 0 0 0 0 0 
CIV 0 0 0 0 0 0 0 0 0 

Other: MIL . O  0 0 0 0 0 0 0 0 
CIV 0 0 0 0 0 0 0 0 0 

Cumulative Direct Job Change in Barnstable-Yarmouth, MA NECMA Statistical Area (Including OTIS AGB) 

MIL 0 0 0 0 0 48 0 0 48 
CIV 0 0 0 0 0 0 0 0 0 
TOT 0 0 0 0 0 48 0 0 48 . 

Cumulative Indirect Job Change: 17 
Cumulative Total Direct and Indirect Job Change: 65 



Asof: 12:15 23 December 1994 

Economic Impact Data 

Activity: NAVOCEANO 
Economic Area: *Hancock & Harrison Counties, MS 

Cumulative Total Direct and Indirect Job Change: 107 
Potential Cumulative Total Job Change Over Closure Period (% of 1992 Total Employ 0.1% 

~ ~ 1 9 9 6 ~ 1 9 9 8 1 9 9 9 2 0 0 0 2 0 0 1  
Other Proposed BRAC 95 Direct Job Changes in Economic Area (Excluding NAVOCEANO) 

Army: MIL 0 0 0 0 0 0 0 0 
CIV 0 0 0 0 0 0 0 0 

Navy: MIL 0 0 0 0 0 0 0 0 
CIV 0 0 0 0 0 0 0 0 

Air Force: MIL 0 0 0 0 0 0 0 0 
C N  0 0 0 0 0 0 0 0 

Other: MIL 0 0 0 0 0 0 0 0 
C N  0 0 0 0 0 0 0 0 

Other Pending Prior BRAC Direct Job Changes in Economic Area (Excluding NAVOCEANO) 

Army: MIL 0 0 0 0 0 0 0 0 
CIV 0 0 0 0 0 0 0 0 

Navy: MIL 4 4 0 0 0 0 0 0 
C N  8 7 .  0 0 0 0 0 0 

Air Force: MIL 0 0 0 0 0 0 0 0 
Crv 0 0 0 0 0 0 0 0 

Other: MIL 0 0 0 0 0 0 0 0 
CIV 0 0 0 0 0 0 0 0 

Cumulative Direct Job Change in *Hancock & Harrison Counties, MS Statistical Area (Including 
NAVOCEANO) 

MIL 4 4 0 0 0 0 0 0 
CIV 8 7 0 36 0 0 0 0 
TOT 12 11 0 36 0 0 0 0 

Cumulative Indirect Job Change: 
Cumulative Total Direct and Indirect Job Change: 

Total - 



As of: 12: 12 23 December 1994 

Economic Impact Data 

Activity: BUREAU OF PERSONNEL (IN) 
Economic Area: Memphis, TN-AR-MS MSA 

abve BRAC Im* Affec- M e w .  TN - AR - MS MS& 

Cumulative Total Direct and Indirect Job Change: (5,681) 
Potential Cumulative Total Job Change Over Closure Period (% of 1992 Total Employ (0.9%) 

Other Proposed BRAC 95 Direct Job Changes in Economic Area (Excluding BUREAU OF PERSONNEL (IN)) 

Army: MIL 0 0 0 0 0 0 0 0 0 
CIV 0 0 0 0 0 0 0 0 0 

Navy: MIL 0 0 0 0 0 0 0 0 0 
C N  0 0 0 0 0 0 0 0 0 

Air Force: MIL 0 0 0 0 0 0 0 0 0 
CIV 0 0 0 0 0 0 0 0 0 

Other: MIL 0 0 0 0 0 0 0 0 0 
CIV 0 0 0 0 0 0 0 0 0 

Other Pending Prior BRAC Direct Job Changes in Economic Area (Excluding BUREAU OF PERSONNEL (IN)) 

Army: MIL 0 0 0 0 0 0 0 0 0 
CIV 0 0 0 0 0 0 0 8 0 

Navy: MIL (377) (1 13) (1,776) (4,390) 1.01 1 57 0 0 (5.588) 
CIV (24 1) 10 (210) (283) 1,113 45 0 0 434 

Air Force: MIL 0 0 0 0 0 0 0 0 0 
C N  0 0 0 0 0 0 0 0 0 

Other: MIL 0 0 0 0 0 0 0 0 0 
C N  0 0 0 0 0 0 0 0 0 

Cumulative Direct Job Change in Memphis, TN-AR-MS MSA Statistical Area (Including BUREAU OF 
PERSONNEL (IN)) 

MIL (377) (113) (1,776) (4.174) 1.011 73 1 0 (5.355) 
CIV (241) 10 (210) (148) 1.113 153 50 0 727 
TOT (618) (103) (1.986) (4.322) 2,124 226 5 1 0 (4.628) 

Cumulative Indirect Job Change: (1,053) 
Cumulative Total Direct and Indirect Job Change: (5.68 1) 



As of: 12:13 23 December 1994 

Economic Impact Data 

Activity: FISC SAN DIEGO 
Economic Area: San Diego, CA MSA 

acts Affectme San D- CA MS4; 

Cumulative Total Direct and Indirect Job Change: 16,838 
Potential Cumulative Total Job Change Over Closure Period (% of 1992 Total Employ 1 2 %  

Other Proposed BRAC 95 Direct Job Changes in Economic Area (Excluding FISC SAN DIEGO) 

Army: MIL 0 0 0 0 0 0 0 0 
CIV 0 0 0 0 0 0 0 0 

Navy: MIL 0 0 (577) 1.155 42 (21) (6) 0 
CIV 0 0 (102) 595 156 (100) (97) 0 

Air Force: MIL 0 0 0 0 0 0 0 0 
CIV 0 0 0 0 0 0 0 0 

Other: MIL 0 0 0 0 0 0 0 0 
C N  0 0 0 0 0 0 0 0 

Other Pending Prior BRAC Direct Job Changes in Economic Area (Excluding FISC SAN DIEGO) 

Army: MIL 0 0 0 0 0 0 0 0 
C N  0 0 0 0 0 0 0 0 

Navy: MIL (2,685) 1,978 2,679 (4,381) 870 5,854 0 0 
ClV (111) 1,266 24 1 (21) 1 1,191 0 0 

Air Force: MIL 0 0 0 0 0 0 0 0 
C N  0 0 0 0 0 0 0 0 

Other: MIL 0 0 0 0 0 0 0 0 
C N  0 0 0 0 0 0 0 0 

Cumulative Direct Job Change in San Diego, CA MSA Statistical Area (Including FISC SAN DIECO) 

h4IL (2.685) 1,978 2.106 (3226) 912 5.833 (6) 0 4,912 
C W  (111) 1266 139 592 157 1.091 (97) 0 3.037 
TOT (2.796) 3.244 2245 (2.634) 1.069 6.924 (103) 0 7.949 

Cumulative Indirect Job Change: 8.884 
Cumulative Total Direct and Indirect Job Change: 16,838 



Asof: 1218 23 December 1994 

Economic Impact Data 

Activity: NSWC PANAMA CITY 
Economic Area: Panama City, FL MSA 

e BRAC CffechngPanama. FL MS& 

Cumulative Total Direct and Indirect Job Change: 704 
Potential Cumulative Total Job Change Over Closure Period (% of 1992 Total Employ 1.0% 

~ ~ 1 9 9 6 1 9 9 7 1 9 9 8 1 9 9 9 2 0 0 0 2 0 0 1 T o t a l  
Other Proposed BRAC 95 Direct Job Changes in Economic Area (Excluding NSWC PANAMA CITY) 

Amy: MIL 0 0 0 0 0 0 0 0 0 
C N  0 0 0 0 0 0 0 0 0 

Navy: MIL 0 0 0 0 0 0 0 0 0 
CIV 0 0 0 0 0 0 0 0 0 

Air Force: MIL 0 0 0 0 0 0 0 0 0 
C N  0 0 0 0 0 0 0 .  0 0 

Other: MIL 0 0 0 0 0 0 0 0 0 
C N  0 0 0 0 0 0 0 0 0 

Other Pending Prior BRAC Direct Job Changes in Economic Area (Excluding NSWC PANAMA CITY) 

Army: MIL 0 0 0 0 0 0 0 0 0 
CIV 0 0 0 0 0 0 0 0 0 

Navy: MIL 0 0 0 0 0 0 0 0 0 
C N  0 0 0 0 0 0 0 0 0 

Air Force: MIL 0 0 0 0 0 0 0 0 0 
CIV 0 0 0 0 0 0 0 0 0 

Other: MIL - 0 0 0 0 0 0 0 0 0 
C N  0 0 0 0 0 0 0 0 0 

Cumulative Direct Job Change in Panama City, FL MSA Statistical Area (Including NSWC PANAMA CITY) 

MIL 0 7 0 0 0 42 0 0 49 
ClV 56 227 7 0 0 34 0 0 3 24 
TOT 56 234 7 0 0 76 0 0 373 

Cumulative Indirect Job Change: 33 1 
Cumulative Total Direct and Indirect Job Change: 704 



As of: 12: 18 23 December 1994 

Economic Impact Data 

Activity: NSY PUGET SOUND 
Economic Area: Bremerton, WA PMSA 

-- 

on. WA PMS& 

Cumulative Total Direct and Indirect Job Change: 7,689 
Potential Cumulative Total Job Change Over Closure Period (% of 1992 Total Employ 7.4% 

Other Proposed BRAC 95 Direct Job Changes in Economic Area (Excluding NSY PUGET SOUND) 

Army: MIL. 0 0 0 0 0 0 0 0 0 
C N  0 0 0 0 0 0 0 0 0 

Navy: MIL 0 0 0 0 0 92 0 0 92 
CN o o (11) (in o o o o (28) 

Air Force: MIL 0 0 0 0 0 0 0 0 0 
C N  0 0 0 0 0 0 0 0 0 

Other: MIL 0 0 0 0 0 0 0 0 0 
C N  0 0 0 0 0 0 0 0 0 

Other Pending Prior BRAC Direct Job Changes in Economic Area (Excluding NSY PUGET SOUND) 

Army: MIL 0 0 0 0 0 0 0 (3 0 
C N  0 0 0 0 0 0 0 0 0 

Navy: MIL 31 (205) 22 23 0 0 0 0 (129) 
C N  (105) (241) . 0 (95) 0 0 0 0 (441) 

Air Force: MIL 0 0 0 0 0 0 0 0 0 
C N  0 0 0 0 0 0 0 0 0 

Other: MIL 0 0 0 0 0 0 0 0 0 
C N  0 0 0 0 0 0 0 0 0 

Cumulative Direct Job Change in Bremerton, WA PMSA Statistical Area (Including NSY PUGET SOUND) 

MIL 1216 796 3.650 72 0 92 0 0 5,826 
CIV 130 (229) 2 1 (1 07) 0 0 0 0 (185) 
TOT 1,346 567 3,671 (3 5) 0 92 0 0 5.641 

Cumulative I n d i i t  Job Change: 2.048 
Cumulative Total Direct and Ind ic t  Job Change: . 7,689 



As of: 12: 15 23 December 1994 

Economic Impact Data 
Activity: NAS WHITING FIELD 
Economic Area: Pensacola, FL MSA 

Cumulative Total Direct and Indirect Job Change: 3,167 
Potential Cumulative Total Job Change Over Closure Period (% of 1992 Total Employ 1.8% 

19941995199619971998199920002001Total 
Other Proposed BRAC 95 Direct Job Changes in Economic Area (Excluding NAS WHITING FIELD) 

h y :  MIL 0 0 0 0 0 0 0 0 0 
CIV 0 0 0 0 0 0 0 0 0 

Navy: MIL 0 0 (74) 108 94 30 0 0 158 
CIV ' 0 0 (279) 2 20 49 0 0 (208) 

Air Force: MIL 0 0 0 0 0 0 0 0 0 
CIV 0 0 0 0 0 0 0 0 0 

Other: MIL 0 0 0 0 0 0 0 0 0 
CIV 0 0 0 0 0 0 0 0 0 

Other Pending Prior BRAC Direct Job Changes in Economic Area (Excluding NAS WHITING FIELD) 
- 

Amy: MIL 0 0 0 0 0 0 0 €I 0 
C N  0 0 0 0 0 0 0 0 0 

Navy: MIL 86 349 1.592 4,334 0 0 0 0 6.361 
C N  (101) (849) (1.374) 259 0 0 0 0 (2.065) 

Air Force: MIL 0 0 0 0 0 0 0 0 0 
CIV 0 0 0 0 0 0 0 0 0 

Other: MIL 0 0 0 0 0 0 0 0 0 
CIV 0 0 0 0 0 0 0 0 0 

Cumulative Direct Job Change in Pensacola, FL MSA Statistical Area (Including NAS WHITING FIELD) 

MIL 86 349 1,675 4.610 96 3 0 0 0 6.846 
CIV (101) (849) (1.653) 264 22 49 0 0 (2.268) 
TOT (15) (500) 22 4,874 118 79 0 0 4.578 

Cumulative Indirect Job Change: (1.41 1) 
Cumulative Total Direct and Indirect Job Change: 3.167 



As of: 12: 16 23 December 1994 

Economic Impact Data 

Activity: NAWCAD INDIANAPOLIS 
Economic Area: *Boone, Hamilton, Hancock, Hendricks, Johnson, Mario 

Cumulative Total Direct and Indirect Job Change: (18,457) 
Potential Cumulative Total Job Change Over Closure Period (% of 1992 Total Employ (2.2 %) 

~ ~ 1 9 9 6 1 9 9 7 1 9 9 8 1 9 9 9 2 0 0 0 2 0 0 1 W  
Other Proposed BRAC 95 Direct Job Changes in Economic Area (Excluding NAWCAD INDIANAPOLIS) 

Anny : MIL 0 0 0 0 0 0 0 0 0 
C N  0 0 0 0 0 0 0 0 0 

Navy: MIL 0 0 0 0 0 0 0 0 0 
C N  0 0 0 0 0 0 0 0 0 

Air Force: MIL 0 0 0 0 0 0 0 0 0 
CIV 0 0 0 0 0 0 0 0 0 

Other: MIL 0 0 0 0 0 0 0 0 0 
CIV 0 0 0 0 0 0 0 0 0 

Other Pending Prior BRAC Direct Job Changes in Economic Area (Excluding NAWCAD INDIANAPOLIS) 
- 

Anny: MIL 0 (2.413) (137) 0 0 0 0 0 (2.550) 
CIV 0 (652) (3.796) (140) 0 0 0 0 (4.588) 

Navy: MIL 0 0 0 0 0 0 0 0 0 
C N  0 0 0 0 0 0 0 0 0 

Air Force: MIL 0 0 0 0 0 0 0 0 0 
Clv  0 0 0 0 0 0 0 0 0 

Other: MIL 0 0 0 0 0 0 0 0 0 
CIV 0 0 0 0 0 0 0 0 0 

Cumulative Direct Job Change in *Boon% Hamilton, Hancock, Hendricks, Johnson, Marion, Morgan, & 
Shelby Counties, IN Statistical Area (Including NAWCAD INDIANAPOLIS) 

MIL 0 (2.413) (137) 0 (1) (19) (16) 0 (2,586) 
C N  0 (652) (3.797) (197) (630) (1,678) (439) 0 (7.393) 
TOT 0 (3,065) (3,934) (197) (631) (1.697) (455) 0 (9.979) 

Cumulative Indirect Job Change: (8.478) 
Cumulative Total Direct and Indirect Job Change: (1 8.457) 



As of: 12:16 23 December 1994 

Economic Impact Data 

Activity: NAVY POSTGRADUATE SCHOOL 
Economic Area: Salinas, CA MSA 

Cumulative BRAC ImPgcts W c t i n -  S- CA hQ& 

Cumulative Total Direct and Indirect Job Change: (4,999) 
Potential Cumulative Total Job Change Over Closure Period ( O h  of 1992 Total Employ (2.5%) 

199419951996)9971998199920002001Total 
Other Proposed BRAC 95 Direct Job Changes in Economic Area (Excluding NAVY POSTGRADUATE SCHOOL) 

Army: MIL 0 0 0 0 0 0 0 0 0 
C N  0 0 0 0 0 0 0 0 0 

Navy: MIL 0 0 0 0 0 0 0 0 0 
Crv 0 0 0 0 0 0 0 0 0 

Air Force: MIL 0 0 0 0 0 0 0 0 0 
CIV 0 0 0 0 0 0 0 0 0 

Other: MIL 0 0 0 0 0 0 0 0 0 
CIV . 0 0 0 0 0 0 0 0 0 

Other Pending Prior BRAC Direct Job Changes in Economic Area (Excluding NAVY POSTGRADUATE 
SCHOOL) 

Army: MIL (3,008) (2) 0 0 0 0 0 0 (3.010) 
C N  (794) (831 0 (82) 0 0 0 0 (959) 

Navy: MIL 0 (6) 0 0 0 0 0 0 (61 
C N  0 0 0 0 0 0 0 0 0 

Air Force: MIL 0 0 0 0 0 0 0 0 0 
CIV 0 0 0 0 0 0 0 0 0 

Other: MIL 0 0 0 0 0 0 0 0 0 
CTV 0 0 0 0 0 0 0 0 0 

Cumulative Direct Job Change in Salinas, CA MSA Statistical Area (Including NAVY POSTGRADUATE 
SCHOOL) 

MJL (3.008) (8) 1 0 3 0 0 0 (3.012) 
CIV (794) (83) 0 (82) 296 0 178 0 (4851 
TOT (3,802) (91) 1 (82) 299 0 178 0 (3.497) 

Cumulative Indirect Job Change: (1,502) 
Cumulative Total Direct and Indirect Job Change: (4.999) 



As of: 12: 13 23 December 1994 

Economic Impact Data 

Activity: MCAS BEAUFORT 
Economic Area: Beaufort County, SC 

Cumulative Total Direct and Indirect Job Change: 785 
Potential Cumulative Total Job Change Over Closure Period (% of 1992 Total Employ 1.4% 

~ ~ ~ ~ ~ 1 9 9 9 2 0 0 0 2 0 0 1  
Other Proposed BRAC 95 Direct Job Changes in Economic Area (Excluding MCAS BEAUFORT) 

Army: MIL 0 0 0 0 0 0 0 0 
CIV 0 0 0 0 0 0 0 0 

Navy: MIL 0 0 0 0 0 0 0 0 
CIV 0 0 0 0 0 0 0 0 

Air Force: MIL 0 0 0 0 0 0 0 0 
CIV 0 0 0 0 0 0 0 0 

Other: MIL 0 0 0 0 0 0 0 0 
CIV 0 0 0 0 0 0 0 0 

Other Pending Prior BRAC Direct Job Changes in Economic Area (Excluding MCAS BEAUFORT) 

Army: MIL 0 0 0 0 0 0 0 0 
CIV 0 0 0 0 0 0 0 0 

Navy: MIL 25 0 38 0 0 0 0 0 
CIV 0 0 0 0 0 0 0 0 

Air Force: MIL 0 0 0 0 0 0 0 0 
CIV 0 0 0 0 0 0 0 0 

Other: MIL . O  0 0 0 0 0 0 0 
C N  0 0 0 0 0 0 0 0 

Cumulative Direct Job Change in Beaufort County, SC Statistical Area (Including MCAS BEAUFORT) 

MIL 25 0 3 8 319 540 (3 19) 0 0 603 
CIV 0 0 0 7 5 (7) 0 0 5 
TOT 25 0 3 8 326 545 (326) 0 0 608 

Cumulative Indirect Job Change: 177 
Cumulative Total Direct and Indirect Job Change: 785 



As of: 12: 13 23 December 1994 

Economic Impact Data 

Activity: ' FISC PEARL HARBOR 
Economic Area: Honolulu, HI MSA 

W v e  BRAC -. HI HIS& 

Cumulative Total Direct and Indirect Job Change: (1,905) 
Potential Cumulative Total Job Change Over Closure Period (% of 1992 Total Employ (03 O h )  

~ ~ ~ ~ 1 9 9 8 ~ 2 0 0 0 2 0 0 1  
Other Proposed BRAC 95 Direct Job Changes in Economic Area (Excluding FISC PEARL HARBOR) 

Anny: MIL 0 0 0 0 0 0 0 0 
CIV 0 0 0 0 0 0 0 0 

Navy: MIL 0 0 26 1 486 14 1 5 0 0 
CIV 0 0 3 70 150 253 0 0 0 

Air Force: MIL 0 0 0 0 0 0 0 0 
CIV 0 0 0 0 0 0 0 0 

Other: MIL 0 0 0 0 0 0 0 0 
CIV 0 0 0 0 0 0 0 0 

Other Pending Prior BRAC Direct Job Changes in Economic Area (Excluding FISC PEARL HARBOR) 

Anny: MIL 19 0 0 0 0 0 0 0 
C N  6 1 0 0 0 0 0 0 

Navy: MIL (166) (230) (2.632) 2 0 0 0 0 
CIV 3 2 . (268) 0 0 0 0 0 

Air Force: MIL 0 0 0 0 0 0 0 0 
C N  0 0 0 0 0 0 0 0 

Other: MIL 0 0 0 0 0 0 0 0 
C N  0 0 0 0 0 0 0 0 

Total - 

Cumulative Direct Job Change in Honolulu, HI MSA Statistical Area (Including FISC PEARL HARBOR) 

MIL (147) (230) (2.371) 488 141 5 0 0 (2.114) 
CIV 9 3 102 150 253 0 0 0 517 
TOT (138) (227) (2,269) 638 394 5 0 0 (1,597) 

Cumulative Indirect Job Change: (308) 
Cumulative Total Direct and Indirect Job Change: (1.905) 



As of: 16:03 26 December 1994 

Economic Impact Data 

Activity: NAS JACKSONVILLE 
Economic Area: Jacksonville, FL MSA 

Cumulative Total Direct and Indirect Job Change: (1,732) 
Potential Cumulative Total Job Change Over Closure Period (% of 1992 Total Employ (03%) 

Other Proposed BRAC 95 Direct Job Changes in Economic Area (Excluding NAS JACKSONVILLE) 

Army: MIL 0 0 0 0 0 0 0 0 0 
C N  0 0 0 0 0 0 0 0 0 

Navy: MIL 0 0 0 0 0 0 0 0 0 
C N  0 0 0 0 0 40 0 0 40 

Air Force: MIL 0 0 0 0 0 0 0 0 0 
CIV 0 0 0 0 0 0 0 0 0 

Other: MIL 0 0 0 0 0 0 0 0 0 
C N  0 0 0 0 0 0 0 0 0 

Other Pending Prior BRAC Direct Job Changes in Economic Area (Excluding NAS JACKSONVILLE) 

Army: MIL 0 0 0 0 0 0 0 Q 0 - 
CIV 0 0 0 0 0 0 0 0 0 

Navy: MIL 790 1.766 261 (2.211) (5.211) 0 0 0 (4.605) 
CIV 80 3 79 590 (26) (53 1) 0 0 0 492 

Air Force: MIL 0 0 0 0 0 0 0 0 0 
C N  0 0 0 0 0 0 0 0 0 

Other: M E  0 0 0 0 0 0 0 0 0 
CIV 0 0 0 0 0 0 0 0 0 

Cumulative Direct Job Change in Jacksonville, FL MSA Statistical Area (Including NAS JACKSONVILLE) 

MIL 790 1.823 261 (2.199) (5.105) 0 0 1.889 (2.541) 
CIV 80 3 80 590 (26) (500) 40 0 22 5 86 
TOT 870 2,203 851 (2225) (5.605) 40 0 1,911 (1,955) 

Cumulative M i e c t  Job Change: 223 
Cumulative Total Direct and Indirect Job Change: (1.732) 



Asof: 12:14 23 December 1994 

Economic Impact Data 
Activity: NAS NORFOLK 
Economic Area: Norfolk-Virginia Beach-Newport News, VA-NC MSA 

M v e  BRAC Impacts Norfolk-Vi--Nemort News. VA-NC U 

Cumulative Total Direct and Indirect Job Change: 8,371 
Potential Cumulative Total Job Change Over Closure Period ( O h  of 1992 Total Employ 1.0% 

~ ~ ~ ~ ~ ~ 2 0 0 0 2 0 0 1  
Other Proposed BRAC 95 Direct Job Changes in Economic Area (Excluding NAS NORFOLK) 

h y :  MIL 0 0 0 0 0 0 0 0 
CIV 0 0 0 0 0 0 0 0 

Navy: MIL 0 0 627 1,011 0 0 2.090 (918) 
CIV 0 0 0 30 34 139 3 90 (26) 

Air Force: MIL 0 0 0 0 0 0 0 0 
CIV 0 0 0 0 0 0 0 0 

Other: MIL 0 0 0 0 0 0 0 0 
CIV 0 0 0 0 0 0 0 0 

Other Pending Prior BRAC Direct Job Changes in Economic Area (Excluding NAS NORFOLK) 

Army: MIL 0 0 0 0 0 0. 0 0 
C N  0 0 0 0 0 0 0 0 

Navy: MIL 1.836 4,439 263 1,893 568 (2) 0 0 
CIV (391) (1.620) (1.876) 490 93 (6) 0 0 

Air Force: MIL 0 0 0 0 0 0 0 0 
CIV 0 0 0 0 0 0 0 0 

Other: MIL 0 0 0 0 0 0 0 0 
CIV 0 0 0 0 0 0 0 0 

Cumulative Direct Job Change in Norfolk-Virginia Beach-Newport News, VA-NC MSA Statistical Area 
(Including NAS NORFOLK) 

MIL 1,837 4.497 890 2,353 568 (2) 2.090 (918) 
ClV (381) (1.592) (1,876) 520 127 133 390 (26) 
TOT 1.456 2,905 (986) 2,873 695 131 2,480 (944) 

Cumulative Indirect Job Change: 
Cumulative Total Direct and Indirect Job Change: 

Total 



As oE 12: 15 23 December 1994 

Economic Impact Data 

Activity: NAVSCSCOL ATHENS 
Economic Area: Athens, GA MSA 

Cumulative Total Direct and Indirect Job Change: 476 
Potential Cumulative Total Job Change Over Closure Period (% of 1992 Total Employ 0.7% 

1994 19951996 199719981999 a 2001 - 
Other Proposed BRAC 95 Direct Job Changes in Economic Area (Excluding NAVSCSCOL ATHENS) 

Army: MIL 0 0 0 0 0 0 0 0 
Crv  0 0 0 0 0 0 0 0 

Navy: MIL 0 0 0 0 0 0 0 0 
C N  0 0 0 0 0 0 0 0 

Air Force: MIL 0 0 0 0 0 0 0 0 
C N  0 0 0 0 0 0 0 0 

Other: MIL 0 0 0 0 0 0 0 0 
CIV 0 0 0 0 0 0 0 0 

Other Pending Prior BRAC Direct Job Changes in Economic Area (Excluding NAVSCSCOL ATHENS) 

Ann y : MIL 0 0 0 0 0 0 0 0 
CIV 0 0 0 0 0 0 0 0 

Navy: MIL 0 0 0 0 0 0 0 0 
C N  0 0 0 0 0 0 0 0 

Air Force: MIL 0 0 0 0 0 0 0 0 
CIV 0 0 0 0 0 0 0 0 

Other: Mn, 0 0 0 0 0 0 0 0 
CIV 0 0 0 0 0 0 0 0 

Cumulative Direct Job Change in Athens, GA MSA Statistical Area (Including NAVSCSCOL ATHENS) 

MIL 0 0 0 0 8 3 83 0 0 
CIV 0 0 0 0 0 12 0 0 
TOT 0 0 0 0 8 395 0 0 

Cumulative Indirect Job Change: 
Cumulative Total Direct and Indirect Job Change: 



h of: 1219 23 December 1994 

Economic Impact Data 

Activity: SPCC MECHANICSBURG 
Economic Area: Harrisburg-Lebanon-Carlisle, PA MSA 

~- -- -- -- 

ve BRAC I m D a c t s a n o n - C a r ~ .  PA MS& 

- 
Cumulative Total Direct and Indirect Job Change: 3,483 
Potential Cumulative Total Job Change Over Closure Period (% of 1992 Total Employ 0.9% 

Other Proposed BRAC 95 Direct Job Changes in Economic Area (Excluding SPCC MECHANICSBURG) 

Army: MIL 0 0 0 0 0 0 0 0 0 
CIV 0 0 0 0 0 0 0 0 0 

Navy: MIL 0 0 0 0 0 0 0 0 0 
CIV 0 0 0 0 0 0 0 0 0 

Air Force: MIL 0 0 0 0 0 0 0 0 0 
CIV 0 0 0 0 0 0 0 0 0 

Other: MIL 0 0 0 0 0 0 0 0 0 
CIV 0 0 0 0 0 0 0 0 0 

Other Pending Prior BRAC Direct Job Changes in Economic Area (Excluding SPCC MECHANICSBURG) 

Army: MIL 0 0 0 0 0 0. 0 0 0 
CIV 0 0 0 0 0 0 0 0 0 

Navy: MIL 0 1 0 0 0 0 0 0 1 
CIV 0 0 0 0 0 0 0 0 0 

Air Force: MIL 0 0 0 0 0 0 0 0 0 
CIV 0 0 0 0 0 0 0 0 0 

Other: MIL 0 0 0 0 0 0 0 0 0 
CIV 0 0 0 0 0 0 0 0 0 

Cumulative Direct Job Change in Harrisburg-Lebanon-Carlisle, PA MSA Statistical Area (Including SPCC 
MECHANICSBURG) 

MIL 2 48 1 0 78 0 0 0 129 
CIV 63 340 13 0 1,714 0 0 0 2.130 
TOT 65 388 14 0 1.792 0 0 0 2,259 

Cumulative Indirect Job Change: 1.224 
Cumulative Total Direct and Indirect Job Change: 3.483 



As of: 12:13 23 December 1994 

Economic Impact Data 

Activity: MCAS NE.W RIVER 
Economic Area: Jacksonville, NC MSA 

Cumulative Total Direct and Indirect Job Change: 986 
Potential Cumulative Total Job Change Over Closure Period ( O h  of 1992 Total Employ 13% 

~ 1 9 9 5 ~ ~ ~ ~ ~ 2 0 0 1  
Other Proposed BRAC 95 Direct Job Changes in Economic Area (Excluding MCAS NEW RIVER) 

Army: MIL 0 0 0 0 0 0 0 0 
CIV 0 0 0 0 0 0 0 0 

Navy: MIL 0 0 0 0 0 0 0 0 
CIV 0 0 0 0 0 0 0 0 

Air Force: MrL 0 0 0 0 0 0 0 0 
CIV 0 0 0 0 0 0 0 0 

Other: MIL 0 0 0 0 0 0 0 0 
CIV 0 0 0 0 0 0 0 0 

Other Pending Prior BRAC Direct Job Changes in Economic Area (Excluding MCAS NEW RIVER) 

Army: MIL 0 0 0 0 0 0 0 0 
C N  0 0 0 0 0 0 0 0 

Navy: MIL 16 20 60 0 0 0 0 0 
Crv 0 0 .  0 0 0 0 0 0 

Air Force: MIL 0 0 0 0 0 0 0 0 
CIV . 0 0 0 0 0 0 0 0 

Other: MUL 0 0 0 0 0 0 0 0 
CIV 0 0 0 0 0 0 0 0 

Cumulative Direct Job Change in Jacksonville, NC MSA Statistical Area (Including MCAS NEW RIVER) 

MIL 16 20 763 0 0 0 0 0 799 
Clv 0 0 0 0 0 0 0 0 0 
TOT 16 20 763 0 0 0 0 0 799 

Cumulative Indirect Job Change: 187 
Cumulative Total Direct and Indirect Job Change: 986 



As of: 12~13 23 December 1994 

Economic Impact Data 
Activity: FISC CHARLESTON 
Economic Area: Charleston-North Charleston, SC MSA 

w v e  BRAC -ne Charleston-North Charleston. SC M$.& 

Cumulative Total Direct and Indirect Job Change: (23,422) 
Potential Cumulative Total Job Change Over Closure Period (% of 1992 Total Employ (83%) 

Other Proposed BRAC 95 Direct Job Changes in Economic Area (Excluding FISC CHARLESTON) 

Army: MIL 0 0 0 0 0 0 0 0 0 
C N  0 0 0 0 0 0 0 0 0 

Navy: MIL 0 .O (3 0) 0 0 2.780 0 0 2.750 
C N  0 0 0 0 0 0 0 0 0 

Air Force: MIL 0 0 0 0 0 0 0 0 0 
C N  0 0 0 0 0 0 0 0 0 

Other: MIL 0 0 0 0 0 0 0 0 0 
C N  0 0 0 0 0 0 0 0 0 

Other Pending Prior BRAC Direct Job Changes in Economic Area (Excluding FISC CHARLESTON) 

Army: MIL 0 0 0 0 0 0 0 0 0 - 
C N  0 0 0 0 0 0 0 0 0 

Navy: MIL (1,260) (8.771) (1,034) 0 1 1 0 0 (11,063) 
CIV (214) (2,151) (2.285) 124 75 0 0 0 (4,451) 

Air Force: MIL 0 0 0 0 0 0 0 0 0 
CIV 0 0 0 0 0 0 0 0 0 

Other: MIL 0 0 0 0 0 0 0 0 0 
CIV 0 0 0 0 0 0 0 0 0 

Cumulative Direct Job Change in Charleston-North Charleston, SC MSA Statistical Area (Including FISC 
CHARLESTON) 

MIL (1,269) (8.791) (1,073) (2) 1 2.781 0 0 (8.353) 
CIV (467) (2.360) (2.543) 118 75 0 0 0 (5.177) 
TOT (1.736 (11.151) (3.616) 116 76 2.781 0 0 (13.530) 

Cumulative Indirect Job Change: (9,892) 
Cumulative Total Direct and Indirect Job Change: (23.422) 



As of: 12: 15 23 December 1994 

Economic Impact Data 

Activity: NAS WHIDBEY ISLAND 
Economic Area: *Island County, WA 

- 

e BRAC Imnaa-tv. . *  wq; 

Cumulative Total Direct and Indirect Job Change: 5,048 
Potential Cumulative Total Job Change Over Closure Period (% of 1992 Total Employ 17.9% 

19941995199619971998199920002001 
Other Proposed BRAC 95 Direct Job Changes in Economic Area (Excluding NAS WHIDBEY ISLAND) 

Army: MIL 0 0 0 0 0 0 0 0 
CIV 0 0 0 0 0 0 0 0 

Navy: MIL 0 0 72 0 0 0 0 0 
CIV 0 0 0 0 0 0 0 0 

Air Force: MIL 0 0 0 0 0 0 0 0 
CIV 0 0 0 0 0 0 0 0 

Other: MIL 0 0 0 0 0 0 0 0 
C N  0 0 0 0 0 0 0 0 

Other Pending Prior BRAC Direct Job Changes in Economic Area (Excluding NAS WHIDBEY ISLAND) 

Army: MIL 0 0 0 0 0 0 0 0 
CIV 0 0 0 0 0 0 0 0 

Navy: MIL 9 0 16 0 0 0 0 0 
CIV 0 0 0 0 0 0 0 0 

Air Force: MIL 0 0 0 0 0 0 0 0 
CIV 0 0 0 0 0 0 0 0 

Other: MIL 0 0 0 0 0 0 0 0 0 
CIV 0 0 0 0 0 0 0 0 0 

Cumuhtive Direct Job Change in *Island County, WA Statistical Area (Including NAS WHIDBEY ISLAND) 

MIL 76 1 583 2.497 4 0 0 0 0 3,845 
C W  1 0 64 0 0 0 0 0 65 
TOT 762 583 2.561 4 0 0 0 0 3.910 

Cumulative Indirect Job Change: 1.138 
Cumulative Total Direct and Indirect Job Change: 5.048 



As of: 12: 14 23 December 1994 

Economic Impact Data 
Activity: NAS KINGSVILLE 
Economic Area: Kleberg County, TX 

Cumulative Total Direct and Indirect Job Change: 589 
Potential Cumulative Total Job Change Over Closure Period (% of 1992 Total Employ 43% 

~ 1 9 9 5 1 9 9 6 1 9 9 7 ' 1 9 9 8 1 9 9 9 2 0 0 0 r n T o t a l  
Other Proposed BRAC 95 Direct Job Changes in Economic Area (Excluding NAS KINGSVILLE) 

Army: MIL. 0 0 0 0 0 0 0 0 0 
C N  0 0 0 0 0 0 0 0 0 

Navy: MIL. 0 0 0 0 0 0 0 0 0 
C N  0 0 0 0 0 0 0 0 0 

Air Force: MIL 0 0 0 0 0 0 0 0 0 
C N  0 0 0 0 0 0 0 0 0 

Other: MIL 0 0 0 0 0 0 0 0 0 
CIV 0 0 0 0 0 0 0 0 0 

Other Pending Prior BRAC Direct Job Changes in Economic Area (Excluding NAS KINGSVILLE) 

Army: MIL 0 0 0 0 0 0 - 0 0 0 
CIV 0 0 0 0 0 0 0 0 0 

Navy: MIL 0 0 0 0 0 0 0 0 0 
C N  0 0 0 0 0 0 0 0 0 

Air Force: MIL 0 0 0 0 0 0 0 0 0 
C N  0 0 0 0 0 0 0 0 0 

Other: MIL 0 0 0 0 0 0 0 0 0 
C N  0 0 0 0 0 0 0 0 0 

Cumulative Direct Job Change in Kleberg County, TX Statistical Area (Including NAS KINGSVILLE) 

MIL 3 0 135 72 210 0 0 0 420 
CIV 0 0 10 2 3 8 0 0 0 50 
TOT 3 0 145 74 248 0 0 0 470 

Cumulative Indirect Job Change: 119 
Cumulative Total Direct and Indirect Job Change: 589 



