
INTERVIEW QUESTIONS 

Junior Analyst 

APPLICRW NAME : 

- Explain your Defense-related experience. 

- What is you experience with PC-based word processing, 
presentation graphics, and database programs? 

- Tell me about your educational background. How has it 
prepared you for working in a position such as this? 

- Discuss your experiences in managing time-sensitive tasks. 

- Are you comfortable working under strict deaalines? 

- Race yourself on your organizational skilis. 

- The responsibilities of this position will require a great 
deal of admi~iscrative and clerical work. Do you have any 
probiems with that? 

- What is your greacest strength? 

- What is your greatest weakness? 

- Do you have any problem with taking a Wordperfect test? 

- From March 15 through July 1, you will be required to work 
long hours for as many as seven days a week. Is this 
acceptable? Do you have any commitments that could impact on 
this? 
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- The period between March 15 and July 1 is extremely critical 
and we would expect you to stay in our employment during this 
period. Do you have any reservations about this? 

- Do you have any problems with this position being a short- 
term obligation (less than eight months)? 

- Why should you be hired for this position? 



TELEPHONE INTERVIEW QUESTIONS 

APPLICANT NAME: 

I am Frank Cirillo, the Air Force Team Leader on the staff of 
the Defense Base Closure and Realignment Commission, a 
Presidentially appointed commission responsible for recommending 
the closure and realignment of domestic military installations to 
the President based on evaluating proposals submitted by the 
Secretary of Defense. Staff members being hired will be temporary, 
Civil Service employees for a period not to exceed 8 months. In 
that regard, employees will accrue annual and sick leave, but will 
receive no other benefits such as health or life insurance or 
retirement. positions are subject to the fiscal constraints of 
dual compensation for retired military and federal employees. With 
these factors in mind: 

- Are you still interested in being considered for employment with 
the Defense Base Closure and Realignment commission as a research 
analyst considering the terms of employment and realizing that the 
position is subject to dual compensation? - Yes - No 

- If you are selected for an interview, would you be available 
between January 13 and 22? - Yes - No 

- If selected for employment, would you be available to start NLT 
February 22? - Yes - No 

- clarify any administrative questions concerning resume or 171. 

writer/Editor Only 

- Bring sample copies of reports, articles, or papers reflecting 
your writing skills. 



MEMORANDUM FOR REVIEW & ANALYSIS STAFF 

From: Bill Duhnke 

Subj : Research Analyst Applicants 

Attached are the resumes of those who responded to our ad placed in the Washington 
Ensr and Roll Call. (The copy is reproduced below.) Please review these by 1500 on 
Wednesday and designate those that will be interviewed. Please forward the names of 
the interviewees to me by Wednesday. The purpose of the deadline is to get the 
rejection letters in the mail before the Thanksgiving holiday. 

As you review them, keep in mind the other teams and departments and pass them on. 
Thank you for your support. 

RESEARCH ANALYST. Washington 
Based organizition see& research 
analyst and administrative assistant 
with BAIBS and minimum of one 
year experience in defense-related 
position. Excellent analytical, organi- 
zational, presentation, written and 
oral communication skills required. 
Knowledge of PClWindows-based 
presentation, word processing and 
database applications a plus. Posi- 
Con thru September 1995. Send cov- 
er letter and resume/171 to: 1700 
North Moore Street. #1425. Arlina- 
ton, VA 22209. NO &lk/w&~ins 

RESEARCH ANALYST. Washing- 
ton baseds organ~zation seeks 
research analyst familiar with mili- 
tary operations and facilities. BA/BS 
and minimum five years defense 
experience in DOD or private indus- 
try. Excellent analytical, organiza- 
tional, presentation, mitten and oral 
communication skills required. Abili 
ty to interface with high level officials 
and public advocacy groups in high 
stress environment a must. Knowl- 
edge of PCMlindows-based presen- 
tation, word processing and data- 
base applications a plus. Position 
thru September 1995. Send cover 
letter and resume/l71 to: 1700 
North Moore Street. #1425, Arling- 
ton, VA 22209. NO callslwalk-ins. 



SOCIATE ANALYST C m I D A m  

Hired 

Robert L. Kress, Jr 
James A. Landrith, Jr 

Stephen M. Ackerman 
Brian A. Kerns 

Wm Clifford Wooten 

Middle Group 

Matthew J. Budzik 
Eric Michael 

Lower Group 

Douglas W. Merlino 
Steven D. Westerfeld 
Joseph T. Varallo, Jr. 

Declined To Be Interviewed 

David C. Alloway 
Jonathan T. Anderson 

Lyma Reid 



AIR FORCE TEAM ANALYST RESUMES 

1 NAME 11. DEF EXPER 

NORTHROP, R 

WARD, J 
KOROW, S - 
SALMON, R 
IKINKADE. J 
GERTLER, J 
KAUFMAN, W 
MURPHY, J 
MCCARTHY, P 
TURK, W 
KRIETZ, M 
KLAIBER, W 
BUTALA, L 
DAWSON. G 

RetAF,Budg,PR 
Cong,l OAF,AN 
15AF,Space,Dat 
RetAF,lntel,DIC 

-.Cong,Rand 
RetAF,Pil,Data 
AFPiI,BRAC 
Rand,Arrny,Anal 
26AF,Adrnin,DB 
RetAF,lntel,DIA 
Data,ArrnsCont 
14AF,BRAC,Msl 
DefRedTeam 

WASKO, S 
FROMM, J 
DART, J 
ACKERMAN, S 

Hist,Army 
Log,AMC,AFMC 
7AF,intel,DIA 
4AF,intel,med 



THE DEFENSE BASE CLOSURE AND REALIGNMENT COMMISSION 
OFFICE OF REVIEW AND ANALYSIS 

1995 ORGANIZATION CHART 

DIRECTOR Executive Assistant 
Ben Borden 

ARMY TEAM NAVY TEAM AIR FORCE TEAM INTERAGENCY TEAM CROSS SERVICE TEAM 

Team Leader 
Ed Brown 

Direct Hire Analyst 

Direct Hire Analyst 

Military Analyst 

Team Leader 
Alex Yellin 

Direct Hire Analyst 

Direct Hire Analyst 

Military Analyst 

Team Leader 
Frank Cirillo 

Direct Hire Analyst 

Direct Hire Analyst 

Military Analyst 

Team Leader Team Leader 
Bob Cook Jim Owsley 

Military Analyst-COBRA Direct Hire Analyst 

Economic Analyst Military Analyst 

Environmental Analyst GAO Analyst 

Military Analyst Military Analyst Military Analyst FAA Analyst GAO Analyst 

GAO Analyst 

GAO Analyst 

GAO Analyst 

GAO Analyst 

GAO Analyst 

GAO Analyst 

GAO Analyst 

GAO Analyst 

GAO Analyst 

Direct Hire Analyst 

Direct Hire Analyst Direct Hire Analyst Direct Hire Analyst Direct Hire Analyst 



INTERVIEW QUESTIONS 

Research Analyst 

APPLICANT NAME: 

Defense-Related Experience: - 

- Tell me about your duties in the military service or with 
Defense industries? 

- Tell me what you know about the Armyfs/Navy's/Air Forces's 
organization, force structure, and installation structure. 

- Have you ever been involved with expansion or drawdown of the 
installation infrastructure of any military service? Explain. 

- Do you have any experience with any of the previous rounds of 
base closure? 

- Do you have any experience in determining force structure, 
personnel, or military construction requirements? 

- Have you had/do you have a security clearance? 

Analytical Ex~erience: - 

- This job requires the assimilation and analysis of large 
amounts of data. Explain your familiarity with problem 
solving techniques and quantitative methods. 

- Are you familiar with the real property data bases of the 
Army/Navy/Air Force? Explain. 

- Have you ever used computer software programs to compare the 
utility of competing requirements? Explain. 

- What experience do you have in evaluating cost-benefit 
analyses? 



INTERVIEW QUESTIONS 
(Continued) 

Research Analyst 

.4PPLICANT NAME: 

. . 
est~fv-rience md Publmeraction: 

What is your public speakinglbriefing experience? 

Have you ever testified before Congress or at public hearings? 

Have you ever appeared before television cameras? 

Discuss your involvement with community or elected officials. 

w-co-: - 

What reports have you been involved in writing? 

What is you experience with PC-based word processing, presentation graphics, and 
database programs? 

Our work is very demanding and time sensitive. Therefore, it requires a significant 
commitment on the part of all of our salaried employees. Through July, we expect there 
will be many days that require working more than an 8-hour day. There is no direct 
overtime or compensatory time. Is this acceptable? 

(The following to be used if dialogue continues) 

However, after our report is submitted to the President, the Staff Director and 
supervisory personnel will evaluate individual performance. At their discretion, 
compensatory time will be authorized on a "case-bycase" basis. 

The period between March 15 and July 1 is extremely critical and we would expect you 
to stay in our employment during this period. Do you have any reservations about this? 



Document S epal-ator 



THE DEFENSE BASE CLOSURE AND REALIGNblENT CObGLIISSION 
POSITION DESCRIPTION 

LOR SUMMARY: SENIOR RESEARCH ANAT .YST 

Incumbent serves as a member of the staff of the Defense Base Closure and Realignment 
Commission. The Commission falls within the purview of the Defense Base Closure and 
Realignment Act of 1990 (Public Law 101-510) as amended. The Commission is composed of 
e~ght Commissioners appointed by the President. The purpose of the Commission is to provide a 
fair and independent process to review SECDEF recommendations for timely closure and 
realignment of military installations within the United States. The Commission's five-year 
charter provides for the Commissioners to meet only during Calendar Years 1991, 1993 and 
1995 in order to make recommendations to the President based on a thorough review and 
analysis of the Services' and DoD processes for studying and proposing recommended 
installations for closure and/or realignment. 

Within their field of expertise, incumbent will carry out a variety of duties in the normal course 
of accomplishing the Commission's statutory mission. By the very nature of the Commission's 
overall charter and charge, that is, efforts relating to closure and realignment of military 
installations, which will have both high-visibility economic and political impacts, incumbent will 
cany out duties of a sensitive and controversial nature, requiring the full trust and confidence of 
incumbent's supervisor. In addition, due to the Commission's time-sensitive responsibilities, 
incumbent will be expected to commit themselves fully to the accomplishment of the 
Commission's stated statutory purpose. 

In addition to the responsibilities outlined below, incumbent will perform any and all tasks as 
assigned: 

* Review and become intimately familiar with all legislation and policy pertaining to the 
Commission and the process for determining recommended base closures and 
realignments; review and become intimately familiar with Service-specific future force 
structure, f m l  criteria and OSD guidance to the Services regarding base closure and 
realignment process. 

* Rapidly assimilate contents of base closure and realignment report submitted to 
Commission by DoD, as well as voluminous supporting information accompanying the 
report. 

* Conduct independent review of Service analyses of closure and realignment installations 
based on the force structure and final criteria; provide independent analysis designed to 
ensure the accuracy and completeness of data provided to the Commission and used as 
the basis of recommendations for specific closures and realignments. 



Prepare analysis for submission to Commissioners on Service's general and specific 
compliance with base closure guidelines. 

Work closely with the Interagency Issues Team to understand and apply results of 
COBRA modeling and potential environmental and community impacts of base closures 
and incorporate that ~nformation into briefmgs, papers, reports, etc. 

Communicate easily and effectively with service headquarters and field personnel 
involved in various aspects of base and ship operations. 

Formulate oral and written questions that will effectively elicit the additional mformation 
from government sources that the Commission may require for its decision-making. 

Interface effectively and professionally with Congressional staff, community 
representatives and their Washington representatives. 

Rapidly assimilate large amounts of data provided by inputs from Congressional and 
community sources. 

Prepare memos, point papers, briefing materials, and report sections using personal 
computer-based word processing and presentation graphics programs. 

Provide internal briefings to senior staff and Commissioners. 

Give public testimony before Commission. 





THE DEFENSE BASE CLOSURE AM) REALIGNRENT COR/l3IISSION 
POSITION DESCRIPTION 

JOB SUMMARY: RESEARCH ANALYST 

Incumbent serves as a member of the staff of the Defense Base Closure and Realignment 
Commission. The Commission falls within the purview of the Defense Base Closure and 
Realignment Act of 1990 (Public Law 101-510) as amended. The Commission is composed of 
eight Commissioners appointed by the President. The purpose of the Commission is to provide a 
fair and independent process to review SECDEF recommendations for timely closure and 
realignment of military installations within the United States. The Commission's five-year 
charter provides for the Commissioners to meet only during Calendar Years 1991, 1993 and 
1995 in order to make recommendations to the President based on a thorough review and 
analysis of the Services' and DoD processes for studying and proposing recommended 
installations for closure and/or realignment. 

MAJOR DUTIES A - ND RESPONSIBII .ITIES 

Within their field of expertise, incumbent will carry out a variety of duties in the normal course 
of accomplishing the Commission's statutory mission. By the very nature of the Commission's 
overall charter and charge, that is, efforts relating to closure and realignment of military 
installations, which will have both high-visibility economic and political impacts, incumbent will 
carry out duties of a sensitive and controversial nature, requiring the full trust and confidence of 
incumbent's supervisor. In addition, due to the Commissiont s time-sensitive responsibilities, 
incumbent will be expected to commit themselves fully to the accomplishment of the 
Commission's stated statutory purpose. 

In addition to the responsibilities outlined below, incumbent will perform any and all tasks as 
assigned: 

* Create and maintain library files for documents received, documents created and 
reference materials supplied by DoD, individual installations, task forces or groups, 
media, Congress and the general public. 

* Rapidly assimilate contents of base closure and realignment report submitted to 
Commission by DoD, as well as voluminous supporting information accompanying the 
report. 

* Review and become familiar with all legislation and policy pertaining to the Commission 
and the process for determining recommended base closures and realignments; review 
and become familiar with Service-specific future force structure, final criteria and OSD 
guidance to the Services regarding base closure and realignment process. 



Utilize commission database, service's facility database and other service-provided 
information to analyze and retrieve information to assist analysts in performing facility 
category capacity and base analysis. 

Rapidly assimilate large amounts of data provided by the services, Congressional and 
community sources. Assist analysts in the preparation and maintenance of files. 

Assist in the preparation of memos, point papers, briefing materials and report sections 
using personal computer-based word processing and presentation graphics programs. 

Prepare and compile briefing materials and briefing books for Commissioners and staff in 
preparation for base visits, regional hearings and deliberations. 

Prepare correspondence from the Team Leader and act as liaison between Team Leader 
and Executive Secretariat to ensure that all incoming and outgoing mail is processed 
according to Commission policy. 

Interface with Executive Assistant in preparing and tracking requests and their responses 
for information. 

Serve as support during Congressional hearings and final deliberations which includes 
management of presentation materials and liaison with press/cornrnunications in 
production of same for distribution. 

Perform and assist in closure and realignment analyses as directed by the Team Leader. 

Handle all team administrative and clerical tasks including filing, typing (word perfect, 
harvard graphics), copying and receiving of phone calls. 
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THE DEFENSE BASE CLOSLRE AYD REALIGNMENT COiVMISSION 
POSITION DESCRIPTION 

JOB Sl JMMARY: WRITERIEDITOR 

Incumbent serves as a member of the staff of the Defense Base Closure and Realignment 
Commission. The Commission falls within the purview of the Defense Base Closure and 
Realignment Act of 1990 (Public Law 101-510) as amended. The Commission is composed of 
eight Commissioners appointed by the President. The purpose of the Commission is to provide a 
fair and independent process to review SECDEF recommendations for timely closure and 
realignment of military installations within the United States. The Commission's five-year 
charter provides for the Commissioners to meet only during Calendar Years 1991, 1993 and 
1995 in order to make recommendations to the President based on a thorough review and 
analysis of the Services' and DoD processes for studying and proposing recommended 
installations for closure and/or realignment. 

MAJOR DUTIES AND RESPONSTRIT dTIES 

Within their field of expertise, incumbent will cany out a variety of duties in the normal course 
of accompiishmg the Commission's statutory mission. By the very nature of the Commission's 
overall charter and charge, that is, efforts relating to closure and realignment of military 
installations, which will have both high-visibility economic and political impacts, incumbent will 
cany out duties of a sensitive and controversial nature, requiring the full trust and confidence of 
incumbent's supervisor. In addition, due to the Commission's time-sensitive responsibilities, 
incumbent will be expected to commit themselves fully to the accomplishment of the 
Commission's stated statutory purpose. 

In addition to the responsibilities outlined below, incumbent will perform any and all tasks as 
assigned: 

* oversee the writing, editing, design, and production of Defense Base Closure and 
Realignment Commission: Report to the President, 1995. 

* develop outline, style, and format of final report under the direction of the Staff Director. 
Compile papers from review and analysis teams and incorporate into final report as 
required. 

* interface with DoD printing officials to plan all phases of production and dissemination of 
final report. 

* serve as liaison between review-and-analysis staff and all other staff on matters relating to 
the final report. Function as "staff reporter" in order to gain understanding of all aspects 



of Commission so as to be able to explain them in report. Disseminate preliminary drafts 
for comment and incorporate input. 

* compile and disseminate as necessary briefing book of all base visit reports. 

* take notes at official meetings and hearings to supplement official transcripts when 
necessary. 

* edit other staff documents as required. 



Docu l l~e~~ t  Sep ara tor 



OPPORTUNITIES FOR 
i 

COMMUNITY INTERACTION 
a 

ORIENTATION MEETINGS WITH COMMISSION STAFF 

REVIEW COMMISSION LIBRARY 
ADDITIONAL MEETINGS WITH COMMISSION STAFF 
UPON REQUEST - IF YOU HA VE NEW INFORMATION 
REGIONAL HEARINGS - E Y  ON MILITARY VALUE 
FOLLOW-UP MEETINGS WITH STAFF AND 
COMMISSIONERS PRIOR TO FINAL DELIBERATIONS - 
NEW lNFORMATION ONLY 
SOLID, WELL-DEVELOPED COMMUNITY PITCH IS KEY 

( D.fena* Bar. Clotun and Rulignmsnc Commisrion 

I HELPFUL HINTS FOR COMMUNITIES 

KNOW THE PROCESS 
KNOW THE HISTORY 
UNDERSTAND YOUR BASES'S MILITARY VALUE 

CONSlDER POTENTIAL CLOSURE SCENARIOS 
DO WHAT YOU CAN TO STAY OFF THE Do0 LIST 
PROVIDE TWO COPIES OF ANY INFORMATION SUBMITTED TO 
THE COMMISSION 

I MILITARY VALUE--MILITARY VALUE--MILITARY VALUE 



1 SUMMARY 

ARMY 
CLOSURES 
REALIGNMENTS 

NAVY - 
CLOSURES 
REALIGNMENTS 

AIR FORCE 
CLOSURES 
REALIGNMENTS 

DEFENSE AGENCIES 
CLOSURES 
REALIGNMENTS 

TOTAL 
CLOSURES 

\ 
REALIGNMENTS 

TOTAL 

Oafonso Base U w u n  and Realignment Commusmn 

DEPOT MAINTENANCE 
LABORATORIES 
TEST AND EVALUATION 
HOSPITALS 
UNDERGRADUATE PILOT TRAINING 
ECONOMIC IMPACT 

[ DoD JOINT CROSS-SERVICE GROUPS 

4 Dofws* Bas* CJorun and Rn/ignm*nt Commiumn 



(1991 BASE CLOSURE AND REALIGNMENT 1 
I RECOMMENDATIONS 

Do0 

SUBMlTTAh ACCEPTS REJECTS CHANGES ADDS 

ARMY 
N A W  

AIR FORCE 

TOTAL 

( 1  1993 BASE CLOSURE AND REALIGNMENT )\ 
L RECOMMENDATIONS 

Do0 

SUBMITTAL ACCEPTS REJECTS CHANGES ADDS 

ARMY 10 6 2 2 3 
N A W  99 85 12 2 9 

AIR FORCE 14 10 2 2 3 
DEFENSE LOGISTICS 14 9 4 1 0 
AGENCY 

DEFENSE INFORMATION 44 42 2 0 1 
SYSTEMS AGENCY 
TOTAL 181 152 22 7 16 



I FORCE STRUCTURE 

M 1990 
Army Divisions 28 (18) 
(Active) 

Aircraft Carriers 16 (1) 
(Reserveniaining) 

1991 Commission 

N 1995 
18 (12) 

1993 Commission 

FY 1997 
18 (12) 

Boitom-Up 1995 Commission 

Review FY 1999 
15+ (10) 77 

Cam'er Air Wings 15 (13) 
(Active) 

Battle Force Ships 515 

Marine Corps 4 (3) 
Divisions (Active) 

Tactical Fighter 36 (24) 
Wings (Active) 

/ 1 COST OF BASE REALlGNMENT ACTIONS I 1 
"COBRA " 

CALCULATES COSTS AND SAVINGS OF USER DEFINED 
SCENARIOS 
A COMPARATIVE TOOL, NOT AN OPTIMIZER 
NO COSTS OR SAVINGS FROM FORCE-STRUCTURE CHANGES 
CONSTRUCTION SUPPORTS REALIGNING ACTIVITIES ONLY 

ENVIRONMENTAL CLEAN-UP COSTS NOT CAPTURED 

h f w s o  Bas. Closun and R ~ l i g n m m t  Commnrmn 



COMMISSION PROCESS 1 

INVESTIGATIVE HEARINGS MARCH-APRIL 
GAO REPORT APRIL 15 
BASE VISITS MARCH-MAY 
REGIONAL HEARINGS APRIL-MAY 
ADDS/SUBSTITUTIONS HEARING MID-MAY 
BASE VISITS/REGIONAL HEARINGS MA Y-JUNE 
FINAL DELIBERA TlON HEARINGS LA TE-JUNE 

REPORT TO THE PRESIDENT JULY 1 

I FINAL SELECTION CRITERIA 

MILITARY VALUE 
I. THE CURRENT AND FUTURE MISSION REQUIREMENTS AND THE IMPACT ON 

OPERAnONAL READINESS ON THE DEPARTMENT OF DEFENSE'S TOTAL 
FORCE 

2 THE AVAILABIUWAND CONDITION OF LAND, FACIUTIES AND ASSOCIATED 
AIRSPACE AT BOTH THE EXISTING AND POTENTIAL RECUWNG LOCAnONS. 

3. THE AVAILAB IUP  TO ACCOMMODATE CONTINGENCY, MOBILIZATION AND 
FUTURE TOTAL FORCE REQUIREMENTS AT BOTH THE EXISTING AND 
POTENTIAL RECEIVING LOCATlONS. 

4. THE COST AND MANPOWER IMPUCA TIONS. 

RETURN ON INVESTMENT 
5. THE EXTENTAND TIMING OF POTENTIAL COSTS AND SAVINGS, INCLUOING 

THE NUMBER OF YEARS, BEGINNING WITH THE DATE OF COMPLmON OF  THE 
CLOSURE OR REALIGNMENT, FOR THE SAVINGS TO MCEED THE COSTS. 

IMPACTS 
6. THE ECONOMIC IMPACT ON COMMUNInES. 
7. THE ABlUrY OF BOTH THE EXISTING AND POTENTIAL RECEIVING 

COMMUNITIES' INFRASTRUCfURE TO SUPPORT FORCES, MISSIONS AND 
PERSONNEL 

8. THE ENVIRONMENTAL IMPACT. 



I COMMISSION RESPONSIBILITIES 1 

ENSURE FAIRNESS: 
- "IN CONSIDERING INSTALLATIONS FOR CLOSURE OR 

REALIGNMENT, THE SECRETARY SHALL CONSIDER 
ALL MILITARY INSTALLATIONS INSIDE THE UNITED 
STATES EQUALLY WITHOUT REGARD TO WHETHER 
THE INSTALLA TION HAS BEEN PREVIOUSLY 
CONSIDERED OR PROPOSED FOR CLOSURE OR 
REALIGNMENT BY THE DEPARTMENT." 
[Section 2903(c)(3), Public Law 101-5101 

ENSURE OPENNESS: 
- "EACH MEETING OF THE COMMISSION, OTHER THAN 

MEETINGS IN WHICH CLASSIFIED INFORMATION IS TO 
BE DISCUSSED, SHALL BE OPEN TO THE PUBLIC." 
[Section 2902(e)(2)(A), Public Law 101 -51 01 

\ 

I h h n s e  Bas* Clwun and Realignment Cornmrrrion 

EVERY MAJOR BASE UNDER CONSIDERA T/ON VISITED BY AT 
LEAST ONE COMMISSIONER 
REGIONAL HEARINGS GIVE COMMUNITIES A CHANCE TO 
TESTIFY 
ALL DOCUMENTATION USED IN DELIBERATIONS AVAILABLE 
TO ANYONE 
ALL COMMISSION ACTiVlTIES OPEN TO THE PRESS AND THE 
PUBLIC 
EVERY AFFECTED COMMUNITY HAS A SEATAT THE TABLE 

NO SECRETS 
NO SPECIAL ACCESS NEEDED 

COMMISSION POLICIES 



f I DEFENSE BASE CLOSURE AND 1 \ 
REALIGNMENT ACT OF 7990 

I THE PLAYERS I 

I - EIGHT MEMBERS, APPOINTED BY PRESIDENT. CONFIRMED BY 
SENA TE I 

- GAO: 
n PROVIDE DIRECT AUOlT ASSISTANCE TO COMMISSION 
a REPORT ON PROCESS AND RECOMMENDATIONS BY APRIL 15 

THEMETHOD 
- COMMISSION REVIEWS SECDEF RECOMMENDATIONS TO 

ENSURE CONSISTENCY WITH CRITERIA AND FORCE 
STRUCTURE PLAN 

- CERTIFICA TlON OF DATA 
- TESTIMONY BEFORE COMMISSION UNDER OATH 
- COMMISSION CAN CHANGE DoD RECOMMENDATIONS IF IT 

FINDS SECDEF "DEVIATED SUBSTANTIALLY" FROM 
SELECTION CRITERIA OR FORCE STRUCTURE PLAN 

&fen50 Bas. Cloturn and Rorlignnmn: Commusmn 

I THE PROCESS 

Secretary of Defense Publishes Selection Criteria and Force Structure Plan 

v 
President Nominates Commissioners (January 3, 1995) 

t 
Senate Confirmation 

t 
Secretary of Defense Delivers Recommendations to the Commission (March 1) 

t 
Commission Conducts Hearings and Deliberations (March 1 - June 30) 

t 
Commission Delivers Recommendations to President (July 1) 

t 
President Considers and Forwards Recommendations to Congress 

\ or Returns Recommendations to Commission (July 1 - July 15) 



( DEFENSE BASE CLOSURE AND 1 
1 REALIGNMENT ACT OF 1990 1 

"TO PROVIDE A FAIR PROCESS THAT WILL 
RESULT IN THE TIMELY CLOSURE AND 
REALIGNMENT OF MlLlTARY INSTALLA TlONS 
INSIDE THE UNITED STATES. " 
[Section 2901 (b), Public Law 107 -51 01 

I DEFENSE BASE CLOSURE AND h \ 
L REALIGNMENT ACT OF 1990 

THE TIMING 
- ENACTED NOVEMBER 5,1990 
- DEFENSE BASE CLOSURE AND REALIGNMENT 

COMMISSIONS IN 1991, 1993, AND 1995 
- SECDEF PUBLISHES CRITERIA AND FORCE 

STRUCTURE PLAN USED IN DEVELOPING BASE 
CLOSURE AND REALIGNMENT RECOMMENDATIONS 

- SECDEF SUBMlTS RECOMMENDATIONS TO 
COMMISSION BY MARCH 1 



f 1 

DEFENSE BASE CLOSURE AND \ 
REALIGNMENT COMMISSION 

COMMlSSlON PROCESS AND HISTORY 

i Frank Cirilio, Air Foce Team Leader 

Defense Base U o s u n  and Rea@nmenc Comm~ssmn 

HISTORY OF BASE CLOSURES I 
1977 LEGISLATION, 10 U.S.C. 2687 
- STOPPED CLOSURES FOR A DECADE 

1988 LEGISLA TION, PUBLIC LAW f00-526 
- CONGRESS CODlFIED COMMISSION CHARTERED BY SECDEF 
- 86 CLOSURES AND 13 REALIGNMENTS 
- SUCCESSFUL PROCESS BUT HAD DEFlClENClES 

1990 -- SECDEF ANNOUNCED INTENT TO CLOSE ADDlTlONAL 
BASES 
- CONGRESS ENACTED NEW LEGISLATION 

1990 LEGISLATION: DEFENSE BASE CLOSURE AND 
REALIGNMENT ACT OF 1990 
- CREATED COMMISSIONS IN 1997,1993, AND 1995 

1 Dehnra Bare U o r u n  .nd Rulignment Comm~ssion 





THE 
RETIRED 201 North Washington Street 

Alexandria, Virginia 2231 4-2539 
(703) 549-231 1 

November 2, 1992 

Pact Sheet 

Explanation of 
Dual compensation 

Retired personnel of the Uniformed Services are n ~ t  precluded from holding 
civilian positions with the United States Government or its instrumentalities 
and will receive the full salary of the civilian office. 

The Dual Compensation Act of 1964 (Public Law 88-448) requires the reduction 
o? retired pay in the case of Regular retired commissioned officers and 
Regular retired warrant officers. Reserve officers an2 enlisted personnel are 
exempt. 

As of December 1, 1992, the formula for reduction of retired pay under the 
Dual Compensation Act, for members who became a member of the Uniformed 
Services before August 1, 1986, is one-half of the annual retired pay in 
excess of $9,074.24. For members who became a member on or after August 1, 
1986, the formula for reduction is one-half of the annual retired pay in 
excess of $8,563.91. 

Example: 

Regular officer who entered the service before August 1, 1986, with annual 
gross retired pay of $22,000. 

$22,000.00 
- 9 . 0 7 4 . 2 4  

$12,925.76 divided by 2 = $6,462.88 

Keews Loses 

First $ 9,074.24 $6,462.88 
Plus one-half of remainder 6.462.88 

15,537.12 

In applying the dual compensation formula, the amount of any Department of 
Veterans Affairs (VA) disability compensation is ded~cted from the amount of 
the gross retired pay. This reduces the amount of the dual compensation 
reduction. 

Exempt from the dual compensation law restrictions are Regular commissioned 
officers and Regular warrant officers retired by reason of a combat-incurred 
disability or whose disability retirement was due to an instrumentali" of war 
incurred during a period of war. 

For part-time or intermittent federal civilian employment, retired pay is 
exem?t from the reduction for the first 30 days of employment for which a 
salary is received. Thereafter, the reduction is applied, 1/360th of the 
annual rate for each day of employment for which a salary is received. There 
is no reduction for nonworking days. 
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Example: 

Regular officer who entered the service before August 1, 1986 with annual 
gross retired pay of $25,000 is a part-time federal Civil Service worker 

$15,925.76 divided by 2 = $7,962.33 (annual reduction) 

$ 7,962.88 divided by 360 = $22.12 (per day reduction) 

F3r each work day the retired pay reduction would be $22.12. 

NOTES: 1) For exceptions to the Dual compensation restrictions, refer to the 
enclosed extract from the DoD Military Retired Pay Manual (DoD Kanual 
13 40.12M) . 
21 With the signing of kblic Law 101-105 by the President on 
November 5, 1990, Section 108 (j) RE-EMPLOYMENT OF RETIREES .mending 5 
USC 8344, and 5 USC 8468 became law waiving provisions of the Dual 
Compensation Act for former Regular Military Officers on a case by 
case basis in which there is exceptional difficulty in recruiting or 
retaining a qualified emplcyee. Waivers will be considered by OPM 
based on recommendations by the Secretary concerned (this applies to 
the Executive Branch) . 
3) ,Public Law 102-190, enacted on December 5, 1991, contains 
provisions (Section 655) amending 5 USC 5532 waiving provisions of the 
Dual Compensation Act for former Regular military officers on a case 
by case basis in which there is exceptional difficulty in recruiting 
or retaining a qualified employee for the U.S. Senate (a Ccngressional 
employee whose pay is disbursed by the Secretary of the Senate); U.S. 
House of Representatives (a Congressional employee whose pay is 
disbursed by the Clerk of the House of ~epresentatives); an Executive 
Agency (not including the General Accounting office); the Judicial 
Branch (excluding a justice or judge of the U.S.); an agency in the 
Legislative Branch (includes the General Accounting Office, the 
Government Printing Office, the Library of Congress, the Office of 
Technology Assessment, the Office of the Architect of the Capitol, the 
United States Botanic Garden, and the Congressional Budget Office). 
Waivers will be considered by the Director of the Administrative 
Office of the U.S. Courts with respect to an employee in the Judicial 
Branch; by the head of ar, agency in the Legislative Branch with 
respect to an employee in such an agency; by the Speaker of the U.S. 
House of Representatives with respect to an employee of the House of 
Representatives; and the Committee on Rules ac: Administration of the 
Senate with respect to an employee of the U.S. Senate. 

4 )  Public Law 93-416, enacted on September 7, 1974 contains a 
provision whereby the concurrent receipt of military retired/retainer 
pay and compensation for Work Injuries (also called 'Workman's 
Compensationg) (5 USC 8101-8193) is subject to the limitations on 
receipt of dual compensation as contained in 5 USC 5532. 
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Cfvil Service Reform Act of 1978 (P.L. 95-454, Oct. 13, 1978) 

This law places a 'pay cap' on gU Urlifonned Service personnel (Regular, 
Reserve and Enlisted) who retired on or after January 11, 1979. For these 
persons, the combined annual rate of retired 2ay ('reduced' retired pay for 
Regular officers) and federal salary is limited to the salary rate of 
Executive Level V (currently $108,200.00) (effective January 1, 1993). If the 
ambination of the two exceeds that amount, retired pay is further reduced by 
the amount of the excess. 

An exception to the 'pay cap' is in the case of Reservists who are otherwise 
e:.igible to receive retired pay, but for the fact they are not age 60 and were 
employed by the Federal Government on or before October 13, 1978. To make sure 
the specific requirements are met, please refer to Sec. 308(g) (21,  P.L. 95- 
454. 

The foregoing is only a brief summary of the laws affectins Uniformed Services 
retired p y .  Detailed infomation should be obtained from Uniformed Services 
le13al or finance personnel. 

THE RETIRED OFFICERS ASSOCIATION 
Personal Affairs Department 
201 N. Washington Street 

Alexandria, Virginia 22314-2529 
Telephone: (703) 549-2311 









Questions for Colonel Jim Casey, AF/XOOR 

1. If there was no excess capacity within a grouping of 
bases, then that particular group was excluded from 
further review. Is it possible that one particular base 
may have had excess capacity, but collectively the group 
had no capacity, thus that base was excluded because of 
the group's status? 

2. What was the extent of interservice usage analysis? 

3. Discrepancies were to have been resolved at various 
levels, from the MAJCOM level up. What kinds of 
discrepancies were so difficult that they were ultimately 

/ 
referred to the BCEG for resolution? ~ G J  ~ f d  u 3 c N n @ g r  9 tLtuwc, 

4 .  In the Internal Control Plan, one of the 
responsibilities of the BCEG was to llresolve or approve 
the resolution of all disagreements over data, including 
the provision that the BCEG may also change data on its 
own judgement. Could you provide an example where this 
"judgementu was employed? 

5 .  Please explain the responsibility ... I1approve notional 
base closure wedges used in the planning, programming, 
and budgeting process.I1 

~uestionnaires were completed and validated from 
L C O M  to BCEG. What were the most significant 

discrepancies or areas of disagreement between the bases 
and MAJCOMs? 

7 .  SECAF was permitted to exclude a category of 
installations from further review if capacity analysis 
indicated I1little" excess capacity. Please explain 
lllittle.ll i.e., please quantify or otherwise explain. 

R a How did you evaluate cumulative economic impact. Was 
there a specific standard against which cumulative 
economic impact could be measured? 

9 .  What was the AF process in evaluating large aircraft 
bases and the rationale for separating bomberltanker from 
airlift? 

a Why were bomber and tanker bases only evaluated in 
terms of bomber and tanker mission and did not include 
the airlift or fighter missions? 

11. Explain the base population data for the four 
closure bases; a. as shown in the general questionnaire, 

-- b. as shown in the environmental questionnaire, c. as 



shown in the press release and, d. as used in tbe COBRA 
model. 

12. What process did the AF use to determine there was 
an excess of one small aircraft base? 

Y" 13. How did the AF determine they had four excess large 
aircraft bases, when excess capacity in large aircraft 
bases was supposedly closed in 1991 BRAC? 

* 14. The report states that the Air Force has one more 
small aircraft base than is required to support the 
fighter aircraft in the force-structure plan. Is that a 
direct result of the inability to close Moody Air Force 
Base in the 1991 base closure process? If that is the 
case, does this mean that there were no further changes 
in either force-structure or your top-down method of 
determining base requirements in the 1991 process? 

8 The exclusion under "Other Category - Major 
eadquarters Subcategoryt1 in the Detailed Analysis 
determined there was not sufficient excess capacity to 
permit relocation of the HQ facilities. Was there 
analysis for excess capacity to allow force structure 
movement in and closure of another base? 

(GJ Both Eielson and Elmendorf AFB, AK, were excluded 
ecause they are crucial to I1reinforcement of the Pacific 
and to the defense of Alaskan. What is the threat these 
bases may face? 

R p From reading the BCEG minutes, it appears that the 
EG selected the bases for Group 3. Could you please 

identify the threshold the BCEG used to select bases for 
Group 3? 

18. According to the BCEG minutes, the SECAF and the 
CSAF selected the bases for closure. If possible, could 
you please explain how they came to the decisions they 
made? And could you please explain the rationale they 
used for their decision? 

R @ The report states the Air Force plans to establish 
a large mobility wing in the Northeast to support the new 
Major Regional Contingency strategy. The Air Force did 
a study to determine which was the best base for the 
mission between Griffiss, McGuire, and Plattsburgh AFBs. 
Could you please comment on this study? Could we please 
have a copy of the study? And could we please have a 
copy of any briefings associated with this study, 
especially the decision briefing provided to the 
SECAFICSAF? 

20. The Commissioners have asked us to look at another 



small aircraft base for closure. Pope AFB appears to 
rank very low in every category. Is there an overriding 
reason this base should not be consideredfor closure? 

21. March 4, 1993 OSD guidance to the Services permits 
direct response to the Commission for requests for 
information. Will the AF team members have access to 
individual action officers to address specific questions 
as they arise? 

2 2 .  Would you explain how the AF arrived at its basing 
categories? 

OSD policy guidance May 5, 1992, says DoD components 
propose changes to previously approved designated 

receiving base recommendations of the 1988 and 1991 
 omm missions provided such changes are necessitated by 
revisions to force structure, mission or organization 
since the Commission recommendation was made. 
~ocumentation for such changes must involve clear 
military value or significant savings, and be based on 
final criteria. 

-How do changes to the 1991 Base Closure Commission 
recommendations for Bergstrom, Carswell, Castle, 
MacDill, Mather, and Rickenbacker comply with this 
DoD policy guidance? 

2 4 .  Environmental restoration costs were not to have 
been a factor in review process, but environmental 
compliance costs (both at closing/realigning and 
receiving bases) were a factor. What process did BCEG 
use to track this? 

25 .  Guidance stated that there was no requirement to 
undertake a new environmental study associated with a 
particular base. Guidance went on to state that if a new 
environmental study was completed, the same data must be 
collected from all bases in that particular category. 
Were there any instances where this was executed? 

26. What is the nature of Itother environmental problemsn 
that must be resolved at Rockford (OfHare IAP)? 

In the 1991 process, the Air Force stated that a 
ost estimate would be completed for realigning the 

Armstrong Laboratory activities at Brooks AFB with the 
Aeromedical Research Directorate at Wright-Patterson. 
What were the results of this review/study? 

Also, in 1991, the Air Force was in the process of 
the potential to consolidate the Eglin AFB 

Armament 
Patterson. 



R 29. Newark AFB was not visited by an on-site capacity 
analysis/survey team. Was Newark the only base 
recommended for closure that was not visited personally 
by a team? If so, why? 

30. Does the capability provided by Newark AFB exist in 
the private sector? 

31. With the recommended closure of Newark, very 
sensitive guidance systems and measurement standards work 
will be relocated or privatized. Given the one-of-a-kind 
facilities at AGMC, how confident are you that the 
facilities at AGMC can be replicated elsewhere or 
privatized? 

32. AGMC at Newark AFB does not do programmed depot 
maintenance; in fact in many respects the work done by 
AGMC more closely resembles work done by a lab rather 
than a depot. Was any consideration given to reviewing 
Newark as a lab rather than a depot? 

* 33. The report states that the long-term military value 
of Newark Air Force Base is low because it does not have 
an airfield. Was this factor considered for other bases 
such as Los Angeles Air Force Base, Onizuka Air Force 
Base, and Francis E. Warren Air Force Base? 

* 34. The closure of Newark AFB, OH, will reduce the Air 
Forcers excess capacity by 1.7 million Direct Product 
Actual Hours. This suggests that the Newark depot alone 
accounts for nearly 20% of the Air Force's total depot 
excess capacity, despite its relatively small size. Is 
this an accurate assessment? 

* 35. The Newark AFB, OH, depot performs maintenance on 
ICBM guidance and control equipment. Where will these 
kinds of commodities be serviced if the Newark depot is 
closed? 

36. RE Newark: On site survey/capacity analysis 
instructions stated: I1IAW CSAF and SECAF guidance, the 
Air Staff has directed field investigations to verify 
excess capacity and the accuracy of questionnaire data." 
Did CSAFISECAF violate its own guidance by not conducting 
an on-site at Newark? 

* 37. McGuire Air Force Base is in an air quality non- 
attainment area for ozone. Were your recommendations for 
McGuire based significantly on this factor in considering 
its feasibility as the large mobility base in the 
Northeast? 

* 38. The report says that the Air Force Reserve will 
operate McGuire Air Force Base. It also says that the 



Air Reserve Components will remain as tenants if ~ c ~ u i r e  
becomes a civil airfield. Is this an implication that if 
the field does not become a civil airfield that the base 
will be recommended for closure in another closure round? 

39. What is the AF plan for the hospital at Ft Dix, 
since it was acquired on Oct 1, 1992? 

4 0 .  Concerning the status of the Ft Dix hospital, what 
coordination has been accomplished with the Army? 

4 1 .  Considering the recommended closure of Homestead ~ i r  
Force Base, what is the military value, and specifically, 
your plans, on retaining the Avon Park Range? 

4 2 .  The report recommends closing OrHare Air Reserve 
Station if the unit can be moved to Greater Rockford 
Airport or to another installation at no cost to the 
federal government. could you please explain the 
feelings of the community in Greater Rockford? 

4 3 .  OrHare at the end of FY91 had two contaminated 
sites, one in remedial design and one in remedial action. 
What is the status of these sites and what will be the 
affect on transfer to Chicago? 

4 4 .  The cost of the 1991 commission recommendation to 
close Rickenbacker Air National Guard Base and move the 
~ i r  ~ational Guard refueling units to Wright-Patterson 
Air Force Base was estimated at $37.9 million. The 
estimated cost of the redirect to retain those units at 
Rickenbacker is $26.2 million for a net savings of $11.7 
million. Does this $26.2 million in MILCON costs include 
the relocation and bed-down of the 907th Air Reserve 
Airlift Group to Wright-Patterson? 

4 5 .  What is the total cost of the 907th Airlift Group 
move to Wright-Patterson and the MILCON costs for moving 
the ANG refueling units into a cantonment area at 
Rickenbacker? 

4 6 .  The manpower data reflected in the press release on 
the Defense 1993 base closures and realignments indicates 
there are 312 civilians in the springfield, OH Air 
National Guard unit. Why is this relocation not included 
on the list of ANG bases for reaignment consideration and 
being treated as a major realignment recommendation? 
What are the costs associated with this relocation? 

4 7 .  Will the proposed relocation of the 178th Fighter 
Group from Springfield ~unicipal Airport, 0hio to  right- 
Patterson AFB, Ohio preclude further consideration of 
moving the refueling units from Rickenbacker Air ~ational 
Guard Base to Wright-Patterson? 



* 48.  In your analysis of the proposed changes to the 1991 
 omm mission, did you consider the Rickenbacker Port 
Authority's past record of inability to generate revenue 
and any resultant impact on operating costs of the Air 
National Guard units? 

49.  MacDill - Why is 482nd FW converting to KC-135? 
* 5 0 .  In the report, the Air Force recommends moving 16 

training courses to Naval Air Station, ~emphis, Tennessee 
from Chanute Air Force Base, ~llinois without benefit of 
Military Construction (MILCON). Considering that the 
projected move to Sheppard Air Force Base Texas as a 
result of the 1988 Commission was estimated to cost $17.5 
million in MILCON, is this redirect coordinated with the 
Navy, and will such an effort compromise training 
standards, conditions, and results? 

* 51.  The report recommends redirecting the 940th Air 
Refueling Group to Beale Air Force Base, California vice 
McClellan ~ i r  Force Base, which was recommended by the 
1988 Commission. It also calls for the temporary 
relocation of the Group to McClellan AFB, due to the 
imminent closure of Mather AFB. The stated rationale is 
a projected savings of $21.2 million in MILCON. Does 
this include any construction requirements for the 
temporary relocation of to McClellan Air Force Base? 
What are the construction costs at McClellan for this 
temporary move? 

52. Please explain the ~ i r  Force process in analyzing 
the Homestead AFB recommended closure and its interface 
with the relocation of the 482nd FW (AFRES) to MacDill 
and 301st RQS (AFRES) to patrick AFB. 

5 3 .  Pilot training subcategory was excluded because of 
assumption that low pilot retention rates will likely 
result in pilot shortage by 1997. AF says based on a 
capacity analysis Columbus, Reese, ~aughlin, Sheppard and 
Vance AF Bases are required to meet projected 
requirements. 

-According to AF capacity Analysis conducted at 
Columbus, the 14th FTW is producing at less than 
half its maximum production capacity. 

1) at what percentage of maximum production 
capacity are the other 4 pilot training bases 
operating? 
2) what is projected UPT for 1997/99 time 
frame? 
2a) do your 1997 projections include further 
force structure reductions envisioned by 
Clinton Administration? 



3) how does this compare to Vietnam time frame 
when pilot training demand was quite high? 
4) could this projected capacity be produced 
by four pilot training bases? Could Columbus' 
workload be moved to another AFB? 
5) does Columbus AFB have adequate training 
areas such as ranges for T-37 and T-38 
training? 
6) isn't weather a problem at Columbus? 
(questionnaire indicates weather losses for FY 
87-91 average about 22%) 
7) since Columbus has excess capacity greater 
than 50% and all 818 family housing units are 
considered substandard shouldn't it be 
considered for closure? 
8) could UPT be contracted out? 
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Questions for Colonel Jim Casey, AF/XOOR 

If there was no excess capacity within a grouping of 

bases, then that particular group was excluded from 

further review. Is it possible that one particular base 

may have had excess capacity, but collectively the group 

ad no capacity, thus that base was excluded because of 

he group's status? 

h 
~iscrepancies were to have been resolved at various 

b u e ~ e l ~ ,  from the MAJCOM level up. What kinds of 

discrepancies were so difficult that they were ultimately 

referred to the BCEG for resolution? 

In the Internal Control Plan, one of the 

r sponsibilities of the BCEG was to "resolve or approve 0 
the resolution of all disagreements over data, including 

the provision that the BCEG may also change data on its 

own lljudgement.ll Could you provide an example where this 

"judgementn was employed? 

5 .  Please explain the responsibility ... I1approve notional 
base closure wedges used in the planning, programming, 

and budgeting process." 



u Questionnaires were completed and validated from 

MAJCOM to BCEG. What were the most significant 

discrepancies or areas of disagreement between the bases 

and MAJCOMs? 

7. SECAF was permitted to exclude a category of 

installations from further review if capacity analysis 

indicated gglittlegg excess capacity. Please explain 

i.e., please quantify or otherwise explain. 

R 8. How did you evaluate cumulative economic impact. Was 

there a specific standard against which cumulative 

economic impact could be measured? 

0 What was the AF process in evaluating large aircraft 
bases and the rationale for separating bomberltanker from 

airlift? 

10. Why were bomber and tanker bases only evaluated in 

terms of bomber and tanker mission and did not include 

the airlift or fighter missions? 

I., or 

closure bases; a. as shown in the general questionnaire, 

b. as shown in the environmental questionnaire, c. as 



model. 

R What process did the AF use to determine there was 

an excess of one small aircraft base? 

R / L  How did the AF determine they had four excess large 

v: alrcraft bases, when excess capacity in large aircraft 

bases was supposedly closed in 1991 BRAC? 

* 14. The report states that the Air Force has one more 

small aircraft base than is required to support the 

fighter aircraft in the force-structure plan. Is that a 

direct result of the inability to close Moody ~ i r  Force 

Base in the 1991 base closure process? If that is the 

case, does this mean that there were no further changes 

in either force-structure or your top-down method of 

determining base requirements in the 1991 process? 

15. The exclusion under "Other Category - ~ajor 

Headquarters S~bcategory~~ in the ~etailed ~nalysis 

determined there was not sufficient excess capacity to 

permit relocation of the HQ facilities. Was there 

analysis for excess capacity to allow force structure 

movement in and closure of another base? 

16. Both Eielson and Elmendorf AFB, AK, were excluded 

because they are crucial to ttreinforcement of the Pacific 



and to the defense of Alaska". What is the threat these 

bases may face? 

R 17. From reading the BCEG minutes, it appears that the 

BCEG selected the bases for Group 3. Could you please 

identify the threshold the BCEG used to select bases for 

Group 3? 

@ b 8 . )  according to the BCEG minutes, the SECAF and the 

I WF selected the bases for closure. 1- 

y a  Pease explain how they came to the decisions they 

made? And could you please explain the rationale they 

used for their decision? 

R 19. The report states the ~ i r  Force plans to establish 

a large mobility wing in the Northeast to support the new 

Major Regional Contingency strategy. The Air Force did 

a study to determine which was the best base for the 

mission between Griffiss, McGuire, and Plattsburgh A F B s .  

Could you please comment on this study? Could we please 

have a copy of the study? And could we please have a 

copy of any briefings associated with this study, 

especially the decision briefing provided to the 

SECAFICSAF? 

20. The Commissioners have asked us to look at another 

small aircraft base for closure. Pope AFB appears to 



rank very low in every category. Is there an overriding 

reason this base should not be consideredfor closure? 

March 4, 1993 OSD guidance to the services permits 

response to the ~ornrnission for requests for 

information. Will the AF team members have access to 

individual action officers to address specific questions 

as they arise? 

Would you explain how the AF arrived at its basing 

23. OSD policy guidance May 5, 1992, says DoD components 

may propose changes to previously approved designated 

receiving base recommendations of the 1988 and 1991 

 omm missions provided such changes are necessitated by 

revisions to force structure, mission or organization 

since the commission recommendation was made. 

Documentation for such changes must involve clear 

military value or significant savings, and be based on 

final criteria. 

-How do changes to the 1991 Base Closure commission 

recommendations for Bergstrom, Carswell, Castle, 

MacDill, Mather, and Rickenbacker comply with this 

DoD policy guidance? 



2 4 .  Environmental restoration costs were not to have 

been a factor in review process, but environmental 

compliance costs (both at closing/realigning and 

receiving bases) were a factor. What process did BCEG 

use to track this? 

2 5 .  ~uidance stated that there was no requirement to 

undertake a new environmental study associated with a 

particular base. Guidance went on to state that if a new 

environmental study was completed, the same data must be 

collected from all bases in that particular category. 

Were there any instances where this was executed? 

What is the nature of Itother environmental problemstt 

must be resolved at Rockford (OrHare IAP)? 

2 7 .  In the 1 9 9 1  process, the ~ i r  Force stated that a 

cost estimate would be completed for realigning the 

Armstrong Laboratory activities at Brooks AFB with the 

Aeromedical Research Directorate at Wright-Patterson. 

What were the results of this review/study? 

28. Also, in 1991, the ~ i r  Force was in the process of 

reviewing the potential to consolidate the ~glin AFB 

Armament Directorate with sister activites at Wright- 

Patterson. Was this cost estimate completed? 



R Newark AFB was not visited by an on-site capacity 

u a l y s i s /  survey team. Was Newark the only base 

recommended for closure that was not visited personally 

by a team? If so, why? 

30. Does the capability provided by Newark AFB exist in 

the private sector? 

31. With the recommended closure of Newark, very 

sensitive guidance systems and measurement standards work 

will be relocated or privatized. Given the one-of-a-kind 

facilities at AGMC, how confident are you that the 

facilities at AGMC can be replicated elsewhere or 

privatized? 

32. AGMC at Newark AFB does not do programmed depot 

maintenance; in fact in many respects the work done by 

AGMC more closely resembles work done by a lab rather 

than a depot. Was any consideration given to reviewing 

Newark as a lab rather than a depot? 

* 33. The report states that the long-term military value 

of Newark Air Force Base is low because it does not have 

an airfield. Was this factor considered for other bases 

such as Los Angeles Air Force Base, Onizuka ~ i r  Force 

Base, and Francis E. Warren Air Force Base? 



* 34. The closure of Newark AFB, OH, will reduce the Air 

Forcers excess capacity by 1.7 million Direct Product 

Actual Hours. This suggests that the Newark depot alone 

accounts for nearly 20% of the Air Forcers total depot 

excess capacity, despite its relatively small size. Is 

this an accurate assessment? 

* 35. The Newark AFB, OH, depot performs maintenance on 

ICBM guidance and control equipment. Where will these 

kinds of commodities be serviced if the Newark depot is 

closed? 

36. RE Newark: On site survey/capacity analysis 

instructions stated: "IAW CSAF and SECAF guidance, the 

Air Staff has directed field investigations to verify 

excess capacity and the accuracy of questionnaire data." 

Did CSAF/SECAF violate its own guidance by not conducting 

an on-site at Newark? 

* 37. McGuire Air Force Base is in an air quality non- 

attainment area for ozone. Were your recommendations for 

McGuire based significantly on this factor in considering 

its feasibility as the large mobility base in the 

Northeast? 

* 38. The report says that the Air Force Reserve will 

operate McGuire Air Force Base. It also says that the 



Air Reserve Components will remain as tenants if McGuire 

becomes a civil airfield. Is this an implication that if 

the field does not become a civil airfield that the base 

will be recommended for closure in another closure round? 

R What is the AF plan for the hospital at Ft Dix, 

it was acquired on Oct 1, 1992? 

Concerning the status of the Ft Dix hospital, what 

rdination has been accomplished with the Army? 

* 4 1 .  Considering the recommended closure of Homestead Air 

Force Base, what is the military value, and specifically, 

your plans, on retaining the Avon Park Range? 

* 4 2 .  The report recommends closing OtHare Air Reserve 

Station if the unit can be moved to Greater Rockford 

Airport or to another installation at no cost to the 

federal government. Could you please explain the 

feelings of the community in Greater Rockford? 

4 3 .  OtHare at the end of FY91 had two contaminated 

sites, one in remedial design and one in remedial action. 

What is the status of these sites and what will be the 

affect on transfer to Chicago? 

* 4 4 .  The cost of the 1991 Commission recommendation to 



close Rickenbacker Air National Guard Base and move the 

Air National Guard refueling units to Wright-Patterson 

Air Force Base was estimated at $37.9 million. The 

estimated cost of the redirect to retain those units at 

Rickenbacker is $26.2 million for a net savings of $11.7 

million. Does this $26.2 million in MILCON costs include 

the relocation and bed-down of the 907th Air Reserve 

Airlift Group to Wright-Patterson? 

* 4 5 .  What is the total cost of the 907th ~irlift Group 

move to Wright-Patterson and the MILCON costs for moving 

the ANG refueling units into a cantonment area at 

Rickenbacker? 

R 46. The manpower data reflected in the press release on 

the Defense 1993 base closures and realignments indicates 

there are 312 civilians in the Springfield, OH Air 

National Guard unit. Why is this relocation not included 

on the list of ANG bases for reaignment consideration and 

being treated as a major realignment recommendation? 

What are the costs associated with this relocation? 
n 

Will the proposed relocation of the 178th Fighter 

Group from Springfield Municipal Airport, Ohio to Wright- 

Patterson AFB, Ohio preclude further consideration of 

moving the refueling units from Rickenbacker Air National 

Guard Base to Wright-Patterson? 



* 4 8 .  In your analysis of the proposed changes to the 1991 

Commission, did you consider the Rickenbacker Port 

Authority's past record of inability to generate revenue 

and any resultant impact on operating costs of the Air 

National Guard units? 

4 9 .  MacDill - Why is 482nd FW converting to KC-135? 

* 5 0 .  In the report, the Air Force recommends moving 16 

training courses to Naval Air Station, Memphis, Tennessee 

from Chanute ~ i r  Force Base, Illinois without benefit of 

Military Construction (MILCON). considering that the 

projected move to Sheppard Air Force Base Texas as a 

result of the 1988 Commission was estimated to cost $17.5 

million in MILCON, is this redirect coordinated with the 

Navy, and will such an effort compromise training 

standards, conditions, and results? 

* 51. The report recommends redirecting the 940th Air 

Refueling Group to Beale Air Force Base, ~alifornia vice 

McClellan Air Force Base, which was recommended by the 

1988 Commission. It also calls for the temporary 

relocation of the Group to McClellan AFB, due to the 

imminent closure of Mather AFB. The stated rationale is 

a projected savings of $21.2 million in MILCON. Does 

this include any construction requirements for the 

temporary relocation of to McClellan Air Force Base? 



What are the construction costs at McClellan for this 

temporary move? 

5 2 .  Please explain the ~ i r  Force process in analyzing 

the Homestead AFB recommended closure and its interface 

with the relocation of the 482nd FW (AFRES) to ~ a c ~ i l l  

and 301st RQS (AFRES) to Patrick AFB. 

53. Pilot training subcategory was excluded because of 

assumption that low pilot retention rates will likely 

result in pilot shortage by AF says based on a 

capacity analysis Columbus, Reese, ~aughlin, Sheppard and 

Vance AF Bases are required to meet projected 

requirements. 

-According to AF Capacity Analysis conducted at 
,- I 

Columbus, the 14th FTW is producing at less than 

i C  maximum production capaci> 

L bt-TrW 2 3 1) at what percentage of maximum production 
capacity are the other 4 pilot training bases 

operating? 

2) what is projected UPT for 1997/99 time 

frame? 

2a) do your 1997 projections include further 

force structure reductions envisioned by 

Clinton Administration? 



3) how does this compare to Vietnam time frame 

when pilot training demand was quite high? 

4) could this projected capacity be produced 

by four pilot training bases? Could Columbusf 

workload be moved to another AFB? 

5) does Columbus AFB have adequate training 

areas such as ranges for T-37 and T-38 

training? 

6) isnft weather a problem at Columbus? 

(questionnaire indicates weather losses for FY 

87-91 average about 22%) 

7) since Columbus has excess capacity greater 

than 50% and all 818 family housing units are 

considered substandard shouldn't it be 

considered for closure? 
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Dear Mr. Frank Cantwell: 

I proudly pass along this letter of gratitude from 

commissioner H.T. Johnson.   is expression clearly reflects his as 

well as other   om missioners feelings about the superb effort and 

results of the Air Force Team review and analysis process. Your 

role was significant in focusing the Commissioners on the issues 

they needed to make the tough decisions. Our task was especially 

significant in view of the difficulties we encountered with the Air 

Force documentation. Commissioner Johnson had previously informed 

me that our job, specifically your area of responsibility, was the 

toughest of all the service teams. Thank you for your role in 

making our team as successful as it was. 

Sincerely, 

Frank Cirillo 

Air Force Team Leader 
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DEFENSE BASE CLOSURE AND REALIGNMENT COMMISSION 
1700 North Moore Street, Suite 1425 

Arlington, VA 22209 
(703) 696-0504 JIM COURTER. CHAIRMAN 

COMMIUIONERS: 
WILLIAM I. U. Ill 
W A R D  H. -WAY 
GEN. DUANE H. CASSIDY, U J I F  ( R n )  
ARTHUR LNITT. JR. 
JAMES SMITH 11. P.E. 
ROEERT D. STUART. JR. 

January 28, 1993 

Mr. Francis X. Cantwell 
11504 Old Tiverton Circle #302 
Reston, VA 22094 

Dear Frank: 

Congratulations on being selected a temporary, direct-hire 
research analyst on the Air Force Team of the Base Realignment and 
Closure Commission. Competition for the position was extremely 
keen and your superb qualifications resulted in your selection. 

Your employment will begin on February 22, 1993 and end no 
later than October 1, 1993. Your salary will be $45,000 on an 
annualized basis. Because you are being hired as a temporary 
employee, you will receive no benefits other than accruing annual 
and sick leave at the rate of four hours per pay period. As a 
retired regular Air Force officer, your retired pay is subject to 
the Dual Compensation Act of 1964. An information paper explaining 
dual compensation is enclosed for your information. 

I have also enclosed a personnel information packet. Please 
complete, but do not sign, all of the forms. When you come to work 
on February 22, please bring two forms of identification that will 
verify that you are a U.S. citizen. Your retired military ID card 
and a passport will suffice. 

I look forward to working with you during the 1993 process. 
Please call me at work, (703) 696-0504, if you have any questions. 

Sincerely yours, 

,J a. ,% 
MATTHEW P. BEHRMANN 
Director of Staff 

Enclosures 
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DEFENSE BASE CLOSURE AND REALIGNMENT COMMISSION 

1700 North Moore Street, Suite 1425 
Arlington, VA 22209 

(703) 696-0504 JIM COURTER. CHAIRMAN 

COMMISSKINERS: 
WILLIAM L. BALL. 111 
HOWARD H. CALUWAY 
CEN. DUANE H. CASSIDY. U M F  ( R f l )  
ARTHUR L f f I l T .  JR. 

January 28, 1993 JAMES ROBERT SMITH D. STUART. 11. P.E. JR. 

Mr. Francis X. Cantwell 
11504 Old Tiverton Circle #302 
Reston, VA 22094 

Dear Frank: 

Congratulations on being selected a temporary, direct-hire 
research analyst on the Air Force Team of the Base Realignment and 
Closure Commission. Competition for the position was extremely 
keen and your superb qualifications resulted in your selection. 

Your employment will begin on February 22, 1993 and end no 
later than October 1, 1993. Your salary will be $45,000 on an 
annualized basis. Because you are being hired as a temporary 
employee, you will receive no benefits other than accruing annual 
and sick leave at the rate of four hours per pay period. As a 
retired regular Air Force officer, your retired pay is subject to 
the Dual compensation Act of 1964. An information paper explaining 
dual compensation is enclosed for your information. 

I have also enclosed a personnel information packet. Please 
complete, but do not sign, all of the forms. When you come to work 
on February 22, please bring two forms of identification that will 
verify that you are a U.S. citizen. Your retired military ID card 
a.nd a passport will suffice. 

I look forward to working with you during the 1993 process. 
Please call me at work, (703) 696-0504, or at home, (703) 978-1865, 
if you have any questions. I will not be in the office until 
sometime during the week of February 8 due to a scheduled surgery. 
In the interim, Ed Brown, Army Team Leader, will be able to help 
you with any questions. 

,&? Sincere, ; yours, 

+------b 
FR~NCIS A. ~IRILLO, JR. , P. E. 
Air Force Team Leader 

Enclosures 





11 50.1 Old T i o n  Circle #302 
Rcston, VA 22094 
(703) 3 18-95 15 

1700 N. Moore Street #I425 
Mhgton, VA 22209 

Otar Sir or Madam, 

I request wrtsidmtion for employment as a research analyst with your oqanization. I 
spcnt 20 ycan in the United States Air Forx, four of which were on the Ab S t d T m  the Pentagon. 
I spcnt the first two years of my tour in the Pentagon worikg with military war p h .  I was the 
Air Force point of contact for militaxy str;tegy, md command and control issues. Nter my first 
two years, I was recruited to work in ;5e sptclfic office rcsponsiblc for constructing the Air Force 
program objective memomdurn (POhr). While h that ofice I authored an agreement beween 
the Unitcd States Air Force and United States Special Operations Command desling with d 
budget issues. I was the initial single .%r Force point of contact for the progmdng of ail Air 
Force couztcr narcotics operations. I was also the chief of the branch responsible for issues 
concerning the combarjnt comrnmders, the Ocprrrtment of the Army, and the Dcp.mtmcnt of the 
Navy. F e ,  I I d  a major part in building the -4% F m  FY 92-97 POhL 

Q'hile in the Pentagon I lcamcd how to take any task and work it from scratch to 
compiction. I undmtand what it takes to analyze an issue fiom all pcrsptctivts, and then how to 
present it appropriately. With my operatid background and expcricnces in the Pen6agon, I 
b e h e  I am q&cd to analyze any issue da&g with militaxy operations. 

Francis S. Cantwen 



Current Address: 
11504 Old Tiverton Circle #302 
Reston, VA 22094 
(703) 318-9515 

_ - _  - -  - - -  - 

FRANCIS X. CANTWELL 

Permanent Address: 
2 Michael Street 
Arlington, MA 02174 
(617) 648-0013 

OBJECTIVE: Challenging em2loyment 

EXPERIENCE: 

September 1990 - June 1992 . . . . . . . . . . . . . . .  B-52 PilotlSquadron Operations Officer 
328 Bombardment Squadron, Castle AFB, CA 

Managed 125 of Strategic Air Command's highest qualified instructors. Received the highest 
rating awarded to any squadron during command's toughest inspection. Inspector's report stated: 
"This management style is the prototype for all B-52 units." 

. April 1989 August 1990 . . . . . . . . . . . . . . . . . . . . . . . . .  Branch Chief/Action Officer 
Headquarters USAFPRPRP, Pentagon, Washington, DC 

Led effort producing major portion of the Air Force FY 92-97 budget. Authored budget 
agreement between Special Operations Command and the Air Force. Instrumental in preparing 
Secretary of the Air Force and Chief of Staff for defense-wide Strategic Policy and Program 
Review. Sole point-of-contact for budgeting of the Air Force counter-narcotics effort. 

August 1986 - March 1989 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  Action Officer 
Headquarters USAFIXOXFC, Pentagon, Washington, DC 

Devel.oped global war plans which were later used as basis for Operation DESERT SHIELD. 
Established initial Air Force positions on comtnand-and-control and military strategy issues. 
Prepared Air Force Chief of Staff for deliberations changing USCENTCOM's area of 
responsibility -- ultimately having direct impact on Operation DESERT STORM. Air Force 
point-of-contact for implementing DOD Reorganization Act of 1986. 

. August 1985 - July 1986 . . . . . . . . . . . . . . . .  Student Air Command and Staff College 
Maxwell AFB, AL 

Authored rescarch project on B1 bomber defense which was rated "outstanding." 

July 1982 - July 1985 . . . . . . . . . . . . . . . . . . . .  F-15 PilotIChief of Current Operations 
Holloman AFB, NM 

F-15 pilot with global responsibilities. Scheduled 17,000 F-15 missions annually. Coordinated 
use of all flying airspace with FAA. 



. November 1978 June 1982 . . . . . . . . . . . . .  B-52 P ilotlInstructor Pilo tJEvaluator Pilot 
Carswell AFB, TX 

Responsible for emergency war order taskings and regularly performed nuclear alert. Only 
individual from Strategic Air Command in 1982 selected for assignment to fly the F-15 in 
Tactical Air Command. 

. July 1977 October 1978 . . . . .  Weapons Controller/Senior DirectorIFlight Commander 
Wallace Air Station, Repubiic of the Philippines 

Supervised 21 individuals responsible for the air defense and air traffic control for a quarter of 
the Philippine air space. 

August 1973 - June 1977 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  B-52 Pilot 
Carswell AFB, TX 

One temporary duty assignment in Southeast Asia. 

July 1972 - July 1973 . . . . . . . . . . . . . . . . . . . .  Student - Undergraduate Pilot Training 
Carswell AFB, TX 

EDUCATION: 

Masters, Public Administration, Texas Christian University, 1981 
B.S., Physics, United States Air Force Academy, 1972 
Air War College, Correspondence, 1987 
National Security Management, Correspondence, 1986 
Air Command and Staff Cellege, Residence and Seminar, 1986 
Squadron Officer School, 1976 

PE.RSONAL DATA: 

Date of Birth: March 28, 1951 
Heigh t/Weight: 67"/159 lbs. 
Health: Excellent (non-smoker, jogger) 
Top Secret Security Clearance (SI/TK - Updated June 1990) 
Social Security Number: 026-38-9081 

PERSONAL QUALIFICATIONS: 

My best quality is that I make things happen. Give me as little, or as much guidance as 
you like, and I will get the job done correctly the first time. Whether it means working 
by myself, as part of a team, or as the leader of a group, I know what it takes to 
accomplish the mission. Throughout my 20 year career as an officer in the United States 
Air Force I was dedicated, loyal, and professional in every respect. Now I look fonvard 
to dedicating myself to a new career. 





11 504 Old Tiverton Circle #302 
Reston, VA 22094 
(703) 3 18-95 15 

December 8, 1992 

1700 N. Moore Street #I425 
Arlmgton, VA 22209 

Dear Sir or Madam. P 1 

I request consideration empl ent as a ksearch analyst w& your o r e t i o n  I 
m e ,  four of which were on h e  Air S t a i n  the Pentagon. 

I spent the first two years of y to in tMTmtagon working with military war plans. I was the 
and control issues. -4fter my first 

for constructing the Air Force 
in that office I authored an agreement between 

Operations Command dealing with all 
budget issues. I was the initial single -4ir Force point of contact for the programming of all Air 
Force counter narcotics operations. I was also the chief of the branch responsible for issues 

Navy. Finally, I had a major part in building the Air Force FY 92-97 PObf. 
concerning the combatant commanders, the Department of the Amy, ,and the Department of the 

&Me in the Pentagon I learned how to take any task and work it from scratch  ti^ 
completion. I understand what it takes to analyze an issue fiom all ppectives. and then how to 
present it appropriately. With my operational background and experiences in the Pentagon, I 
believe I am qualified to anaIyze any issue dealing with military operations. 

Sincerely, 

Francis X. Cantwell M 
Atch: Resume 



FRANCIS X. CANTWELL 

Current Address: 
11504 Old Tiverton Circle #302 
Reston, VA 22094 
(703) 318-9515 

Permanent Address: 
2 Michael Street 
Arlington, MA 02174 
(617) 648-0013 

OBJECTIVE: Challenging employment 

EXPERIENCE: 

September 1990 - June 1992 . . . . . . . . . . . . . . .  B-52 PilotISquadron Operations Officer 
328 Bombardment Squadron, Castle AFB, CA 

Managed 125 of Strategic Air Command's highest qualified instructors. Received the highest 
rating awarded to any squadron during command's toughest inspection. Inspector's report stated: 
"This management style is the prototype for all B-52 units." 

April 1989 - August 1990 . . . . . . . . . . . . . . . . . . . . . . . . .  Branch ChiefIAction Officer 
Headquarters USAFIPRPRP, Pentagon, Washington, DC 

Led effort producing major portion of the Air Force FY 92-97 budget. Authored budget 
agreement between Special Operations Command and the Air Force. Instrumental in preparing 
Secretary of the Air Force and Chief of Staff for defense-wide Strategic Policy and Program 
Review. Sole point-of-contact for budgeting of the Air Force counter-narcotics effort. 

August 1986 - March 1989 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  Action Officer 
Headquarters USAFIXOXFC, Pentagon, Washington, DC 

Developed global war plans which were later used as basis for Operation DESERT SHIELD. 
Established initial Air Force positions on command-and-control and military strategy issues. 
Prepared Air Force Chief of Staff for deliberations changing USCENTCOM's area of 
responsibility -- ultimately having direct impact on Operation DESERT STORM. Air Force 
point-of-contact for implementing DOD Reorganization Act of 1986. 

August 1985 - July 1986 . . . . . . . . . . . . . . . .  Student - Air Command and Staff College 
Maxwell AFB, AL 

Authored research project on B1 bomber defense which was rated "outstanding." 

July 1982 - July 1985 . . . . . . . . . . . . . . . . . . . .  F-15 Pilot/Chief of Current Operations 
Holloman AFB, NM 

F-15 pilot with global responsibilities. Scheduled 17,000 F-15 missions annually. Coordinated 
use of all flying airspace with FAA. 
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NAME : 
DOB : 
PO3 : 
S S N :  
A D D E S S  : 

DAVID F. COMBS 
2 / 1 4 / 4 3  
LouIsvIrxx, KY 
401-60-6166 
1 0 7 0 9  ANITA DRIVE 
LORTON, VA 22079 
TELE: (703) 339-6005 

PARTIAL STATUS: W I E D  

I .  EDUCATION 

B e l l a m i n e  C o l l e g e ,  L o u i s v i l l e ,  KY B . A .  1 9 6 9  
XavFer University, C i n c i n n a t i ,  OH - 9 semester hour 

c r e d i t s  t o w a r d  INRA 

11. MILITARY S E R V I C E  

Service: U.S. A i r  Force 

Leng th  of  S e r v i c e :  J u l y  1 9 6 2  t o  July 1 9 6 6  

Service E-xperience: Pu rchase  Agent and Administrative 
Specialist 

1 0 / 9 2  - Present Genera l  Account ing  Office, N a t i o n a l  
S e c u r i t y  and International A f f a i r s  
D i v i s i o n ,  International Affairs G r o u p  

?/9i - 9/32 House Committee o n  t h e  J u d i c i a r y  

11/88 - 3 / 9 1  G e n e r a l  Account ing  O f f i c e ,  NzCional  
Security and I n t e r n a t i o n a l  A f f a i r s  
D i v i s i o n ,  D e f e n s e  F o r c e  Manzgement 
I n i t i z t i v e s  Group 

House Committee on A p p r o p r i a t i o n s ,  
Survey and I n v e s t i g a t i o n s  S t a f f ,  Team 
Leade r  

C C n c ~ a l  Account ing  O f f i c e ,  RCED 
Environmental  Protec-Lion Agency Group 

House Committee on A p p r o p r i a t i o n s ,  
S u r v e y s  and I n v e s t i g ~ t i o n s  Statf , 
t7 l e a  Leader 



General Accounting Office, Resources, 
Community and Economic Development 
Division, Energy Technology and 
Nuclezr  Group 

House Committee on Appropriations, 
Surveys z n d  Investigations Staff, 
Team Leader 

General Accounting Office, Federal 
Person?Iel 2nd Compensation Division 

House Co~nmittee on Appropriations, 
Surveys and Investigations Staff, 
T e r n  Member 

G e n e r z l  Accounting Office, Federal 
Personnel and Compensation Division 

Generzl Accounking Office, 
International Division-European 
Brznch (Frankfurt, Germzny) 

General Accounting Office, Cincinnati 
Regional OZfice- 

IV. EPPLOYMZNT EXPERIENCE 

The following are examples of major  GAO 2nd Hill studies 
performed: 

Department of Defense 
Combatant Commanders Control over assigned tactical - ~ - 

forces (Goldwzter - Nichols) 
Role and Use of consulting Service on Major Weapon 
System Acquisitions 

Reorganizztion of Rlmy 2nd Air Force Exchange 
Se-rvices 

Air Force KC-135R Tanker re-engine Program 
Foreign Y i l i t a r y  Sales to Greece and Turkey 
Administrztion of Kilitary Skill Training Programs 
M i l i t q  Drug a d  Alcohol Prograni Effectiverless 
Nzvy's Xanzgement and Utilization of Men and Ships 
Undergoing Overhaul 

Construction of the Space Shuttle Launch Site zt 
Vandenburg - U B  

The Army's Division Air Defense Gun System ( D I V A D )  
Combat Readiness of DOD Components 
DOD New "quipment Training 
Reasonableness of Prices 32id by DOD for Purchase 

$2500 or Less 



National Guard Armories 
Consolidation of DOD's Civilian Personnel Offices 
DOD Contract Pricing 

Department of Justice 

Review of Project Eagle ADP Procurement 
The Inslaw Affzir 

Department of Enerqy 

Administration and Fanagernent of the Chemistry 
Research Program at the Oak Ridge National 
Laboratory 

Isotope Sales Program at Oak Ridge National 
Laboratory 

Progress made by Nuclear Reg-ulatory Commission since 
Three Mile Island i~cc iden t  

Economics of DOE'S Ur2n iu .m Enrichment Program 
Progress of the Synthetic Fuels Corporation 

EUD/Independent Aaencies 

The Shuttle-Centaur Progrm 
HUD Work X1:asurement System 

De~zrtment of State 
-------.--A - - 

P-cqusition and Management of Non-Expendable 
Personnel Property at U.S. Embassies in Italy 
and Kenya 

U.S. Intetr~ational Efforts to Control Illicit 
Narcotics in Turkey, I r z n ,  Afghanistan, Pakistan 
and India 

Governmental/Indust,ty Opportunities to Assure Future 
Availability of Critical Mineral Supplies from 
South Africa 

U . S -  Embassy C o m n e r c i a l  Office Programs to C a r r y  Out 
U.S. Trade and Investment Objectives 

Environmental Protection Aqencv 

Reviev of Compliance with Ozone standards 
Super Fund Program 

Executive Brznch 

PresidenZ Ford's Clemency P r o g r a  
Zero Based Budgeting 



Other Studies 

Manpower, Development and Trzining A c t  
 on-Profit Organization Reduced Mailing Rates 
Rzcklog of C i v i l i a n  Retirement Claims at OPM 

V. Orl'REK SCHOOLS AND ' I ' K A ~ N I N G  

Policy Analysis 
2TMIP Financial Management Workshop 
EEO C o m p l a i n t  Investigation 
Uranium Industry Conferences  
Course f o r  P roduc ing  Organized W r i t i n g  and E f f e c t i v e  

Reviewinq 
Defense  sy;tern Xsnagernent College - Sys tern 

Engineering Management and Defense Manufacturing 
Management Courses 

VI. ACTIVITIES/ORGANIZATIONS 

Vo1untec:r work w i t h  CYO 
L i t t l e  League Board of D i r e c t o r s  
C i v i c  Association Board Member 
LIONS C l u b  





DEFENSE BASE CLOSURE 
AND REALIGNMENT COMMISSION 

Suite 1425 
1700 North Moore Street 
Arlington, Virginia 22209 

FAX COVER SHEET 

DATE: September 20, 1993 

TO: Mr. Bill Moore 
L.M.I. 

FAX #: 301-320-7476 

FROM: Mr. Frank Cirillo 
Air Force Team Leader 

NUMBER OF PAGES (including cover): 3 

COMMENTS: Mr. Moore: 
I am sending you a copy of Roger Houck's resume per your conversation 

with Ben Borden this AM. Roger was my lead analyst for all Logistics matters and 
in that capacity did a superb job in developing and presenting the analysis and 
depot parameters developed by the team. Three of our team members reported to 
him in all depot matters and used his overall guidance and format as a basis for 
their analysis. His public presentations and written reports and briefings were 
outstanding as well. Roger has my top recommendation and would be and 
outstanding asset for L.M.I. Roger will be back at the Commission the morning of 
21 September and may be reached at our number during the day. 

Frank 

IF YOU HAVE TROUBLE RECEIVING THIS FAX PLEASE CALL 703-696-0504. 



- 
@ ~altelle 

putt~n~~echnologyTo Work 

ROGER P. NOUCl 
Roger P. tiouck 

205 Lrke Shore Drive Senior Research Scientist 
Technology Management and Planning De~aflment 

Freclerickshurg, Virgini;) 22405 Pacific Northwest Laboratory 
4001 ~ o r t h  Fairfax Drive, Suite 600 

QUALIFICATIONS SURIMAR17: Arlington, Virginia 22203 
(703) 51 6-7446 Fax (703) 243-561 7 

Defense industrial analysis experience with independent U.S. PI ~nternet: rp~houck@~nl.gOv 

Track record of builtling high-performance winning teams ti)custlu U ~ I  quailly and customer loyalty. 
Strong leadership, problem-solving, and team-builtling skills--solution oriented. 
Experienced in organizing work tlow. ideas, materials, ancl people to get the job done. 
Flexible--proven ability to prioritize, delegate, ant1 ~iiotivate others to achieve goals. 

PRESIDENTIAL COR4RTISSION ANALYSIS 
Senior Technical Stat'finember, Presidential Comniission on Defense Base Closure and Realignment. 
Solved Cominission's toughest task in 1993 base closure rouncl--review of 6 defense manufacturing facilities 
with 40,000 workers. combined $4 billion operating buclget. and average payrolls exceeding $500 million. 
Spearheaded proposal tu consolidate similar business operations--annual savings will exceed $40 million. 
Represented Commission in discussions with 24 Memhers of Congress. 6 governors, 14 Community Action 
Groups, and 10 private corporations--providecl Comn~issioners extensive data for base closure decisions. 
Prepared cost models ranging from $427 n~illion to $1.2 billion to assess annual savingslreturn on investment. 
Testitied 3 times before Commissioners and live T V  on Capitol Hill--voting based largely on my testimony. 
Evaluated 5 private inclustry consortiunns' (15 corporations) ability to assume $133 million in repair contracts. 

ENVIRONMENTAL Ih!lPACT ANALYSIS 
Primary Co~nmission analyst for environmental impact issues at 25 Air Force bases reviewed for closure. 
Wrote studies, developed testimony on environmental compliance. remediation, and DoD long-term liability. 

NATIONAL SECURITY POLICY ANALYSIS 
Senior Analyst for tactical. strategic. and nuclear fi)rces analysis in support of DoD. State Department, 
Congress, GAO. ant1 Congressional Budgeting Office--tlirectetl analytical staffs of up to 110 professionals. 
Key role in prc!iecting DoD intelligence production through year 2000--soIcl "new products for new times." 

RIANAGERTENT 
Pro~noted commitn~ent to mission. set realistic goals. and trained workers to win customers' loyalty. 
Implemented total quality cuntrol systems in  organizations witl~ up to 350 professional employees. 
Doubled protluction in \vo~.kforct! c i~t  fr'om 65 to 35 \vorkess--led employees to value productivity and quality. 
h4anagecl for organizational ~hange--transform1 "no \41in" situations into challenging. rewarding experiences. 
Directed up to 38 employees in threz of U.S. G\n~dsnmznt's most critical crisis operations centers. 
Dou,nsized 165-employee unit--dzcrttasecl span of control. cut o\lerhead by 2096, and strean~lined production. 

PROGRAIMII'KO JECT RIIANAGERIENT 
Energized U.S. Go\lernment's largest foreign affairs training program--48,000 students, $565,000 hudget. 
Controlletl. organizecl. staffed. clirected multiple proiects--successtiilly reappraised on daily basis. 
Balanced costs. scheduling. performance in $375.000 secure video teleconferencing acquisition project. 
Redetined training for 3.800 USAF technical ot'ticers hy year 2000--saved $475,000 by combining courses. 

COMR~TUNICATIONS SKILLS 
Chaired 22 meetings with leatlers from 6 cities facing base closings ancl loss of up to 20.000 jobs each. 
Reputation for fair play--strong contlict managzmsnt. negotiating. and consensus-building skills. 
Over 2.500 "platform hours" speaking to world~\ritle autliences on military. economic. foreign policy issues. 
PC slstems de\~elopm<nt and utilization--L~~orclPzrft:c:t. ilBasz. Lotus. Harvartl Graphics. 
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PLA.NNING AND ORGANIZATIONAL SKILLS 

Createcl 15 alternati\~e hase closure options--retainetl military ~.eacliness. while cutting excess facilities. 
Developed 20  cost-pel.ti)rn1:1nce inrlicators to measure efficiency of $4 hillion maintenance clepot system. 
L2d U.S. review of Russian asnls control technical clata--completetl review 2 weeks ahead of schedule. 
Planned 5 organizational realignments--increasecl mor;tle sesultecl f ron~  better utilization of workers. 
Planned niilitary deployments of 400 pessonnel--built programs to aiil fdniilies cluring members' absence. 

PUBLIC RELATIONS 
Led U.S. Government public relations program--55 scheclule~l speaking cotnn~ittilents yearly worldwide. 
Representecl Secretary of Defense in nleetings with ti)reign political. military. ant1 civic ofticials. 
Organized G defense hase visits by Conimissioners--\vorkecl with media. h/lernhel-s of Congress, Governors. 

EDUCATIONAL AND TRAINING DEVELOI'R4ENT 
Createcl 25-instructor contrdct training program--increased worldwide clients from 65 to 90  in 18 months. 
Developed 25 courses on political. economic. militasy issues--presented courses to 48.000 students yearly. 
Directed continuation training for over 375 USAF missile launch control ofticers. 

FINANCIAL PLANNING AKD BUDGET IRlPLERlENTATION 
Developed. adhered to operating budgets up to $850.000--consistently met changing priorities. 
Assessed tinancial operating results of $3 billion maintenance depot syste111--briefed results. 
M,inagetl $175,000 buclget for international conference with 950 attendees--kept cost $4.500 below budget. 

HUMAN RESOURCESICOUNSELING 
Cl lssified, controlled, assigned. super\~ised niemhers of a 550-person organization. 
Developed. implemented programs for counseling. performance evaluation. retention, career development. 
Administered drug. alcohol. sexual ahuse awareness programs--createtl incentives to encourage participation. 

PERSONAL 
Married with four chilclren. 
Completed tiiilitary sesvice ;is Lieitten;tnt Colonel. 1!.S. Ail- Force. 
TO\> Sec~.etlSCI clearance with Polygl.aph. 

EDUCATION 
Post-Graduate Work. Puhlic ancl Business Aclministt-ation. Universities of Wgorning and Northern Colorado. 
Master of Science. Atlministrarion. Uni\lel.sity of Southern California. 
Bachelor of Arts, Historj,. Texas Christian Uni\~ersity. 
Graduate, Air War College (hilasress-h4a11~1ge1~ient eclui\ralent) ancl numerous military technical schools. 

Eh.IPI,OYi\lENT IIISTORI' 
1993-Present Senior Technical Staffmemher Presiclential Base Closure Comm. 
1991-1'192 Strategic Programs Manager Defense Intelligence Agency 
1990- 109 1 Tactical Progranis Manager Defense Intelligence Agency 
1987-1990 Director. Soviet Program HQ. U.S. Air Force 
1985-1987 Director. Warning Operations HQ,  U.S. Air Force 
1984-1985 Deputy. Intelligence Direct. Intelligence Center. Pacitic 
1983-1083 Senior Executi\le Ofticer U .S. Pacitic Co~i~mantl/lntelligence 
1982-11183 Director. Cursent Analysis Intelligence Center. Pacitic 
1980-15182 Director, Intelligence Plans HQ. Stsategic Ail. Conln~ancl 
1975-1950 Missile C o m n ~ ~ ~ n i l e s / I ~ i s t r ~ ~ c t o ~ ~  90 Stt.atrgic hlissile \fling 

Arlington, VA 
Washington. DC 
Washington. D C  
Mrashington. DC 
Washington. DC 
Honolulu, HI 
Honolulu, HI 
Honolulu. HI 
Onlaha, N E  
\llasren AFB. WY 



DEFENSE BASE CLOSURE AND REALIGNMENT COMMISSION 
1700 North Moore Street, Suite 1425 

Arlington, VA 22209 
(703) 696-0504 JIM COURTER. CHAIRMAN 

COMMISSIONERS: 
W U A M  L. BALL, Ill 
MOWARD W. CALIAWAY 
GEN. DUANE H. CASSIDY. USAF (R-) 
ARTHUR LEVITT. JR. 
JAMES SMITH 11. P.E. 
ROeERT D. STUART. JR. 

January 28, 1993 

Mr. Roger P. Houck 
205 Lake Shore Drive 
Fredricksberg, VA 22405 

Dear Roger: 

Congratulations on being selected a temporary, direct-hire 
research analyst on the Air Force Team of the Base Realignment and 
Closure  omm mission. Competition for the position was extremely 
keen and your superb qualifications resulted in your selection. 

Your employment will begin on February 22, 1993 and end no 
later than October 1, 1993. Your salary will be $45,000 on an 
annualized basis. Because you are being hired as a temporary 
employee, you will receive no benefits other than accruing annual 
and sick leave at the rate of four hours per pay period. As a 
retired regular Air Force officer, your retired pay is subject to 
the Dual Compensation Act of 1964. An information paper explaining 
dual compensation is enclosed for your information. 

I have also enclosed a personnel information packet. Please 
complete, but do not sign, all of the f oms. When you come to work 
on February 22, please bring two forms of identification that will 
verify that you are a U.S. citizen. Your retired military ID card 
and a passport will suffice. 

I look forward to working with you during the 1993 process. 
Please call me at work, (703) 696-0504, if you have any questions. 

Sincerely yours, 

MATTHEW P. BEH 
Director of Staff 

Enclosures 
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DEFENSE BASE CLOSURE AND REALIGNMENT COMMISSION 
1700 North Moore Street, Suite 1425 

Arlington, VA 22209 
(703) 696-0504 JIM CWRTER.  CHAIRMAN 

COMMISSIONERS: 
WILLIAM L. BALL. 111 
HOWARD H. CALUWAY 
GEN. DUANE H. CASSIDY. U U F  (RET) 
ARTHUR LEYITT. JR. 

January 28, 1993 JAMES SMITH 11. P.E. 
ROEERT D. S N A R T .  JR. 

Mr. Roger P. Houck 
205 Lake Shore Drive 
Fredricksberg, VA 22405 

Dear Roger: 

Congratulations on being selected a temporary, direct-hire 
research analyst on the Air Force Team of the Base Realignment and 
Closure Commission. Competition for the position was extremely 
keen and your superb qualifications resulted in your selection. 

Your employment will begin on February 22, 1993 and end no 
later than October 1, 1993. Your salary will be $45,000 on an 
annualized basis. Because you are being hired as a temporary 
employee, you will receive no benefits other than accruing annual 
and sick leave at the rate of four hours per pay period. As a 
retired regular Air Force officer, your retired pay is subject to 
the Dual Compensation Act of 1964. An information paper explaining 
dual compensation is enclosed for your information. 

I have also enclosed a personnel information packet. Please 
complete, but do not sign, all of the forms. When you come to work 
on February 22, please bring two forms of identification that will 
verify that you are a U.S. citizen. Your retired military ID card 
and a passport will suffice. 

I look forward to working with you during the 1993 process. 
Please call me at work, (703) 696-0504, or at home, (703) 978-1865, 
if you have any questions. I will not be in the office until 
sometime during the week of February 8 due to a scheduled surgery. 
In the interim, Ed Brown, Army Team Leader, will be able to help 
you with any questions. 

Sincere y yours, P 
)/ / 

FRANCIS A. CIRILLO, JR., P.E. 
Air Force Team Leader 

Enclosures 



Doculllent Separator 



205 Lake Shore Drive 
RedericksDiurg, Virginia 22405 

December 7, 1992 

Fir. Paul Hirsch 
Defense Base Closure and Realignment Ccmnission 
1700 North Moore Street, Suite 1425 
Arlington, Virginia 22209 

Dear Mr. Hirsch: 

I enjoyed speaking w i t h  you this morning regarding Mr. Behrmann's 
recent letter to the Retired Officers Association seeking candidates for 
technical staff positions with the Defense Base Closure and Realignment 
Conmission. 

After reviewing the Research Analysis Job Surrmary and your July 1991 
report to the President, I believe I have the background, skills, and 
qualifications you are seeking. While my resume cites examples in many of 
the areas of the position openings, I wuld like to smnarize sane specifics 
which would enable me to contribute to the success of the Cmnission's work: 

d * Over 20 years' research and analysis experience; 
,* Public speaking skills--delivered presentations to audiences 

ranging f ram' civic organizations to members of Congress ; 
* Writing skills-point papers to ccmplex contingency plans; 
* Direct experience in major poliq- reviews driven by budgetary 
constraints, force structure changes, and reduced threat; 

* Demonstrated ability to plan, organize, and prioritize for 
ccrr,pletion of mrk assignments in a high-stress environment; 

* Experience in working with service and Congressional staffs; 
* Experience in tax approach to problem-solving. 

As yocr July 1991 report to the President states--"fewer fcrces means 
fewer bases." Insuring that DoD propsals do not deviate substantially fran 
the force structure plan and selection criteria requires the skills of people 
experienced at resmching and assessing data, formulating conclusions, and 
presenting findings in a clear and convincing format. I have these skills. 

I completed rrilitary service as an Air Force Lieutenant Colonel on 
Navmber 1, 1992. Participation in a task as important as base closures 
would. be a unique challenge and honor. I would welcome the oppcrtunity to 
meet with you and further discuss my qualifications ard capbilities. 
I lmlc forward to hearing frm you soon. 

Cordially, 



205 Lake Shore Drive 
Redericksburg, VA 22405 

January 13, 1993 a 
Mr. Rank Cirillo 
Defense Base Closure and 
Realignment Ccnmission 

1700 North Moore Street 
Suite 1425 
Arl.ington, Virginia 22209 

Dear Mr. Cirillo: 

Thanks for the opportunity to meet with you today to discuss the Direct 
Hire analyst position with the Air Force team. 

1've sumoarized what I believe to be my qualifications for the position: 

* Disciplined, organized, honesty, integrityetted to fair play. 
* In-depth research/analysis background-operations and intelligence. 
* Operationdl assicpmts in flying, missile, and intelligence units. 
* Force structure planning experience at HQ USAF and DOD levels. 

* Experienced in contentious policy and resources-driven reviews: 
- Led review of technical data provided by USSR/Russia under CFE and 

START treaties to insure all curtbat aircraftlbases reported. 
- Member of HQ USAF Task Force to review and realign classification, 

training, use of intelligence officers in a --sized A i r  Force. - Key role in W ' s  review of h m  future intelligence production should 
be distributed: bttan line-fever billets but more requirements. 

* Tactful commmicator--oral and written, Congress to civic group levels; 
Base-Cormtunity Relations Council experience at Warren AFB, WY. 

* mthusiastic, high energy level, strong team player-re~tation for 
identifying, isolating, and solving key issues, 

The Ccmnission has an important task; I believe I can make a strong 
contribution in insuing that it meets its goals. Thanks again for 
the interview, and I look forward to hearing fran you next week, 



FaGER P. H a J c K  
205 lake Shore Drive 

Frederi-, V i r g i n i a  22405 
(703) 371-1 148 

Over 20 years of progressive experience and documented success in intelligence 
and operations research and analysis, foreign policy support at the National 
level, Congressional liaison, production planning and management, and public 
relations. Innovative thinker at best in sorting out complex issues in stressful 
environment. Acccmplished writer and public speaker. 

AND ANALYSIS: Conducted extensive research and arlalysis at National 
level in support of DoD, State Department, Congress, GAO, Congressional BuCigeting 
O f f i c e ,  and National Intelligence cam-~unity. Issues ranged fran projected 
U.S. force structure under START Treaty to disposition of nuclear waste in the 
former USSR. Had a leading role in planning andconducting a ccmprehensive 
analysis of future EQD intelligence production requirements through year 2000. 
DLA Representative to a Ei@ USAF Task Force tasked with resear-&ig, analyzing, 
and restructuring training of future Intelligence Officers. Personally planned, 
organized, and led canprehensive research and d y s i s  projects involving up 
to 165 professional civilian and military analysts. . 
~ ~ P E J N I C A ! ~ I ~  SKIUS: Over 2,500 "platform hours" spalung on political, 
econanic, cultural, social, and military issues to audiences ranging frcq 
business and academic leaders to foreign parliamentary organizations. 
Authored plicy papers for senicr U.S . government officials on military and 
foreign policy issues. Prepared detailed mranda, pint papers, fact 
sheets, and briefings. Planned and organized conferences, seminars, and 
workshops. Represented DoD at international conferences dealing with 
military bilateral exchange and threat assessment/force structure issues. 
Authored Congressional testimony and prepared speeches presented by senior 
general- and flag-level officers to foreign dignitaries and civic groups. 

-NAZI LIAISON/- AND FtXEIa AFFAIIU;: Provided continuous 
liaison w i t h  staff members of the House and Senate. Prepared responses to 
Congressional inquiries on sensitive issues pAaii?ing to the United States 
Air Force. Routinely presented briefings to members of House and Senate on 
foreign and military affairs issues. 

PUBLIC REIATICNS: Directed United States government ' s most canprehensive 
public relations program on foreign affairs--plitical, economic, cultural, 
aid miliLv-af f ecting United States national security. Traveled extensively 
around the mrld conducting public and TV appearances in support of government, 
civic, business, and academic functions. Managed all recruiting, media 
relations, logistics, and budgeting operations involved in supporting 
this program which reached over 50,000 people anndly. S e m d  as pazsonal 
representative of Secretary of Defense at social gatherings with U.S. and 
foreign dignitai-ies . 
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PIAFMCX: Prepared near- and long-term production strategies for the United States -- 
govcmment's major intelligence production organization. Exceeded targeted 
production by 25 percent despite a 15 percent decrease in assigned workers. 
Planned and executed an aggressive marketing program which increased international . 
clients' demand for econcmic training services. Planned and implemented improved 
assi.gnment policies for wanen in a high-profile ccmbat support training 
organization. Planned and supervised the United States' review of sensitive arms 
control data provided by Ftussia; ccmpleted the review four days ahead of 
schedule, saving over $4,000 in overtime costs. 

OFEIWTONS: Comprehensive experience in directing and leading crisis 
rmgernent operations at four United States Government crisis operations 
centers. Directed all aspects of mrldwide deployments by five-person 
mbile training teams which focused on improving research and analysis skills. 

HUMAN P-: Classified, controlled, assigned, supervised - 
mmkers of a 550-person organization. Developed an6 implemented programs for 
counseling, performance evaluation, retention, nlanagement training, career 
development, and adherence to EEO/Affirmative Action policies. Planned and 
executed a career developnent plan to enhance intelligence officers' research, 
amlysis, and policy fonmilation support skills. 

-ON: Planned, initiated, and conducted an internal organizational 
developnent study; made recmendations for organizational restructuring, 
realignment of mrk assignments, responsibilities, and simplification of the paper 
flow. Results included a 13% decease in overtime. As Senior Executive Assistant 
to USPACOM/J~, formulated and implemented organizational ~olicy and planned, 
developed, and evaluatd funding and contractual activities. 

PIimnJG AND -ON: Prepared and implemented a 
$500,000 budget for a 35-person organization involved in worldwide ccnmitments. 
Managed the orderly expenditure of a supply account totaling over $7 million. 
Originated all budget documentation and justification for a $350,000 
teleconferencing system which enhanced the research and analytical process 
and improved respmsiveness to policymakers ' requirements. 

TRUNING: Developed and instructed courses in res.-.xch and analysis skills, 
interpersonal management, quality control, and prccluction planning. Directed 
the U.S. government's most comprehensive threat training prqram which .as 
based on reswch and analysis developed by 25 military and exnmic specialists. 
Planned a major restructuring of the United States Air Force' s training of 
over 2,500 national security policy analysts; by consolidating training 
requirements over $100,000 in *aining costs will be saved annually. 

* Post-Graduate Work, Public Administration, University of Northern Colorado 
* Master of Arts, Education, University of Southern California 
* Bachelor of Arts, History, Texas Christian University 
* Graduate, United States Air Force Air War College (Master's equivzlent) 
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205 Lake Shore Drive 
F'redericksburg, Virginia 22405 

January 21, 1993 

Mr. F'rank Cirillo 
Defense Base Closure and 
Realignment Comnission 

1700 North Moore Street, Suite 1425 
Arlington, Virginia 22209 

Dear M r .  Cirillo: 

Thank you for your call on January 21 regarding the outcome of the 
interview with M r .  Behrmann, Mr. Hirsch, and M r .  Borden. I am very 
excited about the opportunity to meet with Mr. Courter on January 25th. 

Cordially, 

ROGER P. HOUCK, Lt Col ( ~ e t . ) ,  USAF 
(703) 371 -1 148 



205 Lake Shore Drive 
Fredexicksburg, Virginia 22405 

January 21, 1993 

Mr. Paul Hirsch 
Director, Office of Review and Analysis 
Defense Base Closure and 
Realignment Ccinnission 

1700 North Moore Street, Suite 1425 
Arlington, Virginia 22209 

Dear M r .  Hirsch: 

Thank you for meeting with me to discuss the Direct Hire position on 
the Air Force Team within the Office of Review and Analysis. 

At the conclusion of the interview, you mentioned that the Comnission 
wants people who will conmit themselves for the duration of the review 
process. I hope that I was successful in camnunicating to you that wrking 
with the Cormrission will be a valuable experience for me, I q l e t e  what 
I begin, and my technical expertise and ability to work effectively as a 
team member should enable me to make a real contribution to the ~o~ssion's 
1993 review process. 

Cordially, 

ROGER P. HOUCK, Lt Col (Ret.), USAF 
(703) 371 -1 148 



Document S epar-ator 



205 Lake Shore Drive 
Fredericksburg, Virginia 22405 

December 7, 1992 

Mr. Paul Hirsch 
Defense Base Closure and Realignment Conmission 
1700 North Moore Street, Suite 1425 
Arlington, Virginia 22209 

Dear Mr. Hirsch: 

I enjoyed speaking with you this morning regarding Mr. Behrmann's 
recent letter to the Retired Officers Association seeking candidates for 
technical staff positions with the Defense Base Closure and Realignment 
Comni.ssion. 

After reviewing the Research Analysis Job Surr~nary and your July 1991 
report to the President, I believe I have the background, skills, and 
qualifications you are seeking. While my resume cites examples in many of 
the areas of the position openings, I would like to summarize sane specifics 
whl-ch would enable me to contribute to the smccqss of the Comnission's work: 

/,- -. 
* Over 20 and analysis experience; 
* Public s presentations to audiences 

to members of Congress; 
contingency plans; 

* Direct experience in major policy reviews driven by budgetary 
constraints, force structure changes, and reduced threat; 

* Demonstrated ability to plan, organize, and prioritize for 
completion of work assignments in a high-stress environment; 

* Experience in working with service and Congressional staffs; 
* Experience in team approach to problem-solving. 

As your July 1 991 report to the President states--"fewer forces means 
fewer bases." Insuring that DoD proposals do not deviate substantially from 
the force structure plan and selection criteria requires the skills of people 
experienced at researching and assessing data, formulating conclusions, and 
presenting fi in a clear and convincing format. I -have -- skills. 

Nov~mber closures 
and honor. I would welcome the opportunity to 

meet with you and further discuss my qualifications and capabilities. 
I look forward to hearing from you soon. 

u) 
Cordially, \I 

REEX P. HOUCK 
t/ 

(703) 371-1148 

Coli - ' 5 -  ' 4-3 



ROGER P. HOUCK 
205 Lake Shore Drive 

kedericksburg, Virginia 22405 
(703) 371-1 148 

Wer 20 years of progressive experience and documented success in intelligence 
and operations research and analysis, foreign policy support at the National 
level, Congressional liaison, production planning and management, and public 
relations. Innovative thinker at best in sorting out complex issues in stressful 
environment. Accomplished writer and public speaker. 

EXPERIENCE 
/7 

IIESWI(CB AN) ANALYSIS: Conducted extensive r e s d h - d y s i s  at National 
level in support of DoD, State Department, Congress, GAO, Congressional Budgeting 
Office, and National Intelligence Comnunity. Issues ranged fran projected 
U.S. force structure under START Treaty to disposition of nuclear waste in the 
former USSR. Had a leading role in planning and conducting a comprehensive 
analysis of future DoD intelligence production requirements through year 2000. 
DIA Representative to a HQ USAF Task Force tasked with researching, analyzing, 
and restructuring training of future Intelligence Officers. Personally planned, 
organized, and led mprehensive research and analysis projects involving up 
to 1 65 professional civilian and military ana1yE.-- 

, 
m m O N S  SKILIS: Over 2,500 "platform hours" speaking on political/ - 
economic, cultural, social, and military issues to audiences ranging fran 
business and academic leaders to foreign parliamentary organizations. 
Authored policy papers for senior U.S. government officials on military and 
foreign policy issues. Prepared detailed memoranda, poj~t papers, fact 
sheets, and briefings. Planned and organized conferences, seminars, and 
workshops. Represented DoD at international conferences dealing with 
military bilateral exchange and threat assessment/force structure issues. 
Authored Congressional testimny and prepared speeches presented by senior 
general- and flag-level officers to foreign dignitaries and civic groups. 

-1- LIAISON/- AND AFFAIRS: Provided continuous 
liaison with staff members of the House and Senate. Prepared responses to 
Congressional inquiries on sensitive issues pertaining to the United States 
Air Force. Routinely presented briefings to nmdxxs of House and Senate on 
foreign and military affairs issues. 

PUELIC REZA!LTONS: Directed United States government ' s most comprehensive 
public relations program on foreign affairs--political, economic, cultural, 
and mili taq--af fecting United States national Z i i t y .  Traveled extensively 
around the world conducting public and TV appearances in support of government, 
civic, business, and academic functions. Managed all recruiting, media 
relations, logistics, and budgeting operations involved in supporting 
this program which reached over 50,000 people annually. Served as personal 
representative of Secretary of Defense at social gatherings with U.S. and 
foreign dignitaries. 
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EUNNING: Prepared near- and long-term production strategies for the United States 
government's major intelligence production organization. Exceeded targeted 
production by 25 percent despite a 15 percent decrease in assigned workers. > 
Planned and executed an aggressive marketing program which increased international 
clients' demand for econdc training services. Planned and implemented improved 
assignment policies for m e n  in a high-profile combat support training 
organization. Planned and supervised the United States' review of sensitive arms 

) 

control data provided by Russia; completed the review four days ahead of 
schedule, saving over $4,000 in overtime costs. 

OPEEATICNS: Comprehensive experience in directing and leading crisis - 
management operations at four United States Government crisis operations 
centers. Directed all aspects of worldwide deployments by five-person 
mobile training teams which focused on improving research and analysis skills. 

HUMAN RESOURCES -: Classified, controlled, assigned, supervised 
members of a 550-person organization. Developed and implemented programs for 
counseling, performance evaluation, retention, nlanagement training, career 
developnent, and adherence to EE0/Aff imtive Action policies. Planned and ,/ 
executed a career development plan to enhance intelligence officers' research, 
analysis, and policy formulation support skills. 

ADM-ON: Planned, initiated, and conducted an internal organizaticwa&--- 
development study; made recmendations for organizational restructuring, 
realignment of work assignments, responsibilities, and simplification of the paper 
flow. Results included a 13% decease in overtime. As Senior Executive Assistant 
to u S P A ~ / J ~ ,  formulated and implemented organizational policy and p1- 
developed, and evaluated funding and contractual activities. 

E U N N I E  AND l3UDGET -ON: Prepared and implemented a 
$503,000 budget for a 35-person organization involved in worldwide comnitments. 
Managed the orderly expmditure of a supply account totaling over $7 million. 
Originated all budget documentation and justification for a $350,000 ' 

teleconferencing system which enhanced the research and analytical process 
and improved responsiveness to policymakers' requirements. 

TEWICWG: Developed and instructed courses in research and analy,sis s~Jls, 
interpersonal management, quality control, and production planning. Dlrected 
the U.S. government's most comprehensive threat training program which was 
based on research and analysis developed by 25 military and economic specialists. 
Planned a major restructuring of the United States Air ~orce's training of 
over 2,500 national security policy analysts; by consolidating training 
requirements over $100,000 in training costs will be saved annually. 

* Post-Graduate Work, Public Administration, University of Northern Colorado 
* Master of Arts, Education, University of Southern California 
* Bachelor of Arts, History, Texas Christian University 
* Graduate , United States Air Force Air- College (Master ' s equivalent) 



July 13, 1993 

Dear Mr.Roger Houck: 

I proudly pass along this letter of gratitude from 

Commissioner H.T. Johnson. His expression clearly reflects his as 

well as other Commissioners feelings about the superb effort and 

results of the Air Force Team review and analysis process. Your 

role was significant in focusing the Commissioners on the issues 

they needed to make the tough decisions. Our task was especially 

significant in view of the difficulties we encountered with the Air 

Force documentation. Commissioner Johnson had previously informed 

me that our job, specifically your area of responsibility, was the 

toughest of all the service teams. Thank you for your role in 

making our team as successful as it was. 

Sincerely, 

Frank Cirillo 

Air Force Team Leader 



M E M O R A N D U M  

DATE: December 20, 1994 

TO: Senator Alan J. Dixon 

H U :  B % ~ r d e ~ i d @ d ,  Charles 'mi@ 

FROM: Frank Cirill 

RE: Telephone Interview with John E. Langsdorf 

I received a copy of the Resume for Mr. Langsdorf on December 12 from 
Charles Smith through Ben Borden. I was asked to contact Mr. Langsdorf regarding the 
position of Senior Analyst on the Air Force Team. Prior to contacting Mr. Langsdorf, I 
evaluated his resume in line with several factors I have established as pertinent to the 
position. Mr. Langsdorf was well qualified in the areas (Military Experience, Written and 
Oral Communication, Data Automation, Congressional/Community Interaction, Analysis 
and Facility Background) and would have been in the category that I would have 
interviewed. 

I contacted John by telephone on December 13th and conducted the preliminary 
screening interview. The conversation went very favorably in regards to John's 
qualifications. I informed him that I was in the final stages of selecting for the position 
and thus we needed to meet within the next few days. I set up a formal interview time of 
10 AM on December 16th. 

Their were several factors that were not attractive to John for obvious reasons. 
1) As he is to be a retired regular officer he would be subject to dual compensation 
withdrawals. 2) He was not scheduled to formally retire until late spring and hoped to 
work with the Commission while on terminal leave. I explained the legal restrictions on 
this. Retiring early would result in more financial losses. 3) He would have to maintain 
a separate residence in the area. 4) The salary ($47,90O/annualized) was considerably 
less than he expected. Although interested in interviewing for the position, John felt he 
needed to assess the situation further. 

John called me back and informed me that the fiscal burden was more excessive 
than his family could bare and withdrew from contention. He advised my that he had 
contacted both Senator Dixon and Mr. Smith on his decision. 

Frank 





THE DEFENSE BASE CLOSURE AND REALIGNIVfENT C O ~ I I S S I O N  
POSITION DESCRIPTION 

JOB SUMMARY: SEMOR RESEARCH ANAT ,YST 

Incumbent serves as a member of the staff of the Defense Base Closure and Realignment 
Commission. The Commission falls within the purview of the Defense Base Closure and 
Realignment Act of 1990 (Public Law 101-510) as amended. The Commission is composed of 
eight Commissioners appointed by the President. The purpose of the Commission is to provide a 
fair and independent process to review SECDEF recommendations for timely closure and 
realignment of military installations within the United States. The Commission's five-year 
charter provides for the Commissioners to meet only during Calendar Years 1991, 1993 and 
1995 in order to make recommendations to the President based on a thorough review and 
analysis of the Services' and DoD processes for studying and proposing recommended 
installations for closure and/or realignment. 

MAJOR DUTIES AND RESPONSIBII .IRES 

Within their field of expertise, incumbent will carry out a variety of duties in the normal course 
of accomplishing the Commission's statutory mission. By the very nature of the Commission's 
overall charter and charge, that is, efforts relating to closure and realignment of military 
installations, whlch will have both high-visibility economic and political impacts, incumbent will 
carry out duties of a sensitive and controversial nature, requiring the full trust and confidence of 
incumbent's supervisor. In addition, due to the Commission's time-sensitive responsibilities, 
incumbent will be expected to commit themselves fully to the accomplishment of the 
Commission's stated statutory purpose. 

In addition to the responsibilities outlined below, incumbent will perform any and all tasks as 
assigned: 

* Review and become intimately familiar with all legislation and policy pertaining to the 
Commission and the process for determining recommended base closures and 
realignments; review and become intimately familiar with Service-specific future force 
structure, final criteria and OSD guidance to the Services regarding base closure and 
realignment process. 

* Rapidly assimilate contents of base closure and realignment report submitted to 
Commission by DoD, as well as voluminous supporting information accompanying the 
report. 

* Conduct independent review of Service analyses of closure and realignment installations 
based on the force structure and final criteria; provide independent analysis designed to 
ensure the accuracy and completeness of data provided to the Commission and used as 
the basis of recommendations for specific closures and realignments. 



Prepare analysis for submission to Commissioners on Service's general and specific 
compliance with base closure guidelines. 

Work closely with the Interagency Issues Team to understand and apply results of 
COBRA modeling and potential environmental and community impacts of base closures 
and incorporate that information into briefmgs, papers, reports, etc . 

Communicate easily and effectively with service headquarters and field personnel 
involved in various aspects of base and ship operations. 

Formulate oral and written questions that will effectively elicit the additional information 
from government sources that the Commission may require for its decision-making. 

Interface effectively and professionally with Congressional staff, community 
representatives and their Washington representatives. 

Rapidly assimilate large amounts of data provided by inputs from Congressional and 
community sources. 

Prepare memos, point papers, briefing materials, and report sections using personal 
computer-based word processing and presentation graphics programs. 

Provide internal briefings to senior staff and Commissioners. 

Give public testimony before Commission. 





INTERVIEW QUESTION8 

Research Analyst 

APPLICANT NAME : 

Defense-Related Experience: 

- Tell me about your duties in the military service or with 
Defense industries? 

- Tell me what you know about the Armyrs/~avyfs/Air Forces's 
organization, force structure, and installation structure. 

- Have you ever been involved with expansion or drawdown of the 
installation infrastructure of any military service? Explain. 

- Do you have any experience with any of the previous rounds of 
base closure? 

- Do you have any experience in determining force structure, 
personnel, or military construction requirements? 

- Have you had/do you have a security clearance? 

Analytical Ex~erience: 

- This job requires the assimilation and analysis of large 
amounts of data. Explain your familiarity with problem 
solving techniques and quantitative methods. 

- Are you familiar with the real property data bases of the 
Army/Navy/Air Force? Explain. 

- Have you ever used computer software programs to compare the 
utility of competing requirements? Explain. 

- What experience do you have in evaluating cost-benefit 
analyses? 



INTERVIEW QUESTIONS 
(Continued) 

Research Analyst 

APPLICANT NAME: 

BriefingITest~fvmg E . . 
- x~erience and Public Interaction: 

What is your public speakinglbriefmg experience? 

Have you ever testified before Congress or at public hearings? 

Have you ever appeared before television cameras? 

Discuss your involvement with community or elected officials. 

Writin? and Com~uter E x ~ e r i e n ~ :  

What reports have you been involved in writing? 

What is you experience with PC-based word processing, presentation graphics, and 
database programs? 

Our work is very demanding and time sensitive. Therefore, it requires a significant 
commitment on the part of all of our salaried employees. Through July, we expect there 
will be many days that require working more than an 8-hour day. There is no direct 
overtime or compensatory time. Is thls acceptable? 

(The following to be used if dialogue continues) 

However, after our report is submitted to the President, the Staff Director and 
supervisory personnel will evaluate individual performance. At their discretion, 
compensatory time will be authorized on a "case-bycase" basis. 

The period between March 15 and July 1 is extremely critical and we would expect you 
to stay in our employment during this period. Do you have any reservations about this? 



ocumellt Separator 



(FAX 
Date Nov8, 1994 

Number of pages 33 luding cover sheet 

Ms Jo Robinson 

Transtn Asstce Prgrm 

I cc: 

FROM: Frank Cirillo/Air Force 
Team Leader 

Defense Base Closure 
and Realignment 
Commission 

1700 North Moore Street, 
Ste. 1425 

Arlington, VA 22209 

Phone 703-696-0504 

Fax Phone 703-696-0550 

REMARKS: Urgent For your review Reply ASAP Please Comment 

Ms Robinson; 

Hello again. Its time to go to market again. Your help was superb in '92. When I called last 
week someone infomed me that you were having a seminar this week so I fax this as well as 
send. If you or anyone have questions give me a call. One point is that a temporary job and a 
federal job- dual comp vulnerable- all three of my direct hires from the last time (2 retirees and 1 
dependant) are in superb permenant jobs now. This is not a DoD job. 

Frank 
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November 7,  1994 

Transition Assistance Program 
1 lth MSS/MSF (Attn: Ms. Jo Robinson) 
1 10 Duncan Avenue, Suite 200 
Bolling AFB, DC 20332-0001 

Dear Ms. Robinson: 

I would appreciate the assistance of your office in identifying either sources or potential 
candidates to fill several term-appointment, direct-hire positions for the technical staff of the 
Defense Base Closure and Realignment Commission. 

The Commission was established by Title XXIX of Public Law 101-510 to ensure a 
timely, independent, and fair process for selecting domestic military installations for closure 
and realignment. In accordance with the provisions of the public law, the Commission will 
meet for the final time in 1995 to recommend to the President installations for closure and 
realignment. I have enclosed a copy of the Commission's July 1993 final report for your 
review. 

In order to assist the Commissioners in carrying out their statutory responsibilities, the 
Office of Review and Analysis was established. For the period of February to October 1995, 
we are interested in hiring research analysts for the Review and Analysis teams that evaluate 
the recommendations of each military service and the Defense Agencies. In addition, we are 
seeking a writerleditor to prepare the Commission's report. Position descriptions are also 
enclosed. 

Any assistance in providing a list, source document, or actual candidates would be 
greatly appreciated. Interested candidates should send a resume to the above address by 
December 1, 1994. Further information can be obtained from Mr. Ben Borden, Director of 
Review and Analysis, at (703) 696-0504. 

David S. Lyles 
Staff Director 

Enclosures 



THE DEFENSE BASE CLOSURE AND REALIGNMENT COMMISSION 
POSITION DESCRIPTION 

LOB SUMMARY: SENIOR RESEARCH ANALYST 

Incumbent serves as a member of the staff of the Defense Base Closure and Realignment 
Commission. The Commission falls within the purview of the Defense Base Closure and 
Realignment Act of 1990 (Public Law 101-510) as amended. The Commission is composed of 
eight Commissioners appointed by the President. The purpose of the Commission is to provide a 
fair and independent process to review SECDEF recommendations for timely closure and 
realignment of military installations within the United States. The Commission's five-year 
charter provides for the Commissioners to meet only during Calendar Years 1991, 1993 and 
1995 in order to make recommendations to the President based on a thorough review and 
analysis of the Services' and DoD processes for studying and proposing recommended 
installations for closure and/or realignment. 

MAJOR DUTIES AND RESPONSIBII dTIES 

Within their field of expertise, incumbent will carry out a variety of duties in the normal course 
of accomplishing the Commission's statutory mission. By the very nature of the Commission's 
overall charter and charge, that is, efforts relating to closure and realignment of military 
installations, which will have both high-visibility economic and political impacts, incumbent will 
carry out duties of a sensitive and controversial nature, requiring the full trust and confidence of 
incumbent's supervisor. In addition, due to the Commission's time-sensitive responsibilities, 
incumbent will be expected to commit themselves fully to the accomplishment of the 
Commission's stated statutory purpose. 

In addition to the responsibilities outlined below, incumbent will perform any and all tasks as 
assigned: 

* Review and become intimately familiar with all legislation and policy pertaining to the 
Commission and the process for determining recommended base closures and 
realignments; review and become intimately familiar with Service-specific future force 
structure, final criteria and OSD guidance to the Services regarding base closure and 
realignment process. 

* Rapidly assimilate contents of base closure and realignment report submitted to 
Commission by DoD, as well as voluminous supporting information accompanying the 
report. 

* Conduct independent review of Service analyses of closure and realignment installations 
based on the force structure and final criteria; provide independent analysis designed to 
ensure the accuracy and completeness of data provided to the Commission and used as 
the basis of recommendations for specific closures and realignments. 



Prepare analysis for submission to Commissioners on Service's general and specific 
compliance with base closure guidelines. 

Work closely with the Interagency Issues Team to understand and apply results of 
COBRA modeling and potential environmental and community impacts of base closures 
and incorporate that information into briefings, papers, reports, etc . 

Communicate easily and effectively with service headquarters and field personnel 
involved in various aspects of base and ship operations. 

Formulate oral and written questions that will effectively elicit the additional inforrnation 
from government sources that the Commission may require for its decision-making. 

Interface effectively and professionally with Congressional staff, community 
representatives and their Washington representatives. 

Rapidly assimilate large amounts of data provided by inputs from Congressional and 
community sources. 

Prepare memos, point papers, briefing materials, and report sections using personal 
computer-based word processing and presentation graphics programs. 

Provide internal briefings to senior staff and Commissioners. 

Give public testimony before Commission. 



THE DEFENSE BASE CLOSURE AND REALIGNMENT COMMISSION 
POSITION DESCRIPTION 

JOB SUMMARY: RESEARCH ANALYST 

Incumbent serves as a member of the staff of the Defense Base Closure and Realignment 
Commission. The Commission falls within the purview of the Defense Base Closure and 
Realignment Act of 1990 (Public Law 101-510) as amended. The Commission is composed of 
eight Commissioners appointed by the President. The purpose of the Commission is to provide a 
fair and independent process to review SECDEF recommendations for timely closure and 
realignment of military installations within the United States. The Commission's five-year 
charter provides for the Commissioners to meet only during Calendar Years 1991, 1993 and 
1995 in order to make recommendations to the President based on a thorough review and 
analysis of the Services' and DoD processes for studying and proposing recommended 
installations for closure andlor realignment. 

R/I - AJOR DUTIES AND RESPONSlBILITIES 

Within their field of expertise, incumbent will carry out a variety of duties in the normal course 
of accomplishing the Commission's statutory mission. By the very nature of the Commission's 
overall charter and charge, that is, efforts relating to closure and realignment of military 
installations, which will have both high-visibility economic and political impacts, incumbent will 
carry out duties of a sensitive and controversial nature, requiring the full trust and confidence of 
incumbent's supervisor. In addition, due to the Commission's time-sensitive responsibilities, 
incumbent will be expected to commit themselves fully to the accomplishment of the 
Commission's stated statutory purpose. 

In addition to the responsibilities outlined below, incumbent will perform any and all tasks as 
assigned: 

* Create and maintain library files for documents received, documents created and 
reference materials supplied by DoD, individual installations, task forces or groups, 
media, Congress and the general public. 

* Rapidly assimilate contents of base closure and realignment report submitted to 
Commission by DoD, as well as voluminous supporting information accompanying the 
report. 

* Review and become familiar with all legislation and policy pertaining to the Commission 
and the process for determining recommended base closures and realignments; review 
and become familiar with Service-specific future force structure, final criteria and OSD 
guidance to the Services regarding base closure and realignment process. 



* Utilize commission database, service's facility database and other service-provided 
information to analyze and retrieve information to assist analysts in performing facility 
category capacity and base analysis. 

Rapidly assimilate large amounts of data provided by the services, Congressional and 
community sources. Assist analysts in the preparation and maintenance of files. 

Assist in the preparation of memos, point papers, briefing materials and report sections 
using personal computer-based word processing and presentation graphics programs. 

Prepare and compile briefing materials and briefing books for Commissioners and staff in 
preparation for base visits, regional hearings and deliberations. 

Prepare correspondence from the Team Leader and act as liaison between Team Leader 
and Executive Secretariat to ensure that all incoming and outgoing mail is processed 
according to Commission policy. 

Interface with Executive Assistant in preparing and tracking requests and their responses 
for information. 

Serve as support during Congressional hearings and final deliberations which includes 
management of presentation materials and liaison with press/communications in 
production of same for distribution. 

Perform and assist in closure and realignment analyses as directed by the Team Leader. 

Handle all team administrative and clerical tasks including filing, typing (word perfect, 
harvard graphics), copying and receiving of phone calls. 



THE DEFENSE BASE CLOSURE AND REALIGNMENT COMMISSION 
POSITION DESCRIPTION 

JOB SUMMARY: WRITERIEDITOR 

Incumbent serves as a member of the staff of the Defense Base Closure and Realignment 
Commission. The Commission falls within the purview of the Defense Base Closure and 
Realignment Act of 1990 (Public Law 101-510) as amended. The Commission is composed of 
eight Commissioners appointed by the President. The purpose of the Commission is to provide a 
hir  and independent process to review SECDEF recommendations for timely closure and 
realignment of military installations within the United States. The Commission's five-year 
charter provides for the Commissioners to meet only during Calendar Years 1991, 1993 and 
1995 in order to make recommendations to the President based on a thorough review and 
analysis of the Services' and DoD processes for studying and proposing recommended 
installations for closure andlor realignment. 

&lAJOR DUTIES AND RESPONSIBILITIES 

Within their field of expertise, incumbent will carry out a variety of duties in the normal course 
of accomplishing the Commission's statutory mission. By the very nature of the Commission's 
overall charter and charge, that is, efforts relating to closure and realignment of military 
installations, which will have both high-visibility economic and political impacts, incumbent will 
c'arry out duties of a sensitive and controversial nature, requiring the full trust and confidence of 
incumbent's supervisor. In addition, due to the Commission's time-sensitive responsibilities, 
incumbent will be expected to commit themselves fully to the accomplishment of the 
Commission's stated statutory purpose. 

In addition to the responsibilities outlined below, incumbent will perform any and all tasks as 
assigned: 

* oversee the writing, editing, design, and production of Defense Base Closure and 
Realignment Commission: Report to the President, 1995. 

* develop outline, style, and format of final report under the direction of the Staff Director. 
Compile papers from review and analysis teams and incorporate into final report as 
required. 

* interface with DoD printing officials to plan all phases of production and dissemination of 
final report. 

* serve as liaison between review-and-analysis staff and all other staff on matters relating to 
the final report. Function as "staff reporter" in order to gain understanding of all aspects 



of Commission so as to be able to explain them in report. Disseminate preliminary drafts 
for comment and incorporate input. 

* compile and disseminate as necessary briefing book of all base visit reports. 

* take notes at official meetings and hearings to supplement official transcripts when 
necessary. 

* edit other staff documents as required. 





INTERVIEW COMMENT SHEET 

PERSON INTERVIEWED: MARILYN K. WASLESKI, GAO 

DATE AND TIME: November 17,1995 - 10:OOAM 

RESUME: Attached 

COMMENTS: 



MARILYN K, WASLESKI, Senior Evaluator 
National Security & International Affairs Division - Defense 
Management & NASA Issues - (202) 512-8436 

EXPERIENCE SUMMARY 

I have over 14 years of increasing responsibility in auditing both 
defense and civil Government-funded programs, ensuring taxpayers '  
dollars are protected from waste, fraud and abuse- I have strong 
skills in planning, analyzing program operations, writing reports, 
oral communications, and in supenrising staff in a team 
environment. The majority of my experience has been in the field. 

Recent defense experience has been as the evaluator-in-charge on 
two major assignments in NSIAD'S Defense Management and NASA issue 
area, specifically in the best practices area. Both of these 
assignments involved determining if the Department of Defense's 
operations can be improved by applying commercial practices. The 
first assignment involved determining the feasibility and cost 
effectiveness of using commercial distributors t o  deliver food to 
all of the services' base dining halls or supply activities within 
the United States. The Defense Logistics Agency is currently 
piloting this concept. 

The second assignment involved obtaining an understanding of the 
closer, more cooperative relationships that are being developed 
between private sector companies and their suppliers in order to 
reduce costs and improve quality- The area of looking at the best 
practices of private sector companies to improve government 
operations is new to GAO, and, as such, I have become a leader in 
this area. 

I have conducted work with various troop operating commands 
stationed at bases for all four services. In addition, I have 
conducted work at inventory control points, supply depots, 
shipyards, and ordnance fac i l i t i e s -  

I am able to communicate effectively with all people regardless of 
their s t a t u r e .  I have dealt with all levels of people--from clerks 
to Generals and Admirals to high level officials in Fortune 500 
companies. I have also briefed members of Congress, their staff, 
as well as high level Agency officials. Further, I have had job 
related discussions with the Mayor of Philadelphia--Edward Rendell. 

COMPUTER SKILLS 

WordPerfect 5.1, Lotus 1-2-3, and Harvard Graphics 

EDUCATION - 

TEMPLE UNIVERSITY Philadelphia, PA 
Bachelor of Business Administration May 1980 
Major: Accounting and Marketing, Magna Cum Laude 





GAO United States 
General .Accounting Office 

Memorandum 

Date: September 14, 1994 

To: All NSIAD Headquarters and Regional Staff 

From: irector of Planning, NSIAD - Henry L. Hinton, jr 

Subject: Information on Detailed Assignments with the 1995 
Base Closure and Realignment Commission (BRAC) 

The purpose of this memorandum is to let you know of the specific needs for 
GAO detailees to assist the 1995 BRAC. For those of you who expressed 
interest in the BRAC earlier this summer in response to my query, I will be in 
touch with you shortly. For those of you who did not express interest but may 
be interested, please call me at (202)512-7625. 

On August 31, Donna Heivilin, Dave Warren, Bob Meyer, and I met with Tom 
Houston and Ben Borden of the BRAC. Tom is the newly-appointed Staff 
Director of the BRAC, and Ben is the Director, Office of Review and Analysis - 
the same position he had in the 1993 round. At the moment, it is not known 
who the Chairman o f  the BRAC will be or who will be the other members of 
the Commission. According to Tom, the search is now in progress. Tom 
expects announcements to come in the next few months. Generally speaking, 
Tom and Ben believe the 1995 round will be far more controversial than the 
earlier rounds. They see this assignment as an opportunity for GAO staff to 
play a substantive role on the study teams and at the same time be a part of this 
historic decision-making process. Although the role and responsibilities for 
each detailee will need to be worked out, I feel this is a very positive step to get 
GAO involved early on in the process and fill some of the more substantive 
roles with GAO detailees. 

Tom and Ben would like to begin interviewing candidates in October, so all 
staff can be on board by February 6, 1995. The timeframe for this assignment 
will be about 6 months, or roughly the end of August. At this time, their 
specific needs are for staff who have substantive knowledge and experience 
working in the following areas: research and development activities, test and 
evaluation facilities, DOD laboratories, medical facilities, and supply and 
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November 7, 1994 

Transition Assistance Program 
1 lth MSS/MSF (Attn: Ms. Jo Robinson) 
110 Duncan Avenue, Suite 200 
Bolling AFB, DC 20332-0001 

Dear Ms. Robinson: 

I would appreciate the assistance of your office in identifying either sources or potential 
candidates to fill several term-appointment, direct-hire positions for the technical staff of the 
Defense Base Closure and Realignment Commission. 

The Commission was established by Title XXIX of Public Law 101-510 to ensure a 
timely, independent, and fair process for selecting domestic military installations for closure 
and realignment. In accordance with the provisions of the public law, the Commission will 
meet for the final time in 1995 to recommend to the President installations for closure and 
realignment. I have enclosed a copy of the Commission's July 1993 final report for your 
review. 

In order to assist the Commissioners in carrying out their statutory responsibilities, the 
Office of Review and Analysis was established. For the period of February to October 1995, 
ure are interested in hiring research analysts for the Review and Analysis teams that evaluate 
the recommendations of each military service and the Defense Agencies. In addition, we are 
seeking a writededitor to prepare the Commission's report. Position descriptions are also 
enclosed. 

Any assistance in providing a list, source document, or actual candidates would be 
greatly appreciated. Interested candidates should send a resume to the above address by 
December 1, 1994. Further information can be obtained from Mr. Ben Borden, Director of 
Review and Analysis, at (703) 696-0504. 

David S. Lyles 
Staff Director 

Enclosures 



THE DEFENSE BASE CLOSURE AND REALIGNMENT COMMISSION 
POSITION DESCRIPTION 

JOB SUMMARY: SENIOR RESEARCH ANAIdYST 

Incumbent serves as a member of the staff of the Defense Base Closure and Realignment 
Commission. The Commission falls within the purview of the Defense Base Closure and 
Realignment Act of 1990 (Public Law 101-510) as amended. The Commission is composed of 
eight Commissioners appointed by the President. The purpose of the Commission is to provide a 
fair and independent process to review SECDEF recommendations for timely closure and 
realignment of military installations within the United States. The Commission's five-year 
charter provides for the Commissioners to meet only during Calendar Years 1991, 1993 and 
1995 in order to make recommendations to the President based on a thorough review and 
analysis of the Services' and DoD processes for studying and proposing recommended 
installations for closure andlor realignment. 

Within their field of expertise, incumbent will carry out a variety of duties in the normal course 
of accomplishing the Commission's statutory mission. By the very nature of the Commission's 
overall charter and charge, that is, efforts relating to closure and realignment of military 
installations, which will have both high-visibility economic and political impacts, incumbent will 
carry out duties of a sensitive and controversial nature, requiring the full trust and confidence of 
incumbent's supervisor. In addition, due to the Commission's time-sensitive responsibilities, 
incumbent will be expected to commit themselves fully to the accomplishment of the 
Commission's stated statutory purpose. 

In addition to the responsibilities outlined below, incumbent will perform any and all tasks as 
assigned: 

* Review and become intimately familiar with all legislation and policy pertaining to the 
Commission and the process for determining recommended base closures and 
realignments; review and become intimately familiar with Service-specific future force 
structure, final criteria and OSD guidance to the Services regarding base closure and 
realignment process. 

* Rapidly assimilate contents of base closure and realignment report submitted to 
Commission by DoD, as well as voluminous supporting information accompanying the 
report. 

* Conduct independent review of Service analyses of closure and realignment installations 
based on the force structure and f m l  criteria; provide independent analysis designed to 
ensure the accuracy and completeness of data provided to the Commission and used as 
the basis of recommendations for specific closures and realignments. 



Prepare analysis for submission to Commissioners on Service's general and specific 
compliance with base closure guidelines. 

Work closely with the Interagency Issues Team to understand and apply results of 
COBRA modeling and potential environmental and community impacts of base closures 
and incorporate that information into briefings, papers, reports, etc. 

Communicate easily and effectively with service headquarters and field personnel 
involved in various aspects of base and ship operations. 

Formulate oral and written questions that will effectively elicit the additional information 
from government sources that the Commission may require for its decision-making. 

Interface effectively and professionally with Congressional staff, community 
representatives and their Washington representatives. 

Rapidly assimilate large amounts of data provided by inputs from Congressional and 
community sources. 

Prepare memos, point papers, briefing materials, and report sections using personal 
computer-based word processing and presentation graphics programs. 

Provide internal briefings to senior staff and Commissioners. 

Give public testimony before Commission. 



THE DEFENSE BASE CLOSURE AND REALIGNMENT COMMISSION 
POSITION DESCRIPTION 

JOB SUMMARY: RESEARCH ANALYST 

Incumbent serves as a member of the staff of the Defense Base Closure and Realignment 
Commission. The Commission falls w i t h  the purview of the Defense Base Closure and 
Realignment Act of 1990 (Public Law 101-510) as amended. The Commission is composed of 
eight Commissioners appointed by the President. The purpose of the Commission is to provide a 
fair and independent process to review SECDEF recommendations for timely closure and 
realignment of military installations within the United States. The Commission's five-year 
charter provides for the Commissioners to meet only during Calendar Years 1991, 1993 and 
1995 in order to make recommendations to the President based on a thorough review and 
analysis of the Services' and DoD processes for studying and proposing recommended 
installations for closure and/or realignment. 

MAJOR DUTIES AND RESPONSIBILITIES 

W i h n  their field of expertise, incumbent will carry out a variety of duties in the normal course 
of accomplishing the Commission's statutory mission. By the very nature of the Commission's 
overall charter and charge, that is, efforts relating to closure and realignment of military 
installations, which will have both high-visibility economic and political impacts, incumbent will 
carry out duties of a sensitive and controversial nature, requiring the full trust and confidence of 
incumbent's supervisor. In addition, due to the Commission's time-sensitive responsibilities, 
incumbent will be expected to commit themselves fully to the accomplishment of the 
Commission's stated statutory purpose. 

In addition to the responsibilities outlined below, incumbent will perform any and all tasks as 
assigned: 

* Create and maintain library files for documents received, documents created and 
reference materials supplied by DoD, individual installations, task forces or groups, 
media, Congress and the general public. 

* Rapidly assimilate contents of base closure and realignment report submitted to 
Commission by DoD, as well as voluminous supporting information accompanying the 
report. 

* Review and become familiar with all legislation and policy pertaining to the Commission 
and the process for determining recommended base closures and realignments; review 
and become familiar with Service-specific future force structure, final criteria and OSD 
guidance to the Services regarding base closure and realignment process. 



Utilize commission database, service's facility database and other service-provided 
information to analyze and retrieve information to assist analysts in performing facility 
category capacity and base analysis. 

Rapidly assimilate large amounts of data provided by the services, Congressional and 
community sources. Assist analysts in the preparation and maintenance of files. 

Assist in the preparation of memos, point papers, briefing materials and report sections 
using personal computer-based word processing and presentation graphics programs. 

Prepare and compile briefing materials and briefing books for Commissioners and staff in 
preparation for base visits, regional hearings and deliberations. 

Prepare correspondence from the Team Leader and act as liaison between Team Leader 
and Executive Secretariat to ensure that all incoming and outgoing mail is processed 
according to Commission policy. 

Interface with Executive Assistant in preparing and tracking requests and their responses 
for information. 

Serve as support during Congressional hearings and fmal deliberations which includes 
management of presentation materials and liaison with press/communications in 
production of same for distribution. 

Perform and assist in closure and realignment analyses as directed by the Team Leader 

Handle all team administrative and clerical tasks including filing, typing (word perfect, 
harvard graphics), copying and receiving of phone calls. 



THE DEFENSE BASE CLOSURE AND REALIGNMENT COMMISSION 
POSITION DESCRIPTION 

JOB SUMMARY: WTERIEDITOR 

Incumbent serves as a member of the staff of the Defense Base Closure and Realignment 
Commission. The Commission falls within the purview of the Defense Base Closure and 
Realignment Act of 1990 (Public Law 101-510) as amended. The Commission is composed of 
eight Commissioners appointed by the President. The purpose of the Commission is to provide a 
fair and independent process to review SECDEF recommendations for timely closure and 
realignment of military installations within the United States. The Commission's five-year 
charter provides for the Commissioners to meet only during Calendar Years 1991, 1993 and 
1995 in order to make recommendations to the President based on a thorough review and 
analysis of the Services' and DoD processes for studying and proposing recommended 
installations for closure and/or realignment. 

MAJOR DU - TIES AND RESPONSIEIILITIES 

W i t h  their field of expertise, incumbent will carry out a variety of duties in the normal course 
of accomplishing the Commission's statutory mission. By the very nature of the Commission's 
overall charter and charge, that is, efforts relating to closure and realignment of military 
installations, which will have both high-visibility economic and political impacts, incumbent will 
carry out duties of a sensitive and controversial nature, requiring the full trust and confidence of 
incumbent's supervisor. In addition, due to the Commission's time-sensitive responsibilities, 
incumbent will be expected to commit themselves fully to the accomplishment of the 
Commission's stated statutory purpose. 

In addition to the responsibilities outlined below, incumbent will perform any and all tasks as 
assigned: 

* oversee the writing, editing, design, and production of Defense Base Closure and 
Realignment Commission: Report to the President, 1995. 

* develop outline, style, and format of final report under the direction of the Staff Director. 
Compile papers from review and analysis teams and incorporate into final report as 
required. 

* interface with DoD printing officials to plan all phases of production and dissemination of 
final report. 

* serve as liaison between review-and-analysis staff and all other staff on matters relating to 
the final report. Function as "staff reporter" in order to gain understanding of all aspects 



of Commission so as to be able to explain them in report. Disseminate preliminary drafts 
for comment and incorporate input. 

x compile and disseminate as necessary briefing book of all base visit reports. 

* take notes at official meetings and hearings to supplement official transcripts when 
necessary. 

* edit other staff documents as required. 
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hapter 4 

The Work 
of the 
Defense 
Base Closure 
and I 

Realignment 

The Commission was empowered to ensure 
that the DoD recommendations did not deviate 
substantially from Title XXM of Public Law 
101-510. The law also requi red  t h e  
Commission to conduct its proceedings in  
public and open its records and deliberations to 
public scrutiny. 

Four concurrent activities provided the 
Commission with information. First, the 
Commission held 15 hearings in Washington, 
D.C., to  receive information from DoD, 
legislators, and other experts. Second, the 
Commission encouraged public comments by 
holding 14 regional and site hearings, where it 
received testimony on bases being considered 
for closure or realignment. Third, the 
commissioners visited the major facilities 
proposed for closure. Finally, the Commis- 
sion's research staff reviewed the serpices' 
processes and data to help commissioners 
arrive a t  their recommendations and to ensure 
that they had adhered to the statutory 
standards. 

The inputs from communities potentially 
affected by base closures were tremendous. 
Community and elected leaders were tireless 
advocates for their military installations. In 
the two-and-a-half months the Commission 
conducted its business, it received more than 
143,000 letters and more than 100 phone calls 
a day. This level of input uncovered for 
commissioners every possible argument tha t  
could be proffered on behalf of potentially 
impacted bases. 

The Commission se t  up review-and- 
analysis teams -Army, Navy, Air Force, and 
Special - to evaluate the services' processes. 
The Commission's teams focused on the process 
each semice used to adhere t o  legislative 
requirements. 

The Army team's review paralleled the 
Army's process. The team determined whether 
the Army considered all bases and whether its 
categorization of bases and use of attributes 
were sound. The Commission did this  by 
comparing the major activities on Army bases 
with the "measures of merit" and attributes 
developed by the Army to e k  that all eight 
criteria were addressed. The Commission then 
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looked at  the Army's proposals in terms of the 
capacity needed to house its forces in 1995 as 
envisioned by the force-structure plan. 

The Navy presented a special challenge to 
the Commission. Its selection process was 
more subjective and less documented than that 
of either the Army or the Air Force. To 
determine whether the Navy complied with 
the law, the Commission's staff held a series of 
meetings with members of the Navy's Base 
Structure Committee and other high-ranking 
naval =cers -including the heads of naval 
aviation, surface warfare and personnel, and 
training. These individuals responded to 
questions and supplied information to the 
Commission. The Commission studied these 
data  to determine whether the  Navy's 
compliance with selection criteria and the 
force-structure plan was adequate. 

The Navy provided additional explanation 
for its decisions. The Commission, with GAO's 
help, obtained and analyzed several hundred 
items of data from some 29 naval installations 
across the country. Moreover, the Commission 
examined the Navy's berthing capacity in 
detail. 

its facilities by identifying all Air Force bases 
and checking updated manpower documents. 
Second, the team examined the categories and 
subcategories used by the Air Force to compare 
bases. Third, the team checked the Air Force's 
analysis of capacity within categories and for 
individual facilities. The team also reviewed 
decisions to  exclude certain categories from 
further consideration due to  a lack of excess 
capacity. Then, the team checked the Air 
Force application of the eight criteria to the 
remaining bases. In this step, the team fust 
examined the individual bases tha t  were 
excluded as "militarily or geographically 
unique or mission essential." Finally, the 
team considered the application of the eight 
selection criteria to the remaining 72 bases. 

These activities provided the Commission 
with the information it needed to arrive at  its 
recommendations in accordance with the 
standards mandated i n  the law. The 
commissioners used it to develop a "menu of 
optionsw - potential addi t ions  a n d  
substitutions to the DoD proposals (see 
Appendix HI. The Commission's final 
recommendations are presented in Chapter 5. 

The Commission's Air Force team first 
checked to see that the Air Force had studied 
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hapter 5 

Closure and 
Realignment 
Recommen- 
dations 
of the 

The Defense Base Closure and Realign- 
ment Commission has completed its review 
and analysis of the Department of Defense 
recommendations for base closures and 
real ignments ,  a s  t r ansmi t t ed  t o  t h e  
Commission on April 12,  1991, by t h e  
Secretary of Defense. This chapter contains 
t he  recommendations made by t h i s  
Commission. 

In recommending to the services where to 
move their units, missions, or forces, the 
Commission recognizes that the military must 
retain some flexibility. The force-structure 
plan itself is not a rigid document because it 
reflects a world that is changing rapidly. 

Aside from recommendations on the status 
of particular bases, the Commission also made 
two general recommendations. 

First, the Commission observed, it is DoD 
policy to operate military hospitals primarily 
to support active-duty military personnel. 
Congress established the Civilian Health and 
Medical Program of the Uniformed Services 
(CHAMPUS) to care for the medical needs of 
non-active-duty beneficiaries. Closures of 
military hospitals normally follow closures of 
bases with activeduty populations served by 
those hospitals, with CHAMPUS covering the 
beneficiaries in  tha t  area. In addition, 
assignments of active-duty heal th-care 
specialists are tied directly to support of active- 
duty forces. The Commission recommends 
that DoD confer with Congress regarding these 
policies and report to the Commission in time 
for the 1993 Base Closure and Realignment 
Commission to consider the issue of hospital 
closures. 

Second, with the closure of bases bearing 
the  names of American heroes such a s  
President Benjamin Harrison; General Ira C. 
Eaker, astronaut Virgil "Gusw Grissom; and 
World War I pilot, Eddie Rickenbacker, the 
Commission urges the President to find some 
other means to honor the contributions of these 
great Americans. 

Detailed information on each of t h e  
Commission's base-closure-and-realignment 
decisions is presented below, including the 
f fi{qn)/tb &re+& reco mwa@ & ~ - L ~ A J ,  
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THE DEFENSE BASE CLOSURE AND REALIGNMENT COMMISSION 
POSITION DESCRIPTION 

JOB SUMMARY: RESEARCH ANALYST 

Incumbent serves as a member of the staff of the Defense Base 
Closure and Realignment Commission. The Commission falls within 
the purview of the Defense Base Closure and Realignment Act of 1990 
(Public Law 101-510) and the National Defense ~uthorization Act for 
Fiscal Year 1992 (Public Law 102-190). The Commission is composed 
of eight Commissioners appointed by the President. The purpose of 
the Commission is to provide a fair and independent process to 
review SECDEF recommendations for timely closure and realignment of 
military installations within the United States. The Commission's 
five-year charter provides for the Commissioners to meet only 
during Calendar Years 1991, 1993 and 1995 in order to make 
recommendations to the President based on a thorough review and 
analysis of the Services' and DoD processes for studying and 
proposing recommended installations for closure and/or realignment. 

MAJOR DUTIES AND RESPONSIBILITIES 

Within their field of expertise, incumbent will carry out a variety 
of duties in the normal course of,accomplishing the Commissionls 
statutory mission. By the very nature,of the ~ommission~s overall 
charter and charge, that is, efforts relating to closure and 
realignment of military installations, which will have both high- 
visibility economic and political impacts, incumbent will carry out 
duties of a sensitive and controversial nature, requiring the full 
trust and confidence of incumbent's supervisor. In addition, due 
to the Commission's time-sensitive responsibilities, incumbent will 
be expected to commit themselves fully to the accomplishment of the 
Commissionls stated statutory purpose. 