Asof: 1218 23 December 1994 

Economic Impact Data 

Activity: NSWC CRANE 
Economic Area: *Daviess, Lawrence, Martin & Greene Counties, IN 

ve BRAC Im~actq Affecting *Da* LawrenceJhrhn & Greene COUJ&&I& 

Cumulative Total Direct and Indirect Job Change: 3,395 
Potential Cumulative Total Job Change Over Closure Period (% of 1992 Total Employ 63% 

Other Proposed BRAC 95 Direct Job Changes in Economic Area (Excluding NSWC CRANE) 

Army: MIL 0 0 0 0 0 0 0 0 
C N  0 0 0 0 0 0 0 0 

Navy: MIL 0 0 0 0 0 0 0 0 
C N  0 0 0 0 0 0 0 0 

Air Force: MIL 0 0 0 0 0 0 0 0 
C N  0 0 0 0 0 0 0 0 

Other: MIL 0 0 0 ,  0 0 0 0 0 
CIV 0 0 0 0 0 0 0 0 

Other Pending Prior BRAC Direct Job Changes in Economic Area (Excluding NSWC CRANE) 

Army: MIL 0 0 0 0 0 0 0 8 
CN 0 0 0 0 0 0 0 0 

Navy: MIL 0 0 0 0 0 0 0 0 
C N  0 0 0 0 0 0 0 0 

Air Force: MIL 0 0 0 0 0 0 0 0 
C N  0 0 0 0 0 0 0 0 

Other: MIL . O  0 0 0 0 0 0 0 
CN 0 0 0 0 0 0 0 0 

Cumulative Direct Job Change in *Daviess, Lawrence, Martin & Greene Counties, IN Statistical Area 
(lncluding NSWC CRANE) 

MIL 0 0 0 0 3 1 9 0 
CIV 0 3 1 60 68 1 636 348 0 
TOT 0 3 1 60 684 63 7 357 0 

Cumulative Indiiect Job Change: 
Cumulative Total Direct and Indirect Job Change: 

Total 



As of: 12: 13 23 December 1994 

Economic Impact Data 

Activity: NAF ADAK 
Economic Area: Aleutians West Census Area, AK 

tive BRAC -West Census Area. AK; 

Cumulative Total Direct and Indirect Job Change: (894) 
Potential Cumulative Total Job Change Over Closure Period (% of 1992 Total Employ (10.4%) 

Other Proposed BRAC 95 Direct Job Changes in Economic Area (Excluding NAF ADAK) 

Army: MIL 0 0 0 0 0 0 0 0 0 
C N  0 0 0 0 0 0 0 0 0 

Navy: MIL 0 0 0 0 0 0 0 0 0 
cn' 0 0 0 0 0 0 0 0 0 

Air Force: MIL 0 0 0 0 0 0 0 0 0 
C n '  0 0 0 0 0 0 0 0 0 

Other: MIL 0 0 0 0 0 0 0 0 0 
C N  0 0 0 0 0 0 0 0 0 

Other Pending Prior BRAC Direct Job Changes in Economic Area (Excluding NAF ADAK) 

Army: MIL 0 0 0 0 0 0 0 0 0 
C N  0 0 0 0 0 0 0 0 0 

Navy: MIL 0 0 0 0 0 0 0 0 0 
C N  0 0 . 0  0 0 0 0 0 0 

Air Force: MIL 0 0 0 0 0 0 0 0 0 
C N  0 0 0 0 0 0 0 0 0 

Other: MIL 0 0 0 0 0 0 0 0 0 
C N  0 0 0 0 0 0 0 0 0 

Cumulative Direct Job Change in Aleutians West Census Area, AK Statistical Area (Including NAF ADAK) 

MIL 0 0 0 (540) 0 0 0 0 (540) 
CIV 0 0 0 (138) 0 0 0 0 (138) 
TOT 0 0 0 (678) 0 0 0 0 (678) 

Cumulative Indirect Job Change: (2 1 6 )  
Cumulative Total Direct and Indirect Job Change: (894) 



AS of: 12:13 23 December 1994 

Economic Impact Data 

Activity: FISC GUAM 
Economic Area: Agana, Guam 

C u m w v e  BRAC Ilgpacts A f f e c w  Agana. Guam 

Cumulative Total Direct and Indirect Job Change: (7,092) 
Potential Cumulative Total Job Change Over Closure Period (% of 1992 Total Employ (10.6%) 

1994 1995 1996 19971998 1999 2000 m m  - 
Other Proposed BRAC 95 Direct Job Changes in Economic Area (Excluding FISC GUAM) 

Army: MIL 0 0 0 0 0 0 0 0 0 
C N  0 0 0 0 0 0 0 0 0 

Navy: MIL 0 0 (220) (137) (263) (139) 0 0 (759) 
CIV 0 0 (456) (965) (606) (286) 0 0 (2,313) 

Air Force: MIL 0 0 (775) (504) 0 0 0 0 (1.279) 
C N  0 0 0 (4) 0 0 0 0 (4) 

Other: MIL 0 0 0 0 0 0 0 0 0 
C N  0 0 0 0 0 0 0 0 0 

Other Pending Prior BRAC Direct Job Changes in Economic Area (Excluding FISC GUAM) 

Army: MIL 0 0 0 0 0 0 0 0 0 - 
C N  0 0 0 0 0 0 0 0 0 

Navy: MIL 0 0 0 0 0 0 0 0 0 
CIV 0 (140) 0 0 0 0 0 0 (140) 

Air Force: MIL 0 0 0 0 0 0 0 0 0 
CIV 0 0 0 0 0 0 0 0 0 

Other: MIL 0 0 0 0 0 0 0 0 0 
C N  0 0 0 0 0 0 0 0 0 

Cumulative Direct Job Change in Agana, Guam Statistical Area (Including FISC GUAM) 

MIL 0 0 (1,009) (700) (263) (139) 0 0 (2,111) 
ClV 0 (140) (516) (1.2491 (606) (286) 0 0 (2.797) 
TOT 0 (140) (1,525) (1.949) (869) (425) 0 0 (4.908) 

Cumulative Indirect Job Change: (2.184) 
Cumulative Total Direct and Indirect Job Change:. (7.092) 



As of: 12:14 23 December 1994 

Economic Impact Data 

Activity: NAS LEMOORE 
Economic Area: Kings County, CA 

Cumulative Total Direct and Indirect Job Change: 1,007 
Potential Cumulative Total Job Change Over Closure Period (% of 1992 Total Employ 2.4% 

Other Proposed BRAC 95 Direct Job Changes in Economic Area (Excluding NAS LEMOORE) 

Army: MIL 0 0 0 0 0 0 0 0 
CIV 0 0 0 0 0 0 0 0 

Navy: MIL 0 0 0 0 0 0 0 0 
CIV 0 0 0 0 0 0 0 0 

Air Force: MIL 0 0 0 0 0 0 0 0 
CIV 0 0 0 0 0 0 0 0 

Other: MIL 0 0 0 0 0 0 0 0 
C N  0 0 0 0 0 0 0 0 

Other Pending Prior BRAC Direct Job Changes in Economic Area (Excluding NAS LEMOORE) 

Army: MIL 0 0 0 0 0 0 0 0 
CIV 0 0 0 0 0 0 0 0 

Navy: MIL 1 0 120 0 0 0 0 0 
CIV 0 0 0 0 0 0 0 0 

Air Force: MIL 0 0 0 0 0 0 0 0 
CIV 0 0 0 0 0 0 0 0 

Other: MIL 0 0 0 0 0 0 0 0 
CIV 0 0 0 0 0 0 0 0 

Total - 

Cumulative Direct Job Change in Kings County, CA Statistical Area (Including NAS LEMOORE) 

MIL 1 1 1.058 (202) 0 0 0 0 858 
CIV 0 0 42 (72) 0 0 0 0 (30) 
TOT 1 1 1,100 (274) 0 0 0 0 828 

Cumulative Indirect Job Change: 179 
Cumulative Total Direct and Indirect Job Change: 1,007 



Asof: 1214 23 December 1994 

Economic Impact Data 
Activity: NAS MERIDIAN 
Economic Area: Lauderdale County, MS 

Cumulative Total Direct and Indirect Job Change: (3,324) 
Potential Cumulative Total Job Change Over Closure Period (% of 1992 Total Employ (8.0%) 

1994 1995 1996 1997 ,1998 1999 2000 2001 Total - 
Other Proposed BRAC 95 Direct Job Changes in Economic Area (Excluding NAS MERIDIAN) 

Amy: MIL 0 0 0 0 0 0 0 0 0 
Crv 0 0 0 0 0 0 0 0 0 

Navy: MIL 0 0 0 0 0 0 0 0 0 
CIV 0 0 0 0 0 0 0 0 0 

Air Force: MIL 0 0 0 0 0 0 0 0 0 
CIV 0 0 0 0 0 0 0 0 0 

Other: MIL 0 0 0 0 0 0 0 0 0 
CIV 0 0 0 0 0 0 0 0 0 

Other Pending Prior BRAC Direct Job Changes in Economic Area (Excluding NAS MERIDIAN) 

Army: MIL, 0 0 0 0 0 0 0 8 0 
C N  0 0 0 0 0 0 0 0 0 

Navy: MIL 0 0 0 0 0 0 0 0 0 
C N  0 0 0 0 0 0 0 0 0 

Air Force: MIL, 0 0 0 0 0 0 0 0 0 
C N  0 . O  0 0 0 0 0 0 0 

Other: MIL 0 0 0 0 0 0 0 0 0 
CIV 0 0 0 0 0 0 0 0 0 

Cumulative Direct Job Change in Lauderdale County, MS Statistical Area (Including NAS MERIDIAN) 

MIL 0 0 (135) (105) (417) (977) 0 0 (1.634) 
CIV 0 0 ( 5 )  (7) (11 1) (824) 0 0 (947) 
TOT 0 0 (140) (112) (528) (1.801) 0 0 (2.581) 

Cumulative Indirect Job Change: (743) 

Cumulative Total Direct and Indirect Job Change: (3.324) 



As of: 12: 13 23 December 1994 

Economic Impact Data 

Activity: MCAS CHERRY POINT 
Economic Area: *Craven & Carteret Counties, NC 

Cumulative Total Direct and Indirect Job Change: 2,872 
Potential Cumulative Total Job Change Over Closure Period (% of 1992 Total Employ 3.9% 

~ ~ 1 9 9 6 1 9 9 7 ~ ~ 2 0 0 0 2 0 0 1  
Other Proposed BRAC 95 Direct Job Changes in Economic Area (Excluding MCAS CHERRY POINT) 

Anny : MIL 0 0 0 0 0 0 0 0 
C N  0 0 0 0 0 0 0 0 

Navy: MIL 0 0 0 0 0 0 0 0 
CIV 0 0 0 0 0 0 0 0 

Air Force: MIL 0 0 0 0 0 0 0 0 
C N  0 0 0 0 0 0 0 0 

Other: MIL 0 0 0 0 0 0 0 0 
CIV 0 0 0 0 0 0 0 0 

Other Pending Prior BRAC Direct Job Changes in Economic Area (Excluding MCAS CHERRY POINT) 

Army: MIL 0 0 0 0 0 0 0 0 
C N  0 0 0 0 0 0 0 0 

Navy: MIL 3 0 100 0 0 0 0 0 
C N  138 465 149 6 0 0 0 0 

Air Force: MIL 0 0 0 0 0 0 0 0 
C N  0 0 0 0 0 0 0 0 

Other: MIL 0 0 0 0 0 0 0 0 
CIV - 0 0 0 0 0 0 0 0 

Cumulative Direct Job Change in *Craven & Carteret Counties, NC Statistical Area (Including MCAS 
CHERRY POINT) 

MIL 3 0 100 (79) 4.222 0 (2.31 1) (929) 
CIV 138 465 149 (210) 412 0 (111) (48) 
TOT 141 465 249 (289) 4.634 0 (2.422) (977) 

Cumulative Indirect Job Change: 
Cumulative Total Direct and Indirect Job Change: 

Total - 



Asof: 1218 23 December 1994 

Economic Impact Data 

Activity: NUWC NEW LONDON 
Economic Area: New London-Norwich, CT NECMA 

-- -- - 

W v e  B-cts Affecting New London-Norwich. CT NECMA: 

Cumulative Total Direct and Indirect Job Change: (3,856) 
Potential Cumulative Total Job Change Over Closure Period (% of 1992 Total Employ (2.7%) 

Other Proposed BRAC 95 Direct Job Changes in Economic Area (Excluding NUWC NEW LONDON) 

Army: MIL 0 0 0 0 0 0 0 0 
CIV 0 0 0 0 0 0 0 0 

Navy: MIL 0 0 0 0 0 (2.760) 0 0 
CIV 0 0 0 3 0 13 0 0 

Air Force: MIL 0 0 0 0 0 0 0 0 
CIV 0 0 0 0 0 0 0 0 

Other: MIL 0 0 0 0 0 0 0 0 
CIV 0 0 0 0 0 0 0 0 

Other Pending Prior BRAC Direct Job Changes in Economic Area (Excluding NUWC NEW LONDON) 

Army: MIL 0 0 0 0 0 0 0 0 
C N  0 0 0 0 0 0 0 0 

Navy: MIL 138 544 0 0 3,312 0 0 0 
CIV 0 0 . O  46 13 0 0 0 

Air Force: MIL 0 0 0 0 0 0 0 0 
CIV 0 0 0 0 0 0 0 0 

Other: MIL 0 0 0 0 0 0 0 0 
CIV 0 0 0 0 0 0 0 0 

Cumulative Direct Job Change in New London-Nomich, CT NECMA Statistical Area (Including NUWC 
NEW LONDON) 

MIL 135 54 1 ( 5 )  (6) 3.312 (2.760) 0 0 
CIV (33) (468) (1.391) (578) 13 13 0 0 
TOT 102 73 (1,396) (584) 3.325 (2,747) 0 0 

Cumulative Indirect Job Change: 
Cumulative Total Direct and Indirect Job Change: 

Total 



Asof: 12:16 23 December 1994 

Economic Impact Data 
Activity: NA WCAD LAKEHURST 
Economic Area: Monmouth-Ocean, NJ PMSA 

ve BRAC m c t s  A- Moomouth-OceaNJ PMS4; 

Cumulative Total Direct and Indirect Job Change: 3,512 
Potential Cumulative Total Job Change Over Closure Period (% of 1992 Total Employ 0.8% 

1 9 9 4 1 9 9 5 1 9 9 6 1 9 9 7 1 9 9 8 1 9 9 9 2 0 0 0 2 0 0 1  - 
Other Proposed BRAC 95 Direct Job Changes in Economic Area (Excluding NAWCAD LAKEHURST) 

Army: MIL 0 0 0 0 0 0 0 0 
C N  0 0 0 0 0 0 0 0 

Navy: MIL 0 0 0 0 0 0 0 0 
C N  0 0 0 0 0 25 0 0 

Air Force: MIL 0 0 0 0 0 0 0 0 
CIV 0 0 0 0 0 0 0 0 

Other: MIL 0 0 0 0 0 0 0 0 
C N  0 0 0 0 0 0 0 0 

Other Pending Prior BRAC Direct Job Changes in Economic Area (Excluding NAWCAD LAKEHURST) 

Army: MIL 23 23 86 22 0 0 0 0 
C N  5 72 572 871 1.075 0 0 0 0 

Navy: MIL 148 833 4 0 0 0 0 0 
C N  0 9 6 0 0 0 0 0 

Air Force: MIL 0 0 0 0 0 0 0 0 
C N  0 0 0 0 0 0 0 0 

Other: M E  0 0 0 0 0 0 0 0 
CIV 0 0 0 0 0 0 0 0 

Cumulative Direct Job Change in Monmouth-Ocean, NJ PMSA Statistical Area (Including NAWCAD 

MIL 171 866 90 22 0 (440) 0 0 
CIV 572 663 877 1.075 0 (1.107) 0 0 
TOT 743 1,529 967 1.097 0 (1,547) 0 0 

Cumulative Indirect Job Change: 
Cumulative Total Direct and Indirect Job Change: 

Total 



As of: 12: 18 23 December 1994 

Economic Impact Data 

Activity: NSWC LOUISVILLE 
Economic Area: Louisville, KY-IN MSA 

cts A f f e c ~ o u i s v i l l e .  KY-IN MS& 

Cumulative Total Direct and Indirect Job Change: (3,422) 
Potential Cumulative Total Job Change Over Closure Period (% of 1992 Total Employ (0.6%) 

Other Proposed BRAC 95 Direct Job Changes in Economic Area (Excluding NSWC LOUISVILLE) 

Army: MIL 0 0 0 0 0 0 0 0 
CTV 0 0 0 0 0 0 0 0 

Navy: MIL 0 0 0 0 0 0 0 0 
C N  0 0 0 0 0 0 0 0 

Air Force: MIL 0 0 0 0 0 0 0 0 
C N  0 0 0 0 0 0 0 0 

Other: MIL 0 0 0 0 0 0 0 0 
C N  0 0 0 0 0 0 0 0 

Other Pending Prior BRAC Direct Job Changes in Economic Area (Excluding NSWC LOUISVILLE) 

Army: MIL 0 0 0 0 0 0 0 0 0 
C N  0 0 0 0 0 0 0 0 0 

Navy: MIL 0 0 0 0 0 0 0 0 0 
C N  0 0 0 0 0 0 0 0 0 

Air Force: MIL 0 0 0 0 0 0 0 0 0 
C N  0 .O 0 0 0 0 0 0 0 

Other: MIL 0 0 0 0 0 0 0 0 0 
C N  0 0 0 0 0 0 0 0 0 

Cumulative Direct Job Change in Louisville, ICY-IN MSA Statistical Area (Induding NSWC LOUISVILLE) 

MIL 0 0 0 0 (2) 0 (13) 0 (15) 
CIV 0 0 (8) (70) (171) (433) (625) 0 (1.307) 
TOT 0 0 (8) (70) (173) (433) (638) 0 (1.322) 

Cumulative Indirect Job Change: (2.1 00) 
Cumulative Total Direct and Indirect Job Change: (3,422) 



As of: 12: 17 23 December 1994 

Economic Impact Data 

Activity: NRC POMONA 
Economic Area: Los Angeles-Long Beach, CA PMSA 

ve BRAC Irppacts -Lorn B& CA PMS& 

Cumulative Total Direct and Indirect Job Change: (20,285) 
Potential Cumulative Total Job Change Over Closure Period (% of 1992 Total Employ (0.4%) 

Other Proposed BRAC 95 Direct Job Changes in Economic Area (Excluding NRC POMONA) 

Amy: MIL 0 0 0 0 0 0 0 0 0 
C N  0 0 0 0 0 0 0 0 0 

Navy: MIL 0 0 (1) (270) 0 0 0 0 (271) 
CIV 0 0 (61) (3,797) 0 0 0 0 (3,858) 

Air Force: MIL 0 0 0 0 0 0 0 0 0 
CIV 0 0 0 0 0 0 0 0 0 

Other: MIL 0 0 0 0 0 0 0 0 0 
CIV 0 0 0 0 0 0 0 0 0 

Other Pending Prior BRAC Direct Job Changes in Economic Area (Excluding NRC POMONA) 

Army: MIL 0 0 0 0 0 0 0 0 0 
CIV 0 0 0 0 0 0 0 0 0 

Navy: MIL (3.142) (677) (334) 0 0 0 0 0 (4,153) 
C N  (286) 0 0 0 0 0 0 0 (286) 

Air Force: MlL 0 0 0 0 0 0 0 0 0 
C N  0 0 0 0 0 0 0 0 0 

Other: MIL 0 0 0 0 0 0 0 0 0 
C N  0 0 0 0 0 0 0 0 0 

Cumulative Direct Job Change in Los Angeles-Long Beach, CA PMSA ,Statistical Area (Including NRC 
POMONA) 

MIL (3,142) (677) (342) (270) 0 0 0 0 (4.43 1) 
CIV (286) 0 (64) (3.797) 0 0 0 0 (4,147) 
TOT (3.428) (677) (406) (4,067) 0 0 0 0 (8.578) 

Cumulative Indirect Job Change: (1 1.707) 
Cumulative Total Direct and Indirect Job Change: (20.285) 



Asof: 12:18 23 December 1994 

Economic Impact Data 
Activity: NWAD CORONA 
Economic Area: Riverside-San Bernardino, CA PMSA 

Cumulative Toel  Direct and Indirect Job Change: (13,641) 
Potential Cumulative Total Job Change Over Closure Period (% of 1992 Total Employ (13%) 

Other Proposed BRAC 95 Direct Job Changes in Economic Area (Excluding NWAD CORONA) 

Army: MIL 0 0 0 0 0 0 0 0 0 
CIV 0 0 0 0 0 0 0 0 0 

Navy: MIL 0 0 0 0 0 0 0 0 0 
C N  0 0 0 0 0 0 0 0 0 

Air Force: MIL 0 0 0 0 0 0 0 0 0 
C N  0 0 0 0 0 0 0 0 0 

Other: MIL 0 0 0 0 0 0 0 0 0 
CIV 0 0 0 0 0 0 0 0 0 

Other Pending Prior BRAC Direct Job Changes in Economic Area (Excluding NWAD CORONA) 

Army: MIL 0 0 0 0 0 0 0 0 0 
C N  2 3 0 0 0 0 0 0 5 

Navy: MIL 53 0 0 0 0 0 0 0 5 3 
CIV 0 (13) . (91) 0 0 0 0 0 (104) 

Air Force: MIL (1.587) (1.137) (2,118) 0 0 0 0 0 (4.842) 
CIV (760) (266) (885) 0 0 0 0 0 (1.911) 

Other: MIL 0 0 0 0 0 0 0 0 0 
CIV 0 0 0 0 0 0 0 0 0 

Cumulative Direct Job Change in Riverside-San Bernardino, CA PMSA Statistical Area (Including NWAD 
CORONA) 

MIL (1,534) (1.137) (2.118) 0 (3) 0 (1) 0 (4.793) 
CW (758) (276) (976) (85) (394) (87) (486) 0 (3.062) 
TOT (2.292) (1.413) (3.094) (85) (397) (87) (487) 0 (7.855) 

Cumulative Indirect Job Change: (5,786) 
Cumulative Total Direct and Indirect Job Change: (13.641) 



As of: 12: 12 23 December 1994 

Economic Impact Data 

Activity: AS0 PHILADELPHIA 
Economic Area: Philadelphia, PA-NJ PMSA 

C u m u v e  BRAC -acts a c t i n g  P- PA-NJ PMS& 

-- 

Cumulative Total Direct and Indirect Job Change: (30,393) 
Potential Cumulative Total Job Change Over Closure Period (% of 1992 Total Employ (1.2 %) 

~ 1 9 9 5 1 9 9 6 ~ ~ ~ ~ ~  
Other Proposed BRAC 95 Direct Job Changes in Economic Area (Excluding AS0 PHILADELPHIA) 

Army: MIL 0 0 0 0 0 0 0 0 
C N  0 0 0 0 0 0 0 0 

Navy: MIL 0 0 (16) 0 (14) 0 0 0 
C N  0 0 (36) (49) (289) 0 0 0 

Air Force: MIL 0 0 0 0 0 0 0 0 
C N  0 0 0 0 0 0 0 0 

Other: MIL 0 0 0 0 0 0 0 0 
C N  0 0 0 0 0 0 0 0 

Other Pending Prior BRAC Direct Job Changes in Economic Area (Excluding AS0 PHILADELPHIA) 

Army: MIL 0 3 6 0 0 0 0 0 0 
C N  (173) 1 0 0 0 0 0 0 

Navy: MIL (53) (385) (526) (23) 0 0 0 0 
C N  (637) (4.493) (3.160) (571) 0 0 0 0 

Air Force: MIL 375 764 2 0 0 0 0 0 
C N  1 0 0 0 0 0 0 0 

Other: MIL 0 0 0 0 0 0 0 0 
C N  0 0 0 0 0 0 0 0 

Cumulative Direct Job Change in Philadelphia, PA-NJ PMSA Statistical Area (Including AS0 
PHILADELPHIA) 

MIL 322 420 (540) (23) (95) 0 0 0 
C N  (809) (4322) (3.179) (620) (2.250) 0 0 0 
TOT (487) (3.902) (3.719) (643) (2.345) 0 0 0 

Cumulative Indirect Job Change: 
Cumulative Total Direct and Indirect Job Change: 

Total - 



As oE 12: 13 23 December 1994 

Economic Impact Data 

Activity: FISC OAKLAND 
Economic Area: Oakland, CA PMSA 

-- - - - -- -- 

w v e  BRAC u t s  A f f e c t i n g  CA PMS& 

Cumulative Total Direct and Indirect Job Change: (28,682) 
Potential Cumulative Total Job Change Over Closure Period ( O h  of 1992 Total Employ (2.5%) 

1 9 9 4 1 9 9 5 1 9 9 6 1 9 9 7 1 9 9 8 1 9 9 9 2 0 0 0 2 0 0 1 T o t a l  - 
Other Proposed BRAC 95 Direct Job Changes in Economic Area (Excluding FISC OAKLAND) 

Army: MIL 0 0 0 0 0 0 0 0 0 
CIV 0 0 0 0 0 0 0 0 0 

Navy: MIL 0 0 0 0 0 0 0 0 0 
CIV 0 0 0 0 0 0 0 0 0 

Air Force: MIL 0 0 0 0 0 0 0 0 0 
CIV 0 0 0 0 0 0 0 0 0 

Other: MIL 0 0 0 0 0 0 0 0 0 
CIV 0 0 0 0 0 0 0 0 0 

Other Pending Prior BRAC Direct Job Changes in Economic Area (Excluding FISC OAKLAND) 

Army: MIL 26 0 0 0 0 0 0 0 26 
CIV 18 0 0 0 0 0. 0 0 18 

Navy: MIL (710) 0 (8,788) (498) (5) 0 0 0 (10,001) 
ClV (711) (948) (1.488) (1,457) (564) 0 0 0 (5,168) 

Air Force: MIL 0 0 0 0 0 0 0 0 0 
C N  0 0 0 0 0 0 0 0 0 

Other: MIL. 0 0 0 0 0 0 0 0 0 
C N  0 0 0 0 0 0 0 0 0 

Cumulative Direct Job Change in Oakland, CA PMSA Statistical Area (Including FISC OAKLAND) 

MIL (684) 0 (8.907) (544) (1 1) (136) 0 0 (10.282) 
CIV (693) (948) (1.529) (2.478) (602) (71) 0 0 (6.321) 
TOT (1.377) (948) (10.436) (3.022) (613) (207) 0 0 (16.603) 

Cumulative Indirect Job Change: (12,079) 
Cumulative Total Direct and Indirect Job Change: (28.682) 







BRAC-95 Economic Impact 
Economic Area Summary 

Area - '95 
Monroe County, FL (60) 
Wexford County, MI (9) 
San Francisco, CA PMSA (442) 
Ne w Orleans, LA MSA ' (196) 
Orange, Osceola & Seminole 

Counties, FL (156) 

Minneapolis-St. Paul, MN-WI MSA (8 1) 
Madison County, AL (26) 
Kansas City, MO-KS MSA (22) 
New York, NY PMSA (21) 

Impt 
(0.1 %) 

(0.1 %) 

(0.0%) 
(0.0%) 

Total 
(60) 
(9) 

(6878) 

(183) 

Impt 
(0.1 %) 

(0.1 %) 

(0.6%) 
(0.0%) 





BRAC-95 Economic Impact 
Economic Area Summary 

Area 
San Antonio, TX MSA 
Orange County, CA PMSA 
Atlanta, GA MSA 
King George, Stafford & 

Westmoreland Counties, VA 
Barnstable-Yarmouth, MA NECMA 
Hancock & Harrison Counties, MS 
Cumberland County, ME 

'95 Impt Total - 
234 0.0% 293 

505 0.0% (16469) 
621 0.0% 819 

Memphis, TN-AR-MS MSA 827 0.1% (5681) 

Impt 
0.0% 

(1.1%) 
0.0% 



BRAC-95 Economic Impact 
Economic Area Summary 

d 
Area - '95 Impt Total 
San Diego, CA MSA 1,812 0.1% 16838 
Panama City, FL MSA 121 0.2% 704 
Bremerton, WA PMSA 184 0.2% 7689 
Pensacola, FL MSA 313 0.2% 3167 
Bakersfield, CA MSA 394 0.2% 523 
Salinas, CA MSA 739 0.4% (4999) 
Beaufort County, SC 282 0.5% 785 
Honolulu, HI MSA 2,732 0.5% (1905) 
Jacksonville, FL MS A 2990 0.5% (1732) 



BRAC-95 Economic Impact 
Economic Area Summary p PC, 

'b 
a Area 

&4/ 
'95 Impt Total Impt - 

Norfolk-Virginia Beach 
Newport News, VA-NC MSA 

Athens, GA MSA 
Harrisburg-Lebanon-Carlisle, PA MSA 
Jacksonville, NC MSA 
Charleston-North Charleston, SC MS A 
Island County, WA 
Kleberg County, TX 
Daviess, Lawrence, Martin 

& Greene Counties, IN 
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As oP 12:28 23 December 1994 

Activity 

Jobs Out : 
NUWC NEW LONDON 
SUBASE NEW LONDON 

Total Jobs Out : 

Jobs In  : 
SUBASE NEW LONDON 

Total Jobs In : 

Net Job Change : 

BRAC-95 Economic Impact 
Total Job Change By Installation 

Connecticut 

Direct Indirect Iaid 

State Report 1 

% of State Jobs 



As oT: 12:29 23 December 1994 Slale Report 1 

Activitv 
Jobs Out : 
NAS OCEANA 
NAVSTA NORFOLK 
NAS NORFOLK 
NAVMASSO 
NAVPkIIBASE LITTLE CREEK 

Total Jobs Out : 

Jobs In : 
NSWC DAHLGREN 
NAS OCEANA 
CG MCCDC QUANTICO 
NSY NORFOLK 

Total Jobs In : 

Net Job Change : 

BRAC-95 Economic Impact 
Total Job Change By Installation 

Virginia 

,Direct Indirect nuid YO of State Job 



As of: 14:22 26 December 1994 State Report I 

A- 
Jobs Out : 
NAS KEY WEST 
NRLUWSREFDET 
NAS PENSACOLA 

Total Jobs Out : 

Jobs In : 
NADEP JACKSONVILLE 
NAWC TRNG SYS DIV ORLANDO 
NAS JACKSONVILLE 
NAS WHITING FIELD 
NAS PENSACOLA 
NSWC PANAMA CITY 

Total Jobs In : 

Net Job Change : 

BRAC-95 Economic Impact 
Total Job Change By Installation 

Florida 

Direct Indirect BlId 



As oE 12:28 23 December 1994 Stale Report 1 

Jobs Out : 
NSWC WHITE OAK 
FORT MEADE 
NATNAVMEDCEN BETI-IESDA 
NSWC ANNAPOLIS 

Total Jobs Out : 

Jobs In : 
NSWC CARDEROCK 
NAWCAD PATUXENT RIVER 

Total Jobs In : 

Net Job Change : 

BRAC-95 Economic Impact 
Total Job Change By Installation 

Maryland 

Direct Indirect IQtd YO of State Jobs 



As of: 12:28 23 December 1994 Slate Report 1 

BRAC-95 Economic Impact 
Total Job Change By Installation 

Pennsylvania 

fw!&4 Direct Indirect % of State Jobs 
Jobs Out : 
NAVAL AIR TECHNICAL SERVICES FAC (227) (488) (715) 0.0% 
A S 0  PI-IILADELPHIA (2,042) (1,276) (3,3 18) (0.1 %) 
NAESU PHILADELPI-IIA (90) (55) (145) 0.0% 
NAWCAD WARMINSTER (348) (732) ( 1,080) 0.0% 

Total Jobs Out : (2,707) (2,55 1) (5,258) (0.1 %) 

Jobs In : 
NS WC PHILADELPHIA 
SPCC MECHANICSBURG 

Total Jobs In : 

Net Job Change : 



As of: 12:28 23 December 1994 State Report 1 

Activitv 
Jobs Out : 
NAWCAD LAKEHURST 

Total Jobs Out : 

Jobs In : 
WPNSTA EARLE 

Total Jobs In : 

Net Job Change : 

BRAC-95 Economic Impact 
Total Job Change By Installation 

New Jersey 

Direct Indirect Eltd YO of State Job  



As oC 12:28 23 December 1994 State Report 1 

Activity 

Jobs Out : 
NAWCAD INDIANAPOLIS 

Total Jobs Out : 

Jobs In : 
NSWC CRANE 

Total Jobs In : 

Net Job Change : 

BRAC-95 Economic Impact 
Total Job Change By Installation 

Indiana 

Direct Indirect z&d % of State Jobs 



As of: 12:28 23 December 1994 Slate Report 1 

Activitv 
Jobs Out : 
NSWC LOUISVILLE 

Total Jobs Out : 

Jobs In : 

Total Jobs In : 

Net Job Change : 

BRAC-95 Economic Impact 
Total Job Change By Installation 

Kentucky 

Direct Indirect IQBL % of State Jobs 



As oT: 12:28 23 December 1994 

Activitv 
Jobs Out : 
NDW WASIIINGTON 

Total Jobs Out : 

Jobs In : 
NAVAL RESEARCH LABORATORY 

Total Jobs In : 

Net Job Change : 

Stale Report 1 

BRAC-95 Economic Impact 
Total Job Change By Installation 

District of Columbia 

Direct Indirect z&Al YO of State Jobs 



As of: 12:28 23 December 1994 State Report 1 

WPNSTA SEAL BEACII 
CBC PORT IIUENEME 
FISC SAN DIEGO 
NAVMEDCEN SAN DIEGO 
NAVSTA SAN DIEGO 
NAS NORTII ISLAND 
S WNAVFACENGCOM 

Total Jobs In : 

Net Job Change : 

Activity 

Jobs Out : 

Total Jobs Out : 

Jobs In : 

Total Jobs In : 

Net Job Change : 

BRAC-95 Economic Impact 
Total Job Change By Installation 

21 1 315 
2 1 

18 11 
137 73 
190 6 1 

1,590 80 1 
163 102 

3,775 3,195 

(8,121) (1 1,873) (1 9,994) 

Colorado 

Direct Indirect 



As of: 12:28 23 December 1994 Slate Report f 

Activitv 
Jobs Out : 
MCAS CIIERRY POINT 

Total Jobs Out : 

Jobs In : 
MCAS NEW RIVER 

Total Jobs In : 

Net Job Change : 

BRAC-95' Economic Impact 
Total Job Change By Installation 

North Carolina 

Direct Indirect I!&d % of State Jobs 



As oT: 12:28 23 December 1994 

Actnltv 
Jobs Out : 
NAS SOUTII WEYMOUTII 

Total Jobs Out : 

Jobs In : 
OTIS AGB 

Total Jobs In : 

Net Job Change : 

State Report 1 

BRAC-95 Economic Impact 
Total Job Change By Installation 

Massachussetts 

Direa Indirect Total % of State Jobs 

0.0% 

0.0% 



State Report 1 

Activitv 

Jobs Out : 
NTC GREAT L A n S  

Total Jobs Out : 

Jobs In : 
NTC GREAT LAKES 

Total Jobs In : 

Net Job Change : 

BRAC-95 Economic Impact 
Total Job Change By Installation 

Illinois 

Direct Indirect YO of State Jobs 



As OF: 1 2:28 23 December 1994 

Activitv 
Jobs Out : 
NAVSUPPACT NEW ORLEANS 
NBIODYNLAB 

Total Jobs Out : 

Jobs In : 
NAS NEW ORLEANS 

Total Jobs In : 

Net Job Change : 

BRAC-95 Economic Impact 
Total Job Change By Installation 

Louisiana 

Direct Indirect XQk! 

State Report 1 

% of State Jobs 



As of: 12:28 23 December 1994 State Report 1 

A- 

Jobs Out : 
NARCEN MINNEAPOLIS 

Total Jobs Out : 

Jobs In : 

Total Jobs In : 

Net Job Change : 

BIUC-95 Economic Impact 
Total Job Change By Installation 

Minnesota 

Direct Indirect % of State Jobs 



Slate Report 1 

Activity 

Jobs Out : 
NRC IIUNTSVILLE 

Total Jobs Out : 

Jobs In : 

Total Jobs In : 

Net Job Change : 

BRAC-95 Economic Impact 
Total Job Change By Installation 

Alabama 

Direct Indirect Total f State Jobs 
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As oT: 12:29 23 December 1994 Stele Report 1 

Activity 

Jobs Out : 
NRC SIIEBOYGAN 

Total Jobs Out : 

Jobs In : 

Total Jobs In : 

Net Job Change : 

BRAC-95 Economic Impact 
Total Job Change By Installation 

Wisconsin 

Direct Indirect YO of State Jobs 



As oE 12:28 23 December 1994 State Report 1 

Activity 

Jobs Out : 

Total Jobs Out : 

Jobs In : 
WRIGHT-PAITERSON AFB 

BRAC-95 Economic Impact 
Total Job Change By Installation 

Ohio 

Direct 

Total Jobs In : 

Net Job Change : 

Indirecl md YO of State Jobs 



As oC: 12:28 23 December 1994 

Activitv 
Jobs Out : 
NRC CADILLAC 

Total Jobs Out : 

Jobs In : 
SELFRIDGE AGB 

Total Jobs In : 

Net Job Change : 

State Report 1 

BRAC-95 Economic Impact 
Total Job Change By Installation 

Michigan 

Direcl Indirect lhu! YO of State JQhs 



As oC 12:28 23 December 1994 

Activitv 
Jobs Out : 
NAS BRUNSWICK 

Total Jobs Out : 

Jobs In : 
NAS BRUNSWICK 

Total Jobs In : 

Net Job Change : 

State Report 1 

BRAC-95 Economic Impact 
Total Job Change By Installation 

Maine 

Direct Indirect YO of State Jobs 

(87) 
-- 

(30) (1 17) 0.0% 

(87) (30) (1 17) 0.0% 



As ooC 12:29 23 December 1994 Stale Report 1 

Actlvitv 
Jobs Out : 
NAVI-IOSP CORPUS CIIRISTI 
NRF LAREDO 
NAS CORPUS CIiRISTI 

Total Jobs Out : 

Jobs In : 
JRB FT WORTH 
LACKLAND AFB 
NAS KINGSVILLE 
NAS CORPUS CIiRISTI 

Total Jobs In : 

Net Job Change : 

BRAC-95 Economic Impact 
Total Job CI~angc By Installation 

Texas 

Direct Indirect z&?& % of State Jobs 



As of: 12:29 23 December 1994 

* 
Jobs Out : 

Total Jobs Out : 

Jobs In : 
BUREAU OF PERSONNEL (IN) 

Total Jobs In : 

Net Job Change : 

Stale Report 1 

BRAC-95 Economic Impact 
Total Job Clrange By Installation 

Tennessee 

Direct Indirect Bltd % of State JQhS 



As OF: 12:29 23 December 1994 State Report 1 

BRAC-95 Economic Impact 
Total Job Change By Installation 

Washington 

AdiYib! 
Jobs Out : 
NUWC KEYPORT 

Total Jobs Out : 

Jobs In : 
NAS WIIDBEY ISLAND 
NUWC KEYPORT 
NSY PUGET SOUND 
NAVSTA EVERETT 

Total Jobs In : 

Net Job Change : 

Direct lndirea Ihkd YO of State Job 



As oC 14:22 26 December 1994 

BItAC-95 Economic Impact 
Total Job Change By Installation 

Georgia 

Stale Report 1 

Activitv 
Jobs Out : 

Total Jobs Out : 

Jobs In : 
NAVSCSCOL ATI-IENS 
DOBBINS ARB 
NAS ATLANTA 

Total Jobs In : 

Net Job Change : 

Direct Indirect XQkd S/o of State Jobs 



As oC 12:29 23 December 1994 

Activitv 
Jobs Out : 
FISC CIIARLESTON 
NRRC CHARLESTON 
MCAS BEAUFORT 

Total Jobs Out : 

Jobs In : 
WPNSTA CHARLESTON 
MCAS BEAUFORT 

Total Jobs In : 

Net Job Change : 

BRAC-95 Economic Impact 
Total Job Change By Installation 

South Carolina 

Direct Indirea 

State Report 1 

L?kd YO of State Jobs 





As oC 12:28 23 December 1994 

Activitv 
Jobs Out : 

Total Jobs Out : 

Jobs In : 
NAVSTA PEARL I IARBOR 
NAVMAG LUALUALEI 
MCB KANEOHE BAY 

Total Jobs In : 

Net Job Change : 

Slate Report 1 

BRAC-95 Economic Impact 
Total Job Change By Installation 

Hawaii 

Direct Indirect E!bl % of State Jobs 



BRAC-95 Economic Impact 
State Level Summary 

State 
Guam 

Mississippi . 

Alaska 
Connecticut 

Kentucky 

D.C. 

California 

North Carolina 

Indiana 

New Jersey 

Total 

(6,892) 

(3,249) 
(894) 

(4,6 15) 
(3,422) 

(1,773) 
(19,994) 

(4,636) 

(4,270) 

(3,501) 

% of Jobs 
(10.3%) 

(0.3%) 
(0.3 %) 

(0.2%) 
(0.2%) 

(0.2%) 

(0.1 %) 

(0.1 %) 

(0.1 %) 

(0.1 %) 









ENVIRONMENTAL SUMMARY 

ENVIRONMENTAL QUOTDENT: 
NAF Adak has an EQ of 29 and benefits from their lack of environmental facilities to manage, health air 
quality, healthy AICUZ picture, and few IR sites. NAF Adak has management issues associated with 
endangeredthreatened species, wetlands, and cultural resource issues. The range of EQs for air stations was 
19 to 34. As a result of our analysis, looking at the DON'S overall capability, this closure does not suggest 
that the management workload at any gaining activity would be significantly increased. 

SCENARIO 

AIR QUALITY ASSESSMENTIAIR IMPACTS OF ASSOCIATED MOVES: 
The closure of NAF Adak will have an overall positive affect on the environment due to the removal of 
aircraft, personnel and operations. Since NAF Adak is in an attainment area for CO, ozone, and PM10, with 
few emissions from non-Navy sources, the cessation of air emissions into the area will have a significant 
positive impact on the natural state of much of the western Alaska region. 

IMPACTS TO CLOSING BASE: 
Cleanup of the 4 IR sites and asbestos will continue. Disposition of the existing landfill, wastewater 
treatment plant, and water treatment plant will be determined based on reuse alternatives. Removal of 
manmade stresses to the 60,000+ acres of wetlands and the many endangeredthreatened species on NAF 
Adak property will have a significant positive effect on the environment. The rest of Adak and adjacent 
islands are part of the Aleutian Maritime Wildlife Refuge, which will benefit measurably from the cessation 
of operations at Adak. Costs identified as compliance projects that may be avoided yielded an approximate 
one-time savings of $3.6M. Additional recurring operational compliance savings were estimated at $3M. 

1 1 Close NAF Adak 

IMPACTS TO RECEIVING BASE: 
There are no receiver sites under this scenario. 

1-0 1-00 12-002 



ENVIRONMENTAL SUMMARY 

ENVIRONMENTAL QUOTIENT: 
NAS South Weymouth has an EQ of 35, in the middle of the 30-40 range among the six Reserve Naval Air 
Stations. South Weymouth has management issues associated with wetlands, air quality considerations, the 
presence of asbestos, assessment of off-base acreage which is incompatible with AICUZ guidelines, and for 
its NPL status. South Weymouth benefits from its lack of endangered species and cultural resource issues 
combined with few environmental resources to manage. Brunswick has a scoring of 32, ranking first among 
20 Air Stations. Brunswick has management issues associated with wetlands, threatenedlendangered species 
and its NPL status. Brunswick benefits from a healthy AICUZ picture, no cultural resource issues and few 
environmental facilities to manage. Air Station environmental quotients ranged from 18 to 32. As a result 
of our analysis, looking at the DON'S overall capability, this closure does not suggest that the management 
workload at the gaining activity would be significantly increased. 

SCENARIO 

AIR QUALITY ASSESSMENT/AIR IMPACTS OF ASSOCIATED MOVES: 
NAS South Weymouth is in an air quality control district which is in attainment for CO and PM-10 and 
serious non-attainment for ozone. NAS Brunswick is in an area which is attainment for CO and PM-10 and 
moderate non-attainment for ozone. The combination of force structure changes and this action results in a 
5% increase in personnel at NAS Brunswick. A force structure reduction in aircraft combined with this 
action will result in an overall insignificant impact to air quality at NAS Brunswick. A conformity 
determination will be required that takes into account any impact this action may have on the air quality of 
this area. 

IMPACTS TO CLOSING BASE: 
The closure of NAS South Weymouth will have an overall positive effect on the environment since it will 
be removing a source of VOC and NOX emissions from an air quality control area that is in serious non- 
attainment for ozone. Cleanup of the 8 currently identified IR sites will continue. Costs identified as 
compliance projects that may be avoided yielded an approximate one-time savings of $675K. Additional 
recurring operational compliance savings were estimated at $%OK. 

Close NAS South 
We ymouth 

IMPACTS TO RECEIVING BASE: 
There are no significant impacts at NAS Brunswick. The base was reviewed for the realignment impact on 
threatenedJendangered species, sensitive habitats/wetlands, cultural/historic resources, landlair space use, 
pollution control and Hazardous MateriaVWaste requirement. Water supply and wastewater treatment are 
provided from off base and are not limited by capacity. The receiving site has sufficient unrestricted, 
undeveloped acreage available for expansion. 

1-0 1-0022-103 



ENVIRONMENTAL SUMMARY 

ENVIRONMENTAL QUOTIENT: 
Key West has a scoring of 27, which is the midrange of quotient scores ranging from 18 to 
32 for Air Stations. It ranked 10th of 20 Air Stations. Key West has management issues 
associated with wetlands, cultural resources, and threatenedlendangered species. Key West 
benefits from a healthy air qualityIAICU2 picture and few environmental facilities to manage. 
As a result of our analysis, looking at the DON'S overall capability, this realignment does not 
suggest that the management workload at any gaining activity would be significantly 
increased. 

SCENARIO 

AIR QUALITY ASSESSMENTIAIR IMPACTS OF ASSOCIATED MOVES: 
Key West is in an area which is classified as attainment for CO, ozone and PM-10. Since no 
personnel or aviation assets will move, there will be no changes to air quality. 

Realign NAS Key West to 1-01-XXXX-1032 
an NAF. 

IMPACTS TO REALIGNING BASE: 
A total of 35 billets will be eliminated and 1473 remain on the Naval Air Facility. The 
impact of this realignment action will be a net positive effect on the level of environmental 
management required at Key West, due to the elimination of management responsibility for 
the West Indian Manatee, which is an endangered species, and the Old Commissary site on 
Simonton Street which is eligible for listing on the National Register of Historic Places. 
Habitat areas for the Lower Keys marsh rabbit, an endangered species, will be retained and 
will remain under Key West management. Installation Restoration cleanup of landfill and IR 
sites will continue. 

., 

IMPACTS TO RECEIVING BASE: 
No personnel transfers will be effected under this scenario. 



ENVIRONMENTAL SUMMARY 

ENVIRONMENTAL QUOTIENT: 
Neither NAF Detroit, which was closed under BRAC 1993, nor Selfridge, a National Guard site, received 
Data Calls under BRAC-95. No environmental quotient was calculated. As a result of our analysis, looking 
at the DON'S overall capability, this realignment does not suggest that the management workload at the 
gaining activity would be significantly increased. 

L 

AIR QUALITY ASSESSMENTIAIR IMPACTS OF ASSOCIATED MOVES: 
This action actually allows MWSG-47, comprised of aviation support personnel and operations to stay at it's 
current but transfer to the support facilities (hangars, etc) which are owned and managed by the 
National Guard. This action involves no move into or out of the Detroit Air Quality Control District, which 
is in moderate non-attainment for CO and transitional non-attainment for ozone. No change to air quality 
will occur as a result of this action. The elimination of the transfer of this unit into NARCEN Twin Cities 
will have an overall positive effect on the air quality of the MinneapolidSt Paul Air Quality Control 
District. 

IMPACTS TO CLOSINGIREALIGNING BASE: 
There will be an overall positive affect on the environment at NARCEN Twin Cities due to the avoidance of 
bringing additional POV's and aviation support operations to that location. No change to environmental 
condition of the NAF DetroitISelfridge area is expected since no net increase or decrease in personnel or 
operations is expected as a result of this action. 

SCENARIO 

IMPACTS TO RECEIVING BASE: 
The personnel and operations transferring to Selfridge will account for a net increase in environmental 
impacts equal to the decrease of same at NAF Detroit. However, the NAF Detroit/Selfridge airfield 
complex will experience no change. 

Realign MWSG-47 to 
Selfridge from NARCEN 
Twin Cities 

1-0 1-0649- 108 



ENVIRONMENTAL SUMMARY 

ENVIRONMENTAL QUOTIENT: 
The Naval Station Guam has an EQ of 33 and benefits from having few environmental facilities to manage, 
excellent air quality, and no restrictions from wetlands, or endangered species. NAVSTA Guam has 
management issues associated with endangered species, wetlands, cultural resources, and IR sites. Naval 
Station EQs ranged from 17 to 39. The Naval Magazine in Guam has an EQ of 34 and benefits from its air 
quality, lack of environmental facilities to manage, and lack of impacts to operations due to environmental 
sources. NAVMAG Guam has management issues associated with endangered species, wetlands, cultural 
resources and IR sites. Weapons Station EQs ranged from 25 to 38. The Naval Station Pearl Harbor has an 
EQ of 33 and benefits from unrestricted acreage for development, no AICUZ issues, and the lack of 
environmental facilities to manage. NS Pearl has management issues associated with endangeredlthreatened 
species, cultural resources, and its classification as an NPL site. The Naval Magazine in Lualualei has an 
environmental quotient of 38, the highest EQ for Naval Weapons Stations, and benefits from its lack of 
environmental facilities, few IR sites, and healthy air quality picture. As a result of our analysis, looking at 
the DON'S overall capability, this realignment does not suggest that the management workload at either 
gaining activity would be significantly increased. 

SCENARIO 

AIR QUALITY ASSESSMENT/AIR IMPACTS OF ASSOCIATED MOVES: 
Guam is in an Air Quality Control Area which is in attainment for CO, ozone, and PM-10. The pier assets 
will remain in the same Air Quality Control Area, resulting in no change to air quality. The elimination of 
permitted stationary air emission sources associated with naval operations at the Naval Activity Guam will 
also have an overall positive impact on the environment. Over 1000 billets will be eliminated under this 
scenario, which reflects an overall decrease to the Navy population on Guam. Both Pearl Harbor Naval 
Station and the Naval Magazine Lualualei are in the State of Hawaii Air Quality Control District which is in 
attainment for CO, ozone, and PM-10. The combination of force structure changes and this scenario results 
in an increase in base population at NAVMAG Guam, NAVMAG Lualualei, and NAVSTA Hawaii of 292, 
86, and 9 %, respectively. The overall impact of these transfers to the greater Pearl Harbor area population 
is 2%, and while no significant change to air quality is expected at either location, a conformity 
determination may be required to assess this impact. 

IMPACTS TO CLOSING BASE: 
The removal of military activity in areas occupied by endangered/threatened species and wetlands 
contributes positively to the environment. The cleanup of several IR sites will continue. Costs identified as 
compliance projects that may be avoided yielded an approximate one-time savings of $817K. Additional 
recurring operational compliance savings were estimated at $1,149K. 

- Realign NAVACTS Guam 

IMPACTS TO RECEMNG BASE: 
There are no significant impacts at either receiving base. Each was reviewed for the realignment impact on 
threatenedlendangered species, sensitive habitatsfwetlands, cultural/historic resources, landiair space use, 
pollution control and Hazardous MateriaVWaste requirement. There will be an overall positive effect on the 
environmental condition of the island of Guam and a decreased load on natural resources, including 500+ 
acres of wetlands. No impacts to utility capacity at NAVMAG Guam is expected. NAVMAG Guam has 
over 500 acres of unrestricted land available for development. The additional loading on the PWC Pearl 
Harbor facilities, which supply water and wastewater treatment, will not be significant. The Naval Station 
has 40 acres of unrestricted, undeveloped property available for development. NAVMAG Lualualei has lOO+ 
unrestricted acres available for development. 

1-02-0035-022 



ENVIRONMENTAL SUMMARY 

ENVIRONMENTAL QUOTIENT: 
The Open Water Test Facility (OWTF) has a score of 43 and has management issues 
associated with jurisdictional wetlands and being in an air quality region that is in moderately 
non-attainment for Ozone. 

SCENARIO: 

AIR QUALITY ASSESSMENTIAIR IMPACTS OF ASSOCIATED MOVES: 
This is a closure with no movement of functions to other locations. 

Close NAWC OWTF ORELAND 3-20-0158-032 

IMPACTS TO CLOSING BASE: 
There are no environmental impacts resulting from the closure of OWTF. 

IMPACTS TO RECEIVING BASE: 
This is a closure with no movement of functions to other locations, therefore, there is no 
impact to threatenedlendangered species, sensitive habitats and wetlands, or cultural/historical 
resources. 



ENVIRONMENTAL SUMMARY 

ENVIRONMENTAL QUOTIENT: 
NSWC Annapolis has a scoring of 39 and has management issues associated with a historic 
site, a WTP, undeveloped land that is constrained, and being in an air quality control area that 
is in non-attainment area for CO and Ozone. Scoring for the gaining sites, NSWC 
Philadelphia, NSWC Carderock, and NRL, are 39, 34, and 38, respectively. The movement 
of personnel and functions to these three sites will not appreciably increase or decrease their 
scoring. As a result of our analysis, looking at the DON'S overall capability, this 
closurefrealignment does not suggest that the management workload at the gaining activity 
would be significantly increased. 

SCENARIO: 

AIR QUALITY ASSESSMENTIAIR IMPACTS OF ASSOCIATED MOVES: 
There are no industrial type functions being transferred. NSWC Annapolis is in an air quality 
control area that is moderately non-attainment for CO, severe non-attainment for Ozone, and 
attainment for PM-10. NSWC Carderock and NRL are an air quality control region that is in 
moderate non-attainment for CO, serious non-attainment for Ozone, and attainment for PM- 
10. NSWC Philadelphia is in an air quality control area that is non-attainment for CO and 
Ozone, and attainment for PM-10. The area is non-attainment for CO primarily due to the 
private oil refineries nearby. While the number of personnel moving to NSWC Carderock, 
when added to the planned force structure reductions, results in a net reduction of personnel 
from current levels, a conformity determination may be required that takes into account any 
impacts this action may have on the air quality status of the region. The additional personnel 
at NSWC Philadelphia, when combined with the planned force structure changes, results in an 
9% increasein base personnel, therefore, a conformity determination may be required that 
takes into account any impacts this action may have on the air quality status of the area. 

IMPACTS TO CLOSING BASE: 
There are no environmental impacts resulting from the closure of NSWC Annapolis. The 
fuel storage/refueling sites and the water treatment facilities are transferred to Naval Station 
Annapolis to support the U.S. Naval Academy. Costs identified as compliance projects that 
may be avoided yielded an approximate one-time savings of $1,304K. Additional recurring 
operational compliance savings were estimated at $246K. 

I Close NS WC Annapolis 

IMPACTS TO RECEIVING BASE: 
Since only equipment is proposed to be moved to the NRL, no impact on the environment is 
expected. Adequate capacity exists in the utilities infrastructure at each gaining base to 
handle the additional load. The gaining sites have sufficient space for rehabilitation or acres 
of unrestricted land available for expansion for new facilities. There is no impact to 
threatened/endangered species, sensitive habitats and wetlands, or cultural/historical resources. 

3-20-0198-035A 



ENVIRONMENTAL SUMMARY 

ENVIRONMENTAL QUOTIENT: 
NUWC New London has a score of 39 and has management issues associated with a historic 
site, unsurveyed jurisdictional wetlands, and has two IR sites, and being in an air quality 
control area that is in non-attainment area for Ozone. Scoring for NUWC Newport is 37. 
The movement of personnel and functions will not appreciably increase or decrease the 
scoring at the gaining site. As a result of our analysis, looking at the DON'S overall 
capability, this closure/realignment does not suggest that the management workload at the 
gaining activity would be significantly increased. 

SCENARIO: 

AIR QUALITY ASSESSMENTIAIR IMPACTS OF ASSOCIATED MOVES: 
There are no industrial type functions being transferred. Both NUWC New London and 
NUWC Newport are in air quality control areas that are in attainment for CO and PM-10, and 
serious non-attainment for Ozone. The additional personnel at NUWC Newport, when 
combined with the planned force structure changes, results in an 4% increase in base 
personnel, therefore, a conformity determination may be required that takes into account any 
impacts this action may have on the air quality status of the area. 

Close NUWC New London 3-20-0208438 

IMPACTS TO CLOSING BASE: 
The two IR sites are at remote locations which would be retained as detachments of NUWC 
Newport. Therefore there are no other environmental impacts that would result from the 
closure of NUWC New London. Costs identified as compliance projects that may be avoided 
yielded an approximate one- time savings of $3,0 12K. Additional recurring operational 
compliance savings were estimated at $596K. 

1 1 

IMPACTS TO RECENZNG BASE: 
Adequate capacity exists in the utilities infrastructure to handle the additional load. The 
gaining site has sufficient space for rehabilitation or acres of unrestricted land available for 
expansion for new facilities. There is no impact to threatenedfendangered species, sensitive 
habitats and wetlands, or culturaVhistorical resources. 



ENVIRONMENTAL SUMMARY 

ENVIRONMENTAL QUOTIENT: 
NAVMASSO does not have a score because it is currently located in leased space outside 
Naval Station Norfolk. The gaining base, Naval Station Norfolk, has a score of 25. The 
movement of personnel and administrative functions will not appreciably increase or decrease 
Naval Station Norfolk's scoring. As a result of our analysis, looking at the DoN's overall 
capability, this closurelrealignment does not suggest that the management workload at the 
gaining activity would be significantly increased. 

SCENARIO 

AIR QUALITY ASSESSMENT/AIR IMPACTS OF ASSOCIATED MOVES: 
NAVMASSO is an administrative activity, therefore there are no industrial type functions 
being transferred. Naval Station Norfolk is in an air quality area that is in attainment for CO 
and PM-10, and marginally non-attainment for Ozone. While the number of personnel 
moving to Naval Station Norfolk, when added to the planned force structure reductions, 
results in a net reduction of personnel from current levels, a conformity determination may be 
required that takes into account any impacts this action may have on the air quality status of 
the region. 

Close Naval Management Systems Support Office 3-20-0208-038 

IMPACTS TO CLOSING BASE: 
There are no environmental impacts resulting from the closure of NAVMASSO. 

IMPACTS TO RECEIVING BASE: 
Adequate capacity exists in the utilities infrastructure to handle tht: additional load. The 
pining site has sufficient space for rehabilitation or acres of unrestricted land available for 
expansion for new facilities. There is no impact to threatenedendangered species, sensitive 
habitats and wetlands, or cultural/historical resources. 



ENVIRONMENTAL SUMMARY 

ENVIRONMENTAL QUOTIENT: 
NAWC Indianapolis has a scoring of 43 and has management issues associated with being in 
an air quality control area that is in marginal non-attainment for Ozone, and being with 100 
miles of other non-attainment areas. NSWC Crane, NAWC Patuxent River, and NAWC 
China Lake have scores of 29, 26, and 29, respectively. The movement of personnel and 
functions to these three sites will not appreciably increase or decrease the scoring at those 
sites. As a result of our analysis, looking at the DON'S overall capability, this 
closure/realignment does not suggest that the management workload at any gaining activity 
would be significantly increased. 

AIR QUALITY ASSESSMENTIAIR IMPACTS OF ASSOCIATED MOVES: 
NAWC Indianapolis is in an air quality area that is in attainment for CO and PM-10, and 
non-attainment for Ozone. NAWC China Lake is in three air quality control districts. All 
are in attainment for CO, all but one is in attainment for Ozone, only one is in attainment for 
PM-10. NAWC Patuxent River and NSWC Crane are in an air quality control regions that. 
are in attainment for CO, Ozone and PM-10. The additional personnel at NAWC Patuxent 
River results in a 6% increase in base personnel from current levels. The additional 
personnel at NSWC Crane, when combined with force structure changes and other BRAC 
actions, results in a 20% increase in base personnel. With regard to NAWC China Lake and 
NSWC Crane, conformity determinations may be required that take into account any impacts 
this action may have on the air quality status of these areas. 

3-20-0161=028A/B SCENARIO: 

IMPACTS TO CLOSING BASE: 
There are no environmental impacts resulting from the closure of NAWC Indianapolis. 
Additional recuning operational compliance savings were estimated at $4K. 

Close NAWC INDIANAPOLIS 

IMPACTS TO RECEIVING BASE: 
Adequate capacity exists in the utilities infrastructure at each gaining base to handle the 
additional load. The gaining sites have sufficient space for rehabilitation or acres of 
unrestricted land available for expansion for new facilities. There is no impact to 
threatened/endangered species, sensitive habitats and wetlands, or cultural/historical resources. 



ENVIRONMENTAL SUMMARY 

ENVIRONMENTAL QUOTIENT: 
The Naval Medical Research Institute (NMRI) is a tenant of the National Naval Medical 
Center, Bethesda Md. (NNMC Bethesda) who has a score of 34. The score for NSWC 
Panama City is 40. Walter Reed Army Institute of Research (WRAIR) is an Army facility, 
therefore, DON does not have an Environmental Quotient for WRAIR. The movement of 
personnel and functions to the gaining sites will not appreciably increase or decrease their 
scoring. As a result of our analysis, looking at the DON'S overall capability, this 
closure/realignment does not suggest that the management workload at the gaining activity 
would be significantly increased. 

SCENARIO: 

AIR QUALITY ASSESSMENTIAIR IMPACTS OF ASSOCIATED MOVES: 
There are no industrial type functions being transferred. NNMC Bethesda is in an air quality 
area that is in non-attainment for CO and Ozone, and in attainment for PM-10. NSWC 
Panama City is in an air quality area that is in attainment for CO, Ozone, and PM-10. 
WRAIR is in the same general area as NNMC Bethesda. The addition of personnel at NSWC 
Panama City is not expected to have a significant effect on the environmental operations of 
the base since the number of personnel involved in this action, when added to the planned 
force structure reductions, still result in a net reduction of personnel from current levels. 
While the number of personnel moving to WRALR, when added to the planned force structure 
reductions, results in a net reduction of personnel from current levels, a conformity 
determination may be required that takes inlo account any impacts this action may have on 
the air quality status of the region. 

IMPACTS TO CLOSING BASE: 
There are no environmental impacts resulting from NMRI leaving NNMC Bethesda. 

Close NMRI Bethesda 

IMPACTS TO RECEIVING BASE: 
Adequate capacity exists in the utilities infrastructure at the gaining sites to handle the 
additional load. The gaining sites have sufficient space for rehabilitation or available acres of 
unrestricted land for new construction. There are no impacts to thteatenedlendangered 
species, sensitive habitats and wetlands, or culturaVhistorical resources. 

3-20-0184-048 



ENVIRONMENTAL SUMMARY 

ENVIRONMENTAL QUOTIENT: 
The Naval Biodynamics Laboratory, New Orleans, Louisiana (NBDL) occupies leased space 
owned by NASA , therefore, DON does not have an Environmental Quotient for NBDL. 
There are only three billets transferring as a result of this scenario, therefore, there will be not 
appreciable increase or decrease in scores at the gaining bases (Wright-Patterson AFB, and 
NAS Pensacola). As a result of our analysis, looking at the DON'S overall capability, this 
closure/realignment does not suggest that the management workload at the gaining activity 
would be significantly increased. 

SCENARIO: 

AIR QUALITY ASSESSMENTIAIR IMPACTS OF ASSOCIATED MOVES: 
There are no functions being transferred. One billet transfers to NAS Pensacola, and two 
billets transfer to WP AFB. These transfers will not impact the air quality at either gaining 
base. 

Close BIODYNAMICS LAB, New Orleans 3-20-0181-049 

IMPACTS TO CLOSING BASE: 
There are no environmental impacts resulting from NBDL leaving NASA spaces. 

IMPACTS TO RECEIVING BASE: 
Adequate capacity exists in the utilities infrastructure at the gaining sites to handle the 
additional load. The gaining sites have sufficient space for rehabilitation or acres of 
unrestricted land available for expansion t'or new facilities. There is no impacts to 
threatenedtendangered species, sensitive habitats and wetlands, or cultural,historical resources. 



ENVIRONMENTAL SUMMARY 

ENVIRONMENTAL QUOTIENT: 
The Naval Health Research Center, San Diego, California (NHRC) is a tenant of Naval 
Command, Control and Ocean Surveillance Center Research, Development, Test and 
Evaluation Division (NCCOSC RDT&E Div) who has a quotient of 31. The quotient for the 
gaining site, NAS Memphis (the current host at the Memphis site), is 35. The movement of 
personnel and functions to the gaining site will not appreciably increase or decrease the 
scoring at that site. As a result of our analysis, looking at the DON'S overall capability, this 
closure/realignment does not suggest that the management workload at the gaining activity 
would be significantly increased. 

SCENARIB: 

AIR QUALITY ASSESSMENTIAIR IMPACTS OF ASSOCIATED MOVES: 
There are no industrial type functions being transferred. The NHRC is in an air quality 
control area that is in moderate non-attainment for CO, severe non-attainment for Ozone, and 
attainment for PM-10. NAS Memphis is in an air quality control region that is in non- 
attainment for CO and Ozone, and attainment for PM-10. While the number of personnel 
moving to the Memphis site, when added to the planned force structure reductions, results -in 
a net reduction of personnel from current levels, a conformity determination may be required 
that takes into account any impacts this action may have on the air quality status of the 
region. 

Close NHRC San Diego 3-20-0183-074 

IMPACTS TO CLOSING BASE: 
There u e  no environmental impacts resulting froill NHRC leaving NCCOSC RDTCGE Div 
spaces. 

IMPACTS TO RECEIVING BASE: 
Adequate capacity exists in the utilities infrastructure at the gaining site to handle the 
additional load. The gaining site has sufficient space for rehabilitation. There are no impacts 
to threatened/endangered species, sensitive habitats and wetlands, or cultural/historical 
resources. 



ENVIRONMENTAL SUMMARY 

ENVIRONMENTAL QUOTIENT: 
NCCOSC ISE West San Diego has a score of 43 and has management issues associated with. 
being in an air quality control area that is serious non-attainment for Ozone and moderate 
non-attainment for CO. The personnel and functions involved in this scenario either remain 
in place in San Diego or move locally to NCCOSC RDT&E Div San Diego, which has a 
score of 31. Any movement that may occur will be within the same region and will not 
appreciably increase or decrease the scoring of the gaining site. As a result of our analysis, 
looking at the DON'S overall capability, this closure/realignment does not suggest that the 
management workload at the gaining activity would be significantly increased. 

SCENARIO: 

AIR QUALITY ASSESSMENT/AIR IMPACTS OF ASSOCIATED MOVES: 
All sites are currently in the South Coast Air Quality Management District, which is in 
moderate non-attainment for CO, severe non-attainment for Ozone, and attainment for PM-10. 
While the number of personnel involved in this action, when added to the planned force 
structure reductions, results in a net reduction of personnel from current levels, a conformity 
determination may be required that takes into account any impacts this action may have on  
the air quality status of the region. 

IMPACTS TO CLOSING BASE: 
There are no environmental impacts resulting from the closure of NCCOSC 1SE West San 
Diego. 

I Close NCCOSC ISE West San Diego 

IMPACTS TO RECEIVING BASE: 
Adequate capacity exists in the utilities infrastructures to handle the additional load. The 
gaining sites have sufficient space for rehabilitation or acres of unrestricted land available for 
expansion for new facilities. There is no impact to threatenedlendangered species, sensitive 
habitats and wetlands, or culturrtVhistorical resources. 

3-20-0223-044 



ENVIRONMENTAL SUMMARY 

ENVIRONMENTAL QUOTIENT: 
The Warminster site has a score of 36 and has management issues associated with waste 
water and industrial waste treatment plants, five IR sites, undeveloped land that is constrained 
and listed on the NPL, and being in an air quality control area that is in severe non- 
attainment for Ozone. Scoring for the gaining sites, NAWC Patuxent River and NCCOSC 
RDT&E Div San Diego, are 26, and 31, respectively. The third gaining site, NAVOCEANO 
Bay St. Louis, is a tenant of NASA Stennis Space Center, therefore, DON does not have an 
Environmental Quotient for it. The movement of personnel and functions to these three 
regions will not appreciably increase or decrease the scoring at the gaining sites. As a result 
of our analysis, looking at the DON'S overall capability, this closurelrealignment does not 
suggest that the management workload at the gaining activity would be significantly 
increased. 

SCENARIO: 

AIR QUALITY ASSESSMENTIAIR IMPACTS OF ASSOCIATED MOVES: 
NAWC Patuxent River is in an air quality control region that is in attainment for CO, Ozone, 
and PM-10. NCCOSC RDT&E Div is in an air quality conuol distl-ic~ that is in moderate - 

non-attainment for CO, severe non-attainment h r  Ozone, and attainment h r  PM-10. The 
movement of NCCOSC RDT&E Div Wanninster Det personnel into these sites will not 
appreciably increase or decrease their scoring. The additional personnel at NAWC Patuxent 
River result in less than a 1% increase in base personnel from current levels, therefore, this 
movement of personnel into NWAC Patuxent River is not expected to significantly impact the 
air quality status of the region. While the number of personnel moving to NCCOSC RDT&E 
Div, when added to the force structure reductions, results in a net reduction of 
personnel from current levels, a conformity determination may be required that takes into 
account any impacts this action may have on the air quality status of the district. 

Close NA WC/NCCOSC Warminster 3-20-0221-030 

IMPACTS TO CLOSING BASE: 
Groundwater treatment and cleanup of the five IR sites will continue. 

1 

IMPACTS TO RECEIVING BASE: 
Adequate capacity exists in the utilities infrastructures to handle the additional load. The 
gaining sites have sufficiect space for rehabilitation or acres of unrestricted land available for 
expansion for new facilities. There is no impact to threatenedlendangered species, sensitive 
habitats and wetlands, or cu1turaVhistorical resources. 



ENVIRONJkENTAL SUMMARY 

11 SCENARIO: I Close NAWC Lakehurst 

ENVIRONMENTAL QUOTIENT: 
NAWC Lakehurst has a scoring of 28 and has management issues associated with 
endangeredlthreatened species, habitats, wetlands, an industrial waste treatment plant, a water 
treatment plant, asbestos remediation costs, 21 IR sites, ground water treatment systems, being 
on the NPL, and being in an air quality control area that is in severe non-attainment for 
Ozone. Scoring for the gaining bases, NAWC Patuxent River, NAS Jacksonville (the current 
host of NADEP Jacksonville), and NAS Pensacola, are 27, 26, and 30, respectively. The 
movement of personnel and functions to these three bases will not appreciably increase or 
decrease their scoring. As a result of our analysis, looking at the DON'S overall capability, 
this closure/realignrnent does not suggest that the management workload at the gaining 
activity would be significantly increased. 

AIR QUALITY ASSESSMENTIAIR IMPACTS OF ASSOCIATED. MOVES: 
NAWC Lakehurst is in an air quality control area that is in attainment for CO and PM-10, 
and severe non-attainment for Ozone. NAWC Patuxent River and NAS Pensacola are in air 
quality control areas that are in attainment for CO, Ozone, and PM-10.. NAS Jacksonville i s  
in an air quality control area that is in attainment for CO and PM-10, and in a transitional 
status for Ozone. The additional personnel at NAWC Patuxent River and NAS Pensacola 
result in a 9% and 1% increases in base personnel, respectively, from current levels. This 
movement of personnel into NAWC Patuxent River and NAS Pensacola is not expected to 
significantly impact the air quality status of the areas. While the number of personnel 
moving to NAS Jacksonville, when added to the planned force structure reductions, results in 
a net reduction of personnel from current levels, a conformity determination may be required 
that takes into account any impacts this action may have on the air quality status of the area. 

IMPACTS TO CLOSING BASE: 
Groundwater treatment will continue with four pumps and treatment facilities operating at 
NAWC Lakehurst. Groundwater treatment is expected to be completed between 1996 and 
2020. Remediation of 21 IR sites will also continue. Costs identified as compliance projects 
that may be avoided yielded an approximate one-time savings of $13,46OK Additional 
recurring operational compliance savings were estimated at $750K. 

IMPACTS TO RECEIVING BASE: 
Adequate capacity exists in the utilities infrastructure at all gaining bases to handle the 
additional load. The gaining sites have sufficient space for rehabilitation or acres of 
unrestricted land available for expansion for new facilities. There is no impact to 
threatenedlendangered species, sensitive habitats and wetlands, or cultural/historical resources. 



ENVIRONMENTAL SUMMARY 

ENMRONMENTAL QUOTIENT: 
NWAD Corona has a scoring of 33 and has management issues associated with threatened 
and endangered species and wetlands, as well as undeveloped land that is constrained. Scoring 
for the gaining sites, NPGS Monterey, NSWC Crane, and NAWC China Lake, are 36, 29 and 
29, respectively. The movement of personnel and functions to these three sites will not 
appreciably increase or decrease their scoring. As a result of our analysis, looking at the 
DON'S overall capability, this closurdrealignment does not suggest that the management 
workload at any gaining activity would be significantly increased. 

SCENARIO: 

AIR QUALITY ASSESSbIENTlAIR IMPACTS OF ASSOCIATED MOVES: 
There are no industrial type functions being transferred. NWAD Corona is in an air quality 
control region that is serious non-attainment for CO, Ozone, and PM-10. NPGS Monterey is 
in an air quality region that is in attainment for CO, and moderate non-attainment for Ozone 
and PM-10. NAWC China Lake is in three air quality control districts. All are in attainment 
for CO, a l l  but one is in attainment for Ozone, only one is in attainment for PM-10. NSWC 
Crane is in an air quality control region that is in attainment for CO, Ozone and PM-10. The 
addition of personnel at NSWC Crane is not expected to have a significant effect on the 
environmental operations of the base since the number of personnel involved in this action, 
when added to the planned force structure reductions, still result in a net reduction of 
personnel from the current levels. The additional personnel at NPGS Monterey, when 
combined with force structure changes and other BRAC actions, results in an 18% increase in 
base personnel. As regards NAWC China Lake and NPGS Monterey, conformity 
determinations may be required that take into account any impacts this action may have on 
the air quality status of' thest: areas. 

IMPACTS TO CLOSING BASE: 
Responsibility for management of 63.5 acres of wetlands and riparian woodlands will 
continue at NWAD Corona until the property is transferred to the private sector. One IR site 
will require full characterization and clean-up action as necessary. 

1 Close NWAD Corona 

IMPACTS TO RECEIVING BASE: 
Adequate capacity exists in the utilities infrastructure at all gaining bases to handle the 
additional load. The gaining sites have sufficient space for rehabilitation or acres of 
unrestricted land available for expansion for new facilities. There is no impact to 
threatenedlendangered species, sensitive habitats and wetlands, or cultural/historical resources. 