In addition to the responsibilities outlined below, incumbent will 
perform any and all tasks as assigned: 

* Review and become intimately familiar with all legislation and 
policy pertaining to the commission and the process for 
determining recommended base closures and realignments; review 
and become intimately familiar with Service-specific future 
force structure, final criteria and OSD guidance to the 
Services regarding base closure and realignment process. 

* Rapidly assimilate contents of base closure and realignment 
report submitted to Commission by DoD, as well as voluminous 
supporting information accompanying the report. 

.rk Conduct independent review of service analyses of closure and 
realignment installations based on the-force structure and 
final criteria; provide independent analysis designed to 
ensure the accuracy and completeness of data provided to the 
Commission and used as the basis of recommendations for 



specific closures and realignments. 

Prepare analysis for submission to Commissioners on Service's 
general and specific compliance with base closure guidelines. 

Work closely with the Special Team to understand and apply 
results of COBRA modeling and potential community impacts of 
base closures and incorporate that information into briefings, 
papers, reports, etc. 

Communicate easily and effectively with service headquarters 
and field personnel involved in various aspects of base and 
ship operations. 

Formulate oral and written questions that will effectively 
elicit the additional information from government sources that 
the Commission may require for its decision-making. 

Interface effectively and professionally with Congressional 
staff, community representatives and their Washington 
representatives. 

Rapidly assimilate large amounts of data provided by inputs 
from Congressional and community sources. 

Prepare memos, point papers, brieffng materials, and repo>t 
sections using personal computer-based word processing and 
presentation graphics programs. 

Provide internal briefings to senior staff and Commissioners. 

Give public testimony before Commission. 



THE DEFENSE BASE CLOSURE AND REALIGNMENT COMMISSION 
POSITION DESCRIPTION 

JOB SUMMARY: WRITER 

Incumbent serves as a member of the staff of the Defense Base 
Closure and Realignment Commission. The Commission falls within 
the purview of the Defense Base Closure and Realignment Act of 1990 
(Public Law 101-510) and the National Defense Authorization Act for 
Fiscal Year 1992 (Public Law 102-190). The Commission is composed 
of eight Commissioners appointed by the President. The purpose of 
the Commission is to provide a fair and independent process to 
review SECDEF recommendations for timely closure and realignment of 
military installations within the United States. The Commissionrs 
five-year charter provides for the Commissioners to meet only 
during Calendar Years 1991, 1993 and 1995 in order to make 
recommendations to the President based on a thorough review and 
analysis of the Servicesr and DoD processes for studying and 
proposing recommended installations for closure and/or realignment. 

MAJOR DUTIES AND RESPONSIBILITIES 

Within their field of expertise, incumbent will carry out a variety 
of duties in the normal course of accomplishing the Commissionrs, 
statutory mission. By the very nature of the Commissionfs overall 
charter and charge, that is, efforts relating to closure and 
realignment of military installations, which will have both high- 
visibility economic and political impacts, incumbent will carry out 
duties of a sensitive and controversial nature, requiring the full 
trust and confidence of incumbent's supervisor. In addition, due 
to the Comrnissionrs time-sensitive responsibilities, incumbent will 
be expected to commit themselves fully to the accomplishment of the 
Commissionrs stated statutory purpose. 

In addition to the responsibilities outlined below, incumbent will 
perform any and all tasks as assigned: 

* oversee the writing, editing, design, and production of 
Defense Base Closure and Realignment Commission : Report to the 
President, 1993. 

* develop outline, style, and format of final report under the' 
direction of the Staff Director. Compile papers from review 
and analysis teams and incorporate into final report as 
required. 

* interface with DoD printing officials to plan all phases of 
production and dissemination of final report. 

* serve as liaison between review-and-analysis staff and all 
other staff on matters relating to the final report.   unction 
as "staff reportertf in order to gain understanding of all 



aspects of Commission so as to be able to explain them in 
report. Disseminate preliminary drafts for comment and 
incorporate input. 

* take notes at official meetings and hearings to supplement 
official transcripts when necessary. 

~r edit other staff documents as required. 



THE DEFENSE BASE CLOSURE AND REALIGNMENT COMMISSION 
POSITION DESCRIPTION 

JOB SUMMARY: JUNIOR ANALYST 

Incumbent serves as a member of the staff of the Defense Base 
Closure and Realignment  omm mission. The Commission falls within 
the purview of the Defense Base Closure and Realignment Act of 1990 
(Public Law 101-510) and the National Defense Authorization Act for 
Fiscal Year 1992 (Public Law 102-190). The commission is composed 
of eight Commissioners appointed by the President. The purpose of 
the Commission is to provide a fair and independent process to 
review SECDEF recommendations for timely closure and realignment of 
military installations within the United States. The Commissionfs 
five-year charter provides for the Commissioners to meet only 
during Calendar Years 1991, 1993 and 1995 in order to make 
recommendations to the President based on a thorough review and 
analysis of the Servicesf and DoD processes for studying and 
proposing recommended installations for closure and/or realignment. 

MAJOR DUTIES AND RESPONSIBILITIES 

Within their field of expertise, incumbent will carry out a variety 
of duties in the normal course of accomplishing the Cornmissionls 
statutory mission. By the very nature of the Commissionfs overall 
charter and charge, that is, efforts relating to closure and 
realignment of military installations, which will have both high- 
visibility economic and political impacts, incumbent will carry out 
duties of a sensitive and controversial nature, requiring the full 
trust and confidence of incumbent's supervisor. In addition, due 
to the Commissionls time-sensitive responsibilities, incumbent will 
be expected to commit themselves fully to the accomplishment of the 
Commissionfs stated statutory purpose. 

In addition to the responsibilities outlined below, incumbent will 
perform any and all tasks as assigned: 

* Create and maintain library files for documents received, 
documents created and reference materials supplied by DoD, 
individual installations, task forces or groups, media, 
Congress and the general public. 

* Rapidly assimilate contents of base closure and realignment 
report submitted to Commission by DoD, as well as voluminous 
supporting information accompanying the report. 

* Review and become familiar with all legislation and policy 
pertaining to the Commission and the process for determining 
recommended base closures and realignments; review and become 
familiar with Service-specific future force structure, final 
criteria and OSD guidance to the Services regarding base 
closure and realignment process. 



* Utilize commission database, service's facility database and 
other service-provided information to analyze and retrieve 
information to assist analysts in performing facility category 
capacity and base analysis. 

:t Rapidly assimilate large amounts of data provided by the 
services, Congressional and community sources. Assist 
analysts in the preparation and maintenance of files. 

* Assist in the preparation of memos, point papers, briefing 
materials and report sections using personal computer-based 
word processing and presentation graphics programs. 

* Prepare and compile briefing materials and briefing books for 
 omm missioners and staff in preparation for base visits, 
regional hearings and deliberations. 

* Prepare correspondence from the Team Leader and act as liaison 
between Team Leader and Executive Secretariat to ensure that 
all incoming and outgoing mail is processed according to 
i om mission policy. 

* Interface with Executive Assistant in preparing and tracking 
requests and their responses for information. 

* Serve as support during Congressional hearings and final 
deliberations which includes management of presentation 
materials and liaison with press/communications in production 
of same for distribution. 

* Handle all team administrative and clerical tasks including 
filing, typing (word perfect, harvard graphics), copying and 
receiving of phone calls. 
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apter 4 

The Work 
of the 
Defense 
Base Closure 
and 
Realignment 

The Commission was empowered to ensure 
that the DoD recommendations did not deviate 
substantially from Title XXM of Public Law 
101-510. The law also requi red  t h e  
Commission to conduct i ts proceedings in  
public and open its records and deliberations to 
public scrutiny. 

Four concurrent activities provided the 
Commission with information. First, the 
Commission held 15 hearings in Washington, 
D.C., to receive information from DoD, 
legislators, and other experts. Second, the 
Commission encouraged public comments by 
holding 14 regional and site hearings, where it 
received testimony on bases being considered 
for closure or realignment. Third, the  
commissioners visited the major facilities 
proposed for closure. Finally, the Commis- 
sion's research staff reviewed the services' 
processes and data to help commissioners 
arrive a t  their recommendations and to ensure 
that they had adhered to the s tatutory 
standards. 

The inputs from communities potentially 
affected by base closures were tremendous. 
Community and elected leaders were tireless 
advocates for their military installations. In 
the two-and-a-half months the Commission 
conducted its business, it received more than 
143,000 letters and more than 100 phone calls 
a day. This level of input uncovered for 
commissioners every possible argument tha t  
could be proffered on behalf of potentially 
impacted bases. 

The Commission se t  up review-and- 
analysis teams - Amy, Navy, Air Force, and 
Special - to evaluate the services' processes. 
The Commission's teams focused on the process 
each semice used to adhere to legislative 
requirements. 

The Army team's review paralleled the 
Army's process. The team determined whether 
the Army considered all bases and whether its 
categorization of bases and use of attributes 
were sound. The Commission did this  by 
comparing the major activities on Army bases 
with the "measures of merit" and attributes 
developed by the Army to ensure that all eight 
criteria were addressed. The Commission then 
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looked a t  the Army's proposals in terms of the 
capacity needed to house its forces in 1995 as 
envisioned by the force-structure plan. 

The Navy presented a special challenge to 
the Commission. Its selection process was 
more subjective and less documented than that 
of either the Army or the Air Force. To 
determine whether the Navy complied with 
the law, the Commission's staff held a series of 
meetings with members of the Navy's Base 
Structure Committee and other high-ranking 
naval officers - including the heads of naval 
aviation, surtace warfare and personnel, and 
training. These individuals responded to 
questions and supplied information to  the 
Commission. The Commission studied these 
d a t a  t o  determine whether t h e  Navy's 
compliance with selection criteria and the 
force-staucture plan was adequate. 

The Navy provided additional explanation 
for its decisions. The Commission, with GAO's 
help, obtained and analyzed several hundred 
items of data from some 29 naval installations 
acrose the couptry. Moreover, the Commission 
examined the Navy's berthing capacity i n  
detail. 

its facilities by identifying all Air Force bases 
and checking updated manpower documents. 
Second, the team examined the categories and 
subcategories used by the Air Force to compare 
bases. Third, the team checked the Air Force's 
analysis of capacity within categories and for 
individual facilities. The team also reviewed 
decisions to exclude certain categories from 
further consideration due to a lack of excess 
capacity. Then, the team checked the Air 
Force application of the eight criteria to the 
remaining bases. In this step, the team fvst 
examined the individual bases t ha t  were 
excluded as "militarily or  geographically 
unique or mission essential." Finally, the 
team considered the application of the eight 
selection criteria to the remaining 72 bases. 

These activities provided the Commission 
with the information it needed to arrive a t  its 
recommendations in  accordance with the  
standards mandated in the  law. The 
commissioners used it to develop a %enu of 
optionsw - potent ia l  add i t i ons  a n d  
substitutions to the  DoD proposals (see 
Appendix H). The Commission's f inal  
recommendations are presented in Chapter 5. 

The Commission's Air Force team first 
checked to see that the Air Force had studied 
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Closure and 
Realignment 
Recommen- 
dations 
of the 
Commission 

The Defense Base Closure and Realign- 
ment Commission has completed its review 
and analysis of the Department of Defense 
recommendations for base closures and 
realignments,  a s  t r a n s m i t t e d  t o  t h e  
Commission on April  12 ,1991,  by the  
Secretary of Defense. This chapter contains 
t he  recommendations made  by t h i s  
Commission. 

In recommending to the services where to 
move their units, missions, or forces, the 
Commission recognizes that the military must 
retain some flexibility. The force-structure 
plan itself is not a rigid document because it 
reflects a world that is changing rapidly. 

Aside from recommendations on the status 
of particular bases, the Commission also made 
two general recommendations. 

First, the Commission observed, it is DoD 
policy to operate military hospitals primarily 
,to support active-duty military personnel. 
Congress established the Civilian Health and 
Medical Program of the Uniformed Services 
(CHAMPUS) to care for the medical needs of 
non-active-duty beneficiaries. Closures of 
military hospitals normally follow closures of 
bases with activeduty populations served by 
those hospitals, with CRAMPUS covering the 
beneficiaries in  t ha t  area. In addition, 
assignments of active-duty heal th-care 
specialists are tied directly to support of active- 
duty forces. The Commission recommends 
that DoD confer with Congress r ega rd i i  these 
policies and report to the Commission in time 
for the 1993 Base Closure and Realignment 
Commission to consider the issue of hospital 
closures. 

Second, with the closure of bases bearing 
the  names of American heroes such as 
President Benjamin Harrison; General Ira C. 
Eaher, astronaut Virgil 'Gus" Grissom; and 
World War I pilot, Eddie Rickenbacker, the 
Commission urges the Resident to find some 
other means to honor the contributions of these 
great Americans. 

Detailed 'information on each of t he  
Commission's base-closure-and-realignment 
decisions is presented below, including the 
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THE DEFENSE BASE CLOSURE AND REALIGNMENT COMMISSION 
POSITION DESCRIPTION 

JOB SUMMARY: RESEARCH ANALYST 

Incumbent serves as a member of the staff of the Defense Base 
Closure and Realignment Commission. The Commission falls within 
the purview of the Defense Base Closure and Realignment Act of 1990 
(Public Law 101-510) and the National Defense Authorization Act for 
Fiscal Year 1992 (Public Law 102-190). The Commission is composed 
of eight Commissioners appointed by the President. The purpose of 
the Commission is to provide a fair and independent process to 
review SECDEF recommendations for timely closure and realignment of 
military installations within the United States. The Commission's 
five-year charter provides for the Commissioners to meet only 
during Calendar Years 1991, 1993 and 1995 in order to make 
recommendations to the President based on a thorough review and 
analysis of the Services' and DoD processes for studying and 
proposing recommended installations for closure and/or realignment. 

MAJOR DUTIES AND RESPONSIBILITIES 

Within their field of expertise, incumbent will carry out a variety 
of duties in the normal course of ,accomplishing the Commission's 
statutory mission. By the very nature of the Commission's overall 
charter and charge, that is, efforts relating to closure and 
realignment of military installations, which will have both high- 
visibility economic and political impacts, incumbent will carry out 
duties of a sensitive and controversial nature, requiring the full 
trust and confidence of incumbent's supervisor. In addition, due 
tothe Commission's time-sensitive responsibilities, incumbent will 
be expected to commit themselves fully to the accomplishment of the 
~ommission~s stated statutory purpose. 

In addition to the responsibilities outlined below, incumbent will 
perform any and all tasks as assigned: 

* Review and become intimately familiar with all legislation and 
policy pertaining to the commission and the process for 
determining recommended base closures and realignments; review 
and become intimately familiar with Service-specific future 
force structure, final criteria and OSD guidance to the 
Services regarding base closure and realignment process. 

* Rapidly assimilate contents of base closure and realignment 
report submitted to Commission by DoD, as well as voluminous 
supporting information accompanying the report. 

* Conduct independent review of Service analyses of closure and 
realignment installations based on the.force structure and 
final criteria; provide independent analysis designed to 
ensure the accuracy and completeness of data provided to the 
Commission and used as the basis of recommendations for 



specific closures and realignments. 

Prepare analysis for submission to Commissioners on Service's 
general and specific compliance with base closure guidelines. 

Work closely with the Special Team to understand and apply 
results of COBRA modeling and potential community impacts of 
base closures and incorporate that information into briefings, 
papers, reports, etc. 

Communicate easily and effectively with service headquarters 
and field personnel involved in various aspects of base and 
ship operations. 

Formulate oral and written questions that will effectively 
elicit the additional information from government sources that 
the Commission may require for its decision-making. 

Interface effectively and professionally with Congressional 
staff, community representatives and their Washington 
representatives. 

Rapidly assimilate large amounts of data provided by inputs 
from Congressional and community sources. 

Prepare memos, point papers, briefing materials, and rePokt 
sections using personal computer-based word processing and 
presentation graphics programs. 

Provide internal briefings to senior staff and Commissioners. 

~ i v e  public testimony before Commission. 



THE DEFENSE BASE CLOSURE AND REALIGNMENT COMMISSION 
POSITION DESCRIPTION 

JOB SUMMARY: WRITER 

Incumbent serves as a member of the staff of the Defense Base 
Closure and Realignment Commission. The Commission falls within 
the purview of the Defense Base Closure and Realignment Act of 1990 
(Public Law 101-510) and the National Defense Authorization Act for 
Fiscal Year 1992 (Public Law 102-190). The Commission is composed 
of eight Commissioners appointed by the President. The purpose of 
the Commission is to provide a fair and independent process to 
review SECDEF recommendations for timely closure and realignment of 
military installations within the United States. The Commissionfs 
five-year charter provides for the Commissioners to meet only 
during Calendar Years 1991, 1993 and 1995 in order to make 
recommendations to the President based on a thorough review and 
analysis of the Servicesr and DoD processes for studying and 
proposing recommended installations for closure and/or realignment. 

MAJOR DUTIES AND RESPONSIBILITIES 

Within their field of expertise, incumbent will carry out a variety 
of duties in the normal course of accomplishing the Commissionfs 
statutory mission. By th; very nature of the Commissionfs overall 
charter and charge, that is, efforts relating to closure and 
realignment of military installations, which will have both high- 
visibility economic and political impacts, incumbent will carry out 
duties of a sensitive and controversial nature, requiring the full 
trust and confidence of incumbent's supervisor. In addition, due 
tothe Commission's time-sensitive responsibilities, incumbent will 
be expected to commit themselves fully to the accomplishment of the 
Commissionrs stated statutory purpose. 

In addition to the responsibilities outlined below, incumbent will 
perform any and all tasks as assigned: 

* oversee the writing, editing, design, and production of 
Defense Base Closure and Realignment Commission: Report to the 
President, 1993. 

* develop outline, style, and format of final report under the' 
direction of the Staff Director. Compile papers from review 
and analysis teams and incorporate into final report as 
required. 

* interface with DoD printing officials to plan all phases of 
production and dissemination of final report. 

* serve as liaison between review-and-analysis staff and all 
-other staff on matters relating to the final report. Function 
as Itstaff reporter1* in order to gain understanding of all 



I 

aspects of Commission so as to be able to explain them in 
report. Disseminate preliminary drafts for comment and 
incorporate input. 

* take notes at official meetings and hearings to supplement 
official transcripts when necessary. 

* edit other staff documents as required. - 



lob / THE DEFENSE BASE CLOSURE AND REALIGNMENT COMMISSION 
POSITION DESCRIPTION 

JOB SUMMARY: JUNIOR ANALYST 

Incumbent serves as a member of the staff of the Defense Base 
Closure and Realignment Commission. The Commission falls within 
the purview of the Defense Base Closure and Realignment Act of 1990 
(Public Law 101-510) and the National Defense Authorization Act for 
Fiscal Year 1992 (Public Law 102-190). The Commission is composed 
of eight Commissioners appointed by the president. The purpose of 
the Commission is to provide a fair and independent process to 
review SECDEF recommendations for timely closure and realignment of 
military installations within the United States. The Commissionts 
five-year charter provides for the  omm missioners to meet only 
during Calendar Years 1991, 1993 and 1995 in order to make 
recommendations to the President based on a thorough review and 
analysis of the Servicesf and DoD processes for studying and 
proposing recommended installations for closure and/or realignment. 

MAJOR DUTIES AND RESPONSIBILITIES 

Within their field of expertise, incumbent will carry out a variety 
of duties in the normal course of accomplishing the Commissionfs 
statutory mission. By the very nature of the Commissionfs overall 
charter and charge, that is, efforts relating to closure and 
realignment of military installations, which will have both high- 
visibility economic and political impacts, incumbent will carry out 
duties of a sensitive and controversial nature, requiring the full 
trust and confidence of incumbent's supervisor. In addition, due 
tothe Commissionfs time-sensitive responsibilities, incumbent will 
be expected to commit themselves fully to the accomplishment of the 
Commissionfs stated statutory purpose. 

In addition to the responsibilities outlined below, incumbent will 
perform any and all tasks as assigned: 

* Create and maintain library files for documents received, 
documents created and reference materials supplied by DoD, 
individual installations, task forces or groups, media, 
Congress and the general public. 

* Rapidlyassimilate contents of base closure and realignment 
report submitted to Commission by DoD, as well as voluminous 
supporting information accompanying the report. 

* Review and become familiar with all legislation and policy 
pertaining to the  omm mission and the process for determining 
recommended base closures and realignments; review and become 
familiar with Service-specific future force structure, final 
criteria and OSD guidance to the Services regarding base 
closure and realignment process. 



Utilize commission database, service's facility database and 
other service-provided information to analyze and retrieve 
information to assist analysts in performing facility category 
capacity and base analysis. 

Rapidly assimilate large amounts of data provided by the 
services, Congressional and community sources. Assist 
analysts in the preparation and maintenance of files. 

Assist in the preparation of memos, point papers, briefing 
materials and report sections using personal computer-based 
word processing and presentation graphics programs. 

Prepare and compile briefing materials and briefing books for 
Commissioners and staff in preparation for base visits, 
regional hearings and deliberations. 

Prepare correspondence from the Team Leader and act as liaison 
between Team Leader and Executive Secretariat to ensure that 
all incoming and outgoing mail is processed according to 
Commission policy. 

Interface with Executive Assistant in preparing and tracking 
requests and their responses for information. 

, 
Serve as support during Congressional hearings and final 
deliberations which includes management of presentation 
materials and liaison with press/communications in production 
of same for distribution. 

Handle all team administrative and clerical tasks including 
filing, typing (word perfect, harvard graphics), copying and 
receiving of phone calls. 



Document S eparator 



MEMORANDUM TO AL PRINCIPALS 
FR: CAROLINE 
RE: CHAIRMAN'S REQUEST 
August 14, 1993 

The Chairman would like to have available the forwarding phone 
numbers of the temporary staff members. The Employee Information 
System database was designed to include this information so that it 
can be accessible to everyone. Therefore, please provide me with 
a list of names and forwarding phone numbers of those staffers who 
have already left, and please keep me updated with this information 
as people continue to move on. 

Thank you. 



MEMORANDUM TO ALL PRINCIPALS 
FR: CAROLINE 
RE: UPDATED REQUEST FROM THE CHAIRMAN 
August 19, 1993 

As a follow-up to my August 14th memorandum regarding forwarding 
phone numbers of temporary staff members, the Chairman would also 
like their addresses and position titles. He also clarified that 
he would like it faxed to him by COB tomorrow. 

Therefore, please type up a list indicating in the top right hand 
column the name of the document in your directory so I can combine 

- the files into one list. Please use the following format: - - 

NAPE -- FORWARDING ADDRESS POS~TION TITLE HK3NE 

f the forwarding information does not exist at this time, just 
fill in the name; under the next column write ffwill provide when 
applicablef1, or any other information that more clearly describes 
the situation. As soon as you do get the information, please let 
me know ASAP so I can pass it along to him. 

Thanks. 

At i!5 A;,* /llq2s ~ , - ~ ~ ~ ~ ~ t  ( 1 ~ 9  



January 4, 1993 

FROM: Paul Hirsch 

I would like to meet with you at 3 PM today to further discuss R&A 
staff hiring policy and procedures. Location is in the conference 
room. Thanks. 





- Your position is a salaried position and there is no 
overtime or compensatory time authorized. Through July we 
expect there will be many days that require working more than 
an 8 hour day. 

-- After our Report is submitted to the President, the 
Staff Director and supervisory personnel will 
evaluate individual performances. At their 
discretion, compensatory time will be made 
available on a llcase-by-casell basis. 

DRAFT 
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RESEARCH ANALYST 
Washington-based organization seeks 
research analysts familiar with 
military operations and facilities. 
Candidate will have a minimum of 
five years experience in defense- 
related positions in either DOD or 
private industry. Demonstrated ability 
in written and oral communications 
required due to  need to  present 
results of analysis to organization 
management and extensive contact 
with other groups. Experience in use 
of PC-based presentation graphics 
and database programs is a plus. 
Employment will be thru Oct 1993. 
For consideration please send a 
resume and salary history with cover 
letter to: Washington Post, Box 
XXXX, Washington, DC 20071 - 
XXXX. 



RESEARCH ANALYST 
Washington-based organization seeks 
research analysts for employment 
oppor tun i t y  t h r u  Oc t  1993. 
Candidate will have a BAIBS degree 
and a minimum of one year 
experience, with work in defense- 
related positions in either federal 
government or private industry a plus. 
Experience required in use of PC- 
based word  processing, and 
knowledge of presentation graphics 
and database programs is a plus. For 
consideration please send a resume 
and salary history with cover letter to: 
Washington Post, Box XXXX, 
Washington, DC 20071 -XXXX. 

OR Roll Call 



THE DEFENSE BASE CLOSURE AND REALIGNMENT COMMISSION 
POSITION DESCRIPTION 

JOB SUMMARY: WRITER 

Incumbent serves as a member of the staff of the Defense Base 
Closure and Realignment Commission. The commission falls within 
the purview of the Defense Base Closure and Realignment Act of 1990 
(Public Law 101-510) and the National Defense Authorization Act for 
Fiscal Year 1992 (Public Law 102-19C). The Commission is composed 
of eight  omm missioners appointed by the President. The purpose of 
the Commission is to provide a fair and independent process to 
review SECDEF recommendations for timely closure and realignment of 
lailitary installations within the United States. The Cr~znission~s 
five-year charter provides for the Commissioners tc meet only 
during Calendar Years 1991, 1993 and 1995 in ordcr to make 
recommendations to the President based on a thorough review and 
analysis of the Servicesf and Do3 processes for studying and 
proposing recommended installatifins for closxre andjor realignment. 

MAJOR DUTIES AND RESPONSIEILITIES 

Within their f ie!d of expertise, incumbt-nt will carry out a variety 
of duties in the normal course of acco;~plishing the Com~issionfs 
statutory mission. By the v.:ry nature of the  omm mission^ s overall 
charter and charge, that is, efforts relating to closure and 
realignment of military installations, which will have both high- 
visibility economic and political impacts, incumbent will carry out 
duties of a sensitive and controversial nature, requiring the full 
trust and confidence of incumbentfs su?ervisor. In addition, due 
to the Commissionfs time-sensitive responsibilities, incumLent will 
be expected to commit themselves fully to the accomplishment of the 
Commissionfs stated statutory purpose. 

In addition to the responsibilities outlined below, inc1:mbent will 
perform any and all ta-ks as assigned: 

* oversee the writing, editing, design, and production of 
Defense Base Closure and Reaiignment commission : Report to the 
President, 1993. 

* develop outline, style, and format of final report under the 
direction of the Staff Director. Compile papers from re7iew 
and analysis teams and incorporate into final report as 
required. 

* interface with DoD printing offici~ls to plan all phases of 
production and dissemination of final report. 

* serve as liaison between review-and-analysis staff and all 
other staff on matters relating to the f inzl report. Function 
as "staff reportertt in order to gain understanding of all 



aspects of Commission so as to be able to explain them in 
report. Disseminate preliminary drafts for comment and 
incorporate input. 

* take notes at official meetings and hearings to supplement 
official transcripts when necessary. 

* edit other staff documents as required. - 





DEFENSE BASE CLOSURE AND REALIGNMENT COMMISSION 
1625 K STREET, N.W. SUITE 400 

WASHINGTON, D. C. 20006-1604 
202-653-0823 JIM COURTER. CHAIRMAN 

COMMISSIONERS 
WILLIAM L BALL, Ill 
HOWARD H CALLAWAY 
GEN DUANE H CASSIDY, USAF (RET) 
ARTHUR LEVITT, JR 

PAUL JAMES SMITH 11, P E 
ROBERT D STUART, JR 

BEN 
TEAM CHIEFS 

FR: CAROLINE 
RE: NOVEMBER 4th RECRUITMENT MEETING FOLLOW-UP 

Please replace the attached packet of information with that given 
out on Wednesday. I made minor changes on the PDfs, including the 
deletion of the word I1bipartisanl1, as well as the date changes 
discussed. The organizational chart has also been amended to 
include a Junior Analyst on the Special Team. 

I also spoke to Joan Hicks about recruitment ideas and the intern 
program specifically. She indicated that OSD has a summer intern 
program, but these individuals are only available during the summer 
months. The Services also have "internw programs. However, these 
are permanent training programs whereby you enter the Service as a 
GS-5 and after training, you are placed as an 11 or 12. It doesn't 
seem that either of these are what we are looking for. Joan did 
mention a program called DORS based out of Dayton Ohio. It is a 
DoD program which places active duty military who have been RIFed. 
The program also includes military spouses and children and some 
civilians under certain circumstances. 

Joan agreed that placing an ad in Roll Call would be beneficial. 
There are obviously several hill employees who are looking for 
jobs. A Legislative Assistant-type who handled Defense issues 
would probably be ideal for the Junior Analyst slot. There are 
also more senior Legislative Assistants and/or Committee staff who 
could be Research Analyst candidates. Additionally, as mentioned 
at the meeting, you will probably also get several trade 
association employees to respond. I will be happy to handle the 
logistics of placing the ad, but I would need assistance from the 
R&A staff regarding specific language. We would also need to 
decide whether to place one ad each for the Analyst and the Jr. 
Analyst, or whether to place separate ads for each Team. I will 
follow-up with Paul and either he or I will get back to you on 
this. 

Lastly, we discussed pay period start dates so we can more 
accurately define employment dates. The first pay period in 1993 
is January 10th; the rest are January 24, February 7 and 21, March 
7 and 21, and, ~pril 4. The printed pay period schedule does not 
come out until January. 



THE DEFENSE BASE CLOSURE AND REALIGNMENT COMMISSION 
POSITION DESCRIPTION 

JOB SUMMARY: WRITER 

Incumbent serves as a member of the staff of the Defense Base 
Closure and Realignment Commission. The Commission falls within 
the purview of the Defense Base Closure and Realignment Act of 1990 
(Public Law 101-510) and the National Defense Authorization Act for 
Fiscal Year 1992 (Public Law 102-190). The Commission is composed 
of eight  omm missioners appointed by the president. The purpose of 
the Commission is to provide a fair and independent process to 
review SECDEF recommendations for timely closure and realignment of 
military installations within the United States. The Commissionls 
five-year charter provides for the Commissioners to meet only 
during Calendar Years 1991, 1993 and 1995 in order to make 
recommendations to the President based on a thorough review and 
analysis of the Servicesf and DoD processes for studying and 
proposing recommended installations for closure and/or realignment. 

MAJOR DUTIES AND RESPONSIBILITIES 

Within their field of expertise, incumbent will carry out a variety 
of duties in the normal course of accomplishing the Commissionfs 
statutory mission. By the very nature of the ~ommission~s overall . 
charter and charge, that is, efforts relating to closure and 
realignment of military installations, which will have both high- 
visibility economic and political impacts, incumbent will carry out 
duties of a sensitive and controversial nature, requiring the full 
trust and confidence of incumbent's supervisor. In addition, due 
tothe Commissionrs time-sensitive responsibilities, incumbent will 
be expected to commit themselves fully to the accomplishment of the 
Commissionfs stated statutory purpose. 

In addition to the responsibilities outlined below, incumbent will 
perform any and all tasks as assigned: 

i oversee the writing, editing, design, and production of 
Defense Base Closure and ~ealignment Commission: Report t o  the 
President, 1993.  

* develop outline, style, and format of final report under the 
direction of the Staff Director. Compile papers from review 
and analysis teams and incorporate into final report as 
required. 

* interface with DoD printing officials to plan all phases of 
production and dissemination of final report. 

* serve as liaison between review-and-analysis staff and all 
-other staff on matters relating to the final report. Function 
as vlstaff reportertv in order to gain understanding of all 



aspects of Commission so as to be able to explain them in 
report. Disseminate preliminary drafts for comment and 
incorporate input. 

* take notes at official meetings and hearings to supplement 
official transcripts when necessary. 

* edit other staff documents as required. 
/ 



o c ~ m e n t  Separator 



THE DEFENSE BASE CLOSURE AND REALIGNMENT COMMISSION 
POSITION DESCRIPTION 

JOB SUMMARY: JUNIOR ANALYST 

Incumbent serves as a member of the staff of the Defense Base 
Closure and Realignment Commission. The Commission falls within 
the purview of the Defense Base Closure and Realignment Act of 1990 
(Public Law 101-510) and the National Defense Authorization Act for 
Fiscal Year 1992 (Public Law 102-190). The Commission is composed 
of eight Commissioners appointed by the President. The purpose of 
the Commission is to provide a fair and independent process to 
review SECDEF recommendations for timely closure and realignment of 
military installations within the United States. The Commissionrs 
five-year charter provides for the Commissioners to meet only 
during Calendar Years 1991, 1993 and 1995 in order to make 
recommendations to the President based on a thorough review and 
analysis of the Services' and DoD processes for studying and 
proposing recommended installations for closure and/or realignment. 

MAJOR DUTIES AND RESPONSIBILITIES 

Within their field of expertise, incumbent will carry out a variety 
of duties in the normal course of accomplishing the Commissionls 
statutory mission. By the very nature of the Commissionfs overall 
charter and charge, that is, efforts relating to closure and 
realignment of military installations, which will have both high- 
visibility economic and political impacts, incumbent will carry out 
duties of a sensitive and controversial nature, requiring the full 
trust and confidence of incumbent's supervisor. In addition, due 
to the Commissionts time-sensitive responsibilities, incumbent will 
be expected to commit themselves fully to the accomplishment of the 
Commission's stated statutory purpose. 

In addition to the responsibilities outlined below, incumbent will 
perform any and all tasks as assigned: 

* Create and maintain library files for documents received, 
documents created and reference materials supplied by DoD, 
individual installations, task forces or groups, media, 
Congress and the general public. 

* Rapidly assimilate contents of base closure and realignment 
report submitted to Commission by DoD, as well as voluminous 
supporting information accompanying the report. 

* Review and become familiar with all legislation and policy 
pertaining to the Commission and the process for determining 
recommended base closures and realignments; review and become 
familiar with Service-specific future force structure, final 
criteria and OSD guidance to the Services regarding base 
closure and realignment process. 



Utilize commission database, service's facility database and 
other service-provided information to analyze and retrieve 
information to assist analysts in performing facility category 
capacity and base analysis. 

Rapidly assimilate large amounts of data provided by the 
services, Congressional and community sources. Assist 
analysts in the preparation and maintenance of files. 

Assist in the preparation of memos, point papers, briefing 
materials and report sections using personal computer-based 
word processing and presentation graphics programs. 

Prepare and compile briefing materials and briefing books for 
Commissioners and staff in preparation for base visits, 
regional hearings and deliberations. 

Prepare correspondence from the Team Leader and act as liaison 
between Team Leader and Executive Secretariat to ensure that 
all incoming and outgoing mail is processed according to 
Commission policy. 

Interface with Executive Assistant in preparing and tracking 
requests and their responses for information. 

, 
Serve as support during Congressional hearings and final 
deliberations which includes management of presentation 
materials and liaison with press/communications in production 
of same for distribution. 

Handle all team administrative and clerical tasks including 
filing, typing (word perfect, harvard graphics), copying and 
receiving of phone calls. 





THE DEFENSE BASE CLOSURE AND REALIGNMENT COMMISSION 
POSITION DESCRIPTION 

JOB SUMMARY: SERVICE TEAM LEADER 

Incumbent serves as a member of the staff of the Defense Base 
Closure and Realignment Commission. The Commission falls within 
the purview of the Defense Base Closure and Realignment Act of 1990 
(Public Law 101-510) and the National Defense Authorization Act for 
Fiscal Year 1992 (Public Law 102-190). The Commission is composed 
of eight Commissioners appointed by the President. The purpose of 
the Commission is to provide a fair and independent process to 
review SECDEF recommendations for timely closure and realignment of 
military installations within the United States. The Commissionfs 
five-year charter provides for the Commissioners to meet only 
during Calendar Years 1991, 1993 and 1995 in order to make 
recommendations to the President based on a thorough review and 
analysis of the Servicesf and DoD processes for studying and 
proposing recommended installations for closure and/or realignment. 

MAJOR DUTIES AND RESPONSIBILITIES 

Within their field of expertise, incumbent will carry out a variety 
of duties in the normal course of accomplishing the Commissionfs 
statutory mission. By the very nature of the Commissionfs overall 
charter and charge, that is, efforts relating to closure and 
realignment of military installations, which will have both high- 
visibility economic and political impacts, incumbent will carry out 
duties of a sensitive and controversial nature, requiring the full 
trust and confidence of incumbentfs supervisor. In addition, due 
to the Commissionfs time-sensitive responsibilities, incumbent will 
be expected to commit themselves fully to the accomplishment of the 
Commissionfs stated statutory purpose. 

In addition to the responsibilities outlined below, incumbent will 
perform any and all tasks as assigned: 

* Interview candidates for service team and make recommendations 
to Staff Director and Director, Review and Analysis based on 
candidatest background, analytical skills, and familiarity 
with service basing requirements and practices. 

* Review and become intimately familiar with all legislation and 
policy pertaining to the Commission and the process for 
determining recommended base closures and realignments; review 
and become intimately familiar with Service-specific future 
force structure, final criteria and OSD guidance to the 
Services regarding base closure and realignment process. 

* Rapidly assimilate contents of base closure and realignment 
report submitted to Commission by DoD, as well as voluminous 
supporting information accompanying the report. 



Supervise and conduct independent review of Service analyses 
of closure and realignment installations based on the force 
structure and final criteria; provide independent analysis 
designed to ensure the accuracy and completeness of data 
provided to the Commission and used as the basis of 
recommendations for specific closures and realignments. 

Supervise and prepare analysis for submission to Commissioners 
on service's general and specific compliance with base closure 
guidelines. 

Coordinate interface between service team and special team, 
particularly in regard to employing the COBRA model as a tool 
for analyzing proposed base closures and realignments. 

Interface frequently with Commissioners to keep them apprised 
of review and analysis process and to ensure that review and 
analysis staff has timely knowledge of important issues that 
may arise from base visits, hearings, and other interfaces 
between Commissioners and interested parties. 

Coordinate service team support for base visits and regional 
and Congressional hearings; ensure that service team makes 
timely use of information arising from base visits and 
regional and Congressional hearings. 

Interface frequently with interested members of Congress and 
their staffs and supervise interface between individual 
service team members and Congressional personnel. 

Interface frequently with members of base communities and 
their representatives and supervise interface between 
individual service teammembers and community representatives. 

Coordinate communication between team members and Service 
headquarters and field personnel involved in various aspects 
of basing and operations. 

Develop strategies and procedures for eliciting additional 
information from the service needed to supplement the original 
DoD submission. 

Supervise the preparation of memos, point papers, briefing 
materials and report sections concerningthe service for which 
the team is responsible. 

Participate in regular staff meetings and give frequent 
informal briefings to senior staff and individual 
Commissioners on work of service team. 

Testify before Commission at televised ,public hearings and 
deliberations. 



Documel~t Separator 



Reauirements for Service Analysts on Loan to the Defense Base 
Closure and Realianment Commission for the 1993 Commission. 

Each service is requested to furnish two officers to assist 
the Commission with review and analysis of the Department of 
Defense's proposals for closures and realignments. These officers 
should be 04 or junior 05 with field, intermediatelmajor command 
and service headquarters level experience. By amended PL 101-510 - 
November 5, 1990, the detailees could not have participated 
personally and substantially in any matter within the Department of 
Defense concerning the preparation of recommendations for closure 
or realignments of military installations. The detail time frame 
will be approximately 15 February through 15 August 1993. 
Detailees must serve the entire period to insure completion of 
analysis requirements. 

Armv Detailees 

Position one: Field Operations 

An officer with.progressive field operations and command 
experience. Broad knowledge of all specific training operational 
and support infrastructure requirements necessary to recruit, train 
and sustain a quality combat ready force. Must have knowledge of 
the discriminating attributes that distinguish the good from the 
better and best bases from an operational perspective. 

Position two: Logistics Officer 

Career officer knowledge of all support requirements and 
resources necessary to close, realign and sustain field missions. 
Experience with logistics support and depot level repair and 
distribution activities. 



~ecruirements for Service Analysts on Loan to the Defense Base 
Closure and Realiqnment Commission for the 1993 Commission. 

Each service is requested to furnish two officers to assist 
the commission with review and analysis of the Department of 
Defense's proposals for closures and realignments. These officers 
should be 04 or junior 05 with field, intermediate/major command 
and service headquarters level experience. By amended PL 101-510 - 
November 5, 1990, the detailees could not have participated 
personally and substantially in any matter within the Department of 
Defense concerning the preparation of recommendations for closure 
or realignments of military installations. The detail time frame 
will be approximately 15 February through 15 August 1993. 
Detailees must serve the entire period to insure completion of 
analysis requirements. 

Navy Detailees 

Positions: Senior Analyst - Navy Surface Warfare Officer 
Senior Analyst - Navy or Marine Corps Air Warfare 
Officer 

Both positions require broad experience in operations and 
staff assignments in their warfare areas which have provided the 
officers with detailed knowledge of operational and training 
requirements. They must possess the ability to relate the 
requirements of the surface on air warfare community to 
infrastructure needs. Experience in programming and budgeting, and 
assignment at an industrial facility are pluses. Both analysts 
must be skilled in oral and written communications. 



Requirements for Service Analysts on Loan to the Defense Base 
Closure and Realiunment Commission for the 1993 Commission. 

Each service is requested to furnish two officers to assist 
the Commission with review and analysis of the Department of 
Defense's proposals for closures and realignments. These officers 
should be 04 or junior 05 with field, intermediatelmajor command 
and service headquarters level experience. By amended PL 101-510 - 
November 5, 1990, the detailees could not have participated 
personally and substantially in any matter within the Department of 
Defense concerning the preparation of recommendations for closure 
or realignments of military installations. The detail time frame 
will be approximately 15 February through 15 August 1993. 
Detailees must serve the entire period to insure completion of 
analysis requirements. 

Air Force Detailees 

Position one: Aircraft Pilot 

An aircraft pilot with operational experience in tactical or 
strategic flying units. This experience should include a 
progression, of squadron and/or wing level positions which would 
provide a broad but detailed knowledge of all specific training, 
operational and support infrastructure requirements necessary to 
recruit, train and sustain a quality combat ready force. Must have 
knowledge of the discriminating attributes that distinguish the 
good from the better and best bases from an operational 
perspective. 

Position two: Bases and Units 

A rated officer, either pilot or navigator, with experience at 
major command and Service Headquarters. Knowledge of all support 
requirements and resources necessary to beddown and sustain AF 
operational and support missions. A person who is familiar with 
development and execution of long range plans to initially locate 
or relocate operational and support missions. 



GAO DETAILEES FOR THE 1993 BASE CLOSURE COMMISSION 

The Base Closure and Realignment Commission requests seven GAO analysts reporting 
NLT March 1, 1993 with an anticipated return date of September 15, 1993. 

o Six of the analysts will be integrated into the Commission's three service review and 
analysis teams (two per team). Three of these six analysts will be chosen to provide 
the Commission with an experienced analyst for each of the following areas: 

- DOD research and development activities, including laboratory consolidations, 
realignments and closures. 

- DOD logistics including the depot storage and distribution activities of DLA 
and the individual services. 

- Guard and Reserve organization, missions and policies. 

o The seventh GAO detailee should be a senior analyst whg will report to the 
Commission Staff Director and ~ i r e c t o ;  of Review and Analysis. This detailee will 
assist in all aspects of the review and analysis process, documentation and final 
report writing. Also, this individual would serve as liaison with GAO Headquarters 
and field activities, and perform as senior leader for the GAO detailee group. 

The GAO detailees should possess the following qualifications: 

o Knowledge of the base structure and operations for the service analyzed by his 
assigned team. 

o Skill in the review and analysis of military base-related issues. 
o Skill in oral and written communications. 
o Skill in use of personal computers. 
o A secret level security clearance. 





THE DEFENSE BASE CLOSURE AND REALIGNMENT COMMISSION 
POSITION DESCRIPTION 

JOB SUMMARY: SPECIAL TEAM LEADER 

Incumbent serves as a member of the staff of the Defense Base 
Closure and Realignment Commission. The Commission falls within 
the purview of the Defense Base Closure and Realignment Act of 1990 
(Public Law 101-510) and the National Defense Authorization Act for 
Fiscal Year 1992 (Public Law 102-190). The Commission is composed 
of eight Commissioners appointed by the President. The purpose of 
the Commission is to provide a fair and independent process to 
review SECDEF recommendations for timely closure and realignment of 
military installations within the United States. The Commissionls 
five-year charter provides for the Commissioners to meet only 
during Calendar Years 1991, 1993 and 1995 in order to make 
recommendations to the President based on a thorough review and 
analysis of the Servicesr and DoD processes for studying and 
proposing recommended installations for closure and/or realignment. 

MAJOR DUTIES AND RESPONSIBILITIES 

Within their field of expertise, incumbent will carry out a variety 
, of duties in the normal course of accomplishing the Commissionfs 

statutory mission. By the very nature of the Commissionls overall 
charter and charge, that is, efforts relating to closure and 
realignment of military installations, which will have both high- 
visibility economic and political impacts, incumbent will carry out 
duties of a sensitive and controversial nature, requiring the full 
trust and confidence of incumbent's supervisor. In addition, due 
to the Commissionfs time-sensitive responsibilities, incumbent will 
be expected to commit themselves fully to the accomplishment of the 
Commissionrs stated statutory purpose. 

In addition to the responsibilities outlined below, incumbent will 
perform any and all tasks as assigned: 

* Interview candidates for special team and make recommendations 
to Staff Director based on candidatesr background, analytical 
skills, and familiarity with service basing requirements and 
practices. 

* Rapidly assimilate contents of base closure and realignment. 
report submitted to Commission by DoD, as well as voluminous 
supporting information accompanying the report. 

* Review and analyze criterion 5 ,  return on investment; 
criterion 6, local economic impact; criterion 7 ,  community 
infrastructure impact; and, criterion 8, environmental impact 
for all three Service inputs to the DoD report. 

* Review, analyze, and comment on incoming rebuttals to the DoD 
analysis involving criteria 5-8. 



Supervise the team staff, comprised of a COBRA model analyst, 
economist, real estate specialist, and environmental 
specialist. 

Manage the office correspondence, including making 
distribution, establishing files, assigning tasks, and 
monitoring completion and content of assignments. 

Participate in staff meetings, representing the Special Team. 

Complete analysis of general and specific compliance for all 
three Services with respect to critera 5 - 8. 
Draft appropriate chapters for the Commission Report 
concerning criteria 5-8 if applicable. 

Locate and schedule witnesses for the hearings relative to 
criteria 5-8 and establish the agenda for same. 

Prepare questions and answers for commissioners regarding 
criteria 5-8, as appropriate, for querying witnesses at 
commission hearings. 

Attend hearings and provided background or supporting 
information to commissioners and staff as required. 

Ensure that Special team makes timely use of information 
arising from base visits and regional and Congressional 
hearings. 

Develop strategies and procedures for eliciting additional 
information from the service needed to supplement the original 
DoD submission. 

Supervise the preparation of memos, point papers, briefing 
materials and report sections concerning the areas for which 
the team is responsible. 
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THE DEFENSE BASE CLOSURE AND REALIGNMENT COMMISSION 
POSITION DESCRIPTION 

JOB SUMMARY: COBRA ANALYST 

Incumbent serves as a member of the staff of the Defense Base 
Closure and Realignment Commission. The Commission falls within 
the purview of the Defense Base Closure and Realignment Act of 1990 
(Public Law 101-510) and the National Defense Authorization Act for 
Fiscal Year 1992 (Public Law 102-190). The Commission is composed 
of eight Commissioners appointed by the President. The purpose of 
the Commission is to provide a fair and independent process to 
review SECDEF recommendations for timely closure and realignment of 
military installations within the United States. The Commissionfs 
five-year charter provides for the Commissioners to meet only 
during Calendar Years 1991, 1993 and 1995 in order to make 
recommendations to the President based on a thorough review and 
analysis of the Servicesf and DoD processes for studying and 
proposing recommended installations for closure and/or realignment. 

MAJOR DUTIES AND RESPONSIBILITIES 

Within their field of expertise, incumbent will carry out a variety 
of duties in the normal course of accomplishing the Commissionfs 
statutory mission. By the very nature of the Commissionfs overall 
charter and charge, that is, efforts relating to closure and 
realignment of military installations, which will have both high- 
visibility economic and political impacts, incumbent will carry out 
duties of a sensitive and controversial nature, requiring the full 
trust and confidence of incumbent's supervisor. In addition, due 
to the Commissionfs time-sensitive responsibilities, incumbent will 
be expected to commit themselves fully to the accomplishment of the 
Commissionfs stated statutory purpose. 

In addition to the responsibilities outlined below, incumbent will 
perform any and all tasks as assigned: 

* The recoginized Commission expert on Cost of Base Realignment 
Actions (COBRA); formulation, economic assumptions, 
computation factors and current application. 

* Review and become familiar with legislation and policy 
pertaining to the Commission and the process for determining. 
recommended base closures and realignments; become familiar 
with Service-specific force structure as it pertains to air 
operations and final selection criteria and OSD guidance to 
the Services regarding the base closure and realignment 
process. 

rlr Rapidly assimilate the DoD Base Closure and Realignment Report 
and accompanying information that will 'be submitted to the 
Commission by no later than March 15, 1993. 



* Conduct independent analysis of Service recommendations 
relative to DoDrs COBRA Model; application of the COBRA 
modeling by the Services and Defense agencies; provide 
independent analysis to the ~ommission~s Army, Navy, Air Force 
and Special Team Chiefs regarding cost to close calculations; 
provide an independent analysis of the economic data used by 
the DoD to ensure the accuracy and completeness of such data 
which will be the basis for recommendations by the Commission. 

* Interact with other government departments and agencies such 
as Bureau of Commerce, DoD Office of Economic Adjustment and 
Bureau of Labor Statistics that deal with the myriad of 
economic adjustment issues and programs. 

* Communicate effectively with Service headquarters and 
government departments and agencies involved in the many 
different aspects relative to the costs to close and realign 
military installations and the resulting economic impact. 

~r Formulate oral and written questions that will effectively 
elicit the additional information from government sources that 
the Commission may require for its decision-making. 

* Provide internal briefings to staff and Commissioners on 
subejects within the detailee's field of expertise. Give 
testimony before the Commission during public hearings. 

* Prepare memos, point papers, briefing materials, and sections 
within the Commission's final report using personal computer- 
based word processing. 

* A SECRET security clearance is desirable but not mandatory. 
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THE DEFENSE BASE CLOSURE AND REALIGNMENT COMMISSION 
POSITION DESCRIPTION 

JOB SUMMARY: ECONOMIC ANALYST 

Incumbent serves as a member of the staff of the Defense Base 
Closure and Realignment Commission. The Commission falls within 
the purview of the Defense Base Closure and Realignment Act of 1990 
(Public Law 101-510) and the National Defense Authorization Act for 
Fiscal Year 1992 (Public Law 102-190). The Commission is composed 
of eight Commissioners appointed by the President. The purpose of 
the Commission is to provide a fair and independent process to 
review SECDEF recommendations for timely closure and realignment of 
military installations within the United States. The Commissionls 
five-year charter provides for the Commissioners to meet only 
during Calendar Years 1991, 1993 and 1995 in order to make 
recommendations to the President based on a thorough review and 
analysis of the Services1 and DoD processes for studying and 
proposing recommended installations for closure and/or realignment. 

MAJOR DUTIES AND RESPONSIBILITIES 

Within their field of expertise, incumbent will carry out a variety 
of duties in the normal course of accomplishing the Commissionls 
statutory mission. By the very nature of the Commissionls overall 
charter and charge, that is, efforts relating to closure and 
realignment of military installations, which will have both high- 
visibility economic and political impacts, incumbent will carry out 
duties of a sensitive and controversial nature, requiring the full 
trust and confidence of incumbentls supervisor. In addition, due 
tothe Commissionls time-sensitive responsibilities, incumbent will 
be expected to commit themselves fully to the accomplishment of the 
Commissionfs stated statutory purpose. 

In addition to the responsibilities outlined below, incumbent will 
perform any and all tasks as assigned: 

* Review and become familiar with legislation and policy 
pertaining to the Commission and the process for determining 
recommended base closures and realignments; become familiar 
with Service-specific force structure as it pertains to 
regional and local economic issues, final selection criteria 
and OSD guidance to the Services regarding the base closure. 
and realignment process. 

* Rapidly assimilate the DoD Base Closure and Realignment Report 
and accompanying information that will be submitted to the 
Commission by no later than March 15, 1993. 

* Incumbent serves as the Commissionls economic-impact expert in 
assessing DoDts major economic assumptions stemming from 
employment relocations/increases. Provides an independent 
analysis of the economic data used by the DoD to ensure the 



accuracy and completeness of such data which will be the basis 
for recommendations by the Commission. 

Incumbent needs to acquire an in-depth knowledge of Cost of 
Base Realignment Actions (COBRA) model by working closely with 
the Commissionls COBRA expert. 

Possess general knowledge of and experience with economic- 
impact issues at the federal and state levels as it pertains 
to the base closure and realignment process. 

Interact with other government departments and agencies such 
as Department of Commerce, DoD Office of Economic Adjustment 
and Bureau of Labor Statistics that deal with the myriad of 
economic adjustment issues and programs. 

Communicate effectively with Service headquarters and 
government departments and agencies involved in the many 
different aspects relative to the economic implications of 
base closure and realignment. 

Formulate oral and written questions that will effectively 
elicit the additional information from government sources that 
the Commission may require for its decision-making. 

Provide internal briefings to staff and Commissioners on 
subjects within the detailee1s field of expertise. Give 
testimony before the Commission during public hearings. 

Prepare memos, point papers, briefing materials, and sections 
within the Commissionls final report using personal computer- 
based word processing. 

A SECRET security clearance is desirable but not mandatory. 
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THE DEFENSE BASE CLOSURE AND REALIGNMENT COMMISSION 
JOB SUMMARY 

JOB SUMMARY: ENVIRONMENT ANALYST (EPA DETAILEE) 

Detailee serves as a member of the staff of the Defense Base 
Closure and Realignment Commission. The Commission falls within 
the purview of the Defense Base Closure and Realignment Act of 1990 
(Public Law 101-510) and the National Defense ~uthorization Act for 
Fiscal Year 1992 (Public Law 102-190). The Commission is composed 
of eight Commissioners appointed by the President. The purpose of 
the Commission is to provide a fair and independent process to 
review SECDEF recommendations for timely closure and realignment of 
military installations within the United States. The Commissionrs 
five-year charter provides for the Commissioners to meet only 
during Calendar Years 1991, 1993 and 1995 in order to make 
recommendations to the President based on a thorough review and 
analysis of the Servicesr and DoD processes for studying and 
proposing recommended installations for closure and/or realignment. 

MAJOR DUTIES AND RESPONSIBILITIES 

Detailee will carry out a variety of duties in the normal course ?f 
accomplishing the Commissionrs statutory mission. By the very 
nature of the Commissionrs overall charter and charge, that is, 
efforts relating to closure and realignment of military 
installations, which will have both high-visibility economic and 
political impacts, detailee will carry out activities of a 
sensitive and controversial nature, requiring the full trust and 
confidence of the Special Team Chief, Director of Review and 
Analysisr and the Staff Director. In addition, due to the 
Commissionrs time-sensitive responsibilities, detailee will be 
expected to commit fully to the accomplishment of the Commissionrs 
stated statutory purpose. 

In addition to the responsibilities described below, detailee will 
perform all tasks as assigned: 

* Review and become familiar with legislation and policy 
pertaining to the Commission and the process for determining 
recommended base closures and realignments; become familiar 
with Service-specific force structure as it pertains to air 
operations; final selection criteria and OSD guidance to the 
Services regarding the base closure and realignment process. 

* Rapidly assimilate the DoD Base Closure and Realignment Report 
and accompanying information that will be submitted to the 
Commission by no later than March 15, 1993. 

k Assist the three Service teams in the independent analysis of 
Service recommendations relative to environmental compliance, 



restoration, natural resource protection, pollution control, 
and hazardous waste cleanup within the United States. Must 
possess an in-depth knowledge of and experience with 
environmental issues, federal and state regulations and 
policies and procedures as they relate to the base 
closure/realignment process. 

* Communicate effectively with Service headquarters and EPA 
Headquarters and the Regions as well as any field offices 
involved in various aspects of environmental compliance and 
restoration efforts. 

* Formulate oral and written questions that will effectively 
elicit the additional information from government sources that 
the commission may require for its decision-making. 

* Provide internal briefings to staff and Commissioners on 
subjects within detaileets field of expertise. Give testimony 
before Commission during public hearings. 

* Prepare memos, point papers, briefing materials, and sections 
within the Commissionfs final report using personal computer- 
based word processing. 

* A SECRET security clearance is desirablk but not mandatory. 





THE DEFENSE BASE CLOSURE AND REALIGNMENT COMMISSION 
POSITION DESCRIPTION 

JOB SUMMARY: AIRSPACE ANALYST (FAA DETAILEE) 

Detailee serves as a member of the staff of the Defense Base 
Closure and Realignment Commission. The commission falls within 
the purview of the Defense Base Closure and Realignment Act of 1990 
(Public Law 101-510) and the National Defense Authorization Act for 
Fiscal year 1992 (Public Law 102-190). The Commission is composed 
of eight Commissioners appointed by the President. The purpose of 
the  omm mission is to provide a fair and independent process to 
review SECDEF recommendations for timely closure and realignment of 
military installations within the United States. The Commissionfs 
five-year charter provides for the Commissioners to meet only 
during Calendar Years 1991, 1993 and 1995 in order to make 
recommendations to the President based on a thorough review and 
analysis of the Servicesf and DoD processes for studying and 
proposing recommended installations for closure and/or realignment. 

MAJOR DUTIES AND RESPONSIBILITIES 

Detailee will carry out a variety of duties in the normal course of 
accomplishing the Commissionts statutory mission. By the very 

, nature of the Commissionfs overall charter and charge, that is, 
efforts relating to closure and realignment of military 
installations, which will have both high-visibility economic and 
political impacts, detailee will carry out activities of a 
sensitive and controversial nature, requiring the full trust and 
confidence of the Special Team Chief, Director of Review and 
Analysis and the Staff Director. In addition, due to the 
Commissionfs time-sensitive responsibilities, detailee will be 
expected to commit fully to the accomplishment of the Commissionfs 
stated statutory purpose. 

In addition to the responsibilities described below, detailee will 
perform a l l  tasks as assigned: 

* Review and become familiar with legislation and policy 
pertaining to the Commission and the process for determining 
recommended base closures and realignments; become familiar 
with Service-specific force structure as it pertains to air 
operations and final selection criteria and OSD guidance to 
the Services regarding the base closure and realignment 
process. 

* Rapidly assimilate the DoD Base Closure and Realignment Report 
and accompanying information that will be submitted to the 
Commission by no later than March 15, 1993. 

* Conduct independent analysis of Service recommendations 
relative to airspace operations and safety; provide 
independent analysis to the Commissionfs Army, Navy and Air 
Force Team Chiefs regarding military and civilian airspace 



issues; provide an independentlinter-department analysis of 
airspace data designed to ensure the accuracy and completeness 
of data provided to the  omm mission and used as the basis of 
recommendations for specific closures and realignments. 

* Communicate effectively with Service headquarters and FAA 
headquarters/regional/field offices involved in various 
aspects of airspace operations. 

* Formulate oral and written questions that will effectively 
elicit the additional information from government sources that 
the commission may require for its decision-making. 

* Provide internal briefings to staff and Commissioners on 
subjects within detaileers field of expertise. Give testimony 
before  omm mission during public hearings. 

* Prepare memos, point papers, briefing materials, and 
sections within the Commissionrs final report using 
personal computer-based word processing. 

* A SECRET security clearance is desirable but not mandatory. 
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November 23, 1992 JAMES SMITH 11 P E 
ROBERT D STUART JR 

' Mr. Kenneth P. Mayhew 
Director, U.S. OPM Staffing Service Center 
4685 Log Cabin Drive 
Macon, GA 31298 

I would appreciate the assistance of your office in 
identifying either sources or potential candidates to fill several 
term appointment, direct hire positions for the technical staff of 
the Defense Base Closure and Realignment Commission. 

The Commission was established by Title XXIX of Public Law 
101-510 to ensure a timely, independent and fair process for 
closing and realigning domestic military installations. In 
accordance with the provisions of the public law, the Commission 
meets during years 1991, 1993 and 1995 to review and report to the 
President recommended candidates for the closure and realignment of 
military installations. I have enclosed a copy of our July 1991 
final report to the President for your review. 

In order to assist the Commissioners in carrying out their 
statutory responsibilities, an Office of ~eview and Analysis was 
established. For the period of February to October 1993, we are 
interested in hiring two research analysts (salary in S40K.range) 
and one junior analyst (mid 20s) for each of the three R&A teams 
tasked to evaluate the recommendations of each military service. 
In addition, we are seeking a writerleditor (high 30s to low 40s) 
to prepare the Commission~s report. Position descriptions are also 
enclosed. 

Again, any assistance in providing a list, source document or 
actual candidates would be greatly appreciated. Any interested 
candidates should send a resume to the above address by December 
11, 1992. Further information can be obtained from Mr. Paul Hirsch 
at (703) 696-0504. 

Matthew P. Behrmann 
Executive Director 

Sincerely, 

mpb. eb 

Enclosures 
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Closure and Realignment Recommendations of the Commission 

Closure and, 
Realignment 
Recommen- 
dations 
of the 

The Defense Base Closure and Realign- 
ment Commission has completed its review 
and analysis of the Department of Defense 
recommendations for base closures and 
real ignments ,  a s  t r a n s m i t t e d  t o  t h e  
Commission on April 12, 1991, by the  
Secretary of Defense. This chapter contains 
t he  recommendations made  by t h i s  
Commission. 

In recommending to the services where to 
move their units, missions, or forces, the 
Commission recognizes that the military must 
retain some flexibility. The force-structure 
plan itself is not a rigid document because it 
reflects a world that is changing rapidly. 

Aside from recommendations on the status 
of particular bases, the Commission also made 
two general recommendations. 

First, the Commission observed, it is DoD 
policy to operate military hospitals primarily 
to support active-duty military personnel. 
Congress established the Civilian Health and 
Medical Rogram of the Uniformed Services 
(CHAMPUS) to care for the medical needs of 
non-active-duty beneficiaries. Closures of 
military hospitals normally follow closures of 
bases with activeduty populations served by 
those hospitals, with CRAMPUS covering the 
beneficiaries in  tha t  area. In  addition, 
assignments of active-duty heal th-care 
specialists are tied directly to support of active- 
duty forces. The Commission recommends 
that DoD confer with Congress regarding these 
policies and report to the Commission in time 
for the 1993 Base Closure and Realignment 
Commission to consider the issue of hospital 
closures. 

Second, with the closure of bases bearing 
the  names of American heroes such a s  
President Benjamin Harrison; General Ira C. 
Eaher, astronaut Virgil 'Gus" Grissom; and 
World War I pilot, Eddie Rickenbacker, the 
Commission urges the Resident to find some 
other means to honor the contributions of these 
great Americans. 

Detailed information on  each of t he  
Commission's base-closure-and-realignment 
decisions is presented below, including the 
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THE DEFENSE BASE CLOSURE AND REALIGNMENT COMMISSION 
POSITION DESCRIPTION 

JOB SUMMARY: WRITER 

Incumbent serves as a member of the staff of the Defense Base 
Closure and Realignment Commission. The commission falls within 
the purview of the Defense Base Closure and Realignment Act of 1990 
(Public Law 101-510) and the National Defense Authorization Act for 
Fiscal Year 1992 (public Law 102-190). The commission is composed 
of eight Commissioners appointed by the President. The purpose of 
the Commission is to provide a fair and independent process to 
review SECDEF recommendations for timely closure and realignment of 
military installations within the United States. The Commissionfs 
five-year charter provides for the Commissioners to meet only 
during Calendar Years 1991, 1993 and 1995 in order to make 
recommendations to the President based on a thorough review and 
analysis of the Servicesf and DoD processes for studying and 
proposing recommended installations for closure and/or realignment. 

MAJOR DUTIES AND RESPONSIBILITIES 

Within their field of expertise, incumbent will carry out a variety 
of duties in the normal course of accomplishing the Comrnissionfs 
statutory mission. By the very nature of the Commissionfs~overall 
charter and charge, that is, efforts relating to closure and 
realignment of military installations, which will have both high- 
visibility economic and political impacts, incumbent will carry out 
duties of a sensitive and controversial nature, requiring the full 
trust and confidence of incumbent's supervisor. In addition, due 
to the Commissionfs time-sensitive responsibilities, incumbent will 
be expected to commit themselves fully to the accomplishment of the 
Commissionls stated statutory purpose. 

In addition to the responsibilities outlined below, incumbent will 
perform any and all tasks as assigned: 

* oversee the writing, editing, design, and production of 
Defense Base Closure and ~ealignment  omm mission: Report t o  the 
President, 1993.  

* develop outline, style, and format of final report under the' 
direction of the Staff Director. Compile papers from review 
and analysis teams and incorporate into final report as 
required. 

j, interface with DoD printing officials to plan all phases of 
production and dissemination of final report. 

* serve as liaison between review-and-analysis staff and all 
other staff on matters relating to the final report. Function 
as "staff reportertf in order to gain understanding of all 



aspects of Commission so as to be able to explain them in 
report. Disseminate preliminary drafts for comment and 
incorporate input. 

* take notes at official meetings and hearings to supplement 
official transcripts when necessary. 

*. edit other staff documents as required. 
/ 
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THE DEFENSE BASE CLOSURE AND REALIGNMENT COMMISSION 
POSITION DESCRIPTION AsK 

JOB SUMMARY: RESEARCH ANALYST 

Incumbent serves as a member of the staff of the Defense Base 
Closure and Realignment Commission. The Commission falls within 
the purview of the Defense Base Closure and Realignment Act of 1990 
(Public Law 101-510) and the National Defense Authorization Act for 
Fiscal Year 1992 .(Public Law 102-190). The commission is composed 
of eight Commissioners appointed by the President. The purpose of 
the Commission is to provide a fair and independent process to 
review SECDEF recommendations for timely closure and realignment of 
military installations within the United States. The Commissionls 
five-year charter provides for the Commissioners to meet only 
during Calendar Years 1991, 1993 and 1995 in order to make 
recommendations to the president based on a thorough review and 
analysis of the Services1 and DoD processes for studying and 
proposing recommended installations for closure and/or realignment. 

MAJOR DUTIES AND RESPONSIBILITIES 

Within their field of expertise, incumbent will carry out a variety 
of duties in the normal course of ,accomplishing the Commissionfs 
statutory mission. By the very nature of the Commissionfs overall 
charter and charge, that is, efforts relating to closure and ' 
realignment of military installations, which will have both high- 
visibility economic and political impacts, incumbent will carry out 
duties of a sensitive and controversial nature, requiring the full 
trust and confidence of incumbentls supervisor. In addition, due 
tothe Commissionrstime-sensitive responsibilities, incumbent will 
be expected to commit themselves fully to the accomplishment of the 
Commissionfs stated statutory purpose. 

In addition to the responsibilities outlined below, incumbent will 
perform any and all tasks as assigned: 

* Review and become intimately familiar with all legislation and 
policy pertaining to the Commission and the process for 
determining recommended base closures and realignments; review 
and become intimately familiar with Service-specific future 
force structure, final criteria and OSD guidance to the 
Services regarding base closure and realignment process. 

* Rapidly assimilate contents of base closure and realignment 
report submitted to commission by DoD, as well as voluminous 
supporting information accompanying the report. 

* Conduct independent review of Service analyses of closure and 
realignment installations based on the ,force structure and 
final criteria; provide independent analysis designed to 
ensure the accuracy and completeness of data provided to the 
i om mission and used as the basis of recommendations for 



specific closures and realignments. 

* Prepare analysis for submission to Commissioners on Servicets 
general and specific compliance with base closure guidelines. 

Work closely with the Special Team to understand and apply 
results of COBRA modeling and potential community impacts of 
base closures and incorporate that information into briefings, 
papers, reports, etc. 

Communicate easily and effectively with service headquarters 
and field personnel involved in various aspects of base and 
ship operations. 

Formulate oral and written questions that will effectively 
elicit the additional information from government sources that 
the Commission may require for its decision-making. 

Interface effectively and professionally with Congressional 
staff, community representatives and their Washington 
representatives. 

Rapidly assimilate large amounts of data provided by inputs 
from Congressional and community sources. 

~re~are*memos, point papers, briefing materials, and rePokt 
sections using personal computer-based word processing and 
presentation graphics programs. 

Provide internal briefings to senior staff and Commissioners. 

Give public testimony before Commission. 
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DEFENSE BASE CLOSURE AND REALIGNMENT COMMISSION 
1700 North Moore Street, suite 1425 

Arlington, ~irginia 22209 
(703) 696-0504 J IM  COURTER. CHAIRMAN 

COMMISSIONERS: 
WILLIAM L. BALL. 111 
HOWARD H .  CALLAWAY 
GEN. DUANE H .  CASSIDY. USAF ( R E T )  
ARTHUR LEVITT. JR. 

November 23, 1992 JAMES SMITH 11.  P .E  
ROBERT D STUART. JR 

Mr. Kenneth P. Mayhew 
Director, U.S. OPM Staffing Service Center 
4685 Log Cabin Drive 
Macon, GA 31298 

I would appreciate the assistance of your office in 
identifying either sources or potential candidates to fill several 
term appointment, direct hire positions for the technical staff of 
the Defense Base Closure and Realignment Commission. 

The Commission was established by Title XXIX of Public Law 
101-510 to ensure a timely, independent and fair process for 
closing and realigning domestic military installations. In 
accordance with the provisions of the public law, the Commission 
meets during years 1991, 1993 and 1995 to review and report to the 
President recommended candidates for the closure and realignment of 
military installations. I have enclosed a copy of our July 1991 
final report to the President for your review. 

In order to assist the Commissioners in carrying out their 
statutory responsibilities, an Office of Review and Analysis was 
established. For the period of February to October 1993, we are 
interested in hiring two research analysts (salary in $40K range) 
and one junior analyst (mid 20s) for each of the three R&A teams 
tasked to evaluate the recommendations of each military service. 
In addition, we are seeking a writer/editor (high 30s to low 40s) 
to prepare the Commissionfs report. Position descriptions are also 
enclosed. 

Again, any assistance in providing a list, source document or 
actual candidates would be greatly appreciated. Any interested 
candidates should send a resume to the above address by December 
11, 1992. Further information can be obtained from Mr. Paul Hirsch 
at (703) 696-0504. 

Sincerely, 

Matthew P. Behrmann 
Executive Director 

mpb. eb 

Enclosures 



THE DEFENSE BASE CLOSURE AND REALIGNMENT COMMISSION 
dJPiQ 

POSITION DESCRIPTION 
$252~ 

JOB SUMMARY: JUNIOR ANALYST 

Incumbent serves as a member of the staff of the Defense Base 
Closure and Realignment Commission. The Commission falls within 
the purview of the Defense Base Closure and Realignment Act of 1990 
(Public Law 101-510) and the National Defense Authorization Act for 
Fiscal Year 1992 (Public Law 102-190). The commission is composed 
of eight Commissioners appointed by the President. The purpose of 
the Commission is to provide a fair and independent process to 
review SECDEF recommendations for timely closure and realignment of 
military installations within the United States. The Commission's 
five-year charter provides for the Commissioners to meet only 
during Calendar Years 1991, 1993 and 1995 in order to make 
recommendations to the President based on a thorough review and 
analysis of the Servicesr and DoD processes for studying and 
proposing recommended installations for closure and/or realignment. 

MAJOR DUTIES AND RESPONSIBILITIES 

Within their field of expertise, incumbent will carry out a variety 
of duties in the normal course of accomplishing the Commission's 
statutory mission. By the very nature of the Commissionfs overall 
charter and charge, that is, efforts relating to closure and 
realignment of military installations, which will have both high- 
visibility economic and political impacts, incumbent will carry out 
duties of a sensitive and controversial nature, requiring the full 
trust and confidence of incumbent's supervisor. In addition, due 
tothe Cornmissionfs time-sensitive responsibilities, incumbent will 
be expected to commit themselves fully to the accomplishment of the 
Commission's stated statutory purpose. 

In addition to the responsibilities outlined below, incumbent will 
perform any and all tasks as assigned: 

* Create and maintain library files for documents received, 
documents created and reference materials supplied by DoD, 
individual installations, task forces or groups, media, 
Congress and the general public. 

* Rapidly assimilate contents of base closure and realignment 
report submitted to Commission by DoD, as well as voluminous 
supporting information accompanying the report. 

* Review and become familiar with all legislation and policy 
pertaining to the Commission and the process for determining 
recommended base closures and realignments; review and become 
familiar with Service-specific future force structure, final 
criteria and OSD guidance to the Services regarding base 
closure and realignment process. 



Utilize commission database, servicefs facility database and 
other service-provided information to analyze and retrieve 
information to assist analysts I?, performing facility category 
capacity and base analysis. 

Rapidly assimilate large amounts of data provided by the 
services, Congressional and community sources. Assist 
analysts in the preparation and maintenance of files. 

Assist in the preparation of memos, point papers, briefing 
materials and report sections using personal computer-based 
word processing and presentation graphics programs. 

Prepare and compile briefing materials and briefing books for 
Commissioners and staff in preparation for base visits, 
regional hearings and deliberations. 

Prepare correspondence from the Team Leader and act as liaison 
between Team Leader and Executive Secretariat to ensure that 
all incoming and outgoing mail is processed according to 
 omm mission policy. 

Interface with Executive Assistant in preparing and tracking 
requests and their responses for information. 

, 
Serve as support during Congressional hearings and final 
deliberations which includes management of presentation 
materials and liaison with press/communications in production 
of same for distribution. 

Handle all team administrative and clerical tasks including 
filing, typing (word perfect, harvard graphics), copying and 
receiving of phone calls. 



DEFENSE BASE CLOSURE AND REALIGNMENT COMMISSION 
1700 North Moore Street, Suite 1425 

Arlington, ~irginia 22209 
(703) 696-0504 JIM COURTER. CHAIRMAN 

COMM15510NERS: 
WILLIAM L .  WALL. 111 

HOWARD H CALLA W A Y  

GEN. DUANE H .  CASSIDY. USAF ( R E T )  

November 23, 1992 
ARTHUR LEVITT. JR. 

JAMES SMITH 11.  P E 
ROBERT D STUART. JR 

Reserve officers ~ssociation 
of the United States 

1 Constitution Avenue, N.E. 
Washington, D.C. 20002 

I would appreciate the assistance of your office in 
identifying either sources or potential candidates to fill several 
term appointment, direct hire positions for the technical staff of 
the Defense Base Closure and Realignment  omm mission. 

The Commission was established by Title XXIX of Public Law 
101-510 to ensure a timely, independent and fair process for 
closing and realigning domestic military installations. In 
accordance with the provisions of the public law, the Commission 
meets during years 1991, 1993 and 1995 to review and report to the 
President recommended candidates for the closure and realignment of 
military installations. I have enclosed a copy of our July 1991 
final report to the President for your review. 

, 
In order to assist the Commissioners in carrying out their 

statutory responsibilities, an Office of Review and Analysis was 
established. For the period of February to October 1993, we are 
interested in hiring two research analysts (salary in $40K range) 
and one junior analyst (mid 20s) for each of the three R&A teams 
tasked to evaluate the recommendations of each military service. 
In addition, we are seeking a writerleditor (high 30s to low 40s) 
to prepare the Commission's report. Position descriptions are also 
enclosed. 

Again, any assistance in providing a list, source document or 
actual candidates would be greatly appreciated. Any interested 
candidates should send a resume to the above address by December 
11, 1992. Further information can be obtained from Mr. Paul Hirsch 
at (703) 696-0504. 

Sincerely, 

Matthew P. Behrmann 
Executive Director 

mpb. eb 

Enclosures 



DEFENSE BASE CLOSURE AND REALIGNMENT COMMISSION 
1700 North Moore Street, Suite 1425 

Arlington, Virginia 22209 
(703) 696-0504 J I M  COURTER. CHAIRMAN 

COMMISSIONERS. 
WILLIAM L. BALL. Ill 
HOWARD H CALLAWAY 
GEN. DUANE H CASSIDY. USAF ( R E T )  
ARTHUR L E V I m .  JR 

November 23, 1992 JAMES SMITH 11. P E 
ROBERT D STUART. JR 

The Non-Commissioned Officers Association 
225 N. Washington Street 
Alexandria, VA 22314 

I would appreciate the assistance of your office in 
identifying either sources or potential candidates to fill several 
term appointment, direct hire positions for the technical staff of 
the Defense Base Closure and Realignment Commission. 

The Commission was established by Title XXIX of Public Law 
101-510 to ensure a timely, independent and fair process for 
closing and realigning domestic military installations. In 
accordance with the provisions of the public law, the Commission 
meets during years 1991, 1993 and 1995 to review and report to the 
President recommended candidates for the closure and realignment of 
military installations. I have enclosed a copy of our July 1991 
final report to the President for your review. 

In order to assist the commissidners in carrying out their 
statutory responsibilities, an Office of Review and Analysis was 
established. For the period of February to October 1993, ..we are 
interested in hiring two research analysts (salary in $40K range) 
and one junior analyst (mid 20s) for each of the three R&A teams 
tasked to evaluate the recommendations of each military service. 
In addition, we are seeking a writerleditor (high 30s to low 40s) 
to prepare the Commissionfs report. Position descriptions are also 
enclosed. 

Again, any assistance in providing a list, source document or 
actual candidates would be greatly appreciated. Any interested 
candidates should send a resume to the above address by December 
11, 1992. Further information can be obtained from Mr. Paul Hirsch 
at (703) 696-0504. 

Sincerely, 

Matthew P. Behrmann 
Executive Director 

mpb. eb 

Enclosures 



DEFENSE BASE CLOSURE AND REALIGNMENT COMMISSION 
1700 North Moore Street, Suite 1425 

Arlington, Virginia 22209 
(703) 696-0504 JIM COURTER CHAIRMAN 

COMMlS510NERS 
WILLIAM L BALL 111 
HOWARD H CALLAWAY 
GEN DUANE H CASSIDY. USAF ( R E T I  
ARTHUR L E V I U .  JR  

November 23, 1992 JAMES SMITH I I  P E 
ROBERT D STUART. JR 

89th MSSQ/MSE (Attn: Ms. Mary Beth Storer) 
Transition ~ssistance Program office 
Andrews AFB, MD 20331-5064 

I would appreciate the assistance of your office in 
identifying either sources or potential candidates to fill several 
term appointment, direct hire positions for the technical staff of 
the Defense Base Closure and Realignment Commission. 

The Commission was established by Title XXIX of Public Law 
101-510 to ensure a timely, independent and fair process for 
closing and realigning domestic military installations. In 
accordance with the provisions of the public law, the Commission 
meets during years 1991, 1993 and 1995 to review and report to the 
President recommended candidates for the closure and realignment of 
military installations. I have enclosed a copy of our July 1991 
final report to the President for your review. 

In order to assis6 the Commissioners in carrying out their 
statutory responsibilities, an office of Review and Analysis was 
established. For the period of February to October 1993, :we are 
interested in hiring two research analysts (salary in $40K range) 
and one junior analyst (mid 20s) for each of the three R&A teams 
tasked to evaluate the recommendations of each military service. 
In addition, we are seeking a writer/editor (high 30s to low 40s) 
to prepare the Commission's report. Position descriptions are also 
enclosed. 

Again, any assistance in providing a list, source document or 
actual candidates would be greatly appreciated. Any interested 
candidates should send a resume to the above address by December 
11, 1992. Further information can be obtained from Mr. Paul Hirsch 
at (703) 696-0504. 

Sincerely, 

Matthew P. Behrmann 
Executive Director 

mpb. eb 

Enclosures 



DEFENSE BASE CLOSURE AND REALIGNMENT COMMISSION 
1700 North Moore Street, Suite 1425 

Arlington, Virginia 22209 
(703) 696-0504 JIM COURTER. CHAIRMAN 

COMM15510NERB. 
WILLIAM L .  BALL. 111 
HOWARD H .  CALLAWAY 
GEN. DUANE H .  CASBIDY. USAF (RET)  
ARTHUR LEVITT. JR.  

November 23, 1992 JAMES SMITH 11. P E 
ROBERT D .  STUART. JR 

The Retired Enlisted Association 
4700 Stamp Road 
Temple Hills, MD 

I would appreciate the assistance of your office in 
identifying either sources or potential candidates to fill several 
term appointment, direct hire positions for the technical staff of 
the Defense Base Closure and Realignment Commission. 

The  omm mission was established by Title XXIX of Public Law 
101-510 to ensure a timely, independent and fair process for 
closing and realigning domestic military installations. In 
accordance with the provisions of the public law, the Commission 
meets during years 1991, 1993 and 1995 to review and report to the 
President recommended candidates for the closure and realignment of 
military installations. I have enclosed a copy of our July 1991 
final report to the President for your review. 

In order to assist the Commissioners in carrying out their 
statutory responsibilities, an Office of Review and Analysis was 
established. For the period of February to October 1993,:we are 
interested in hiring two research analysts (salary in $40K range) 
and one junior analyst (mid 20s) for each of the three R&A teams 
tasked to evaluate the recommendations of each military service. 
In addition, we are seeking a writerleditor (high 30s to low 40s) 
to prepare the Commission's report. Position descriptions are also 
enclosed. 

Again, any assistance in providing a list, source document or 
actual candidates would be greatly appreciated. Any interested 
candidates should send a resume to the above address by December 
11, 1992. Further information can be obtained from Mr. Paul Hirsch 
at (703) 696-0504. 

Sincerely, 

Matthew P. Behrmann 
Executive Director 

mpb. eb 

Enclosures 



DEFENSE BASE CLOSURE AND REALIGNhlENT COMMISSION 
1700 North Moore Street, Suite 1425 

Arlington, Virginia 22209 
(703) 696-0504 JIM COURTER. CHAIRMAN 

COMMISSIONERS. 
WILLIAM L. BALL. 111 

HOWARD H .  CALLAWAY 

November 23, 1992 

GEN. DUANE H .  CASSIDY. USAF (RET)  

ARTHUR LEVITT. JR. 
JAMES SMITH I / .  P.E 
ROBERT D. STUART. JR. 

General Monroe Hatch, USAF Ret. 
Executive ~irector 
Air Force Association 
1501 Lee Highway 
Arlington, VA 22209 

I would appreciate the assistance of your office in 
identifying either sources or potential candidates to fill several 
term appointment, direct hire positions for the technical staff of 
the Defense Base Closure and Realignment commission. 

The Commission was established by Title XXIX of Public Law 
101-510 to ensure a timely, independent and fair process for 
closing and realigning domestic military installations. In 
accordance with the provisions of the public law, the Commission 
meets during years 1991, 1993 and 1995 to review and report to the 
President recommended candidates for the closure and realignment of 
military installations. I have enclosed a copy of our July 1991 
final report to the President for your review. 

In order to assist the Commissioners in carrying out their 
statutory responsibilities, an office of ~eview and ~nalysis was 
established. For the period of February to October 1993, we are 
interested in hiring two research analysts (salary in $ 4 0 ~  range) 
and one junior analyst (mid 20s) for each of the three R&A teams 
tasked to evaluate the recommendations of each military service. 
In addition, we are seeking a writerjeditor (high 30s to low 40s) 
to prepare the Commission's report. Position descriptions are also 
enclosed. 

 gain, any assistance in providing a list, source document or 
actual candidates would be greatly appreciated. Any interested 
candidates should send a resume to the above address by December 
11, 1992. Further information can be obtained from Mr. Paul Hirsch 
at (703) 696-0504. 

Sincerely, 

Matthew P. Behrmann 
~xecutive Director 

mpb. eb 

Enclosures 



DEFENSE BASE CLOSURE AND REALIGNMENT COMMISSION 
1700 North Moore Street, Suite 1425 

Arlington, Virginia 22209 
(703) 696-0504 JIM COURTE.!?. CHAIRMAN 

COMMISSIONERS 

WILLIAM L.  BALL. 111 
HOWARD H .  CALLAWAY 
GEN. DUANE H .  CASSIDY. USAF ( R E T )  
ARTHUR LEVITT. JR.  

November 23, 1992 JAMES SMITH 11. P.E ROBERT D STUART. JR .  

BG Walter 0. Bachus, USA Ret. 
Executive Director 
Society of American ~ilitary ~ngineers 
P.O. Box 21289 
Alexandria, VA 22320-2289 

I would appreciate the assistance of your office in 
identifying either sources or potential candidates to fill several 
term appointment, direct hire positions for the technical staff of 
the Defense Base Closure and ~ealignment commission. 

The Commission was established by Title XXIX of public Law 
101-510 to ensure a timely, independent and fair process for 
closing and realigning domestic military installations. In 
accordance with the provisions of the public law, the Commission 
meets during years 1991, 1993 and 1995 to review and report to the 
President recommended candidates for the closure and realignment of 
military installations. I have enclosed a copy of our July 1991 
fin'al report to the President for your review. 

In order to assist the  omm missioners in carrying out their 
statutory responsibilities, an office of Review and ~nalysis was 
established. For the period of February to October 1993, we are 
interested in hiring two research analysts (salary in $40K range) 
and one junior analyst (mid 20s) for each of the three R&A teams 
tasked to evaluate the recommendations of each military service. 
In addition, we are seeking a writerleditor (high 30s to low 40s) 
to prepare the w om mission's report. Position descriptions are also 
enclosed. 

Again, any assistance in providing a list, source document or 
actual candidates would be greatly appreciated. Any interested 
candidates should send a resume to the above address by December 
11, 1992. Further information can be obtained from Mr. Paul ~irsch 
at (703) 696-0504. 

Matthew P. Behrmann 
Executive Director 

Sincerely, 

mpb. eb 

Enclosures 



DEFENSE BASE CLOSURE AND REALIGNMENT COMMISSION 

1700 North Moore Street, Suite 1425 
Arlington, Virginia 22209 

(703) 696-0504 JIM COURTER. CHAIRMAN 

COMMISSIONERS: 
WILLIAM L. BALL. 111 

HOWARD H .  CALLA WAY 
GEN. DUANE H .  CASSIDY. USAF (RETI 
ARTHUR LEVITT. JR. 

November 23, 1992 JAMES SMITH 11. P.E 
ROBERT D .  STUART. JR. 

1100 ABG/MSSq/MSFI (Attn: Ms. Jo ~obinson) 
Transition Assistance Program Office 
Bolling AFB, DC 20332 

I would appreciate the assistance of your office in 
identifying either sources or potential candidates to fill several 
term appointment, direct hire positions for the technical staff of 
the Defense Base Closure and Realignment  omm mission. 

The commission was established by Title XXIX of public Law 
101-510 to ensure a timely, independent and fair process for 
closing and realigning domestic military installations. In 
accordance with the provisions of the public law, the  omm mission 
meets during years 1991, 1993 and 1995 to review and report to the 
President recommended candidates for the closure and realignment of 
military installations. I have enclosed a copy of our July 1991 
final report to the President for your review. 

In order to assist the ~ommis$ioners in carrying out their 
statutory responsibilities, an office of ~eview and ~nalysis was 
established. For the period of February to October 1993;we are 
interested in hiring two research analysts (salary in $40K range) 
a.nd one junior analyst (mid 20s) for each of the three R&A teams 
tasked to evaluate the recommendations of each military service. 
In addition, we are seeking a writer/editor (high 30s to low 40s) 
to prepare the Commission's report. Position descriptions are also 
enclosed. 

Again, any assistance in providing a list, source document or 
actual candidates would be greatly appreciated. Any interested 
candidates should send a resume to the above address by December 
11, 1992. Further information can be obtained from Mr. Paul Hirsch 
at (703) 696-0504. 

Sincerely, 

mpb. eb 

Enclosures 

Matthew P. Behrmann 
~xecutive Director 



DEFENSE BASE CLOSURE A N D  REALIGNMENT COMMISSION 
1700 North Moore Street, Suite 1425 

Arlington, Virginia 22209 
(703) 696-0504 JIM COURTER. CHAIRMAN 

COMMISSIONERS 
WILLIAM L. BALL. 111 

HOWARD H .  CALLA WAY 

G E N .  DUANE H CASSIDY. USAF ( R E T )  
ARTHUR LEVITT. JR. 

November 23, 1992 JAMES SMITH 11. P .E  
ROBERT D STUART. JR.  

General Jack N. Merritt, USA Ret. 
President, Association of the U.S. Army 
2425 Wilson Boulevard 
Arlington, VA 22201 

I would appreciate the assistance of your office in 
identifying either sources or potential candidates to fill several 
term appointment, direct hire positions for the technical staff of 
the Defense Base Closure and Realignment Commission. 

The Commission was established by Title XXIX of Public Law 
101-510 to ensure a timely, independent and fair process for 
closing and realigning domestic military installations. In 
accordance with the provisions of the public law, the Commission 
meets during years 1991, 1993 and 1995 to review and report to the 
President recommended candidates for the closure and realignment of 
military installations. I have enclosed a copy of our July 1991 
final report to the President for,your review. 

In order to assist the Commissioners in carrying out their 
statutory responsibilities, an Office of Review and Analysis was 
established. For the period of February to October 1993, we are 
interested in hiring two research analysts (salary in $40K range) 
and one junior analyst (mid 20s) for each of the three R&A teams 
tasked to evaluate the recommendations of each military service. 
In addition, we are seeking a writerleditor (high 30s to low 40s) 
to prepare the Commission's report. Position descriptions are also 
enclosed. 

Again, any assistance in providing a list, source document or 
actual candidates would be greatly appreciated. Any interested 
candidates should send a resume to the above address by December 
11, 1992. Further information can be obtained from Mr. Paul Hirsch 
at (703) 696-0504. 

Sincerely, 

Matthew P. Behrmann 
Executive Director 

mpb. eb 

Enclosures 



r.., 
DEFENSE BASE CLOSURE AND REALIGNMENT COMMISSION 

1700 North Moore Street, suite 1425 
Arlington, Virginia 22209 

(703) 696-0504 JIM COURTER. CHAIRMAN 

COMMISSIONERS: 
WILLIAM L .  BALL. 111 
HOWARD H .  CALLAWAY 
GEN. DUANE H .  CASSIDY. USAF ( R E T )  
ARTHUR LEVITT. JR. 

November 23, 1992 JAMES SMITH 11. P . E  
ROBERT D .  STUART. JR. 

Ms. Pam Staples 
Job ~ssistance Center 
Welcome Center 
Building 202 
Fort Myer, VA 22211-5050 

I would appreciate the assistance of your office in 
identifying either sources or potential candidates to fill several 
term appointment, direct hire positions for the technical staff of 
the Defense Base Closure and Realignment Commission. 

The Commission was established by Title XXIX of Public Law 
101-510 to ensure a timely, independent and fair process for 
closing and realigning domestic military installations. In 
accordance with the provisions of the public law, the Commission 
meets during years 1991, 1993 and 1995 to review and report to the 
President recommended candidates for the closure and realignment of 
military installations. I have enclosed a copy of our July 1991 
final report'to the President for your review. 

In order to assist the Commissioners in carrying out their 
statutory responsibilities, an Office of Review and Analysis was 
established. For the period of February to October 1993, we are 
interested in hiring two research analysts (salary in $40K range) 
and one junior analyst (mid 20s) for each of the three R&A teams 
tasked to evaluate the recommendations of each military service. 
In addition, we are seeking a writerleditor (high 30s to low 40s) 
to prepare the Commission's report. Position descriptions are also 
enclosed. 

Again, any assistance in providing a list, source document or 
actual candidates would be greatly appreciated. Any interested 
candidates should send a resume to the above address by December 
11, 1992. Further information can be obtained from Mr. Paul Hirsch 
at (703) 696-0504. 

Matthew P. Behrmann 
Executive Director 

Sincerely, 

mpb. eb 

Enclosures 



DEFENSE BASE CLOSURE AND REALIGNMENT COMMISSION 
1700 North Moore Street, Suite 1425 

Arlington, Virginia 22209 
(703) 696-0504 J IM  COURTER CHAIRMAN 

COMMISSIONERS 
WILLIAM L WALL 111 
HOWARD H CALLAWAY 

GEN DUANE H CASSlDY USAF ( R E T )  
ARTHUR LEVITT JR 

November 23, 1992 JAMES SMITH 11.  P E 
R O B E R T O  STUART. JR 

Colonel Doug Carter, USAF Ret. 
Director, Officer Placement Service 
The Retired Officers Association 
201 North Washington Street 
Alexandria, VA 22314-2529 

I would appreciate the assistance of your office in 
identifying either sources or potential candidates to fill several 
term appointment, direct hire positions for the technical staff of 
the Defense Base Closure and Realignment Commission. 

The Commission was established by Title XXIX of Public Law 
101-510 to ensure a timely, independent and fair process for 
closing and realigning domestic military installations. In 
accordance with the provisions of the public law, the Commission 
meets during years 1991, 1993 and 1995 to review and report to the 
President recommended candidates for the closure and realignment of 

, military installations. I have enclosed a copy of our July 1991 
final report to the President for your review. 

In order to assist the  omm missioners in carrying out their 
statutory responsibilities, an Office of Review and Analysis was 
established. For the period of February to October 1993, we are 
interested in hiring two research analysts (salary in $40K range) 
and one junior analyst (mid 20s) for each of the three R&A teams 
tasked to evaluate the recommendations of each military service. 
In addition, we are seeking a writerleditor (high 30s to low 40s) 
to prepare the Commissionfs report. Position descriptions are also 
enclosed. 

Again, any assistance in providing a list, source document or 
actual candidates would be greatly appreciated. Any interested 
candidates should send a resume to the above address by December 
11, 1992. Further information can be obtained from Mr. Paul Hirsch 
at (703) 696-0504. 

Matthew P. Behrmann 
Executive Director 

Sincerely, 

mpb. eb 

Enclosures 
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DEFENSE B A S E  CLOSURE AND REALIGNMENT COMMlSS iON 
1700 North Moore Street, Suite 1425 

Arlington, ~irginia 22209 
(703) 696-0504 JIM C C U R T E ? .  C J i A l f i U i ~  

CCMMISS,ONERS 

WILLIAM L BALL. 111 

HOWARD H CALLAWAY 

G E N  DUANE H .  CASSIDy. USAF , R F T )  

November 23, 1992 
,. - 

ARTHUR LEVITT. JR 
JAMES SMITH 1 1 .  P E 
ROBERT D. STUART. JR 

Reserve Officers Association 
of the United States 

1 Constitution Avenue, N.E. 
Washington, D.C. 20002 

I would appreciate the assistance of your office in 
identifying either sources or potential candidates to fill several 
term appointment, direct hire positions for the technical staff of 
the Defense Base Closure and Realignment Commission. 

The Commission was established by Title XXIX of Public Law 
101-510 to ensure a timely, independent and fair process for 
closing and realigning domestic military installations. In 
accordance with the provisions of the public law, the Commission 
meets during years 1991, 1993 and 1995 to review and report to the 
President recommended candidates for the closure and realignment of 
military installations. I have enclosed a copy of our July 1991 
final report to the President for your review. 

' In order to assist the Commissioners in carrying out their 
statutory responsibilities, an Office of Review and Analysis was 
established. For the period of February to October 1993, we are 
interested in hiring two research analysts (salary in $ 4 0 K  range) 
and one junior analyst (mid 20s) for each of the three R&A teams 
tasked to evaluate the recommendations of each military service. 
In addition, we are seeking a writer/editor (high 30s to low 40s) 
to prepare the Commission's report. Position descriptions are also 
enclosed. 

Again, any assistance in providing a list, source document or 
actual candidates would be greatly appreciated. Any interested 
candidates should send a resume to the above address by December 
11, 1992. Further information can be obtained from Mr. Paul Hirsch 
at (703) 696-0504. 

Sincerely, 

Matthew P. Behrmann 
Executive Director 

mpb. eb 

Enclosures 



DEFENSE BASE CLOSURE AND REALIGNMENT COMMISSION 
1700 North Moore Street, Suite 1425 

Arlington, Virginia 22209 
(703) 696-0504 J IM COURTER. C H A I R M A N  

COMMISSIONERS. 
WILLIAM L.  BALL. 111 

HOWARD H CALLA WAY 

G E N .  DUANE H CASSIDY. USAF ( R E T )  
ARTHUR LEVITT. JR.  
JAMES SMITH 11.  P E 
ROBERT D STUART. JR 

November 23, 1992 

Mr. Kenneth P. Mayhew 
Director, U.S. OPM Staffing Service Center 
4685 Log Cabin Drive 
Macon, GA 31298 

I would appreciate the assistance of your office in 
identifying either sources or potential candidates to fill several 
term appointment, direct hire positions for the technical staff of 
the Defense Base Closure and Realignment Commission. 

The Commission was established by Title XXIX of Public Law 
101-510 to ensure a timely, independent and fair process for 
closing and realigning domestic military installations. In 
accordance with the provisions of the public law, the Commission 
meets during years 1991, 1993 and 1995 to review and report to the 
President recommended candidates for the closure and realignment of 
military installations. I have enclosed a copy of our July 1991 
final report to the President for your review. 

In order to assist the Commissioners in carrying out their 
statutory responsibilities, an Office of Review and Analysis was 
established. For the period of February to October 1993, 'we are 
interested in hiring two research analysts (salary in $40K range) 
a.nd one junior analyst (mid 20s) for each of the three R&A teams 
tasked to evaluate the recommendations of each military service. 
In addition, we are seeking a writerleditor (high 30s to low 40s) 
to prepare the Commission~s report. Position descriptions are also 
enclosed. 

Again, any assistance in providing a list, source document or 
actual candidates would be greatly appreciated. Any interested 
candidates should send a resume to the above address by December 
11, 1992. Further information can be obtained from Mr. Paul Hirsch 
at (703) 696-0504. 

Sincerely, 

Matthew P. Behrmann 
Executive Director 

mpb. eb 

Enclosures 



DEFENSE BASE CLOSURE AND REALIGNMENT COMMISSION 
1700 North Moore Street, Suite 1425 

Arlington, Virginia 22209 
(703) 696-0504 JIM COURTER. CHAIRMAN 

COMMISSIONERS 
WILLIAM L.  WALL. 111 

HOWARD H CALLAWAY 

GEN.  DUANE t i  CASSIDY. USAF ( R E T I  
ARTHUR LEVITT. JR 

November 23, 1992 JAMES SMITH 11. P E 
ROBERT 0. STUART. JR 

The Retired Enlisted ~ssociation 
4700 Stamp Road 
Temple Hills, MD 

I would appreciate the assistance of your office in 
identifying either sources or potential candidates to fill several 
term appointment, direct hire positions for the technical staff of 
the Defense Base Closure and Realignment Commission. 

The Commission was established by Title XXIX of Public Law 
101-510 to ensure a timely, independent and fair process for 
closing and realigning domestic military installations. In 
accordance with the provisions of the public law, the Commission 
meets during years 1991, 1993 and 1995 to review and report to the 
President recommended candidates for the closure and realignment of 
military installations. I have enclosed a copy of our July 1991 
final report to the President for your review. 

In order to assist t h ~  Commissioners in carrying out their 
statutory responsibilities, an Office of Review and Analysis was 
established. For the period of February to October 1993,:we are 
interested in hiring two research analysts (salary in S4OK.range) 
and one junior analyst (mid 20s) for each of the three R&A teams 
tasked to evaluate the recommendations of each military service. 
In addition, we are seeking a writerleditor (high 30s to low 40s) 
to prepare the Commission's report. Position descriptions are also 
enclosed. 

Again, any assistance in providing a list, source document or 
actual candidates would be greatly appreciated. Any interested 
candidates should send a resume to the above address by December 
11, 1992. Further information can be obtained from Mr. Paul Hirsch 
at (703) 696-0504. 

Sincerely, 

Matthew P. Behrmann 
Executive Director 

mpb. eb 

Enclosures 



- 
DEFENSE BASE CLOSURE AND E E A L I G N ~ I E I \ ~ - ~  COblMlSSlON 

1700 North Moore Street, Suite 1425 
Arlington, Virginia 22209 

(703) 696-0504 JIM COURTER. CHAIRMAN 

COMM1SS;ONERS 
WILLIAM L. BALL. 111 
HOWARD H .  CALLAWAY 

GEN DUANE H CASSIDY, USAF ( R E T )  
ARTHUR LEVITT JR 

November 23, 1992 JAMES SMITH 11. P E 
ROBERT D STUART. JR .  

General Monroe Hatch, USAF Ret. 
Executive Director 
Air Force Association 
1501 Lee Highway 
Arlington, VA 22209 

I would appreciate the assistance of your office in 
identifying either sources or potential candidates to fill several 
term appointment, direct hire positions for the technical staff of 
the Defense Base Closure and Realignment Commission. 

The Commission was established by Title XXIX of Public Law 
101-510 to ensure a timely, independent and fair process for 
closing and realigning domestic military installations. In 
accordance with the provisions of the public law, the Commission 
meets during years 1991, 1993 and 1995 to review and report to the 
President recommended candidates for the closure and realignment of 
military installations. I have enclosed a copy of our July 1991 
final report to the President for your review. 

In order to assist the Commissioners in carrying out their 
statutory responsibilities, an Office of Review and Analysis was 
established. For the period of February to October 1993, we are 
interested in hiring two research analysts (salary in $40K range) 
and one junior analyst (mid 20s) for each of the three R&A teams 
tasked to evaluate the recommendations of each military service. 
In addition, we are seeking a writer/editor (high 30s to low 40s) 
to prepare the Commission's report. Position descriptions are also 
enclosed. 

Again, any assistance in providing a list, source document or 
actual candidates would be greatly appreciated. Any interested 
candidates should send a resume to the above address by December 
11, 1992. Further information can be obtained from Mr. Paul Hirsch 
at (703) 696-0504. 

Sincerely, 

Matthew P. Behrmann 
Executive Director 

rrpb. eb 

Enclosures 



- 
D E F E N S E  B A S E  C L O S U R E  A N D  R E A L I G N M E N T  C O M M I S S I O N  

1700 North Moore Street, Suite 1425 
Arlington, Virginia 22209 

(703) 696-0504 JIM C 3 d R T E 9  CHAIRMAN 

COMMISSIOYERS 
WILLIAM L WALL 111 

HOWARD H CALLAWAY 

GEN DUANE H CASSIDY USAF ( R E T I  
ARTHUR L-CVITT J R  

November 23, 1992 JAMES SMITH I1 P E 
ROBERT D STUART. JR 

BG Walter 0. Bachus, USA Ret. 
Executive Director 
Society of American Military ~ngineers 
P.O. Box 21289 
Alexandria, VA 22320-2289 

I would appreciate the assistance of your office in 
identifying either sources or potential candidates to fill several 
term appointment, direct hire positions for the technical staff of 
the Defense Base Closure and Realignment Commission. 

The Commission was established by Title XXIX of Public Law 
1.01-510 to ensure a timely, independent and fair process for 
closing and realigning domestic military installations. In 
accordance with the provisions of the public law, the Commission 
meets during years 1991, 1993 and 1995 to review and report to the 
President recommended candidates for the closure and realignment of 
military installations. I have enclosed a copy of our July 1991 
final report to the President for your review. 

In order to assist the Commissioners in carrying out their 
statutory responsibilities, an Office of Review and Analysis was 
established. For the period of February to October 1993, we are 
interested in hiring two research analysts (salary in $40K range) 
and one junior analyst (mid 20s) for each of the three R&A teams 
tasked to evaluate the recommendations of each military service. 
In addition, we are seeking a writerleditor (high 30s to low 40s) 
to prepare the Commission's report. Position descriptions are also 
enclosed. 

Again, any assistance in providing a list, source document or 
actual candidates would be greatly appreciated. Any interested 
candidates should send a resume to the above address by December 
11, 1992. Further information can be obtained from Mr. Paul Hirsch 
at (703) 696-0504. 

Sincerely, 

Matthew P. Behrmann 
Executive Director 

mpb. eb 

Enclosures 



DEFENSE BASE CLOSURE AND REALIGNMENT COMMISSION 

1700 North Moore Street, Suite 1425 
Arlington, Virginia 22209 

(703) 696-0504 JIM COURTER C H A I R M A N  

COMMISSIONERS 
WILLIAM L BALL 111 
HOWARD H C A L U W A Y  

GEN DUANE H CASSIDY USAF ( R E T I  
ARTHUR LEVITT JR 

November 23, 1992 JAMES SMITH I1 P E 
ROBERT D STUART JR 

1100 ABG/MSSq/MSFI (Attn: Ms. Jo Robinson) 
Transition Assistance Program Office 
Bolling AFB, DC 20332 

I would appreciate the assistance of your office in 
identifying either sources or potential candidates to fill several 
term appointment, direct hire positions for the technical staff of 
the Defense Base Closure and Realignment Commission. 

The Commission was established by Title XXIX of Public Law 
101-510 to ensure a timely, independent and fair process for 
closing and realigning domestic military installations. In 
accordance with the provisions of the public law, the Commission 
meets during years 1991, 1993 and 1995 to review and report to the 
President recommended candidates for the closure and realignment of 
military installations. I have enclosed a copy of our July 1991 
final report to the President for your review. 

In order to assist the Commissioners in' carrying out their 
statutory responsibilities, an Office of Review and Analysis was 
established. For the period of February to October 1993, '.,we are 
interested in hiring two research analysts (salary in $ 4 0 K  range) 
and one junior analyst (mid 20s) for each of the three R&A teams 
tasked to evaluate the recommendations of each military service. 
In addition, we are seeking a writerleditor (high 30s to low 40s) 
to prepare the Commission's report. Position descriptions are also 
enclosed. 

Again, any assistance in providing a list, source document or 
a.ctua1 candidates would be greatly appreciated. Any interested 
candidates should send a resume to the above address by December 
11, 1992.  Further information can be obtained from Mr. Paul Hirsch 
at (703) 696-0504. 

Sincerely, 

Matthew P. Behrmann 
Executive Director 

mpb. eb 

Enclosures 



- 
DEFENSE BASE CLOSURE AND REALIGNMENT COMMISSION 

1700 North Moore Street, Suite 1425 
Arlington, ~irginia 22209 

(703) 696-0504 JIM COURTER.  C H A I R M A N  

November 23,. 1992 

COMMISSIONERS 
WILLIAM L BALL. 111 

HOWARD H CALLAWAY 
GEN DUANE H CAS51DY. U S A F  ( R E T )  
ARTHUR L E V I T .  JR  
JAMES SMITH 11.  P E 
ROBERT D STUART.  JR 

General Jack N. Merritt, USA Ret. 
President, Association of the U.S. Army 
2425 Wilson Boulevard 
Arlington, VA 22201 

I would appreciate the assistance of your office in 
identifying either sources or potential candidates to fill several 
term appointment, direct hire positions for the technical staff of 
the Defense Base Closure and Realignment Commission. 

The Commission was established by Title XXIX of Public Law 
101-510 to ensure a timely, independent and fair process for 
closing and realigning domestic military installations. In 
accordance with the provisions of the public law, the Commission 
meets during years 1991, 1993 and 1995 to review and report to the 
President recommended candidates for the closure and realignment of 
military installations. I have enclosed a copy of our July 1991 
final report to the President for,your review. 

In order to assist the Commissioners in carrying out their 
statutory responsibilities, an Office of Review and Analysis was 
established. For the period of February to October 1993, .we are 
interested in hiring two research analysts (salary in $40K range) 
and one junior analyst (mid 20s) for each of the three R&A teams 
tasked to evaluate the recommendations of each military service. 
In addition, we are seeking a writerleditor (high 30s to low 40s) 
to prepare the Commissionrs report. Position descriptions are also 
enclosed. 

Again, any assistance in providing a list, source document or 
actual candidates would be greatly appreciated. Any interested 
candidates should send a resume to the above address by December 
11, 1992. Further information can be obtained from Mr. Paul Hirsch 
at ( 7 0 3 )  6 9 6 - 0 5 0 4 .  

Sincerely, 

Matthew P. Behrmann 
Executive Director 

mpb. eb 

Enclosures 
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DEFENSE BASE CLOSURE AND REALIGNMENT COMMISSION 
1700 North Moore Street, Suite 1425 

Arlington, Virginia 22209 
(703) 696-0504 JIU CDURTER CHAlRtAAV 

COMMlSSlONERS 

WILLIAM L BALL 111 
HOWARD H CALLAWAY 

GEN D U A N E H  CASSIDY U S A F ( R E J ,  
ARTHUR LEV177 JR 

November 23, 1992 JAMES SMITH I I  P E 
ROBERT D STUART JR 

Ms. Pam Staples 
Job Assistance Center 
Welcome Center 
Building 202 
Fort Myer, VA 22211-5050 

I would appreciate the assistance of your office in 
identifying either sources or potential candidates to fill several 
term appointment, direct hire positions for the technical staff of 
the Defense Base Closure and Realignment Commission. 

The Commission was established by Title XXIX of Public Law 
1.01-510 to ensure a timely, independent and fair process for 
closing and realigning domestic military installations. In 
accordance with the provisions of the public law, the Commission 
meets during years 1991, 1993 and 1995 to review and report to the 
President recommended candidates for the closure and realignment of 
military installations. I have enclosed a copy of our July 1991 
fin51 report to the President for your review. , 

In order to assist the Commissioners in carrying out their 
statutory responsibilities, an Office of Review and Analysis was 
established. For the period of February to October 1993, we are 
interested in hiring two research analysts (salary in $ 4 0 K  range) 
and one junior analyst (mid 20s) for each of the three R&A teams 
tasked to evaluate the recommendations of each military service. 
In addition, we are seeking a writerleditor (high 30s to low 40s) 
to prepare the Commission's report. Position descriptions are also 
enclosed. 

Again, any assistance in providing a list, source document or 
actual candidates would be greatly appreciated. Any interested 
candidates should send a resume to the above address by December 
11, 1992. Further information can be obtained from Mr. Paul Hirsch 
at (703) 696-0504. 

Sincerely, 

Matthew P. Behrmann 
Executive Director 

mpb. eb 

Enclosures 



- . , DEFENSE BASE CLOSURE AND REALIGNMENT COMMISSION 
1700 North Moore Street, Suite 1425 

Arlington, ~irginia 22209 
(703) 696-0504 J I M  CCURTER CHAIRMAN 

COMMISSI'ONERS 

W I L L I A M  L e s i L .  111 

HOWARD m C r l ~ ~ 1 ~ v i . y  

. . GCN DUAPIE H CASSIDY USAF (RET I 

ARTHUR L-C'/ITT J R  

November 23, 1992 JAMES SMITH 11. P E 
ROBERT D STUART.  JR .  

Colonel Doug Carter, USAF Ret. 
Director, Officer Placement service 
The Retired Officers ~ssociation 
201 North Washington Street 
Alexandria, VA 22314-2529 

I would appreciate the assistance of your office in 
identifying either sources or potential candidates to fill several 
term appointment, direct hire positions for the technical staff of 
the Defense Base Closure and Realignment Commission. 

The Commission was established by Title XXIX of Public Law 
101-510 to ensure a timely, independent and fair process for 
closing and realigning domestic military installations. In 
accordance with the provisions of the public law, the Commission 
meets during years 1991, 1993 and 1995 to review and report to the 
President recommended candidates for the closure and realignment of 

, military installations. I have enclosed a copy of our July 1991 
final report to the President for your review. , 

In order to assist the Commissioners in carrying out their 
statutory responsibilities, an Office of Review and Analysis was 
established. For the period of February to October 1993, we are 
interested in hiring two research analysts (salary in $40K range) 
and one junior analyst (mid 20s) for each of the three R&A teams 
tasked to evaluate the recommendations of each military service. 
In addition, we are seeking a writerleditor (high 30s to low 40s) 
to prepare the Comrnissionfs report. Position descriptions are also 
enclosed. 

Again, any assistance in providing a list, source document or 
actual candidates would be greatly appreciated. Any interested 
candidates should send a resume to the above address by December 
11, 1992. Further information can be obtained from Mr. Paul Hirsch 
at (703) 696-0504. 

Sincerely, 

Matthew P. Behrmann 
Executive Director 

Enclosures 
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. - 
t l m e  wllh l a n i ~ l ~ n c a ~ t  slay III govcrnncr~t r1t!,>,l,w, 10, 
IIO~O 180 days +Her separalwn, paylllga "rea%ntd,le 
renlal lee." 

Excess leave and permissive TDY 
If the mlssion prmlts, rncmtxrs wlll be allowed to use up 
to30days' excessleave, or up to 10  days' perlnlsslve 

I 

~CSCNISIS 1111111 J "salcly 11~t"plarl  I S  I r lpbce lor 
Itlcm I l lat plan couldrr~cl~xle some or al l  01 llrc 
lullowrng: . lmmedlale reduced annuityand benefits 
Rather than Walt until age 6 0  to receive rel~red pay, 
selected rcsewlsts with 2001 more years of credttable 

I 
8 Public-service rcgstty I 
The Uclense Ocpart~~lent rnusl encourage and assist I 
separallngand rellrlngmemben loenter publlc and I 
community-sewlce ~obs by establ~shing a registry of 
crltical jobvacanclesand of departlngrnembers seeklng I 
such work. I 



BENEFITS . .. 

CHECKLIST 
I 
I 
I 

A complete guide for soldiers leaving the Army I i 
I 
I Laws passed since 1990 provide s e ~ i c e  
I members and dependents who separate during 
I the post-Cold War drawdown with a variety of I transition or separation benefits to ease their 

move tociv~lian life. The benefitsfall into five I broad categories: those for all departingor retir- 
I ~ n g  activeduty members, for people being 
I forced off active duty, for trwps leaving volun- 
I tarily under the Department of Defense's exit- 
I bonus plans, for selected reservists caught In 
I the drawdown, and benef~ts approved by Con- 
I gress but not being offered yet by DoD. 
1 
I 

work. Once se~ i ce  members and soouses enter the 
regstry, employers rnatch qual~hwi~ons agannst loo 
openmgs, recelvqrlg up to 25 tr?wnes a day by la*, or ~p 
to 100 resumes bv mall the followlnE dav - .  
The other is IheTransition Bulletin Board. Employers 
uslng DORS are invlted to l~st job openlngson thls 
electronic bulletin board. Serv~ce members can dial Into 
the bullet~n board wlth a pemnal computer at more lhan 
350 mllllon ~nslallat~ons worldwlde and contact . 
employers directly. 

I Health insurance - 
All separatwsl~a.eanopllonto hlly I pto 18 nlonllisuf 
pr~vale healtrl lnsuance offered thro.8gli tne Delcnse 
bepartment. The policy does not cove; pre-exlstlng 
condlttons. 

I . Translllon Fuslrtancs Program I Vclerans'joblaln: 11c.d pcrld.cally Itirot.grloul llle 
I 1 Ile lhree dav TAP seminar ~sonetcd at nlost ma.or co ~ u t q  and ovmrwas. c.luler lolnl sponsorstllpot the 

I These benefrls andserwces are ava~lable lo  relrnng I semce members oranyone who leaves aclrve duly 
alterat least 180days forreasons olher than ! rn,sconduct 

; mlitary bas&lntheun~led Slates Cona~cted o;tl,e d~(id~t8llentscl t l ~ t c ~ ~ s ~ : .  Latu! a1i0Vetc1ar1sAtta.n. llle 
departmentsd Labor and Veterans Alla rs and slate lon fa rr pfovlde a lorulll lor proswt~ue emplu)en an11 

! emolovment ofices. TAP workshops provodecoimse ~ n g  seilafat ng mm1Scrs to meet lace lo lace 

dnument It summarizes Itie lobs they held and the 
traln~rigthey recelved whlle In servlce 1 hls IS uselul In 
wrlt~ng resumes, ver~tylngexperlence lo potentla1 
emplnyers, and negotlatlngcrnltls wlth eduwt~onal 
~nsl~tutlons 

! on kakhinefor iobs and helo in sharwnlnr! mtervlew - .  ' skills, prepar~ngres~~mes, asrsslne skll r and exiatlence 
I and usnngveterans' benellls 

I . Preseparatlon counselvng I The law requlresatl separatmg menlben lo he cou!!w.l~ul 
at least 90 uays ixlore leavlngactlvcd~ly on MJralnun 

C asststance, veterans' entitlements. praea,res ana 
advantagesol aHll~atlng w ~ l h  the reserves, lob 
placement assistance programs tor ocpartlng men l kn  

Unemployment cornpensahon. Separated personnel 
are ellg~ble lor bcnellls based on llidlv~dual state laws tilal 
deterlnlne cornpensallon amounts and ttre number 01 
weeks payable 

Travel and transportation allowances: Separated 
meriikrs are ellg~ble lor a move back to tlielr Iiolne of 
record, w ~ t h  storage01 liouseliold goods author~zed lor up 
tos~x lno~ithsat govcrlinient expense 

honorable conddlons for reasons other lhan miwondud. 

Separalion pay -v 
Anv member forced out. reeardless of when thev entered 
the servre, aool!al k n  on active OJtf at leasl slx yean 
~ecetrcsaone-I me. Ibrnpsdm paymeill equal to 10 
cercent of the mernkts llnal monthlv baslc oav 
m ~ l l ~ p l  ro by 12 a.?o m~.lt~pl!co agalri hy years01 a c t ~ e  
SerYnce Melnben not qual111m lor relet tton m~ehl recelve 
only hall that amount; thoseseparated for mlwonduct 
are incltgible. 

Montgomety GI Bill 
Afinal sign-upopportunity. In return tor a $1.200 
contrlbutlon members with at least threevwrs'actlve 
(ILW ran recc~ve $1  2.G00 In educal.on a&.stance. tlms? 
w~ l l i  h o  yran'art ve duty can recelve $9.000 People 
wtw c~rrotlcd III the less-genemus Veterans' €ducatla& 
ks~stance Program, or VEAP, can change totlie 
Montgomery GI B~ll and. In some wses, geta refund on 
part of thelr VEAPconlrlbulions. 

Health benefits 
I Mcrnlrn lorced out wlth less than SIX vears of senrice 

receive 6 0  daysof extended lnolllary medlwl benellls 
Tl~ose wllh stx to 19 years' servlce at separatlon get 120 
daysol extcndcd health benelhts Ellglble lnvolunlary 

I smaratees also have an oottun to buy IIP to I 8  monthsof 
orlvate health tnsurancec&d ~ntlonned Services I 
Vol~nlary lns~rance Plan. of LS V I P . wllh concurrent 
coverage lo! r d a  n pre erlsl,ngcond~taons I 

Comm~ssary,exchange and recreabon privileges 
ndo Jntaq separaten rece re an ID card to shop In'.'. 
rn.l.ldv sttnesot 10 use LWY: rxieatda6! lac.. 142s lor two 
years alter separatloli . Family housing 
For a "reasonable rental fee." members with families may 
extend their stay in government quarters for up to 180 
days after separallon. 

1 jab scalctl prqranis run by DoD I I 
, . . , ,  

IUJIISC or ollierutrc lo prelmrc lor clvlllan llfe Commands 
I One IS the Defense Outplacement Relcrrdi Systcrii. or loqtlallty lorttle>c addltlo!ial Lr~ieflts and servlces. can extend perm~ss~ve TDY lo 20 days lor memben 
I DORS Thlscomputenzed reg~stryand referral system menlbers lorced out dur~ng the drawdown must have ass~aned In themntlnenlal Un~ted Statesor to 30 dam 

and spouses, relccat~on benel~ts and financial planrilng a assistance. . Compulerlzed employmenl~asrIstance programs 
. Departingrtvice niemberscan use twu licw aotOIIiatc11 

I allows participatingemployers to review brief resumes been on actlveduhl as of Sepl 30. 1990, theott~c~al start for people Inoverzeas assignments. 
I filed by separatingpemnnel and spouses lmkingfor I 01 the drawdown. and haw received a d~vharge under I 

- 
see next pait  

I 

. Excess leaveand permisslvetemporary duty 
Before separatlon, 11 rnisslon requirements allow. 
menibers niay use ilp to 3 0  days' excess leave, or up to 
I 0  davs' nrrnm~ssive tentmrarv dutv. lo  hurit lor a lobwa 
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THE FEDERAL DIARY 

More at the High End 
By Mike Causey 

Washington Post Staff Writer 

W hen the 3.7 percent pay 
raise takes effect in 
January, the average 

salary for white-collar federal 
workers in the Washington area 
will move to just over $46,400 
a year. 

Many lower-paid feds find the 
average meaningless. And they 
say it distorts the image of ' 

federal pay. But the local 
average is high because 
higher-paid workers outnumber 
lower-paid federal workers. 
Locally, for example, there are 
39,000 GS 13 employees; 
32,000 at GS 12 and 30,000 GS 
14s. By comparison, there are 
only 2,900 in GS 3, about 10,000 
in GS 4 and 17,000 at GS 9. 

To see where you fit, 
regardless of the average, check 
out the 1993 white-collar federal 
pay table below. David 
McCarthy, of The Washington 
Post, double-checked the figures, 
which were supplied by the 
White House. Each grade has 10 
longevity steps that employees 
move up every one, two or three 
years. Longevity raises are in 
addition to the general pay raise. 

Here's the 1993 pay table 
and the approximate number of 
Washington area workers by 
grade: 

Grade 1: $11,903; $12,300; 
$12,695; $13,090; $13,487; 
$13,720; $14,109; $14,503; 
$14,521 and $14,891. There 
are about 75 employees here at 
GS 1. 

Grade 2: $13,382; $13,701; 
$14,145; $14,521; $14,683; 
$15,115; $15,547; $15,979; 
$16,411 and $16,843. GS 2 has 
about 700 workers here. 

Grade 3: $14,603; $15,090; 
$15,577; $16,064; $16,551; 
$17,038; $17,525; $18,012; 
$18,499 and $18,986. There 
are about 2.900 GS 3 workers 
here. 

Grade 4: $16.393: $16,939: 

$19,123; $19,869; $20,215; 
$20,761 and $21,307. GS 4 has 
about 10,200 workers here. 

Grade 5: $18,340; $18,951; 
$19,562; $20,173; $20,784; 
$21,395; $22,006; $22,617; 
$23,228 and $23,839. There 
are about 18,300 GS 5 
employees here. 

Grade 6: $20,443; $21,124; 
$21,805; $22,486; $23,167; 
$23,848; $24,529; $25,210; 
$25,891; and $26,572. There 
are about 16,200 here. 

Grade 7: $22,717; $23,474; 
$24,231; $24,988; $25,745; 
$26,502; $27,259; $28,016; 
$28,773 and $29,530. There 
are 23,700 here at that grade. 

Grade 8: $25,159; $25,998; 
$26,837; $27,676; $28,515; 
$29,354; $30,193; $31,032; 
$31,871 and $32,710. About 
6,500 area workers are in GS 8. 

Grade 9: $27,789; $28,715; 
$29,641; $30,567; $31,493; 
$32,419; $33,345; $34,271; 
$35,197; and $36,123. There 
are 17,300 GS 9 workers here. 

Grade 10: $30,603; $31,623; 
$32,643; $33,663; $34,683; 
$35,703; $36,723; $37,743; 
$38,763; and $39,783. There 
are 1,600 GS 10s here. 

Grade 11: $33,623; $34,744; 
$35,865; $36,986; $38,107; 
$39,228; $40,349; $41,470; 
$42,591; and $43,712. There 
are 21,000 GS 11s here. 

Grade 12: $40,298; $41,641; 
$42,964; $44,327; $45,670; 
$47,013; $48,356; $49,699; 
$51,042; and $52,385. There 
are 32,400 here. 

Grade 13: $47,920; $49,517; 
$51,114; $52,711; $54,308; 
$55,905; $57,502; $59,099; 
$60,696; and $62,293. There 
are 39,300 GS 13s here.- - 

Grade 14: $56,627; $58,515; 
$60,403; $62,291; $64,179; 
$66,067; $67,955; $69,843; 
$71,731; and $73,619. There 
are 30,000 here. 

Grade 15: $66,609; $68,829; 
$71,049; $73,269; $75,489; 
$77,709; $79,929; $82,149; 
$84,369; and $86,589. There 
are 30,000 GS 15s here. 



I 
VI. RATER OVERALL ASSESSMENT 
Maior Dittmer was nominated by the office of the Secretary of the Air Force to fill this critical position 
on ihe Presedential Commission. "He was immediately selectid as the outstanding representative d i e  to  his 
professionalism and phenomenal experience. He more than exceeded even those high expectations. Major 
Dittmer contributed immeasurably to the Commission's independent analysis process due to his overarching 
knowledge of ranges, mission parameters and flying assets. In addition to his posit ion related contributions, 
Major Dittmer developed a data based analysis tool for objective review of Air Force certified military value 
information. His knowledge of automation and airfiefd requirements was instrumental in the Commission 
refining perspectives on capacity, requirements and encroachment. Major Dittmer was invaluable in describing 
military vltlue requirements to the Commission and Congress. Select for squadron commander. 

" ,  ,' I I 

VIII. REVIEWER ' 15  A U o  -TcaE, CONCUR 0 NONCONCUR 0 
Additional Rater Revieder 

- 
VII .  ADDITIONAL RATER OVERALL ASSESSMENT 

I 1 

CONCUR 0 NONCONCUR 0 1 I personally selected Major Dittmer due to his character, knowledge and experience. His outstanding ron- 
tributions during multiple site visits, intense analysis and lengthy public presentations on Homestead AFB, 
FL and Chicago O'Hare Air Force Reserve Station, IL were key in assisting Commission choices in the best 
interest of the military and the community. Major Dittmer's depot excess capacity analysis will set the pace 
for future Department of Defense interservicing reviews. Select for squadron commander now. 

DAT E 
16 Aug 93 

NAME, GRADE, BR OF SVC. ORGN, COMD,  LOCATION 
MATTHEW P. BEHRMANN, EX IV 

D U T Y  TITLE 
Executive Director of Staff 

DATE 

16 Aug 93 
NAME, GRADE. BR OF SVC, ORGN, COMD, LOCATION 

JAMES A. COURTER, EX I11 

I NAivlE, GRADE. BR OF SVC, ORGN, COMD, LOCATION DUTY T I T L ~  

Instructions 

Def Base Closure and Realignment Comm 
I Washington, D.C. ??BW 

D U T Y  TITLE 

Chairman 

DATE 

I 

All: Recommendations must be based on performance and the potential based on that performance. Promotion 
recommendations are prohibited. Do not consider or comment on completion o f  or enrollment in PME, advanced 
education, previous or anticipated promotion recommendations on AF Form 709, OER indorsement levels, family activities, 
marital status, race, sex, ethnic origin, age, or religion. 

Def Base Closure and Realignment Comm 
Washington, D.C3%28+- -- 

Rater: FOCLIS your evaluation in Section IV on what the officer did, how well he or she did i t  and how the officer 
contributed to mission accomplishment. Write in concise "bullet" format. Your comments in Section VI may include 
recommendations for augmentat ion or assignment. 

'SSN 
229-02-5430 

I 

Additional Rater: Carefully review the rater's evaluation t o  ensure it is accurate, unbiased and uninflated. If you 
disagree, you may ask the rater t o  review his or her evaluation. You may not direct a change in the evaluation. If you still 
disagree with the rater, mark "NONCONCUR" and explain. You may include recommendations for augmentation or 
assign men t. 

SIGNATURE 

SSN 
157-32-8435 

SSN 

Reviewer: Carefully review the rater's and additional rater's ratings and comments. If their evaluations are accurate, 
unbiased, and uninflated, mark the form "CONCUR" and sign the form. If you disagree with previous evaluators, you may 
ask them t o  review their evaluations. You may not direct them t o  change their appraisals. If you still disagree with the 
additional rater, mark "NONCONCUR" and explain in Section VIII. Do not use "NONCONCUR" simply t o  provide comments 
on the report. 

SIGNATURE 

SIGNATURE 

I I , . 
A F  Form 707A A UG 88 (Reverse) 

u m 

I 



1. Job Knowledge 
Has knowledge required t o  perform duties effectively. 
Strives t o  improve th is  knowledge. 
Applies knowledge t o  handle nonrout ine situations. 

I. RATEE IDENTIFICATION DATA (Read AFR 36-1 

2. Leadership Skills 
Sets and enforces standards. Mot ivates subordjnates. Works well 
w i th  others. Fosters teamwork. Displays inl t iat lve. Self-confident. 
Has respect and confidence o f  subordinates. Fair and consistent 
i n  evaluation o f  subordinates. 

- 

3. Professional Qualities 
Exhibits loyalty, discipline, dedication, integrity, and honesty. 
Adheres t o  A i r  Force standards. Accepts personal responsibility. 
Is fair and objective. r 

4. DAFSC 

S1455N 
2. SSN 

KURT B. 443-58-8982 

I 
4. Organizational Skills 
Plans, coordinates, schedules, and uses resources effectively. 
Schedules work for self and others equitably and effectively. 
Anticipates and solves problems. Meets suspenses. 

3. GRADE 

MAJOR 

5. Judgment and Decisions 
Makes t imely  and accurate decisions. Emphasizes logic i n  
decision making. Retains composure i n  stressful situations. 
Recognizes opportunit ies and  acts t o  take advantage o f  them. 

5. PERIOD OF REPORT 6. NO. DAYS SUPERVISION 

6. Communication Skills 
Listens, speaks, and wri tes effectively. 
: 

AF Form 707A, AUG 88 (COMPUTER CENERATED) 

n 
FIELD GRADE OFFICER PERFORMANCE REPORT 

7. REASON FOR REPORT 

From: 16 Feb 93 I Thru: 16 Aug 93 182 CRO 
8. ORGANIZATION, COMMAND,  LOCATION 
DEFENSE BASE CLOSURE AND REALIGNMENT COMMISSION (DBCRC) Gur) 9. PAS CODE 

HH3VFWP9 
II. UNIT MISSION DESCRIPTION 
Presidentially appointed body of under-secretary-equivalent commissioners with statutory mandate to provide 
an open, public, nonpolitical process to examine SECDEF recommendations for domestic installation closures 
and realignments necessitated by decreasing defense budgets, to conduct independent review and analysis, and 
to make independent re~ommendat~ions to the President for downsizing DoD infrastructure. 

111. JOB DESCRIPTION I. DUTY TITLE: AIR FORCE TEAM MILITARY ANALYST, RATED EXPERT 
2. KEY DUTIES. TASKS. AND RESPONSIBIL1TIES: Air Force expert responsible for review and analysis of all aspects of military 
and civilian aviation related to relative military value of Air Force installatic- s and manipulates Air 
Force certified data for review, analysis and detailed public ..-- imission. Responsible 
for Developing a first-of-a-kind capacity analysis of Air Ft -k-load relationships. 
Also responsible for analysis of San Antonio Air Logistics Ct ,,& 

rce Projection/small 
aircraft and Air Force Reserve installations, specifically, Home 7 / . ' ~  I - 3 'Hare International 
Airport, Air Force Reserve Station, IL. Directs meetings with c C Q ~  iity delegations. 

IV. IMPACT ON MISSION ACCOMPLISHMENT Chfl*~ (3 
- Developed unique research plan and data based program fc 100 installations 

-- Independent analysis used by Commission to assess alter - -- ,,,,;ideration 
-- Results aided Comrnmission in focusing on major issues necessary for fact based decisions 

- Directly lauded for testimony during nationally televised final deliberation hearings 
- Authored capacity analysis portions of specific compliance and final report documentation 

-- First-of-a-kind independent approach improved on that used by Air Force executive decision group 
- Premier Commission representative for Air Force related Congressional/community meetings 
- Initiated after action format for documentation to C!omrnission and Air Force leaders 
- Developed force-structure analysis and security control plans necessary to ensure appropriate review 

V. PERFORMANCE FACTORS DOES N O T  MEETS 
MEET  STANDARDS STANDARDS 



c T - : .  PERSONAL  D A T A  - P R I V A C Y  ACT  OF  1 9 7 4  '- , <I ? 1: ' 
P R E P A R E D  9 3  J U L  2 1  2 1  5 3  REPORT ON I N D I V I D U A L  PERSON ( P A )  A S  OF 9 3  J U L  2 1  P C N  SF?OO-R9l Hd H u Q N F P D u  

O F F I C E R  PERFORMANCE REPORT N O T I C E  ( A C T I V E  D U T Y )  

T  0 U  S  A I R  FORCE HQ O L  XOOI XOFC / 

A T T N :  C I R I L L O  
- C I _  

S U B J E C T :  O F F I C E R  PERFORMANCE REPORT N O T I C E  

1 .  RECORDS I N D I C A T E  YOU ARE THE RATER FOR M A J  D I T T M E R  K U R T  B  

2 .  THE F O L L O W I N G  I N F O R M A T I O N  I S  T O  B E  USED I N  THE C O M P L E T I O N  OF  THE O F F I C E R  
PERFORMANCE REPORT.  D A T A  I S  AS  R E F L E C T E D  I N  THE COMPUTER F I L E .  A B B R E V I A T I O N S  
SHOULD B E  EXPANDED FOR C L A R I T Y .  

A .  S E C T I O N  I :  

I T E M  1 :  O I T T M E R  K U R T  B  

I T E M  2 :  4 4 3 - 5 8 - 8 9 8 2 F R  

I T E M  3 :  M A J  ( P R O J  GRADE:  L T C ,  E F F E C T I V E  UNKWN ) 

I T E M  4 :  S 1 4 5 5 N  

I T E M  5 :  FROM 1 5 F E B 9 3  T H R U  1 6 A U G 9 3  

I T E M  6 :  1 8 3  D A Y S  ( S U P E R V I S I O N  B E G A N  1 5 F E B 9 3 )  

I T E M  7 :  CRO 

I T E M  8 :  U  S  A I R  FORCE H Q  O L  X O O I  
( H A F )  
PENTAGON ADM VA 2 0 3 3 0 - 0 0 0 0  

I T E M  9 :  HHONFHDX 

B .  S E C T I O N  111: 

DUTY T I T L E :  F 1 6  O P E R A T I O N S  M O N I T O R  

3 .  NO L E T T E R S  OF E V A L U A T I O N  ARE A T T A C H E D .  

PAGE 1  RPOPR 
P C N  S E 3 0 0 - R 0 1  H H  K Y S H D V  OPRRPT PAGE 5 9  
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I ! 
VI. RATER OVERALL ASSESSMENT 

i BEGIN BELOW HEADING OF T H I S  SECTION 

I MIMlJM OF N I N E  L I N E S  ALLOWED I I 1 COMMENTS ARE LIMITED TO THE SPACE PROVIDED UNLESS THE OPR I S  REFERRAL 

I NARRATIVE OR BULLET F O W T  I S  ACCEPTED 

Y 

hrf0rmrnCa fedback w u  r c c ~ p l i h d  consinrnt with the d im ion  in AFR 36.10. (If not -m~lirh.d, am th nrron.1 

WMMP.&U+&QLL+U&~ u& __ ____ ~k; r  n r . r u q h @ d  . .  _ _  ___. 

V 

I COMMENTS ARE MANDATORY 

A MAXIMUM OF F I V E  L I N E S  ARE ALLOWED I N  T H I S  SECTION 

NAME. ORADE, BR OF SVC, ORQN, C W D ,  LOCATION DUTY TITLE OAT E 

DATE NAME, GRADE, BR OF SVC, ORGN, COMD, LOCITION 

I 

SIGNATURE I 

. 
SSN SIGNATURE 

VII. ADOIT IONAL RATER OVERALL ASSESSMENT CONCUR NONCONCUR 0 

DUTY TITLE 

I 

VIII. REVIEWER NONCONCUR 0 
NO COMMENTS I N  T H I S  SECTION UNLESS THE REVIEWER NONCONCURS WITH THE EVALUATION - -- 

I l n n ~ n i o n s  ' 

All: Recommendations must be b w d  on performan- and the potential bawd on that performance. Promotion recommendations a n  
Prohibited. Do not consider or commant on completion of or enrollment in PME, d v a d  education, previous or anticipated promotion 
mcommendnions on AF Form 709, OER indorsement levels, family rctivitia, marital anus, nce, sex, ethnic origin, age, or religion. 

WHEN THE RATER/ADDITIONAL RATER IS ALSO THE REVIEWER, ENTER THE STATEMENT - "RATER/ 
ADDITION& RATER IS ALSO THE REVIEWER" (WHICH EVER APPLIES  TO THE SITUATION) 

I Rater: Fows y w r  evaluation in Section IV on what the officer did, how well he or she did it and how the officer contributed to mission 
accomplishment. Write in concise "bullet" format. Your comments in Section VI may include rscommendations for augmentation or 
n s i ~ m m t .  I 

W E ,  GRADE. BR OF SVC. ORGN, COMD, LOCATION 

I Additional Rater: CIrefully review the rater's evaluation to onwq it is rcarme, unbiased and uninflatd. I f  you disagree, you may ask 
the rater to review his or her walunion. You may not direct a change in the evelunion. If you stil l  disagree with the rater, mark "NON- 
CONCUR" and explain. You may include'rscommendaions for augnentnion or assignment. I 

OUTY T ITLE DATE 

S W  SIGNATURE 

Reviewer: Carefully review the rater's and d d i t i o ~ l  rater's ratings and comments. I f  their waluations am accurate. unb ind and unin- 
-flad, mark the form "CONCUR" a d  sign the form. I f  you disagree with previous evaluators, you may ask them to review their evalua- 
tions. You may not direct them to change their appraisals. If you s t i l l  disagree with the additional rater, mark "NONCONCUR" and 
explain in .Section VIII. Do not uw "NONCONCUR" simply to provide cammenu on the report. I I 

8 I 
AF Fonn 7078, A UC 88 (Reverse) f *u. L C C O ~  i v a a - r ~ i - ~ ~ t a a o a r ~  



I. RATEE P E N T  IF ICATlON DATA (Read A FR 36-1 0 carefillly before filling in any item) 
1. NAME (Last, First, Middle Initial) (2.  SSN 1% GRADE 14. D A F K  

Fmm: 1 JAN 90 ) Thru: 3 1 Dec 90 I 365 I A n n u a l  
8. ORGANIZATION, COMMAND, LOCATION 

C l e a r t e x t  as s h o w n  i n  AFR 10-4, common mailing a d d r e s s  or d a t a  s h o w n  on s h e l l  
11. UNIT MISSION DESCRIPTION 

I BEGIN BEUlW HEADING 

) LIMIT THIS SECTION TO A MAXIMUM OF FOUR LINES I 
'III. JOB DESCR1PTION 1. DUTY TITLE: ENTER APPROVED DUTY T JTLE 
2 KEY DUTIES. TASKS, AND RESPONSlblLlT IES: I COMMENTS ARE MANDATORY 

I THERE I S  ROOM FOR A MAXIMUM OF S I X  AND TWO THIRDS LINES mR DESCRIPTION OF KEY DUTIES,TASKS 
AND RESPONSIBILITIES 

% ,  I 
IV. IMPACT ON MISSION ACCOMPLISHMENT 1 
I BEGIN BELOW HEADING 

USE BULLET FORMAT ONLY 

I -  NO MORE THAN THREE LINES PER BULLET 

I LIMIT THIS SECTION TO NINE LINES 

' V. PERFORMANCE FACTORS DOES NOT MEETS 
MEET STANDARDS STANDARDS 

1. Job Knowledge 
Has knowledge required t o  perform duties effectively. 
Strives t o  improve that knowledge. 

2. Leadership Skills 
Sets and enforces standards. WMks well with othen. 
Fosters teamwork. Displays initiative. Self-confident. 

I 3. Professional Qualities 
Exhibits loyalty, dsciplint, dedication. integrity, a d  w: 
Adheres t o  Air Force standards. Accepts p c m l  ~sponsib~lw. 
Is fair and objective. 

4. Organizational Skills . . 
Plans, coordinates, schedults, and uses m o u r c a  effectively. 
Meets suspcnses. 

5. Judgment and Decisions 
Makes t~mely and accurate decisions. Emphasizes logic in 
decision making. Retains compqsure in stmsful situations. 
Recognizes opportunitis. Requtres mtnimal suptrvcon. 

6: Communication Skills 
trstens, speaks, and wntes effectively. 

AF Fonn 7078. AUG 88 COMPANY GRADE OFFICER PERFORMANCE REPORT 



I MAXIMUM OF NINE LINES ALLOWED 

JI  I !  . , . 

I COMMENTS ARE MANDATORY 

VI. RATER OVERALL ASSESSMENT 

- BEGIN BELOW HEADING OF THIS SECTION - 

I COMMENTS ARE LIMITED TO THE SPACE PROVIDED UNLESS THE OPR IS REFERRAL 

- - 
i 

NARRATI-VE OR BULLET FORMAT "IS ACCEPTABLE 
NAME. GRADE, BR OF SVC, ORGN, COMD, LOCATION 1 DUTY TITLE IDATE 

I 
SIGNATURE 

I I 

VII. ADDIT IONAL RATER OVERALL ASSESSMENT CONCUR 0 NONCONCUR 0 

I COMMENTS ARE MANDATORY 
I A MAXIMUM OF FIVE LINES ARE ALLOWED IN THIS!SECTION 

, I 
NAME, GRADE, BR OF SVC, ORGN, COMD, LOCATION DUTY TITLE DATE I 

I I 

VIII. REVIEWER CONCUR 0 NONCONCUR n 
NO COMMENTS IN THIS SECTION UNLESS THE REVIEWER NONCORCURS WITH THE EVALUATION 

I 

I Instructions I 

I 

WHEN THE RATERIADDITIONAL RATER IS ALSO THE REVIEWER , ENTER THE STATEMENT - " RATERIADDITION- 
AL RATER IS ALSO THE REVIEWER" (WHICHEVER APPLIES TO THE SITUATION) 

All: Recommendations must be based on performance and the potential based on that performance. Promotion 
recommendations are prohibited. Do not consider or comment on completion of or enrollment in PME, advanced 
education, previous or anticipated promotion recommendations on AF Form 709, OER indorsement levels, family activitieg 
marital status, race, sex, ethnic origin, age, or religion. 

S W  

NAME, GRADE, BR OF SVC, ORGN, COMD, LOCATION 

Rater: Focus your evaluation in Section IV on what the officer did, how well he or she did it and how the officer 
contributed to mission accomplishment. Write in concise "bullet" format. Your comments in Section VI may include 
recommendations for augmentation or assignment. 

SIGNATURE 

Additional Rater: Carefully review the rater's evaluation to ensure it is. accurate, unbiased, and uninflated. If you 
disagree, you may ask the rater to review h~s or her evaluation. You may not direct a change in the evaluation. If you s t i l l  
disagree with the rater, mark "NONCONCUR' and explain. You may include recommendations for augmentation or 
assignment. 

DUTY TITLE 

Reviewer: Carefully review the rater's and additional rater's ratings and comments. If their evaluations are accurate, 
unbiased, and uninflated, mark the form "CONCUR' and sign the form. If you disagree with previous evaluators, you may 
ask them to review their evaluations. You may not direct them to change their appraisals. If you st i l l  disagree with the 
additional rater, mark "NONCONCUR" and explain in Section VIII. Do not use "NONCONCUR" simply to provide comments 

DATE 

on the report. I 
AF Fonn 707A. AUC 88 lReverae) t COVERNKIT  P I I I I T I I C  fftIat19ll-140-9791101Sb 

SSN SIGNATURE 



I L 
ATE€ IDENTIFICATION DATA (Read AFR 36-10 carefully before filling in any i tem) - 

1. NAME (Last, First, Middle Initial) 4. DAFSC - - 
From: 1 Jan 90 

-8. ORGANIZATION. COMMAND, LOCATION 
1 

- Cleartext as shown i n  AFR 10 - 4. co-psq o r  data s h p l 1  1 IBLURU3 
11. UNIT MISSION DESCRIPTION 

1 BEGIN BELOW HEADING 

Ill. JOB DESCRlPf ION 1. DUTY TITLE: 
2. KEY DUTIES, TASKS, AND RESPONSIBILITIES: 

COMMENTS ARE MANDATORY 
BEGIN FOLLOWING .: .RESPONSIBILITIES 
THERE I S  ROOM FOR A MAXIMUM OF SIX AND TWO THRIDS LINES M)R DESCRIPTION OF KEY DUTIES ,TASKS , 
AND RESPONSIBILITIES r - 

IV. IMPACT ON MISSION ACCOMPLISHMENT 

BEGIN BELOW H W I N G  , 
- I 

USE BULLET FORMAT ONLY 

NO MORE THAT THREE LINES PER BULLET - I 
LIMIT THIS SECTION TO NINE LINES I -- --- 

V. PERFORMANCE FACTORS 
J 

DOES NOT MEETS 
MEET STANDARDS STANDARDS 

.- - -- 
1. Job Knowledge 
Has knowledge required t o  perform duties effectively. 
Strives t o  Improve this knowledge. 
Applies knowledge t o  handle nonroutine situations. 

Anyone b l o c k  marked  
2. Leaderrhip Skills 
Sets and enforce, standards. Motivates subordinates. Works "DOES NOT MEET 
with others. Fosters teamwork. Displays initiative. Self-confident. STANDARDS" makes the 
Has respect and conf~dence of subord~nates. Fatr a@ conostent OPR ~ ~ f ~ ~ ~ ~ l  
11) evaluation of subordinates. 

r e f e r e n c e  AFR 36-10, para 3-12a(l) 

3. Professiwnal Qualities 
Exhibits loyalty, discip!ine, dedication, integrity, and honety., 
Adheres t o  Alr Force standards. Accepts personal mpons~b~ltty. 
a tair and object~ve I -. -.-- 

I 

I 
4. Organizational Skills 
Plaits, ~oordtnates, schedules, and uses resources effectively. 
Schedules work for self and others equitably and effectively. 
Antiripates and solves problems. Meets suspenSeS. 

--- - 
5 Judgment and Decisions 
Mdkes ti,nely and accurate decisions. Emphasizes logic in 
decision making. Retaini. composure in stressful situations. 
necogntzer opponunities and acts t o  take advantage of them. . 

6. Communication Skills 
Listens, speaks, and w n t s  effcctivtly. 

J 

AF Form 7O?A, AuG 88 C ~ ' v l O U s  CD8T8Om #.O..OLaTe 
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REV1 EWER 

Step 1: Review the ratings and comments for completeness and objectivity. 

Step 2: Complete Section VII, Reviewer - comments are made only when he or 
she nonconcurs with the additional rater. 

COMMON ERRORS 

The errors listed below are the ones most commonly seen in OPRs. We hope 
these helpful hints, along with the attached OPR instructions, will help 
you and us in providing only the best in quality reports. 

Section 1 

A. Item 4 - DAFSC - Enter the Duty Air Force Specialty Code held as of 
the 'thrum date of the report. 

B. Item 8 - Organization, Command and Location 
, 

1. Cleartext, as shown in AFR 10-4, common mailing address of data 
shown on shell. 

. 2. Must include MAJCON of assignment in parentheses 
(i .e. (HAF) , (ELM) , (AFDW) , etc. 