3-20-0212-039 



ENVIRONMENTAL SUMMARY 

ENVIRONMENTAL QUOTIENT: 
Losing bases are: MCAS Cherry Point and NAS Oceana. MCAS Cherry Point, with an EQ of 24, has 
management issues associated with endangered species, cultural resources, wetlands, AICUZ issues, and 
environmental facilities to manage. Cherry Point benefits from a healthy air quality picture. NAS Oceana, 
with an EQ of 29, differs from Cherry Point in having fewer environmental facilities to manage, and more 
management effort devoted to air quality. Gaining bases are MCAS Beaufort, NAS Oceana, NAS 
Jacksonville, and NAS Atlanta, MCAS Beaufort, with an EQ of 27, has an environmental profile similar to 
Cherry Point except for the presence of dredginglcoastal issues, lack of a landfiu, and no asbestos 
remediation requirements. NAS Jacksonville has an EQ of 30, which differs from Cherry Point in its lack of 
cultural resources to manage, healthy AICUZ picture, fewer environmental facilities to manage, and its 
status as an NPL site. NAS Atlanta has an EQ of 40 and benefits from a lack of endangered species, 
c ~ l h ~ a l  resources, environmental facilities to manage, and a healthy AICUZ picture. NAS Atlanta has 
management issues associated with air quality. As a result of our analysis, looking at the DON'S overall 
capability, these closures and realignments do not suggest that the management workload at any gaining 
activity would be significantly increased. 

SCENARIO 

AIR QUALITY ASSESSMENTIAIR IMPACTS OF ASSOCIATED MOVES: 
Cherry Point is in an area of attainment for CO, ozone, and PM-10. Oceana is in marginal non-attainment 
for ozone, but is in attainment for CO, and PM-10. The movement of squadrons, AIMD and support 
personnel from Cherry Point to Oceana, will have a significant positive impact on the Cherry Point area, by 
removing a large source of emissions from both aviation operations and new construction. This action 
combined with planned force structure reductions shows a net decrease in personnel in the Norfolk area, 
however, this action results in a base personnel increase of 18% at Oceana. Also, there will be a net 
decrease in aircraft at Oceana between 1990 and 2001, due to the disestablishment of several squadrons. 

, Beaufort is in attainment for CO, ozone and PM-10. The addition of personnel at MCAS Beaufort is not 
expected to have a significant effect on the environmental operations of the base since the number of 
personnel involved in this action. when added to the planned force structure reductions, still result in a net 
reduction of personnel from current levels. The squadrons which are to leave Cherry Point to go to Oceana 
and Beaufort have not yet moved to Cherry Point, and are still at Cecil Field. (BRAC 1993 transfer from 
Cecil Field to Cherry Point). The aircraft which are to move from Oceana to Jacksonville are currently at 
Cecil Field. (BRAC 1993 transfer from Cecil Field to Oceana). Because Cecil Field is in the same air 
quality control district as JacksonvilIe (Duval County), there will be no effect to the air quality in the 
Jacksonville area. NAS Atlanta is in a severe non-attainment area for ozone, but is in attainment for CO and 
PM-10. The impact of this action on, the combined AFfNavy population in Atlanta, which includes Dobbins 
AFB, will be an increase of 17%. A conformity determination will be required taking into account any 
impact these actions may have on the air quality of these areas. 

IMPACTS TO LOSING BASE: 
This action will have a significant positive impact to the Cherry Point area as regards to air emissions, 
construction avoidance, less noise, and less potential impact to sensitive habitat and wetlands. 

A 

NAS Cecil Field (redirect) 

IMPACTS TO RECEIVING BASE: 
There are no significant impacts at the receiving bases. Each was reviewed for the realignment impact on 
threatenedtendangered species, sensitive habitats/wetlands, cultural/historic resources, land use, pollution 

' 

control and Hazardous Material/Waste requirement. There are adequate utilities (sewage and water) available 
at each site. NAS Oceana, NAS Jacksonville, NAS Atlanta, and MCAS Beaufort have adequate, 
unrestricted acreage available for development. 

1-01-0008-099 



ENVIRONMENTAL SUMMARY 

ENVIRONMENTAL QUOTIENT: 
NSWC White Oak Det has a scoring of 39 and has management issues associated with a lack 
of expansion capacity in environmental facilities, seven IR sites, and a planned groundwater 
treatment system. Scoring for NSWC Carderock and NSWC Dahlgren are 34 and 26 
respectively. The movement of personnel and functions to these two sites will not 
appreciably increase or decrease their scoring. As a result of our analysis, looking at the 
DON'S overall capability, this closure/realignment does not suggest that the management 
workload at any gaining activity would be significantly increased. 

SCENARIO: 

AIR QUALITY ASSESSMENT/AIR IMPACTS OF ASSOCIATED MOVES: 
There are no industrial type functions being transferred. NSWC White Oak Det is in an air 
quality control region that is in attainment for CO, and PM-10, and non-attainment for Ozone. 
NSWC Dahlgren is in attainment for CO, Ozone, and PM-10. NSWC Carderock is in an air 
quality control region that is in moderate non-attainment for CO, serious non-attainment for 
Ozone, and attainment for PM-10. The addition of personnel at NSWC Dahlgren is not - 

expected to have a significant effect on the environmental operations of the base since the 
number of personnel involved in this action, when added to the planned force structure 
reductions, still result in a net reduction of personnel from the current levels. As regards 
NSWC Carderock, a conformity determination may be required that takes into account any 
impacts this action may have on the air quality status of the receiving region. 

Close NSWC Detachment White Oak 3-20-0207-042 

LMPACTS TO CLOSING BASE: 
Clean-up of seven IR sites will continue. 

1 

IMPACTS TO RECEIVING BASE: 
Adequate capacity exists in the utilities infrastructure at all gaining bases to handle the 
additional load. The gaining sites have sufficient space for rehabilitation or acres of 
unrestricted land available for expansion for new facilities. There is no impact to 
threatenedlendangered species, sensitive habitats and wetlands, or cultural/historical resources. 



ENVIRONMENTAL SUMMARY 

ENVIRONMENTAL QUOTIENT: 
NATSF is a tenant in leased space in Philadelphia, therefore DON does not have an 
Environmental Quotient score for NATSF. NAWC Patuxent River (the current host at the 
gaining site) has a score of 26. The movement of personnel and functions to NAWC 
Patuxent River will not appreciably increase or decrease its scoring. As a result of our 
analysis, looking at the DON'S overall capability, this closure/realignment does not suggest 
that the management workload at the gaining activity would be significantly increased. 

SCENARIO: 

AIR QUALITY ASSESSMENTIAIR IMPACTS OF ASSOCIATED MOVES: 
There are no industrial type functions being transferred. NAWC Patuxent River is currently 
in an air quality region that is in attainment for CO, Ozone, and PM-10. The additional 
personnel at NAWC Patuxent River result in a 3% increase in base personnel from current 
levels, therefore, this movement of personnel into NWAC Patuxent River is not expected to 
signiiicantly impact the air quality of the region. 

IMPACTS TO CLOSING BASE: 
There are no environmental impacts resulting from NATSF leaving leased space in 
Philadelphia. 

Close NATSF Philadelphia 

IMPACTS TO RECEIVING BASE: 
Adequate capacity exists in the utilities infrastructure at NAVAIR Patuxent River to handle 
the additicnal load. The gaining site has sufficient space for rehabilitation or acres of 
unrestricted land available for expansion for new Picilities. There is no in~pact to 
threatenedkndangered species, sensitive habitats and wetlands, or culturaVhistorical resources. 

3-20-0160-031A 



ENVIRONMENTAL SUMMARY 

ENVIRONMENTAL QUOTIENT: 
NAESU is a tenant onboard the Naval Base Philadelphia which has a score of 39. NAWC 
Patuxent River (the current host at the gaining site) has a score of 26. The movement of 
personnel and functions to NAWC Patuxent River will not appreciably increase or decreaje 
its scoring. As a result of our analysis, looking at the DoN's overall capability, this 
closureJrea1ignment does not suggest that the management workload at the gaining activity 
would be significantly increased. 

SCENARIO: 

AIR QUALITY ASSESSMENTIAIR IMPACTS OF ASSOCIATED MOVES: 
There are no industrial type functions being transferred. NAESU is currently in an air quality 
control area that is non-attainment for CO and Ozone, and attainment for PM-10. NAWC 
Patuxent River is currently in attainment for CO, Ozone, and PM-10. The additional 
personnel at NAWC Patuxent River result in a 1% increase in base personnel from current 
levels, therefore, this movement of personnel into NAWC Patuxent River is not expected to 
significantly impact the air quality status of the region. 

IMPACTS TO CLOSING BASE: 
There are no environmental impacts resulting from NAESU leaving Naval Base Philadelphia. 

Close NAESU Philadelphia 

IMPACTS TO RECEIVING BASE: 
Adequate capacity exists in the utilities infrastructure at NAWC Patuxent River to handle the 
additional load. The gaining site has sufficient space for rehabilitation or acres of unrestricted 
land available for expansion for new facilities. There is no impact to threatenedlendangered 
species, sensitive habitats and wetlands, or culturallhistorical resources. 

3-20-0159-033 



ENVIRONMENTAL SUMMARY 

ENVIRONMENTAL QUOTIENT: 
NPRDC is a tenant of NCCOSC RDT&E Division,San Diego which has a score of 11. 
Scoring for NAS Memphis (the current host at the Memphis site) is 35, and the score for 
NAWCTSD Orlando is 44. The movement of personnel and functions to the Memphis site 
and NAWCTSD Orlando will not appreciably increase or decrease the scoring at the gaining 
sites. As a result of our analysis, looking at the DON'S overall capability, this 
closurelrealignment does not suggest that the management workload at the gaining activity 
would be significantly increased. 

SCENARIO: 

AIR QUALITY ASSESSMENTIAIR IMPACTS OF ASSOCIATED MOVES: 
There are no industrial type functions being transferred. NCCOSC RDT&E Div is in an air 
quality control district that is in moderate non-attainment for CO, severe non-attainment for 
Ozone, and attainment for PM-10. NAS Memphis is in an air quality control region that is in 
non-attainment for CO and Ozone, and attainment for PM-10. NAWCTSD Orlando is in air 
quality control region that is in attainment for CO, Ozone, and PM-10. The addition of - 

personnel at NAWCTSD Orlando is not expected to have a significant effect on the 
environmental operations of the base since the number of personnel involved in this action, 
when added to the. planned force structure reductions, still result in a net reduction of 
personnel from current levels. As regards the Memphis site, a conformity determination may 
be required that takes into account any impacts this action may have on the air quality status 
of the region. 

Close NPRDC San Diego 3-20-0173-047 

IMPACTS TO CLOSING BASE: 
There itre no environmental impacts resulting from NPRDC leaving NCCOSC RDT&E 
spaces. 

IMPACTS TO RECEIVING BASE: 
Adequate capacity exists in the utilities infrastructures to handle the additional load. The 
gaining sites have sufficient space for rehabilitation or acres of unrestricted land available for 
expansion for new facilities. There is no impact to threatenedlendangered species, sensitive 
habitats and wetlands, or cultwallhistorical resources. 



ENVIRONMENTAL SUMMARY 

ENVIRONMENTAL QUOTIENT: 
NCCOSC ISE East Det Norfolk is a tenant of the St Juliens Creek Annex. Scoring for NSY 
Norfolk is 36. The movement of personnel and functions to.NSY Norfolk will not ' 

appreciably increase or decrease its scoring. As a result of our analysis, looking at the DON'S 
overall capability, this closure/realignment does not suggest that the management workload at 
the gaining activity would be significantly increased. 

7 

AIR QUALITY ASSESSMENTIAIR IMPACTS OF ASSOCIATED MOVES: 
There are no industrial type functions being transferred. NSY Norfolk is in an air quality 
region that is in attainment for CO and PM-10, and non-attainment for Ozone. While the 
number of personnel involved in this action, when added to the planned force structure 
reductions, results in a net reduction of personnel from current levels, a conformity 
determination may be required that takes into account any impacts this action may have on 
the air quality status of the region. 

SCENARIO: 

IMPACTS TO CLOSING BASE: 
There are no environmental impacts resulting from NCCOSC ISE East Det Norfolk leaving 
the 'St. Juliens Creek Annex spaces. 

Close NCCOSC ISE East Det Norfolk 3-20-021 5-043 

IMPACTS TO RECEIVING BASE: 
Adequate capacity exists in the utilities infrastructures to handle the additional load. The 
gaining site has sufficient space for rehabilitation or acres of unrestricted land available t'or 
expansion for new facilities. There is no impact to threatenedlendangered species, sensitive 
habitats and wetlands, or cultural/historical resources. 



ENVIRONMENTAL SUMMARY 

ENVIRONMENTAL QUOTIENT: 
The NRL Undemater Sound Reference Det (NRLUWSRD) has a score of 46 and has 
management issues associated with asbestos removal requirements and recurring operational 
compliance costs. NUWC Newport has a score of 37. The movement of personnel and 
functions to NUWC Newport will not appreciably increase or decrease it's scoring. As a 
result of our analysis, looking at the DON'S overall capability, this closurelrealignment does 
not suggest that the management workload at any gaining activity would be significantly 
increased. 

SCENARIO: 

AIR QUALITY ASSESSMENTIAIR IMPACTS OF ASSOCIATED MOVES: 
No industrial type functions are being transferred. NRLUWSRD is in an air quality area that 
is in attainment for CO, Ozone, and PM-10. NUWC Newport is in an air quality region that 
is in attainment for CO and PM-10, and is in serious non-attainment for Ozone. While the 
number of personnel involved in this action, when added to the planned force structure 
reductions, results in a net reduction of personnel from current levels, a conformity 
determination may be required that takes into account any impacts this action may have on 
the air quality status of the region. 

IMPACTS TO CLOSING BASE: 
There are no environmental impacts resulting from the closure of NRLUWSRD. Additional 
recurring operational compliance savings were estimated at $55K. 

1 Close NRL UWSRD ORLANDO 

IMPACTS TO RECEIVING BASE: 
Adequate capacity exists in the utilities infrastructure at each gaining base to handle the 
additional load. The gaining sites have sufficient space for rehabilitation or acres of 
unrestricted land available for expansion for new facilities. There is no impact to 
threatenedlendangered species, sensitive habitats and wetlands, or culturallhistorical resources. 

3-20-0175-046 



ECONOMIC IMPACT VALIDATION 
EID vs EIFS I 

ACTIVITY 

NAS NORTH ISLAND 
MCAS MIRAMAR 
NAS SO. WEYMOUTH 
NAS LEMOORE 
NAF ADAK 
MCAS CHERRY POINT 
MCAS BEAUFORT 
NAS OCEANA 
NAF KEY WEST 
NARCEN TWIN CITIES 
ANDERSON AFB GUAM 
NAS ATLANTA 

EID EIFS 
JOBS MAX 

0.1% NET IN 
-0.1 % -0.103% -4.969% 
-0.1% -0.055% -4.813% 
-9.5% -10.545% -4.870% 

- 10.4% NO DATA 
-7.4% -8.142% -7.370% 
0.5% NET IN 
0.5% NET IN 

-0.1% -0.190% -4.614% 
0.0% -0.005% -3.8 17% 

-2.5% NO DATA 
0.0% NET IN 

EIFS 
SALES MAX 



ENVIRONMENTAL SUMMARY 

ENVIRONMENTAL QUOTIENT: 
NAS Meridian has a score of 35 and has management issues associated with compliance and installation 
restoration costs. Scoring for NAS Kingsville, NAVSUPSCH Athens, and NETC Newport are 35, 45 and 
37 respectively. NAS Corpus Christi has a score of 27 and has management issues associated with 
threatenedlendangered species, wetlands, cultural resources, compliance costs and installation restoration 
issues. Scoring for NAS Pensacola and NAS Whiting Field are 30 and 31 respectively. The movement of 
personnel and functions into these regions will not appreciably increase or decrease the scoring at gaining 
sites. As a result of our analysis looking at the Department of the Navy's overall capability, these closures 
and realignments do not suggest that the management workload at any gaining activity would be 
significantly increased. 

Scenario: 

AIR QUALITY ASSESSMENTIAIR IMPACTS OF SCENARIO: 
NAS Corpus Christi, NAS Kingsville, NAS Pensacola and NAS Whiting Field are in air quality control 
districts which are in attainment for COY ozone, ad PM-10. Accordingly, there will be no significant 
impacts from the movement of training aircraft. NAVSUPSCH Athens is in attainment for COY ozone, and 
PM-10. NETC Newport is in attainment for CO and PM-10 and serious non-attainment for ozone. The 
combination of force structure changes and this scenario results in an increase in base population at NAS 
Kingsville, NAS Pensacola, NAS Whiting Field and NAVSUPSCH Athens of 30, 6 ,  23, and 101 percent 
respectively. A conformity determination for the air quality areas covering NAS Kingsville, NAS Whiting 
Field, and NAVSUPSCH Athens will be required which takes into account any impact this action may have 
on the air quality status of this area. The addition of personnel at NETC Newport and NAS Corpus Christi 
is not expected to have a significant effect on the environmental operations of the base since the number of 
personnel involved in this action, when added to the planned force reductions andlor previous BRAC 
actions, still result in a net reduction of personnel from current levels. Air quality will improve slightly at 
NAS Norfolk due to the departure of HM-14 and will remain unchanged at North Island as HM-15 will 
relocate directly from NAS Alameda to NAF Corpus Christi. 

IMPACTS TO CLOSING BASE: 
Six IR sites have been identified. Full characterization and clean-up action will proceed as necessary. Costs 
identified as compliance projects that may be avoided yield an approximate one-time savings of $2,635K. 
Additional recurring operational compliance savings were estimated at $920K. 

Close NAS Meridian 
Relocate NTTC Meridian to NAVSUPSCH and NETC 
Realign NAS Corpus Christi 

IMPACTS TO RECEIVING BASES 
There are no significant impacts at any receiving base. Each was reviewed for the realignment impact on 
threatenedlendangered species, sensitive habitats/wetlands, culturalhistoric resources, landlair space use, 
pollution control and Hazardous Materiawaste requirement. Adequate capacity exists for all utilities at 
each gaining base. The gaining sites have sufficient space for rehabilitation or acres of unrestricted land 
available for the expansion. 

4-21-0227-16D 



ENVIRONMENTAL SUMMARY 

ENVIRONMENTAL QUOTIENT: 
Both the IVCS and Torpedoman "C" schools would be tenants of NTC Great Lakes, which has a 
score of 35 and has management issues associated with air pollution and compliance costs. Scoring 
for NAVSTA San Diego and NUWC Keyport are 24 and 21 respectively. Messman "A" school 
would be a tenant of NAS Pensacola which has a score of 30 and has management issues associated 
with threatenedendangered species and the installation restoration issues. Lackland AFB does not 
have a DON environmental quotient score. The movement of personnel and functions into these 
bases will not appreciably increase or decrease the scoring at gaining sites. As a result of our 
analysis looking at the Department of the Navy's overall capability, these closures and realignments 
do not suggest that the management workload at any gaining activity would be significantly 
increased. 

SCENARIO: 

AIR QUALITY ASSESSMENTIAIR IiVWACTS OF SCENARIO: 
NUWC Keyport and Lackland AFB are in an air quality control districts which are in attainment for 
COY ozone, and PM-10. The addition of personnel at NUWC Keyport is not expected to have a 
significant effect on the environmental operations of the base since the number of personnel involved 
in this action, when added to the planned force structure reductions, still result in a net reduction of 
personnel from current levels. The IVCS school will remain in the San Diego Air Pollution Control 
District which is in moderate non-attainment for CO, severe non-attainment for ozone and attainment 
for PM-10. A conformity determination will be required which takes into account any impact this 
action may have on the air quality status of this area. 

IMPACTS TO CLOSING BASE: 
Not Applicable 

-Relocate IVCS from NTC GL to FTC San Diego 
-Relocate Torpedoman "C" School from NTC GL to 
NUWC Keyport 
-Relocate Messman "A" school from NAS Pensacola 
to Lackland AFB 

IlkIPACTS TO RECEIVING BASES: 
There are no significant impacts at any receiving base. Each was reviewed for the realignment impact 
on threatenedendangered species, sensitive habitatslwetlands, cultural/historic resources, landlair 
space use, pollution control and Hazardous Materiawaste requirement. Adequate capacity exists for 
all utilities at each gaining base. The gaining sites have sufficient space for rehabilitation or acres of 
unrestricted land available for the expansion. 

4-22-0256-1 1213 



ENVIRONMENTAL SUMMARY 

ENVIRONMENTAL QUOTIENT: 
SUBASE New London has a score of 23 and has management issues associated with wetlands, 
cultural resources, compliance costs and installation restoration costs. Scoring for WEPSTA 
Charleston is 32. The movement of personnel and functions into this region will not appreciably 
increase or decrease the scoring at the gaining site. As a result of our analysis looking at the 
Department of the Navy's overall capability, +w ealignmentp. d w o t  suggest that the 
management workload at any gaining activity would be significantly increased. 

} - 0 2 - ~ @ 3 2 - ) ) b  

AIR QUALITY ASSESSMENTIAIR IMPACTS OF SCENARIO: 
WEPSTA Charleston is in an air quality control district which is in attainment for COY ozone, and 
PM-10. The addition of personnel at WEPSTA Charleston is not expected to have a significant 
effect on the environmental operations of the base since the number of personnel involved in this 
action, when added to the planned force structure reductions and previous BRAC actions, still result 
in a net reduction of personnel from current levels. 

Scenario: 

IMPACTS TO CLOSING BASE: 
Not Applicable 

Redirect MVPTC to WEPSTA Charleston %&azLS% 

IMPACTS TO RECEIVING BASES: 
There are no significant impacts at WEPSTA Charleston. It was reviewed for the realignment impact 
on threatenedlendangered species, sensitive habitatsfwetlands, cultural/historic resources, land/air 
space use, pollution control and Hazardous MaterialIWaste requirements. Adequate capacity exists 
for all utilities and sufficient space for rehabilitation or acres of unrestricted land are available for 
expansion. 



- -- 

NNVlKUNMhN'l'AL SUMMAKY 

ENVIRONMENTAL QUOTIENT: Losing bases: NAS Lemoore and MCAS Miramar have EQs of 30 
and 23, respectively. Lemoore has management issues associated with endangered species, wetlands, few 
environmental facilities, air quality, IR sites and compliance. Lemoore benefits from its lack of cultural 
resourcedATCUZ issues, dredging and coastal issues. MCAS Miramar has management issues associated 
with cultural resources, wetlands, endangered species, air quality, and IR sites. MCAS Miramar benefits 
from not having coastal issues and having few environmental facilities to manage. The gaining bases are 
NAS Oceana, MCB Hawaii, MCAS North Island, and MCAS New River. NAS Oceana has an EQ of 29 
and benefits from few environmental facilities to manage, lack of dredging issues, progress in compliance, 
and freedom from impacts to operations. Oceana has management issues associated with endangered 
species, wetlands, cultural resources, and air quality. MCBNCAS Hawaii, with an EQ of 30, has 
management issues related to endangeredJthreatened species, cultural resources, wetlands, and environmental 
facilities. MCB Hawaii benefits from a healthy AICUZJck picture, few IR sites, and no dredging issues. 
NAS North Island, with an EQ of 19, differs from MCL/MCAS Hawaii by having more environmental 
facilities to manage, air quality1AICUZ issues, several IR sites, and dredging to manage. MCAS New River, 
with an EQ of 33, has management issues associated with wetlands, threatened species, and its NPL status. 
New River benefits from it lacks of cultural resource concerns, healthy AICUZ picture, and few 
environmental facilities to manage. As a result of our analysis, looking at the DON'S overall capability, 
these closures and realignments do not suggest that the management workload at any gaining activity would 
be significantly increased. 

- 

AIR QUALITY ASSESSMENTIAIR IMPACTS OF ASSOCIATED MOVES: 
NAS Lemoore is in an Air Quality Control Area which is classified as attainment for CO, and is in severe 
non-attainment for ozone and PM10. Miramar and North Island are in an area classified as moderate non- 
attainment for CO and severe non-attainment for ozone. There will be a positive impact to Lemoore as 
aircraft and personnel transfer to Oceana and North Island. There will be an overall positive impact to 
Miramar as aircraft transfer to MCB Hawaii and MCAS New River. The combination of force structure 
changes and this action at North Island will result in a 7% increase in personnel. Oceana is in attainment 
for CQ and PM-10 and is in marginal non-attainment for ozone. The combination of force structure changes 
and this scenario results in an increase to NAS Oceana's base population of 21%. However, this action 
combined with planned force structure reductions in the greater Norfolk area, shows a net decrease of Navy 
personnel in the greater Norfolk area. MCB Hawaii and MCAS New River are in areas which are classified 
as attainment for CO, ozone and PM-10. This action will result in a 2% increase in personnel to the 
MCAS New RiverIMCB Camp Lejeune complex. The combination of force structure changes and this 
action result in a 4% increase in personnel to MCBIMCAS Hawaii, which is not expected to have a 
significant impact on the air quality at MCBJMCAS Hawaii. The move of E-2's from Lemoore to North 
Island improves the PM-10 management issues at Lemoore. A conformity determination will be required 
that takes into account any impact these actions may have on the air quality of these areas. 

SCENARIO 

IMPACTS TO CLOSING BASE: 
There will be net positive air impacts to both NAS Lemoore and MCAS Miramar as a result of these 
actions. These areas which are currently in serious and severe non-attainment for ozone, respectively, will 
have significant emission sources removed. 

MCAS TustinIEl Toro 
(redirect) 

1-01-0016-1 10 
1-0 1-0008-099 



ENVIRONMENTAL SUMMARY 

ENVIRONMENTAL QUOTIENT: 
Anderson AFB did not receive Navy BRAC Data Calls and, therefore, did not have a calculated EQ. 
MCBIMCAS Hawaii, NAS Whidbey Island and NAS North Island have EQs of 30,27 and 19, respectively. 
MCBMCAS Hawaii has management issues associated with endangeredithreatened species, cultural 
resources, wetlands, and environmental facilities. MCBJMCAS Hawaii benefits ftom a healthy AICUUair 
picture, few IR sites, and no dredging issues, NAS Whidbey island differs from MCB/MCAS Hawaii since 
they are an NPL site and have AICUZ and dredging concerns to manage. NAS North Island differs from 
MCB/MCAS Hawaii since they have move environmental facilities, air qualitylAICU21dredging issues, and 
more IR sites to manage. As a result of our analysis, looking at the DON'S overall capability, this closure 
and realignment does not suggest that the management workload at any gaining activity would be 
significantly increased. 

SCENARIO 

AIR QUALITY ASSESSMENTIAIR IMPACTS OF ASSOCIATED MOVES: 
The Guam area Air Pollution Control District is in attainment for CO, ozone, and PM-10. Since these 
aviation assets are tenants of Anderson AFB, there will be an overall positive impact to the Guam area due 
to the removal of an air pollution source. Both NAS Whidbey Island and MCB/MCAS Hawaii are in air 
quality control areas which are in attainment for CO, ozone, and PM-10, and will not require a conformity 
determination for this particular action. NAS North Island is in the San Diego County Air Pollution Control 
District which is in moderate non-attainment for CO and severe non-attainment for ozone. The combination 
of force structure changes and this action results in a 5% increase to MCB/MCAS Hawaii. No significant 
impact to air quality is anticipated. The addition of personnel at NAS Whidbey is not expected to have a 
significant effect on the environmental operations of the base since the number of personnel involved in this 
action, when added to the planned force structure reductions, still result in a net reduction of personnel from 
current levels. The personnel increase of 1% at North Island is not expected to have a significant impact on 
air quality. A conformity determination will be required that takes into account any impact this action may 
have on the air quality of this area 

IMPACTS TO REALIGNING BASE: 
Ninety billets will be eliminated. The elimination of the aviation assets and support personnel from 
Anderson AFB will have a net positive impact on the environment at Guam. 

I NAS Agana (redirect) 

IMPACTS TO RECEIVING BASE: 
There are no significant impacts at the receiving bases. Each was reviewed for the realignment impact on 
threatenedlendangered species, sensitive habitatdwetlands, culturaVhistoric resources, landlair space use, 
pollution control and Hazardous MaterialIWaste requirement. Adequate utility support exists at each 
receiving site to support the small influx of additional personnel. Available unrestricted land for 
development exists at NAS Whidbey, MCB/MCAS Hawaii, and NAS North Island. 

1-01-XXXX-111 



ENVIRONMENTAL SUMMARY 

ENVIRONMENTAL QUOTIENT: 
An environmental quotient has not been determined. A BRAC-93 closure, NAS Barbers Point did not 
receive BRAC-95 data calls. As a result of our analysis, looking at the DON'S overall capability, this 
realignment does not suggest that the management workload at the gaining activity would be significantly 
increased. 

SCENARIO 

AIR QUALITY ASSESSMENTIAIR IMPACTS OF ASSOCIATED MOVES: 
The Air Quality Control District in which Hawaii is located is in attainment for CO, PM-10, and ozone. The 
addition of personnel at the Barbers Point Annex is not expected to have a significant effect on the 
environmental operations of the base since the number of personnel involved in this action, when added to 
the planned force structure reductions and previous BRAC actions, still result in a net reduction of personnel 
from current levels. A net positive effect on the environmental condition of Hawaii will be realized due to 
the avoidance of new construction emissions. Retaining the Public Works compound will result in an overall 
decrease in vehicle emissions due to the avoidance of additional commute distances from a new public 
works shop to the Barbers Point housing for trouble calls. 

Barbers Point Support 1-01-XXXX-118 

IMPACTS TO REALIGNING BASE: 
There will be an overall positive effect on the area around Barbers Point Annex since land will not need to 
be developed to provide a replacement landfill, commissary, and public works shop. Preservation of natural 
resources and limited land available for development in Hawaii are key issues contributing to this positive 
impact. Costs identified as compliance projects that may be avoided yielded an approximate one-time 
savings of $1 OM. 

IMPACTS TO RECEIVING BASE: 
Retaining the landfill in place will avoid having to export the waste water treatment sludge off island for 
disposal, avoiding emissions from truck and barge transport and potential pollution at an additional disposal 
site. 



ENVIRONMENTAL SUMMARY 

ENVIRONMENTAL QUOTIENT: 
FISC Guam has an EQ of 32. The receiver sites, including NAVMAG Guam and FISC Pearl Harbor have 
EQs of 34 and 37 indicating that there will be an overall improvement in environmental management effort 
as a result of this action. FISC Guam and NAVMAG Guam both have management issues associated with 
wetlands and endangered species, but benefit from a heathy air quality1AICUZ picture and few coastal 
issues to manage. FISC Pearl Harbor ranked first among FISCs since it has few environmental issues or 
facilities to manage. As a result of our analysis, looking at the DON'S overall capability, this closure does 
not suggest that the management workload at any gaining activity would be significantly increased. 

SCENARIO 

AIR QUALITY ASSESSMENT/AIR IMPACTS OF ASSOCIATED MOVES: 
Guam is in an Air Quality Control District which is in attainment for CO, ozone, and PM-10. FISC Guam 
eliminates 382 billets. This will have an overall positive impact on the air quality of Guam due to 
elimination of POV emission sources as well as the emissions corresponding to the operational functions 
these personnel perform. The combination of force structure changes and this scenario results in an increase 
in base population at NAVMAG Guam of 30%. However, there will be no change to the overall Navy 
population on Guam. FISC Pearl is in the State of Hawaii Air Quality Control District, which is in 
attainment for CO, ozone, and PM-10. The movement of Combat Stores Ship (AFS) and Diego Garcia 
Support missions involve no personnel movement, with an expansion of a like function already performed at 
Pearl Harbor. There will be no significant impact to air quality at either NAVMAG Guam or FISC Pearl as 
a result of this action. 

IMPACTS TO CLOSING BASE: 
A significant positive impact to the environment will be realized from the shutdown of fueling facilities at 
Guam, specifically at Sasa Valley and Tenjo Vista. This eliminates the need for continuous monitoring of 
fuel tanks, and environmental oversight of fueling operations in an area that has been designated as part of 
the Guam National Wildlife Refuge. The removal of military activity in areas occupied by the indigenous 
endangered species (the common moorhen) and wetlands will contribute positively to the environment. 
Cleanup of the single IR site will continue as well as asbestos surveys and removal, as necessary. Costs 
identified as compliance projects that may be avoided yielded an approximate one-time savings of $600K. 
Additional recurring operational compliance savings were estimated at $300K. 

Close FISC Guam 

IMPACTS TO RECEIVING BASE: 
There are no significant impacts at either receiving base. Each was reviewed for the realignment impact on 
threatenedjendangered species, sensitive habitats/wetlands, cultural/historic resources, land/air space use, 
pollution control and Hazardous M a t e r i m a t e  requirement. Adequate utility and infrastructure support 
exists at each receiving site to support the small influx of additional personnel. 

1-06-005 1-024 



ENVIRONMENTAL SUMMARY 

11 SCENARIO I Close FISC Oakland 1 1-06-0051-024 11 
EIWlRONMENTAL QUOTIENT: 
FISC Oakland has an EQ of 33, consistent with other FISCs in the range of 32 to 37. FISC Oakland 
benefits by having no endangered species, wetlands, AICUZ issues, air quality concerns, and few 
environmental facilities. The receiver sites NAVSTA San Diego and NAVSTA Everett have EQs of 24 and 
38, respectively. NAVSTA San Diego has management issues associated with endangered/threatened 
species, cultural resources, wetlands, and environmental facilities. NAVSTA Everett ranks second among 
Naval Stations in environmental management effort required due to its newness, and the overall lack of 
environmental management effort required. As a result of our analysis, looking at the DON'S overall 
capability, this closure does not suggest that the management workload at any gaining activity would be 
significantly increased. 

AIR QUALITY ASSESSMENTIAIR IMPACTS OF ASSOCIATED MOVES: 
Oakland is within a moderate non-attainment area for ozone and CO. A total of 18 1 billets will be 
eliminated at FISC Oakland. This will have an overall positive impact on the air quality due to the removal 
of POV sources as well as the corresponding operational functions associated with these eliminated 
personnel. The combination of force structure changes and this scenario results in an increase in base 
population at NAVSTA Everett of 28, which is not expected to have a singificant effect on the 
environmental operations of the base. Despite San Diego's non-attainment status for ozone, the small 
number of personnel being transferred to NAVSTA San Diego under this action will have a negligible 
impact on air quality. 

IMPACTS TO CLOSING BASE: 
The fuel farm at Point Molate, part of FISC Oakland, will be transferred to the Defense Fuels Supply 
Center. Cleanup of IR sites will continue. 

IMPACTS TO RECEIVING BASE: 
There are no significant impacts at either receiving base. Each was reviewed for the realignment impact on 
threatenedendangered species, sensitive habitats/wetlands, culturaVhistoric resources, landair space use, 
pollution control and Hazardous MateriaVWaste requirement. Adequate utility capacity exists at each gaining 
base. 



ENVIRONMENTAL SUMMARY 

ENVIRONMENTAL QUOTIENT: 
FISC Charleston is a tenant of Naval Station Charleston, which was closed under BRAC 1993. An EQ was 
not determined for FISC Charleston. As a result of our analysis, looking at the DON'S overall capability, 
this closure does not suggest that the management workload at any gaining activity would be significantly 
increased. 

AIR QUALITY ASSESSMENTIAIR IMPACTS OF ASSOCIATED MOVES: 
Charleston is in an air quality control district which is in attainment for CO, ozone, and PM-10. The 
closure of FISC Charleston will have an overall positive effect on the environment, primarily due to the 
elimination of barge movements in and out of the pier area as part of fueling operations in the FISC 
Complex. 

1-06-005 1-024 SCENARIO 

IMPACTS TO CLOSING BASE: 
The elimination of FISC operations will have an overall positive impact to the environment due to: (1) the 
shutdown of fueling facilities at Charleston, eliminating the need for continuous monitoring of fuel tanks, 
and (2) elimination of potential impacts to the Least Tern, an endangered species, which has designated 
habitat aboard FISC Charleston. 

Close FISC Charleston 

Shutdown of the hazardous materiaVwaste storage facilities which are owned by FISC Charleston, but 
operated by Defense Depot Charleston will occur according to established procedures and requirements. 

IMPIMPACTS TO RECEIVING BASE: 
No personnel or operations will transfer under this BRAC action. No receiving sites. 



ENVIRONMENTAL SUMMARY 

11 SCENARIO I Close WESTDIV 1 1-01-0095-020 11 
ENVIRONMENTAL QUOTIENT: 
WDN has an environmental quotient of 44, indicative of few environmental resources to manage on their 
property. WDIV benefits due to their lack of IR, endangeredlthreatened species, cultural resources, and 
AICUZkiredging issues. WDIV has management issues associated with their air quality. Southwestern 
Division is in leased space in San Diego and does not have a calculated EQ. As a result of our analysis, 
looking at the DON'S overall capability, this closure does not suggest that the management workload at any 
gaining activity would be significantly increased. 

AIR QUALITY ASSESSMENTIAIR IMPACTS OF ASSOCIATED MOVES: 
The overall impact to the San Francisco Air Quality Control District will be positive since the POV's 
associated with WDIV employees and operations may be removed from the area which is in moderate non- 
attainment for CO and ozone. This will decrease CO emissions. The San Diego Air Quality Control District 
is in moderate non-attainment area for CO, severe non-attainment for ozone, and attainment for PM-10. 
This action will result in a 1% increase in personnel in the NAVSTA San Diego area. A conformity 
determination will be required that takes into account any impact this action may have on the air quality of 
this area. 

IMPACTS TO CLOSING BASE: 
No cleanups are required at WDIV except for some asbestos removal. 