3 .  Do not include zip codes in this item. 

Section I1 - Limit the Unit Mission Description to a maximum of four lines 
Section VI . VII ,' and VIII 

1. Promotion and implied promotion recommendations are prohibited. 
A1 1 ' comments will be reviewed by the CBPO, MAJCOM and AFMPC for 
content. Inappropriate comments will result in the report being 
sent back fop reaccomplishment. 

2. Rater must limit comments to a maximum of nine lines. 

3 .  Additional rater and reviewer must concur or nonconcur with report. 

4. Must include MAJCOM of organization of the rater/additional 
rater/revlewer in parentheses (i .e. (ELM) . (HAF) , (AFDW) , etc. ) 
5. Report muat not be signed or dated before the closeout date of 
of the report. 

OTHER - We also receive numerous OPRs which reflect a change of reporting 
official, but have nothing attached as a -source document. Please 
ensure the. reporting official as reflected on the shell, concurs 
with the rater in Sect VI; if not, submlt a letter or general 
.purpose form with the OPR. Call-in changes .for reporting off~cial 
d'ata can not be accepted. 



EVALUATOR INSTRUCTIONS FOR PREPARING AF FOR& 707A AND 707B 
(Detarled instructions are contained in AFR 36-10) 

RATER 

Step 1: Complete Section I using the OPR shell provided (either computer 
generated or manual format shell 1 . Should any item need changed please 
submit supporting documentation. 

Step 2: Complete Section 11, Unit Mission Description - explain the unit 
mission to include what the unit is, what it does, and to whom it is 
responsible. Selectivity for assignment to this unit may be discussed in 
this section, if applicable. These are standard descriptions and must be 
approved by the Senior Rater. 

Step 3:' complete Section 111, Duty Title and Job Description - enter the 
duty title as of the closeout date of the OPR. Job descriptian should 
reflect the uniqueness of each ratee's job and not be standardized. Be 
specific and do not use abbreviations. 

Step 4:.Complete Section IV, Impact on Mission Accomplishment - address 
only primary duty responsibilities and tasks that contributed to, or 
detracted from, the unit mission. Each item entered must document a 
specific responsibility or task and result what the satee h a s  done and 
how well it was done. Use bullet format with no more than 3 lines per 
bullet. 

Step 5: Complete Section V;Performance Factors - 
a. Enter a handwritten 'X' . 
b. A 'Does Mot Meet standards' rating renders the OPR as referral. 

All referral documentation must be attached. (Refer to AFR 36-10, para 3-12). 

Step 6: Complete Section VI, Rater overall Assessment - 
a. Comment on additional accomplishments related to the unit mission, 

assess potential based on performance, and make other comments, explanations, 
and recommendations. PROMOTION AND IMPLIED PROMOTION RECOMMENDATiON ARE 
PROHIBITED. 

b. Refer to AFR 36-10, para 1-7 for items that cannot be considered 
.and therefore commented on. 

ADDITIONAL RATER 

Step 1: Reviews the ratings and comments for completeness and objectivity 

Step 2: Complete section VII , Additional Rater overall Assessment - comments 
.are required. The additional rater will indicate disagreement with rater. 
if appropriate, by 'initialing the appropriate box in Section V. D1sag~eemer.t 
with the ratings or comments require complete justification. 

Step 3: The additional rater is the next official in the rating chain, 
after the rater. serving in a grade equal to or higher than the rater and in 
a grade higher than the ratee. Exception to this rule: a colonel may be an 
additional rater for a colonel. 



p. 

DEPARTMENT O F  THE AIR FORCE 
-5 HEADQUARTERS 1 1ootH  NATIONAL CAPITAL REGION SUPPORT GROUP (AFDW) 
r ! 

WASHINGTON DC 20330600 1 

REPLY TO 
AITNOF: DPMP 

*UmEm Officer Performance Report (OPR) on 
Closeout Date 

TO: 

1. Please complete an OPR on the individual named above. All OPRs must be 
prepared IAW AFR 36-10, and forwarded directly to 1100 NCR SPTGIDPMPE by 

2. The attached instructions are basic information only. Please review Atch 
2, 3, and 4 prior to forwarding OPRs to this office. 

3. The OPR is the most important document in an individual's personnel 
record. We need your assistance to get the report prepared properly, and 
submitted on time. If you have any questions, call MSgt Beckner or Mr. Ivan 
Rowland at (703) 695-3218. 

4 Atch 
Chief, Personnel Programs 1. ~nstructions/Common Errors 

2. Sample AF Form 707A 
3. Sample AF Form 707B 
4. OPR Notice 





a memo from 
FRANK ClRlLLO 





Maj Kurt Dittmerj AF Team/ 22 Mar/ 1740 

EASE NAME 

DOVER A m ,  DE 

FY93/4 FORCE SfRUCTURE 

35-C, 

FY95/4 FORCE STRUCTURE 

G c - .r r 
1- :- r r 

DUKE FIELD, FL 9-AC130(R) 

1 DULUTHIAP.NN 

1 DYESS AFB, TX 

1&F16(G) 

28-B1,42-ClM,15-KC135 

'C 

16-B52, 24-KC135, 3UH1, 1-C12, 10- 

r 
p = = = q ~ l ~ l  

EDWARDS A m ,  CA 125 ASSORTED A/C 

r r r 
FORBES FIELD, KS 

FORT SMITH MPT, 

r[ 
FT WAYNE IAP, IN 

F.E WARREN Am, WY 

EIELSON AFB, AL 

ELMENDORF AFB, AK 

ELLINGTON, TX 

1 ELLSWORTH AFB, SD 

/ E W R A  SHEPHARD, WV 

F.S. GABRESKI, NY 

10-KClU(G) 11 l&FI6(G) 1-Cl2(G) 

24-Fl6(G), 1-C26(G) 

5-UH1 

24-F16, &KC135(G), 6-OA10 

54-Fl5. 5-C12.5-CI2, lCC130 

l&FI6(G), 1-C26(G) 

24-B1,4-HH1, 11-KC135 

12-C130(G) 

4-HClM(G), 5-HH60(G) 

FRESNO AIR TERMINAL, CA 

GENERAL MITCHELL, WI 

GRAND F O W  AFB, ND 

IS-F16(G), 1-06(G) 

I 
8-C130(R), 10-KCI35(G) 

16-B1, 12-KC135, 4-1 1111 

18-F16(G), 1-C130(G) 

r rj/r/ 
I 

= 
,G r 
7) 

GREATER PEORIA ?, IL 1&F16(G), I-C26(G) 

GREATER PITISBURG ?, PA 

GRlFFISS AFB, h'Y 

GRlSSOM ARB, IN 

&CIU)(R), 20-KC135(G) 

10-B52, 19-KC135 

18-AIO(R), 20 KCIU(R). llKCl35 

HANCOCK FIELD, NY 18-F16(G) 

HARRISBURG/OLMSED, PA 

HECTOR RELD, ND 

HICKAM AFB, HI 

GECl30(G) 

18-F16(G), 1-C130(G) 

24-FlS(G). GK/C135, I-CIM 7 



BASE NAME ~ ~ 9 3 1 4  FORCE STRUCIURE FY95/4 FORCE STRUCTUILE 

HILL Am, UT 77-Fl6,24-F16(R) 

HOLLOMAN AFB, NM 

HOMESIEAD AFB, FL 60-Fl6, 18-Fl6(R). 411C-130.8-IIIIM 1 7 1  
HULMAN REGIONAL, IN 18-FI~(G) 

/ HURLBURT FIELD, FL 26-A/MC13O,I9-MII53,9-MIIIO I ]  
JACKSONVILLE UP, FL 18-F16(G), 1-C130 

JOE FOS FIELD, SD 18-Fl6(G) 1-C12(G) 

KI. SAWYER AFB, MI 19-BS2, 12-KC135 

KEESLER AFB. MS GEC130.16-WC/Cl30(R) 

KELLY AFB, TX 14-CS(R). 18-F16(G) 

KEY FIELD, MS 10-KC135(G), I-C26(G) 

KINGSLEY FIELD, OR 

24-Fll(G), 10-C/MC130, 8-MI 153,s- 

KULIS ?, AK 10-C130(G), 4-HN60(G) 

LAMBERTIST LOUIS ?, MO 18-FlS(G), 1-C12(G) 

LANGLEY AFB, VA 72-F15, 6-(21, 3-UH 

LAUGHLIN Am, T X  4G137,67-T38 

LINCOLN MIT, hlE 18-W4(G), I-CI?(G) 

L I T n E  ROCK. ARK 72-C-130,8-C130(G) 

LORING AFB, ME 14-B52, 16-KC135 

LUKE A m ,  AZ 89-FIG. 26-FISE. 24-FlG(R) 

VACDILL AFB, lX 27-F16 

MALMSTROM A m ,  MT 24-KC135, GUI I1 

MANSFIELD IAIiM, 014 

19-KC10. 10-KC135(R), 18-RF4(G), 

MARTIN SfATE APT, MD 24-AIO(G), 8-C130 

MATkIER A m .  CA 19-T37 

MAXWELL Am, MS 8-C130(R), 4421  

hfCCHORD AFB, WA 21-A/OAlO, 48-C141 rl. 
Maj Kurt Dittmer/ AF Team/ 22. Mar/ 1740 



BASE NAME FY93/4 FORCE STRUCTURE F(95/4 FORCE STRUCTURE 

MCCLELIAN AFB, CA 10-);C13S(R), 4-WC135, 2 - m ,  4- 

MCCONNELL AFB, KS 1GB1, I-Cl2(G), 48-Fl6(G), IS- 

MCENTIRE AGB, SC 24-Fl6(G), 1-C130(G) 

MCGHEE TYSON, 10-KC135(G) 

MCGUIRE AFB, NJ 50-C141,20-KC13S(G). 1-C26(G) 7 
8-C141(G) 

MINN/ST PAUL LAP, MN &C130(G), 8-C130(R) 

r 
MINOT AFB, ND 1GB52, 16-KC135, 4-U1i1 

MOFFEIT FIELD ANG, CA 4-IIC130(G), 5-1 I1 I6O(G) 

' MOODY AFB, GA 3GF16, 24-A10 

NASHVILLE METRO, TN 

9-A10, 20-F4G, 22-F15, 45-F16, 4- 

, NEW CASnE COUNIY, DE S-ClM(G) 

NEW ORLEAh'S ?, LA 24-F15(G), IS-F16(R). I-CI30 7 1  
18-F16(G), 8-C130(R) 

9-EC135, 17-RC135, 9-CZl, 3E4, 2- 

O'HARE IAP, IL 10-KC135(G), 8-C130(R) -- 
OTIS ANGB. MA IS-F15(G), I-C12 - 
PATRICK AFB, FL 6-1 IC130, >I I1 13 , P S E  A I , , , O C 3 5 ( G )  

PEERSON AFB, CO IGCI30(R), GCLI, 10-TG4,9-TG7, 
4-TG9, 2-TG3. 2-UV18 

PHOENIX SKY I U R B O R  AZ 10-KC135(G) 

PLA'XTSBURGII A m ,  hR( 28-KC135 

POPE AFB, h'C 24-A10, 16C130, 16-1716 

Maj Kurt Dittmcr/ AT: Team/ 22 Mar/ 1710 



- 
IT93/4 FORCE SI.ItUCnJRE M95/4 FOlICE STRUCTURE 

PUERTO N C O  IAP, I'R 18-F16(G), I -OG(G) 

OUONSET STATE APT, N 

RAh'DOLPIJ AFB, 1X 

REESE AFB, TX 28-TI, 5CLT37,59-T38 
r- 

RENO CANNON IAP, hV 18-RF4(G), I-CIZ(G) 

RICHARDS GEBAUR, MO 18-AIO(R) 

RICI4MOND IAP, VA 24-F16(G), 1-C26(G) 

RICKENBACKER ANGD. 011 24-ATG), 16KC135(G), I-O6(G) (1 
ROBINS A m ,  GA 24-KC135, 2-EC135. 2-FIS 

ROSECRANS MEM AT?; MO 8-C130 

SALT LAKE CITY IAP, UT 10-KC135(G) 

SAVANNAH IAP, GA 8-C130(G) 

SCHEh'ECTADY CO, hY 8-C130(G), 1-C12(G) 

SCOTT AFB, IL 11-0 ,  3-C12, 10-O1 

SELFNDGE NGB, MI 42-Fl6(G), 1-C130(G). 10-KC135(R) - / I  

SIMW A m ,  SC 72-F16, 21-A10 

SI4EPPARD A m ,  TX 

SIOUX GATEWAY, IA IS-F16(G) 

SPRINGFIELD MPT, 011 

ST LOUIS, MO 4-F15 

STAh'DIFORD FIELD, KY 12-ClU)(G), I -C12(G) 

STEWART IAP, h?' I I-CS(G) 

TINKER A m ,  OK 

TOLEDO EXPRESS, 011 18-Fl6 

TONOPAI-1 ?, hV 

T W V I S  A m ,  CA 35-C5. 32-C141 

Maj Kurt Dittrner/ AF Team/ 22 Mar/ 1740 



BASE NAME lT93/4 FORCE STILUCXURE 

TRUAX FIELD, WI l&Fl6(G), 1-C26(G) 

TUCSON IAP, AZ 42-P16(G), 1-C130(G) 

TULSA lAP, OK 18-A7(G) 

T Y ~ A L L  AFB, n R - F ~ s , ~ - E ~  

VANCE Am, OK 81 -T37, 69-T38 

.- 

VANDENBERG A m ,  CA 3-UEI1 
I 

WESTOVER, MA 14-CS(R) 

WHITEMAN A m ,  MO 3-T38.3-HH1 

WILLOW GROVE NAS, PA 18-A10(G). 12-C130(R). I-C26(G) 1-1 
WILL ROGERS IAP, OK &C130(G) 

1 WK KELLOG APT, MI 18-AlO(G) 

YEAGER APT, W V  8-ClM(G) 

YOUNGSTON MUh?, OH &ClM(R) 

Maj Kurt Dittmer/ AF Team/ 22 Mar/ 17-10 



DEFENSE BASE CLOSURE AND REALIGNMENT COMMISSION 
1700 North Moore Street, Suite 1425 

Arlington, VA 22209 
(703) 696-0504 JIM CWRTER.  CHAIRMAN 

January 28, 1993 

C O M M I ~ E R S :  
WILUAM L BALL. 1I1 
HOWARD H. c ~ u ~  wAr 
ChN. DUANE H. CASSIDY. U W  ( R m )  
ARTHUR 11YIH. JR. 
JAMES SMITH 11. P.E. 
ROBERT D. STUART. JR. 

Major Kurt B. D 
HQ USAF/XOFC 
Washington, D.C. 20301 

Dear Kurt: 

congratulations on being selected as a United States Air Force 
detailee to the Defense Base Closure and Realignment Commission. 
You will be challenged by serving as an expert in your field to 
facilitate presentation of the staff's input to the Commissioners. 
As we have discussed, you will be a very visible part of the 
process. Your selection was based not only on your expertise, but 
also your superb communication abilities. I anticipate that the 
period of your detail will be very intense due to the transition 
within the Department of Defense. 

Your appointment will commence on February 16, 1993 for a 
period not to exceed seven months. Public Law 101-510, Section 
20902(i)(3)(D) does not allow performance reports on Department of 
Defense detailees to be prepared by any member of the Department. 
We have requested that your current report be closed out in such 
manner as to allow your evaluation by the c om mission. 
Additionally, we ask that you arrange your personal schedule to 
allow for your full time support during the period dedicated to 
analysis and reporting. 

I look forward to working with you during the process. Please 
call me at work, (703) 696-0504, or at home, (703) 978-1865, if you 
have any questions. 

FRANCIS A. CIRILLO, JR., P. E. 
Air Force Team Leader 



KQRT B. DITTMER, MAJ USAF 
A 7 

AERONAUTICAL RATING---PILOT 

DATES DUTY EXPERIENCE v- 

1991-1992 ACTION OFFICER 

ASST CHlEF WEAPONS TACT DIV 

WEAPONS AND TACTICS OFFICER F-1 

WMG ELECTRONIC COMBAT PILOT F-16 

FLT CMDR F-16 

ELECTRONIC COMBAT PILOT.F-16 

F-16 WING SCHEDULER 

CHIEF WEAPQNS AND TACTICS F-106 

WEAPONS AND TACTICS OFFICER F-106 

AIRCRAFT COMMANDER F-106 

LEVEL 

HQIAF 

WING 

WING 

WING 

SQUADRON 

SQUADRON 

WING 

SQUADRON 

SQUADRON 

SQUADRON 

MAJOR KURT DITTMER 

AIR FORCE NOMINEE FOR PILOT POSITION 

CURRENT POSITION: Hq AF/XOFC, Fighter Operations, Responsible for 
training range assessment and allocation. 

SYSTEM ASSIGNMENTS: F-106, F-16, Flew in Desert Storm 

BASE ASSIGNMENTS: Tyndall, K.I.Sawyer, Charleston, Kunsan, Luke, 
Spangdahlam (Europe) AFBs 

COMMENTS : Strong Tactical background, Highly recommended 
by supervisor. Has base assessment background. 
Current job gives invaluable experience in 
assessing range availability and value. 

APPOINTMENT WITH MR COURTER AT 2:30 PM DECEMBER 17 





\ .  -, 
THE DEJTENSE BASE CL0SLX.E . i .D REALIGh%E\iI. COh.l3IISSION 



THE DEFENSE BASE CLOSURE AND REALIGNMENT COMMISSION 
1700 NORTH MOORE STREET SUITE 1425 

ARLINGTON, VA 22209 

703-696-0504 
ALAN J. DIXON, CHAIRMAN 

COMMISSIONERS: 
AL CORNELLA 
REBECCA COX 
GEN J. B. DAVIS, USAF (RET) 

August 11, 1995 S. LEE KLING 
RADM BENJAMIN F. MONTOYA, USN (RET) 

' 
MG JOSUE ROBLES, JR., USA (RET) 
WEND1 LOUISE STEEL€ 

Lieutenant General Ralph E. Eberhardt 
DCS Plans and Operations 
HQ USAFIXO 
1630 Air Force Pentagon 
Washington, DC 20330-1630 

Dear General Eberhardt: 

As you know, the Defense Base Closure and Realignment Commission submitted its 
recommendations to the President on July 1, 1995. The President accepted our recommendations 
and forwarded them to the Congress on July 13, 1995. I am confident that our recommendations 
will streamline and strengthen our nation's defense intiastructure and make the most efficient use 
of our scarce defense financial resources. I am especially pleased to recognize the contributions 
of Lt. Col. Memll Beyer. Merrill was detailed to the Commission for five months and provided 
critical expertise and knowledge which proved instrumental to the success of the 1995 base 
closure round. 

Merrill was an outstanding asset to the Commission from the moment of his selection. 
Lt. Col. Beyer did an excellent job analyzing three complex and mission critical categories - 
Small Aircraft, Undergraduate Flying Training and Fighter Reserve bases. Lt. Col. Beyer's 
background, knowledge and flying operations experience were instrumental in providing an 
independent perspective to the Commission decision process. The end result of Memll's carefil 
analysis was a number of critical recommendations in the Commission's Report to the President 
that will support the current and future mission requirements of the Air Force. 

I strongly endorse Lt. Col. Beyer as a "Definitely Promote" candidate for immediate 
selection to advanced rank. Lt. Col. Beyer is a consummate professional and leader. Thank you 
again for your help in detailing this talented and dedicated officer to work on the staff of the 
1995 Defense Base Closure and Realignment Commission. 

Sincerely, 
. 



FJCHARD A. DICAMILLO, GS-14 

AERONAUTICAL RATING---PILOT /?$ 

DATES ' -- DUTY EXPERIENCE LEVEL 

1981-1992 . BASE ~ I L I Z A T I O N  SPECIALISTfPROGRAM HQIAF 

1. 

ANALYST, BASES AND UNITS DIVISION 

BASES AND UNITS PROGRAMS STAFF 
OFFICER 

PLANS AND PROGRAMS BASING ACTION HQlMAC 
OFFICER 

CHIEF, CURRENT OPERATIONS/INSTRUCTOR WING 
PILOT 

A13 RESCUE MISSION COMMANDER1 
INSTRUCTOR PEOT 

CONTINGENCY WAR PLANS ACTION 
OFFICER 

SQUADRON 

1964-1965 AIRLIFT COblMAh?) POST CONTROLLER/ VF'ING 
INSTRUCTOR PILOT 

MR RICK DICAMILLO 

AIR FORCE NOMINEE FOR BASES AND UNITS POSITION 

CURRENT POSITION: Hq AF/XOOB, Bases and Units, Career civilian 

SYSTEM ASSIGNMENTS: Prior active duty C-130 Pilot, Airlift and 
rescue background, Range analysis, multiple 
capacity analysis basing studies throughout 
the Air Force 

BASE ASSIGNMENTS: Multiple ~irlift/~escue Assignments including 
Scott AFB, multiple TDYs from Pentagon, has 
seen most bases 

COMMENTS : Top Candidate. Perfect background for Air Force 
Analysis, Highly recommended 

APPOINTMENT WITH MR COURTER AT 2:15 PM DECEMBER 17 



July 13, 1993 

Dear Mr Rick DiCamillo: 

I proudly pass along this letter of gratitude from 

Commissioner H.T. Johnson. His expression clearly reflects his as 

well as other Commissioners feelings about the superb effort and 

results of the Air Force Team review and analysis process. Your 

role was significant in focusing the Commissioners on the issues 

they needed to make the tough decisions. Our task was especially 

significant in view of the difficulties we encountered with the Air 

Force documentation. Commissioner Johnson had previously informed 

me that our job, specifically your area of responsibility, was the 

toughest of all the service teams. Thank you for your role in 

making our team as successful as it was. 

Sincerely, 

Frank Cirillo 

Air Force Team Leader 
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EYALU 

EVALUATION AND SUBSTANTIATION OF RATING 
FACTORS 

- Performance elements rated as "Did Not Meet" or "Exceeded" must 
WORK 

PE be substantiated by a brief narrative statement. 
, NO ' 
-rip I 

Mr. DiCamillo .is the staff expert on force-structure 
relationships to basing and capacity requirements. He 
immediately related his Air Staff background, superb 
knowledge of Public Law 101-510 and prior closure rounds 
to the Commission requirements and rapidly developefi 
individual base data perspectives necessary to perform 
independent analysis. Mr. DiCamillo s vast knowledge ok 
the recent Air Force major headquarters reorganization was 
instrumental in providing the Commissioners information 
necessary to ensure the closure and realignmenf 
perspectives were in direct support of the current force- 
structure as projected for future alignment. Mrj 
DiCamillofs in-depth knowledge of airlift and total force 
perspectives was essential in relaying these 
issues to the Commissioners. cOmplef 
Mr. ~i~amillo admirably assessed DOD-provided data an# 
determined those items necessary to support the analysis 
and presentation facets of the base closure an@ 
realignment process. He rapidly reviewed and cataloge? 
the DoD report and related back-up material and, as a 
result, identified follow-up materials required to supporf 
the entire Air Force team on the Commission's Review and 
Analysis staff. Mr. Di~amillo met with congressional and 
community leaders on a regular basis and adeptly related 
and presented their combined perspectives to enable well 
infsrmed Commission decisions. 1 

I ; i : : \  
, 3 ,Mr. DiCamillo developed both broad and base-specific X X 1 , 3 , 4 , 5 , 7 ,  

questions for direction to DoD officials to enable the 8,9 
;commission to focus on the key operational perspectives of 
:available data. The questions he developed for the 
/investigative hearings were essential in setting the , 
framework for understanding the basis and thinking of the 
j~ase Closure ~xecutive Group's decision process. All of 1 I ; 
his questions were used by the Commission in either ' 

' ' 

ltestimony or Iffor-the-recordff queries and were key in i I : :  
lappl-ying sound logic to both pro and con views of the ~ i r  ' 

' ' 
Force process and decisions. Mr. Di~amillo keenly focused 

I ion facts in redirecting community and congressional 1 
I I 

'concerns, sometimes emotionally based, to queries of ( I 
.substance. As a result, Air Force responses were useful 1 I 

:tools in the independent analysis process.  is clear and 
,concise written queries to the ~ i r  Force were essential in I I I 

I receiving timely, thorough responses. 
I I (continued on separate page) I , I I 
I 
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4 Mr. DiCamillo is an outstanding communicator. He X 1 , 2 , 3 , 4 , 5 ,  
developed team style and format for six major public 6,7,8,9 
presentations to include options for consideration and 
final deliberations hearings. He expertly transposed 
extensive data displays and differing perspectives into 
concisely formatted visual aids, key in displaying 
information in a fair and independent manner to the 
~ommissioners. His oral presentations were effectively 
articulated and were key in establishing the basis for 
informed decisions. He was able to develop and present an 
outstanding informational briefing concerning the still- 
developing Air Force mobility-wing concept within hours 
after receiving the Air Force operational plan. One of 
Mr. DiCamillofs strongest assets is his ability to digest 
and deliver complex issues into key factors readily 
understood by Commissioners with a wide range of public 
service backgrounds. As a matter of perspective, one 
community whose base was recommended for closure by the 
 omm mission made a point to compliment Mr. DiCamillo for 
his fair and impartial presentation. 

5 Mr. DiCamillo served phenomenally as the deputy team x X 1 , 2 , 3 , 4 , 5 ,  
1ea.der. This was especially outstanding and challenging 6 , 7 , 8 , 9  
because of extensive and complex data requiring analysis 
by the team members in a constrained time frame. Due to 
the amount of travel and management levies on all team 
members, the team leader was often unavailable for time- 
sensitive direction. Mr. Di~amillo contributed 
immeasurably in keeping the team on track in an intense 
analysis process that resulted in the Commission~s 
recommending an Air Force base closure and realignment 
package that will result in a 15% greater five-year 
savings and 2% greater annual savings, at a cost of 14% 
less than the original DoD recommendations. 

6 Mr. DiCamillo was an effective influence in including X X 1 , 3 , 4 , 5  , 6 ,  
total quality leadership parameters into the Air Force 7 , 9  
team's daily management structure. His influence during 
team sessions was instrumental in the team being 
recognized as cohesive, ahead of schedule, and on focus in 
achieving Commission accelerated goals and requirements. 
Mr. DiCamillo's input was key in the team recognition 
given by individual Commissioners in written and verbal 
praises. He provided the team leader with continuous 
feedback to ensure there was a constant communication flow 
necessary to excel in mission performance. 

(continued on separate page) 
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7 Mr. DiCamillots concise trip reports and community-issues x X 1,2,5,6,7, 
papers were recognized as pace setting and were key in 899 
portraying all factors to Commissioners even though each 
Commissioner was unable to personally visit each base 
under review. His format was chosen as that which best 
related the essential facts and was used throughout the 
Commission. He was able to arrange complex schedules to 
ensure he melded his own analysis requirements with 
individual Commissioner requirements. This factor was 
essential in allowing maximum productivity of 
Commissioners and staff alike, despite extremely 
compressed time schedules. 

8 Mr. DiCamillo was extremely effective in his communication X X 1,2,3,4,5, 
with community representatives to include numerous 7,899 
meetings with members of the Senate and House of 
Representatives and their immediate staffs. As a result 
of his success, Members specifically requested dialogue 
with Mr. DiCamillo as the best source of the information 
they needed to fulfill their responsibilities. Again, he 
was complimented even by communities that engaged in 
unsuccessful attempts at saving the related base from the 
Commission's recommendation to close or realign. 
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EVALUATION AND SUBSTANTIATION OF RATING ATIOIU APPRAISAL 
i 

q - -- ---- 
C 

< O W  FACTOF?S 
g + I W  2 I--- - 

t = ,lo 
P e r f o r m a n c e  e l e m e n t s  ra ted  as "Did Not  Meet"  o r  " E x c e e d e d "  m u s t  , , 1 WORK 

be s u b s t a n t ~ a t e d  by a b r ~ e f  na r ra t ive  s t a t e m e n t .  
'J g = BEHAVIORS 0 - 

I OBSERVED 
U -,---.----.- c-- - - 

Mr. ~i~am?~o~waS~th~eimme?ii~~c~oice GA~orCeeTeit~D~~~iG-iiii~si~o~ihe~~9j 
round due to his past Base Closure and Realignment Commission experience, extensive Alr Staff 1 1 I I 
background and superb knowledge of Public Law 101-510 and prior closure rounds. Mr. , 1 1 1  

DiCamillo is the Commission expert on USAF force-structure and unit beddown and deactivation ' I I 
s, 6,7 ,  d,q 

I 

relationships to basing and capacity requirements. He rapidly developed individual base data I ' I I I 

perspectives necessary to perform Commission independent analysis. Mr. DiCamillots vast 1 1 1 

knowledge of the Air Force reorganization and operational tempo concepts was instrumental in 1 
providing the commissioners information necessary to ensure the closure and realignment I 

perspectives were in direct support of the current force structure. I 

I I 

Mr. DiCamillo expertly insured that all operational and air-reserve positions and issues relating to X x '  1,2,35; 
the ,Air Force closure and realignment recommendations were presented to the Commission. He I 

professionally assessed DoD-provided recommendations and supporting data. Mr. DiCamillo , I , , 687, '3,9 rapidly reviewed and catalogued the DoD report and related back-up material and, as a result, 
identified follow-up materials required to support the entire Air Force Team on the Commission's 
Revlew and Analysis staff. He developed and established an automated process for the I I 

Commission staff to review minutes of the Air Force Base Closure Executive Group which saved 
untold review time, thus allowing more time for team analysis. Mr. DiCamillo met with , , , 
congressional, community and Department of Defense leaders on a regular basis and adeptly I 1 I 

related and presented their combined perspectives to enable well informed Commission decisions. 1 , 

Mr. DiCarnillo was instrumental in developing an intense yet efficient Air Force Team trip 
schedule, insuring that the eight members of the team made a combined total of 65 base visits over 
a 60 day travel period. Mr. DiCamillo's insightful trip reports and community-issues papers were 
recognized as pace-setting and were key in portraying all factors to Commissioners even though 
each Commissioner was unable to personally visit each base under review. He was able to arrange 
complex schedules to ensure he melded his own analysis requirements with individual 
commissioner requirements. Mr. DiCamillo is an outstanding communicator. He developed team 
style and format for three major public presentations to include options for consideration and final 
deliberations hearings. He expertly transposed extensive data displays and differing perspectives 
into concisely formatted visual aids, key in displaying information in a fair and independent 
manner to the commissioners. His oral presentations were effectively articulated and were key in 
establishing the basis for informed decisions. 

Mr. DiCamillo's in-depth knowledge of C41 and Space systems, airlift requirements and total-force X 
perspectives was essential in relaying these complex issues to the commissioners. He was a major 

l12,3,4,S, 

factor in aligning the Air Force staff experts with individual commissioners to rectify numerous 
concerns involving a major satellite control category recommendation. As a result, the concerns ' 1 

7,e,9 
were nddressed and the alignment action was accepted by the Commission. Mr. DiCamillo was 

I 

I I 
tasked with analysis of the Air Force Reserve C-130 category whose workload was increased five 
fold clue to additions for review by the Commission. He professionally aligned other team 
members to assist the overall category analysis through development of uniform standards for 1 1 1 I 

I 1  

review. Through his superb analysis, he was soley responsible for discovering a major error in the 
Air Force analysis which could well have led to the wrong installation being closed. 1 1 ,  , 

(Continued on Separate Page) \ 1 , 
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EVALUATION AND SUBSTANTIATION O F  RATING 4f10N APCRAISAL 
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~ G w  - F A C T O R S  
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C U1 0 :  
: E z  - Y 

- P e r f o r m a n c e  e l e m e n t s  ra ted  as "Did Not  Meet"  o r  " E x c e e d e d "  m u s t  
= g ,  WORK 

PE b e  s u b s t a n t i a t e d  b y  a brief na r ra t ive  s t a t e m e n t .  z L % u Y BEHAVIORS 
N 0 4 O B S E R V E D  

I a 

-- I One of Mr. DiCarnillo's strongest assets is his ability to digest and deliver complex issues into key x 
I 1 :'I ' , 2 1 3 1 4 1 5  ' 

factors readily understood by commissioners with a wide range of military, business and public- ' 
I 

senrice backgrounds. Mr. DiCamillo served phenomenally as the deputy team leader. Due to the 
amount of travel and management levies on all teani members, the team leader was often 

61 7, 3,9 
I 

unavailable for time-sensitive direction. Mr. DiCamillo contributed immeasurably in keeping the 
I team on track in an intense analysis process. He was a major factor in performing or assisting in 1 

the rndependent analysis of all of the operational, noncross-service categories. As a direct result of , 
his superb contribution, the Air Force will pare unnecessary capacity and be better able to 
efficiently operate during the post cold-war era. 

Mr. DiCamillo was responsible for validating and conimunicating the overall capacity and v 
requirements factors for the Air Reserve forces to the Commission. The Commission found 
deficiencies in the Air Force closure group's explanation of excess capacity and resulting 
recommendations to the Commission. He was instrumental in displaying these inconsistencies to 

, the Xir Force in such a way that the top Air Force leadership felt it was necessary to come on line 
to filrther define the reserve capacity components and why those components were critical to 

I 
I 

readmess. The Commission found the Air Force reserve forces capacity explanations to be 
I I 

consistent with the force structure. 

Mr. DiCamillo developed both broad and individual base-specific questions for direction to DoD 
officials to enable the Commission to focus on the key operational perspectives of available data. 
He developed thought provoking questions for the Commission investigative hearings that were 
essential in setting the framework for understanding the Air Force Base Closure Executive Group 
decision process. Mr. DiCamillo keenly focused on facts in redirecting community and 

I congressional concerns, sometimes emotionally based, to queries of substance. As a result, Air 
Force responses were useful tools in the independent analysis process. His clear and concise 
written queries to the Air Force were essential in receiving timely, thorough responses. Mr. 
DiCamillo was extremely effective in his communication with community representatives to 
include numerous meetings with members of the Senate and House of Representatives and their 
immediate staffs. As a result of his success, Members specifically requested dialogue with Mr. 
DiCamillo as the best source of the information they needed to fulfill their responsibilities. Again, 
he was complimented even by communities that engaged in unsuccessfUl attempts at saving the 
related base from the Commission's recommendation to close or realign. 

, Mr. DiCamillo was the major factor in insuring the team fully supported and adhered to all security ,)C , 
I requirements. This was especially challenging, given the volume of classified material reviewed I 1 1 

by the Commission during a process required by law to be open to the public. The Commission 
was never challenged by the members of the congress or communities for withholding information 
vital to their position despite the classified material and special access briefings involved. At the 
same time all Department of Defense directives and requirements concerning control of classified 
mater~al were met. 

I 
I I 
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1E. DEVELOPS ACTIVA'flON, BEDDOW, RELOCATION, AA'D DEACTIVATION S'rRATEGIE.5 
FOR CONUS ACrIIVE DUTY AND AIR RESERVE COMPONENT UNITS AND ASSISTS IN 
THE ANNOUNCEMENT AND IMPLEMENTATION OF PROGRAMMED AC'I'lONS. 

() b 1 ,j :j r) 0 7 I >i ',a' - - (1 b .-I b \ d ( j u i  

IS. Analyzes base capaciries, capabilities, and facilities in  developing Air Force positions and strategies 
fgr mission relocation and consolidation. Relays findings in oral and written presentations. Uses 
knowledge of active duty and air reserve component locations, missions, and beddown 
compatibilities to build acceptable proposals for change. 

2E. REPRESENTS THE DCS YI,ANS h i D  OPERA'TIONS ON WORKING GKOUPS AN11 
RESOURCE ALLOCATION 'I'EAMS. DIRECTS ANALYSIS AND RESEARCH EFFOR'I'S 
DESIGNED TO DETEKMLNE OPTIMUM FORCE BEDDOWN. 

9 .. -- -. 

CIVILIAN PERF( lANCE AND PROMOTION APPRAIS. PERFORMANCE PLAN 
4- -- 

2%. Integrates senior Air Force leadership positions and guidance on base and force srlucrurc programs 
into direction for working groups gathering and analyzing data to support Air Force missions and 
pnoriries. Develops negotiating positions and strategies In support of programming alternatives. 

E M P L O Y  1 E'S N A M E  (LoJ?, t lrsr.  M ~ d d l c  /nltru/] 

DICAMILLO, RICHARD A. 

2Sb. Develops Air Force portion of the DOD Base Stn~cture lieport. 

3E. LEADS STUDY GROUPS AND SITE SUliVEY TEAhlS. 

35. Develops c1e:u objectives and priorities for group nctivirjcs. Provides direction to group mrnlbers 
Monitors and analyzes group efforts; redirects activities as required. 

SSN 

075-28-2249 

4E. SERVES AS THE PRIMARY DIRECTORA'I'E FOCAL POINT FOR AIR FORCE 
INTELLIGENCE COMRIIAND, THE SPECIAL SECURITY ACCESS PROGRAM, AIR FORCE 
S P A C E  COMMAND, AIR FORCE KESEIIVE, AIR NATIONAL GIJARD, A N D  STRIZTEGTC 
DEFENSE Tn7TTATIVES ORGANIZA?'ION BASIKG MATTERS. 

a 

P A Y  P L A N / S E E I I E S / G R A O E  

GS-343-14 

4Sa. Coordinates proposed basing actions with MAJCOMs, Air Staff offices, and DOD agencies. 
1ntl:grates responses into Air Staff position. Ensures Air Force guidance is transmitted to m d  
implemented by appropriate agencies. 

N U M B E R  O F  E M P L O Y E E S  
S U P E R V I S E D  

None 

POSITION TITLE (kun~n01101 I ~ r k .  ~ /oppropr~ufc;  

PROGIIAM ANALYST 

4Sb. Develops responses to congressional and other high-level inquiries, on Air Force CONUS basing 
matters. Coordinates with all affected offices and agencies. 

O R G A N I Z A T I O N / O F F I C E  S Y M B O L / L O C A T ~ O N  

HQ USAF/X'OOH 
Pentagon, Washington DC 

SE. SEIiVES AS THE DlRECTORATE FOCAL POINT FOR O'TJ-IER EXECUTIVE BRAXCII 
DEPARTMENTAL USE OF AIR FORCE INSTALLATIONS AND FACILITIES. 

BRIEF D ~ Q C ~ ~ ~ ~ ~ O ~  O F  DuTIES Devclops long-tenn planning/prograniming analysis and evalu;uion of CONUS aclive 
duty and air reserve component units beddown, relocation, deactivation. faciiities utilization. llevelops/ 
implenlents Air Force policy corlcenlinfi Executive Branch ticp;~nmcntciI use of it~stallations arid facilities. 

5s. Coordinates proposed actions (e.g. Department of Slate, Bureau of Prisons, and Dep:utment of 
Agriculture) with affected MAJCOMs, the AF Secretariat, Air Staff offices, and other DoD 
agencies. Integrates responses into final Air Force position. Ensures compliance with appropriate 
A i r  Force policy by other Executive Branch Departments. 

I .  P E R F O R M A N C E  P L A N  

N U M B E R  EACH PERFORMANCE E L E M E N T  IPEJ WITH CORRESPONDING STANDARD. 
CHECK CRITICAL OR NONCRITICAL C O L U M N  FOR EACH E L E M E N T .  

I 
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PERFORMANCE P L A N  (Continued) 

GlJARD AND AIR FORCE RESBKVE BASING EXPERTISE FOR 
BASE CLOSURE STUDIES, ANAI-YSES, AND RECOMMENDATIONS. 

6%. I'repues appropriate papers and bricfinps. Presents Air National Guxd a ~ d  Air ITorcr Rcserve 
issues and concerns. Assists in base capacity analyses lo support basc closurcs and realignmest 
actions. 

6Sb. Acts as OPR for AFR 45-1 1. Allocation of Air  Re.servc Cotnponent Unir.~ to Lucal Con~rnuniries. 

7E. J'ROVIDES VERBAL AND WRITTEN RECO.MMENDATIONS/BRlEFLUGS TO SEh70K AIR 
FORCE LEADERSIIIP, OSD, AND CONGRESS. 

APPRAISAL  P E R I O D  

A P P 9 A I S A L  P E R I O D  

R.41SAL P E R I O D  

x 

7s. 1'rep:lres papen and briefings 011 Air Force CONUS basing issues. Drafts AF policy documents on 
use of A F  installarions and facilities by nun-DOD federdl goverrlmental agencies. 

8E. COMPLIES WTI'H SECURITY DLREC'I'IVES. X 

F R O M  5 1 6 N A T U R E  O F  E M P L O Y E E  (HecelptaClolowledged. Signarure doe~notlndlcare 
usreentent or disagreement.] 

T 0 

D A T E  

o n r e  

1 1 

D A T E  

NAME. G R A D E .  DUTY TITLE. A N D  S I G N A T U R E  O F  RAT ING OFFICIAL (Supen~lsorj PHONE NUMBER 

A F  F O R M  8 6 0 .  F E B  8 7  Y U . S . C O V i R N m C N T  ORINTINC O ~ r I t t : l ~ e g - 7 5 1 - 3 7 7 t a n ~ o n  P A C E  4 O F  4 

D A T E  

N A M E .  G R A D E ,  D U T Y  T I T L E .  A N D  S I G N A T U R E  O F  R e V l E W l N G  O F F I C I A L  

$ 1 6  NATUR E OF EMPLOYEE (Receipt acknowledsed. Slgnarure does nor lndlcare 
agreement or  disapcement.) 

APPRAISAL  P E R I O D  

FROM TO 



THE DEFENSE BASE CLOSURE AND REALIGNMENT COMMISSION 
1700 NORTH MOORE STREET SUITE 1425 

ARLINGTON, VA 22209 
703-696-0504 

ALAN J. DIXON, CHAIRMAN 

COMMISSIONERS: 
AL CORNELLA 

June 30, 1995 REBECCA COX 
GEN J. B. DAVIS, USAF (RET) 

Lt. General Ralph E. Eberhardt 
DCS Plans and Operations 
Hq USAF/XO 
1630 Air Force Pentagon 
Washington, DC 20330- 1630 

5. LEE KLlNG 
RADM BENJAMIN F. MONTOYA, USN (RET) 
MG JOSUE ROBLES, JR., USA (RET) 
WEND1 LOUISE STEELE 

Dear General Eberhardt, 

As the 1995 Defense Base Closure and Realignment Commission completes its Report to 
the President, I wish to express my appreciation to the Air Force for detailing Mr. Richard A, 
DiCamillo to our staff. His position on the staffwas no mere accident. Mr. DiCamillo was 
personally requested by the Director of Review and Analysis and the Air Force Team Chief 
because of his previous superb work on the 1993 Commission and his superior background in Air 
Force basing, force structure, and programming. He has such an outstanding knowledge of the 
Air Force infktructure and policies that his advice and counsel was often sought by senior staff 
members, as  well as Commissioners. 

Rick's work ethic was a model to the entire staff. His tireless efforts extended to 
extremely long hours, always with superior results. His work with the individual commissioners, 
senior military and local community representatives, and Members of Congress was came. out 
with the highest degree of professionalism. Mr. DiCamillo's superior analysis, skills, and 
knowledge made a major contribution to the successll completion of the 1995 Commission 
proceedings. 

Thanks again for your help in detailing this talented and dedicated professional to work on 
the staff of the 1995 Defense Base Closure and Realignment Commission. 

David S.  l la (J 
Staff Director 
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. . P t H t U H I d C I N i t  nk I ~hcr lFRoK 940701 ' 0  950-6- 30 - 
. EMPLOYEE (Las: Name F~rs:. W+ddle In f l~a l )  P A Y  P&h SERIES GRADE , STEP , SALARY 

' I 

3 D I C A H I L L D  R I C H A R D  A S S  i0343 ' 14 1 0 8  471,235.00 ( O i l )  ! 
; % C , * ~  N U M B E R  ORGANlZATlONlOFFlCE SYMBOL I C F F E C T I ~ E  UPTF - 

I DAY , usRrr I Y F C S  , - i 
H A F  ti3 D E T  X C O l / A F X O O B  --- 

I I ?  

ADH V A  

USE A NO. 2 

PENCIL TO 

FILL IN THE 
BLOCKS. 

10 EXCELLENT: E m ~ l o v e e  exceeds more than one-half of the critical elunents and m e a s  all other elements. I 

o MINIM.4LLY ACCEPTABLE: Employee docs not meet the requirements of one  o r  more noncritical elements of the performance plan, I 

but meets the resuiremenu for all critical elements. 

APPRAISAL. FACTORS - MANNER OF PERFORMANCE (Do not complae if employee is a GS/GM-I5 o r  higher.) i 
Appraisal factors listed below represent work behaviors that can be observed in the context of the employee's current position as rcfleaed in the Performance 
Plan (AF Form 860). Based on your obsmations of the employe's performance, rate EVERY appraisal factor. Ux the following scale in making the rarings. : 
If you assign a rating of I, 2, 8. or 9, wire the number of the appraisal faaor beside the performance clemcnr in which you obscrved the work bchav~o: I 
in the space on the reverse. A brief subslantiation is rquired for ratings of 1, 2, 8, or 9 obxrved only in performance elements rated "Met." 

LOW RANGE CENTRAL RANGE HIGH RANGE I 

1. Very Poor 4. Slightly Below Fully Suarssful 7. Above Fully Succtssful 
2. Far Below Fully Successful 5. Fully Successful 8. Far Above Fully Successful 
3. Below Fully Successful 6. Slinhllv Above Fullv Successful 9. Outstanding 

/ 1. WORK EFFORT: EXW cffon and shows initiauve in aaning, carrying out and completing tasks: spends time effectively performing work. 
u=~.-r - - ..- . - . r - . . = ~ + - z .  - 5 :V.C :.y . T. .<. + &,+.- ;-. -; .,...- ;- 

..\.- =-.-Pm>: 

. .. . . ;i> 43 C33 ~ ( 1  a 6, *=&=:T" ., 
I ~ . ~ D ~ P ~ ~ ~ ~ ~ ~  TO lvOm: Piks up ncr idus a& p r a d r e s  qul;Wy; u c a y  -ZTGL' situ~;ions: uno;:s~indi 
~ C T T . :  2 ' - zn? czmcr ou: oid or ~ x t ~ e c  w~ucuons .  . . - -- . y~. , r .~T- - .~z~~~, -e -~ -~?- - - -  .- . . . . . _  

c::, c23 3 3  c43 c53 a:, ch c8, a . .. . 
*).IL:*%..~&L r . - . . . . V".' .\.&..A. -., .- "-.: 

i3 .  PROBLEhf SOL\'!NG: Dfi-lsci :St::!\: solu:ro~s to p:o5l:ms or lden;iilcs rffecr~ve methods and pr~edurcs for acconpl~sn~nf oS!c:rl\'o. 

14. U'OUING REL4TIOXSHIPS: Sc-r~trvc rc th: bcnav~o: of fcliou uorkeri. su~rvisors. and subordma~a: maintains cfiealrc uorklnr: :eln~~onshi~c ulrt otncri 

r 5. COMMUNICATION: Coxmunicatr! :icr.!y 2 n d  cfimivcl!, u.hcrncr o:il~y o: ~n w:iring. 
,.. -.--- - -  . . LY-*..' ". . ..... - , .  .. . - .  . - *  

AxPLLr.-&,, .o, . - . ~ 1 3  CD CD C& CL @ ~ 7 >  d> OL . . L&s4 --*<:-+.--.-.r,.% - 
16. M'ORZ; PRODUCTI\'IT\.: P:odur.~vc dunnp work tlm:: complncs hlslnc: woir. prokts, duries, and tasks in a t~mcl!. manne: y---=- - ,  

. . ,,_ _ _ _ _  . - - - 
c l ~  CD d> cC> cS> 6, ch dl, rh L:-& .*--.. . : 

' 7 .  SELF-SUFFICIEXC!': \Vorics ~nc:pcndcn:iv xi:: ii::i: need f1.7 additional sapenision oi help; ioliaws through ~ c l l :  i;:orr.~i!rnt. tll l k z h :  r r o u i r t i  
..-,.- . - .. . :3 ccn?;~z:c i ::: cn %;:: OK:. 

[::;I . , L c;> d3 CJ :4; c.9, & ~ 7 3  , )  (dE 

6 .  SKILL Ifi  Ii'ORi;: !.c::or;r.c lor-urxiiiec :r;,.. ud:. uhaner ;he! :e~i-: physiczi, rchzi, p:oicssion&i. sup?lsor). or rr;;rlh;rrii .*h:!;.i. i! i.?;s.~:rci 
E ~ . ? ~  ,-.: \cr) st2Ut'uI or tnc  job. ._ . .- . 

. . .:&' .>: cl> c33 ~ 1 3  & c7> ~ 8 3  . . - -  , . . .  - - ,  

,9. WORK hL4N,4GEF,EYT: Eiic:ri\ci!. pians znd orprn5:s uori;; p:opcrl\ foliows o: knplciicnrs &&&emcn~ p:occdurcs, dircaircs. regulations. or tecnnizai 
-Ty.-. 'v-" o:otr!; abB!) 10 0: c\zluac: or subs11:ule for  2DSCll i  sw!uO:~, .-..,... . .. - ,  

,.2~:Lz:?r - C13 C23 a C43 c53 6 3  CT3 . -. . j , G,~m o! Sa,ar). 

j RATER (Suoex~sor I sicr.z:u:e anc sgr!. Dconej (.?e-crmance Pian used ior tn is  ;a;rnp IS  current DATE 
i and cerfif~ed.) 
I 
I I 

-~ - 
s > c , ~ \ f ~ . :  c 7 3  

c-: c i :  
/ AVbf&F?D A?PR:?\'!t i2 C==:, ;- ."i;r;z:~re] DATE - .  

AL'ikRD I 
CS, cyc2 

- -- 
kF FORM 860k. M A E  85 



1 Mr. DiCamillo's in-depth knowledge of C31 and Space systems, airlift requirements and total force X 

4 ' perspectives was essential in relaying these complex issues to the Commissioners. He was a major 
I factor in aligning the Air Force staff experts with individual Commissioners to rectify numerous 
concems involving a major satellite control category recommendation. As a result, the concems 
were addressed and the alignment action was accepted by the Commission. Mr. DiCamillo was 
tasked with analysis of the Air Force Reserve C-130 category whose workload was increased five 

I fold d11e to additions for review by the Commission. He professionally aligned other team 
members to assist the overall category analysis through development of uniform standards for 
review. Through his superb independent analysis he was responsible for discovering 
in the Air Force analysis which could well have led to the wrong installation being clos 

(Continued on Separate 

- . - - -- - - - - - - - -- -- - -- - - -- - --- -. - - .- -- - - - - - --- - - -- - - - 
EVACL 

EVALUATION AND SUBSTANTIATION O F  RATING I -1 ATIOI. 

-- Performance e l emen t s  rated as "Did Not Meet" or "Exceeded" must  
PE b e  subs t an t l a t ee  by a br~ef  narrative s t a t e m e n t .  
NO j 

Mr. OiCamillo was the immediate choice as Air Force Team's DoD analyst for the 1995 round due X x 
1 to his past Base Closure and Realignment Commission experience, extensive Air Staff background 

'>2#3,4,5, 

and superb knowledge of Public Law 101-510 and prior closure rounds. Mr. DiCamillo is the 6~ 7, 8, 9 
Commission expert on USAF force-structure and unit beddown and deactivation relationships to I 
basing and capacity requirements. He rapidly developed individual base data perspectives 

I direct support 
I 

DO NOT WRITE 

1 

I 
; 
I 
1 
I 
1 
I 

IN THIS AREA 
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commissioner requirements. Mr. DiCamillo is an outstanding communicator. He developed team 
;style and format for three major public presentations to include options for consideration and final 
I deliberations hearings. He expertly transposed extensive data displays and differing perspectives 
i into concisely formatted visual aids, key in displaying information in a fair and independent 
manner to the Commissioners. His oral presentations were effectively articulated and were key in 
establishing the basis for informed decisions. 

identified follow-up materials required to support the entire Air Force team on the Commission's 
Review and Analysis staff. He developed and established an automated process for the 
Commission staff to review Air Force Base Closure Executive Group minutes which saved untold 
review time, thus allowing more time for team analysis. Mr. DiCamillo met with congressional, 
community and Department of Defense leaders on a regular basis and adeptly related and 

/ 
I I i 

I presented their combined perspectives to enable well informed Commission decisions. I i 
Mr. OiCamillo was instrumental in developing an intense yet efficient Air Force Team trip x 

I 

I i I,-2,9,5 
schedule, insuring that the eight members of the team made a combined total of 65 base visits over 1 ! 1 
a 60 day travel period. Mr. DiCamillo's concise trip reports and community-issues papers were 1 ' 1  j ; ! I  ' 4 7 ,  B,q 
recognized as pace setting and were key in portraying all factors to Commissioners even though 
each Commissioner was unable to personally visit each base under review. He was able to arrange l l ! I 1 l  

i t 

complex schedules to ensure he melded his own analysis requirements with individual 



I . , EVALUATION AND SUBSTANTIATION OF RATING 

Performance elements rated as "Did Not Meet" or "Exceeded" must 
be substantiated by a brief narrative statement. 

-- 
EVALU- 2TwT APPRAISAL 

a FACTORS 
9 k 

o = ' I -  WORK a 
I a 5 1 B E H ~ ~ ~ ~ ~ ~  
I Z l P i  I !  OBSERVED 

ne of Mr. DiCamillo's strongest assets is his ability to digest and deliver complex issues into key 
readily understood by Commissioners with a wide range of military, business and public 
backgrounds. Mr. DiCamillo served phenomenally as the deputy team leader. Due to the 

ount of travel and management levies on all team members, tlie'team leader was often 
navailable for time- sensitive direction. Mr. DiCamillo contributed immeasurably in keeping the 
earn on track in an intense analysis process. He was a major factor in performing or assisting in 
he independent analysis of all of the operational, non-cross-service categories. As a direct result 
f his superb contribution, the Air Force will pare unnecessary capacity and be better able to 
fficiently operate during the post cold-war era. 

Mr. DiCamillo was responsible for validating and communicating the overall capacity and 
requirements factors for the Air Reserve forces to the Commission. The Commission found 
deficiencies in the Air Force closure group's explanation of excess capacity and resulting 
reconlmendations to the Commission. He was instrumental in displaying these inconsistencies to 
the Air Force in such a way that the top Air Force leadership felt it was necessary to come on line 
to hrther define the reserve capacity components and why those components were critical to 
readiness. The Commission found the Air Force reserve forces capacity explanations to be 
consilitent with the force structure. 

1 

1 (Mr. DiCamillo was the major factor in insuring the team fully supported and adhered to all security / Y / 1 0 requirtmenu1 This was especially challenging, given the volume of classified material reviewed 1 

Q by the Commission during a process required by law to be open to the public. The Commission 1 1 1 
was never challenged by the members of the congress or communities for withholding information I 

1 vital to their position despite the classified material and special access briefings involved. At the 1 I I ; same time all Deparhnent of Defense directives and requirementslwere met. 1 1 ; ~  

Mr. DiCamillo developed both broad and individual base specific questions for direction to DoD XI 
officials to enable the Commission to focus on the key operational perspectives of available data. 
He developed thought provoking questions for the Commission investigative hearings that were 
essenrial in setting the framework for understanding the Air Force Base Closure Executive Group's 
decision process. Mr. DiCamillo keenly focused on facts in redirecting community and 
congressional concerns, sometimes emotionally based, to queries of substance. As a result, Air 

1 Force responses were useful tools in the independent analysis process. His clear and concise 

1 written queries to the Air Force were essential in receiving timely, thorough responses. Mr. 1 
I 'DiCamillo was extremely effective in his communication with community representatives to , 

linclude numerous meetings with members of the Senate and House of Representatives and their ; ! 

:fQ P4C-q PdPh 
IRececpl acknowleogec, slpnarure does not fndicate agreement or orsagreemex 1 DATE 

: 
immediate staffs. As a result of his success, Members specifically requested dialogue with Mr. ' 

DiCamillo as the best source of the information they needed to fulfill their responsibilities. Again, 1 I 
I 

I he was complimented even by communities that engaged in unsuccessful attempts at saving the 
j related base from the Commission's recommendation to close or realign. I 



-.. 

f-. CIVILIAN PERF( IIANCE AND PROMOTION APPRAIS. PERFORMANCE PLAN I 

NUMBER EACH PERFORMANCE E L E M E N T  IPE) WITH CORRESPONDING STANDARD. 
CHECK CRITICAL OR NONCRITICAL COLUMN FOR EACH ELEMENT. 

4-a -- 
'EMPLOYEC*S N A M E  (Last, F i r s ~ .  Middle Init ial)  SSN PAY PLANISERIESIGRADE 

DICAMILLO, RICHARD A. 

IS. Analyzes base capacities, capabilities, and facilities in developing Air Force positions and strategies 
for mission relocation and consolidation. Relays findings in oral and written presentations. Uses 
knowledge of active duty and air reserve component locations, missions, and beddown 
compatibilities to build acceptable proposals for change. 

1E. DEVELOPS ACTIVATION, BEDDOWN, RELOCATION, AND DEACTIVATION S'rRATEGIES 
FOR CONUS ACTIVE DUTY AND AIR RESERVE COMPONENT UNTTS AND ASSISTS IN 
TIE ANNOUNCEMENT AND IMPLEMENTATION OF PROGRAMMED ACTIONS. 

2E. REPRESENTS THE DCS PLANS AND OPERATIONS ON WORKING GROUPS AND 
RESOURCE ALLOCATION TEAMS. DIRECTS ANALYSIS AND RESEARCH EFFORTS 
DESIGNED TO DETERMINE OPTIMUM FORCE BEDDOWN. 

075-28-2249 

i 

2Sa. Integrates senior Air Force leadership positions and guidance on base and force structure prouams 
into direction for working groups gathering and analyzing data to support Air Force missions and 
priorities. Develops negotiating positions and strategies in support of programming alternatives. 

GS-343-14 

2Sb. Develops Air Force portion of the DOD Base Structure Renon. I l l  

NUMBER OF EMPLOYEES 
SUPERVISED 

None 

POSITION TITLE ( F u n c r i o ~ ~ a I  Title. if appropriate) 

PROGRAM ANALYST 

3E. LEADS STUDY GROUPS AND SITE SURVEY TEAMS. 1 1 x 1  

BRIEF DESCRIPT~ON OF D U T ~ E S  Develops long-term planninglprograrnming analysis and evaluation of CONUS active 
duty and air reserve component units beddown, relocation, deactivation, facilities utilization. Develops1 
implements Air Force policy concerning Executive Branch departmental use of installations and facilities. 

1. PERFORMANCE PLAN l i l ?  

ORGANIZATION/OFFICE SYMBOL/LOCATION 

HQ USAF/XOOB 
Pentagon, Washington DC 

3s. Develops clear objectives and priorities for group activities. Provides direction to .group members. 
Monitors and analyzes group efforts; redirects activities as required. 

4Sa. Coordinates proposed basing actions with MAJCOMs, Air Staff offices, and DOD agencies. 
Lntegrates responses into Air Staff position. Ensures Air Force guidance is transmitted to and 
implemented by appropriate agencies. 

4E. SERVES AS THE PRIMARY DIRECTORATE FOCAL POINT FOR AIR FORCE 

4Sb. Develops responses to congressional and other high-level inquiries, on Air Force CONUS basing 
matters. Coordinates with aU affected offices and agencies. 

INTELLIGENCE COMMAND, THE SPECIAL SECURITY ACCESS PROGRAM, AJR FORCE 
SPACE COMMAND, AIR FORCE RESERVE, AIR NATIONAL GUARD, AND STRATEGIC 
DEFENSE MTTATIVES ORGANIZATION BASING MATTERS. 

SE. SERVES AS THE DIRECTORATE FOCAL POINT FOR OTHER EXECUTIVE BRWClI  
DEPARTMENTAL USE OF AIR FORCE INSTALLATIONS AND FACILITIES. I X  1 

I 
I 
l 

A F  F O R M  0 6 0 .  FEB 07  P A G E  3 OF 4 

5s. Coordinates proposed actions (e.g. Department of State, Bureau of Prisons, and Department of 
Agriculture) with affected MAJCOMs, the AF Secretariat, Air Staff offices, and other DoD 
agencies. Integrates responses into final Air Force position. Ensures compliance with appropriate 
Air Force policy by other Executive Branch Departments. I i 



. . .  -- rr PERFORMANCE PLAN (Con tinuedl 1 

r 6E. PROVIDES AIR N A T I O ~ A L  GUARD AND AIR FORCE R E S E ~ ~ . E  BASING 
RASE CLOSURE STUDIES, ANALYSES, AND RECOMMENDATIONS. 

6Ss. Prepares appropriate papers and briefings. Presents Air National Guard and Air Force Rcserve 
issues and concerns. Assists in base capacity analyses to support base closures and realignment 
actions. 

6Sb. Acts as OPR for AFR 45-1 1, Allocation of Air Reserve Cornponent Units to Local Communities. 

I 7E. PROVIDES VERBAL AND WRITTEN RECOMMENDATIONS/BRIEFLNGS TO SEhTOR AIR 
FORCE LEADERSHIP, OSD, AND CONGRESS. l x l  I 

7s. Prepares papers and briefings on Air Force CONUS basing issues. Drafts AF policy documents on 
use of A F  installations and facilities by non-DOD federal governmental agencies. 

I 8E. COMPLIES WITH SECURTTY DIRECTIVES. I x I  I 
8s.  Adheres to policies and procedures defined in Air Force security directives. 1 

I I. PERFORMANCE PLAN CERTIFICATION 
The perfomlance elements and standurdr developed in the performance plan are a result of a thorou$h review of the ernpbyec's duties and 
responsibilltles and any oral or written inputporn the employee. 7hefoNow'ng signature blocks sl~ould be signed a t  the begirtrling of each 
appmisal pedod or upon any formal chon~e. 

NAME. GRADE. DUTY TITLE. AND SIGNATURE OF ~ I N G  OFFICIAL ~ S I I P ~ W I S O ~ )  f PUONE NUMBER l DATE 

I PEGGY E. GORDON, GM-15 
Assistant for CONUS Bases and IJnits -- - - - - - - - I I I 

NAME. GRADE. DUTY TITLE. AND 

APPRAISAL PERIOD JAMES C. MOORE, colonel, 
Chief, Bases and Units Divisfi 

FROM TO SIGNATURE OF EM 

30 Jun 93 
agreement or disagee 

1 Jul 92 
NAME, GRADE, DUTY TITLE. AN PHONE NUMBER DATE 

JAMES C. MOORE; COL, USAF 
Chief, Bases & Units 

ME. GRADE. DUTY TITLE. EVIEWING OFFICIAL 

APPRAISAL PERIOD IN E. ' r m ~  M?a 
Director of Operatiops I 

L n .  

FROM TO SIGNATURE OF EM o t n d t e  DATE 

agteement or dlsas-e 

NAME. GRADE. DUTY TITLC. AND SIGNATURE O F  RAT lP  I PHONE NUMBCR DATE 

I MICHAEL .T. MESTEMAKER, COL,  USAF 
C h i e f ,  Bases and U n i t s  D i v i s i o n  1 697-7706 , I 1 I 

I Y TITLE, AND SIGNATURE OF REVIEWINO OFFICIAL 1 DATE 1 
APPRAISAL PERIOD 

DATE 
I 

APPRAISAL PERIOD 

FROM 

NAME. CRADE. DUTY TITLE. AND SIGNATURE OF REVIEWING OFFICIAL 

S16NATU R E  OF EMPLOYEE (Receipt acb8owledged. Signature does not lndlcate 
agreement or disagreement.) 

TO 

DATE 
L 1 

DATE 

APPRAISAL PERIOD 

FROM 

DATE NAME. GRADE. DUTY TITLE. AND SIGNATURE OF RATING OFFICIAL (SUPCIV~SOT) 

NAME. GRADE. DUTY TITLE. AND SIGNATURE OF REVIEWING OFFICIAL 

A F  FORM 8 6 0 ,  FEB 8 7  'U. S. G O V E R N K N T  Q R I N T I M C  OTT I C C : 7 9 B ~ - 7 0 1 - 3 7 7 1 B O ] O &  PACE 4 OF 4 

SIGNATURE OF EMPLOYEE (Receiptacknowledged. Sfgnatun! doesnot lndlcate 
agreement or  dhgreement.) 

T O  

PHONE NUMBER 

D A T E  

b 



. . 
- ,..,. 

, , . L:'~-L)KMAYC> AF;C ',' '!Ci .l!!: Al.!"~.fl. . i.. 
,. . - . . . . . 

. I . .  

PERFORMANCE( NS 
- - -  - . . .  

iFROM: ,,7z] 
.. ._ -..- .--- - 10. 932t3iir . - - .- -. . - . . . . . - . - - - . -- . - - - . 

EMPLOVEE (: ?',; ,\.; ' i!rst. Middle I n ~ l ~ s l )  -,. [-:AIL" SiR IEr ;  G;?ADE ' 7 :  i-' 
.. . . . .., .,+.-;4F 

3 1 C A q l L L O  Z i . C H A 6 3 . - A  - -. . . . . - .. G S  - .  3243 _ - ;I ... $ 6 7 , 9 5 5  . L O  
- c ! . t ; - .  ' :)a- ( P A  I 

~O~~GANIZATIONIOFFICE Svh5i33L j S C l A L  SEC.. *':'\ ';cf'.qYEF ; . - . -. - . . - - . 
D A Y  i \(:!.ln ( 7 2 ;  

-._ _ - _ ~ - _ - - 4  HAF H t  BET X 0 0 1 1  A F X G 0 6  ,---A - . . - .  

L '  7 5 7 e r zi 4: 9 .  PF-NUGW ADX-L - - d s  .,, E ~9 i-3; 
P, CQJ d)3 C g J  C p J  4 1 3  4)J C o 3  I ! CO3 C 3 C(P C o >  1 : 

I .:. 
. I >  C 1 3  C l >  C l 3  C l 3  C l J  C l >  C l J  C l J  INlilAL ; C I >  C# c 2 c:> c ; > i  , 

i ",I :a c a  C 2 J  c u  CP CM CW c23 C ~ J  1 USE A NO. 2 t I c ) > c p  c >  c D c D /  1 
I .C 

:p C p  C ~ J ' C ~ >  C 3 J  C 3 J  C 3 J  C 3 J  q 3 j  C 3 ! I 
:O co c43 C ~ J  c 4 4  CCJ C4J C# 

:p C D  C W  C 5 3  C 5 3  C 5 3  C 5 J  C 5 J  C D  

:Q cB cd> c6, CQ C63.W CQ 

:D a c r ~  C ~ J  c7, C ~ J  C ~ J  C ~ J  cn BLOCKS. 
:Q CQ a :, CB CD ca3 CIP c8 
9J C b  QJ C 9 3  C ~ J  C ~ J  a> C 9 2  C k  

I ' 
d 

m -  

I C 3 
:x 

IVERALL PERFORMANCE RATING (Derived from the ratings of the performance elements on  page 2.) 1 c 3 I :  I !  
3 SUPERIOR: Employee exceeds all o f  the elements of the perfonnan& plan. 
3 EXCELLEST: Employee exceeds more than one-half of the critic& elements and meets all other elements. 

FULLY SUCCESSFUL: Employee meets the: requirements of all of t h e  eliments c f  the performance plan.. 
I, M I N I M A L Y  ACCEPTABLE: Employee does not meet the requirements of one o r  more noncritical elemects o f  the p e r f ~ r r n z n ; ~  p!aa. 

but meets the requirements for ail critica! elements. 
UNACCEPTABLE: Employee does not meet the requirements.of one  o r  more critical elunents o f  the performance plan. 

APPR.4ISAL F.ICTORS - MANNER O F  PERFORMANCE (Do not complete if employee is a SS/GhI-15 o r  hlyher.) 
.4apraisal factors 'isted below represent work behaviors that can be observed in the context of the employee's current position as reflected in :he Performanic 
Plan (.4F Form 860). Based on your observations of the employee's performance, rate EVERY appraisal factor. Use the following scale in making the ratinzs. 
If  you assign a ra:ing of 1. 2. 8, or 9. write the number of the appraisal iaaor beside the performance element in which you observed the work behasior 
in the space on the reverse. A brief substantiation is required for ratings of I, 2, 8, or 9 ooserved only in performance elements rated "Met." 

LOW RANGE CENTRAL RANGE HlGF RANGE 
i .  Verv Poor 4. Sliehtlv Below Fdlv Successful 7. Above Fulh SUCCCSS~U~ . . --, - ---, - - . - - -  ~ ~ 

2. Far Relow Fully Successful 5:  Filly Scccessful 8. Far Above ~ c l l y  Successful 
3. Below Fully Successful 6. Slightly Above Fully Su:casful 9. Outstandine 

. WORK EFFORT: Exerts effort and sinows initiative in starting, carrying out and completing :asks: spends time effmively perforrn;ng work. 
.. . . . - . . . . . .  - , - . . - . . .  . . - -  . - .  . . . .  

C f 3  Q3 a3 C 4 J  C!i2 C6J C 7 J  C8> 

TO WORK: Picks up new ideas and procedures quickly; ii easy to instruct; c&7 adapr !o :he demands of neH situitions; ~lnci:rjtands 
mad c&.es out orai or w~~ttep msuuctioni. 

C1J cZ> (33 c4J c6> c73 a?- - f 

. PR0BLE.M SOL\'ING: Devises effective solutions to problems or identifies effective methods and procedures for a;complishing objec!i\:s. 
. .. .. ~ 

! 
. . . 

cl> c h  cf> c43 C 5 ,  ~6>.~7!:c~>:* - . . .  . . .  1 

. WOFXING RELATIONSHIPS: Sensitive to the behavior of fellow workers, supcrvisors, and subordinates; mi~tains effer:ive \vorkinj :elationships with others. 
cl3 c h  cD 4 3  c53 c0 c h  c83 .(C 

. COSIMUNICATION: Cornrnuniiates clearly and effectively, whahcr orally or in writins. 
. . -  

C l 3  C 2 3  CD co a c0 CI, +(I. 
' - , :.. .. . . . I 

.. i 
. WORK PRODL'CTIVITY: Producfve during work time; completes kisher work projects, durki. ax! tasks in 2 :ice!? macn::. 

I .. . . 
. -  . c1, d> a c43 CS c@ c73 &> *. I 

SELF-Si'FFICIENCY: Works independently with littir need for additiona! ;upcrvision or hek; foliows through rel!; ac:ompiisha all :zrks rtquirzd 
to complac a job on hlslher own. 

C ~ J  c~ C& a 4 3  CD 4 3  c I 
SKILL IN  WORK: Perfo* 'obassc+tcd tasks well, whether they require physical, te;hnid. profeuiond, supe~sory,'or managcdd sk&, is considered . 

6' very sk&uLon the job. . ... . .-.. ~ . . - . . . . - ! 
cl, c2, c b  c b  c!j~ cQ ch  c82 .C, . . 

MANAGE.\.IENT: Effectively plans q d  organizes work; prope+ fo!lows or implements macagemen[ procedures, direc!i\cs, regulaiions. o: technical : 
orders; abhty to &rm or evalua~e or subsutute lor absent supenuor. 

cl, QJ c33 c43 6 3  C ~ J  Cp cgJ 
. a 9i of Salary ! -- - i DATE (ATE5 (Suaervisor's srgnature and duty phone) (Performance Plan used for this rating is current 

nd certified.) I 

, a ; c 2 >  " CZ> c22 
i DATE I _ (  : I, C3; . C3> C j >  : 

? 
: GATE - c j 3  , ~ 5 3  ~ 5 3  

: - ! c63 C6Y C 6 3  ' 
-- --- -- ---- c ~ J  a C7J C 7 3  . APPROVED 3.4-E l.vaPG ;,PPROVING 3 F F I C I A L  (S~paturc?) - ,. I , c8.l cB> 

AWARD . c9> :9> 

.I--, OCi o OTHER - . . - - .. - - -. - -- . . - - . . . . - .- - - . - -. - . -. - - - - - . _ -- - __ -- - 
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EVALUATION ~ k ,  SUBSTANTIATION O F  RATING 

-- - Performance elements rated as "Did Not Meet" or "Exceeded" must 
A PE , he substantiated by a brief narrative statement. 

NO j 

-- 
EVALU- . I 
ATION I APPRAISAL 

-1 FACTORS 
U g ;  

WORK 

5 1 i $ / BEHAVIORS 
I I OBSERVED 

I 
I 1 jMr. DiCamillo is the staff expert on force-structur 

,relationships to basing and capacity requirements. 
/immediately related his Air Staff background, super 

i ;knowledge of Public Law 101-510 and prior closure round 
I Ito the Commission requirements and rapidly 
I lindividual base data perspectives necessary to perfo 

iindependent analysis. Mr. Di~amillo's vast knowledge o 1 1 the recent Air Force major headquarters reorganization wa 
1 

I linstrumental in providing the Commissioners informatio 
I inecessary to ensure the closure and realignmen 

lperspectives were in direct support of the current force 
I 1 structure as projected for future alignment. Mr 

DiCanillo8s in-depth knowledge of airlift and total forc 

I issues to the Commissioners. 
1 I 

I (perspectives was essential in relaying these comple t 
' 2 ;Mr. ~i~amillo admirably assessed DOD-provided data an 
, ,determined those items necessary to support the analysi 

and presentation facets of the base closure an4 
/ irealignment process. He rapidly reviewed and cataloge 
i jthe DoD report and related back-up material and, as 

i result, identified follow-upmaterials requiredto suppor / ;the entire Air Force team on the ~ommission~s Review an 
,  analysis staff. Mr. DiCamillo met with congressional an 
/ lcommunity leaders on a regular basis and adeptly relate 
i !and presented their combined perspectives to enable well 
, ]informed Commission decisions. I 

ICommission to 
I 

, ;available 
I 'investigative 
I ;framework for 
1 Base Closure Executive Croupls decision process. A 1 1  

,his questions were 1 !testimony or 
I ;applying 

 force process and decisions. Mr. 

j receiving timely, thorough responses. 
I (continued on separate page) 
1 
I COMMENTS BY ENDORSER I 

1 DO NOT WRITE 
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I 

i A I 

I MI rn~~cate agreement or drsagreement I DATE 
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4 M r .  DiCamillo is an outstanding communicator. He X X 1 , 2 , 3 , 4 , 5 ,  
developed team style and format for six major public 6 , 7 , 8 , 9  
presentations to include options for consideration and 
final deliberations hearings. He expertly transposed 
extensive data displays and differing perspectives into 
concisely formatted visual aids, key in displaying 
information in a fair and independent manner to the 
Commissioners. His oral presentations were effectively 
articulated and were key in establishing the basis for 
informed decisions. He was able to develop and present an 
outstanding informational briefing concerning the still- 
developing Air Force mobility-wing concept within hours 
after receiving the Air Force operational plan. One of 
Mr. DiCamillols strongest assets is his ability to digest 
and deliver complex issues into key factors readily 
understood by Commissioners with a wide range of public 
service backgrounds. As a- matter of perspective, one 
community-whose base was recommended for closure by the 
Commission made a point to compliment Mr. DiCamillo for 
his fair and impartial presentation. 

5 Mr. DiCamillo served phenomenally as the deputy team x 
leader. This was especially outstanding and challenging 
because of extensive and complex data requiring analysis 
by the team members in a constrained time frame. Due to 
the amount of travel and management levies on all team 
members, the team leader was often unavailable for time- 
sensitive direction. Mr. DiCamillo contributed 
immeasurably in keeping the team on track in an intense 
analysis process that resulted in the ~ommission~s 
recommending an Air Force base closure and realignment 
package that will result in a 15% greater five-year 
savings and 2% greater annual savings, at a cost of 14% 
less than the original DoD recommendations. 

6 Mr. DiCamillo was an effective influence in including X X 1 , 3 , 4 , 5 , 6 ,  
total quality leadership parameters into the ~ i r  Force 7 , 9  
team's daily management structure. His influence during 
team sessions was instrumental in the team being 
recognized as cohesive, ahead of schedule, and on focus in 
achieving Commission accelerated goals and requirements. 
Mr. DiCamillols input was key in the team recognition 
given by individual Commissioners in written and verbal 
praises. He provided the team leader with continuous 
feedback to ensure there was a constant communication flow 
necessary to excel in mission performance. 

(continued on separate page) 
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7 Mr. DiCamillots concise trip reports and community-issues x X 1 , 2 , 5 , 6 , 7 ,  
pape,rs were recognized as pace setting and were key in 8 , 9  
portraying all factors to Commissioners even though each 
commissioner was unable to personally visit each base 
under review. His format was chosen as that which best 
related the essential facts and was used throughout the 
Commission. He was able to arrange complex schedules to 
ensure he melded his own analysis requirements with 
individual Commissioner requirements. -This factor was 
essential in allowing maximum productivity of 
Commissioners and staff alike, despite extremely 
compressed time schedules. 

8 M r .  DiCamillo was extremely effective in his communication X X. 1 , 2 , 3 , 4 , 5 ,  
with community representatives to include numerous 7 , 8 9 9  
meetings with members of the Senate and House of 
Representatives and their immediate staffs. As a result 
of his success, Members specifically requested dialogue 
with Mr. Di~amillo as the best source of the information 
they needed to fulfill their responsibilities. Again, he 
was complimented even by communities that engaged in 
unsuccessful attempts at saving the related base from the 
Commissionrs recommendation to close or realign. 
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" OBSEPL'ED 

I l t i I  

Mr. DiCamillo was the immediate choice as Air Force Team's DoD analyst for the 1995 round due 
to his past Base Closure and Realignment Commission experience, extensive Air Staff background 
and superb knowledge of Public Law 101-510 and prior closure rounds. Mr. DiCamillo is the 
Commission expert on USAF force-structure and unit beddown and deactivation relationships to 
basing and capacity requirements. He rapidly developed individual base data perspectives 
necessary to perform Commission independent analysis. Mr. DiCamillo's vast knowledge of the 
Air Force reorganization and operational tempo concepts was instrumental in providing the 
Commissioners information necessary to ensure the closure and realignment perspectives were in 
direct support of the current force-structure. 

I 

I 
/Mr. DiCamillo was instrumental in developing an intense yet efficient Air Force Team trip 
I 

I 
I schedule, insuring that the eight members of the team made a combined total of 65 base visits over 
a 60 day travel period. Mr. DiCamillo's concise trip reports and communi~-issues papers were ' 

Irecognized as pace setting and were key in portraying all factors to Commissioners even though 
/each Commissioner was unable to personally visit each base under review. He was able to arrange I 

 complex schedules to ensure he melded his own analysis requirements with individual I 
I 

commissioner requirements. Mr. DiCamillo is an outstanding communicator. He developed team 
style and format for three major public presentations to include options for consideration and final 
deliberations hearings. He expertly transposed extensive data displays and differing perspectives 
into concisely formatted visual aids, key in displaying information in a fair and independent 
manner to the Commissioners. His oral presentations were effectively articulated and were key in 
establishing the basis for informed decisions. 

I 

' 

I 
I ( 

Mr. DiCarnillo's in-depth knowledge of C31 and Space systems, airlift requirements and total force 
perspectives was essential in relaying these complex issues to the Commissioners. He was a major 
factor in aligning the Air Force staff experts with individual Commissioners to rectify numerous 
concerns involving a major satellite control category recommendation. As a result, the concerns 
were addressed and the alignment action was accepted by the Commission. Mr. DiCamillo was 
tasked with analysis of the Air Force Reserve C-130 category whose workload was increased five 
fold due to additions for review by the Commission. He professionally aligned other team 
members to assist the overall category analysis through development of uniform standards for 
review. Through his superb independent analysis he was responsible for discovering a major error 
in the Air Force analysis which could well have led to the wrong installation being closed 

(Continued on Separate Page) 

Mr. DiCamillo expertly insured that positions of Air Force leadership were presented to the 
Commission on all matters related to DCS Plans and Operations areas of responsibility. He 
professionally assessed DoD provided recommendations and supporting data. Mr. DiCamillo 
rapidly reviewed and cataloged the DoD report and related back-up material and, as a result, 
idenlified follow-up materials required to support the entire Air Force team on the Commission's 
Review and Analysis staff. He developed and established an automated process for the 
Commission staff to review Air Force Base Closure Executive Group minutes which saved untold 
review time, thus allowing more time for team analysis. Mr. DiCamillo met with congressional, 
comlnunity and Department of Defense leaders on a regular basis and adeptly related and 
presented their combined perspectives to enable well informed Commission decisions. 
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EVALUATION AND SUBSTANTIATION OF RATING 

Performance elements rated as "Did Not Meet" or "Exceeded" must 2 be substantiated by a brief narrative statement. 
j NO. / 

ne of Mr. DiCamillo's strongest assets is his ability to digest and deliver complex issues into key 
understood by Commissioners with a wide range of military, business and public 

ervice backgrounds. Mr. DiCamillo served phenomenally as the deputy team leader. Due to the 
o~mt of travel and management levies on all team members, tlie'team leader was often 

time- sensitive direction. Mr. DiCamillo contributed immeasurably in keeping the 
earn on track in an intense analysis process. He was a major factor in performing or assisting in 
he independent analysis of all of the operational, non-cross-service categories. As a direct result 

the Air Force will pare unnecessary capacity and be better able to 
efficiently operate during the post cold-war era. 

Mr. DiCamillo was responsible for validating and communicating the overall capacity and 
requirements factors for the Air Reserve forces to the Commission. The Commission found 
deficiencies in the Air Force closure group's explanation of excess capacity and resulting 
recommendations to the Commission. He was instrumental in displaying these inconsistencies to 
the Air Force in such a way that the top Air Force leadership felt it was necessary to come on line 
to further define the reserve capacity components and why those components were critical to 
readiness. The Commission found the Air Force reserve forces capacity explanations to be 
consistent with the force structure. 

Mr. DiCamillo developed both broad and individual base specific questions for direction to DoD X 1 
offic~als to enable the Commission to focus on the key operational perspectives of available data. 
He developed thought provoking questions for the Commission investigative hearings that were 

I essential in setting the framework for understanding the Air Force Base Closure Executive Group's 
I decision process. Mr. DiCamillo keenly focused on facts in redirecting community and 

1 congressional concerns, sometimes emotionally based, to queries of substance. As a result, Air 
I Force responses were useful tools in the independent analysis process. His clear and concise 

i written queries to the Air Force were essential in receiving timely, thorough responses. Mr. 
DiCamillo was extremely effective in his communication with community representatives to 1 , / inclu~de numerous meetings with members of the Senate and House of Representatives and their 

1 immediate staffs. As a result of his success, Members specifically requested dialogue with Mr. 
I ' I DiCamillo as the best source of the information they needed to fulfill their responsibilities. Again, 

'he was complimented even by communities that engaged in unsuccessful attempts at saving the 
related base £tom the Commission's recommendation to close or realign. 

I 

I ' Mr. DiCamillo was the major factor in insuring the team fully supported and adhered to all security 
i requirements. This was especially challenging, given the volume of classified material reviewed 
1 by the Commission during a process required by law to be open to the public. The Commission , was never challenged by the members of the congress or communities for withholding information 
vital ro their position despite the classified material and special access briefings involved. At the 

I 
same time all Department of Defense directives and requirements were met. 

I 
I 
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EVALUATION ~ h ,  SUBSTANTIATION OF RATING ' 
FACTORS 

-- Performance elements rated as "Did Not Meet" or "Exceeded" must 
WORK 

PE be substantiated by a brief narrative statement. BEHAVIORS , 
NO I OBSERVED 

I 
IMr. DiCamillo is the staff expert on 
relationships to basing and capacity requirements. 
/immediately related his Air Staff background, super 
;knowledge of Public Law 101-510 and prior closure round 
Ito the Commission requirements and rapidly develope 
'individual base data perspectives necessary to perfo 
:independent analysis. Mr. Di~amillo~s vast knowledge o 
)the recent Air Force major headquarters reorganization wa 
\instrumental in providing the  omm missioners informatio 
/necessary to ensure the closure and realignmen 
;perspectives were in direct support of the current force 
structure as projected for future alignment. Mr 
Dicarni.110,~ in-depth knowledge of airlift and total forc 

'issues to the Commissioners. 
lperspectives was essential in relaying these comple 

I 
I 

:Mr. DiCamillo admirably assessed DOD-provided data an 
,determined those items necessary to support the analysi 
and presentation facets of the base closure an 

, realignment process. He rapidly reviewed and cataloge 
lthe DoD report and related back-up material and, as 
I resul-t, identified follow-up materials required to suppor 
the entire Air Force team on the commissionts Review an 
(Analysis staff. Mr. Di~amillo met with congressional an 

'informed Commission decisions. 

lcommunity leaders on a regular basis and adeptly relate 
:and presented their combined perspectives to enable well 

I 

1 DO NOT WRITE 
I 

I 3 !Mr. Dicamillo developed both broad and base-specifib Id 
/ lquestions for direction to DoD officials to enable the 1 

j IN THIS AREA 

I 1 X /  1 , 3 , 4 , 5 , 7 ,  ! 
1 / 8 , 9  

I 
I A I 

i agreement or d~sagreement ) I DATE 
, 
I - 
(Reverse of ~=orrn 8COA, 

ICommission to focus on the key operational perspectives 01 I I 1 
I I 

I iavailable data. The questions he developed for I 

I 'investigative hearings were essential in setting th I 
I ,framework for understanding the basis and thinking of th , 
1 Base Closure Executive Croup's decision process. All 01 1 I 

I 

I ,his questions were used by the commission in eithe I 1 !testimony or "for-the-recordtt queries and were key i$ / 1 
I ,applying sound logic to both pro and con views of the Air 
, ,Force process and decisions. Mr. DiCamillo keenly focuse 
I I ion facts in redirecting community and congressiona 
i iconcerns, sometimes emotionally based, to queries o 

,substance. As a result, Air Force responses were usefu 
I I ,tools in the independent analysis process.   is clear and 

'concise written queries to the Air Force were essential in 
i receiving timely, thorough responses. 
I 
I (continued on separate page) 
1 1 I 

I 
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4 Mr. DiCamillo is an outstanding communicator. He 
developed team style and format for six major public 
presentations to include options for consideration and 
final deliberations hearings. He expertly transposed 
extensive data displays and differing perspectives into 
concisely formatted visual aids, key in displaying 
information in a fair and independent manner to the 
~ommissioners. His oral presentations were effectively 
articulated and were key in establishing the basis for 
informed decisions. He was able to develop and present an 
outstanding informational briefing concerning the still- 
developing Air Force mobility-wing concept within hours 
after receiving the Air Force operational plan. One of 
Mr. ~ i ~ a m i l l o ~ s  strongest assets is his ability to digest 
and deliver complex issues into key factors readily 
understood by commissioners with a wide range of public 
service backgrounds. As a matter of perspective, one 
community~whose base was recommended for closure by the 
~ommiesion made a point to compliment Mr. ~i~amillo for 
his fair and impartial presentation. 

5 Mr. DiCamillo served phenomenally as the deputy team 
leader. This was especially outstanding and challenging 
because of extensive and complex data requiring analysis 
by the team members in a constrained time frame. Due to 
the amount of travel and management levies on all team 
members, the team leader was often unavailable for time- 
sensitive direction. Mr. Di~amillo contributed 
immeasurably in keeping the team on track in an intense 
analysis process that resulted in the commissionts 
recommending an Air Force base closure and realignment 
package that will result in a 15% greater five-year 
savings and 2% greater annual savings, at a cost of 14% 
less than the original DoD recommendations. 

6 Mr. D:i~amillo was an effective influence in including 
total quality leadership parameters into the ~ i r  Force 
team's daily management structure. m is influence during 
team sessions was instrumental in the team being 
recognized as cohesive, ahead of schedule, and on focus in 
achieving Commission accelerated goals and requirements. 
Mr. DiCamillo's input was key in the team recognition 
given by individual   om missioners in written and verbal 
praises. He provided the team leader with continuous 
feedback to ensure there was a constant communication flow 
necessary to excel in mission performance. - 

(continued on separate page) 
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7 Mr. Di~amillo~s concise trip reports and community-issues x 

papers were recognized as pace setting and were key in 
portraying all factors to Commissioners even though each 
Commissioner was unable to personally visit each base 
under review. His format was chosen as that which best 
related the essential facts and was used throughout the 
Commission. He was able to arrange complex schedules to 
ensure he melded his own analysis requirements with 
individual Commissioner requirements. -This factor was 
essential in allowing maximum productivity of 
Commissioners and staff alike, despite extremely 
compressed time schedules. 

8 Mr. DiCamillo was extremely effective in his communication X 
with community representatives to include numerous 
meetings with members of the Senate and House of 
Representatives and their immediate staffs. A s  a result 
of his success, Members specifically requested dialogue 
with Mr. DiCamillo as the best source of the information 
they needed to fulfill their responsibilities.  gain, he 
was complimented even by communities that engaged in 
unsuccessful attempts at saving the related base from the 
Commission~s recommendation to close or realign. 
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- Performance elements rated as "Did Not Meet" or "Exceeded" must WORK 

PE be substantiated by a brief narrative statement. I 1 1 8 2 1  z o 1 i B E H ~ V I O R ~  
rJ0 

' X  i g  OBSERVED 

-- One of Mr. DiCamillo's strongest assets is his ability to digest and deliver complex issues into key I I I !  ' 
I 

factors readily understood by commissioners with a wide range of military, business and public- i 
service backgrounds. Mr. DiCamillo served phenomenally as the deputy team leader. Due to the 
amount of travel and management levies on all team members, the team leader was often 1 I ' 

unavailable for time-sensitive direction. Mr. DiCamillo contributed immeasurably in keeping the ' ' 

team on track in an intense analysis process. He was a major factor in performing or assisting in ' I 

the independent analysis of all of the operational, noncross-service categories. As a direct result of , 
I I 

his superb contribution, the Air Force will pare unnecessary capacity and be better able to 
efficiently operate during the post cold-war era. 

I 

Mr. DiCamillo was responsible for validating and communicating the overall capacity and 
requirements factors for the Air Reserve forces to the Commission. The Commission found ' 

deficiencies in the Air Force closure group's explanation of excess capacity and resulting 
reco~nmendations to the Commission. He was instrumental in displaying these inconsistencies to I I 

the Air Force in such a way that the top Air Force leadership felt it was necessary to come on line I 
I 

to hrther define the reserve capacity components and why those components were critical to ; I 

readiness. The Commission found the Air Force reserve forces capacity explanations to be 
cons~stent with the force structure. 

Mr. JliCamillo developed both broad and individual base-specific questions for direction to DoD 
officials to enable the Commission to focus on the key operational perspectives of available data. 

1 1  
He developed thought provoking questions for the Commission investigative hearings that were 
essential in setting the framework for understanding the Air Force Base Closure Executive Group I 

I 
decision process. Mr. DiCamillo keenly focused on facts in redirecting community and ' 

I I 
congressional concerns, sometimes emotionally based, to queries of substance. As a result, Air ( 1 I 1 

I l l  

Force responses were useful tools in the independent analysis process. His clear and concise i i 1 I 

I written queries to the Air Force were essential in receiving timely, thorough responses. Mr. I 
I DiCamillo was extremely effective in his communication with community representatives to ' ' j I 

include numerous meetings with members of the Senate and House of Representatives and their , 

immediate staffs. As a result of his success, Members specifically requested dialogue with Mr. 
DiCatnillo as the best source of the information they needed to fulfill their responsibilities. Again, 
he was complimented even by communities that engaged in unsuccessful attempts at saving the I I 1  

related base from the Commission's recommendation to close or realign. t I I 

' I 3 /  

I Mr. DiCamillo was the major factor in insuring the team fully supported and adhered to all security 1 i , I / ; a  
requirements. This was especially challenging, given the volume of classified material reviewed I I , 
by the Commission during a process required by law to be open to the public. The Commission , 
was never challenged by the members of the congress or communities for withholding information i 

vital to their position despite the classified material and special access briefmgs involved. At the 
same time all Department of Defense directives and requirements concerning control of classified 
mater~al were met. 

1 
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Mr. DiCamillo was the immediate choice as Air Force Team DoD analyst for the 1995 round due 
to his past Base Closure and Realignment Commission experience, extensive Air Staff background 
and superb knowledge of Public Law 101-510 and prior closure rounds. Mr. DiCamillo is the 
Commission expert on USAF force-structure and unit beddown and deactivation relationships to 
basing and capacity requirements. He rapidly developed individual base data perspectives 
necessary to perform Commission independent analysis. Mr. DiCamillo's vast knowledge of the 
Air Force reorganization and operational tempo concepts was instrumental in providing the 
commissioners information necessary to ensure the closure and realignment perspectives were in 
direct support of the current force structure. 

Mr. DiCamillo expertly insured that all operational and air-reserve positions and issues relating to 
the Air Force closure and realignment recommendations were presented to the Commission. He 
prof'essionally assessed DoD-provided recommendations and supporting data. Mr. DiCamillo 
rapidly reviewed and catalogued the DoD report and related back-up material and, as a result, 
identified follow-up materials required to support the entire Air Force Team on the Commission's 
Review and Analysis staff. He developed and established an automated process for the 
Commission staff to review minutes of the Air Force Base Closure Executive Group which saved 
untold review time, thus allowing more time for team analysis. Mr. DiCamillo met with 
congressional, community and Department of Defense leaders on a regular basis and adeptly 
related and presented their combined perspectives to enable well informed Commission decisions. 

Mr. DiCamillo was instrumental in developing an intense yet efficient Air Force Team trip 
schedule, insuring that the eight members of the team made a combined total of 65 base visits over 
a 60 day travel period. Mr. DiCamillo's insightful trip reports and community-issues papers were 
recognized as pace-setting and were key in portraying all factors to Commissioners even though 
each Commissioner was unable to personally visit each base under review. He was able to arrange 
complex schedules to ensure he melded his own analysis requirements with individual 
commissioner requirements. Mr. DiCamillo is an outstanding communicator. He developed team 
style and format for three major public presentations to include options for consideration and final 
deliberations hearings. He expertly transposed extensive data displays and differing perspectives 
into concisely formatted visual aids, key in displaying information in a fair and independent 
manner to the commissioners. His oral presentations were effectively articulated and were key in 
establishing the basis for informed decisions. 

Mr. DiCamillo's in-depth knowledge of C41 and Space systems, airlift requirements and total-force 
perspectives was essential in relaying these complex issues to the commissioners. He was a major 
factor in aligning the Air Force staff experts with individual commissioners to rectify numerous 
concerns involving a major satellite control category recommendation. As a result, the concerns 
were addressed and the alignment action was accepted by the Commission. Mr. DiCamillo was 
tasked with analysis of the Air Force Reserve C-130 category whose workload was increased five 
fold due to additions for review by the Commission. He professionally aligned other team 
members to assist the overall category analysis through development of uniform standards for 
review. Through his superb analysis, he was soley responsible for discovering a major error in the 
Air Force analysis which could well have led to the wrong installation being closed. 

(Continued on Separate Page) 



Dear General Eberhardt 

As the 1995 Defense Base Closure and Realignment Commission comes down to its final 
days I wish to express my deepest gratitude to the Air Force for detailing Mr Richard A. 
DiCamillo to our staff. His position on the staff was no mere accident. Mr DiCamillo was 
personally requested by the Director of Review and Analysis and the Air Force Team Chief 
because of his previous superb work on the 1993 Commission and his superior background in 
Air Force basing, force structure, and programming. He has such an outstanding knowledge of 
the Air Force infrastructure and policies that his council was often solicited by me, senior staff 
members, the Executive Director, and individual Commissioners. Rick's work ethic was a 
model to the entire staff. His tireless efforts extended to extremely long hours, always with 
superior results. His work with the individual Commissioners, senior military and local 
community representatives, and members of Congress displayed the higest professional 
standards I have experienced in the Federal government and private industry. Mr DiCamillo's 
superior analysis skills and knowledge were directly responsible for successful completion of this 
1995 DBCRC. 

{Some words, perhaps, on the importance of the process to the DoD, National Security, and 
downsizing of infrastructure) 

Frank, 
I don't know if this is what you're looking for but, I could probably sleep at night 

with the above comments. Feel free to embelish as much as you think is appropriate 
without making David (or you) break out in laughter or gag! ! ! ! 
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i OVERALL PERFORMANCE RATING (Derived from the ratings of the performance elements o n  page 2.) 
DEC 
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. . ie SUPERIOR: Employee exceeds all of the elements of the performance plan., -, :. 1,  ,- , , ,- , ,-,. . 
I 
,,--, , - EXCELLEh.T: Employee exceeds more than one-half of the critical elements and meets all other elements. - .. l o  FULLY SUCCESSFUL: Employee meets the requirements of all of the elemeks,  pf the p&fo~r,mance . . 
i~ h.1INIiMALLY ACCEPTABLE: Employee does not meet the requirements of one o r  more noncritica! elements of the performance plan, 
I but meets the requirements for all critical elements. 
~ U N A C C E P T A B L E :  Employee does not  meet the requirements of one  o r  more critical elements of the performance plan. 
! ,ZPPRA:SAL FACTORS - MANNER O F  PERFORMANCE (Do not complete if employee is  a GS/GM-I5 or higher.) 

Appraisai factors listed below represent work behaviors that can be observed in the context of the employee's current position as:reflected in :he Performance 
Plan (AF Form 860). Based on your observations of the employee's performance, rate EVERY appraisal factor. Use the following scale in making the ralings. 
I f  you assign a rzting of 1, 2, 8, or 9, write the number of the appraisal faaor beside the performance element in which you observed the work behavior 

. in the space on the reverse. A brief substantiation is required for ratings of 1, 2, 8, or 9 observed only in performance elements rated "Met." 
I LOW RANGE CENTRAL RANGE HIGH RANGE 

1. Very Poor 3. Slightly Below Fully Successful 7. Above Fully Successful 
2. Far Below Fully Successful 5. Fully Successful 8. Far Above Fully Successful 
3. &low Fully Successful 6. Slightly Above Fully Successful 9. Outstanding 
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EVALUATION ~ i \ ,  SUBSTANTIATION O F  RATING ' APPRAISHL 
j 

I 

Performance elements rated as "Did Not Meet" or "Exceeded" must 
be substantiated by a brief narrative statement. 

n 

- 
; 1 / ~ r  DiCamillo is a premier Air Staff expert in Continental United States (CONUS) 
i (basing issues. Although he is currently responsible for Air Force Space Command, Air 

l~ational Guard (ANG), Air Force Reserve(AFRES), and the Air Force Intelligence 
lCommand unit and force structure beddown matters. he is consistently used as the 
/authority on historical basing issues involving Air Mobility Command and Air Combat 
Command (and their predecessors). His proposals in developing unit and force 
structure beddowns--resulting from force structure modernization, reorgarjzation, 
drawdown, and base closure actions--were endorsed by Air Staff and Secretariat 
leaders. In particular, his visits to Patrick AFB contributed substaNially to HQ USAF 
and AFRES decisions about AFRES presence at the base. 

2 Mr DiCamillo is actively involved in helping the space/C1 Resource Allocation Team 
[resolve its funding issues. He brought historical and corporate perspectives to its 
~discussions. He also initiated a programing continuity book to keep the division chief 
up to speed on.potentia1 basing issues generated by these programing actions. 
Members of the Office of the Secretary of Defense's (OSD's) staff continually consult 

1 with him on ways to improve their annual Base Structure Report, since he has made 
/the Air Force's input for its 206 bases automated and error-free. 

He took the initiative to write the new Air Force Policy Directive (AFPD), Basing. 
This one-time effort involved developing the first ever written Air Force policy on 
precedence for use of its installations, .definitions of terms, and specially-created 
metrics for senior leadership use in determining the health of basing policy. He led the 
team of action officers whose Air Force Instructions are now incorporated under this 
umbrella guidance for Air Force basing. The concepts presented in the AFPD were 
accepted in toto--there were only minor editorial changes. In addition, the site surveys 
for relocation and/or beddown of Air Force and non-Air Force units are always 
coordinated and approved in a timely manner. 

In his role as focal point for special operations, Mr DiCamillo broke new ground in 
transferring ownership of an Air Force base to the Air Force component command of 
United States Special Operations Command (USSOCOM). Because such a transfer had 
never 'before been accomplished, there were many bamers to overcome and special 
problems to solve. One such problem involved who would fund for the Base 
Operating Support; several trade-offs were made to retain scarce Air Force penomel 
resources. Rick personally resolved this issue to the satisfaction of two four-star 
generals: the Air Force Chief of Staff and Commander-in-Chief, USSOCOM. The 
Hurlburt AFB transfer was on schedule and within available resources. 

(Continuedonseparatepage)l 1 1 I I 1 
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1 I E l y E  + i n  w WORK - Performance elements rated as "Did Not Meet" or "Exceeded" must 1 8 1 2 1 0 : Z  2 BEH,?+"loaj 
I PE be substantiated by a brief narrative statement. 
i NO I -1 1 i ! OBSERVED 

Rick worked an especially challenging problem this year with the Department of State 
International Narcotics Matters Division. Although he found a partial resolution-- 
transferring them 2400 square feet of storage space from the 45 Space Wing--he 
briefed their staff on the general lack of availability of-space at Patrick AFB. He also 
personally prepared the Deputy Assistant Secretary for Reserve Affairs for his meeting 
with senior State Department officials and undersecretary-level OSD officials on this 
issue. Despite several interventions by the State Department to the Air Force Chief of 
Staff. Mr DiCamillo's position was fully supported. 

Mr DiCarnillo volunteered to serve on the 1993 Defense Base Closure and 
Realignment Commission staff. His expertise in basing matters was so well known 
that--even though the Commission had specifically requested two military officers--the 
Deputy Chief of Staff for Operations personally proposed Mr DiCamillo's additional 
nomination. The Commission accepted it immediately and without reservation. This 
detail assignment involved many arduous hours and extensive travel to support the 
base closure process. All the while, he kept current on his assigned projects in the 
Bases and Units Division, assisted his temporary replacement, and kept the division 
chief informed on the progress of the Commission's activities. 

6 

/ 8 Mr DiCarnillo committed no security violations. He is constantly alert to potential 1 XI 
1 i security bleaches in the work area and works with the security officer to preclude any / I 

Mr IliCamillo spearheaded a special project on Plant Replacement Value for the Air 
Force Chief of Staff. Although most of information was from the staffs of other 
Deputy Chiefs of Staff, he was able to integrate and organize the data required into a 
product the Chief was able to use in his own analysis of Air Force base closure 
proposals. Rick's initiative, coupled with his in-depth knowledge of Guard and 

such violations. 

I I Reserve programs and personnel, overcame the most difficult aspect of this analysis-- 
; that of acquiring useful information comparable to that of the active forces from the 
I reserve component. 
I 
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o MINIMALLY ACCEPTABLE: Employee  does n o t  meet t h e  requirements o f  o n e  o r  m o r e  noncritical e lements  o f  t h e  pe r fo rmance  plan,  

b u t  meets  the  reauirements  f o r  all critical elements. 

APP=S/LL FACTORS- MANNER PERFORMANCE ( ~ o % t  complete if e ~ p ~ o y e e  is a GS/GM-15 or higher.) 
Appraisal factors listed below represent work behaviors that can be o b s w e d  in the context of the employee's current position as reflected in the Performance 
Plan (AF Form 860). Based on your observations of the employee's performance, rate EVERY appraisal factor. Use the following scale in maklng the ratlngs. 
If you assign a rating of 1, 2, 8, or 9, write the number of the appraisal factor beside the performance element in which you observed the work behavior 
in the space on the reverse. A brief substantiation is required for ratings of 1, 2, 8, or 9 observed only in performance elements rated "Met." 

LOW RANGE 
1. Very Poor 
2. Far Below Fully Successful 
3. Below Fully Successful 

CENTRAL RANGE 
4. Slightly Below Fully Successful 
5. Fully Successful 
6. Slightly Above Fully Successful 

HIGH RANGE 
7. Above Fully Successful 
8. Far Above Fully Successful 
9. Outstanding 

( 1. W O R K  EFFORT:  Exerts effort and shows initiative in starting, carrying out and completing tasks: spends time effectively performing work. 1 
3-w r- ~-6.~7 * -4.- ' ~ 4 %  i - - i ~ -  *~*-mf+ 
abl - .z,**& 1 

[LITY TO WORK: Picks up new ideas and procedures quick1 situations; understands 
3y2pT''. - " " " and cvrles out oral or antten msuucuons. 1 
k-&A* ~ 1 3  ~ 2 3  ~ 3 3  ~ 4 3  CSJ ~ 6 2  c h  c8> .b 1 PROBLEAT SOLVING: Deblses effectne solut~ons to problems or ~dentifies effectwe methods and procedures for accompl~shlng objecilves 

->."% .' -.- - 
* 2 .  

*. ,- '.q-r, - -  I - -  " 
-: b ' 

cl> c2, c33 c4> c53 c 0  ch c8> 4b ..7 

*A. > ' * * .  3"- A.* * " - - .  
4. WORKINC RELATIONSHIPS: Sensltl\e to the behavlor of fellow workers, superv~sors, and subordinates; mantains effectwe working relat~onshrpc u'lth others 

> - Bz-zL. .. cl:, ch c3, c4> cS> c63 c 7 ~  c8> 
<* 

; 5. COMMUNICATION: Commun~cates clearl! and effecr~vel), whetner orally or in wrltlng. 

I 
--.. - ~:::,.+ cl> c b  c3, ~ 4 3  CS ~ 6 3  ~ 7 >  C8> I. 4. ;*, ' - + -4q *-+*.a . %- -'*L . 
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,9.  WORK Effeciibely plans and organizes work; properly foUoas or imp nt procedures, directives, regulations, or technical 
orders; abhry to &tee1 or evaluate oi subst~tute for absest supervuor,,,, .. 

Cl> a> c33 c4> c53 g> C D  a> S 

I 
/ SATER (Supervisors srpnature and duty phone) (Derormance Plan used for thrs rat~ng is current 
I and certified.) 

REVIEWER (Scgnatur~] DATE 
I 

I 

t------ 
I I4> . c 9  w" - --A 

ENDORSER (Oprrona' s ~ p r ~ a : ~ r ~ ~  DATE [ )  c5, c p  c5, 
I 

1 f / c D  , c@ 

1 AWARD APPFOVING O i F l i : & i  (Signature) 
-- 

APPfiOVED ' DATE 
AWARD I I 
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EVALUATION AND SUBSTANTIATION OF RATING , , _I ATlOl. ~ 2 ~ k ~ ' ~ ~ k  < l i ' c ' t .  , , w 2 .  + E Z  
E i V ' t  Vb'ORk - Performance e l emen t s  rated as "Did Not Meet" o r  "Exceeded" mus t  t o  o 0 1 $ ?  z ! 

% BEHkVlOFiS PE ' be substantlate:! b y  a b r ~ e f  narrative s t a t emen t .  
NO ' Z g OBSEP\'ED 

Mr. DiCamillo was the immediate choice as Air Force Team's DoD analyst for the 1995 round due 
to his past Base Closure and Realignment Commission experience, extensive Air Staff background 
and superb knowledge of Public Law 101-5 10 and prior closure rounds. Mr. DiCamillo is the 
Commission expert on USAF force-structure and unit beddown and deactivation relationships to 
basing and capacity requirements. He rapidly developed individual base data perspectives 
necessary to perform Commission independent analysis. Mr. DiCamillo's vast knowledge of the 
Air Force reorganization and operational tempo concepts was instrumental in providing the 
Commissioners information necessary to ensure the closure and realignment perspectives were in 
direct support of the current force-structure. 

Mr. DiCamillo expertly insured that positions of Air Force leadership were presented to the 
Commission on all matters related to DCS Plans and Operations areas of responsibility. He 
professionally assessed DoD provided recommendations and supporting data. Mr. DiCamillo 
rapidly reviewed and cataloged the DoD report and related back-up material and, as a result, 
identified follow-up materials required to support the entire Air Force team on the Commission's 
Review and Analysis staff. He developed and established an automated process for the 
Commission staff to review Air Force Base Closure Executive Group minutes which saved untold 
review time, thus allowing more time for team analysis. Mr. DiCamillo met with congressional, 
community and Department of Defense leaders on a regular basis and adeptly related and 
presented their combined perspectives to enable well informed Commission decisions. 

/Mr. DiCamillo's in-depth knowledge of C31 and Space systems, airlift requirements and total force I X I  I I 

perspectives was essential in relaying these complex issues to the Commissioners. He was a major 
1,2,3,4,5, 

I factor in aligning the Air Force staff experts with individual Commissioners to rectify numerous I 4 7,s,9 
concerns involving a major satellite control category recommendation. As a result, the concerns 
were addressed and the alignment action was accepted by the Commission. Mr. DiCamillo was 
tasked with analysis of the Air Force Reserve C-130 category whose workload was increased five 

i fold due to additions for review by the Commission. He professionally aligned other team i I 
members to assist the overall category analysis through development of uniform standards for ! 

review. Through his superb independent analysis he was responsible for discovering a major error 1 I 

in the Air Force analysis which could well have led to the wrong installation being closed 
(Continued on Separate Page) 

I 
1 

DO NOT WRITE 

Mr. DiCamillo was instrumental in developing an intense yet efficient Air Force Team trip 
schedule, insuring that the eight members of the team made a combined total of 65 base visits over 
a 60 day travel period. Mr. DiCarnillo's concise trip reports and community-issues papers were , 
recognized as pace setting and were key in portraying all factors to Commissioners even though 
each Commissioner was unable to personally visit each base under review. He was able to arrange 1 : I /  complex schedules to ensure he melded his own analysis requirements with individual 
commissioner requirements. Mr. DiCarnillo is an outstanding communicator. He developed team 

IN THIS AREA 

1 style and format for three major public presentations to include options for consideration and final 
deliberations hearings. He expertly transposed extensive data displays and differing perspectives 

I into concisely formatted visual aids, key in displaying information in a fair and independent 
manner to the Commissioners. His oral presentations were effectively articulated and were key in ! 

establishing the basis for informed decisions. 

El!"-2':'EE S!SI<A-UC.f , i r e c e r . a ~ ~ n o ~ ~ e c ? e z .  s1g7i!ur~ OJBC nc: 1no.ca:t e 3 - e e ~ e n :  cro!sagleemel:  3;-TE 
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1s. Analyzes base capacities, capabilities, and facilities in deveIoping Air Force positions and strategies 
for mission relocation and consolidation. Relays findings in oral and written presentations. Uses 
knowledge of active duty and air reserve component locations, missions, and beddown 
compatibilities to build acceptable proposals for change. 

-@ r %g 

4 
1~; 

1E. DEVELOPS ACTIVATION, BEDDOWN, RELOCATION, AND DEACTIVATION STRATEGIES 
FOR C O W S  ACTIVE DUTY AND AIR RESERVE COMPONENT UNITS AND ASSlSTS IN 

. THE ANNOUNCEMENT AND IMPLEMENTATION OF PROGRAMMED ACTIONS. 

2E. REPRESENTS THE DCS PLANS AND OPERATlONS ON WORKING GROUPS AND 
RESOURCE ALLOCATION TEAMS. DIRECTS ANALYSIS AND RESEARCH EFFORTS 
DESIGNED TO DETERMINE OPTIMUM FORCE BEDDOWN.. 

x 

2Sa. Lntegrates senior Air Force Ieadership positions and guidance on base and force smcn~re  programs 
into direction for working groups gathering and analyzing data to support Air Force missions and 
priorities. Develops negotiating positions and strategies in support of programming alternatives. 

"- 4- .. 
CIVILIAN PERF( AANCE AND PROMOTION APPRAIS. PERFORMANCE PLAN 

4-- -. 

2Sb. Develops Air Force portion of the DOD Base Structure Renon. I l l  

EMPLOY C E'S N A M E  (Los~ .  f i r ~ t .  hfiddk IIIifi0l) 

DICAMILLO, RICHARD A. 

3E. LEADS STUDY GROUPS AND SITE SURVEY TEAMS. I 1 x 1  

3s. Develops clear objectives and priorities for group activities. Provides direction to,group members. 
blonitors and analyzes group efforts; redirects activities as required. 

SSN 

075-28-2249 
PAY PLAN/SPRIES/GRADE 

GS-343-14 

4Sa. Coordinates proposed basing actions with MAJCOMs, Air Staff offices, and DOD agencies. 
Integrates responses into Air Staff position. Ensures Air Force guidance is nansmjtted to and 
irrlplemented by appropriate agencies. 

NUMBER OF EMPLOY EES 
SUPeRVlSSD 

None 

WSITIO N TITLE (Funcn'o~tal Tlrle. if nppropnate) 

4E. SERVES AS THE PRIMARY DIRECTORATE FOCAL POINT FOR AIR FORCE 
AmLLIGENCE COMMAND, 7'HE SPECIAL SECURITY ACCESS PROGRAM, AIR FORCE 
SPACE COMMAND, AIR FORCE RESERVE, AIR NATIONAL GUARD, AND STRATEGIC 
DEFENSE IhTTTATlVES ORGANIZATION BASBG MATTERS. 

4Sb. Develops responses to congressional and other high-level inquiries, on Air Force CONUS basing 
matters. Coordinates with all affected offices and agencies. 

ORGANIZATION/OFFlCE SYMBOL/LOCATION 

HQ USAF/XOOB 

X 

5E. SERVES AS THE DIRECTORATE FOCAL POINT FOR OTHER EXECUTIVE BRANCII 
DEPARTMENTAL USE OF AIR FORCE INSTALLATIONS AND FACILITIES. I Y 1  I 

~ R I E ~ :   SCRIPTIO ION OF OUT~LS  Develops Iong-tern planning/programrning analysis and evaluation of CONUS active 
y., duty and air reserve component units beddown, relocation, deactivation, facilities utilization. Develops1 
implements Air Force policy concerning Executive Branch departmental use of installations and facilities. 

5s. Coordinates proposed actions (e.g. Department of State, Bureau of Prisons, and Department of 
Agriculture) with affected hlAJCOMs, the AF Secretariat, Air Staff offices, and other DoD 
agencies. Integrates responses inro final Air Force position. Ensures compliance with appropriate 
Air Force policy by other Executive Branch Departments. 

- 

1.;"~ - * PERFORMANCE PLAN 

2 :  . NUMBER EACH PERFORMANCE ELEMENT (PEl WlTH CORRESPONDING STANDARD. . - .  
1 _  + CHECK CRITICAL OR NONCRITICAL COLUMN FOR EACH ELEMENT. 
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PERFORMANCE PLAN /Continu&) 

6E. PROVIDES AIR NATIO~T?LL GUARD AND AIR FORCE R E S E ~ V E  BASING EXPERTISE FOR x 
BASE CLOSURE STUDIES, ANALYSES. AND RECOMMENDATIONS. I=-- -- 

6Sa. Prepares appropriate papers and briefings. Presents Air National Guard and Air Force Reserve 
issues and concerns. Assists in base capacity analyses to support base closures and realignment 
actions. 

I 6Sb. .4cu as OPR for AFR 45-11. Allocarion of Air Reserve Component Units to Local Communities. I I I 
I 7E. PROVIDES VERBAL AND WRITTEN RECOMMENDATIONS/BRIEFINGS TO SENOR AIR 

FORCE LEADERSHIP, OSD, AND CONGRESS. l x l  I 
I 7s. Prepares papers and briefings on Air Force CONUS basing issues. Drafts AF policy documents on 

use of AF installations and facilities by non-DOD federal governmental agencies. 

8E. COMPLIES WITH SECUMTY DIRECTIVES. I .  
8s. Adheres to policies and procedures defined in Air Force security directives. 

I I. PERFORMANCE PLAN CERTIFICATION 
?he perfonnonce elunenw and standards developed In the performonce phn ore o m l t  of o thorough review of the employee's duties and 
rrsponslbilltlcr and ony om1 or wrlnen inpu r jZOrtt the employee. l h e  folloduing slgnolure blocks should be slgned or the bebdnning of eoch 
oeprni(a1 perlod or upon any formal chan~e. 

NAME. GRADE. D U T Y  T I T L L .  A N D  S IGNATURE O F  PHONE NUMBER D A T E  

PEGGY E. GORDON, GM-15 
Assistant for CONUS Bases and Units 697-7356 

D A T E  

APPRAISAL PERIOD 

FROM T O  SIGNATURE O F  EMPLOY 

1 Jul 92 1 30 Jun 93 
NAME, GRNDE. D U T Y  TITLE,  A N  

JAMES C. M03RE; COL, 
Chief, Bases & Units 

ME. GRADE. D U T Y  TITLE.  EV lEWlNG O F F l C l A L  

I APPRAISAL PERIOD IN E. 'In'Jc)sQ M7U 
n .  

FROM T O  

1 J ~ J .  93 30 jun 94 
NAME. G R A D I .  D U T Y  TITLE.  A N D  PHONE NUMBER D A T E  

MlCHAEI, J .  MESTEMAKER, COL, USAF 
C h i e f ,  Bases and U n i t s  697-7706 

- /6&9.F 
I NAME, G R A D C ~ U ~ Y  TITLE. AND SIGNATURE OF RLVIEWINO OFFICIAL DATE 

PPRAISAL P E R l a D  ( MICHAEL J. M ~ A R T H Y ,  Brig .G.en,- USAF 

FROM T O  SIGNATURE O F  EMPLOY 

NAME, GRADE. D U T Y  TITLE. A N D  S IGNATURE O F  R A T I N G  O F  ]  ON h N- 

D A T E  
I 

I 

APPRAISAL PERIOD 

NAME. GRADE. O U T Y  TITLE.  A N D  S IGNATURE O F  REVIEWING O F F I C I A L  

FROM 

D A T E  

I I 

C I 1 I I 
A F  F O R M  BFO. FEB 8 7  * U .  S. GOVERNKNT PRINTING Orr ~cC:1988-?~1-3771BD304 P A G E 4 O F  4 

I TO S lGNATU R E O F  EMPLOYEE (Receipt oclolowledged. S i g n a ~ r ~  does nor lndlcate 
ogrcemenr or disagmemenr.) 

NAME. GRADE. D U T Y  T ITLE.  A N D  SIGNATURE O F  R A T I N G  O F F I C I A L  (S~per'Ul~or) 

D A T E  
I. I 

I I 

D A T E  

PHONE NUMBER 

APPRAISAL PERIOD 

FROM 

NAME.  GRADE, D U T Y  TITLE.  A N D  S l U N A T U R L  O F  REVIEWING O F F I C I A L  

I T O  SIGNATURE O F  EMPLOYEE (Recelptocknowledged. S l g n a t u ~  does not lndlcore 
agreement or disogreernen t.) 

DATE 
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O V E R ~ L L  ~ E R F O R M A N ~ E  RATING (Derived-from the ratings of the performance elements o n  page 2.) 2'5 I / 
jo NPERIoR:  Employee exceeds o f  the elements oi the p n f ~ n a ~  plan. i t 
10 EXCELLENT: Employee exceeds more  than one-half o f  the c r i t i d  elements and meets all other elements. 
!o FULLY SUCCESSFUL: Employee meets the requ&&nts o f  all o f  ihe el;ments c f  the p u f o r m k c e  plan. 

I 
.o MINIEf.+.LLY ACCEPTABLE: Employee d o a  not meet the requirements of one o r  more noncritical elements o f  the perform an;^ plan. I 

3-1C A ' 4 I L L . O  Ri.CHAti .3-A---  ---  - _-- - - LS -,2 54 2 - I'r ---. -. ;7-..  . 5 6 7  , 9 5 5 .  Z G ,  ( P A  1 

j3ClkL SEt -d .  :, .,c ,,., BEF: : OilGANIZATIONIOFFICE Svh?aOi .-'Lt." : 3,,. ----. -- 
D A Y  0 \',".In 4 : 2 ?  ,-.-.--- - --. ----.( HAF H a  GET X O O l f A F X b 0 6  ' T t -  ---' . . 

mQN_---ADH--  
I 

n . 1 1  S E P C - 3 ;  
i c e  ib; c p  CO> 1 

INITIAL ! 

but meets the requirements for all critical elements. i 

IcD c P  c e  cS> c5a c O  6 3  c5a c51 

CQ b cQ CB CS, .a>,.@ CQ 
a c7> c7> ~ 7 3  c73 c7> c7) CP 

cQ CQ CD EQ cg dD c8> cLD UP 
Ich c h  a> C9> cg> C9> a> c9> C& 
I 

'0 UNACCEPTABLE: Employee does no t  meet the requ~cments.of one  or more critical dunen t s  o f  the performance plan. 
1 

APPk4ISAL F.4CTORS - MANNER O F  PERFORMANCE (Do not com~iete if e m ~ i o ~ e e  is a GS/GM-I5 or higher.) 

FILL 1N THE 
C& 

BLOCKS. I N F ~ R M A ~  
xl? " 

! $ c > c* cg, 
*CI - 
C > 

- .  
Aopraisal factors listed below represent work behaviors that can be observed in the Lntext of t ie  e&ployee's current position as reflected in !he Performanc: 
Pan (AF Form 360). Based on your observations of the ernployec's performance, rate EVERY appraisal factor. Use the following scale in making the ratings. ; 

i If you assign a rating of I. 2, 8, or 9, write the number of the appraisal factor beside the performance element in which you observed the work beha\~or 
I in the space on rhe reverse. A brief substantiation is required for ratings of 1. 2. 8, or 9 observed only in performance elements rated "Met." I 

1 LOW RANGE CENTRAL RANGE HIGF RAXGE 1 
i. Very Poor 4. Sli&tly Below Fully Succesful 7. Above Fully Successful 

I 2. Far Below Fully Successful 5. Fully S~~c;essful 8. Far Above Fully Successful 
I 

3. Below Fully Successful 6. Slightly Above Fully Su:cu;sful 9. Outstandine I 
i 

-1. WORK EFFORT: Exens effor: and Snows initiative in naning, carrying out and completinp :asks: spends time effmively performing work. 
. . .  - ... ... - . * - - . . . - - .  -,-. - ......-........ ---. . -  - . -  , . . ! 

I cl> Q3 ~ 3 >  c4> a cB> c7> dl> ! 
. - . - . - 

~ z . ~ ~ ~ A ~ ~ A ~ ~ ~ ~ ~ ~  TO lvORI;: Picks up. new &eas and procedures quukly: is easy to instruct; :an adapt !o :he demands of new riturrions: ~nierjtmdz 
and carms out orai or wxnen insuucuo~~. 

I ;. I CI, c a  (3, co CSJ a> ~7, me,-. . , . . ( 

3. PROBLEM SOL\'IXG: Devises effective solutions to problercs or identifies effective methods and procedures for a:complishing objea:\:s. 
. - .-. . . -. . , . . - . . - . . 

. . . .  c13 c b  CD c;43 cs 57!: dl>:+ . ;. . . . . . .  , . . . .  k . . . .  

4. WORKING RELATIONSH!PS: Sensitive to the behavior of fellow workers, supervisors, and subordinates; maifitains cfitr.ivt working :elationships with others. 
c13 Ch c 5  4) ~ 5 2  c63 c h  +.?I) . ... i 

! 
5 .  CO%lMUNIChTION: Communicates clearly and effectively, whaher ordly or in writins. .. - 

Cf> cn C33 c4> C53 cm c7? +'c. - . ;-.:.. . . ,  I - 
5. WORK PR0EI;'CTIVITY: Produciivc during work lime; corcpletcs hisher work projects, du:i:s, a..: tuks in e :in:!! mas:::. . . . . . . . . .  

cl> c23 Cb c4> c5a CQ c h  &>. *' . -  . 1 
Works independently with littie need Tor additiona! ;upervision or he;?; foliows through *el!: ac;ompiisha tli ::rks xqui::d i 

7. SELF-S'L'FFICIENCY: to cornvlac a lob on Wher own. 
CI> ca cu CD CS> cS> c7> a> c 

8. SKILL IN  \VORK: 
I Performs 'ob-associated tacks well, whether they rquirc physical, tdmicaI. professiond. supenisory.'or managed skiis. is considered , . . -.. ...... I very sklllffi~on the job. .- --.- . - - I 

1 c O  c2, c b  cO c S  cQ c73 d> .S) . . 1 
9. WORK M.4Nr\GE.\,Em: Effmivelv plans and organizes work: prop+ follows or implements rnacagernent procedures, directi\.es, repllations. o: technical 1 oraers; ablkty to &rm or wduatc or substitute lo: absent supenuo:. 

C:> Cr C3> C43 Q> C6> Cf, Cg> 
' ( ot Salary i 

C--- --- . 
; DATE RATER ISu~ervisar's srgnature and duty phone) (Performance Plan used for thrs rating is current ! 
I 

and certrlred.l I 
I I 

! 
I I 7- 9- 93 I 

I 

GATE 
I 

-. - -- 
@ APPROVED 

' c7, c h  ell , 
AWAPG A P P ~ ~ V I N G  ~ F F I C I A L  (S~gnalure) 3 ~ - r  _ _ _  - I , cs3 ci;> j 

I AWARD 
I . :g :93 

---. -- - - -- - -- c=OSi oOTHER 

:F FORM P60A. :,14P 99 
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EVALUATION AL. SUBSTANTIATION O F  RATING ' 
-- - Performance elements rated as "Did Not Meet" or "Exceeded" must 
PE be substantiated by a brief narrative statement. : NO., 

DiCamillo is the staff expert on 
ationships to basing and capacity requirements. 
ediately related his Air Staff background, super 

owledge of Public Law 101-510 and 
o:'the   om mission requirements 
ndividual base data perspectives 
ndependent analysis. Mr. 
e recent Air Force major headquarters reorganization wa 
strumental in providing the Commissioners informatio 

ecessary to ensure the closure and realignmen 
erspectives were in direct support of the current force 
tructure as projected for future alignment. Mr 
iCamillofs in-depth knowledge of airlift and total forc 

perspectives was essential in relaying these comple 

! ;  
issues to the Commissioners. 

I 
/Mr. DiCamillo admirably assessed DOD-provided data a 
Idetemined those items necessary to support the analysi 
and presentation facets of the base closure an 
realignment process. He rapidly reviewed and cataloge 
the DoD report and related back-up material and, as 
result, identified follow-up materials requiredto suppor 
the entire Air Force team on the  omm mission's Review an 
Analysis staff. Mr. Di~amillo met with congressional an 
community leaders on a regular basis and adeptly relate 
and presented their combined perspectives to enable well 
informed Commission decisions. I 

I 
3 . DiCamillo developed both broad and base-specific 
lquestions for direction to DoD officials to enable the  
(Commission to focus on the key operational perspectives of 

' /available data. The questions he developed for the I 
1 investigative hearings were essential in setting the. i s  I , ;framework for understanding the basis and thinking of th 

1 Base Closure Executive croupgs decision process. All oi I 

I ,his questions were used by the commission in eithe / !testimony or wfor-the-recordm queries and were key ih ( ! I  I 1 
I ;applying sound logic to both pro and con views of the  it I I 
, !Force process and decisions. Mr. Di~amillo keenly focuse 
I 
i facts in redirecting community and congressiona 

sometimes emotionally based, to queries 
; ,substance. As a result, Air Force responses were usefu 
: /tools in the independent analysis process. His clear and 

'concise written queries to the Air Force were essential in 
I receiving timely , thorough responses. 1 (continued on separate page) 
I 
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i COMMENTS BY ENDORSER I 

] DO NOT WRITE 

i / IN THIS AREA 

I 
! 

n I 

I 
agreement or drsagreement ) I DATE i 

1 
I 

I 

' J6 
i 

(Reverse of AF Form 860A. 



DICAMILLO, RICHARD A. 075282249 920701 930630 

4 Mr. DiCamillo is an outstanding communicator. He 
developed team style and format for six major public 
presentations to include options for consideration and 
final deliberations hearings. He expertly transposed 
extensive data displays and differing perspectives into 
concisely formatted visual aids, key in displaying 
information in a fair and independent manner to the 
Commissioners. His oral presentations were effectively 
articulated and were key in establishing the basis for 
informed decisions. He was able to develop and present an 
outstanding informational briefing concerning the still- 
'developing Air Force mobility-wing concept within hours 
after receiving the Air Force operational plan. One of 
Mr. DiCamillofs strongest assets is his ability to digest 
and deliver complex issues into key factors readily 
understood by Commissioners with a wide range of public 
service backgrounds. As a matter of perspective, one 
community'whose base was recommended for closure by the 
Commission made a point to compliment Mr. DiCamillo for 
his fair and impartial presentation, 

5 Mr. DiCamillo served phenomenally as the deputy team 
leader. This was especially outstanding and challenging 
because of extensive and complex data requiring analysis 
by the team members in a constrained time frame. Due to 
the amount of travel and management levies on all team 

e 

members, the team leader was often unavailable for time- 
sensitive direction. Mr. DiCamillo contributed 
immeasurably in keeping the team on track in an intense 
analysis process that resulted in the ~ommission~s 
recommending an Air Force base closure and realignment 
package that will result in a 15% greater five-year 
savings and 2% greater annual savings, at a cost of 14% 
less than the original DoD recommendations. 

6 Mr. DiCamillo was an effective influence in including 
total quality leadership parameters into the Air Force 
team's daily management structure. His influence during 
team sessions was instrumental in the team being 
recognized as cohesive, ahead of schedule, and on focus in 
achieving Commission accelerated goals and requirements. 
Mr. DiCamillofs input was key in the team recognition 
given by individual commissioners in written and verbal 
praises. He provided the team leader with continuous 
feedback to ensure there was a constant communication flow 
necessary to excel in mission performance. 

(continued on separate page) 
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7 Mr. DiCamillots concise trip reports and community-issues 
papers were recognized as pace setting and were key in 
portraying all factors to Commissioners even though each 
Commissioner was unable to personally visit each base 
under review.   is format was chosen as that which best 
related the essential facts and was used throughout the 
 omm mission. He was able to arrange complex schedules to 
ensure 'he melded his own analysis requirements with 
individual Commissioner requirements. This factor was 
essential in allowing maximum productivity of 
Commissioners and staff alike, despite extremely 
compressed time schedules. 

8 Mr. DiCamillo was extremely effective in his communication 
with community representatives to include numerous 
meetings with members of the Senate and House of 
Representatives and their immediate staffs. As a result 
of his success, Members specifically requested dialogue 
with Mr. DiCamillo as the best source of the information 
they needed to fulfill their responsibilities. Again, he 
was complimented even by communities that engaged in 
unsuccessful attempts at saving the related base from the 
Commissionfs recommendation to close or realign. 
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PERFORMANCE I .G -- - - - -  _-- - ,  --- -- 
EMPLOYEE (Last PJ?.-r First. W~ddle tn~tral) PAY PLAN. SERIES , GRADE STEP 1 SALARY 

\ 

0 UNACCEPTABLE: Employee does not meet the requirements of one or  more critical clanents of the performance plan. 1 
APPRAZSAL FACTORS - MANNER OF PERFORMANCE (Do not complete if employee is a GS/GM-15 or  higher.) 

DIcAMILLo RICHARD- ,A .- --. ----. - _ _____ _ _ _  _ _  I GS--P34_3 1 1 4  . $..?X1..527-:0-OA.A PA .- . 
SOCIAL SECilRlrY NUMBER : ORGANIZATIONIOFFICE SYMBOL +-.---- rFFECl*VE 9.5.- -,.- . - I  

I i HAF HQ DET XOOl/AFXOOB 
DAY I Vc"hrr( ' V t A l l  , 

I : ! - 
0 !7 / 5  12 18 12 !2 ' 4  19 1 PENTAGQN ADM VA ' 

0 11 / SEP 

Appraid factors listed below represent work behaviors that can be observed in the context of Lhe employee's current position asirefleaed in :he Performance 
Plan (AF Form 860). Based on your observations of the employee's performance, rate EVERY appraisal factor. Use the following scale in making the ratings. ' 
If you assign a rating of 1. 2. 8.  or 9, write the number of the appraisal factor beside the performance element in which you observed the work behavior i 
in the space on the reverse. A brief substantiation is required for rating of 1, 2, 8, or 9 observed only in performance elements rated "Met." 

LOW RANGE CENTRALRANGE HIGH RANGE 
1. Very Poor 4. Slightly Below Fully Successful 7. Above Fully Successful 
2. Far Below Fully Successful 5. Fully Successful 8. Far Above Fully Successful i 

! 
3. Wow Fully Succcs~ful 6. Slightly Above Fully Successful 9. Outstanding 

' . WORK EFFORT: 
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EXMS effon and shows initiative in staning, carrying out and completing tasks: spends time effectively performing work. I 
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1. WORKING REWTIONSHIPS: Sensitive :o the behavior of fellow workers. supen%ors, and subordinates: maintains effmive working rtlationships with others. 1 
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i. COMMUNICATION: Communicates clearly md effectively. whether orally or in writing. I 
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5. WORK PRODUCTIVITY: 
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OVERALL PERFORMANCE RATING (Derived from the ratings of the performance elements on page 2.) 
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7. SELF-SUFFICIENCY: 
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and certified.) 

. . . . . .  o ?SUPERIOR: Employee exceeds all of  the elements o f  the performance plan, -;; - - la-  - , a r  - ., .; - - . ; . .- 
a EXCELLENT: Employee exceeds more than one-half of the critical elements and meets all other elements. - .,- . - ?,, . . r - .  . 

i 
o FULLY SUCCESSFUL: Employee meets the requirements of all of the elanenp-gf the ~rfo.qmance pl&, ' ..... ..... 
o MINIMAL1.Y ACCEPTABLE: Employee does not meet the requirements of one or more noncritica! elements of the performance plan, 

! 
i 

but meets the reauirements for all critical elements. 
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koduaive during work time; conpleta hisher work projects, duties, and tasks in a timely manner. 
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Works independently with little need for additional supervision or help; follows through well; accomplisnes all tajis required 
to complete a job on Wher own. . . .  . . . .  .-.. .-. , 
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, Performance elements rated a s  "Did Not Meet" or "Exceeded" must C l o  + O fi WORK 
be substantiated by a brief narrative statement. 

= BEHAVIORS O Z  
X z D 

o OBSERVED 

7 1 /Mr DiCamillo is a premier Air Staff expert in Continental United States (CONUS) X 
lbasing issues. Although he is currently responsible for Air Force Space Command, Air 

I National Guard (ANG), Air Force Reserve(AFRES), and the Air Force Intelligence 
Command unit and force structure beddown matters, he is consistently used as the 

lauthority on historical basing issues involving Air Mobility Command and Air Combat - : 

2 

Command (and their predecessors). His proposals in developing unit and force 
structure beddowns-dting from force structure modernization, reorganization, 
drawdown, and base closure actions-were endorsed by Air Staff and Secretariat 
leaders. In particular, his visits to Patrick AFB contributed substantially to HQ USAF 
and P W  decisions about AFRES presence at the base. 

Mr DiCamillo is actively involved in helping the SpaceIe1 Resource Allocation Team 
resolve its funding issues. He brought historical and corporate perspectives to its 
discussions. He also initiated a programing continuity book to keep the division chief 
up to speed on-potential basing issues generated by these programing actions. 
Members of the Office of the Secretary of Defense's (OSD's) staff continually consult 
with him on ways to improve their annual Base Structure Report, since he has made 
the Ajr Force's input for its 206 bases automated and emr-free. 

p 

(Continued on separate page) 1 I 1 1 I I 1 1  

3 1 He took the initiative to write the new Air Force Policy Directive (AFPD), Basing. 
This one-time effort involved developing the first ever written Air Force policy on 
precedence for use of its installations, .definitions of terns, and specially-created 
metrics for senior leadership use in determining the health of basing policy. He led the 

I team of action officers whose Air Force Instructions are now incorporated under this 
umbrella guidance for Air Force basing. The concepts presented in the AFPD were 

. accepted in toto--there were only minor editorial changes. In addition, the site surveys I for relocation and/or beddown of Air Force and non-Air Force units are always 
coordinated and approved in a timely manner. 

4 

COMMENTS BY ENDORSER \ I  

In his role as focal point for special operations, Mr DiCarniUo broke new ground in 
transferring ownership of an Air Force base to the Air Force component command of 
United States Special Opexations Command (USSOCOM). Because such a transfer had 

1 DO NOT WRITE 

I 

I never before been accomplished, there were many bamers to overcome and special 
problems to solve. One such problem involved who would fund for the Base 

' Operating Support; several trade-offs were made to retain scarce Air Force personnel 
resources. Rick personally resolved this issue to the satisfaction of two four-star 
generals: the Air Force Chief of Staff and Commander-in-Chief, USSOCOM. The 
Hurlbun AFB transfer was on schedule and within available resources. 

i + 

I IN THIS AREA 1 
I I 

E (Rocerpr acknowfedged: sgnature does not nrdmrs agmmnmt or drsagreement.) DATE I d6!4 93 - .  
(Reverse of AF Form 860A. %&d 89) 
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EVALU. ' 
EVALUATION A(, ., SUBSTANTIATION OF RATING' ATION APPRAISAL 

i I d  FACTORS ? ! z s  lo-- 
I - Performance elements rated a s  "Did Not Meet" or "Exceeded" must 
I PE be substantiated by a brief narrative statement. I NO. 1 . 

1 5 ! Riclc worked an especially challenging problem this year with the Department of State I International Narcotics Matters Division. Although he found a partial nsolution-- 

i 
I I I 

, g  +ip. 

- 

X 

X 

X 

X 
' -  1 Bases and Units Division, assisted his temporary replacement, and kept the division 

chief informed on the progress of the Commission's activities. 

8 / Mr DiCamillo committed no security violations. He is constantly alert to potential 
security breaches in the work area and works with the security officer to preclude any 

I such violations. i 
I 

I 

I 

i 

I transferring them 2400 square feet of storage space from the 45 Space Wing--he 
briefed their staff on the general lack of availability of space at Patrick AFB. He also 

WORK 
q$l$i ' ial  BEHAVIORS 

E l  / " I  OBSERVED l o .  

6 

i 

personally prepared the Deputy Assistant Secretary for Reserve Affairs for his meeting 
with senior State Depamnent officials and undersecretary-level OSD officials on this 
issue. Despite several interventions by the State Department to the Air Force Chief of 
Staff, Mr DiCarnillo's position was fully supported. 

Mr DiCamillo spearheaded a special project on Plant Replacement Value for the Air 
Force Chief of Staff. Although most of information was from the staffs of other 
Deptlty Chiefs of Staff, he was able to integrate and organize the data required into a 
product the Chief was able to use in his own analysis of Air Force base closure 
proposals. Rick's initiative, coupled with his in-depth knowledge of Guard and 

X 1 1,2.3,4,5,8 

I 
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X 1,2,3,4,7,8 I 
I 
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I I 
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/ Reserve programs and personnel, overcame the most difficult aspect of this analysis-- 

7 

that of acquiring useful information comparable to that of the active forces from the 
reserve component. 

Mr DiCamillo volunteered to serve on the 1993 Defense Base Closure and 
Realignment Commission staff. His expertise in basing matters was so well known 
that-even though the Commission had specifically requested two military officers--the 
Deputy Chief of Staff for Operations personally proposed Mr DiCamillo's additional 
nomination. The Commission accepted it immediately and without reservation. This 
detail assignment involved many arduous hours and extensive travel to support the 
base closure process. All the while, he kept cumnt on his assigned projects in the 
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D E P A R T M E N T  OF T H E  A IR  F O R C E  
HEADQUARTERS UNITED STATES AIR FORCE 

WASHINGTON DC 

17 May 95 

MEMORANDUM FOR ALL XO Supervisors of Civilians 

FROM: XOS 

SUBJECT: 1995 Annual Appraisal and Award (SUSPENSE: 23 Jun 95) 

civilian Performance and Promotion forms for the 1 Jul 94- 
30 Jun 95 appraisal period are being distributed for your action. 
supervisors are requested to complete these forms and return them 
to XOS by 23 Jun 95. General guidance from Civilian Personnel on 
this year's cycle is at attachment I .  Please review this guidance 
before completing appraisal forms. Forms are provided at 
attachment 2 for each employee that you supervise. 

Please follow these additional instructions when completing 
your appraisal. 

a. Front of Form: Fill in appropriate numerical ratings in 
pencil. The supervisor (rating official) and the next higher level 
supervisor (reviewing official) must sign and date the form (in 
black ink) There will be no endorser signat~re.'~ DO NOT discuss the 
appraisal with the employee or have the employee sign it at this 
time. (This will occur after the XO Quality Control Review (QCR) 
Committee approves it.) If you wish to recommend an individual for 
a monetary award, fill in the Awards/Data section on the front of 
the form. Mark, in pencil, QSI (quality step increase) or OTHER. 
PLEASE DO NOT ANNOTATE A PERCENTAGE AMOUNT. Award amounts will be 
annotated after final award determination has been made by the XO 
with inputs from the QCR Committee. 

b. Reverse side of the Form (Page 2 ) :  If the employee 
performance element is rated 'did not meet' or 'exceeded', 
include a narrative statement to substantiate the rating. 
Do not type the narrative on the original form. Type it, in 
draft, on a copy of the form or on plain bond paper. XOS will 
review the appraisals and submit them, in draft, to the QCR 
committee for approval. The QCR committee will review appraisals 
and, if necessary, recommend changes if the elements are not 
substantiated as directed in the guidelines. After the QCR 
Committee's review, appraisals will be returned to you to be 
finalized and signed by the employee. After all appraisals have 



been signed, return them to XOS. Appraisals selected for awards 
will be approved by the XO and then all forms will be forwarded tc 
Civilian Personnel to be incorporated into the employees personnel 
file. 

c. Please forward the appraisal in a letter-sized folder or 
sealed envelope to Ms. Romero, XOSE, Room 5C1072. PLEASE DO NOT 
PLACE THE APPRAISAL IN A BITS DISTRIBUTION ENVELOPE. 

If you have any questions, please 
48874. 

TERRENCE J. 
Director of Executive Support 

2 Atch 
1. Appraisal Guidelines 
2. Appraisal Form (860A)  



GUIDE FOR THE PERFORMANCE MANAGEMENT PROGRAM 
REFERENCE AF'I 36- 100 1 

The Performance Management Program's success depends upon officials at each level 
understanding and executing their responsibilities. Each organization must establish a Quality 
Control Review (QCR) process in order to ensure integrity and equity across the work force. 
This QCR process is required for General Schedule (GSIGM) and Federal Wage System (FWS) 
appraisals prior to submission to the servicing personnel office. The following information is 
provided for your reference. If additional guidance is needed, please contact Ms. Romero at 
48874 or HQ 11 WG Civilian Personnel Office, Pentagon, (703) 695-7159 or 695-0946. 

GENERAL MANAGER (GM) EMPLOYEES 

Public Law 103-89, Performance Management and Recognition System Termination Act of 1993, 
placed all GM employees under the Performance Management System. The information 
contained in this guide applies to al l  GM, GS, and FWS employees. 

GUIDANCE FOR ALL PAY PLANS 

PERFORMANCE PLANS: 

- Each employee should have a certified performance plan within 30 days of the new appraisal 
period, upon a new assignmen4 or change in job responsibilities which causes a change in rating 
criteria. 

- Each plan must be reviewed in accordance with your organization's QCR procedures at the time 
it is prepared to ensure-that it meets regulatory compliance. 

- After the plan is reviewed and fmalized. and after discussion and full understanding between 
supervisor and employee, it must be signed and dated by the employee. 

- The plan must have a minimum of four elements. Of these elements, more than one-half must be 
critical and at least one element must be noncritical. The elements must encompass all the major 
duties and responsibilities of the position, to include collateral duties and "required" elements 
when appropriate. Those required are: 

a. Internal Audit Resolution, AF/CVA Ltr, 3 1 Mar 86 
b. Competition & Price Reasonableness, AF/MP Ltr, 17 Sep 84 
c. Security Responsibilities, OSD Memo, 28 Aug 85 
d. Supervisory Responsibilities, AFR 40-452, ch 2, para 2-9 
e. Internal Management Control, DoDD 5010.38 

- The plan must have at least one standard for each elemenL Generally, 5-7 elements with 1-3 
standards per element are recommended. 



PERFORMANCE APPRAISALS: 

- All appraisals for GSfGM and FWS employees close out 30 June, and all appraisal ratings are 
effective 1 September. 

- For the appraisal cycle (1 July -30 June), appraisal forms (AF Form 860A) are provided to each 
organization pre-printed with name, social security number, etc., for all employees on the r o b  at 
the time of printing. Blank AF Forms 860A will be used if the pre-printed forms are not available 
for your employee or have been damaged to the extent they cannot be used. 

- The appraisal form has nine appraisal factors which must be rated on the front (except for 
GS/GMs-15). If the appraisal factors are rated 1 or 2 they must be identified against a 
performance element on Page 2 of the AF Form 860A and have a justification to substantiate the 
rating. 

- On the reverse side of the AF Form 860A, each of the elements on the Performance Plan is 
evaluated. Elements evaluated "Met" do not require a narrative (unless narrative substantiates an 
appraisal factor of 1 or 2). For all XO employees and FOAs: If the employee is given a 
superior rating that rating must be substantiated with a narrative on the reverse of the 
form. If given an Excellent rating NO substantiation is required on the back of the AF Form 
860A. Indicate the PE No. and write the word "exceeded" or "met" in the narrative block. 
Elements evaluated "Did Not Meet" require written justification. 

- The overall performance rating is based on the evaluation of each element of the performance 
plan. In other words, to have a Superior rating, the employee must exceed all elements; for 
Excellent, the employee must exceed more than one-half of the critical elements and at least 
meet all others; for Fully Successful, the employee must at least meet all of the elements of the 
plan; for Minimally Acceptable, the employee does not meet one or more of the noncritical 
elements but at least meets all critical elements; for Unacceptable, the employee does not meet the 
requirements of one or more of the critical elements. 

- Page 1 of the proposed rating is completed in pencil except for the signatures. Page 2 is 
usually accomplished in draft on bond paper or a -of page 2 of the AF Form 860A (specific 
guidance will be given by the organization). The rater (first-level supervisor) must complete the 
proposed performance rating, recommend the award amount, if applicable, and sign. The 
proposed rating is then forwarded to the reviewer (normally the second-level supervisor) to 
approve and sign. 

- The name andphone number for the rater and reviewer must be typed in the appropriate blocks 
at the bottom of the AF Form 860A. The rater and reviewer then sign in ink over the typed 
signature blocks. The appraisal is then forwarded through the Quality Control Review (QCR) 
process/board. 

- The employee does not review or sign the proposed rating prior to the organizational QCR 
process. 



- Following final QCR approval of the appraisal and award (appraisals with awards will be signed 
by the award approving official), the appraisal is returned to the first-level supervisor to put in 
final form and then discussed with the employee and obtain the employee's signature. A copy 
must be frled in the Supervisor's Employee Work Folder. The original is forwarded to the to 
XOS who will forward a l l  XO appraisals to Civilian Personnel for processing. 

-- If the employee is unavailable for signature, the fmt-level supervisor forwards a copy of the 
appraisal to the Civilian personnel Office with an appropriate annotation, i.e., "employee on 
leave." When the employee returns, the appraisal is discussed, the employee signs the original AF 
Form 860A, and then, the original A '  Form 860A is forwarded to the Civilian Personnel office to 
replace the copy. 

-- If the employee refuses to sign, the supervisor is to date and annotate in the employee 
signature block "employee refuses to sign." Refusal to sign does not invalidate the appraisal. 

- If the employee is in a Leave Without Pay (LWOP) status and has worked a minimum of 90 
days during the appraisal cycle, an appraisal must be rendered. If the employee has been on 
LWOP, worker's compensation, or extended sick leave and has worked for less than 90 
days during the appraisal cycle, the supervisor will: 

a. Fill in the top of the AF Form 860A and sign the form along with the reviewing official; 

b. On the back of the form indicate the employee was unable to be rated during the cycle 
and why (extended LWOP); 

c. Return the form to the Civilian Personnel Office. 

- The employee will be given a presumptive fully successful rating. If the employee comes back 
to work, the supervisor will submit another appraisal at the end of 90 days. The latter will 
become the rating of record for the remainder of the rating cycle. 

- If the employee did not work a minimum of 90 days, due to training or school (other that 
LWOP), the rater will extend the previous year's rating A copy of the previous rating should be 
attached to the pre-printed AF Form 860A. 

- If an employee is on a detail or temporary promotion during the appraisal close-out (30 June), 
and the assignment has lasted 90 days or more, the "detail" supervisor will rate the employee with 
input from the "owning" supervisor. The appraisal will be reviewed by the "detail" second-level 
supervisor. The appraisal will then go to the "owning" organization's review committee for frnal 
approval. 

- If the annual appraisal is due and the detail or temporary promotion has been for less than 90 
days, the normal rating official completes the appraisal, but consults with, and considers the views 
of the detail or temporary promotion supervisor in the completion of the AF Form 860A. 



- Supervisors departing between 1 April and 30 June will complete and sign the AF Form 
860A, and leave it with the reviewing official (or incoming rating official) to be forwarded for 
committee review at the end of the appraisal cycle. 

- For employees who move within the Air Force between 1 April and 30 June, the appraisal 
will be accomplished by the losing organization; if an award is given, the award wiU be charged 
against the losing organization's award fund. If the signature of the employee cannot be obtained, 
indicate so in pencil in the employee s i g n a m  block, and forward the AF Form 860A to the 
Civilian Personnel office to be processed 

- All preprinted AF Forms 860A will show the basic salary for each employee. If a blank AF 
Form 860A is used, list the employee's basic salary and not the basic salary plus locality pay. 
Only basic salary is used in computing award amounts. 

- Recommendations for awards should be indicated penc' y the rating official in the award 
block on Page 1 of the AF Form 860A before the ap @ goes to the reviewer. This is by no 
means final or approved and may be changed-it is* final when approved by the award 
approving official. The approved award percentage will be calculated against the basic salary as 
of 30 June. 

- Recommendations for Performance Awards must be supported with written substantiation that 
is directly correlated to the employee's performance elements and standards and must reflect 
specific accomplishments of the employee. Recognition for performance must be in the form of a 
cash award or Quality Step Increase (QSI). 

- Employees who leave federal civilian service before 30 June, need not be rated and are ineligible 
for an award. 

- For an employee to receive a Quality Step Increase (QSI) in lieu of a cash award, he or she 
must: have superior rating, be at or equivalent to step four or above, and not have received a QSI 
in the last three years at the current grade. 

INITIAL APPRAISALS: 

- An initial appraisal is accomplished at the end of 90 days when an employee is newly appointed; 
reinstated, or transferred to the Air Force from another federal agency (in some instances, a 
transferred employee can have a current appraisal converted to Air Force level). Until the initial 
90-day appraisal is completed, the employee is assumed to have an entrance appraisal of fully 
successful. 

u s :  
- When an initial 90-day appraisal period ends between 1 April and 30 June, the supervisor may 
recertify the initial appraisal for the annual rating of record. 



- The r e ~ e r ~ c a t i o n  of the initial 90-day rating must be signed by the rater, reviewer, and the 
employee, and forwarded to the Civilian Personnel Office. 

- Performance awards cannot be granted when the initial appraisal is recertified. 

- The recertification can be accomplished on the computer generated product, "Notice of 
Suspense for Initial Performance/Promotion Rating," or by letter (see sample below). 

SAMPLE 

MEMORANDUM FOR (Employee's Name and Social Security Number) 

FROM: (Office symbol and Supervisor's Name) 

SUBECT: Remtifbtion of Initial Appraisal 

This is to advise you that your initial M y  appraisal (attached) reflects an 
accurate rating of your overall performance through the close-out date of the annual 
rating period and is hereby recertified as your annual appraisal for this cycle. 

N-SIGNATURE (Rating Official) 

N-SIGNATURE (Reviewing Official) 

NAME/SIGNATURE Employee) 

Attachment: 
Initial Appraisal 

cc: HQ I I WGDPCWE 



FIRST-LEVEL SUPERVISOR (RATING OFFICIAL) CHECKLIST 

- Each supervised employee is under a current and acceptable performance plan. An employee 
must be under the performance plan for a minimum of 90 days before a rating may be rendered. 

- Each performance plan has been reviewed by the reviewing offcia1 and the organization quality 
review process at the time the performance plan was written. 

- Employees are encouraged to participate in the development of their performance elements and 
standards. 

- Performance elements identify all the major duties and responsibilities of the current position, to 
include collateral duties and "required" elements when appropriate. Those required are Internal 
Audit, Competition and Price Reasonableness, Security, Supervisory, and Internal Management 
Control. 

- Employee is advised of changes and given a copy of the new plan when revisions are made as a 
result of changes in assigned work or as a result of a performance review. 

- The performance plan has at least four elements and they are identified as critical/non-critical. 
More than one-half of the elements are critical, but at least one is non-critical. 

- Each element has least one standard. 

- Elements and standards are clear, concise and consistent with the employee's position 
description, grade level, and the organization's plans and objectives. Standards are measurable, 
exceedable, and attainable. 

- Periodic performance discussions are held with employees. For bargaining unit employees, a 
minimum of two discussions is required each rating cycle. Performance discussions are 
documented in the Supervisor's Employee Work Folder. 

- The overall perfonance ratings are correctly derived from individual evaluations of each 
element in the performance plan. 

- Performance elements rated "did not meet" are substantiated. Substantiation's correspond to 
the standards of each element of the Plan. 

- Appraisal factors rated 1 or 2 on Page 1 of the AF Form 860A are identified against a 
performance element on Page 2. 

- I€ an award, either cash or QSI (for XO: all employees rated superior), is recommended, written 
substantiation in direct correlation to the employee's performance elements and standards is 
provided on page 2 of the AF Form 860A. This narrative reflects specific achievements of the 
employee. 



REVIEWING OFFICIAL CHECKLIST 

- Each employee has signed a completed performance plan (AF Form 860) at the beginning of the 
appraisal cycle. 

- Each plan has at least four elements with at least one standard per element. More than one-half 
of the elements are marked critical, and there is at least one non-critical element on the plan. 

- Performance plans and performance standards are consistent among employees who are 
assigned similar positions. 

- The overall performance ratings are correctly derived from the individual evaluations of each 
element on the performance plans. 

- Performance elements rated "did not meet" are substantiated by the rating official. 
Substantiations must relate to the standards and specifically explain how the employee did not 
meet the element. 

- Appraisal factors rated 1 or 2 on Page 1 of the AF Form 860A are identified against a 
performance element on Page 2 of the AF Form 860A. 

- Performance award recommendations are adequately substantiated reflecting specific 
achievements as they related to performance standards and elements. 

- If additional information is requested by the QCR Chairperson, such information is obtained and 
submitted within the time frame specified. 

- Reasons for any changes made in the ratings are discussed with the rating official. 

- After the rating process, first-level supervisors ensure that performance plans for the next rating 
cycle are current and that performance plans reflect mission changes or individual job changes. 

- Supervisors maintain the original performance plan in the Supervisor's Employee Work Folder 
in a secure area. 

- Each supervisor counsels his or her employee at least twice during the year and documentation 
is kept in the Supervisor's Employee Work Folder, specifically stating the date and summary of 
the discussion. 
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Performance elements rated as "Did No! Meet" or "Exceeded" must 
- d 

L- 
- - 
2 - 

I PE Se substantiated by a brief narrative statement. 9 - 
N 0 

' L  
I- 

!y, = WORK 
2 2 
0 ssi:5.;lcas 
X 
U GSSZ3lJE2,  

- 1 Mr DiCarnillo is the recognized Air Staff expert in all aspects of basing issues X X 1 , 2 , 3 , 4 , 5  
especially concerning Air Force Space Command, Air National Guard (ANG), Air I , 6 , 7 , 8 , 9  
Force Reserve (AFRES), and Air Force Intelligence Command. Because of his I 

broad knowledge of the total Air Force basing structure, he performed a i 
comprehensive review of the DoD Base Structure Report, eliminated over 90% of 
errors in the AF portion of the annually published OSD report and streamlined the I I 

documentation and transfer of data to improve future reporting requirements to , 
OSD. Mr DiCamillo's knowledge and understanding of the ANG and AFRES 
programs from a force structure, manpower, and political viewpoint make him a , 
key Air Staff player in developing unit beddowns, relocations, force 
modernization, and base closures. His proposals are accepted over 95% of the 

I time and his work always exceeds standards. I 

1 I 
I I I 

Mr DiCarnillo did a superb job in establishing the beddown of a U.S. Navy mid- ! X ,  
Continental United States (CONUS) Strategic Command Control and 
Communications (C3) alert capability on an Air Force installation. This was a 
short-fused effort which led to the elimination of older Air Force strategic C3 
resources and permitted the reapplication of funding to modernization of the 
strategic C connectivity. In working directly with the U.S. Navy representatives, 
his outstanding leadership ability and management skills led a team of Air Force 
expens in security, manpower, medical, communications, and logistical support to 
implement this highly visible joint program on time and within budget. 

I 3 Highly innovative and imaginative, and possessing an abundance of common X 
' sense, Mr DiCarnillo often leads our most difficult project teams. His leadership 
i I ability and no-nonsense approach always produces timely and accurate output. A 

I I perfect example is the mid-CONUS suategic C3 alert capability which was up and , 
I operating, on time, within three months of the initial meeting. His outstanding ' I 

I efforts in resolving the difficult issues surrounding the security, medical, 
I communications, and logistical support were directly responsible for the success ; 

1 I of this program. In addition, Mr DiCarnillo coordinated and approved, always in , i l a timely manner, numerous site surveys to relocatebeddown units/organizations I 
1 1 on Air Force installations. 
I ' 1 ; ;  

As the division focal point for special access security programs Mr DiCamillo X ' ; i X 1 , 2 , 4 , 6 , 7  
worked independently and effectively and with the complete confidence of fust 1 I , 9 
and second line supervisors in resolving basing issues for extremely sensitive I 1 ' I 
programs. His ability to quickly assess major command requirements and , knowledge of the Air Force basing structure enables him to recommend 
basingheddown proposals that are consistently accepted. This has been evident in I I 

the realignment, drawdown, and consolidation of units and resources within Air I I 

Force Space Command and Air Force Intelligence Command. In addition, he 
I I 

(Continued on separate page) 
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staffed, coordinated, and approved specific Air Force installations to be studied 
by the Strategic Defense Initiatives Office (SDIO) for consrmction of the Space 
Test Facility, a national asset. 

5 Mr DiCarnillo is a recognized expert and Air Force focal point for basing issues X 
involving agencies outside of the Air Force. Through his outstanding efforts a 
U.S. Department of Agriculture (USDA) high level request for Air Force land to 
conduct narcotic crop research led to the survey and permitting of five acres at 
Homestead A m ,  FL, to USDA. The USDA requirement was somewhat unique 
since it required a search for secure acreage meeting specific geographical and 
meteorological criteria. 

6 Mr DiCamillo is a high-value asset in supporting the Air Force's Base X 
Realignment and Closure actions and studies. His outstanding knowledge and 
expertise in Air National Guard and Air Force Reserve basing has provided 
immeasurable assistance to this division's base closure office. He has responded 
rapidly and willingly to all requests for data, on-site visits, policy, and 
documentation in supporting base closure analyses efforts, especially in the closure 
of Rickenbacker ANGB, OH. In addition, Mr DiCamillo's responsibilities were 
broadened to include conducting base closure associated capacity analyses of our 
installations, a highly visible program, directed by the Secretary of the Air Force. 
He has responded with his usual enthusiasm and expertise in conducting an 
outstanding on-site capacity analysis survey of Hill AFB, UT, and preparation of 
the report identifying available capacity for mission expansion. 

7 Whether preparing fast-hitting items of interest, background/point papers on the X 
basing of mid-CONUS alert, or writing detailed responses for Congressional 
inquiries on Air Training Command auxiliary airfields, Mr DiCamillo7s writing is 
always concise and accurate. In addition, his ability to summarize complex issues 
clearly and succinctly has enabled the Air Force's leadership to focus on relevant 
facts when making decisions. 

8 Mr DiCamillo is constantly vigilant and attentive to the security of classified 
information and work areas. His attention to marking working papers, handling 
cIassi.!ied documents, and concerns for communications security is outstanding. 
Mr DiCamillo performs collateral duty as an EEO counselor. Successful programs 
don't just happen. Dedicated people such as Mr DiCarnillo make them happen. 
Mr DiCamillo arranges, with precision, case processing techniques. His hard work 
and superior professionalism are obviously the catalysts that dictate his frnely 
honed skill in the EEO area. As evidenced by the personal satisfaction of the 
Chief EEO Counselor and the lengthy time he has devoted in performing EEO 
services, his superior skills do not go unnoticed. Mr DiCamillo exceeded all 
standards of the EEO element. 



1. Mr DiCamillo is a premier Air Staff expert in Continental United States 
(COWS) basing issues. Although he is currently responsible for Air Force Space 
Command, Air National Guard (ANG), Air Force Rese~ve (AFRES), and the Air 
Force Intelligence Command unit and force structure beddown matters, he is 
consistently used as the authority on historical basing issues involving Air Mobility 
Command and Air Combat Command (and their predecessors). His proposals in 
developing unit and force structure beddowns--resulting from force structure 
modernization, reorganization, drawdown, and base closure actions--were endorsed 
by Air Staff and Secretariat leaders. In particular, his visits to Pamck AFB 
conmbuted substantially to HQ USAF and AFRES decisions about AFRES 
presence at the base. 

2. Mr DiCarnillo is actively involved in helping the SpaceIC31 Resource Allocation 
Team resolve its funding issues. He brought historical and corporate perspectives 
to its discussions. He also initiated a programming continuity book to keep the 
divir;ion chief up to speed on potential basing issues generated by these 
programming actions. Members of the Office of the Secretary of Defense's (OSD's) 
staff continually consult with him on ways to improve their annual Base Structure 
Report, since he has made the Air Force's input for its 206 bases automated and 
error-free. 

3. He took the initiative to write the new Air Force Policy Dkctive (AFPD), 
Basing. This one-time effort involved developing the first ever written Air Force 
policy on precedence for use of its installation, definitions of terms, and specially- 
creared metrics for senior leadership use in determining the health of basing policy. 
He led the team of action officers whose Air Force Instructions are now 
incorporated under this umbrella guidance for Air Force basing. ?he concepts 
presented in the AFPD were accepted in toto--there were only minor editorial 
changes. In addition, the site surveys for relocation and/or beddown of Air Force 
and non-Air Force units are always coordinated and approved in a timely manner. 

4. In his role as focal point for special operations, Mr DiCamillo bmke new 
ground in transferring ownership of an Air Force base to the Air Force component 
command of United States Special Operations Command (USSOCOM). Because 
such a transfer had never before been accomplished, the= were many barriers to 
overcome and special problems to solve. One such problem involved who would 
fund for the Base Operating Support; several trade-offs were made to retain scarce 
Air Force personnel resources. Rick personally resolved this issue to the 

(Continued on separate page) 



satisfaction of two four-star generals: the Air Force Chief of Staff and 
Commander-in-Chief, USSOCOM. 'Ihe Hurlburt AFB transfer was on schedule 
ancl within available resources. 

5. Rick worked an especially challenging problem this year with the Department of \ $ 3 + ; ?  
State International Narcotics Matters Division. Although he found a partial 
resolution--transferring them 2400 square feet of storage space from the 45 Space 
Wing--he briefed their staff on the general lack of availability of space at Patrick 
A m .  He also personally prepared the Deputy Assistant Secretary for Reserve 
Affairs for his meeting with senior State Department officials and undersecretary- 
level OSD officials on this issue. Despite several interventions by the State 
Department to the Air Force Chief of Staff, Mr DiCamillo's position was fully 
supported. 

L 6. Mr DiCamillo spearheaded a special project on Plant Replacement Value for the 17,4d7: 
Air Force Chief of Staff. Although most of infomation was from the staffs of 
other Deputy Chiefs of Staff, he was able to integrate and organize the data 
requkd into a product the Chief was able to use in his own analysis of Air Force 
base closure proposals. Rick's initiative, coupled with his in-depth knowledge of 
Guard and Reserve programs and personnel, overcame the most difficult aspect of 
this analysis--that of acquiring useful information comparable to that of the active 
forces from the reserve component. 

7. Mr DiCamillo volunteered to serve on the 1993 Defense Base Closure and 
Realignment Commission staff. His expertise in basing matters was so well known 
that--even though the Commission had specifically requested two military officers-- 
the Deputy Chief of Staff for Operations personally proposed Mr DiCamillo's 
additional nomination. 'The Commission accepted it immediately and without 
reservation. This detail assignment involved many arduous hours and extensive 
travel to support the base closure process. All the while, he kept current on his 
assigned projects in the Bases and Units Division, assisted his temporary 
replacement, and kept the division chief informed on the progress of the 
Commission's activities. 

I <  

8. hlr DiCamillo committed no security violations. He is constantly alert to C j3L ' 

potential security breaches in the work area and works with the security officer to 
preclude any such violations. 







WO *--- .1 I Mr. Di~amillo is the staff expert on forcefstructure 
relationships to basing and capacity requirements. He 
immediately related his Air Staff background, superb 

J 
knowledge of Public Law 101-510 and prior closure rounds 
to the Commission requirements and rapidly developed 

I 

i 
individual base data perspectives necessary to perform 1 
independent analysis. Mr. DiCamillols vast knowledge of 
the recent Air Force major headquarters reorganization was 
instrumental in providing the Commissioners information 

i 
necessary to ensure the closure and realignment 
perspectives were in direct support of the current force$?" 
structure as projected for future alignment. Mr. 

I 
j 

DiCamillols in-depth knowledge of airlift and total force r 
perspectives was essential in relaying these complex 
issues to the Commissioners. 1 

t 

2- Mr. Di~amillo admirably assessed DoD provided data and )( 
determined those items necessary to support the analysis 

presentation facets of the base closure and 
&:lignment process. He rapidly reviewed and cataloged 

the DoD report and related back-up material and, as a t 

result, identified follow-up materials requiredto support i 
the entire Air Force team on the Cornmissionls Review and I i 
Analysis staff. Mr. DiCamillo met with congressional and f 
community leaders on a regular basis and adeptly related 
and presented their combined perspectives to enable well- 1 I 

informed Commission decisions. 

Mr. DiCamillo developed both broad and base specific )( 
questions for direction to DoD officials to enable the 

x@ ; /,3)4,5, 

Commission to focus on the key operational perspectives of ! 7,8,7 
available data. The questions he developed for the 

I 

investigative hearings were essential in setting the 1 
framework for understanding the basis and thinking of the 
Base Closure Executive Group's decision process. All of 
his questions were used by the  omm mission in either 
testimony or "for the record1# queries and were key in f 

applying sound logic to both pro and con views of the Air 
Force process and decisions. Mr. DiCamillo keenly focused 
on facts in redirecting community and congressional 
concerns, sometimes emotionally based, to queries of 
substance. As a result, Air Force responses were useful 
tools in the independent analysis process. His clear and 
concise written queries to the Air Force were essential in 
receiving timely, thorough responses. 

(continued on separate page) 



DiCamillo is an outstanding communicator. He 
&eloped team style and format for six major public 
presentations to include options for consideration and 
final deliberations hearings. He expertly transposed 
extensive data displays and differing perspectives into 
concisely formatted -visual aids, key in displaying 
information in a fair and independent manner to the 
Commissioners. His oral presentations were effectively 
articulated and were key in establishing the basis for 
informed decisions. He was able to develop and present an 
outstanding informational briefing concerning the still- 
developing Air Force mobility wing concept within hours 
after receiving the Air Force operational plan. One of 
Mr. DiCamillofs strongest assets is his ability to digest 
and deliver complex issues into key factors readily 
understood by Commissioners with a wide range of public 
service backgrounds. As a matter of perspective, one 
community whose base was recommended for closure by the 
Commission made a point to compliment Mr. DiCamillo for 
his fair and impartial presentation. 

t 

Mr. DiCamillo served phenomenally as the deputy t e a m y  
leader. This was especially outstanding and challenging 
because of extensive and complex data requiring analysis 
by the team members in a constrained time frame. Due to 
the amount of travel and management levies on all team "I 
members, the team leader was often unavailable for time- 
sensitive direction. Mr. DiCamillo contributed 
immeasurably in keeping the team on track in an intense 
analysis process that resulted in the Commission 
recommending an ~ i r  Force base closure and realignment 
package that will result in a 15% greater five year 
savings and 2% greater annual savings, at a cost of 14% 
less than the original DoD recommendations. I 

Mr. DiCamillo was an effective influence in including 
total quality leadership parameters into the Air Force % ')3,[1,5 
team's daily management structure. His influence during 
team sessions was instrumental in the team being 

&,? 7 
recognized as cohesive, ahead of schedule, and on-focus in 
achieving Commission accelerated goals and requirements. 
Mr. DiCamillo's input was key in the team recognition 
given by individual  omm missioners in written and vocal 
praises. He provided the team leader with continuous 
feedback to ensure there was a constant communication flow 
necessary to excel in mission performance. 

(continued on separate page) 
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7 Mr. DiCamillots concise trip reports and community  issue's^-----. 
papers were recognized as pace setting and were key in 
portraying all factors to commissioners even though each 
Commissioner was unable to personally visit each base 
under review. His format was chosen as that which best i 

related the essential facts and was used throughout the i 

Commission. He was able to arrange complex schedules to 
3 
E 

ensure he melded his own analysis requirements with 
individual Commissioner requirements. This factor was 
essential in allowing maximum productivity of 
Commissioners and staff alike, despite extremely 
compressed time schedules. 

$ Mr. DiCamillo was extremely effective in his communication )( 
with community representatives to include numerous 

x \,2,3,q 

meetings with members of the Senate and House of 3 7 8 9  I .r 
Representatives and their immediate staff. As a result of 
his success Members specifically requested dialogue with 
Mr. DiCamillo as the best source of the information they 
needed to fulfill their responsibilities. Again, he was 
complimented even by communities that engaged in 
unsuccessful attempts at saving the related base from the 
Commission's recommendation to close or realign. , 

1 



) Mr. DiCamillo is the staff expert on 
relationships to basing and capacity requirements. He 
immediately related his Air Staff backqround, superb 
knowledge of Public Law 101-510 and prior closure roinds 
to the Commission requirements and rapidly developed 
individual base data perspectives necessary to perform 
independent analysis. Mr. DiCamillo8s vast knowledge of 
the recent Air Force major headquarters reorganization was 
instrumental in providing the Commissioners information 
necessary to ensure the closure and realignment 
perspectives were in direct support of the current force& 
structure as projected for future alignment. Mr. 
DiCamillo's in-depth knowledge of airlift and total force 
perspectives was essential in relaying these complex 
issues to the Commissioners. 

Z Mr. DiCamillo admirably assessed Do ovided data and )( 
determined those items necessary to the analysis 

X 
I 

and presentation facets of the base closure and 
realignment process. He rapidly reviewed and cataloged 
the DoD report and related back-up material and, as a 
result, identified follow-up materials required to support 
the entire Air Force team on the Commission's Review and 
Analysis staff. Mr. DiCamillo met with congressional and 
community leaders on a regular basis and adeptly relate 
and presented their combined perspectives to enable we 
informed Commission decisions. 

t 3 Mr. DiCamillo developed both broad and bas 
questions for direction to DoD officials to 
Commi-ssion to focus on the key operational perspectives of 
available data. The questions he developed for the 
investigative hearings were essential in setting the \ 
framework for understanding the basis and thinking of the ! 
Base Closure Executive Group's decision process. All of I 

his questions were used by the commission in either 1 
testimony or "fo@heecord" queries and were key in I t 
applying sound logic to both pro and con views of the Air I 

Force process and decisions. Mr. ~iCamillo keenly focused 
on facts in redirecting community and congressional 
concerns, sometimes emotionally based, to queries of 
substance. As a result, Air Force responses were useful 
tools in the independent analysis process. His clear and 
concise written queries to the Air Force were essential in ! 
receiving timely, thorough responses. 

(continued on separate page) 
3 



presentations to include options for consideration and 
final deliberations hearings, He expertly transposed 

, q 6 3 7  . 
Y 

f' 

extensive data displays and differing perspectives into 
concisely formatted visual aids, key in displaying 
information in a fair and independent manner to the 
Commissioners. His oral presentations were effectively 
articulated and were key in establishing the basis for 
informed decisions. He was able to develop and present an 
outstanding informational brief'ng concerning the still- 
developing Air Force mobilit&ng concept within hours 
after receiving the Air Force operational plan. One of 
Mr. DiCamillots strongest assets is his ability to digest 
and deliver complex issues into key factors readily 
understood by Commissioners with a wide range of public 
service backgrounds. As a matter of perspective, one 
commilnity whose base was recommended for closure by the 
Commission made a point to compliment Mr. Di~amillo for ! 
his fair and impartial presentation. t 

Mr. DiCamillo served phenomenally as the deputy team 
leader. This was especially outstanding and challenging 
because of extensive and complex data requiring analysis 
by the team members in a constrained time frame. Due to 
the amount of travel and management levies on all team 
members, the team leader was often unavailable for time- L 

sensitive direction. Mr. Di~amillo contributed 
immeasurably in keeping the team on track in an 
analysis process that resulted in the 
recommending an Air Force base closure and I 

package that will result in a 15% greater 
savings and 2% greater annual savings, at a cost 
less than the original DoD recommendations. I 

6 m. DiCamillo was an effective influence in including j< )( ),3,4,5 total quality leadership parameters into the Air Force 
team's daily management structure. His influenc 
team sessions was instrumental in the 

7 
recognized as cohesive, ahead of schedule, and 
achieving Commission accelerated goals and re ements . 
Mr. Dicamillo8s input was key in the team recognition ycrQ 
given by individual commissioners in written and vocal/ 
praises. He provided the team leader with continuous 
feedback to ensure there was a constant communication flow 
necessary to excel in mission performance. 

(continued on separate page) 



under review. His format was chosen as that which best 
related the essential facts and was used throughout the 
Commission. He was able to arrange complex schedules to 
ensure he melded his own analysis requirements with 
individual Commissioner requirements. This factor was 
essential in allowing maximum productivity of 
Commissioners and staff alike, despite extremely 
compressed time schedules. 

7 Mr. DiCamillofs concise trip reports and communit 
papers were recognized as pace setting and 
portraying all factors to  omm missioners even 
Commissioner was unable to personally visit each base 

$ Mr. DiCamillo was extremely effective in his communication X xl23' 
with community representatives to include numerous ' 1 1  

meetings with members of House of 15 7 8 <! 
I r 

es and their a result of 
embers specifically reque dialogue with I 

as the best source of the information they 
their responsibilities. Again, he was 

complimented even by communities that engaged in 
unsuccessful attempts at saving the related base from the 
Commission's recommendation to close or realign. I 

t 



Mr. DiCamillo is the staff expert on forc 
relationships to basing and capacity requi 
immediately related his Air Staff backgroun s u v b  
knowledge of Public Law 101-510 and prior c 

tow- the Commission requirements and rapidly developed 
individual base data perspectives necessary to perform 
independent analysis. Mr. DiCamillot s vast knowledge of -+he 
recent Air Force major headquarters reorganization was 
instrumental in providing the Commissioners information 
necessary to ensure the closure and realignment 
perspectives were in direct support of the current f o r c e  

for future alignment. Mr. 
of airlift and total force 
in relaying these complex 

7 
Mr. D i C a m i l l o ~ ~ b Z ' r ~ a s s e s s e d  DoD provided data and 
determined those items necessary to support the analysis 
and presentation facets of the base closure and 

-1-ignment process. He rapidly reviewed and cataloged 

j)& the report and related back-up y t e r i a l w s  a result, 
identif iad follow-up materia(@, required o support the 
entire Air Force team on the Commissionts Review and 
Analysis staff. Mr. DiCamillo met with congressional and 
community leaders on a regular basis and adeptly related 
and presented their combined perspectives to enable w e l a  
informed Commission decisions. 

b o b  / 
Mr. DiCamillo developed~broad -based- and base specific 
fquestions for direction to DoD officials to enable the 

b-lidnw~ to focus on the key operational perspectives of 
available data. The questions he developed for the 
investigative hearings were essential in setting the 
framework for understanding e basis and thinkin 
Base Closure Executive Gro&ecision process. 

used by the Commission 
queries and were key in applying sound 

con views of the Air Force process 
DiCamillo keenly focused on 

than flufD in redirecting community and 
congressional concerns, sometimes emotionally based, to 
queries of substance. As a result, ~ i r  Force responses 
were useful tools in the independent analysis process. 
His clear and concise written queries to the Air Force 
were essential in receiving timely, thorough responses. 

(continued on separate page) 



ve 
Mr. DiCamillo is a communicator. He developed team 
style and format for six major public presentations to 
include options for consideration and final deliberations 
hearings. He expertly transposed extensive data displays 
and differing perspectives into concisely formatted visual 
aids@key in displaying information in a fair and 
independent manner to the Commissioners. His oral 
presentations were superb1 articulated and were key in 
establishing the basis q or informed decisions. He was 
able to develop and present an outstanding informational 
briefing concerning the still-developing Air Force 
mobility wing concept within hours after receivingthe Air 
Force operational plan. One of Mr. DiCamillo's strongest 
assets is his ability to digest and deliver complex issues 
into key factors readily understood by Commissioners with 
a wide range of public service backgrounds. As a matter 
of perspective, one community whose base was recommended 
for closure by the Commission made a point to compliment 
Mr. DiCamillo for his fair and impartial presentation. 

Mr. ~ i ~ a m i l l o  served phenomenally as the deputy team 
leader. This was especially outstanding and challenging 
beca.use of extensive and complex data requiring analysis 
by the team members in a constrained time frame. Due to 
the amount of travel and management levies on all team 
members, the team leader was often unavailable for t i m a  
sensitive direction. Mr. DiCamillo contributed 
immeasurably in keeping the team on track in an intense 
analysis process that resulted in the Commission 
recommending an Air Force base closure and realignment 
package that will result in a 15% greater five year 
savings and 2% greater annual savings, at a cost of 14% 
less than the original DoD recommendations. 

Mr. DiCamillo was super influe e, in including-total 
quality leadership e int&r Force w a i l y  
management structure. His influence during team sessions 
was instrumental in the team being recognized as cohesive, 
ahead of schedule, and on-focus in achieving Commission 
accelerated goals and requirements. Mr. DiCamillofs input 
was key in the team recognition given by individual 
Commissioners in written and vocal praises. He provided 
the team leader with continuous feedback to ensure there 

~ ? i o n t i n u o u ? F ~ o m m u n i c a t i o n  flow necessary to excel in -& m1ssi.on performance . 
(continued on separate page) 



Mr. DiCamillots concise trip reports and community issues 
papers were recognized as pace setting and were key in 
portraying all factors to Commissioners even though each 
Commissioner was unable to personally visit each base 
under review. His format was chosen as that which best 
related the essential facts and was used throughout the 
Commission. He was able to arrange complex schedules to 
ensure he melded his own analysis requirements with 
individual Commissioner requirements. This factor was 
essential in allowing maximum productivity of 
Commissioners and staff alik espite extremely compressed 
time schedules. g 
Mr. DiCamillo was effective in his communication 
with community atives to include numerous 
meetings with members of the Senate and House of 
Representatives and their immediate staff. As a result of 
his succes embers specifically requested dialogue with 
Mr. DiCamil y o as the best source of the information they 
needed to fulfill their responsibilities. Again, he was 
complimented by communities that engaged in 
unsuccessful attempts at saving the related base from the 
Commission8s recommendation to close or realign. 



DICAMILLO, RICHARD A. 075-28-2249 

Research Analyst 
Def Base Realignment and Closure Cmsn 
1700 N. Moore St, Suite 1425 0 

Develops long-term planning/programming analysis and evaluation of 
CONUS active duty and air reserve component units beddown, relocation, deactivation, 
facilities utilization. Develops/ implements Air Force policy concerning Executive Branch 
departmental use of installations and facilities. 

1E. DEVE:LOPS ACTIVATION, BEDDOWN, RELOCATION, AND DEACTIVATION STRATEGIES FOR 
CONUS ACTIVE DUTY AND AIR RESERVE COMPONENT UNITS AND ASSISTS IN THE 
ANNOUNCEMENT AND IMPLEMENTATION OF PROGRAMMED ACTIONS. 

1s. Analyzes base capacities, capabilities, and facilities in developin Air 
Force positions and strate ies for mission relocation and consolldazion 
Relays findings in oral an% written presentations. Uses knowledge of active 
duty and air reserve component locations, missions, and beddown 
compatibilities to build acceptable proposals for change. 

2E. REPRESENTS THE DCS PLANS AND OPERATIONS ON WORKING GROUPS AND RESOURCE 
ALLOCATION TEAMS. DIRECTS ANALYSIS AND RESEARCH EFFORTS DESIGNED TO 
DETERMINE OPTIMUM FORCE BEDDOWN. 

2Sa. Inte rates senior Air Force leadership eositions and guidance on base 
and ?oSce structure programs into direc ion for working groups 
gathering and analyzing data to support Air Force misslons and 
priorities. Develops negotiating positions and strategies in support 
of programming alternatives. 

2Sb. Develops Air Force portion of the DOD Base Structure Report. 

3E. LEADS STUDY GROUPS AND SITE SURVEY TEAMS. 

3s. Develops clear objectives and priorities for roup activities. Provides 
direction to group members. Monitors and anaYyzes group efforts; redirects 
activities as required. 

4E. SERVES AS THE PRIMARY DIRECTORATE FOCAL POINT FOR AIR FORCE INTELLIGENCE 
COMMAND, THE SPECIAL SECURITY ACCESS PROGRAM, AIR FORCE SPACE COMMAND, AIR 
FORCE RESERVE. AIR NATIONAL GUARD. AND STRATEGIC DEFENSE INITIATIVES 
ORGANIZATION BASING MATTERS. 

4Sa. Coordinates proposed basing actions with MAJCOMs, Air Staff offices, 
and DOD agencies. Integrates responses into Air Staff position. 
Emures Alr Force guidance is transmitted to and implemented by 
appropriate agencies. 

4Sb. Develops res onses to con ressional and other hi h-level inquiries, on 
Air Force CORUS basing mazters. Coordinates w i d  all affected off lces 
and agencies. 

5E. SERVES AS THE DIRECTORATE FOCAL POINT FOR OTHER EXECUTIVE BRANCH 
DEPARTMENTAL USE OF AIR FORCE INSTALLATIONS AND FACILITIES. 

5s. Coordinates proposed actions (e.9. De artment of State, Bureau of Prisons, 
and Department of Agriculture wlth affected MAJCOMs, the AF Secretariat, 
Air Staff off ices , and other AoD agencies. Integrates responses into final 
Air Force position. Ensures com llance with appropriate Alr Force pollcy by 
other Executive Branch ~e~artmengs. 



6E. PROlrIDES AIR NATIONAL GUARD AND AIR FORCE RESERVE BASING EXPERTISE FOR BASE 
CLOSURE STUDIES, ANALYSES, AND RECOMMENDATIONS. 

6Sa. Prepares a pro riate papers and briefings. Presents Air National 
Guard and glr Force Reserve issues and concerns. Assists in base 
capacity analyses to support base closures and realignment actions. 

6Sb. Acts as OPR for AFR 45-11, Allocation of Air Reserve Component Units 
to Local Communities. 

7E. PROVIDES VERBAL AND WRITTEN RECOMMENDATIONS/BRIEFINGS TO SENIOR AIR FORCE 
LEACERSHIP, OSD, AND CONGRESS. 

7s. Prepares papers and briefin s on Air Force CONUS basin issues. Drafts AF 
011cy documents on use of BF installations and facilieies by non-DOD 
federal governmental agencies. 

8E. COMPLIES WITH SECURITY DIRECTIVES. 

8s. Adheres to policies and procedures defined in Air Force security directives. 

PEGGY E. GORDON, GM-15 
Assistant for CONUS Bases and Units 

JAMES C. MOORE, Colonel, USA? 
Chief, Bases and Unlts Divlslon 

1 Jul 92 30 Jun 93 
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TEE DEFZNSE BASE CLOSURE AWD REALIGSXEMT CoMldI 810 

P08ITION DEOCRTBTION 5 T f l a  fffl 0 8 
JOB SUMMARY: RESEARCH ANATBYST 

Incumbent serves as a member of the staff of the Defense Base 
closure and Realignment Commission. The cornmission falls within 
the purview of the Defense Base Closure and Realignment Act of 1990 
(Public Law 101-510) and the National Defense ~uthorization Act f o r  
Fiscal Year 1992 (public Law ,102-190). The   omission is composed 
of  eight Commissioners appointed by the president. The purpose of 
the Comissior. is to provide a f a i r  and independent process t o  
review SECDEF recommendations for timely closure and realignment o f  
military i n s t a l l a t i o n s  wi th in  the United States. The  omission's 
five-year charter provides for the Commissioners to meet only 
during Calendar Years 1991, 1993 and 1995 i n  order t o  make 
reconmendations to the President based on a thorough review and 
ana lys i s  of the Servicesf and DoD processes for studying and 
proposing recommended installations for closure and/or realignment. 

MAJOR DUT x g  X 

within their f i e l d  of ewertioe, incumbent w i l l  carry out a variety 
OF duties in the normal course of accomplishing the Commission's 
statutory mission. By the very nature of the ~ommission~s overall 
charter and charge, that is, efforts relating to closure and 
realignment of military installations, which w i l l  have both high- 
visibility economic and p o l i t i c a l  impacts, incumbent will carry out 
duties of a sensitive and controversial nature, requiring t h e  full 
t r u s t  and confidence of incumbent's supervisor. In add i t i on ,  due 
to the Commlssionrs time-sensitive responsibilities, incumbent will 
be expected to commit thenselves fully to the acconglishment of the 
Cornmissionrs stated statutory purpose. 

In addition to the responsibilities outlined below, incumbent w i l l  
pe.rform any and all tasks as assigned: 

Review and become intimately fami l i ar  with all l e g i s l a t i o n  and 
policy pertaining to the commission and t.he process for 
determining recommended base closures and realignments; review 
and become intimately familiar with  Service-specific future 
force structure, f i n a l  criteria and CSD yuidance to the 
Services regarding base closure and realignment process. 

P L' Rapidly assimilate contents of base closure and realignment 
report submitted to Commission by DoD, as  well as voluminaus 
suppcrting information accompanying the report. 

Conduct independent review of Service analyses  of closure and 
realignment i f i s ta l lat icns  based on the force structure and 
f i n a l  criteria; provide ' independent a n a l y s i s  designed to 
ensure the accuracy an3 completeness of data pravided to the 
Com~ission and usec! as the basis  of recomiendatiorrs fcr 



A 
/ specific closllres and realignments. 

Prepare analysis for submission to Commissioners on Service's 
general and specific compliance w i t h  base closure guidelines. 

Work closely w i t h  the Special  Tea4 to ul~derstand and apply 
r e s u l t s  of COBRA mocicling and potential community impacts of 
base closures and incorporate that information i n t o  briefings, 
papers, reports, etc. 

Communicate easily and effectively w i t h  service headquarters 
and f i e l d  personnel involved in various aspects of base and 
ship operations. 

C 
Formulate o r a l  and written yyes t ions  that will effectively 
e l i c i t  the additional in fomat ion  from government sources that 
the Commission may require  for its decision-making. 

/" 
Interface effectively and professiorally with congressional 
staff, cornunity representatives and their washington 
representatives. 

. Rapidly assimilate large amounts of data provided by inputs 
from Congressional and community sources. 

..* 

Prepare memos, p o i n t  papers, briefing materials, and report 
sections c s i n g  personal computer-Sased word processing and 

C 
presentation graphics programs. 

Provide internal briefings to senior staff and ~ o m i s s i o n e r s .  

Give public testimony before Commission. 



THE DEFENSE BASE CLOSURE 
POSITION DESCR 

JOB SUMMARY: RESEARCH ANALYST 

Incumbent serves as a member of the staff of the Defense Base 
Closure and Realignment Commission. The Commission falls within 
the purview of the Defense Base Closure and Realignment Act of 1990 
(Public Law 101-510) and the National Defense Authorization Act for 
Fiscal Year 1992 (public Law.102-190). The Commission is composed 
of eight Commissioners appointed by the President. The purpose of 
the Commission is to provide a fair and independent process to 
review SECDEF recommendations for timely closure and realignment of 
military installations within the United States. The Commissionfs 
five-year charter provides for the Commissioners to meet only 
during Calendar Years 1991, 1993 and 1995 in order to make 
recommendations to the President based on a thorough review and 
analysis of the Servicesf and DoD processes for studying and 
proposing recommended installations for closure and/or realignment. 

MAJOR DUTIES AND RESPONSIBILITIES - 

Within their field of expertise, incumbent will carry out a variety 
of duties in the normal course of accomplishing the ~ommission~s 
statutory mission. By the very nature of the Commissionfs overall 
charter and charge, that is, efforts relating to closure and 
realignment of military installations, which will have both high- 
visibility economic and political impacts, incumbent will carry out 
duties of a sensitive and controversial nature, requiring the full 
trust and confidence of incumbentfs supervisor. In addition, due 
to the Commissionfs time-sensitive responsibilities, incumbent will 
be expected to commit themselves fully to the accomplishment of the 
Commissionfs stated statutory purpose. 

In addition to the responsibilities outlined below, incumbent will 
perform any and all tasks as assigned: 

Review and become intimately familiar with all legislation and 
policy pertaining to the  omm mission and the process for 
determining recommended base closures and realignments; review 
and become intimately familiar with Service-specific future 
force structure, final criteria and OSD guidance to the 
Services regarding base closure and realignment process. 

P L* Rapidly assimilate contents of base closure and realignment report submitted to commission by DoD, as well as voluminous 
supporting information accompanying the report. 

/ 
Conduct independent review of Service analyses of closure and 
realignment installations based on the force structure and 
final criteria; provide independent analysis designed to 
ensure the accuracy and completeness of data provided to th 
Commission and used as the basis of recommendations f 



A / specific closures and realignments. 

14 & 
Prepare analysis for submission to commissioners on service' s 
general and specific compliance with base closure guidelines. 

Work closely with the special Team to understand and apply 
results of COBRA modeling and potential community impacts of 
base closures and incorporate that information into briefings, 
papers, reports, etc. 

* 
Communicate easily and effectively with service headquarters 
and field personnel involved in various aspects of base and 
ship operations. 

Formulate oral and written questions that will effectively 
elicit the additional information from government sources that 
the Commission may require for its decision-making. 

A+@' 

Interface effectively and professionally with congressional 
staff, community representatives and their washington 
representatives. 

Rapidly assimilate large amounts of data provided by inputs 
from Congressional and community sources. 

Prepare memos, point papers, briefing materials, and report 
sections using personal computer-based word processing and 

C 
presentation graphics programs. 

Provide internal briefings to senior staff and ~ommissioners. 

Give public testimony before commission. 



DEFENSE BASE CLOSURE AND REALIGNMENT COMMISSION 
1700 North Moore Street, Suite 1425 

Arlington, VA 22209 
(703) 696-0504 JIM CWRTER.  CHAIRMAN 

COMMISSIONERS: 
W W A M  L. LIUI. Ill 
HOWARD H. C A L U W A I  
GEN. DUANE H. CASSIOY. U S F  (RET) 
ARWUR LEVITT. JR. 
JAMES SMITH 11. P.E. 
ROBERT 0 .  STUART, JR. 

January 28, 1993 

Mr. ~ichard Di~amillo 
HQ USAF/XOOB 
Washington, D.C. 20301 

Dear Rick: 

congratulations on being selected as a United States Air Force 
detailee to the Defense Base Closure and Realignment Commission. 
You will be challenged by serving as an expert in your field to 
facilitate presentation of the staff's input to the Commissioners. 
As we have discussed, you will be a very visible part of the 
process. Your selection was based not only on your expertise, but 
also your superb communication abilities. I anticipate that the 
period of your detail will be very intense due to the transition 
within the Department of Defense. 

Your appointment will commence on February 16, 1993 for a 
period not to exceed seven months. Public Law 101-510, section 
20902(i)(3)(D) does not allow performance reports on Department of 
Defense detailees to be prepared by any member of the Department. 
We have requested that your current report be closed out in such 
manner as to allow your evaluation by the  omm mission. 
~dditionally, we ask that you arrange your personal schedule to 
allow for your full time support during the period dedicated to 
analysis and reporting. 

call 
have 

I look forward to working with you during the process. Please 
me at work, (703) 696-0504, or at home, (703) 978-1865, if you 
any questions. 

CIRILLO, JR., P.E. 
Air Force Team Leader 



ARMY TEAM RESPONSIBILITIES 

CROSS-SER VICE TEAM RESPONSIUITY 

ANALYST 
Rick Brown 

J. J. Gertler 

Steve Bailey 

Bob Miller 

Mike Kennedy 

Dave Lewis 

Cliff Wooten 

RECOMMENDATION 
Bayonne Military Ocean Terminal, NJ 
Fort Buchanan, PR 
Fort Hamilton, NY 
Fort Ritchie, MD 
Fort Totten, NY 
Fort McClellan, AL 
Savanna Army Depot Activity, IL 
Seneca Army Depot, NY 
Sierra Army Depot, CA 
Fort Chaffee, AR 
Fort Dix, NJ 
Foa Greely, AK 
Fort Hunter-Liggett, CA 
Fort Indiantown Gap, PA 
Fort Pickett, VA 
Detroit Arsenal, MI 
Red River Army Depot, TX 
Stratford Army Engine Plant, CT 
Aviation-Troop Command, MO 
Concepts Analysis Agency, MD 
Information Systems Software Command, VA 
Kelly Support Center, PA 
Price Support Center, IL 
Selfridge Army Garrison, MI 
Fitzsirnons Army Medical Center, CO 
Fort Lee, VA 
Fort Meade, MD 
Fort Detrick, MD 
Miscellaneous Installations (1 5) 

Glenn Knoepfle 
Les Harrington 

Letterkenny Army Depot, PA 
Dugway Proving Ground, UT 



Interagency Issues Team Responsibilities 

Analyst 
Bob Bivins 
Ed Flippen 
Dave Henry 
Tyrone Ligon 
Dierdre Nurre 
Ty Trippet 
Marilyn Wasleski 

Assignment 
COBRA 
FAA Issues 
Economic Impact Database 
Maps 
Environmental Issues (EPA) 
Defense Investigative Service 
Defense Logistics Agency 



Rick Brown (Senior) 
7020 Darby Towne Court 
Alexandria, VA 223 15 
(703) 922-5 133 

J. J. Gertler (Senior) 
1200 N. Nash St. 
Apartment 227 
Arlington, VA 22209 
(703) 528-2626 

Steve Bailey (DoD) 
291 9C S. Woodley St. 
Arlington, VA 22206 
(703) 578-3 1 10 

Bob Miller (DoD) 
826 Glyndon Street SE 
Vienna, VA 22 180 
(703) 242-383 1 

Dave Lewis (GAO) 
52 16 Stronington Drive 
Fairfax, VA 22032 
(703) 978- 1223 

Mike Kennedy (GAO) 
1304 Fallsmead Way 
Potomac, MD 20854 
(301) 424-9547 

Clifford Wotten ( M )  
108 Bagget Place 
Alexandria, VA 223 14 
(703) 739-9678 

NAVY T E W  

Larry Jackson (Senior) 
2520B S. Arlington Mill 
Arlington, VA 22206 
(703) 93 1-8270 

David Epstein (GAO) 
9200 Oaklayn Terrace 
Potomac, MD 20854 
(301) 299-7850 

James Landrith, Jr. ( M )  
3869 Havenwood Place 
Alexandria, VA 22309 
(703) 360-3 185 

Eric Lindenbaurn (DoD) 
53 1 1 Kaywood Court 
Fairfax, VA 22032 
(703) 426-05 15 

Doyle Reedy (GAO) 
1 1862 Mohican Road 
Lake Ridge, VA 22 1 92 
(703) 490-4455 

Jeff Mulliner (Senior) 
6762 Morning Ride Cr. 
Alexandria, VA 223 1 0 
(703) 54 1-2 173 

Jim Brubaker (DoD) 
73 1 1 Fort Hunt Rd. 
Alexandria, VA 22307 
(703) 660-6884 

Frank Cantwell (Senior) 
3802 Usher Court 
Alexandria, VA 22304 
(703) 46 1-6682 

Dave Olson (Senior) 
14033 Marleigh Lane 
Clifton, VA 22024 
(703) 222-1085 

Rick DiCarnillo (DoD) 
2259 Richelieu Drive 
Vienna, VA 221 82-5049 
(703) 560-8669 

Merrill Beyer (DoD) 
8326 Lindside Way 
Springfield, VA 22 1 53 
(703) 455-2912 

Craig Hall (GAO) 
P 

180 S. Van Dorn, B-120 
Alexandria, VA 22304 
(703) 461-5955 

Mark Pross (GAO) 
132 16 Nottingdale Drive 
Woodbridge, VA 22 193 
(703) 590-6728 

Steve Ackerman (AA) 
3304 Wyndham Cr., #I37 
Alexandria, VA 22302 
(703) 845-2919 



INTERAGENCY TEAM 

Bob Bivins (DoD) 
106 112 Harvard Street 
Alexandria, VA 223 14 
(703) 684- 1294 

Deirdre Nurre (EPA) 
1503-B Swann St., N.W. 
Washington, D.C. 20009 
(202) 232-4389 

Marilyn Wasleski (GAO) 
1672 Carlyle Drive 
Apartment C 
Crofton, MD 2 1 14 

Jon E. Flippen (FAA) 
2250 Clarendon Blvd. 
Apt. 106 
Arlington, VA 2220 1 
(703) 35 1-6048 

David Henry (DOC) 
9395 Springwater Path 
Jessup, MD 20974 
(301) 498-2841 

Ty Trippet (AA) 
1338 Wallach Place 
Washington, D.C. 20009 
(202) 332-0532 

Tyrone Ligon (GIs) 
9459 Riverarc Road 
Columbia, MD 2 1045 
(410) 715-1786 

CROSS SERVICE TEAM THE NO TEAM GUY 

Ann Reese (DoD) Robert L. Kress, Jr. (AA) 
4020 Fort Worth Avenue 15 15 Jeff-Davis, PH 18 
Alexandria, VA 22304 Arlington, VA 22202 
(703) 75 1-8 189 (703) 4 15-003 1 

Glenn Knoepfle (GAO) 
3 1 04 Shrewsbury Lane 
Riva, MD 2 1 140 
(4 10) 956-067 1 

Lester Farrington (GAO) 
12598 Purcell Road 
Manassas, VA 22 1 1 1 
(703) 79 1-2407 

Dick Helmer (GAO) 
7302 Masonville Court 
Annandale, VA 22003 
(703) 560-7562 

Brian Kerns (AA) 
2500 Clarendon Blvd. 
Apt. 105 
Arlington, VA 22201 
(703) 525-5826 

Joeseph Varallo (AA) 
(mailing) 
P.O. Box 2666 
Washington, D.C. 200 1 3 
(residence) 
720 Third Street NE 
Washington, D.C. 20002 
(202) 544-0404 
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Howard S. Baer 
2962 Mockernut Ct. 
Herndon, VA 22071 

2 1 November 1 994 

2 
Mr. Ben Borden 
Director of Review and Analysis, Defense Base Closure and Realignment Commission 
1700 N. Moore Street Suite 1425 
Arlington, VA 22209 

Rear Mr. Borden, 

I am interested in the Research Analysts and WriterIEditor positions (#941108.7) to be 
available with the Commission during the February to October 1995 time frame. I 
learned of the positions from The Retired Officers Association TOPS Job Bulletin. I 
think a review of my enclosed resume could well establish that I am an ideal candidate 
for either of the positions. 

Please consider the following highlights of my background; 

Twenty five years experience in running personnel operations in support of 
different sized, culturally diverse, employee populations, from hands on level 
to the policy and decision making level. 

Worked in all the core areasof military personnel. Served as a recruiter and 
education officer, run affirmative actions and equal opportunity programs, and 
managed the development and implementation of automated records systems. 

---- 

Served as Deputy Director of the Air Force Personnel Council, responsible for 
formulating, reviewing, implementing, and providing oversight of policies, plans, 
and programs in the human resources arena for the Secretary of the Air Force. \ 

My career, which includes base level personnel assignments, a tour as a Squadron 
CommanderIPersonnel Officer in NATO, a joint assignment with a major Defense 
Agency (DIA) as a CommanderlPersonnel officer, and a tour on the Secretariat, gives 
me a diverse outlook and a broad range of experience to properly analyze the \ 
recommendations of the military services. 

I am used to a fast paced, multi-focused environment where flexibility and creativity are 
the key words. I feel my qualifications are an excellent match for your requirements 
and I would appreciate the chance to meet and further discuss the positions. I may be 
reached at (301) 981-6045 during the day and at (703) 481-6339 in the evenings. 



HOWARD S. BAER 
2962 Mockernut Ct Office:(301)981-6045 
Hemdon, Virginia 22071 Horne:(703)481-6339 

CAREER HISTORY 
Senior result-oriented executive with extensive experience in managing both 
human resources and line organizations as a Unit Commander, Director of Human 
Resources, and Senior Human Resources Policy Advisor to the Secretary of the 
Air Force. Experience encompassed tangible results at all levels at such culturally 
diverse organizations as NATO and the Defense Intelligence Agency. Extended 
responsibilities in TQM and EEOIAAP implementation, representational and 
educational presentations, and the formulation and review of human resources 
policies, plans, and programs impacting the entire spectrum of an organization. 
As organizational commander was responsible for the health, morale, and welfare 
of assigned Air Force military and civilian personnel. 

PROFESSIONAL ACHIEVEMENTS 
E;YEcUTIVE 
M4NAGEMENT Senior staff advisor in human resources policies, plans, and programs 

insuring adherence to statutory requirements. Ps chief of the Air Force 
Discharge Review Process made a number of innovative improvements to 
focus senior leadership on possible improprieties and inequities; advice 

) 
brought about major policy change in Ar Force Personnel Policy. Directed 
multi-focused organization in providing real-time support to employees in 
all areas including supply, procurement, administration, and safety. 

PROJECT 
MANAGEMENT Aggressively implemented TQM Program in S@person Human Resources 

Division as pilot program, later adopted, for a large civilian agency; 
acceptance based on personal commitment.0rchestrated public open 
house of multi-functional organization visited by over 75,000 people. 
Planned, implemented, and administered a new Employee Performance 
Evaluation System impacting over 1000 staff members. Led a task force 
to analyze and resolve the root cause of dissatisfaction within the 
organization and instituted positive corrective action. 

TRAINING & 
DEVELOPMENT Generated and conducted in-house training seminars which increased 

professional expertise in junior managers. Analyzed and corrected 
weaknesses in organization-wide formal, informal, and on-the-job training 
certification programs saving time and money. Developed corporate 
needs-assessment; targeted training moneys in areas which would bring 
quickest results. Initiated comprehensive career development enhancement 
program increasing value of staff to the organization. 

HUMAN RESOURCES 
DEVELOPMENT Managed human resources functions at all levels. Established and ) 

implemented procedures for human resource department oversight of 
employees engaged in highrisk nuclear activities. Enhanced human 
resources and administrative support for international organization with 



Howard S. Baer 

sites located throughout Europe. Astutely interacted at all management 
levels, increased the daily involvement and responsibility of first line 
supervisors; led to problemsolving at lowest level. 

COMMUNICATIONS Excellent briefer regardless of forum - private office or packed auditorium. 
Decisional presentations to senior leadership resulted in acceptance of 
needed initiatives in internal, interagency, and international human 

1 
resources environment. Motivational presentations sparked creativity within 
organization bringing about reduction in time spent on routine tasks. I 

PLANNING AND 
ORGANIZATIONAL 
DEVELOPMENT Engineered and administered organizational changes resulting in increased 

personnel and command support for military staff assigned to 120 US 
Embassies worldwide. Through personal involvement and oversight 
constructed a plan to get the right person in the right job at the right time 
in support of immediate task requirements. 

EDUCATION Master of Personnel Administration from Ball State University; Bachelor of 
Sdence in American Studies from the United States Air Force Academy; ) 
Graduate of Ar  M r  College, Air Command & Staff Course, and National 
Secunty Management Program; 3Ms TQM Facilitators' Program. 

PERSONAL Single, excellent health. Completed military service as a Colonel. Top 
secret clearance with speaal background investigation. 

EWLOYMENT 
CHRONOLOGY 7/91 to pres Deputy Director, Air Force Personnel Council 

Senior Human Resources Advisor 
Msh, DC - Air Force Review Boards Agency 

7/88 to 6/91 Deputy Director, Human Resourced 
Senior Line Operating Officer 
Wsh, DC - Defense Intelligence Agency 

6/83 to 6/88 Senior American Human Resources Director1 
Senior tine Operating Officer 
Oslo, Notway - NATO 

7/76 to 6/83 Senior Staff Manager for Human Resources 
Komomo, l N; Wchita, KS - Strategic Air Command 

1/73 to 6/76 Manager, Human Resources Division 
Canada; Columbus, OH - Strategic Air Command 

7/69 to 12/72 Human Resources, Recruiting, Marketing Manager 
Phila,PA; Dover,DE - Air Force Recruiting 





1 70 E . Mourning Dove Way 
Absecon, NJ 08201 
November 21, 1994 

BRAC 
1700 N. Moore St. 
Suite 1425 
Arlington, VA 22209 

Dear I 4 r  Borden: 

I am submitting my resume in response to the announcement for a Research 
Analyst; position number 941108.7. 

I just ccmpleted fourteen years of Air Force service. I have spent time in 
the Strategic Air Command, Air Training Ccmmand, and the Air Mobility Canmand. 

During the past t w o  years while stationed at McGuire AFB, NJ, I was involved 
in the gathering of reports, statistical data, and historical data that was used 
in justifying the continued operation of McGuire. I have seen close-up the argue- 
ments and the passions raised in making a case to the As-the Assistant Chief 
of the Wing Ccmmand Post I conferred with the various cf", agencies involved and 
presented the report to the Wing Staff, who in turn finalized the report for 
presentation. 

Ely background and experience in conducting research, analysis, and asking the 
right questions should make me fit the job. Please contact me if there are any 
questj.ons you may have. 

very truly yours, 

/ L A  -A& 
Lawrence W. Butala 
( 609) 652-061 4 



LAWRENCE W. BUTALA 

Nov 92 - Present: 

Jan 89 - Nov 92: 

Oct 85 - Dec 88: 

Aug 81 - Sep 85: 

EDUCATION: 

170 E. MOURNING DOVE WAY 
ABSECON, NEW JERSEY 08201 

(609) 652-7509 

Systems Analyst, United States Air Force. Developed procedures and regulations 
to ensure the most efficient and cost-effective methods of deploying troops and 
equipment were utilized. The outcome was nearly 5,000 airlift missions supporting 
Somalian Relief. Analysis of influencing factors and a proactive approach resulted 
in a 97.5% on-time departure rate, saving millions of taxpayer dollars. 

Faculty Member, University of Louisville. Assistant Professor of Military History. 
Taught employment and deployment of weapon systems, military aspects of global 
geopolitics, and defense concepts to sophomore level students. Aggressively 
recruited for the Air Force ROTC program, resulting in the largest program in 
the state. 

Selected by the Dean of Arts and Sciences to teach the University of Louisville's 
Campus Culture Class to freshman level students Dqaamic classroom teaching 
presentations resulted in an unequaled 93% retention rate.. ..The best in the 
university. 

Technical instructor, United States Air Force. One of twelve officers chosen 
worldwide to instruct Air Force omcers the proper methods of maintaining 
and if necessary launching Minuteman II Intercontinental Ballistic Missiles 
Operated a multimillion dollar control center simulator. Consistently maintained 
an unparalleled 100% pass rate for my students Profiled in tbe Public 
Broadcasting Semce documentary "Missile". 

Instructor and Evaluator United States Air Force. Developed lesson plans, 
training aids and training scenarios for Missile Combat Crews Successfully 
revised and managed an error-free safety training program. Directly 

> 
responsible for the daily scheduling of over fifty personael. 

MS, Systems Management, Univ. Soutbern California. 1987 
The Catholic Univ. of America, Washington, DC. 1978 
BA, Theology, King's College, Wilkes Barre, PA. 1978 
Leadership and management school, Marwell Air Force Base 1985 
Management and Business Administration, 1984 

SECURITY CLEARANCE: Top Secret SBI, August 1988 

REFERENCES: Available upon request 
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E.N. Campbell 
1 02 1 2 Baltusrol Court 

Oakton, Virginia 22 124 
(703) 28 1-6067 

Fax (703) 242- 1963 
2 1 Nov 1994 

Mr. Ben Borden 
Director, Review and Analysis 
Defense Base Closure and Realignment Commission 
1700 N. Moore Street, Suite 1425 
Arlington, Va. 22209 

Dear Mr. Borden, 

I recently became aware of your search for research analysts and a writerleditor for 
the 1995 BRAC. (TROA job search # 94 1108.7). My resume is enclosed for your 
consideration. 

You may think in looking through the resume that rm  overqualified for the job. I 
spent the better part of twenty years directly invoked in developing Base Closure 

and Realignment options for the Air Force as Director of Bases and Units, and for the Air 
Force Materiel Command as their command planner. My decision theory thesis for the 
University of Southern California developed an empirical model for basing decisions 
(using a Delphi approach to a probabilistic decision model) which subsequently became 
the Air Force standard. 

Since my retirement fiom active duty, h e  also been involved in developing a white 
paper regarding proposed logistics depot consolidations while preserving industrial base 
capability, both in the private and public defense sectors. While this paper was prepared 
for a private user, I understand that it was used by the defense department study team on 
depot consolidations. 

My point to both of the above paragraphs is that I am indeed qualified to serve as 
an analyst, editor, writer, or any other position which the 1995 BRAC commission may 
require. Indeed, it's precisely because of my long and detailed involvement in basing 
activities that Tm so interested in being part of the 1995 BRAC team. I eagerly look 
forward to hearing fiom you. 1 k(/lJ'k',zO 

H.N. Campbell 1 5 -  



Harold N. Campbell 
10212 Baltusrol Court 

Oakton, Virginia 22 124 
(703) 28 1-6067 

PROFILE 
Lsdership in diverse and challenging positions worldwide. Extensive formal and practical training in implementing 
organizational change and restructuring through application of total quality management theories. QualiGed to assist 
organizations in business development through technical and strategic planning, operational understanding, and financial and 
personnel management expertise. Certified Acquisition Professional in Logistics Acquisition and Systems Acquisition. Some 
proficiency in German, Spanish and Russian. 

SELECTED CAREER ACCOMPLLSHMENTS 
Lvadershrp: Led 4,000 person organization in Europe in transition to new equipment, organizational realignment and tactical 
innovation. Recognized as best in Europe for operations. best in USAF for maintenance. Led large European maintenance, 
supply. transportation and weapons organization during both expansion, draw down, and war. Introduced quality of life 
improvements in workplace which directly contributed to best ever retention and reenlistment rates. 

Innovative problem solver: Implemented massive mformation system reorganization in Defense Logistics Agency. Ran first 
ever conference entirely on laptop computers. introducing reluctant commanders to new mformation tools. Devised a way to 
obtain $50,000 in building improvement funding when others could not. Hosted first ever logistics leaders conference in 
Eluope during time of severe terrorist threats to ensure senior leadership was aware of need for European focus. Implemented 
$Z00,000 summer hire program at major USAF depot which ensured college age dependents an opportunity to be employed 
while at same time contributing to work output. Devised off-site series of seminars to enhance corporate togetherness as way 
of ensuring merger of two diverse organizations would go smoothly. 

Inlplemmted new rdeas: Led way to 125,000 person organization implementing Total Quality Management. Chosen as 
Malcom Baldridge Quality winner for Department of Defense in 1991. Set stage for senior staff training in Theory of 
Constraints. with subsequent introduction throughout woruorce. Established innovative series of off-site staff meetings to 
enhance corporate togetherness, both in Europe and continental U S. Provided impetus for productivity gains of 30% while 
workforce downsized 25%. Led team which wrote vision, mission, and goals for new organization through cooperative 
process which ensured corporate buy-in. Chosen to lead USAFE test on decentralized maintenance which resulted in adoption 
of process throughout Europe. 

Expert teacher and lecturer: Instructed military science at both USAF Academy and US Military Academy. Squadron won 
award for best in cadet wing at USAF Academy. Won best company during both summer training and academic year at 
USMA. Taught history of aviation, aviation physiology, and FAA rules and procedures for Embry-Riddle Aeronautical 
University. While a student at Air War College, chosen as only student to address entire class in formal lecture setting on 
bulget development process for USAF. Frequent repeat lecturer at Air War College, Air Command and Staff College, Armed 
Forces Staff College. Published articles on History of Logistics, Depot Structure in USAF, and Lanchestrian Equations 
Applied to Civil War. 

EXPERIENCE 

DIRECTOR OF CORPORATE PLANMNG, AIR FORCE MATERIEL COMMAND (1991-1993) 
Responsible for fiastructure planning, programming, and budgeting for 14 separate operating locations 

Developed plan for integration of 55,000 person and 100,000 perscm organization into one streamlined organization. 
Reduced workforce by 25% while increasing productivity by 30%. 
Introduced process action team approach to integrated problem solving which enabled a diverse workforce to identlfy 
the vision and goals for the organizational future. 
Won award for best quality program in the Federal Government. 
Implemented Theory of Constraints management improvement process into hctionally dissimilar organization. 

ASSISTANT DIRECTOR FOR AIR FORCE LOGISTICS AND ENGINEERING, HQ USAF (1988-1991) 
Developed and managed programs, plans and policies for Air Force logistical support. procurement, supply, aircraft 

maintenance and civil engineering. 
Ensured highest ever combat readiness for United States Air Force which led to superior Air Force 
performance in Desert Storm. 
Represented joint service interests as representative to corporate information management developmental panel. 

DEPUTY DIRECTOR, DEFENSE LOGISTICS AGENCY, DEPARTMENT OF DEFENSE (1987-1988) 
Leadership, direction and oversight of Department of Defense Logistics 

Brought to h i t ion  management information system which had previously been languishing for more than ten years. 
Developed program and budget for agency which resulted in 95% authorization and funding by Congress. 



Resume. Ilarold N. Campbell, Page Two 

DIRECTOR OF LOGISTICS, UNITED STATES AIR FORCES IN EUROPE (1985-1987) 
Headed 43,000 person division responsible for logistical support, procurement, supply, maintenance, transportation and civil 

engneermg. 
Coordinated workplace improvements at 14 operating locations resulting in highest level of workforce-retention. 
worker satisfaction, and productivity improvement. 
Developed host nation agreements which established NATO contribution for each member nation. 

VICE COMMANDER, OGDEN AIR LOGISTICS CENTER (1984-1985) 
Leadership, direction and control of one of five Air Logistics Centers. Workforce included 12,000 civilian employees. 

Budget planning led Center to be the only one in Air Force Logistics Command to fully meet annual financial 
planning requirements. 
Developed innovative procurement strategy for conventional munitions as member of Joint Ordnance 
Commanders' Group. 

DEPUTY DIRECTOR FOR INTERNATIONAL PROGRAMS, HQ USAF (1983-1984) 
Planned, developed, presented and justified entire foreign military sales budget for the United States Air Force 

Completed largest aircraft purchase by foreign consortium, involving United States and six European nations. 
Successfully negotiated contracts with Singapore, Saudi Arabia, Israel, Korea, Japan and Turkey (among others) 

DIRECTOR, FORCE DEVELOPMENT, HQ USAF (1982-1983) 
Sirpervised organization responsible for entire spectrum of aircraft, missile, and communications procurement for United 

States Air Force 
Developed long-range plan for Air Force expansion during Reagan administration. 
Concluded agreements for purchase of tanker, fighter, and cargo aircraft. 
Balanced competing budgetary requirements to ensure optimum force mix for the future Air Force. 

DIRECTOR, BASES AND ITNFTS, HQ USAF (1981-1982) 
Responsible for oversight of entire U.S. Air Force base structure, including 168 continental United States bases and more than 

40 overseas operating locations. 
Instituted procedures for installation closure and realignment which became industry standards throughout the 
Federal Government. 
Developed procedures for pollution abatement and environmental remediation during base closure process which 
became standards for USAF. 

COMMANDER, 36TH TACTICAL FIGHTER WING (Bitburg, Germany) (1979-1981) 
Led 4,000 person organization responsible for the air safety of the central region of Europe 

Introduced revolutionary training schedule which shortened new arrival initial training cycle fiom 180 days to 32 
days while increasing readiness. 
Flying operation rated best in Europe two consecutive years. 
Maintenance organization rated best in Air Force 
Instituted community action partnership program emulated throughout NATO. 

VARIOUS ASSIGNMENTS IN UNITED STATES, SOWTHEAST ASL4, AND EUROPE (1961-1979) 
Served primarily as fighter pilot, instructor pilot, maintenance officer and academic instructor. Frequent recognition as 

Instructor Pilot of the month, year, and Academic Instructor of the Quarter. As exchange officer with the U.S. Military 
Academy, achieved dual awards for best company in Corps of Cadets during summer training and during academic year. 
While stationed at U.S. Air Force Academy, squadron won sports recognition trophy as best in Cadet Wing. Two combat 
tours in Southeast Asia. Numerous awards and decorations. Distinguished graduate, Air War College. 

EDUCATION 
1988 Haward University - Symposium for Senior Leaders in National Security Management 
1981 Stanford University Business School - Executive Program (MBA Equivalent) 
1974 University of Southern California - Master of Science in Systems Management (MS) 
1961 United States Air Force Academy - Bachelor of Science (BS) 

OTHER INFORMATION 
Completed United States Air Force career as a Major General 
Hobbies include skiing, golf, bowling, and bridge 
Manied, three adult children 
Top Secret Security Clearance - Cleared for Sensitive, Compartmented Information 





JAMES N. DART 
12304 Scotch Bonnet Court 

4 5  
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Reston, VA 22091-1110 6 --7 fl'k-1 I /  

7 5 
November 16, 1994 

1700 N. Moore Street, Suite 1425 
Arlington, VA 22209 

Dear Sir or Madam: 

I am writing in response to your advertisement in the November 13 Washington Post; 
please accept the enclosed SF-171 for your review. I served for 7 112 years as an Air Force 
Intelligence Applications Officer (Air Force Specialty Code 8075), and strongly desire to continue 
working in the defense community. I realize that this market is very competitive right now; 
nevertheless, I found my Air Force career highly rewarding and am determined to remain in this 
field. I believe my previous experience and current qualifications make me a strong candidate for 
a professional position such as the one your advertisement described. 

While serving as an Intelligence officer, I worked on a wide variety of problems, both at 
the Headquarters and Wing levels. These involved analysis of military-political and scientific and 
techntcal intelligence issues. My background and work in scientific and technical analysis 
qualified me to receive a secondary Specialty Code of 2681, Scientific Analyst. I worked a 
number of issues relating to bomber aircraft tactics, training, conventional operations, and 
electronic combat, and my training and experience in this arena resulted in designation as an 
Electronic Combat Support Officer. I also hold an active DoD TOP SECRETISCI security 
clearance. 

My Air Force career krther developed my strong abilities in oral and written 
ccmmunications. I gained extensive experience with a wide range of computer equipment and 
applications, including PC-based, workstation, stand-alone, and networked systems. I 
demonstrated solid expertise in Far East area analysis, with particular depth regarding China, and 
I possess a number of unique skills, including Mandarin Chmese language ability. 

1 

I believe my background gives me the ability to make significant contributions to your 
organization in continued service to our nation. If you need any additional information, please 
call me at 703-697-0797 (work) or 703-758-1973 (home). Thank you for your consideration. 

Respectfblly, 

Y James N. Dart 



' ~ ~ ~ l i c a t i o n  for Federal Employrnent-SF 171 
Read the instructions before vou complete this a~dication. T v ~ e  or wint clearly in dark ink. 

I 
Research Analyst FOR USE OF EXAMINING OFFICE ONLY 

Date entered reglster j Form I I 

2 Social Securlly Number 

537-62-8393 Female 
4 61rth date (M~nth Day. Year) 5 Blnhplace (City and Slate or Country) 

1 Form approved I 
8 I I I 

Veteran Augmented 
opt'on Grade 1 preference I Ratlng , 

Feb 25, 1961 Cleveland, OH 

6 Name (Last. Cirsr. MrWle) 

DART, James Nelson 
Marl~ng address (rnclude apartment number. rt any) 

12304 Scotch Bonnet Court 
City State ZIP Code 

Reston iVA i22091-1110 / 

7 Olher names ever used (e.g . marden name, nrckname. eC ) 

Jim 
8 Home Phone 9 Work Phone 

Area Code 4 Vumber 1 Area Code Number j Ealenslon 

703 7581 973 , 703 16970797 
1 0 Were you ever employed as a clvlllan by the Federal Government? If " N O  go to 

item 11. If "YESmark each type of job you held wrth an"X". 

n ~ e m p o r a r ~  mareer .~ond l t tona l  Career Excepted 
What IS your highest grade. class~f~cat~on serles and job tltle7 

I I I 
10 41 /Less I 

I r J h X w .  
1 I c m p  L)rs 1 - 

I 

1 

lnltlals and Date 

FOR USE OF APPOINTING OFFICE ONLY 
Preference has been verlfled through proof that the separation 
was under honorable condrtlons. and other proof as requlred 

TO P0.m P. a UG+P ' 0  Pmnl L e.ss rnan W. 
5 [7 Cmw-saw aiUw*rv campns- a u M n  0 1 0  

Signature and Title 

Agency Date 

Dates at highest grade FROM TO 

the lowesl pay you will accept? (You 
(Month and tear) wrll not be consrdered for jobs whrch pay less j man you rndrcale 

i received a clemency drscharge. answer "NO-) I November94 1 Pay 5 per - OR Grade= If "NO, provQ below the date and type of drscharge you rcaived. / 13 In what geographic area(s) are you willing to work? Discharge Date 
(Monrh. Day. VearJ , Type of Discharge 

Worldwide 
14 Are you willing to work. / YES 1 NO / 

A. 4C hours per week (full-bme)?. . . . . . . . . . . . . 
B 25-32 hours per week (part-bme)? . . . . . . 

iA 
C. 17-24 hours per week (part-tlme)?. . . . . . . . . . i I I 

! X '  0. 6 lo  10 n~ghts each month?. . . . . . . . . . . . . . . . i I 
I 

C 1 1 or more n~ohts  each month? I X 

1 7 Have you sewed I" the Unaed States Mllltary Sewre? 11 your YES / NO ~ 
only acove QL ry was trarnrng m the Reserves or Nabonal Guard 1-1 

ant commander? I I x i  

9n Lrst the dates (Month. Day. Year). and branch for ail active duty military sefvce. 
LV From To I 

I Branch ot Service 

Jul3, 1985 / Dec 31,1992 I USAF 

I 

It all your actwe rnllltary duty was alter October 14. 1976. k t  the I1 names and dates of 21 m g n  -5 or exp*Ulonary medals you received or &e ent~tied to r m v e  

22 Read the instructions that came with this form before completing this item. 
When you have determined your ellgtblllty for veteran preference from the ~nstruct- 
ions, place an " X  In the box next to your veteran preference clam. 

0 NOPREFERENCE 

5-POINT PREFERENCE -. You must show proof when you are bred 

IO-POINT PREFERENCE --  It you clam 10-point preference. ptace an " X  
~n the box below next to the basls for your clalm. To receive lo-point 
preference you must also complete a Standard Form 15, ApMiation 
for 10-Point Veteran Preference, which is  available from any Federal 
Job Information Center. A l lACH THE COMPLETED SF 15 AND 
REQUESTED PROOF TO THIS APPLICATION. 

a NO"-cornpensably asaued or purple Hean recrplent. 

L] Cornpensably dlsabled. less than 30 percent 

U Spouse. wtdow(er). or mother 01 a deceased or dlsabled veteran 

I I Compensablv chsabled 30 percent or more. . . 
TH FEDERAL GOVERNMENT IS AN EQUAL OPPORTUNITY EMPLOYER 
P~EVIOUS EDITION USABLE UNTIL 12-31-90 

NSN 7540-00-935-71 50 17' 109 u s Sc7o"/$~P:,",&!/d 'ti?81 
FPM ~hapl% 2% 

Page 1 



23 May we ask your present employer about your character, quallfrcat~ons. and work record' A "NO" wrll not affect our revrew of your 
qualrhcat~ons. I1 you  answer "NO" a n d  we need to contacr your present employer before we can offer you a lob, we wrll contact you frrst 

24 READ WORK EXPERIENCE IN THE INSTRUCTIONS BEFORE YOU BEGIN INCLUDE MILITARY SERVICE -You should complete all parts of the 
Dexrtbe your current or most recent lob m Block A and work backwards. experience block Just as You would for a non.mlftta~ lob lncludlng all 
descr~brng each job you held during the past 10 years. 11 you were SUPef"1so"I experience Descrtbe each malor change of duttes or responslb~ltt~es 
unempioyed tor longer than 3 months within the past 10 years, k t  the dates 1" a separate experience Mock 
and yoc r address(es) In an experlence block IF YOU NEED MORE SPACE TO DESCRIBE A JOB--Use sheets of paper 
You mav sum up In one block work that you d ~ d  more than 10 years ago. But 11 the same srze as this page (be sure to lnclude all lntormat~on we ask for In A 
that work rs related to the type of job you are applylng for describe each related and B below) On each sheet show your name. Soc~al Secur~ty Number, and 
lob ~n a separate block the announcement number or lob trtle 

INCLUDE VOLUNTEER WORK lnon-pad wOrk)--II the work /Or a Pan of the (F YOU NEE0 MmE EXPERIENCE BCOCKS, use the SF 1 71-A or a sheer d paper. 
woa) is like the job you a n  applying tor, complete all pans of the experlence 
block lust as you wouM tor a paylng lob. You may recelve credit tor work IF YOU NEED TO UPDATE (ADD MORE RECENT JOBS), use the SF 172 or a 
experience w~th rel~g~ous cornrnunrly. welfare, servfce, and other organlzatfons sheet of paper as descr~bed above 

m ~ a m e  and address 01 employers organ~zation (include ZIP Code, it known) I Dates emoloved lowe month, day and year)( Averaoe number of I Number of emDbvees 

Defense lntelligence ~ ~ e " c ~  
J2M-2B 

I 
, - , , / hourskr week 

i From 12 Sep 94 TO Present 1 40 
/ Salary or earnlngs / Your reason for leavlng 

MB921 Pentagon 1 Stan~ng s 3,451 per month 1 

1 703 1 697-0797 / Officer Michael A. Cole ' Equivalent t o  GS-0132-11/12 
Descr~pt~on of work Descnbe your speclflc dut~es. responslbll~tles and accompl~shments In thls job ~ncluding the lob t~tle(s) of any employees you supervised If you descrrbe 

Washington, DC 20340 1 Endfng 9 3,451 per month / N/A 

more than ons type of work [lor exampre. carpentry andpafnhng. or personnel and budget), wrrte the approxrmate percentage ot rlme you spent dorng each. 

> Augment Defense lntelligence Agency J2 crisis management team as Air Force Reservist on  active duty. 
-Assigned t o  Korea Working Group. 

> Conduct intelligence research and analysis related t o  current and projected North Korean threats t o  U.S. interests, such 
as the North Korean nuclear weapons program, potential internal instability, etc. 
- Performed historic trend analysis o f  North Korean Air Force training; used this analysis t o  gauge levels o f  readiness and 

combat proficiency and their implications. 
> Research, prepare and present briefings and items of intelligence interest for  the Chairman, Joint Chiefs o f  Staff Daily 
lntelligence Update. 
- Provide analytical support t o  Deputy Director for  Intelligence, National Military Joint lntelligence Center. 

Your immediate supervisor 
Name / Area Telephone No. 

Exact title of your job 1 ' If Federal employment (nwlan or mldafy) Itst senes. grade or 

lntelligence Applications 
rank. and. if promoted m thrs pb. the date of your hsr pmmoton 

Number of empbyees 
yW SupervlSed 
0 

Name and address ol employer's organization lmclude ZIP Code, il known) 

IEJ Aspen Systems Corporation 

Washington. DC 20005 / Stanlng 5 7.87 per hour 
I Endlng $7.87 per hour 

more than one type of work (lor example. carpentry andparntmg, or personnel and budget), wrrte the approximate percentage ot trme you spent dorng each. 

> Analyzed document and their contents for  use in litigation support. 
- Identified pertinent information fo r  entry into custom database. 
- Performed quality control review o f  previously coded documents; corrected errors and worked wi th coders t o  improve 

future accuracy. 
> Projects included support t o  ongoing U.S. government litigation efforts on  behalf o f  the Department o f  Justice, 
Department o f  the Navy, and the Environmental Protection Agency. 

Dates employed (give month, day and year) Average number of 1 bur% week 
From 28 Jun 94 To 12 Sep 94 , 

I N/A; extended on active 
duty, Air Force Reserve 

Jean Mano l f  

Page 2 IF YOU NEED MORE EXPERIENCE BLOCKS, USE SF 171-A ( S E E  BACK OF IKSTRLICTION PAGE). 

1120 G Street NW, Suite 350 Salary or earnlngs 1 Your reason for teavlng 

Your immediate supervisor 
Name I Area Code I Telephone No. 

Descrlpt~on ol work Descr~be your spec~hc dut~es. respons~bll~t~es and accompl~shments In thls lob. Including the lob t~tle(s) of any employees you superv~sed If you descrrbe 
202 

Exact title of your job / If Federal employment (avrhn w Mary)  list series. grade or 
/ rank. and. il promoted in thrs pb. the dale of your kn prwnotwxl 

624-0891 Document Analyst 



Name and acdress of employer s organ~zation (1flC1ude ZIP Code, 11 known) 

Unemployed; Seeking new position; Pursuing 
Graduate Degree 

'standard Form 171-A- Continuation Skeet for SF 171 corm Awrcved 

'JMB No 32%1)01Z 

At tach a l l  SF 17 I -A 'S  t o  you r  a p p l i c a t ~ o n  at the t op  of pagc 3. 
1. Name (Lasr. Ff~st. Mrddle Inrt~al) 

DART, James Nelson 
2. Social Security Number 

537-62-8393 

- -  

Descr~pt~on of work Descnbe your spec~l~c dur~es. respons~b~i~t~es and accornpl~shmenls In th~s job Including the job t~tle(s) of any employees you supervised I! you descrrbe 
more Man one type 01 work (lor example. carpentry and paml~ng, or personnel and budget), write the approxrmale percentage ot llme you Spent dotng each 

> Completed requirements leading t o  Political Science Masters Degree (M.A.) 
- Degree awarded May 15, 1993. 

3 Job T~tle or Anriouncement Number You Are Applying For , 4 .  Date Completed 

Research Analvst 1 11-16-1994 

Dates employed (grve month, day and year) 

From 1 Jan 93 To 28 Jun 94 
Salary or earnlngs 

End~ng $ per / Began work a t  Aspen Systems 

> Engaged ful l  t ime in search for  appropriate professional position since graduation. 

Average number of 1 Number of empbyees 
hours per week / yW Supewlsed 

I 

Your reason tor leavlng 

Your ~mmed~afe superv~sor 

- ~e located f rom Pasco, W A  t o  current address in December 1993. 
- Relocated f rom Ellsworth Air Force Base, SD, t o  Pasco, WA in June 1993. 

Exact lrtle of your job I It Federal employment ( a w b n  or mMafy) llst senas. grade or 

THE FEDERAL GOVERNMENT IS AN EOUAL OPPORTUNITY EMPLOYER IAW. 6.88) 
PREVIOUS EDITION USABLE us off in  3%c",~~'YC~;gqi 

Name I Area Code Telephone No. I raw. and I promoted m thts pb. the date of your lasl prwndlon 

I 
I I I 



Standard Form 171-A- Continuation Skeet for SF 171 C"<, A n r l ~ i c n  

3MB Nn 32CWM12 

Acrach al l  SF 17 1 -A's ro your appl~car ton ~1 1l1e lop of pagc. 3. 

Ellsworth AFB, SD 57706-4710 1 End~ng s 2,889 per Month 1 Reduction-In-Force 

t Name (Last F~,sr M~uUle In~rral) 

DART, James Nelson 
3 Job T~tte or Antiouncement Number You Are Applylng For 

Research Analvst 

-- 

Name and acdress ol employers organtzatlon (rnclude ZIP Code, it known) / Dates employed (g1v8 month, day and year) Average number of 
hours per week 

99th Intelligence Support Squadron I From 15 Oct 91 TO 31 Dec 92 40 

2. Soc~al Security Number 

537-62-8393 
4 Date Completed 

11-16-1994 

Building 7925 I Salary or earnlngs 

1958 Scott Drive, Suite 4 1 Stsnmg s 2,772 ra r  Month 

Terry Rasmussen ! 605 1 385-6020 ' Research Officer I Captain, USAF 
~ e s c r l ~ t ~ o n  ol work Descnbe your speclflc duties. respons~bll~tjes and accompl~shments In thls lob tncluding the t~tle(s) of any employees you supenr~sed /!you descr~be 

more than one type 01 work (lor example, carpentry and pamllng. or personnel and budget), wnte the approxrmate percentage 01 time you Spent &ng each 
> Conducted research on  a wide range o f  intelligence subjects including Integrated Air Defense Systems, Radio Electronic 
Combat, Russian fourth generation fighter threats and adversary tactics. Contributions t o  B-1 B and B-52 tactics 
significantly increased the war fighting skills o f  aircrews. 
- Identified a major error in the Soviet SA-I 1 Missile System Study which significantly impacted B-1 B tactics; error being 

corrected in next change t o  document. 
- Documented and proposed 37 changes for  the April 1992 rewrite o f  the Multi-Command Threat Reference Manual 

(MCM 3-1 Volume 11). 
> ldentified and proposed significant modification t o  the intelligence scenario for  a live-fire test o f  an AGM-142 (HAVE 
NAP) missile f rom a B-52G. This resulted in a test launch conducted in a more realistic combat environment, helping t o  
validate the concept o f  ACC's Weapons System Evaluation Program. 
> Based on system analysis, identified weaknesses in 5 1  B defensive avionics system and formulated software/hardware 
modifications t o  increase survivability in tactical environments; system engineers formulating changes into upgrades for  
the B-1 B fleet. 
> Initiated and performed a technical assessment o f  B-1 B vulnerabilities t o  passive detection; findings t o  be incorporated 
into &I B tactics manuals. 
> Directed and coordinated all intelligence aspects o f  a t w o  week Joint/Composite Force Exercise involving USAF, USN, 
and Air National Guard units, significantly improving participants' combat effectiveness and survivability. 
- Created detailed, progressive exercise scenarios matching training range threat emitters t o  threat order o f  battle and 

tactics. 
> Developed Joint Employment Tactics School bomberltanker courseware fo r  instruction o f  Command executives, 
aircrews and staff personnel. 
- Directly responsible fo r  comprehensive end-ofcourse exercise used t o  evaluate students. 
- Coordinated and integrated wi th other intelligence agencies t o  ensure course information contained the  most current 

data from tests and exercises. 
- Used Intelligence Data Handling System (IDHS-90) network and Improved Many-On-Many (IMOM) system t o  produce 

complex, detailed threat force portrayals which elevated the realism and quality o f  aircrew training. 
- Maintained all-source reference materials pertaining t o  primary and backup subject areas. 

> Developed a war gaming guide t o  improve exercise scenario generation and tactics development processes. 
> Reviewed B-1 B Formation Training Program proposal; recommendations now incorporated into this phase o f  5 1  B 
training. 

Your reason tor leav~ng 

Reserve Officer 

THE FEDERAL GOVERNMENT IS AN EOUAL OPPORTUNITY EMPLOYER r R w  6 861 
PREVIOUS EDITION USABLE us office 3%%F'Y,.;gmgt 

It Federal employment (m&n or mMatyJ list senes. grade or 
rank. and, if promoted in ths pb, the date of your hst pmmotw 

Your immediate supervisor 
Name 

Exact title of your job 
/ Area 'Ode ! Intelligence Training I 



Name and address of employeis organization lifldude ZIP Code, if known) 

28 Operations Support Squadron/OSN 
1291 Ryan Street 

Standard Form 171-A- Continlration Sheet for SF 171 Srm A w r l  dm 

i M B  Nn 3ZC6UO1 Z 

A l l a c h  all SF 17 1 -A's  t o  your a p p l ~ c a l ~ o n  J I  the lop of pagc 3 .  
1 Name (Lasr Fvst M~ddle ln~r~al) 

DART, James Nelson 
3 Job Tttle or Anriouncement Number You Are Applylng For 

Research Analvst 

~ l l s w o k h  AFB, SD 57706-4801 1 stanng $2,175 per Month / Permanent Change o f  

2. Soc~al Secur~ty Number 

537-62-8393 
4 Date Completed 

1 1-1 6-1 994 

/ Dates employed (grve month, day and yea0 Average number 01 ' Number of employees 
hours per week I you superv~sed 

1 ~ r o m  1 8 ~ ~ 1 . 8 9  To 15 O d 9 1  40 2 

Endlna s 2.772 Der Month 1 Assianment 

salary or earnings 

- 
Your ~mmediare supervisor 1 Exact t~tle of your job It Federal m&yment ~ a v r b n  of mlnay) llst series grade or 
Name / Area Code Telephone No 1 r a b  a d  lf p m t e d  n ms jotx ttm dae of your pmmtm / Chief, Contingency Branch; I 

Your reason lor leavlng 

Ken Moon 1 605 1 3854887 1 Tactics Liaison Officer I Captain, USAF; 25 May 89 
Descr~pt~on ol work Descnbe your spectllc dul~es. respons~b~l~t~es and accompl~shments In thls job, including the lob t~tle(s) ol any employees you superv~sed If you descrrbe 

more rhan onn type ot work (lor example, carpentry and patnlmg. or personnel and budget), wrrte the approx~mate percentage 01 Irme you spent dorng each 

> Primary coordinator for  the lntelligence Division in support o f  Wing contingency/conventional operations. 
- Led the effort  t o  analyze and present timely, accurate intelligence on  OPERATION DESERT SHIELD/DESERT STORM t o  

Ellsworth AFB's commanding general, four Wing commanders, their senior staffs, and deploying forces. 
> Spearheaded development o f  all-source intelligence support for Wing conventional operations and tactics training 
programs. 
> As Tactrcs Liaison Officer, researched, developed and instructed B-1 B tactics courses in conjunction wi th Wing 
Operations/Tactics Division. 
-Applied knowledge o f  air defense systems, charateristics, and employment t o  totally revise the Wing tactics program, 

considerably enhancing its realism and timeliness and improving B-1B mission readiness. 
+ Developed realistic threat and target scenarios that challenged the knowledge and mission planning skills o f  B-1 B 

crews, significantly increasing their understanding o f  mission threats. 
- Initiated and maintained file o f  tactics-related current intelligence for  aircrew use. 
- Developed Wing inputs and represented both the lntelligence AND Operations/Tactics Divisions fo r  the February 1991 

Multi-Command Threat Reference Manual input consolidation conference. 
> Prepared and presented all-source and current intelligence briefings on  military and political developments in the 
Former Soviet Union and other world areas affecting the Wing mission. 
- Acknowledged as the Division's lead briefer 
- Examined over 100 intelligence reports daily t o  identify critical information essential t o  mission accomplishment. 

> Managed the security, daily operations, and computer/communications equipment o f  the Division's Sensitive 
Compartmented Information (SCI) Facility. 
- Preparations and planning resulted in consecutive "excellent" ratings f rom Strategic Air Command and Defense 

lntelligence Agency SCIF inspection teams. 
- Coordinated and supervised installation, training, and utilization o f  a $250,000 Digital Imagery Transmission System, 

providing intelligence support to the Wing previously available only at the Headquarters level. 
- Supervised Contingency Branch and SCI Facility Administration NCOIG. 

> Established an SCI briefing program for  Base commanders, senior staffs, and crews which notably expanded the 
diversity and degree o f  intelligence available t o  them. 
> Supported Joint U.S./South Korean exercise ULCHl FOCUS LENS '91. 

-Cited as contributing t o  the wartime readiness of Allied forces in Korea. 

THE FEOERAL GOVERNMENT IS AN EQUAL OPPORTUNITY EMPLOYER 
PREVIOUS EDITION USABLE 



Name and address of emoloyer's organ~zalion (include ZIP Code, it known) 

548th RTG, Estimates and Analysis Division 

Standard Form 171-A- Continuation Skeet for SF 171 AN!. ird  

jMB No ? 2 C W I  : 

Alrach 311 SF 17 I -A's lo you r  dpp l ica l lon  dl lht. top of page 3. 

(Note: Now HQ PACAFIINXU) 

1 Name (Lasr F I I S ~  Mlddle Inrl~al) 

DART, James Nelson 
3 Job Title or Anrtouncernent Number You Are Applylng For 

Research Analvst 

-- - 

! Dates ernoloved towe rnonlh. dav and year11 Averaae number ol 1 Number of employees 

2. Soc~al Secur~ty Number 

537-62-8393 
4 Uate Completed 

11-161994 

I 
. , .- . . ,  hoursper week ! yW ~ u p e ~ l s e d  

~ rom:17Oct87 To 18Apr89  1 40 ! @2 
Salary or earnlngs / Your reason for leavlng 

25 E Street. Suite H-208 
Hickam AFB. HI 96853-5497 

I Stanng s 1,723 per Month Permanent Change o f  
i Endma $2,175 per Month , Station 

Gary D. Palko / 808 1 449-4216 ! Chief Analyst. China-Japan I 1st Lieutenant 
Descr~pl~on 01 work Descnbe your speclhc dul~es. responslbll~t~es and accompl~shrnents In lhls job, including the lob t~tle(s) of any employees you supervised If you descrrbe 

- 

more rhan one type 01 work (lor example, carpenlry and panlmg. or personnel and budgel), wnre the approxrmate percentage of trme you spent dang each 
> Responsible fo r  all intelligence reporting on Chinese, Japanese, and Taiwanese military/political activities and 
developments. 
> Prepared all-source analytical briefings and reports for the Commander in Chief, Pacific Air Forces (CINCPACAF), his 
staff, and other consumers; these included over 20 indepth special analyses and over 80 briefings and research papers. 
- Initiated a series o f  weekly updates on Chinese air and border activity fo r  CINCPACAF and staff. 
- Researched and rewrote the Chinese military threat section o f  the Multi-Command Threat Reference Manual. 
- Provided an indepth analysis o f  Chinese military capabilities for  the "Military Challenges in the Pacificn briefing 

presented t o  all visiting VIPs. 
- Prepared special briefings in support o f  intelligence exchanges wi th Allied air forces. 

> Developed and updated intelligence assessments for  contingency operations, exercise plans, weapons acquisitions 
programs, and staff assistance visits. 
> Periodically examined intelligence collection requirements and taskings for  China, Japan, and Taiwan. 
- Initiated new collection taskingslrequirements as required. 

> Assigned sole responsibility fo r  monitoring and reporting activity in the Spratly Islands during and after the Spring 1988 
Sino-Vietnamese clash over competing territorial claims t o  the area. 
- Developed PACAF inputs t o  national agencies t o  establish collection priorities for  the Spratly Islands region. 

> Established PACAF priorities fo r  data collection and production o f  integrated data base intelligence products on  China, 
Japan, and Taiwan. 
> Designed and implemented a complete reorganization o f  the Branch data base on Chinese and Japanese military 
activity. 
> Established office procedures fo r  the application o f  the CINCPACAF Integrated Data Display System (CIDDS) and other 
advanced data processing systems. 

-Trained other personnel in the use o f  these systems. 
- Created and managed a new data base on Chinese military activity for  the CIDDS. 

> Broke down barriers and established informal working relationships wi th counterparts in other organizations. 
> Supervised one officer and the Branch NCOlC as Acting Chief o f  the Northeast Asia Branch. 
> Served fo r  four months ( O d  87-Feb 88) as the Division's sole terrorism analyst. 

Your ~rnrned~a e superv~sor I Exact title of your job 

THE FEDERAL GOVERNMENT IS A N  EOUAL OPPORTUNITY EMPLOYER fRn!  6 8.91 
PREVIOUS EDITION USABLE US office a%r",~~PYC~p'tkmy,t5 

If Federal employment (mhn or mMay) 113 senes. grade a 

Name / Area Code Telephone No I rank. and lf promoted ln thrs pb We date ot your hst pwnotrorr 
I 



-- - 

m ~ a m e  and address ol employers organlzatbon (,nClude ZIP Code. 11 knownj 

'~ tabdard Form 171-A- Continuation Skeet for SF 171 Z-rv AC"' .cn 

IMB -1D 32 303'- 

Al rach a l l  SF 171-A's lo your a p p l ~ c n l ~ o n  JI ~ h r  lop of pagc 3 

Pacific Air Combat Staff. HQ PACAF/INOI 
(NOTE: Now HQ PACAF/INXU) 

1 Name (Last FI st Mrddle Initral) 

DART, James Nelson 
3 Job T~tle or Anriouncement Number You Are Applylng For 

I Dates emoloved lo~ve month, dav and year)/ Averaae number of 1 Number of employees 

2 Soc~al Secur~ry Number 

537-62-8393 
4 Date Completed 

. .  - 
hoursbr week / y a r  supervised 

From:24 Jan 86 To 17 Oct ' 87 40 1 1  

Research Analvst 11-16-1994 

I Salary or earnlngs / Your reason for leavlng 

THE FEDERAL GOVERNMENT IS AN EQUAL OPPORTUNITY EMPLOYER I*. 6 MI 
PREVIOUS EDIT ION USABLE u s office 3%?&$iSYCkg3f 

25 E Street Suite H-208 1 stanlng s 1,393 per Month / Permanent Change o f  
Hickam AFB, HI 96853-5497 End~ng $1,723 per Month 1 Station 

Your ~mmed~are supervisor 1 Exact t~lle of your job i If Federal mmyment (avrbn or mMaty) list senes grade a 
Name I Area cocie 

Te'ephone 1 lndications and Warning 
rank and 11 promoted In Itus pb the dale of your lasl pnmam 

4494226 1 Officer 1st Lieutenant; 25 May 87 David P. Edmiston 
Descr~pt~on of work Descnbe your speclflc dut~es. respons~b~l~t~es and accompl~shments In thls job lnclud~ng the lob t~tle(S) of any employees you supe~lsed It you descnbe 
more than one lype of work (lor example. carpentry and parnlmg. or personnel and budget), wrlte the approxrmare percentage ot lrme you spent dang each 

> Senior member o f  a Watch team manning the Pacific Air Forces (PACAF) lndications & Warning Center (PACAF Watch). 
- Monitored military, political, and economic activity in over 50 countries in the PACAF Area o f  Interest fo r  potential 

threats t o  US interests. 
+ Routinely screened hundreds o f  incoming intelligence reports each day; distilled pertinent information and 

synthesized multiple reports into concise, cohesive summaries. 
-Advised CINCPACAF and his senior staff o f  significant developments that  might impact on PACAF's mission or  

resources; solely responsible for  ensuring necessary notifications during nonduty hours. 
+ Accurately analyzed frequent time-sensitive, potentially threatening situations; cited for  excellent judgment in 

managing warning o f  numerous potential crises. 
- Delivered frequent extemporaneous briefings on fast-breaking events t o  the Deputy Chief o f  Staff for  Operations and 

Intelligence. 
- Established Watch notification procedures for  reporting activity in the Iran-Iraq War and OPERATION EARNEST WILL 

> Recogn~zed expert on threat weapons systems in theater. 
> Responsible for  preparing a special supplement t o  the PACAF Daily Intelligence Summary for  CINCPACAF, his senior 
staff, subordinate units and lateral organizations. 
- Updated standard operating procedures for  producing this special supplement streamlining production while making 

the end product more informative. 
- Initiated and managed production o f  new, standardized graphics, greatly improving the content and appearance o f  

this product. 
- Develcped format for  reports on foreign overhead reconnaissance activity. 

> Supervised activities o f  the Cryptologic Support Group (CSG) Watch NCO. 
> Worked closely wi th CSG personnel for  a smooth transition t o  a fused, allsource consolidated Watch report. 
> Furnished intelligence support t o  the PACAF Battle Staff, Command Center, and Pacific Command Airborne Command 
Post. Monitored fl ight activity in the PACAF area associated with the Peacetime Aerial Reconnaissance Program. 

808 



Standard Form 171-A- Continuation Sheet for SF 171 ~ r r n ~ w u  wen 

lM0 YO 12C'FWIZ 

Attach a l l  SF 17 I -A's lo  your applrcar lon JI the top of pagrb 3. 
1 Name (Last. F I ~  M~ddle lnrttal) 2. Soc~al Securcry Number 

DART, James Nelson 1 537-62-8393 
3 Job 11lle or Announcement Number You Are Applylng For 4 Date Completed 

Research Analvst 1 1-161994 

m ~ a m e  and acidress ol emoloyer s organlzatlon (mclude ZIP CoUe. 11 known) - Temporary Resources 
220 East 3900 South 

Dates employed (give month, day and year) Average number of 
hours per week 

From.Jun 84 To Jun 85 24 

Reid Christensen 1 801 264-8080 Chemical Technician I 
Oescrtpl~on of work Oescr~be your spec~flc dut~es. responstbll~t~es and accompl~shments In thls job lnclud~ng the job t~tle(s) of any employees you ~ u p e ~ l s e d  If you describe 
more than one type of work (lor example. carpentry and pamt~ng. or persoonel and budget), wnte the approxtrnate percentage ot time you spent &ng each 
> Monitored operation of blast furnace pollution control equipment and closed-cycle cooling system at USX Geneva steel 
works in Orem, UT. 
- Regulated effluent flows into and out of settling tanks and evaporation ponds. 

> Performed chemical tests on samples drawn from effluent and cooling system streams. 
-Controlled addition of chemical additives to settling tank and cooling system streams. 

> Ensured proper operation and maintenance of associated pumps and related equipment. 

Salary or earnlngs 

Salt Lake City, UT 84107 1 stan~ng r 9-00 w r  Hour 1 Entered Active Duty, 
/ Endlng $9.00 per Hour 1 US Air Force 

THE FEDERAL GOVERNMENT IS A N  EQUAL OPPORTUNITY EMPLOYER tRw. 6 881 
PREVIOUS EDITION USABLE us office 3Er",~RiYC~tg.g3 

Your reason for leavlng 

Your ~rnrnediate supewlsor 
Name ; Area Code / Telephone No 

Exact t~tle of your job / It Federal employment ( m b n  or mMary) 1st senes grade or / rank, and 11 pnxnoted tn trvs pb. Ihe date ot your hst pmmotrxr 



- ATTACH ANY ADDITIONAL FORMS AND SHEETS HERE 
8 

- 
I : 06- 06- I 

! I 
I 

i 
1 ) Brigham Young University / Provo I UT ; 84601 , 79 85 1 202 , I I 1B.A. /Apr 1985 

/ 06- 05- ! I I 
I 

2) University o f  South Dakota IVermillion i SD 1 57069 : 91 93 , 33 : IM.A. /May1993 
I I I 

25 DIG YOU graduate from high SC~OOI?  I/ YOU have a GED hrgh school eyurvaiency 

or wrH gratluare wrlhrn the next nine months answer "YES"'. 

If "YES gtve month and year graduated 
05-79 

NO II NO" gave the h~ghesl grade you completed - - - 

26 wute the name and locatlop / c i ~  and state) of the last high school you attended or 
wnere you obfalned your GED h~gh schwl equivalency 

Walla Walla HS, Walla Walla, W A  
27 Have you ever anended YES : X It "YES.cont~nue wlth 28. 

college or graduate school', NO If NO" go to 31 

Intelligence Application Officers Course 1 I Analytical methods; Security; 
I 

1 )  G30BR8071 (Ranked 3rd in class o f  22) I Military doctrine, organization i X i  I 
c ~ t y  state ZIP 1 09 - 01 - weapons systems; Communicatio 

Loww AFB j CO; 80230 ,85 86 680 : skills; ADP products/systems 1 
Squadron Officer School, Residence programi Leadership; Human Resource X 

2) (Ranked in t o p  7% in communications. academics)- -- mgmt; Problem solving; Oral & 
C~fy State ZIP Code 07 -  0 8 -  written communication; Natl , 

- ,  

Maxwell AFB 1 AL 361 12 90 9 0  280 security studies/mil strateqy i I 
4 ' 0 -  6 8 6  . - m  

32 Gtve the f~tle and year of any honors awards or fellowsh~ps you have recelved Llst your speclal qual~frat~ons, sktlls or accompltshments that may help you get a lob S~rne 
examples are skrlls wrth computers or other mach~nes most tmporlant publrcabom (do nor submrt copres) publrc speakrng and wnbng experience membershrp m 
professronal or sc~enhhc socrelres, patents or mventtons. etc 

> Hold active DoD TOP SECRET/SCI security clearance; cleared under Personnel Reliability Program (PRP) for  

29 CHIEF UNDERGRADUATE SUBJECTS NUMBER OF CREDIT 

Show major on the frrst Itne HOURS COMPLETFD : Semester I Ouaner 

1) (-I-,- 31 I 

2) Mandarin Chinese 
I 

2 7 1 
1 I 

3) Aerospace Studies 2 1  I 

nuclear-related duties a t  28th Wing. 
> Awarded Scientific Analyst Air Force Specialty Code (2681). 
> Designated as an Electronic Combat Support Officer ("En prefix t o  Air Force Specialty Code 8075). 

28 NAME AND LOCATION (crly sfate and ZIP Code) OF COLLEGE OR UNlVERSlTY If you expect 10 grad- I MONTH AND YEARINUMBER OF CREDIT 

uare wrthrn nrne months grve the month and year you expect lo recerve your degree ATTENDED HOURS COMPLETED 
TYPE OF 
DEGREE 

(egBA MA! 
Name Ctly 

30 CHIEF GRADUATE SUBJECTS 

Show mapr on lhe hrst bne 

I 

35 DO YOU 'pea8 or read a language olher lhan Enq~sh ~mciude srgn 
anguageo Appl~canis lor lobs that requrn a language other than 

If "YES" 1st eacn language and place an "X" In each column that applles to you 

Englrrh may be pwen an lntervtew conducred sokly m f h . 1  language NO 1 If "NO go lo 36 

CANPREPARE AND I CAN READ ARTICLES 
LANGUAGE(S1 GIVE LFCTURES 

iCAN SPEAK AND UNDERSTAND / CAN TRANSLATE ARTICLES I FOR OWN USE 1 Fluen!ly j W'ln D~lfeulry Flueqrly i passaoiy , 'nlo Englash : From Engl~sh , ~as~ly 1 W~th D~nicul!y 

7 I Chinese, Mandarin 
I 

I X ,  X X I X 
I 

3 \ 
I 

MONTH AND 
YEAR OF 
DEGREE 

slate I ZIP Code I from TO / semester1 0uaner 

31 If you have compleled any other courses or traintng related to the k~nd of lobs you are applying for (rrade vocatronal. Armed Forces. busrness) glve lnlorrnat~on below 
j MONTH AND YEAR 'CLASS I TRAINING 

( C w l h u e d  on a sc paratesheet.) 

36 Ltsf lhree pecple who are not related lo you and are not superv~sors you llsted under 24 who know your aual~f~catlons and Illness tor the klnd of lob tor whlch you are appiylng 
At least one ',hould know you well on a personal basis 

I TELEPHONE NUMBER~SI PRESENT BUSINESS OR HOME ADDRESS STATE ZIP CODE FULL NAME OF REFERENCE clnclude Area Code1 (Number. .freer dtuf P ~ V J  

11657 Trumble Loop 
' 1  Lieutenant Colonel Gerald Walzel &w) 293-0089 Omaha ) NE ) 68123 

Det 1 12 AF/CC, 5801 C St. 
m) 6342142 

I 

Suite 600, Beale AFB I CA 1 95903 I 
2, Colonel Joseph C. Kinego 

I I 2286 Archdale Road 
3, Platte Clark (703) 860.0440 ' Reston 1 A 22091 

Page 3 

NUMBER OF CREDIT 
HOURS COMPLETED 

NAME AND LOCATION (crty stare and ZIP Codel OF SCHOOL ATTENDED ROOM , SUBJECT(SI 

TYPE? TAKF DICTATION? 

- 
Agennes may test your 
skrlls before hirrng you. 

Semester 

1 . . 

2) Information 5 6 

COMPLETED 

34 LISI jobrelated l~censes or cen~f~cates that you have. such as regrstered nurse lawyer radio operalor drrver s prlot s e k  

I 
DATE OF LATEST LICENSE STATE OR OTHER 

LICENSE OR CERTIFICATE 
OR CERTIFICATE 1 LICENSING AGENCY 
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2) I 

Ouaner 

ystems 
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/ From : To 'HOURS , YES / No 
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3) History - Pacific Basin 3 i 



CONTINUATION SHEET 
Page # 1 

DART, James Nelson 537-62-8393 
Research Analvst 

Ouestion- 
MathematicsIPhysical Sciences Hours: 28 Qtr Hours: 
Political/Social Sciences Hours: 16 Qtr Hours: 
English/Humanities Hours: 13 Qtr Hours: 
Biological Sciences Hours: 6 Qtr  Hours: 

Ouestion- 
Environmental Science Hours: 3 Qtr  Hours: 

I Introduction t o  Electronic Combat (EC) I / I \ / EC history, fundamentals (incl 
B-V7C-E (Mobile Training Team) I 

1 ECMlECCMISEADIC3CM). and policy 
Ellsworth AFB SD 57706 / Air defense systems; Electronic 

I 
1 I 1 y ! Suppor t  Measures/SICINT 

I 

. . . . 
n 31- Add~tmnal Courses and Tralnlng 

Name lLoca t i on  From , To : Hrs , Comp Sub:leds 

USAF Tactical Deception Course I I 
I Deception theorylhistory; Means 

PDS 2EY iHQ USAF Mobile Training Team) and practice; Deception plans, 
SD 57706 0 5 -  , Ellsworth AFB 05 - I ' support tolintegration w i th  ops 

9 1 I ?4 , Y ! Counterina hostile deception 
I I I I 

lntro t o  Minefield Planning 
USN Course J-2A-0011 (Mobile Team) 
Ellsworth AFB SD 57706 1 08 -  

I 92 

Deputy Information Systems Security Computer/lnformation security & 
Officer (DISSO) Training Course 
Offut t  AFB N E systemlwide-area network and 

I I I 

I Mine warfare historyllntl Law; 
1 I 

1 1 1 Mine types/characteristics; 
08 - Minefield planning, methods and 

I I I 
Lockheed Digital Imagery Transmission ' DITS/ICON familiarization; 
System (DITS)/ICON Operator Training Course I Image TransmissionIReception; 
Of fut t  AFB NE 03 - 03 - ( Image Manipulation/Enhancement 

~rocedures 

7 1 40 ( Y 
I 

I Introduction t o  Command, Control and 
Communications Countermeasures (C3CM) 
Mather AFB CA 1 O l -  

I 
I I 

Strategic Air Command (SAC) Bomber I 
I 

i Aircraft systems and defensive ~ Tacticians Course Y120016 maneuvers; Threat recognition & 
Nellis AFB NV ! 0 2 -  ' 0 2 -  I I evaluation; Strike planning and 

I 

lntearated o m  

aider Environmental effects 

I 1 1 
I / C3CM Concepts/issues; Current & 
I 
I projected threats; Counter C3 & 

C3 protection; interrelation o f  

I I 

I i I 
HQ SAC Vault Security Officer 1 1 I SCI physical, personnel, comrns, 
Training Course (one-on+ne intensive program) I I I computer security regulations & I I 

Of fut t  AFR N E iZv. & bilalblllN&tt 
I standards; SCIF administration; 

i 1 
. . . ,  

- 

I 91 
I 
1 

ort 
I 



CONTINUATION SHEET 
Page # 2 

DART, James Nelson 537-62-8393 
Research Analvst 

O u e s t i o n m  
. . . . 

N a m e h t i o n  From ; To , Hrs . Coma Sub:lectc 
Modernization o f  the People's Republic o f  I I 

1 I ! 

,4 I y ,  

i Modern Chinese history; State & 
China (Natl Cryptologic School course TG224U) i I Party structures; Modernization 
Field Station Kunia HI i 09-  10 -  1 / programs; Military doctrine, 

87 I 87 s. and force s t r u m  
I I I 

I 

Indications and Warning (I&W) I I&W History; Tactical/strategic 
(Defense Intelligence College course 50-381) I surprise; Developing/monitoring 
Hickam AFB HI 02 - 02 - , indicators; US/Allied I&W 
P 

! 87 , 87 . 40 Y , svstems; I&W s q ~ p o r t  t o  o m  

I I 
Fundamentals o f  Intelligence. G30QR8000; I US foreign intel process; Intel 
HONOR GRADUATE I I 

I I cycle/planning process; World 
CO Lowry AFB 07-  , 0 8 -  I Pol-Mil systems; Intel support 

8 5 Y I t o  w: Intel &saplines 
. . . 

1 I 

Question 37 - Skills, AccomDlishmentc and Award5 !Continuedl 
> A i r  Force Commendation Medal, Dec 92, 99 ISS; cited for leadership, dedication, and resourcefulness. 
> Air Force Commendation Medal, Oct 91, 28 OSS/OSN; cited for  professional and management skills, effective 
leadership. and indepth knowledge. 
> Air Force Achievement Medal, Apr 89, 548 RTG; cited as authority on military developments in China/Japan and as 
expert on advanced data processing systems. 
> Experience and ability using a wide range o f  computer equipment and applications, including PC-based, workstation, 
stand-alone, and networked systems. 
> Graduated in t o p  7% of  Squadron Officer School (class 9GE) in academics and communications; member o f  #2 ranked 
Flight (of 64). 
> Honor Graduate f rom Course G30BR8000, "Fundamentals o f  Intelligence." 
> Graduated third o f  22 students f rom Course G30QR8071, "Intelligence Applications Officer Course." 
> Directly contributed t o  t w o  consecutive "Outstanding" ratings for  the 28th Wing lntelligence Division by the  SAC 
Inspector General and t o  the  1990 award o f  the Omaha Trophy t o  the 28th Wing as "the best in SAC." 
> Twice received Air Force Outstanding Unit Award (1990, 28th Wing and 1988, Pacific Air combat Staff. 
> Twice received Air Force Organizational Excellence Award (1988, 548th RTG and 1988, HQ PACAF/IN). 
> Professional Associations: Association o f  Old Crows, National Military lntelligence Association, Armed Forces 
Communications and Electronics Association. Air Force Association, The Retired Officers Association. 

Continuations o f  Other Questions 
> Question 16, Travel away f rom home: Negotiable, would consider longer absences if less frequent. 
> Question 35, Foreign Language Ability: Scored 2 (E) level for  both spoken and written Mandarin Chinese on  most 
recent Defense Language Proficiency Test (Feb 92). Also scored 123 on  Defense Language Aptitude Test (Aug 88). 
> Question 46, Other Pay: Applied t o  VA for partial disability; adjudicated as service connected, 0% disability. 



rdenbty and crhzenshrp at Ihe hme you are hrred ) If "NO, glve the country or countries you are a cltlzen of 

NOTE: I t  is in~portant that you give complete and truthful answers to questions 38 through 44. I f  you answer "1 ES" to any o i  them. prov~de 
your explana~~onts) In Item 45. Include convlclions resulting from a plea of nolo conlendere (no conresrl Omit: I ) traff~c f~nes of $100 00 or less. 
2 )  anv v~olation o i  law comm~tted beiore vour 16th birthday. 3 1  any v~olal~on or law committed beforr your 18th blnhday. IT finally declded In 
luven~le courl or under a You~h Offender law. 4) any convtclloii set as~de under the Federal \rouih Correcttons Act or s~m~lar  Slate law. 5 )  any 
convlctlon wt~ose record was expunged under Federal or State law We w ~ l l  consider the date. facts. and clrcumslances of each evpnt you IISI In 
mosl cases you can st111 be cons~dercd for Federal lobs However. i f  you fail to tell the truth or fail to list all relevant evenls or circumstances. th~s 
may be grounds lor not h ~ r ~ n g  you. for firing you alter you begln work. or for crlminal prosecullon ( 18 USC 1001 ). 

38 Durlng the last 10 years, were you fired from any job tor any reason, did you q u ~ t  after being told that you would be fired or did you 
leave by mutual agreement because of speclffc problems? 

39 Have you ever been convlcted of, or forfelted collateral for any felony violation? (Generally a felony 1s dehnedas any vrolatron of law 
punrshable by rmprrsonment of longer than one year, except for vrolatrons called mrsdemeanors under State law whrch are punrshable by 
tmpnsonment of two years or less I 

40 Have you ever been convlcted of or torfelted collateral tor any firearms or explosives violation7 
41 Are you now under charges for any v~olation of law? 

42 During the last 10 years have you forfeited collateral been convlcted, been ~mprlsoned, been on proballon or been on parole7 Do not . - 
Include vlolatrons reported in 39 40 or 41 above 

43 Have you ever been convlcted by a mllltary court-martial? If no rn~lttary servce. answer " N O  

44 Are you delinquent on any Federal debt7 (Include delrnquencres arrsrng from Federal taxes. loans. overpayment of benefrls. and other 
debts to the U S Government plus defaults on Federally guaranteed or rnsured loans such as student and home mortgage loans.) : x ,  45 If "YES" in: 38 - Explaln for each job the problem(s) and your reason(s) for leavlng Glve the employer's name and address. 

39 through 43 - Explaln each v~olat~on Glve place of occurrence and nameladdress of pollce or court involved. 
44 Explain the type. length and amount of the delinquency or default. and steps you are taking to correct errors or repay the debt. Give any 

identlflcat~on number assoc~ated w~th the debt and the address of the Federal agency ~nvolved. 
NOTE: If you need more space, use a sheet of paper, and Include the Item number 
1 

i 
I 
I i I CltV State ZIP Code 

- I 
Explanation Mailing Address 

1 Name of Employer. Police. Court, or Federal Agency 

/ CIW State ZIP Code 

I I I I 

46 Do YOU recewe, or have you ever appl~ed for retirement pay. pension. or other pay based on m~litary, Federal civilian. or District of : Y E S !  NO 1 

i 

I 

Columbia Government service? . . . . . . . . . . . . . . .  . . . . . .  . . .  . .  . . .  . . . . . . . . . . . . , . . . .  

47 DO any of your relatives work for the Un~ted States Government or the United States Armed Forces? Include: father; mother. husband: 
wtfe: son; caughter; brother. ssrter. uncle. aunt: ftrst cousm. nephew: nrece; father-m-law; mother-m-law: son-rn-law: daughter-tn-law; 

I Name ot Employer. Pollce. Court, or Federal Agency 

brother-tn-hw, s~ster-r-m-law. stepfather, stepmother stepson. stepdaughter stepbrother: stepsrster. haM brother. and half srster 1 x 1  
I f  "YES", p~ov~de details below If you need more space. use a sheet of paper 

Name I Relationship Department, Agency or Branch of Armed Forces 
1 I 

YOU MUST SIGN THIS APPLICATION. Read the following carefully before you sign. 
A false statement on any pan of your application may be grounds for not hiring you. or for firing you after you begin work. Also. you may be punished 
by tine or imprisonment (U.S. Code. title 18. sectlon 1001 ). 
I f  you are a male born after December 31. 1959 you must be registered with the Selective Service System or have a valid exemption In order to be 
eligible for Federal employment. You will be required to certify as to your status at the time of appolntmeni. 
1 understand that any ~nformation I glve may be lnvest~gared as allowed by law or President~al order. 
I consent to the release of informarion about my ability and fitness for Federal employment by employers, schools. law enforcemenr ogencres and orher 
indivrduals and organizarions. to rnvesrrgotors, personnel srajjing speoal~srs. and orher ourhorized emplovees of the Federal Government 
I certiry that. lo the best of my knowledge and belief. all of my statements are true. correct. complele. and made in good faith. 

48 SIGNATURE (Sign each application in dark ink) 

& sD4- 
49 DATE SIGNED (Month, day, year) 

P r i n t o d  m y :  Q u i c k  k E..y F o r  T h o  S F - 1 7 1  
d u u - ~  /d, /99y 

sage 4 S S S  Progr... A v o  H o r r i o b u r p .  PA 1 7 1 0 9  1 7 1 7 1  6 5 1 - 4 3 4 4  
oU.S. Coverr~nent I ' r ~ n i  l n g  Uf<!r#.: I O R f i - : r l  -?bl l /MO!i44  
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1700 North Moore Street 
Suite 1425 
Arlington, Virginia 22209 

22 1 Swain Drive 
Danville, Virginia 24530 4 
Phone: (804) 836-3820 < 
November 14, 1994 

Dear Madam or Sir: 

In response to your advertisement for a research analyst, I am submitting 
my resume for your review. 

With over fifteen years of experience in DoD operations, I have managed 
areas of transportation, supply, maintenance, procurement, plans and analysis, and 
training, including operational and facilities management. I have worked with 
analysis of Air Force data to determine where improvements of programs and 
processes could be made. I have superior communication skills and knowledge of 
PC /window-based applications. Additionally, I have been called upon many 
times to brief new policies and procedures to the command CINC, other Air Force 
senior staff members, and general officer steering groups in an advocacy position 
on technical and management issues. As a key player in new and innovative 
program analysis, I feel I could be an asset to your company. 

If my experience meets with your approval, I would like the opportunity to 
discuss the research analyst position with you. If you have questions or desire to 
see professional references, please feel fiee to contact me. I look forward to 
hearing from you and appreciate your consideration. 



JAMES G. FROMM 

22 1 Swain Drive 
Danville, Virginia 24540 
Phone: (804) 836-3820 

PROFESSIONAL PROFILE: 
Dedicated professional, possessing proven skills in all areas of personnel development, 
management, administration, and project control. Effective leader, experienced in supervising up 
to 1700 personnel, and managing annual budgets over $22 million and assets of over $45 million. 
Proficient in the conceptualization, development, and implementation of effective programs, with 
ability to consistently reduce operational costs while improving quality and quantity of 
production. Acknowledged go-getter, applying motivational techniques, technical knowledge and 
superior communication skills to achieve all objectives. Outstanding public speaker, effective 
technical writer, and extremely qualified organization analyst. Ability to develop an orchestrated 
team effort to achieve goals, with quality performance. 

PROFESSIONAL SKILLS: 
Executive Management 
Managed large maintenance and logistics organizations and corporate-level policy making 
functions. Supervised the operations of transportation, supply, procurement, training, data 
analysis, plans, and maintenance. Commanded organizations of 3 00- 1700 personnel providing 
effective production, safety, training, personnel development, administrative, and morale 
programs. Acted as chief policy advisor to Air Mobility Command (AMC) senior logistics 
executive and represented him at decision meetings with senior leadership, conducting 
conferences and training sessions on his behalf Served as Air Force Materiel Command (AFMC) 
liaison advising NATO, US services in Europe, and foreign contractors on depot and logistics 
processes. Devised plan and implemented decentralization of decision-making authority using 
principles of Total Quality Management (TQM). 

Resource Manapement 
Managed operating budgets from $600,000 to $22 million, fixed assets of $35 million, and $30 
million in supplies in support of logistics operations. Supervised up to $40 million in contracts, 
including numerous service contracts. Prepared and managed a five-year budget plan for a $3 
million per year depot maintenance repair program with European contractor, increasing quality 
and quantity of work obtained for budgeted amount. Directed streamlining of mobility 
deployment processes, reducing equipment by 20% and personnel by 15%, while increasing 
effectiveness and productivity. Implemented repair of previously discarded parts that saved 
$250,000 in one quarter. Decentralized supply, moving assets closer to maintenance repair sites. 
Revitalized analysis function making it proactive rather than reactive. Furnished logistics centers 
with data to determine priorities for reliability and maintainability improvements that led to 
redirection of $1 00 inillion in depot modification money. Managed 1 1-23 large facilities, 
comprised of offices, warehouses, and maintenance repair areas, in support of logistics operations 
Negotiated with Lockheed for joint use of maintenance hangers, due to impending closure of 
Norton AFB Negotiated joint use of facilities with guard and reserve units as March AFB 
realigned from an active to a reserve base. 
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Program Management 
Served as project officer at the headquarters level to review logistics processes and ascertain 
where changes could be made to save money and personnel. Led a working group to develop 
concepts in reorganizing maintenance organizational structure, adapting to recent changes in 
mobility processes, and successhlly implemented the "Objective Wing" concept at AiMC bases. 
Working with MMC, RAND Corporation, and Logistics Management Institute, established the 
AMC "Two-Level" maintenance program, centralizing component repair to depot repair centers, 
eliminating one level of repair. This change resulted in a processing time four days shorter than 
other commands and reduced personnel positions by 10%. Served as the only maintenance 
representative in an analysis program with RAND and AFMC to apply commercial business .l 
practices to logistics processes. Initiated and conducted the first test of the Air Force "Lean 
Logistics" program, using Just-In-Time principles in the repair, supply, manufacture, and ) 
transportation of spare parts, saving millions in spare parts inventory. In conjunction with base 
closure directives and the stand-up of AiiC, planned and implemented realignment and relocation 
of equipment and organizations to new locations to include determining facility, manpower, and 
equipment requirements, sustaining customer support during transition. Orchestrated European 
depot workload, organic and contract, program for rapid repair of components, reducing aircraft 
down time by 15%. 

Personnel Trainin? and Management 
Developed and implemented the management and training procedures for 36,000 personnel 
worldwide. Recruited candidates for worldwide logistics staff requirements matching personnel 
skills with job requirements. Conceived, participated in, and evaluated a training course for senior 
and mid-level managers to enable them to function successhlly under a new organizational 
structure. Decreased implementation time on a major transition training program to reduce 
specialization and consolidate skills. Developed highly-motivated working teams through 
programs to upgrade and improve facilities, working conditions, and recognition of individual 
excellence, resulting in 98% system reliability. Supervised numerous organizations attaining 
highest production performance indicators, exceeding all standards among other maintenance 
organizations. 

Ouality Management 
Designed prototype for AMC and implemented a program to apply principles of TQM to 
maintenance qualitv assurance. It reduced inspection functions, empowered technicians, and held 
them and their supervisors accountable for the quality of their work. The result was more 
personnel involvement in maintenance process improvement efforts. The AMC program was 
subsequently adopted throughout the Air Force. Supervised quality support branch including 
training, quality assurance, administration, analysis, and computer support. 

EDUCATION: 
Master of Arts, Ball State University, Muncie, Indiana. Bachelor of Arts, Virginia Military 
Institute, Lexington, Virginia. Total Quality Management, Teams and Tools Training. Executive 
Forum on Software Management. 

PERSONAL: 
Held Top Secret security clearance. Recipient of honors for excellence in performance: Marquez 
Award for Best Senior Maintenance Manager, Gerrity Award for Logistics Management, and 
Gen. Lew Allen Award for Accomplishments in Maintenance Production. 





6 1 15 Sherbom Lane Springfield, Virginia 22 152 

1700 N. Moore St. 
Suite 1425 
Arlington, VA 22209 

Dear SirMadarn: 

I a 1  responding to your advertisement in :he l.lTashi ,gcn Past far a ,ese~rch Analyst 
familiar with military operations and facilities. 

7 1 
I believe that my experience complements your stated requirements: 

Project Management: Managed projects fiom the installation of $6.5 million worth 
of hardware and software for the Army to planning, scheduling, directing the airlift 
transportation for large units of military personnel and their equipment to various 
locations throughout the United States and the world. 

DoD Experience: Four years of exposure to DoD planning, programming and 
budgeting on the staff of the Director of Operations, Joint StaE Nine years of hands- 
on command and control with the Military AirliR Command in a Joint Services 
environment . 

Communication Skills: Extensive experience in daily preparation of various papers, 
correspondence and presentations for general officer review and signature. Briefed 
various levels of the Joint Chiefs of S t a i n  "The Tank". With Contel and GTE, 
prepared and presented quarterly project status reports to senior level management 
and user-oriented briefings at several technical interface meetings involving 
gsvemen: and company persornel on a 6 3  atcmation system f ~ c  the Military .Airlift t 
Command. 

Computer Skills: Working knowledge of Microsoft Word, Excel, and Power Point 
on Macintosh and through Windows 3.1 on PC. Familiar with Word Perfect. 

I welcome the opportunity to meet with you to discuss how my qualifications can help 
your organization achieve its current and hture goals. Please feel free to call me at (703) 
644-5240 or (703) 3 18-4100. I look forward to hearing fiom you. 

Yours Truly, 

~ 9 4  - 
Warren F. Kauhan 
Attachment 



WARREN F. KAUFMAN 
L L -  

6 1 15 Sherborn Lane Springfield, Virginia 22 152 
(703) 644-5240 

CAREER SUMMARY 

Five years of information systems analysis, integration and testing. Actively participated in the 
analysis and preparation of a C41 system architecture for a U. S. Military Airlift Command and 
Control proposal effort. Involved in an engineering team effort to document, validate and refine user 
and system requirements for a C41 system for NATO's Supreme Allied Command Atlantic 
(SACLANT). Responsible for the review and completion of U.S. Air Force requirements in the 
development of application software for an air base telephone management system. Twelve years of 
planning, directing and managing military airlift forces during military contingencies, routine 
operations on a world wide route structure, and joint service exercises. 

CLEARANCE: Secret; Previous Top Secret 

PROFESSIONAL EXPERIENCE 

GTEIContel Federal Systems 
St?nior Member, Technical Staff 

1987 to Feb 1994 

Office Automation Secure Information System (OASIS) 
Office of The Secretary of Defense 
Project Engineer (1 991 to February 1994) 

Managed and coordinated the installation of 3 1 Sun SPARC 630169 e ers, 12 Sun SPARC 
10 workstations and associated peripherals worth $6.5M at six &at ions. 
Scheduled associated hardware and software familiarization training for Army users. 
Accomplished installation and training in half the scheduled time. 

Deputy Project Manager 

Managed subcot~iracrois or1 die GASIS program (a $175?vl program). 
Established procedures to assign and monitor tasks accomplished by the subcontractors. 
Participated in contractual and rate negotiations with subcontract companies. 

Alpha Command and Control Information System (ACCIS) 
Supreme ~ I l i e d  Command Atlantic (SACLANT) (NATO) 
Systems Engineer (1990 - 1991) . Conducted user interviews to identie requirements for automating C2 hnctions. 

Edited and expanded System Concept of Operations. 
Engineering Management Plan (SEMP) and other 2 167A 

/' /+- 
' ~ I D D S  Management System (BMS) 
bS. Air Force - Telephone Management System for Air Force Bases 
Sy.vtems Engineer (1 990) 

Insured subcontractor compliance with government requirements during the development of 
application software for BMS . 



Wrote and validated test procedures and scripts for the factory acceptance test (FAT). 
conducted and demonstrated the design and hnctionality of the BMS software to the 
Government inspection team during the FAT. 

RMC Command and Control Information Processing System 
RZilitary Airlift Command (MAC) 
Airlifi Expert, Systems Engineer (1987 to 1989) ) 

Provided subject matter expertise for proposal and hnctional test demonstration (FTD) efforts. 
Developed the scenario for ths FTD. 
Identified and validated fields and their characteristics for 35 screens designed for the FTD. 
Wrote an initial system concept of operations for program implementation. 

U.S. Air Force 
Organization of the Joint Chiefs of Staff 
Joint Exercise Ptogram Manager (1 983 to 198 7) 

Coordinated and monitored 45 multi-service exercises under the direction of the Joint Chiefs of 
Staff. Mediated force and scheduling conflicts between theater commanders. Authored, staffed, 
and briefed position and background papers on military and political issues before the Joint Chiefs. 

Military Airlift Command 
Airlifr Director (1 980 to 1983) ) 
Planned, directed and managed airlift participation in U.S. military contingencies and joint service 
exercises worldwide. Scheduled an average 100 military and commercial contract aircraft 
providing transportation for 10,000 personnel and 3000 tons of cargo per exercise to locations 
throughout the world. 

Senior Operations Officer /Squadron Pilot (1 96 7 to 1980) 

Responsible for the safe operation and expeditious movement ofjet transportation aircraft, 
passengers and cargo over global routes. Supervised staff of 25 personnel responsible for computer 
flight plan support, weather forecasting, and cargo1 passenger terminal operations. 

EDUCATION 

M. A., Management, 1982 
Webster University 
B.S., History, 1965 
University of Maryland 

MILITARY TRAINING 

USAF Undergraduate Pilot Training Program 
Squadron Officers School 
Air Force Command and StafT College 
Air War College 





8905 Camden S t .  
Alexandria V A .  22308 
14 November 1994 

1700 N. Moore S t .  Su i te  1425 
A r  1 i ngton. 
V 4  22209 

Gsntlemen: 

The enclosed SF171 1s submitted i n  response t o  your 
advertisement i n the 13 November Wash irngton Post 1 i s t  i ng two 
research ana lys t  p o s ~ t i o n s .  

I r e t i r e d  from the A i r  Force as a L t  Col a f t e r  serv ing near ly  
26 years. For approximately 20 o f  those years, I was an A i r  Force 
i n t e l l i g e n c e  o f f i c e r .  A ma.jority of t h i s  t ~ m e  was spent as a s t a f f  
os f i ce r .  A prime r e q u i s i t e  t o  success i n  a s t a f f  b i l l e t  i s  the 
a b i l i t y  t o  develop and present o r a l  and w r i t t e n  presentat ions on a 
w ~ d e  range of subjects deal ing w i t h  both i n t e l l i g e n c e  t o p i c s  and 
s t a f f  issues. 

Since ret i rement ,  I have worked as an adjunct  i n s t r u c t o r  a t  - 
the ( then Defense I n t e l  1 i gence Col lege, and f o r  two p r i v a t e  sector  
serv ice c o r ~ o r a t i o n s  support ing Do0 contracts.  I n  preforming my 
du t ies  w i t h  these f i rms .  I became f a m i l i a r  w i t h  a v a r i e t y  o f  
software packages t h a t  run on both PCs and Macs. 

Should you wish t o  contact me, I can be reached a t  the 
telephone number and address on my resume. 

Y s t r u l y ,  

-4 



~upp~lcation tor Federal Employment -SF 171 - A- 
(>Meno 2nmQOIZ 

Read the instructions before you complete this application. Type or print cleerly in dark ink. 
............................................................................................... ................................................................................................. , ................................... ..................................... .. .._... ......................................................................................... ................................................................................................. 

...... 
..... ... FOR USE OF EXAMINING OFFiCE ONL Y 

Research Analyst ( t w o  ao<itlnnq) . . 
SOClal Securlrv Number 19 Sex ' 

342-30-5743 Female 
airth date 140vm. Day, Year) 15 Bl f lhpka  rGty  amStare or Countty) 

09/ 1 1/36 
i - 
I South Bend, IN 
I .  . _ _ .  . . . . . . . . . . . . . . . . . . . .  . . . . . . . . . . . . . . . . . . . . . . .  ............l.................... ......................................... ........................... .......................... ..........-..........I._ .................................................. ................................................................................................. 

Name (Law, Erst. Midd%~ 

KINKAID, JO HAMILTON 
MaJlng address I m h i e  qoanment number. rlanyj 

8905 Carnden S t  
Clrv State zip code 

NONE 
Home Phone 0 Worh Pkonc 

J 
nreaC& Number kea Code l Numkc h m m n  

703 360.03 1 6 
Were you ever ?mplayed as a a v u a n  by the F w r l  Government? If "NO". w to 
I t m  11. I1 'YES". mark eat3 type of lob you hekl wch anWX'. 

n ~ e r n p o r a r y  ~ h r e e r . ~ o M i t n n a l  Career a Euepted 
What ts y w r  h~qhesl  grade. c k M c a l ~ o n  senes and po t1tle7 

. ....... ....... ~. ~. .  ...... ....... ...... ., .,. 
..,.. 

o m -  02%,&I 
....... ...... ..... FOR USE O f  APP OINTING OFFICE ONL i' 

.... .... 

...,-. ....... ...... . . ..: Preference has been vwnlied through pmt that the seoaaron ...... ...... ....... 
...... ..*... was under honorable conditions. and other woof as requtred. 
....... ....... 

IC-Pehl-PX WM l ~ - t e s r  t(lm 341 

....... ...... ....... ..... .Stgnattire ~ n d  T~tle ...... ., .,, ....... 

.,.. ,.....Date entered r q t u e r  ..... .... ...... .... , . ,  ..... ....... .... ,. , ,  ..,.. 
, ; ,  Oprlon .... ...... .... 

..... ...... _I... .......................... ........................................................... .............................. ..... .................................... 
TO ......................... Dates at highest grade: FROM .......... ..::: :.:::.: :...:.: :a;.:.; :.: :.:::.;':.:':.:::.:::.:::.:;:!:,: ;.. .......... .,..:,. :::.:':,:::;:':.:;::::::;::::!:;:::;:s:,:::~:':;:!:,:!:,:':;:::::!:,:!:::!:::!:.:.:;; ................................................... . . . .  

Fam 
Form awovoe: 

....... ....... ....... ....... ....... ...... ...... ....... ....... ....... 

Earned 
Rabng 

;;ii;;A~ency ...... ...... 

Are you wling to work: I Y E S I   NO^ 

Data 

04-9 3 k w e d a  ckmacy &*age. ansuw 'NO"! 
per - OR ~ r a d a  U -0". p r o m  Odorr !he date and type ot dschage yar rcctlived 

1 3 1" what g-eogmphic area(sJ are you wl l tg  to work? Dlrchargo D8t. 

A. 40 hours per week { l u l l - t ~ ) ? .  . . . . . . . . . . . . .  
8.25-32 hours per week (pan-lime)?. . . . . . . . . . .  
C. 17-24 hours per week (part-tjmej? . . . . . . . . . .  

. . . . .  0. 16 or fewer hours per week (part-firre)?. 
E An intermittent pb (malL'seasonalfl. . . . . . . .  

Veteran 
Preference 

.... I 

Wash~ngton DC, Metropolitan area (m OW YW 

A. s to 12 months (sometrrnes longerlZ . . . . . . . .  
6.1 lo 4 monlhs?. . . . . . . . . . . . . . . . . . . . . . . . . .  

~ u p m m  
Fhtiq 

Typo of Oischng. 

A. 1 to 5 nights eadr month?. . . . . . . . . . . . . . . . .  
0 . 6  to 13 n ~ h t ~  each month?. . . . . . . . . . . . . . . .  

1 7 Have y o u  semed in Me United Stares Military Setvice7 I /  y w  

only acttve duy was ttarrnng irr the Reserws or Narumal Guard. 
awwer 'NO: ll "NO'. go to ikm 22. . . . . . . . . . . . . . . . . .  

1 8 D I ~  you or mil you renre ar or above the rankoi rnapr or  bute en. 
ant mmmande0 . . .  I XI I 

T i -  FEDERAL GOvEt NMENT 15 Ai-4 EQUAL OPPORTUNITY' EliPiO'iEFi 
&EVIOUS EOlTlCN USABLE UNTIL 12-31-90 

Page 1 

I 
9n Lisr me dam (Mom. Day. Y m .  and txanctl for &I mitre duty rmlrtaq w w .  

Rc.d the instructions that cam. with this form before mrnplsting this item. 
When you have deteanee your eligiintity for veteran preference fmm the instruct- 
ions, place en 'X in the box nan to ywr  veteran preference claim 

0 NOPREFERENCE 
5 W I N 1  PREFERENCE Yau must show proat when you am hired. 

-w 
Fmm 

SEP 5 4  
APR 64 

10-POINT PREFERENCE - II you Chlm 10-pocnt preference. FLace an 'C 
in the box below nert lo the basta for you claim. TO Mk. 1- 
prefenncb ywr must also complete a Standud 15, W l u t b n  
lor 110-Pdnt Velcrsn PRlcrrnce, rhlch h avaUabk Iran my k d a M  
Job Monn8tion Center. ATCACH RfE COMPLETED SF 15 AND 
REWESTED PROW TO THIS APPLICATION. 

1 all your acrvemLtary duty was alter er 14,1976. T i  the Ul MIneJ a'Id dales of 21 a # m - o r e x m d d m w y ~ ~ r ~ ( I r ~ e ~ P e d D ~ .  

To 
JUL 57 
APR 

USA 
USAF 

- - NoMoMensjbly dsabled or Purpie Heafl recipient 

Compamabty dl.sabled, less than 30 p e r m  
Spouse. wldowler). w mother of a deceased or disabledwleran 
canpensably &sabled. 30 Percent X mf8. 

NSN 7540-00-935 71 50 171.109 u s. &%&- 
f WU 295 



. : G .'i ..-;' .!ns.ver "NC" J,W i*? -J iscrJci ~ C ~ ~ : T Z ~ * C :  ~ r " t t c v e r  :e'3:~ w e  ;an ctter ;,CL 3 , ~ h .  we N!I/ CZC:;IC! "02 :!,.c:. 3. 
4E;C WORK EXPEFIIENCE ZFJ -HE ;P.S-?IJ I :~~NS E<=LqC .fCL SF1>,? :  r t ic_-SE MIL.TARY SES'dlCE--Ysu snoul,:: zr;?.? all :a(.: . 

3 : ~ ~ .  U ?  :$cr ;-,--nt - :5i  ? c a r :  .:r 1 I- : rlc A I re  .vtlrs x:i,varcs * x x '  R ~ C +  ~.c:;.K ,IJTI JB f : .~  u c ~ i a  for 3 r c  7-.- :aF, ?c. .. . -.; . ,: 
.-. I . :  o '+J:J aurlng rne pasr IU years. :c.i ne-e L,+,.-?;I:v dXDI;'r,Br.;i. c-3~.  .ce z ~ c ? ,  .'naici :rt??8.;a :. :,: 5s ;; .; :; : : 

ure'npioye4 . : .,;=c .I.sI-, 5 months 0 ::.-! . ; z  :d=.: ': ;eat: .I:: 1'-a L Z : = ~  ? I :9c3ra:e i?r(cenr3m2 5kz<. 
:--j ::I!- :&-?<:.p:8 ,,- 1- 2,: >r Y 2 ?(+:- a IF ';u \ Z E 3  WCiiC LP4C; 712 D E j C R l E f  1 ,CB---;e - 7 2 -  . . 

b '-8. i,jv :<r: -2 ,- .;;:e ;;&;fi ::x ,. - i t-orc :ka> :O years ~33. h i  : .. , = . &ne ;,ZB 2; ':,s ;i= .5e :; ,r;c;,de 311 -'I-f:.:- .%5 -I$ .: . 
'-;' uorv IS *@atM '9 :hi ui,,w c. ;,- + r e  3c.c .~t.n ;; j=:<-ce =iz- :jtars.r end 8 h s l c ~ :  IIP a c h  :xaer -Ww you name 5 1 ~ 1 3 ~  +c,:-ly t.~:- .+- 
, .: .I 3 Jt?3dr:*.8 : L S : ~ .  :nr annc~ni;Jrnenr zurncer ;r cc i~r!e. 

I'ICI JOE 'dCI.C?,7EEP WrJRK r',mn-sa.u *cih,  if the worlc ~ c r  3 3dr: o! :??e , IF ycy ~ ~ E E C  E X F E ~ : E ? Q ~ ~ L ~ C K S ,  use :% 55' .;..A ;, >;-,+: :lLd, 
wc*: Is l~ke Ihe ;ob you are applying lor. o q  e!e dl oans 31 'he sxccrieree 
3 3 ~ ~  IUS~  YCU mu:d !or a x y l n g  ~ 2 .  T'~L TIY .xe!v9 .:;eclt .cr worm ' F  YW NEED TO JPGATE .ADD MGRE HE'3ENI JCSSI. tisa 'W 5F : :2 -.  
+I% II~IKJ wiii e .JI.J~S. i,:~rcm,u:-iiy. +s:!d.~ S~PIIL~.  fna x n a r  ~rcii;llt3;1~n$ Sh%i ;f  sacer as desc:~bsC i b o ' ~ .  

Nane anc adarass sf tmsloyer's cr~an~zallcn ; i ~ ! u d e  ,T'P Czge. knowni Daas ari$loyed !@ve monrh. day and y e a )  I verage nmcer :t j '.lcTCu -i ?TP.GY'. 
bun per w e n  'fa s;firvlcal / rrorn: MAY 90 i r :  OCT 92 (i 40 NONE - 

791 5 jones Branch Way 1 Salary sr oarn:ngs ; Your reason C: .e3nng 

'! 3 r - 5  . P p 3  I : C Z ~ ,  -p ? = m y =  ,;?.: 1 a*. ;-c. , fpcmr;tej  :n r.5 c-. : -E 2:s .. =:. - '-- - . 

I Staff Member . . - . - . . 
! 