IMPACTS TO RECEIVING BASE: 
Southwestern Division, since it is in leased space, should not experience any significant change in 
environmental condition due to the administrative nature of the functions being transferred. 
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4401 Ford Avenue Post Ofice Box 16268 Alexnndrin, Virginia 2 

RP-0521-F10 
BSAT\ON 
28 Dec 1994 

MEMORANDUM FOR THE BASE STRUCTURE EVALUATION COMMITTEE 

Subj: REPORT OF BSEC DELIBERATIONS ON 28 DECEMBER 1994 

Encl: (1) 
( 2 )  
( 3 )  
(4 
( 5 )  
( 6 )  
( 7  
(8) 
( 9 )  
(10) 
(11) 

Environmental Summaries (Industrial Activities) 
Environmental Summaries (Personnel Support Activities) 
Briefing Materials for COBRA Analysis (MCRD PI & SD) 
Briefing Materials for COBRA Analysis (Lakehurst) 
Briefing Materials for Lab JCSG COBRA responses ( 5 2 5 )  
NADEP COBRA Analysis Wrap-up 
Whirl Tower COBRA Analysis Wrap-up 
Shipyard COBRA Analysis Wrap-up 
MCLB COBRA Analysis Wrap-up 
Briefing Materials for Environmental Summary Process 
Environmental Summaries (Aircraft laydown) 

1. The seventy-fifth deliberative session of the Base Structure 
Evaluation Committee (BSEC) convened at 0915 on 28 December 1994 in 
the Base Structure Analysis Team (BSAT) Conference Room at the 
Center for Naval Analyses. The following members of the BSEC were 
present : The Honorable Robert B. Pirie, Jr. , Chairman; Mr. Charles 
P. Nemfakos, Vice Chairman, Ms. Genie McBurnett; Vice Admiral 
Richard Allen, USN; Vice Admiral William A. Earner, Jr., USN; 
Lieutenant General Harold W. Blot, USMC; Lieutenant General James 
A. Brabham, USMC; and Ms. Elsie Munsell. The following members of 
the BSAT were present: Mr. Richard A. Leach; Mr. John Turnquist; 
Ms. Anne Rathmell Davis; Commander Dennis Biddick, CEC, USN; and 
Lieutenant Colonel Orval E. Nangle, USMC. 

2. Commander Biddick briefed the BSEC on the environmental 
summaries for the following industrial activities: NSY Long Beach, 
NSWC Louisville, NUWC Keyport, NSY Norfolk Detachment Philadelphia, 
SRF Guam, AS0 Philadelphia, SUPSHIP Long Beach, SUPSHIP San 
Francisco, and NADEP Pensacola Whirl Tower. For each action, the 
BSEC reviewed the environmental quotient (see explanation in the 
BSEC Deliberative Report for 7 December 1994); the anticipated air 
quality impacts resulting from the action; and other anticipated 
environmental impacts resulting from the action for both closing 
and receiving bases. See enclosure (1). Commander Biddick 
departed. 

3. Commander Jim Barrett, CEC, USN, entered the deliberative 
session and briefed the BSEC on the environmental summaries for the 
following personnel support activities: Naval Security Group 
Detachment Potomac, Naval Information Systems Management Center, 
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Office of the Navy General Counsel, Naval Sea Systems Command, 
Human Resources Office, Recruiting District San Diego, SPAWAR, 
Recruiting Command, Naval Hospital Corpus Christi, ~aval Reserve 
Center (NRC) Cadillac, NRC Huntsville, Naval Air Reserve Olathe, 
NRC Pomona, NRC Sheboygan, REDCOM 10, NRC Staten Island, NRC 
Stockton, NRC Santa Ana (Irvine), Naval Reserve Facility Laredo, 
and REDCOM 7. For each action, the BSEC reviewed the environmental 
quotient (see explanation in the BSEC Deliberative Report for 7 
December 1994) ; the anticipated air quality impacts resulting from 
the action; and other anticipated environmental impacts resulting 
from the action for both closing and receiving bases. See 
enclosure ( 2 ) .  Commander Barrett departed. 

4. Mr. David Wennergren; Captain Brian Buzzell, USN; Captain 
Martha Bills, USN; Commander Michael James, USN; Major Thompson 
Gerke, USMC; Lieutenant Commander Steve Bertolaccini, CEC, USN; and 
Mr. Steve Belcher entered the deliberations. 

5. Mr. Wennergren briefed the results of the COBRA analysis for 
closing either Marine Corps Recruit Depot Parris Island (MCRD PI) 
or MCRD San Diego (MCRD SD), scenarios 121 and 122. See enclosure 
(3). These scenarios respond to the Under Secretary's request that 
the BSEC examine whether consolidating the Depots would achieve 
training and fiscal efficiencies. See BSEC Report of Deliberation 
on 13 December 1994. Both scenarios would establish sufficient 
capacity at the receiving site to allow 5% surge capacity above 
peak loads. This is intended to preclude the difficulties 
experienced in Navy recruit training. See Vice Admiral Bowman's 
comments in the BSEC report of Deliberations on 9 December 1994. 
Both scenarios had substantial one-time costs, and the analysis 
includes the increased travel costs to conduct training. The BSAT 
is still awaiting justification for the requested family housing. 

a. Close MCRD SD. MILCON at MCRD PI would cost $144.9M. This 
number reflects reductions to the size of both the recruit barracks 
and the dining facility by the BSAT. Additional BOQ, BEQ, recruit 
barracks, and family housing would have to be constructed. 
Medical/dental, training, and dining facilities at PI would require 
expansion. Closure of SD would also require movement of the Marine 
Corps Recruiting School and Drill Instructor School to PI. Unique 
one-time costs for closing MCRD San Diego (SD) included $46M for 
terminating a contract for a steam co-generation plant. 

b. Close MCRD PI. MILCON at MCRD SD would cost $269M. 
Additional BOQ, BEQ, recruit barracks, and family housing would 
have to be constructed. Medical/dental, training, storage and 
dining facilities at SD would require expansion. Closure of PI 
also requires construction at MCAS Beaufort to replace the 
commissary and swim tanks presently used at ,PI. Closure of MCRD PI 
eliminated 342 more billets than closure of MCRD SD because PI is 
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a self sufficient base and SD depends on support from other 
activities. 

The BSEC directed the BSAT to continue to refine the data. The 
BSEC specifically directed the BSAT to include in the analysis any 
additional base operating costs that would have to be assumed by 
activities supporting SD as a result of the consolidation there; to 
determine whether the co-generation contract could be terminated at 
a lesser cost; to verify the amount of construction required using 
the excess capacity previously calculated during capacity analysis; 
and to include $1.2M recurring savings accruing from closure of the 
Edson rifle range at Camp Pendleton. 

6. Captain Buzzell; Captain Bills; Commander James; Major Gerke; 
Lieutenant Commander Bertolaccini; and Mr. Belcher departed. Mr. 
Gerald Schiefer and Mr. John Trick entered the deliberations. 

7. Mr. Wennergren briefed the revised results of the COBRA 
analysis for closing NAWC Lakehurst (scenario 029). See enclosure 
(4) . Line 5 ("Lakehurst 8") is the approach approved by the BSEC 
when it last considered this scenario. Line 4 (I1Lakehurst 7") is 
the same approach with additional costs added reflecting concerns - 
raised by NAVAIR (Automated Test Equipment functions and Ground 
Support Equipment (GSE) functions would move to Patuxent River 
along with associated personnel and equipment, 17 additional 
personnel, including fire and rescue, remain at Lakehurst, $3.2M 
recurring travel costs were added, and $9.7M MILCON at Lakehurst 
were added) . Line 1 ("Lakehurst 10") is an alternative approach 
suggested by NAVAIR in response to scenario 123 which would retain 
in-ground aircraft launch and recovery equipment (ALRE) in place, 

- - 

move GSE to Patuxent River, and move manufacture/overhaul/ 
prototype functions to NADEP Jacksonville. NAVAIR believes the 
majority of the GSE functions are inherently governmental 
functions. Line 2 ("Lakehurst 11") is similar to Lakehurst 10 with 
BSAT adjustments to use existing buildings outside the proposed 
fence at Lakehurst and eliminates MILCON for NATTC and Defense 
Reutilization Service functions at receiving sites (sufficient 
space exists). Line 3 ("Lakehurst 12") builds on Lakehurst 11 by 
eliminating another $28.5 MILCON because NADEP Jacksonville 
indicated it has nearly everything necessary to do the work that 
would transfer. Lakehurst 12 had lower one-time costs than the 
previously approved scenario and a return on investment in 3 years. 
Although the steady-state savings and 20 year net present value 
(NPV) were lower for Lakehurst 12 than Lakehurst 8, their ratios of 
up-front costs to NPV were approximately equal. Lakehurst 12, 
however, addressed the System Commander's concerns by allowing 
technical personnel to remain in place with ALRE equipment and the 
retention of GSE and protyping functions. The BSEC approved the 
Lakehurst 12 analysis but directed the BSAT to look at further 
personnel eliminations. 
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8 .  Mr. Trick briefed the BSEC on a draft DON COBRA response for 
an Air Force request to send C41 Fixed Ground functions from 
Hanscomb AFB to NCCOSC San Diego. See enclosure (5). The request 
sought 29,550 square feet of space for 50 personnel. DON has 
estimated rehabilitation costs of $1.19M for the space but has been 
unable to obtain clarification from the Air Force as to why 50 
people need that much space when there is no indication that 
support equipment is required. The BSEC directed the BSAT to hold 
the response until clarification is obtained. 

9. The BSEC recessed at 1335 and reconvened at 1420. All members 
of the BSEC present when the Committee recessed were again present. 
The following members of the BSAT were present: Mr. Leach; Mr. 
Wennergren; Mr. Turnquist; Ms. Davis; Lieutenant Colonel Nangle; 
Captain Robert L. Moeller, Jr., USN; Commander Judy Cronin, USNR; 
and Lieutenant James Dolan, SC, USN. 

10. Mr. Wennergren presented the COBRA wrap-up of Naval Aviation 
Depots (NADEPs) . See enclosure ( 6 )  . The internal DON analysis 
found there was not sufficient capacity to close one of the three 
remaining NADEPs. See the Report of BSEC Deliberations on 9 
November 1994. This decision was consistent with the operational 
need to provide depot level support in areas of fleet 
concentrations. The Joint scenario, however, required an analysis 
of how DON would close NADEP Jacksonville. Faced with that 
dictate, and despite the fact that necessary data and analysis to 
support the action are not available, scenario 102A is how DON 
would achieve closure while adhering to the imperatives by the 
Secretary and Fleet CINCs that depot level capability and material 
managers be proximate to the fleet concentrations. This is 
accomplished by creating a new entity, the Regional Maintenance 
Center (RMC) Southeast. DON has been pursuing this concept for 
some time, and the action involved does not require the BRAC 
process to achieve. The BSEC is comfortable with retaining NADEP 
Jacksonville with the option of implementing the RMC at a later 
time. NADEP Jacksonville is also the most suitable DON depot for 
a Joint Aviation Depot. The BSEC approved the COBRA analyses for 
Realigning NADEP Jacksonville for the limited purpose of responding 
to the Joint Cross-Service Group (JCSG). It will not be presented 
to the Secretary of the Navy as a proposed DON recommendation as 
the concept is still formative and can be executed outside base 
closure. Similarly, the BSEC approved the COBRA analyses for 
scenarios 078-080 realigning NADEP workload for the limited purpose 
of responding to the JCSG. They will not be presented to the 
Secretary of the Navy as proposed DON recommendations. These 
activities will not be analyzed for economic and environmental 
impact. The BSEC also directed the BSAT to continue to review and 
refine the costs and savings associated with the actions. 

11. Mr. Wennergren presented the COBRA wrap-up of Whirl Tower 
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(scenario 106) . See enclosure (7) . The BSEC approved the COBRA 
analyses for closure of the Whirl Tower. That activity will be 
analyzed for economic and environmental impact. The BSEC also 
directed the BSAT to continue to review and refine the costs and 
savings associated with the action for purposes of the final report 
and providing information to OSD and the Commission. 

12. Mr. Wennergren presented the COBRA wrap-up of shipyards.. See 
enclosure ( 8 ) .  The BSEC approved the COBRA analyses for NSY Long 
Beach, the surge drydocks at Philadelphia, NAWC Indianapolis, NSWC 
Louisville, NUWC Keyport, and Ship Repair Facility Guam contained 
on page 1 of enclosure (8). Those activities will be analyzed for 
economic and environmental impact. The BSEC also directed the BSAT 
to continue to review and refine the costs and savings associated 
with the actions for purposes of the final report and providing 
information to OSD and the Commission. The BSEC will not consider 
NSY Portsmouth, NSWC Crane, NSY Pearl Harbor, NSY Puget Sound, NSY 
Norfolk for closure or realignment any further. The JCSG scenarios 
closing NSY Long Beach distributed the workload in a manner that 
did not provide a return as good as the DON scenario. The COBRA 
analyses on page 2 of enclosure of (8) were approved for the 
limited purpose of responding to the JCSG. 

13. Mr. Wennergren presented the COBRA wrap-up of Marine Corps 
Logistics Bases (MCLBs) . See enclosure (9) . The BSEC approved the 
COBRA analyses for realigning MCLB Albany and MCLB Barstow for the 
limited purpose of responding to the JCSG; however, the BSEC did 
not find sufficient capacity to close either of the MCLBs and will 
not consider those activities for closure or realignment any 
further. See BSEC Report of Deliberations for 17 November 1994. 

14. Captain Moeller, Commander Cronin, and Lieutenant Dolan 
departed. Commander Barrett; Commander Mark Samuels, CEC, USN; and 
Lieutenant Commander Beth Leinberry, CEC, USN, entered the 
deliberations. 

15. Lieutenant Commander Leinberry briefed the BSEC on the approach 
by the BSAT for developing the environmental summaries. The BSAT 
had access to a wide variety of environmental information from the 
certified responses to data calls. All environmental information 
was considered but only that which was associated with significant 
impacts was included in the summaries. All of the summaries are 
based upon certified data. To the extent pertinent for each 
action, the environmental summary notes the environmental quotient; 
the anticipated air quality impacts resulting from the action; and 
other anticipated environmental impacts resulting from the action 
for both closing and receiving bases. 

a. As a comprehensive summary of the environmental data call 
(#33) , the Environmental Quotient is calculated for host activities 
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to comparatively measure the management effort devoted to 
environmental issues. A higher Environmental Quotient means a 
lower management effort for environmental issues is required and a 
more efficient utilization of resources is possible. 

b. By projecting personnel changes within Air Quality Control 
Districts, the summaries identify conformity determination 
requirements at gaining locations to focus on air quality impacts. 

c. Other anticipated environmental impacts at closing and 
receiving bases are identified. These include impacts on natural 
and cultural resources; the ability of existing infrastructure, 
land, and environment to accommodate the changes; and specific 
environmental impacts contained in the scenario. 

See enclosure (10) . 

16. Lieutenant Commander Leinberry briefed the BSEC on the 
environmental summaries for the redirected laydown of aircraft from 
NAS Cecil Field (BRAC-93 closure) and MCAS ~ustin/~l Toro (BRAC- 
91/BRAC-93 closures). For each action, the BSEC reviewed the 
environmental quotient (see explanation in the BSEC Deliberative 
Report for 7 December 1994) ; the anticipated air quality impacts 
resulting from the action; and other anticipated environmental 
impacts resulting from the action for both losing and receiving 
bases. See enclosure (11) . 

17. The deliberative session adjourned at 1510. 

ORVAL E. NANG~E 
u 

LTCOL, USMC 
Recording Secretary 



ENVIRONMENTAL SUMMARY 

ENVIRONMENTAL QUOTIENT: 
Long Beach NSYD has an environmental quotient of 27 (Shipyard range was 42 to 27). NSYD 
has environmental management issues associated with endangeredthreatened species, 
historiclarchaeological sites, air quality, compliance costs, and Installation Restoration (IR) sites. 
Receiving sites for industrial workload include the private sector in the Los Angelesl San Diego 
region. The environmental quotients for the two major receiving sites are 30 for Puget Sound 
NSYD and 25 for WPNSTA Seal Beach. Puget Sound NSYD has environmental issues 
associated with wetlands, cultural resources, environmental facilities, and I .  sites, but is 
benefitted by being within an atxainment area for the major pollutants. The WPNSTA Seal Beach 
has environmental issues associated with endangeredthreatened species, historic/archaeological 
sites, air quality , compliance costs, IR sites, and encroachment concerns. The receiving sites 
in San Diego include the following (environmental quotients in parenthesis): NAVSTA San 
Diego (24); FISC San Diego (32); Naval Medical Center San Diego (31). Cumulative air quality 
concerns in this region will be addressed below. As a result of our analysis, looking at the 
DON'S overall capability, this closure does not suggest that the management workload at the 
gaining activities would be significantly impacted. 

SCENARIO 

AIR QUALITY ASSESSMENTIAIR IMPACTS OF ASSOCIATED MOVES: 
Long Beach NSYD is in a non-attainment region for CO, ozone and PM-10. With reduction of 
over 3803 personnel and closure of a major industrial facility, the area's air quality should 
improve. The WPNSTA Seal Beach is within the same air quality control area and it will receive 
198 personnel as a result of this action. Although new construction efforts involve only the 
construction of administrative facilities and although the personnel gain at this activity is minor 
when compared to the number of personnel being removed from the Shipyard, the air quality 
concerns associated with the area being in non-attainment may require a conformity 
determination. The Puget Sound NSYD receives the largest workload transfer, but only minimal 
position increases are associated with the transfer (46 dental personnel). Since Puget Sound is 
in an attainment area for CO, ozone and PM-10, the impact of this action is anticipated to be 
insignificant. The three San Diego receiving sites increase that area's Navy population by 
approximately 200 positions. With the San Diego air quality region being in non-attainment for 
ozone (attainment for CO and PM-lo), this increase albeit small compared to the existing Navy 
population may trigger the require-ment for a conformity determination. There are minor 
personnel transfers to March AFB (6 persons), Los Angeles AFMC (2 persons), CBC Port 
Hueneme (2 persons) and NAWC China Lake (2 persons). Since al l  four activities are in non- 
attainment areas, these transfers may also trigger the requirement for conformity determinations. 

IMPACTS TO CLOSING BASE: 
Closure of NSYD Long Beach should result in an overall positive environmental impact; a 
significant reduction in environmental management attention required of DON is anticipated. 
Environmental clean-up operations will continue. Cost. identified as compliance projects that may 
be avoided yielded an approximate one-time savings of $1,87OK. Additional recurring 
operational compliance savings were estimated at $5,00OK. 

Close NSYD Long Beach 2-14-0113-011 I 012 I 013 



IMPACTS TO RECEIVING BASE: 
Puget Sound NSYD will have the largest new construction effort (40 KSF of new industrial 
facilities) but this is not considered to have a significant impact on that environmental situation. 
None of the sites will need to upgrade any of their environmental facilities; environmental 
management efforts remain basically unchanged. Adequate capacity and land exist at all 
receiving sites. There is no impact to threatenedlendangered species, sensitive habitats and 
wetlands, or cultural/historic resources. 



ENVIRONMENTAL SUMMARY 

ENVIRONMENTAL QUOTIENT: 
NSWC Louisville has a score of 37. NSWC Louisville has environmental management issues 
associated with wetlands, cultural resources, air quality and compliance costs, and received credit 
for the lack of endangeredlthreatened species, environmental facilities, and land management 
issues. The receiving activities: Norfolk NSYD has a score of 36; NSWC Crane has a score of 
29; and NSWC Port Hueneme was not scored because it is a tenant activity. Norfolk NSYD is 
environmentally concerned with wetlands, environmental facilities, compliance costs and 
Installation Restoration (IR) sites. Crane has environmental management issues associated with 
endangered species, wetlands, cultural resources, compliance costs, and IR sites. The primary 
concern at NSWC Port Hueneme is air quality. As a result of our analysis, looking at the DON'S 
overall capability, this closure does not suggest that the management workload at the gaining 
activities would be significantly impacted. 

SCENARIO 

AIR QUALITY ASSESSMENTIAIR IMPACTS OF ASSOCIATED MOVES: 
NSWC Louisville is in a non-attainment region for ozone and in attainment for ozone and PM- 
10. With reduction of over 1300 personnel and closure of a major industrial facility, the are 's  
air quality should improve. Norfolk NSYD is in an air quality region that is in non-attainment 
for ozone but is in attainment for CO and PM-10. Although 230 positions and associated 
equipment will be added to the current workforce at the Shipyard, the combination of force 
structure changes and this action will result in a net decrease. The non-attainment status for 
ozone may still trigger a requirement for a conformity determination. Crane is in attainment for 
CO, ozone and PM-10. This activity will gain 521 positions as a result of this scenario but the 
combination of force structure changes and this action will result in less than a 1% increase,and 
similarly may trigger a requirement for a conformity determination. Likewise, the 116 positions 
transferred to Port Hueneme are offset by a force structure change which results in a net 
reduction. Since this area is in non-attainment for ozone a conformity determination may be 
required on account of this action. Watervliet Arsenal in New York will receive a workload 
transfer to perform plating operations that is not expected to have a significant impact on that 
area. 

IMPACTS TO CLOSING BASE: 
The overall environmental impact to the Louisville area will be positive with the closure of the 
industrial operation. Cleanup efforts for the Installation Restoration sites will continue and any 
additional work due to closure will be addressed. Costs identified as compliance projects that 
may be avoided yielded an approximate one-time savings of $106K. Additional recurring 
operational compliance savings were estimated at $88 1 K. 

I Close NSWC Louisville 2-14-0114-012B / 013B 



IMPACTS TO RECEIVING BASE: 
The transferred workload is going to gaining sites that already perform similar functions. Net 
result is a smaller number of industrial facilities, fewer number of positions required to perform 
the functions, and fewer industrial processes. Norfolk NSYD will experience a 3% personnel 
growth (net reduction from force structure) and absorb most of the increase in existing operations. 
Crane's increase in personnel also will be primarily accommodated within existing infrastructure. 
Minor modifications will be required to their existing plating operations, but no environmental 
difficulties are anticipated. The transfer of plating functions not available at Norfolk NSYD to 
the Watewliet Arsenal reduces the total size of the plating operations necessary to perfom the 
programmed work, a significant positive impact on the environment. Port Hueneme will readily 
absorb the increase into their operations. The net effect is an overall reduction in environmental 
risk. There is no impact to threatenedlendangered species, sensitive habitats and wetlands, or 
culturaUhistorical resources. 



ENVIRONMENTAL SUMMARY 

ENVIRONMENTAL QUOTIENT: 
NUWC Keyport has an environmental quotient of 29. It has environmental management issues 
asssociated with threatened species, wetlands, environmental facilities and Installation Restoration 
(IR) sites. NUWC Keyport is also a National Priorities List (NPL) site. Puget Sound NSYD has 
a score of 30. Their primary environmental concerns are with wetlands, cultural resources, 
environmental facilities, and IR sites. The NSYD is also an NPL site. As a result of our 
analysis, looking at the DON'S overall capability, this closure does not suggest that the 
management workload at the gaining activities would be significantly impacted. 

SCENARIO 

AIR QUALITY ASSESSMENTIAIR IMPACTS OF ASSOCIATED MOVES: 
The recommendation reduces the number positions at NUWC Keyport by 115 (87 positions 
transfer; 28 positions are eliminated). Both NUWC Keyport and Puget Sound NSYD are in the 
same air quality control area and are in attainment for CO, ozone, and PM-10. The movement 
of the functions and the 87 positions associated with this workload transfer, combined with the 
elimination of 28 positions, should not significantly impact the air quality in the region. 

- 

IMPACTS TO CLOSING BASE: 
There is some reduction in production facilities associated with the consolidation of this workload 
into the NSYD, but with no significant environmental impact. 

Realign Depot Maintenance Workload 
from NUWC Keyport 

IMPACTS TO RECEIVING BASE: 
Although this will increase activity at Puget NSYD and require some rehabilitation to an existing 
facility, the environmental impact to this activity is not significant. There is no impact to 
threatenedlendangered species, sensitive habitats and wetlands, or cultural/historical resources. 

2-14-01 14-012/13 



ENVIRONMENTAL SUMMARY 

ENVIRONMENTAL QUOTIENT: 
No environmental quotient was developed for the Philadelphia NSYD since previous BRAC-9 1 
decisions closed both the Naval Station and the Shipyard. The Naval Surface Warfare Center 
Carderock Division, Philadelphia (NSWC Philadelphia) maintains some operations within the 
NSYD and has an identified environmental quotient of 39. The major environmental 
management concern is in air quality, where the area is in non-attainment for both CO and 
Ozone. Since this closure results in no transfer of workload or personnel, DON'S overall 
environmental management is reduced by this action. 

SCENARIO 

AIR QUALITY ASSESSkIENTIAIR IMPACTS OF ASSOCIATED MOVES: 
No known impact as this scenario disposes of tile assets associated with the surge drydocking 
capability, retaining no facilities beyond those in the BRAC-91 recommendation, and would have 
no significant or noticeable air quality implications. 

IMPACTS TO CLOSING BASE: 
The disposal of the dlydocks arld related facilities at NSYD Philadelphia should have an overall 
positive effect on the environment. This action removes from Navy the responsibility for day-to- 
day management of environmental issues. 

Redirect disposition of 
surge docking assets retained at 
NSYD Norfolk Det Philadelphia 

IMPACTS TO RECEIVING BASE: 
This is a closure with no movement of functions, positions, or workload, therefore, there is no 
impact to threatenedendangered species, sensitive habitats or wetlands, or cultural/historical 
resources. 
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ENVIRONMENTAL SUMMARY 

ENVIRONMENTAL QUOTIENT: 
The Ship Repair Facility (SRF) Guam has an environmental quotient of 42. The SRF was rated 
with the Naval Shipyards, whose quotients ranged from 42 to 27. SRF Guam was the smallest 
installation in this category and rated highly because it managed no environmental facilities and 
is located in an air quality region that is in attainment for the major pollutants. They do have 
wetlands and some Installation Restoration (IR) sites to manage, but no significant environmental 
concerns that impact operations. The receiving activity, the former Naval Magazine Guam 
(portion of Naval Activities Guam to remain) has an environmental quotient of 34. This activity 
due to its larger physical size has additional environmental management issues to administer, 
associated primarily with endangeredlthreatened species and wetlands. As a result of our 
analysis, looking at the DoN's overall capability, this closure does not suggest that the 
management workload at the gaining activity would be significantly impacted. 

SCENARIO 

AIR QUALITY ASSESSMENTIAIR IMPACTS OF ASSOCIATED MOVES: 
Guam is in an Air Quality Control Area (AQCA) which is in attainment for CO, Ozone, and PM- 
10. The 35 personnel and the floating drydock and crane are being transferred to N A W G  
Guam, therefore remaining in the same AQCA. DoN's impact on air quality in the region will 
be reduced with the elimination of 651 positions and the elimination of stationary air emission 
sources associated with industrial operations at the SRF. 

IMPACTS TO CLOSING BASE: 
The closure of SRF Guam will have an overall positive impact on the environment. Cleanup 
identified for the current IR sites will continue as well as any actions required for closure. Costs 
identified as compliance projects that may be avoided yielded an approximate one-time savings 
of $184K. Additional recurring operational compliance savings were estimated at $800K. 

Close SRF Guam 

IMPACTS TO THE RECEIVING BASE: 
With 651 positons eliminated from this industrial facility, the transfer of 35 positions and the 
floating drydock, crane and associated equipments to the Naval Activities Guam should have an 
insignificant impact on the environmental situation at that activity. All previously assigned 
workload is absorbed into other maintenance activities outside of Guam with no additional 
positions or equiprnents required. There is no impact to endangeredlthreatened species, sensitive 
habitats and wetlands, or culturaVhistorical resources. 

2-14-0113-021 



ENVIRONMENTAL SUMMARY 

ENVIRONMENTAL QUOTIENT: 
The environmental quotient for the AS0 is 42. The AS0 benefits from having few 
environmental management issues, with its primary environmental concerns being air quality and 
asbestos removal. SPCC, the receiving activity, also has a relatively high environmental quotient- 
43. SPCC is impacted by its need to manage Installation Restoration (IR) sites and compliance 
issues, but benefits due to the lack of endangeredthreatened species, wetlands, cultural resources, 
or other land management issues. As a result of our analysis, looking at the DON'S overall 
capability, this closure does not suggest that the management workload at the gaining activity 
would be significantly increased. 

SCENARIO 

AIR QUALITY ASSESSMENTIAIR IMPACTS OF ASSOCIATED MOVES: 
Navy impact on air quality in the Philadelphia area, which is in non-attainment for ozone, will 
be reduced with the transfer of almost 1800 positions to SPCC. SPCC Mechanicsburg will 
experience an increase in air emissions as a result of this action. The combination of force 
structure changes and this action result in a 1020 increase in personnel at SPCC Since SPCC 
is in a non-attainment area for ozone (attainment for CO and PM-lo), a conformity deterrnination 
will be required that takes into account any impact this action may have on the air quality status 
of this area. 

IMPACTS TO CLOSING BASE: 
There will be an overall positive impact on the environment at Philadelphia as a result of this 
action. The current functions being performed at AS0 are officelwhite collar jobs and the 
primary impact from these operations is from privately owned vehicles. The reduction in trips 
to this location will reduce the emissions associated with the current operations. Limited cleanup 
is anticipated. The DLA operations are already in place in the Philadelphia compound and will 
remain. 

Close AS0  Philadelphia 

IMPACTS TO RECEIVING BASE: 
The major impact to SPCC will be in air emissions associated with the increase in personnel to 
the area, as addressed above. There will be no impact to endangeredlthreatened species, sensitive 
habitats and wetlands, or cultural/historical resources. 

2-18-0142-018119 I 



ENVIRONMENTAL SUMMARY 

ENVIRONMENTAL QUOTLENT: 
No environmental quotients were developed for SUPSHIP operations because they are either 
tenant activities or reside within leased space or spaces provided by the private shipyards whose 
work they monitor. SUPSHIP Long Beach is a tenant activity of Long Beach Naval Shipyard 
which has an environmental quotient of 27. The Long Beach Naval Shipyard has concerns with 
endangeredlthreatened species, environmental facilities, air quality, and Installation Restoration 
(IR) sites. The SUPSHIP operation does not significantly impact any of these concerns. 
SUPSHIP San Diego is a tenant of Naval Station San Diego which has an environmental quotient 
of 24. NAVSTA San Diego also has concerns with tlueatenedfendangered species, wetlands, air 
quality and IR sites. As a result of our analysis, looking at the DON'S overall capability, this 
closure does not suggest that the management workload at the gaining activity would be 
significantly impacted. 

SCENARIO 

AIR QUALITY .ASSESSMENTIAIR IMPACTS OF ASSOCIATED MOVES: 
SUPSHIP Long Beach is in a non-attainment region for CO, ozone and PM-10. The closure of 
this activity at Long Beach will have an insignificant impact on the air quality situation. 
Although 6 positions will be eliminated from the Long Beach work effort, personnel from San 
Diego will be required to continue to monitor private shipyards in the Long Beach area 
performing contracted naval shipwork operations. NAVSTA San Diego is in a non-attainment 
area for ozone (attainment for CO and PM-10). but the impact of the 13 positions transferring 
to SUPSHIP San Diego is not expected to have an appreciable impact on the environment. 

IMPACTS TO CLOSING BASE: 
There are no environmental impacts associated with the closure of SUPSHIP Long Beach. 

Close Supervisor of Shipbuilding, 
Conversion and Repair Long Beach 

IMPACTS TO RECEIVING BASE: 
A total of 13 positions will be transferred to SUPSHIP San Diego. It is anticipated that this 
transfer of personnel will have no significant environmental impact on the San Diego SUPSHIP 
operations, and there is no impact to endangeredlthreatened species, sensitive habitats and 
wetlands, or culturaVhistorical resources. 

2-17-0132-107 



ENVIRONMENTAL SUMMARY 

ENVLRONMENTAL QUOTIENT: 
No environmental quotients were developled for SUPSHIP operations because they are either 
tenant activities or reside within leased space or spaces provided by the private shipyards whose 
work they monitor. SUPSHTP San Francisco is a tenant activity of Western Division Naval 
Facilities Engineering Command (WESTDIV), which has an environmental quotient of 44. This 
quotient is indicative of the few environmental resources managed by WESTDIV whose major 
environmental concern is air quality. Since this closure results in no transfer of workload or 
personnel, DON'S overall environmental management is reduced by this action. 

SCENARIO 

AIR QUALITY ASSESSMENTIAIR IMPACTS OF ASSOCIATED MOVES: 
Closure of SUPSHIP San Francisco does not involve movement of positions, functions, or 
equipment. The closure will eliminate 7 positions and all operations associated with this activity, 
therefore, there is no resultant significant impact on air quality. 

IMPACTS TO CLOSING BASE: 
There are no environmental impacts associated with this closure action. 

Close Supervisor of Shipbuilding, 
Conversion and Repair San Francisco 

IMPACTS TO RECEIVING BASE: 
There is no impact to threatenedjendangered species, sensitive habitats and wetlands, or 
cultural/historical resources associated with this action. 

2-17-0132-107 



ENVIRONMENTAL SUMMARY 

ENVIRONMENTAL QUOTIENT: 
Due to the previous BRAC decision that closed NADEP Pensacola, no environmental quotient 
was assigned to the NADEP for the BRAC-95 process. The NAS Pensacola environmental 
quotient is 30. The Activity environmental management effort is affected by 
endangeredlthreatened species, wetlands, cultural resources, and numerous Installation Restoration 
sites. NAS Pensacola is also an National Priorities List (NPL) site. This action directs disposal 
in lieu of transfer of the physical assets for the Whirl Tower and Dynamic Components facility. 
Since this closure results in no transfer of equipment or personnel, DON'S overall environmental 
management is reduced by this action. 

AIR QUALITY ASSESSMENTIAIR IMPACTS OF ASSOCIATED MOVES: 
No known impact as this scenario disposes of the assets and would have no significant or 
noticeable air quality implications. 

2-13-0228-106 SCENARIO 

IMPACTS TO CLOSING BASE: 
The disposal of the Whirl Tower and Dynamic Component facility will have an overall positive 
effect on the environment. This action removes operations which have the potential to impact 
the local community. 

Redirect disposition of NADEP Pensacola 
Whirl Tower/Dynamic Component Facilility 

IMPACTS TO RECEIVING BASE: 
The BRAC-93 action already directed the transfer of the workload associated with this facility, 
therefore there is no gaining activity in this recommendation. Existing assets for the Whirl 
Tower and Dynamic Components workload will be disposed of and there is no impact to 
threatenedfendangered species, sensitive habitats and wetlands, or culturaVhistorical resources. 



ENVIRONMENTAL SUMMARY 

5-25-XXXX- 1 15A SCENARIO NAVAL SECURITY GROUP DET POTOMAC 
TO NAVAL RESEARCH LABORATORY 

5-25-0528-07 1 SCENARIO 

ENVIRONMENTAL QUOTIENT: 
None of these Administrative Activity scenarios propose closure or realig~lent of an activity which 

- 

has an Environmental Quotient because all of these activities are currently housed in leased space 
within the National Capital Region. All four of these Administrative Activity scenarios involve 
movement of pe r so~e l  within their present Air Quality Control Region (AQCR). As a result of our 
analysis, looking at the Department of the Navy's overall capability, these realignment scenarios do 
not suggest that the management workload at the gaining activity would be significantly increased. 

NAVAL INFORMATION SYSTEMS 
MANAGEMENT CENTER TO 
WASHINGTON NAVY YARD 0 

5-25-0533-071 SCENARIO 

SCENARIO 

AIR QUALITY ASSESSMENTIAIR IMPACTS OF ASSOCIATED MOVES: 
It is not anticipated that the relocation of these Administrative Activities will significantly effect the air 
quality of the Greater Washington D.C. area within which they are located as the Department of the 
Navy proposes to make an overall reduction of personnel within the National Capital Region of over 
one thousand employees. 'Zhe largest single movement of personnel within this region is associated 
with the ppposed relocation of Naval Sea Systems Command (NAVSEA) to the Washington Navy 
Yard (WNY). While this one proposal will increase the number of employees at the WNY by 
approximately 8096, the movement occurs within the same AQCR, and should not be viewed in 
isolation. Since the Greater Washington, DC area is a non-attainment area for CO and Ozone, a 
conformity determination may be required that takes into account any impact these actions may have 
on the air quality status of this area. 

OFFICE OF GENERAL COUNSEL & LEGAL 
SERVICE SUPPORT GROUP TO WNY 

IMPACTS TO CLOSING BASE: 
Environmental impacts at the closing locations are anticipated to be minimal as all of these proposed 
Administrative Activity relocations remove pe r so~e l  from leased space. 

NAVAL SEA SYSTEMS COMMAND & 
HUMAN RESOURCES OFFICE TO WNY 

IMPACTS TO RECEIVING BASE: 
With the exception of the relocation of NAVSEA personnel &om Arlington to the WNY, which will 
have an impact upon the man-made environment, the other Administrative Activities will have no 
impact on endangered/threatened species, sensitive habitatdwetlamls, or cultural/historical resources. 

5-25-0535-07 1 



ENVIRONMENTAL SUMMARY 

SCENARIO 

ENYIRONMENTAL QUOTIENT: 
There is no Environmental Quotient available for either of these two Administrative Activities 
as the Recruiting District currently exists as a tenant upon a Navy installation and Space and 
Naval Warfare Systems Command (SPAWAR) currently exists within leased space. As a 
result of our analysis, looking at the Department of the Navy's overall capability, these 
realignment scenarios do not suggest that the management workload at the gaining activity 
would be significantly increased. 

SCENARIO 

AIR QUALITY ASSESSMENTIAIR IMPACTS OF ASSOCIATED MOVES: 
The relocation of the Recruiting District San Diego is a local movement of approximately 
fifty personnel from a Navy installation to other government-controlled space within San 
Diego. The significant movement of approximately 650 personnel anticipated with the 
relocation of the SPAWAR to San Diego, California represents a net increase over projected 
force manning levels at the receiver site of approximately 17%. Since San Diego is a non- 
attainment area for CO and Ozone, a conformity determination may be required that takes 
into account any impact this action may have on the air quality status of this area. 

RECRUITING DISTRICT 
SAN DIEGO, CALIFORNIA 

IMPACTS TO CLOSING BASE: 
Environmental impacts at the closing bases are anticipated to be minimal as these scenarios 
propose the relocation of personnel from a Navy controlled building and from leased space. 

1-01-0017-114 

SPAWAR TO SAN DIEGO 

IMPACTS TO RECEIVING BASE: 
While the impact of moving SPAWAR personnel from Arlington, Virginia to San Diego, 
California may not seem significant when considered in isolation, this movement of personnel 
contributes to a net overall increase of approximately 1300 Department of Navy employees in 
the San Diego area as a result of BRAC-95. The gaining site for this specific scenario has 
sufficient space to receive SPAWAR personnel with no impact to threatenedlendangered 
species, sensitive habitats or wetlands, or culturaVhistorical resources. 

5-25-0537-071 



ENVIRONMENTAL SUMMARY 

ENVIRONMENTAL QUOTIENT: 
No Environmental Quotient exists for the relocation of Navy Recruiting Command from 
leased space within the National Capital Region. As a result of our analysis, looking at the 
Department of the Navy's overall capability, this relocation does not suggest that the 
management workload at the gaining activity would be significantly increased. 

SCENARIO 

AIR QUALITY ASSESSMENTIAIR IMPACTS OF ASSOCIATED MOVES: 
The redirection of Navy Recruiting Command to Naval Support Activity Memphis will 
involve the movement of approximately 350 personnel. The addition of personnel at 
Memphis is not expected to have a significant effect on the environmental operations of the 
base since the number of personnel involved in this action, when added to the planned force 
structure reductions, still result in a net reduction of personnel from current levels. Since - 

Memphis is an area of moderate non-attainment for CO, a conformity determination may be 
required that takes into account any impact this action may have on the air quality status of 
this area. 

IMPACTS TO CLOSING BASE: 
There are no environmental impacts anticipated with the relocation of Navy Recruiting 
Command from leased space. 

RECRUITING COMMAND 
TO NSA MEMPHIS 

IMPACTS TO RECEIVING BASE: 
The gaining site has sufficient space available for renovation to receive the personnel 
relocated with this scenario. There will be no significant impact to threatened/endangered 
species, sensitive habitats or wetlands, or culturalflistorical resources. 

5-25-XXXX- 1 17 



ENVIRONMENTAL SUMMARY 

ENVIRONMENTAL QUOTIENT: 
No environmental quotient is available for Naval Hospital Corpus Christi because it is a 
tenant of the Naval Air Station Corpus Christi and was not required to complete an 
environmental data call. This proposed realignment is expected to reduce the number of 
personnel employed at the Naval Air Station. As a result of our analysis, looking at the 
Department of the Navy's overall capability, this realignment does not suggest that the 
management workload at the gaining activity would be significantly increased. 

SCENARIO 

AIR QUALITY ASSESSMENTIAIR IMPACTS OF ASSOCIATED MOVES: 
This realignment recommendation moves less than 15 personnel to Branch Medical Clinic 
Naval Air Station Pensacola and less than 10 personnel to Branch Medical Clinic Naval Air 
Station Whiting Field. The addition of these personnel at both these locations is not expected 
to have a significant effect on the environmental operations of the base since the number of 
personnel involved in this action, when added to the planned force structure reductions, still 
results in a net reduction of personnel from current levels at Pensacola, and contributes less 
than 1% to the net increase of personnel at Whiting Field. While the proposed movement of 
personnel is not considered significant, both Pensacola and Whiting Field are located within 
air quality attainment regions for CO, Ozone and PM-10. Corpus Christi is also located in an 
area with attainment for CO, Ozone and PM-10. 

IMPACTS TO CLOSING BASE: 
The Naval Hospital is not proposed to close. 

REALIGN NAVAL HOSPITAL 
CORPUS CHIUSTI, TEXAS 

IMPACTS TO RECEIVING BASE: 
Naval Air Station Pensacola and Naval Air Station Whiting Field are recommended as the 
receiving bases. An addition to the Branch Medical Clinic Naval Air Station Pensacola will 
be required, however this is not anticipated to have either a significant or adverse impact on 
the receiving .site which can not be mitigated. 

5-23-0370- 105 



ENVIRONMENTAL SUMMARY 

- 

SCENARIO 

SCENARIO 

SCENARIO 

CLOSE NAVAL RESERVE CENTER 
CADILLAC, MICHIGAN 

CLOSE NAVAL RESERVE CENTER 
HUNTSVILLE, ALABAMA 

SCENARIO 

5-26-0658-051 

5-26-0603-053 

CLOSE NAVAL AIR RESERVE 
OLATHE, KANSAS 

SCENARIO 

5-26-0640-066 

CLOSE NAVAL RESERVE CENTER 
POMONA, CALIFORNIA 

SCENARIO 

5-26-0688-056 

CLOSE NAVAL RESERVE CENTER 
SHEBOYGAN, WISCONSIN 

SCENARIO 

5-26-0696-058 

CLOSE NAVAL RESERVE 
READINESS COMMAND TEN, 
NEW ORLEANS, LOUISIANA 

1, 

5-26-0838-120 

CLOSE NAVAL RESERVE CENTER 
STATEN ISLAND, NEW YORK 

SCENARIO 

SCENARIO 

5-26-0693-059 

SCENARIO 

CLOSE NAVAL RESERVE CENTER 
STOCKTON, CALIFORNIA 

CLOSE NAVAL RESERVE CENTER 
IRVINE, CALIFORNIA 

5-26-0635-060 

5-26-0695-054 

CLOSE NAVAL RESERVE FACILITY 
LAREDO, TEXAS 

5-26-0708-055 



ENVIRONMENTAL QUOTIENT: 
Five of these Reserve Center scenarios involve independent Navy facilities that received an 
environmental data call. The average score for their Environmental Quotient is 44. As a 
result of our analysis, looking at the Department of the Navy's overall capability, these 
closures do not suggest that the management workload of the Department would be 
significantly increased. 

SCENARIO 

AIR QUALITY ASSESSMENTIAIR IMPACTS OF ASSOCIATED MOVES: 
It is not anticipated that the closure of these reserve centers will significantly effect the air 
quality of the regions within which they are located. None of the reserve center closure 
scenarios anticipate the realignment of personnel, with the exception of the REDCOM 10 
scenario which may relocate less than ten personnel to REDCOM 11 in Dallas, Texas which 
is a non-attainment area for Ozone. The mission and s m m g  of a REDCOM is different 
from that of a reserve center: a reserve center will have large influx of personnel for periodic 
training while a REDCOM has a more static, permanently assigned staff to handle regional 
administrative functions for the reserve centers within its area of responsibility. The addition 
of personnel at Dallas to handle the increased coordination issues for its larger area of 
responsibility is not expected to have a significant effect on the environmental operations of 
the base since the number of personnel involved in this action represents a net increase in 
personnel of less than 17% from current manning levels at REDCOM 11. 

CLOSE NAVAL RESERVE 5-26-0836-068 
READINESS COMMAND SEVEN, 
CHARLESTON, SOUTH CAROLINA 

IMPACTS TO CLOSING BASE: 
Environmental cleanup of each Reserve Center facility will be accomplished; significant 
issues may include the removal or containment of asbestos and the removal of underground 
storage tanks, as applicable. 

IMPACTS TO RECEIVING BASE: 
With the possible exception of the scenario which anticipates the closure of REDCOM 10, 
there are no significant realignment actions associated with Reserve Centers and no impact on 
endangered/threatened species, sensitive habitats and wetlands, or cultural/historical resources. 
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Build a commissary 

Combat PoollCover 

OTHER 

OTHER 

0 

0 

0 

0 

5.8 

2.1 



MILCON Summary Report 









Disposition of BiIletslPositions 

ose MCRDSD 



~ 
I One-Time Costs Summary 

Close MCRD P 
I 

I 

! ((close MCRDSD 1 1  144.911 2.011 25.811 10.911 46.511 230.311 2.411 227.911 

Notes: 



ROI Summary 

I 
I 

I 

Close MCRD PI 301.9 -50.3 7 Years -328.3 

Close MCRDSD 230.3 -44.9 2 Years -406.7 

I All Dollars shown in Millions 
I Notes: 
I 



LAKEHURST 8 AS PREVIOUSLY DECIDED 
RETAIN IN-GROUND ALRE FACILITIES AT LAKEHURST (85 PEOPLE) 
MOVE ALRE ENGINEERING TO PAX RIVER 
MOVE MANUFACTUREIOVERHAUL FUNCTIONS TO NADEP JAX 
LIMIT RDT&E LABS TO 40000 SQFT MILCON AT PAX RIVER 
DO NOT MOVE PROTOTYPING 
DO NOT MOVE GROUND SUPPORT EQUIPMENT FUNCTIONS 
NO MILCON RQD FOR NATTC AND REUTILIZATION FUNCTIONS 

LAKEHURST 7 - AS LAKEHURST 8 WITH ADDITIONS 
400 GROUND SUPPORT EQUIPMENT PERSONNEL MOVED TO PAX RIVER 
17 ADDITIONAL SUPPORT PERSONNEL AT LAKEHURST (FIRE & CRASH) 
MOVE ATE LAB TO PAX RIVER 
RECURRING TRAVEL COST 
MILCON AT LAKEHURST 

LAKEHURST 10 NAVAIR ALTERNATIVE FULL COST 
RETAIN IN-GROUND ALRE FACILITIES AND ENGINEERING AT LAKEHURST 
MOVE GROUND SUPPORT EQUIPMENT FUNCTIONS TO PAX RIVER 
MOVE MANUFACTUREIOVERHAULffROTOTYPING FUNCTIONS TO NADEP JAX 

LAKEHURST 11 NAVAIR ALTERNATIVE ADJUSTED 
UTILIZES 2 EXISTING BLDGS OUTSIDE PROPOSED FENCE AT LAKEHURST 
ADDITIONAL PERSONNEL ELIMINATIONS 
NO MILCON RQD FOR NATTC AND REUTILIZATION FUNCTIONS 

LAKEHURST 12 NAVAIR ALTERNATIVE FURTHER ADJUSTED 
MILCON AT NADEP JAX MINIMIZED 



ROI Summary 

NAWC LAKEHURST 10 
).)RIIA\R FULL 

NAWC LAKEHURST 11 
QAJA~R 4W-T 

NAWC LAKEHURST 12 
NA~A\ r r  NmsT t 

NAWC LAKEHURST 7 
Orr\c;\bwiL $ 

152.8 -39.4 4 Years -329.5 
1 i 

C 

NAWC LAKEHURST 8 
OR\GI~JAL 

1 122.1 1 -46.3 11 3 Years 11 -446.1 1 

190.8 

127.8 

99.7 

-1 6.4 

-36.3 

-36.3 

16 Years 

4 Years 

3 Years 

-1 .9 

-320.2 

-346.6 



Disposition of Billets/Positions 

35 248 Eliminate NAWC LAKEHURST 11 

- - 
35 NAWC LAKEHURST 12 Eliminate 248 1 483 

I 

36 253 Eliminate NAWC LAKEHURST 7 --- 8 

Eliminate 36 253 NAWC LAKEHURST 8 61 3 
I Move 11 27 11 76 11 5461 48 697 
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All Dollars shown in Millions 

Electrical Service 

Machine Foundations 

OTHER 

OTHER 

0 

0 

0 

0 

0.5 

1.0 



MILCON Summary Report 

RDT&E Rehab BLDG 596 

Collateral Equipment 

Utilities Mods 

N C  Hangar 

Firelcrash Bldg 

Control Tower 

Reroute Sanitary Sew 

Install Fence 
- 

GateIGatehouse 

JP-5 Fuel Storage 

RDT&E (SF) 

OTHER 

OTHER 

OTHER 

OTHER 

OTHER 

OTHER 

OTHER 

OTHER 
- 

OTHER 

OTHER 

RDT&E 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

5,850 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

2.1 

2.1 

2.0 

1.5 

2.8 

1 .O 

0.2 

0.7 

0.2 

0.7 

1.8 
+I 
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5-25 
Move: C41 FIXED GROUND 
From: ESC HANSCOMB AFB 

To: NCCOSC RDT&E DIV SAN DIEGO 

11 ENL 1 2 I 0 11 2 11 

Scenario: TOTAL PERSONNEL AUTHORIZATIONS: 

FACILITY REQUIREMENTS: 29550 SQFT TECHNICAL 

TOTAL 
21 

WORKFORCE 
OFF 1 21 

CIV 
TOTAL 

EQUIPMENT REQUIREMENTS: N/A 

BOS 
0 

ELIMINATIONS: NIA 

23 
46 

Response: ONE-TIME UNIQUE COSTSISAVINGS: $0 

MISC RECURRING COSTS/SAVINGS: $0 

4 
4 

REHABILITATION: 
OFFICE 7500SQFI' @ $20/SF $ .15M 

27 . 
50 - 

LAB 22050SQFI' @ $47/SF $1.04M 
TOTAL $1.19M 



ROI Summary 

ROI Summary 

Realign NADEP Jacksonville/ 
Consolidate RMC Southeast 

2-13-01 12-102A 

mediate 1 -$48 1.4M 1 

All Dollars shown in Millions 

$9.1M -$37.3M Immediate -$5 13.7M 





I 

ROI Summary 

Close Long Beach Naval 
Shipyard (DON) 

Close surge dry docks at 
Philadelphia (DON) 

Close Indy/Louisville Depot to 
NSWC Crane (DON) 

Realign NUWC Keyport Depot 
to Puget Sound NSY (DON) 
& JCSG-DM 3-20-0209-093 

Realign NSWC Louisville (closed 
as a subset of above Indyl 
Louisville scenario) 
JCSG-DM 3-20-0195-092 

Close Ship Repair Facility (SRF) 
Guam (DON) 

Notes: 

Immediate I -$2.002.7M 

$O.OM -$8.7M Immediate -$134.7M 

2 years I -$649*5M 

1 year 

3 years I 
$8.4M -$37.8M Immediate -$528.7M 

I I 
All Dollars shown in Milhons 



ROI Summary 

Realign NSWC Crane 
JCSG-DM 3-20-0202-91 

Close I~ortsmoutl~ Naval 
Shipyard (DON) & JCSG - 
DM 2-14-0117-083 & -084 

Realign NSWC Crane depot to 
Norfolk NSY (DON) 

$85.2M 

$138.4M 

lOOt years 

Realign Puget Sound NSYD 
JCSG-DM 2-14-01 18-089 

$168.7M 

- 

Realign Pearl Harbor NSYD $34.3M 

Realign Pearl Harbor NSYD $2.1 M 
JCSG-DM 2-14-01 16-088 

II $O.lM I 1 Never I $3.1M 

-$150.OM 

-$0.7M 

Realign Puget Sound NSYD 
JCSG-DM 2-14-0118-090 

$0.5M 

$O.lM 

II $0.2M ( $O.OM I Never 

Immediate 

lOOt years 

Close Long Beach NSYD 
JCSG-DM 2-14-0114-081 

-$2,323.6M 

$123.3M 

- 

Never 

Never 

$82.3M / -$134.1M Immediate I 

$4 1.9M 

$4.OM 

Close Long Beach NSYD 
JCSG-DM 2-14-0114-082 

Realign Norfolk NSYD 
JCSG-DM 2-14-0115-085 

- -p 

Immediate 

Never 

Realign Norfolk NSYD $0.6M -$0.2M 2 years -$3.5M 
JCSG-DM 2-14-01 15-086 

All 1)ollars sliown rn Mdllons 



ROI Summary 

Notes: 

Realign MCLB Albany 
2- 1 6-0 127-094 

Realign MCLB Barstow 
2- 16-01 28-095 

All Dollars shown in Millions 

$15.9M 

$26.5M 

$O.lM 

$O.OM 

Never 

Never 

$17.4M 

$25.5M 



- 

ENVIRONMENTAL SUMMARY 

ENVIRONMENTAL QUOTIENT: Losing bases: NAS Lemoore and MCAS Miramar have EQs of 30 
and 23, respectively. Lemoore has management issues associated with endangered species, wetlands, few 
environmental facilities, air quality, IR sites and compliance. Lemoore benefits from its lack of cultural 
resources/AICUZ issues, dredging and coastal issues. The gaining bases are: NAS Oceana, NAS North 
Island, MCB Hawaii, and MCAS New River. NAS Oceana has an EQ of 29, benefitting from few 
environmental facilities to manage, lack of dredging issues, progress in compliance issues, and freedom from 
impact to operations. Oceana has management issues associated with endangered species, wetlands, cultural 
resources, and air quality. MCBIMCAS Hawaii, with an EQ of 30, has management issues related to 
endangered/threatened species, cultural resources, wetlands, and environmental facilities. MCB Hawaii 
benefits from a healthy AICUZJair picture, few IR sites, and no dredging issues. NAS North Island, with an 
EQ of 19, differs from MCBNCAS Hawaii by having more environmental facilities to manage, air 
quality!AICUZ issues, several IR sites, and dredging to manage. MCAS New River, with an EQ of 33, has 
management issues associated with wetlands, threatened species, and its NPL status. New River benefits 
from it lacks of cultural resource concerns, healthy AICUZ picture, and few environmental facilities to 
manage. As a result of our analysis, looking at the DON'S overall capability, these closures and 
realignments do not suggest that the management workload at any gaining ac'tivity would be significantly 
increased. 

- 
AIR QUALITY ASSESSMENTIAIR IMPACTS OF ASSOCIATED MOVES: 
NAS Lemoore is in an Air Quality Control Area which is classified as attainment for CO, and is in severe 
non-attainment for Ozone and PM10. Miramar and North Island are in an area classified as moderate non- 
attainment for CO and severe non-attainment for Ozone. There will be an overall positive impact to 
Lemoore as aircraft and personnel transfer to Oceana and North Island. There will be an overall positive 
impact to Miramar as aircraft transfer to MCB Hawaii and MCAS New River. The combination of force 
structure changes and this action at North Island will result in a 7% increase in personnel. Oceana is in 
anainment for CO and PM-10 and is in marginal non-attainment for Ozone. The combination of force 
structure changes and this scenario results in an increase to NAS Oceana's base population of 21%. 
However, this action combined with planned force structure reductions in the greater Norfolk area, shows a 
net decrease in personnel to the greater Norfolk Navy population. MCB Hawaii and MCAS New River are 
in ~ e a s  which are classified as attainment for CO. Ozone and PMlO. The combination of force structure 
changes and this action will result in a 28% increase in personnel at MCAS New River. However, this 
influx of personnel reflects a net 5% increase to the greater MCAS New RiverIMCB Camp Lejeune 
complex. The combination of force structure changes and this action result in a 4% increase in personnel to 
MCBhICAS Hawaii, which is not expected to have a significant impact on the air quality at MCB/MCAS . . Hawaii. The move of B-2's from Lemoore to North Island -r 
-will greatly improve the PMlO management issues at Lemoore. A conformity 
determination will be required that takes into account any impact these actions may have on the air quality 
status of these areas. 

1-01-0016-1 10 
1-0 1-0008-099 

SCENARIO 

IMPACTS TO CLOSING BASE: 
There will be net positive air impacts to both NAS Lemoore and MCAS Mirarnar as a result of these 
actions. These areas which are currently in serious and severe non-attainment for Ozone, respectively, will 
have significant emission sources removed. 

MCAS Tustin/El Toro 
(redirect) 



IMPACTS TO RECEIVING BASE: 
There are no signifcant impacts at the receiving bases Each was reviewed for the realignment impact on 
threatened/endangered species, sensitive habitatdwetlaods, culturaVhistoxic resources. land use, pollution 
control and Hazardous M a t e M a s t e  requirement. Then are adequate utilities (sewage and water) available 
at each site. NAS Oceana, NAS North Island, MCBMCAS Hawaii, and MCAS New River have 1000,9, 
60, and 118 acres, respectively, available for development. 



Document Separator 



RP-0533-F10 
BSAT\ON 
29 Dec 1994 

MEMORANDUM FOR THE BASE STRUCTURE EVALUATION COMMITTEE 

Subj: REPORT OF BSEC DELIBERATIONS ON 29 DECEMBER 1994 

Encl: (1) Briefing Materials for Self-certifying Documents 
(2) Air Station COBRA Analysis Final Wrap-Up 
(3) Naval Station COBRA Analysis Final Wrap-Up 
( 4 )  FISC COBRA Analysis Final Wrap-Up 
( 5 )  NAVFAC COBRA Analysis Final Wrap-Up 
( 6 )  Whirl Tower (NADEP) COBRA Analysis Final Wrap-up 
( 7 )  Shipyard COBRA Analysis Final Wrap-up 
(8) ICP COBRA Analysis Final Wrap-up 
( 9 )  SUPSHIP COBRA Analysis Final Wrap-up 

(10) Technical Cecters COBRA Analysis Final Wrap-Up 
(11) Training Air Stations COBRA Analysis Final Wrap-up 
(12) Hospitals COBRA Analysis Final Wrap-up 
(13) Admin Activities COBRA Analysis Final Wrap-up 
(14) Reserve Centers COBRA Analysis Final Wrap-Up 
(15) Briefing Materials for COBRA Analysis (Lakehurst) 
(16) Briefing Materials for COBRA Analysis (MCRD) 
(17) Training Schools COBRA Analysis Final Wrap-up 
(18) ASD (ES) Memo dtd 27 Dec 94, Subj : 1995 Base Realignments 

and closures (BRAC-95) --Clarification of the Joint 
Cross-Service Group Functional Analysis Process 

(19) DON Responses to UPT JCSG Alternatives 
(20) DON Responses to T&E JCSG Alternatives 
(21) Draft Memo to Co-Chairmen T&E JCSG 
(22) Draft Memo to Chairman Lab JCSG 
( 2 3 )  Draft Memo to DUSD(L) re: JCSG-DM Alternatives 
(24) DON Responses to MTF/SPAwAR JCSG Alternatives with Draft 

Memo to Chairman MTF JCSG 
(25) Community Infrastructure Impacts 
(26) Regional Economic Impacts 
(27) Briefing Materials for BRAC-95 COBRA Analysis 

1. The seventy-sixth deliberative session of the Base Structure 
Evaluation Committee (BSEC) convened at 0910 on 29 December 1994 in 
the Base Structure Analysis Team (BSAT) Conference Room at the 
Center for Naval Analyses. The following members of the BSEC were 
present: The Honorable Robert B. Pirie, Jr., Chairman; Mr. Charles 
P. Nemfakos, Vice Chairman; Ms. Genie McBurnett; Vice Admiral 
Richard Allen, USN; Vice Admiral William A. Earner, Jr., USN; 
Lieutenant General Harold W. Blot, USMC; Lieutenant General James 
A. Brabham, USMC; and Ms. Elsie Munsell. The following members of 
the BSAT were present: Mr. Richard A. Leach; Mr. John Turnquigt; 
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Ms. Anne Rathmell Davis; Mr. David Wennergren; Captain Richard 
Ozmun, JAGC, USN; Captain Michael Nordeen, USN; Captain David Rose, 
USN; Colonel David Stockwell, USMC; Captain Walter Vandivort, USNR; 
Lieutenant Colonel Orval E. Nangle, USMC; Commander Robert Souders, 
USN; Commander Loren Heckelman, SC USN; and Lieutenant Commander 
Beth Leinberry, CEC, USN. 

2. Captain Nordeen advised the BSEC that the BSAT had utilized a 
number of official publications during the course of its analysis, 
namely the Flight Information Publications published by the Defense 
Mapping Agency, Area charts published by the National Oceanic and 
Atmospheric Administration, and The Fleet Training ~rea/~ange 
Directory published by the Naval Warfare Assessment ~ivision, 
Corona. See, for example, the cover pages at enclosure (1). The 
auditors have flagged such information because the documents are 
not certified by the chain of command. The BSEC determined that 
those publications that were published by a cognizant federal 
agency as standard source documents (like census data and budget 
documents) were self-certifying documents and their use as such is 
consistent with past practices. All other documents should be 
certified if they are used. 

3 .  Mr. Wennergren reviewed the Air Station scenarios remaining for 
BSEC consideration for purposes of a final decision. Enclosure ( 2 )  
containing the latest COBRA refinements for those scenarios was 
examined. Based on all the information presented at this and 
previous BSEC deliberative sessions, the BSEC decided to make the 
following recommendations to the Secretary of the Navy: 

a. Close NAF Adak (scenario 002) ; 

b. Close NAS South Weymouth, redirect Cecil Field F/A-18 
aircraft, redirect the Cecil Field S-3 aircraft, redirect Miramar 
Navy aircraft (i.e. single-siting the F-14 aircraft and moving the 
E-2 aircraft to North Island (scenario 103 as modified by the BSEC 
on 13 December 1994) ) ; 

c. Realign NAS Key West (scenario 1032); 

d. Redirect NAS Agana (scenario 111); 

e. Redirect HMT-302 and one H-53D squadron (scenario 110); 

f. Redirect MWSG-47 (scenario 108) ; and 

g. Redirect NAS Barbers point assets (scenario 118) . 

The BSEC directed the BSAT to continue to review and refine the 
costs and savings associated with these and all recommendations 
made by the BSEC for purposes of the final report and providing 
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information to OSD and the Commission. 

4. Mr. Wennergren reviewed the Naval Station scenarios remaining 
for BSEC consideration for purposes of a final decision. Enclosure 
( 3 )  containing the latest COBRA refinements for those scenarios was 
examined. The BSEC again expressed its concern that closure of too 
many piers would constrain operational/homeporting flexibility. 
Mr. Nemfakos reported that the current budget adds 15 FFG-7s to the 
force, approximately 12 CG-equivalents. Because of the need to 
maintain flexibility, the relatively small savings resulting from 
closure, and the other reasons discussed by the BSEC on 13 December 
1994 (See Report of BSEC Deliberations), the BSEC affirmed its 
earlier decision not to recommend closure of the piers at Little 
Creek. Based on all the in£ ormation presented at this and previous 
BSEC deliberative sessions, the BSEC decided to make the following 
recommendations to the Secretary of the Navy: realign Naval 
Activities Guam (scenario 022). 

5. Mr. Wennergren reviewed the Fleet Industrial Supply Center 
(FISC) scenarios remaining for BSEC consideration for purposes of 
a final decision. Enclosure (4) containing the latest COBRA 
refinements for those scenarios was examined. Baaed on all the 
information presented at this and previous BSEC deliberative 
sessions, the BSEC decided to make the following recommendations to 
the Secretary of the Navy: Close FISC Charleston, FISC Oakland, and 
FISC Guam (scenario 024) . 

6. Mr. Wennergren reviewed the Naval Facilities Engineering 
Command scenario remaining for BSEC consideration for purposes of 
a final decision. Enclosure (5) containing the latest COBRA 
refinements for that scenario was examined. Based on all the 
information presented at this and previous BSEC deliberative 
sessions, the BSEC decided to make the following recommendations to 
the Secretary of the Navy: Close WESTDIV (scenario 023). 

7. Captain Nordeen, Captain Rose, Colonel Stockwell, Captain 
Vandivort, Commander Souders, Commander Heckelman, and Lieutenant 
Commander Beth Leinberry departed. Captain Robert L. Moeller, Jr., 
USN; Commander Dennis Biddick, CEC, USN; Commander Louis 
Biegeleisen, USN; Commander Judy Cronin, USNR; and Lieutenant James 
Dolan, SC, USN, entered the deliberations. 

8. Mr. Wennergren reviewed the NADEP scenario remaining for BSEC 
consideration for purposes of a final decision. Enclosure ( 6 )  
containing the latest COBRA refinements for that scenario was 
examined. Based on all the information presented at this and 
previous BSEC deliberative sessions, the BSEC decided to make the 
following recommendations to the Secretary of the Navy: Close the 
Whirl Tower at Pensacola (scenario 106). 
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9. Mr. Wennergren reviewed the Naval Shipyard scenarios remaining 
for BSEC consideration for purposes of a final decision. Enclosure 
(7) containing the latest COBRA refinements for those scenarios was 
examined. Based on all the information presented at this and 
previous BSEC deliberative sessions, the BSEC decided to make the 
following recommendations to the Secretary of the Navy: Close SRF 
Guam (scenario 021), close the surge drydocks at Philadelphia 
(scenario 012), close NSYD Long Beach (scenario 0121, and realign 
NUWC Keyport (scenario 012) . 
10. Mr. Wennergren reviewed the Inventory Control Point (ICP) 
scenario remaining for BSEC consideration for purposes of a final 
decision. Enclosure (8) containing the latest COBRA refinements 
for that scenario was examined. The BSEC noted that the Naval 
Supply Systems Command had aggressivelypursued improvements during 
the last two years. As a result many efficiencies have been 
achieved. Rear Admiral Moore has advised that retention of both 
AS0 and SPCC provides the best support from a management 
perspective. See Report of BSEC Deliberations on 9 December 1994. 
Closing AS0 would cost $68.7M up-front to save $91M over 20 years. 
The return on investment was 6 years, at the outer limits for BSEC 
approval. Based on all the information presented at this and 
previous BSEC deliberative sessions, the BSEC decided not to 
recommend closure or realignment of any ICP activities. 

11. Mr. Wennergren reviewed the SUPSHIP scenarios remaining for 
BSEC consideration for purposes of a final decision. Enclosure ( 9 )  
containing the latest COBRA refinements for those scenarios was 
examined. Based on all the information presented at this and 
previous BSEC deliberative sessions, the BSEC decided to make the 
following recommendations to the Secretary of the Navy: Close 
SUPSHIP Long Beach and SUPSHIP San Francisco (scenario 026). 

12. Captain Moeller, Commander Biddick, Commander Biegeleisen, 
Commander Cronin, and Lieutenant Dolan, departed. Mr. Gerald 
Schiefer; Mr. John Trick; Mr. Don DeYoung; Commander Mark Samuels, 
CEC, USN; and Major Walter Cone, USMC entered the deliberations. 

13. Mr. Wennergren reviewed Technical Center scenarios remaining 
for consideration for purposes of a final BSEC decision. Enclosure 
(10) containing the latest COBRA refinements for those scenarios 
was examined. Based on all the information presented at this and 
previous BSEC deliberative sessions, the BSEC decided to make the 
following recommendations to the Secretary of the Navy: close NAESU 
Philadelphia (scenario 033) ; NATSF Philadelphia (scenario 031) ; 
NAWC Oreland (scenario 032) ; NUWC New London (scenario 038) ; NRL 
Orlando (scenario 046) ; NBDL New Orleans (scenario 049) ; NPRDC San 
Diego (scenario 047) ; NAVMASSO (scenario 045) ; NISE West San Diego 
(scenario 044); NMRI Bethesda (scenario 048); NAWC/NCCOSC 
Warminster (scenario 030) ; NSWC White Oak (scenario 042) ; NSWC 
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Annapolis (scenario 035) ; NISE East Norfolk (scenario 043) ; NAWC 
Indianapolis and NSWC Louisville (scenario 028 as combined with 
that portion of scenario 012 moving ship/sea systems work from NSWC 
Louisville to shipyards); NWAD Corona (scenario 039); NHRC San 
Diego (scenario 074) ; and NAWC Lakehurst (scenario 029) . In making 
these recommendations, the BSEC directed that NPRDC move 
appropriate functions to collocate with other personnel activities 
in the Eastern U.S. and that NAWC Lakehurst close and establish a 
cantonment area as a detachment of NAWC Patuxent River that will 
support DON catapult and arresting gear work. 

14. Mr. Schiefer; Mr. Trick; Mr. DeYoung; Commander Samuels, and 
Major Cone departed. Captain Brian Buzzell, USN; Lieutenant 
Commander Steve Bertolaccini, CEC, USN; and Mr. Steve Belcher 
entered the deliberations. 

15. Mr. Wennergren reviewed the Training Air Station scenario 
remaining for BSEC consideration for purposes of a final decision. 
Enclosure (11) containing the latest COBRA refinements for that 
scenario was examined. This scenario includes the consolidation of 
mine warfare helicopters from North Island and Norfolk to the Mine 
Warfare Center of Excellence at Ingleside/Corpus Christi. The BSEC 
noted that the movement of the helicopter squadrons would only 
involve the active duty portions. The facilities at Corpus Christi 
would accommodate the reserve portion as well, but it is not clear 
whether the region will provide adequate demographic support for 
recruiting and manning. The Head of the Reserve component has been 
apprised of this issue and has not raised fatal objection. 
Movement of the reserve units is a management decision which DON 
will have until 2001 to resolve. DON has the capability to 
reassign those reserve assets to support operational needs. Based 
on all the information presented at this and previous BSEC 
deliberative sessions, the BSEC decided to make the following 
recommendations to the Secretary of the Navy: Close NAS Meridian 
and realign NAS Corpus Christi (scenario 016). 

16. Captain Buzzell, Lieutenant Commander Bertolaccini, and Mr. 
Belcher departed. Captain Michael Golembieski, MC, USN; Commander 
William Hendrix, USNR; Commander Cindy DiLorenzo, MSC, USN; 
Commander James Barrett, 'CEC, USN; Ms. Murrel Coast; and Mr. Dan 
Turk entered the deliberations. 

17. Mr. Wennergren reviewed the Hospital scenario remaining for 
BSEC consideration for purposes of a final decision (scenario 105). 
Enclosure (12) containing the latest COBRA refinements for that 
scenario was examined (dollars are in thousands). The BSEC noted 
that it is recommending that NAS Meridian close with strike 
training consolidating at Kingsville. Kingsville uses the Corpus 
Christi hospital. Corpus Christi will be used as an outlying 
field. As a training facility, emergency medical services are 
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needed. The BSEC is also recommending sending the mine warfare 
helicopters to Corpus Christi. These changes would bring an 
increase in the military and dependent populations served by Naval 
Hospital Corpus Christi. The BSEC declined to realign Naval 
Hospital Corpus Christi to a clinic. DON has the capability to 
implement this recommendation outside the BRAC process and can 
choose to do so once the activities are realigned. Based on all 
the information presented at this and previous BSEC deliberative 
sessions, the BSEC decided not to recommend closure or realignment 
of any Naval Hospitals. 

18. Mr. Wennergren reviewed the Administrative Activity scenarios 
remaining for BSEC consideration for purposes of a final decision. 
Enclosure (13) containing the latest COBRA refinements for those 
scenarios was examined. Based on all the information presented at 
this and previous BSEC deliberative sessions, the BSEC decided to 
make the following recommendations to the Secretary of the Navy: 
relocate NAVSEA and HRO (scenario 071); relocate and consolidate 
SPAWAR (scenario 071) ; relocate NISMC (scenario 071) ; relocate OGC 
(scenario 071) ; relocate CRUITCOM (scenario 117) ; relocate Recruit 
District San Diego (scenario 114); and relocate SECGRU Potomac 
(scenario 115 as modified and approved by the BSEC on 19 December 
1994). The BSEC noted that the relocation of NAVSEA and HRO was 
caused by the closure of White Oak, their BRAC-93 receiving site. 
While the scenario costs were computed for relocating to NDW, the 
BSEC directed that NAVSEA and HRO be relocated "at NDW or other 
DON-owned property in the Washington D.C. area." 

19. Mr. Wennergren reviewed the Reserve Activity scenarios 
remaining for BSEC consideration for purposes of a final decision. 
Enclosure (14) containing the latest COBRA refinements for those 
scenarios was examined. The BSEC has determined that the Chief of 
Naval Reserve does not perceive difficulty managing demographics or 
other aspects of the Reserve Force as a result of the proposed 
closures so long as ten REDCOMs are retained. Based on all the 
information presented at this and previous BSEC deliberative 
sessions, the BSEC decided to make the following recommendations to 
the Secretary of the Navy: close NRC Cadillac, MI (scenario 051); 
NRC Huntsville, AL (scenario 053); NRC Santa Ana, CA (scenario 
054); NRF Laredo, TX (scenario 055); NRC Pomona, CA (scenario 056); 
NRC Sheboygan, WI (scenario 058); NRC Staten Island, NY (scenario 
059); NRC Stockton, CA (scenario 060); NAVAIRRESCEN Olathe, KS 
(scenario 066) ; REDCOM 7 Charleston, SC (scenario 068) ; and REDCOM 
10 New Orleans, LA (scenario 120) . 
20. Captain Golembieski, Commander Hendrix, Commander DiLorenzo, 
Commander Barrett, Ms. Coast; and Mr. Turk departed. Mr. Schiefer 
and Mr. Trick returned. 

21. Mr. Trick reported to the BSEC on his attempt to achieve 
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further personnel eliminations from the "Lakehurst 12" COBRA 
analysis approved by the BSEC on 28 December 1994 (a modified 
version of scenario 123) . By examining the FY 1995 FYDP budget 
lines, the BSAT found that GSE work was scheduled to increase to 
amounts greater than indicated by the activity (i.e. greater than 
$400M per year) . See enclosure (15) . GSE personnel manage 50,000 
line items with 1.5 million items in service having a replacement 
value of $10 billion. Lakehurst is presently performing 690 GSE 
workyears. Under the Lakehurst 12 scenario, 401 personnel 
supplemented by 129 contract workyears would perform the same work. 
The BSEC continued its 28 December 1994 approval of the Lakehurst 
12 analysis but directed the BSAT to continue to look for further 
personnel eliminations. 

22. Mr. Schiefer and Mr. Trick departed. Captain Buzzell, Captain 
Martha Bills, USN; Commander Michael James, USN; Major Thompson 
Gerke, USMC; Lieutenant Commander Bertolaccini; and Mr. Belcher 
entered the deliberations. 