RICHARD COLE i 703 '848-5000 : ! N/A - .- . 
3f"c: 'I! :r. I: WC;* -b5i i  ze Your - 2 2 : ~ :  : ~ ~ i 3 + 3  - ~ G . : ~ ; ; ~ . ~ I ~ I + s  in: acz;rrz..s4-nsri? ~n :,?is io. ~nduding :he .c3 i~::e:Si J! i?v en:cloyees ;ZL s ~ : e r , l ~ a c .  : .s :=:L. - 
:Or? '%r~ boy ;foe a' n ~ k  ::or axzc7,-:e. .X:X.:;;i Arc o&ni:&-. r xrwm.e13.-J ~L'UCEIJ, Wle !te iPC;oxli~afe WrGer;:age o! line pCu m: 201-g ?&;I 

Was the principal intelligence analyst supporting the development of scenarios for national !e\iei 
exercises. 

- Rescarci.led applicabie inteiligence data and adapted it t o  the development of a plalisicie sceraric. 
- Wrote the player (background) scenario and contributed t o  the controller scenario. 
- Cra-ted blaster Scenario Events and compiled these into the Master Scenario Events List (?iiSEL), 

using a unique BDM developed automated system, the Scenario Support System (53). 
- Used the MSEL and 53 t o  develop implementers designed t o  ensure a continuous f low of 

challenging exercise activity fo r  all participants. 
- Participated as an intelligence sce~ario monitor in the exercise control cell. 
- Collected data during the exercise for use in post exercise analysis. 
- Analyzed data collected during the exercise, participated in additional post exercise data coileaicr: 

and contributed t o  aher action reports and development of  recommendations for improvements :s be 
implemented in subsequent exercises. 

- Developed scripts and graphics for briefings in support o f  exercise development and training for 
the participants. 

- Performed other contract related tasks as directed by the COTR. 

a 
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' ~tantlar-ri Form 171-.A- Coari~~lrarion Shrrt for S F  171 .- . . 

A :  1 S F  1-1-4's 1.2 y o u r a p p l ~ s ~ r o n  a1 the log of page ! 
1. 'ddl-e -=><, , r ~ f 5 ; .  '.'*C:+ (7 :,&,I A. .;..:. J. .k,11. . '. . 

KlNIOIID, JG HAhIILTON 342-30-5743 
. - 
. .liD , I ; @  7r  A r ~ n ~ ' . ~ , ? < i ~ i c .  '.,ln~r?r :c.,, ; . r )  ;3cl i , - , -  7 , : -  4 -a:* i T-2 e'.x 

- --- . 

11-03-1W7 

Defense Intelligence Agency 
Defense lntelliaence Colleae i Salary or aarnlngs j lour reason .sr eawr.; 

Washington DZ 20340-54845 
I 

I ~ ~ a r e n g  s 2300 per GS l ~ h e  iob was  art 

/ 202 1373-3324i Mr. J. McCool 1 N/A 
- .  

3 ~ 4 ~ : ; ~ ~ 1 1 ~ ~ n  01 worn Zbssrice .:oLr SJQSI~  c .:ui d s .  'ejuins8D~l~rlss ina accs rc  .;nrnems in !nls .GO. ~ncluding :he ;a .~llefr; 31 any an?cloyees :c- x.3er.l:zz. I .c: .r7-- -- 

- 1 Enbing 6 2500 per ~ r s  \time', 

-Fore ??an one ;yw o: * ; A  ;for rxara'e: a.738z:ry ana mnttw. c~r ;9mi;mi dcd SLdger). wnfe fte .~wcwn~re wrcenlage 01 brric y o u  ~pen: .?-g 9&-,2 

Responsible f c r  all aspects o f  upper-level and graduate ccurses in the analysis of terrorlsrn arid Lov~ 
Intensitlj ConiIict (LIC): 

"c1;r :nmed:a!e S ' J~CMSCT 1E~c.r: !i!!e c! yc5r;ah 

- determined course content, 
- selected source materials, 
- developed presentations, 
- taught all classes, and 
- established measurement procedures and evaluation criteria. 

If F W 2 1  G F D ~ ~ ~ M !  !cmm cr ,-! ' *s :Y%. :-YE -, 

Developed and taught courses in the analysis of terrorism and low intensity conflict to s e n i ~ r  en i i s tx  
personnel (undergraduate, upperdivision courses). 

'lane \ ~ r e a  CCP I T~.C"CEB HO. I m k .  and. t acrmred ~n h s  m. ire ;ola ;! :w 5: Z'L;~.: ... n 
Adiunct Instructor I 

All classes regularly received high ratings in student critiques for maintaining interest, relevancy, and 
ability t o  generate critical thinking. 

Developed and used an inclass six hour LIC exercise. The exercise was designed t o  require the sruden~: 
t o  apply analytical methodoiogies they have learned in a tailored LIC oriented exercise situation in 
order t o  reinforce the learning processes. 



Standard Form 171--4- Corztinlration Sheet fur SF 171 .. . \ l .? in  . I ( !  S F  17 1-4';. I,; vour ; ~ D C I I S J I  <>i 31 Ihc loo odne 3 

Nan?+ ar1 aldresj  ;' emgloyais i.rgan!zal!on :rr?cluCe .?!P C ~ b e .  : / ~ n o ~ v n l  I CJar~s amc!oyed (give monrh. U a y  dalr ~ e 3 r )  Areote -:rrzE! 3? ',:L.mm+- .- +vr: f 

BETAC Corporation 
?curs ow wrcr-5. '?'& SLL +. . s+ : ! F~GxAPR 87 TO:  NOV 88 I 40 N o w  -. 

1501 Wiis0n BIvd 1 Salary or sarnlngs I YCLII reas~r: z: ; e d r . y  

Arlington VA 22209 1 s!artmq (s 41 000 p e r  Yr /Laid Off 
I ~ n a n a  6 42800 wr Yr I 

Mr. Van Sickle i 703 1247-0846 / Analyst a i N/A -- - 

Dpscr cllrn ~1 wcn : fscrcm s,our specnc durias r~oonsib~wl~es ava accsm ~shnenms In ihls ob ~ncludlng 'ne 'no '1:le151 3 a r  r errclore5s ~ C U  sL3tr.lsa: . :- L 9-, 

mars "far one [yce 3f w r h  (!or rxsng:e rzirycrry a m  mnong. or wrsal;zel and:s&erl. wn;e tke ~ p ~ l o x ~ m a c e  prc:ntage 01 Irme VJU ~cm: carp 2 a . i  

Performed a number of dut~es in support of contracts BETAC held w~th  the Government. 

* 

- Helped to review available technologies which had potential for utilization in tacticai deczl;t:c-. 
- Assisted in deveioping tactical deception scenarios. 
- Helped to develop applications for previously identified technologies to tactjcai deception 

scenarios. 
- Initiated an effort to identify Air Force training requirements which could be anticipated as phr; ;i 

the effort to irnpiement a new basic inteiiigence data system. 
-Performed test and evaluation of an automated system designed to assist indications and warar;:_; 

analysts in performing their duties. 

11 %~rbyrn~r rocan :r w r z v  ,s! E ~ U -  ,?- 
ram. and. 1 m t e d  In hs m :ne cite :I IW mi J:T-+~ 

Your rnrn?d~ate su~ewisor 
Utme I.are, Code; r e l ~ p n ~ ?  YO. 

I 

Exact btle of your job 

Senior Svsterns 
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Y ' -  

3:  i S F  ! '! - J . ' j  1 s  y w r  JPF/I:J~: ~ r m  st ~ h e  rclo GI p l g e  1 
' Jdme ,Lib(. r.; i l .  If..'C,Z l.?l!!a'/ -. :.,: .I :..-t.U ,. ' . .  

iiii\iK/t\iD, 10 HAR/IILTON 9 .- 9. -- 7 -  

S4L-3U-3  I G5 
. . . Y  . - ic.- --!"C e:=: 

- 
.,O ;II * ,r , + r l n i i i r n i i r ~ ~ r  icu~lcc ,  ",iu A,,: ::;I\. .; F c * ~  

11-03-1902 

PqJrra are Adbrass :! +r-cloyer'; ',rqanl,-allcn Itmude Z!P C ~ d e  /mown1 1 Ziias dmcloyed 'qve mcnfh. uay ano ~23:; Averape r , r e '  :' h:l--=cr -- - 
I b u s  upr e- , '* 

544 Intelligence Analysis Squadron ' F - G ~  MAR 86 ic .  MAR 87 40 I - 
544 Strategic intelligence Wing ~ a l a i r  3r rarnlncs I four -ea:~n c r  6 . ~  3 

Offutt AFB NE 681 13 I s ~ a r n q  a 53000 per Y r retired 

- Supervised the receipt and checkout of initial equipment. 
- Ide7tified equipment shortfalls. 
- Recommended additional purchases. 
- Prepared purchase orders and expedited their progress through the siippiy system. 
- Established operating procedures for the equipment, security, etc. 
- Made recommendations regarding manning for the office and for the facilities necessary icr  ,i :a 

function. 
- Produce pilot tapes as "proof of concept". 

I ~ 7 0 n g  B 5 5000 par Yr I 
"3ur ~mrned~a~e *supe:wsor 
Name Arsa Cadel Telepnone No. 

E x a a  We of your,!oh I !f rE*?eta! m;bymmt 1s&7 z .%m! SI SCE y3-i. -- 
raw. ~ i d .  f m t e d  in h s  ,a. :?a Ge ;I *,cur mi r-c.-:?:- 

Special Assistant 
LtCol Stevenson / 402 1290-2830 ( LtCol APR 87 . 

2escrtcrlcn o i  7~0m C O S C ~ I ~  your q ~ e c i f ~ c  au:es. iesaor,s~tlbl~es ard accxm,i~shrn*nl; ~n ih~s ioo. ~ncluding lhe  loo lit!&,:; .;; a;+ amz:oveas ;c- s~wr..13e3. ': .a:- :*<.. . r- 

,-ore : h z  one ;vpe ot m;;k t!w rxaii.z:e, ~ a r p e l r y  wa mnrmg. Dr H.--~nnel a;& C ~ ~ e r l .  wr!:e !he apcrc~rn;?;e wrc?n:aye pr lime you -1: -u?t?q ?&-A 

Managed all aspects of 544 SIWis embryon~c effort to develop an tnternal vldeo based training 
capab~iity. 



Sianc1;~r-d F i ~ r m  171 -A- C'urrrinirafion Slwrt  fur 171 
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I. r 

1 - i L . 7  .I'  b~ 1 - 1  i . f,) .,lur ~ J F I I C J ~ I T  31 !he r o ~  of p'ige ? 

N d , ~ e  anu lddrus; $;: i!-olcu?r's ,:rr;;nlzjlr=:! . ; ~ , D c E  Z:P C J ~ ? .  ! @CCNPI ! Oarss dmG.o)ad :give ncrl:h. .d3y a,:U r53r) !Average ~ u r c e r  z -  ':L*-?: .. +-::.: !-- 
ik,urs oer w e n  ,,a S U C ? ~ ~  5% 

Defense lntellipence Agencj 1 r m :  JUN 83 ~ ' 2 :  FEB 86 1 3 0  none 
Gefense lnteiligence College I salary or eamlngs ? 3 u r  raason i;; IZK-.; 

Washington DC 20340-5485 1 slarsrg s 42000 per Yr 
/ Eldind S 53000 w r  Yr 

"?ur rr?r%::ate supervascr Exzc! *;!Is c! !c.:.:cr: I If rwf?rz! mpicyce?! !oww 3' ,avrRr<l 'as! 55s. :rix 
yams  r s a  l:oce! i e e c m *  .lo. / I :ark. 2nd. (1 -red 10 h s  .m. :?* ca:e :; :*u mi c r ~  -c I -- 

Faculty Member, I 
LTC Guiler 202 '373-33% Strat. Intel. Ops. j LtCol APR 84 -. 

3eccr r i )  :n #;I w C h  :;.s:r ze your ;cei.:lc z,i:es. -%c;~,s,JI:I::~s in3 ac;:-:.'snrnen;z .n :n:5 .;a. including :ne :sc !::.ets: :I any en-: avees :c- ,L3zr.::a: ': .L:- : Y . L -  r-- 

-or$ ?j7: ,3,7e ; y ~  3' ~(j;i( :!y.?rdii:~:e. &-:-wE::Y ~ C C  DantinG. 2r .ursicrP: 3nZ 3 ~ C G 9 i l .  wr!W !te .ic?CrO&;CdIe JW5,DliiWe at C67?l r  rGU S*Yfl/ Za."C 'Xai 

Taught a range ot rntelligence and intelligence related topics to all levels of students. 

- X1iinaged (SET 83 - JUN 84) the Inte!ligence Analysis Course (for new anaiysts and allied officer:,. 
-Taught ciass session on: indications and warning intelligence; terrorism analysis; coile~rcn 

manaaement; biographic intelligence; cuitural perceptions; qualitative methodologies; and 
quantitative analysis. 

- Made presentaticns on various topics to: the Armed Forces Staff College; Air Force? specific couise; 
desig~ed to train officers for mid-level and senior inteiiigence stafi positions; various courses in x e  
graduate program; and other interested organizations in the Washington area. 

- Instructed a graduate let~el course in Introduction to Indications and LVarning and Terrorism" 3 
part of the D IC core curriculum. 

- Participated in or functioned as chairman of student thesis committees. 
- Selected for DIC "Instructor of the Quarter" award. 
- Participated in DIC hosted seminar on international terrorism. 
- Functioned as the chairman of the I & VJ Committee for the branch. 
- Advised students regarding course content, concentrations, and MSSI options. 



N\lar,-.; A?,:: Jcdres: :I +rolc\rer'; c r ~ 2 r ~ 2 3 l i c n  ,,c!uCe Z:P Cr'dP. :t irnc;+.c: / 331a3 amD!Oi.ea (give mcnrh. day dno re3r: ; \ ~ ~ 2 q e  "UTCE! :. ';L,X+~ -A =-- -7 

rcurs ocr w e = .  ',Cd SuLe:'? <x a Defense lntel!igence A g e n q  ~ F I . I ; ~ ~ : I U N ~ O  :~ : jUN83  None 
Dir. o f  Coiiection Management 

I 
.:diary or earniqs i I I +cur reascr :=r t ~ w y  

E\~aiuation Div, Requirements Br I starrlr-q s 30000 per Yr PC5 Orders 
Washinaton DC i Eldnc r 42000 w YT 1 

4 

":ur ?--et~a!s sc;er.r!zor j E I ~ C  111te c: p ~ r , ~ o b  !! r-31 r n c ~ ~ y m y ! ~  cabaw 9 ;au:m~ 1st 5 e . c  y?:? , 
Ydme /Area Code! :e's~nci?e No. rark. and. d pcmoted ~n h s  ro. 11% cr7e 4  CUT '31 :.:T~,.;T 

I All-Source Coliec- I 

Mr. K. Nagle / 202 1697-5283 1 t ion Analyst / Maj 1978 - -- -. . . . 

3esc::o!ior (11 WC* ;+SC::W your S P ~ C ~ : I C  C U I : ~ ~ .  ies+j0cnSlb11~1ies a m   at^:-o.,sman:s ,n rh~s .iD. ~ncludinq :ne :cb t~tlets) e l  anv ar.c:ovees ,CL: suer.tsaz : :.:. ;-A. 7 

.Tore :.em ;ne : ype  3! W C : ~  $01 bxara!e. &-r?I::ry and warnring. or a?r5c~::ei a n u P ~ ~ d ~ ~ r l .  wrrte ! te  ~xrcxlmare rlercsntage of lime ro? Wi-lri: m.y ?&-.I 

Functioned as an all-source lntelligence collection analyst concentrating o n  the As~a/Pacrf ic recicn. 

- aespcnsible for detailed current knowiedge of all-source collection systems, particularly :hcse 
rargeted against the AsiajPacific region. 

-Reauired t o  maintain currency in AsiaiPacific region intelligence matters. 
-1Nrote assessments of  collection capabilities/shortfaIls wi th  regard to specific crisis situations. 

Represented the Division in JCS action pertzlining t o  collection in the Asia/Paciiic region as well 45 ,-I 

agency and intelligence community metings dealing with AsiaiPacific regionai collection issues. 

Participated in major staff study which detailed regional collection shortfalls and contained 
recommended corrective actions. 

Reviewed intelligence priority documents annually t o  determine if they accurately reflected the 
current requirements of the analysts. Coordinated recommendations for chsinge with the appropria:~ 
analysts 

Selected as an augrnentee t o  CCF t o  participate in various JCS exercises in support o f  exercise 
collection efforts. 

Prepared collection assessments t o  be used as justification for GDlP requests. 

Developed and presented an all-source collection exercise for use in the DIC Intelligence Coilecticn 
Management Course. 
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Distinguished graduate. 

N ~ m e  and address c i  %rnployer's aqJnlzzlrcr! !~m-I:(ude Z:P C~de .  :I kpo:*nl , : rn vales awloyed 'give ncnlh. Cay d r 9  rPJr: !Arasqe r-~-:t- r i  ' . L F ~ G ~  .' 
1d-K Jrs ow *--. 

Defense Intelligence Agency 
! S.,L+'.S. ~ T J  

lrrmSsEP79 :1:JuN80 1 JO Nonrz_-. 
Ciefense Intelligence College I Salary or 3arn ln~s 

I .. 
j 7 ~ : :  -easor ; r  s:v 2- 

Washington DC 20340-5485 1 ~lart~ng 9 28000 p e r  Yr IPCS orders 
/ s 30000 Yr 

Subsequently completed the h1S in Strategic Intelligence. 

Y m r  ~mmed~ate supern~or 
Name /Afea Code / -Te!epRore Vo. 

Exact tjlle a! yourjob 

Student 
If F w z l  mploymwl im&7 r e  .mmy .SI ry'OC. :r-:-~: - 
nrk. and. 3 i a ~ l e d  in h s  e,. :X %ie c .nu IS; LC-I-:: 

Maj Mike Zens I Maj 1978 - 

C)escr:cllor o i  .wc+ Ztscrtte vour ~ ~ e c ~ l i c  CLlles. : ~ C o i i ~ i b i i ~ l ~ e s  aca xi;.m11shmen1s in thls lob. including :he ico ;11!245; ;: ary ercloyees ; C -  sLzer.lsJZ ! .#: I-s. -- 
.mre : h y  7r;e ,&ne of w ; h  for ex?m!e: czrwntry  anc pamiirq. w 3erw.iml and 2~,aerl. wnte !he awcxrmaie wrc~n lape  GI lime rob s m :  -w,y zwa 
Recerved instruction In courses which constituted the Post Graduate lntell~gence Curriculum. The 
curriculum was designed to prepare inte!ligence professionals for joint staff dupj a t  de?artment, 
unified, or national level. 



;Llo\ied to n e : ~ l y  created assistant plans officer billet (!AN 75). 

P ~ A ~ O  ir.0 3ddi32; i: +,-.L~ICL.B!'; C:Q~~: IZ! ; I )T .  ?C!(~<S ::,P Cize KPC:V.Z: I 3 . 3 : ~ ~  em~:oyed : ~ i v t '  mcntn. my an0 v e s r ~  hveraqr "uzrcr zr 'ILI-T~~: -. i -: :y-. 

5th Air Force 
i""'?e?e e' , 3 -=-, 5;< I ~-c;ll .C)Cf 73 1; :  JUL 79 13 

Yokota AB Japan i Salary 2r ?arrnnqs I f :u: :sason 'or ea.i:- .j 

APO SF 96328 I staninq $20000 p e r  Yr IPCS orders 
( znaf13 5 25000 Yr 

- Eeveloped intelliaence inputs for OPlans and Conplans. 
- Participated in li$son wi th  Japanese Air Self Defense Force. 

,I.- .L. , r  , r?r?.:lalo s:cor.,*s.:r ' Exac: W e  ci yznrjcl, 

Repiaced the departing chief of the indications center (AUG 75). 

If m ~ b y m l  !aman LY ,m;my! :~rr ?PC y??? -, 

- ?Aanaged all-source, near-real-time, 24 hcur-a-day, seven days-a-week intelligence analysis c2r.rtr Ir. 
silppori of the commander and staff of USFJ and 5AF. 

&!are ' ~ f s a ~ o t x ? t  1 -ll r;rQPe bio. / *irector s ~ F / ~ t j ~ j  fa*. arid. f pwrr;ted ~n hs cb. :ra ~ 7 %  ot .YCU k z.:::.c.r 
I I 

Col Lambert I i -  i Indications Center I Maj 1978 -- 
I 

Jesc:~ir;l ;n ,I! .rvCrd ,+xrlcs your sstc:rlc .x : .as  :isccns;olllt;es j r d  a.:c;-cilanranr5 :n 1%; ioc. ~ncluding :he :co *,t!er5j cr an7 e:::c!oyees ;c; sG;er.tiaz : . z .  :rx. :-- 

T J P  ?~a cce i v z  o' work (for era,T;'e. .sr,zez:r;. ard  w n r t o ~ .  ~r 7erSCG'Ji ~rdzzcqetl. wrj:e !,:e iccicx:naie Iwrceciraye ol bma #ou s m :  ~vc?g :dial 

Initially assigned as a watch officer, s t a n d i ~ g  rotating shifts in indications center. 

. . 
- Provided continuing intelligence assessments of the regionai threat environment in supoort of 

PARPRO. 
- Oe.ieloped and presented all-source briefings for Do0 intelligence community representatives ir 

the Kanto Plains. 
- Provided near-real-time intelligence support t o  5AF commander and staff in a number of  crisis 

situations, e. g., the Korean DMZ tree cutting incident, the exploitation o f  the MIG-25 which defeced 
to Japan, and the shoot down of the CH-47 in Korea. Received 10LC t o  the Air Force Cornmendatizr? 
Medal in recognition of  my support of  the FOXBAT exploitation effort. 

Given responsibility for Intelligence Applications Directorate in addition t o  Indications Center (AL'G 
78). 

- Managed the preparation and presentation of all 5AF intelligence briefings. 
-Developed assessments o f  events in the region including a review of gains and losses by key 

countries as a result o f  the Sino-SRV Border War in 1979. 
Represtmted 5AF/IN on battle staff in exercises and crisis situations. 



P"arr;o a rc  . :~drzss c: +mc~i )y~r ' s  srqanlzat:cn :;~~cuce z0 C ~ d e .  :I .tnowPl I 0a:es amcloyed (give mcnlh. d a y  a.:d rear; hvera~e ~L.TCBI C:  LIT=^^ -. :-" .,: 
jPc~n cer we?.. , 

. -, 

Significant Experience Prior to I , Fr:n: t C :  . I 
.-.A 5ui-.. . .:e'. 

1975 a ,  
-- 

; Saiary or carmnq-, , f,;iir :sas.;z ':r eavr:; 

Chief Cperaticnal IfiteHigence Branch, 3rd TFW, Kunsan AB, Korea, SEP 1973 - APR 1974 

( Ending F cw 

Director Operational Intelligence, 19 Air Force, Seymour-Johnson AFB, NC, JUN 1972 - AUG 1973 

Air Intelligence/Warning Analyst, US-Taiwan Defense Command, Taipei, Taiwan, MAY 1969 - ILIA'! 
1972 

"jar ;n?rlpl?,ale supew!sc: 
?lams Area Code Telepnone No. 

Air Targets Officer, 7th Air Force, Saigon, RVN, MAY 1968 - FAAY 1969 

Armed Forces Air Intelligence Training Course, Lowry AFB, CO, SEP 1967 - APR 1968. 

Administrative Officer, CBF Officer, squadron commander; 18TFW Kadena AB, Okinawa, AUG 1954 - 
AUG IS67 

I I- - - -  

3eza:ie11cn 811 vvom ;as,;-lx vour SDBCIIIC du1:es. re5~ons~D11it1es and iic:;-.:,.smer:i ~n :his ,on. including :he ici: b,tiecz: ct m y  er:p!svees ,c: suzer.~sac. 'j :::- . ~ s .  .- 
more . : h a  or;e ~ y a e  of wo;h :for exzm!e: aroec:rv  arb wntim. 5 r  3ers~crn1 and h.dgerl, wore !re .worox~~;are Defc?fltwe 41 0 ~ e  rou %en: =a"~? ?&;i 

Chief, 314 AD Warning Center, Osan AB, Korea, APR 1974 - SEP 1974 

Exac! ~tle O! y c ~ r j o b  

Officer's Training School, Lackland AFB, TX, APR 1964 - JUL 1964 

If F-21 GR?DK!'~~w: !CI*W 71 . ~ ~ 3 9 !  1st EF<. TZW 
rark. and. d pumred In h s  p. :I-% m e  $1 , a r  '=i ;-crx:,z? 



CCNTI> IU ,4T IGN SHEET 
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A I N X A I D .  J O  F A M I L T C N  

---_-_-___--_______----------------------------------------------------------- 
2ues t lon  2 8  - C o l l e g e s  A S t e n d e d :  
............................... 

O e f e r s e  I n t e l l ~ g e n c e  C o l l e g e  
W a s h ~ n g t o n  CC 2 0 3 0 1  

F r o m : 0 9 / 7 9  T o : O 1 / 3 6  HRS: QTRHRS:60 0EGREE:MSSI YEAR:1986  
G e o r g e t o w n  U n i v e r s ~ t y  
Wash~ngton DC 20057 

F r o m : 0 9 / 8 1  T o : 0 8 / 8 3  HRS:30 QTRHRS: DEGREE:MA YEAR: 1 9 8 3  

Q u e s t i o n  3 1 -  A d d i t i o n a l  C o u r s e s  and T r a i n i n g  ............................................ 
. T f i c e r s  T r a i n i n g  S c h c o l  SUBJECTS: M i l i t a r y  S c i e n c e  

A i r  F c r c e  O r g a n -  
- a c k l a n d  AFB TX i z a t i o n  and M a c a s e -  
F82M: 04-54 TO: 0 7 - 6 4  HOURS:3M COMPLETED: Y m e n t  

A r m e d  F o r c e s  A i r  I n t e l -  SUBJECTS: A i  r I n t e l  1 i g e n c 2  
l i g e n c e  T r a i n i n g  C G u r s e  
L o w r y  AFB CO 
FRCM: 0 9 - 6 7  TO: 0 3 - 6 8  HOURS:28W COMPLETED: Y 

Szeci a! 3pera t ions  SUBJECTS: C o u n t e r  I n s u r g e n c y  
S c h o o l  
A u r l b e r t  F i e l d  F L  
FROM: 1 2 - 7 2  TO: 1 2 - 7 2  HOURS:2W COMPLETED: Y 

'JSAF A i r  G r o u n d  O p e r a -  SUBJECTS: A i r - G r o u n d  C o m b a t  
ions C o u r s e  O p e r a t  ions 

- u r l b e r t  F i e l d  FL 
FROM: 0 2 - 7 3  TO: 0 2 - 7 3  H0URS:IW COMPLETED: Y 

USAF S q u a d r o n  O f f i c e r s  SUBJECTS: A i r  F o r c e  P o l i c y  
S c h o o l  (PME) ( C o r r e s p o n d e n c e )  I n t e r n a t i o n a l  R e 1  a- 

t i o n s  
FROM : - 7 4  TO: - HOURS : COMPLETED: Y M a n a g e m e n t  

D e f e n s e  I n t e l l i g e n c e  SUBJECTS: C o l l e c t i o n  M a n a g e -  
201 lege  m e n t  
, d a s h i n g t o n  DC 
:i?OM: 01-81 TO: 01-81 HOURS:4W COMPLETED: Y 

N a v a l  War C o l l e g e  (Corn- SUBJECTS: S t r a t e g y  a n d  P o l i c y  
m a n d  & S t a f f  S e m i n a r )  N a v a l  S t r a t e g y  
W a s h i n g t o n  DC M a n a g e m e n t  
FROM: 0 9 - 8 1  TO: 0 6 - 8 3  HOURS: COMPLETED: Y 

S p e c i a l  O p e r a t i o n s  SUBJECTS: D y n a m i c s  o f  I n t e r -  
S c h o o l  na t iona l  T e r r o r i s m  
H u r l b e r t  F i e l d  FL 
FROM: 0 6 - 8 4  TO: 0 6 - 8 4  H0URS: lW COMPLETED: Y 
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K I N K A I D .  J O  HAMILTON 

___________________----------------------------------------------------------- 
Cuest ion 32 - S k i l l s ,  Accomplishments and Awards 
................................................ 
Naval W e t -  Ccl  lege, Seminar, With H lghes t  D i s t i n c t i o n ,  19.33 
D I C  Teacher o f  t he  Quar te r ,  1986 
Bronze S ta r ,  1968 
MSM, 1979 
Defense MSM, 1986 

I can operate bo th  I B M  PCs and Macintosh Computers and a v a r i e t y  o f  scfTwzco 
which run on them. I am most f a m i l i a r  w i t h  Word P e r f e c t ,  PacDraw, anc 
Excel .  
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1 )  i WI 53563 i 57 : 61 140 ! 'BA , 195; 
DeKalb I Northern Illinois I -  i -  I I I 

2) BIG!-CGY_ _. . .. .2CI !---. 1 ?I- . ~ . G O E N E  -.  - -. - . - _ 2 4 . 

3) sp!l.pjis-i 
- 4  

'?S ! 31 ASIAN STUDIES 13 

I j l L 1 6 0 1 1 5  I 1 ' 1 8  / i '! Unit~ersi~y I I 

University of I I - ! - I 1 ! I 8  1 
3' Maryland (FED) ! 

d t , ! : . I  : d..e - . , I , ;  =.=- ;. w l i t ter scursrs a :rr~ninq ;ela~ed lo rhe KI~ . '  o i  jobs 9011 are Jwiying lor ;.rdo;. :i;Z'.JfiA. .4;.otw .=cri~s. bcS:.-r:i ; v t  :. ..a: - . ~ .. 
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S::XI ?imw I n i a n t ~ j  Basic Training ! I I Army Basic Training x 
1 .  

I I 

29 C i l E F  -NCS2GFAC.U,4TE S:EJE.:-S '~L.MCC,S :F C R E ~ I T  

S M k  .--il,c: ~n ;or : 1s: :,,ye 
4 ~ I , 9 S C ~ U t ' . ~ . ~  -c!: 
.r - I. - .  . . 

t . ..----. * 

Fr Chaffee AR 154 54 N / A ;  
Scqool The Army Signal School I I I Microwave Radio < 
3 1 i I 

C. - .  
, Equipment Repair 

cl'y v 1 ZIP CcGd 
I 

ChlEz GRAZUATE SI.!BJEC7S 
&,,-@:+ ,~-: =. - - . - I  30 4.. - 4s  >-'.-:.-- : 

Snctv R U I U ~  dn  ,?r 'irs' "ne - - - . . . . . . . . . -- - .- 

32 G t i ~  :he :;,:e :nc jezr ;I j o y  nczc;s. arai5c :: :z!!o.~zh::s jcu !~ave receir.r& ;.st y w r  c;wc:al :uaI;!lsaiicns. ckils :: ?~~-?:1;$3~+r:S'l?a! Tw -5 ' :  ,: r - :  - :: '- , .- . 
arainpies are- %,ds with wrnour~rs  or olmr I~JC~?IES.  mow rmooflanl DijNiwtiom (00 nor Sudmif cowes~. juoic sceakilw a d  xri%cr;7 3mr,enre fren'i%.-.: -. 
pr~tessro~ar or swnr:!1c souerres. parend or i m I ~ o c s .  S!C 

BA, Cum Laud, 1961 
Scholarship, Asian Studies Summers of 1961 e( 1962 (Northern Illinois Univ) 
OTS, Distinguished Mi l i tar j  Graduate, 1964 
Post Graduate Intelligence Curriculum, Distinguished Graduate, 1980 

(Continued on a p g r a t e  sheet.) 
cen~ficales thal you have. wc3 as: regtsrered nurse. :a%veu. rad!ocperalo~. JrJver s; ;i:ol% c"c 

1 C4TE r3F L A T E S T  LICENSE S T A T E _  rp $2--f : 
ilCEL.lSE T)R CERTIF!CATE 

Cfl CE*T;F'CATE I UCE?!Si\i3 4OL$C.  

1 FEB92  6illet wi th D;A- 
I I 

. I  n i \ i ~ ~ y  .. --- - - .  - .  - - 
3 t3 1 1 ;  \ [ d l F G l (  &]lFl~.- -DL_ _. 

Z L L L  W M E  OF aE;EREVCE 
( TELEPHONE 64UMBER(S) PRESENT BUSINESS Cf4 HOME AGDRESS , , :̂: 
I cln;,uae Ares Ciael /Nwnm, sireel ard cnvl I 

I , I 

Co .YOU :oe3n x .esa a ~anqwas jther :han Ergasn crxe ugn 
lJncu+~Y Apoiicaou lor jobs Inat nqows a ianpuagr other man 

If "YES". '1st each 'anpuage an;' ;lace ?n " X  in C'C? czlcr-n !re! ?rc zs 'l.jr::. 

Er:pnd~ IW be ptwn an ~ n f w r w  conduc:rd aocty in fnal hcpwpe NO / X 

Mr Robert Latirnore '(703)848-5443 6364 Silver Ridge 
1; (703)971-5878 Alexandria I VA 22310 

Mr. R. PJeil Cocper ,(703)239-9337 ; 5351 Sideburn Rd 

LAt:G;JAGE<s; ( 3 3 ~  SPEAK AND UNCERSTAND 

lzunv ( Fluenilv i Passobiv 

1 I I I i I 

'!, 
I ' Fairfax i VA ~ 2 ~ 1 3 2 . .  

Dr. Mark Kauppi (202)373-3317 1 435 Fifth S t  NE 

, ;AN -- .- .-- *-. :- 
7z . - -  mn, ---. 

CAN TRANSLATE ARTICLES ! cF8 ..,..,!: cc 

lnlo English 1 From Efyhsh 1 E ~ s ~ I r  &,~h :.- :; - 
I 

3 ,  ((202)544-1650 1 Washinaton ' DC 2 0 0 2  
r ) r r - r r  0 rayt: 3 



37 Are you 1 cttlzen of the Unted Slates? (In most cases you must be a U.S. nt~zen to be hired. You WIN be required lo submrtproof of 
identity and citrzenship a! Jhe ttme you are hrred.) If "NO, gtve the country or countrues you are a crttzen of: I=-- 1 I . 

NOTE: I t  is intportant that you give complete and tru.  I ansrcrs to questions 311 through 44. II'IIII anhwcr "YES" l o  all? o i  ~hctii. pmvitk 
your c i p l ; t ~ i ; ~ ~ i o ~ i ( ~ )  i t1 Item 45. Include cot~vic~icl~i\  resuit,..; 1i11n1 3 pica of nolo COIIIL'II~I~~L' OIJI ( ~ r ~ i l l i ' . \ l l .  Omit: I tr;tftic t i~lc> ol' J Iln).ln) or Its\: 
1, ;In) uiol;hion nl' Inu coniniittctl k f o r c  your lhtli hinilday: 31 any vicllali~~n ol' law cotiimi~tcd hcli~n. your IHth hinhdity. il' tillally dccidcd ill 
luvcniic coun or utitlcr :I You111 OI'rcticlcr law: -11 ;111y convic~ion WI a.\iclc untlcr llic Fcdcr~l  Youth ('orrcr.tiot~h Acl or similar St:tle Iiuu: 5) m y  
c.onvicliott who\< wcorcl uah expu~igcd under Federal or Slate 1;tu. \Vc will couisi~kr the date. filch. 311d C~~CUIII~I:III~CY 111' c;tch evetit )ou 1i)rl. 111 

~lloht c.ahcs )ott c;tn \lilt hc colizitlcrcd liw Fcdcr:il job\. I lt~ucvcr. ii ytw fail to tell the truth or hi1 1,) list al l  relevant ~.vcnl\ or cirr.~ttil)rt;t~ic~.h. 111i4 

Ilia? hc. :rounds ior 1101 I~ir i t ig you. li jr liring yr)u ;il'lcr you hcgttt work. or l i ~ r  crtniin;ll prosecution ( I X 1.ISC' I ( X I  I ). 

38 During the last 10 years. were you fired from any job for any reason. did you quit after k i n g  told lhat you would be fired. or did you I YES I NO 

leave by mutual agreement because of specific problems?. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  

39 Have you ever been convicted 01. or forfelted collateral for any felony violation? (Generally. a felony is defined as any vdation of law 
punahab;e by imprisonment of longer than one year. except for violations called misdemeanors under State law which are punrshable by 
imprisonment of two years or less.) . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  

40 Have you ever been convicted of. or forfeited collateral lor any firearms or explosives violation? . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  
41 Are you now under charges for any violation of law? . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  

42 D u r i ~  the last 10 Years have you forfeiled collateral, been convicted. been imprisoned. been on probation, or been on parole? Do not . - include violations reported in 39.40, or 41. above. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  
4d Have you ever been convicted by a military court-martial? If no military servce. answer "NO". . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  
44 Are you delinquent on any Federal debt? (Include del~nquencies arising from Federal taxes. loans, overpayment of benefits. and other 

debts to t9e U S  Government plus defaults on Federally guaranteed or irsured loans such as student and home mortgage loans.) . .  
45 If "YES" in: 38 - Explain for each job the problem(s) and your reason($) for leaving. Give the employer's name and address. - 

39 through 43 - Explain each violation. Give place of occurrence and nametaddress of police or court involved. 

Cily Stare ZIP Code 

44 . Explaln the type. length and amount of the delinquency or default. and steps you are taking to correct errors or repay the debt. Guve any 
rdenttficat~on number assoctated w~th the debt and the address of the Federal agency ~nvolved. 

NOTE: If you need more space. use a sheet of paper. and Include the ttem number. 

I I l l l l  
Name ot Employer. Poiice. CwR. or Federal Agency 

ltem 
No. 

I I I Ctry Slate ZIP Code 

Date 
(MoJYr.) 

I I I I I I I I I  

Yvonne A K i nka id  1 w i f e  1 USAF H i s t o r i c a l  Center 

Explanation 

46 00  you receive, or have you ever applied for relirement pay. penslon. or other pay based on military. Federal civilian, or District of 
Columbia Government service? . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  

If "YES", provtde details below. If you need more space. use a sheet bf paper. 

I . - - ' @ . # -  - @ . - l a  @ 

Z L Z n Q  c a r e ~ u ~ ~ y  k ~ o r e  you  sign. 

Mailing Address 

Name of Employer. Poluce. CouR. or Federal As-ncy 

YES I NO 
X I 

Name 

- - 
A falsc statcrncnt on any pan ol'your application may hr. prnunds for hiring you. or for firing you after you h g i n  work. Also. you Itlay hc. punished 
by finc or imprisonment (U.S. Codc. title 1%. .section IOOI 1. 
If you arc a male born after 0cccnlh.r 3 I. 1959 you must hc. repislcml with the Scicu-tive Service Systctn or h ~ v c  a valid cxcmptioti in ordcr lo hc. 
cligiblc for Federal cmployrncnt. You wil l  bc rcquin.d to cmi fy  as l o  your status at thr tinlc of appinlmcn~. 

47 00  any of your relatives work for the United Stales Government or the United States Armed Forces? include: father; mother: husband. 
wife: son: daughter: brother: sister: uncle; aunt: first cousin: nephew: niece: father-in-law: mother-in-law: son-in-law: daughter-in-law: 
brother-in-law: sister-in-law: stepfather: stepmother stepson: stepddughtec stepbrother: stepsistec ha1 brother: and half sister. . . . . . . . . .  

Relationship I Department. Agency or Branch of Armed Forces 

1 understand that any inli)rrnation I give niay hc inves~ipatcul A. a l lowd by law or Presidential order. 
1 consent to thc w lc~se  of inli)rniation ahout my ability atid filncss for Fcdcr~l employment by cnrl~111jrr.t. sc.ht*~ls. bn. c.tl/orc~c.mc,rrr cr#csi~c.ic~.! u~ccl ,~lhc., 

i)ttli~.iditcrls crtrtl or~utri:c~tiorts. to irr~cstigu~crc-s. prrsot~rtc~l stcdit~!: slw~.icrlisrs. u,d r~tkc~r irrtthori:c.d c.niplr~jt.cps r,f tlrc8 Fc,clcrtrl (;c~i.c~r-rrtrrc*nr. 
I certiry that. to the hcst or niy k~iowlcdgc and ~ ~ r l ' m y  sutcnicnts arc ~ruc, cw-rcct. coniplc!~. and m d e  in good faith. 

I 

ED (Month, day, year) 

OY.S .  cevernumt r ' r ~ n t t n ~  d r i c c :  



S~andara Form I 5  (Rev 7/03) Fwm ADOIOVP 
u S Ofttce 0 1  Personnel APPLICATION FOR 10-POINT VETERAN PREFERENCE 3MB Na 320- 

Management 
FPM Su~olement :96-33 
FPM Chaoler 2 1 1 (TO BE USED BY VETERANS & RELATIVES OF VETERANS) 

PERSON A'PLYING FOR PREFERENCE 
1 Name (Last. F~rst. Mlddle) 12. Name and Announcement Number of CIVII Servlce or Postal Service Exarr 

A l e x a n d r i a  V A  22308 

K T N I Q I D  Jfl H A M T I  TnN 
3 Home Address (Street Number. C~ty. State and ZIP Code) 
8 9 0 5  C a m a e n  S t  

4. Soclal Secur~ty Number (5. Date €%am was Hela or Appllc 

Have Applied For or Position Which You Cunently Occupy 

R e s e a r c h  A n a l y s t  ( t w o  p o s i t i o n s )  

K I N K A I D  JO H A M 1  L T O N  
7 Veteran's Por~ods of Service 18. Veteran's Social Security Numce 

342-30-5743 - Submmed 
- - 

-TO BE PROVIDED BY PERSON APPLYING FOR PREFERENCE) 
6 Veteran's Name (Last. Flrst. M~ddle) Exactly As It Appears on Servtce Records 

Branch of Serv~ce From To Service Number 
US Army 
US A I r  F o r c e  

J u l  57 
A p r  87 

S e p  54 
A p r  64 

174089 1 1  
342-30-5743 C20460401 1 060 7\! 

TYPE OF 10-POINT PREFERENCE CLAIMED 
INSTRUCTIONS: Check the block wh~ch ~ndicales the type of preference you are clarming. Answer all questtons associated w~th that block. The "DOCUMENTA- 
REQUIRED" column refers you to the back of thls form for the documents you must submit to support your application. [PLEASE NOTE: Eligibibtv for ve!err 
preference is governed by 5 U.S.C. 5 2108. 5 CFR Part 21 1, and FPM chapter 21 1. All condftlonr am not fully doscrlbed In this tonn k t r u w  of sp; 
restrlctlons. The office to which you apply can provide additional information. Instructions on how to apply for five point preference are on SF 171. Pers; 
Qualificatrons Statement. or PS Form 2591. Application for Employment (U.S. Postal Service Application).] DOCUMENTATION REOUiL 

(See reverse o/ this fonr ....................................... 10. VETERAN'S CLAIM FOR PREFERENCE based on non-cornpensable service- A and B 
connected disability: award of the Purple Hean: or- recelpt of d~sabtlity 
pension under public laws admin~stered by the VA. 

...................................... a 11. VETEHAN'S CLAIM FOR PREFERENCE based on eligibility for or receipt of A and C 
compensation from the VA or disability retrrement from a Service Depart- 
ment tor a sew~ce-connected disability. 

0 12. PREFERENCE FOR SPOUSE of a liv~ng veteran based on the fact that the a. Are you presently married to the veterar.? C and H 
veteran, because of a semce-connected disabrlity, has been unable to 
qualify for a Federal or D.C. Government job. or any other position along the 
lines of hislher usual occupation. (If your answer to item "a" is "NO", you 

YES 0 NO 

are ~neligible for preference and need not submit this form.) 

C] 13. PREFERENCE FOR WIDOW OR WIDOWER of a veteran. a. Were you married to the veteran when he or 
(If your answer is "NO" to item "a" or "YES" to ~tem "b", you are ineligible she died? A, D, E. and G 
for preference and need not submit this form.) (Subm~t G when 

b. Have you remarried? (Do not count mar- applicable.) 
riages that were annulled.) 

YES 0 NO 

14. PREFERENCE FOR (NATURAL) MOTHER of a service-connected perma- a. Are you married? YES NO DISABLED VETERA:. 
nently and totally disabled. or deceased veteran prov~ded you are o: were C. F. and H 
married to the father of the veteran. and b. Are you separated? If "YES." do not corn- (Submit F when 
-your husband (either the veteran's father or the husband Of a mWriagegc) plete "c." Go to ",j.-* 

YES 0 NO is totally and permanently disabled. or applicable.; 
-you are now widowed, divorced, or separated from the veteran's father c. If married now, is your husband totally and 
and have not remarried. or 
-you are widowed or divorced from the veteran's father and have 

permanently disabled? 

remarried, but are now widowed. divorced, or separated from the husband 
of your remarriage. 

' ' DECEASED VETERA:. 

d. If the veteran is dead, did he/she die in A. D. E. and F 
(If your answer is "NO" to item "c" or "d", you are ineligible for preference active service? (Submit F wher 
and need not submit this form.) YES 0 NO applicable.) 

PRIVACY ACT STATEMENT organizations for purposes of employment consideration. e.g.. if you are or 
The Veterans' Preference Act of 1944 authorizes the collection of this informa- Office of Personnel Management list of eligibles. 
tion. The information will be used, along with any accompanying documentation, Executive Order 9397 authorizes Fedeml agencies to use the Social Set- 
to determine whether you are entitled to 10-point veterans' Preference. This Number (SSN) to identify individual records in Federal personnel recc 
information may be disclosed to: (1) theveterans' Administration, or the apPr0pri- systems. Your SSN will be used to ensure accurate retention of recc 
ate branch of the Armed Forces to verify your claim; (2) a court, or a Federal, pertaining to you and may also be used to i d e m  you to othen bom wr 
State, Or local agency for checking On law violations Or for other related information about you is sought. Furnishing your SSN and me other infomz. 
authorized purposes; (3) a Federal, State, or local governmect agency. if you are sought is voluntary. However, failure to provide any part of the informatron - 
participating in a special employment assistance Program; or (4) other Federal. result in a ruling that you are not eligible for 10-point veterans' preference : 
State, or local government agencies, congressional offices, and international delaying the processing of your application for employment. 
I certify that all of the statements made in this Claim are true, Complete, and This Form Must Be Signed ey AII Persons Claimiw 10-Point Preference 
correct to the be:t of my knowledge and belief and are made in good faith. [A 
false answer to any question may be grounds for not employing you. or for Date Signed 

dismissing you after you begin work, and may be punishable by fine or g J h ,  Day, Y e  
imprisonment (U.S. Code, Title 18, Section 1001).] H $  
FOR USE BY APPOINTING OFFICER ONLY / 

Signature and Title of Appointing Officer 
Name of Agency Date Signed ) (Month. Day. Y e  



DOCUMENTATION REQUIRED-READ CAREFULLY 

(PLEASE SUBMIT PHOTOCOPIES OF DOCUMENTS BECAUSE THEY WILL NOT BE RETURNED) 

4. DOCUMENTATION OF SERVICE AND SEPARATION UNDER HONORABLE 3. An official statement or retirement orders from a branch of the Arm- 
CONDITIONS Forces, showlna that the retired serviceman was retired because 

permanent service-connected disability or was transferred to the perrr 
Submit any of the documents listed below as documentation, provided they nent disability retirement list. The statement or retirement orders rn. 
are dated on or after the day of separation from active duty military service. indicate that the disability is 10% or more. 
1. Honorable or general discharge certificate. For spouses and mothers of disabled veterans checking Items 12 or 
2. Certificate of transfer to Navy Fleet Reserve. Marine Corps Fleet Reserve. submit the following: 

or Enlisted Reserve Corps. An offic~al statement. dated within the last 12 months, from the Vetera; 
3. Orders of Transfer to Retired List. Administration or from a branch of the Armed Forces, certifying: 1) !- 
4. Report of Separation from a branch of the Armed Forces. present exntence of the veteran's service-connected disability. 2 )  '- 
5 .  Certificate of Service or release from active duty, provided honorable percentage and nature of the service-connected disability or disabilir 

separation is shown. (including the combined percentage). 3) a notation as to whether or not 
6. Officlal St;~tement from a branch of the Armed Forces showing that veteran is currently rated as "unemployable" due to the serv~ceconne 

honorable separatron took place. ed disability, and 4) a notation as to whether or not the service-connec:= 
7. Notatton bv the Veterans' Administration or a branch of the Armed Forces disability is rated as permanent and total. 

on officlal statement. described in B or C below. that the veteran was 
honorably separated from military service. 

8. Official statement from the Military Personnel Records Center that official 
service records show that honorable separation took place. 

B. DOCUMENTATlON OF SERVICE-CONNECTED DISABILITY (NON-COMPEN- 
SABLE, I.E.. LESS THAN 10%); PURPLE HEART; AND NONSERVICE- 
CONNECTED DISABILITY PENSION 

Submit one of the following documents: 
1. An officlal statement, dated within the last 12 months, from the Veterans' 

Administrat on or from a branch of the Armed Forces, certifying to the 
present existence of the veteran's service-connected disability of less than 
10% 

2. An official citation. document, or discharge certificate, issued by a branch 
of the Armed Forces. showing the award to the veteran of the Purple Heart 
tor wound or injuries received in action. 

3. An official statement. dated within the last 12 months, from the Veterans' 
Administration, certifying that the veteran is receiving a nonservice-con- 
nected disability pension. 

: DOCUMENTATION OF SERVICE-CONNECTED DISABILITY (COMPENSA- 
BLE. I.E.. 10% OR MORE) 

Submit one of the following documents, if you checked ltem 11 on the front of 
this form: 
1. An official s:atement, dated within the last 12 months, from the Veterans' 

Administration or from a branch of the Armed Forces. certifying to the 
veteran's present receipt of compensation for service-connected disability 
or disability retired pay. 

2. An official statement. dated within the last 12 months, from the Veterans' 
Administration or from a branch of the Armed Forces, certifying that the 
veteran has a service-connected disability of 10% or more. 

D. DOCUMENTATION OF VETERAN'S DEATH 

1. If on active military duty at time of death. submit official notice, from 
branch of the Armed Forces, of death occurring under honorable con: 
tions. 

2. If death occurred while not on active military duty, submit death certifica. 

E. DOCUMENTATION OF SERVICE OR DEATH DURING A WAR. IN A CA: 
PAlGN OR EXPEDITION FOR WHICH A CAMPAIGN BADGE IS AUTHORIZE 
OR DURING THE PERIOD OF APRIL 28, 1952, THROUGH JULY 1, 1955 

Submit documentation of service or death during a war or during the per:( 
April 28, 1952, through July 1, 1955, or during a campaign or expedition i 
which a campaign badge is authorized. 

F. DOCUMENTATION OF DECEASED OR DISABLED VETERAN'S MOTHEZ 
CLAIM FOR PREFERENCE BECAUSE OF HER HUSBAND'S TOTAL Ai. 
PERMANENT DlSABlLlN 

Submit a statement from husband's physician showing the prognosis of 
disease and percentage of his disability. 

G. DOCUMENTATION OF ANNULMENT OF REMARRIAGE BY WImW C 
WIDOWER OF VETERAN 

Submit either: 
1. Certification from the Veterans' Administration that entitlement to penslc 

or compensation was restored due to annulment. 
2. A certified copy of the court decree of annulment. 

H.' DOCUMENTATION OF VETERAN'S INABIUTY TO WORK BECAUSE OF 
SERVICE-CONNECTED DISABILITY 

Answer questions 1-7 below: 

. Is the veteran currently working? 
If "NO", go to ltem 3 

1 2. If currently working. what is th&eterak present occupation? 

I 

3. What was the veteran's occupation, if any, before military service? 1 4. What was the veteran's military occupation at time of separation? 
Hiah  Schnol T e a c h e r  I S t a f f  Tntel l i a e n c ~  Officer 

5. Has the veteran been employed, or 1s helshe now employed, by the Federal civil Service Or D.C. Government? 
If "YES", provide the followina: 

U YES NO 
I 

4. Title and Grade of Position ~ i s t  Recently, or Currently, Held ( B. Name and Address of Agency I C. Dates of Employment 1 From I 
I I 

6. Has the veteran resigned from, been disqualified for, or separatec! from a position in the Federal civil service or D.C. Government along the lines of his/her usual 
occupation because of service-connected disability? 
If "YES", submit documentation of the resignation, disqualification. or separation. 

0 YES El NO 

7. Is the veteran recnivlng a civil service retirement pension? 0 YES /J/ NO 
If "YES", glve the Civil Service retirement annuity number- - - - - - - - - CSA NUMBER- 

Q U .S . GOVERNMENT PRINTING OFFICE : 1984 0 - 421-526 ( 1  9 8 )  STANDARD FORM 15 (REV. 7/83) BACK 



Standard Form 181 (Rev. 5-82) 
U.S. Office 01 Personnel Management RACE AND NATIONAL ORIGIN IDENTIFICATION 
FPM Supplement 2981 (Please read the instructions and Privacy Act Statement before completing fonn) 

Agency Use Only 

Privacy Act Statement 

Name (Last. F~rst .  Mrddle Inrfral) Soc~al Security Number Birthdate (Month 6 Year) 

K I W I D  I H. 

You are requested to-furnish this information under the au- 
thority of 42 U.S.C. 5 2000e-16. which requires that Federal 
employment practices be free from discrimination and pro- 
vide equal employment opportunities for all. Solicitation of 
this information is in accordance with Department of Com- 
merce Directive 15. "Race and Ethnic Standards for Federal 
Statistics and Administrative Reporting." 

This information will be used in planning and monitoring 
equal employment opportunity programs and to identify 
employees for inclusion in skill banks and referral pools. 

Your furnishing this information is voluntary. Your failure to 
do so will have no effect on you or on your Federal employ- 
ment. If you fail to provide the information, however, then 

S e p  36 

the employing agency will attempt to identify your race and 
national origin by visual perception. 

5 1  71 43  - 

You are requested to furnish your Social Security Number 
(SSN) under the authority of Executive Order 9397 (Novern- 
ber 22, 1943). That Order requires agencies to use the SSN 
for the sake of economy and orderly administration in the 
maintenance of personnel records. Because your personnel 
records are identified by your SSN. your SSN is being request- 
ed on this form so that the other information you furnish on 
this form can be accurately included with your records. Your 
SSN will be used solely for that purpose. Your furnishing of 
your SSN is voluntary and failure to furnish it will have no ef- 
fect on you; failure to provide it. however, may result in it be- 
ing obtained from other agency sources 

Specific Instructions: The categories below are designed self by the category with which you most closely identify 
to identify vour basic racial and national origin category. If yourself. Place an "X" in the box next to the appropriate 
you are of mixed racial and/or national origin, identify your- category. NOTE: Mark only ONE box. 

31 0 -  

Categories for Use in All Jurisdictions Except Hawaii* and Puerto Rico 

NAME OF CATEGORY 
(Marh ONE only) DEFINITION OF CATEGORY 

American Indian or A Alaskan Native 

C Black. not of 
Hispanic origin 

A person having origins in any of the original peoples of North America, and who maintains 
cultural identification through community recognition or tribal affiliation. 

B Asian or Pacific 
Islander 

Hispanic. 

A person having origins in any of the original peoples of the Far East. Southeast Asia, the Indian 
subcontinent, or the Pacific Islands. This area includes, for example. China, India. Japan, Korea. 
the Philippine Islands, and Samoa. 

A person having origins in any of the black racial groups of Africa. Does not include persons of 
Mexican. Puerto Rican. Cuban. Central or South American. or other Spanish cultures or origins 
(see Hispanic). 

A person of Mexican, Puerto Rican. Cuban, Central or South American. or other Spanish cultures 
or origins. Does not include persons of Portuguese culture or orig~n. 

White, not of 
Hispanic orlgin 

0 0 Hispanic 

'Reproduce OPM Form 1468 from FPM Supp. 298-1 for data cdlectlon in Hawail. 

A person having origins in any of the original peoples of Europe. North Africa, or the~iddleEad. 
Does not include persons of Mexican. Puerto Rican, Cuban. Central or South American, or other 
Spanish cultures or origins (see Hispanic). Also includes persons not included in other cate- 
gories. 

Categories for Use in Puerto Rico 
A person of Mexican. Puerto Rican. Cuban, Central or South American. or other Spanish cultures 
or origins whose official duty station is in Puerto Rico. Does not include persons of Portuguese 
culture or origin. 

y Not Iiispanic in 
Puerto Rico 

181-102 NSN 75401-099-3446 

Previous edition usable 

A person not of Mexican, Puerto Rican. Cuban, Central or South American, or other Spanish 
cultures or origins whose official duty station is in Puerto Rico. 

sr U.S. GOVERNMENT PRINTING OFFICE: 1989-262.081 



. - - - - - - - . . . . . 
FORm "DD 214 PRCJICUS EDIT~CNS GF THIS CERTIFICATE OF RELEASE OR DISCHARGE 

K;RM ARE CBSSLETE. FROM ACTIVE DUTY 
I. NAME i l r l .  ;irrt, m d L J  12. DEPARTMENT. COMPCNENI AND BRANCH 13. SCC:AL SiWRIM NO. 

I 
. - ~ - -  - - 

U-ID JO BAnnTOII A12 PORCZ--REG U 1 342 / 30 1 5743 
4. GXADE. RATE CR RANK I rb .  PAY GUDE 15. DATE OF BIRTH ( 6 .  RACE OF ENTRY INTO ACT!'& 3UTY 

LT C9L / 1936 8.p 11 
7 LAST DUTY ASSIGNMENT AND MAJOR C C , W N D  

544 LAS (SAC) 

~ leck 0 8  Vieen&), Vietnam 8orr ica  &&l v i t h  four 8ewioe  8tarm. A i r  Force Onraoas 
Ibrt Tour Bibbaa vitb two oak loaf  c l u a t e r t ,  Afr Forum Overmeam Lmu Tmr BLbbuu 

i t h  tvo oak luf a l u r t a r r ,  A i r  Pore. fantevity Sarvico Award with five oak l ea f  alas- 
berm. Air Tar- Trainins  Ubboo, &public of Iiatnmn Gallmtq Crorr with Palm hviua, 
O.publi8 of P i a t m a  Caapaign kdu1. J o i n t  &rltorioas Unit Award. 
Bloak l 4 8  38 n a b ,  h a  1980. Sp.ei81 Oporatieaa lohool Cormrerinrur~aaay Carre, 

b.r 1972. C d a t  Opmratienr Courre, 1 mek ,  ?ab 1973. Air I n t a l l i ~ e m  0ffic.r 
r r a ,  28 w o k r ,  U r  3968. O f f i e r r  Military Trrinimg Schaol, 12 w r b ,  Jan 1964. 
tinuou8 htfva  li.%lltary 8 m ~ i a e  h C . 1  3 Apr 1964 BOTgI;m; ~ o ~ - o - - - - - - -  

Laelrlmd LIB P 
8. STATION WHERE SEPARATED 

oihi t t  APE uz 

'HOT ~PPLIWLX I mou*lrt 50 om O ~ N E  

V MAILIN3 AOORESS AFTER SPARATION X1. W B E R  REQUESTS COPY 6 BE 

$905 Cad.. 82,. SENT TOVADIR. OF vn 
A l l u o d r i a .  14 22308 

V COWMAN0 10 ffHlCH TRANSFERRED 1 10. SGll COVERAGE - 
1 1  PRIMRY WCIALTY NUMBER TITLE AN0 YEARS AND 

MONTHS IN SPECIALTY I A J J l l r o ~ l  rpruidy s u w k r r  dnd rrrler 60~~'6~~ o 0.71 or more iiU*nce L<$licationr ~ i f i c a r ,  
7 p a r a  7  oath., 
8016- In t.1 li(lenc8 Pl-• , b o g r m a  h r o u r e e r  
md d y a t . u  s t a f f  Off icar ,  4 years 1 much. 
8054-Air Xntalli8ance Officar,  8 pears 5 
month.. 
7024-XX.CU~~VO Support Offic*t,  2 p a r s  
8 months. 

I 2  RECORD OF SERVICE 

a. Dote Enlared AD Tha Perlad 

b b p o r o t ~ o n  Dote Th~s Per~od 

c N ~ I  Acrove Servsce Th~s Per~od 

d. Total prior Actlve Service 

', r o ~ o l P r l ~ r l n a c r l r e s e r v t ~ ~  

f Foretgn Servtce 

g Sea Servtce 

h Effectwe Dare of  PO^ Grade 

I Reserve 0b11g Term Dote 

- - 
SPECIAL AODlnONAL INFORMAnON (For u a  oadborixed agrncies omIy) 

13 DECCRATIONS. ?~EDALS, BADGES, CITATICNS AND CAMPAIGN RIBBONS AWARDED OR AUTHORIZED (ANperrodr 01 servrrri E T O ~ Z ~  Star Medal, 
Deimnre I h r i t o r i o u a  Service Xedal, h r i t o r i o u a  Sarvice Medal, J o i n t  8ervica Caamndatior! 
bi.dal, Air rorca ~~ndatfon h d a l  with one oak leaf  c l u r t a r ,  A i r  Torca Outatanding 
Unit .Avard v i t h  tvo oak leaf c lu r t* r r ,  A m y  Good Conduct Xmdal, Hatima1 Defense Service 
hdrl, d d  Porcer Xxpeditioarry Wd.1 with  one Sarviee 8tar-(lor8aB "See haark." 

IA  MILITARY EOUCATICN (Course TIIL. mumoer wrks, and month ~ n r  year complrrrd) 5pci. l  O p r a t i o n s  School - D p m f c 8  
of Tatrorim, 1 veok, Jun 1984. Defense I n t a l l f ~ o n e e  College Faculty Uotkahop, 1 n e k ,  
8ep 1383. Baval War College, by corr~apoadenca,  Jun 1983. Employment of Hwal  Yorcor, 
by comarporrdance, Jun 1982. Stra tegy and Policy, by aorraapandenca, Jua 1981. f n t a l l f -  
gaac8 Col lect ion a g r r u n t ,  Ieb  1981. Por tgr rdmt8  Intelligcmce Currfculrrrp,"S.e Perarkr' 

23. TYPE OF SEPARATION 

XSTS%XMEMT 
25. SEPARA'ION AUTHORITY 

U1 35-7 

YEAR /I/ I M C N  /st 1. DAY ($1 ' 

I 5  MEMBER CONTRIBUTED TO POST-VIETNAM E Z A  16 HIGH SCHOOL GRADUATE OR EQUIVALENT 
VRERiNS' EDUCATIONAL ASSISTANCE PROCZAM 

YES [3 NO! Cff YES NO 

17. DAYS ACQUED 
LEAVE PAID -14.5. 

24. CHARACTER OF SERVICE ( I n i i ~ r i r ~  upgrader) 

fu)NOWLX: 

01 - 
31 
00 
28 
04 
07 
00 
01 

1964 
1987 
22 
03 

I8 QFMARKC 

26. SEPARATlON CODE 

U D  
28. NARRATW REASCN FOR SEPARATION 

Vol--Rotirmmat fo r  Yearr sf I e m i c a  Zrtablfahed by Lav 

urn APPLIcABI3 

Jul 
Mat 
09 
02 

27. REENLISTMENT CODE 

IOT APPtXCAELIJ 

i9. DATES OF T I M  LCST DURING THIS PERIOD 

Holm 

05 1 00 
14 1 01 
00 I 00 
1984 1 Apt 

INITIALS 
/Y x 

M ~ B E R  - 4 



11113  (3 nji irnruniAnl n t b u K l i  
SAFEGUARD IT! 

UGZNO: !rum N/A 0 r*. h - rhk4 a m 
I 

-4 
1 
0 - 
4 

I 
I 

la- 'iilM'ny OAT. OF aaiivc 19. CUaREfiT ACTIVE s l a v l c ~  O T H ~  TW B y  INOuCTION OBLlWrlOPl 
I 

I 

Lackland TC OP 144 (Oct 62) 
I. L;JT NAME - FIRST NAME - MIOOLE M E  Z SUIVICE NUMBER 3 a C U D € ,  RATE OR RANK b. OATE OF W K  (Day, . W m  

TERM OF DATE OF %TRY 1 SERVICE 
O r  ' 

2 3 

DAY 

PJONE 
27. WOUNOS RECEIVED AS A RESULT OF A C T I M  WITH E N L n  FORCU ( P h  d h e ,  if hn) 
NONE 1 

I 

< DISCHARGE LACKLAND AIR FORCE BASE, SAN ANTONIO, TUAS 
RmON U" U n o R i y ~ ~ ~  2 1 PI PARA 3 4  39!ll, IN1160 TO 4CC C O W  

P SOURCE OF ENTRI  MONTH n ENLISTED ( F h  Enlistment) ~ O L I S E D  ( P h r  S C N ~ C )  R U U a E O  

, KI!JUI D JO$ ~"'~A;.IILTON AF 17  408 911 

zg't 

2 O OTHmr AFQT: 75 (96/I) 

28. SERVICE SCHOOLS OR COLLEGES. C O U G E  T U I N I N G  COURSES AND/OR W ~ T - ~ R A O ~ A E  couRs&s SuCCESSflLLY W M R m o -  29. O T H U  SERVICE i u l N l N G  

4- OE?ARmENr, COMPONENT AfiO BRANCH OR 
c u s  

AIR FORCE REG AF 
7o.RACE b. SEX 

, C.4UCASIAN 1 MALE 
10 a. HIGHEST CIVILIAN EDUCATION LEVEL 

AlTAlNEO 

rr-1 
8A PR6 4 

d. DAY (MONTH 1 YEAR 
FROM OTS 

6 4  20. PRIOR REGuUL D l ~ l l T t A t ' i T S  

SCHOOL OR COURSE 

COLLEGE - 4 

M Y  

-11 

. r ( '%I DATE 30  1 ( 6 4  ( :'g -1.2. LUT o u n  M S ~ ~ M E N T  mo :NOR COMMAND 
a I o. CHARACTER OF SERVICE 

I I b. n P E  OF CERTIFIUTE 
1 HQ OTSUSAF (ATC) l:?23 

HONORABLE DO FORM 256AF , 

14. SEUCTIVE sEav l cE  NUMBER IS SELECTIVE SERVICE LOU a m  NUMBU. c ln ,  c o u ~ n  NO STATE 16. DATE INOUC:EO 

La 152, 3SCi'Z'?, 1:; 
TO WHICH RESUNIST S T W : S F ~ R ~  

N/A 

AP? 

COUWES SUCCESSNUY 
COMPLEXD 

NONE 
c MONTH ALLOTMENT 

D'SC??Jf.&Um 
h VA CWY N U M B E i  

@J/A 

(I 

I 
LACKLAND AFB, TEXAS .\ 

H I  STORY 

5. R I C E  OF BIRTH (C&y d Star. or C o w )  
Lo*= 

SOUTIl BEND, IND OF 
BIRTH 

2L GUOE. RATE OR RANK AT TIME OF 

NCNE 
ENTRY INTO CURRENT ACTIVE SERVICE 

A3C 
23- HOME OF RECORD *T .ME CF ENTRY INTO ACTIVE m 1 . E  (Slrcet. &rD, city. 
6- Stnrrj 

3 5 5  SPXUCE ST 
AURORA, I L L  
=- llTClm n n i  

FF TRAINEE 
a 0. T. NUMBER 

NONE a 

"RE-2" NO TIME LOST. FSSD: 18JUL57 NOT ELIGIBLE MOP. 7 1/2 DAYS 
LEAVE CARRIED FORWARD. BLOOD GROUP 0 POS " 

iQE SCORES: UNKNOWN PERM GRADE: A3C W/DOR: 3APR64 
342-30-5743. NAC, 1MAY64, 4TH DIST OSI I G  USAF, BOLLING AFB, UASif 2 5 ,  DC. 

DATES (firom-To) 

11 a TYPE OF TRANSFER OR DISCHARGE b. STATION OR INSTALLATION AT WHICH EFFECTED 

S- mlTAL STATUS 

HALPRIED 

MONTH 

SE? 
c. COLOR HAIR 

BROWN 

M U O R  COURSES 
b 

APR - JUN64 

Y U U I  

30 

00 I 00 ( 0 0  
M O A U .  k Y I C 3 .  COMMENOATIONS, CITATIONS AND CAMPAIGN RIBBONS A W m a  OR A U T H O R l m  

n 

a m C E  OF ENiRY INTO C J R R U T  ACTIVE SUrYlCE (CY) & Stag) 

,, CHICAGO, ILL 
SlATEMENT OF SEAVICE I 1 MONTHS 1 DAYS ! 

C 

OFF TNG SCHOOL 

b.  OR COURSE OR FIELD 
m m u NO 

d. COLOR EYES 

BROWN 

a. CREDITABLE 

b. AMOUNT OF A L U I T M N  

N/A 
< 
5 .  

e. HEIGHT "& CITIm 

, 
(1) NO SERVICE WIS PERIOD ( 00 1 02 1 28 

3 0  a. GOVERNMENT U F E  INSURANCE IN FORCE 

O m  %I NO 

' 

FORp;FIC (2) OTHER SERVICE 1 08 00 1 04 
6.arurroumsru 0) (&,. m+&* e~ 08 1 0 3  02 

31 a. VA B ~ E ~ I T S  PWIOUSLY A P P U ~  FOR ( S P C C ~ ~ )  m) 
N/A 
32. m 

- b. ~ T A L  ACTIVE SERVICE 

c FOREIGN ANO/OR SEA SERVICE 

03 1 00 1 2 8  





DEPARTMENT OF VETERANS AFFAIRS 
Regional Office 

941 North Capitol Street NE 
Washington OC 20421 

March 18, 1994 

In Reply Refer  TO:^^^/^^ 
C 20-460-401/00 

Jo H. Kinkaid . 
8905 Camden S t r e e t  
Alexandria, Wl 22308 

rtre following certificate is furnished for your use in establishtag 
. - 

Civil Secvice Preference. 

This is to certify that the records of the.Department of Veterans 

Affairs disclose that JO H. Kinkaid is in receipt of 

disability compensation on acEount of service-connected disability rated. 

at (30 percent or more) QfSWXUX-) .. This payment is made in 

accordance with public laws administered by the Department of Veteraxls 

A f f a i r s .  

JAMES R. FISCHL 
V e t e r a n s  S e r v i c e s  O f f i c e r  





Wolfgang Klaiber 
14643 Stone Range Drive 

Centreville, Virginia 22020 
Home Phone: (703) 968-7484 
Office Phone: (703) 461-2366 

14 November 1994 

1700 N. Moore St., Suite 1425 
Arlington, VA 22209 

Dear SirIMadam: 

In response to your vacancy announcement concening aa Research Analyst (The 
1Nashington Post, November 13, 1994), I submit my resume for your consideration. Prior to 
l~ecoming a proposal department manager, I performed defense-related research and analysis, and 
worked closely with staff officers of the Army, Navy, and Air Force. I have interacted well with 
llag officers, active and retired, in interviews and seminars, as well as in research projects. 

Aside from being a good, highly productive writer and organizer, proficient in word 
processing, graphics, and spreadsheets on the Macintosh and IBM-compatible PC, I am also a 
versatile performer who can assume a variety of leadership as well as support roles. 

I will be available for employment, either full-time or as a consultant, as of January 1995. 
I am a U.S. citizen and have held active Top Secret clearances up to 1980 while at working at the 
, h s  Control and Disarmament Agency and in prior positions. 

Please call me for an interview if you find my capabilities and experience of interest to the 
objectives of your organization. 

Sincerely yours, 
R 



Wolfgang Klaiber 
14643 Stone Range Drive 

Centreville, Virginia 22020 
Home Phone: (703) 968-7484 
Office Phone: (703) 461-2366 

SUMMARY OF EXPERIENCE 

Broad background in the study of political, economic, and military trends in former Soviet 
Union and Eastern Europe. 
Conducted research and analysis on industrial policies and energy policies of the European 
Community under contract to U.S. Government agencies. 
Performed an analysis of nuclear forces and related policy issues in the North Atlantic 
Treaty Organization (NATO) for the U.S. Army, Deputy Chief of Staff for Operations. 
Served as Political/Military Affairs Officer in the U.S. Arms Control and Disarmament 
Agency (ACDA) for five years. 
Co-author of Era of Negotiations: European Security and Force Reductions D.C. Heath, 
1973) under the auspices of the Atlantic Council of the United States. 
Co-author of Eastern Europe and European Security (DunnelIen, 197 1). 

EDUCATION 

Ph.D., International Relations, University of Pennsylvania, 1968 
M.A., Political Science, University of Pennsylvania, 1964 
B.A., Russian Studies, Brown University, 1961 

CHRONOLOGICAL HISTORY OF EXPERIENCE 

1989-Present 
Manager, Corporate Proposal Department, Dyn Network Management Inc. (DNMI), 
Alexandria, VA (December 1993 to present) and Network Management Inc., (NMI) Fairfax, 
VA (July 1989 to December 1993), with responsibility for the preparation of technical 
proposals to agencies of the Federal Government and commercial f m s  and for publicizing 
DNMI's corporate capabilities in information resource management, networking, and 
automated data processing support. Hands-on capabilities include the use of Microsoft Word 
for Windows, WordPerfect 5.1, and Excel on IBM-compatible PCs; and MacWrite, Microsoft 
Word 4.0, WordPerfect 5.0, MacCalc, and MacDraw on the Macintosh. Responsible for all 
corporate resumes and project experience summaries, corporate profiles, management plans, 
and other "boilerplate." Developed and managed the production of graphic arts. In the role of 
proposal manager, coordinated the efforts of technical and pricing teams and contract 
administrators located in various branch offices throughout the United States. Developed the 
company's Proposal Preparation Guide. (NMI was acquired by DynCorp, and became DNMI 
in December 1993.) 

1984-1989 
Manager, Proposal Preparation Department, responsible for managing the preparation of 
contract proposals and technicaVscientific contract reports from the outline phase to final 
production. This involved original writing, rewriting and/or editing technical drafts; 
developing graphic displays; devising brochures; and writing manuals, using desktop 
publishing equipment. 



Wolfgang KlaiberlPage 2 

1981-1983 
Freelance writer and consultant to the Konrad Adenauer Foundation of Bonn, West Germany. 
Authored a study of the defense, security, and arms control implications of NATO's decision 
to deploy Intermediate Nuclear Forces (INF) -- PERSHING I1 and Ground-Launched Cruise 
Missiles (GLCMs) -- on European soil, in which the pros and cons of negotiating alternative 
INF limitations are discussed. 

1975-1980 
PoliticaVMilitary Affairs Officer in the U.S. Arms Control and Disarmament Agency (ACDA). 
Resident expert on conventional and theater-nuclear forces in Europe, and their impact on the 
force balance and on U.S. arms control objectives. Wrote analyses and position papers on 
security-related issues as contributions to the policy formulation process on theater-nuclear 
force modernization and ongoing Mutual and Balanced Force Reduction (MBFR) talks in 
Vienna. Participated in inter-agency working groups on policy issues and guidance to U.S. 
negotiators. 

1972-1975 
Research Director, International Research Group (IRG), Ltd., Washington, DC. Directed a 
multidisciplinary staff of 18 professionals. Wrote all technical proposals, winning contracts 
from the Department of State, the (then) Atomic Energy Commission (AEC), the Federal 
Energy Administration, the Deputy Chief of Staff of the Army (ODCSOPS), and the Atlantic 
Council of the United States. Co-authored a classified study of European perceptions of US 
nuclear weapons in Europe. Researched and analyzed the energy policies, problems, and 
prospects of the European Community in light of the then-ongoing Arab oil embargo, based on ., 
interviews with officials of the Common Market and of individual member countries, 
particularly with regard to alternative energy sources and technologies. In addition to 
numerous technical reports to above-listed Government agencies, co-authored Era of 
Negotiations: European Security and Force Reductions @.C. Heath, 1973) under the 
auspices of the Atlantic Council of the United States. 

1.971-1972 
Senior Political Scientist, Stanford Research Institute, Strategic Studies Center, Arlington, 
Virginia. Performed analyses on long-term strategic, theater-nuclear, and conventional force 
posture requirements according to threat projections. Wrote a contract-winning proposal to the 
Department of State for a study and projection of independent nuclear forces in NATO and the 1 
possibilities of Britain, France, and perhaps West Germany joining together to develop a 
nuclear force independent of the United States. 

1968-1971 
Staff Member, Institute for Defense Analyses (IDA), Arlington, Virginia. Wrote studies on the 
political and military affairs of the Warsaw Pact, including the Soviet invasion of 
Czechoslovakia and its implications for NATO security. Co-authored the book Eastern Europe 
and European Security (Dunnellen, 1971). Launched a study of NATO's Northern and 
Southern Flanks. Contributed articles to books and journals, and lectured on problems of 
communism. 

TEACHING AND LECTURING: Assistant Instructor in Comparative Politics, 1966- 1967 

CITIZENSHIP: U.S. 

L4NGUAGES: Fluent in German 





Michael Krietz 
7304 Brenish Drive 
Gaithersburg, MD 20879 
(H) 301-926-9612 (W) 202-373-2465 

14 November 1994 

TO: 1700 N. Moore St. 
Suite 1425 
Arlington, VA 22209 

I am enthusiastic about the opportunity to respond to your ad 
in the Washington Post for Research Analysts within your 
corporation. I have over 20 successful years of experience as a 
research analyst within the United States Air Force. I have had 
a variety of assignments within the Air Force ranging from 
operational flying units up to my present assignment as an 
analyst with the Defense Intelligence Agency (DIA). My written 
and oral communications skills are excellent. I am also very 
proficient with several word processing and database software 
applications. 

I am currently transitioning from active duty military service 
to the civilian work force. I have enclosed a copy of my SF171 
as indicated in your ad which briefly describes a few of my 
recent accomplishments and capabilities. I am eager to meet 
with you to further discuss my qualifications. 

MICHAEL F. KRIETZ 



Application for Federal Employment-SF 171 
Read the instructions before you complete this application. T y ~ e  or orint clearly in dark ink. . - 

+ - r - ~ . r - ~  ., .;r.:d+u -.PWC~ +., , .. ,?*, 4 I, %..;d-'-*T rr- * ~ ~ ~ ~ ~ ~ ' > + ~ A ~ . L ~ F , , F ~ . : ~ * ~ ~ T b ' k p r .  ,..:I 
,'A*. 

..+-a ~ - 5 * ; - - A - : . ~ , ~ - 6 a - 1 :  .h,;* . w . . ~ : * L ~ h ~ v . b o l w , L , j , j .  Y - . 
1 What ~ t n d  of lob are you a ~ p l r n g  Tor7 GIW !I@ ~nd,~nnouocement no. (~Iany) ...a 

. -..- L ")I 

:>* z FOR USE OF EXAMINING OFFICE ONL Y 

g & & ~ * ~ ~ ~ ~ ~ y h & ~ ~ = i q @ g ~ ~  
6 Name (Last 'frsr. 

2 S m a l  Secur ty Number 

2 1 6-54-8596 
4 Birth dare ( M m t h .  Day. Year) 

07/30/52 

Krietz, Michael Francis 
Mailing address (rnclude aparrmenr number. f f  any) 

Mak Female 

5 B~rlhplace (Ctly and Slate or Cwnlry) 

Emmitsburg, MD 

7304 Brlenish Drive 
City State ZIP Code 

Gaithersburg I MD (20879 

.. -.:. . .., 
a:>.:.:, -&,;;Dare entered reglster 1 I 
><es:?!:.. Form rewewed. I 

None 
8 Home P h n e  9 Work Phone 

:;>Sj4. 2. 

:.:&$ 
<*. 

::.:<2:. 
Form aDproved. * 

i+,@'i Opt~on Grade Ranng Preference 

.- :<:: 
&gg 
%i&$ 

3.&3 Innlab and Date 

Number Enemm 

373-2465 I 

&ea C& 

30 1 

..T ,a 

. L.? FOR USE OF APPOINTING OFFICE ONLY 

1 0 Were you eve, employed as a cwlllan by tne Federal Government? If "NO'; go to 
Item 11. If "YES", mark each type of job you held wth anWX". 

U T e - t a r y  O ~ a r e e r ~ o n a r ~ o n a ~  C ]  Career ~ x c e p t e ~  
What 1s your h~ghes t  grade. class~ficarlon senes and lob t l l l e~  

number AreaCde 

926-96 12 202 
Preference has been verltled mrough pool rM t  the separat~on 
was unaer honorable condlnons. and other m t  as requlred 

I0 P a n ( - - 3 0 . * u r b r .  In  P m - < = r  r h  30% 
5 P m t  C a p t m & O a &  C c m s d h C L J & ~ +  I0 PM* 

re and T~rle 

. * "... -9 .y+.. , * ., -4- F- *-.. - 
7.. A 

.* , ,  , 7FT.'; , ,l; *d?*&''-mS">Bs ++!(:-';? 5 - l r  " 
Dares at h~ghes t  grade FROM ' 0  4 %  * .  *. . i  . ,< , I .  I* . .:.&.< - 4,;;" - , - .  , . < a -  ,- " .2 d * * * - , .A . "4 .  . . 

. . . :  
1 1 When can you start work? 1 2 Whar 1s [he l o w  pay you w~ l l  accept? (You Were you dlsch~rged from the mlltrary servre under honorable 

(Month and Year) wll M I  be wns~dered for jobs whtch my less 
tnan you ~nd~cate .genera/' by a 01scharge Revrew W d .  answer 'VES" If m u  I 

NOV94 recerved a clerneocy d~kharge. mstver -NO- ) 
r - OR ~ r a a e l L  

I xi 
If 'NO', provde be& the dale and type of dlscnargesKx! recerved , 

13 In what gecq'aph~c area@) are you wrlllng to work7 D~schargc Oate ' 
Washington DC Area , ; M ~ u ? .  Dar. Year, 1 Type of Discharge 

14 Are you w~ l l i ng  to work: I YES 1 NO 1 
A. 40 hours per week (full-bmeJ7 

B 25-32 hours per week (part-Ome)7 
C 77-24 hours ~ e r  week /oar?-t~rne) 7 L-J--& 
D 16 or tewer hours per  week (part-rrme)7 

B 1 to 4 months? 

A 1 to 5 n ~ q h t s  each month' l.-xl-J 
8 6 to 10 nrghts each monlh?. . . 

C 11  o r  more niahls each month7 

1 7 Have you served ~n the Uruted Slate5 Mll~tary Servre7 it your 
only acove duty was ua~nfng m the Reserves or Nanona, Guard. 

ant commander- 1 I X I  
THE AL VCRNM NT IS A N  OUAL OPPORTUNITY EMPLO'fER 
P R ~ ~ P ~ Z S  &T ON SSABLE LNT~L 12-31 -90 
Dgrtn 1 

, 
It al your active rnlltary &ry was after Ocrober 14. 1976.11st the ull names aK1 Cat% of 21 all carnwgn badges c. excedtmary medals ycu feewed a- wLre enmled lo recew. 

I 
20 Ltsl the dates (Month, Day. Year). and branch for all active duty rn~lltary servlce 

22 Read the instructions that came wtth this b r m  before completing this item. 
When you nave determined your e l~g~b~ l~ ty  for veteran preference trorn The lnstrucr 
Ions. place an 'Y' In the box nexr to your 'veteran weference cla~m 

NO PREFERENCE 
5 POINT PREFERENCE You musr show proof when you are n~red 

10- POINT PREFERENCE-- If you clam 10 wlnt preference. place an " X  
,n the Dox below nexr to the bas15 tor vwr dam. To receive 10-polnt 
preference you must also complete a Standard Form 15. Applicat~on 
for 10-Po~nt Veteran Preference, w h ~ c h  IS available from any Federal 
Job Information Center. ATTACH M E  COMPLETED SF 15 AND 
REQUESTED PROOF TO THIS APPLICATION. 

To 

Non-compensaoly dsabled or Pumle Heart reaplent. 

Cornpensably d~sabled. less than 30 percent. 

Spouse. mdow(er) or morherol a deceased or d~saoled vsleran 

Branch of Scwm 

I I Cornwnsablv d~sabled. 30 Dercenr or more. 

1 02/01/95 / USAF 

NSN 7540 00 955 7 !  50 ! ;I-193 Slandard Form 171 IGev  +281 
J 5 >!!ice ol Per=on_nel 

; Plr Chap sr 2 3  



32 May we ask your present emolover aboul  your character. aualificalions, and work remrd? A -No' w111 not affect our review-oi mur IYES(NO! 
LII , . 

qvailfrcafions. If you answer "NO" and we'need to ccntacl your presenl employer belore we can oifer you a lob. we w,ll contacf you hrsf / X / 
24 READ WORK EXPERIENCE IN THE INSTRUCTIONS BEFORE YOU BEGIN. INCLUDE MILITARY SERVICE -You should complete all pans of ihe 

hcr lbe  your current or recent In Obck A am backwards, experlsnce OloQc as YOU would lor a non-lnllltary job. including 21 

dexnbcng each lob you held d u r ~ n g  the past 10 yeam. n you were SUpeMSOV exoenence Descnbe each malor chanpe of dales or remnsbtlhes 
unemployed for longer than 3 months wrnln rne pas1 1 0  years, IISI the dales In a separate expenerne block. 
and y a l r  address(es) In an experience block. IF YOU NEED MORE SPACE TO DESCRIBE A JOB-Use sheers of oaou 
You rnav sum up In one block work that you d ~ d  more than 10 years ago. Bul tf the same slze as thls page @e sure to ~nc!ude all ~nforrnauon ue ask for ,n P. 
lhat work is related to the type of job you are apptylng for, dexnbe each relared and B below). On eac'h sheer show your name. Scc~al Secunty Number. a M  
job ~n a separate block. !he announcement number or pD btle. 
INCLUDE VOLUNTEER WORK (non-Pw work) If the work (or a of !he IFYOU NEED MORE EXPERIENCE BLCCKS.usethe SF 171-A or a sheet of paper. 
work) is l ike U?e lob you an applying for, complete dl parts of the experience 
blodc l i ~ s t  as you wouU for a paying lob. You may recelve uedlt for work . IF YOU NEED 10 UPDATE (ADD MORE RECENT JOBS). use the SF 172 or a 
expenerne mb, rellg~cus.commun~ty. welfare. serwce. and other organlzarions. sheet of paper as described h u e .  

- Researched, analyzed and authored all-source finished intelligence reports disseminated to key 
decision-makers in the  federal government and U.S. military. 
- Researched and authored logistics studies on foreign ports and railroads fo r  Mil i tary Unified 

Commands. 
- Provided maintenance oversight fo r  enemy military orders-of-battle. 
- Researched and published reports o n  foreign insurgency and terrorist operations. 
- Researched and prepared biographical reports on key foreign military leaders. 
- Conducted computer targeting simulations to determine enemy nuclear capabilities. 
- Evaluated collector intelligence information reports for significance and reliability. 
- Managed a n  intricate target database used for nuclear plans development and evaluation. 
- Provided collection guidance t o  new country defense attaches. 
- Performed maintenance on the national-level DIA Integrated Data Base. 
- Responded to a d  hoc requests for intelligence f rom the Joint Chiefs of Staff, military theater 

commands a n d  the CIA. 

- 1  star^^, s 40,500 Jer Annum 
I End~ng $41,350 F r  Annum 

I 

Page 2 [ F  YOU N E E D  MORE EXPERIENCE BLOCKS, CSE SF 171-A (SEE BACK OF INSTRUCTION PAGE,. 

Average numberof 
hOUrs per week 

45 / None 
Your reason for leav~ng 

Name and address of employer's organlzat~on (include ZIP Code. ff known) 

Defense Intelligence Agency 
Bollina .4FB, DC 20340 

Retired f rom active 
duty military 

Dates errployed (give monfh. day and year) 

F~~~ 03/01/92 TO 11/01/94 
Wary or earn~nes 

If Federal errdovment (uvdrao or mhblary) Itst series. grade or 
rark.ard. ~f p rowed tn lhspO.rhe date 01 your lasr promam 

1 N090/E-7 
D e x n p t ~ o n  of worn Bescnbe your spec~f~c outles. rk?~p0n~lbllltle6 and accomplishments ~n tho fob. mdudng the lob trtle(sl ol any empbyees you swerv~sed it yw m c r ~ t e  
more rrhan one type of w.& (tor example. carpenfry and pafnf~ng. or personnel aodbudgd. wrrle the approx!nwts percentage of tune y o u m t  dang each 

Analyzed f o r e ~ g n  military capabilities (50%). Managed a strateg~c target data base (1 5%). 
Researched and  produced transportation studies (1 0%). Managed foreign military order-of-battle 
information (10%). Researched and analyzed foreign insurgency activities (15%). 

Exaa atle of your job 

 lit^^^ capabilities 
Analyst 

Your 1mrned1a.e supervisor 

Name 

Jean Knighten 
Area Code 

202 

Telephone No. 

3732460 



Standard Form 171 -A- Continuation Sheet for SF 171 OWE Fbrm~ocra.d No 1X6a12 

Ar rach  a l l  SF 17 1-A's ro your a p p l ~ c a r ~ o n  a1 [he lop 01 page 3. 
1 Name (Ldst .  F v s I .  Mtddle k)trdl) I 2 Soaal Seanry Numoer 

Krietz, Michael Frankis 1 2 16-54-8596 
3 Job Tnle or Anrouncement Number You Are Apply~ng For 4 uate ~ornpleted 

09-1 5-1 994 

m ~ l ~ a r n e  and adjress of employer's oraan~zafion (include ZIP Code. ff known) I Dates efmloyed (give mnrtr, day and yea{)( Average numberof 1 Number of e ~ b y -  

23rd Tactical ~ i ~ h t e r  w ing  
Enalanc" AFB, LA 71 31 1 

hours -w week / ~ ~ ~ 0 3 / 0 1 / 9 1  r003/01/92 1 50 
/ ~ a ~ a r y  or earnlngs 

i 7-, 
/ Your reason for leav~ng 

d 

s t a r r ~ ~  s 31,100 per Annum Military Requirement 
End~ng $31,100 per Annum (Base Closure) 

Your ~rnrned~ate superv~sor Exacr ntle of your job If Federal emdwmt lo& or n ~ a r y )  l~sr seres. graae or 

Name Area Code Telephone No. superintendent, 
rank. and. 11 premed In bls pD, ne dare of your lasr promcrm 

Mej  Louie Leitao N/A Intelligence Division 20 199/ E-7 
Descnpt~on of uork Descnbe your speclf~c dutles. respons~bllrties and accornp11;hments 1-1 ths lob. ncluding the lob trtle(s) of any employees you smemsed If YOU desc:~be 
more rhan one type of w e  (for exam&. carpenfry +cd paml!ng, or personnel and budae!). wnie 1k ,wontmat+ percentage ql tm y o u m  dmcg each. 

Managed and Implemented all ~ntelllgence pol~cies In the W ~ n g  (50%). Provlded task training t o  all 
intelligence personnel (10%). Developed operating instructions and checklists for intelligence activities 
(1 0%). Created intelligence scenarios for  wing exercises (1 0%). Managed the division operating 
budget (10%). Directed the preparation of  intelligence briefings (10%). 

- Served as the Senior Intelligence Manager for  12 enlisted intelligence and administrative 
personnel. 
- Controlled all intelligence manpower requirements for  the Wing. 
- Managed the division annual operating budget o f  over $40,000. 
- Directed the preparation and presentation o f  daily intelligence briefings t o  the Wing Commander 

and his staff. 
- Coordinated the enemy threat training o f  the Wing tactical f ighter pilots. 
- Created intelligence scenarios that  provided the impetus for actions taken during wing training 

exercises. 
- Identified and corrected serious shortfalls in division operating instructions. 
- Developed checklists t o  insure a complete and logical transition o f  unit intelligence functions t o  

new locations during the base closure. 
- Provided task training t o  al l  wing intelligence personnel. 

THE FEDERAL GOVERNMENT IS AN ECUAL 13PDORTUNITY EMPLOYER 
DE)FVlnllS FDITI('IN I I S A R I  F 



Name and atMress of employer's organlzat~on Imdude ZIP C ~ d e ,  /f known) Number of employees I ?-'Sea 
6th Tactical l ntelliaence G r o u ~  

Standard Form 171 -A- Continuatioion Sheet for SF 171 Frrn OHB No A~~~ JIGS MIZ 

Ar tach a l l  SF I 7  i -A 's  lo your a p p l ~ c a t ~ o n  a1 [ h e  t o p  of page 3. 

Osan AB, South ~ g r e a  

1 Name (Ldst. Frsr. M~ddle Irsr~dl) 

Krietz, Michael Frankis 
3 Job Title or Announcement Number You Ale Applyng For 

, , I I -- 1 4  

Sa~ary or eamlngs I Your reason for leaving 

2 S0aal Secunry Numoer 

2 16-54-8596 
4 uate completed 

09-1 11994 

m ~ a r n e  and address of ernproyeis oqan~zat~on (maude L'IP Code. iinnown) / Dates employed (give month, day ano year)( Average numberof I Number of e m 0 v ~ t . s  

APO San Francisco 96336 

3490th ?ethnical Training Group 
Goodfellow AFB, TX 76903 

I / h r s  m week / YOJ SuOervSed 
I From 10/01/86 70 03/01/90 I 45 ' 0 
1 Wary or earnlngs / VOUI -eason :or leav~ng 

s t a r t t ~  s 36,900 per Annum 
End~ng $36,900 per Annum 

Military Requirement 

- 

jtandqrd Form 171 A (Rev 6-%?I 
J.S. ~I(Ic. O #  Personn.1 Ilanav.m.n 

F P ~  Ch.0t.r 2 1 2  

Your ~mmed~ate suwrv~sor  

starrlw s 29,900 per Annum 
Endlng $32,000 per Annum 

Dexnptron o work Descnbe your specrflc dut~es. respons~brllt~es and accomplrshments In tha lob, rncluding the lob tdle(sl 01 any empbyees dou swerv~sed If you aescrtbe 
more rhan one type d work (for ex?-. carpentry + parmtng. or personne! and budget). write ihe approx~ma!qperccntav of ~rmc you- dam each 

- Oversaw and coord~nated ~ntel l~gence collect~on management, m ~ l ~ t a r y  analysis, targeting, 
intelligence graphics and administrative activities o f  five subordinate branches. 

- Served as the Senior Intelligence Manager for  45 enlisted intelligence, administrative and graphics 
personnel. 

- Managed the annual operating budget of  $50,000 and controlled equipment in excess o f  B.5 
million. 
- Served as the conduit in resolving complex operational problems encountered during the combined 

USAF and South Korea Air Force intelligence effort. 
- Created a job continuity program t o  compensate for  the rapid transition o f  personnel on one yea 

assignment. 3 
- Devised and instituted policies t o  tighten up classified material handling procedures in a previously 

security violatiorrprone organization. 
- Supervised the restoration of a sorely neglected intelligence library into a viable research facility. 

Exact ~ltle of your job 

1 ntelligence Division 
Superintendent 

Name 

LTC Hazelgrove 

Military Requirement 

If redera1 empbVmr ~ ~ t . d e n  or d i a r y )  ls l  sees.  graae or 
ra*, and, ~f promoted tn ms ,m. Ble dare 01 your lasr pcomooon 

20 1 99/ E-7 

Area Code 

N/A 

TeWhone No. 

Your ~rnmed~ate supervisor 

Dexnp t~on  01 wrk Descnbe your speclflc dut~es. respons~blld~es and accompl~shrnents in tha lob. rnduding the lob tltle(sl of any ernpbyees you swerv~sed it you uescrrfw 
more than o m  type of work (for example. carpenl[y and patnltng, or persoonel andbudgei). write (he apWoxrmato ~crw!?tage of tune yqu Wxnt .dong each 
- Developed and authored a SIX-volume correspondence course for all Air Force lntelllgence 
operations personnel. 
- Transformed technical subject matter into a comprehensive teaching format. 
- Provided inexperienced personnel necessary subject-knowledge material needed t o  accomplish 

their tasks. 
- Course enrollment totalled over 200 people annually. 

- Develo3ed the writ ten training standard used by all Air Force intelligence operations personnel. 
- Conducted the technical analysis o f  a voluminous Air Force intelligence occupational survey to 
ensure trainees obtained the appropriate skills prior t o  being assigned t o  their first job location. 
- Selected as the subject matter expert t o  construct promotion tests for  enlisted intelligence 
personnel. 
- Provided resident training instructors subject-matter expertise for new courseware development. 
- Developed Plans of Instruction for  both resident and non-resident courses. 

Exact utle of your job I If Federal er@qment ( a m  or m h r y )  lrsr series. grwe or 
Name 

Mr. Bill ,411en 
Correspondence Course 
Author 

Area No. 

N/ A 

rank, and. d promoted ~n ms @. dw me of your last promooon 

20 199/E-7 





- A?TACH ANY ADDITIONAL FORMS AND SHEETS HERE 

25 D I ~  YOU grsduare tmrn htgh school? l l p u  nave a G.ED h g n  schooleqwvalency 26 wrne the name and locanon (nty and state] of me last htgh rho01 you anended or 

or ml gra9Uare w1th11-1 !he next nine m o n m  answer "YES". 1 where you obtained your GED hgh school equ~valency. 

II "YES. glue month and year graaated 
or received GCD equivalency 06-70 
I M O ,  glve the h~ghest grade you compleled 

32 Gtve the tlde and year of any honors. awards or fellowsh~ps you have received. Llsl your Speaal qualAcat~ons, skllls or accornpllsnments mat may h e l ~  you get a rob. %ffe 
examles are sktlb mlh cumpolers or omer macnrnes, mas1 tmpnant iwbkafmns rdo nor submrf cootes). publrc speakrq and wnong exwnence. memoersnlo n 
pmtesvonal or saentdcswettes, patens or mvennons. erc 

- Awarded U.S. Air Force Commendation Medal - 1991 
- Awarded U.S. Air Force Meritorious Service Medal - 1990 
- Technical Training Group Senior NCO of  the Quarter -1989&1988 
- Awarded U.S. Air Force Meritorious Service Medal -1986 

(Continued on a separate sheet.) 
How many words per 34 L~stjob-related llcenses or certtlicates that you have. such as reglskred nurse. lawyer. radro operator. dnver's. ptbf's, elc 33 mnmecanyou I 
TYPE? TAKI' DICTATION', LICENSE OR CERTIFICATE DATE OF LATEST LICENSE i STATE OR OTHER 

30 NO 

Catoctin High School, Thurmont M D  

29 CHIEF UNDERGRADUATE SUBJECTS 
Show majar on the %st /me 

1 )  Asian Studies 
2 ) I n t e l l i w n c e f l . L -  
3) Instructional Methods 

1) 
I I ( ) -~anagement-~heor ies / 

C~ ty  Slate ZIP Code 

/ 09 -  lo- 
-Public Speaking 

27 Have you ever anended YES 
college or graduate school7 NO 

30 CHIEF GRADUATE SUBJECTS 
Show m a p  on the firs1 11ne 

1) 
2) 

At leas1 one should know you well on a personal basts. 
YELEPHONE NUMBE R(5) PRESENT BUSINESS OR HOME ADDRESS STATE 

CODE FULL NAME OF REFERENCE (lmciwe l i r a  Cadd 1 /Number. sneer JIM arv) I 

X I, 'YES",mntlnue with 28. 
If NO". go lo 31. 

NUMBER OF CREDT 
HOURS COMPLETED 

31 If you have completed any other c o u r s e s  or tralnlng related to the klnd ofjobs you are applytng for (lrade, vocaOana1. ArmedForces. bslness) glve lnforrnat~on below. 

210 /-Effect ivewrit ing 1 I 1 -Effective writingT 
Corrspondence Course 

I Construction I 

Kadena AB, Japan 1 96230 84 184 

I ' I 

35 0 0  YOU weah or read a languape aher man Engtsh (mchrde sign YES 
language17 Aoplrcants k r  lobs thal -IT a lrnguags ofher than 

If YES'.Ilst each language and place an "C' In each column that applies lo you. 

Enplrsh may &e given an mrervres conduclq solely m mar Iangvape. NO 1 X 

' )  Ms. Jean Knighten 1202 373-2460 ! I3olling AFB !DC / 20340 1 
/ DIA/PAA-2D 

28 NAME AND LOCATION ( m y .  state and ZIP t ~ e )  OF COLLEGE OR UNIVERSITY.  you e x w r  to graa- 
uate w ~ l h n  nine months. gtve the momh and ycar you expen lo recefve your degree 

3) 

Semeser 

7 2 

60 

NUMBER OF CREDIT 

HOURS COMPLET3 

Technical Writer Course 
2 )  
City State ZIP W e  

LANGUAGE(S) 

1 )  

2)  Maj Paul deLeclerc 1202 373-2569 I ~ o l l / n ~  AFB !DC 1 20340 ' 
1 / DIA/PAN-3E 

Name 

I 
I I I 3 I 

MONTH AND YEAR 
ATTENDED 

NUMBER OF CREDIT 
HOURS COMPLETED 

Ouarler Semester 

NAhlE AND LOCATION (ay, stare a~ ZIP Code) OF SCHOOL 

scMO1 Nme Air Force NCO Academy 

3)  Mr. \Yilliam Corbett 1202 373-4607 1 ~ o l l / n q  AFB ! DC 1 20340 
Page 3 

P~PE OF 
DEGREE 

' ie9 '* M A  ' 

AA 

Cdtv I S a t e  i l P  Code 

I 
I 

~ m r n  

09- 
80 
01- 
81 

semester 

72 

, 6 8  

Cuaner 

SUBJECTR) 

02 -  

CAN PREPARE AND 
GIVE LECTURES 

Fluenay ( Wnh Dltlici~ny 

MONTH  NO 

YEAR OF 
DECREE 

0 1 / 8 6  
College 

1)  University of Maryland /park 1 ~d 
Community College Maxwell 

2) o f  the Air Force 1 AFB I A L I  

TO 

01- 
86 
09- 
85 

~uarrer 

f 

MONTH AND YEAR 
ATTENDED 

 ran I TO 

TR4NIM.i 
COMRETED 
YES1 NO 

3 3 -  

AA 

CLASS 
ROOM 
-13s 

-Leadership Styles 1 X I  

CAN SPEAK AND UNDERSTAND 

Fluendv ( Passably 

CAN TRANSLATE ARTICLE<* 1 ART'CLES 
FOR OWN USE 

Into Englsh / From Engl~sn 1 Easly / LVim @flru(lv 



37 Are you a clrlzen of the United States7 (In mosl cases you must be a U S cttrzen to be hrred You wrll be requrred b submtt p r o d  ot 
tdenlrty and crttzenshfp aal rhe trme you are hrred 1 If "NO", glve the country or countries you are a clt~zen ot 

- -- - 

NOTE: I t  i s  important that ydu give complete and truthful answers to questions 38 through 44. I f  you answer "YES" to any of [hem. provlde 
your explanat on(s) In  I tem 45. Include convtctlons resulting from a plea of nolo conlendere (no confesr) Omil: 1 )  traff~c f~nes of $100 00 or less 
21 any v ~ o l a t l ~ n  of law commltfed before your 16rh b~nhday. 3)  any vlolatlon of law commlrred before your 18th birthday. I T  f~nally dec~ded In 
juvenlle courr or under a Yourh Offcndcr law. 4) any convlctton set aslde under the Federal Yourh Correcr~ons ACI or slrnllar Srarc law. 5)  any 

convlctlon whose record was expunged under Federal or S~are law. We will cons~der ihe date. facts. and clrcurnstances o i  each evenr you IISI. In 
most cases ~ O I J  can s r~ l l  be constdered for Federal jobs. However, if' you fail to tell the t ru th o r  fail to list all relevant events or clrcurnstances. i h ~ s  
may be grounds for not h~r tng you. for f ~ r ~ n g  you after you begin work. or for crlmlnal prosecution (18 USC 1001). 

38 During the ast 10 years, were you fired from any job for any reason. d ~ d  you quit after being told that you would be fired, or d ~ d  you 
leave by rnt~tual agreement because of specrfic problems?. . . . . . . . . . . , ,  , .  , . . . . . . . . . . . . . . . . . .  . .  . . . 

39 Have you ever been conv~cted of, or forfelted collateral for any felony violation? (Generally, a felony 1s detined as any nolanon of law 
punrshable by tmprrsonrnent ot longer than one year. except for vrolatrons called mr3derneanors under Stale l aw  whrch are ounrshable by 
rmpnsonmf~nt of Iwo years or less.) 

40 Have you ever been conv~cted of. or forfelted collateral for any firearms or explosives violation? 
41 Are you now under charges for any vlolatlon of law7 

42 Durlng the last 10 years have you forfelted collateral. been convlcted. been Imprisoned. been on proballon, or been on parole? Do not 
~nclude VIO atlons reported In 39. 40, or 4 1. above 

43 Have you ever been convlcted by a rn~lltary court-martial? If no mllttary service, answer "NO" 
44 Are you delinquent on any Federal debt? (Include delrnquencres arrsrng from Federal faxes. loans. overp-payment of beneI~tS, and other 

debts to tht* U S Government plus defaults on Federally guaranteed or Jnsured loans such as student and home mortgage loans.) 

45 If "YES" In  38 - Explaln tor each job the problem(s) and your reason(s1 for leaving. Give the employer's name and address. 
39 through 43 Explarn each v~olat~on. Grve place of occurrence and namwaddress of polrce or courl ~nvolved. 
44 Explaln the type. length and amount of the delinquency or default, and steps you are taklng to correct errors or repay the debt. G~ve any 

~dentlflcatlon number associated wlth the deot and the address of the Federal agency ~nvoived. 
NOTE. If you need more space. use a sheet ol paper. and Include the Item number. 

Item 1 Date I 
C u l l r l r . i r . .  

i Nanw 01 Employer. ?ol~ce. ;~un. or Fmeral Agency 

I 
City Slate ZIP ?ode 

I I 
I 

46 Do you recelve. or have you ever appl~ea 'or retirement pay. X is lon  or other Fav &sea on mllltary. Faeral c~vll~an. Jr )~stric! or YES I NO 

Columb~a G ~vernrnent serv1ce7 - 
47 DO any of your relarrves work for the Unlted States Governmenr or the Un~ted States Armed Forces7 lncluoe father, mother. husoanu. 

wrte. son, dzughter. brother. stsler, uncle. aunt, lrrst cousto. nephew, nlece, tather-ln-law, mother-rn-/aw. son-~n-law. daughte: fn-law. I 

brother-rn-law. srsrer-m-law. stepfather. stepmother, stepson, stepdaughter. stepbrother. stepsrster. ha/f brolher. and half stster. 1 X I  i 
If "YES", provide details below. If you need more space. use a sheet of paper. 

YOU MUST SIGN THIS APPLICATION. Read the  fal lowing carefu l ly  before you sign. 

Name 

Barbara Beavers 
I 
1 Sister 

5 I 
I 

A false sratemenr on any part of your appl~cat~on may be grounds for not h~r lng you, or for f ~ r ~ n g  you after you beg~n work. Also. you may be pun1:nP.l 
by frne or tmprlsonment (U S Ccde. rlrle 18. secllon 1001). 
I f  you are a m2le born atter Decemoer 21. 1959 you musr be reglslerea with 'he Selec!rve Service System or have a ja i~d ?.tenprlon in r~rder to ;r: 
el~glble for Feceral employment. You w ~ l l  be required to cerrlly as to your starus ar rhe time of appolntrnent. 
I understand rhat any ~nformarton I glve may be ~nvest~gated as allowed by law or Presrdenr~al order. 
I consent to thr release of tniormatron about my ab~ l~ ry  and Illness for Federal ernploymenr by ernpioycrs. schools. law enlorcernenr agencies ond orncr 
~ndrvrduals anc organrzar~ons. to rnvestrgarorr. pe~ronnel ~ l a t f t n g  spec:olrsrr, and ofher ourhorrzed employees of rhe Fede:o/ Governmenr 
I certify that. to the best of my knowlcdge and bel~ef, all ol my statemerrts are true, correcr. complere, and made tn good faith. 

Relationship 1 Department, Agency or Branch of Armed Forces 

U.S. Postal Service 

pplrcation in dark ink) 49 DATE SIGNED (Month, day, year) 

O U  S Sov.rnrn.nt .nnicnq O t  f i c e  , 981 -201-760 i101  ! 1  



CONTINUATION SHEET 
Page # 1 

Krietz, Michael Francis 

Question 31 - Additional Courses and Tminina (Continued) 
hlame & Location - 

l From To 
Hrs Comp Subiects 

I I 
Intelligence Analysf Course 
DWBolling AFB DC 20340 

Indications and Warning Course 
Goodfellow AFB, TX 76901 

Introduction to Defense Intel- 
ligence Research and Analysis 
Course 
DIA/Bolling AFB, DC 20340 

Integrated Data Bclse (IDB) 
Retrieval Course 
DIA/Bolling AFB, DC 20340 

ID5 Maintenance Course 
DINE3olling AFB, DC 20340 

Support For the Analyst's File 
fnvironment (SAFE) Message 
Retrieval 
DlNWling AFB, DC 20340 
. 
Advanced Imagery Requirements 
and Exploitation System (AIRES) 
DVdBofling AFB, DC 20340 

Military Intelligence Information 
Processing System (MIIPS) 
DINBolling AFB, DC 20340 

05- 05- 
92 92 

04- 04- 
88 88 

07- 08- 
92 92 

10- 10- 
92 92 

12- 12- 
92 92 

04- 04- 
92 92 

06- 06- 
92 92 

07- 07- 
93 93 

1 20 

80 

240 

32 

32 

16 

32 

40 

Y 

Y 

Y 

Y 

Y 

Y 

Y 

Y 

-Analytic Process 
-Grit ica l Thin king 
-Intelligence Cyde 

-Warning Systems 
-Collection Suppo ti 
-I&W Methodology 

-Military Capabilities 
-Collection Capa- 
bilifies 

-Intel Production 

-IDB File Structure 
-Complex Searches 
-Data Relationships 

-Maintaining IDB 
Records 
-Changing Records 
-Record Addition 

-Creating Profiles 
Creating Maiif iles 
-Message Ref rieval 
-Database Queries / I 

I 

-Imagery Reports 
-Researoh Support 
-1magety 
Nominations 

-Database Queries 
-Automatted 
Mapping 
-08 Maintenance 



CONTINUATION SHEET 
Page # 2 

Krie tz, Michael Francis 

arestion 32 - Skills. Accomplishments and Awards (Continued) 
- NCO Academy Academic Achievement Award Winner - 1984 
- Named N W  Academy Honor Student - 1984 
-Awarded U.S. Air Force Meritorious Service Medal - 1980 
- Awarded U.S. Air Force Commendation Medal - 1979 
- Developed aircrew debriefing procedures adopted throughout major commands 
- Presented thousands of intelligence briefings 
- Tap SecreUSCI clearance wrwnt through 1995. 

Question 31 - Additional Courses and Tmining (Continued) 
Name & Location From To Hrs Comp Subiects 

Computer Applications Programs 
(Various Locations) 

NA NA NA Y -WordPerfed 5.1 
-Database Ill+ 
-Lotus 1,2,3 
-Supe rCalc 5 
-Sun Open Windows 
-Multimate 
-XYZ Write 
-Haward Graphics 
-MS-DOS 





8734 First Avenue 
Silver Spring, Md. 20910 
November 14, 1994 

Human Resources 
1700 N. Moore Street 
Suite 1425 
Arlington, Virginia 22209 

D m  Sir or Madam; 

I am submitting my resume in response to your notice in the November 13,1994 issue of the 
Washington Post advertising research analyst positions. As highlighted in this letter and 
demonstrated in the enclosed resume, 1 have experience in a wide range of areas. I am 
paqicularly interested in technically oriented positions where interaction and cooperative efforts 
among members of a project team are encouraged. 

For the past three years, I worked for the Institute for Defense Analyses in Alexandria, VA., 
on passive and active measurements and phenomenologies as they relate to Theater Missile 
Defense. In this capacity, I directed a program to acquire plume signature data on solid 
propellant systems in flight and investigated predictive accuracy for both liquid-fueled and solid- 
fueled rockets. I currently hold a DoD Top Secret SCI security clearance. 

During the preceding five years, I worked in the Washington office of Physical Sciences, Inc., 
assuming major analytic and support responsibilities for various projects. As the sole analyst 
in the office, my work entailed close interaction with experimentalists and engineering staff. 
Given the broad range of project areas, it was necessary for me to be flexible and gain expertise 
in previously unfamiliar areas. 

I received my doctorate in solid state physics from the City University of New York in August 
1984. The dissertation relied on the development of simple exactly soluble models to investigate 
various areas of interest in solid state physics. Subsequently, I had a National Research Council 
Post-doctoral Fellowship at the Metal Physics Branch of the Naval Research Laboratory. During 
this period, my primary area of research consisted of developing new programs to calculate 
electronic properties of disordered alloys. 

I look forward to hearing from you soon to discuss possible employment. Please feel free to 
contact me at my home, (301) 587-8423, if you need any additional information. 

Sincerely, 

i'UAA- L. i+ 
Pinchus M. Laufer, Ph.D. 



PINCHUS M. LAUFER 
8734 Rrst Avenue 

Silver Spring, Maryland 20910 
(301) 587-8423 

E M P U ) ' m  SECURITY CLEARANCE: DoD Top Secret, SCI 

IN- FOR DEFENSE ANALYSES, RESEARCH STAFF MEMBER 
Alexandria, Virginia. November 1991 - present. 

Technical advisor to DoD on passive and active phenomenologies of tactical ballistic missile (TBM) defense 
systems. Provided scientific direction to measurement program. Responsible for strategic planning, sensor 
selection, mission requirements documents and oversight of mission reporting. Tactical WarningIAttack 
Assessment, Early Warning and Theater Ballistic Missile Defense with emphasis on the phenomenology and 
modelling of Infrared radiation signatures from boosting rocket plumes. Demonstrated expertise in remote 
sensing, passive sensors, plume phenomenology, and related atmospherics effects. Evaluated the bulk 
filtering, kill assessment and discrimination techniques used in the TMD Ground Based Radar (GBR). 

Directed Ground-Based Measurements of Sounding Rockets on U.S. Ranges: Established and 
directed a ground-based measurement program for BMDO to acquire plume signature data on US 
systems that can be used as surrogates for foreign TMD threat systems. 

Assessment of IR Radiation Signatures of SCUD and Related TBM Systems: Investigated 
effectiveness of standard techniques for predicting plume radiation signatures of hydrocarbon 
fueled systems such as the SCUD, with emphasis on the effects of soot mass content on the 
predictions and its influence on proposed sensor designs. 

Planned for Joint U.S./Israel Measurement Program: Performed an end-to-end analysis of the 
sensor system including modeling the plume radiance, atmospheric transmission, sky radiance, 
and spectral features of potential system components to assess the practicality of ground based 
measurements of the radiation signature of the Arrow for the proposed observation scenarios. 

Studies and Analyses of TMD-GBR for BMDO Countermeasures Office: Evaluated and 
surveyed modem missile defense radar bulk filtering, kill assessment and discrimination 
techniques for a BMDO Countermeasures review of the TMD-GBR. 

Assessed Clutter Supression for Aircraft Tactical Missile Warning Systems 

Other Research: Optical properties of particulates and their contributions to plume signatures; soot 
production in rocket motors; window heating effects on reentry vehicles and radiation from reentry 
wakes and their relevance to interceptor sensor design and performance. Physics, chemistry and 
phenomenology relevant to plume signatures including compressible flow, hypersonic flow, 
computational techniques in fluid dynamics, radiometrics and IR chemistry. Utilized many of the 
standard computer codes of the plume community (Lowtran, SPP, TDK, SPF3R, and SIRRM). 



PHYSICAL SCIENCES INC., PRINCIPAL SCIENTIST 
A h n d r i a ,  Virginia. September 1986 - October 1991. 

Awmtd: Physical Sciences Inc., Achievement Award for Technical Excellence (1988). 

Researched, analyzed and provided development support in close interaction with experimentalists on DoD 
d NASA projects. Space and ground based hardware and software specification and development. Wrote 
technical reports, status reports and presented project results and developments. 

. w r  h i -  

Low-Power Atmospheric Compensation Experiment (LACE): Major support and analytic 
responsibilities relating to the characterization and calibration of satellite laser sensors. 

UVPI Reports: Directed and coordinated reports of various government personnel and 
contractors on the Ultraviolet Plume Interrogation Experiment (UVPI) to insure complete, clear 
documentation of the experiment. 

Transportable Ground Beacon: Provided major analysis, design and fielding support of a 
transportable ground beacon to allow checkout of the pointing and tracking functions of the 
Ultra-Violet Plume Interrogation Experiment (an instrument on the LACE satellite for tracking 
ultra-violet plumes). 

Laser Wavemeter1 Spectrometer: Modelled operation of proposed device for spectral analysis 
of a pulsed laser to optimize design specifications and predict noise sensitivity. Developed 
software for operation of the prototype. 

Neutral Particle Beam Studies: Conducted study of statistics of decoy-RV discrimination. 
Developed a desktop computer model of NPB shielding and lethality to be used for sensitivity 
analyses such as variations in missile structures or component failure functions. 

Other Research included work on Laser Effects data surveys, Subsurface Shock sensor, Radiometer 
design, electron gun designs, modification of PSI'S proprietary Laser interaction code for Laser Effects 
PInalysis including studying the effects of 3.8 micron repetitively pulsed radiation on various materials, 
a d  a theoretical and computational effort to apply Greens Function techniques to the study of 
Electromagnetic Wave Scattering Off Turbulent Wakes. 

NATIONAL RESEARCH COUNCIL FELLOW, NAVAL RESEARCH LAB, Washington, D.C. 
Condensed Matter Radiation Science Div., Metal Physics Branch. October 1984 - August 1986. 

Developed, maintained and updated large scale computer programs for modelling, simulation and calculation 
of tbe electronic properties of substoichiometric disordered alloys. Calculated band structures employing 
first principles (APW) methods of various crystal structures. Data management and analysis including 
developing graphics programs for effective display of research results. 



PINCHUS M. LAUFER 

GRADUATE FELIOW, BROOKLYN COLLEGE, DEPARTMENT OF PHYSICS. 
Brooklyn, New York. September 1977 - June 1984. 

Performed theoretical investigations of the electronic structure of solids, vacancies and surfaces. 

Conducted experimental investigation of optical properties of quaternary alloy systems using electrolyte 
electroreflectance. 

Taught Introductory Physics courses, 1977-1984. 

ADJUNCI' m, BROOKLYN COLLEGE. 
Department of Mathematics, Brooklyn, New York. September 1983 - August 1984. 

Taught introductory and remedial mathematics courses. 

ADJUNCT ASSISI'ANT PROFESSOR, LONG ISLAND UNIVERSITY. 
Department of Physics, Brooklyn, New York. February 1980 - July 1980. 

Taught Electricity and Magnetism Laboratory sections. 

GRADUATE SCHOOL AND UNIVERSITY CENTER, CITY UNIVERSITY OF NEW YORK. 

Ph.D., Theoretical Solid State Physics, August 1984. 
Dissertation: "Defect States in Solids and Density Functional Theory." 

BROOKLYN COLLEGE, CITY UNIVERSITY OF NEW YORK. 
M.A., February 1980. Major: Solid State Physics. 

BROOKLYN COLLEGE, CITY UNNERSlTY OF NEW YORK. 
B.S., ,W-, June 1977. Major: Mathematics and Physics; Minor: Philosophy 
Honors in Mathematics. 
Edward H. Green Award in Physics (1977) 
Dean's List (1973- 1976). 

American Association of Physics Teachers. 
American Physical Society. 
Society for Industrial and Applied Mathematics. 
m a  Xi. 

ha S&ma Lambda National Honor Society (1976). 
Pi Mu Eosilon Honorary Mathematics Fraternity (1975). 



J'INCHUS M. LAUFER 

~uv~lemenml Derail on W CE ~roiecr 

PRINCIPAL SCIENTIST, PHYSICAL SCIENCES INC. 
Alexandria, Virginia. September 1986 - October 1991. 

1987 - 1991. LACE: Major support and analytic responsibilities relating to the characterization 
and calibration of more than 200 laser sensors to be flown on a satellite for the Low-Power Atmospheric 
Compensation Experiment (LACE). The sensors were designed to respond to a variety of lasers over wide 
ranges of field of view, dynamic range, and temperature. 

Project responsibilities included the following: 

Modelling laser sensors; 

Analysis and investigation of detailed experiments on prototype sensors to support development 
of calibration procedures; 

Specification, coordination and oversight of Calibration Data Acquisition Software and Data 
Analysis Software; 

Analysis of data to generate sensor response function and data base; 

Writing final calibration report describing calibration procedure, final calibration functions, and 
analysis for the sensors (10 vols.); 

Member of working group to establish efficient tests for determining (on-orbit) the status of the 
Sensor Array Subsystem including specifying the software requirements for analyzing data from 
the satellite; and 

Providing six-week on-site testing and analysis of LACE results from first satellite passes. 



PINCHUS M. LALTFER 
8734 First Avenue 

Silver Spring, Maryland 20910 
(301) 587-8423 

PUBLICATIONS - 

B.E. Fridling and P.M. Laufer, "TMD-GBR Operations and Mission Analysis", IDA Document (in draft). 

B.E. Fridling and P.M. Laufer, "BMDO Countermeasures Threat Office Optical Discrimination Algorithm 
(ODA) Development Center Interceptor Simulation Pilot Experiment", IDA Document (in draft). 

H.G. Wolfhard and P.M. Laufer, "The Composition of Fuel-Rich Flames in Rockets", IDA Document (in 
draft). 

H.G. Wolfhard and P.M. Laufer, "A Study of the Composition of Hydrocarbon Liquid Propellant Rocket 
Exhausts", IDA P-2889 (June 1994, in review process). 

P.M. Laufer and D.A. Levin, "Modeling Predictions for Near UV Ground Based Measurements of the Anow 
System (U)", IDA D-1432 (February 1994), (SECRET). 

S.M. Oliver, M.G. Scott, R.L. Moyers, T. W. Bratcher, and P.M. Laufer, "Ground-Based VIS/IR Radiometric 
Measurements on Two U.S. Surrogate Solid-Propellant Theater Ballistic Missiles (TElM)", IRIS Meeting on 
Targets, Backgrounds and Discrimination, Monterey CA, (February 1994) 

P.M. Laufer, M.G. Scott, and S.M. Oliver, "Assessment of Predictive Capability for IR Signatures of Solid- 
Fueled TBM Threat Systems", IRIS Meeting on Targets, Backgrounds and Discrimination, Monterey CA, 
(February 1994), (SECRET) 

P. M. Laufer, "Preflight Prediction of IR Radiation from a Theater Missile Plume", IDA P-2764 in process. 
(SECRET) 

H. W. Smathers, D.M. Horan, J.G. Cardon, E.R. Malaret, M. Singh, T. Sorensen, P.M. Laufer, M.R. 
Corson. J.E. Brandenburg. J.A. McKay, and R.R. Strunce Jr., "Ultraviolet Plume Instrument Imaging from the 
LACE Satellite: The Strypi Rocket Plume", NRUFR/8121--93-9526, (Sept 17, 1993) 

T. Suthar, J. Werdennan, J.A. Marqusee, P.M. Laufer, "Malabar, AEDCISvT Mission Requirements 
Document for COMET SHU", SDIO, (10 May, 1993) 

1. Werderman, J.A. Marqusee, P.M. Laufer, "HEISTF, AEDCISvT Mission Requirements Document for 
COMET MIN2". SDIO, (17 March, 1993) 

J. Werderman, J.A. Marqusee, P.M. Laufer, "HELSTF, AEDCISvT Mission Requirements Document for 
COMET MIN", SDIO, (30 November, 1992) 

T. Suthar, J.A. Marqusee, P.M. Laufer, "AEDC/SvT Mission Requirements Document for COMET NET", 
SDIO, (16 October, 1992) 



PINCHUS M. LAUFER 

P.M. Laufer and J. A. Marqusee, "Ground Based Observations of Sounding Rockets", White Paper Submitted 
to S D I O m S  (16 October, 1992) 

P.M. Laufer, M.R. Conon, R. van 2. Meredith and A.J. Dudas, "LACE Sensor Calibration, Vol. V: 
Calibration of the Visible Array Sensors at 1.06 Microns. "Physical Sciences Inc., Fial Report PSI 
#30 17/TR#803 (December 1 8, 1990). 

P.hf. Laufer, M.R. Corson, H.R. Bums, J.H. Mcdennott, R. van 2. Meredith and J.H. LaCasce, "LACE 
Sensor Calibration, Vol IV: Calibration of the Pulsed Array Sensors." Physical Sciences Inc., Final Report 
PSI 8 0 1  7/TR#803 (January 29, 1990; December 15, 1990). 

P.M. Laufer, M.R. Corson, H.R. Bums, J.H. Mcdermott, R. van 2. Meredith and J.H. LaCasce, "LACE 
Sensor Calibration, Vol I: Executive Summary." Physical Sciences Inc., Final Report PSI #3017/TR#803 
(June 29, 1990). 

D.A. Papaconstantopoulos, A. Gonis and P.M. Laufer, "Tight Binding Coherent-Potential-Approximation 
Including Off-Diagonal Disorder. " Phys. Rev. w, 12196-1 2200 (December 15, 1989). 

P.M. Laufer, M.R. Corson, H.R. Bums, J.H. Mcdermott, R. van Z. Meredith and J.H. LaCasce, "LACE 
Sen-wr Calibration. Vol Ill: Calibration of the Infrared Array Sensors. " Physical Sciences Inc., Final Report 
PSI #3017/TR#803 (August 30, 1989). 

J.A. McKay, P.M. Laufer, R. van Z. Meredith, and J.T. Schriempf, "A Desktop Computer Model of NPB 
Shielding and Lethality." Technical Symposium and Scientific Interchange on Neutral Particle Beam 
Technology (1989). 

P.M. Laufer, M.R. Corson, H.R. Bums, J.H. Mcdermott and R. van 2. Meredith, "LACE Sensor Calibration, 
Vol II: Calibration of the Visible Array Sensors." Physical Sciences Inc., Final Report PSI #3017/TR#803 
(June 30, 1989). 

J.A. McKay, P.M. Laufer, R. van Z. Meredith, J.T. Schriempf, C. Heydemann, S. Stendahl and R.C. 
Sepucha, "NPB Shielding Feasibility." 7th Department of Defense Conference on DEW Vulnerability, 
Survivability and Effects. (May 1989). 

M.R. Corson, J.A. McKay, P.M. Laufer, M.G. Miller, H.R. Bums and J.H. McDermott, "Laser Exposure 
Studies." Physical Sciences Inc., F i a l  Report Vol. I & II, PSI #3000/TR#801 (September 30, 1988). 

J.A. McKay, P.M. Laufer and L.J. Cotnoir, "A Laser Spectrometer and Wavemeter for Pulsed Lasers." 
Physical Sciences Inc., F i a l  Report PSI #I01 l/TR#800 (July 1988). 

P.M. Laufer, M.R. Corson, H.R. Burris and J.H. McDermott, "Report to the Naval Research Laboratory 
Regarding Temperature Calibration of the LACE IR Flight Sensors." Physical Sciences Inc., Interim Report 
PSI K3000-2/TR#757 (January 1988). 

L.J. Cotnoir, J.A. McKay and P.M. Laufer, "Integrated Spectrum AnalyzerWavemeter for Pulsed Tunable 
Lesen." Proceedings SPIE Vo. 889, ed. F. Allario (1988). 
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M.R. Corson, H.R. Bums and P.M. Laufer, "Technical Correspondence from PSI to the Naval Research 
Laboratory Regarding LACE Sensor Array Subsystem." Physical Sciences Inc., Final Report PSI 
#ODD-1 /TRW748 (September 30, 1987). 

J.A. McKay and P.M. Laufer, "Survey of Laser-Produced Pressure and Impulse Data." Physical Sciences Inc., 
Final Report PSI #1012/TR#757 (September 1987). 

T.R. lbcker, J.T. Schriempf, P.M. Laufer, J.A. McKay and N.C. Pruitt, "Shock Response in Advanced 
Materials. " Physical Sciences Inc., Final Report PSI #1009/TR#7 14 (August 17, 1987). 

T.R. Tucker, P.M. Laufer and J.A. McKay, "Subsurface Shock Sensor for Composites Exposed to Laser 
Pulsed Beams." 6th Department of Defense Conference on DEW Vuinerability, Survivability, and Effects (May 
1987). 

D.A. Papaconstantopoulos and P.M. Laufer, "Calculations of the Electronic Structure of Disordered Transition 
Metal Diydrides." Proceedings of the Fifth International Symposium on the Properties and Applications of 
Metal Hydrides, Maubisson, France (Plenum, 1987). 

P.M. hu fe r  and D.A. Papaconstautopoulos, "Tight Binding Coherent-Potential Approximation (CPA) Study of 
the Electronic Structure of Palladium - Noble Metal Alloys." Phys. Rev. B, 9019-9029 (June 15, 1987). 

P.M. Laufer and D.A. Papaconstantopoulos, "Superconductivity in Palladium - Noble Metal Hydrides." Rapid 
Communication Phys. Rev. m, 5134-5 137 (April 1986). 

P.M. Laufer and J.B. Krieger, "Test of Density Functional Approximations in an Exactly Soluble Model." 
Phys. Rev. m, 1480-1491 (March 1986). 

D.A. Papaconstantopoulos, P.M. Laufer and A.C. Switendick, "Theory of Electronic States in Disordered 
Alloy Hydrides." NATO Advanced Study Institute on Amorphous Hydrides, G. Bambakidis, ed. (Plenum, 
1986). 

P.M. Xaufer and D.A. Papaconstantopoulos, "Superconductivity in Pd-Ag-H Alloys." Physica m, 405-4439 
(1 985). 

J.B. Krieger and P.M. Laufer, "Reply to Comment on 'Critique of the Tight-Binding Method: Ideal Vacancy 
and Surface States'." Phys. Rev. m, 1061-1062 (July 1982). 

J.B. Krieger and P.M. Laufer, 'Critique of Tight-Binding (Orbital Removal) Method: Ideal Vacancy and 
Surfacc: States. " J.Vac.Sci.Technol., 19, 307-3 12 (October 1981). 

J.B. Krieger and P.M. bufe r ,  "Critique of the Tight-Binding Method: Ideal Vacancy and Surface States." 
Phys. Rev. m, 4063-4075 (April 1981). 

P.M. Laufer, F.H. Pollak, R.W. Nahory and M.A. Pollack, "Electroreflectance Investigation of In,,GqAs,P,, 
Lattice-Matched to InP, " Solid State Communications 36, 419-422 (1980). 
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SUSAN P. MINGLE * 5706 NORTH 9TH ROAD * ARLINGTON, VA 22205 
(703) 276-8897 

November 26, 1994 

hlr. Ben Borden 
Director of Review and Analysis 
Defense Base Closure and Realignment Commission 
1700 N. Moore St., Suite 1425 
Arlington, VA 22209 

Dear Mr. Borden: 

Prease accept the enclosed resume in consideration for a research analyst position on one of the 
Review and Analysis teams for the Defense Base Closure and Realignment Commission 
(reference #941108.7). 

I believe the experience, knowledge and skills I developed during my career as an Air Force 
officer and, more recently, as a management consultant will enable me to provide considerable 
insight into the policy and operational factors that must be weighed during the analysis of 
Service and Agency recommendations. I have experience in both Air Force and Army 
domestic and overseas base operational environments, in Tri-Service and interagency policy 
formulation, and in Joint and international military operations, logistics, intelligence, and 
cooperative research and development. 

I would appreciate the opportunity to discuss more fully how my qualifications could 
complement the Commission's efforts. 

Sincerely, 

Susan P. Mingle 

Enclosure 



SUSAN P. MINGLE * 5706 NORTH 9TH ROAD * ARLINGTON, VA 22205 
(703) 276-8897 

CAREER HISTORY 

Sixteen years as an analyst. Included positions as an intelligence analyst, as a military- 
political analyst formulating national security policies, and as a management consultant to 
several federal agencies. Six years in logistics operations. 

INTERAGENCY COORDINATION AND POLICY DEVELOPMENT 

Chaired Joint Service study groups which developed national policy, under the auspices 
of the interagency National Disclosure Policy Committee, regarding export of sensitive 
military-related scientific and research and development information and operational 
technologies. Evaluated conflicting Service pqsitions and developed tradeoff options. 
Assembled technological experts, operational personnel, and military-political analysts to 
determine the operational, technological, and diplomatic ramifications of proposed transfers. 
Coordinated with scientific experts in both federal laboratories and private industry. 
Authored national policy directives implemented by government agencies. 

Project manager for the Defense Intelligence Agency's membership in an executive-level 
interagency Steering Committee in support of NATO. Provided guidance to, and 
coordinated with, all agency directorates regarding the Steering Committee's objectives on 
matters of policy, information management, document production and distribution, systems, 
and fiscal programming pertaining to intelligence support to NATO. 

RESEARCH AND ANALYSIS 

Assessed the effect of a foreign nation's military reorganization on the U.S. posture. 
Analyzed the threat in terms of U.S. and NATO Army, Air Force, and Navy main and 
collocated bases and forward operating locations, deployment and employment strategy and 
tactics, airhealland logistics, and weapons capabilities. Organized a workinz group 
consis%iig of specTalists from selected intelligence disciplines, tactical specialists, and 
weapons experts. From this analysis, developed a comprehensive briefing on the subject 
and presented it to U.S. and NATO senior military officials. 

Produced assessments regarding worldwide technological, economic, political and 
military developments. In a Joint Service environment, researched and evaluated large 
quantities of all-source material (i.e., raw data as well as documents published by the 
government, academia, and U.S. and foreign media). Travelled to various European / 
nations to consult directly with foreign counterparts and with U.S. embassy officials. 
Provided finished assessments both in oral presentations to U.S. and foreign executive-level 
government officials, and in the form of comprehensive government documents and written 
updates for distribution to numerous federal government agencies. 

Provided analysis support to the Resolution Trust Corporation's (RTC) internal 
management control section. Evaluated and synthesized information in audit and evaluation 



reports, and summarized relevant data and conclusions into a concise, utilitarian abstract 
for senior management; assessed the materiality/significance of report findings, both in 
terms of risk to the RTC and taxpayer monies as well as compliance with OMB Circular 
A-123 and the Federal Managers' Financial Integrity Act (FMFIA); and identified report 
data for entry into RTC's automated management reporting system. 

Conducted original research in both the federal archives and academic libraries to obtain 
new data pertaining to Russian negotiating tactics. Wrote a monograph on Russian arms 
control policies, opening negotiating positions, counter-proposals, and the direct effect of 
these negotiating tactics on key provisions in various arms control treaties. 

Managed a team of analysts and selected research subjects. Assisted analysts in 
interpreting higher-level tasking, determining sources of information, and devising formats 
appropriate for final reports or briefings. Evaluated interim and final analytical results. 

MANAGEMENT ANALYSIS 

Conducted a re-engineering study of the production process for one of CIA'S analytic ) 
products. Analyzed the production process and consumer needs through extensive 
interviews with agency managers, analysts, editors, systems specialists and consumers; 
identified process bottlenecks and/or inefficiencies; determined redesign opportunities and 
developed redesign recommendations. Authored the final report. 

Evaluated logistics functions, analyzed organizational requirements, and redesigned 
logistics procedures; developed off-site ad hoc teams to effectively process short-notice, 
high volume surges of shipments; established an airlift clearance authority to generate and 
control non-surge shipments to a manageable operating level; increased utilization of the 
reduced cost military-contracted commercial logistics air (LOGAIR) transport system; 
conceptualized, wrote and implemented planning and scheduling directives for mobilization 
and deployment of logistics units. 

EDUCATION 

MA, International Relations, Troy State University 
BA, Foreign Languages (Spanish, French), University of Florida 
Research Associate, University of Maryland 
Honor Graduate, Logistics Management, Air Force Institute of Technology 

RELEVANTCAREERCHRONOLOGY 

1993 - Present Irving Burton Associates, Inc. 
1986 - 1990 Office of Deputy Under Secretary of the Air Force, 

International Affairs 
1976 - 1986 Defense Intelligence Agency, and U.S. Air Forces in Europe 

(USAFE) 
1970 - 1976 Various Air Force logistics units in Taiwan, Germany, and U.S. 





PATRICIA J. MORRIS 
10286 NIGHTMIST COURT 

COLUMBIA, MD 21044 
(301) 596-0935 

1700 N. MOORE STREET 
SUITE 1425 
ARLINGTON, VA 22209 

Dear Human Resources Manager: November 13, 1994 

In response to your advertisement in The Washinpton Post, dated November 13, 1994, for the 
position of Research Analyst, I have enclosed my resume for consideration 

I have been an Air Force Captain possessing 15 years of law enforcement/security experience 
while working for the United States Air Force and the Air Force Ofice of Special Investigations. 
During that period I have performed such diverse tasks as those of office manager of a 
Counterintelligence Polygraph unit, criminal, fraud and counterintelligence investigator as well as 
a polygrapher. I have also co-written unpublished articles for the American Polygraph 
Lwsociation as well as rewriting the training manuals while serving as senior military instructor at 
the Department of Defense Polygraph Institute. Other duties included scheduling and 
coordination of research projects conducted at the Institute. 

I am very much a team player and looking for a position where I can best utilize my enthusiasm as 
well as my extensive job knowledge. As an officer in the Air Force I was well versed in leadin 
others as well and following directives from superiors. My people skills and oral and written 

about the people I am affiliated with. 
communications are outstanding and I have a record of loyalty and energetic commitment. I car 

At this point in my career I believe I can continue to make a significant contribution to the right 
position. 

Thank you for your time and consideration. Should you have any questions please do not hesitate 
to contact me. I look forward to hearing from you. 

I I X - ~ F C ~ ~ ~  I >  
Sincerely, 



PATRICIA J. MORRIS 
10286 NIGHTMIST COURT 
COLUMBIA, MD 21045 
(301) 596-0935 

HIGHLIGHTS OF OUALIFICATIONS 

- Over 15 years experience in the law enforcement/criminal investigations field. 
- Extensive knowledge of investigative work to include all aspects of criminal investigation. 
- Highly skilled in field investigations to include interviews and interrogation, crime scene searches, 
evidence collection and conducting polygraph examinations/interviews. 
- Productive and hard working, willing to accept training and handling various tasks assigned. 

-- Four years as an instructor at the Department of Defense Polygraph Institute. 
-- Three years as a participant in various research and development projects establishing the validlty of 

various polygraph techniques. 
- Extremely competent to represent the department in a professional manner. 

RELEVANT SKILLS AND EXPERIENCE 

INVESTIGATIVE SKILLS 
- Thirteen years in the US Air Force as a Special Agent with the Air Force Office of Special Investigations, 
prior to that time two years as a Security Police Person in the US Air Force. 
I Conducted several thousand background investigative leads and interviews in support of the Defense 
Investigative Service. 
- Idanaged investigative operations whch saved the h r  Force in excess of $60,2 15 through identification 
of fraud, waste and recovery of stolen property. 
- Prepared and edited over 4,500 investigative reports for military senior line officers. 
- Ilirected investigative operation of illicit drug use in the Air Force which seized over 148,185 dosage 
units of illegal drugs whch equaled approximately $1.3 million and neutralized 44 drug dealers and /or 
drug users. 
- Managed and s u p e ~ s e d  the most productive Counterintelligence Security Polygraph offices worldwide, 
completing over 800 polygraph examinations annually in support of elements of the National Securih 
Agency and the Department of Defense. 
- Wrote and reviewed employee performance evaluations. 
- Liaisoned with employees and all levels of management. 
- Trained newly assigned personnel on the various polygraph chniques utilized in support of special 
access programs. 

2 
- Held the position of Senior Military Instructor at the Department of Defense Polygraph Institute. 
- F.evised cumculum to allow an increased number of students per class thus reducing the number o 
classes per year, saving the government in excess of 1,000 work hours per class. 

? 
- Participated in the design and implementation of over 10 1 research endeavors impacting on the future of 
polygraph and to determine the validity of various polygraph techniques. 
- Screened and interviewed several hundred participants in numerous research endeavors. 
- Testified in numerous Courts Martial procedures. 3 

(Continued on Next Page) 
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Page 2 

STATEMENTS OF ACHIEVEMENTS 

- Neutralized a major drug supply ring aimed at training students selling an estimated $12 million in illicit > 
drugs annually in the Denver area. 
- Reduced quarterly drug incidents by 47%. 
- Resolved 96% of the criminal investigative matters requested by senior line officers. 
- Assisted in completing 35,733 investigative leads in a 90 day period, exceeding expected goal by 2,000 
leads. 

WORK HISTORY 

Polygraph Office Manager 
Detachment 302, Operating Location A 
Air Force Office of Special Investigation 
Fort Meade, MD 
Senior Military Instructor 
Department of Defense Polygraph Institute 
Fort McClellan, AL 
Regional Polygraph Examiner 
Air Force Office of Special Investigations 
District 10 

7 
Randolph AFB, TX 
Senior Line Officer of Field Unit 
Air Force Office of Special Investigations 
Detachment 1 1 0 1 
Altus AFB, OK 
Investigative Operations Supervisor 
Air Force Office of Special investigations\ 
Lowry AFB, co 'j 

EDUCATION AND TRAINING 

- MS, Forensic Psychophysiology, Jacksonville State University, 1990. 
- BA, Criminal Justice, John Jay College of Criminal Justice, 1978. 
- 56 semester hours of course work at the Department of Defense Polygraph Institute in law, physiology, 
criminal justice, psychology, polygraphy, interview and interrogation. 
- 50 semester hours of course work at the k r  Force Office of Special Investigations Academy in law )) 
enforcement, criminal law, sociology. forensics, criminal justice, search and seizure. 
- 0 semester hours of course work at the University of Virginia in psychobiological determinants, human 
interaction, psycholmental principles. 

SECURITY CLEARANCE 

- Top Secret, SBI investigation, SCI access. 1 





3 8 
JOSEPHT. MURPHY 4 7 
61 16 Mountain Springs Lane B 
Clifton, Virginia 22024-2338 

(703) 968-2933 
6 f q  

4- 
EDUCATION: - 

Masters in Public Administration Golden Gate University Human Resources Mgmt 

Bachelor of Arts Saint Joseph's University International Relations 
Cert. : Latin American Studies 

Certificate, Environmental University of California, Hazardous Materials 
Management Riverside Management 

PROFESSIONAL EXPERIENCE: 

SYSTEMS ENGINEER tgB Associates, Inc., November 1993-October 1994 
Provided technical, programmatic, and project management expertise to managers of U.S. Navy's 
largest aircraft acquisition program. Improved scheduling of flight tests and evaluations by 
developing innovative computer management tool. Developed and wrote major portions of FIA- 
18E/F Test and Evaluation Master Plan (TEMP). Coordinated funding and logistics for T&E 
process at several field sites. Contributed directly to aircraft communications, electronic systems 
and Operational Flight Program (OFP) software design and integration. Conducted investigations 
and studies, and made recommendations for solutions to short and long range FIA-18 program 
planning requirements. Compiled aircraft and weapons system test results data for submission in 
recurring reports. Skilled in several types of Windows software, including Microsoft PROJECT. 

U.S. AIR FORCE OFFICER 
George ARB, California August 1988-December 1992 

F-4G Wild Weasel Electronic Warfare Officer (Navigator): Expert in all aspects of fighter 
aircraft operations and electronic combat. Base Director, Flying Training: Supervised flying 
training for over 200 air crew members, tiom initial qualification through advanced tactical 
education. Developed and implemented several widely used flying training syllabi; wrote multi- 
command training requirements plan. Budget Director, Operations Group: Controlled $1 1 
million annual budget with $1.6 million in discretionary authority in thirteen cost centers, finished 
fiscal year $36,000 under budget. Coordinator, Operations Personnel Action Team: 
Developed and wrote manpower drawdown plan in response to base closure. Coordinated 
reassignment activity for over 300 Operations people. Member, Base Re-alignment and 
Closure (BRAC) Team: Assisted in solving environmental contamination and land use problems 
associated with the closing of George AFB, California, an EPA SUPERFUND site. 
Knowledgeable in Federal and state environmental laws and regulations. Familiar with Base Re- ) 
alignment and Closure (BRAC) procedures and policies. ControllerIStrategic Planner: 
Programmed huge attack formations, melding several aircraft types into an effective combat force. 
Flew F-4G Wild Weasel fighter combat missions over Baghdad, Iraq, Kuwait and Saudi Arabia. 



MURPHY, Joseph T. (con't) 

Spangdahlem AB, Germany July 1985-July 1988 
Base Simulator Project Manager: Oversaw maintenance contract on two F-4 flight simulatord 
Increased simulator availability lo%, eliminated long standing quality control problems, 
supervised 21 people. Building Construction Project Officer: Managed $1 million construction 
arid renovation project, supervised German contractor; completed project one month early and 
$10,000 under budget. F-4G Wild Weasel Electronic Warfare Officer (Navigator): Expert in 
all aspects of fighter aircraft operations and electronic combat. 

George AFB, California May 1982 to June 1985 
Wing (base) Plans Officer: Wrote base exercise plans, including first ever emergency dispersal 
exercise plan. Revised overseas deployment base exercise plan. Squadron Training Officer: 
Rated "Best Seen to Date" by major command inspection. F-4G Wild Weasel Electronic 
Warfare Officer (Navigator): Expert in all aspects of fighter aircraft operations and electronic 
combat. 

Various Decern ber 1979-May 1982 
USAF Officer Training, Flying and Technical schools > 
NEW CAR SALESMAN Dover Datsun August 1979-November 1979 

Dover, Delaware 
Salesman of the Month, September to November 1979, set the pace for 21 person sales staff. 

BRANCH MANAGER Household Finance Corporation July 1976-August 1979 
Milford, Delaware 

Responsible for all branch operations: real estate and consumer lending, collections, and sales 
development. Won profitability award; supervised 4 employees; had $1.2 million in outstanding 
loan account. Graduate of accelerated 18 month management training program. Set record for 
fastest promotion and as youngest branch manager in company's 100 year history 

OTHER OUALIFICATIONS: 

Clearance: Held Top SecretISCI, Current: SECRET Global Transferability 
Languages: Spanish, German Senior Navigator, over 1700 fighter hours 
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RICHARD SCOTT NORTHROP 
5901 GALLATIN STREET 

HYATTSVILLE, MARYLAND 20781 
HM: 301-277-6032 
WK: 202-626-8927 

PROFESSIONAL EXPERIENCE: DEFENSE STUDIES 

RESEARCH AND ANALYSIS OF DEFENSE ISSUES WITH PARTICULAR EMPHASIS ON 
STRATEGIC NUCLEAR FORCES AND DOCTRINE. ARMS CONTROL, PROLIFERATION 
AND SDI/BMD/TMD. 
1 9 9 3 - 1 9 9 4  - M I L I T A R Y  AFFAIRS EDITOR - ARMED FORCES NEWSWIRE SERVICE 

DEFENSE D A I L Y  / P H I L L I P S  PUBLISHING CO. 
1993 -1994  - INTERNATIONAL P O L I T I C A L  AFFAIRS DOCUMENT ANALYST 

FEDERAL NEWS SERVICE. 
3 

0193-1293 - RESEARCH ANALYST - JOHNS HOPKINS' AMERICAN INSTITUTE FOR 
CONTEMPORARY GERMAN STUDIES. 

SPRG 1 9 9 3  - INTERN - NATIONAL SECURITY ARCHIVE, NUCLEAR HISTORY 
PROJECT. 

FALL 1 9 9 2  - INTERN - COUNCIL FOR A L IVABLE WORLD, NATIONAL SECURITY 
NEWS SERVICE. 

SPRG 1992 - INTERN - NATIONAL INSTITUTE FOR 

FALL 1 9 8 2  - DEFENSE CONSULTANT - HUDSON INSTITUTE-. ---- - - 
1 9 8 4 - 1 9 8 5  - GRADUATE RESEARCH ASSISTANT - ARI&-NA 

EDUCATION: POST-GRADUATE STUDIES 

UNIC'ERSITY OF BOSTON - INSTITUTE OF WORLD P O L I T I C S  ( F A L L  1 9 9 4 ) .  
WEAPONS PROLIFERATION - DR. HENRY SOKOLSKI. 

UNIVERSITY OF MARYLAND - SPECIAL STUDENT STATUS (SPRG 1993). 

I 
SEMINAR I N  NATIONAL SECURITY ISSUES - DR. GEORGE QUESTER. 

GEORGETOWN UNIVERSITY - SCHOOL OF CONTINUING EDUCATION. 
U.S.  INTELLIGENCE POLICY - DR. DAVID SIEGRIST (SPRG 1993). 
ISSUES I N  NATIONAL SECURITY - DR. DAVID SIEGRIST ( F A L L  1 9 9 2 ) .  

JOHNS HOPKINS' PAUL H. N I T Z E  SCHOOL OF ADVANCED INTERNATIONAL STUDIES 
PROFESSIONAL PROGRAM ( 1 9 9 0 - 1 9 9 2 ) .  

REVOLUTIONS I N  MIL ITARY AFFAIRS - DR. EL IOT  COHEN. 
S T R A T E G Y  AND TECHNOLOGY IN THE NUCLEAR ERA - DR. A .  KREPINEVICW. 
CENTRAL OPTIONS I N  U.S.  NATIONAL SECURITY - DR. ZBIGNIEW BRZ 
AMERICIAN DEFENSE POLICY - DR. ROBERT HAFFA. 

MA - P O L I T I C A L  SCIENCE - ARIZONA STATE UNIVERISTY - 1 9 8 8  
INTERNATIONAL SECURITY AFFAIRS. STRATEGIC NUCLEAR FORCES AND 
DOCTRINE, DEFENSE POLICY.  

BS - P O L I T I C A L  SCIENCE - ARIZOHA STATE UNIVERSITY - 1978 
INTERNATIONAL AFFAIRS.  U.S.  FOREIGN AND DEFENSE POLICY. 

MEMBERSHIPS 

COUNCILLOR - ATLANTIC COUNCIL OF THE UNITED STATES 
CHICAGO COUNCIL ON FOREIGN RELATIONS 
UNITED STATES NAVAL INSTITUTE ,.I 

THE ARMS CONTROL ASSOCIATION 
UNITED STATES STRATEGIC TNSTTTUTE 

REFERENCES AND RECOMMENDATIONS - FORWARED UPON REQUEST. 
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DEPARTMENT OF THE AIR FORCE 
PACIFIC AIR FORCES 

1 rw 

23 November 1994 

Mr Ben Borden 
Director of Review and Analysis 
Defense Base Closure and Realignment Commision 
1700 N. Moore St., Suite 1425 
Arlington, VA 22209 

I am writing in reference to your add for Research Analyst positions as listed in The Retired 
Officers Association (TROA) Oficer Placement Service (TOPS), number 94 1 108.7. In the near 
hture I will be separating from the United States Air Force (USAF) and am anxious to begin my 
second career in the field of research analysis. I am very interested in working for the Defense 
Base Closure and Realignment Commision. I have three years of experience in database and cost 
analysis, operations and systems analysis, and am very familiar with SAS (Statistical Analysis 
System). I feel I have the necessary qualifications for your serious consideration and would 
appreciate an opportunity to demonstrate this through a personal interview. 

You may be interested to know that I have a Bachelor of Science degree in Mathematics and a 
Master of Science Degree in Operations Research with three years of experience in conducting 
sost benefit analysis. Specifically, I was involved in the Headquarters Air Mobility Command 
malysis of rebasing tanker and airlift forces in the Continental US. I have had extensive 
experience with such simulation models as the Mobility Analysis Support System (MASS) Model 
<md am extremely familiar with multivariate analysis (regression) which was the foundation for my 
Master's thesis. I also have a Master of Arts Degree in Management with expertise in program 
and financial management. 

During my service career I have worked with large airliR databases such as the Military Airlift 
Integrated Reporting System (MARS) and am familiar with various analytical tools. I would like 
the chance to put my experience and analytical abilities to work for your commision. Attached is 
a copy of my resume indicating my experience level, educational background, and salary history. 
Jf you are interested in meeting to explore how I might be able to contribute to your company, I 
can be reached at (808) 449-9332. Thank you for your consideration and I look forward to 
hearing from you. 

Sincerely, 

Jon K. Reynolds 
Major, USAF 



?JON ICURTIS REYNOLDS 
Home: (808) 422-7790 Office: (808) 449-9332 

OBJECTIVE A professional position in airlift, program, or financial management, 
research analysis, or operational testing and evaluation (OT&E) where 
experience, initiative, and organizational skills will be strongly utilized. 

AIRLIFT Planned, coordinated, and directed both logistical and operational support 
MANAGEMENT for numerous high visibility, classified exercises in the Pacific theater. 

Ensured availabdity of short-notice airlift assets and associated support 
equipment for numerous combined field operations in Korean theater. 
Organized and directed airhft operations a t  Pope AFB for two consecutive 
years as the host base operations officer for VOLANT RODEO airlift 
competition. 

PROGRAM Managed numerous major airlift programs as a primary test director. 
hlANAGEMENT Coordinated requirements for three major projects and took over completion 

of two other projects from departing directors. Developed metric hierarchy 
used to provide quantitative measu-es of command performance and quality 
based on critical command-wide indicators. Ensured timely completion of 
Materials Handling Equipment (MHE) Study which identified future 
requirements and shortfalls in cargo handling capabilities. 

FINANCIAL Identfied shortfalls and disconnects in command child development 
MANAGEMENT program financial policies/procedures and developed alternatives to improve 

fund allocation which resulted in savings of over $1 mdlion. Recognized 
opportunities and implemented actions which saved thousands of dollars in 
command testing and exercise funds. Managed $5.6 milhon in HQ USAF 
special access funds to support US embassies and numbered air forces 
(NAFs) in the Pacific theater. 

RESEARCH Analyzed mobility system alternatives which would minimize costs and 
ANALYSIS improve force employment efficiency. Structured branch effort to modlfy 

Mobility Analysis Support System (MASS) database and permit study of 
multiple theater airlift system. Expertly led team af analysts and functional 
experts in producing first ever system-wide assessment of the tradeoff of 
equipment capabdity versus cost. 

Authored plan for first-ever test of electronic countermeasures defensive 
suite on board Active Dutymeserve C- 130s. Developed innovative test 
methodology using highly sophisticated test ranges and flawlessly 
coordmated complex support requirements. Ver&ed technological 
deficiencies in mission planning calculator system resulting in savings of 
over $500,000 in modification costs. Developed and validated improved 
random run-in airdrop and radar beacon airdrop system procedures. 

EDUCATION AND M.S. in Operations Research from Air Force Institute of Technology (AFIT), 
PROFESSIONAL Wright- Patterson AFB, OH. M.A. in Management from Webster 

University, St Louis, MO. B.S. in Mathematics from Virginia Polytechnic 
Institute and State University, Blacksburg, VA. 

Airlift Operations School, Scott AFB, IL 



I'ERSONAL Married; two children. Excellent health. Top Secret clearance with special 
background investigation. Will complete AE Force service as  Major. 
Willing to relocate. 

EMPLOYMENT 4/93 - Present: Deputy Director, Program Management 
CHRONOLOGY HQ PACAF, Hickam AFB, HI, $55,00O/yr 

4/91 4/93: Deputy Chief, Force Employment Analysis, Command 
Analysis Group, HQ AMC, Scott AFB, IL, $51,00O/yr 

8/89 3/91: Graduate Student, Master of Science Degree, Operations 
Research, AFIT, Wright-Patterson M B ,  OH, $50,00O/yr 

1/86 - 8/89: Chief, C- 130 Navigation Studies Branch, USAF Airlift 
Center, Pope AFB, NC, $45,00O/yr 

1/85 - 1/86: Senior Tactical Airlift Liaison Officer (TALO), OL-C 
834th Airlift Division, Camp Red Cloud, ROK, $40,00O/yr 

4/79 - 1/85: Lead/Instructor/Flight Examiner Navigator, 39th 
Tactical Airlift Squadron, Pope AFB, NC, $35,00O/yr 





Richard T. Saln~on 
8306 Lindside Way 
Springfield, VA 22 153 
Novcmher 22. 1994 

Franh Cirillo 
Air f ivcs ! cam Lender 
Deknsc: Rase Closure and Ktal l~gnn~ent  Commission 
1700 North Moitrc Street. Suite 1425 
Arlington, VA 32209 

[)ear Mr. Cirillo: 

I enclose my  resume in response to your leltcr to the Transition Assistance Program at Rolling .4FB, 
Washingtori, DC, adveriising fur a Research Analyst. I am use to performing the kind of staff \rrork 
described in the position's duties and responsihilities. You will find I have the skills you nccd. 

My military experience is primarily in the area of space operations. However, as you review my rcsunie. 
please note that m v  career has had very little to do with any kind of routine operations. My jobs have 
morc often than not required me to work on projects. For example. in my last msignrnent I pruvidcd tlic 
systcrn expertise tiecded to conduct the Operational Test and Evaluation (OTRLE) ot' Ijnited States Spac 
i'omnland's (USSPACECOM) primary computer system for space defenbc operstions. 'I'his testing 
ilivoived designing and executing operational simulations at the hub of the Air Force's space defense and 
curveillance system. As the only member of the test team with experience on the cumputcr system, 

collection. data anc~lysis, and writing the final report. 

2 
played rt key role in evcry part of the OT&E process including test planning. test execution a r ~ d  data 

t3ecause my work in spacc operations has usually involved supporting the acquisition of a new systems. I 
have lcsrncd how to organize informittion. how to define issues, and how to propxc  alternative solutions 
to problems. M y  assignments required me to be organized and to communicr~te rffcctively. 

I can and wocrld ljke to be n productive member of your team. 1 look forward to talking with ~ O U  about 
job oppcvtunities and rcquest an interview at your convenience. Please contact m e  at (703) 912-7939 or 
leave a message at (703) 209-4256. 

Sinccrcly, 

Enclosurc: Resume 



RICHARD T. SALMON 

8306 Lindside Way 
Springfield, VA 22 153 

Voice Mnil (703) 209-4246 
Honte Phone (703) 9 12-7939 

EXPERIENCE SUMMARY 'l'echnicol and managerial experience at the leading edge of 
tech~iology. Demonstrntcd capacity to work with people to solve complex problems. 

EL) UCATION 

M.S.. Space Operations, Air Force Institute of Technology, Wrighl-Pa[tcrbu[~ A i r  F u ~ c c  
Base, ( H . 
M.S.. Chemistry, Virginia Conlmonwealth University, Richmond, VA. 
H S . Environmental Science, IJniversity of Southern Mississippi. Hattiesburg. MS. 

PROFESSIONAL ACCOMPLISHMENTS 

' I - e c w  - 

Evaluated thy operational effcctivcness of the new space defense computer system 
located in North American Aerospace Defense Command's (NORAD) underground 
headquarters. Successf'ull y designed and executed conlplex tests involving multiple 
computcr systen~s and the participat* of 12 operations persoru~el. 
Coordinated, as an Ascent esign Arialyst, an activity supported by approximately 100 
personnel in different NAS L d contractor organizations. Completed the drsi yn and 
cxccution of ascent trrljectones for 6 Space Shuttle launches. 

. - 
C'omrfl- - Authored crucial sections of thc tinal test report for the new space defense system 

including the portions analyzing system defects and the conclusion. Report praised by 
senior management for completeness and accuracy. . Coordinated contingency plans to counter a war threat to an important remotc sitc during Y 
Operation Desert Stom. Result: Military readiness to providt: a coordinated rcsponsc. 
Similar plans wnttcn later for all remote sites. 

M- 
e Led 12 ncwly qualified analysts as the director of orbit planning for 4 types of military 

communications satellites. Got operations started! Finalized procedures. training. and 
sotiware requircmcnts at a brand new military base. 
Managed 1 1  personnel in the task of lenrning on-the-job how to plan Spacc Shurtlc 
mission operallons. Succeeded in getting these personnel positioned and qualified on the 
NASA staff. 



RICHARD T. SALMON Pane 2 

SECURITY C1,EARANCE 

'I'np SecreVSCl Clearanc,e (SBI date: Scp YO). 

EXPERIENCE 

1993 to Nov 1994: Syvterns Test Engineer, Peterson Air Force Basc, CO. Designed 
and execilted operational tests of the new space defense system located in Nonh 
American Aerospace Defense C'on~mand's (NORAD) underground headquarters. Created 
test critcria and requirements in test plans, scenario descnplrons, a1c.l test procedures. 
Esccilted the test procedures in tests which included communications checks. scenario 
simulations. and opcrational evaluations of the astrodynamic sofhvarc. Completed the 
process hy direct~ng tests dcsigned to ver i9 software fixes. 
1991 to 1993: Operations Analy.st, Peterson Air Force Rase, C O .  Coordinated stal'f' 
actions including a Memorandum of Agreement with NASA, a visit by 80 rn:lnagers of 
the Organifition of American States, and Space Shuttle search and rescue requirements. 
Expedited opcrational support for Space Command's number one spacecrali technology 
demc)nskation project. Successfully advocated the concept to senior management. 
RcfirleJ the operatiollal concept and coordinated it with other comnlands. 7 
1987 to 1991 : Bmnch Chief and Operations Planner, Falcon Air Forcc Rase, CO. As 
a branch chief. directed orbital analysis operations for the mission contrc~l center charged 
with the opcration of 4 dift'crcnt constellations of lnilitary cornrnunlcat~c~c~s ~ntellltzs 
C'onipleted thc difficult task of transferring operational support fbr two of the 
constellations fro111 the west const operations center to Falcon Air Force Base. As deputy 
chief of the base's Operations Plans Division, wrote key sectrons of the Wing's first 
general war plan and the first contingency plan for a remote tracking site. Directly 
adviscd the base's chief executive c~flicer on plan execution during basc csercises. 
1986 to 1987: Operations Officer, Clear Air Force Station, AK. Dirccted crew actions 
in the opcration ol' a muiti-million dollar missile warning and spacc operations radar. 
Selected to manage thc 40 crew personnel at the ballistic missile e,uly warnlng radar sitc 

for one month whitc awaiting the arrival of the new operations chicf. 
1982 to 1986: Ascent Design Analyst, Johnson Space Center, Houston, TX. Lcanled 
on-the-job how to conduct the ascent design portion of Space Shuttle mlsslon planning. 
('oordinated an activity supported by approximately 100 personnel from diSSerent NASA 
and contractor organizations. Produced a safe launch trajectory with upttmun~ lifi 
capability lbr 6 Space Shuttle missions. Also managed the integrition of I I other Air 
Force personnel into NASA's Space Shunle Mission Planning & Analysis Divisivn. . 1981 to 1982: Gradirate Student, Air Force Institute of 'I'cchnology, Wright- 
Patterson Air Force Base, OH. Earned M.S. it1 Space Opemt~(>ns, a degree that 
provides technical mmagcment skills. Emphasizes applications of conlputer technology 
1979 to 1981: Operatinrrs Officer, Cheyenne Mountain Air Force Bnse, C'O. Directed 
2 analysts as a 1,eaJ O r h i ~ d  Analyst in NORAD'S Space Surveil1,mcc: Center. 
Coordinated the mil it;uyls space surveillance sensor network in the tracking of new 
launches. maneuvers, and other space events. 
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1700 N. Moore St., Suite 1425 
Arlington, VA 22209 

November 14, 1994 

This is in response to your Washington Post advertisement for candidates for the Research 
Analyst position. Until recently, I held a position in an international consulting firm and would be 
very interested in being considered. I can bring a wide and varied background to the organization, 
allowing me to help in many different areas. I have over 26 years of Air Force experience as an 
enlistedfman7 cadet and ofher. My experience includes operations, suppon. acquisition and 
commaddvld control- as experience with a contractor seG*eeu~TG ~orce,-m-~avy 

_I_. 

and the Government of Sweden. 

I have over twenty years of management experience. My background includes long and short 
range planning, human resources, public affairs, office management, administration and financial 
management. My education includes three masters degrees - Cvmmunications, Business 
Administration and Public Administration. 

my duties included all financial management, administration, 
and customer relations, as well as assisting clients in 

reorganization, reengineering and organizational development. 

In a past position as Deputy Base Co- of an Air Force Base, I supervised all human 
resources, facilities management, finance, legal, budgeting, security and administration. This was a 
dynamic position in an organization undergoing extreme change. The results, according to my 
superiors and outside auditors, were outstanding. One achievement was heading a team which 
made dramatic cuts in the $30 million dollar budget with little impact to services. Another was 
implementing a full manpower position review which allowed us to cut 13% of our positions while 
justifying others which had been arbitrarily identified for cuts. 

Other assignments included a tour in the Air Force Operations Center at the Pentagon, 
operational flying assignments, public affairs positions and executive officer duties. I served in a 
number of different major commands and have a wide knowledge of the Air Force and its 
operations. 

I am computer literate on both Macintosh and IBM PCs. Recently I supervised the conversion 
to a computerized accounting system and helped develop a long range technology plan which 
included an upgraded local area network (LAN) to connect our Macintosh and IBM PCs, as well 
as a Sun mini computer and our electronic bulletin board. 

This position appears to be in line with my background. I would be very interested in 
discussing it. I can be reached at 703-425-2406. I look forward to talking with someone about it. 

Sincerely, 

Wayne Turk 



PROFESSIONAL PROFILE 
WAYNE TURK 

Address: 983 1 Natick Road 
Burke, Virginia 220 15 

OBJECTIVE 

- - -  

Phone: (703)425-2406 

Management or analyst position where I can use my education, experience and communication skills to meet 
organizational goals through cooperation and sound planning. 

PROFESSIONAL EXPERIENCE 

Over twenty-four years of experience in industry and the military. Held positions which provided a wide range of results- 
oriented general management, human resources, financial, administrative, planning and problem solving experience. 

1994-present Independent Consultant Washington. DC 
Busine!;s and management consu!tant to organizati~ns needing assistance in financial analysis, human resources, 
business plan preparation, organizational communications, planning, administration, security and related areas. 

1992-1 994 Director of Administration Annandale, Virginia 
Senior administrator for an international management and engineering consulting firm. Supervised all human resources, 
finance, administration and facilities management activities. Taught management, supervisory skills and communication 
classes. Responsible for client relations. Facility Security Officer. 

1989-1991 Operations Manager Washington, DC 
Decision maker for the Air Force in response to emergencies worldwide. Briefed senior Pentagon personnel on actions 
and results. Served on the Joint Chiefs of Staff Crisis Action Team for Desert ShieldIDesert Storm. 

1986- 1089 Assistant Municipal Manager Onizuka AFB, California 
Managed day-to-day operations including facilities management, administration, security, human resources, contracting, 
budgeting and support for 5000 military, civilian and contractor personnel, 1000 military dependents and 10000 retired 
military Liaison between support activities and satellite operations. 

1984-1986 Operations Director Honolulu, Hawaii 
Responsible for staffing, training, safety, scheduling and operational supervision of aircrews in satellite recovery and 
support operations. Helped plan and implement unit deactivation and the transfer of all personnel and equipment. 

1982-1 984 Executive Assistant Bedford, Massachusetts 
Supervised administration, human resources and special projects. Liaison to other departments. Assisted manager of $4 
billion foreign military sales program in ali areas. 

1980-1982 Deputy Director of Public Affairs Bedford, Massachusetts 
Acting Director - four months. Researched and wrote speeches, planned community relations events and special projects, 
interacted with reporters and supervised weekly newspaper. 

1971-1979 Midlevel Manager 
Varied positions in public affairs, flying and administration as an Air Force officer. 

EDUCATION 

Worldwide 

Master of Public Administration 
Master 0.' Business Administration 
Master or' Arts in Communication 
Bachelor of Science in Psychology 

Western New England College 
Western New England College 
University of Oklahoma 
US Air Force Academy 



SKILLS AND ACHIEVEMENTS 

General Management 

Worked with the Government of Sweden to reengineer and reorganize their military acquisition command. Our ideas 
were successfUlly tested in a one-year pilot program in their second largest military acquisition program ever. Also 
assisted in the JAS 39 aircraft acquisition and a number of other programs. 

Saved $2.5 million in the first year after implementing innovative engineering and security programs at the Air Force 
Satellite Control Facility. 

Chaired a Source Selection Board for an $18 million security services contract. Supervised $15 million in construction 
contracts annually. Managed an incentive award base facilities engineering contract and fixed price security contract. 

Managed deactivation of a military unit. Credited with saving almost $3 million in valuable resources and overseeing the 
transfer of over 600 personnel and $100 million in assets. 

Supervised transfer of operations responsibility from one organization to another. Transition accomplished smoothly 
with lCiO% on tiriie rate for all milestones. 

As chief of a team monitoring and acting on emergencies throughout the world, made split second decisions during 
terrorist incidents, aircraft crashes and natural disasters. One of only four people authorized to make decisions in the 
name ofthe Secretary of the Air Force and the Chief of Staff of the Air Force. 

Human Resources/Administration 

Managed administrative, finance, information systems and human resources functions for a rapidly growing business. 
Wrote and implemented comprehensive company personnel policies manual. Responsible for selecting benefits package. 
Implemented numerous improved business procedures. Found ways to cut overhead costs by almost 20%. 

Selected and managed the computerized accounting system for the company. Computerization increased efficiency by 
30%. Active in decision making on purchase and use of computers, software, local area net and electronic bulletin board. 

After a reorganization, supervised reevaluation of over 1600 positions as to grade, function and supervisor. Downsized 
organization by 13 % while maintaining efficiency. 

Set up and chaired an EEO committee to prevent, investigate or resolve problems. Reinstituted a dormant "upward 
mobility" program for internal promotions. Increased minority hiring. Revamped staff recognition program. 

Communications 

Planned, wrote and edited numerous proposals of projects for submittal to clients. Wrote or edited interim and final 
reports for most projects. Called on to edit all correspondence leaving the company. 

Taught courses in management, communication, supervisory development, appraisal systems and quality to clients. 
Taught basic communications1public speaking courses at the University of Oklahoma. 

Wrote or edited speeches for senior Air Force and Civilian leaders. Edited an award winning newspaper. Planned and 
ran comn~unity relations events for the Air Force which drew over 250,000 each. 

Other 

Computer literate on both Macintosh and IBM computers with commercial software such as Microsoft Word, Exel, 
Powerpoint and Filemaker Pro. Some experience and familiarity with Access, More, Project, Wordperfect and others. 

Facility Security Officer for a facility with a Secret clearance. Previously held Top SecretISpecial Compartmented 
Information (TSISCI) clearance. Completed Air Force career as a Lieutenant Colonel. 
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6255 Masefield Ct. 
Alexandria, Va. 22304 
Home: (703) 751-7673 
Office: (202) 287-9430 

November 18, 1994 

Defense Base Closure and ~ealignment Commission 
1700 North Moore Street 
Suite 1425 
Arlington, VA 22209 

Attn: Ben Borden 

Dear Mr. Borden, 

This letter is in response to your advertisement for the 
position of Senior Research Analyst as a member of the staff of 
the Defense Base Closure and Realignment ~omrnission. A copy of 
my resume and other pertinent information is enclosed. 

For the past ten years I have assumed positions of 
increasing responsibility while serving on active duty in the 
United States ~ i r  Force. As a senior officer assigned in the 
Fentagon, I have been involved in providing oversight and 
development of several Air Force weapon systems. I have also 
served as an Air Force program manager, providing oversight for a 
thirty million dollar program budget. 

Prior to my assignments in the Pentagon, I was assigned as 
Wing Director of Operations for a Strategic Airlift Wing 
supervising several hundred personnel in all aspects of airlift 
operations. 

My resume can only highlight my qualifications. I am 
presently serving as the Vice President, Finance for the Repko 
Group, a Washington based public relations firm. My most recent 
assignment on extended active duty was at the National Defense 
University as a Professor in the Resource Management department 
and the Senior Air Force University Advisor. 

A personal interview will assure you of my potential value 
t3 your association. 

Sincerely yours, 



James C. Ward 
Colonel, USAF 

6255 Masefield Ct 
Alexandria, Va 22304 

Career Summary: 

Senior Military executive with proven record of success in 
liaison with key high ranking civilian and military officers in 
the Department of Defense and Congress. 

Strong planning, organization, communications, and human 
resources management skills. 

Time management skills; Ability to work under pressure and 
deadlines. 

Record as effective manager, trainer, administrator, implementer 
in a series of demanding positions requiring specialized 
expertise and leadership ability. 

Professional Achievements: 

Vice President, Finance, The Repko Corporation, Silver Spring, 
Yaryland 

Prepared operating budgets and financial reports for $1.4 million 
'mdge t . 

?repared a comprehensive new business plan to redevelop the 
former U.S. Naval facility at Subic Bay, Philippines into an 
international economic business zone. 

:?lanned and develcped new personnel and administrative policies 
and procedures. 

1993-1994 

Senior Aiz Force Chair - -A an 3 ~dvisor (Extended ~ctive Duty) 
National. Defense University (NDU), Fort ~ c ~ a i r ,  washington, DC 

I' 
'L-. - 

Prepare senior military officers and civilian officials for 
:-eadership roles in joint national security settings. 

Adjunct faculty professor teaching at the Graduate levellmaking 
unique contributions to the University curricula in the area of 
nanpower and industrial mobilization. 

Perform research and policy analyses for the Secretary of Defense 
and the Joint Staff. 



Advised the NDU President on Air Force professional military 
education matters affecting NDU1s four colleges and its research 
institute. 

Director, Policy Advisory Office (Extended Active Duty) 
Reserve Forces policy Board, Office of the Assistant Secretary of 
Defense, Reserve Affairs, Pentagon, Washington, DC 

Directed the full-time staff on all matters concerning Board 
activities. 

As Senior Air Force advisor, recommend courses of action, to 
Chairman, Military Executive, and the Board's General officers on 
Air Force matters. 

Prepared and arranged for presentations of testimony to the Base 
Realignment Commission I1 and Congressional committees. I 
Developed and implemented operating procedures for new internal 
staff operations and functions. 

Planned and developed the Board agendas for quarterly and special 
meetings. 

Developed, coordinated and authored sections of Boards Annual 
Report on military programs to the President and Congress. 

Air Force Reserve Assistant (Extended Active Duty) 
3ffice of the Assistant Secretary of the Air Force, Manpower & 
Reserve ~ffairs, Pentagon, Washington, DC 

Principal military advisor to the Deputy Assistant Secretary of the 
Air Force and the Assistant Secretary of the Air Force on all 
matters pertaining to the Air Force Reserve. 

(Coordinated and communicated with senior executives of the Office, 
~f the Secretary of Defense, Air Force Secretariat, Air Force, and) 
zongressional staffs. 

Served as the representative of the Assistant Secretary of the Air 
?orce giving speeches and making public appearances to local and 
national groups interested in the Air Reserve Components. 

Assistant for Reserve Matters (Extended ~ctive Duty) 
DCS/Plans and Operations 
Headquarters USAF 



Washington, DC 

Senior Air Force Reserve Advisor to the Director of Plans 
pertaining to the development and employment of Air Reserve forces. 

~ormulated concepts and provided advice on future uses of Air 
Reserve Forces throughout the directorate. 

Provided briefings to other directorates and Air Staff agencies as 
requested. 

Performed as a liaison between the active Air Force staff and the 
Air Force Reserve senior management. 

Analyzed and evaluated Congressional deliberations and studies on 
U.S. Air Force programs prepared by independent agencies and Major 
Commands. 

Prior to 1984 

Various Air Force O~erational/Manaqement assianments 

Operational experience flying Strategic Airlift aircraft, Strategic. 
Bombers and Air Force fighters. 

Served as Commander and Operations officer up to Wing level. 

Air Force Association 
Reserve Officers ~ssociation, VP for Air, ~irginia Chapter 
The Citadel Alumni Association 
Industrial College of the Armed Forces Alumni Association 
Charleston Chamber of Commerce 

Y . S .  Business Management- Central ~ichigan university 
B.S. Mathematics, (Minor, Civil ~ngineering), The Citadel 
Senior Officials of National Security Program, Harvard university 
Industrial College of the Armed Forces (~esident) , Ft . ~ c ~ a i r ,  D.C. 
Armed Forces Staff College 

Personal : 

Married, two children, Excellent health 



Document S eparatoi- 



123 Chapel  U i e w  Dr.  
Madison H e i g h t s ,  UA 24572 
1 5  November 1994 

170C North Moore S t .  
.Su i t e  1425 
A r l i n g t o n ,  UO 22209 

Dear S i r s :  

I am r e s p o n d i n g  t o  y o u r  a d  i n  t h e  ,Washinqton P o s t  o f  Sunday 1 3  
November 1.994 f o r  a  r e s e a r c h  a n a l y s t .  P l e a s e  a c c e p t  t h i s  l e t t e r  a n d  
resume a s  a p p l i c a t i o n  f o r  t h e  p o s i  ti an%-.,^ 

/- 

I am a 1991 g r a d i l a i e  o f  ~ d i o r d  ( J n i & r s i t y  w i t h  a  BS i n  S o c i a l  
S c i e n c e .  I have  t a u a t  US H ~ s t o j w ~ ~ f 6 r  one y e a r  and  s u b s t i t u t e  t a u g h t  
-for a n o t h e r  two. I have  uo rked  i n  s a l e s  t 'or a p p r o x i m a t e l y  t h r e e  y e a r s  
and  p o s s e s s  v e r y  h i g h  communica t ion  s k i l l s ,  b o t h  o r a l  and  a r i t i e n ,  
4 s  an o f f i c e r  i n  t h e  US Army R e s e r v e ,  I heve had e x p e r i e n c e  i n  t h e  man- 
agement o f  p e o p l e  and  t h e  c o m p l e t i o n  ot '  p r o j e c t s ,  

I f e e l  I am q u a l i t ' i c d  f o r  t h i s  j o b ,  I thank  you f o r  your  time 
and  l o k  f o r w a r d  t o  h e a r i n g  from y o u r  o r g a n i z a t i o n  s o o n  w i t h  t h e  hope 
o f  a r r a n g i n g  a n  I n t e r v i e w ,  

S i n c e r e l y ,  

S-ieuen E.  Wasko 



STEVEN E. WASKO 

OBJECTIVE: 

EDUCATION: 

RELA'IP) 
EMPLmMENT 
EXPERIENCE 

UNRELATED 
EMPLumENT 
EI[PERENCE 

REFERENCES: 

123 Chapel View Drive 
Madison Heights, Vuginia 24572 

(804) 845-40 19 

Position as a teacher in History or related area for grades 8-12. 

B.S., Radford University, Radford, Virginia May 1991 
Major: Social Science with Teaching Option, (GPA 3.214.0) 

AAS Degree, Central Virginia Community College, Lynchburg, Virginia 
June 1988, Major: Education, (GPA 3.3/4.0) 

Attended Vxginia Military Institute, Lexington, Viginia, August 1985-May 
1987 

Substitute Teacher, Amherst County High School, Amherst, Virginia, 1993 - 
1994 

Performed duties of full-time teachers in a variety of fields. 

Teacher, Edlin School, Oakton, Virginia, 1992 - 1993 
Taught Grades 3-8 U.S. History and Geography. 

Student Teacher, Dalton Intermediate School, Radford, Virginia, Spring 
semester 199 1 

Instructed students and handled tasks usually assigned a regular 
teacher 

Teacher Assistant, PuIaski County High School, Pdasld, Virginia, Fall 
semester 1990 

Instructed students, graded papers, and assisted teacher two days 
a week 

-\ 

Executive Oficer, B. Company, 1st Battalion, 80th Division, U.S.G~,* S 
Reserves, Covington, Virginia 1992 - Present 

Supemised training section; oversaw lesson planning of classes 
taught by soldiers. 

Student, Infantry Officers Basic Course, Fort Benning, Georgia, September 
1991 - January 1992 

Taught to train and lead an infantry platoon; studied techniques of 
tactics, leadership, management and administration. 

Assistant Baseball Coach, Edlin School 
First Lieutenant, United States Army Reserve 
Vice President, History Club, Radford University 
Adjutant, Reserve Officers' Training Corps, Radford University 
Pi Gamma Mu, Radford University 
Manager, Baseball, Virginia Military Institute 
Eagle Scout, Boy Scouts of America 
Enjoy collecting baseball cards and traveling 

Provided upon request 





1700 N. Moore St. 
Suite #I425 
Arlington, VA 22209 

ROBERT J. WHITE 
6919 Sydenstricker Road 
Springfield, VA 22152 
Hm. Ph. (703) 912-7274 

November 16, 1994 

Dear Colleague, 

If d like to take this opportunity to present my credentials in 
response to your recently advertised Research Analyst position. 
The Analyst position clearly demands a professional with strong 
research and organizational skills, and I'm very confident that I 
would make an immediate contribution to your organization. 

Inmy current position, I assist non-profit organizations 
develop proposals, understand government contracting regulations, 
and implement international development projects. The position 
requires an extensive understanding of the legislative process, 
concise written and oral communication skills, and an innate 
ability to work under strict time limitations with multiple 
deadlines. 

Previously, I served a little over seven years as an officer 
in the Air Force. I have a strong understanding of DoD and service 
structures, research resources, the POM process, and international 
defense issues. I drafted numerous research papers and delivered 
briefings to senior level staff, including the Air Force Secretary, 
the Air Force Chief of Staff, and the Chairman of the Joint Chiefs 
of Staff . 

I hope that you find my background of interest . Please do not 
hesitate to call if you need further information, or would like to 
meet in person. Thank you for your consideration. 

Sincerely, 



ROBERT J. WHITE 
6919 Sydenstricker Road 
Springfield, VA 22152 
Phone (703) 912-7274 

OBJECTIVE: RESEARCH ANALYST - 

PROFESSIONAL EXPERIENCE - 
1994(Jun)- Present. PROJECTASSOCIATE (~ussia/~I~/~astern 

Euro~e) . Keys & Associates, Inc. Washington D.C. - 
- Initiate projects and coordinate staffing in support of NGO and 
private clients active in civil institution building, humanitarian 
assistance, training, and economic development projects in the 
former Soviet Union, Eastern Europe, and Africa. 
- Perform in-depth political and regional assessments in support 
of development projects that include analyses of ethnic conflict, 
regional stability and security, and economics. 

1991 (July) - 1992 (Dee) . RUSSIA/NIS-CENTRAL EUROPE POLITICA 
MILITARY ANALYST. Headquarters, US Air Force. The Pentagon. - 
- Maintained detailed database on over 500 defense-industrial 
production and RDT&E facilities in the NIS. Maintained da- 
on nuclear and chemical weapons, global arms transfers, 
sensitive technologies. 

outlines and course criteria, and administrative management. 

- Worked extensively on a US-Russian officer exchange program tha 
focused on the theme of militaries is a democratic society. Tasked 
with identifying potential exchange candidates, drafting training 

- Wrote detailed assessments and delivered briefings to the senior 
Air Force and DOD leadership. Coordinated planning efforts and 
supported Air Force positions in consultations with US government 
agencies in support of START 11, nuclear security and 
dismantlement, export control regimes, and conventional arms 
transfers limitations. 

1986 (July) - 1989 (June) . INTELLIGENCE OFFICER. Eielson Air 
Force Base, Fairbanks, Alaska. 
- Managed approximately 30 technical specialists in utilizing 
advanced airborne sensors (RC-135 Cobra Ball and Rivet Joint t 

out violations. 

1 
monitor compliance with arms control treaty regulations. Analyzed 
data and trends for overall compliance and possible treaty break- 

- Developed and implemented annual budget of $300K. Wrote project 
reports, coordinated verification requirements with contractors, 
and arranged planning conferences to develop new verification 
systems. 
- Based on superior performance, was selected to attend a fully 
funded graduate degree program. 



EDUCATION & TRAINING - 

1991. Russian Lansuaqe School. Defense Language Institute. 
Monterey, CA. Foreign Service Levels of L-2+, S-3, R-3. 

1990. Master of Arts in National Security Affairs. US Naval 
Fost-Graduate School. Monterey, CA. Research interests focused on 
defense economics, defense conversion, and arms control. GPA-3.8. 

1985. Bachelor of Arts in Foreiqn Affairs. Miami University. 
Oxford, OH. Additional course-work in economics. GPA-3.3. 

1985-86. US Air Force. Additional training in weapons 
systems analysis, arms control verification, and foreign 
militaries. 

ADDITIONAL 
Age- 31 Willing to Travel Excellent Health Held TS/SCI/TK 
PZ Literate with WORDPERFECT, MS WORD, POWERPOINT, EXCEL 
Rsading knowledge of Bulgarian 
M,=mber: Washington World Affairs Council 

American Academy of Slavic Studies 
Bulgarian Studies Association 

Excellent References and Salary History on Request 



JANUARY 15, 1993 

Junior Analyst (R&A) 

TIME ' "lC /5( INDIVIDUAL INTERVIEWERS* 

9:OO @ Lisa Rich Brown, Cirillo 

9:30 @ 
2/ 5 

Sean Trench Brown, Cirillo / 
10:OO 8 (Ly/c rown, Cirillo 

10:30 0 
11:oo &I 

&-- 
s -- Brown, Cirillo 

FREE TIME 
, 

1:OO Cook, Yellin 

1:30 David Johnson Cook, Yellin 

2:OO-2:30 FREE TIME 

2:30 Renee Hammill Cook, Yellin 

3:OO Cook, Yellin 

3 : 30 John n-- Cook, Yellin 

* Messitt will conduct all interviews. Team leaders are 
encouraged to ask specific questions relative to the 
individual's resume, however, try to limit the number. 

Y -1 Team Leaders will convene at 4 : 0 0  pm in the -- 
to review the candidates and make 



JUNIOR ANALYST 

Behrens, Chris E. 
Buhl, Jeffrey C. 

*~haves, Edward 
Doner, Stuart J. - Ekberg, Gregory A. 
I'itzpatrick, Timothy H. 
I'lores, Alex 

.---s Koyt, Sarah C. - Johnson, David A. 
Lam, Julia E. 
Leonard, Catherine T. 
Parx, Eric S. 
McClain, Bryan E. 0 Rich, Lisa A. - Rinn, Lyssa G. 
Trench, Sean K. 
Turner, Edward J. 
Walker, Marsha D. 
Whitescarver, John P. 

*Schroeder, Karen S. - *Atkin, Jennifer R. 
*Crumley, James P. 

-- *De Martino, john C. 
7 *Fergusson, William H. - *Lowe, Lizabeth J. 

*Wilcox, William R. 
*Cooper, William P. Jr. 

43 *Scott, Lancer A. 
*Hellman, K. Christopkes- 

va7~ce I I' 
71;~ ) ? H n 4  

Frank Alex -- Bob Toby 



SPECIAL TEAM RECOMMENDED LIST FOR JUNIOR ANALYST 

David A. JohnsonJ, 
J 

Jennifer Atkin 
William P. Cooper 
Kerry J. Trahan 
Bill Wilcox 
Harold H. Nicklas 
Cindy J. Rubin 
Kimberly S. Keeney 
Lyssa G. Rinn 
Lisa Rich 
Timothy Fitzpatrick 
Lizabeth J. Lowe c, 
Susan Hoyt 4 
Sean Trench 
Elcberg 



- - -  

- 
v 

INTERVIEW QUESTIONS 

Junior Analyst 1 
APPLICANT NAME: J E ~ J ~ ~ F E ~  ~ T Y C I ~  

- Explain your Defense-related ex erience. - J 7 ~ , ~ , ? U , ~  : p ~ ~ v q (  P T U ~ Q ~ ! ~ ~ .  P el  w c O.*I-/  ~wt~fsl*# 

- b A M f i b ~ i d i  - \ ~ J + O . Y ~ ~ ~ ~ ~  AG,ypr l e d / - W ~ & f k  * J &dc~pJ c { p l f / -  - What is you experience 'with PC-based word processing,~d'CL --- 
presentation graphics, and database programs? &-I t 1 4  *;P"' 

"9- 8 f-f&7&2? IJP s.~FT' d ~ - \ l b ~ & ~ h t ~ ~  b ~ u / ~ ~ $ ~ , ~ ~ ~ '  . % -  D&A&. - L o L ~  / - &  
- Tell me about your e-skmnd. How has it 

Pre~areg you for wo king in a position such as this? 
t <- ~ , j , e f r  y b j 2  r ~ s f , . , , ~ ~ ~ ~ -  p , ! . ~ ~ ,  i ,ci, .-, .~#kp -"P , j j e  ,e /]U 

- Discuss y3ur experiences in managing ime-sensitive tasks. 
C l l r  t 3 : .  I ,  ri..L-. p o g , & ~  i k ~ l  ou5  ifn.:.: 

- Are you comfortable working under strict deadlines? 
/"'* 

- Rate ourself on your organizational skills. 
\Z P 10 -A+h%!g 

- The responsibilities of this position will require a great 
deal of administrative and clerical work. Do you have any 
problems with that? v/  

- What is your greatest strength? 
&rq  $ A , ' >  

! - 
- What is your greatest weakness? 

iZPn/lr-! - 
- Do you have any proble~ with taking a Wordperfect test? 

- From March 15 through July 1, you will be required to work 
long hours for as many as seven days a week. Is this 
acceptable? Do you have any commitments that could impact on 
this? C/'# 

- The period between March 15 and July 1 is extremely critical 
and we would expect you to stay in our employment during this 
period. Do you havehy reservations about this? 

- Do you have any problems with this position being a short-term 
obligation (less than ei ht months)? 2 

- Why should you be hired for this position? 
bjdu y~ptaC J 



Jennifer R. Atkin 

801 Fieenth Street South, #624 
Arlington, Virginia 22202 

(703) 418-1516 

OBJECTIVE: A position that allows me to exploit my knowledge about the legislative process while affording me 
responsibility and growth potential. 

EXPERIENCE: Senate Armed Services Committee Washington, D.C. 
Special Assistant (May 1992-present) 

- Provide assistance to the Minority Staff Director in support of all Committee business including 
hearings, markup and SenateIHouse Conference on the annual Department of Defense 
Authorization Bill 

- Serve as a liaison between the Minority Staff Director and the Military Legislative Assistants for the 
Republican Members of the Committee 

- Interface with Administration, Agency, and Congressional offices 
- Field questions from the public concerning Committee business 
- Duties include: preparation of statements, speeches, questions, and point papers for use by Committee 

members; scheduling; meeting coordination; letter drafting 

Office of U.S. Senator William S. Cohen (R-Maine) Washington, D.C. 
Staff Assistant (August 1991-May 1992) 

- Tracked defense related legislation in the House and Senate 
- Handled constituent correspondence and inquiries on defense issues 
- Developed "Dear Colleague" letters 
- Edited Senate Armed Services Committee hearing transcripts (Senator Cohen's remarks) 
- Managed and resolved constituent casework 
- Exposed to a broad range of defense issues through issue briefs and hearings 

United States Air Force/Program Evaluation Pentagon, Washington, D.C. 
(May 1989-August 1989; May 1990-August 1990, June 1991-August 1991) 

- Developed and wrote an analysis guide to train new programmers which is currently in use throughout 
the Air Force 

- Reviewed and evaluated RAND studies 
- Wrote programs in BASIC and DBase to aid in Air Force program and budget analysis 
- Received an Award for Notable Achievement 

Office of U.S. Senator John McCain (R-Arizona) Phoenix, Arizona 
Intern (November iW-May 1991) 

- Managed and resolved constituent casework 
- Generated written responses to constituent call-in comments (using the CMS System) 
- Served as an office representative at various public events 

PROFESSIONAL 
SKILLS: - Proficient with IBM and Macintosh microcomputers 

- Wordperfect, SuperCalc, Lotus 1-2-3, DBase, Harvard Graphics, BASIC, MacWrite, MacPaint, Draw 
Partner, Microsoft Word 

- Familiar with Honeywell ABIDES mainframe computer 
- Experienced in public speaking and facilitating panel discussions 
- Skilled in planning projects and activities for small and large groups 
- Adept at handling concurrent tasks 

EDUCATION: Bachelor of Science in Liberal Arts 
Arizona State University, May 1991 

PERSONAL: Top Secret Security Clearance 
Involved in the Arizona State University recruitment effort 



MEMO FOR RECORD 

AIR FORCE TEAM ASSESSMENT OF JUNIOR ANALYSTS 

CRITERIA: All candidates were reviewed based on a subjective 
application of seven criteria totaling 80 points; 
1. (20) ~atA~utomation. 
2. (10) Defense Background. 
3. (20) Typing/Writing/Word Processing. 
4. (10) Experience with Congress/Community. 
5. (10) Educational Experience. 
6. (10) Ability to sort/analyze data. 

PROCESS : resumes/letters have now been reviewed. T ee (Atkin, 
Miceli, Hoyte) were i th category (70 and up) . Swemf were 
also rated high (66-69nf,, 

f 
e@ e Crumly, Marx, Rinn, Johnson, Rich, 

Chaves) and will also be considered. Some, as indicated to Ben and 
Paul are qualified for other positions. 

CHOICES: I plan to only interview 3-4 candidates in numerical 
order. As stated in my RA Memo and above my lead candidate is 
Atkin. 

F . W K  CIRILLO 
AIR FORCE TEAM LEADER 

CC: Paul, Ben, Ed, Alex, Bob, Toby 



1700 North Moore 
Suite 1425 
Arlington, VA 

ing to your advertisement for a Research Analyst 
(December 10, 1992). I believe my legislative 
rience combine to make me a strong, qualified 

I am currently working on the Senate Armed Services 
Committee as the Special Assistant to the Minority Staff 
Director. Since May I have assisted with Committee business 
including hearings, markup and conference on the annual 
Department of Defense Authorization Bill. My duties include 
preparing statements, speeches and point papers and drafting 
letters. 

My professional history also includes a Staff Assistant 
position in the office of Senator William S. Cohen (R-Maine). As 
a Staff Assistant, I was responsible for the mainstay of 
constituent correspondence and casework in defense issues. 
Through these positions, and my tenure as an intern for Senator 
John McCain (R-Arizona), I have gained extensive knowledge about 
the legislative process. 

ed by the Air 
opment of the 

rs. I also 

programs. In addition, I wrote database analysis programs using 
BASIC and DBase programming languages. Armed with these 
abilities, I know I would contribute significantly to your 
off ice. 

My resume is enclosed for your review. I would welcome the 
opportunity to further discuss my qualifications with you, and 
look forward to speaking with you soon. 

Sincerely, 

~gnnifer Atkin 



After 
in re 
Call, 
I thi 

an initial review of all resumes received by the Commission 
'sponse to advertisements in the Washington Post and the Roll 
I have come up with the following names of individuals whom 

nk would be qualified for the Junior Analyst positions: 

William H. Fergusson fl 
Lancer Alan Scott 

Lisa A. Rich 1 !.I 

Dave Shaman 

'2 Sarah C. Hoyt ,> 

John Grabowski 

Kimberly S. Keeney 

Sean K. Trench 

Roy F. Unger, Jr. 

David A. Johnson '9 

Jennifer Atkin 1 

Jonathan Symonds 

Christopher M. Hickey 

Timothy H. Fitzpatrick 

Sean O'Mahony 

Wayne R. Kidd 

Christopher Crowley 

Again, this is a compilation after one review, a superficial 
one at that. Perhaps this will assist you on a comparison basis as 
to those names you may have selected. 

Toby. 



The following might be considered as possible questions for the 
prospective Junior Analysts during the interview process: 

1. Do you find yourself comfortable working under strict 
deadlines? 

3 .  Do you have any problems with this position being a short-term 
obligation (less than one year)? 

4. How would you justify your education and work experience in 
preparation for a position such as this? 

5. The responsibilities of this position will require a great 
deal of administrative and clerical work. Do you have any 
problems with this? 

6. Specifically, what class(es) or training has best prepared you 
for this position? 

7. What is your greatest strength? 
# 

8. What is your greatest weakness? 

9. Do you have any problem with taking a Wordperfect test? 

10. Do you have any previous commitments which might be in 
conflict with the schedule and required hours for this 
position (a part-time job, school, etc.)? 

11. Why should we hire you for this position? 



David A. Johnson 
420 Seward Sq. SE 

Washington, D.C: 20003 
W (202) 225-2 192 
H (202) 547-0348 

EXPERIENCE: 
House Armed Services Committee, Washington, D.C., 4192-present. 

Staf Assistant: Primary assistant to the Director of Policy; coordinate extensive 
research projects; research, track and report on a variety of foreign affairs and 
defense related issues, world events and legislation; prepare briefings for 
Chairman Les Aspin; assist in the drafting, production and release of policy 
papers, chairman's s-neeches, press releases and statements for the Congressional 
Record; play an integral role in an extensive press operation; maintain an 
excellent standard of work in a high paced and demanding environment; possess 
Department of Defense "Top Secret" security clearance. 

Office of Congressman Mike Kopetski, Washington, D. C., 12/91-3192. 
StafAssistim- Coordinated extensive research projects on a wide variety of 
issues; responsible for completing special projects on international trade and 
government procurement; drafted letters, statements for the Congressional Record 
and speaking points for speeches; monitored and reported on foreign affairs and 
defense related legislation. 

Office of Congressman Mike Kopetski, Washington, D.C., 919 1- 1219 1. 
Congressional Intern: Answered constituent inquiries; assisted in administrative 
duties; researched legislation and issues. 

SKILLS: 
Aldus PageMaker 4.0, Windows 3.0, Wordperfect 5 .O, Lotus 1-2-3, MacWrite, 
Harvard Graphics 

EDUCATION: 
Bachelor of Science in Political Science, University of Oregon, 1991 

ACCOMPLISHMENTS: 
.Board member and Scholarship Chairman, University of Oregon Alumni 

Association, Washington, D.C. Chapter 
.Elected member of the Student Senate, University of Oregon 
.Presidential appointee to the University Senate, University of Oregon 
*Presidential appointee to the Faculty Personnel Committee, 

University of Oregon 

references available upon request 





INTERVIEW QUESTIONS 

Junior Analyst 

APPLICANT NAME: 

- ~xplain your Defense-related experience. 

Tell me about your educational background. How has it 
prepared you for wor)cing n,a>position such as this? 

r ,  3 1 "  g r & *  i~; f P  " \ , . t  - - I c * : !  ,, / .if, ..* 2 c .  I i 
, * r  L. .t  La- 1 ' 3  ; z r  r j  -" 2 P 

Discuss your experiences in managing ti e-sensitive tasks. 
: ; { - ,  I , d ! t ~ p  :.CPI. - n i , - , , p  x t ,\,,, , " E 

' i  

Are you comfortable working under strict deadlines? 

J 
Rate yourself on your organizational skills. 

* r- 
I 

Q @"' P* .?'+ nc. / t r q  ;, < )  

The responsibilities of this position will require a great 
deal of administrative and clerical work. Do you have any 
problems with that? 

OK - 

What is your greatest strength? 
% / 

P P r  

pl?it9c * j  .ti .* 2 / , > f ~ ~ w x * ~  f a -  & ' C f l P ~ ~ P ' " i "  
i 

What is your greatest weakness? , 1  /r 
I '  - P , . J .  p , " " 3  - e : . ' . &). fP+-*'- 

Do you have any prob m with taking a Wordperfect test? It" 
From March 15 through July 1, you will be required to work 
long hours for as many as seven days a week. Is this 
acceptable? Do you ny commitments that could impact on 
this? 

- The period between March 15 and July 1 is extremely critical 
and we would expect you to stay in our employment during this 
period. Do you have any reservations about this? 

4" 
- Do you have any problems with this position being a short-term 

obligation (less than eight months)? 

- Why should you be hired for this position? 



LANCER ALAN SCO'lT 

3000 S. Randolph St. 
Apartment 271 

EDUCATION 

HONORS 

WMPUTERSICILLS 

UNIVERSITY OF NOTRE DAME Notre Dame, IN 
Bachelor of Arts, Political Science, May 1992 
GPA 3.57, Dean's Academic Honor Student 

COMMllTEE ON SCIENCE, SPACE, AND TECHNOLOGY 
U.S. House of Representatives, Washington, D.C. 
Research Svecialist and Press Assistant. Fall 1992. 
* Investigating the role of scientific data in the adjudication of international 

trade disputes in response to Committee concerns that the NAFTA treaty 
does not adequately protect U.S. health and safety standards. 

* Developing a comprehensive review of past contract protests filed against 
the Agency for International Development (AID) to complement 
Chairman George Brown's investigation into AID contract impropriety. 

* Coordinating several aspects of the Committee's accelerated press agenda 
including the preparations for weekly hearings, maintenance of the global 
mailing network, and daily, on-line monitoring of pertinent media wires 
for senior policymakers. 

DEMOCRATIC NATIONAL CO- Washington, D.C. 
Intern - Democratic National Convention Platform Committee. Summer 
1992. - 
* Provided urgent, deadline-oriented administrative support to DNC staff 

members throughout the convention in New York. 

ST. MARY'S CHURCH London, England 
Academicpeer Counselor. Svrin~ 1991. 
* Big Brother-type counselor for Irish immigrant boys living in a housing 

project 

THE BROOKINGS IN-ON Washington, D.C. 
Research Assistant - The Center for Public Polin, Education (CPPE). Fall 
1990. - 
* Ensured informational accuracy of debate agendas developed for the 

prestigious U.S./Japan Forum held at Brookings, Dec. 4-7, 1990. 

The Paul E. Bartholomew Award - Recognizing the outstanding Senior 
Thesis in American Government, University of Notre Dame, May 1992. 

Statistical software - Lotus 123 and SPSS 
Word processing - Wordperfect, MacWrite, and Microsoft Word 
Graphics - Deltagraph Professional and Harvard Graphics 
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Sean K. Trench 
1144 N. Taylor St. 
Arlington, VA 22201 
(703)524-4821 

January 19, 1993 

Frank Cirillo 
Air Force Team Leader 
P5fe~ss Ease C l o s u r ?  Connittss 
1700 N. Moore St., Suite 1425 
P.rlington, VA 22209 

Dear Mr. Cirillo: 

I want to take this opportunity to thank you for the interview 
on Friday, January 15th. I am still very interested in the Junior 
Analyst position. 

I am confident that I would make an excellent junior analyst. 
I would apply the same motivation and dedication that it takes to 
be an Army Ranger to my junior analyst position. I can also assure 
you that I would not let my Reserve commitment conflict with any 
job requirements. 

Once again, I would like to thank you, and I look forward to 
meeting with you again soon. 

Sincerely, 

Sean K. Trench 





. 
INTERVIEW QUESTIONS 

Junior Analyst 
--C- 

m t ~ 6  up s ' i - ~ ~ v ~ d  

APPLICANT NAME: f b k  %J&w ~ ' ~ ( t 7 0  a 

8 
- Explain your Defense-related experie~e. 

4 ~ \ &  n?/1~)/2 ' P ~ : ; M  /fihl.'7 < b F p r  ~erue~,/ 

- What is you experiknce with PC-based word processing, 

- Tell me about your educational background. How has it 
prepared,you ior working in position such as this? . - @,fJ pat.!ztr h 2 c c p , , a  - ~ < ~ < ~ c ~ ~ J ~ ' ' ~ ? I  - - *>~f :p /G 

- Discuss your experiences in managing time-sensitive tasks. J- '.P.J 1 ; I- .. f / /? .y c.c 

- Are you comfortabl working under strict deadlines? J" 
- Rate yourself,on your organizational skills. 

F C o b  pprsLf *:.. 9.1 c. pit:,'= -- 

- The responsibilities of this position will require a great 
deal of administrative and clerical work. Do you have any 
problems with that? J 

- What is your greatest strength? 
--bno!,i 3 ~ ~ ~ d c j  & f ~ e ~ ~ ~ o  4' - What is your greqtest weakness? - ~ ( ~ ~ j ' i ~ ~ ~ c a  /v 

- Do you have any problem with taking a Wordperfect test? 

- From March 15 through July 1, you will be required to work 
long hours for as many as seven days a week. Is this 
acceptable? Do that could impact on 
this? 

- The period between March 15 and July 1 is extremely critical 
and we would expect you to stay in our employment during this 
period. Do you have,any reservations about this? 

J 
- Do you have any problems with this position being a short-term 

obligation (less thanpight months)? 

be hired for this position? 

- 



Sean K. Trench 
1144 N. Taylor St. 
Arlington, VA 2220' 

703/524-4821 

December 7, 1992 

Dear Sir : 

I am responding to your ad in the December 6, 1992 Washinaton Post 
looking for a Research Analyst in military affairs. I have 
enclosed a copy of my resume for your review. 

I learned about the intricacies of defense legislation while 
working as a Congressional intern in Senator Alfonse D'Arnato1s(R- 
NY) office. As an intern, I authored statements for mass mailings 
and the Consressional Record; dealt with constituents through 
meetings and correspondence; tracked legislation; attended and 
summarized hearings for legislative assistants; and coordinated 
with other Congressional and Federal offices on legislation. 

My military service consists of a four year enlistment. During 
that enlistment I served for one year on the Demilitarized Zone in 
South Korea and three years as an airborne Ranger. My time in the 
military taught me how to be self-motivated and to work 
independently to get the job done efficiently in the least possible 
time. I received four Army Achievement Medals for Excellence. 

I am confident that my expertise and experiences will prove to be 
an asset to your office. I would appreciate an opportunity to 
discuss my abilities in more depth, and I am available for an 
interview at your earliest convenience. Thank you for your time. 

Sincerely, 

Sean K. Trench 



ALFONSE M. D'AMATO 
NEW YORK 

United States Senate 
WASHINGTON, DC 205 10-3202 

January 11, 1993 

Mr. Toby Messitt 
Defense Base Closure Commission 
1700 N. Moore Street 
Suite 1425 
Arlington, Virginia 22209 

Dear Mr. Messitt 

It has come to my attention that Mr. Sean Trench has applied 
for a Junior Analyst position with the Defense Base Closure 
Commission. Let me take this opportunity to say a few words on 
behalf of my former intern. 

Sean began working as a volunteer intern in my Washington, 
D.C. office in September of 1991, and was one of the most 
outstanding interns we had all year. Of the two dozen interns who 
worked that semester Sean was the one we could always count on to 
complete a project in an accurate and timely fashion. 

Sean was assigned to Kevin Linskey, our defense L.A., and 
though Kevin is a perfectionist when it comes to his legislative 
areas, he never had anything but praise for the quality of Sean's 
work. His willingness to "go the extra mile" was vital during 
the hectic and trying times which inevitably come at the end of a 
legislative session. 

Based on my experiences with Sean, I recommend him for 
employment without reservation. 

Please feel free to contact me if I may be of further 
assistance. 

Sincerely, - 



SEAN K. TRENCH 
1 144 Taylor Street 

Arlington, Virginia 22201 
(703) 524-4821 

EDUCATION: State University of New York, College at Oneonta 
B.A. Political Science, May 1992 
*completed four year program in only three years 
*Dean's list for two semesters 

PROFESSIONAL 
EXPERIENCE: Congressional Internship with Honorable Alfonse D'Amato 

United States Senator, Septa-Dec. i 99; 
*worked with Legislative Assistant on defense and foreign 
policy areas 

*responsible for tracking legislation in the Senate 
*researched and analyzed legislation for its impact on the state 
*responsible for researching and updating all legislative histories in 
defense and foreign policy areas involving the Senator 
*coordinated with Federal and State agencies on legislation 
*maintained constituent relations through meetings and correspondence 
*authored statements for Congressional Record 
*authored items for mass mailings to state constituents 
"attended and summarized hearings for Legislative Assistants 

United States Army 1985-1 989 

Company Schools NCO, C co.lI75th Ranger Regt. 1988-89 
*oversaw company personnel in military schools 
*coordinated and processed applications 
"coordinated training and equipment for company of 140 men 
*received two commendations for excellence 

Team Leader, C co.1/75th Ranger Regt. 1988 
*conducted leadership training for four member team 
"evaluated team monthly on performance 

AWARDS: 4 Army Achievement Medals Ranger Tab 
Army Good Conduct Medal Expert Infantry Badge 
U.S. & British Parachutist Badges 

SKILLS: Wordperfect, Legis, Legis-slate, Pfs-write 

WORK: Waiter and Bartender, Cathedral Farms Inc. 
The Farmhouse Restaurant, Oneonta, N.Y. 
*worked 25-40 hours per week while going to school full-time 



SEAN K. TRENCH 
1 144 Taylor Street 

Arlington, Virginia 22201 
(703) 524-4821 

EDUCATION: State University of New York, College at Oneonta 
B.A. Political Science, May 1992 
*completed four year program in only three years 
*Dean's list for two semesters 

PROFESSIONAL 
EXPERIENCE: Congressional Internship with Honorable Alfonse D'Amato 

United States Senator, Sept.-Dec. 1991 
*worked with Legislative Assistant on defense and foreign 
policy areas 

*responsible for tracking legislation in the Senate 
*researched and analyzed legislation for its impact on the state 
*responsible for researching and updating all legislative histories in 
defense and foreign policy areas involving the Senator 

*coordinated with Federal and State agencies on legislation 
*maintained constituent relations through meetings and correspondence 
"authored statements for Congressional Record 
*authored items for mass mailings to state constituents 
*attended and summarized hearings for Legislative Assistants 

United States Army 1985-1 989 

Company Schools NCO, C co.1175th Ranger Regt. 1988-89 
*oversaw company personnel in military schools 
*coordinated and processed applications 
*coordinated training and equipment for company of 140 men 
*received two commendations for excellence 

Team Leader, C co.1175th Ranger Regt. 1988 
*conducted leadership training for four member team 
*evaluated team monthly on performance 

AWARDS: 4 Army Achievement Medals Ranger Tab 
Army Good Conduct Medal Expert Infantry Badge 
U.S. & British Parachutist Badges 

SKI LLS: 

WORK: 

Wordperfect, Legis, Legis-slate, Pfs-write 

Waiter and Bartender, Cathedral Farms Inc. 
The Farmhouse Restaurant, Oneonta, N.Y. 
*worked 25-40 hours per week while going to school full-time 



Sean K. Trench 
1144 N. Taylor St. 
Arlington, VA 22201 
(703)524-4821 

January 11, 1993 

Toby Messitt 
Executive Secretariat 
Defense Base Closure Comiission 
1700 N. Moore St., Suite 1425 
Arlington, VA 22209 

Dear Mr. Messitt: 

I wish to thank you for granting me an interview for the Junior 
Analyst position. I am very excited about the opening with the 
Defense Base Closure Commission. I believe I would be an excellent 
candidate for the position. 

My military, legislative, and academic background provides me with 
a unique understanding of the intricacies and problems which occur 
when closing defense bases. My time spent in Senator Alfonse 
DIAmato's(R-NY) office and in the U.S. Army showed me first-hand 
what happens when defense bases are closed. 

I look forward to discussing my abilities in-depth with you at my 
interview on Friday, January 15th. I am confident that my 
expertise and experiences will prove to be an asset to your 
organization. Thank you for your time, and I hope you are feeling 
better. 

Sincerely, 

Sean K. Trench 
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INTERVIEW QUESTIONS 

Junior Analyst I 
APPLICANT NAME: b e &  kl~6a?!G 

- ~xplain your Defe se-re1 ted experience. f (V\\t+mn\ -- a\ Ff @ N f 5  W , \ \ J  ,?,f '3 - 
- What is you experience with PC-based word processing, 

presentation graphics, and database programs? 
LJ*~! Ckj/ i trvtauo L ~ o ~ J l h r ~ h  T g p  G F  p X . c ~  
IJ, - LJGI 4 i: 2.- :\. I n $ W c  * - Tell me about your educational background. How has it 

prepared yqu for working in a position such as this? 
C g ~ v w  ~ h n  i$oqr a - GPIV" J - 

- Discuss your experi,ences in managing time-sensitive tasks. 
&PWA # 5 1  / y / d  r 

- Are you comfortable working under strict deadlines? - 
- Rate yourself on your organizational skillq. 

4 3  . r)  f-9 1 ' ,  g,-3 . - > L ,- !! < ~ ( , * ~ , j ~ ~ , . -  , - 
>, 
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- The responsibilities of this position will require a great 
deal of administrative and clerical work. Do you have any 
problems with that? 

'pd' 

- What is your greatest stren th3 r- i .j .1 I. r ?  p p q ; I p  ] T P ~ W  ye /b+a/;2e p 6 g t # f ?  > 
- What ~ ; ~ q e a t e g t  weakness? 
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- Do you have any problem with taking a Wordperfect test? 

r /  
- From March 15 through July 1, you will be required to work 

long hours for as many as seven days a week. Is this 
acceptable? Do you have ny commitments that could impact on 
this? 4 

- The period between March 15 and July 1 is extremely critical 
and we would expect you to stay in our employment during this 
period. Do you have any reservations about this? 

- Do you have any problems with this position being a short-term 
obligation (less t h ~  eight months)? 

this position? 
I .. . I 
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GREGORY A. EKBERG 
130 16 Sturbridge Rd. 

Woodbridge, Virginia 22 192 
(703) 494-29 18 

OBJECTIVE To obtain a Junior Analyst position with the Defense Closure and 
Realignment Commission. 

EDUCATION George Mason University, Fairfax, Virginia 
B.A. Communications, May 1992. 3.2 GPA in major. 

COlPIPUTER Proficient with Macintosh and IBM machines. Knowledge of 
SKILLS Word Perfect, Aldus Pagemaker, Windows, and various associated programs, 

Lotus 1-2-3, Harvard Graphics, Core1 Draw!, Quark Express, Ami Pro, 
MS Word, MacDraw. 

RELATED Computer Operator, Hibernia Insurance Services, 
EXPERIENCE Walnut Creek, CA, August 1992 - October 1992. 

Assimilated knowledge of operations and procedures for this small insurance 
company. Streamlined procedures for information gathering and retrieval. 

Designed database for information concerning Insurance Companies, 
Banks, and Credit Unions. Organized office files and documents. 
Privy to sensitive personal financial information. 

Created and edited, reports, letters, and presentation materials. 

Ad Hoc Offlce Manager , Renaissance Publishing Inc., 

Occoquan, VA, October 1991 - January 1992. 

Supported all aspects of a Desktop Publishing Business. Ordered all supplies, 
designed flyers, letters, and assembled promotional packages, developed 
and printed film, made business signs, opened and closed store. 

OTHER Bartender, The Olive Garden Restaurant, Dale City, VA. 1/92 - 3/92. 

EXPERIENCE Bartender, Carlos OIKelly's Mexican Cafe, Dale City, V k  719 1 - 1019 1. 
Bartender, The Black Eyed Pea Restaurant, Dale City, V k  8/90 - 7191. 

Warehousenran, W.W. Grainger Inc., Springfield, VA. 5 188 - 5/90. 

ACTIVITIES Member, G.M.U. Trap and Skeet Team 

Member, Tau Kappa Epsilon Fraternity 



130 16 Sturbridge Rd. 
Woodbridge, VA 22 192 

December 14, 1992 

Mr. Edward Brown 
The Defense Base Closure and Realignment Commission 
1700 N. Moore St. 
Suite i423 
Arlington, VA 22209 

Dear Mr. Brown: 

I am interested in being considered for a Junior Analyst position with the Defense Base 
Closure and Realignment Commission. I feel that I possess the necessary experience and skills 
you seek. I seek a challenging position that will W y  use my combiied talents. 

My experience and skills are summarized in the enclosed resume. You may be interested 
in several additional qualifications I would bring to the position: 

The ability to relate well to others 
A solid computer background 
A willingness to take on new responsibilities 
Enthusiasm and initiative 
Organization and efficiency 

Success in this position appears to require excellent communication, planning, organizing 
and public relations skills as well as knowledge of federal, state and local government. I believe 
that my resume demonstrates these qualifications. 

1 ridmnr ik vp+it&ij w u:& e:i:r yui: i~ L - r l * ~  d i j ~ ~ i j j  1 1 1 ~  q & d ~ ~ * i . l d  * 

strong desire to contribute them to the Commission. I appreciate your consideration and look 
forward to meeting with you. You may reach me at (703) 494-2918, if you have any further 
questions. 

Sincerely yours, 





- 
INTERVIEW QUESTIONS 

Junior Analyst 

APPLICANT NAME: LEA K ~ C H  

- ~xplain your Defense-related experience. 6 ,r 
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presentation ase programs? 
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- Tell me about your educational background. How has it 
prepared you for working in a position such as this? 
/ 

tasks. 

- Are you comfortable working under strict deadlines? 
/" 

# - Rate  you^ organizational skills. 
c ) / C - C ~ ~ ~ M ~ , , ~ ~ ~ C  

- The responsibilities of this position will require a great 
deal of administrative and clerical work. Do you have any 
problems with t 
+ WO + /oh  

- What is your greatest trength? 
-- 9 4  o c d , ,  , . j p p r d r ;  

- What is your greate t weakness? 
i+ S a 

\ *  p 2 *A C" e b 9  re, re*" 1 
- Do you have any problem with taking a Wordperfect test? 

d* 
- From March 15 through July 1, you will be required to work 

long tuburs for as many as seven days a week. Is this 
acceptable? Do you have any commitmenfs that could impact on 
this? / Mv/.'SDv!y; b n t r  H $ - - ~  u J o  scs==- 

- The period between March 15 and July 1 is extremely critical 
and we would expect you to stay in our employment during this 
period. Do you have any reservations about this? 

b" 

- Do you have any problems with this position being a short-term 
obligation (less than eight months)? 



2663-B S. Walter Reed Drive 
Arlington, Virginia 22206 

December 16, 1992 

Human Resources Manager 
1-700 North Moore Street 
Suite 1425 
Arlington, Virginia 22209 

Dear Sir/Madam: 

I read with great interest your advertisement for Research 
Analysts in the December 14, 1992 issue Roll Call. I feel that I 
possess the skills and qualities which would prove mutually 
beneficial in such a position. 

As indicated by my resume, my undergraduate degree was in 
International Politics. Within in this discipline I concentrated 
on defense policy-related issues, both current and historical. 
Further, I worked with the Staff of Congressman Charles Range1 (D- 
NY) on various military affairs issues, particularly Operation 
Urgent Fury and an investigation launched by Congressman Range1 
into some of the actions which took place during our operations in 
Panama. 

Further, I have worked for the past two years both as research 
grant recipient and a volunteer with the Marine Corps Historical 
Center, Personal Papers Division. This experience has sharpened 
both my research and writing skills to the point which I am sure 
that I am qualified for a position within your organization. 

My current position on the "October Surprise" Task Force has 
afforded me the opportunity to work within a variety of research 
mediums, many of which were defense-related. One of my respon- 
sibilities on the Task Force was to translate French court 
documents dealing with international arms trafficking. 

If you are looking for a candidate who is a self-starter, hard 
worker, extremely disciplined and a fast learner, I believe I could 
be an asset to your organization. I would appreciate the 
opportunity to meet with you and discuss my qualifications in 
person. I can be reached at the above address or by phone at (202) 
226-2000 during the day and (703) 998-9149 in the evening. 

I look forward to hearing from you soon. 

~ i s a  A. Rich 



.. 
LISA ANNE RICH 

2663-B S .  WALTER REED DRIVE 
ARLINGTON, VIRGINIA 22206 

(703) 998-9149 (Home) 
(202) 226-2000 (Work) 

OBJECTIVE : To obtain a challenging position utilizing my research, writing and language 
skills. 

WORX S t a f f  Assistant. " O c t o b e r  S u r p r i s e "  T a s k  F o r c e ,  U . S .  H o u s e  of Represen- 
EXPERIENCE : tatives.  Responsible for basic administrative duties (typing/reception), 

maintaining office supply inventory, creating files for agents and counsels of 
the Task Force, editing and creation of documents using Wordperfect 5.1. 
Responsible for transcribingtaped witness interviews, creating andmaintaining 
non-classified document logging system, aiding in the maintenance of classified 
document log, research and writing as assigned by agents and counsel of the 
Task Force including use of classified documents and translation of pertinent 
French newspaper articles and legal documents. Current TOP SECRET security 
clearance. April, 1992 - present. 
A d m i n i s t r a t i v e  Assistant/OfficeManaaer. -Bee I n f o n n a t i o n P a c k a g i n g  P r o d u c t s .  
Responsible for maintaining the D.C. Sales Office for District Manager and 
sales staff. Duties included logging and maintenance of all salespersons 
files, maintaining files of current orders, use of multi-line phone system, 
filing proper paperwork or making necessary payments for all bills incurred at 
office. Duties also included direct contact with manufacturing plant and 
executive offices, direct contact with customers by acting as customer service 
liaison between the customer, sales staff, and plant. Conducted some inside 
sales for District Manager and later for myself. March, 1991 - March, 1992. 
Ftesearcher/Intern. P e r s o n a l  P a p e r s  D i v i s i o n ,  Marine C o r p s  H i s t o r i c a l  C e n t e r .  
Responsibilities included archival preparation of collections brought into the 
division, inventorying and sorting collections, creating collection surmnaries 
to aid researchers in finding material. Awarded an $1,800.00 research grant 
from the Marine Corps Historical Foundation to prepare and store the papers of 
Bgen Samuel B. Griffith, 11. September, 1990 - March, 1991. 
Assistant M a n a a e r / T h i r d  Key. T o p k a p i  B o u t i q u e .  Responsibilities included 
opening and closing of store, maintenance of two cash registers, supervising 
other sales staff, preparing and filing of daily paperwork, creating visual 
displays, maintaining inventory and acting as Store Manager whenever there was 
a manager vacancy. September, 1990 - February, 1991. 
Intern. H o n o r a b l e  C h a r l e s  B .  R a n g e l ' s  O f f i c e ,  U . S .  H o u s e  of R e p r e s e n t a t i v e s .  
Responsibilities included sorting of constituent mail, answering multi-line 
phone system, performing research and writing tasks requested by staff in the 
area of military affairs. June, 1990 - August, 1990. 

LANGUAGES : 

VOLUNTEER: 

N o r t h e r n  V i r g i n i a  Conmrunity C o l l e g e ,  Alexandria Campus. Course work in 
Introductory Italian and Intermediate Mandarin Chinese. 06/91 - 12/91. 
B e i j i n g  F o r e i g n  L a n g u a g e s  N o n n a l  C o l l e g e .  Beijing, China. Course work in 
Elementary Naildarin Chinese, culture and politics. 01/90 - 05/90. 
S t .  Andrews  P r e s b y t e r i a n  C o l l e g e .  B . A .  degree in International Politics. 
Scholarship recipient, work-study participant, active in student government, 
extracurricular clubs and organizations, 3.6/4.0 cgpa. 08/86 - 01/90. 
F r e n c h :  Ability to read and translate into English. Limited oral 
communication skills. 

C h i n e s e  (Mandarin)  : Ability to read and translate into English. 
Limited ability to write and translate from English. Limited oral 
communication skills. 

United Service Organization (USO); Personal Papers Division, Marine Corps 
Historical Center; Marine Corps Museum Gift Shop. 
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Mr. Edward Brown 

13016 Sturbridge Rd. 
Woodbridge, VA 22 192 

December 14, 1992 

The Defense Base Closure and Realignment Commission 
1700 N. Moore St. 
Sulte 1423 
Arlington, VA 22209 

De,w Mr. Brown: 

I am interested in being considered for a Junior Analyst position with the Defense Base 
Closure and Realignment Commission. I feel that I possess the necessary experience and skills 
you seek. I seek a challenging position that will hlly use my combined talents. 

My experience and skills are summarized in the enclosed resume. You may be interested 
in several additional qualifications I would bring to the position: 

The ability to relate well to others 
A solid computer background 
A willingness to take on new responsibilities 
Enthusiasm and initiative 
Organization and efficiency 

Success in this position appears to require excellent communication, planning, organizing 
and public relations skills as well as knowledge of federal, state and local government. I believe 
that my resume demonstrates these qualifications. 

2 w-skonL~ CI= upp"iiuiiy iu u:ask fi:ii~ ~ G G  i~ L - G  A L ~  = -  discfisb~ iny fju&kat~&b isid - 
strong desire to contribute them to the Commission. I appreciate your consideration and look 
forward to meeting with you. You may reach me at (703) 494-2918, if you have any further 
questions. 

Sincerely yours, 

Grego %I" . Ekberg '""J 



GREGORY A. EKBERG 
130 16 Sturbridge Rd. 

Woodbridge, Virginia 22 192 
(703) 494-29 18 

OBJECTIVE To obtain a Junior Analyst position with the Defense Closure and 

Realignment Commission. 

EDUCATION George Mason University, Fairfax, Virginia 
B.A. Communications, May 1992. 3.2 GPA in major. 

COMPUTER Proficient with Macintosh and IBM machines. Knowledge of 

SKILLS Word Perfect, Aldus Pagemaker, Windows, and various associated programs, 

Lotus 1-2-3, Harvard Graphics, Core1 Draw!, Quark Express, Ami Pro, 
MS Word, MacDraw. 

RELATED Computer Operator, Hibernia Insurance Services, 

EXPERIENCE Walnut Creek, CA, August 1992 - October 1992. 
Assimilated knowledge of operations and procedures for this small insurance 

company. Streamlined procedures for information gathering and retrieval. 
Designed database for information concerning Insurance Companies, 
Banks, and Credit Unions. Organized ofice files and documents. 
Privy to sensitive personal financial information. 
Created and edited, reports, letters, and presentation materials. 

Ad Hoc Office Manager, Renaissance Publishing Inc., 
Occoquan, VA, October 1991 - January 1992. 

Supported all aspects of a Desktop Publishing Business. Ordered all supplies, 

designed flyers, letters, and assembled promotional packages, developed 
and printed film, made business signs, opened and closed store. 

OTHER Bartender, The Olive Garden Restaurant, Dale City, VA. 1/92 - 3/92. 

EXPERIENCE Bartender, Carlos O'Kelly's Mexican Cafe, Dale City, V k  7/91 - 10191. 
Bartender, The Black Eyed Pea Restaurant, Dale City, V k  8/90 - 7/91. 

Warehouseman, W.W. Grainger Inc., Springfield, VA. 5 188 - 5/90. 

ACTIVITIES Member, G.M.U. Trap and Skeet Team 

Member, Tau Kappa Epsilon Fraternity 



Lancer Alan Scott 20 Comm. on Science, Space, & Technology 
Washington, D.C. 205 15 

! (202) 226-1460 
! g December 10, 1992 

1700 North Moore Street 
Suite 1425 
Arlington, VA 22209 

, 
To whom it may concern: 

I wish to apply for the Research Analyst position in your office. To ease the burden of your applicant 
review process, I have highlighted my qualifications and experiences in four policy categories. These 
categories are: 

* Science - Promoted to the Full Committee in September of this year, I have assumed responsibilities 
for several research projects that will complement committee investigations into the Agency for 
International Development and the North American Free Trade Agreement (NAFTA). Also, as 
Assistant to th I have assumed media contact responsibilities, tracking the status 
and content-gislation for media representatives worldwide. This demanding dual 
role has been accomplished through an insider's knowledge of Congressional information ne@orks ."-- -- 
including the computer-based networks, Member Information Network (MIN) and Scorpio. 

* Housing, Education, and Welfare - From my high school experience in Denver's low-income 
"Five-Points" neighborhood to my social work in a London housing project, I have developed 
considerable insights into the plight of the urban poor. Recently, I was given an opportunity lo  
develop some of these insights in a year-long thesis project at the University of Notre Dame. The 
project - designed to gauge political apathy in South Bend's poorest community through a survey 
I developed using Lotu-PSS software - was the recipient of the Department of 
Government's highest honors during Notre Dame's May 1992 commencement. - 

* Agriculture and Trade - While attending The American University in the fall of 1990, I 
successfully submitted a semester-long thesis project on the U.S. Sugar Support Program. The 
project explored the fundamental impediments to the Uruguay Round of trade talks under the 
General Agreement on Tariffs and Trade (GA'IT) by detailing the several barriers, in particular non- 
tariff barriers (NTB7s), that governments erect to protect global sugar production. 

* Health Care - As a patient counselor in the emergency room of South Bend's Memorial Hospital, 
I experienced first-hand the problems facing both patients and doctors in the American Health Care 
System. The internship was designed to explore the consequences of healthcare-system stress on 
doctorlpatient relationships in America. 

My current legislative experience will provide me with the technical and analytical skills necessary to 
become an effective Research Analyst. This, in addition to the insight I could bring to your office as an 
award-winning writer and researcher, constitute the core strengths of my vacy . 



LANCER ALAN SCOTT 

3000 S. Randolph St. 
Apartment 271 

EDUCATION 

EXPJ3uENcE 

HONORS 

COMPUTERSKTLZS 

UNIVERSITY OF NOTRE DAME Notre Dame, IN 
Bachelor of Arts, Political Science, May 1992 
GPA 3.57, Dean's Academic Honor Student 

COMMlTlEE ON SCIENCE, SPACE, AND TECHNOLOGY 
U.S. House of Representatives, Washington, D.C. 
Research Svecialist and Press Assistant. Fall 1992. 
* Investigating the role of scientific data in the adjudication of international 

trade disputes in response to Committee concerns that the NAFTA treaty 
does not adequately protect U.S. health and safety standards. 

* Developing a comprehensive review of past contract protests hled against 
the Agency for International Development (AID) to complement 
Chairman George Brown's investigation into AID contract impropriety. 

* Coordinating several aspects of the Committee's accelerated press agenda 
including the preparations for weekly hearings, maintenance of the global 
mailing network, and daily, on-line monitoring of pertinent media wires 
for senior policymakers. 

DEMOCRATIC NATIONAL CO- Washington, D.C. 
Intern - Democratic National Convention Platform Committee. Summer 
1992. - 
* Provided urgent, deadline-oriented administrative support to DNC staff 

members throughout the convention in New York 

ST. MARY3 CHURCH London, England 
AcademicPeer Counselor, Spring 1991. 
* Big Brother-type counselor for Irish immigrant boys living in a housing 

project. 

THE BROOKINGS INSllTUTION Washington, D.C. 
Research Assistant - The Center for Public Policv Education (CPPE). Fall 
1990. - 
* Ensured informational accuracy of debate agendas developed for the 

prestigious U.S./Japan Forum held at Brookings, Dec. 4-7, 1990. 

The Paul E. Bartholomew Award - Recognizing the outstanding Senior 
Thesis in American Government, University of Notre Dame, May 1992. 

Statistical software - Lotus 123 and SPSS 
Word processing - WordPerfaX, MacWrite, and Miaosoft Word 
Graphics - Deltagraph Professional and Harvard Graphics 



INTERVIEW QUESTION8 

Junior Analyst 

APPLICANT NAME : 

- Explain your Defense-related experience. 

- What is you experience with PC-based word processing, 
presentation graphics, and database programs? 

- Tell me about your educational background. 

- Discuss your experiences in managing time-sensitive tasks. 

- Rate yourself on your organizational skills. 

- From March 15 through July 1, you will be required to work 
long hours for as many as seven days a week. Is this 
acceptable? 

- The period between March 15 and July 1 is extremely critical 
and we would expect you to stay in our employment during this 
period. Do you have any reservations about this? 



1 h + / 9 ~  
1615 33rd Street, N.W. 
Washington, DC 20007 
10 December 1992 

1700 North Moore Street 
Suite 1425 
Arlington, VA 22209 

Dear Sir/Madame: 

I am writing to apply for the position of research analyst in 
ization, which was listed in the December 10th issue of 
My enclosed resume testifies that I have the background 

experience for the position you are seeking to 
fill. 

According to the job description, this position calls for 
someone with defense-related experience, as well as demonstrated 
analytic, written communication, and organizational skills. I am 
confident I meet all of these requirements. As a research analyst 
in the Negotiations and Planning Division of SAIC, I have 
researched and co-authored papers on issues ranging in scope from 
European security to the future of arms control for U. S. government 
agencies and laboratories like the Department of Energy and 
Lawrence Livermore. I also administer the division library, which 
has a collection of about 1,000 books and 60 journal subscriptions. 
Our computer check out system was developed by me and is operated 

-eccI 
using dBase. Finally, I have worked with Macdraw, Harvard Graphics > and other computer graphics software packages. 

I would appreciate an opportunity to interview with you, where 
we can discuss my qualifications and your needs in greater detail. 
Thank you for your consideration. 

Edward Chaves 



EDWARD CHAVES 
1615 33rd Street, N.W. 
Washington, DC 20007 

(703 )556-7159  

EDUCATION: 
B A INTERNATIONAL STUDIES; Minor: HISTORY 
?%@American University, School of International Service, Washington. D.C. May 1991 
STUDY ABROAD SEMESTER: An in depth analysis of the European Community, NATO, and 
European security issues 
Institute for European Studies, Brussels, Belgium Fall 1990 

GOVERNMENT CONTRACT PAPERS: 
+ "Prospects For Nuclear Proliferation Rollback" - Prepared for the Department of 

Energy (DOE), this paper examined the factors that have influenced South Africa, 
Sweden, Brazil, and Argentina's decision not to attain nuclear weapons (July 92) 
"China and the 1995 Nuclear Non-Proliferation Treaty Extension Conference" - 
Prepared for the DOE, this paper provided an initial assessment of possible Chinese 
positions on the key substantive and procedural issues expected to arise during the 1995 
Nuclear Non-Proliferation Treaty Extension Conference process (July 92) 

+ "The CSCE Helsinki Follow-Up Conference: Overview and Next Steps" - Prepared for the 
DOE, this paper analyzed the future of arms control and security arrangements in 
Europe (June 92) 

EXPERIENCE: . . 
r a e  A w l  Cor~ .  _McLean. Va. Julv 1991 - 
Analyze various defense and security issues for several U.S. government agencies 
Conduct research in arms control, nuclear and chemical weapons proliferation, and 
other defense-related topics for a group of sixteen professional analysts 
Assist in the writing of technical proposals for government contracts in the field of 
arms control and defense 

T w r .  S t u d e n t  P r o w  of TAU. WashingjQn. D.C. Jan.1991-A~ril 199t 
. + Taught English to Spanish speaking American University supporting staff 

Translated when required by the American University supporting staff in order to meet 
their job related needs 
Coordinated cultural and social events for the American University supporting staff 

re Furwe. Rrussels. Be1gl~r.n S e a 1  990-Dec.199Q 
Manipulated program and participant statistics to guide Program Directors in choice of 
location, month and length of conferences in business management 
Assisted in presentation of insurance market survey 

+ Researched the information technology industry to aid IT Program Director in 
evaluating recent developments in the field 

OTHER RELEVANT INFORMATION: 
Security clearances: DOD secret clearance, DOE security clearance pending 

t 
Languages: Spanish fluency, working knowledge of French 
Computer skills: Lotus 1-2-3, Harvard Graphics, dBase, Wordperfect, Macdraw 



13016 Sturbridge Rd. 
Woodbridge, VA 22 192 

December 14, 1992 

Mr. Edward Brown 
The Defense Base Closure and Realignment Commission 
1700 N. Moore St. 
Suite 1423 
Arlington, VA 22209 

Dear Mr. Brown: 

I am interested in being considered for a Junior Analyst position with the Defense Base 
Closure and Realignment Commission. I feel thatmssess  the necessary experience and skills 
you seek I seek a challenging position that will fully use my c o m b i i  talents. 

My experience and skills are summarized in the enclosed resume. You may be interested 
in several additional qualifications I would bring to the position: 

The abiity to relate well to others 
A solid computer background 

e A willingness to take on new responsibilities 
Enthusiasm and initiative 
Organhtion and &ciency 

Success in this position appears to require excellent communication, planning, organizing 
and public relations skills as well as knowledge of federal, state and local government. I believe 
that my resume demonstrates these qualifications. 

w-tIan-r(. Gii; upwiiLuii-y io llret; -fi:& yu. F,-Lcc &--a ,q7tufia~&B -d-- 
strong desire to contribute them to the Commission. I appreciate your consideration and look 
forward to meeting with you. You may reach me at (703) 494-2918, if you have any M e r  
questions. 

Sincerely yours, 



\ - 
I I- I > <  3 

GREGORY A. EKBERG 
130 16 Sturbridge Rd. 

Woodbridge, Virginia 22 192 
(703) 494-29 18 

OBJECTIVE To obtain a Junior Analyst position with the Defense Closure and 

Realignment Commission. 

EDUCATION George Mason University, Fairfax, Virginia 
B.A. Communications, May 1992. 3.2 GPA in major. -- 

COMPUTER Proficient with Macintosh and IBM machines. Knowledge of 

SKILLS c ord Perfect, AIdus Pagemaker, Windows, and various associated programs, 
otus 1-2-3, Harvard Graphics, Core1 Draw!, Quark Express, Ami Pro, 

MS Word, MacDraw. 

RELATED Computer Operator, Hibemia Insurance Services, 
EXPERIENCE Walnut Creek, CA, August 1992 - October 1992. 

Assimilated knowledge of operations and procedures for this small insurance 
company. Streamlined procedures for information gathering and retrieval. 

C 
Designed database for information concerning Insurance Companies, 
Banks, and Credit Unions. Organized office files and documents. 
Privy to sensitive personal financial information. 

Tj c- Created and edited, reports, letters, and presentation materials. 

A d  Hoc Office Manager, Renaissance Publishing Inc., 
' Occoquan, VA, October 1991 - January 1992. 

Supported all aspects of a Desktop Publishing Business. Ordered all supplies, 
designed flyers, letters, and assembled promotional packages, developed 
and printed film, made business signs, opened and closed store. 

OTHER f~a r t ende r ,  The Olive Garden Restaurant, Dale City, VA. 1/92 - 3/92. 
/ EXPERIENCE I Bartender, Carlos OIKelly's Mexican Cafe, Dale City, V k  7/91 - 20191. 

7" 

' Bartender, The Black Eyed Pea Restaurant, Dale City, VA 8/90 - 7/91. 

Warehouseman, W.W. Grainger Inc., Springfield, VA. 5 188 - 5/90. 

ACTMTIES Member, G.M.U. Trap and Skeet Team 

Member, Tau Kappa Epsilon Fraternity 



December 14, 1992 

Personnel Director 
1700 North Moore Street 
Suite 1425 
Arlington, VA 22209 

Dear Potential Employer: 

I am writing in response to your recent advertisement in the 
Roll Call for the position of Research Analyst. I believe you will 
find my qualifications to be well-suited to such a pcsition. 

I am currently employed by the Senate Armed Services 
Committee in the position of legislative staff assistant. At this time, 
I have completed over three years of service here on the Hill. 
Additionally, I have held several positions in the Executive Branch, 
primarily with DoD. 

My principal responsibility in this position is to provide 
Committee Members and Professional Staff with information and 
research assistance on defense and foreign policy issues as they 
relate to Committee activities. Some areas in which I have recently 
conducted research include the role of NATO, the situation in 
Bosnia and Somalia, women in the military, personnel and military 
construction issues, and Navy programs. Additionally, I work 
extensively with Wordperfect, Lotus, Paradox and Harvard 
Graphics desktop publishing. 

I have enclosed my resume for your examination. It further 
details my educational and professional background. Thank you in 
advance for your consideration. I look forward to heafing from 
you. C T  

1. 

Sincerely, 

' /' 

Sarah C. Hoyt 
4 

- B 





2849 South Buchanan Street 
Arlington, Virginia 22206 

SARAH C. HOYT 

(703)845-2689 (home) 
(202)224-8624 (office) 

PROFESSIONAL EXPERIENCE 

SENATE ARMED SERVlCES COMMITTEE April, 1991 - Present 
Legislative Staff Assistant Washington, DC - Provide research, logistical and organizational support to minority members of the 

committee in the following subject areas: Readiness, Navy and Tactical Air Povwr 
Programs; Detense Industry and Technology; Strategic Forces and Space Issues; and 
foreign policy matters - Compose and edit testimony, briefing materials and correspondence for committee 
members for hearings and presentation to the full Senate. - Act as liaison between the committee and various federal agencies, the public and Senate 
offices on defense-related topics; responding in both verbal and written form. - TOP Secret Security C l m n ~ e .  

REPRESENTATIVE CLAUDINE SCHNEIDER August-December, 1990 
Special Assistant Cranston, Rhode Island - Represented Congresswoman at meetings and events throughout the state during close 

Senate campaign. - Delivered speeches and interacted with constituent groups in the following issue areas: 
environment, housing, small business and employment. - Pursued and monitored federal grants and other special projects within the district. 

Legislative Correspondent October 1989, - August, 1990 
Washington, DC - Developed and directed targeted mail program which included individually generated mail 

output of 10,000 letters per day. - Assisted legislative staff with correspondence and research on a wide variety of topics. 
Primary subjects included environmental and energy issues. - As systems manager, maintained computer system for both offices and provided training 
and technical assistance to the staff. 

REPHESENTATlVE BEN NfGfiTtiORSE CAMPBELL Fail, t687 
Intern Washington, DC - Researched legislative issues and drafted constituent responses. 

OTHER EXPERIENCE 

SELECTIVE SERVlCE SYSTEM August-October, 1989 
Purchasing Agent Washington, DC - Conducted end-of-fiscal-year purchasing, performed market surveys and analyzed 

purchasing policies for federal agency. 

PHASE ONE DEVELOPMENT June-July, 1989 
Market Analyst Colorado Springs, CO - Analyzed lease data and predicted industry trends in developing marketing strategy for 

commercial real estate firm. 



DEPARTMENT OF THE ARMY Summers, 1982 - 1988 . . Various Summer Postmm Giessen & Bremerhaven, Germany - Worked as a finance clerk, personnel assistant and postal employee during summers 
throughout high school and college. 

THE COLORADO COLLEGE, Colorado Springs Colorado May, 1989 
Bachelor oi Arb in Political Scienw ' Thematic Minor: Colorado Studies (self-designed) 

COURSEWORK HIGHUGW!% International Economics and Trade, Public Policy, Constitutional 
Law, Environmental Studies, Washington Semester Program 

ACTlVmES AND WERESTS 

TRAVEL - Visited over thirty countries and acquired considerable cultural awareness as resident in 
Europe for six years. Gained a strong working knowledge of German language and customs. 

REFERENCES AND WRITING SAMPLES AVAILABLE ON REQUEST 



Arlington, Virginia 22206 

Human Resources 
1700 North Moore 
Suite 1425 

December 16, 1992 

Arlington, Virginia 22209 

Dear Sir/Madam: 

I read with great interest your advertisement for Research 
Analysts in the December 14, 1992 issue Roll Call. I feel that I 
possess the skills and qualities which --prove mutually 
beneficial in such a position. 

As indicated by my resume, my undergraduate degree was in ----- 
International Politics. Within in this discipline I concentrated 
on defense policy-related issues, both current and historical. 
Further, I worked with the Staff of Congressman Charles Range1 (D- 
NY) on various military affairs issues, particularly Operation 
Urgent Fury and an investigation launched by Congressman Range1 
into some of the actions which took place during our operations in 
Panama. 

Further, I have worked for the past two years both as research 
grant recipient and a volunteer with the Marine Corps Historical ) 
Center, Personal Papers Division. This experience has sharpened 
both my research and writing skills to the point which I am sure 
that I am qualified for a position within your organization. 

My current position on the "October Surprise" Task Force has 
afforded me the opportunity to work within a variety of research 
mediums, many of which were defense-related. One of my respon- 
sibilities on the Task Force was to translate French court 
documents dealing with international arms trafficking. 

If you are looking for a candidate who is a self-starter, hard 
worker, extremely disciplined and a fast learner, I believe I could 
be an asset to your organization. I would appreciate the 
opportunity to meet with you and discuss my qualifications in 
person. I can be reached at the above address or by phone at (202) 
225-2000 during the day and (703) 998-9149 in the evening. 

I look forward to hearing from you soon. 

Sincerely, 
A 

~ i s a  A. Rich 
--- 



LISA ANNE RICH 
2663-B S. WALTER REED DRIVE 
ARLINGTON, VIRGINIA 2220 6 

(703) 998-9149 (Honm) 
(202) 226-2000 (Work) 

OBJECTIVE: 

VOLUNTEER : 

EDUCATION : 

To obtain a challenging position utilizing my research, writing and language 
skills. 

Staff Assistant. "October Surprise" Task Force, U.S. House of Represen- 
tatives. Responsible for basic administrative duties (typing/reception), 
maintaining office supply inventory, creating files for agents and counsels of 
the Task Force, editing and creation of documents using Wordperfect 5.1. 
Responsible for transcribing taped witness interviews, creating and maintaining 
non-classified document logging system, aiding in the maintenance of classified 
document log, research and writing as assigned by agents and counsel of the 
Task Force including use of classified documents and translation of pertinent 
French newspaper articles and legal documents. Current TOP SECRET security 
clearance. April, 1992 - present. 
Administrative Assistant/OfficeManaaez. McBee InformationPackaging Products. 
Responsible for maintaining the D.C. Sales Office for District Manager and 
sales staff. Duties included logging and maintenance of all salespersons 
files, maintaining files of current orders, use of multi-line phone system, 
filing proper paperwork or making necessary payments for all bills incurred at 
office. Duties also included direct contact with manufacturing plant and 
executive offices, direct contact with customers by acting as customer service 
liaison between the customer, sales staff, and plant. Conducted some inside 
sales for District Manager and later for myself. March, 1991 - March, 1992. 
Researcher/Intern. Personal Papers Division, Marine Corps Historical Center. 
Responsibilities included archival preparation of collections brought into the 
division, inventorying and sorting collections, creating collection summaries 
to aid researchers in finding material. Awarded an $1,800 .OO research grant 
from the Marine Corps Historical Foundation to prepare and store the papers of 
Bgen Samuel B. Griffith, 11. September, 1990 - March, 1991. 
Assistant Manacrer/Third Rev. Topkapi Boutique. Responsibilities included 
opening and closing of store, maintenance of two cash registers, supervising 
other sales staff, preparing and filing of daily paperwork, creating visual 
displays, maintaining inventory and acting as Store Manager whenever there was 
a manager vacancy. September, 1990 - February, 1991. 
Intern. Honorable Charles B. Rangel's Office, U.S. Rouse of Representatives. 
Responsibilities included sorting of constituent mail, answering multi-line 
phone system, performing research and writing tasks requested by staff in the 
area of military affairs. June, 1990 - August, 1990. 
Northern Virginia Commuaity College, Alexandria Campus. Course work in 
Introductory Italian and Intermediate Mandarin Chinese. 06/91 - 12/91. 
Beijing Foreign Languages Normal College. Beijing, China. Course work in 
Elementary Mai~darin Chinese, culture and politics. 01/90 - 05/90. 
St. Andrews Presbyterian College. B.A. degree in International Politics. 
Scholarship recipient, work-study participant, active in student government, 
extracurricular clubs and organizations, 3.6/4.0 cgpa. 08/86 - 01/90. 
French: Ability to read and translate into English. Limited oral 
communication skills. 

Chinese (Mandarin) : Ability to read and translate into English. 
Limited ability to write and translate from English. Limited oral 
communication skills. 

United Service Organization (USO); Personal Papers Division, Marine Corps 
Historical Center; Marine Corps Museum Gift Shop. 



btbz 
1615 33rd Street, N.W. 
Washington, DC 20007 
10 December 1992 

1700 North Moore Street 
Suite 1425 
Arlington, VA 22209 

Dear SirIMadame: 

I am writing to apply for the position of research analyst in 
which was listed in the December 10th issue of 

resume testifies that I have the background 
for the position you are seeking to 

f il 

According to the job description, this position calls for 
someone with defense-related experience, as well as demonstrated 
analytic, written communication, and organizational skills. I am 
confident I meet all of these requirements. As a research analyst 
in the Negotiations and Planning Division of SAIC, I have 
researched and co-authored papers on issues ranging in scope from 
European security to the future of arms control for U.S. government 
agencies and laboratories like the Department of Energy and 
Lawrence Livermore. I also administer the division library, which 
has a collection of about 1,000 books and 60 journal subscriptions. 
Our computer check out system was developed by me and is operated 
using dBase. Finally, I have worked with Macdraw, Harvard Graphics 
and other computer graphics software packages. 

I would appreciate an opportunity to interview with you, where 
we can discuss my qualifications and your needs in greater detail. 
Thank you for your consideration. 

S 1 1 . g  yours, 

Edward Chaves 



EDWARD CHAVES 
1615 33rd Street, N.W. 
Washington, DC 20007 

(703 )556 -7159  

EDUCATION: 
+ B.A. INTERNATIONAL STUDIES; Minor: HISTORY 

The American University, School of International Service, Washington, D.C. May 1991 
STUDY ABROAD SEMESTER: An in depth analysis of the European Community, NATO, and 
European security issues 
Institute for European Studies, Brussels, Belgium Fall 1990 

GOVERNMENT CONTRACT PAPERS: 
+ "Prospects For Nuclear Proliferation Rollback" - Prepared for the Department of 

Energy (DOE), this paper examined the factors that have influenced South Africa, 
Sweden, Brazil, and Argentina's decision not to attain nuclear weapons (July 92) 
"China and the 1995 Nuclear Non-Proliferation Treaty Extension Conference" - 
Prepared for the DOE, this paper provided an initial assessment of possible Chinese 
positions on the key substantive and procedural issues expected to arise during the 1995 
Nuclear Non-Proliferation Treaty Extension Conference process (July 92) 

* "The CSCE Helsinki Follow-Up Conference: Overview and Next Steps" - Prepared for the 
DOE, this paper analyzed the future of arms control and security arrangements in 
Europe (June 92) 

EXPERIENCE: 
S-ns Int'l Corp.-an. Va. . . 

JUIV 1991 - 
,Analyze various defense and security issues for several U.S. government agencies 
' M d u c t  research in arms control, nuclear and chemical weapons proliferation, and 
other defense-related topics for a group of sixteen professional analysts 
Assist in the writing of technical proposals for government contracts in the field of 
arms control and defense 

r. S m t  0- Prog~am of TAU. W-n. D.C. Jan.1991 -April 1991 
, TaClght English to Spanish speaking American University supporting staff 

* Translated when required by the American University supporting staff in order to meet 
their job related needs 
Coordinated cultural and social events for the American University supporting staff 

et Research -t Centre EUrppe. Brussels. B e b m  Sept.1990-W199Q 
Manipulated program and participant statistics to guide Program Directors in choice of 
location, month and length of conferences in business management 
Assisted in presentation of insurance market survey 

+ Researched the information technology industry to aid IT Program Director in 
evaluating recent developments in the field 

OTHER RELEVANT INFORMATION: 
Security clearances: DOD secret clearance, DOE security clearance pending 

+ Languages: Spanish fluency, working knowledge of French 
Computer skills: Lotus 1-2-3, Harvard Graphics, dBase, Wordperfect, Macdraw 



Document S eparatol* 



John C. DeMartino 
8251 Colling Ridge C t  
Alexandria, VA 22308 
(703) 765-83 12 

August 9,1992 

Mr. Paul Hirsch 
Base Closure and Realignment Commission 
1625 K St ,  Suite 400 
Washington, DC 20006 

Dear Mr. Hirsch 

I understand you are beginning to interview personnel for staff positions 
for the next round of base closure actions. I am a recent graduate of The Florida 
State University with a Bachelor of Science degree in Economics and would be 
interested in a position with the Commission staff. 

I have enclosed my resume, SF-171 and OPM test scores for your review. I 
am available for interview at your convenience. 

Sincerely, 

4- &kc___ 
John Demartino 



JOHN CHRISTOPHER DEMARTINO 

825 1 Colling Ridge Ct. 
Alexandria, V A 22308 

(703) 765-83 12 

OBJECTIVE 

To obtain an entry level position in the field of economics with an opportunity for 
growth and advancement consistent with experience and training. 

EDUCATION 

Bachelor of Science - Economics, the Florida State University, Tallahassee, Florida 
April, 1992 

Associate of Arts - General Studies, Hillsborough Community College, Tampa, 
Florida December, 1990 

EXPERIENCE 

Resident Assistant - Cash Hall Properties, Tallahassee, Florida, 1991-1992. Handled 
a wide variety of responsibilities including: sales; receptionist and clerical duties; 
social activities organization; and resident relations. Covered the costs of room 
and board for my last three semesters. 

Other temporary jobs while in College: 

Crew Chief - King Oaks Car Wash, Tampa FL, 1990-1991 
Waiter - Tampa Palms Golf and Country Club, 1989 
Warehouse Delivery - Busch Gardens, Tampa FL, 1988 

PERSONAL 

As a dependent of a government employee, I lived and was educated across the 
United States, Greece, and the Republic of China. I am easily adaptable to varied 
professional environments. Very active in intramural sports while in school, also 
enjoy fishing, hiking, cycling and reading. 

REFERENCES 

Complete references will be supplied upon request. 



-Application for Federal Employment-SF 171 
Read the instructions be fore  vou complete  this application. T v ~ e  or mint clearlv in dark ink. 

Form Approved 
OM6 No 3206-W12 

. . . .  I FOR USE OF EXAMINING OFFICE ONLY 
Date entered register /Form reviewed: 

I Form approved: 
I 2 Soc~al Secur~ty Number 3 Sex 

229-31-1111 
--- 4 Blrthdate 'Month, Day, Year) 5 Birthplace (C~ty and State or Country) 

Earned I Veteran Augmented ~ 
Option / Grade Ratmg Preference Ratlng 

09 /07/69 Andrews A.F.B. MD 

6 Name (Last. First, Middle) 

DeMa.rtinnr _rLoknr Christophxx 
Ma~llng address (~nclude apartment number, if any) 

l o  Pis (30% 

camp 0,s j . U L  C o l l i n g  Bidge Ct. 
Clty State ZIP Code 

10 Pts (Less 

22) + Alexandria, ,VA 12 1 2 9  , O  8, 

A. Pas . , " IS  LPi 
ln~t~als and Date 

7 Other nam?s ever used (e.g., ma~den name, nickname, etc.) 

8 Home Phoie 9 Work Phone FOR USE OF APPOINTING OFFICE ONLY 
Preference has been verified through proof that the separation 
was under honorable conditions, and other proof as required. 

5-Pam1 Cornpensable 10-~01nt--30% Disbhfy or More 10-~01ni.-~ess Campsnsable D,sab#l,fy ~ k n  30% O-Polnt--Ofher 

Signature and Title 

- - 
Area Code Number Area Code Number 1 Extenston 

703 765-8312 
1 0 m y o u w e r  employed as a c~vlllan by the Federal Government? If "NO,  go to 

Item 11. If "YES,  mark each type of job you held w~th an"X 

Temporary Career-Conditional Career Excepted 
What is yollr highest grade, classification serles and job title? 

Agency 1 Date 

Dates at highest grade: FROM TO 

1 1 When can vou start work? is the lowest pay you will accept? (You 
(Month and Year) w11l not be considered for jobs which pay less 

than you indicate.) 

9 /92 GS-5 per OR Grade __ 
-- 13 In what geographic a rea (~ )  are you w~lllng to work' 

Gceived a I'lemency diicharge, answer "NO':) 
If "NO. llrovide below the date and N w  of dischame you receivi. 1 1 1 

NO 
1 F y o u d k c h a r g e d  from the military service under honorable 

condlttons? (If your discharge was changed to 'Rhonorable" or YES 

Wash5ngton Metro Area 

"aeneraP bv a Discharoe Review Board. answer "YES': If vou 

- .  I I I 

I 

Discharge Date 
/Month. Dav. Year1 

14 Are you willing to work: 

A. 40 hours per week (full-time)?. . . . . . . . . . . . . .  
B. 25-32 hours per week (part-time)?. . . . . . . . . . .  
C. 7-24 hours per week (part-time)?. . . . . . . . . . .  
D. .'6 or fewer hours per week (part-time)?. . . . . .  X 
E. An intermittent job (on-call/seasonal)?. . . . . . . .  X 

Type of Discharge 

20 List the dates (Month, Day, Year), and branch for all active duty military service. 

-- 
If all your actlve m~l~tary duty was atter October 14. 1976 list the full names and dates of 21 a11 campalgn oadges or expealtlonary meaals you re tved or were ent~tled to receive 

From 

F. \Veekends, shifts, or rotating sh~fts?. . . . . . . . . .  

15 Are you w 22 Read the instructions that came with this form before completing this item. 
When you have determined your eligibility for veteran preference from the instruct- 
ions, place an " X  in the box next to your veteran preference claim. 

To 

- . . 

. . . . . . . .  A. Ci to-12 months (sometimes longer)?. 

Branch of Service 

B. ' to 4 months?. . . . . . . . . . . . . . . . . . . . . . . . . .  

NO PREFERENCE 

5-POINT PREFERENCE -- You must show proof when you are hired 

C. Less than 1 month?. . . . . . . . . . . . . . . . . . .  
-.- 

1 6 Are you w l l~ng to travel away from home for: 

A. 1 to 5 nights each month?. . . . . . . . . . . . . . . . .  
6. G to 10 nights each month?. . . . . . . . . . . . . . . .  
C. 11 or more niahts each month?. . . . . . . . . . . . .  

10-POINT PREFERENCE -- If you claim 10-point preference, place an " X  
in the box below next to the basis for your claim. To receive 10-point 
preference you must also complete a Standard Form 15, Application 
for 10-Point Veteran Preference, which is available from any Federal 
Job Information Center. ATTACH THE COMPLETED SF 15 AND 
REQUESTED PROOF TO THIS APPLICATION. 

1 7 Have you served in the United States Military Service? lfyour 
only active duty was tra~ning in the Reserves or National Guard, Non-compensably disabled or Purple Hean recipient, 

answer "NC': If "NO,  go to item 22. . . . . . . . . . . . . . . . . . . . . . .  .- 

18 Did you or w~ll you retire at or above the rank of major or Ileuten- 

U Compensably disabled, less than 30 percent 

U Spouse, widow(er), or mother of a deceased or disabled veteran. 
- 

ant commander?. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  I i I 1 Compensably disabled, 30 percent or more. 

NSN 7540-00-935-71 50 171-110 Standard Form 171 (Rev. 6-88) THE FEDERAL GOVERNMENT IS AN EQUAL OPPORTUNITY EMPLOYER 

PREVIOUS EDITION USABLE UNTIL 12-31-90 U.S. Oftlce of Personnel Management 
FPM Chapter 295 

Page 1 
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23 May we ask your present employer about your character, qualifications, and work record? A ''NO" will not affect our review of your  YES^ NO 
qualifications. If you answer "N0"and we need to contact your present employer before we can offer you a job, we will contact you first. . . . . i x 1 

24 READ WORK EXPERIENCE IN THE INSTRUCTIONS BEFORE YOU BEGIN. INCLUDE MILITARY SERVICE--You should complete all parts of the 
Describe your current or most recent job In B I O C ~  A and work backwards, experience block just as you would for a non-military job, including a11 

describing each job you held during the past 10 years. you were supe~isory experlence. Describe each major change of duties or responsibilities 
unemployed for longer than 3 months withln the past 10 years, list the dates in aseparate experience block. 
and your address(es)~n an experience block. IF YOU NEED MORE SPACE TO DESCRIBE A JOB--Use sheets of paper 
You may sum up In one block work that you d ~ d  more than 10 years ago. But if the same size as this page (be sure to include all information we ask for in A 
that work is related to the type of job you are applying for, descr~be each related and B below). On each sheet show your name. Social Security Number, and 
job In a separate block. the announcement number or job title. 

__-I__- . _ __- - 
ELIT ~mmed~ate su@Gor - -- Exact tltK of your job If Federal employment (ahan or milnary) llst senes, grade or 
Name Area Code1 Telephone No ranicand. O promoted ln thls pb. the date of your 1st pfomotton 

Steve Sadler 904 122-0674 Resident Assistant 1 
-- - -- --l - - - - -- - -- -- - - 

Descr~~t~on of work Descr~be your speclflc dut~& responslMlt~es andac~om~l~shments In thls lob, Including the ]ob$e(s) o f  y employees you supervise If you descnbe 

more than one type of work (for example, carpentry and pafntfng or personnel and budget), write the approxfmate percentage of tfme you spent dofng each 

INCLUDE VOLUNTEER WORK (non pafd work) If the work (or a Pan of the IF YOU NEED MORE EXPERIENCE BLOCKS use the SF 171-A or a sheet of paper 
work) 1s l ~ k e  the job you are applylng for, complete all parts of the experlence 
block just as you would for a paylng job You may receive cred~t for work IF YOU NEED TO UPDATE (ADD MORE RECENT JOBS), use the SF 172 or a 
experience wlth rel~glous, community, welfare, sewlce and other organlzatlons sheet of paper as descr~bed above 

Resident Relations- (50%) Solving problems among residents, upholding 
property rules, organizing and overseeing 
social activities. 

Front Desk - (25%) Receptionist and Clerical Duties, mass 
mailing, and cash handling. 

Assorted Jobs - (25%) Some Sales, security, camp check-ins, and 

Name and address of employers organlzatlon (include ZIP Code ff known) Dates employed (gfve month, day and year) ' Average number 11 I Number of employees 
hours per week 

Waited and Served food in fine dinning room and special banquets and 
brunches. 

Cash Hall from 5 / 9 1 L 1 Salary or earnmgs Your reason for wantlng i"_"r- to leave 
700 N. Woodward Ave. 

Startlng $ 
Room & 

Tallahassee, FL 32304 per Board f"- 1 Graduated 
End~na $ oer 

Name and address of employer's organlzatlon (mclude ZIP Code, if known) Dates employed (give month, day and year) 'Average number of I hoyoper 

week 

Tampa Palms Golf & Country Club From 1/89 To 4189 

Page 2 IF you NEED MORE EXPERIENCE BLOCKS, USE SF I ~ I - A  (SEE BACK OF INSTRUCTION PAGE). . 

- - - --- - -- - - -- - - -- 

Salary or earnlngs Your reason for leavlng 

Startlng $ 2 . 0 1 per 

Endlng $ + T i ~ m r  -- 
Your lmmed~ate supervisor 

1 ~ ~ ~ ~ r ~ ~ ~ ~ ~ l  work 
Exact t~tle of your job If Federal employment (awhan or mflrtary) llst senes, grade or 

Name Area Code Telephone No I 
rank, and. ~f promoted In thls job, the date of your last promotion 

Waiter 
Howard Rankin L - - - -- -- - - -- -- -- -- -- - 
Descr~pt~on of work Descr~be your speclflc dut~es, respons~bll~t~es and accompl~shments In thls lob, Including the job tltle(s) of any employees you supe~lsed If you descnbe 

more than one type of work (for example, carpentry and pantfng or personnel and budget), wrfte the approxfmate percentage of tfme you spent do~ng each 



. - ATTACH ANY ADDITIONAL FORMS AND SHEETS HERE 

25 Did YOL graduate from hlgh school? If  you have a GED high school equrvalency 
or wrH !7raduate w~thrn the next nrne months, answer "YES". 

HBElsborough Comm. - Collegq - Tampa FL 1 22308 1/9012/90 
- - - -  I I  - -- --- 

A.A. 12/90 
t - -- 

26 Write the name and location (crty and state) of the last h~gh school you attended or 
where you obtalned your GED high school equivalent);. 
Randolph H.S. R.A.F-B TX 

If "YES" glve month and year graduated 
or recelved GED equ~valency aL 

- If NO" give the h~ghest grade you completed --- 

TEk Florida State Univ. I Tallahas FL 1 32?04 1/9116/921120 / B.S. 6/92 
- _- - -  - 1 

I 
I 

- - 

27 Have you ever attended Y E S  ~f "YES',contlnue with 28. 
college or graduate school? NO If NO, go to 31 

28 NAME ,\ND LOCATION (crty state andZIP Code) OF COLLEGE OR UNIVERSITY If you expect to grad- MONTH AND YEAR'NUMBER OF CREDIT' TYPE OF MONTH AND 
uate wr~brn nrne months g ~ v e  the month and year you expect to recerve your degree A ~ E N D E D  HOURS COMPLETED DEGREE YEAR OF 

-- - - -  - - a  - + - -  - 

Name i my 
State ZIP Code From '(eg BA MA) DEGREE 

- -- - - - - - -- 
I 

I I .  I 1 I  

29 CHIEF UNDERGRADUATE SUBJECTS NUMBER OF CREDIT 30 + HOURS COMPLETED - Show major on the hrst lrne 
CHIEF GRADUATE SUBJECTS NUMBER OF CREDIT 

Show malor on the first lrne HOURS COMPLETED- 
Semester + Quarter - - 

- -- - *- -- - 
Semester, Quarter - -- - - - - - - - -- 

1) 'conomics- - '39 1) 
2) E u s i n e ~  _ - - -- -- I 15 .- 2) - 

3 3) 
31 If you h: ve completed any other courses or tralning related to the kind of jobs you are applying for (trade, vocatronal, Armed Forces, business) glve lnformatlon below 

State ZIP Code 

- - - - - - - - 
MONTH AND YEAR 

NAME AND LOCATION (crty state and ZIP Code) OF SCHOOL ATTENDED 
- - -  - F r o m  

School Flame 

'L - - - - - -- 
C~ty State ZIP Code 

I l l ,  I  

32 Glve the ~t le  and year of any honors awards or fellowsh~ps you have recelved Llst your speclal quallf~catlons, skllls or accompl~shments that may help you get a job Some 
example. are skrlls w~th computers or other machrnes most Important publ~catrons (do not submrt copres), publrc speakrng and wrrhng expenence membershrp rn 
professro.la1 or screntrfrc socrehes patents or rnvent~ons etc 

CLASS TRAINING 
ROOM 1 SUBJECT(S) COMPLETED -- 

T o H % ! L R S  - - - -- - YES 1 NO - -+ - 

I 
1 
I 

1 

Literate with Wordperfect, MS Word, and Lotus 123 

School Name 

ow mary words per 
33 L u t e  czn you: 

P4 List job-related llcenses or cemficates that you have, such as: registered nurse; lawyer: radio operator; driver); pilot's; etc. 

TYPE? TAKE DICTATION? 
A E I LICENSE OR CERTIFICATE 

DATE OF LATEST LICENSE STATE OR OTHER 
OR CERTIFICATE LICENSING AGENCY -= _ - I " - - - - -- -- - -- - - - - - 

Agencres may test your 1 
skills before hiring you. F-- 

I 

35 DO YOU sFeak or read a language other than Engllsh (rnclude srgn 
languagep Applrcants for lobs that requrre a language other than If "YES", lhst each language and place an " X  ln each column that appl~es to you 

Englrsh mdy be grven an rntervrew conducted solely m that language NO 
- - - ---- 

CANPREPARGND 
LANGUAGE(S) L- 4lVELEC;IURE.L , .- - -- . F Q R Q k Y W  - CAN SPEAK AND U N D E R S T A N D G  TRANSLATE ARTICLEIT CAN READ ARTICLES 

- -- -- -- I Fluently Wlth Dlfllculty 1 Fluently 1 Passably I Into ~ n ~ l l s h ~ r o m  Engllsh , Eas~ly I Wlth Dllflculty 
1 \ I I I I I I 

. 
uV At least one should know you well on a personal bas~s 
- -- 

TELEPHONE NUMBER(S) 
FULL NAME OF REFERENCE PRESENT BUSINESS OR HOME ADDRESS STATE' ZIP CODE 

- - - - - -  (Include Area Code) 
- - -- - - - - (Number street and cfty) - - - - -- -- -- - I-- - - 

1) Janith Collin 

2) - Vincent Filosi 
-- -- - 

(813)980-2512 6409 S. Queensway FL '33917 j . 
- - I 

3) Clifford Wriqht (703)250-9601 5810 New Enqland D ~ - - V A I  717.01 Fi , I 

Page 5 



37 Are you a citizen of the United States? (In most cases you must be a U.S. citizen to be hired. You will be required to submit proof of 
identity and citizenship at the time you are hired.) If "NO,  give the country or countries you are a citizen of: 

NOTE: I t  is important that you give complete and truthful answers to questions 38 through 44. If you answer "YES" to any of them, provide 
your explanation(s) in Item 45. Include convictions r1:sulting from a plea of nolo contendere (no contest). Omit: 1) traffic fines of $100.00 or less; 
2) any violation of law committed before your Ihth birthday; 3)  any violation of law committed before your 18th birthday. if finally decided in 
juvenile court or under a Youth Offender law; 4) any conviction set aside under the Federal Youth Corrections Act or similar State law; 5) any 
conviction whose record was expunged under Federal or State law. We will consider the date, facts, and circumstances of each event you list. In 
most cases you can still be considered for Federal jobs. However, i f  you fail to tell the truth or fail to list all relevant events or circumstances, this 
may be grounds for not hiring you, for firing you after you begin work, or for criminal prosecution (18 USC 1001). 

38 During the last 10 years, were you fired from any job for any reason, did you quit after being told that you would be fired, or did you 
leave by mutual agreement because of specific problerns7. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  

39 Have you ever been convicted of, or forfeited collateral for any felony violation? (Generally, a felony is definedas any violation of law 
pun~shable by imprisonment of longer than one year, except for violations called misdemeanors under State law which are punishable by 
imorisonment of two vears or less. J . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  

40 Have you ever been convicted of, or forfeited collateral for any firearms or explosives violation? . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  
41 Are you now under charges for any violation of law? . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  

42 During the last 10 years have you forfeited collateral, been convicted, been imprisoned, been on probation, or been on parole? Do not 
include violations reported in 39,40, or 41, above. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  

45 If "YES' in: 38 - Explain for each job the problem(s) and your reason(s) for leaving. Give the employer's name and address. 
39 through 43 - Explain each violation. Give place of occurrence and nameladdress of police or court involved. 
44 - Explain the type, length and amount of the delinquency or default, and steps you are taking to correct errors or repay the debt. Give any 

identification number associated with the debt and the address of the Federal agency involved. 
NOTE: If you need more space, use a sheet of paper, and include the item number. 

Item 1 Date 
No. (Mo./yr.)~ -- 

Explanation Mailing Address 

Name of Employer, Pollce, Court, or Federal Agency 

1 1 b F  State ZIP Code 

- -. -. . - L L u L L  
Employer, Pollce, Court, or Federal Agency 

State ZIP Code 

46 Do YOU receive, or have you ever applied for retirement pay, pension, or other pay based on military, Federal civilian, or District of 
ColumbiaGovernmentse~ice? . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  

47 Do any of your relatives work for the United States Government or the United States Armed Forces? Include: father; mother; husband; 
wife; son; daughter; brother; sister; uncle; aunt; first cousin; nephew; niece; father-in-law; mother-in-law; son-in-law; daughter-in-law; 
brother-in-law; sister-in-law; stepfather; stepmother; stepson; stepdaughter; stepbrother; stepsister; half brother; and half sister. . . . . . . . . .  
If "YES" provide details below. If you need more space, use a sheet of paper. 

- .- .. -- 

Name - A _ _  

Relationship I Department, Agency or Branch of Armed Forces 

I 

I Brother 1 USAF 

- - - - - - - 

YOU MUST SIGN THIS APPLICATION. Read the following carefully before you sign. 
A false statement on any part of your application may be grounds for not hiring you, or for firing you after you begin work. Also, you may be punished 
by fine or imprisonment (U.S. Code, title 18, section 1001). 
If you are a male born after December 31, 1959 you must be registered with the Selective Service System or have a valid exemption in order to be 
eligible for Federal employment. You will be required to certify as to your status at the time of appointment. 
I understand that any information I give may be investigated as allowed by law or Presidential order. 
I consent to the release of information about my ability and fitness for Federal employment by ernp/oyer.s, schools, law enforcerrrrnf agetrcies and other 
indi\+iduuls atrd ol;~ani:ations, to in~~estigator..c, p r r : i o ~ ~ r ~ l  .staffi~i,q .spec.iolists, and other authori:ed enlplo~ees of the Federal Go~~ernment.  
I certify that, to the best of my knowledge and belief. all of my statements are true, correct, complete, and made in good faith. 

48 SIGNATURE (Sign each application in dark ink) 1 49 DATE SIGNED (Month, day, year) 



- . .  . SERVICING OFFICE 
~ F F I C E  OF PERSONNEL MANAGEMENT 

LTAFFINC SERVICE CENTER 
BOX 9050 
HACON, CA 3 1  297 -7099  

NOTICE OF RESULTS, 

DATE ISSUED: 'HRY- 27, 1 9 9 2  
BATCH NUMBER: ~ 8 0 5 9 0  
1) SOCIAL SECURITY NUMBER: 229-3  1 - 1 1 1 1 2 r JOHN c .  DEnARTINo 
DATE ELIGIBILITY EXPIRES: HAY 1 9 9 3  8eS1 COLLINS RIDGE CT 

ALEXANDRIA VA 22308 

This is a record of your application for Federal Employment In the occupation shown in line 10 below. This is not a job offer. 
This notice provides Informatton contained in your record as It appears In the files of the Servicing Office shown above. You should 
carefully review this iniormatlon to assurr that It la correct. If any informatlon is Incorrect or has changed since you submitted your 
application, use the back of this form to notify the offlce shown above. Your qualifications and any veteran preference claims are sub 
ject to verification. Refer to the enclosed "Explanation of your NOTICE OF RESULTS'for important information regarding your 

'old - eliglbllity and Interpretation of ratlngs and message codes. 

3) DATE OF AVAILABILITY: HAY 199e 
4) FULL-TIME EMPLOYMENT: YES 
5) PART-TIME EMPLOYMENT: 1 6  OR FEUER, 1 7  TO e4, 95 TO 3R HOURS PER UEEK 
6) TEMPORARY EMPLOYMENT: LESS THAN 1 1 TO 4,  AND 5 TO 12 HONTHS 
7) TRAVELAVAILABILITY: 1 1  OR MORE NIGHTS TRAVEL PER HONTN 
8) GEOGRAPHIC AVAILABILITY: (REFER TO YOUR GEOGRAPHIC CODE LISTING TO INTERPRET LOCATION CODES) 

AREA REQUESTED: LOCATIONS - 6 7 5  1 0 0  0 3 6  3 4 0  4 1 5  
3 7 5  680 575 5 1 5  

9) VETERAN PREFERENCE: NONE 
10) OCCUPATIONAL TITLE: 0001-6  BUSINESS, FINANCE 4 HCHT 

SCORES tHAXIt lUH=lOO):  PART A = 9 7 .  PART B = 9 9 .  TEST 100.  
INDIV IDUAL ACHIEVEMENT RECORD ( I A R I  - 87. 

YOUR RATINC(SEE BELOU) I S  THE AVERAGE OF THE SCORES FOR THE TEST 
AND THE I A R .  I F  YOUR AVERAGE I S  LESS THAN 70, YOU D I D  NOT PASS. 

YOU ARE PERHITTED TO TAKE THE TEST ONLY ONCE A YEAR FOR THIS  OCCUPATION. 

OPTIONS 

ACRI BUSI -  CONTR FXNCL F I N -  SUP- TRADE TRANS UNEHP 
GRADE PRCIIS NESS SPEC INST ANCE PLY SPEC INSUR 

SEE HESSACE CODE ML 

WHEN HAKINC I N Q U I R I E S  CONCERNING YOUR APPLICATION PLEASE INCLUDE YOUR 
SOCIAL SECURITY NUHEER AND OCCUPATIONAL T I T L E  (SEE I T E H  10 ABOVE). 
All eligible ratings are tentative. You must meet all medical, suitability, and qualifications requirements when you are considered for a 
specific job. The Office of Personnel Management or the hiring agency may require verification of claimed qualifying education or ex- 
perience before you can be hired. OPM Form 1206 (Rev. 1~184) 
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A ! , I \ LYSSA G.  RINN 
1200 North Veitch Street 

7 $11 Apt. #lo37 
Arlington, Virginia 22201 

December 10, 1992 

1700 North Moore Street 
Suite 1425 
Arlington, VA 22209 

Dear Sir or Madam: 

I recently learned from an advertisment in Roll all, that your 
organization is seeking an individual to se,me s a research 
analyst. Given my experience on the Hill a ~ k e n s e  and 
foreign affairs, I would like to be considered for this position. 

Since the start of this year, I have been employed by Senator Bob 
Smith (R-NH) on the Select Committee on POW/M,IA Affairs and in 

#" his personal office. My responsibilities included managing 
minority legislative committee work, coordinating meetings, and 
acting as liaison with investigative staff. I also communicated 
with activist, veterans and family organizations on POW/MIA 
issues and composed correspondence with their leaders and 

2 
constituents. Finally, I assisted in the media relations of the 
Committee and the Senator. 

Prior to that, I worked for two different think tanks engaged in 
foreign policy work, specializing in counter-trrorism and 
national security strategy. Last summer, I had my first article 
published dealing with Syrian sponsored terrorism in the journal 
Terra Nova. Finally, I would like to add that I am computer 
literate in a number of software packages. 

You can reach me, or leave a message at my home phone of 703/528- 
4384. I look forward to meeting with you and discussing this 
position further. 

Lyssa Rinn 



L YSSA G. RINN 
1200 North Veitch Street, #I037 

Arlington, VA 22201 
(703)528-4384 

EXPERIENCE: 

STAFF ASSISTANT/LEGISLATIVE CORRESPONDENT - January - September 1992 
Senator Bob Smith-Vice Chairman Senate Select Committee on POW/MIA Affairs. 

Managed Minority legislative committee work, coordinated meetings, and acted as liaison with 
investigative s t d .  Briefed activist and veterans organizations on substantive POW/MLQ issues. 

r Prepared briefing books and assisted Senator in drafting questions for Committee hearings. 
Composed VIP correspondence and responded to constituent mail Assisted in media relations 
and outreach to POW/MIA families. 

CONGRESSIONAL LIAISON/RESEARCH ASSISTANT -- June - October 1991. 
Twenty-First Century Technologies, Vienna VA. 

w Worked for firm specializing in national security consulting for National Laboratories and 
various government agencies. Coordinated Congressional Special Operations/Low-Intensity 
Conflict Project. 

r Engaged in issue and topical research for marketing use to government and corporate clients 
engaged in post-Gulf War reconstruction effort. 

RESEARCH ASSISTANT/lNTERN -- January - May 1991. 
United States Global Strategy Council, Washington DC. 

Compiled bibliographies for publications focusing on the subjects of terrorism, low-intensity 
conflict and psychological warfare. Guided research in preparation of a comparative study on 
terrorism in the Middle East. Monitored foreign media (FBIS) and articles of subject interest. 

MARgETING RESEARCH ASSISTANT/INTERN -- January - May 1990. 
Frost & Sullivan, Ltd., London England. 

Worked for international consulting firm specializing in political risk management, defense 
analysis and multinational business ventures. 

EDUCATION: 

THE AMERICAN UNIVERSITY, Bachelor of Arts degree in Political Science, May, 1991. 

THE UNIVERSITY OF LONDONJ World Capitals Program, London Semester on British Politics and 
Society, Spring, 1990. 

ADDlTIONAL INFORMATION: 

Published article on Syrian Sponsored Terrorism, Terra Nova Journal, Summer, 1991. 
Security Clearance: SECRET 



SEAN K. TRENCH 
1 144 Taylor Street 

Arlington, Virginia 22201 
(703) 524-4821 

EDUCATION: State University of New York, College at Oneonta 
B.A. Political Science, May 1992 
*completed four year program in only three years 
*Dean's list for two semesters 

PROFESSIONAL 
EXPERIENCE: Congressional Internship with Honorable Alfonse D'Amato 

United States Senator, Sept.-Dec. 1991 
*worked with Legislative Assistant on defense and foreign 
policy areas 

*responsible for tracking legislation in the Senate 
"researched and analyzed legislztion for its impact on the state 
*responsible for researching and updating all legislative histories in 
defense and foreign policy areas involving the Senator 

*coordinated with Federal and State agencies on legislation 
*maintained constituent relations through meetings and correspondence 
"authored statements for Congressional Record 
"authored items for mass mailings to state constituents 
"attended and summarized hearings for Legislative Assistants 

United States Army 1985-1 989 

Company Schools NCO, C co.1175th Ranger Regt. 1988-89 
"oversaw company personnel in military schools 
*coordinated and processed applications 
*coordinated training and equipment for company of 140 men 
"received two commendations for excellence 

Team Leader, C co.I/75th Ranger Regt. 1988 +P--- 

*conducted leadership training for four member team 
*evaluated team monthly on performance 

AWARDS: 4 Army Achievement Medals Ranger Tab 
Army Good Conduct Medal Expert Infantry Badge 
U.S. & British Parachutist Badges 

SKILLS: Wordperfect, Legis, Legis-slate, Pfs-write -.+ 

WORK: Waiter and Bartender, Cathedral Farms Inc. 
The Farmhouse Restaurant, Oneonta, N.Y. 
*worked 25-40 hours per week while going to school full-time 



Sean K. Trench 
1144 N. Taylor St. 
Arlington, VA 222"- 

703/524-4821 

December 7, 1992 

Dear Sir: 

I am responding to your ad in the December 6, 1992 Washinaton Post 
looking for a Research Analyst in military affairs. I have 
enclosed a copy of my resume for your review. 

I learned about the intricacies of' defense legislation while 
working as a Congressional intern in Senator Alfonse D1Amato's(R- 
NY) office. As an intern, I authored statements for mass mailings 
and the Concrressional Record; dealt with constituents through 
meetings and correspondence; tracked legislation; attended and 
summarized hearings for legislative assistants; and coordinated 
with other Congressional and Federal offices on legislation. 

My military service consists of a four year enlistment. During 
that enlistment I served for one year on the Demilitarized Zone in 
South Korea and three years as an airborne Ranger. My time in the 
military taught me how to be self-motivated and to work 
independently to get the job done efficiently in the least possible 
time. I received four Army Achievement Medals for Excellence. 

I am confident that my expertise and experiences will prove to be 
an asset to your office. I would appreciate an opportunity to 
discuss my abilities in more depth, and I am available for an 
interview at your earliest convenience. Thank you for your time. 

Sincerely, 

Sean K. Trench 



MARSHA D. WALKER 
4807 Colorado Ave., NW 
Washington, DC 2001 1 
(202) 291-4020 

December 21, 1992 

Mr. Paul J. Hirch 
Defense Base Closure 

and Realignment Commission 
1700 N. Moore St. 
Suite 1425 
Arlington, VA 22209 

Dear Mr. Hirch: 

I am ve interested in joining your erganbation as a junior analyst and would Wre to explore 
the possi 2 ilities of doing so. The enclosed resume will furnish you with information concerning 
my objective, experience, work history and educational background. 

I am seeking a position that will capitalize on and expand skills previously developed through 
proven capabilities and recognized achievements. 

Although my resume clearly presents my qualifications, I would appreciate having the 
opportunity to discuss with you, in person, how my skills and proven abilities can best assist 
your organization. 

Sincerely, 

MARSHA D. WALKER 



MARSHA D. WALKER 
4807 Colorado Ave., NW 
Washington, DC 20011 

(202) 291-4020 

Position of responsibility utilizing paralegal, administrative and fmancial management 
experience. 

EXPERIENCE 

PARALEGAL Provided and administered legal services including military 
justice, administrative discharges, claims, and legal assistance. 

Sworn court-reporter responsible for recording and transcribing 
proceedings of courts-martial, courts of inquiry, investigations; 
prepared and submitted necessary records and reports. 

ACCOUNTING/ 
BUDGETING 

Conducted fact-finding interviews, performed legal research of 
pertinent material for evaluation and provided advice and assistance 
to staff personnel on legal administrative matters. 

Sole Anminiamtor of Trial Judiciary Management Information 
System containing the summaries of over 7,000 courts-martial per 
Year. 

Converted the Office of the Chief Judge to a responsive service- 
oriented resource center for the Navy-Marine Corps Trial Judiciary 
by establishing guidelines for usage of voice mail. 

Served as Administrative Advisor to staff personnel. 

Supervised personnel in diverse population environment. 

Managed guidelines for travel, reduced processing time for travel 
of 73 judges by 15 96; reduced processing errors by 20 46. 

Drafted, edited and wrote endorsements, memorandums, 
documents and evaluations. 

Reviewed outgoing correspondence for accuracy and compliance 
with regulations. 

Sole Administrator of the Integrated Disbursing and Accounting 
Resource Management System with a budget of $190,000. 

Computed, processed and audited travel requests and claims for 
the Navy-Marine Corps Trial Juduciary resulting in the recoupment 
of over $22,000 for a three-year period. 

Developed and prepared budget reports and forecasts on a 
quarterly and yearly schedule. 



MARSHA D. WALKER 
Page Two 

HARDWARE IBM compatible personal computers 

SBFIWARE Wordperfect 5.1 @MS-DOS OR: Base 

@Harvard Graphics @Procomm Plus @Norton Utilities \ 

@PcTool~ ,/ 

WORK HISTORY 

19!M to 1992 Navy-Marine Corps Trial Judiciary, Washington, DC -- ,i 
@Office Supervisor 
@Data Processing Technician 
@Budget Administrator 

Staff Judge Advocate's Office, Naval Air Station, Key West, EL 7 
@Paralegal 
@Court reporter 

USS HUNLEY, Holy Loch, Scotland 

.Legal Assistant 
@Court reporter 

Staff Judge Advocate's Office, Naval Medical Command, National 
Capital Region, Bethesda, MD 

@Administrative Assistant 
@Claims Clerk 

Telecommu~cations Center, Pentagon, Washington, DC 

*Communications Specialist providing world-wide 
communication 

Associate of Arts, St. Leo College, Key West, FL, 1990 

Certificate of Completion, U. S. Naval Justice School, Newport, RI, 1983 

Certificate of Completion, U. S. Naval Communications School, San Diego, CA, 1980 

ORGANIZATIONS AF'F'ILIATION 

1987 - 1992 Volunteer Income Tax Assistance (VITA) Program 

1991 and 1992 Congressional Black Caucus Foundation, Washington, DC 



801 15th Street South, #624 
Arlington, Virginia 22202 
December 10, 1992 

1700 North Moore Street 
Suite 1425 
Arlington, VA 22209 

Dear Sir or Madame: 

I am responding to your advertisement for a Research Analyst 
in The Roll Call (December 10, 1992). I believe my legislative 
and computer experience combine to make me a strong, qualified 
applicant for the position. 

I am currently working on the Senate Armed Services 
Committee as the Special Assistant to the Minority Staff 
Director. Since May I have assisted with Committee business 
including hearings, markup and conference on the annual 
Department of Defense Authorization Bill. My duties include 
preparing statements, speeches and point papers and drafting 
letters. 

My professional history also includes a Staff Assistant 
position in the office of Senator William S. Cohen (R-Maine). As 
a Staff Assistant, I was responsible for the mainstay of 
constituent correspondence and casework in defense issues. 
Through these positions, and my tenure as an intern for Senator 
John McCain (R-Arizona), I have gained extensive knowledge about 
the legislative process. 

Prior to my work with the Senate, I was employed by the Air 
Force. During my stay, I participated in the development of the 
Air Force budget by writing a database analysis guide using 
Word,perfect and Harvard Graphics. This guide is currently used 
throughout the Air Force to train new programmers. I also 
acquired experience with SuperCabc and Lotus 1-2-3 spreadsheet 
programs. In addition, I wrote database analysis programs using 
BASIC and DBase programming languages. Armed with these 
abilities, I know I would contribute significantly to your 
off ice. 

My resume is enclosed for your review. I would welcome the 
opportunity to further discuss my qualifications with you, and 
look forward to speaking with you soon. 

Sincerely, 



Jennifer R. Atkin 

801 Fifteenth Street South, #624 
Arlington, Virginia 22202 

(703) 418-1516 

OBJECTTVE: A position that allows me to exploit my knowledge about the legislative process while affording me 
responsibility and growth potential. 

EXPERIENCE: Senate Armed Services Committee Washington, D.C. 
Special Assistant (May 1992-present) 

- Provide assistance to the Minority Staff Director in support of all Committee business including 
hearings, markup and Senatemouse Conference on the annual Department of Defense 
Authorization Bill 

- Serve as a liaison between the Minority Staff Director and the Military Legislative Assistants for the 
Republican Members of the Committee 

- Interface with Administration, Agency, and Conqessional offices 
- Field questions from the public concerning Committee business 
- Duties include: preparation of statements, speeches, questions, and point papers for use by Committee 

members; s c h e d w ,  meeting coordination; letter drafting 

Omce of U.S. Senator William S. Cohen (R-Maine) Washington, D.C. 
Staff Assistant (August 1991-May 1992) 

- Tracked defense related legislation in the House and Senate 
- Handled constituent correspondence and inquiries on defense issues 
- Developed "Dear Colleague" letters 
- Edited Senate Armed Services Committee hearing transcripts (Senator Cohen's remarks) 
- Managed and resolved constituent casework 
- Exposed to a broad range of defense issues through issue briefs and hearings 

United States Air Force/Program Evaluation Pentagon, Washington, D.C. 
(May 1989-August 1989; May 1990-August m, June 1991-August 1991) 

- Developed and wrote an analysis guide to train new programmers which is currently in use throughout 
the Air Force 

- Reviewed and evaluated RAND studies 
- Wrote programs in BASIC and DBase to aid in Air Force program and budget analysis 
- Received an Award for Notable Achievement 

Office of US. Senator John McCain (R-Arizona) Phoenix, Arizona 
intern jNovember -i9SGPvlay 1991) 

- Managed and resolved constituent casework 
- Generated written responses to constituent call-in comments (using the CMS System) 
- Served as an office representative at various public events 

PROFESSIONAL 
SKILLS: - Proficient with IBM and Macintosh microcomputers 

- Wordperfect, SuperCalc, Lotus 1-2-3, DBase, Harvard Graphics, BASIC, MacWrite, MacPaint, Draw 
Partner, Microsoft Word 

- Familiar with Honeywell ABIDES mainframe computer 
- Experienced in public speaking and facilitating panel discussions 
- Skilled in planning projects and activities for small and large groups 
- Adept at handling concurrent tasks 

EDUCATION: Bachelor of Science in Liberal Arts 
Arizona State University, May 1991 

PERSONAL: Top Secret Security Clearance 
Involved in the Arizona State University recruitment effort 



John C. DeMartino 
825 1 Colling Ridge Ct 
Alexandria, VA 22308 
(703) 765-83 12 

August 9,1992 

Mr. Paul Hirsch 
Base Closure and Realignment Commission 
1625 K St ,  Suite 400 
Washington, DC 20006 

Dear Mr. Hirsch 

I understand you are beginning to interview personnel for staff positions 
for the next round of base closure actions. I am a recent graduate of The Florida 
State University with a Bachelor of Science degree in Economics and would be 
interested in a position with the Commission staff. 

I have enclosed my resume, SF-171 and OPM test scores for your review. I 
am available for interview at your convenience. 

Sincerely, 

4- Lhc,  
John Demartino 



JOHN CHRISTOPHER DEMARTINO 

8251 Colling Ridge Ct. 
Alexandria, VA 22308 

(703) 765-83 12 

OBJECTIVE 

To obtain an entry level position in the field of economics with an opportunity for 
growth and advancement consistent with experience and training. 

EDUCATION 

Bachelor of Science - Economics, the Florida State University, Tallahassee, Florida 
April, 1992 

Associate of Arts - General Studies, Hillsborough Community College, Tampa, 
Florida December, 1990 

EXPERIENCE 

Resident Assistant - Cash Hall Properties, Tallahassee, Florida, 1991-1992. Handled 
a wide variety of responsibilities including: sales; receptionist and clerical duties; 
social activities organization; and residezt relations. Covered the costs of room 
and board for my last three semesters. 

Other temporary jobs while in College: 

Crew Chief - King Oaks Car Wash, Tampa FL, 1990-1991 
Waiter - Tampa Palms Golf and Country Club, 1989 
Warehouse Delivery - Busch Gardens, Tampa FL, 1988 

PERSONAL 

As a dependent of a government employee, I lived and was educated across the 
United States, Greece, and the Republic of China. I am easily adaptable to varied 
professional environments Very active in intramural sports while in school, also 
enjoy fishing, hiking, cycling and reading 

REFERENCES 

Complete references will be supplied upon request. 



- Application for Federal Employment-SF 171 F~ *p(rond 

Read the instructions before you complete this application. Type or print clearly in dark ink. -no MM)O~Z 

. -  * . - - .. 1-1 -.-- - - 
FOR USE OF EXAMINING OFFICE ONLY 

- 2 Soc~al Security Number 3 Sex 
229-31-1111 _B Male n Female 

4 Blrth date (Month. Day. Year) 5 B~rlhplace (City and Stale or Country) 

09/07/69 Andrews A.F.B. MD 

6 Name (Last. First. Middle) 

D e M a r - ~ ~ - ~ ~ ~ o h n , C k r i ~ ~ _ o ~ h e  r 
Mailing address (include aparrment number, it any) 

251-g Ridge Ct. & y State ZIP Code 

Alexandria, / V A  12 123 ,o! 8; 

7 Other names ever used (e.g., maiden name. nickname, elc.) 

Dates at highest grade: FROM TO 

8 Home Phone 9 Work Phone 
Area Code 1 Number Area Code 

703 765-8312 

Earned Veteran Augmented 
Option I Grade I Rating Preference I Rating 

Date entered register 

- 

Initials and Date 

FOR USE OF APPOINTING OFFICE ONLY 
Preference has been verified through proof that the separation 
was under honorable conditions, and other proof as reauired. 

Form 
Form approved: 

1 0 Were you ever employed as a civllian by the Federal Government? If "NO, go to 
Item 11. If "YES, mark each type of job you held with an"X. 

Temporary Career-Conditional Career 0 Excepted 
What is your highest grade. classification series and job title? 

Number 

c- I O . P M - - N % W h  awwy IOPW-LM ~n m 
Comparub).-w 

Signature and Title 

Extens~m 

(Month and Year) 
than you mndiate.) 