23. Mr. Wennergren briefed the revised results of the COBRA 
analysis for closing either Marine Corps Recruit Depot Parris 
Island (MCRD PI) or MCRD San Diego (MCRD SD), scenarios 121 and 
122. See enclosure (16) . 

a. Close MCRD SD. The BSAT adjusted the requested construction 
based on NAVFAC standard space requirements and its calculations of 
available facilities. MILCON at MCRD PI increased to $167.9M. The 
primary reason for the increase was the additional BOQ (+13,041 
square feet) and BEQ (+206,483 square feet) space required to build 
to current DON standards. Other costs were reduced. At MCRD PI 
39% of eligible families live in base housing. To build at that 
rate for the incoming personnel would require 202 family housing 
units, a decrease of 166 units. Rather than build a new target 
factory, the BSAT rehabilitated and added to the existing facility. 
The BSAT excluded the costs for a Combat Assault Course as existing 
capacity would be sufficient. On the advice of SWDIV, the costs of 
terminating the steam co-generation contract were reduced to 
$30.8M. In this analysis, the elimination of 15 civilian billets 
and relocation of 143 personnel from MCRD SD was accelerated to FY 
1998, resulting in closure of MCRD SD in that year vice 2001. This 
accelerated closure changed the period for return on investment 
from 2 years (after 2001) to 4 years (after 1998). 

b. Close MCRD PI. One-time costs were reduced by $70M. The 
BSAT adjusted the requested construction based on NAVFAC standard 
space requirements and its calculations of available facilities. 
While the amount of additional BEQs increased, only 95 family 
housing units were required to build to the existing rate of 17% of 
eligible in family housing, a decrease of 273 units. The required 
medical/dental facilities were reduced by more than half as the 
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original calculation mistakenly included new facilities for all 
eligible personnel already at SD. Existing BOQs should be 
adequate. Likewise, the existing mess facility should be able to 
accommodate the increase in recruits. The BSAT eliminated the 
proposed parking lot. 

The BSEC was satisfied that the BSAT had attacked the original 
estimate to justify the identified costs. The up-front costs would 
be more than $230M to close existing facilities at one location and 
rebuild them at the other site. While the payoff is substantial, 
the savings are predicated on reducing military billets. Since 
those personnel would go to other duties, not to reduce Marine 
Corps end strength, the savings would be illusory. In addition, 
the DON would be in the position of incurring costs to close excess 
capacity and then building new excess capacity. Accordingly, the 
BSEC decided not to recommend closure of MCRD PI or MCRD SD. 

24. The BSEC recessed at 1232 and reconvened at 1240. All members 
of the BSEC and BSAT present when the Committee recessed were again 
present. 

25. Mr. Wennergren reviewed the Training School scenarios remaining 
for BSEC consideration for purposes of a final decision. Enclosilre 
(17) containing the latest COBRA refinements for those scenarios 
was examined. The BSEC noted that the movement of the Nuclear 
power Schools had one-time costs greater than the 20-year NPV. 
While such returns are normally rejected, there are unique one-time 
savings larger than the one-time costs. The BSEC also discussed 
the possibility of operating the schools from their current 
location in Orlando, reiterating the issues noted in the BSEC 
Report of Deliberations on 19 December 1994. Based on all the 
information presented at this and previous BSEC deliberative 
sessions, the BSEC decided to make the following recommendations to 
the Secretary of the Navy: relocate Messman "AM School (scenario 
112); relocate Nuclear Propulsion Training School and the Nuclear 
Field "AM School (scenario 116) ; relocate IVCS (scenario 113) ; and 
relocate Torpedoman I1Cu School (scenario 113). Captain Bills, 
Commander James, Major Gerke, and Lieutenant Commander Bertolaccini 
departed. 

26. By his 27 December 1994 Memorandum, enclosure (18) , the 
Assistant Secretary of Defense directed the Military Departments to 
analyze all alternatives provided by the Chairperson of the JCSGs, 
whether or not they are a consensus of all members of the JCSG. 
Chairpersons may withdraw or prioritize the alternatives. To 
ensure compliance with this directive, the BSEC further reviewed 
the JCSG scenarios examined. 

27. Captain Buzzell reviewed the Undergraduate Pilot Training JCSG 
Alternatives, the BSEC actions to evaluate those alternatives, and 
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the final BSEC recommendations. See enclosure (19) . The final 
column reflects the fact that all BSEC recommendations are awaiting 
approval by the Secretary of the Navy before a DON response to the 
JCSG alternatives can be determined. The BSEC conducted COBRA 
analysis on all the alternatives involving closure or realignment 
of DON activities as required by ASD and recommended actions which 
substantially incorporate two of the JCSG alternatives. 

28. Captain Buzzell and Mr. Belcher departed. Mr. Schiefer; Mr. 
Trick; Mr. DeYoung; Commander Samuels; and Major Cone returned. 

29. Mr. Schiefer reviewed the Testing and Evaluation JCSG 
Alternatives, the BSEC actions to evaluate those alternatives, and 
the final BSEC recommendations. See enclosure (20) . The BSEC 
conducted COBRA analysis on all the alternatives involving closure 
of realignment of DON activities as required by the ASD and 
recommended actions which substantially incorporate two of the JCSG 
alternatives. The analysis for scenarios sending work from DON to 
Air Force activities was not completed because the Air Force did 
not provide COBRA data. 

30. Mr. Schiefer presented a draft Memo to the Co-Chairmen of the 
T&E JCSG officially responding to their alternatives on behalf-of 
DON. See enclosure (21) . The BSEC had no objection to the Memo 
but directed the BSAT to await approval by the Secretary of the 
Navy before sending a DON response. 

31. Mr. Schiefer presented a draft Memo to the Chairman of the Lab 
JCSG officially responding to their alternatives on behalf of DON. 
See enclosure (22) .- The Memo contains a review of the Lab JCSG 
Alternatives and the final BSEC recommendations. The BSEC 
conducted COBRA analysis on all the alternatives involving closure 
or realignment of DON activities as required by the ASD and 
recommended actions which close 8 of 23 laboratories and 
detachments of 3 labs, partially close another lab, and 
substantially incorporate three of the JCSG alternatives. The BSEC 
had no objection to the Memo but again directed the BSAT to await 
approval by the Secretary of the Navy before sending a DON 
response. 

32. Mr. Schiefer and Mr. Trick departed. Captain Moeller, 
Lieutenant Colonel Matthew Bush, USMC, and Commander Cronin entered 
the deliberations. 

33. Captain Moeller presented a draft Memo to the Under Secretary 
of Defense (Logistics) officially responding to the Depot 
Maintenance JCSG alternatives on behalf of DON. See enclosure 
(23). The Memo reviews the JCSG Alternatives, the BSEC actions to 
evaluate those alternatives, and the final BSEC recommendations. 
The BSEC conducted COBRA analysis on all the alternatives involving 
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closure or realignment of DON activities as required by the ASD 
except closure of Naval Shipyard Pearl Harbor. As reflected in the 
Memo, the reasons for that exception were previously discussed with 
the Under Secretary. The BSEC recommended actions which 
substantially incorporate four of the JCSG alternatives. The BSEC 
had no objection to the Memo but directed the BSAT to add mention 
of planned interservicing at Watervliet and again directed the BSAT 
to await approval by the Secretary of the Navy before sending a DON 
response. 

34. Captain Moeller, Lieutenant Colonel Bush, and Commander Cronin 
departed. Captain Golembieski and Commander DiLorenzo entered the 
deliberations. 

35. Captain Golembieski reviewed the Personnel Support JCSG 
Alternatives, the BSEC actions to evaluate those alternatives, and 
the final BSEC recommendations. See enclosure (24) . The BSEC 
conducted COBRA analysis on all the alternatives involving closure 
or realignment of DON activities as required by the ASD and 
recommended actions which substantially incorporate one of the JCSG 
alternatives (consolidation of SPAWAR) . The analysis showed 
consolidation of SPAWAR at San Diego was more cost effective than 
collocation at Fort Monmouth. The analysis for sending SPAWAR to 
Hanscomb AFB was not completed because the Air Force did not 
provide COBRA data. 

3 6 .  Captain Golembieski presented a draft Memo to the Chairman of 
the Military Treatment Facilities JCSG officially responding to 
their alternatives on behalf of DON. See enclosure (24) . The BSEC 
had no objection to the Memo but directed the BSAT to await 
approval by the Secretary of the Navy before sending a DON 
response. The SPAWAR scenario will be included in the Lab JCSG 
response. 

37. Commander DiLorenzo departed. Captain Nordeen, Captain Rose, 
Captain Moeller, Captain Buzzell, Captain Ferguson, Commander 
Cronin, Lieutenant Commander Bertolaccini, Major Gerke, and Mr. 
Schiefer returned. 

38. Mr. Wennergren presented community infrastructure impacts for 
those locations which would have significant net gains in personnel 
as a result of the BSEC recommendations. This data was reviewed to 
determine if alternate receiving sites should be considered because 
of increased burdens on schools, fire, police, and other community 
services. The BSEC reviewed the jobs moving into and out of the 
regions, the net change in jobs, and the major MILCON for the 
following regions: Norfolk/~irginia Beach/Newport News 
Metropolitan Statistical Area (MSA); ~harleston/~orth Charleston 
MSA; Jacksonville FL MSA; Davies, Lawrence, Martin and Greene 
Counties IN; Honolulu MSA; St. Mary's County MD; San Diego MSA; 
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Rhode Island; Jacksonville NC MSA; and Memphis MSA. See enclosure 
(25). No quantifiable community infrastructure impact costs were 
identified in the data call responses. NSWC Crane is located in 
Martin County. If all new personnel were to live in Martin County, 
they would create a significant need for additional schools and 
services. In reality, those personnel presently working at NSWC 
Crane are evenly spread over 4 counties. The inbound personnel are 
civilians and expected to disperse in a similar manner avoiding any 
significant impact. The BSEC was concerned that NAWC Patuxent 
River was being stressed from the cumulative effects of BRAC 
recommendations. Accordingly, the BSEC directed the BSAT to 
identify alternate receiving sites for personnel moving there under 
its BRAC-95 recommendations. 

39. Mr. Wennergren reviewed the BRAC-95 Economic Impact (BEA) by 
BEA region and state. See enclosure (26). He presented the 
national totals of DON direct job changes and indirect impact. For 
the 9 BEA regions, he showed the direct job changes only. He also 
presented the number and percentage of DON jobs in each state and 
BEA region prior to BRAC-95 and the number if the BSEC1s 
recommendations were implemented. The biggest changes would occur 
in those places where most DON activities are located. 

40. Mr. Wennergren presented the summary COBRA Analysis for all 
BSEC recommendations. The one-time costs of $1.375 billion were 
offset by one-time savings of $1.524 billion. The recommendations 
produced annual savings of $650.9 million for a 20-year net present 
value of almost $9 billion. See enclosure (27). 

41. The deliberative session adjourned at 1415. 

- 
ORVAL E. NANGLE 
LTCOL, USMC 
Recording Secretary 
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ROI Summary 

11 Close NAS Adak 

(1 Close NAS South Weymouth 

Realign NAS Key West 

Redirect NAS Agana 
(Anderson AFB) 

Redirect MCAS El Toro 
(HMT & H-53) 

II Redirect Cecil Field F/A-18s 
(to Atlanta, Oceana & Beaufort) 

I Redirect Cecil S-3s 

H 
- 

Redirect Miramar Navy 
(to North Island & Oceana) 

II Redirect NAF Detroit 
(from Twin Cities to Selfridge) 

n Redirect NAS Barbers Point 
(PWC and landfill, MWR) 

Air Station Wrap-Up 

$9.4 $0 - $26.2 1997 (Immed) - $357.0 

$16.2 ( $0.3 1 - $25.1 ( 2001 (1 Yr) 1 - $289.1 

$03  1 $0 I - $3.2 1 1997 (Immed) 1 -- $45.3 

1997 (Immed) I - $423.1 

$42.7 $332.3 - $14.6 1997 (Immed) -- $488.1 

$33.8 $17.5 $2.9 Never +$56.0 

$86.1 $356.7 - $2.9 1997 (Immed) - $291.1 

- 

- 
- 
- 
- 

- 

- 

- 

- 

- 

- 

I I I I 

All y a r s  sliown in .Millions 
. . d I J  . f t  cJn9c1 n 

$0 $9.4 $0 1996 (Immed) $9.3 

$0 $16.9 - $0.1 1996 (Immed) @ $18.5 





ROI Summary 
Fleet and Industrial Supply Centers 

(FISCs) 

Close FISC Charleston $23M 0 -$0.9M 1999 (2 Yrs) -$lO.SM 

$25.OM $0JM -$189M Immediate -$228.6M 

S18.4M $18.7M -$31.1M Immediate -$436.7M - 
ollars shown In M I  

Notes: 



ROI summarv 
J 

NAVFAC Engineering Field Divisions & Activities 

Notes: 





ROI Summary 

RedirecVClose Surge Drydocks - 0.03 8.1 - 8.8 Immediate 
Philadelphia 

Close NSYD Long Beach 75.6 0.2 - 137.7 Immediate 

Realign NUWC Keyport 2.1 3 .O - 2.1 1 Year 

All Dollars shown In Mill~ons 





ROI Summary 

Close SUPSHIP Long Beach 

Close SUPSHIP San Francisco 
0.3 1 0 1 - 0.3 1 1 Year 1 - 3.3 

0.4 0 - 0.5 1 Year L 6.8 



TECH CNTRS 
SITE 

D NAESU 
2 NATSF 

NAWC ORELAND * NUWC NEW LONDON 
S NRL ORLANDO 
C N3DL NEW ORLEANS 
t NPRDC 
r NAVMASSO 
Q NlSE WEST SAN DlEGO 
I@ NAMRl 
r, WARMINISTER 
18 NSWC WHITE OAK 
r B  NSWC ANNAPOLIS 
r* NlSE EAST NORFOLK 
af INDY & LOUISVILLE 
I6 NWAD CORONA 
8INHRC SAN DIEGO 
I INAWC LAKEHURST 

COST I -T SAVING ROI SS SAVING 201 5 NPV 

2 YRS 
4 YRS 
3 YRS 
3 YRS 
3 YRS 

IMMED. 
4 YRS 
1 YR 

IMMED. 
1 YR 

IMMED. 
IMMED. 

1 YR 
3 YRS 
2 YRS 
3 YRS 
4 YRS 
3 YRS 





ROI SUMMARY 
HOSPITALS WRAP-UP 

 SCENARIO  ONE TIME  ONE TIME  STEADYS STATE IROI 120 YEAR I 

I I I 
,)( NH CORPUS CHRISTI TO CLINIC I 2653 1 171 - 1290 IMMED -1 7032 

COSTS 

ALL DOLLARS SHOWN IN THOUSANDS - 
SAVINGS SAVINGS YEARS NPV 



ROI SUMMARY 
ADMINISTRATIVE ACTIVITIES WRAP-UP 

ALL DOLLARS SHOWN IN THOUSANDS - 

SCENARIO 

NAVSEAIHRO & C-08 TO NDW 

SPAWAR TO NCCOSC, SD 

NISMC TO NDW 

OGClLSSG TO NOW 

CRUITCOM TO MEMPHIS 

RD SAN DIEGO TO FISC SD 

NSGCD POTOMAC TO NRL, WASH 

ONE TIME 
COSTS 

159706 
24043 
132 
148 
6530 
250 

O 

ONE TIME 
SAVINGS 

157931 
40438 

0 
0 

7600 
350 
4 

STEADY-STATE 
SAVINGS 

- 9357 
- 25332 
- 140 
- 679 

0 
0 
O 

ROI 
YEARS 

IMMED 
IMMED 

2 
IMMED 
IMMED 

1 
IMMED 

- 

20 YEAR 
NPV 

-142943 
-359953 

-1 654 
-1 0366 
-1 198 
-89 

-4 



ROI SUMMARY 
RESERVE CENTERS WRAP-UP 

 SCENARIO  ONE TIME [ONE TIME (STEADY-STATE lROl 120 YEAR I 
COSTS 

ALL DOLLARS SHOWN IN THOUSANDS 

, 

Y 

Y- 

6 

7 

j 

.i 

10 

SAVINGS 

NRC CADILLAC ,MI 
NRC HUNTSVILLE, AL 
NRC SANTAANA, IRVINE, CA 
NRF LAREDO, TX 
NRC POMONA, CA 
NRC SHEBOYGAN, WI 
NRC STATEN ISLAND, NY 
NRC STOCKTON, CA 
NAVAIRRESCEN, OLATHE, KS 
REDCOM 7 CHARLESTON, SC 
REDCOM 10 NEW ORLEANS, LA 

SAVINGS 

46 
51 
41 
27 
48 
31 
43 
45 
170 
218 
552 

YEARS NPV 

0 
0 
0 
0 
0 
0 

1340 
0 
0 
0 
2 

- 340 
- 486 
- 539 
- 257 
- 345 
- 275 
- 569 
- 359 
- 737 
- 2236 
- 1870 

IMMED 
IMMED 
IMMED 
IMMED 
IMMED 
IMMED 
IMMED 
IMMED 
IMMED 
IMMED 
IMMED 

-5049 
-7234 
-8066 
-38 19 
-51 32 
-4085 
-9818 
-5369 

-1 0908 
-33593 
-23840 



COMMON SUPPORT EQUIPMENT 172.4 179.7 201.7 241.2 241.2 

PECULIAR SUPPORT EQUIPMENT 185.0 222.3 329.3 UNK UNK 

FMS 

TOTAL 

BUDGET LINES 

68.6 121.0 123.2 UNK UNK 

426.0 523.0 654.2 UNK UNK 





GROUND SUPPORT EQUIPMENT AND NON-ALRE EQUIPMENT 
CURRENT 690 WORKYEARS GSE, 150 WORKYEARS NON-ALRE 

GOV'T 
AQUISITION MGT 156 

PROGRAM MGT 38 
FINANCIAL MGT 14 
FLEET INTRO 64 
FMS MGT 10 
SE PROCUREMENT 20 
CAL STDS PROCUREMENT 10 

CONTRACT 
34 

8 
0 

10 
12 

0 
4 

REQUIRE DETERMINATION 40 20 

PRODUCT DEVELOPMENT 85 50 
NON-ATE 35 10 
ATE 50 40 

INTEGRATED LOGISTICS SPPT 78 20 
RFP PREP 56 6 
LSA 6 2 
FLEET ANALYSIS 2 2 
TRAINING 2 2 
TECHNICAL DATA 2 2 
AUTOSERD 10 6 

IN-SERVICE ENGINEERING 
DIRECT FLEET SUPPORT 42 

- 
TOTAL GROUND SPPT EQUIP 401 

NON-ALRE 
SPECS & STDS 
SYSTEM SAFETY 
ENVIRONMENT 
COMPONENTS 



NON-GENERIC GROUND SUPPORT EQUIPMENT EXAMPLES 

ENGINE INSTALLATION & REMOVAL TRAILERS 

ENGINE TEST TRAILERS 

CRASH CRANES 

SHIPBOARD FIRE TRUCKS 

MAINTENANCE CRANES 

DISABLED WHEEL DOLLYS 

TOW BARS & JACKS 

MAINTENANCE STANDS & PLATFORMS 

MOBILE AIR CONDITIONERS 

POWER GENERATORS 

ATE SOFTWARE 

CASS & COMPONENTS 

FUEL QUANTITY TEST SETS 

AIR DATA TEST SETS 

MEMORY LOADER VERIF'IERS 

HAND TOOLS & ADAPTERS 

AIRCRAFT SLINGS 

AIRCRAFT TIE DOWN CHAINS 

AIR STARTERS ("HUFFERS") 

AMMUNITION & ORDNANCE LOADERS 

BOMB SKIDS 

MUNITIONS TRAILERS 

MISSLE ADAPTERS 



ROI Summary 

Close MCRD PI 233.4 

Close MCRD SD 231.4 
I 

All Dollars shown in Millions 
Notes: 

-53.9 

-46.2 

4 Years 
- _ -pap -  

4 Years 

-444.9 

-422.3 
I 



Disposition of Billets/Positions 



One-Time Costs Summary 

Close MCRD PI 

Close MCRD SD 

Notes: 



MILCON Summary Report 

Recruit Barracks 
- - 

Family Housing 

MedicalIDental Facil 

Armory Addition 

Combat TR Pool 

451,100 

95 

47,000 

4,200 

44,000 

BACHQ 

FAMLQ 

MEDFC 

OPERA 

OTHER 
-- 

Rifle Range 

Misc Ranges 

Training Facility 

0 

0 

0 

0 

18,543 

J" 

82.1 

14.1 

14.9 

0.8 

15.3 

OTHER 

OTHER 

SCHLB 

0 

44,263 

0 

0 

0.0 

9.0 



MILCON Summary Report 

((BSAT calculations. wi 
I I 

Calculated as BSEC a prove 0 0 0.0 

All Dollars shown in Millions 





MILCON Summary Report 

(~dministrative Space ADMlN 18,900 0 3.5 

Admin Space ADMlN 0 21,550 1.5 

BOQ BACHQ 34,661 0 5.0 

BEQ BACHQ 285,143 0 41 .I 

Recruit Barracks BACHQ 397,020 0 57.3 

10ining Facility 

Family Housing 

MedicalIDental Fac 

Armory Addition 

Target Factory 

FTU-HeadsIShowers 

DlNFC 

FAMLQ 

MEDFC 

OPERA 

OPERA 

OPERA 

23,200 

202 

47,000 

2,200 

5,522 

0 

0 

0 

0 

0 

8,048 

0 

5.7 

23.9 

11.8 

0.3 

1.9 

0.0 
- 



MILCON summary Report 

I)leatherneck Square 

All Dollars shown in Millions 

Rifle Rangelshelter OTHER 

Personnel Support RECFC 

Training Facility SCHLB 

SupplylStorage STORA 

BSAT calculated bsed on th 



BRAC-95 Return on Investment Summary 
Training Activities 

Scenario 

MS A School to Lackland 

NPS to Charleston 

NTC Great Lakes Schools 

Close EWTGPAC 

Close EWTGLANT 

Close AS WLANT 

Close MCRD PI 

Close MCRD San Diego 

One-Time 
Costs 

All Dollars shown in Millions 

5.2 

147.9 

.6 

34.7 

48.8 

233.4 

231.5 

OneTime 
Savings 

10.0 

162.5 

20.1 

0 

0.1 

20.1 

5.2 

Steady 
State 

Savings 

0 

-2.1 

-. 1 

0.7 

1.5 

-53.9 

-46.3 

ROI 
Years 

20 Year 
NPV 

Immed 

1 Year 

Immed 

Never 

Never 

4 Years 

4 Years 

-4.8 

-31.1 

-20.7 

44.6 

65.9 

-444.9 

-422.3 



BRAC-95 Returm on Investment Summary 
'Training Activities 

MS A Scliool to Lackland 11 5.2 1 10.0 1 0 I Imrned I - 4.8 

NPS to Cliarleston 147.9 1 162.5 1 - 2.1 1 1 year 1 - 31.1 

Scenario 

NTC Great Lakes Sckools 11 .6 20.1 - .1 Immed - 20.7 
All Dollars shown in Millions 

One-Time 
Costs 

One-Time 
Savings 

Steady- 
State 

Savings 

ROI 
Years 

20 Year 
NPV 



ASSISTANT SECRETARY OF DEFENSE Ad 

3300 DEFENSE PENTAGON 1 
WASHINGTON DC 2030 1 -- 

December 27, 1994 

MEMORANDUM FOR SECRETARIES OF THE mLrrARY DEPARTMENTS 
CHAIRMAN OF THE JOMT CHIEFS OF STAFF 
UNDER SECRET- OF DEFENSE 
DIRECTOR, DEFENSE RESEARCH AM) ENGINEERING 
ASSISTANT SECREI'ARIES OF DEFENSE 
GENERAL COUNSEL OF THE DEPARTMENT OF DEFENSE 
INSPECTOR GENERAL OF THE DEPARThENT OF DEFENSE 
DIRECTOR, OPERATIONAL TEST AND EVALUATION 
ASSISTANTS TO THE SECRETARY OF DEFENSE 
DIRECTOR OF A D M M I S T ' O N  AND MANAGEMENT 
DIRECTORS OF THE DEFENSE AGENCIES 

SUBJECT: 1995 Base Realignments and Closures (BRAC 95) - Clarification of the 
Joint Cross-Service Group Functional Analysis Process 

The Deputy Secretary's January 7, 1994, memorandum initiating the BRAC 95 process 
established the authority for the functional joint cross-sentice groups to provide closure and 
realignment alternatives for Military Department analysis. Tkis memorandum clarifies that policy. - 

As descn'bed in Policy Memorandum Two, the Military Departments will analyze 
alternatives provided for their consideration by the Joint Cross Service Groups. Alternatives 
provided by the Chairperson of the JCSG's should be analyzed by the Military Departments 
whether they are, or are not, consensus of all the members of the JCSG. 

Policy Memorandum Two also notes that the JCSG's will use a linear programming 
optimization mow as a tool, a "basis for further analysis and the application of judgment". A 
JCSG, its Chair or Co-Chair, may recommend for analysis by the Military Departmarts 
configurations ot&r than those that are the result of particular runs of the optimizatiq model. 
This will allow Military Department analysis of the broadest possible range of interservicing 
alternatives within the Department's BRAC 95 process. 

Some JCSG alternatives may prove infeasible, or the volume of these alternatives may 
preclude timely analysis of each propod. The Chairperson of the JCSG's may withdraw 
alternatives fiom fbrthcr analysis, or prioritize alternatives to auun that the most significant 
proposals receive timely and thorough cost and ftasibility analysis. 



Undergraduate Pilot Training JCSG Alternatives 

- Close NAS Meridian Pending SECNAV 
training at discretion of DON 

scenario is not cost effective 
(substantial one-time costs req 

and Primary training at discretion fifteen years to recoup and are 

- Close NAS Meridian Pending SECNAV 
training at discretion of DON - closing NAS Meridian 

(substantial one-time costs require 
fifteen years to recoup and are 40 
times greater than 20-year NPV) 

- Close NAS Meridian Pending SECNAV 
- closing NAS Meridian - Realign NAS Corpus Christi as 

NAF Corpus Christi - UP7 mission 

and Primary training at discretion NAF Corpus Christi (UPT - Retain NAS Whiting Field because 
mission transfers) saenario is not cost effective 

- Realign NAS Corpus Christi; Reviewed COBRA input on (subslantial one-time costs require 
fifteen years to recoup and are 40 
times greater than 20-year NPV) 

- Realign NAS Kingsvllle; receives 
USAF FighterIBomber training 



TlkE JCSG RECOMMENDATIONS 

Recommendations for DON 

NAWC Indianapolis TE-3(AV) 
QA, Pods,Avionics Intg. 

NSWC Dahlgren TE-4(AV) 
EM vul. 

NAWC Warminister TE-5(AV) 
Centrifuge 

NSWC Crane TE-3(EC) 
EMC 

~ ~ T E - I  (r 
IR, Ordnance, Windstream 

NSWC Dahlgren TE-2(AW) 
EMC, Explosives 

NSWC Indian Head TE-3(AW) 
Environmental, Propulsion 

China Lake to Eglin T&E-3 
Pt. Mugu to China Lake T&E-5 
Pt. Mugu to Eglin T&E-6 
Pax to Edwards T&E-1 

BSEC Action Taken 

Comparative scenarios sent 

Analyzed with optimization model 

Cobra Analysis 

Comparative Scenarios Sent 

Comparative Scenarios Sent 

Optimization Model Analysis 

Cobra Analysis 

Sent Scenario to CL, USA and AF 
Optimization Model Analysis- BSEC 

Sent Scenario to PM and AF 
Sent Scenario to Pax and AF 

BSEC Results 

Site Closed - Workload Distributed 

Receiving Site-Hi Mil Val-other functions 

Site Closed - Workload distributed 

Became Receiving Site-also other functions 

Became Receiving Site- also other functions 

Became Receiving Site- also other functions 

Not Cost Effective- also other functions 

AF stated will not respond 
Already Combined- BRAC 91 - single mgt 
AF stated will not respond 
AF stated will not respond 
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MEMORANDUM FOR CO-CHAIRMEN, T&E JOINT CROSS-SERVICE GROUP 

Subj: ALTERNATIVES FOR TEST AND EVALUATION IN BASE REALIGNMENT 
AND CLOSURE 1995 (BRAC 95) DELIBERATIONS 

Ref (a): T&E Co-Chairmen Memorandum dated 22 November 1994, to Departments 
Secretaries 

Encl (1): Department of Navy Response to T&E Joint Cross Service Group Report 

The Department of Navy (DON) considered all relevant realignment alternatives that 
were outlined in the reference (a) memorandum sent to the Department Secretaries. The DON 
also attempted to exchange comparative scenarios on the specitied "core outdoor ranges" as 
encouraged by the JCSG. 

The internal DON BRAC 95 efforts associated with technical centers, resulted in an 
elimination of over 13,000 workyears of technical capacity and an elimination of nearly 4000 
positions. Although, the scenarios and results did not follow, precisely, those suggested by 
the JCSG, the results are very significant and are in consonance with the ideas expressed 
within the report. Much more DON technical capacity was reduced than was suggested 
within the JCSG report 

The considerations and results are outlined in Enclosure (1). 



DEPARTMENT OF NAVY RESPONSE TO T&E JCSG REPORT 

DoD Losing activity for Air Vehicle T&E work for DON 

NAWC Indianapolis- Control Number: TE-3 (AV). DON completelv closed this site. 
Workload was distributed to appropriate core activities, primarily NAWC China Lake and 
NAWC Patuxent River. 
The Facilities considered by the JCSG were: 

PQA&E Facility 
TACAIR Pod Lab 
Integrated Avionics Lab 

Suggested receivng sites by the T&E JCSG were: AFDTC Eglin, AFFTC Edwards, EPG Ft. 
Huachuca, NAWC China Lake, NAWC Point Mugu, and YPG Yuma. 

NSWC Dahlcren- Control Number. TE-4 (AV). Optimization Model left this a receiving 
site and DON left this facility open since its function encompasses more than just T & E and 
supports workload across much more than the common support functions considered by the 
T&E JCSG. This action was concurred with by the T&E JCSG Co-Chairs. 
The facility considered by the JCSG was: 

EM Vulnerability facility 
Suggested receiving sites by the T&E JCSG were: EPG Ft. Huachua, NAWC Patuxtent 
River, and NAWC Point Mugu. 

NAWC Warminister- Control Number. TE-5 (AV). DON comoletelv closed this site. 
Workload was downscoped and sent to a core activity, NAWC Pax River. Similar facilities 
within DON and in other Departments will be used. 
The facility considered by the JCSG was: 

Human Centrifuge/Dynamic Flight Simulator. 
Suggested receiving site by the T&E JCSG was NAWC Patuxtent River 

DoD Losing Activity for Electronic Combat T & E work for DON 

NSWC Crane- Control Number TE-3 (EC). DON had this site among a number of 
comparative COBRA scenarios and it became a receiving site for much additional workload. 
The EW Facility is used as part of the Depot and ISE operations at Crane and is used also for 
ship systems and other functions not identified as common support functions by the T & E 
JCSG. 
The facility considered by the T&E JCSG was: 

Electronic Warfare Facility 
JCSG suggested receiving sites were EPG, Ft. Huachuca, NAWC Patuxtent River. 
NSWC Crane was identified as a receiving site by the LAB JCSG 



DoD Losing Activity for Armament/Weapons T & E Work for DON 

NSWC Crane- Control Number TE-1 (AW) DON had this site among a number of 
comparative COBRA scenarios and it became a receiving site. The facilities suggested by the 
T&E JCSG were left in place because they supported other areas besides T&E and also 
supported other functions beside the common support functions identified by the JSCG. 
The facilities considered by the T&E JCSG were: 

Automated Infrared Test 
Ordnance Test Area 
Transient Velocity Windstream Apparatus 

T&E JCSG susgested receiving sites were: NAWC China Lake, NAWC Pt. Mugu, White 
Sands Missile Range, YPG Yuma. 
NSWC Crane was identified as a receiving site by the LAB JCSG 

NSWC Dahloren- Control Number TE-2 (AW). Optimization Model left the Dahlgren site 
open and DON did not move the identified facilities because they support other functions and 
areas besides T&E and the common support functions specified by the T&E JCSG. This was 
concurred with by the T&E JCSG Co-Chairs. 
The facilities considered by the T&E JCSG were: 

Electromagnetic Vulnerability Assessment 
Explosive Experimental Area - 

T&E JCSG receiving sites were: NAWC Pt. Mugu, White Sands Missile Range, AFDTC 
Eglin AFB, and NAWC China Lake. 

NSWC Indian Head- Control Number TE-3(AW). DON conducted a COBRA scenario 
analysis to completely close this site and determined that the upfiont costs were higher, the 
return on investment was longer and the net present value was lower, than the DON was 
willing to approve at this time. The facilities identified by the T&E JCSG are involved in 
other life cycle areas and other functional areas and will remain at the site. 
The facilities considered by the T&E JCSG were: 

Environmental Test 
Propulsion Component Test 

T&E JCSG suggested receiving sites were: NAWC China Lake, NAWC Pt. Mugu, White 
Sands Missile Range, YPG Yuma, and AEDC Arnold AFB, 



CORE OUTDOOR RANGE COMPARATIVE EXCHANGE SCENARIOS. 

DON distributed comparative COBRA scenario information requests to other 
Departments asking them to provide the gaining base information on the transfer of T&E 
functions performed at NAWC Pt. Mugu, NAWC China Lake and NAWC Patuxent River in 
the common support functions area of Air Vehicles, Electronic Combat and 
Armament/Weapons. Although some infomation was received from the Army , none of the 
requested data was received from the Air Force. Nor did the Air Force send any 
comparative T&E scenario requests to the Navy. As a result, DON was unable to further 
analyze the inter-service suggestions contained in the T&E JCSG report to the Department 
Secretaries. 

DON did not pursue further consolidation of Pt. Mugu with China Lake since that 
action, from BRAC 91, has already been implemented. Command for both sites resides at 
China Lake and the organization includes units from both sites that are inextricably 
interwoven. For example, the Land and Sea Ranges are managed by the same g o u p  and the 
ranges are complementary in function, not duplicative. Test aircraft and drone targets are 
already single-sited 



MEMORANDUM FOR CHAIR, LABORATORY JOINT CROSS SERVICE GROUP 

Subj: LABORATORY JOINT CROSS-SERVICE GROUP ALTERNATIVES FOR MlLDEP 
CONSIDERATION 

Ref (a): Laboratory Joint Cross-Service Group Chair Memorandum dated 21 November 
1994, to Department Secretaries. 

Ref (b): Laboratory Joint Cross-Service Group Chair Memorandum dated 29 November 
1994, to Department Secretaries 

Encl (1): Department of Navy Response to Laboratory Joint Cross-Service Group report 

The Department of Navy has encompassed all relevant realignment alternatives that 
were outlined in References (a) and (b) within the internal Navy BRAC process. 

Although there is not a one-for-one, direct correlation with all of the alternatives 
suggested, the internal DON BRAC 95 efforts, associated with technical centers, resulted in an 
elimination of over 13,000 workyears of technical capacity and an elimination of nearly 4,000 
positions. Many of the Laboratory JCSG alternatives were accommodated by the elimination 
of twenty DON Commands, half of which resulted in complete site closures. Much more 
DON technical capacity was reduced than was suggested within the Lab JCSG report. 

Some suggested alternatives were found to be small efforts being performed by an 
activity for a site with primary responsibility because of specialized skills or facilities that 
only exists at the second site. These efforts were allowed to remain where appropriate. 

The DoN considerations and results are outlined in Enclosure ( 1  ). 



ADDITIONAL BRAC 95 LABORATORY ALTERNATIVES MEMO 

AIR VEHICLES: 
Analyze the consolidation of those laboratory activities and support functions that are 

otherwise considering for realignment or closure, on core T&E installations; 

Fixed Wing Avionics, Flight Subsystems, and Structures 
Edwards AFB or NAWC Patuxent River 

Propulsion 
Arnold Engineering Development Center 

Rotary Wing Support Functions 
Yuma Proving Grounds 

BSEC ACTION: NAWC Pax was a receiving site for NAWC Lakehurst and NAWC 
Indianapolis 

AIR TO AIR AND AIR TO GROUNDWEAPONS 
The Military Departments should consider consolidating all fixed wing air to air and 

air to ground weapons RDT&E at NAWC Weapons Division, China Lake. 

Lab work in Weapons-Bombs 
Relevant lab work in conventional missiles and rockets, cruise missiles and guided 

projectiles. 
Associated work in energetics and in T&E 

Principal candidates for realignment or closure are: 
NSWC Indian Head 
NAWC Indianapolis 
NAWC Pt. Mugu 
NAWC Paxtuxent River 
Wright Lab, Eglin AFB 
Aeronautical Systems Center, Eglin AFB 

BSEC ACTION: NAWC Pt. Mugu and NAWC China Lake are under single 
management from BRAC 91. NAWC Indianapolis weapons efforts were moved to China 
Lake. NSWC Indian Head COBRA analysis did not justify closure. 



DEPARTMENT OF NAVY RESPONSE TO LAB JCSG REPORT 

DON ACTIVITIES CONSIDERED IN LAB JSCG REPORT AND DON ACTIONS TAKEN 

CONSIDERED CLOSED 

NAWC Pax River 
NAWC China Lake 
NCCOSC RDT&E Sari Diego 
Naval Research Lab 
NSWC Crane 
NAWC R Mugu 
NAWC Indianapolis 
NSWC Dahlgren 
NAWC Lakehurst 
NS WC Carderock 
NSWC Indian Head 
NS WC Port Hueneme 
NS WC Louisville 
NISE East Charleston 
NISE West San Diego 
NMRI, Bethesda 
Nav Dental Inst, Grreat Lakes 
NAMRL Pensacoln 
NPRDC San Diego 
NAVHLTHRES San Diego 
NAVBIODYNLAB New Orleans 
NAWC Orlando 
NSWC Annapolis 

NRL Det Orlando 

NAWC Indianapolis 
NSWC Dahlgren Det White Oak 
NAWC Lakehurst ( left det .) 

NS WC Louisville 
MSE Charleston Det Norfolk 
MSE West San Diego 
NMRI, Bethesda 

NPRDC, San Diego 
NAVHLTHRES San Diego 
NAVBIODYNLAB New Orleans 

NS WC Annapolis 



ENERGETICS- PROPELLANTS 
The Military Departments should consider consolidating all missile and rocket 

propulsion RDT&E at NAWCICL. 
Principal candidates are; 

Phillips Lab, Edwards AFT3 
Missile Research, Development and Engineering Center, Redstone Arsenal 

BSEC ACTION: DON is Receiving site. No action required. 

ENERGETICS - EXPLOSIVES 
The Military Departments should consider cross-servicing and consolidating this 

function to the degree possible at NAWCICL and Armaments RDEC, Picatinny Arsenal. 
Take advantage of pre-production and production capacity of the Army Single Product 
Manager. 

Principal Candidates are: 
Wright Lab, Eglin AFB 
NSWC Indian Head 

BSEC ACTION: NSWC Indian Head COBRA analysis did not justify closure. 

ENERGETICS - PYROTECHNICS. 
The Military Departments should consider consolidating pyrotechnics functions at 

NSWC Crane. 

BSEC ACTION: DON is receiving site. No action required. 



Collocate SPAWAR at CECOM, Fort Monmouth or ESC, Hanscom AFB. 

Collocate ESC Hanscom with CECOM & SPAWAR at Ft. Monmouth 

Realign Rome Lab, Griffiss AFB to NRaD San Diego and other places. 

Realign Rome Lab, Hanscom AFB to NRaD San Diego or to CECOM Ft. Monmouth 

BSEC ACTION: A SPAWAR scenario consolidating it at NRAD San Diego was most 
cost effective and was selected. 



MEMORANDUM FOR DEPUTY UNDER SECRETARY OF DEFENSE (LOGISTICS) 

Subj: JOINT CROSS SERVICE GROUP-DEPOT MAINTENANCE BRAC-95 
ALTERNATIVES 

Ref: (a) DUSD(L) Memorandum dated 22 November 1994 to ASN (ME) 
(b) ASN (ME) Memorandum dated 28 November 1994 to DUSD(L) 

Encl: (1) Department of the Navy Response to Joint Cross Service Group-Depot Maintenance 
(JCSG-DM) Alternatives 

The Department of the Navy considered all but one of the realignment and closure 
alternatives forwarded by reference (a). The exception was the proposed closure of Naval 
Shipyard Pearl Harbor. As discussed during our phone call of 30 November, Naval Shipyard 
Pearl Harbor's strategic importance precludes its closure, but our Department did analyze a 
realignment scenario that moved the designated "interservice" functional commodity workload. 
Enclosure (1) provides a summary of our analyses of the JCSG-DM alternatives. 

As pointed out in reference (b), the internal DON BRAC-95 analysis associated with depot 
activities had many similarities with the scenario options provided by the JCSG-DM. Although 
not adequately reflected in the enclosure, our recommendation includ the ro osed closure of F .p 
four depot maintenance activities, the elimination of approximately @0 b~llets, the movement 
of approximately 5900 workyears into commercial ship repair activities, and the closure of 
approximately 11 million direct hours of industrial capacity. This included the consolidation of 
depot maintenance workload from many non-depot activities into traditional depots for greater 
efficiency. It is important to note, that although the scenarios and results did not always precisely 
follow the JCSG-DM alternatives, the results are significant and are in consonance with the ideas 
expressed by the Joint Group throughout the BRAC-95 process. I must point out that DON leads 
DoD in the total amount of depot workload currently interse~ced.  For example, 26% of our 
aviation depot workload is projected to be interserviced by FY 1999. 

Our current interservicing, BRAC-93 depot closures, and BRAC-95 recommendation 
demonstrate the Department of the Navy's firm and continued commitment to reducing our depot 
infrastructure to the minimum necessary to meet our Title 10 responsibilities. 



Joint Cross Service Group-Depot Maintenance 
DON Response to Alternatives 

Tfx Commodity 2e (Landing Gear) ro ALC Ogden 
Tfx Commodity 2g (Avionics/Electronics) to 
NADEP North Island 
Tfk Commodity 3d (BladesNanes) to ALC- 

Tfk Commodity 2d (Instruments) to NADEP North 

Tfk Commodity 7a (Radar) to ALC Sacramento 
Tfx Commodity 7b (radio) to ALC Sacramento 
Tfx Commodity 7f ( E O N )  to NSYD Puget 

Tfk Commodity l l a  (Sea Systems-Ships) to any 
open DON Depot activity 
Tfk Commodity l l b  (Sea Systems-Weapons) to 
any open DON Depot activity 
Tfk Commodity 1 ld (Shipyard Support) to any 
open DON Depot activity 
Tfk Commodity 13a (Bearings) to NADEP North 



DON Description of Scemio  ACIlON RESULTS BSEC 
# ACrION 

-082 CLOSE NSYD Long Beach / ALT DM2 COBRA Cost Approved 
Tfx Commodity 7a (Radar) to any open DON Analysis Effective DON 
Depot activity Note 1 Scenario 
Tfx Commodity 7b (radio) to Tobyhanna Anny 
Depot 
Tfx Commodity 7f ( E O N )  to NSWC Crane 
Tfx Commodity l l a  (Sea Systems-Ships) to any 
open DON Depot activity 
Tfx Commodity 1 1 b (Sea Systems-Weapons) to 
any open DON Depot activity 

Tfx Commodity l l a  (Sea Systems-Ships) to any 
open DON Depot activity 
Tfx Commodity l l c  (Shipboard Support) to any 
open DON Depot activity 
Tfx Commodity 1 l d  (Shipyard Support) to any 
open DON Depot activity 

Tfx Commodity l l c  (Shipboard Support) to any 
open DON Depot activity 

Tfx Commodity 7a (Radar) to ALC Sacramento 



NADEP North Island 
Tfk Commodity 4b (Tactical Missiles) to ALC 

Tfx Commodity 7f ( E O N )  to NSYD Puget 

Tfk Commodity I l a  (Sea Systems-Ships) to any 
open DON Depot activity 
Tfx Commodity l l b  (Sea Systems-Weapons) to 



DON Description of Scenario ACIlON RESULTS BSEC 
# AcrION 

-094 Realign MCLB Albany COBRA Not Cost Removed 
Tfk Commodity 6b (Tanks) to Anniston Army Analysis Effective from further 
Depot consideration 
Tfx Commodity 7a (Radar) to ALC Sacramento 
Tfx Commodity 7b (Radio) to Tobyhanna Army 
Depot 

-095 Realign MCLB Barstow COBRA Not Cost Removed 
Tfx Commodity 6b (Tanks) to Anniston Army Analysis Effective from further 
Depot consideration 
Tfx Commodity 7a (Radar) to ALC Sacramento 
Tfx Commodity 7b (Radio) to Tobyhanna Army 
Depot 

-102 Realign NADEP Jacksonville COBRA Note 4 Removed 
Tfx Commodity 2c (Hydraulics/Pnuematics) to Analysis from further 

RMA NADEP Cherry Point consideration 
* Tfk Commodity 2d (Instruments) to NADEP North 

Island 
Tfk Commodity 2e (Landing Gear) to ALC-Ogden 
Tfx Commodity 2g (Avionics/Electronics) to 
NADEP North Island 

**- - - 
dnnl.rrra 

* RMA: The Regional Maintenance Activity (RMA) scenario evolved from the JCSG-DM alternatives. The 
RMA was formed from a combination of all DON industrial activities (depot and intermediate level) and 
provide necessary industrial maintenance support to the Surface, Subsurface and Aviation Fleet units in the 
South East Region. NADEP Jacksonville facilities provided the foundation for the RMA. It consolidates like 
production line functions from the two AIMDs, SIMA and TRF activities under one central management 
organization and would retain sufficient depot capability to meet Fleet requirements, including the major ASW 
concentration in the region. Specialized functions would remain in place. 

Note 1: A similar DON scenario that closed this activity was more cost effective. 
Note 2: NSY Portsmouth has a required nuclear capacity that must be retained. 
Note 3: Although showing a slight ROI, this scenario contradicts DON policy to move depot workload 

out of warfare centers and into depots. 
Note 4: This scenario was removed from consideration for the following reasons: * Although RMA 

is an ongoing DON initiative, the concept is in the development phase. Consequently, this 
analysis was based on data that does not meet DONS standards for BRAC. * NADEP JX was 
identified as a receiving site that enabled the closure of a major technical center. 



PERSONNEL SUPPORT JCSG ALTERNATIVES 

DON 
# 

105 

1 0 4  

1 0 0  

1 0  1 

SCENARIO 

NH CORPUS C H R I S T 1  
REALIGN TO C L I N I C  

NH BEAUFORT 
REALIGN TO C L I N I C  

SPAWAR TO 
COLLOCATE AT F T  
MONMOUTH 

SPAWAR TO 
COLLOCATE AT 
HANSCOMB AFB 

ACTION 

REVIEWED AND COBRA 
ISSUED ( 1 2 / 3 )  

REVIEWED AND COBRA 
ISSUED ( 1 2 / 3 )  

REVIEWED AND COBRA 
ISSUED ON 1 2 / 1 ,  
COBRA REQ TO USA 
ON 1 2 / 3  

REVIEWED AND COBRA 
ISSUED ON 1 2 / 1 ,  
COBRA REQ TO USAF 
ON 1 2 / 3  

ANALYSIS RESULTS 

COST EFFECTIVE 
ALTERNATIVE 

NOT COST EFFECTIVE 
(SHORTAGE O F  LOCAL 

CARE ) 

NOT COST E F F .  (DUE 
TO MILCON AND NO 
PERS.  SAVINGS) 

USAF DECLINES TO 
RESPOND ( 1 2 / 1 6 / 9 4 )  

BSEC ACTION 

APPROVED THE 
SCENARIO ( 1 2 / 1 5 ) ,  
SCENARIO DELETED 
ON 1 2 / 2 9  DUE TO 
PERSONNEL INFLUX 

DISAPPROVED THE 
SCENARIO ( 1 2 / 1 5 )  

D I D  NOT ACCEPT 
THE SCENARIO ON 
1 2 / 2 1  

NO ACTION 

BSEC 
RESPONSE TO 
JCSG 

LTR SENT TO CHR 
O F  J C S G  BY 
ASN ( I & E )  ON 
1 2 / 1 5 ;  RESPONSE 
TO 1 2 / 2 9  ACTION 
PENDING 

LTR SENT TO CHR 
O F  J C S G  BY 
A S N ( I & E )  ON 
1 2 / 1 5  

NONE TO DATE 

NONE TO DATE 



DEPARTMENT O F  THE N A V Y  
O F F I C E  O F  T H E  S E C R E T A R Y  

W A S H I N G T O N .  0 C. 20350-1000 

BSAT/MG 
15 December 1994 

MEMORWUM FOR THE CHAIRMAN, MEDICAL JOINT CROSS SERVICE GROUP 

Sub j : BRAC-95 JOINT CROSS SERVICE GROUP FOR MILITARY - 
TREATMENT FACILITIES AND GRADUATE MEDICAL EDUCATION 
ALTERNATIVES 

The Joint Cross Service Group's alternatives for Military 
Treatment Facilities sent to the Department of the Navy have been 
received and analyzed within the Department's overall base 
closure process. The alternative to realign Naval Hospital, 
Corpus Christi to a clinic has been evaluated and appears to be a 
viable alternative with long tern cost savings. Final Department 
of the Navy recommendation on the realignment of Naval Hospital, 
Corpus Christi will be made in conjunction with the Department's 
evaluation of any other closure or realignment actions affecting 
the Corpus Christi area. 

The alternative to realign Naval Hospital Beaufort to a - 

clinic is not a feasible alternative. Navy Medicine has an 
obligation to support the operational requirements of the Fleet 
and Fleet Marine Force. Analysis showed the local civilian 
health care infrastructure has insufficient accredited inpatient 
and critical care capability to support the Marine Corps training 
operations at Parris Island and the Marine Corps Air Station at 
Beaufort. Naval Hospital Beaufort is the only hospital in the 
area with adequate inpatient and critical care capability to 
support any significant operational mishap. Therefore, 
realigning Naval Hospital Beaufort to an outpatient clinic would 
require the transfer of military medical personnel to a nearby 
Milicary Treatment Facility to meet the inpatient care needs of 
the active duty population in the Beaufort area. Since there 
will be no savings associated with the elimination of military 
end strength and there will be increased CHAMPUS costs in the 
Beaufort area with the loss of military inpatient care 
capability, this alternative produces no savings for the 
3epartment of the Navy. 

Comments or questions may be referred to the Department of 
the Navy representatives to the Joint Medical Group, Captain M. 
Golembieski or Commander C. DiLorenzo. 

WLL 
Robert B. ~irie 
Chairman, 

MM-0481-F9 Base Structure  valuation Committee 
*** MASTER DOCUMENT *** 
DO NOT REMOVE FROM FILES 



MEMORANDUM FOR CHAIRMAN OF MILITARY TREATMENT FACILITIES JOINT 
CROSS SERVICE GROUP 

Sub j : JOINT CROSS SERVICE GROUP BRAC 95 ALTERNATIVES FOR 
MILITARY TREATMENT FACILITY REALIGNMENTS 

Ref (a) : Chairman, Base Structure Evaluation Committee memo dtd 
15 December 1994 Ser MM-0481-F9 

In reference (a) the Base Structure Evaluation Committee 
(BSEC) transmitted its initial evaluation of the Joint scenario 
to realign Naval Hospital Corpus Christi to an outpatient clinic. 
Actions taken by the BSEC have realigned personnel into the 
Corpus Christi catchment area. The personnel demographics of the 
area will change significantly due to these realignment actions. 

Based on these changes and the fact that the Naval bases 
supported by the hospital will remain active, the BSEC determined 
that downsizing the hospital to a clinic is not a feasible 
alternative. 



As ol! 20:J3 Zdr Dkmbm 1994 

NkiC-95 Ecor~omic Impfiat 
Direat Jub Change By Instiillrrtion 

Norfolk-Virgltria Bcaclr-Newport News, VA-NC MSA 

A&!ilY Militan &44!~!& Civilian GbnbKUl bid 

Jobs Out : 
NAS NORFOLK (551) 0 0 0 0 

I 
% NAS OCEANA (1,895) 0 (26) 0 0 

NAVMASSO ( 6 )  0 (1 5) 0 0 
NAVPMIBASE LITTLE CREEK (83) 0 (6) 0 0 

Total Jobs Out : (2,535) 0 (47) 0 (2,582) 

. Jobs In : 
% NAS OCEANA 

& % NSY NORFOLK 

Total Jobs In : 4,738 447 375 0 5,560 

Net Job Change : 

JH NAS Ocean& - MILCON : $ 3 8 . ~ M  Ned ~ v n s f r ~ c k m  $3.9 M Rehab. 
) 



Community Infrastructure Impacts 

No quantifiable Community Infrastructure Impact costs identified in certified 
Scenario Development Data Call responses. 

Top receiving locations shown on following slides. 





BRAC-95 Economic l m p ~ e t  
Direct Jub Cllange By Installntiun 

J~~cksonville, FL MSA 

Economk A m  Report 2 

Activitv Mlllhrx Sludents Civilian Contractors w 
Jobs Out : 

Total Jobs Out : 0 0 0 0 0 

Jobs In : 
NADEP JACKSONVILLE 0 0 40 0 0 

j#( NAS JACKSONVILLE 1,90 1 0 22 0 0 

Total Jobs In : 1,901 0 62 0 1,963 

Net Job Change : 1,90 1 0 62 0 1,963 





Activitv 

Jobs Out : 

Total Jobs Out : 

1 Jobs In : 
8 MCB KANEOkIE BAY 

* NAVMAG LUALUALEf 
a* s NAVSTA PEARL I M ~ O R  

Total Jobs In : 

Net Job Change : 

ltllAd-95 Ecot~otnic Iltipnct 
Direct Jab Cl~nllge By lnstnllrlion 

kIonolulu, 111 MSA 

UmY Sludenls Civilian 

Economic Area Rbporl2 





As of! 20:33 2(r f%awbw 1994 

BRAC-95 Economic hipaat 
Dircct Job Change By Inst~lltrticin 

Sat1 Dicgo, CA MSA 

Militarv Students dIvilian Contractors 

Jobs Out : 
NAS MIRAMAR 
NAS NORTII ISLAND 
NCCOSC IIQ SAN DIEGO 
NCCOSC RDT&E SAN DlEGO 
NISE WEST SAN DlEGO 

Total Jobs Out : 

Jobs In : 
FISC SAN DIE00 0 

% NAS NORTH ISLAND 1,409 
NAVMEDCEN SAN DIEGO 102 
NAVSTA SAN DIEGO 92 

$ % NCCOSC RDT&E SAN DIEGO 154 
SWNAVFACENGCOM 4 

Total Jobs In : 1,76 1 

Net Job Change : 752 (32) 50 1 (1 18) 1,103 







DWC-YS Econonlic Impact 
Direct Job Clratlge By Installation 

Metnplhis, TN-AR-MS MSA 

AclkiI~ Mililarv SLudcnts Civilian (=onttaclors M 

Jobs Out : 

Total Jobs Out : 0 0 0 0 0 

Jobs In : 
& BUREAU OF PERSONNEL (M) 233 0 293 0 0 

Total Jobs In : 233 0 293 0 526 

Net Job Change : 233 0 293 0 526 



As of: 1 1 :08 29 December 1 994 

&& 
Alabama 

Alaska 

Arizona 

Arkansas 

California 

BRAC-95 Base Personnel 
Pre and Post BRAC-95 

By State 

Pre BRAC-95 
NetJobs 

Number Perceot 
140 0.0% 

1,138 0.2% 

5,38 1 0.8% 

24 0.0% 

186,295 26.9% 

Colorado 87 0.0% 

Connecticut 10,712 1.5% 

Delaware 

District of Columbia 

Florida 

Georgia 

Guam 

Hawaii 

Idaho 

Illinois 

Indiana 

Iowa 

Kansas 

Kentucky 

Louisiana 

Maine 

Maryland 

Massachussetts 

Michigan 

Midway 

Minnesota 

Mississippi 8,600 1.2% 

Missouri 

Montana 

National Report 1 

Post BRAC-95 
Net Jobs 

"Pre .MAC-95 Net Jobs" is the net afer all the effects ofBR4C-93. 



Pre BRAC-95 
Net Jobs 

silk 
Nebraska 

Nevada 

New Hampshire 

New Jersey 

New Mexico 

New York 

North Carolina 

North Dakota 

Ohio 

Oklahoma 

Oregon 

Pennsylvania 

Puerto Rico 

Rhode Island 

South Carolina 

South Dakota 

Tennessee 

Texas 

Utah 

Vermont 

Virginia 

Washington 
West Virginia 

Wisconsin 
Wyoming 

Nu_mbel. Percent 
43 0.0% 

Post BRAC-95 
Net Jobs 

Number 
43 

2,026 

5,150 

4,893 

24 

407 

53,242 

10 

288 

5 2 

Percent 

0.0% 

0.3% 

0.8% 

0.7% 

0.0% 

0.1% 

7.9% 

0.0% 

0.0% 

0.0% 

"Pre BRAC-95 Net Jobs" is the net @er all the effects ofBMC-93. 





As of: 1 1 :OB 29 December 1994 

Region 

East North Central 

East South Central 

Mid Atlantic 

Mountain 

New England 

OCONUS 

Pacific 

South Atlantic 

West North Central 

West South Central 

Total 

National Report 3 

BRAC-95 Economic Impact 
Direct Job Change 

Summary By Region 

Jobs Out 

Number % of Total 

(3,425) 7.5% 

(3,922) 8.6% 

(4,9 16) 10.8% 

0 0.0% 

(4,367) 9.6% 

(4,780) 10.5% 

(1 2,922) 28.3% 

(9,992) 2 1.9% 

Jobs In 

Number 

1,940 

562 

2,093 

0 

1,395 

0 

6,294 

14,468 

% of Total 

6.8% 

2.0% 

7.4% 

0.0% 

4.9% 

0.0% 

22.2% 

51.0% 

Net Job Chan~e 

(1,485) 

(3,360) 

(2,823) 



As of: 1 1 :08 29 December 1994 National Report 5 

Reeion 
East North Central 

BRAC-95 Economic Impact 
Pre and Post BRAC-95 Direct Employment 

National Summary By Region 
Pre BRAC-95 

Direct Jobs 
Post BRAC-95 

Direct Jobs 

East South Central 16,087 2.3% 12,727 1.9% 

Mid Atlantic 18,529 2.7% 15,691 2.3% 

Mountain 7,915 1.1% 7,915 1.2% 

New England 

O C O N U S  

Pacific 

South Atlantic 3 10,723 44.8% 3 15,23 1 46.5% 

West North Central 708 0.1% 640 0.1% 

West South Central 14,09 1 2.0% 14,230 2.1% 

"Pre BR4C-95 Net Jobs" is the net a j e r  all the egects of BR4C-93. 



BRAC-95 Economic Impact - 
Net Direct'Job Change By Region 

National Report 6 
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BASE STRUCTURE ANALYSIS TEAM 
4401 Ford Avenue Post Office Box 16268 Alexandria, Virginia 22.3024268 (703) 681-0490 

RP-0546-F10 
BSAT\ON 
10 Jan 1995 

MEMORANDUM FOR THE BASE STRUCTURE EVALUATION COMMITTEE 

Subj: REPORT OF BSEC DELIBERATIONS ON 10 JANUARY 1995 

Encl: (1) 
(2) 
(3) 
(4) 
(5) 
( 6 )  
( 7 )  
(8 

Briefing Materials for COBRA Analysis (ONR) 
Available Space at Washington Navy Yard 
Briefing Materials for COBRA Analysis (Indy/Louisville) 
EP-3/ES-3 and V-22 Alternatives 
Briefing Materials for COBRA Analysis (NATSF) 
Briefing Materials for COBRA Analysis (NAESU) 
Briefing Materials for COBRA Analysis (Lakehurst). 
LJCSG Alternative 5-25 

1. The seventy-seventh deliberative session of the Base Structure 
Evaluation Committee (BSEC) convened at 1018 on 10 January 1995 in 
the Base Structure Analysis Team (BSAT) Conference Roorn at the 
Center for Naval Analyses. The following members of the BSEC were 
present: Mr. Charles P. Nemfakos, Vice Chairman; Ms. Genie 
McBurnett; Vice Admiral Richard Allen, USN; Vice Admiral William A. 
Earner, Jr., USN; Lieutenant General James A. Brabham, USMC; and 
Ms. Elsie Munsell . The following members of the BSAT were present : 
Mr. Richard A. Leach; Mr. David Wennergren; Mr. John Turnquist ; Ms. 
Anne Rathmell Davis;. Mr. Gerald Schiefer; Lieutenant Colonel Orval 
E. Nangle, USMC; Major Walter Cone, USMC; and Lieutenant Christina 
May, USN. 

2. Mr. Nemfakos advised that the budget process was complete, and 
the ship count contained therein was increased by two FFG-7s over 
and above what was in the POM. For purposes of the out-years, the 
final decision on additional FFGs is not reflected, but it appears 
there is every intent to fund additional FFGs in POM 97. 
Additional FFGs are reflected in the force structure papers 
accompanying the budget. The BSEC discussed its decision to leave 
the piers at Little Creek open (see Reports of Deliberative Session 
on 13 and 29 December 1994) noting that the budgeted increase in 
the number of ships was less than expected. The BSEC found the 
amount of available DON pier space was so close to the minimum 
requirement that any change could result in a shortage of space. 
The decision on the FFGs is a good example of such potential 
changes. 

3 .  Major Cone and Mr. Wennergren briefed the results of the COBRA 
analysis for relocating the Office of Naval Research (ONR) to 
Nebraska Avenue to be collocated with ARO and AFOSR (scenario 072). 
See enclosure (1). BRAC-93 directed ONR to be relocated to DOD 
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owned space (the Washington Navy Yard was subsequently selected). 
Anita Jones, Director of Defense Research & Engineering, asked the 
Military Departments to consider collocating their research 
offices. DON developed a scenario to collocate the three offices 
at Nebraska Avenue. The Army and Air Force have not expressed 
interest in collocating. 

a. ONR-1 is the COBRA analysis for relocating ONR to Nebraska 
Avenue. New construction would be required at a cost of $26.9M. 
Movement of ONR to the Navy Yard would require rehabilitation of 
existing facilities at a cost of $7.1M1 a cost avoided by going to 
Nebraska Avenue. No billets are eliminated by relocating. 

b. ONR-2 is the COBRA analysis for leaving ONR at its present 
location at Ballston, an alternative receiving site suggested by 
ONR. The analysis has up-front savings because the rehabilitation 
costs at the Navy Yard and the costs of moving to the Navy Yard 
would be avoided; however, there are recurring lease costs of 
$1.4M. Consequently, this analysis would produce a net savings for 
the first ten years. Looking at the analysis the other way, 
movement of the ONR to the Navy Yard would have up-front costs of 
$9.4M, recurring savings of $1.4M, and a return on investment in 10 
years. 

Since the BSEC has recommended closing White Oak and moving NAVSEA 
to the Navy Yard, there is no. longer adequate space at the Navy 
Yard for ONR. See enclosure (2) . Moreover, leaving ONR in its 
present location will be the most cost effective solution over the 
next 10 years. The BSEC accepted the analyses as presented and 
decided to recommend to the Secretary of the Navy that ONR be 
located at Ballston. 

4. The Honorable Robert B. Pirie, Jr., Chairman, arrived at 1040. 

5. At its 29 December 1994 session, the BSEC expressed concern 
over the large amount of work and people being moved to NAWC 
Patuxent River in BRAC-95 over and above that moved there by BRAC- 
93. Not all of the billets moving to Patuxent River were directed 
by the BSEC. Consequently, the BSEC directed the BSAT to look at 
alternative receiving sites. Mr. Schiefer briefed the BSEC on 
three activities that could be moved elsewhere. 

a. NAWC Indianapolis billets. Enclosure ( 3 )  is a portion of 
the results of COBRA analyses for the combined scenario which 
removes ship/sea systems work from NSWC Louisville to NSY Norfolk 
and closes both NAWC Indianapolis and NSWC Louisville as approved 
by the BSEC on 22 and 29 December 1994. This analysis addresses 
only the Indianapolis portion of the combined scenario. The 
Louisville portion remains as previously briefed. Line 1 (ALT2A.B) 
is the analysis as last approved by the BSEC. Line 2 is the 
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analysis should the BSEC send EP-~/Es-3 and V-22 work from NAWC 
Indianapolis to China Lake vice Patuxent River. This analysis also 
reflects NAVAIR's advice that 39 additional billets would be needed 
at China Lake to perform V-22 work. Line 3 is the BSAT1s analysis 
for sending that EP-3/ES-3 and V-22 work from NAWC Indianapolis to 
China Lake and also eliminating the additional 39 V-22 billets. 
Both alternatives were dependent on NAESU and NATSF not locating at 
Patuxent River. 

The BSEC reviewed enclosure (4) and decided to send Ep-3/ES-3 work 
to China Lake and to send V-22 and Team Leaders to Patuxent River, 
an alternative not contained in enclosure ( 3 ) .  See paragraph 3 of 
enclosure (4). This allows consolidation of software support and 
retains previously identified synergistic savings (39 billets) by 
locating the V-22 work at Patuxent River. The BSEC decided to 
recommend this scenario to the Secretary of the Navy. 

b. NATSF. Enclosure ( 5 )  is the results of COBRA analyses for 
closing NATSF Philadelphia and consolidating at SPCC Mechanicsburg 
(scenario 031). Line 1 is the current analysis for scenario 031. 
Line 2 is the analysis for closing NATSF and consolidating at NADEP 
North Island. 

Much of the work done by NATSF in preparing Naval aviation 
technical manuals and directives is performed in conjunction with 
the NADEPs. Consolidation at NADEP North Island results in billet 
eliminations and consumes excess capacity at the NADEP. The BSEC 
recognized that its decision not to close AS0 Philadelphia meant 
that NATSF could stay in place, but that would not produce steady- 
state savings or eliminate excess. The BSEC approved the analysis 
on line 2 and decided to recommend that scenario to the Secretary 
of the Navy. 

c. NAESU. Enclosure ( 6 )  is the results of COBRA analyses for 
relocating NAESU Philadelphia (scenario 033). Line 1 is the 
current analysis for scenario 033. Line 2 would consolidate the 
NAESU at NADEP North Island with rehabilitation of spaces computed 
at both 75% and 40%. Line 3 would consolidate the NAESU at NADEP 
North Island without any rehabilitation of spaces. 

NAESU provides technical representatives to Aviation activities. 
Locating at NADEP North Island permits consolidation that 
eliminates command structure and consumes excess capacity at the 
NADEP. Moving activities from AS0 Philadelphia also potentially 
reduces the costs to DLA to move its printing services to the AS0 
compound. Given the greater steady-state savings and 20-year net 
present value, the BSEC approved the analysis on line 2 
(rehabilitating spaces at NADEP North Island at the 40% rate). The 
BSEC will recommend that scenario to the Secretary of the Navy. 
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6. Mr. Trick reported to the BSEC on his attempt to achieve 
further personnel eliminations f rom the "Lakehurst 12 'I COBRA 
analysis approved by the BSEC on 28 and 29 December 1994 (a 
modified version of scenario 123). See enclosure (7). In the 
analysis the BSAT eliminated 14 additional billets. These are 
financial support personnel. The BSEC found the number of 
financial support personnel moving to be disproportionately large 
for the assets managed and recognized that all of NAVAIR1s 
financial management resources would be available at the receiving 
site. To the extent that additional financial support is needed, 
billets could be taken from other areas. The BSEC expects further 
synergistic reductions from collocation but could not identify them 
specifically. NAVAIR will not certify the data with the additional 
14 billets eliminated. Consequently, the BSEC approved the 
Lakehurst 13 analysis which modifies the previous analysis by 
eliminating 14 additional billets. The BSEC will include that 
scenario in its final recommendations to the Secretary of the Navy. 

7 .  Mr. Trick updated the BSEC on the request from the Air Force's 
request for data to move its C41 Fixed Ground functions from 
Hanscomb AFB to NCCOSC San Diego. On 28 December 1994 the BSEC 
directed the BSAT to hold the response until clarification is 
obtained as to why 50 people need 29,550 square feet of space. The 
Air Force has subsequently changed its request to 194 personnel and 
39,000 square feet of space. This is still 10,000 square feet more 
than DON would estimate for that number of personnel. Many of 
these personnel are presently off-site personnel. The BSAT is in 
the process of determining why 39,000 square feet of space is 
needed and why off-site personnel are moving on-site. See 
enclosure ( 8 )  . 

8. Mr. Trick reported on two Laboratory JCSG alternatives that 
were not fully addressed during previous analyses : (1) transfer 
engineering development life cycle phase of satellite common 
support function from Naval Research Lab ( N R L ) ,  Washington, and 
NCCOSC RDT&E Division, San Diego, to Space & Missile Systems Center 
(SMC), Los Angeles AFB and ( 2 )  transfer of energetics-explosive 
functions from NSWC Indian Head to Picatinny Arsenal. For 
satellite functions, the BSAT proposed a text response which 
explains the radically different nature of NRL and NCCOSC functions 
(in-house rapid infusion of Laboratory technology into operational 
satellites and satellite communications) and SMC functions 
(acquisition, program management, and contracting) makes the 
alternative infeasible. The BSEC rejected the proposed response 
and directed that a COBRA scenario development data call be 
released to analyze the JCSG scenario for consolidating satellite 
functions. The JCSG alternative regarding energetics actually 
suggested consolidation at China Lake and Picatinny. The BSEC felt 
it had considered this alternative when it considered moving 
energetics to China Lake as part of the larger scenario to close 
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Indian Head, but to be responsive to the JCSG, the BSEC directed 
that a COBRA scenario development data call be released to analyze 
sending energetics-explosive functions from Indian Head to 
Picatinny Arsenal. 

9. The deliberative session adjourned at 1140. 

C/ 
ORVAL E. NANGLE 
LTCOL, USMC 
Recording Secretary 
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SPACE AT WASHINGTON NAVY YARD 

BRAC 93 AVAILABILITY 

BRAC 95 AVAILABILITY (AFTER PLANNED ACTIONS) 

ACTIVITY 
WASHINGTON NAVY YARD 
NAVFAC 
0 JAG 
NISMCIOGC 
NAVSEA (INCLUDES C-08) 
SPACE AVAIL FOR FUTURE USE 

BLDG. NUMBERS 

33 
21 91220 
36 
2811 04/1431176/197 

SQ FT ALLOT 

1 13000 
38800 
38450 

900000 

SQ FT REMAINING~ 
1 183000 
1070000 
1031200 
992750 
92750 
92750 
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All Dollare shown in Millions 

ADMlN 

MAINTENANCE 

SClF 

ADMlN 

MAINT 

RDT&E 

1 10,000 

0 

0 

0 

54,600 

0 

8.8 

6.9 

0.7 
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A L ~ A T ~ E ~  FOR MOVEMENT OF 
E P - ~ ~ S - 3 .  V-22. AN'P TEAM W E R S  FROM INDMNAPOL~S 

4I3€mDE EeQELE SlXCE .hilLC:QN 
SQ. hT. S (MI 

I 
1. Move dl tci Pax 

EP-3lES-3 2-0 i 41.214 
V-22 ko 11.560 

0.9% ,537 
T c v n  Leaden -82 1 7 2 ( 1  D ",3fl 
TOTAL (ace nore (1)) 

365 1 65.524 0.744 

2. Move all ja China Lake 
EP-3 KS-3 230 j 41.214 0.746 
V-22 075 , 111.8 10 0.215 
Team Leaden 19s I l.6.x!l e229 
TOTAL (sea note (2)) ' 4Y 71.374 1 . 1 8 1  

3,  Move EP-3fiS-3 to Chixu 
Lake: move V-22 and Team 
Leaders to Pax 

Patuxent River 1~ i 24.310 0.207 
China Lake 91 714 

&?.fin 
e 7 4 0  

TOTAL (see notc (3)) 0.953 
I 

N-: I 
( 1 )  This alternative h a  bean significantly nlodified bnscd upon the 
assumption that NAUU/NATSF functioat do not relocarc to Patuxcnt River, 
which then hats space at St. Inigoa for rehab fur adminlofficc space, V-22 
suppon Inb. and two EP-3/ES-3 SCIFs. ~ddidortal  parking r p c c  not required. 
(2) lncludcs mhab of existing adminlofficr vacc. V-22 support lnb, and twtr 
SCIFa. Additionnl parking space not rcqui d.. 
( 3 )  A m m a  rehab of existing space i t  S r l a i g u s r  for ~drninl>fics  s p a ~ c  and 
V-22 support lab. 

i 
Alternative 1 permits n rnduction ol  39 penons from the original 
Indianapolis/Crane scanario became of the synergy of operation at Pttuxcnt 
River. (This equates to a rccrlrring annun1 cavlngs of approximately S5M). 
This nltemarive now benefits ~igniflcantly h m  the availability of syacr. ot St. 
l n i g o c s .  

I 
Atttrnarlve 2 utiliza uisr lng space a China &kc but loses synclgy savio):s of 
39 persons. 

Altsrnntlve 3 mtains the ayncrgirtic ravings n personnel (sitfice the i synergism attributed primorlly to the V-22 arrd team leader funct~ons rathcr 
thlm the EP-3/ES-3 SSAa). utilizes available sp*c at Clrina Lakc. and bencfitr 
from the nhab of apace or Sr Inigoes for t h e ' V - m e a m  Ludeta asstrminl: h o t  
NAESUNATSF Cunclions do not mlocatc to Patuxen; Rivcx. 

' . i 
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RDT&E Rehab BLDG 596 OTHER 0 0 2.1 
I 1 

Collateral Equipment 

Utilities Mods 

AIC Hangar 

Firelcrash Bldg 

Control Tower 

Reroute Sanitary Sew 

Install Fence 

GatelGatehouse 

JP-5 Fuel Storage 

RDT&E (SF) 
L 

OTHER 

OTHER 

OTHER 

OTHER 

OTHER 

OTHER 

OTHER 

OTHER 

OTHER 

RDT&E 
J 

0 

0 

0 

0 

0 

0 

0 

0 

0 

5,850 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

2.1 

2.0 

1.5 

2.8 

1 -0 

0.2, 

0. 7 

0.2 

0.7 

1.8 
Y 







J-25 CHANGE 1 
Move: C41 FIXED GROUND 
From: ESC HANSCOMB AFB 

To: NCCOSC RDT&E DIV SAN DIEGO 

Scenario: TO 

ENL 2 0 
CIV 23 4 
FFRDC 24 0 24 

FACILITY REQUIREMENTS: 39000 SQFT TECHNICAL 

EQUIPMENT REQUIREMENTS: NIA 

ELIMINATIONS: NIA 



5-25 
Move: C41 FIXED GROUND 
From: ESC HANSCOMB AFB 

To: NCCOSC RDT&E DIV SAN DIEGO 

Scenario: 

FACILITY REQUIREMENTS: 29550 SQFT TECHNICAL 

EQUIPMENT REQUIREMENTS: N/ A 

ELIMINATIONS: N/A 

Response: ONE-TIME UNIQUE COSTSISAVINGS: $0 

MISC RECURRING COSTSISAVINGS: $0 

REHABILITATION: 
OFFICE 7500SQFT @ $20/SF $ .15M 
LAB 22050SQFT @ $47/SF 
TOTAL 