9/92 Pay $ 
per - OR Grade - 

1 3 In what geographic area@) are you willing to work? Discharge Date 

A. 40 hours per week (full-bme)?. . . . . . . . . . . . . .  
. . . . . . . . . .  B. 25-32 hours per week (part-time)?. 
. . . . . . . . . .  C. 17-24 hours per week (part-trme)?. 

0.16 or fewer hours per week (part-time)?. . . . . .  

(Month. Day. Year) 

Washington Metro Area 
I 

E. An intermittent job (on-caIVseasonal)?. . . . . . . .  
F. Weekends. shifts. or rotatino shifts?. . . .  

Type of Discharge 

1 4 Are you willing to work: 

- 
1 5 Are you willing to take a temporary job lasting: 

7 20 LIS~ the dates (Month, Day, Year), and branch tor all active duty mihtary sew~ce. 
YES N O ,  From To 1 Branch of Sewlcc 

. . . . . . . .  A. 5 to 12 months (sometimes longer)?, 
B. 1 to 4 months?. . . . . . . . . . . . . . . . . . . . . . . . . .  
C. Less than 1 month?. . . . . . . . . . . . . . . . . . . . . .  

1 6 Are you willing to travel away from home for: 
. . . . . . . . . . . . . . . .  A. 1 to 5 nights each month?. 
. . . . . . . . . . . . . . .  B. 6 to 10 nights each month?. 

. . . . . . . . . . . .  C. 11 or more nights each month?. 

1 7 Have you served in the United Stales Military Service? If your 
only actwe duty was rra~ning m Ihe Reserves or National Guard, 
answer -NO". If "NO, go to Itern 22. . . . . . . . . . . . . . . . . . . . . . .  

1 8 Did you or wit you retire at or above the rank of mpr or lieuten- pw 
antcommander? . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  i 

THE FEDERAL GOVERNMENT IS AN EQUAL OPPORTUNITY EMPLOYER 
PREVIOUS EDITION USABLE UNTIL 12-31-90 

Paae 1 

If all your active military duly was alter October 14, 1976, list the full names and dates of 
a11 v g n  badges or expecihonary you reamed M were enmied to rewive. 

- 

22 Read the instruct~ons that came wlth thls form before completing this Item. 
When you have deterrnlned your el~g~b~hty for veteran preference from the tnstruct- 
tons, place an "X" In the box next to your veteran preference clalm. 

NO PREFERENCE 
5-POINT PREFERENCE -- You must show proof when you are hired. 

10-POINT PREFERENCE -. It you claim 10-point preterence, place an "X" 
In the box below next to the bass for your claim. To receive l-int 
preference you must also complete a Standard Form 15, Application 
for 10-Point Veteran Preference, which is avallable from any Federal 
Job Information Center. AlTACH THE COMPLETED SF 15 AND 
REQUESTED PROOF TO THIS APPLICATION. 

Non-cornpensably disabled or Purple Heart recipient. 

Compensably d~sabled, less than 30 percent. 

Spouse, widow(er), or mother of a deceased or disabled veteran. 

( I Compensably disabled. 30 percent or more. 
NSN 7540-00-935-7150 171-110 Standard Form 171 (Rw. 6-88) 

U.S. Oli~ce of Personnel Managemenl 
FPM Chapter 295 



- *. . - - < AlTACH ANY ADDITIONAL FORMS AND SHEETS HERE 

or wiH gaduate wrthin the next nine months. answer "YES: 
Rando1ph.H.S. R.A.F-B TX 

If "YES", give month and year graduated 
7 1 y7 Have you ever anended YES 1 y ) or received GED equivalency: . . . . . . . . . . . . . . -.&/ If "YES".continue with 28. 

NO ' ) If NO", give the h~ghest grade you completed: . I college or graduate school? NO I ) If NO". go to 31. 

28 NAME AND LOCATION (crty, state and ZIP Code) OF COLLEGE OR UNIVERSITY. If you expect to grad- 1 MONTH AND Y~AR/NUMBER OF CREDIT TYPE OF :MONTH AND 
uate mthin nine months, give the month and year you expect to receive your degree: / ATENDED /HOURS COMPLETED 

Name city j State I ZIP Code i From I To i semester1 Ouarter 

I I I 
HjlPlsborough Comm. Collegq Tampa 1FL 1 42308, 11/90112/9,0 

DEGREE j YEAR OF 
-(e.g. M.A.)! DEGREE 

I 

A.A. /12/90 

TBk Florida State Univ. I Tallahas :FL 1 32,394, 

,r (trade, vocational, Armed Forces, business) give information below. 
! iiWNING 

SUBJECT(S) lCOMPLmD 
;YES\ NO 

29 CHIEF UNDERGRADUATE SUBJECTS 
Show major on the first line 

1) Economics 
2) Business 
3) 

1/916/94120 

32 Give the t~tle and year of any honors. awards or fellowships you have received. List your special qualifications. skills or accomplishments that may help you get a job. Some 
examples are: skills with computers or other machmes; most important publications (do not submit copies); public speaking and writing experience; membership in 
professronal or scientific sooeties; patents or inventions; etc. 

- - 

B.S. 16/92 

, ! , , , ,  I I I 

1) I 

city State ZIP Code I ' 1 
1 

I I I I 
School Name I 

2) 
I I 

- -- -. 

Literate with Wordperfect, MS Word, and Lotus 123 

NUMBER OF CREDIT 
H X S  COMPLETED 

-Semester ! Ouaner 

39 j 
15 ! 

i 
i 
! 

ow many words per 

33 :nu, can you: 

30 CHIEF GRADUATE SUBJECTS 
NUMBER OF CREDIT 

Show major on the Iirst line 

1) I 

2) ! I 

3) I 

CltY State ZIP Code 
I 

TYPE' TAKE DICTATION: 

45 
Agencies may test your 
skills before hiring you. 

34 List job-related l~censes or certificates that you have. such as: registered nurse; l a w  radio operatoc dnver's;pilot's; etc. 

LICENSE OR CERTIFICATE 1 DATE OF LATEST LICENSE STATE OR OTHER 

-- OR CERTIFICATE LICENSING AGENCY 

1) I 
I ' 

Do you speak or read a language other than Eng11s.h (mmlude s~gn YES If "YES", list each language and place an " X  In each column that appl~es to you. 
Engltsh may k g~ven an mntervnw conducted solely;n 1681 /engoage. NO x ) - -  If "NO", go to 36 

I CAN PREPARE AND I RSTAND 
LANGUAGE(S) G I Y W T U R E S  

1 )  Janith Collin (301 3630-7414 4308 Weldon Dr MD ,20748 1 

cAr-- ..'c, -F .--c-" 1 CAN READ ARTICES 
1 CAN SPEAK AND UNDE 

At least one should know you well on a personal bass 

'I I nARJLM I E A n  I IC.LEJ 

FULL NAME OF REFERENCE 
TELEPHONE NUMBER(S) PRESENT BUSINESS OR HOME ADDRESS 

- - - - - - - -- (Include Area Code) - - - - - - - - (Number street and ow) 

3) Clf-fford Wriqht (703)250-9601 5810 New Ensland D ~ - - v P ,  9 7 0 1  5 

Page 3 

STATE CODE 
I 

I I 

! FOR O m  USE 
Fluently Wlth D~tf~culty 1 Fluently I Passably 1 Into Engltsh 1 From English i Easlly I Wtm thlfiwlty 

2) Vincent Filosi (813)980-2512 

1 \ 

6409 S. Queensway FL 133617 j 

1 I I I I 

I 



- . ?=HVICING OFFICE 
OFFICE OF PERSONNEL MANAGEMENT 
I-- 

NOTICE OF RESULTS, 
I STAFFING SERVICE CENTER 

BOX 9 0 5 0  
HACON, CA 3 1 2 9 7 - 7 0 9 9  

C 

f -: 
. '  

DATE ISSUED: ' U i i X  2 7 ,  1 9 9 2  
BATCH NUMBER: n B o s g 0  
1) SOCIAL SECURITY NUMBER: 229-31  -1 1 1  1 2 r JOHN c .  DEnARTINo 
DATE ELIGIBILITY EXPIRES: HAY 1 9 9 3  8 e 5 1  COLLINC RIDGE CT 

ALEXANDRIA VA 22308 

This Is a record of your application for Federal Employment In the occupation shown in line 10 below. This Is not a Job offer. 
This notice provides information contained in your record as it appears In the flies of the Sewlclng Office shown above. You should 
carefully review thir information to assure that It Is correct. If any informatlon is Incorrect or has changed since you submitted your 
application, use the back of this form to notify the offlce shown above. Your qualiflcations and any veteran preference claims are s u b  
ject to verification. Refer to the enclosed "Explanation o l  your NOTICE OF RESULTS" for important Information regarding your 

:old - eliglbillty and lnterpretatlon of ratlngr and message coder. 

3) DATE OF AVAILABILITY: HAY 1 9 9 2  
4) FULL-TIME EMPLOYMENT: YES 
5) PART-TIME EMPLOYMENT: 1 6  OR FEUER, 1'1 TO e4, 25 TO 38. HOURS PER UEEK 
6) TEMPORARY EMPLOYMENT: LESS THAN 1 ,  1 TO 4, AND 5 TO 12 UONTHS 
7) TRAVELAVAILABILITY: 1 1  OR MORE NIGHTS TRAVEL PER HONTH 
8) GEOGRAPHIC AVAILABILITY: (REFER TO YOUR GEOGRAPHIC CODE LISTING TO INTERPRET LOCATION CODES) 

AREA REQUESTED: LOCATIONS = 675 100  036 3 4 0 "  4 1 5  
3 7 5  680 575 515 

9) VETERAN PREFERENCE: NONE 
10) OCCUPATIONAL TITLE: 0001-B BUSINESS, FINANCE 6 HCHT 

SCORES (MAXIMUM-100):  PART A = 9 7 .  PART B = 99 .  TEST - 1 0 0 .  
I N D I V I D U A L  ACHIEVEHENT RECORD ( I A R )  = 87. 

YOUR RATINCtSEE BELOU) I S  THE AVERAGE OF THE SCORES FOR THE TEST 
AND THE I A R .  I F  YOUR AVERAGE I S  LESS THAN 1 0 ,  YOU DID NOT PASS. 

YOU ARE PERUITTED TO TAKE THE TEST ONLY ONCE A YEAR FOR T H I S  OCCUPATION. 

OPTIONS 

ACRI BUSI -  CONTR F INCL  F I N -  SUP- TRADE TRANS UNEHP 
GRADE PRCMS NESS SPEC INST ANCE PLY SPEC INSUR 

SEE HESSACE CODE PIL 

UHEN MAKINC I N Q U I R I E S  CONCERNING YOUR APPLICATION PLEASE INCLUDE YOUR 
SOCIAL SECURITY NUMBER AND OCCUPATIONAL T I T L E  (SEE I T E H  1 0  ABOVE). 
All eligible ratings are tentative. You must meet all medical, suitability, and qualiflcations requirements when you are considered for a 
specific job. The Office of Personnel Management or the hiring agency may require verification of claimed qualifying education Or ex- 
perience before you can be hired. OPM Form 1206 ( R ~ v .  lam) 



LIZABETH J. LOWE 
C U W  ADDRESS: PERMANENT A D  DRESS: 
6290 Hillmeah Road 112 Colonid ( 1 i i b  Drive 
Glcndalc, Maryland 20769 Warncr Rob* Georgia 31088 
(301) 2624708/(301) 805-5399 (912) (uU-5797 

_- - -- -__ 
EDUCATION: 

I 
', 

Gaq@ CXqp, R o b i  Air Forcc Base Graduate Center \ 
Ma~m o l  Science in Administration Logistics Management, June 1922 
20 Hours Post-graduate work, Master of Business Administration 

Gw@ S&& U . ,  Atlanta, Georgia 
Bachelor of Business Administration Cn Ihonamics, August 1991 

EXPERLENCE: 

Coqrcs- Richard Ray Campaign Officc/Camp.gn Computer ~oordnator - Primary (Jun-Jul92) 

lntern - Georgia Department of Corrections 

Office of Management Information Systems / Systems Support (Jan 90Sep 91) 
Assistant to the Computer Training based rraining room and sohare 
evaluation Assisted h installation, of Miao Resource Mansgcr SoE'twarc 
Package to manage statewide Department of Corrections c o m p u t e ~ e / s o f t w a r c  inventory. Performed 
special projects for Assistant Director. Provided technical support for statewide Systems Support hccountbg 
Program cwtomem Proficient in Parad6x, Symphony, WwdP~fkct Qwttm hJ DOS, and ~%r~: tsdpt .  

Ewmtive Aosistllrt to the Commissioner's Oocicc (SepDec 89) 
Assisted with Georgia Departmeof of Corrections Nedettcr and pubiic relatiom. 

Commissioner's Office for Georgia Department ot Corrections (Jun-Scp 89) 
Pcrformed statewide study of all conectional facilities. 

Intun - National Democratic Party (PiIst Program) (Sep-Dcc 88) 
Assistant to Statc Legislative Director for b e  Statc of Georgia. Member of Advance Team t o  coordinate 
major appearance of Presidential Candidate in Gmrda Travelled with Re 'onal Dertroarrtic Campaign 
Representative to coordinate several rallies featuring US. Scoators and ngressmcn. P%ficicrr\ in dB- It: 
LoaLI 1-2-3, a d  Miioft  Word 

- 
Congressional Intern - Congre~~xnan R i c k d  Ray (D), 3rd District, GA, in Washingon, D.C. (Jun-Scy, 88) 

Attended Congressional H&ngs and provided synopsis to Congressman Ray. Synopskcti hearins on 
Department of Defense Consultant Fraud and USS Viceancs incident of shooting down I ri1ni.a airliner. 
Performed research on diversified spedal projects. Revitwed/synopsized newspaper arlic-1~:s concerning 
Congressman Ray. Read incoming mail and draftcd response or referred to appropriate individual. 

Volunteer Campaign Workcr - Coagressman Richard Ray (1984-85) 

Presidential Campaign Volunteu Worker - D e r n m t i e  Nationd convention (1988), Atlanta, 

C.shia/Receptionist, Robins &Ir_F_omBasc Oflicers* Open Mess (19- '; 
Acqted  p a y m e n i m e a l  scnice for approxhately 400 people with goss receip~ of 55000 per evening. 
Position entailed daily contact with Au Force officers with the rank of Major Gcneral and hclow. 

I 

Assistant Manager, Pero's Italian Restaurant (19%), Georgia Institute of Technology Campus. 
- - -- 

em~~~$ AVAILABLE UPON -I,- 



Lancer Alan Scott 
Cornrn. on Science, Space, & Technology 
Washington, D.C. 205 15 
(202) 226-1460 
December 10, 1992 

1701) North Moore Street 
Suite 1425 
Arlington, VA 22209 

To whom it may concern: 

I wish to apply for the Research Analyst position in your office. To ease the burden of your applicant 
review process, I have highlighted my qualifications and experiences in four policy categories. These 
categories are: 

* Science - Promoted to the Full Committee in September of this year, I have assumed responsibilities 
for several research projects that will complement committee investigations into the Agency for 
International Development and the North American Free Trade Agreement (NAFTA). Also, as 
Assistant to the Press Secretary, I have assumed media contact responsibilities, tracking the status 
and content of science-related legislation for media representatives worldwide. This demanding dual 
role has been accomplished through an insider's knowledge of Congressional information networks 
including the computer-based networks, Member Information Network 0 and Scorpio. 

* Housing, Education, and Welfare - From my high school experience in Denver's low-income 
"Five-Points" neighborhood to my social work in a London housing project, I have developed 
considerable insights into the plight of the urban poor. Recently, I was given an opportunity to 
develop some of these insights in a year-long thesis project at the University of Notre Dame. The 
project - designed to gauge political apathy in South Bend's poorest community through a survey 
I developed using Lotus 123 and SPSS software - was the recipient of the Department of 
Government's highest honors during Notre Dame's May 1992 commencement. 

* Agriculture and Trade - While attending The American University in the fall of 1990, I 
successfully submitted a semester-long thesis project on the U.S. Sugar Support Program. The 
project explored the fundamental impediments to the Uruguay Round of trade talks under the 
General Agreement on Tariffs and Trade (GATT) by detailing the several barriers, in particular non- 
tariff barriers (NTB's), that governments erect to protect global sugar production. 

* Health Care - As a patient counselor in the emergency room of South Bend's Memorial Hospital, 
I experienced first-hand the problems facing both patients and doctors in the American Health Care 
System. The internship was designed to explore the consequences of health-care-system stress on 
doctorlpatient relationships in America. 

My current legislative experience will provide me with the technical and analytical skills necessary to 
become an effective Research Analyst. This, in addition to the insight I could bring to your office as an 
award-winning writer and researcher, constitute the core strengths of my wdidacy. 

\ \ 



LANCER ALAN SCOTT 

3000 S. Randolph St. 
Apartment 27 1 

EDUCATION 

EXPERIEN<=E 

HONORS 

COMPUTER !mLJs 

UNJYERSI'IY OF NOTRE DAME Notre Dame, IN 
Bachelor of Arts, Political Science, May 1992 
GPA 3.57, Dean's Academic Honor Student 

COMWTI'EE ON SCJENCE, SPACE, AND TECHNOWGY 
U.S. House of Representatives, Washington, D.C 
Research ~~ecia l i s t  and Press ~ssistant.- all 1992. 

Investigating the rok of scientific data in the adjudication of international 
trade disputes in response to Committee concerns that the NAFTA treaty 
does not adequately protect U.S. health and safety standards. 

* Developing a comprehensive review of past contract protests filed against 
the Agency for International Development (AID) to complement 
Chairman George Brown's investigation into AID contract impropriety. 

* Coordinating several aspects of the Committee's accelerated press agenda 
including the preparations for weekly hearings, maintenance of the global 
mailing network, and daily, on-line monitoring of pertinent media wires 
for senior policymakers. 

DEMOCRATIC NATIONAL COMMJTIEE Washington, D.C 
Intern - Democratic National Convention Platform Committee. Summer 
1992. - 
* Provided urgent, deadline-oriented administrative support to DNC staff 

members throughout the convention in New York. 

ST. MARY5 CHURCH London, England 
AcademicIPeer Counselor. Spring 1991. 
* Big Brother-type counselor for Irish immigrant boys living in a housing 

projem 

THE BROOKINGS INSITINTION Washington, D.C. 
Research Assistant - The Center for Public Policv Education (CPPE), FaU 
1490. - 
* Ensured informational accuracy of debate agendas developed for the 

prestigious U.S./Japan Forum b;ld at   roo king, Der 4-7, i990. 

The Paul E. Bartholomew Award - Recognizing the outstanding Senior 
Thesis in American Government, University of Notre Dame, May 1992. 

Statistical software - Lotus 123 and SPSS 
Word processing - Wordperfed, &Write, and Microsoft Word 
Graphics - Deltagraph Professional and Hanrard Graphics 



To whom it concerns, 

08 Dec 92 

Attached you will find my resume. Presently I am seeking a 
position as either an analyst or researcher for either a small 
consulting firm or a d e f e w  relating to my field 
of expertise, military and national security affairs. 

-.- 

With a combination of zf'academic achievements and over 
eight years active and reserve military experience, I believe I can 
be of value to your 0 r g a n Z E 5 ~ ~ f G a ~ e r s h i p  and management 
experience I have gained in the milita~us- an asset that easily 
transfers to most organizations. My graduate education in 
international security policy, which primarily focused on research 
and analytical papers, supplements my work experience. 

This past semester I worked at the Council on Fx~Fe;igp 
Relations -earth for the Senior Fellow on European Affairs. 
This experience added to my research and analysis skills. 

I served as the Editor-in-Chi of the Columbia University 
Securitv Re - ader.  his year the-&r, under my direion, 
solicited papers nation-wide. The r 6 l t  was a compilation of some 
of the best national secey'-essays into a professional journal. 

I plan to re-locate to the Washington area. The position is 
advertised as February through October, which would not prevent a 
problem for me. If needed, I can provide both academic and 
management references. Again, if my background and experience meet 
th.e needs of your organization, I would welcome an interview. 

Sincerely, 



FRANK J. MICELI 
7 Water's Edge 

Glen Cove, NY 11542 
(516) 676-0940 

OBJECTIVE Research or analyst position related to military or 
national security affairs 

1990-92 COLUMBIA UNIVERSITY, New York, NY SCHOOL OF 
INTERNATIONAL AND PUBLIC AFFAIRS; Master of 
International Affairs. (May 1992) Awarded Fellowship 
91-92. Specialization: International Security Policy 

1981-83 City University of New York - Master of Arm; (January 
1983) - Criminal Justice 

1977-81 State University of New York at Binghamton - B$cTielor 
of Science - (May 1981) 

EXPERIENCE 
1992 Council on Foreiqn Relations - Paid Tl;;ternship. Assisted - -  - - 

the Senior ~elliw on European Affairs in his research on 
several projects relating to European affairs. 

1984-88, ve .---- * 

1990 o-y Commander - Supervised, trained H e d  140 
b6ldiers in the operations of a military police company 
in West Germany. 
Executive Officer - Second-in-command of the unit, ran 
the daily operations of the company logistics and 
training needs. Awarded Army Achievement Medal. 
Platoon Leader - Commanded and trained 35 soldiers in 

missions. Awarded Army Commendation Medal. 

1988- u&"I -.- ' National Guard (part-time) 
present cs Officer - Improved the logistic capabilities 

(transportation, supply, maintenance, mess) for an 
infantry battalion. Awarded Army Achievement Medal. 
Company Commander - Presently command 130 soldiers in a 
reserve infantry battalion. 

1988-89 Roosevelt Island Operating Corp 
Manager - Supervised 35 personnel in security, 
maintenance, and operations. Initiated a new program that 
improved that training and evaluation of subordinates. 

ADDITIONAL INFORMATION 
Languages--Spanish. 
Editor--Columbia University Securitv Reader -- - 
Computer--Wordperfect, MS Windows, Harvard Graphics 





Encl.: resume 

3954 Persimmon Dr. #lo2 
Fairfax, VA 22031-4193 

1700 N. Moore St. 
Suite 1425 

Arlington, VA 22209 

December 29, 1992 

Ladies and Gentlemen; 

I am writing to apply for your Research Analyst position, 
as advertised in Roll Call recently. This position appears to 
be one which would benefit from my d'efense-related and inter- 
national experiences. 

As you will note from my enclosed resume, my employment 
record has helped develop skills that would contribute to your 
organization. These include; 

18 months at the Pentagon 

Army ROTC training 

Broad Washington experience 

Relevant international and political knowledge 

Software experience and aptitude. 

I look forward to meeting with you to discuss this 
position and my potential contribution to your organization. 
From January 16th to January 25 I will b e  on leave locally, or 
could meet sooner at a mutually convenient time. Please don't 
hesitate to call me at home at (703) 323 5018, if you have 
further questions or are requesting recommendations. Thank 
you for your time and consideration. 

Sincerely, 

William H. Fergusson 



WILLIAM H. FERGUSSON 
3954 PersimmonDr. #lo2 
Fairfax, VA 22031, USA 

(703)323 5018 

OBJECTIVE A career-oriented position in international relations 
using my expertise, language, and organizational skills. 

EDUCATION B.A., George Mason University, Fairfax, Virginia, 
International Studies, expected May 1993. 
N. Virginia Community College, Honors Program, 1987-88. 

EMPLOYMENT Legislative Research Assistant, United States Air Force, 
Legislative Liasion, Washington, May 1992 to present. 
Work closely with officers and civilians on various areas 
of legislative concern, research and administrative support. 

International Affairs Disclosure Directorate, USAF, July 1991 
to May 1992. Assisted in staffing munition export applications, 
represented USAF at official trade.functions, secured classified 
(Secret) information. 

Intern, Center for Strategic and International Studies, African 
Studies Program, Washington, summer 1990. Compiled national 
statistical data for informational charts, assisted with 
conferences and maintained country and biographich files. 

Staff Assistant, Dole for President, Campaign America, 
Alexandria, Virginia and Washington, 1986 to 1987, full-time. 
Assisted with Federal Election Commission reports. Efficiently 
handled contributor records, correspondence and accounting. 

Office Clerk, the law firm of McGlinchey, Stafford, et al, P.C., 
Washington, spring 1985. Organized the library, worked on 
clerical tasks and delivered legal documents. 

SKILLS Spanish and-French language proficiency. Experience with 
. Wordperfect, Paradox, also PCWrite, Wang WP, Lotus 123. 

MIL]-TARY U.S. Army ROTC Advanced Camp, Ft. Bragg, North Carolina, summer 
1990. Developed leadership skills through problem solving 
exercises, teamwork and use of management techniques. U.S. Army 
ROTC Basic Camp, Ft. Knox, Kentucky, summer 1989. Participated 
in basic training in military and leadership subject areas. 

Winchester College Combined Cadet Corps, England, 1980-83. 
Royal Greenjackets Regiment Parachute Training Course, 1982. 

HONORS 5 Who's Who Among Students in American Junior Colleges, 1989. 
Successful completion, State Department Foreign Service 
Examination (written), 1988, 1991. 

+ Irene Payne Memorial Scholarship, N.V.C.C., 1988. 

BACKGROUND 5 Eleven years European residence and education, 1972-1983; 
Spain 1972-1976, France :1976-1980, Sweden 1980-1983. 

5 Winchester College, England, (secondary level), 1979-1983. 
+ Member, Washington International Trade Association. 

r- r -  
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JAMES P. CRUMLEY 
9 1 1 1 OAK CHASE COURT FAIRFAX STATION, VIRGINIA 22039 

I\ 
,242 1 i92- 

1700 N. m e  Street 
Suite 1425 
Arlington, VA 22009 

To whm it may com=ern: 

I am applying for Feseard~ Analyst. believe the 
enclosed resume indicates that I meet all the stated requirements for the 
position. Specifically, I possess a Masterls Degree in International Affairs 
and have a great deal of restxmh ard analysis experience. 

In addition to th, ailed in my resume, I would like to 
point out several spec; mts and skills I believe would be 
applicable to the Researcl. Lon: 

4 

- Used various govenn, 3, congressional committee and 
of congress wuroes t* the histcay of ~ongressional-~kf 
Department relations for %=- qe Fcundation. 

- Ccwpiled infonuation am alkirrg points for senior officials of 
the Agemy for Internation qmen t  (AID) on various intermtional 
and national security issues 

- Gathered and analyzed economic, W e t a r y  and financial statistics 
using various ccmpter  software including dEWe 3 and Lotus 123. 

- Authored ten articles on AID programs and policies for the agency's 
monthly news magazine, Front Lines, that is distrhted worldwide. 

/ -- 
- Assisted in planning and organizing over a dozen workshops, conferences 
and press gatherings for the AID Bureau of E3rternal Affairs. --_ _ 

- Used DOS, Wordperfect 5.0 e&naker, and Macintosh ccanputer 
software as well as typed-* for all my s&olastic and 
professional requirements. 

To further support my qualifications, I have enclosed letters of 
recananendation from past supervisors. I would appreciate an interview at your 
comenience to discuss  my credentials. 



JAMES P. CRUMLEY 
91 1 1 OAK CHASE COURT FAIRFAX STATION, VIRGINIA 22039 

(703) 690-0062 

EDUCATION 

* M.A., International Affairs, Elliot School of Inter- 
national Affairs, George Washington university, 1992. 

* B.A., Government, College of William and Mary, 1990. 

EXPERIENCE 
The Heritage ~oundation 

* RESEARCH ASSISTANT, OFFICE OF GOVERNMENT RELATIONS, 
WASHINGTON, D.C., May-August, 1991. Researched and 
analyzed Congressional micromanagement of the Defense 
Budget using Library of Congress, Defense Department and 
Congressional Committee sources for chapter in upcoming 
book on the U.S. Congress. 

U.S.  Agency for International Development (AID) 

* SPECIAL ASSISTANT TO ASSISTANT ADMINISTRATOR, BUREAU FOR 
EXTERNAL AFFAIRS, June-August, 1990. Promoted after two 
summers. Briefed Agency Assistant Administrator daily 
on breaking news stories relevant to U.S. foreign policy 
and foreign aid; prepared research for journalist 
interviews of principle agency officials; wrote and 
edited articles for the monthly AID news magazine. 

j, WRITER-EDITOR, BUREAU FOR EXTERNAL AFFAIRS, June-August, 
1989. Researched, edited and wrote articles on U.S. 
foreign policy and foreign aid; proofread copy and 
prepared layouts for the monthly AID news magazine. 
Awarded AID Certificate of Appreciation. 

* SPECIAL ASSISTANT, OFFICE OF INTERNATIONAL DEVELOPMENT 
COMMUNICATIONS, June-August, 1988. Designed mailing 
lists, prepared cables and assisted in coordination of 
public affairs workshops for reporters and American 
diplomats. Generated over 3,000 contacts for off ice 
mailing lists. 

SKILLS 

* LANGUAGES: Basic reading knowledge of French & Russian. 

* COMPUTERS: Type 50 words per minute. Proficient using 
Wordperfect 5.1, Pagemaker, LOTUS 1-2-3 and dBase 3. 

* SECURITY CLEARANCE: SECRET clearance while at AID. 



A tax-exempt publlc policy research lnsrttute 

May 4, 1992 

To Whom It May Concern: 

I would like to recommend to you an exceptional young man who would be a 
valuable employee of any organization. 

During the summer of 1991 Jim Crumley served as a researcher and an assistant in 
my office. During his tenure Jim proved to be a diligent and effective worker who was able 
to think critically and to work very well with others. 

Jim's primary responsibility was to conduct research on Congressional oversight of 
the Defense Department. In so doing he developed a new approach to the subject. By 
comparing the growth of the defense budget to the growth in size and operating budgets of 
the various defense related congressional committees Jim was able to demonstrate that 
congressional control over defense policy has increased dramatically over the last twenty 
years. 

I have been impressed by Jim's work ethic and his commitment to follow through on 
any task given to him. He is able to view complicated problems from many different 
perspectives and to develop new approaches to solving them. I have no doubt that Jim will 
succeed in any endeavor he undertakes. 

It is my pleasure to give Jim Crumley my highest recommendation without 
reservation 

Sincerely, 

 id M. Mason 
Director, 
Executive Branch Liaison 

- - - - - -- 

Edwn J. Fculner. jr.. Raldtnt 
Stuart M. Buder. '/re Resuknt 
Kate Walsh O 'k tme ,  Vue Presrdenr 
John Von Kannon. Vlie P r a c h  B Tr-n 

Dav~d R. Brown. M.D.. Chairwwn 
Grover Coon 
Robcn H. KricMr. Ph.D. 
Thomas A. Roe 

- - - - 

Ph~iLp N. T ~ l u c k .  tearnce V u  Raldenr 
Charles L. Heatherly. V u  Presdm 

Peter E.  S Pover. Vtce Presrdenr 

Board of Trustees 
Hon. Shelby Cullom hvis. Chomnan Emenncc 

Richard M Scalie. Vlce Cluuwnun 
M ~ d g  M e r  

Leuu E. Lehrrnan 
Hon Frank Shakespeare 

Jar. Van Andel 

her be^ B. Berkowc, V u  Prauknt 
Klrn R. Holrnes. Vtce PIauknt 

Terrence Scanlon. Vue Presuknt 
Bernard Lomas, C o u ~ e l o r  

J. Freder~c Rench. S ~ T L ~  
Edwln I .  Frulnrr. jr. 

Hon. J .  W ~ l l ~ a m  Mlddmdod. I1 
Hon. W'11Larn E. Srmon 

- . - . . -. -. , - - - . . -. 
1-h Gars Hon Jack Eckerd Sarah T. Hermann Hmn. Salvarorl 

214 hfassachusem Avenue. N.E. 'Vl'ashinqon. D.C. 200024999 (202 5463%' 



AGENCY FOR INTERNATIONAL DEVELOPMENT 
W A S H I N G T O N  D C 2 0 5 2 3  

June 12, 1992 

To Whom It May Concern: 

Over the past several years I have had the pleasure of both 
working with and knowing Jim Crumley and from these experiences I 
know Jim to be one of the future stars of the Washington public 
policy process. He is a hard working individual with an eye for 
details and a keen intellect. 

During the three summers Jim served with me in the Agency 
for International Development's Bureau for External Affairs, he 
excelled in the job he held. Over those three years Jim eagerly 
took on more responsibility and gradually worked his way up to 
serving as a special assistant in my office. 

By any measure Jim is an individual who gets things done. 
He was always willing to work late and come in early. He would 
complete complicated assignments more quickly than anyone thought 
possible and was never afraid to take on a new challenge. 

Jim also has the ability to quickly and accurately think 
through problems and develop workable solutions. His political 
instincts are excellent; his research skills superior; and his 
knowledge of international issues far exceeds that of many of his 
peers. 

Jim is an aggressive worker who would be an asset to any 
employer. 

Over my 17 year tenure in Washington, Jim Crumley is one of 
the best employees I have ever had the pleasure to supervise. 

I am pleased to be able to give Jim Crumley my highest 
recommendation without reservation. 

Sincerely, 

,/ ~ b e s  R. Kunder 

Foreign Disaster 
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Erik R. Anderson A 

2602 Lee Hwy. Apt #lo2 Arlington, VA 22201 703-276-8874 (Home) 

EXPERIENCE 
Greenberg-Lake: The Analysis Group, Inc., Washington, DC 8/91 -I 1192 
Production C o o ~ l i n t o n ;  Managed the production, editing, and the distribution of internal 
polling reports and focus group information for the ClintonlGore 92 presidential campaign. Undertook 
various research projects for both the primary and gened election campaign that included assessing the 
effectiveness of the Tax & Spend and 128 tax i n c m  attack, the degree of support that came h m  union 
households, and the the impact of Ross Perot's reentry into the race. Assisted in the daily updating of 
national, and state by smte polling reports. Organized and maintained a library containing all the campaign 
polling information and reports, as well as focus group transcripts. 

Research Assistant; Assisted the staff in analyzing the public's voting patterns, demographics, and attitudes. 
Undertook Research projects for the campaigns of Representatives David Boniar, Robert Wise, Tom 
Downey, Robert Carr, Larry LaRocco. Jill Long, Jolene Unsoeld, Pat Williams, Louise Slaughter, Tom 
Andrews, and the Senate campaigns of Chris Dodd, Joseph Lieberman, Geraldine Fert.an, and Carol Moseley 
B m .  

The Center For Defense In formation, Washington, DC 1/92 -6192 
Assistant Rese'uch a Assisted in the research, writing and editing of a scholarly journal that 
examines national security issues. Wrote an OP-ED article concerning nuclear proliferation for a national 
newspaper. Answered requests for information by the press and media. 

; Helped to write and produce several programs for The Defense Monitor, a syndicated 
television program in over 100 markets nationwide. Filmed Congressional hearings which involved 
working with crews from C-SPAN and the major networks. Filmed interviews and political events. 
Managed viewer correspondence, assisted with public outreach and fundraising operations. 

United States Senator Tom Harkin, Des Moines, ZA 8189-12189 
w t i v e  Co-ndeu & Case W e ,  Aided constituents in matters concerning the various levels and 
branches of federal and state govenunent. Answered requests for information regarding pending legislation. 
Assisted with press releases; undertook several research projects. 

Iowa Public Interest Research Group Organizing Committee 10/88-5/89 
C o - C h h m n ;  Oversaw campaign to organize and fund a central Iowa chapter. Which involved strategic 
planning, negotiations, and the organizing of canvassing. 

Drake University, Des Moines, Iowa 
Bachelors of Arts, May 1990 Double Major: Political Science, and History Minor. Ge~graphy 
Student Senator for the Arts & Sciences College 
Honors: Dean's List 

Who's Who in American Universities and Colleges 
Member of Outstanding College Students of America, the Nebraska Scholars Institute 
Won Several Awards at the Midwest and Nebraska Model United Nations 

Computer Experience 
Microsoft Word, Wordperfect, Macwrite, Pagemaker, Hamud Graphics, Lotus, Harvard Geopphics, 
h o m m  Plus, Macdraw, Adobe Illushator, Image Studio, and Superpaint 

ED UCATJON 
The George Washington University, Washington, DC 
The Elliot School of International Affairs 
Masters of Arts in International Security Policy, December 1993 



171 to 1700 North Moore Street 
Suite #I425 
Arlington, VA 22209 

Dear Ms./Mr. Personnel Director: 

Please consider this my application for the position of Research Analyst with your office. I am 
certain that my experience and abilities will be an asset for your organization and it's 
operations. 

I have recently concluded working at Greenberg-Lake: The Analysis Group, Inc., were I has 
promoted to the position of Production Coordinator for Team Clinton, during the last five 
months of the campaign. My duties included managing the production, editing, and distribution 
of all the national and key battleground state's polling information and reports for the 
ClintonlGore '92 presidential campaign. At the same time, I undertook various research 
projects that included assessing the effectiveness of the 128 tax increases and the impact of Ross 
Perot's reentry into the race. I started working at Greenberg-Lake over a year ago as a Research 
Assistant were I undertook research projects on a number of congressional and senatorial election 
campaigns. 

At the start of last year, I took a leave of absence from Greenberg-Lake, and took up a dual 
position of Assistant Research Analyst and Production Assistant at the Center for Defense 
Information. While tErK-1 aid a good deal of research, writing, public outreach, 
television production. 

While I was an undergraduate at Drake University in Des Moines, Iowa, I m n  intern in 
United States Senator Tom Harkin's main sta$cd£ice. While there, I performed the dii?Zs of a 
Legislative Correspondent and Case Worker. I also assisted with press releases and undertook 
several research projects. - - 

I am presently a graduate student taking night classes at the George Washington University 
where I am working towards a Masters of Arts in International Security Policy. I- 

Thank you for reviewing my resume and application. I think that my background and 
experience will be an asset to your organization. Please call if you have any questions w wodd 
like to schedule an interview. I look forward to going over my qualifications with you in 
person. 

Sincerely, 



Stuart J. Doner 
6154 Edrall Road. #I03 
Alexandria. VA 22304 

(703) 46 1 - 7335 

EDUCATION: 
Master of Arts in Arab Studies, Georgetown University, Washington, D .C. 

* Proficiency in Arabic -- Foreign Service Institute Level 3 
* Concentration in international affairs and government 
* GPA of 3.4 

Bachelor of Arts in Political Science, University of Kansas, Lawrence, Kansas 
* Four semesters of Russian. in addition to Russian and Soviet history 
* Terrorism, international law and political violence 
* GPA of 3.56 

WORK EXPERIENCE: 
Center for Contemporary Arab Studies, Georgetown University -- Student Assistant, 1992 
Kennedy Institute of Ethics, Georgetown University - Administrative Aide, 1991 

* created a computer database, assisted a professor, researcher 
National Security Studies Program, Georgetown University -- Admin. Asst., 1990-91 

* inventoried and ordered supplies, corrected mistakes in book manuscript 
Building Department, City of Joplin, Missouri - Assistant Inspector, 1990 

* health and safety inspections, handled citizen complaints, researcher 
University of Kansas -- Student Assistant, 1990 
U.S. Representative Jim Slattery - Intern in Washington, D.C. office, 1989 

* answered constituent mail, researched and wrote memos for the Congressman * attended legislative planning sessions and staff meetings 
* suggested legislative activity, assisted in implementation efforts 

five other positions, 1983- 1989 

HONORS: Y 

Pi Sigma Alpha Honor Society @olitical science honor fraternity), 1990 
All-College Four Year Scholarship, Aid Association for Lutherans, 1986 

ACTIVITIES AND HOBBIES: 
Kappa Sigma Fraternity; Guard, House Manager, Scholarship Chairman 
Joplin High School Golf Team, and Band 
Golf, Softball, Tae-kwondo, Jogging, Reading, Crossword Puzzles 

LANGUAGES: 
Arabic, Russian 

COMPUTER SKILLS: 
Wordperfect, MS DOS, MS Works, E-mail, RBase, Lotus, Macintosh, Windows 



Personnel Officer 
Suite 1425 
1700 North Moore Street 
Arlington, VA 22209 

Dear SirIMadam: 

Stuart J.  ~ o n e r  
6154 Edsall Rod,  # 103 
Alexandria, VA 22304 
(703) 461-7335 

December 15, 1992 

I am interested in the Research Analyst position which was announced in the December 
14 edition of the Roll Call newspaper. Please take a moment to review my rdsurnt-3. 

I received my Master of Arts in Arab Studies degree from Georgetown University in 
December 1992. I believe that my education has prepared me for a wide variety of challenges. 
Graduate school provided me with the tools to study any issue. While at Georgetown, I studied 
many aspects of Middle East politics, including strategic issues and terrorism. I wrote a research 
paper on the defense industries of Israel and Egypt. Furthermore, I have passed the State 
Department Foreign Service Institute examination for proficiency in Arabic. 

While an intern in the Washington, D.C. office of Congressman Jim Slattery , I attended 
staff meetings and legislative planning sessions, researched and wrote several memos for the 
Congressman, and answered constituent correspondence. As a worwstudy employee of the 
National Security Studies office at Georgetown, I assisted in the publication of the Deputy 
Director's book and researched several topics. I investigated health and safety violations for the 
City of Joplin, Missouri. I also am comfortable using many computer software packages. 

Thank you for your time and consideration. I look forward to hearing from you. 

Sincerely, 

Stuart J. Doner 



David A. Johnson 
420 Seward Sq. SE 

Washington, D. C. 20003 
W (202) 225-2192 
H (202) 547-0348 

EXPERIENCE: 
House Armed Services Committee, Washington, D.C., 4192-present. 

Staf Assistant: Primary assistant to the Director of Policy; coordinate extensive 
research projects; research, track and report on a variety of foreign affairs and 
defense related issues, world events and legislation; prepare briefings for 
Chairman Les Aspin; assist in the drafting, production and release of policy 
papers, chairman's s.neeches, press releases and statements for the Congressional 
Record; play an integral role in an extensive press operation; maintain an 
excellent standard of work in a high paced and demanding environment; possess 
Department of Defense "Top Secret" security clearance. 

Office of Congressman Mike Kopetski, Washington, D.C., 12/91-3192. 
StaflAssistant: Coordinated extensive research projects on a wide variety of 
issues; responsible for completing special projects on international trade and 
government procurement; drafted letters, statements for the Congressional Record 
and speaking points for speeches; monitored and reported on foreign affairs and 
defense related legislation. 

Office of Congressman Mike Kopetski, Washington, D.C., 919 1- 12191. 
Congressioruzl Intern: Answered constituent inquiries; assisted in administrative 
duties; researched legislation and issues. 

SKILLS: 
Aldus PageMaker 4.0, Windows 3.0, Wordperfect 5.0, Lotus 1-2-3, MacWrite, 
Harvard Graphics 

EDUCATION: 
Bachelor of Science in Political Science, University of Oregon, 1991 

ACCOMPLISHMENTS: 
*Board member and Scholarship Chairman, University of Oregon Alumni 

Association, Washington, D. C. Chapter 
'Elected member of the Student Senate, University of Oregon 
*Presidential appointee to the University Senate, University of Oregon 
*Presidential appointee to the Faculty Personnel Committee, 

University of Oregon 

references available upon request 



David A. Johnson 
420 Seward Sq. SE 

Washington, D.C. 20003 

December 10, 1992 

Dear SirIMadam: 

Recently, I learned through an advertisement in Roll Call that your organization has a 
position open. Realizing that this must be an extremely busy and exciting time for your 
office, I hope that you will consider me as a candidate for the Research Analyst position. I 
am a graduate of the University of Oregon with a degree in political science and a minor in 
Scsicess zdrr.iais:m~on. M y  zxp~-ience with defa;st rtl&xi issoes liks conlpelled nlc to ., . 
pursue the position in your office. 

Presently, I am a staff member on the House Armed Services Committee, chaired 
by Congressman Les Aspin. This opportunity has allowed me to gain a working kno-ge 
both the committee process and the issues that the committee will be facing in the 103rd 
Congress. I have extensive experience working with both public and private organizations, 
writing correspondence and drafting statements for publications. I am enthusiastic, hard 
working and am confident that I can make a significant contribution to your staff. 

I hope you will have time to look over my resume. 1 look forward to discussing my 
qualifications and interest with you. Thank you for your time and consideration. 

Enclosure 

David A. ~ohnson' 
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WORK 
EXPERIENCE: 
W92 - prism 

COMPUTER 
SKILLS: 

1925 N. Lynn Streat, I602 
Arlington, VA 22209 

7 03l524-2828 

Rowarch cmd Staff AOdHant, Cmton Inslltule, Arlington, VA. 
Rewarched and Cordnbuted to major study projects on various economic. budgetary, 
wllcy and security issues under government aand indufitry (US and Furopean) 
contracts. 
Cornhbuted to a vafiely of !apical issue papers for government and corpanls ccents. 
Malnralned cldily wmrn~;nications and tmenaced with corporate reprasentatlvoe as 
well as US and foreign governmom OMictals. 

* Arranged and wdiciwted in meetings wllh corporate executives, US and European 
povernmenl offlc~als and pembers of Congress. 
translated technical German documents and news articles. f 

InlernlOfRce Support, lnlarnatlonal Freedom Foundallon, Washington, OC. 
Researched East Europcan economrc issues. primarily defense ranvenbn In the 
Commonweatth of lnU~p8ndeM SIale6 (CIS). 
Cordritxrted to PerspccI~lros, a monthly t w s  letter locus~ng on private lnvabtment 
oppaflunitfe~ wrthin tho CIS 

COn~rtkWBi0h~I Intern. Congresman Mickey Edwards, Waehlnglon, DC. 
Worked under direct Suwrvision ol legisl~livo as61stants alld press secretary - Analyzed lmpact of foreign appmpriatlons on US loreisn relations 
Bliefed legcslatlve assirlants on Approprialions and House Armed Sewice6 
C o m s e  hearings, among others. 
Researched various legisiallve Issues. 
lnvebtioated constiluonl inqutrles and worked on correspondence. 

Otflce Manager, Accurate Animal and Pea C011troI. Elmwood Park. NJ. 
Coordlnaled technician schedulng. 
Prepand company tor rCgulatory w n c y  (EPA) review. 

* Generated bllYng Invoice$. 
Reviewed dellnquenl accounts. 
~ ~ p a ~ l ~ e d  lnvmory control. 

Bolton UnhremHy, Boston, MA. 
Bachelor of Ans in IMernalioMi Relatlonc, cum Iaude. May 1992. 
6PA. 3.40 and Dean's List. 
Coune of study incUed: Intemtiinal Law, Arms Control, lnlernational Economics, 
American Foreign Poricy.Making, Co~lgressional Policy-Making and Contemporary 
Wadhington Issues. 
Conversant in Qermn and Spanish. 
Member- lmernational Rolallons Sludent Society. 

leM and Macinlosh sotlware pc6grants: Word Pcffou 5.1, Mlcr~soll Word and Excel. 
Worked wlth Mac;ntosh Oraphi:$ programs for study projects and presentations. 

DEC 4 '92 15:10 
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WILLIAM P. COOPER JR. 
7643 Chestnut Street 

Manassas, Virginia 221 11 
(703) 335-1562 (h) 
(703) 318-7252 (0)  

EXPERIENCE: 
INTERNATIONAL EDITION 
ENOCH PRESS, OSAKA, JAPAN 
PO BOX 401, HERNDON, VIRGINIA 
Assistant EditorPolitical Journalist: Cover American political scene for Japanese audience 
including Congress, U.S. foreign policy, financial issues, and other areas of strategic interest 
to Japanese readers. Conduct investigations, interviews and research in addition to writing 
and editing. Wave established and maintain extensive network of sources in legislative and 
executive branches, State Department, Pentagon. and intelligence community. 
Foreign Correspondent: Have covered political events in Southeast Asia from Singapore. 
February 199 1 - Present. 

UNITED STATES SENATE 
THE HONORABLE ALAN CRANSTON, WASHINGTON, DC 
Staff Member: Directed constituent concerns and casework both foreign and domestic, 
trained and supervised staff assistants and interns, coordinated communications among the office 
of the Assistant Majority Leader, the personal office, the Veterans' Committee, and the 
Housing Subcommittee. 
Special Assistant to the Senator: Responsible for briefing the Senator on status of legislation, 
projects and political developments both here and abroad. 
August 1989 - December 1990 

i 

U.S. ARMY BASIC OFFICER TRAINING (R.O.T.C.) 
FORT KNOX, KENTUCKY 
Cadet: Experienced eight-week Army officer training program, commanded and was 
accountable for 120 cadets. 

U.S. HOUSE OF REPRESENTATIVES 
ARCHITECT OF THE CAPITOL, GEORGE M. WHITE, WASHINGTON, DC 
Intern: Project Evaluation, performed on-site inspections, maintained files, and assisted 
with the administrative maintenance of the U.S. House of Representatives. 

EDUCATION: 
Bachelor of Arts, International Studies. 
George Mason University, Fairfax, Virginia, May 1989. 

AUXILIARY SKILLS: 
Familiar with Apple, IBM. DOS and Lotus 1-2-3. Proficient Spanish. 

REFERENCES: 
Available upon request. 



Mr. Hirsch, while my strengths lie with the position of research 
also like to be considered for the positions of 

the junior analyst position. Writing samples are 

William P. Cooper Jr. 



William P. Cooper Jr. 
7643 Chestnut Street 

Manassas, Virginia 22 1 1 1 

Defense Base Closure and Realignment Commission 
Attention: Mr. Paul Hirsch 
1700 North Moore Street, Suite 1425 
Arlington, Virginia 22209 

December 8, 1992 

Dear Mr. Hirsch, 

V 
It was a pleasure to speak with you personally this mo/ning. I 
would like to offer my services for consideration for one of the 
positions for the staff of the Defense Base Closure 'and Realignment 
Commission. Having reviewed the job descriptions, I have 
determined that I am best suited for the position of research analyst. 
For the past 21 months, I have been the assistant editor of a monthly 
Japanese political publication, International Edit ion.  Among other 
topics, I have covered defense issues. Prior to this, I was a staff 
member for the Honorable Alan Cranston. While working for  Senator 
Cranston, I waSexposed G m g h l y  contentious matter of base 
closures, as we were working to keep the Presidio in -Sari Francisco 4 
f m e i n g  closed. In addition, as the son of a Naval officer; I-have- 
lived the majority of my life on military bases. - 
With regard to the responsibilities of the position, they are a natural 
progression to the tasks I have performed at my previous jobs. ILis 
well within my capabilities to learn the exhaustive details of all 
pertinent legislation and Department of Defense guiaelines regarding 
to the closures, as well as to analyze and preex-the information in a 
clear, concise method. I have served as a liaison to other 
congressional offices during my time with the Senate, and still have 
many contacts on the Hill. In addition, I have experience in 
preparing all kinds of correspondence (including memos, point 
papers, reports, briefs, and news articles for publication). My 
communication skills are excellent, I have ample computer 
experience, and work well under deadlines. 





Karen Schroeder 
1020 N. Stafford St. #306 " Arlington, VA 22201 

(703)527-9060 

$4 December 11, 1992 

1700 N. Moore Street #I425 
Arlington, VA 22209 

Dear Sir /Madam; 

This letter is in reference to the advertisement for a Research Analyst that 
appeared in the Washinaton Post on December 6,1992. I have enclosed one 
copy of my Resume. Please consider my qualifications for other positions 
that might currently be available at your organization. 

Throughout my professional career, I have maintained continuity in 
pursuing my interest in traclung international science and technology trends 
and developments, while working in an information center environment. 

If there are no positions currently available, I would appreciate your efforts 
in keeping me in mind for any opportunities you may become aware of 
which would be consistent with my professional background. 

Thank you for your consideration. 

Sincerely, 

Karen Schroeder 





Karen S. Schroeder 
1020 N. Stafford St. #306 
Arlington, VA 22201 

CAPABILITIES 

I have over nine years of comprehensive experience in technical information 
retrieval, accessing technical information databases -commercial and government- 
and working with optical imaging systems. 

PROFESSIONAL -- 
automation ~ ~ a r c h  Systems, Ltd : Li6rarian/Informatwn ~ ~ e c i & t (  #' 

Located on-site a t  the Defense Advanced Research Projects Agency (DARPA) from June 1987 - to 
July 1992. Served as  a Technical Database Access Specialist and&s<pervised a document 
imaging and retrieval system. Managed a five person staff and maintained the Technical 
Information Resource Center. 

Supervised the DSRS (Disk Storage and RetrievaLSystem - an erasable optical document storage 
system) task a t  I)ARPB. Functioned as  l G w i t h  the subcontractor throughout the prototype 
stage (approximately one year) to resolve numerous equipment and software problems. Advised 
on the design and installation of the DSRS and was responsible for the implementation, main- 
taining operations, and the training and managing of the DSRS personnel, including the 
supervising of cataloging, scanning, and the quality control for the operation. 

Technical information operations included collection, v e r i f i c a t i o ~ i b u t i o n ,  and transfer of 
DARPA's technical reports and other duties as necessary. Primarily responsible for providing 
research to DARPA personnel, including Director's staff. Searches included DIALm,  DTIC 
SearchMAESTRO, LEXIS/NEXIS. Located technical documentation and assists in FOI (Freedom 
of Information) requests. Coordinated and planned future development of the Technical 
Information Resource Center. Planned and assisted in the design of the new work space. Created 
and maintained specialized collections of information for DARPA personnel such as  the biweekly 
D m P A  in the News (a collection of references t o  articles and news items mentioning DARPA for 
agency-wide distribution). Ordered documents, publications, and maintained files of DoD, 
DARPA and OSD directives. Responsible for technical information requests coming from 
DARPA staff as well as  various special projects. 

Computer skill required for these jobs include Wordperfect. EXCEL, FileMaker, 4th Dimension, 
Optix, MacDraw, Flowcharting, Folioviews. Procomm, REDRYDER, and Rawhyde. 

Consulted on the installation and implementation of barcode system for inventory and control of 
classified documents up to and including SECRET material. Provided management assistance 
to the task leader and acted on his behalf during his absence. Acted as  liaison between DARPA 
and ARS management. Supervised contractors and trained customer's employees in the use of 
the new bar code system. 



I EGCYG Washinaton AnaluticdSeruices, Inc. : Informution ~veciahsd 

Located in Rockville, MD and Arlington, VA . January 1983 - June 1987. Provided dedicated 
classified document control and support in a secure environment for five separate programs. 
Operation and maintenance of document control area included: receiving and processing of all 
classified documents, tapes, disk, etc; maintenance of document control logs (incoming and 
outgoing); internal routing and control; physical retrieval of documentation; controlled 
reproduction of classified material; and control and operation of DACOM site, including receipt of 
material. Delivered and picked up transmitted documentation Administrative support included 
preparation and editing of materials produced a t  customer site. Tested and implemented a 
prototype of software designed to maintain document control records. 

Provided direct customer support for the following programs: AN/SQQ-89 ILS; AN/SRQ-4; 
ANISRQ-18, and AWS TRAININGmRAINER programs. Extensive experience in research and 
reference aspect of technical library. Provided library services for customers and in-house 
personnel. Provided reference literature searches in specialized and private sources. Established 
and operated satellite of technical library. Managed database for the ANBQQ-5. AN/BQQ-6, 
RAPLOC, SURFACS, TESS. and TRIDENT TRAININGflRAINER programs. Established and 
maintained inventory and tracking of CDRL's for SURFACS program. Prepared for audit of ILS 
contract by NAVSEA administration. 

EDUCATION 

B.S. , Education , West Virginia University, 1982 
With concentration in Library Anformation Science 

George Washington University: Course work towards M.S. in Information Science. 

CLEARANCE 

Top Secret Clearance granted December 1987 



Jonathan S ymonds 
3000 South Hill Street 
Arlington VA 22202 

1 ' December 1 1,1992 

Research Director 
1700 North Moore Street 
Suite 1425 
Arlington, VA 22209 

Dear Sirs: 

In responding to your advertisement in , I would like to request consideration 
for the litigation assistant opening with your both interesting and 
~hallenging:.~and I sincerely believe that I and background to successfully 
fill the opening. 

In my current position I am charged with the dissemination of complex defense, trade and 
technological issues into simple, coherent concepts for Congressional members and their staff. 
In addition to the presentation of anns sales, knowledge of space, defense and high technology 
issues are key components to my success on a daily basis. Throughout my current work 
experience I have been exposed to the importance, both strategically and economically, that 
advanced defense technology plays in our world. I would look forward to the opportunity to 
research this subject further with your organization. 

I am enclosing a resume for you to look over, I hope it shows the diversity of experience 
and responsibility you are looking for in your applicants. I would enjoy talking with you further 
about the position, please feel free to call me either at home or at work if you have any 
questions. Thank you for your consideration. 

Enclosure 

Sincerely, 



JONATHAN TAFT SYMONDS I1 

Department of State 
2201 C Street N.W. 
Washington D.C. 20520 
(202) 647-2135 

3000 South Hill Street 
Arlington, VA 22202 
(703) 548-8 I99 

EMPLO-. Staff Assistant, Office of Legislative Affairs, U.S. Department of State. 
Washington, D.C. May 1992-Present. 
Serve as the staff assistant to the Budget and Appropriations section. Special 
Assistant for Congressional Notifications of arms sales for both Government and 
private industry. Handle multi-billion dollar, politically sensitive cases 
including Saudi F- 15's and Taiwan F-16's. Coordinate notification 
requirements, prepare Congressional briefing papers and tracke re-transfers of 
U.S. origin arms to insure compliance with Federal Laws. Also handle special 
projects in the Appropriations field, including State Department drawdown 
funding from Defense Department resources. Assist in preparation of the 
Secretary's briefings prior to Congressional hearings. 

Staff Assistant, Strategic Information, BushIQuayie 92. 
Washington D.C. February-March 1992. 
Accessed polling statistics, developed information systems and prepared 
memorandums during the President's successful primary bid. 

Political Liaison to thc Campaign Manager, Kasten for Senate Committee. 
Washington, D.C. November 1991 to January 1992. 
Assisted in all aspects of out of state fundraising for the Committee, including 
event supervision, finance, list development, donor requests and Federal 
Election Commission research. 

StaH Assistant, National Republican Senatorial Committee. 
Washington, D.C. October 1991. 
Assisted in the organization and production of the Inner Circle and Presidential 
Roundtable major donor events. 

Student Manager, College Town Shop. 
Lexington, Virginia. 1989-1991. 
As a college student supervised five student salesmen; hired new sales 
associates and selected new student manager. Assisted in purchasing 
arrangements and payroll decisions. 

J d o r  Analyst: Fayez Sarofirn &: Co.. Investment Counselofs + 

Houston, Texas. Summers 1988 and 1989. 
Analyzed major sectors of the economy for a $20 billion firm. Wrote reports on 
status of the sector and individual companies and delivered oral presentations to 
VP/Principals on reports. 

EDUCATION. Washington and Lee University, Lexington, Virginia. 
Bachelor of Arts in Political Science, June 1991. 
Minors in American History and English. 
Westmanstcr School, Simsbury, Connecticut. Graduated Cum Laude. 

Washington and Lec Mock Political Convention 
Steering Committee 1992 Mock Convention. 

Interim Bainnan, 1988 Mock Convention. 
Secretary: Washington and Lee University Inter-fraternity Council. 

ADDrnONAL 
QUALR7ICATIONS: Proficient in Word Perfect, Lotus/Excel. 

TOP SECRET Security Clearance 
Interests include squash, tennis, fishing, and golf. 





Mr. Paul J. Hirch 
Defense Base Closure 

and Realignment Commission 
1700 N. Moore St. 
Suite 1425 
Arlington, VA 22209 

' MARSHA D. WALKER 
4807 Colorado Ave.. N W  

December 21, 1992 

Dear Mr. Hirch: n 

I am very interested in joining your crganization # 
the possibilities of doing so. The enclosed resume 
my objective, experience, work history and educa 

I am seeking a position that will capitalize on and expand skills previously (levb-. 
proven capabilities and recognized achievements. 

Adthough my resume clearly presents my qualifications, I would appreciate having the 
opportunity to discuss with you, in person, how my skills and proven abilities can best assist 
your organization. 

MARSHA D. WALKER 



MARSHA D. WALKER 
4807 Colorado Ave., N W  
Washington, DC 20011 

(202) 291-4020 

Position of responsibility utilizing paralegal, administrative and financial management 
experience. 

EXPERIENCE 

PARALEGAL Provided and administered legal services including military 
justice, administrative discharges, claims, and legal assistance. 

Sworn court-reporter responsible for recording and transcribing 
proceedings of courts-martial, courts of inquiry, investigations; 
prepared and submitted necessary records and reports. 

Conducted fact-finding interviews, performed legal research of 
pertinent material for evaluation and provided advice and assistance 
to staff personnel on legal administrative matters. 

MANAGEMENTI Sole Administrator of Trial Judiciary Management Information 
ADMINISTRATION System containing the summaries of over 7,000 courts-martial per 

Year. 

Converted the Office of the Chief Judge to a responsive service- 
oriented resource center for the Navy-Marine Corps Trial Judiciary 
by establishing guidelines for usage of voice mail. 

Served as Administrative Advisor to staff personnel. 

Supervised personnel in diverse population environment. 

Managed guidelines for travel, reduced processing time for travel 
of 73 judges by 15 % ; reduced processing errors by 20%. 

Drafted, edited and wrote endorsements, memorandums, 
documents and evaluations. 

Reviewed outgoing correspondence for accuracy and compliance 
with regulations. 

ACCOUNTING1 
BUDGETING 

Sole Administrator of the Integrated Disbursing and Accounting 
Resource Management System with a budget of $190,000. 

Computed, processed and audited travel requests and claims for 
the Navy-Marine Corps Trial Juduciary resulting in the recoupment 
of over $22,000 for a three-year period. 

Developed and prepared budget reports and forecasts on a 
quarterly and yearly schedule. 



MARSHA D. WALKER 
Page Two 

E4RDWARE IBM compatible personal computers 

SOFIWARE Wordperfect 5.1 @MS-DOS @R: Base 

@Harvard Graphics @Procomm Plus @Norton Utilities 

WORK HISTORY 

1990 to 1992 Navy-Marine Corps Trial Judiciary, Washington, DC 

@Ofice Supervisor 
@Data Processing Technician 
@Budget Administrator 

Staff Judge Advocate's Office, Naval Air Station, Key West, FL 

@Paralegal 
@Court reporter 

USS HUNLEY, Holy Loch, Scotland 

@Legal Assistant 
@Court reporter 

Staff Judge Advocate's Office, Naval Medical Command, National 
Capital Region, Bethesda, MD - 

@Administrative Assistant 
@Claims Clerk 

1980 to 1983 Telecommunications Center, Pentagon, Washington, DC 

@Communications Specialist providing world-wide 
communication 

Associate of Arts, St. Leo College, Key West, FL, 1990 

Certificate of Completion, U. S. Naval Justice School, Newport, RI, 1983 

Certificate of Completion, U. S. Naval Communications School, San Diego, CA, 1980 

ORGANIZATIONS AFF'ILIATION 

1987 - 1992 Volunteer Income Tax Assistance (VITA) Program 

1991 and 1992 Congressional Black Caucus Foundation, Washington, DC 
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EDWARD J. TURNER 

4201 34th Street 
Mt. Rainier, Md. 20712 
(301) 779-1085 

EDUCATION: Master of Public Management. University of Maryland, College Park, Md. 
May, 1991. Concentration: Public Sector Financial Management. 

Bachelor of Arts in Political Science. Catholic University, Washington, D.C., 
May, 1988. Minor in Philosophy. Dean's List. 

PROFESIONAL 
EXPERIENCE: City Councilman, Mt. Rainier, Md., May, 1989-present. Represent citizens, help 

prepare annual budget of $2.1 million, interview important city employees, 
participate in meetings, speak in public, and vote on matters pertaining to city 
operations for a city of approximately 10,000 citizens. Position requires thorough 
understanding of government contracts and procurement procedures. Elected twice. 

Staff, U.S. Senate, September, 1984-November, 1989. Office of Senator Quentin 
N. Burdick (North Dakota). Provided a full range of administrative support 
functions including, preparing constituency correspondence, assisting with 
congressional research, and training student interns. 

Account Representative, Mutual of Omaha Companies. November, 1991- 
September, 1992. Licensed to sell health , life, disability, group insurance, and 
annuities in Maryland, Virginia, and the District of Columbia. Presented 
company background and product information to prospective clients. 

Graduate Resident Director, August 1988-May, 1989. Catholic University. 
Supervised 14 resident assistants, 20 hall security assistants, and moderated a 
student hall council which represented over 500 students. Advised and 
disciplined resident assistants and students. Requisitioned money for 
programming activities for resident assistants and students. 

COMPUTER 
EXPERIENCE: Familiarity with programs such as: Wordperfect, Lotus 1-2-3, dBase IV, Twin, 

Basic, and SAS. 

ACTIVITIES 
& HONORS: Volunteer with D.C. Cares and American Red Cross. Have been to Europe four 

times, visiting 12 countries and have traveled to 44 states in the United States. 
Performed in three musicals in school: "Annie", "West Side Storyn, and "1776". 
Perfomled in the Concert Hall of the John F. Kennedy Center for the Performing 
Arts. Recipient of the Outstanding Young Men of America Award, 1990. 



M r  Matthew Behrmann 
Cllrector of Staff 
Defense base Closure and Reallignment Commission 
1700 North Moore Rd. Sui t.e 1425 
Arlingt-on, V A  22209 

Dear M r  Behrmann. 

I am tnterestel In a Pesearch or Junior Analyst pos~ tion. As 
cr t.y councilman for  t-he c i ty  of Mt. Rainier, I have extensive experience 
working on mu1 t l -mil l ion do l lar  municipal budget-s. 

I have a master's degree i n  Publlc Management from t-he Universl ty  of 
Maryland and concentrated i n  Public Sector Financial Management. I also 
have five years experience working on Capi to1 Hi 11 for a senator. 

I would welcome the opportunity to discuss w i th  you my qualifications and 
interest i n  such a position. Enclosed i s  a copy of my current resume. 

Sincerely, 

FA 1- --x 
Edward J. Turner 
(30 1 ) 779- 1055 







Mark A. Crewdson 
General Delivery, Route 61 0 Chester Gap, VA 22623 

(703) 636-1 237 

December 7, 1 992 

Attention: Research Analyst Position 
1700 North Moore Street, Suite 1425 
Arlington, VA 22209 

Dear Sir: 

As per your advertisement in The Washinaton Post, I am enclosing my resume for your 
consideration. The position requiring Research Analyst is a good match for my 
background. 

My seven and one-half years of solid technical writing and configuration management 
experience in the Department of Defense environment makes me a strong candidate. 
I am a successful, self-motivated individual with excellent analytical presentation, 
writing, and communication skills. In addition, I have a proven track record of 
customer satisfaction. I am confident that my personal characteristics, extensive skills, 
familiarity with Wordperfect 5.1, and quick ability to learn will enable me to provide 
your organization with outstanding performance. 

As a resume is only an indication of my experience, I would appreciate the opportunity 
to meet with you to discuss this position further. Please call me at your earliest 
convenience. Thank you for your consideration. 

Sincerely, I 

Mark A. Crewdson 

Enclosure 





Mark A. Crewdson 
- - 

General Delivery, Route 61 0 Chester Gap, V A  22623 
(703) 636-1 237 

EXPERIENCE 

Atlantic Research Corporation(ARC) 
Gainesville, VA 

1981 to Present 

Technical Writer (1 985-Present) 
Wrote and edited a variety of documents including standard operating procedures, 
specifications, technical plans, reports and manuals, proposals, and business 
correspondence. 

Coordinated review, revision, and approval of documents by various technical groups 
within the corporation. Obtained customer approval as required. 

Acted as consultant to various technical groups on editorial and style questions, and 
improved writing skills of engineering staff through consultations. 

Acted as department consultant on cross-functional Continuous Improvement team, and on 
lmproved Tomahawk MK-111 quality team. 

/--- 
Worked as active committee member in developing a time-sensitive, corporate-wide . - 
Materials Management Accounting System(MMAS). 

,----- 

Developed and maintained configuration management system over documents and 
engineering drawings for each program under my responsibility. Successfully managed 
the configuration requirements on 12 major government and commercial programs, 
including 6 fast-paced development projects. 

Negotiated the MK-21 program through physical configuration audit which resulted in no 
action items. First such successful ARC audit for several years. 

Initiated preparation of a standard operating procedure safety introduction style guide 
which was adopted for inclusion in all manufacturing and assembly procedures for the ARC 
Propulsion Division Gainesville Facility. 

Assisted the Trident I1 D5 program plant proofing effort for major customer. Received high 
praise from the customer and bonus in addition to merit raise because of efforts. 

Instrumental in organizing and controlling large, complex technical data package on the 
lmproved Tomahawk MK-111 second-source qualification program for effective evaluation 
of design and identification of necessary revisions. Because of these efforts as a 
member of the MK-111 quality team, ARC received 100% of the first production award. 

Hand-picked by management to represent the Documentation and Configuration 
Management department in devising a corporate-wide MMAS program that would meet 
time-sensitive and federally-mandated contract requirements. 



Mark A. Crewdson Page 2 

Lead Mail/Stock Clerk (1 984-1 985); Mail/Stock Clerk (1 981-1 984) 
Managed and supervised facility-wide mail distribution. Ordered, inventoried, and 
distributed office supplies for a work force of 1000 personnel. 

EDUCATION 
O.R. University, Tulsa, OK, Bachelor of Arts Degree, Cum Laude, 1980 (GPA 3.548) 
Elected to the National Honor Society in 1978; Multiple semesters on Dean's List and one 
semester on President's List. 

SPECIAL TRAINING AND SKILLS 
Training Certificate in Total Quality Management 
Familiar with Wordperfect 5.1 and Macintosh. 
Familiar with Government Printing Office Style Manual 

SECURITY CLEARANCE 
Defense Investigative Service dossier reflecting secret dated 20 April 1981. Clearance current. 











MARSHA D. WALKER 
4807 Colorado Ave., NW 
Washington, DC 2001 1 
(202) 291-4mO 

Mr. Paul J. Hirch 
Defense Base Closure 

and Realignment Commission 
1700 N. Moore St, 
Suite 1425 
Arlington, VA 22209 

Dear Mr. Hirch: 
/--T'l 

I am very interested in joining your organizzkion would like to explore 
the possibilities of doing so. The enclosed concerning 
my objective, experience, work history 

I am seeking a position that will capitalize on and expand skills previously developed through 
proven capabilities and recognized achievements. . 
Although my nsurne clearly preoents my qualifications, I would appreciate having the 
opportunity to discuss with you, in person, how my skills and proven abilities can best assist 
your organization. 

Sincerely, 

MARSHA D. WALKER 



MARSHA D. WALKER 
4807 Colorado Ave,, N W  
Washington, DC 20011 

(202) 291-4020 

OBJECTIVE 

Podtion of responsibility utilizing paralegal, administrative and financial management 
experience. 

EXPERIENCE 

PARALEGAL Provided and adnhistered legal services including military 
justice, administrative discharges, claims, and legal assistance. 

Sworn court-reporter responsible for recording and transcribing 
proceedings of courts-martial, courts of inquiry, investigations; 
prepared and submitted.necessary records and reports. 

Conducted fact-finding interviews, performed legal research of 
pertinent material for evaluation and provided advice and assistance 
to staff personnel on legal administrative matters. 

MANAGEMENT/ Sole Administrator of Trial Judiciary Management Infomtion 
kDMINISTRATION System containing the summaries of over 7,000 courts-mW per 

Year* 

Converted the Office of the Chief Judge to a responsive s e ~ c e -  
oriented resource center for the Navy-Mahe Corps Trial Judiciary 
by establishing guidelines for usage of voice mal,  

Served as Administrative Advisor to staff personnel. 

Supervised personnel in diverse population environment. 

Managed guidelines for travel, reduced processing time for travel 
of 73 judges by 15%; reduced processing errors by 2046. 

Drafted, edited and wrote endorsements, memorandums, 
documents and evaluations. 

Reviewed outgoing correspondence for accuracy and compliance 
with regulations. 

ACCOUNTING1 Sole Administrator of the Integrated Disbursing and Accounting 
BUDGETING Resource Management System with a budget of $190,000. 

Computed, processed and audited travel requests and claims for 
the Navy-Marine Corps Trial Juduciary resulting in the recoupment 
of over $22,000 for a thee-year period. 

Developed and prepared budgd reports and forecasts on a 
quarterly and yearly schedule. 



MGRSIIA D. WALKER 
Page Two 

HARDWARE IBM compatible personal computers 

SQFIWARE @Wordperfect 5.1 .MS-DOS OR: Base 

eHarvard Graphics *Procomrn Plus .Norton Utilities 

ePCTools 

WORK HISTORY 

1990 to 1992 Navy-Marine Corps Trial Judiciary, Washington, DC 

@Office Supervisor 
*Data Processing Technician 
*Budget Administrator a 

Staff Judge Advocate's Office, Naval Air Station, Key West, FL 

*Paralegal 
@Court reporter 

USS HUNLEY, Holy Loch, Scotland 

.Legal Assistant 
@Court reporter 

Staff Judge Advocate's Office, Naval Medical Command, National 
Capital Region, Bethesda, MD 

.Administrative Assistant 

.Claims Clerk 

Telecommunications Center, Pentagon, Washington, DC 

*Communications Specialist providing world-wide 
communication 

Associate of Arts, St. Leo College, Key West, FL, 1990 

Certificate of Completion, U. S. Naval Justice School, Newport, RI, 1983 

Certificate of Completion, U. S. Naval Communications School, San Diego, CA, 1980 

ORGANIZATIONS Al!l?IMAmON 

1987 - 1992 Volunteer Income Tax Assistance (VITA) Program 

1991 and 1992 Congmsional Black Caucus Foundation, Washington, DC 



I"d, Mysr 
Job Assistance Center -- -. 

FOR IMMEDIATE DELIVERY/ACTfON 

FOR ROUTINE DELIVERY 

FAX TRANSMITTAL 

. . 

DATE: 7.\ . L TIME: \ 245 
NUMBER OF PAGES '- (INCLUDINt TRANSMITTAL SWEET) 

TO: MR. P A ~ L S .  {&+A 

SPECIAL INSTRUCTIONS: I- i RE t\~31~xd G 

SF- \ ? \  4- RFSUF-\E V E . ~   act K~QU=ST- 

He. Ec, E4203J 

PLEASE CALL (703) 696-0973 IF YOU HAVE ANY QUESTIONS OR THE MESSAGE 
YOU RECEIVED WAS INCOMPLETE OR ILLEGIBLE. 

- 
COWPmYi D E F E + s ~  BF\SE C ~ ~ S ~ X E  R E A ~ L G M W T  

& p,kAzssxJ 
FROM : 

RETURN FAX: (703) 696-3352 

AV: 226-3352 
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EDUCATION: 

George Mason University, Fairfax, Virginia 
BS, Environmental Management & Public Policy: December 1991 

St. Johns River Community College, St, Augustine, Rorida 
AA, Summa Cum Laude May 1989 

Computer Learning Center, Springfield. Virginia 
Certificate in Computer Programming: 1981 

AGiDEMIC ACHIEVEMENTS: 

Scholarship Recipient: American Association of University Women 
Awarded: Who's Who in American Junior Colleges 
Named: St. Johns River Community College Hall of Fame 
Member: Phi Theta Kappa Honor Fraternity 
Editor: "Viking Horn", St. Johns River Community College Newspaper 

ARMS OF RESEARCH: 

Recycling: A Case Study of St. Johns County 
Waste to Energy Facilities 
Issue Brief: Solar Energy Policy 
Public - Private Partnerships 

AUXIUQRY SKILLS: 

LOTUS 1-2-3, DBase, Macintosh SE, COBOL, FORTRAN, Assembler Language Programming, 
Job Control Language 

HOBBIES: 

Sailing, Paddle Tennis, Golf 

Pat Noonan, President, Conservation Fund, Rosslyn, Virginia, (703) 525-6300 

Carolyn Win, Resource Compliance Coordinator, Jacksonville, Florida (904) 730-6270 

Kathy Jackson, President, Association For Retarded Citizens, St. Augustine, Florida, (904) 824-7249 

Larry Czarda, Vice President Finance and Planning GMU, Fairfax, Virginia (703) 993-4350 



CQTHERINE TERESA LEONARD 
+@Off- 598-3284- 

3 Dinsdale Court 
Sver Spring, MD 2O!M 

EMPLOYMENT: 

THE NATIONAL SCIENCE FOUNDATION (NSF), Washington, DC 

Ei&&, June 1992 - Sept 1992 
Reviewed Ecology and Ecosystem grant proposals for compliance to NSF standards under strict deadlines. 
Maintained proposal database. Contacted investigators regarding submissions. 

ST JOHNS RIVER WATER MANAGEMENT DISTRICT, Jackonville, Floriak 

Resource Co-a, Sept 1991 - Dec 1991 
Organized and implemented a program to enforce consumptive water use guidelines. Researched and 
compiled wetlands mitigation site data for determining compliance to state codes. Attended site inspections 
with biologists and engineers. 

ASTOCUTION FOR RETARDED CITIZENS (ARC) & ST. JOHNS COUNTYRECYCLING DMSION, St. 
Augustine, Florida 

u, June 1991 - Aug 1991 
Promoted and presented recycling programs to business and residential communities. Supervised mentally 
and emotionally challenged clients in the ARC recycling yard. Researched and wrote: Recycling in St. Johns 
County: A Case Study. 

SIERRA CLUB LEGAL DEFENSE FUND, Washington, DC 

. . &c@m&., January 1991 - May 1991 
Maintained fiont desk and law library operations. 

THE CONSERVATION FUND, Rasslyn, Vvginia 

P r h . o p r r u n  May - Dec 1990 
Assisted the Director of Marketing in the acquisition and disposition of environmentally sensitive wetlands 
and donor land holding. Facilitated property sales and listings. Managed the real estate data base. 

ST. JOHNS RIEX COMMUNITY COLLXGE & GEORGE MASON UMVER!jITY 

student, Fall Semester 1987 - Spring Semester 1989 
Worked :~i college tuition as an academic assistant in the computer lab, college library and career library. 

ERA ENGLISH REALTY, Ocean City, Maryland 

Real 1983 - 1985 
Listed and sold beach real estate for investment and residential purposes. 

COMM CENTER, Lourel, Maryland 

(1981 - 1983) 
Sold multi-line computer hardware, software and peripherals. Promoted to Assistant Sales Manager. 



Mr. Frank Cirillo, Air ~ o k e  Team Leader 
Defense Base Closure and Realignment Commission 
Suite 1425  
1 7 0 0  North Moore Street 
Arlington, VA 22209  

Dear Mr. Cirillo: 

Thank you for the fax concerning position descriptions 
and details of the Defense Base Closure And Realignment 
Commission. 

I have enclosed my resume for your review. I'd like to 
point out that the reason many of my jobs were short- 
term between 1987  and 1 9 9 1  is because I was working my 
way through a program in Environmental Management and 
Public Policy at George Mason University. Often, the 
positions I accepted were temporary in nature which 
workede-llwith my changing academic schedule. This 
also provided me the opportunity to work within the con- 
servation/environmental community while I pursued my 
Bachelor of Science. 

After reading details from The Commission, I offer the 
following: 

I have experience meeting deadlines-at the National 
Science Foundation and as editor of The Viking Horn. 

I have the ability to digest large quantities of data 
rapidly-I had an overall GPA of 3.6 while working 3 0 - 4 0  
hour/week which required me to learn quickly in school. 

I am willing to work long stretches to complete tasks. 
I have excellent references which will verify my 

personal and professional ethics. 

Please consider me for the research anal st and junior 
analyst positions. I may not have e :~o i ig  --!+ production 
experience for the writer/editor position. However, I 
enjoy writing. ---. - / 
Kim Scroggs at Hickman AFB, HI spoke highly of your group. 
Your favorable consideration is greatly appreciated. 





JEFFREY C .  BUaL 
7815 Archbold Terrace 
Cabin John, MD 20818 

(301) 229-0431 

OBJECrrVE 
A career position permitting me to use and develop my organizational, promotional and 
communications skills in a creative and challenging environment. 

EDUCATION 
University of Richmond, Richmond, Virginia. B.A., May 1990. Major field: 
International Studies. Minor field: Spanish. Part-time and summer employment 
financed 20 percent of educational expenses. Attended summer program at the 
University of Salamanca, Spain during summer 1989. 

PROFESSIONAL EXPERIENCE 
Assistant Manager, Blue Bayou Bistro, Cabin John, MD. 
7192--Present. 

* Duties include managing cash flowloperations, maintaining accurate 
records and inventories. 

Legislative Intern, Office of Representative Bob McEwen, Washington, DC 
3192--7192. 

* Duties included assisting legislative staff in tracking of 
energylenvironmental legislation, responding to constituent inquiries, 
general research and administrative support. 

Vice President, Left Exit, Inc., Richmond, VA 
9187-12191. * Performed general management, promotionslmarketing and advance work 

f+- 

for Richmond-based group. / 

* Ensured proper execution of legal contracts and rider provisions; acted as 
liaison between band and investors. 

* Arranged for media coverage to match touring schedule; aggressively 
marketed independent-label compact discs, cassettes and promotional 
items. 

* 
I 

Wrote, edited and published band newsletter; generated and expanded 
mailing list for same. 

TEXHNICAL SKILLS 
Experienced in desktop publishing (MacWrite, Wordperfect 5.1); proficient in Spanish; 
working familiarity with accounting procedures for small businesses, 
lay out/production of promotional materials. 





. - 
- - 

VICTOR F. KONDO 
2 4 6  Shady Lane 

Bellfontaine, Ohio 43311 
(513) 599-5811 

R 
EDUCATION? ' UNITED STATES MILITARY ACADEMY, WEST POINT NY 

B d .  GENERAL ENGINEERING May, 1988 
 coursew work included ~ana~emencand ~ e a d e r s h i p  Classes 
.Varsity Lightweight Football, 4 years, Co-captain 1987 
nCadet Company Executive officer for 120 cadets 
.Represented USMA at an International Academy Exchange 
Program in Portugal 

EXPERIENCE8 Imperial Bondware (Federal Paper Board subsidiary), 
March, 1992 Kenton, Ohio 
to Present Plant Supervisor 

.Plan and coordinate all production activities for s ix ty  
employees to ensure quality workmanship 

r =Manage maintenance engineers for eighty machines 
7 .Developed and executed company production plan re$ulting in 

I increased plant efficiency 
.Achieved highest production rating for several consecutive 
periods 

May '91- 
Nou '91 

May '90- 
May '91 

HEADOUARTERS COMPANY EXECUTIVE OFFXCER First Lieutenant 
2nd Bn 6th Infantry , 3rd Infantry Division, Germany 
.Trained, supervised, and disciplined 409 personnel and 
maintained over 48 million dollars worth of equipment 
.Responsible for logistics and admmistration 
.Organized and executed a successful change of command 
.coordinated thorough equipment inventory 
rComended for planning, and executing successful gunnery 
training and company deployments 

BATTALION SCOUT PLATOON LEADER Erlangen, Germany 
.Trained and maintained in Combat-Readiness 41-member 
platoon 
.Provided tactical information directly influencing command / decisions 

i .Developed training program resulting in highest platoon 
gunnery scores in the Battalion 

.Prepared platoon and family members for deployment to 
Operation Desert Storm. 
.Selected to develop and implement anti-terrorist hospital 
defense plan during Gulf war 

May '89- WCHANIZED INFANTRY PLATOON LEADER Erlangen, Gemany 
May '90 .Coordinated and educated 30 member platoon 

AWARDS : Army commendetion Medal, Army Achievement Medal, Ranger Tab, 
Airborne Badge, Expert Infantrymans Badge 

ABXLITIEG/ Conversational Portuguese, Spanish, Italian 
ACTIVI3IES Personal computers, Golf, Tennis, Weightlifting 

c y  
-2 ' 





3051 Idaho Avenue, N.W. 
Apartment 125 (J? 21) 
Washington, D.C. 20016 
(202) 364-8719 

rO 5 8  
December 15, 1992 

I-  

0 - 
3 

1700 North Moore Street 
Suite 1425 
Arlington, VA 22209 

Dear Sir or Madam: 

AS a Russian Studies major at Amherst College I took several 
courses which closely examined defense-related issues 
pertaining to both the United States and the Soviet Union. 

o enjoyed writing on topics such as economic 
and the Berlin Crisis I was very excited to find 
your advertisement for the research analyst 

I will bring to your office organizational and analytical 
skills acquired during my years as an Amherst student, in 
particular from the researching and writing of an Honors 
thesis which examined Western entrepreneurship in both 
imperial Russia and the pzrestroika-era USSR. I believe 
that my time-management skills and my ability to digest, 
synthesize, and interpret difficult material are well-suited 
to this position. 

Aside from the capacity to work independently I will also 
bring my strong interpersonal skills and the ability to work 
well with others. Whether dealing with an irate constituent 
or an elderly Russian emigre, much of my work experience has 
required me to think on my feet and to communicate effectively 
with persons of all sorts. 

I understand that a successful organization must invest heavily 
in the success of each employee. If given the chance I am 
confident that I will provide a healthy return. I hope to hear 
from you soon. 

Sincerely, 

Douglas Mollenauer 



DOUGLAS C. MOLLENAUER 
The Warwick, Apartment 1s 

3051 Idaho Avenue, NW 
Washington. D.C. 20016 

(202) 364-8719 

Amherst College, Amherst, MA (1988-1992) 
B .k  degree cum laude in Russian Studies, May 1992. Senior Honors thesis: "Entrepreneurship 
in the Autocratic State: The Westerner in Late Imperial Russia and Perestroika-Era USSR" 

Russian State Pedagogical University, Leningrad, USSR (Spring semester, 1991) 
Selected after competitive examination for advanced study of Russian language, literature, 
politics and culture. Sakharov Scholar Academic Achievement Award. 

NoMrich University Russian School, Nonhfield, VT (Summer, 1990) 
Completed seven-week advanced Russian language progranl, equivalent to two semesters of 
college level study. 

Newton South High School, Newton, MA (1984-1988) 
Cum Laude Society, Student Advisory Council, Student Representative Council. 

Omce of Congressman Barney Frank, Washington, DC (September, 1992-present) 
Intern: Assist office staff with legislative research; respond to constituents both verbally and in 
writing; update computer case files. 

K e w n  Institute for Advanced Russian Studies, Washington, DC (October, 1992-present) 
Research Assistant: Provide research support for Woodrow Wilson Center Fellow, Oleg 
Troianovskii, former Soviet Permanent Representative to the United Nations and Soviet 
Ambassador to China; participate in Kennan Center meetings, symposia and colloquia. 

Davis, Malm & D'Agostine, Boston, MA (Summer, 1991) 
Legal Intern: Researched data and presented daily evaluations for attorney specializing in 
international law, joined in client conferences addressing cases such as immigration and 
naturalization and multinational business. 

Jewish Family and Children's Service, Brookline, MA (Summer, 1990) 
Relocation m c e  Volunteer Assisted newly-arrived Soviet CmigrCs; utilized Russian language 
ability to direct clients to suitable counselors. 

Industrial Economics, Inc, Cambridge, MA (January, 1990) 
Assistant in Development of Corporate Libraly: Processed economic and environmental 
literature; entered information into library cataloging system. 

Amherst College Water Polo Team, (1988-1992) 
New England Division I1 Champions, (1988-1990) 

WAMH FM, (1989-1992) 
Disc jockey for college radio station; produced and hosted weekly two-hour radio show. 

Delta Kappa Epsilon, (1988-1992) 
Active member in nationally recognized fraternity; Social Chair. 

Big Brother, (1989-1990) 
Helped freshmen integrate into Amherst academic and social life. 

PERSONAL Proficient in Russian; experienced with word processing, have travelled extensively throughout 
Europe including the Soviet Union; enjoy sports and playing the French horn. 



ocument S eparator 





JOSEPH SAMS 
7625 Mama Sutet, Apt Y2 

F d s  Church, Virginia 22043 
(703) 734-9459 

I 

To Whom It May Concern: 7 
I am submining my resume in application for a position as a Researc tanVAnalyst. I possess a proven 
propensity to &vote my time, effuts and resotks towards research p d other related task. 

I have a solid academic background in political science, national sec studies, policy analysis. international affairs. 
Far Fast Asian studies, economics and statistical analysis, which does "-3- inc ude knowledge of S A S . I I I - - - -  - 
Here is a brief outline of my academic research experience and projects that I have conducted. One of the most 
recent projects that I have conducted was an economic analysis of environmental effects of nuclear energy production 
on the U.S. Dept of Defense and Energy. The other recent project was a research design which examined U.S. 
technology export regulation and its effects on U.S. international economic competitiveness. 

In regards to my research on Far East Asian studies, as an undergraduate I conducted research analyzing economic 
developments in Taiwan and co . security interest involving both Taiwan and China Anbther project 
was a correlation analysis of co involving China, Vietnam and Kampuchea hrn 1975 - 1985 during 
the Indochinese conflict. The projects required that a hypothesis be constructed, an original data set-be assigned and 
an inference be drawn on the data. In addition, I also conducted a project analyzing-mnomic development in Laos. 
A theoretical model was applied in the analysis. The model consisted of various endowments of the country which 
were the geographical resources, cultural structure, governmental structure and technological developments. These 
elements were analyztd for problem identification and in creating policy reforms for development 

Enclosed is my resume, which summarizes my qualifications, W i n g  and experiep-@ well as my educational 
background. In regards to salary, I am looking for the opportunities within your organization; and feel the 
compensation package will be based on my immediate contriiutions. 

I would W e  to set up an intaview with you to discuss in detail my qualifdons, work ethics and the possibilities 
of employment within your organization. I am avaiiable anytime at (703) 734-9459. 1 will contact you within two 
weeks, m schedule an interview so that this process may begin. 

Sincerely, 

Joseph Sams 

encl: resume 



JOSEPH SAMS 
7625 Matera Street, Apt. #2 

Falls Church, VA 22043 
(703) 734-9459 

Strong academic knowledge in Government and International studies. Able to conduct statistical analysis, utilize problem- 
solving skills and display effective communications skills. Critique in areas: 

United States Intelligence 
Far East 
Political Science 

International Mairs 
Southeast Asia 
Economics 

EDUCATION 

Shippensburg University of Pennsylvania, Shippensburg, Pennsylvania 
Graduate cuniculurn included Research Methods, Environmental Economics, World Culture Seminar in Southeast 
Asian studies. 

University of Missouri Columbia, Columbia, Missouri 
Graduate studies, courses included International Politics and Geography: International Economic Development. 

University of Missouri Columbia, Columbia, Missouri 
Bachelor of Arts in Political Science. Cuniculum included Public Policy Analysis, Public Administration, Domestic 
and International Economics, Data Analysis in Political Research and International Affairs. 

EMPLOYMENT EXPERIENCE 

Telesec, Kensington, Maryland 
Information/Library Technician 
*Conduct information searches for research materials. 
*Conduct light case or topic research. 
*Classification and indexing of information materials. 
*Database cataloging and coding. 

August 1992 to Present 

Standard Federal Savings Bank, Frederick, Maryland 
Tax Specialist 
*Calculated taxes to be paid fiom assigned bank acquisitions made by Standard Federal. 
*Analyzed and maintained tax information to assure accuracy for the acquisition transfer. 
*Re-evaluate and make necessary corrections of tax information after transfer was complete. 

March 1992 to August 1992 

Citicorp, Hagerstown, Maryland 
Collector 
*Responsible for collecting payments and information from clients. 
*Conduct account retrieval and financial consulting. 

February 1991 to Flarch 1992 

University of Missouri Law Library, Columbia, Missouri 1985 to 1988 
Student Assistant 
*Responsible for general office assistance, shelving books, filing card catalog for books and other reading materials 
within the library. 

AFFILIATIONS AND HONORS 

Phi Beta Sigma, Fraternity Service Award, 1989 
Outstanding College Students of America, 1988 
Educational Enhancement Scholarship, 1984 
U.S. Air Force ROTC Cadet, 1984 to 1986 

INTERESTS: Politics, Economics, Music and Soccer 



-Application for Federal Employment-SF 171 Fm4nd 

Read the Instructionr befon you complete thlr applicatlon. Typ8 QIm 

FOR USE OF EXAMINING OFFlCE ONLY 
I 

SAMS . JOS I 

w pmu (htiEEPIL~o~"PPw) 
7625 Matera Street, Apt. 2 
Cay Stltr ZIP code 

Temporary, was summer casual- 
mail clerk 

DIL.5 P h b M  wade: FROM TO 

(Monlh and Year) ~ X n o t b e ~ e d ~ j o O ~ w h i c i ~ p a y C s s  #un you m t e . )  

Immed. paysf ~ y f Z a r o ~ r h d e L  
13 In what ~crographic area(s) are you willing to work? 

,---. -,. . -, , 
Washington metropolitan area 1 N/A 

14 Are you willing to work: 
20 UMdaIes(MMm.DPy. Y w ) , u d b r o n c h k c ~ ~ ~ m i ~ ~ .  

YES NO From I t o  amuhdSwvia 

A. 40 burs per week (tuCtime)?. ............. x N/ A 
- -  I 

.......... B. 25-32 hours per rveek (pfl-binej?. I I 
.......... C. 17-24 h o w  per week (port-time) ?. a l ~ b a j p . s ~ ~ ~ p u ~ ~ ~ m ~ m ~  l f a l y a r r ( i u e ~ d u ( y r * ~ s ~ O b 3 b e r l 4 . 1 9 7 6 . k t h r U ~ r d ~ d  

- - ..... D. 16 or fewer hous per week (pafl-lime)?. 

NO PREFERENCE 

16 5.POINT P R E F E R E N C E - Y ~ M r h o * r p a d r h n m m h i n d  

l & M  PREFERENCE - I pu cllim 1- pdumw. plro m 3P 
n tho box below nrt to )u bori. fa pu d m .  To mcdvo 1- 
p n h m o p u r n u r t J l o c s m p w . a S L n b r d k n n 1 ~ ~  
k r l ~ V m P n ( r r r r . r N d , b m l w C a n . r ~  
Job Momution kn(w. AnACH THE COYPLmD SF 15 AI(D 
REQUESTED PROW TO TmS APPUCATKm 
I - V b r r b # o r R w p l , W n c i p * n .  - comp.Mblydk.bld.-uunJOprrOnt. - ~ p o u t . . w i d o w ( u ) , a ~ d r ~ a b u b # n ( m .  

C o m w  &abM, 30 p.r& a mom. 
NSN 7540-00-935-7150 171-109 ~vrdvd Fmn in (RW. 6.801 

~ E W O l J S  EDllWM USABLE UNTIL 12-31-90 ~ . ~ . a ~ ~ . d ~ r r o r m ~ r v g r n n  

Page 1 



24 RELS owwrncr IN THE USTWCT~ONS BEFORE YOU ~EQIN .  W L U M  MILITARY SERVICE--YOU h ~ l  conpW. 1 PUB o( t h ~  

D.rcrik your cutrent or mod ncmt job in Bbdc A md wor(c bmchards. a- bbdc Iwt 8s you would kr a nowmilitary job, iduding, ,8l 
bscnbmg & ,& pu - p", 10 ywn. " pu w r @  =w=m@m. M - r r u p r c h n O I d - a -  
wwmdowdtorbroer~3mon(hrwidtin~DestlO~.~.bt~Ihdrt.r ''-uprawsbbdt 
md iddrass(rfin m axpor*no bWc. IF YOU NEED MORE SPACE TO DESCRIBE A J0B-W th.(r o( paper 

V ~ ~ ~ m u p i n w b W r w a ( c ( M y o u d i d m o n ( h n l O . p o .  Butif h . ~ r L . ~ h i p 1 0 . @ . ~ e * , i n d u d . J I ~ w u k ( o c ~ *  
M&bd.( . t .dWthtypsdpbpuwsppryingkr. -mnb1.d rdBb.bw).  mwd,mrho*purunu.SaWS.arri(vWumbrr.md 
job in 8 sonamla bbck chmourwnn(numbuapb(iHr. 

~ u o E v o c u H T E E R w o R K ( ~ ~ ~ ~ ) - * ~ ~ . ~ ~ ~ ~ ( ~ ( o ~ . w ~ ~ Y ~  .FYOUNEEDUOCED(PEAENCEBUX;ICS.u-S1714aar)rr((1-. 
~ ) b l l l o ~ ~ y o u n ~ k r . c o m p l . t a . I ~ d * r a x ~  
bMc just as you wwld tor a pying job. You, m y  make di for wodt IF Y W  NEED TO UPDATE (ADD MORE RECENT JOS). use Ih. SF 172 or a 
rxpor*ror with reliiour, comrmmly, wellam. ~etv~0 .  and oihu orpnuatbns. d r e e t d ~ r s ~ r i b e Q 8 b o v a .  

~chumacher(301)949-52031 Library Technician I N/A 
(k#rg(Dn of work: Dercrmbo your r p e c l t ~  dutm, responubmldms and Pccompl~Ylmenls In Ihls pb, inckdhg the p b  I~tle(s) ol any employws you wpewmad It you 
drrrik mom than om type of work (lor erampk, carpentry and psmfing, or person& a d  e). wnte the w o n m a t e  pcrcsntwge d fmm you spent borng each. 

~ensin~ton; MD 20895 

As a Library Technician, my duties have consisted of conducting 
information searches for research materials. These materials have been 
mainly legal materials. In addition, I also conduct light case or topic 
research upon request. Another responsibility includes classifying and 
indexing information materials which consist of all types of readings, 
books, and microfiche. Database cataloging and coding is also a 
responsibility. The cataloging consists of entering or changing 
information on a database system. The coding consists of assigning 
entries with specific alpha, numeric, or combination coding on the 
database in order for information to be retrieved, interpreted, and 
analyzed for research purposes. 

Name md rddtass of ompbpr'r ag~nurtion (inckrdr ZIP Coa, U known) 

Telesec 
10408 Montqomery Avenue 

Suning s 7.3 5 POI hour eek perm. full-time 
Ending~N/A per /career advancement 

A w r g r  numb d 

Pre~ent~~OY?F-~ 
Data emp(oysd ( g m  m t h .  dry 8nd w) 
ha: 08/92 a 
Salary or earnmngs 

Calculated taxes to be paid from assigned bank acquisitions made by the 
bank. I also analyzed and maintained tax information to assure accuracy 
for the acquisition transfer. In addition, I reevaluated and made 
necessary corrections of tax information after the transfer was complete. 

W d 
IOY- None 

*However, I worked with an assistant. 

Your reuon kc bmng 

W F e d a j ~ ( o ' u i i n u ~ ) C l l l s a i g . ~ a r  
r m k . m d , i f p o m o ( e d m ( h s p b . # ~ e d r t e d ~ ~ ~  

Ywr imrnadtale sup.rvmwr 
pea Coda1 T.(ephocw No. Name Anne 

Amw number of Nunber d 

?bWk WJ- None* 
your reason (oc having 

Relocated; also not 
career-related. 

: Nama md .ddres of ampbyor's organization (inckrdr ZIP &&. U known) 

'Standard Federal Savings Bank 
5280 Corporate Drive 
Frederick, MD 

I 

Page 2 IF YOU MORE 0) 

Exact tltb of your pb 

Dates empbysd (gtw m t h .  dry md year) 

*a: 03/92 a 08/92 
Salary a earnings 

suninas 17,000 per year 
Ending s 17,000 per year 

n ~ e d e r r ~ ~ ~ w ~ ) ~ r r ~ . u a d a a  
~ m d , I ~ i n ~ p b . ~ ~ d ~ ~ ~  

Your immediie sup.rvlmr 
coda 1 T.(ephom No. 

Name Karen 
 EX&^ tit@ of your job 

Davis (301)696-4000 
[krcriplplon of work: hrrmbo your rpecmflf dutms, respOnsibil~ties and accomplishments in Ihls pb, hchrd)ng the p b  Ifllqs) of any employees you supervised. II yw 
duuik Ih.n am type d work (hw erempb. u r p m t r y  and @?tit?@ of p e f ~ ~ n f W l  and budget). write the ~ O x i r n t e  pfCsntage d rims you spent &ing each. 

Tax Specialist N/A 



- .+- ATTACH ANY ADDITIONAL FORMS AND SHEETS HERE 

r-~~s-.g~mon~huldyrugl.r*l.l.d Pattonville H.S. Maryland Hqts.. MO 
o r n o i n d G E D ~ ~  ............... 27 ~ p u ~ r n r r d . d  YES X Ul r r r&o"h , r r i l ha .  
Nrro".e in!ho~grqr6ya ,compktd: .  - e P o r g n d w ( , M 7  NO WW.gocoSl. 

1) Please see attachment. 
w slam ZIP coda 

31 ~ p u h M ~ d u l y ~ c o u w r o r b l l n l n g n l r t . d t o m k l n d d J o b . p u a m ~ n p l o r ( h k . ~ l c r b ; o n s l , M ~ , ~ ) g i n i n k m u t i a r b r b r r .  

sch00,Narne 
I I 

2) 
GW Slate ZIP Code 

urrr*a*rrJn~,p*.I*~udpwpu.~IDnainpvdrgm: 

32 G h  the WI and year d any honors. or k l v  you haw received. L a  your rped.l qualifications. tkilk w 
~ x ~ ~ : ~ ~ * i m C o n p u A M ~ O f h U m o d w O d  

' ~ ~ ~ ~ h b P J W a i o b .  wh 
; mest -ant ptxiiatms (& not ptid-- nd 0-; 

~ o r s c m m t i c s o a t r r s ; p ~ n ~ s o r i r n r M l i o n s ; m c .  
Please see attachment. 

nrENcEQ 

1 To 

08/91 
05/92 

08/89 
05/90 

nmm 

W E  AND LOCATlON (dly. 9.k uld2lP Co&) OF SCHOOL 

SchodM8nm 

CS 1 ~ a m I  ~ ~ ~ o d r  

UONTn A N D Y U R  
A ~ N D E D  

Fmn 1 To 

CUSS 
mw 

C(OURS 

CHIEF UNOERORAOUATE SURIECTS 

SUBJECT(S) 

TTPE' TAKE MCTATKWl? LICENSE OR CERTIFICATE &I 1) Drivervs license 
--wpu. 2) 

B .A.  

HOUIS-D 

I) Shippensburs, U of PA I Shippen. 1  PA^ 17257 

*) Univ. of MO, Columbia 1 Columbia I M O ~  65211 

NUMBER OF CREDIT CHIEF GRADUATE SUBJECTS 30 

UNGUAGE(S) 

Spanish 

2) David Webber 1 (314) 882-7931 Bldg., Columbia I MD1 65211 ) 
I 12837 Wood Vallev Ct 

05/89 

#aFn 
P C U . U I  

M.A. 

N/A 

- 
9 

7 

3, Univ. of MO. Columbia Columbia O8"C?,9 1135 
MJMeER OF CREDIT 

ME OF UTEST UCENSE 
OR CERTYlCATE 

05/02/91 

36 ~m".~~."~"L.Ldbpunduanclag.rvisonpuWund.r24rrhoknarpwqwlificr~ndlitnukrtwkinddpbbr~pu.nrpp)rinq 
UIrrrlonrhouldknowpu~maprnonJtmsis. 

a 

3) Seth Brownridge 1 (314) 822-8059 Des Peres I MO1 63131 1 
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W o F  - 
pend. 

- 

M O ~  65211 

STATE OR OTHER 
LICENSING AGENCY 

Pennsylvania 

. F U L W  OF REFEREWE 

1) James Oglesby 
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Continuation Sheet for SF 171 
Attach all continuation shcets to your application at the top of page 3. 

SAMS, JOSEPH, O'HARA SS# 497-84-8799 
November 12, 1992 

HONORS : 
U.S. Air Force Cadet, 1984-1986 
Educational Enhancement Scholarship, 1984-1988 
Outstanding College Students of America, 1988 
Phi Beta Sigma Fraternity Service Award, 1989 

SKILLS : 
Hardware: IBM mainframe and PC eystema one and two, Macintosh PC 
Software/Online Systems: Wordperfect 5.0 and 5.1, Wordstar, MacWrite, Lotus, SAS, 

COMPLETED 
(Yes/No) 

Y 

Y 

other library information eearches, INFOTRAC 

F 

WRITING EXPERIENCE: 
Several research writinga of East Asian studies, specifically on China, Taiwan, 
Vietnam, Cambodia, and Laos, also International Economics 

NAME & LOCATION OF SCHOOL 

University of Missouri, 
Columbia 
Columbia, MO 65211 

Shippensburg, University 
of Pennsylvania 
Shippensburg, PA 17257 

MO/YR 
ATTENDED CLASS- 

ROOM 
HOURS 

4 

13 

3 

3 

FROM 

8/84 

8/91 

SUBJECT(S) 

Data Analysis & 
Political Research/ 
Statistical Analysis 
Systems (Lab) 

Spanish 

Government Research 
Methods 

World Culture Seminar: 
Southeast Asia 

TO 

5/89 

5/92 



Standard Form 171-A- Continuation Sheet for SF 171 
Attach all SF 17 1-A's to your application at the top of page 3. 

1. N.m (hat, Fint. M e  /nth/ )  12. Socid Security Numbor 

University of Missouri, Columbia 
Law Library, School of Law Your rewon kr lowing 

Columbia, MO 65211 a a n m a t 3 . 4 5  whour Work-study assiqn- 

SAMS, JOSEPH, O'HARA 
3. Job f ib  or Announcement Number You Are Applytng For 

497-84-8799 
4. t h e  Compbied 

a 

Jackson (314)882-96751 Assistant I N/A 
D..criion of work: Describe your ~pecltic duties. responsibilities and accompli.hmnts in this pb. inc)udlng the job lYIe(s) of any em*- you ulpervtw. I p 
drruik mom on lypr d w M  (lor exaWJ@. arpmtry ~d minting. or p w  and budpst). write the u#uou'mate p c b n t q p  d finm you spent &hg ..ch. 

1 ~nding t 4 . O  0 hour I ment transfer - 

Responsible for general office assistance, shelving books and other 
reading materials within the library. 

Your immediie sup.rv*or E x r t  titbe of your job 

N-0 Needra T-".I Student Librarv 

THE FEDERAL GOVERNMENT IS AN EWAL W ~ Y E R  
PREVIOUS EMTlON USABLE UWK 12-31-90 

w Federal a q & y m a t ( ~ a n Y v y )  Ea sria,@ea 
r i n C m d i f V e d m I h h p b . # m d & e d ~ ~ p w u m  



38 During the last 10 years, were you fired from any job for any reason. d~4 you quit after baing told that you would be tird. or did you 
. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  leave by mutual agreement because of specllic problems?. 

39 Have yw over been cwrvccted of, or forfeited collateral for any felony violation? (Generally, a lebny IS deirnedas any vdafion 01 law 
pun~shabk by impr~sonment of bnger than one year. except lor violations called midemeanors under State law which arepunishabk by 

40 Have you ever been convtcted of, or forfeited collateral for m y  firearms at explosives violation? . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  
. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  41 Are you now under charges for any v~olation of law? 

4s If "YES" in: 38 - Expla~n for each job the problem(s) and your reason(s) for leavlng. Glve the employer's name and address. 
39 through 43 - Explain each v~olat~on. Give place of occurrence and nameladdress of police or court involved. 
U - Explain the type, length and amount of the delinquency or default. and steps you are taklng to correct errors or repay the debt Give any 

ldentlflcat~on number associated w~th the debt and the address of the Federal agency involved. 
NOTE: If you need more space. use a sheet of paper. and Include the item number. 

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  Columbia Government servce? 

47 DO any of your relatives work for the Unlted States Government or the United States Armed Forces? Include: lather: mother: husband: 
wrie: son: daughter: brother. sister; uncle; aunt: irrst cousln: nephew. nrece. 1ather.ln-law: mother-in-law: son-in.law: daughter-m-law: 
brother-in-law: sister-in-law: steplather: stepmother: stepson: stepdaughter: stepbrother: stepsister: halbrolher: and ha l  sister. . . . . . . . . .  

Charles OgKeith Sams I Brother I U. S. Dept. of the Army 

If "YES". provlde details below If  you need more space. use a sheet of paper 

YOU MUST SIGN THIS APPLICATION. ~ . e d  the fo~~owing arefully b f o n  you sign. 
A false sutam~ on any part o f  your rpplication may k grounds fa  not Yring you. a for firing you after you k g i n  wad.  Also. you may k punished 
by fine or imprhonmcnt (U.S. Code. t i tk 18, section 1001 1. 
If you a nuk born rftcr December 31. 1959 you must k registered with the Sekaive Service System or have a valid exemption in ader to be 
eligible for Federal employment. You will be required to certify as to your status a the time of appointment. 
I u d e d m d  that my i n f o m i o n  I give m y  bt investigated as allowed by law or Rtsidential order. 
I ameat to the rckasc of information about my ability and fimss for Federal employment by employers. schools, lowenfomemcntagencies andnthrr 
individuals and or~ani:ations. to invtstigaor~. personnel srafin~ specialists, and other authorized employees ofthe Federal Cowrnmtnr. 
I certify that. to the best o f  my knowledge and belief. 8II of my statements are true, comct, compkte. md mrde ingood faith. 

48 SGNATURE (Sign each application in dark ink) 49 DATE SIGNED (Month, day, ycrr) 

Name 

I 
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21 11 Jefferson Davis Highway 
No. 515N 

Arlington, Virginia 22202 

7 December 1992 

1700 North Moore Street 
Suite No. 1425 
Arlington, VA 22209 

Dear Sir or Madam: 

I am writing in response to your advertisement in the 6 December 1992 edition of 
the Washington Post for a research analyst. 

As you can see from the attached resume, I have extensive research and writing 
experience in the area of military affairs and international security. I also have proven 
communication and analytical skills and have worked closely with a number of high level 
officials and public advocacy groups. 

I would be most interested in exploring the possibility of assisting you with your 
effort. I recently completed a book project with Gen. Edward L. Rowny on his nearly 
fifty years of government service, and It Takes One to Tango (Brassey-MacMillan) is 
currently available in area bookstores. 

Please feel free to contact me if you are in need of further information at (703) 
415-0857. I have included a list of professional references and writing samples are 
available upon request. 

Thank you for you consideration in this matter. 

Consultant 



RICHARD N. SMITH 
21 11 Jefferson Davis Highway 

Apartment 5 1 5-N 
Arlington, VA 22202 

(703) 415-0857 

Ten years of diversified experience in research and writing. Highly skilled at time-critical analysis 
and report preparation. Excellent speech writing and communication skills. Extensive experience in 
nonprofit project development and management. Strong background in foreign policy and international 
security affairs. 

PROFESSIONAL EXPERIENCE 

Freelance Research Writer & Editorial Consultant: 1991 - Present 

-Prepare studies and reports under independent research contracts. 

-Write speeches and articles for private and public sector executives. 

.Consult with authors on book strategies and development. 

.Perform freelance editing, proofreading, and copyediting. 

-Consult on management and policy issues confronting nonprofit organizations including fundraising, 
project design, and strategic planning. 

.Worked with former chief START negotiator Edward L. Rowny in developing, writing, and editing 
I t  Takes One to Tango (Brassey-MacMillan, October 1992). a comparative study of how the five 
Presidents under whom Rowny served fared in their arms control negotiations with the former Soviet 
Union. Ongoing collaboration includes speech writing as well as researchlwriting on a variety of 
related topics. 

THE CENTER FOR SECURITY POLICY 1989- 1990 
Associate: Actively participated in all aspects of Center operations, including: writing, editing and 
distributing of Center papers, press releases and grant proposals; geopolitical and strategic analyses 
of ongoing and incipient national security issues; and contributing to numerous foreign and defense 
policy seminars. 

UNITED STATES INSTITUTE OF PEACE 1987- 1989 
Proiect Officer. Research and Studies Program: Co-edited a sixteen chapter book Redesigned and 
directed an Institute project aimed at intellectually mapping eleven of the most widely accepted 
theoretical, historical, and practical approaches to international conflict and peace. Developed, 
directed and implemented a year-long, multi-disciplinary colloquium series. Edited colloquia and 
conference proceedings including a "Working Paper" for public dissemination and conference use. 

LAZARD FRERES & CO. 1984- 1986 
Financial Researcher: Conducted research on financial history of private, corporate, and institutional 
accounts. Reviewed and analyzed international banking and corporate transaction records. 

MUNICIPAL COURT OF PHILADELPHIA 1983-1984 
Researcher. Housing Court Mediation Proiect: Participated in the design and implementation of a 
research evaluation of a pioneer program in alternative dispute resolution. Assisted in the preparation 
of a comprehensive training manual. Trained prospective mediators. 

FOREIGN POLICY RESEARCH INSTITUTE 1981-1982 
Research Assistant & Security Officer: Research assistant to the Director of the Institute. Conducted 
research and analysis of international security affairs with an emphasis on force structure 
modernization, Soviet military strategy, and NATO doctrine. 



RICHARD N. SMITH 
Page 2 

PUBLICATIONS & REPORTS 

It Takes One to Tango, Brassey-MacMillan, October 1992 (contract editor) 

The Control and Use of Fissile Material From U.S. Decommissioned Nuclear Weapons: A Political 
and Technical Feasibility Study, March 1992, International Access Corporation 

Approaches to Peace: An Intellectual Map 
United States Institute of Peace, June 1991 (co-editor) 

The Paths to Peace 
A United States Institute of Peace Working Paper 
June 1988 (co-editor) 

Biennial Report of the United States Institute of Peace 
A Report to Congress and the President of the United States 
August 1987 (co-editor) 

"Military Intervention in the Third World 
Conference Report, ORBIS, Spring 1982 

A Critical Appraisal of the Assault BreakerlFFAT Concept 
FPRI Report to the United States Army, 1981 (co-author) 

EDUCATION 

1981-1982 UNIVERSITY OF PENNSYLVANIA, Philadelphia, PA. 
Masters of Arts degree program, Political Science; 
Comparative Politics 

UNIVERSITY OF PENNSYLVANIA, Philadelphia, PA. 
Bachelor of Arts, Political Science; Comparative Politics 

AMERICAN UNIVERSITY, Washington, DC. 
School of Government and Public Administration 

PHILLIPS ACADEMY ANDOVER, Andover, MA. 

References Available on Request 



Richard N. Smith 
21 11 Jefferson Davis Highway 

No. 515N 
Arlington, Virginia 22202 

References 

Ambassador Edward L. Rowny 
(703) 684-7036 

Mr. Frank J. Gaffney, Jr., Director, Center for Security Policy 
(202) 466-05 15 

Mr. Sven F. Kraemer, former director of arms control, National Security Council 
(202) 986-6224 







defense, vehicle decals, 100% key access control and personnel searchs, 
resulting in a 1 0 0 %  improvement ~n physical security procedures. Developed 
a first t:me automated data precessing security program to include user 
manuals, training of ADP security macagers and inspectizn of organizational 
ADP s~.steins. Reduced the special ccxpartmentsd billet structure by 20%.  

COUNTERINTELLIGENCE OFFICER 1986-1 987 

Czordinated all ccunterintelligence investigations and technical services 
in support of US forces in Korea. Assisted the Department of Defense in 
develcping and writins a first time detailed procedure for countering 
terrorist activities against US personnel in Korea.  Advised both Korean 
3nd US forces as a member sf the Cambined Forces Operational Security 
Working Group responsible for securing ;oint XoreanjUS milltary operations. 

OPERATIONS SECURITY OFFICER 1 9 8 5 - 1  9 8 6  

Identified operational vulnerabilities for a sensitive national level 
special access program and developed effective countermeasures, enhancing 
the organizations overall awareness and operational security. Providing 
briefings on this program at Department of Defense and national level 
conferences. Chaired and provided guidance to working groups and 
conferences of subordinate operational security organizations. 

TEAM CHIEF/COUNTERESPIONAGE INVESTIGATIONS 1 9 8 2 - 1  9 8 4  

Planned, directed and coordinated team investigations into the operations 
of hostile foreign intelligence services targeted against the US Army and 
worldwide. Chosen to attend the British School of Service Intelligence, 
based on outstanding operational performance. 

TRAINING OFFICER 1980-1 9 8 2  

Created a learning center by expanding and modernizing the organizations 
fzci1i~:ies and training programs which resulted in a 40% increase in 
atte'ndaxce in just the first six6months. Designed, and established an 
army-wtde training program offering unique training opportunities located 
in 5 4  separate locations throughout the US. Designed, published, and 
superv.sed implementation of the annual training plan "focusing training 
goals on meeting the organizations top priorities. 

"- =-- - 

EDUCATION 

Fost Graduate Intelligence Program, Defense Intelligence College, GPA 3.8 
BA Psychology, University of Rhode Island 
Security in Automated Systems, Logistics Management Center 
SCI Ccntr-31 Officers Course, Defense Intelligence College 
Dynamics 3f International Terrorism, Special Operations School, US Airforce 
British Szhool of Service Intelligence, England 
LSI Interrogations Course, Laboratory for Scientific Interrogation, Israel 
Knowledge of wordprocessing, WP plus and Wordperfect 5 . 1  



CINDY J. RUBIN 
8 6 2 9  SPRING CREEK COUET 
SPRINGFIELD, VIRGINZA 22153 
TELEPHONE: (703) 455-5":6 

OBJECTIVE 

A challenging position in security and/or intelligence operations utilizing 
my extensive and diverse background, initiative and strong desire to 
achieve as a team player. 

PROFESSIONAL EXPERIENCE SUMMARY 

Over 13 years of varied intelligence experience and increased 
responsibilities with the US Army in managing people and programs. with 
strong analytical, research, organizational, oral and written communication 
skills. Extensive experience with security and operational training; 
personnel, physical and computer security, policy development, 
investigations and research, cover support to sensitive special access 
programs, and oversight responsibilities to intelligence operati~ns. 
Possess a current top secret security clearance. 

ACHIEVEMENTS 

ADMINISTRATIVE OFFICER 1 9 9 0 - 1  9 9 2  

Supervised all administrative, financial and logistical support to 
seventeen intelligence field offices located throughout the US. Maintained 
1 0 0 %  supply accountability of over one million dollars worth of equipment. 
Managed a $150,000 annual budget, coming in under budget two years in a 
row. Researched and discovered a discrepancy in a contract that resulted 
in a $4000 annual savings. 

SPECIAL PROJECTS OFFICER 1 9 8 7 - 1  9 8 9  

Oversight officer for management of the Armys cover support program for a 
highly sensitive special access program. Received an award for researching 
and designing new innovative changes in Army policy on cover support 
cperaticns and successfully sold this approach through the highest levels 
of the Armys intelligence organizations. Developed a first time database 
~f csver  related information which streamlined procedures and established a 
monitoring system. This database served as a sc!e resource for other Army, 
DOD and Congressional offices with oversight responsibilities. 

SECURITY MANAGER 1 9 8 6 - 1  9 8 7  

Controlled intelligence and security functions for a 1300 member 
organization dispersed throughout Scuth Kcrea, supervising 23 personnel. 
Implemented a first time badge identification system for over 400 HQs 
personnel to control access and ensure secure operations. Received an 
award for implementing a physical security upgrade for the headquarters 
compound which included televised monitoring by the guard force, perimeter 



CINDY J. RUBIN 
Spring Creek Court 
ield, Virginia 2 2 1 5  
( 7 0 3 )  4 5 5 - 3 9 1 6  

Mr. Jim Courter 
Defense Base Closure and Realignment Commission 
1700 North Moore St., Suite 1425 
Arlington, Virginia 22209 

Dear Mr. Courter, 

I am writing to you at the urging of one of my 
Ms. Beth Wald. When I mentioned that I was going to 
the research analyst posltion at the Defense Base Closure and 
Realignment Commission, she encouraged me to write you a personal 
letter and include my resume, in addition to sending my resume 
directly to the Commission (Mr. Eehrmann). Beth also asked that 
I use her as a reference. She can be reached during business 
hours at 7 0 3 - 6 9 5 - 1 6 1 4 .  In addition to being frlsnds, we 
initially met as co-workers. 

For a little back a n  myself, I recently voluntarily 
resigned from the 8 =my after 13 years as an intelligence 
officer. I have an extensive background in research and 

CCC 

analytical work, having served the majority of my service at 
strabg-ic levels within the Department of Defense (DOD). I 
possess excel lent oral and wr i t t--Q-unicat ion s- I have 
briefed at ndiKerous conferences at all levels within DOD and was 
chosen as one of the Army Intelligence and Security Command's 
primary briefers while on the staff there. A s  for writing 
skills, I completed the Post Graduate Intelligence Program at the 
Defense Intelligence College with a 3.8 grade point cum, each 
course requiring written papers using extensive research and 
analytical skills. I am currently writing my Masters thesis to 
obtain a Masters of Science In Strategic Intelligence (equivalent 
to international relations). I am personable, well-organized and 
detall-oriented. 

I would xelcome the opportunity to discuss my background at 
length in a persrJnal interview. Thank you for your time and 
considerat ion. 

Sincerely, 

' LI 
C i n d y  J. Rubin 





December 16, 1992 

Dear Personnel Director: 

I am wriing in response to your position for a research analyst. - 
I am a consultant, who has recently finished an assignment as a 
public relations representative for a nationally known company. I 
participated in crisis management strategy, placed news stories, 
coordinated logistics of disaster relief for Hurricane Andrew 
victims and conducted media tours of major editorial boards with 
the company's C P .  ..-- 

I left Capitol Hill in 1991 after serving as the chief legislative 
assistant to Congresswoman Barbara-Rose Collins. I prepared the 
Congresswoman for her Public Works aficd~ransportation and Science, 
Space and Technology Committee assignments, as well as critical 
economic development projects in her district. 

I joined Congresswoman ~ollins after serving Congressman Wayne 
Owens as a legislative assistant and correspondent. For 
Congressman Owens, I developed legislative initiatives for 
business, labor and postal issues and handled his constituent mail 
and newsletter operation. One of my responsibilities with him 
included helping small businesses in Utah learn about investment 
opportunities in eastern Europe and organizing a trade mission to 
the region. 

I came to Congress following three years as a press secretary and 
political aide for a New York City Council Member. My background 
is in journalism. I received a Bachelor's degree from the 
University of Maryland and was a reporter for a New Jersey daily. 
I have also been a free-lance writer and was a campaign organizer 
for Mayor Ed Koch's re-election in 1985 

I believe my background will provide you will analytical and 
communicative skills. I would appreciate an opportunity to meet 
with you. You can reached me at 202-546-7180. 



Dave Shaman 213 5th Street, SE 
Washington, D.C. 20003 
(202) 546-7 180; Home 

Experience INDEPENDENT CONSULTANT 
Public RelationslLobbyist (1991 - Present) 
a Developed, coordinated and implemented media strategy of a major corporate account for 

National Grass Roots and Communications, Inc. 
a Lobbied small business owners on federal telecommunications issues for ABRH Consulting, Inc. 
a Promoted Congressional Foresight Seminars to Hill staff for the Institute for Alternative Futures. 
a Authored internal publication for Tek Services as pan of a Department of Defense contract. 

CONGRESSWOMAN BARBARA-ROSE COLLINS @-MICH.) 
Legislative Assistant (1991) 
a Staffed Member for Public Works and Transportation Committee. Prepared briefing materials for 

hearings and markups, drafted floor statements and correspondence. Coordinated demonstration 
projects for surface Highway Reauthorization Act. 
Responsible for foreign affairs, defense and environment issues. 
Worked on economic development projects for the district. 

CONGRESSMAN WAYNE OWENS (D-UTAH) 
Legislative AssistantlCorrespondent (1989 - 1991) 
a Responsible for business, labor and postal issues. 
a Developed legislative initiatives, prepared briefing materials, drafted floor statements for Member. 
a Drafted newsletters, targeted mailings and constituent mail. 
a Worked on Member projects, including a trade mission to eastern Ewope. 

NEW YORK CITY COUNCIL 
Press and Chief Legislative Aide to Council Member June Eisland (1986 - 1989) 
a Researched issues and organized hearings for Council's Transportation Committee. 
a Worked with local officials and community leaders on a variety of city-wide projects. 
a Wrote press releases, newsletters, handled media inquiries and set up news conferences. 

ELIZABETH (NJ) m- 
Reporter (1985 - 1986) 
r, Community news and human interest beat. 

Education 

COMMITTEE TO RE-ELECT MAYOR ED KOCH 
Volunteer Coordinator ( I  985) 
a Organized Queens Headquarters. 
a Directed borough-wide phone bank, trained volunteers for a GOTV operation. 
a Advanced the Mayor's campaign stops. 

NEWSDAY (LONG ISLAND) 
Editorial Assistant ( 1  982 - 1985) 

Wrote and edited college and high school sports articles for evening sports page. 

University of Maryland, College Park 
Bachelor of Science, School of Journalism, 198 1 
Major: Editorial and News Writing. 
Minor: T.V. and Radio Communication. 



~~~~~~~~~t S eparator 





December 10, 1992 
205 forth Wayne St., Apt. 5 ( Arlington, YA 22201 
Phone 703-525-5540 

Personnel Director 
1700 North Moore Street 
Suite 1425 
Arlington, VA 22209 

Dear Sir or Madam, 

I am writing to express my interest in your research analyst position. Enclosed is a 
copy of my resume and a List of references. 

I am coming off the campaign trail for former Representative Tommy Hartnett, who 
narrowly lost his race for U.S. Senate against 26 year incumbent Ernest Hollings. 
Hartnett was a member of the House Armed Services committee and his campaign dealt 
extensively with defense related matters. As press secretary, I worked with reporters 
and newsmen explaining the candidate's stands on complex issues, many of which 
included national security and defense. 

As a former research analyst for the National Republican Senatorial Committee, I am -.._ " 

familiar with both the issues facing Congress an-ous government agencies and -.---- -- 
other offices throughout Capitol Hill. Often, I was rehed upon to inform U.S. Senate 
candidates on complex issues before Congress, many of which were defense related. I 
have a great deal of knowledge about issues, policy, and the various informational 
resources of Washington. 

/ 

If you have any questions or need additional information, please contact me at 703-525- 
5540. Thank you very much for your time and consideration. 





CHRISTOPHER W. CROWLEY 

Present Address: 
205 North Wayne Apt. 5 
Arlington, VA 22201 
(703) 525-5540 

Permanent Address: 
P.O. Box 9451 
Arlington, VA 2221 9 

EDUCATION 

Bachelor of Arts, Political Science, The George Washington University, 
Washington, DC, May 1990. Minor in History. 

Capitol Hill Staff Training School, The Leadership Institute, 
Springfield, VA, Fall 1990, Participated in an intensive professional seminar designed to increase 
effectiveness as a legislative branch employee, as well as broaden knowledge and familiarity with the 
legislative process. 

WORK EXPERIENCE 

Press Secretary, Harmett For U.S. Senate, Columbia, SC 
Primary media contact for state and national press. Duties included writing press releases and 
advertising, organizing press conferences, debate preparation and executing campaign themes. 
(June 1992 - November 1992) 

Research Analvst, National Republican Senatorial Committee, Washington, DC 
Worked extensively on U.S. Senate campaigns in the Southern U.S. region. Projects included 
incumbent vulnerability studies, opposition research, and general campaign information gathering. Job 
included regular use of the LexisINexis, Congressional Quarterly and Legislate remote databases, as 
well as WANG IIS and Microsoft Word Processing. (September 1990 to June 1992) 

Staff Assistant, National Republican Senatorial Committee, Washington, DC 
Assisted Coalitions Director with major campaign projects. Conducted special research and analysis of 
grassroots issues and coalition development. Monitored local political developments affecting U.S. 
Senate races. Handled media relations and paid advertising projects. (October 1989 to August 1990) 

Legal Assistant, Grossberg, Yochleson, Fox, and Beyda, Washington, DC 
Duties included court filings, legal research, file updating and other legal work. Personally assisted 
attorneys in legal presentations and important firm projects. (February 1989 to October 1989) 

AWARDS AND ACTIVITIES 

David A. Baer-Excellence in Student Life Award, The George Washington University 
Received highest university award for outstanding contributions to campus life, including serving as 
Student Association Vice-President. 

Campaign Volunteer, Friends of Frank WoIf 
Assisted in the successful reelection effort of Virginia Republican Congressman Frank Wolf. 
Participated in mass pamphlet distributions, special events, and other campaign related activities. 
(1986,'1988) 

Teacher of English as a second language, Sacred Heart Academy 
Weekly volunteer teacher of second level English to primarily Spanish spealang adults . 

REFERENCES AVAILABLE UPON REQUEST 



REFERENCES 

Hon. Thomas F. Hartnett, 
Charleston, South Carolina 
803-723-7222 

Don Todd, Research Director 
National Republican Senatorial Committee 
Washington, DC 
202-675-6060 

Curt Anderson, Southern Field Director 
National Republican Senatorial Committee 
Washington, DC 
202-675-6033 

Sonny Scott, Research Analyst 
National Republican Senatorial Committee 
Washington, DC 
202-675-4023 







Wayne R. Kidd 
2111 Jefferson Davis Highway, #1003S 

Arlington, VA 22202 
(703) 413-8706 (h) 
(202) 543-1234 (w) 

CAREER OBJECTNE: Desire a position utilizing my organizational, supervisory, communication and 
analytical skills. 

EDUCATION: The Citadel, Military College of South Carolina, Charleston, South Carolina 
BA, 1989. Major: Political Science; Dean's List: 1989 

SU. H M Y  OF QUALIFIC.4 TIONS: 
* Directly supervised the work activities of others through numerous projects and inspections. 
* Proven ability to work successfully with superiors and peers in all work conditions. 
* Responsible for initiating actions increasing productivity and effectiveness of subordinates. 
* Demonstrated an excellent ability for organization, time management and attention to detail. 
* Considered by superiors and co-workers to be dependable, creative and a problem solver. 

WORK EXPERIENCE: 

Aug 1992- 
Present Intern, American Bankruptcy Institute, Washington, DC 

* Asis t  Marketing Director in all aspects o f  membership recruitment. 
* Responsible for maintaining and updating membership database. 
* Manage and administer List Rental promotion project. 

Dec 1990 - 
May 1992 Electronic Materials Officer, USS Pharris (FF-1094), United States Navy, Norfolk, VA. 

* Accountable for the operation and maintenance of all communications, navigation and 
computer systems with a division of ten technicians. 

* Generated projects, delegated and monitored completion of work assignments. 

Dec 1989 - 
Dec 1990 Communications Officer, USS Pharris (FF -1094), United States Navy, Norfolk, VA. 

* Coordinated all communication efforts with regard to operations, exercises and 
deployments with a division of fifteen operators. 

* Assigned a Top Secret clearance with complete background check. 

Jun 1989 - 
Nov 1989 Section Leader, Surface Warfare Division Officer Course, United States Navy, Newport, 

Rhode Island. 
* Served as liaison between administration and students accomplishing designated tasks 

and duties. 

References Available Upon Request 



Dear Sir or Madam, 

2 111 Jefferson Davis Highway 
Apartment 1003 South 
Arlington, Virginia 22202 
December 11, 1992 

I am writing in response to the position offered in Roll Call 
for a Research Analyst. Having recently separated fronr--Hte U.S. 
Navy, I am currently seeking a position in the Washington area. 

I strongly believe that I have the qualifications which are 
uniquely suited for this position. I have several years of writing 
and proofreading experience, including the time I was Editor in 
Chief of my c o l Z q c  newspa+er, The B r i c ; z c ? i a r .  I am 7lso prof i c j  f t n t  
with Wordperfect 5.1, Lotus 1-2-3 and dBase. Also, during my 
assignment as Communications Officer aboard the USS Pharris (FF 
1094), I was directly responsible for the quality of all messages 
sent from the ship. 

In addition, my training as a Division Officer has allowed me 
to effectively develop the management and leadership qualities 
necessary for this position. I have also had experience in 
coordinating numerous projects and inspections, including a 
successful six month decommissioning for my division on the USS 
Pharris. Enclosed is my resume for consideration. 

I would like to schedule an interview at your earliest 
possible convenience to answer any specific questions you may have. 
I appreciate your time and consideration in this matter. 

Sincerely, 

wdyne R. Kidd 

Encl . 





4955 Americana Drive, Unit 102 
Annandale, Virginia 22003 

(703) 658-0475 

EDUCATION M.S. Information System, George Mason University, VA, 
expected graduation date: May 1994 
Courses completed: Analyses of Algorithms, Structured 
Programming, Software Engineering. GPA 4.0 on a 4.0 scale. 

M.A. Economics, January 1985, George Washington University, 
Washington, D.C. 
Concentrated in International Trade and Economic 

e Development 
B.S. Industrial Management, Gillan University, May 1979, Iran 

EXPERIENCE 1986 to 1990, Consulting Services Inc., Washington, D.C. 

Developed computer programs for comparative analyses of 
energy costs -rCC---- 

Developed long-term marginal costs of producing, transporting 
and distributing natural gas and electric power 
Performed studies in demand management pricing, cost 
analyses, revenue analyses of many utility companies 
Evaluated oil exploration and drilling activities in different 
regions of the United States 
Performed rate designs and cost analyses for gas and electric 
utilities 

COMPUTER Extensive experience with IBM Personal Computers 
BACKGROUND using Lotus 1-2-3, dBase, Harvard Graphics and Windows. 

Languages: Pascal, C, SAS 

STATUS - Permanent resident since 1987. U.S. Citizenship requirements 
will be met in June 1993. 

REFERENCES Available upon request 





November 30, 1992 

Mr. Paul Hirsch 
Bast Closure & Realignment Commission 

Dear Mr. Hirsch, 

1 understand that and Realignment Commission staff 
for the position like to submit my rcnunc for 
considcratian. 

I have extensive experience in warking with a defmc consulting organization in the past and 
feel that I would be an asset to your staff. L particular I believe that the envitwmcntlll 
problcms associated with these closures prcsmt a real challenge and this is m area d particular 
inttrcst to me. 

I left Ned Defense Indu6trles. Inc. in 1990 to raise a family and to mist my husband in setting 
up his new business. Now that my child is h day care and my husban&s business is up a d  
e g  suc~e~sfully, I would now like to punuc my weer  and retum to the defense Bold. 

I h~ b t  the attached Ramc is of interest to you and I am available immediateiy should you 
wish to discuss this further, 

Y o m  sincerely, 

12003 Charles Road 
Silver Spring, MD 20906 
(301) 946-3950 

D E C  3 ' 9 2  1 4 :  18 



Julia E. Lam 
12003 Charles Rorrd 

Silver Spring, MD 20906 
(301)946-3950 

CAREER OBJECTIVES: 

Short term gbjcctives are to secure a government position in research and analysis, leading to 
further career development within the Fedcrd Govemnent. 

PAST EMPLOYMEIYT: 

1990 - prcstnr Lam's Nature Garden - par be^ 

I 1985 - 1990 Allied Defense Industries, hc. - 
I 1984 - 1985 Harvey Nichols - Department Manager 

CAREER EXPERIENCE: 

Staned Lam's Nature Gardm, a garden center md landscaping business in Potmac Md, in 
parmenhip with my husband. During this period I war responsiblc for purchasing plant material 
and supplies, layout and appearace of the center, bookkeeping, accounts payable and receivable, 
payroll and tares. In addition. I war responsible for sales and marketing; advertidrig, promotian 
and ~ ~ g a i z i n g  trade shows. 

Between 1985 and 1990 I was employed at Allied Defense Industries Ine., a defense nrarkctiag 
cowmcy. Starting with secrebria1 and general office duties, I was advanced to office manager 
in 1987. In 1989 I was prrrmoted to research assistant, waking dircctly fbr the account 
managers, in which I was tasked with many different activities including doing market research 
for vaious products, imrcstigatlon of Govemmcnt programs, liaison with contracting officers and 
purchasing agents, liaison with clients, atranging of itineraries, setting up meetings and 
presentations, suBnisdon of bidp and pmposals, atranging customs clcerance and shipment of 
spare parts to G o v m e n t  agencies. 

M e r  gradat- from Hi& SchwI I apent two gears in England where I was employed by 
H w e y  Nichols, a major department storc in Laudon where I saved initidly es a  ales assistant, 
then as deparhnent manager and was under traialng as a buyer just prior to my return to the 
LEA. 

n c r  0 9 a- i A i a 
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Julia E. Lam 
-gc 2 

/ PERSONAL 

Highly motivated and loyal, an excellent organizer Md motivator of orhen, excellent oral and 
written ski118. Conscicntibus nnd thorough. Have familiarity and censidcrablc upcricnee with 
rill office equjpmcnt as well as detailed knowledge of Word Perfect, Reflex, Lotus, DAC 
A~~~untkrg  and ether general use software program. 

EDUCATION: 
I 1991 - 199t Maryland College University 

Major-Biology 

1g85 - 1987 Northern Virginia Community College 
Major-Biology 

1980 - 1983 McLead High School, Mckan, VA 
Graduated 



SENT BY :ALLIED DEFENSE 
I 

December I ,  1992 

Julia Lam was employed with this company from 1985 until 1880 when she left to assist 
her husband in stertlng up a Gerden Center and landscaping business. 

During her period with API, she started out performing general secretarial dutles, was 
later promoted 10 offlce manager and subsequently acted 8s a research assistant working 
for the account managers on a large varlety of tasks. 

Julia w8s unfalllngly eheerhrl and enthuslaoftc and had a highly motlvatlng effect on those 
around her, Her attitude b cllents and customers on the telephone was hlghly 
profeaslonal and we were often cornplfrnented on her courteous and cheerful manner. 
She took on the additional responsibility of office manager In her stride, reorganized the 
fliing system, revamped the company insurance pollctes and employee records, 
formallzed the ordering of office supplies, equipment and furniture, supervised the 
interviewing and hiring of becretarial and office staff and wes a credit to this company. 
In addition she assisted cur account managers as a research sslstant,  obtainjng and 
preparing detailed market studleg, product llne and corporate inbrmation packages, 
identification of suppliers and sub contractors etc., all of whlch she performed with a fine 
attention to detall and clarity, 

Her organizational rrkills are excellent and her humor and enthusiasm ccntrlbuted greatly 
to the averell success of thl8 company. We were very sorry to lose her and I have no 
hesltatlon in recommending for any job. What she does not know, she will learn very 
quickly and wlll apply hefaelf with ddgence to whatever tsks she Is glven. 

~resldefit 
Allled Defense Industries, Inc. 



Dear Mr. Brown: 

John P. Whitescarver 
5117 8. 11th Street 
Arlington, VA 22204 

(703) 671-3520 

Enclosed is my resume for your immediate review and consideration 
for employment as a research analyst/junior analyst. Presently, I 
am employed with OGDEN Environmental and Energy Services Co., Inc. 
and CACI Marketing Systems. My experiences within these 
organizations has provided me with the opportunity to demonstrate 
my creative ability and enthusiastic attitude. 

My forte is primarily in the research and writi=_f;ields. However, 
much of my success has come fromw-iaentifying opportunities and 
using existing resources and people to move ahead. It is due to my 
ambitions for the future that I would enjoy the prospect of 
extending myself to your organization. 

My work schedule is flexible and I am able to work long hours if 
required. I would appreciate the opportunity to meet with you and 
further discuss my qualifications. Please feel free to contact me 
at your earliest convenience. 

Sincerely, 

IV. 
John P. Whitescarver 



JOHN P. WHITESCARVER 
5117 South 11th Street 
Arlin ton, VA 22204 

(783) 671-3520 

To a ply my educational background and experience toward a writingleditin& P consu ting or research position. 

EMPLOYMENT EXPERIENCE: 

OGDEN Consultant/Technical Writer 
Environmental and Enerm Services Co.. Ing 10192-Present 
Fairfax, VA 

Write abstracts from EPA permits replating waste water management. 
Produce, edit and evaluate position papers concerning process water 

regulations as applied to the stone mining industry. 

CACI Marketing Svstem~ 
Arlington, VA 

Manager's Assistant 
2/9 1-Present 

Support the Marketing Information Products Division. 
Coordinate and su deliveries of MIP supplies at off-site storage area. 
Keep inventory of and 

at the Department of 

Data Entry Operator 
3/89-1/90 

Worked on AT&T Database Management System. 
Proofed billing information and customer service records. 

EDUCATION: 

B.A. in English, George Mason University, Fairfax, VA, May 1992. 
GPA in Major 3.014.0 

Academic curriculum focused on developing and improving writing skills. 

Licensed Pilot, 1986, Professional Pilot Flight School, Leesburg, VA. 

SOFTWARE 
PACKAGES: 

Working knowledge of MS-DOS Windows, Microsoft Word 5.0 & 5.5, Wordperfect 
5.1, Wordstar and Lotus 123 on IBM PC or compatible, and Microsoft Word 4.0 on 
Macintosh. 

References and writing samples available on request 
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1&/14(9~ 
T. Dennis Coskren 925 Hamilton's Bay Court 

Lake Wylie, SC 29710 
(803) 831-9431 

EMPLOYMENT -- 
'90 - '92 Senior , Westinghouse Env., Charlotte, NC 
'87 - '90 Senior geologist, CORE Env. & Eng., Peabody, MA 
'86 - ,87 Project geologist, Briggs Assoc., Rockland, MA 
June '85 Consulting geologist, Honduras 
'84 - '86 Professor (geology) , MA & TX 
Oct - Dec ,80 Consulting geologist, Honduras 
'78 - '83 Professor (geology), E. Ky. Univ., Richmond, KY 
'74 - '78 Geologist/Map editor, US Geol. Survey, Lexington, KY 
' 6 9  - '70 Technical editor, US Geol. Survey, Silver Spring, MD 

EDUCATION -- 
Ph-D. (geology) 1983, University of Kentucky, Lexington, KY 
M.S. (geology) 1972, University of Kentucky, Lexington, KY 
B.S. (geology) 1963, Mass. Inst. of Techn-, Cambridge, MA 

ABILITIES and ACCOMPLISHMENTS -- 
Project manager with 6 years experience, environmental assessments 
in NC, SC, WV, MA, NH, RI, ME (petro tank farms, gas stations, 

. chem. plants, etc.). Assisted in development of remedial plans for 
gasoline contamination at Amoco and Mutual gas stations in MA, for 
fuel-oil contamination at private school in MA, and for gasoline 
and oil contamination at tank farm in RI. Prepared feasibility 
studies for extraction of sand deposit in ME and undersea gravel. 
deposits off MA. 

Mapped in detail Campton (KY) geol. quadrangle (coal resources) and 
subsurface Miss.-Penn. contact for eastern KY for USGS. Recon 
mapped 1,000 sq. mi. in Ho3duras for archaeology study. 

Excellent in written and oral communications. lecture 
and/or lab courses in geology, incl. economic ge 
camp, surveying, petrology, tectonics, and 
editor, responsible for final form of USGS maps and papers (style, 
grammar, format, technical content). Numerous published articles, 
both technical and semi-popular (bibliography available), as well 
as unpublished (proprietary) reports (mostly Phase I and Phase I1 
environmental assessments). 

MEMBERSHIPS and LICENSE -- 
~arolina Geological Society, Mineralogical Society of America, 
~anadian Association of Mineralogy, National speleological Society 

Ncrth Carolina Licensed Geologist No. 
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12107 Park Shore Court 
Woodbridge, Va 22192 

10 December 1992 

Mr. Matthew P. Behrmann 
Executive Director 
1700 North Moore St. Suite 1425 
Arlington, Virginia 22209 

Dear Mr. Behrmann: 

I just received from The Retired Officers Association 
your announcement seeking personnel for employment with the 
Defense Base Closure and Realignment Commission. I have over 
24 years of administrative experience as a commissioned 
officer with the U.S. Army, and I would like to put that 
experience to work for the Commission as a staff writer. 

I was the proponent for two Army r e g u l e e  
assigned to the Military Personnel Center and have 
considerable expertise in drafting, editing 
and printing publications at the Defense Printing 
Office. Additionally, I was a member of the Army of 
Excellence Task Force and served as the author of the new 
Strength Management work center publication. 

Enclosed please find a copy of my resume for 
review. Should you be searching for someone with my 
background, I would greatly appreciate your consideration. 
I would be happy to discuss my experience more fully with 
you on the phone or in a personal interview. I can be 
contacted at (703) 491-6577. 

Geor e oert er A* 
Lt ~ 6 1  (Retired) 

Enclosure 





GEORGE R. POERTNER 
12107 PARK SHORE COURT 

WWDBRIWE, VIRGINIA 22192 

HOME: (703) 491-6577 OFFICE: (703) 607-1957 

OBJECTIVE Director of Personnel/Administration for a firm that requires detailed, 
responsive management services for its organizational leaders and employees. 

CAREER 
PROFILE Twenty four years of documented success as an award winning manager with 

extensive hands on experience in supervising, recruiting, training, and 
managing work forces for organizations at local, regional and national 
levels. Focused on solving management problems with emphasis on productivi- 
ty and efficiency. 

HUMAN 
RESOURCES 
MANAGEMEN!l! Managed systems, programs and policies targeted to recruitment, motivation, 

and training of employees. Processed high volume personnel actions for 
employees including retirements, promotions, awards, appraisals and 
transfers. Maintained manning levels at 98% capacity through proactive 
recruitment. Prepared training and professional development plans to 
enhance employee skills. Developed an implementation plan for the merger of 
two major organizations including formulation of revised administrative work 
flow processes and staffing changes. 

ADMINISTRATIVE 
XANAGEUENT As executive officer to the corporate leader of a 5500 person organization, 

I established effective automated controls to track executive correspondence 
and supervised all aspects of the administrative and technical functions 
provided. Services included publications, forms, mail, distribution, 
printinglpublishing, security and travel. Planned and directed a highly 
successful $150,000 renovation of the office suite for the organizational 
leader and his staff. 

FACILITIES 
MANAGEMENT Directed logistics and building management functions for an organization 

responsible for the US Amy's research and development efforts in support 
of the Strategic Defense Initiative. Executed an annual logistics budget of 
$250,000 in procuring contract services for the organization's security 
requirements, custodial services and equipnent maintenance needs. 

AUTOMAT1 ON 
MMAGEUENT Operated the Army's personnel data system (SIDPERS) supporting both parent 

and serviced organizations. Established monitoring controls to ensure data 
accuracy and timeliness standards were maintained at 95% or higher. 

Designed innovative programs that enabled automated reports to be provided 
organizations for use in making personnel management decisions. Procured 
and established a direct data link with all serviced organization in the 
Washington area and improved data accuracy by 15%. Developed an automated 
personnel system for management of Korean personnel serving with the US Army 
- a first for the Korean Theater. 



GEORGE R. POERTNER 
PAGE TWO 

BUDGET 
MANAGEMENT Prepared and executed operating budgets for diverse organizations providing 

for salaries, training, benefits, travel, and administrative needs of 
employees. Prioritized funding between accounts for personnel operations, 
maintenance, procurement, and facilities support. Consistently executed 
within ceilings even when inflation increased expenses significantly. 

Present 

1990-1991 

1988-1990 

1984-1988 

1982-1984 

1979-1982 

DIR?ZCT@R, PERSONNEL, ADMINISTRATION AND LOGISTICS 
US Army Strategic Defense Command, Arlington, VA 

EXECUTIVE OFFICER 
US Army Military District of Washington, Wash, D.C. 

ADJUTANT GENERAL 
US Army Military District of Washington, Wash, D.C. 

PERSONNEL OFFICER 
US Army Personnel Command, Alexandria, VA 

DIRECTOR, THEATER ARMY PERSONNEL SERVICES 
Yongson , Korea 
CHIEF, PERSONNEL SERVICES DIVISION 
Fort Hood, Texas 

EDUCATION 

BS Biology - University of Montana 
Graduate: Atmy Conunand and General Staff College 

Leadership Management Development Course 
Adjutant General Advanced Course 





AIR FORCE TEAM MILITARY ANALYST INTERVIEW 

1. ASK FAMILIARITY WITH AND EXPLAIN DBCRC PROCESS 

2. HAVE YOU BEEN PERSONALLY OR SUBSTANTIALLY INVOLVED IN THE 

EXPERIENCE. AL 

4. SPECIFIC AIRF 

5. DISCUSS YOUR FAMILIARITY WITH RANGE OPERATIONS /MOAS / MTRs 

fi fl 

EFFORTS OR REPORTS / PUBLISHED ITEMS/ IG EXPERIENCE 

9. ANALYSIS EXPERIENCES AS RELATED 
DISPLAYING DECISION T 

\ + hb6i\ ii 4 05- IiW \/3 

10. DISCUSS DATA AUTOMATION EXPERIENCE 
. 



Document Sepal-atol* 
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Subject: 
- 
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P l r -  V Y n C e :  v a n  born in Daren ,  K w l l L u c K y ,  OH Never-12;;. L- 6 ,  1954. 
H e  received a Bachelor of Arts degree in 1975 in lrs~~rnational 
Relations from Beloit College, B e l o i t ,  Wisconsin. a ~ r n ~ l n  
~ p u u i n l i o  L,  1111. P L U Y ~ '  alB8 t b n d ~ l c t e d  undargradu; l t2 t+  :rQl-k 3 L t h e  
A r l ~ e r l c r ' l f i  ~nivvrsity of Beirut, Lebanon, And at thcx n ~ c : ~ i c ; l n  
Trrl:f i + . u t ~  i n  Jcrusalenl ,  1 He deceived A b!::s~:el- of A r t r  
(leqr-ce in 1 9  7 '1  in Diplomacy and International ( : C ~ ~ ~ ~ : : ~ ~ ~ ~ T C  f r o n l  t h e  
I ' a t l a r u o n  Scl~ciol  of Diplomacy n t  the U n i v e r ~ t i t y  i ) f  Kc.t*t! u c k y .  Mr. 
P r o 3 ~  ' l a n ~ u a c > c ~  are Frpnrh, Gurrnan, Arabic, I I r ! , i  c i ~ ~ l ,  ~ v \ r f  ~ ~ ~ . I ~ D L A A ,  
Mr. F L U ~ S  IY 1118rrloCI to the former Martha F. Tl1orst4.s. ' i1hey l i v e  
with t h e i r  d ~ 1 1 q h t ; ~ r ,  Jonnifnr, I n  Psliruu Wllliam u a ~ ~ ~ ~ ? y ,  'v ' lrqll\la. 
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Junior Analyst 

APPLICANT NAME: ST& c,kA! fiib~L/ 

Explain your Dgfense-related ex~erience. 

What is you experience wi,th PC-based word processing. presentatib+g=aphics, and 

Tell me a b d  G u r  educational background. How has it prepared you for working in a 
position such as this? i 

Discuss your experiences in managing time-sensitive tasks. 

Are you g under strict deadlines? 

Rate yourself on your organizational skills. 

The responsibilitie:6f this position will require a great deal of administrative and clerical 
work. Do you have any problems with that? 

What is your greatest strength? 



AIR FORCE TEAM DATA 3/4/95 

Page 1 

LAST NAME 
ClRlLLO 
ACKERMAN 
BEYER 
CANTWELL 
DlCAMlLLO 
HALL 
OLSON 
PROSS 

FIRST NA 
FRANK 
STEVE 
MERRILL 
FRANK 
RICK 
CRAIG 
DAVE 
MARK 

HOME PHONE 
703-978-1 865 
703-845-291 9 
703-455-291 2 
703-461 -6682 
703-560-8667 
703-461 -5955 
703-222-1085 
703-590-6728 

SPOUSE 
JAN 
JANET 
KAREN 

JOYCE 

"BJ" 
MARTY 

ADDRESS 
101 24 COMMONWEALTH BLVD, FAIRFAX, VA 22032 
3304 WYNDHAM CIRCLE #I 37, ALEXANDRIA, VA 22 
8326 LlNDSlDE WAY, SPRINGFIELD, VA 221 53-351 9 
3802 USHER COURT, ALEXANDRIA, VA 22304 
2259 RlCHELlEU DRIVE, VIENNA, VA 221 82-5049 
180 S. VAN DORN ST., APT 120, ALEXANDRIA, VA 2 
14033 MARLEIGH LANE, CLIFTON, VA 22024 
1321 6 NOTTINGDALE DRIVE, WOODBRIDGE, VA 221 9 

PRIMARY JOB 
N/A 
N/A 
703-697-9601 
N /A 
703-695-301 9 

N /A 
202-51 2-8094 

PRIMARY .JOB 
N /A 
N /A 
HQIUSAF 
N/A 
HQIUSAF 
GAO NORFOLK 
N /A 
GAO NSlAD 

TITLE 

LT. COL 

GS-14 
BAND-2 

BAND-2 





R&A STAFF INFORMATION 
As of 111 9/95 @ 6: 15 p.m. 

ARMY TEAM 

Rick Brown (Senior Analyst) 
7020 Darby Towne Court 
Alexandria, VA 223 15 
(703) 222-5 133 

J.J. Gertler 
1200 North Nash Street 
Apartment 227 
Arlington, VA 22209 
(703) 528-2626 

LTC Steve Bailey (DoD Detailee) 
2919C S. Woodley St. 
Arlington, VA 22206 

LTC Bob Miller (DoD Detailee) 
826 Glyndon Street SE 
Vienna, VA 22 180 
(703) 242-383 1 

Dave Lewis (GAO Analyst) 
53 16 Stronington Drive 
Fairfax, VA 22032 
(703) 978- 1223 

Mike Kennedy (GAO Analyst) 
1304 Fallsmead Way 
Potomac, MD 20854 
(301) 424-9547 

Clifford Wotten 
108 Bagget Place 
Alexandria, VA 223 14 
(703) 739-9678 



NAVY TEAM 

Larry Jackson (Senior Analyst) 
2520B S. Arlington Mill Dr. 
Arlington, VA 22206 
(703) 93 1-8270 

David Epstein (GAO Analyst) 
9200 Oaklayn Terrace 
Potomac, MD 20854 
(301) 299-7850 

James Landrith, Jr. (Associate Analyst) 
6703 Tower Drive 
Alexandria, VA 22306 
(703) 360-3-3 185 

LCDR Eric Lindenbaum (DoD Detailee) 
53 1 1 Kaywood Court 
Fairfax, VA 22032 
(703) 426-05 15 



AIR FORCE TEAM 

Frank Cantwell (Senior Analyst) 
3802 Usher Court 
Alexandria, VA 22304 

Dave Olson (Senior Analyst) 
14033 Marleigh Lane 
Clifton, VA 22024 

Rick DiCamillo (DoD Analyst) 
2259 Richelieu Drive 
Vienna, VA 22 1 82-5049 

LtCol Merrill Beyer (DoD Analyst) 
758 1 Ruxton Drive 
Springfield, VA 221 53-35 19 

Craig Hall (GAO Analyst) 
5029 Corporate Woods Drive 
Virginia Beach, VA 23462 
(804) 552-8229 

Mark Pross (GAO Analyst) 
132 16 Nottingdale Drive 
Woodbridge, VA 22 193 
(703) 590-6728 



JNTERAGENCY TEAM 

Lt Col Bob Bivens (DoD Detailee) 
106 112 Harvard Street 
Alexandria, VA 223 14 
(703) 684- 1294 

Deirdre Nurre (EPA Analyst) 
407 18th Street 
SanFransico, CA 94 12 1 

Marilyn Wasleski (GAO Analyst) 
1672 Carlyle Drive 
Apartment C 
Crofton, MD 2 1 14 

Ty Trippet 
2A Forrest Street 
Alexandria, VA 



CROSS SERVICE TEAM 

Ann Reese (DoD Analyst) 
4020 Fort Worth Avenue 
Alexandria, VA 22304 
((703) 75 1-8 189 

Glenn Knoepfle (GAO Analyst) 
3 104 Shrewsbury Lane 
Riva, MD 2 1 140 
(4 10) 956-067 1 

Lester C. Farrington (GAO Analyst) 
12598 Purcell Road 
Manassas, VA 221 1 1 
(202) 5 12-8081 

Dick Helmer (GAO Analyst) 
7302 Masonville Court 
Annandale, VA 22003 
(703) 560-7562 

Joe Varallo 
720 Third Street NE 
Washington, D.C. 20002 
(202) 544-0404 



AIR FORCE TEAM DIRECT HIRE STATUS 

PURPOSE: To report on status of contacts interviews by AFT to allow general contact 
letters to be dispatched by Administration. I would prefer to dispatch regrets letters to 
individuals that I have contacted or interviewed. In addition, as there is some decisions 
remaining on direct hireIGAO analysts, I will delay follow-up until after the Holiday 
season. I return from Florida the evening of Dec 31 and to work on Jan 3. I can be 
reached at the Breakers, Ft. Walton Beach (904) 244-9127. 

Senior Analysts: 

NAME SCORE CALL INTRST INTRVW F l u  CALL F l u  LTR HIRE REM 
Cantwell, F. 74 tenure Yes 12/13 Yes Yes TEN 

1211 Yes 1215 
1211,l No 
3 

63 1212 Yes 1216 
3 

\ Z Z ~ .  73 12/13 No NIA 
--/N; a 

" Lansky, G. 66 1212 Yes 1216 NO 
Gertler, JJ 62 1216 Yes 1217 Yes 12/20 leg Jim? 
Petersen, M. 64 12/1,2 Yes 1215 * 

@ Jim? 



AIR FORCE TEAM DIRECT HIRE STATUS 

PURPOSE: To report on status of contacts interviews by AFT to allow general contact 
letters to be dispatched by Administration. I would prefer to dispatch regrets letters to 
individuals that I have contacted or interviewed. In addition, as there is some decisions 
remaining on direct hireIGA0 analysts, I will delay follow-up until after the Holiday 
season. I return from Florida the evening of Dec 3 1 and to work on Jan 3. I can be 
reached at the Breakers, Ft. Walton Beach (904) 244-9127. 

Senior Analysts; 

NAME SCORECALL 
Cantwell, F. 74 tenure 
Olson, D. 68 1211 
Jakobowitz, D. 64 1211 , 1 

3 
Korow, S. 63 1212 

Langsdorf, J. 73 12/13 

Lansky, G. 66 1212 
Gertler, JJ 62 1216 
Petersen, M. 64 12/1,2 

INTRST INTRVW F/U F/U LTR 
Yes 12/13 Yes 
Yes 1215 Yes 
No NIA 

Yes 1216 - * 

Yes 1216 Yes 12/14 
Yes 1217 Yes 12/20 
Yes 1215 - * 

HIRE REM 
Yes TEN 
Yes 

Dual 

GAO 
? 

No Pay , 
Mov 

No 
Jim? 
Jim? 



Document S eparator 



INTERVIEW QUESTIONS 

Research Analyst 

APPLICANT NAME: f?edpp w L - f l N ~ h Y  
J7 sfirc! ~ n o b ~  

Defense-Related Experience: Uk. 
604 - 

- Tell me about your duties in the military service or with 
Defense industries? "r 

- Have you ever been involved with expansion or drawdown of the 
installation 

- Do you have 
base closure? 

- Do you have any experience in determining force structure, 
personnel, or military construction requirements? - 

4. 

Analvtical Experience: 

This job requires the assimilation and analvsis of I a r a ~  -. - -A --- -- --- 3 -  

amounts of iata. ~xplain your familiarity with problem 
solving fechniques and quantitative methods. - r A k ' @ b ~  +d ~ ~ 2 1 -  j d  di d n p  , 
Are yo familiar with the real property data bases of the 



INTERVIEW QC'ESTIONS 
(Continued) 

Research Analyst 

APPLICANT NAME: 

• What is your public 

a 

• Have you ever appeared cameras? 

a 

N p u t e r  F m :  

a 

a 

database programs? 

_O_ther: 

• Our work is very demanding and time sensitive. Therefore, it requires a significant 
commitment on the part of all of our salaried employees. Through July, we expect there 
will be many days that require working more than an &hour day. There is no direct 
overtime or compensatory time. Is thls acceptable? 

(The following to be used if dialogue continues) 

However, after our report is submitted to the President, the Staff Director and 
supervisory p e r s o ~ e l  will evaluate individual performance. At their discretion, 
compensatory time will be authorized on a "case-bycase" basis. 

• The period between March 15 and July 1 is extremely critical and we would expect you 
to stay in our employment during this period. Do you have any reservations about this? 





TELEPHONE INTERVIEW QUESTIONS 

APPLICANT NAME: @+ 7 / 

I am Frank Cirillo, the Air Force Team Leader on the staff of 
the Defense Base Closure and ~ealignment  omm mission, a 
Presidentially appointed commission responsible for recommending 
the closure and realignment of domestic military installations to 
the President based on evaluating proposals submitted by the 
Secretary of Defense. Staff members being hired will be temporary, 
civil Service employees for a period not to exceed 8 months. In 
that regard, employees will accrue annual and sick&?ve, but will 
receive no other bgnefits such as health or life insurance or 
retirement. Positions are subject to the fiscal conszraints of 
dual compensation for retired military and federal employees. with 
these--ors in mind: & a h  Po b ~ o l  

- Are you still interested in being considered for employment with 
the Defense Base Closure and Realignment commission as a research 
lnalyst considering the terms of employment ayealizing that the 
3osition is subject to dual Yes - No 

- If you are selected for an interview, would you be available 
,etween -, ;; - Yes - No 

bee s- - 16 
If selected for employment, would you be available to start NLT 

'ebruary iU? - Yes - No 
6 

clarify any administrative questions concerning resume or 171. 

riter/Editor Only 

Bring sanple copies of reports, articles, or papers reflecting 
Dur writing skills. 



November 1.5. 1994 

SF'C I 
A t t n :  S t a i i  Development 
i 7 0 0  N .  Moore S t .  
Sulte 1425 
Al- l l r ~ g t o r ~ ,  V A  2 2 2 0 9  

I t i  1 I 1 i i  - 1  1 I .  . i d i - C c L  , I ,  

! - ! i t .  Was i~ i l l j t t~ l i  i - t ~ S t .  My c~c , l i , t e a i~  yea1 S aS a l l  h i ?  i'oi L C  

1nCel l lgence  o r r l c e r  n a s  u lven m e  t h e  e x p e r l e r ~ c e  ana opportunlt-y 
t~ work v a r l o u s  r e s e a r c h  p r o j e c t s  In de f ense - r e l a t ed  s t u d l e s .  

My background has  I n v ~ !  ved a  d lve l - s l  ty t j L  expel l ence s  urlcorllrrll~rl 

1-11 r r l u s t  n i i i l t a r y  ~ r l t e i i l u e n c e  e r r l c e r a .  rdr~rj lnq ~ r ~ n i  c ~ r l d u L ' t l i i g  
: ink  a n a l y s i s .  deveioplng target ; 1 s t ~  a n d  intei i l g e n c e  
- - l i  iect l c ~ n  v l  aric 1 < ~ 1  IJS Lc~utllcfi ri Co11111ia1ia ~ u ~ l 1 1 i e 1  dl 1-1g ~ b e i  ai ~ L I I ~ L ~  

a l l t i .  cor~dl lc t  L I , ~  1-dl y el- atla l y s l s  a n d  r -esea i - i i~  r ~ i i  n i l  i 1 tar-y , 
1 idustr l a 1  . telecomnluri1cat1or1. t r a r l spo r t a t  llsrl arid t ' c~~r l i i rn l~  
natwurks, developing weapons and fo rce  employment s t u d l e s  f o r  U S  
Cen t r a l  Comnand: a n d  develslplnq t h r e a t  studlas v n  tar1 or 1st g l -cup  
l l r ihages  w l t h l n  t he  1 l : l c l t  n a r c a t i c  t t a d e .  

) 



Gearge d .  Lanskv 
8229 Lexington Dr. 
:;ever-n. MD Ll i44 

- .  . 
; : (3;(5  1 551 - 7756 

Resear-ch Ana iys t  : u s e  rn); e x p e r - l e n c e  and ~ a c k g l - o u r l a  I n  1111 i 1 tar-y 
and threat a n a i y s i  .5 I n  a dynarrii c I-eseal-ci-I deve lopmen;- 
tsriv i r 'onment  . 

SUMMARY oi EXFERIENTC 

EXPERIENCE 
- .Ir. l te, Ilger:ce/:::i~mbat ;nr-i;ets i,;if f l c i  .?-. U n l t e d  S t a t e s  A i t '  Fa r -ce .  

- -: ,- :,,>--;g33. .. -. 

- : r I rile c ~ ~ t g c ~ r i n q  p l ~ l q i - s n :  r c > i  ,I .;ieatet 
5 -,a;;:, , - 

I 1 1  i t  . U I I  v A -  t-ciygt?l- ~l.- ,5.5171-.2 i1.1 

s u p p ~ r t  (>pe l  a t  ~ O ~ I Y  d i l t  c ~ n t  l n g a n c v  p i a i l $ .  ~:C~~UL! :LE~L  * - ~ i  ~ Y L  

devei itprrlent f o r  US al-ld i t -  i < , ~ l  f , j l - i . e ~  duy j ~ - ~ q  i L ) ~ e l  ; uii rlLlr-r'cn - .  l l L 3 t h  1 
-7-'. 7, 
2 1 L l l x i i  . 

- i?eseal-ci~eci si'ld a r s s  i vzeci t a t -ge t  ng i 1 nkaqe  and veil i uiil;; n~ jc ies  . 
5eve 1 oped t a r g e t  i . 1 ~  (11-1 t e l -  l a  and i 1 s t ~ .  and  deve i oped d 

I J , J ~  iect I o n  ~ l a n  rl::i- li!S S ~ ~ u t l - l e r ' n  C'unmlal'ld 3 c:~.,urlter ; , & I  i c ~ i  ic 

:;iper at i o n s .  

EDUCATION 

EA In Fol l t l c a i  ;L L e r ~ c e .  i j n i v e l  sltv r > i  Texas. E l  Pas(>. TX. i978. 



CAUTION: NOT TO BE USED FOR THIS IS AN IMPORTANT RECORD. ANY ALTERATIONS IN SHADED 
IDENTIFICP TlON PURPOSES SAFEGUARD IT. AREAS RENDER FORM VOID 

CERTIFICATE OF RELEASE OR DISCHARGE FROM ACTIVE DUTY 
1. NAME (Last, Ftrst, Middle) 2. DEPARTMENT, COMPONENT AND BRANCH 3. SOCIAL SECURITY NO. 

LANSKY GEORGE JERRY AIR F04c~E--?JSAFR 573 194 1 0821) 
4.; GRADE, RATE OR RANK 14.b PAY GRADE 15.  DATE OF BIRTH (YYMMDD) 16. RESERVE OBLIG. TERM. DATE 

I 

523206 year It/A I Month 1 Day . 
7.b. HOME OF RECORD AT TIME OF ENTRY (City and state, or complete 

address if known) 

C . ~ T  

.'. r . ., \ . d  .:'!??HI0 ?X 
8.a LAST D9TY ASSIGNMENT AND MAJOR COMMAND 

4 5 2 5  ':rj?tBAT -kPPI, SQ ( ACC) 

I g Sea Service 1 00 1 00- 1 00 
h Effectwe Date of Pay Grade 1 1984 I JAW I 01 

[ 13 DECORATIONS, MEDALS, BADGES. CITATIONS A N D  CAMPAIGN RIBBONS AWARDED OR AUTHORIZED (All periods o f  se~rce)  

03 

EL PASO TX 
8.b STATION WHERE SEPARATED 

WHITE;.iAN *VB MO 

. iF 'ITAININC. BRrJ, i\P LONGEVITY SVC AWD RBN 1?/3 DVCS, AF OVERSEAS SHORT TOUR RBN, NATIONAL 
DEFENSE 3 V C  I4DL W / l  DVC, AF GOOD C0M)UCT MDL, SOUTWEZtT ASIA SVC t1D1, \ill DVC, '48' OUT- 
S T A N 3  2;rC UNIT AW'3 W / 3  DVCS, AF COMHENDATION MDL W/2 DVCS, AERIAL A C R I E W E M T  MDL (CONT) 

7.a PLACE OF ENTRY INTO ACTIVE DUTY 

9. C O M M A N D  TO WHICH TRANSFERRED 1 10. SGLI COVERAGE I 1 None 

%ST t+.PPI,IC.4BI.E 

14 WJLI py EDU tit1 number f w . ddf iq CAI.  ?$?'.r#(Fef?% C ~ S  , n 395  @& rn&y% f n$#%Pfd8~p!%fk~~ IlILI'i'ARY TRAINING. 4L$O RRS . 

11 PRIMARY SPECIALTY (List number, title and years and months i n  
specialtv List additional specialty numbers and t~t les ~nvolving 
per~ods 3 f  one or more years ) 

14 ;44, INTELLXCE~4CE 
i YEAKS - 10 K0NTK-F 

1 kxI3F;, I:JIT:IATJIGEIJCB-APPLICATI3NS 
i 1. YEARS-8 HONTIlS 

U 

Amount 1 200,003 

fx13'v' 7'18 AIR iM?'CLLICENCE OFFICER C M ,  616 HRS, f"1AR 50 J BASIC SULZVIV,rU. TRAINING CRJ, 
. 

i 7  Dri'l'S, JU1, 62 1 WATER SUXVIVAL. TF!AIMII'?G CK5, 3 DAYS, 6EP h? 1 USAF SENSITIVE COMPART- 
11F4TED IPaFDPWiTIOS SECURITY ?iGT C R S ,  1 VK, JUL SG ; SEMS ITIVE CObIPARIT%NTET) (CONT) 

15.d MEMBER CONTRIBUTED TO POST-VIETNAM ERA Yes No 15.b HIGH SCHOOL GRADUATE OR 16. DAYS ACCRUED LEAVE PAID 
I I E T E M N '  EDUCATIONAL ASSISTANCE PROGRAM 1 jur EQUIVALENT c. 7 r, 

1 7  MEMBER WAS PROVIDED COMPLETE DENTAL EXAMINATION AND ALL APPROPRIATE DENTAL SERVICES AND TREATMENT WITHIN 90 DAYS PRIOR TO SEPARATION (X ( Yer ( I No 

18. REMARKS 

SUBJECT TO REG-4LL Tr3 ACTIVE DUTY BY T I E  SECPSITARY OF THE AIR FORCE 
SEt l t? fJ)  2 AUC 90 TO 23  FEB 91 IN SUPPORT QF OPERATIOH DESERT SMIELD/STOW 
1TEI.f $13 COMT: MERITORiOU3 SERVICE HDL 
11794 514 C9Ni"t  INFORMATION SECURITY ENHANCEMNT CRS,  5 DAYS, MAR 871 UISiMACGS 

BP.TTLZSTAFF C R S ,  3 WKS-2. DAYS, BED 8'35 INTRO TO STRATEGIC 
INTELLIGENCE AKALYSIS AND PROilUCTIZOH, 5 DAYS, AU6 89;  LATXN &!ERICA 
i~RIEt?Th.T10!4 CRS,  5 DAYS, OCT 854 COHBBT TARGETIN OFFICER CRS,  
556  HRS, APU 90 

----------------_*--------------- WrnIM: FQLLQWS-----------*----------------------------- 

12. RECORD OF SERVICE 
a Date Entered AD Th~s Perlod 

b Separation Date Thls Per~od 

c Net Act~ve Service This Perrod 

d Total Pr~or Acttve Serv~ce 

e Total Pr~or lnact~ve Service 
f Forelqn Serv~ce 

Year(s) 

1975 
1993 
18 
04 
02 
0 1 

19.a. MAILIkG ADDRESS AFTER SEPARATION (Include Zip Code) 1 19.b. NEAREST RELATIVE (Name and address- include Zip Code) 

-- , ,' 
' SPECIAL ADDITIONAL INFORMATION (For use by authorized agencies only) 

. TYPE OF SEPARATION 124. CHARACTER OF SERVICE (Include upgrades) 

Month(s) 

AUG 
a'T 
0 2 
03 
00 
00 

RCTIAB.rlfSiJT I HONORABLE 
25. SEPARATION AUTHORITY ( 26. SEPARATION CODE ( 27. REENTRY CODE I 

Day(s) 

0 6 
3 1 
2 6 
00 
(1 0 
n n 

I RBE I 
REASON FOR SEPARATION 

BY LAM (15-39 YtkrcB)  
130.  MEMBER REQUESTS COPY 4 

I r" ~.j # Inkt~als 
7$,>?71: 

DD F o r m  214, NOV 88 Previous editions are obsolete 0 MEMBER-4 



Application for Federal Employment- SF 171 
Read the lnstructlons before you complete thls appllcatlon. Type or prlnt clearly In dark Ink. 

1 What kind of job are you applying for? Ghre Ntleandan~)ounceN,nt~)~. flany) 

3 Social Securitv Number Q Sex 
L 3 

573-94-0820 Female 
4 Birth date (Month. Day, YmrJ 5 Birthplace (Cltyand State or Cwntry) 

02/06 /52  Tacoma, WA 

6 Name (Last, First, MlddleJ 
LANSKY, George Jerry  
Mailing ardress (Includeapartment number, If any) 

8229 Lexington D r  
City State ZIP Code 
Severn 

7 Other names ever used (e.& malden name. nickname. etc.) 

[7 Temporary Car-Conditional Career Excepted 
What is your highest grade, classification series and job title? 

None 
Home Phone 9 Work Phone 

FOR USE OF EXAMINING OFFICE ONLY 

Date entered repister 1 F~~ review& 

Extenslon 

Initials and Date 

Were you ever empbyed as a cwfian by the Federal Govement? If HO: 00 to 
item It If YES, mark each type of job you held with an 3: 

Number Area Coda 

410 

FOR USE OF APPOINTING OFFICER ONLY 
Preference has been verified throuph proof that the sepration 
was uder hanorable condition$ and other proof as reqired 

1 

l(>Wnt--30% MW WP&t--Las ThM 30% [7 s- m-M DiwtiUy Om- D i w w  ancaM 
Siture  and Tile 

Number Area Code 

551-7758 

I 
Dates at highest gradg FROM TO 

ktenc~ Date 

1 1 When cn you start work? 
(Month and Year) 

- 
11/01/93 1 Honorable 

1 2 What is the lowest pay you will accept? (You 
will not be considered for jobs which pay less 
than you indicate.) 

Pay t per OR Grade GS-7 
received a clemency discharge, answer WO:) 
If 'NU, provide bebw the date and type of d i i p e  you received 

A. 40 hours per week (full-time)?. ......... 
0. 25-32 hours per week (part-time)? ...... 
C. 17-24 h w r s  per week (part-time) 7. ...... 
D. 16 or fewer hours per week (part-time)? . . 
E. An intermittent job (on-call/seasonal)?. ... 
F. Weekends, shifts, or rotating shifts? ..... 

A. 5 t o  12 months (sometimes longer)? . . . . .  
0. 1 t o  4 months?. . . . . . . . . . . . . . . . . . . . .  

............ nth? 
........... ont h? 

1 3 In what geographic area@) are you willing t o  work? Discharge Date 
(Month. Day. Year) 

, . 
2 0 List the dates (Month Dai, Yearl and branch for all active dutv rniliarv service. 

Type of Ditdlarge 

- - - .  
From TO I ~ r k  of Service 

08/14/72 1 0 8 / 1 3 / 7 6  1 USAF 

Washington DC a r e a  

, . I , , I 

08/07/79 1 11/01/93 1 USAF 
2 1 If all your active military duty was after October l4,1976, list the full names and dates of 

all cnpliOn badges or expeditionary rnedak you received or were entitled to receive. 

SW A s i a  Campaign 

22 Read the brstructions that eane with this form before complethp thls i t a n  
When you have determined your eligibility for veteran preference from the hs tw t -  
ian$ place an X h the box next to you veteran preference clain 

NO PREFERENCE 
5-POINT PREFERENCE-- Youmust show proof when you are hired - 
10-POINT PREFERENCE -- If you ch in  lopoint preference, pbce an 
X h the box below next to the basis for your c h i n  To receive 10i101nl 
refaace you must also cmpiete a Standard Form IS. Application Por 10-point Veteran Prefaeng wh~ch is available tmm any Federal 

Jab hbrmati#l Center. AlTACH THE COMPLETED SF 15 AND 
REQUESTm PROOF TO THIS APWCATKIN. - - 

- 
NoncomDensably d i  or Rwple Heart r e c p i  
Cornpensably dsabled, less than 30 percent 
Sgouse, widow(er), or mother of a deceased or d i i  veteran 
ComDensably d i i  30 percent or more. 

NSN 7540-00-935-7150 171-110 Standard Form 171 (Rev. 6-88) 
PREVIOUS EDITION USABLE UNTIL 12-31-90 U.S. Office of Personnel Management 
Page 1 FPM Chapter 295 



yw first. . . . . . . . . . . . . . . . . 
READ M#K m C E  IN M E  IHSlFlUClMHS BEFORE YOU BEGIN 

Descrbe your cvrent or most recent job in W A and work badwrd$ 
descrbiv~ each job ou held during ths past 10 ycan If you were 
- l~forl ln~~L~nr*lw~hthepsray~~mdlaand 
y 0 u r ~ e S ) i l a n a n W  

@Youmaysun~pilane#odcworkthatyoud#morethanlOyean Wnif 
matwax 1 ~ n ~ * r n n s w 0 f j m y o u i 1 0 ~ i  for, descr ibesre iaa  
job AnaseparateW 

l W E  W A R Y  SWMCE-You. W conplete all prts of the 
~ W i y C e  bbdc just as you wouki for a nn-mdttary job, i.lc 
~ ~ a v ~ e x w i p c a  ~ s a b ~  eadl major me of w or res$3td 
hasepara expenemblock. 
IF YOU N k I  MORE SPA& TO DESCRIBE A JOB-Use sheeff of ~aoer 
the same size as this paOe @a sure to inclde all Mormation we ark foi n A 
andBbebw). (h~sheetshowyov~me.SociiSearitvFlunbw.andthe 

INCUIDE VOWNTEW WORK (non 'd work)--# the work (or a part of the IF YOU NEHI MORE EXPWENCE BLOCK$ use the SF l7l-A or a she%t of p-r. 
work) Is like ths bb m am amlgfor. mmlete all nark of the emerierrea bbdc:M..g you'-!& for :& - .bir r&e -beditedit. feditoi. wws 

IF YOU NEB] TO UPDATE (ADD MORE RECENT JaBS), use the SF l72 or a 
expenem? WIUI retigas, anmnty, wekare, senrice, and other orpvlizatiw ' sheet of paper as described above e 

w 
Air Combat Coxrunand 
Joint Prosrams Office 
Ft ~eavenworth, KS 66027 I~~tg13400 perm0 / Retirement 

- .- . -  7 ,  

From 08/91 Ta 11/93 
Sabryoreamirps 

Ibdinp $ 3400 per mo 
Yov mediate supervisor IExact title of yoviob 111 W a l  mbvment  (civilian ormilitarv) list series or& or 

hours per week 
4 0 

than one type of work (for example, carpentry and painting, or pers~nnel and budget), writ8 the a p p m x h e  perceniage of time yci spent doing each. 
- 

you w i s e  
0 

Your reason for wmtjnp to leave 

Name 
Lt Col R. McKee 

- As Chief of Plans, directed the planning, training, and preparations for 
for deployment of 117 squadron personnel and $75 million worth of equipment 
in providing intelligence support to the theater air control center. 
- As Chief of Targets, directed the targeting program for the 12th Air Force 
commander, supporting over 12 operational and contingency plans and maintained 
over 1.200 target dossiers. 
- -  Deployed to support Operation DESERT SHIELD/DESERT STORM, served as an 
intelligence chief for the airborne command element and as a targeting officer 
conducting target analysis and weaponeering for the air interdiction campaign. 
- -  Deployed to Panama to support US Southern Commands counter-drug operations, 
developed primary intelligence requirements,intelligence collection plans and 

Descrption of work Dewbe your specific dutie$ responsbilities and a#wrpMmnts ir thi job, including the job title(s1 of any m b y e e s  you swrvised If you describe more 

- .  
Intelligence Wpl'ication 
officer 

- Provide doctrinal expertise on the application of air power and weapon 
effectiveness data for US Army doctrine development, weapons acquisition, , 
studies, and leadership training programs. 
- Develop air weapons effectiveness matrices for friendly and hostile forces 
for use in special studies and combat simulation models. 
- Provide air forces expertise to US Army Combat Arms Connnand and Training 
and Doctrine Command agencies for use in special studies and programs. 
- Write and implement air operation plans for use in standard training scenarios 
used in US Army training centers. 
- Assist in US Army training of senior leadership in joint. air operations 
and targeting procedures. 
- Additional duty as security manager, coordinate personnel security matters 
for Air Force personnel assigned to Ft Leavenworth. 

targeting lists for US and host nation law enforcememt agencies. 

Page 2 IF YOU NEED MORE EXPERIENCE BLOCKS, USE SF 171-A (SEE BACK OF INSTRUCTION PAGE) 

rank, an4 if prorioted h this job, the date i f  yov hst p r h t i o r  

0-3/Captain 
I\reaCode 
913 

~ a m e  and address of enpbyet's oroanbrtian ( ~ ~ I u ~ ~ z I P c o ~ ~ ,  if known) 

12th Tactical Intelligence Squadron 
B e r g ~ t r c n n  AFB, TX 78743 

T-Na 
684-4013 

Dates enpbyed (give month, day and year) 

From: 10/88 la 07/91 
Sdworevnirps 
StarthgS 3400 pa mo 
Wiw~ $ 3400 per mo 

AveraOe nmber of 

hMW:F 

If Fedenl enpbyment (civilianor mil i tw list series gr* or 
r dc  ml, if pmmted h Wlph the date o /yw k t  promotm 

0- 3 /Captain 

Flunbw of enployees 

d ( W W N y 4  

Description of work: Descrbe your specific dutie$ respcnsbilities and accomplishnems in this job, Mudlnp the job titys) of ny empbyees you swised If youdescfjibe more 
than one type of work (for example. carpentry and painting, orpersonne a n d ) ,  write the approximats percentageof time you spent doing each. 

Exacttitleof youjob 
Chief of Plans; 
Qlief of Targets 

You irmedite supenrisor 

Y a r  r e a m  for b i n 9  

Change of duty . 

location 

Name 
Maj James C0ate8 512 385-2975 



Fmrr 03/85 Ta 09/88 Southeast Air Defense Sector 6 0 8 

atanaara r o m  11 1-A-connnuaaon SheetJor SP' 1 71 -- 
-w.. =ow012 

Attach all SF 171-A's to your appiicaticm at the tap of page 3. 
1 Nma (last, First, Middls Initid) 

LANSKY, George Jerry 
X J a b T i i b o r M m Y ~ ~ ~ e A O O l y i l O F o r  

- Directed the special security program, managed over 300 billets for military, DOD 
civilian and contractor personnel. . . 
- Managed the communications center supporting the indications and warning 
function. 
- Supervised the indications and warning facility, providided intelligence warning 
to higher, lateral, and subordinate headquarters of flight activity 
affecting US air soveirgnty. . 

2SoarlSearityMnhr 
573-94-0820 

4 . [ M s m  
4 Aug 93 

Tyndall AFB, FL 

THE FEDERAL GOVERNMENT IS AN EQUAL OPPORTUNllY EMPLOYER SWdard Fqm 171 -A(Rev. 6-88) 

WW~evninps 
S m  $3200 per mo 
Endh $3200 per mo 

Nma nd xkbs of empbyds orgaiation (irrelludeZlPCods,if known) 

19th Tactical Air Support Squadron 
Osan AB, Korea 

PREVIOUS EDITION USABLE 

Yarr reason for hilg 

Military directed 
change of duty 

YarrinnedLtsspenrsOr 

Ilatesarobyed ( ~ m D n t h , d r y m d y e u )  
Fmrr 02/84 Ta 02/85 h a r s w w e e k  yarslpervised 

6 0 2 

Exact title of you job 

Special Security Officer Nme 

SJrywsMi.lgs 
SMirO $3000 pa mo 

$3000 per mo 

I If Fedenl engbymem (civilian or military list Serieg grade o 

0-3/Captain 

Y o v r s r r a n f o r ~ i  

Hilitaxy directed 
change of duty 

(civilim or military BOt series, gnde or 

Maj John m o t  
ArePCode 

H Fadsrrl , Yarkmmdiateslqervisor 

T-Na 

Exacttitieof yarjob 

DesaOtionofworfc D e s a b e y w s D a a f i c d u t i e g r e s p a s b i E t i e s n d ~ ~ i n t h b ~ ~ t h e i d , W s ) o f n y ~ y o u m s e d  lfyouddsvldSVl&m 
than one tyDs of work fforexmple, WPentcp amipainting, orpmonnsland MM), writs the approximate prwntapsdtim yar spent doings&. 

and Qlief, I&W 

n ~ ; ~ ~ ~ ~ ~ i ~ ~ ~ ~ e o I y ~ ~ h o t ~ m m o t i o n  

0-3/Captain 

mi(, n4 if promoted i.1 this job, the date o yar hst promotb 

Desagtionofworfc ~ w g # c d i e ~ ~ n d ~ h W I i o 4 ~ t h e W W s 3 o f n y a r p b y e s s y o u s l 0 a v i s s d  l fyardesu'bmws 
than om lyp6 of work (for example, w m d  pointing, orp?fmndand hi#), mits t h s ~ x i ~ ~ ~ o f t i i m y a r s p t d o i n g s a c h .  
- Provided intelligence support to squadron flying personnel. Conducted 
intelligence training on threats, and evasion, anf survival. Supported 
three operational exercises, providing intelligence support to joint and 
allied personnel. 

aief of Squadron 
Intelligence 

~ n w r  

Lt Col Gaekin 
AnrCods T e m N a  



Frm 08/82 Ta 01/84 7th Airborne Command and Control Squadron 40 1 
Keesler AFB, MS W o r m  Yar  reason for hing 

standard #'om 171-A-Continuation Sheet for SF I72 =NO Frnn Appona SZObQO1 

Attach all SF 171-A's to your application at the top of page 3. 
1 ~ a m e  (last, First, Middlslnitial) 

LANSKY, George Jerry 
3. Job Title or Amancement M m r k  You Are AOpfyi  For 

- Provided intelligence support to the airborne battlestaff, field units, 
and combat support aircraft. Acted as the airborne air support operations 
center in providing air suport to ground manuever units. 

2 S o d ; J S e a n t y m  
573-94-0820 

4. Date Completed 

4 Aug 93 

Startho $2400 per mo 
Ed& $3000 permo 

Military directed 
change of duty 

I~tuting $2000 per mo 1 Military directed 

Name and address of mbyer's orqanartion (include ZIPCods; if known) 

25th Air Division 
McChord AFB. WA 

- Provided intelligence support to the region conunander, staff, and 
subordinate USAF, air national guard and Canadian Forces. Conducted 
daily intelligence briefings on world political and militaxy events. 
Developed training aids to support subordinate unit intelligence 
programs. Conducted staff assistance visits. 
- Assisted US Army I Corps as the air liason for the High Technology Bed 
(HTTB) Light Division Project. Provided air force expertise in scenario 
and force emplayment studies. 

YOU imcdiate slpervisor 

Dates enpbyed (givemnrh, day and year) 
Fmrr 03/80 Ta 07/82 
MW~revnirOs 

( W W  $2400 p e r m  1 change of duty 

THE FEDERAL GOVERNMENT IS AN EQUAL OPPORTUNITY EMPLOYER 
U.S. Office of Personnel Managemer. 

PREVIOUS EDITION USABLE 

Descrptkn of work: Desabe your respolsbilities and accomplishnems in this job indudb@ lob tltle(s) of any m b y e e s  you m i s e d  If youdescribe more 
than one tvpe of work (for example, carpentry and painting, or personnel and budpet), write the approximate permtaw of time you spent doing esch. 

Exact title of y a r  job 
Airborne Intelligence 
Officer 

Name 
Capt Snouffer 

It Federd enpbymem (civilian or military list ser& grade 
r d c  ad, if p m t e d  in this job the date o your last promot, 

0-2/lst Leiutenant 
I TebphonaNa 

Av-8 n* of 

4 8 
hlllpw& 

- Yourirmeditesqwtsor 

Nmber of m b y e e  
you-?' 

Descrvtion of work: Descrbe your sueafic cU& respomWw nd aampkimnfs ir thS /oh indudbp me (ob Ws) of my enobyees you sl~ervised If youdescribe more 
than on6 type of work (for example, camntty and @nting, or personnel and krdpet), writs th6 approximat6 pimontage of time you spent doing each. 

Exrttitkofyarjob 

~ i ~ ~ ~ t ~ ~  of Intelligence Nan3 

Maj Greg Miheve 

Yaw resson for leaving 

If FedsrPl empbyment (civilian or military tist sems, grade c 
"d fihhaoiob o1Yw Prmtb 

0-2/lst Leiutenant 
h c d  T- b& 



I 

From: 08/78 Ta 05/79 Mount Camel School 

Standard F'orm 171-A-Continuation Sheet for SF 1 71 -NO FamwFw- 32064012 

Attach all SF 171-A's to your application at the top of page 3. 

Y a r r e a u n f o r l e n ~  
StytinD $500 per rno Joined the USAF 

1 Name (Last, Fim, Middle INTirl) 
LANSKY, George Jerry 

3. J o b r i l e o r ~ E L m b a r  YouAreApOlyiiFor 

y a r  &mediate ppwrisor Exacttiiofyarjob If Federal empbyment (civilian or mrlitary list series grade r 
Name 1 Areacode ( Telephone Na / Histom, /Social Studies an4 i f~rmtedhthis/04 the dateo YW bstpromotr 

2soclalSearrtyNmber 
573-94-0820 

4. Date ca@eted 
4 Aug 93 

- Taught 8th grade US History, seventh grade Texas state history, and 6th grade 
social studies. . . 

Sr. Margaret I 

- Developed lesson plans and study material for classroom use. Reviewd 
textbooks and class materials. 
- Coached intramural sports. 

~eache;. N/A 
w~n of wofk Y W  S P f i C  r m i  and a z o f w ~ w  h this job, including the job title(/) of my enpbyees you w i s e d  Xyou describe more 
than one tllp of work (f~fexample, camwry and painting, or personnel and budget), write the approximate percentage of time you spent doingeach. 

- - - - - - -  - - -  r - --- 
Aerospace Physiology Unit 

w 

StytinD $300 per mo I Left the military to 
bdm S 500 aa mo continue education. 

I - - ~- --. - I 

You  imdiate  srpervisor Euct titbof yarjob If FedaJ enpbymnt (ctviIi~ormilitaty M s e r a  grade or 
Nrne I I TmNa I I(COIC. bfaintenance ~ ~ n d l ~ s d h ~ f o 4 ~ d r t e o / y a r h s t p r m t i o r  

Nrnber of empbyen 
yarslpenrised 

2 

Name md address of enpkyeh organiutim (includeZlPCod8, if known) 

U A F  Recrional Hosbital 

THE FEDERAL GOVERNMENT IS AN EQUAL OPPORTUNITY EMPLOYER Standuo Fonn 171-A(Rev. 6-88] 
U.S. Off ie  of Personnel Management 

PREVIOUS EDITION USABLE e - 7  I 

~ates empbyed (give month, day and y w )  
From: 01/73 Ta 08/76 

MSGT Gary Owens 1 

Av-e nmber of 
hanperwak 

48 

I~-4/~er~ant 
Desaption of work: Desertre y a r  speafk IWB, r e q m W W s  nd ~~ h mS job indudhg UIO job title(@ of ny enpbyees you slpenrised If yw describe more 
than one lyps of work (Yof example, a w M r y  and par'nting, or permind and krdpet), write the approximate pmentage of time yw spent doing each. 
- Conducted physiological training flights in the hypobaric chamber as an 
instructor to USAF and foreign student pilots. 
- Conducted parachute and survival training, developing lesson plans and 
conducting platform instruction. 
- Maintained the hybobaric chamber, conducting routine maintenance and 
periodic inspections. Maintained survival equipment and oxygen systems 
for student use. 



- - ATTACH ANY ADDITIONAL FORMS AND SHEETS HERE 

If "YES", give month and year graduated 
Or recelved GED epuivalencv: . . . . . . . . . . . . . 06-70 

NO) p If NO, give the highest grade you completed: . 

28 NAME AND LOCATION (city. state and ZIP Code) OF COLLEGE OR UNIVERS 
uate within nine months. grve the month and year you expect to receive your do 

Fontana HS, Fontana, CA 
27 Have you ever attended YES X II "YES,continue wilh 28. 

college or graduate school? NO If NO". go to 31 

TY. I1 you expect to grad- MONTH AND YEAR NUMBER OF CREDIT TYPE OF MONTH AND 
rree: ATTENDED HOURS COMPLETED DEGREE YEAR OF 

I wp: 2) University 180 1 82 1 36 1 
I I 

Name caw 1 State ] ZIP Code 

3) 

29 CHIEF UNDERGRADUATE SUBJECTS 
Show major on the first line 

I) Political Science 
2 ) ~ g y  

-1 
3)  Education 

From 

09- 
76 
09- 

30 CHIEF GRADUATE SUBJECTS 
Show major on the first line 

32 Glve the t~tle and year 01 any honors, awards or lellowsh~ps you have recelved. List your speccat qualilicalions, skills or accomplishments that may help you gel a job Some 
examples are: skills ,with computers or other machmes: most important publ~catrons (do not submit copies): public speaking and writing experience: membership in 
prolessionat or screntrfic socreties; patents or inventions: etc. 

See Attachment. 

To 

07- 
79 
05- 

University o f  El Paso EL Paso 

NUMBER OF CREDIT 
HOURS COMPLETED 

Semester 1 Ovaner 

NUMBER OF CREDIT 
HOURS COMPLETED 

3 1 I1 you have completed any other courses or tralning related to the kind of jobs you are applying for (trade, vocatronal. Armed Forces. busmness) glve ~nlormatlon below. 

Semester 

160 1) a t  El Paso 

Semester 

48 
74 
18 

Agencies m ~ y  test your 
skills before hlrlng you. 

(e'g' A'' 

BA 

Ouaner 

I TX 1 79968 

Quaner 

NAME AND LOCATION (crty. stale and ZIP Code) OF SCHOOL 

School Armed Forces Intelligence 
1) Training School 
Clty State ZIP Code 

Lowry AFB, I CG 
N a m V o m b a t  Targeting Officers Course 

2) 
c1ty State ZIP Code 

ow many wor s per 
33 ,.e 

TYPE? TAKE DICTATION? 
35 

I I 

35 Do You spak Or read a lawuaw Other Ihaq Enghsh (mIIClvdo sign YES I X I( "YEW. list each language and place an " X  in each column that applies to you. IanguageP Applicants lor jobs that require a language other than 
English may be given an inlwview conductedsolely in that tan~uaoe. NO I I1 "NO". go lo 36. 

DEGREE 

0 5 / 7 8  
Pacific Lutheran ,Tacoma 

- - I r 

'AdJ PREPARE ty CAN SPEAK AND UNDERSTAND CAN TRANSLATE ARTICLES 
CAN READ ARTICLES 

LANGUAGE(S) IVE LFZTUR FOR OWN USE 
Fluently With D~llrulty Fluently I PassaMy Inlo Engllsh I From Englah Easily ( With Dillkulty 

1) Russian X I X X I X 

CLASS. 
ROOM 
KNRS 

616 

MONTH AND YEAR 
ATTENDED 

34 List job-related licenses or certificates that you have, such as: registered nurse: lawyer: radio operator: driver's. pil0t.s: eh. 

SUBJECT(S) 

Intelligence operations, 
geopolitical/military/ 
economic events, and 
threat svstems. Reports. 
Conventional and nuclear 
weaponeering, weapons 
emblovment and taraet 

TRAINING 
COMPLETED 

From 

11 - 
79 

01 - 

LICENSE OR CERTIFICATE 

YES 
X 

X 

To 

33- 
80 

05 - 

"V At least one should know you well on a personal basls 

3) I Lansinq 1 KS 1 66043 1 
Page 3 

NO 

DATE OF LATEST LICENSE 

FULL NAME OF REFERENCE 

Louis M. Foix Ill 
1)  

Richard Wendlandt 
2) 

Gregory Freix 

STATE OR OTHER 

. . 
OR CERTIFICATE 

TELEPHONE NUMBER(S) 
(Include Area Code) 

(91 5) 859-1 559 

(91 3) 383-9580 

(913) 727-2247 

LICENSING AGENCY 

El Paso 1 TX 1 79907 1 
101 35 Mackey 
Overland Park I KS 1 66212 1 
629 Meadowlark Rd. I , I 

PRESENT BUSINESS OR HOME ADDRESS 
(Number, s l rw and cnv) 

121 S. Harris St. 

STATE ZIP CODE 



NOTE: I t  is in~portanl  that you give complete and truthful answers to questions 38 through 44. I f  you answer "YES" to any of them. provide 
your explanation(s) in ltem 45. Include conviclions resulting from a plea of nolo contendere (no con/est/. Omit: I )  traffic fines of $100.00 or less: 
2)  any violation of law commiued before your 16th birthday: 3)  any violation of law committed before your 18th birthday. i f  finally decided in 
juvenile court or under a Youth Offender law: 41 any conviction set aside under the Federal Youth Corrections Act or similar State law: 5 )  any 
convic~ion whose record was expunged under Federal or Slate law. We will consider the date. facts. and circumstances of each event you l ist .  In 
most cases you can s t i l l  be considerctl for Federal jobs. However. i f  you fail to tell the truth or  fail to list all relevant events or circumstances. this 
may be grounds for not hiring you. for firing you after you begin work, or for criminal prosecution (18 USC 1001). 

38 During the last 10 years, were you fired from any job for any reason, did you quit after being told that you would be fired. or did you 
leave by mutual agreement because of specific problems?. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  

39 Have you ever been convicted of, or forfeited collateral for any felony violatlon? (Generally, a felony is defined as any violation of law 
punishable by imprisonment of longer than one year, except for violations called misdemeanors under State law which are punishable by 
imprisonmentoftwoyearsorIess.) . . . . . . . . . . . . .  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  

40 Have you ever been convicted of, or forfeited collateral lor any firearms or explosives violation? . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  
41 Are you now under charges for any violation of law? . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  

42 During the last 10 years have you forfeited collateral, been convicted, been imprisoned, been on probation, or been on parole? Do not 
include violations reoorted in 39.40. or 41, above. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  

identification number associated with the debt and the address of the Federal agency involved. 
NOTE: If you need more space, use a sheet of paper, and include the item number. 

43 Have you ever bee" convicted by amilitary court-martial? If no military service, answer "NO. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  
44 Are you delinquent on any Federal debt? (Include delinquencies arising from Federal taxes. loans, overpayment of benetits. and other 

debts to the U.S. Government plus defaults on Federally guaranteed or insured loans such as student and home mortgage loans.) . . . . . . .  
+I 

X 
45 If "YES" In: 38 - Explain for each job the problem(s) and your reason(s) for leaving. Give the employer's name and address. 

39 through 43 - Explain each violation. Give place of occurrence and nameladdress of police or court involved. 
44 - Explain the type, length and amount of the delinquency or default, and steps you are taking to correct errors or repay the debt. Give any 

ltem 
No. 

Name of Employer. Police, Court, or Federal Agency 

I 1 

I I 1 city State ZIP Code 

Date 
(Mo./Yr.) 

City State ZIP Code 

David B. Craycraft I brother-in-law 1 USAF 

Explanation 

46 DO you receive, or have you ever applied for retirement pay. pension, or other pay based on military, Federal civilian, or District of 
ColumbiaGovernmentservice? . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  

47 Do any of your relatives work for the United States Government or the United States Armed Forces? Include: father; mother: husband: 
wife: son: daughter: brother; sister: uncle; aunt: first cousin: nephew: niece; father-in-law; mother-in-law; son-in-law; daughter-in-law; 
brother-in-law; sister-in-law: stepfather: stepmother: stepson: stepdaughter: stepbrothez stepsister; haN brother: and half sister. . . . . . . . . .  
It " Y E S ,  pravide details below. If you need more space. use a sheet of paper. 

Mailing Address 

Name of Employer, Police. Court, or Federal Agency 

Name 

YOU MUST SIGN THIS APPLICATION. Read the following carefully before you sign. 
A false statement on any part of your application may be grounds Ibr not hiring you. or for firing you after you begin work. Also, you may be punished 

Relationship ( Department, Agency or Branch of Armed Forces 

Gustave Toudouze 

by fine or imprisonment (U.S. Code. title 18. section 1001 ). 
I f  you are a male born after December 3 1. 1959 you must be registered with the Selective Service System or have a valid exemption in order to be 
eligible for Federal employment. You will be required to certify as lo your status at  he time of appointment. 
I understand that any information I give may be investigated as allowed by law or Presidential order. 

brother-in-law 

I consent to the release of information about my ability and fitness for Federal employment by employers. schools. law enjorcemenr agencies and other 
individuals and organizorions. to investigators, personnel srafling specialisrs. and olher authoriz~d emplo.vees of the Ftderal Governmmr. 
1 certity that, to the best of my knowledge and helief. all of my statements are true. correcl. complete. and made in good faith. 

USAF 

I 
P r i n t - d  O y r  Q u i o k  k E..y F o r  T h -  S F - 1 7 1  

5 5 5  Pl-9r.s. Avr. H - r r L - b u r p .  PA 1 7 1 0 9  ( 7 1 7 )  0 5 1 - 4 3 4 4  CU.S. Covernacnt l 'rint i n l  Off ice:  19RR-201-70018015J~ 

48 SIGNATURE (Slgn each application in dark ink) 49 DATE SIGNED (Month, day, year) 





TELEPHONE INTERVIEW QUESTIONS 

APPLICANT NAME: CfkrpsdaP~ 

I am Frank Cirillo, the Air Force Team Leader on the staff of 
the Defense Base Closure and ~ealignment Commission, a 
Presidentially appointed commission responsible for recommending 
the closure and realignment of domestic military installations to 
the President based on evaluating proposals submitted by the 
Secretary of Defense. Staff members being hired will be temporary, 
Civil Service employees for a period not to exceed 8 months. In 
that regard, employees will accrue annual and sick leave, but will 
receive no other benefits such as health or life insurance or 
retirement. Positions are subject to the fiscal constraints of 
dual compensation for retired military and federal employees. With 
these factors in mind: 

- Are you still interested in being considered for employment with 
:he Defense Base Closure and Realignment Commission as a research 
~nalyst considering the terms of employment and realizing that the 
~osition is subject to dual compensation? - Yes - No 

I f _ J v e u r a  ----.___ 
re selected for an Tnterview, would you be available 

, h e n  J - Yes - No 

If selected for employment, would you be available to start NLT 

Iebruary %? 
- Yes - No 

Clarify any administrative questions concerning resume or 171. 

riter/Editor Onlv 

Bring sample copies of reports, articles, or papers reflecting 
3ur writing skills. 



DATE: December 20, 1994 

TO: Senator Alan J. Dixon 

THRU: Ben Borden, David Lyles, Charles Smith 

FROM: Frank Cirillo 

RE: Telephone Interview with John E. Langsdorf 

I received a copy of the Resume for Mr. Langsdorf on December 12 from 
Charles Smith through Ben Borden. I was asked to contact Mr. Langsdorf regarding the 
position of Senior Analyst on the Air Force Team. Prior to contacting Mr. Langsdorf, I 
evaluated his resume in line with several factors I have established as pertinent to the 
position. Mr. Langsdorf was well qualified in the areas (Military Experience, Written and 
Oral Communication, Data Automation, CongressionallCommunity Interaction, Analysis 
and Facility Background) and would have been in the category that I would have 
interviewed. 

I contacted John by telephone on December 13th and conducted the preliminary 
screening interview. The conversation went very favorably in regards to John's 
qualifications. I informed him that I was in the final stages of selecting for the position 
and thus we needed to meet within the next few days. 1 set up a formal interview time of 
10 AM on December 16th. 

Their were several factors that were not attractive to John for obvious reasons. 
1) As he is to be a retired regular officer he would be subject to dual compensation 
withdrawals. 2) He was not scheduled to formally retire until late spring and hoped to 
work with the Commission while on terminal leave. I explained the legal restrictions on 
this. Retiring early would result in more financial losses. 3) He would have to maintain 
a separate residence in the area. 4) The salary ($47,90O/annualized) was considerably 
less than he expected. Although interested in interviewing for the position, John felt he 
needed to assess the situation further. 

John called me back and informed me that the fiscal burden was more excessive 
than his family could bare and withdrew from contention. He advised my that he had 
contacted both Senator Dixon and Mr. Smith on his decision. 

Frank 



INTERVIEW QUESTION8 

Research Analyst 

APPLICANT NAME: TOLJ C d h d F c [ o r ~  

Defense-Related Emerience: 

- Tell me about your duties in the military service or with 
Defense industries? 

- Tell me what you know about the ~ r m y ~ s / ~ a v y ~ s / ~ i r  Forcesrs 
organization, force structure, and installation structure. 

- Have you ever been involved with expansion or drawdown of the 
installation infrastructure of any military service? Explain. 

- Do you have any experience with any of the previous rounds of 
base closure? 

- Do you have any experience in determining force structure, 
personnel, or military construction requirements? . 

- Have you had/do you have a security clearance? 

Analvtical Experience: 

- This job requires the assimilation and analysis of large 
amounts of data. Explain your familiarity with problem 
solving techniques and quantitative methods. 

- Are you familiar with the real property data bases of the 
Lm,y/Xa-,y/Air Force? Explain. 

- Have you ever used computer software programs to compare the 
utility of competing requirements? ~xplain. 

- What experience do you have in evaluating cost-benefit 
analyses? 



INTERVIEW QUESTIONS 
(Continued) 

Research Analyst 

APPLICANT NAME: 

Briefinr/Testifyin~ Fxuerience and Public Interaction: 

a What is your public speakinglbriefmg experience? 

Have you ever testified before Congress or at public hearings? 

Have you ever appeared before television cameras? 

Discuss your involvement with community or elected officials. 

-uter E ~ e r i e m :  

• What reports have you been involved in writing? 

What is you experience with PC-based word processing, presentation graphics, and 
database programs? 

Other: 

a Our work is very demanding and time sensitive. Therefore, it requires a simcant 
commitment on the part of all of our salaried employees. Through July, we expect there 
will be many days that require working more than an 8-hour day. There is no direct 
overtime or compensatory time. Is this acceptable? 

(The following to be used if dialogue continues) 

However, after our report is submitted to the President, the Staff Director and 
supervisory personnel will evaluate individual performance. At their discretion, 
compensatory time will be authorized on a "case-bycase" basis. 

a The period between March 15 and July 1 is extremely critical and we would expect you 
to stay in our employment during this period. Do you have any reservations about this? 



HEADQUARTERS 
AIR COMRAT COMMAND 
DIRECTORATE OF THE CIVIL ENGINEER 

RASE CLOSURE AND SUPPORT DIVISION 

HQ ACC/GEB 
129 ANDREWS ST, SUITX 102 

DATE: 

LmGLEY AFR VA 23665-2769 

m L  (804) 764-2308 
DSN 574-2308 OFFICE SYMBOL 
FAX XXX-5363 TEUlrAX 

7'3- 6%-05-0 

REMARKS: 

RELEASER'S NAME: 

TOTAL NUMBER OF PAGES (including thh cover): 

"DO NOT TRANS;MIT CLASSIFIED LNFORMATION OVER UNSECURED 
TELECOMMUNICATIONS SYSTEMS. OFFICIAL DOD TELECOMMUNlCATIONS 
SYSTEMS ARE SUBJECT TO MONITORING AND USE OF DOD 
TEI.ECOMMUNICA~ONS SYSTEMS CONSTXTUES CONSENT TO MONITORING." 



Dear Mr. Smith, 

During our conversion last night you raised the question of my current level about 
involvement in closure related work. HQ ACC established the office I am assigned to, 
Base Support m d  Closure, about five months ago. The division consists of five people, 
Col Fred Brown is the Division Chief and as the second highest ranking officer, I'm the 
Asst Chief. 

Our charter, as it relates to base closures, is to become the repository for hture closure 
related civil engineering information and to ensure the other HQ ACC CE functions 
coordinate their actions with one another. As I noted, this is ow future goal. My current 
level of involvement has been hlited to establishing the communication channcls with  the 

other HQ agencies and refamiliarizing mysclf with the base closure rules and their changes 
since 1993, when I was the Civil Engineering Commander for Chanute AFB. 1 have not 
been involved with any of the BRAC 95 preparation effort 

I greatly appreciated your help in this matter . I will contact your office later this 
afternoon to vetifL your receipt of this fax and to answer any other questions you may 
have. Again thank-you. 



John E. Langsdog 
877 Rwmpton Cwrt 
Newport News, VA 23602 Work: (804) 76-4-2308 
------------------------------------------------------------------------------------------------------ 
0B.PECTPVP: 

To further a carccr in Puhlic Worka and Engineering using my Total Quality Mmrgemcnt abilities. 
To continue working with customers, guiding subordinated and promoting exceptional .service. 

EXPERENCE 
Off~ccr - U.S. Air Force, Variwa locations: United States and overseas m: 

Asat Chief, Base Support and Closure Div; Beadquartcrs, Air Combat Command 
Chid, Infraatructurc Opcrntions; Headquarters, Air Combat Command. 
Commander. Civil Engineering Squadron, 
Inspector General, Engineering and Service#; Headquarters Air Mobility Command, 
Director of Operations, and 
Director of Engineering and Environmental Planning 

h-depth experience in policy formulation and erecution; engineering; program development and 
management; community planning; desim and construction; energy conservation; en+ironmental compliance; 
financial and equipment managmcnt. 

EXECUTIVE 
ASST CHIEF, BASE SUPPORT AND CLOSURE 

w Overnight responsibility for the planning and execution of all real property actions rclatcd to base clowre 
and mission realignmcnty within Air Comhat Command. Developed m d  executed corporate policy for the 
environmental restoration, r c d  property transfen, financial mmagemmt, construction and lor modification 
of infrastructure systems including central heat plants, water supply m d  distribution, m e r a p  treatment 
plants, and POL storagc and distribution ayatema 
w Team leader o f  matrixed team from sir dlvidions including environmental engineering, real property 
management, financial management, project engineering,, infrastructure operatioas, and rcadincaa 

Executive Secreatary for cmr* functional Product Improvcmcnt Team to resolve Wing Commander 
(i-c, Mayoral) issues which have been elevated tu Headquarters Air Combat Command. 

CHIEF,  1NFRASTRUCTURE OPERATIONS 
Oversight responsibility for infrastructure at 28 bases worldwide Dcvelopcd and executed corporate 

policy for the operation, m a i n t ~ m c c  m d  rtpair of lacllities, airfield and atreet pavementa, water 
production and distribution systems, sanitary and storm drrinuee sy~tems, electricnl amd power generation 
system#, POL, HVAC, fire phtection systems, and central plant operations. 

Directly .suyervircs staff of 31 pemnncl including 23 professional engineers. 
Cbair, Energy Conlservntiod Adviaory Committee 

- Concclvcd and Implcmentcd innovatlvc cnergy program saving ovcr S2M annually. 
Utilizing TQM principles developed strategic plan which integrated cugtomer needr with mpplier and 

organizational capabilitiu to meet long- and short-range objectives. 
Streamlined management of SlZM rcfuae, custodial and grounds malntenancc contracts by dcvcloping 

uniform standards saving both time and money. 
DIRECTOR OF PHYSICAL PLANT (COMMANDER) 

Developed policles and procedures for reven divisions of pianncrs, cngineera and trades peraona in public 
works and housing. strategic planning, master planning for capital development, land usc zoning utility 
systems, maintenance, repairs and expansion, utility semces including wMet supply, sanitation and central 
heat plant, building conatructiun and mrrioteoroce, fire prutection, add flcct mainlcnance. 

Supervised over 415 engineers, managers, and skilled employees. 
w Pmgrammed and managed an annual budget of over $20 million for capital construction, facilities 
impmvementa, and maintenance and rtpairs. 

Served as Executirrc Sccrctary for the Community Capital Development (Mnster Planning) Board for 
dcvclopment of the community strategic plan. 
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Chair, Space Allocation Board: Managed space allocation for G+ million square feet of buildings. - Managed aaaignment and maintenance and repair of over 1300 government owned housing units to 

provide housing to military and civilian employees and their fmiliem. 
Directcd coordinated HAZMAT rcsponsc and rccovcry actiona to hnzardous waste emergencies to include 

fire department, technical staff, and skilled craftsmen. 
Established Procea Improvement Team to examinc scrvicc contracts rnd environmental programs - 

SAVED over S200,OOO the first yenr. 
Coaceivcd and dcvelopcd cncrgy program tying sources and costu to customer need8 - SAVED over 

$600,000 in one year (program adopted Air Force-wide). 
Establisbcd in-house krbcatoa Rcmoval Team to rcmovc friable rabeatoa: Took team from concept to 

reality in 4 montba - SAVED over S600.000 over contract optlon. 

INSPECTOR GENERAL, ENGINEERING AND SERVICES 
Directed the emclency evaJuatlons of 170 engineering and services organizatiooa 
Wrote specifications and selected contractor for all aspects of the operation and rnaintenlnce of the 500- 

bed David Grant Medical Center. 
Developed TQM training p r o g ~ m  for the Mil i t~ry Airlift Command, 80,000 p h e  personnel. 
Developed msessment criteria for facility construction and repair funding. 

m Editor, Commander's Guide on Facility Improvemcnta. Eaablisbed standards for facility maintenance 

DIRECTOR OF OPERATIONS 
Developed policies and procedures for four divisions of planners, engineer8 aad trades persons in public 

works. Directed tbe maintenance and repair of facilities, airfield and Hrect pavements, and utility syxtema, 
huilding constructioa and maintenaace, and fleet malutcnance to wpport a population of over 2S.000. 

Supervised over 224 engineers, engineering technicians, and skilled craftsmen. 
m Incrensed organizational productivity by 7% by incrcuing customer involvement. 

EDUCATION 
University of Arkansas, Mastcr of Science, Operations Management 
St. Louia University, Bachelor of Science, Aerospace Engineering 
Registered Environmental Auditor 
Total Quality Mnnngcrncnt Process Improvement Tcam Leader and Facilitator 
Recently Completed Courses: - Environmtntal Audlts and SItc Assusmerits 

- Environmental Laws and Regulations Compliance 
- Advanced Envlronmental Laws and Rcgulationa 
- AutoCADD Rclease 12 

AWARDS 
Nominated for the Air Force Lance P. SlJan Award for the higbest quality of leadership - 1993 
Young Man of the Year, American Jaycees - 1976 t 

Numerous military commendations including five Meritorious Scrvice Medals 

WORK HTSTORY 
1994 to - Asst Chief, Base Support and Clomre, HQ Air Combat Command 
1993 to 1994 - Chief, Infrastructure Operations, HQ Air Combat Command 
1991 to 1993 - Commander, Civil Englneerlng Squadron, Chmute AFB, lL 
1989 to 1991 - Inspector General, Eny & Services, HQ Military Airlift Command 
1987 to 1989 - Chief, Maintenance Management Division, HQ Military Aidifl Command 
1Y84 to 1987 - Director of Recruiting, Air Forcc Rescrvc Officer 'l'raining Corps 
1983 to 1984 - Chicf Engineer, Laju Air Force Base, Azores, Portugal 
1981 to 1983 - Chief of Operation, Columbus Air Force Base, MS 
1981 to 1978 - Director of Englnecrlng, RAP Wethede ld ,  England 
1978 to 1976 - C h i d  of Deaign, Malmdhom Air Force Baae, MT 
1976 to 1371 - Mlssile Engtneerlng Offlccr, Llttlc Rock Air Force Base, AR 

Completine; service in thc U.S. Air Force aa a Lieutenant Colonel 



TELEPHONE INTERVIEW QUESTIONS 

APPLICANT NAME: b a w e t  .% c a h t T . 2  - .  

I am Frank Cirillo, the Air Force Team Leader on the staff of 
the Defense Base Closure and ~ealignment  omm mission, a 

vb w t v  
Presidentially appointed commission responsible for recommending 
the closure and realignment of domestic military installations to 

C& f h c k  

the President based on evaluating proposals submitted by the 
Secretary of Defense. Staff members being hired will be temporary, 
Civil Service employees for a period not to exceed 8 months. In 
that regard, employees will accrue annual and sick leave, but will - receive no other benefits such as health or life insurance or - retirement. Positions are subject to the fiscal conszraints of 

tion for retired military and federal employees. With 
m o b  bob J& 

- Are you still interested in being considered for employment with 
the Defense Base Closure and Realignment  omm mission as a research 
lnalyst considering the terms of employment and realizing that the 
?osition is subject to dual compensation? - Yes - No 

- If you are selected for an interview, would you be available 
letween J ~ J I . W ? W ~ C ) ?  - Yes - No 

P + c  S- * 16 
If selected for employment, would you be available to start NLT 

'ebruary %?? - Yes - No 

clarify any administrative questions concerning resume or 171. 

Bring sample copies of reports, articles, or papers reflecting 
our writing sk,ills. 



INTERVIEW QUESTION8 

Research Analyst 

APPLICANT NAME: C S ) R N ~ C L  TAC C I B ~ I * ~ ~ - T ~  

Defense-Related Emerience: 

- Tell me about your duties in the military service or with 
Defense industries? 

- Tell me what you know about the Army's/Navy's/Air Forces's 
organization, force structure, and installation structure. 

- Have you ever been involved with expansion or drawdown of the 
installation infrastructure of any military service? Explain. 

- Do you have any experience with any of the previous rounds of 
base closure? 

- Do you have any experience in determining force structure, 
personnel, or military construction requirements? 

- Have you hadido you have a security clearance? 

Analytical Ex~erience: 

- This job requires the assimilation and analysis of large 
amounts of data. Explain your familiarity with problem 
solving techniques and quantitative methods. 

- Are you familiar with the real property data bases of the 
Army/Navy/Air Force? Explain. 

- Have you ever used computer software programs to compare the 
utility of competing requirements? Explain. 

- What experience do you have in evaluating cost-benefit 
analyses? 



INTERVIEW QUESTIONS 
(Continued) 

Research Analyst 

APPLICANT NAME: 

BuefinglTest~fyug E x p e r i e n c e  and-: 
. . 

What is your public speakinglbriefmg experience? 

Have you ever testified before Congress or at public hearings? 

Have you ever appeared before television cameras? 

Discuss your involvement with community or elected officials. 

What reports have you been involved in writing? 

What is you experience with PC-based word processing, presentation graphics, and 
database programs? 

Our work is very demanding and time sensitive. Therefore, it requires a simcant 
commitment on the part of all of our salaried employees. Through July, we expect there 
will be many days that require working more than an &hour day. There is no direct 
overtime or compensatory time. Is this acceptable? 

(The following to be used if dialogue continues) 

However, after our report is submitted to the President, the Staff Director and 
supervisory personnel will evaluate individual performance. At their discretion, 
compensatory time will be authorized on a "case-bycase" basis. 

The period between March 15 and July 1 is extremely critical and we would expect you 
to stay in our employment during this period. Do you have any reservations about this? 
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DANIEL W. JACOBOWITZ 
7801 Cliffside Court 

Springfield, VA 22153 
z 9 

(703) 312-6933 FAX (703) 912-6185 2. 2 d 
/" 

?Jt~-vern ber 18, 1994 
Referents: 941108.7 

Mr. Ben Borden 
Djrector of Review and Analysis 
Defense Base Closure and Realignment Commission 
1700 N. Moore Street Suite 1425 
.h:ingt~n, Vf% 22209 

Qesr Mr. Borden: 

The attached resume outlines my qualifications to assist the Defense Base Closure 
and Realignment Commission in its upcoming round of realignments and closures. I 
have worked on bcth the government side of base closures and the commercial closure 
consul tan t side. Additionally, I have extensive experience in editing and writing. 

I served the Secretary of the Air Force as the day-to-day lead editor and writer 
for the Tactics Volume of the Gulf War Air Power Survey. As such, I lead a staff of ten 
mi!ita~y and civiiian operators9 analysts, historians, and Gulf War veterans in analyzing 
and reporting complex military events. We compared mountains of quantitative and 

1 
quniitarive data to determine the success and failure of tactics, training, and weapons 
systems xu :he Desert Si-~ml conflict. ,My published articles have won awards. 3 

I~iy base closure experience is both foreign and domestic. I created and led the 
United States Southern Command Center for Treaty Implementation. During my 
incunibency, we received SECDEF approval of the Master Plan for reverting all U.S. 
military praperties in Panama. We helped prepare Panama's first national zoning plan, : 

and aniilyzed economic data to determine relative advantages to each side in the military 
base reversion process. During my tenure we reverted military property for the first time 
s&::e h j~ ,d  tu~n\wrs _m_r.n.do+,eg $y ?=? f p . ~ 1 + 1 1  -..-I. 

M e r  retiring, i served as a collsuitant to a major systems integration firm 
entering the base closure consultation field. I dealt extensively with local redevelopment 
officials in Elorida and Michigan. I am a member of NAID. 

Please consider the attached resume for suitable positions with the Commission. 

Sincerely. 



DANIEL W. JACOBOWITZ 
7801 Cliffside Court 

Springfield, VA 22153 
(703) 912-6933 FAX (703)9 12-6185 

OBJECTIVE 
Research analystleditor-writer position encompassing analyzingldeveloping plans and 
methodologies; resolving key issues/problems; and completing and coordinating team activities 
for a major Federal effort. 

BACKGROUND SUMMARY 

Over 20 years of progressive experience encompassing: 

Managing and Coordinating Projects Implementing Policy 
a Tlai~nir~g Development P~cjgrams a Persuading and Negotiating 

Initiating and Directing Communicating Effectively 

DEMONSTRATIONS OF EFFECTIVENESS 

Executed non-profit foundation program to speed technology from federal and private labs to 
actual use in public works infrastructure worldwide. Took over midstream; analyzed 
requirements, designed surveys for scientists and public works officials to complete project. 
Result: project brought under control and brought in on time, on budget, and on goal. 

Initiated the Southern Command Center for Treaty Implementation in Panama. Matching 
resources to the problem, persuaded Commander-in-Chief to save resources by consolidating 
redundant ofilces under my leadership, with 31-member staff providing single point contact for 
treaty issues in crises, contingency, and normal operations. Analyzed Panamanian development 
needs to develop that nation's first national zoning plan. Result: new system enabled SECDEF 
approval of overall reversion/economic development plan; new era of cooperation, and praise 
from President of Panama for responsiveness and results from new ofice. 

Researched foreign market possibilities for major U.S. defense manufacturer. Initiated 
methodologies to provide objective facts the client needed; established golno-go criteria; 
developed winning strategies for selected countries. Provided professional political analysis for 
all-sol~rce risk assessment. Result: client able to enter four profitable Latin American countries 
yet skip high-risk~low payoff areas with minimal market potential and high physical, political, and 
economic risk. Reestablished foreign market for major U.S.-based international manufacturer. 

Analyzed market conditions in the base closure area for initiation of new division of major 
systems integration enterprise. Performed academic, interview, and other research to determine 
business potentials and requirements. Developed market strategies and wrote proposals. 
Provided technical advice on base closure requirements. Planned base closure strategies for 
areas undergoing military downsizing. Developed business strategies and outlined internal 
corporate organization for base closure operations. Result: Major systems integration firm 
established new line of business with minimum cost and in minimum time. 



DANIEL W. JACOBOWITZ 

WORK EXPERIENCE 

Wove Research Incorporuted 1993-1 994 
Director of Marketing and Research 
Obtained and fulfilled research contracts. Contracted and executed market research for multiple clients. 

Coleman Research Corporation 1993-1 994 
Base Closure Marketeer and Fulfdlment Specialist 
On consultant basis, researched base closure opportunities, analyzed local conditions recommended specific 
market operations, led travelling market research teams, prioritized potential markets, and wrote proposals. 

Chited States Air Force 1973-1 994 
Senior Defense Advisor, United States Information Agency (USIA) (1992-1993) 
Ccordks:d bz*~ccr; L ' S S  and 39D for po!iq deve!opment. Prosided U S E  Director advice and 
counsel on international information policy. Provided liaison among national security agencies. 

Deputy Director for Special Subjects, Sec  of the Air Force, Gulf War Air Power Study (1991-1992) 
Lead editor and writer for tactical study of Desert ShieldDesert Storm. Led and managed staff of 10 
civilian historians and Desert Storm veteran military analysts to produce official survey of tactical failures ) 
and successes to help develop long term U.S. Air Force defense policies and strategy. 

Director, Center for Treaty Implementation, United States Southern Command (1990-1991) 
Implemented all defense aspects of the Panama Canal Treaty. Conceived, developed, coordinated, and 
implemented policy, plans, and strategy to comply with the treaty. Supervised staff of 31 employees. 

Director for Psychological Operations, Office of the Secretary of Defense (1986-1990) 
Responsible for policy and strategy analysis, initiation, conception, development, and execution for all 
Department of Defense psychological operations worldwide for peacetime, contingencies and war. 

Executive Officer to the Coordinator for Public Diplomacy, Department of State (1984-1986) 
Assisted Ambassadorial-level Coordinator with supervision, administration, policy development and 
execution. Educated foreign and domestic populations on U.S. policy toward Latin America. 

Director of Evaluation, Air Command and Staff College, Air University (1982-1984) 

Operations Officer, Asst. Chief of Staff for Intelligence (5-2), Combined Forces Cmd, Korea (1980-1982) 
Real world and exercise planning and policy for PSYOP at the operational military headquarters level. 
Anaiyzed North and South Korean propaganda for intelligence value. Command crisis briefer. 

Section Commander/Director of Analysis, Squadron Officer School, Air University (1976-1980) ) 
Chief, Military Civic Action, Multiple Royal Thai Air Force Bases, Thailand (1973-1976) 
Initiated, planned, and executed public works infrastructure projects to support U.S. security policy. 

EDUCATION 

MPS, Political Science Aubwn, University, Montgomety, RL 
B.S. Agricultural Plant Science Rutgers Univemfy, New Brunswikk, NJ 



Document S epuatol. 



INTERVIEW QUESTIONS 

Research Analyst 

APPLICANT NAME: /I-- K O ~ W  

Defense-Related Emerience: 

- Tell me about your duties in the military service or with 
Defense industries? 

\ / 1  - - Tell me what you know about the Army's/~avy's/Air Forces's 
organization, force structure, and installation structure. 

- Have you ever been involved with expansion or drawdown of the 
installation infrastructure of any military service? ~xplain. 

a tlk&~ - 4 / 2 f l r J ~ * - ! t . * 2 ,  

- Do you have any experience with any of the previous rounds of 
base closure? A b 

a 

4,' L-, 
- Do you have any experience in determining force structure, 

personnel, or military construction requirements? 

- Have you had/do you have security clearance? 
," f 

/-, 1 

- This job requires the assimilation and analysis of large 
amounts of data. Explain your familiarity with problem 
solving techniques and guantitative methods. 

property data bases of the 
Army/Navy/Air Force? Explain. 

- Have you ever used computer software programs to compare the 
utility of competing requirements? ~xplain. 

- What experience do you have in evaluating cost-benefit 
analyses? . #, 

r 8 $ , i* 
6 : j;f -(+ )/ " ,i -, 



nVTERVIEW QUESTIONS 
(Continued) 

Research Analyst 

APPLICANT NAME: fip d 

a What is your public speakinghriefmg experience? 
c m  ~ d r e ~ !  /#b,I / - 

J 

Have you ever testified bef6re Congress or at public hearings? 

[,,,id d,. bdG)  ,, Cfl " &  uF-3 
a Have you ever appeared before television cameras? - 

/--- 

a Discuss your involvement with community or elected officials. A 

a What reports have you been involved in writing? 

a PC-based word p 

a Our work is very demanding and time sensitive. Therefore, it requires a sigmficant 
commitment on the part of all of our salaried employees. Through July, we expect there 
will be many days that require working more than an &hour day. There is no direct 
overtime or compensatory time. Is this acceptable? 

(The following to be used if dialogue continues) 

However, after our report is submitted to the President, the Staff Director and 
supervisory personnel will evaluate individual performance. At their discretion, 
compensatory time will be authorized on a "case-bycase" basis. 

a The period between March 15 and July 1 is extremely critical and we would expect you 
to stay in our employment during this period. Do you have any reservations about this? 



TELEPHONE INTERVIEW QUESTIONS 

APPLICANT NAME: T ~ I L ~ N ~ ~ P  Grin 

I am Frank Cirillo, the Air Force Team Leader on the staff of 
the Defense Base Closure and ~ealignment  omm mission, a 
Presidentially appointed commission responsible for recommending 
the closure and realignment of domestic military installations to 
the President based on evaluating proposals submitted by the 
Secretary of Defense. Staff members being hired will be temporary, 
Civil Service employees for a period not to exceed 8 months. In 
that regard, employees will accrue annual and sick leave, but will 
receive no other b e w t s  such as health or life insurance or 
retirement. Positions are subject to the fiscal constraints of 
dual compensation for retired military and federal employees. With 
these factors in mind: .%- 
- Are you still interested in being considered for employment with 
:he Defense Base Closure and ~ealignment  omm mission as a research 
inalyst considering the terms of employment and realizing that the 
losition is subject to dual compensation? - Yes - No 

- If you are selected for an interview, would you be available 
)etween Ja-2? - Yes - No 

D@c I -/6 
If selected for employment, would you be available to start NLT 

'ebruary =? - Yes - No 
6 

Clarify any administrative questions concerning resume or 171. 

riter1Editor Only 

Bring sample copies of reports, 
Dur writing skills. 

articles, or papers reflectinq 



' JAMES H. BILBRAY 
1 ST DISTRICT, NEVADA 

COMMllTEE ON 
ARMED SERVICES -- 
COMMITTEE ON 

SMALL BUSINESS 

CHAIRMAN* SUBCOMMllTEE ON &ongre$$ of tbe Nniteb &tate$ - 
PROCUREMENT, TAXATION 

AND TOURISM 

DISTRICT OFFICES: 

PERMANENT SELECT 
C O M M ~ ~ E E  ON INTELLIGENCE mas'bington, 20525-2801 

November 17,1994 

Mr. Charles Smith 
Executive Director and Special Assistant to the Chairman 
1700 N. Moore Street 
Arlington, VA 22209 

Dear Mr. Smith, 

Yesterday I discussed with you possible job opportunities in the Defense Base Closure and 
Realignment Commission. I faxed you a copy of my resume but would like for you to have a 
"clean copy" as well. 

As you may recall, I am currently the Chief of Staff to a congressman who was defeated in 
last week's election. I also have over ten years active duty experience in the Air Force and 
currently am a Major in the Air National Guard. My field of specialty is intelligence. I believe I 
possess those qualities necessary to make a positive contribution to your organization. If you have 
no position available, I would also be interested in any other job suggestions you might have in 
other related areas. 

I welcome the opportunity to meet with you in person. My phone numbers are 
w: 20212255965; h: 7031351-7656 and my address is 1877 N. 16th. St., Arlington, VA, 22209. 
I look forward to hearing from you. 

Sincerely, 

~ i z a n n e  M. Korow 

Enclosure 



SUZANNE M. KOROW 
1877 N. 16th Street 
Arlington, VA 22209 

Home: 703135 1-7656 
Work: 2021225-5965 

EDUCATION 

Master of Science, Foreign Studies, 3.6, Troy State University, Alabama, 1990 
Rachelor of Arts, International Relations, 3.7, Denison University, Ohio, 1981 

EXECUTIVE / ADMINISTRATIVE MANAGEMENT 

Chief of Staff to United States Congressman. As Congressman's "right-hand-man," 
manage all personnel and office functions to include staff in Washington D.C. and Las Vegas and 
approximately $1 million annual operating budget. Constituent liaison; routinely take part in and 
contribute to Nevada Congressional Delegation round table exchanges with State's Senators and 
Chiefs of Staff to confer on state issues. Brief Congressman daily on D.C. and District issues and 
constituent concerns. Develop and implement office policy and author all policy documentation. 

Regional Project Manager. Managed disaster preparedness exercises for over 40 U.S. oil 
companies to recover spilled oil in the event of a major oil spill. Recommended and developed 
effective crises management procedures and documentation formats for client; created requirements' 
documentation, master plans, concept of operations, operational procedures, including checklists and 
SOP'S; enabled client to better respond and manage resources during crises. During actual oil spill 

property off Florida coast. 

)i 
clean up, savings from training efforts was approximately $5 million in environmental resources and 

Corporate MarketingIProposal Writing. Conducted corporate marketing activities; 
participated in proposal-writing teams for multi-million dollar contracts. Reviewed requests and 
adapted to client's requirements within contracted budget; routinely briefed client on contract progress. 

U.S. Air Force Aide-de-camp to Republic of Korea (ROK) General. Unique position 
as liaison between ROK Air Force commanders and agencies and U.S. forces in Korea. Coordinated 
ROK agenda with other offices; briefed interpreters prior to high-level briefings; monitored all written 
and verbal correspondence between ROK General and U.S. counterpart. Briefed unclassified U.S. 
intelligence to General and his staff. 

Executive Officer. Selected over senior officers, assigned to Director, TR-1 intelligence 
Reconnaissance Program, Germany. Primary point of contact for over 600 personnel. Managed 
arrangements for visiting U.S. and foreign senior officers and distinguished visitors including CINC 
USAFE and NATO Commander. Established all office programs improving efficiency of operation of 
Director's staff and office functions; edited Director's documents in preparation for final signature. 

Project Officer. Managed bi-annual Intelligence Exchange Conferences with foreign Pacific Air 
Forces; coordinated all protocol activities involving foreign Pacific Air Forces counterparts; U.S. point 
of contact for fmt joint U.S./Korean/Japanese Intelligence Exchange Conference. 

RESOURCE MANAGEMENT 

Manage Congressman's approximate $1 million annual operating budget. 

Program Monitor for a $15 million classified intelligence collection program, overseeing three 
contractors. Redirected resources and arranged development schedules to meet system progress 
deadlines resulting in a $3 million program savings for 1991. 

Singularly managed $100,000 budget to support the bi-annual Pacific Air Forces intelligence 
exchange program allocating the funds between three foreign Pacific Air Forces. 



SUZANNE M. KOROW 

HUMAN RESOURCES MANAGEMENT 

U.S. Congressman's Chief of Staff managing staff of 22 in Washington, D.C. and Las Vegas. 

Regional Project Manager for disaster preparedness exercises. Directed, supervised and evaluated 
performance of over 50 personnel. 

Manager for Air National Guard classified intelligence functions for the major annual exercise, Nellis 
Air Force Base, Nevada. Oversaw mission briefings to aircrews, to include three NATO aircrews. 
Supervised all D.C. Guard intelligence personnel and mission operations during the exercise. 

Intelligence Officer Branch Chief, Germany. Supervised 13 Army and Air Force personnel; 
managed TR-1 ground staff during classified missions, oversaw mission results documentation. 

Chief of Intelligence Training Branch for Division, Osan, Korea. Managed and supervised 
intelligence aircrew training program, trained 45 aircrew and intelligence personnel. Developed 
training objectives and lesson plans for aircrew intelligence training programs. 

OPERATIONAL EXPERIENCE 

Regional Project Manager for largest U.S. oil spill response company. Planned, conducted, 
evaluated response exercises for client from small drills to large field exercises; supervised and directed 
exercise control and evaluation staff and sub-contractors. Trained management staff in response roles, 
plans, procedures. Selected as the " 1993 Superior Performer". 

As Air National Guard (ANG) Intelligence Officer, analyzed enemy weapons' systems; developed 
and presented briefings on current intelligence analysis to F-16 aircrews and to ANG senior Wing 
officers. Managed intelligence training program for Fighter Wing requiring intelligence preparation for 
global deployment to meet unit mission tasking. 

Selected by TR-1 program seniors as primary briefer to visiting U.S. and NATO commanders. 

WORK HISTORY 

1993 - Present Chief of Staff, U.S. House of Representatives, Congressman James H. Bilbray 
1992 - 1994 Systems Research and Applications Corporation, Arlington, VA 
UNITED STATES AIR FORCE, 1983 - Present: 
1992 - Present Major, Washington D.C. Air National Guard (part time), Andrews Air Force Base 
1990 - 1992 Air Force Intelligence Support Agency, Bolling AFB, Washington, D.C. 
1988 - 1990 7451 Tactical Intelligence Squadron, Wueschheim Air Station, Germany 
1987 - 1988 51 Tactical Fighter Wing, Osan Air Base, Republic of Korea (ROK) 
1984 - 1987 HQ PACAF, Hickam AFB, Honolulu, Hawaii 

PERSONAL DATA 

Top Secret Clearance, Age 35. 
Interests Include: Golf, Skiing, Soccer, Running, Reading. - 



Mark W. Petersen 
1360 S. Ocean Blvd, 1605 
Pompano Beach, F133062 
Ph: (305) 946-9490 

November 2 1, 1994 

Dear Sir: 

I'm applying for the Research Analyst position. My background provides a sound 
basis for efficiently and effectively structuring and managing technical projects. My 22- 
year Air Force career provided me with the managerial and program development 
expertise to direct multiple tasks and oversee multi-million dollar projects. Supervision of 
200 person organizations toward specific goals and objectives is a cornerstone of my 
experience. 

Managing multiple programs was inherent in my career. Being computer literate 
I've conducted extensive operations research in the Air Force Center for Studies and 
Analyses with sophisticated software programs to determine the marginal utility of vying 
programs. Here, I managed scheduling, concept development, problem resolution, and 
results evaluation. 

I'm available for an interview at your convenience. Thank you for your 
consideration. 

Sincerely, 



MARK W. PETERSEN 

1360 S. Ocean Blvd, #1605, Pompano Beach, Fl33062-7147 
(305) 946-9490 

Career Twenty-two years of documented success in highly responsible positions 
History of ever increasing levels of leadership including logistics, program 

integration, budget, security, training, and operational management. 
Extensive background in building organizations to a finely trained, 
cohesive, effective unit that emphasized teamwork, mutual trust, 
cooperation, and productivity. 

Education MS - Systems Management, University of Southern California 
BS - Distributed Studies, Iowa State University 

Operations Three years hands-on experience as Director, Penetrativity 
Research Analysis, Air Force Center for Studies and Analyses. Managed 

scheduling, concept development, problem resolution, and results 
evaluation. Conducted analysis to determine marginal utility of vying 
programs. Results presented to senior government officials. 

Project Planned, budgeted, and justified two million dollar computer hardware 
Management suite to operate over 60 million dollars of cutting-edge sofbvare. 

Improved system performance five fold. 

Administrative Directed all scheduling, training, and proficiency of 200 person 
Management organization. Ensured all safety and security requirements were 

steadfastly fulfilled. Orchestrated overseas deployments to bare base 
environments . 

Briefing Developed, edited, and presented mission and technical briefhg to 
Skills highest governmental officials and civic organizations. Over 250 

presentations given to more than 15,000 people. Five years of 
instructional experience. 

Federal Special Liaison to interface with general aviation and local communities) 
Aviation Provide central administration support to over 40 people throughout the 
Administration United States. Coordinated between FAA, DOD, state, and local area. 

Personal Married. Completed military service as Colonel. Excellent health - 
non-smoker. Hobbies: jogging, tennis, golf, and playing bridge. 



TELEPHONE INTERVIEW QUESTIONS & f # ~  
APPLICANT NAME: 

"7~11 
I am Frank ~irillo, the Air Force ~ e a m  ~eader on the staff of 

the Defense Base Closure and ~ealignment  omm mission, a 
Presidentially appointed commission responsible for recommending 
the closure and realignment of domestic military installations to 
the President based on evaluating proposals submitted by the ~ f ~ I e ~  
Secretary of Defense. Staff members being hired will be temporary, 
Civil Service employees for a period not to exceed 8 months. In 
that regard, employees will accrue annual and sick leave, but will 
receive no other benefits such as health or life-surance or 
retirement. ~ o s i t i w a r e  subject to the fiscal conszraints of 
dual compensation for retired Qitary and federal employees. With 
these factors in mind: 

- Are you still interested in being considered for employment with 
the Defense Base Closure and Realignment  omm mission as a research 
malyst considering the terms of employment that the 
?osition is subject to dual compensation? No 

- If you are selected for an interview, would you be available 
setween J m u - 7  - Yes - No 

D-tc 5 tf 6 
- If selected for employment, would you be available to start NLT 
February H? - Yes - No 

6 
clarify any administrative questions concerning resume or 171. 

Bring sample copies of reports, articles, or papers reflecting 
our writing skills. 



INTERVIEW QUESTIONS 

Research Analyst 

APPLICANT NAME: ~k Pebred 
Defense-Related Emerience: 

- Tell me about your 
Defense industries? 

organization, force structure, and installation structure. 
- Tell me what you know 

I A 

- Have yo A p b e e n  involved with expansion or drawdown of the 
installation infrastructure of any military service? Explain. 

- Do you have any experience wi the previous rounds of 
base closure? 

- Do you have any force structure, 
personnel, or military construction 

- Have you had/do you have a security 

Analvtical Experience: 
-* 

- This job requires the assimilation and analysis of large 
amounts of data. Explain your familiarity with problem 
solving techniques and quantitat ve methods. 3 

- Are you familiar with the yea1 prop data bases of the 
Army/Navy/Air Force? Explain. 

ilp - Have you ever used computer 'software programs to compare the 
utility of competing requirements? Explain. 

- What experience do yo have in evaluating cost-benefit 
analyses? r 

tL ) p .. ; +p 
,I\ 

' I  



INTERVIEW QUESTIONS 
(Continued) 

Research Analyst 

APPLICANT NAME: 

BriefingITestifying Experience and Pub - lic Interactiorl: 

What is your public speakinglbriefmg experience? 

Have you ever testified before Congress or at public hearings? - 

Have you ever appeared before television cameras? 

Discuss your involvement with community or elected officials. 

writ in^ and Computer Experience: 

What reports have you been involved in writing? 

. 
What is you experience with PC-based worg processing, presentation graphics, and 

Our work is very demanding and time sensitive. Therefore, it requires a significant 
commitment on the part of all of our salaried employees. Through July, we expect there 
will be many days that require working more than an 8-hour day. There is no direct 
overtime or compensatory time. Is this acceptable? 

(The following to be used if dialogue continues) 

However, after our report is submitted to the President, the Staff Director and 
supervisory personnel will evaluate individual performance. At their discretion, 
compensatory time will be authorized on a "case-bycase" basis. 

The period between March l/and July 1 is extremely critical and we would expect you 
to stay in our employment during this period. Do you have any reservations about this? 



PERSONNEL DATA INFOR\IATION 

FULL LEGAL NAME: I 

Ah/ 
DOB (MIDIY): 

f i ~  YL 7 
PLACE OF BIRTH: 

LOCAL ADDGSS: 
A / A ) E ~  { 

P@ZMANENT/LEAV~ ADDRESS: 

PAGER NUMBER IF APPLICABLE: 

HOME PHONE: 

703 Z L L  L Q ~ X  

WORK 'KI'LE AND ADDRESS OF PREVIOUS EMPLOYER: 
34AN DF r~U l ldT- (  P D ~  ALXM,~UZROJ~ 

PERMANENTILEAVE PHONE: 

;i'a3 2r;r /ofx 

EMERGENCY POINT OF CONTACT, ADDRESS, AND PHONE: 
O~LYDJ  



AIR FORCE TEAM DIRECT HIRE STATUS 

PURPOSE: To report on status of contacts interviews by .AFT to allow general contact 
letters to be dispatched by Administration. I would prefer to dispatch regrets letters to 
individuals that I have contacted or interviewed. In addition, as there is some decisions 
remaining on direct hireIGAO analysts, I will delay follow-up until after the Holiday 
season. I return from Florida the evening of Dec 31 and to work on Jan 3. I can be 
reached at the Breakers, Ft. Walton Beach (904) 244-9127. 

Senior Analysts; 

NAME SCORE CALL INTRST INTRVW F l u  CALL Flu LTR HIRE REM 
Cantwell, F. 74 tenure Yes 12/13 Yes Yes TEN 
Olson, D. 68 1211 Yes 1215 Yes Yes 
Jakobowitz, D. 64 121 , l  No NIA Dual 

Korow, S. 
3 
1212 Yes GAO 

? 
Langsdorf, J. 73 12/13 No NIA No Pay, 

Mov 
Lansky, G. 66 1212 Yes 1216 Yes 12114 No 
Gertler, JJ 62 1216 Yes 1217 Jim? 
Petersen, M. 64 12/1,2 Yes 1215 Jim? 



DAVID OLSON 
AIR FORCE TEAM SENIOR ANALYST 

GENERAL: Retired Air Force Colonel (effective January 1, 1995). Currently 
completing career in the position of Dean of Students at National Defense University. 
David is subject to Dual Compensation restrictions and accepts those conditions due to 
his desire to be a contributing part of this effort. Job brought to his attention through 
General Monroe Hatch (USAF Ret.), Executive Director of the Air Force Association. 

CAREER: Key career highlights include assignments in. ICBM (Minuteman 111), 
Logistics, Legislative Liaison and the Director of the Strategic Studies Division of 
HQIUSAF. Working knowledge of Data Automation products and programs with 
extensive speaking and writing experience. Has current Top Secret Clearance. 
Understands the commitment expected and the hours involved. 

DBCRC: Would contribute to analysis of Missile bases and logistics efforts as 
well as be a major contributor to Team Capacity Analysis and Force Structure analysis 
implications. 



oc~~rnel- t  Separator 



INTERVIEW QUESTIONS 

Research Analyst 

APFLICANT NAME: - 

- Tell me about your duties in the military service or with 

- ri~$ ~ r k , : ~ - e n /  1 

- Tell me what you know about the Armyrs:/~avyrs/Air Forces's 
and installation structure. 

, - - --. 
-L* - Have you ever been involved with expansion or drawdown of the 

installation inf astjucture of any mi1ita.r~ service? Explain. 
-3 Comnr h l t r f  + r / !  f e ) ~ ~ ~  M O \ ~ + O -  CQ~JW~;J 

c,r 5-'l~p,~ - Do you have a>y experience with any of the previous rounds of 
base closure? 

,/" 
/' 

- Do you have any experience in determining force structure, 
personnel, or military construction requirements? 

corj o e r ~ ~ d  pn\ r ~ s  w(̂ d@asf W) J 

- Have you had/do you have a security clearance? 

Analvtical Experience: 

- This job requires the assimilation and analysis of large 
amounts of data. Explain your familjiarity with problem 

bases of the 
~rmy/Navy/Air Force? Explain. 

fi 5 s  
citr~rl  3 j \ p l f  

$flrfiacr ILP. - Have you ever used computer software programs to compare the 
utility of competing requirements? Explain. 

LY CP[ L.0 \ dJ 
- What exberience do you have in evaluating cost-benefit 

analyses? t d+ 



INTERVIEW QUESTIONS; 
(Continued) 

Research Analyst 

APPLICANT NAME: oC< or-) 

Briefing/Testifyin_p Ex~erience and Public Interaction: 4j r 
' %-, 

What is your public 

Have you ever testified 

Have you ever 

Discuss your involvement with community or elected ofllicials. 

Writin? and Cnmputer Ex~erience: 

What reports have you been involved in 

What is you experience with PC-based word processing, prese graphics, and 
database programs? 

Our work is very demanding and time sensitive. Therefore, it requires a simcant 
commitment on the part of all of our salaried employees. Through July, we expect there 
will be many days that require working more than an 8-hour day. There is no direct 
overtime or compensatory time. Is this acceptable? 

(The following to be used if dialogue continues) 

However, after our report is submitted to the President, dhe Staff Director and 
supervisory personnel will evaluate individual performanc:e. At their discretion, 
compensatory time will be authorized on a "case-bycase" basis. 

The period between March l$ and July 1 is extremely critical and we would expect you 
to stay in our employment during this period. Do you have any reservations about this? 



TELEPHONE INTERVIEW QUESTIONS 

APPLICANT NAME: RVBD Q L S ~ J  

I am Frank Cirillo, the Air Force Team Leader on the staff of 
the Defense Base Closure and ~ealignment  omm mission, a 
Presidentially appointed commission responsible for recommending 
the closure and realignment of domestic military installations to 
the President based on evaluating proposals submitted by the 
Secretary of Defense. Staff members being hired will be temporary, 
Civil Service employees for a period not to exceed 8 months. In 
that regard, employees will accrue annual and sick leave, but will 
receive no other benefits such as health or lif'i!!urance or 
retirement. Positions a?e subject to the fiscal conszraint of 
dual compensation - for retired military and federal employees. &ith 
these factors in mind: ? ; ( , r l ~  d d  8 Dab gab. 

- Are you still interested in being considered for employment with 
the Defense Base Closure and Realignment  omm mission as a research 
analyst considering the terms of employment that the 
position is subject to dual compensation? No 

- If you are selected would you be available 
~etween J No 

If selected for mployment, would you be available to start NLT 
kbruary id? -/;;?ees - 

6 
No 

/ 
J 
Clarify any administrative questions concerning resume or 171. 

riter/Editor Only 

Bring sample copies of reports, articles, or papers reflecting 
Dur writing skills. 



Mr. Ben Borden 
Director of Review and Analysis 
Defense Base Closure and Realignment Commission 
1700 North Monroe Street, Suite 1425 
Arlington, Virginia 22209 

14033 Marleigh Lane 
Clifton, Virginia 22024 

November 30, 1994 

Dear Mr. Borden, b 1s 
7 b 

I am writing to apply for a senior analyst position with the Defense Base Closure and 
Realignment Commission at the recommendation of General Monroe W. Hatch, Jr., Executive 
Director of the Air Force Association. General Hatch is recommending me for this position 
in response to a request from Mr. David S. Lyles. 

Over the past three years, I have been professor and dean ,at the Nation's premier Joint 
military education institution, National Defense University. The curriculum I developed and 
presented to senior military officers and government civilians focuses broadly on national 
security decision making and specifically on the resource component of national security 
strategy. This has given me a unique strategic perspective on 1:he full range of infrastructure 
issues facing DoD and the Services as we grow down, including the many complex 
considerations associated with base closures and realignments. 

My experience at National Defense University has reinforced my practical experience as a 
strategic missile wing deputy logistics commander during the planning and implementation 
phases for conversion from Minuteman I1 to Minuteman III. 111 developing the conversion 
plan, I dealt not only with readiness, supportability, and nuclear surety issues, but also with 
local economic and environmental impacts. As such, I am very much aware of local as well 
as national considerations, of second and third order effects, and of costs as well as savings 
associated with base closures and realignments. 

I have strong credentials as an analyst, including an assignment as division chief at the 
Air Force Center for Studies and Analyses and as deputy director for strategic employment at 
Headquarters Strategic Air Command. In these assignments, artd as director of the Air Force 
Issues Team, I provided analysis and framed issues to support decision making by the Air 
Force's senior leadership. 

I will bring great enthusiasm to the tasks facing the Commission. General Hatch will 
provide a reference and may be reached at (703) 247-5801. Thank you for your kind 
consideration. 

Sincerely, 

Enclosure 



DAVID L. O L S O N  
14033 MARLEIGH LANE, CLIFTON, VIRGINIA 22024 

(202) 475-1 71 7 Office 
(202) 475-0717 Fax 

SUMMARY: Ten progressive years of proactive executive management with 
extensive experience in legislative liaison, national security strategy, strategic 
planning, policy analysis and development, consensus decision making, human 
resources management, organizational development, and government affairs. Air 
Force colonel completing 27 years service. 

National Defense University Deadchief of StafflProfes;sor - 1991-Present 

Developed integrated curriculum of national security strategy, economics, political 
science, and strategic decision making for senior leaders throughout government. 

Led two-year study of domestic and international advanced manufacturing--national 
industrial base, productivity, downsizing, process improvement, technology, human 
factors. 

Directed budget, personnel, and facilities growth to implement graduate-level 
course for senior federal acquisition executives. 

Strategic Missile Wing Deputy Commander for Logistics - 1990-1991 

Directed 600-man/200-missile maintenance and logistics organization through 
substantial downsizing and consolidation. 

Developed and implemented multi-year Minuteman I1 to Minuteman I11 conversion 
program--balanced wide range of issues including readiness, affordability, arms 
control, and nuclear surety. 

Air Force Legislative Liaison, - 1989-1990 

Directed Air Staff-wide development of legislative strategies and Congressional 
testimony for Air Force Secretary and Chief of Staff. l'repared background books, 
skull sessions, opening statements, and inserts for the record. 

Framed key readiness and modernization issues for presentation to Congress-- 
published annual Air Force Issues Book and Air Force 1:epor-t to Congress. 

Coordinated hearing contents with committee staff. 



Air Force Strategic Studies and Analyses - 1988-1989 

Directed operations research analysis activities to support senior leadership decision 
making on multi-billion dollar strategic force moderni2:ation programs and arms 
control initiatives. 

Completed studies on PeacekeeperISmall ICBM deployment options, START force 
structures and deterrence, Strategic Defense Initiative, and Ballistic Missile 
Defense. 

Air War College - 1987-1988 

Completed resident program. 

Executive to Vice Commander-in-Chief Strategic Air Command - 1985-1987 

Directed staff-wide activities in support of the Vice CITE on wide range of 
operational, readiness, and modernization issues. 

Strategic Missile Squadron Commander - 1984-1 985 

Commanded 30 operations crews responsible for manning Minuteman missile 
launch control centers. 

PERSONAL: MS - Human Development - Troy State University 
BA - History - University of Minnesota 
Top Secret Clearance, Current SBI 



FRANCIS X. CANTWELL 3 
3802 Usher Court 4 

Alexandria, VA 22304 < 10 
703-46 I -6682 pntP m 

OBJECTIVE: Analyst for the Defense Base Closure and F?ealignmen?commission 11 

EXPERIENCE: Analyst 

1994 - Present -- Commission on Roles and Missions of the Armed Services 
* Congressionally tasked Commission to evaluate the Roles and Missions of the 
Armed Services in light of the end of the Cold War 
* Theater AirIMissile Defense Team Chief 

** Leading the effort to review DoD efforts to1 counter theater ballistic 
missile, cruise missile, and aircraft threats 

* Team member on the Nuclear Triad and Deep Battle Issue Teams 

1993 - 1994 -- Financial Analyst for Atlantic Coast Airlines 
* Developed 1994 flight operations budget. Planned $29M annual budget to 
include pilot and flight attendant pay and training 

1993 -- Defense Base Closure and Realignment Commission 
* Analyst for Presidential Commission tasked to validate DoD recommendations 
to close military installations 
* Represented the Commission on installation visits', and met with political 
leaders at all levels 
* Testified on issues dealing with all Air Force large aircraft, ICBMs, ABM Treaty, 
and START Treaty 
* Evaluated all Air Force bomber, tanker, fighter and airlift bases for closure 
* Wrote portions of the report for the President dealing with Commission 
recommendations for bomber and tanker bases 
* Alternate analyst for Navy Reserve issues 

1986 - 1990 -- Headquarters Air Force, Pentagon 
* Produced major portion of the Air Force FY 92-97 POM 
* Developed briefings on the Air Force budget usedl by the Secretary of the Air 
Force for critical financial decisions 
* Authored budget agreement directed by Congress between Special Operations 
Command and the Air Force 
* Sole point-of-contact for the budgeting of the Air Force counter-narcotics effort 
* Developed operational plans which were used as basis for Operation DESERT 
SHIELD. 
* Prepared Secretary of the Air Force for defense-wide Strategic Policy and 
Program Review 
* Established Air Force positions on military strategy 
* Developed Air Force positions on the peacetime assignment of military forces 



Operational Experience 

1990 - 1992 -- 8-52 Squadron Operations Officer 
* Managed the activities of 85 instructors and 120 students 
* Responsible for all aspects of 8-52 flying training 
* Received the highest rating awarded during operational readiness inspection -- 
"Outstanding." Inspector General's report stated: "'This management style is the 
prototype for all 8-52 units." 

1982 - 1985 -- F-15 PilotlChief of Current Operations 
* Responsible for scheduling all flights for F-15 fighter wing -- 17,000 flights 
annually 
* Coordinated use of all flying airspace with FAA 

1973 - 1977 and 1978 - 1982 -- B-52 PiIotlAircraft Comniander/lnstructor 
PilotlEvaluator Pilot 

* Only individual from Strategic Air Command in 1982 selected to fly the F-15 in 
Tactical Air Command 
* Selected as an alternate for Air Force Test Pilot Slchool 
* Assignment to Southeast Asia. 
* Responsible for emergency war order tasking and performed nuclear alert 

1977 - 1978 -- Weapons ControllerISenior Director 
* Supervised 21 individuals responsible for the air defense and air traffic control 
for one-fourth of the Philippine air space 

EDUCATION: 

Masters Degree, Education, Marymount University, In-Proglressl24 hours 
Masters Degree, Public Admin., Texas Christian University, 1981 
B.S., Physics, United States Air Force Academy, 1972 

PERSONAL DATA: 

Health: Excellent (non-smoker, jogger) 
Top Secret Security Clearance (SITTK - Updated June 19901) 

PERSONAL QUALIFICATIONS: 

As you can see from my resume, I worked as part of the Commission in 1993. 1 realize 
the job is very demanding, but I also feel the work we did in developing the 1993 Report 
to the President was very important, and well worth the effort. Currently, I am working 
on the Roles and Missions Commission which is keeping me abreast of issues related 
to the Department of Defense. Because of my varied operational background while I 
was in the Air Force, my experience on the Base Closure Commission, and my current 
position on the Roles and Missions Commission, I feel I would be a valuable asset to 
the Defense Base Closure and Realignment Commission. 



STEPIIEN M. ACKERMAN 
914 North Danville Street 

Arlington, VA 22201 
(202) 408-9450 WORK 
(703) 243-1573 HOME 

SUMMARY and OBJECTIVE 

An accomplished graduate student and experienced office professional with strong analytical and 
written skills, who seeks to strengthen these abilities in a position of focused responsibility. 
Strengths include attention to detail, organization of information into a coherent framework, and 
'.horoughness of work. 

EDUCATION 

,14.A., INTERNATIONAL STUDIES, UNIVERSITY of MIAMI, GRADUATE SCHOOL of 
INTERNATIONAL STUDIES, Miami, FL. C ~ n c e n t r ~ o n s :  European/Security Studies. 
GPA: 3.71. Graduated: May 1994. 

B.A., POLITICAL SCIENCE, SAN JOSE STATE UNIVERSITY, San Jose, CA. Major: 
Political Science, Minor: Economics. GPA: 3.7 1 . Graduate:d : December 1990. 

-Dean's List Distinction, 1990. 

PUBLICATIONS 

"The Controversy over American Values, " San Jose Mercury News, July 1990. 

"The Agony of Terrorism, " San Jose Mercury News, August 1989. 

LANGUAGES 

Working Knowledge: Russian/Sptmish 

MILITARY 

COMMUNICATIONS INTELLIGENCE OPERATOR June 1983-May 1987 
U.S. AIR FORCE, UNITED KINGDOM. 

-Monitored and Copied Morse Code signals. 
-Conducted spot analysis of unusual military activity. 
-Operated radio receiving and recording equipment. 
-Trained incoming operators for passage of Certification Evaluation Test. 
-Supervised and Counseled subordinate. 
-Responsible for maintaining performance and training reports. 



EXPERIENCE 

RESEARCH ASSISTANT September 1994-Present 
INTERNATIONAL REPUBLICAN INSTITUTE, 
WASHINGTON, D.C. 

-Responsible for conducting research relating to the Commonwealth of Independent 
States. 

-Responsible for writing reports for entry in the 1:nstitutes' trainer support manual. 
-Completed various administrative and clerical duties. 

PURCHASING hZiiiVAGER May 1993-September 1994 
SUNSHINE MEDICAL CENTER, MIAMI, K. 

-Responsible for the purchase of medications and supplies for three rnedica! 
offices. 

-Negotiated prices and terms with vendors. 
-Established relationships with different vendors and prioritized them according 
to company needs. 

-Processed and Prepared accounts payables for payment. 
-Prepared accounts receivables for daily deposit. 
-Responsible for the training of office support personnel. 

MEDICAL ADMITTING CLERK June 1987-August 1991 
SANTA CLARA VALLEY MEDICAL CENTER, 
SAN JOSE, CA. 

-Interviewed patients for emergency medical treatment. 
-Determined eligibility of various private and public insurance programs. 
-Responsible for the billing of various medicatioix and medical procedures. 

SKILLS 

WORDPERFECT 5.1 

TYPING: 50 WPM 

SPECIAL ACHIEVEMENTS 

LIFETIME MEMBER: GOLDEN KEY NATIONAL HONOR SOCIETY 

RZ3CZPZENT: AIR FORCE MEDAL OF COklMENDATION 

REFERENCES: A VAZLABLE UPON REQUEST 





MARK A. PROSS 

Bioqraphical Sketch 

U.S. General Accounting Office. 
Room 4645, 441 G Street, N.W. 

Washington, D.C. 20548 
Tel.: (202) 512-8094 (office); (703) 590-6728 (home) 

FAX: (202) 512-9104 

Mark A. Pross is a Senior Evaluator in the Acquisition Policy, 
Technology, and Competitiveness issue area of GAO's National 
Security and International Affairs Division (NSIAD) in Washington, 
D.C. He is responsible for planning, conducting, and helping 
manage GAO assignments on the defense industrial base, contractor 
mergers and acquisitions, and technology and competitiveness issues 
and for reporting on those issues to the U.S. Congress. 

In 1993 and again in 1994, Mr. Pross served on consecutive 
congressional details as Investigative Staff with the Subcommittee 
on Oversight and Investigations, House Committee on Armed Services. 
He was responsible primarily for investigations involving U.S. 
military operations in Somalia, peacekeeping, U.S. forces serving 
under foreign command, funding contingency operations, and alleged 
Iraqi use of chemical warfare agents/Persian Gulf Syndrome. 

From 1986 to 1993, Mr. Pross was a Senior Evaluator in NSIAD's 
Air Force Subdivision, where he was responsible for planning and 
conducting GAO assignments on aerospace issues and for reporting on 
those issues to the U.S. Congress. He conducted a series of 
reviews on the Strategic Defense Initiative; the National Aero- 
Space Plane Program; foreign aerospace test facilities; and foreign 
aerospace plane technology research and development efforts in 
Europe, Japan, Australia, and the former Sovi.et Union. He also 
helped prepare a comprehensive planning paper on science and 
technology issues in NSIAD, which provided ba~ckground and analysis 
of NSIAD and GAO's role in science and technology issues and 
discussed major science and technology issues facing the 103rd 
Congress. 

Between 1982 and 1986, Mr. Pross served in GAO's European 
Office in Frankfurt, West Germany, where he conducted a wide 
variety of reviews on defense and international issues in Europe, 
Africa, and the Middle East. From 1980 until 1982, Mr. Pross 
conducted reviews on international and politico-military issues in 
GAO's Development Assistance and Security and International 
Relations issue areas. 

Prior to joining GAO's International Division in 1980, Mr. 
Pross served in 1977 to 1978 as a Research Analyst in the 
geopolitics of energy and access to oil for International Energy, a 
Washington, D.C., consulting firm, and in 1976 as a Research 
Assistant in National Security Affairs for Representative John B. 
Breckinridge (D-KY). 



Mr. Pross was born in Berea, Kentucky, on November 6, 1954. 
He received a Bachelor of Arts degree in 19'75 in International 
Relations from Beloit College, Beloit, Wisconsin. A Middle East 
specialist, Mr. Pross also conducted undergraduate work at the 
American University of Beirut, Lebanon, and at the American 
Institute in Jerusalem, Israel. He received a Master of Arts 
degree in 1977 in Diplomacy and International Commerce from the 
Patterson School of Diplomacy at the University of Kentucky. Mr. 
Pross' languages are French, German, Arabic, Hebrew, and Russian. 
Mr. Pross is married to the former Martha F. Thomas. They live 
with their daughter, Jennifer, in Prince William County, Virginia. 
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CRAIG A. HALL 
5029 Ccrpaade Woods Drive 

Virginia Beoch. VA 23462 
(806) 552-8229 - 

WORK EXPERIENCE 

U.S. GENERAL ACCOUN71NC OFFICE 
Norfolk Rc$onsl Offico 

January 1987 to Rwcm 

IjcrnonsAraling how savlngs cwld bc achieved t h u g h  ccmsolldation of the 
~hlpbuildlqo lnduetrid berc 
IdernlrLlng $40 rnlllion of laducdonn to the hFr Forw'a Opantion and 
M~lntenancc bu48t( . Idcndfylng $30 million of mkdors  to tht Navy'e lnrvel budget 
Disclosing ahonfdln In maintJnhg Navy ai~mtt  during b r t  S t o ~ l u  . Shawlng how h e  h y ' r  m l d  bbaer o d l h  its training funds fur ~ r u l s t n  
Testifytng during OAO's 1993 Ovcmlghc Hurings before the Hause 
Oovrnunant Opomhm Conunlttee 

EDUCATION 

COLLEOE OF WILLIAM AND MARY 
Mastcn in Bualmaa Adnrlnlstratjon 
GPA: 3.7 (4.0 .wale) 

Curriculum included: 
Corporate F h r ~ ; e  QumUtiva Analysis: 
Hurniur Rcwura Managomaat Bcommlca 
Infonarlo~~ SyMoma F~ I l cy  Corn and Mmugurlal ~ocounring 

USlT CAROLINA UNlVltafilTY 
B.S. Busincus AdrnlnIardon 
C d m t m ~ a a ;  P i c 0  

OPA: 4.0 Plnrmce. 3.8 O v d  (4.0 scale) 

O'I'HER 
Euned MBA fnm Wllllam & Miuy while mploycd fUl-rime wth GAO by akndhg 
classes al rllghr . Active in OAO'e effort to im@smglt the princtpCts of wld qualily managmcnl 
Crcated an "Adopt-a-.-Schoolw pmmhip  between OAO's Norfolk 0Ellc.e and Baysldc 
Mfddb School whem OAO tubr and ~ M U X  the e~t1001's ~~ 
Lirrt of a w d r  mceivcd at OAO rvallatilw upon quest 



MERRILL L. BEYER 111 - 28 NOVEMBER 1994 
Lt Colonel, US Air Force Top Secret (SCI) 
DOR: 1 Aug 90 145-46-2340 

HQ USAFIXOXX 
Regional Plans and Issues Division 
Directorate of Plans, DCSP&O 
(703) 697-2866 

7581 Ruxton Drive 
Springfield, VA 22 153-35 19 

(703) 455-2912 

SERVICE HISTORY 
1993-Present Chief, Asia-Pacific Branch, Air Force Plans Directorate. Monitor the progress and 
strategic implications of all current and potential operations conducted by the Air Force in the Asia-Pacific 
theater. Assist in Dept. of Defense policy development. HQ Air Force, Pentagon, Washington, DC. 

1990-1993 Chief, 6th Air Force Exercise Plans Section. Res.ponsible for planning and executing all 
Pacific Air Force and JCS exercises in Japan. Coordinate with joint service and Japanese military 
counterparts. Supervise eight officers and three enlisted. Deputy Director, 6 AF Combat Plans. Supervise 
the Combat Plans Cell in applying joint (JFACC) doctrine to the air cismpaign planning process, and in 
devc?loping exercise and contingency Air Tasking Orders. Yokota AB.. Japan. 

1988- 1990 F-16 Chief, StanlEval Office, Squadron Inspecto~r (Wing equivalent48th Fighter Sq). 
Supervise three pilots, one enlisted in executing the squadron Stanmval program, and planning and executing 
squadron evaluations and inspections with 1st Air Force and NORAD. F-15 squadron supervisor and Mission 
Commander. Control tower Supervisor of Flying (SOJ?). Langley AF13, VA. 

1985- 1988 HQ Tactical Air Command Requirements Liaison Officer to the F-16 System Program 
Office. Responsible to HQ TAC Staff for interfacing Air Force-wide tiactical fighter aircraft requirements for 
the test, development and production of the dual-role F-15E and the air superiority F- 15C within Aeronautical 
Systems Division (ASD). Wright-Patterson AFB, OH. 

1982-1985 F-16 Asst. Chief, Wing StantEva1 Office. Flight Examiner and Instructor Pilot, 4-Ship 
Employment Flight Lead and Mission Commander. Squadron Chie.f of Scheduling and Training. SOF. 
F-15 mishap board pilot member. Glass Cockpit Design Team member for the F-15E. Eglin AFB, FL. 

1980-1982 F-16 Squadron Safety, Mobility Officer. F-15 Flight Lead, Senior Alert Pilot a t  Forward 
Operating Location in Korea, Sirn IP. Kadena AB, Japan. 

1978-1980 Chief of Training, Senior Functional Check Flight Pilot. Airborne Forward Air 
Controller, OV- 10 Instructor Pilot, Air Liaison Officer to US Army Brigade Hq. 314 Air Division Rules of 
Engngement Briefer. Exercise Cope Thunder Detachment Commander. Osan AB, Korea. 

1976- 1978 Squadron Weapons, Flight Lead, Sim IP. F-4E Air Defense Alert. Seymour Johnson AFB, 
NC 

EDUCATION 
Acad.emic: MS, Engineering Management, Univ. of Dayton, 1988 

BS, Aeronautical Engineering, USAF Academy, 1974 

Milit.arv: AWC --  Correspondence, Enrolled 
ACSC -- Seminar, 1984 
SOS -- Correspondence, 1982 

S~ecialtv: Joint Doctrine Air Campaign Course (JDACC) lAaxwell AFB, 1992 
Air Ground Operations School (AGOS) IIurlburt AFB, 1978 



RATED EXPERIENCE 
F- 15 (320 11') 1370 
F-4E 420 
OV- 10 (400 IP) 750 
UPTIAT-38 23O 
TOTAL 2770 

AWARDS AND DECORATIONS 
1988,93 Meritorious Service Medal 
1980,85 Air Force Commendation Medal 
1979,83 Combat Readiness Medal 

OVERSE,\S ASSIGNMENTS 
Yokota AB, Japan 36 months (Long, ODSD: Aug 93) 
Kadena AB, Japan 18 months (Long, ODSD: Feb 82) 
Osan AB, Korea 24 months (2 Remotes, STRD: Aug 80) 

FOREIGN LANGUAGE 
Japanese 5-c!ourse sequence Univ. of MD, 1991-93 
German 2-course sequence USAF Academy, 1970-7 1 

PERSONAL DATA 
Age 42. Married; 4 children (ages 1, 8, 10, and 19) 

PERSONAL INTERESTS 
US Coast Guard Auxiliary: Courtesy Marine Examiner, Safe Boating and Seamanship Course Instructor, 

Underway Safety Patrols. 
Little League Coach 
Hobbies: Alpine skiing, golf, flying, boating, water sports. 





Defense Base Closure and Realignment Commission 
1700 No. Moore St., Suite #I425 
Arlington, VA 22209 

November 15, 1994 

Dear SirIMadam: 

This is in response to your advertisement, in the Washington PC& for the position of Research 
Analyst. I am an accomplished graduate student and an experienced office professional, who 
seeks to utilize my research and administrative abilities and :skills in a position of focused 
responsibility. Currently, I am a Research Assistant with the International Republican Institute, 
a non-profit organization which supports the development and expansion of multiparty 
democratic systems. In this capacity, I am responsible for co~lducting research, synthesizing 
information, and completing reports on various topics and evemnts, with respect to Russia and 
Ukraine. Moreover, I work extensively with Wordperfect and Windows, and have begun 
working with Quattro Pro. 

I possess a Master's degree in International Studies, with concentrations in European and 
Strategic Studies. I focused primarily on security issues such as, the dynamics of crises, the role 
of intelligence in crises, dimensions of strategy, and European security with respect to the 
changing role of NATO. I consider both my analytic and written skills strong. 

My primary duties in the Air Force were in the field of intelligence collection and analysis. 
Specifically, I was responsible for monitoring and copying information, as well as conducting 
spot analysis of unusual activity. As such, I possessed a Top Secret Security Clearance with 
(SCI) access. I also contributed to the analysis of certain cases, to which I had developed 
particularly specific knowledge. It was my objective to both recognize various patterns from 
the information and extract those items deemed most relevant to mission requirements. Our 
mission placed strong emphasis on the accuracy and timeliness of information. 

My career goal is to utilize both my formal education and particular experience in the analysis 
of military and political affairs. Enclosed is my resume for your perusal. I consider myself 
dependable, hardworking, and have held supervisory and section leadership positions. Thank 
you for your consideration and I look forward to s~eab15  



STEPHEN M. ACKERMAN 
914 North Danville Street 

Arlington, VA 22201 
(202) 408-9450 WORK 
(703) 243-1873 HOME 

SUMMARY and OBJECTIVES 

An accomplished graduate student and experienced office professional with strong analytical and 
written skills, who seeks to strengthen these abilities in a position of focused responsibility. 
Strengths include attention to detail, organization of informationi into a coherent framework, and 
thoroughness of work. 

EDUCATION 

M A . ,  INTERNATIONAL STUDIES, UNIVERSITY of MIAMI, GRADUATE SCHOOL of 
INTERNATIONAL STUDIES, Miami, FL. Concentration!s: European/Security Studies. 
GPA: 3.71. Graduated: May 1994. 

B.A., POLITICAL SCIENCE, SAN JOSE STATE UNIVERSITY, San Jose, CA. Major: 
Political Science, Minoc Economics. GPA: 3.7 1. Graduated: December 1990. 

-Dean's List Distinction, 1990. 

PUBLICATIONS 

"The Controversy over American Values, " San Jose Mercury News, July 1990. 

"The Agony of Terrorism, " San Jose Mercury News, August 1989. 

LANGUAGES 

Working Knowledge: Russian/Spanish 

MILITARY 

COMMUNICATIONS INTELLIGENCE OPERATOR June 1983-May 1987 
U.S. AIR FORCE, UNITED KINGDOM. 

-Monitored and Copied Morse Code signals. 
-Conducted spot analysis of unusual military activity. 
-Operated radio receiving and recording equipment. 
-Trained incoming operators for passage of Certification Evaluation Test. 
-Supervised and Counseled subordinate. 
-Responsible for maintaining performance and training reports. 



EXPERIENCE 

RESEARCH ASSISTANT September 1994-Present 
INTERNATIONAL REPUBLICAN INSTITUTE, 
WASHINGTON, D.C. 

-Responsible for conducting research relating to the: Commonwealth of Independent 
States. 

-Responsible for writing reports for entry in the Institutes' trainer support manual. 
-Completed various administrative and clerical duties. 

PURCHASING MANAGER May 1993-September 1994 
STJNSHINE MEDICAL CENTER, MIAMI, n. 

-Responsible for the purchase of medications and supplies for three medical 
offices. 

-Negotiated prices and terms with vendors. 
-Established relationships with different vendors ,and prioritized them according 
to company needs. 

-Processed and Prepared accounts payables for payment. 
-Prepared accounts receivables for daily deposit. 
-Responsible for the training of office support personnel. 

MEDICAL ADMIlTING CLERK June 1987-August 1991 
SANTA CLARA VALLEY MEDICAL CENTER, 
S A N  JOSE, CA. 

-Interviewed patients for emergency medical treatment. 
-Determined eligibility of various private and publlic insurance programs. 
-Responsible for the billing of various medications and medical procedures. 

SKILLS 

WORDPERFECT 5. I 

TYPING: 50 WPM 

SPECIAL ACHIEVEMENTS 

LIFETIME MEMBER: GOLDEN KEY NATIONAL HONOR SOCIETY 

RECIPIENT: AIR FORCE MEDAL OF COMMENDATION 

REFERENCES: AVAILABLE UPON REQUEST 



Defense Base Closure and Realignment Commission 
:700 No. Moore St., Suite #I425 
Arlington, VA 22209 
r i t tn:  Messrs. Frank Cirillo, Bob Meyer, and Ed Brown: 

January 4, 1995 

Dear Mr. Cirillo: 

First, I wanted to thank you for the opportunity to meet and discuss with you the Research 
Analyst position. As stated in the interview, I would be very interested in utilizing my 
analytical and administrative abilities with your organization. 

Second, in order to mitigate any latent concerns you may have, let me state clearly that IRI 
is not beholden to the Republican Party through either the party's agenda or funding. I N ,  
along with its sister organization, the National Democratic Institute for International Affairs 
(or NDI) were set up under the National Endowment for Democracy as part of a bi-partisan 
effort to involve U.S. political parties in advancing democracy overseas, (ie. to offer 
expertise in building political parties, conducting elections, etc .). Moreover, the two 
organizations often work together on projects, such as in Cambodia and South Africa, and 
maintain joint offices in Mexico and Russia. Partisanship is a non-issue, with respect to 
IPJ's mission goals. 

Third, understanding the politically sensitive nature of the Commission's work, as well as the 
partisan nature of Washington in general, let me restate that when it comes to matters of 
foreign and military affairs, I am strongly non-partisan. My pr:rsonal experiences, both in 
the military and in my education, have impressed upon me the necessity to place issues of 
military affairs in an objective and analytical framework, and I can forcefully yet tactfully 
defend that position. In short, I view myself more as an analyst and place those issues above 
the 'fray' of partisanship. 

Organizationally, I have been responsible for situation updates, general summaries, and 
briefing papers on current events and issues to prepare our training missions heading 
ovsrseas. In the military, I maintained daily activity, as well as training logs. My 
purchasing position required centralizing the purchasing process, and thus the proper 
coordination of information between the vendors and the individual offices had to be 
maintained. 

In sum, I am looking to expand my knowledge of defense and rnilitary issues, to conduct 
analyses, to take on project responsibilities, and being a part of this groups' important 
efforts. Thank you. 
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APPLICANT NAME: 

I am Frank ~irillo, the Air Force Team Leader on the sta 
the Defense Base Closure and Realignment  omm mission, 
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TELEPHONE INTERVIEW QUESTIONS 
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Secretary of Defense. Staff members being hired will be temporary, 
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Defense Base Closure and Realignment Commission 
1700 No. Moore St., Suite #I425 
Arlington, VA 22209 
Attn: Messrs. Frank Cirillo, Bob Meyer, and Ed Brown: 

January 4, 1995 

Dear Mr. Cirillo: 

First, I wanted to thank you for the opportunity to meet and discuss with you the Research 
Analyst position. As stated in the interview, I would be very interested in utilizing my 
analytical and administrative abilities with your organization. 

Second, in order to mitigate any latent concerns you may have:, let me state clearly that IRI 
is not beholden to the Republican Party through either the party's agenda or funding. IRI, 
along with its sister organization, the National Democratic Institute for International Affairs 
(or NDI) were set up under the National Endowment for Democracy as part of a bi-partisan 
effort to involve U.S. political parties in advancing democracy overseas, (ie. to offer 
expertise in building political parties, conducting elections, etc.). Moreover, the two 
organizations often work together on projects, such as in Cambodia and South Africa, and 
maintain joint offices in Mexico and Russia. Partisanship is a non-issue, with respect to 
IRI's mission goals. 

Third, understanding the politically sensitive nature of the Conmission's work, as well as the 
prutisan nature of Washington in general, let me restate that when it comes to matters of 
foreign and military affairs, I am strongly non-partisan. My p~ersonal experiences, both in 
the military and in my education, have impressed upon me the necessity to place issues of 
military affairs in an objective and analytical framework, and I can forcefully yet tactfully 
defend that position. In short, I view myself more as an analyst and place those issues above 
the 'fray' of partisanship. 

Organizationally, I have been responsible for situation updates, general summaries, and 
briefing papers on current events and issues to prepare our training missions heading 
overseas. In the military, I maintained daily activity, as well as training logs. My 
purchasing position required centralizing the purchasing process, and thus the proper 
coordination of information between the vendors and the individual offices had to be 
maintained. 

In sum, I am looking to expand my knowledge of defense and military issues, to conduct 
analyses, to take on project responsibilities, and being a part of this groups' important 
efforts. Thank you. 

ACKERMAN 



Defense Base Closure and 
Realignment Commission 
1700 No. Moore St. #I425 
Arlington, VA 22209 
Attn. : Frank Cirillo 

January 23, 1995 

Dear Mr. Cirillo: 

This is to express my appreciation for offering me the Research Associate Analyst position. 
As stated in the interview, I consider the work of the Commission both important and 
interesting, especially in the upcoming third and final round of the process. 

I look forward to taking on the challenges and responsibilities, as part of the Air Force 
Team, as well as in contributing to the Commission's overall efforts. Again, thank you for 
the opportunity to be a part of this organization's exciting work. 



ASSOCIATE ANA1,YST CANDIDATES 

Hired 

Robert L. Kress, Jr. - Director 
James A. Landrith, Jr. - Navy 

Joseph T. Varallo, Jr. - Cross Service 

Stephen M. Ackerman - Air Force 
Brian A. Kerns 

Ty Trippet 
Wm Clifford Wooten - Army 

Matthew J. Bucizik 
Eric Michael 

Douglas W. Meriino 
Steven D. Westerfeld 

Declined To Be Interviewed 

David C. Alloway 
Jonathan T. Anderson 

Lynna Reid 



DRAFT 
THE DEFENSE BASE CLOSURE AND REALIGNMENT COMMISSION 

OFFICE OF REVIEW AND ANALYSIS 
1995 ORGANIZATION CHART 

DIRECTOR Associate Analyst 
Ben Borden Hob Kress 

ARMY TEAM NAVY TEAM AIR FORCE TEAM IWEIIAGENCY TEAM CROSS SERVICE TEAM 

Team Leader 
Ed llrown 

Senior Analyst 
Hick Brown 

Senior Analyst 
(J. J. Gertler) 

DoD Analyst 
1,'I'C Steve 1)ailey 

Do11 Analyst 
L'I'C Bob Miller 

GAO Analyst 
1)ave Lewis 

GAO Analyst 
Mike Kennedy 

Associate Analyst 

Team Leader 
Alex Yellin 

Senior Analyst 
Larry Jackson 

Senior Analyst 

Senior Analyst 
(Jeff Cassett) 

DoD Analyst 
LCDR Eric Lindenbaum 

DoD Analyst 

GAO Analyst 
David Epstein 

Associate Analyst 
James Landrith 

Team Leader 
Frank Cirillo 

Senior Analyst 
Frank Cantwell 

Senior Analyst 
Dave Olson 

DoD Analyst 
Rick DiCamillo 

DoD Analyst 
LtCol Merrill Beyer 

GAO Analyst 
Craig Hall 

GAO Analyst 
Mark Pross 

Associate Analyst 

Tea111 Leader 
Bob Cook 

Don Analyst - COBRA 
LtCol Bob Bivins 

Economic Analyst 
(Dave Henry - DOC) 
( ? - DOL) 

E~~vironmental At~alyst 
Deirdre Nurre 

FAA Analyst 
(Jon Flippen) 

GAO Analyst 
Marilyn Wasleski 

GAO Analyst 

Associate Analyst 

Team Leader 
Jim Owsley 

Senior Analyst 

DoD Analyst 
Ann Reese 

GAO Analyst 
Glenn Knoepfle 

GAO Analyst 
Les Farrington 

GAO Analyst 
Dick Helmer 

Associate Analyst 
Joe Varallo 

DRAFT 



Authorized 

OFFICE OF REVIEW AND ANALYSIS 
1995 ORGANIZATION RECAP 

Position 

Director and Team Leaders 
Senior Analysts 
DoD Analysts 
GAO Analysts 
Associate Analysts 
FAA 
EPA 
Commerce 

Vacant 
0 

4 (2)  
1 
1 

3 (3) 
1 (1) 

0 
10 
11 (7) 

Note: Numbers in parenteses are awaiting approval of Staff Director for hiring 





December 28, 1994 

The Honorable James F. Boatright 
Deputy Assistant Secretary (Installations) 
SAF/MII 1660 Air Force Pentagon 
Washington, D. C. 20330-1660 

Dear Mr. Boatright: 

Thank you for your letter of November 21, 1994, in which you supported our request for Mr. 
Rick DiCamillo and Lt.Co1. Bob Bivins and provided two additional officer candidates to be detailed to 
the Commission's staff during the 1995 deliberations. During interviews, we found all to be high 
quality and dedicated professionals. 

I have selected LTC Merrill Beyer, Office of the Deputy Chief of Staff for Operations and 
Plans, Mr. DiCamillo and LTC Bivins to serve as Military Analysts with the Commission's Office of 
Review and Analysis. I would like Mr. DiCamillo and LTC Beyer to be detailed starting February 1, 
1995 as you suggested, but request LTC Bivins report in early January to properly prepare for his 
COBRA analysis assignment. August 15, 1995 should be acceptable as the termination date for all 
three. However, it may be necessary to extend the end date to September 15 if the President does not 
accept the Commission's report of July 1. 

In accordance with section 2902(i)(3)(D) of the Defense Bas'e Closure and Realignment Act of 
1990, as amended, all three will receive performance reports prepared by the Commission for the 
period of time that they are detailed to the Commission's staff. 

Sincerely, 

David S. Lyles 
Staff Director 



December 20, 1994 

The Honorable James F. Boatright 
Deputy Assistant Secretary (Installations) 
SAF/MII 1 6 6 0  Air Force Pentagon 
Washington, D.C. 2 0 3 3 0 - 1 6 6 0  

Dear Mr. Boatright: 

Thank you for your letter of November 21, 1994, in whllch you supported our request 
for Mr. Rick DiCamillo and Lt.Co1. Bob Bivins and provided two additional officer candidates 
to be detailed to the Commission's staff during the 1995 
found all to be high quality and dedicated profes 

I have selected LTC 
and Plans, Mr. DiCarnillo and ivins to serve as Military with the Commission's 
Offic f Review and Analysis. x r. DiCarnillo and LTC 
Beye detailed starting Feb rins report in early January to 
properly prepare for his COBRA analysis assignment. August 15, 1995 should be acceptable as 
the termination date for all three. #wever, it may be necessary to extend the end date to 
September 15 if the President does not accept the Commission's report of July 1. 

In accordance with section 2902(i)(3)@) of the Defense Base Closure and Realignment 
Act of 1990, as amended, all three will receive Commission prepared performance reports for 
the period of time that they are detailed to the Commission's staff. 

Sincerely, 

David S. Lyles 
Staff Director 



OFFICE OF THE ASSISTANT SECRETARY 

DEPARTMENT OF THE AIR FORCE 
WASHINGTON DC 20330-1000 

SAF/MrI 
1660 Air Force Pentagon 
Washington, D.C. 20330-1660 

Mr. Frank Cirillo 
Air Force Team Leader 
Defense Base Closure and Realignment Commission 
1700 North Moore Street, Suite 1425 
Arlington, VA 22209 

Dear Mr. Cirillo 

Thank you for the DBCRC letters of 4 and 25 August 1994 regarding augmentees 
to your staff for the forthcoming BRAC 95 analysis. As you requested Mr. Rick 
DiCarnillo, AF/XOOB, 697-7356, is available to fill the position of bases and units. For 
the position of aircraft pilot, two nominees are provided: 

Major Dave Hudson, AFKORS, 697-5890 
Lt Col Merrill Beyer, AFIXOXX, 697-9601 

These officers will be available for interviews at pour convenience. You also requested Lt 
Col Bob Bivins, AFKOOC, 697-33 15, to serve as a COBR4 analyst. He, too, will be 
available to serve on your staff for the BRAC 95 analysis. 

Mr. DiCamillo, Lt Col Bivins, and your selection for the aircraft pilot position will 
be available for DBCRC duty from 1 Feb through I5 Aug 95. Please contact the officers 
directly to make arrangements for interviews and for any other information you may need. 

You also requested information on bomber and fighter force structure. The staff is 
still studying those issues and we will respond to you in the near future. 

JAMES F. BOATRIGHT 
wDeputy Assistant Secretary of the Air Force 

(Installations) 



DEPARTMENT OF THE AIR FORCE 
WASHINGTON DC 20330-1000 

OFFICE OF THE ASSISTANT SECRETARY 

SAF/MII 
1660 Air Force Pentagon 
Washington, D.C. 20330- 1660 

Mr. Frank Cirillo 
Air Force Team Leader 
Defense Base Closure and Realignment Commission 
1700 North Moore Street, Suite 1425 
Arlington, VA 22209 

Dear Mi-. Cirillo 

Thank you for the DBCRC letters of 4 and 25 August 1994 regarding augmentees 
to your staff for the forthcoming BRAC 95 analysis. As you requested Mi-. Rick 
DiCamillo, AFKOOB, 697-7356, is available to fill the position of bases and units. For 
the position of aircraft pilot, two nominees are provided: 

Major Dave Hudson, AFIXORS, 697-5890 
Lt Col Merrill Beyer, AFKOXX, 697-9601 

These oficers will be available for interviews at your conven.ience. You also requested Lt 
Col Bob Bivins, AFIXOOC, 697-33 15, to serve as a COBRA analyst. He, too, will be 
available to serve on your staff for the BRAC 95 analysis. 

Mr. DiCamillo, Lt Col Bivins, and your selection for the aircraft pilot position will 
be available for DBCRC duty from 1 Feb through I5 Aug 95. Please contact the oficers 
directly to make arrangements for interviews and for any other information you may need. 

You also requested information on bomber and fighter force structure. The staff is 
still studying those issues and we will respond to you in the near future. 

Deputy Assistant Secrelary of the Air Force 
(Installations) 



August 25, 1994 

/ 

The Honorable James F. Boatright . a- < 52.' 
Deputy Assistant Secretary (Installations) i' 

. - 
SAF/MII 1660 Air Force Pentagon .. - 

\ k.. 

Washington, D.C. 20330-1660 ,y .?2 - - - .: 
7 '. .. a -U 

' I - +  ' I.;,: ' 
6 *?- 

Dear Mr. Boatright: 
T s  oi 

/ 
/-' \ 

On August 4, ,1994, I sent a letter to pou requesting USAF' 
personnel to augment the 95 BRAC as detailees! Since that letter, 
we have had an 'opportunity to meet and :interview an Air Force ,' officer, Lt Col/ Robert Bivins, who has specifically volunteered to 

commission. Bob would be working as the COBRA 
serve specialist, On Ahe same capacity in which Lt Col Jeff Miller 
performed so superbly during the 93 round. His background in 
operations research and analysis lends itself ideally to our 
process. 

Lt Col Bivins is currently working as a CHECKMATE analyst in 
AP/XOOC. His current supervisor, Colonel Plebanek, is aware of 
Bob's desire to come to the commission and supports the detail. 

I am ve-y impressed with Bob's resume and desire to 
contribute to the 95 process and believe he would be a valuable 
addition to our staff. Accordingly, I request your favorable 
c~nsideration in his assignment to the commission effective 
January 1, 1995. Lt Col Bivins' detail would be in addition to 
the two USAF individuals we have previously requested to serve on 
o.Jr Air Force team. Thank you for your interest and assistance. 

Sincerely, 

TOM HOUSTON 
Staff Director 



.... . - - DEFENSE BASE CLOSURE A N D  REAi!GNMENT COMMlSSlON 
.. . . . .  1700 NCRTH MOORE STREET 5 J I 7 E  1.325 

ARLINGTON. V A  22209 
. . 
4. ,jr 703-696-0504 - % 

4 December 7, 1994 

Honorable Robert M. Walker 
Assistant Secretary of the .4rmy (Installations, 

Logistics & Environment) 
1 I0 Ar;ny Pentagon 
%-asbgton, DC, 3)3 10-01 10 

Thank you for your letter of ~overnber&. 1994. in which you nominated seven officers 
to be detailed to the Commission's staff during the 1995 deliberations. During interviews. we 
found all to be hgh  quality, dedicated officers. 

I have selected LTC Stephen L. Bailey. Office of the Deputy Chief of Staff for 
Operations and Plans. and LTC Roben M. Miller, Jr., Office of the Deputy Chef of Staff for 
Logistics. to serve as Military Analysts with the Commission's Office of Review and Analysis. 
It is requested that LTC Bailey and LTC Miller be detailed to the Cc,nmission's staff from 
January 50 until A u p t  15, 1995. However, it may be necessary to extend the end date to 
September 15 if the President does not accept the Commission's repon of July 1. 

In accordance with section 2902(i)(3)(D) of the Defense Base Closure and Reali-went 
Act of 1990. as amended. both officers will receive an Officer's Effciency Report for the period 
of time that they are detailed to the Commission's staff. 

David S. Lyles 
Staff Director 



December 19, 1994 

?,qk 

The Honorable James F. Boatright 
Deputy Assistant Secretary (Installations) 
SAF/MII 1660 Air Force Pentagon 
Washington, D.C. 20330-1660 

Dear Mr. Boatright: 

Thank you for meeting with us last month. In addition, we 
were impressed with the candidates you provided to serve as 
military detailees. As you mentioned in your letter of November 

21, 1994, Mr. Rick ~iCamillo will be coming back to join the Air 
Force Team and Lt.Col Bob Bivins will be corning on as the COBRA 
analyst. We met with both Lt.Col Merrill Beyer and Major Dave 
Hudson for the remaining position. Both candidates were superior 
officers with superb backgrounds and attitudes. Lt. Col. Beyer 
has been selected and has already been conta.cted. Please pass 
along my thanks to Major Hudson for his interest. We look forward 
to seeing Mr. DiCamillo and Lt.Col Beyer on February 1 but request 
that Lt.Col Bivins report the first week in January to enable him 
to prepare his COBRA training efforts for the arrival of the rest 
of our staff. 7 4  jr hns jbud c c c d , ~ n  W d;'tQ, h,-i -S L ~ U I ~  e r  

We appreciate the briefings and information you provided 
earlier to serve as orientation data for the Commission, J w k  Q.VJ 
request you provide any upda e statements or papers as soon as 
available. Additiogoa&ly, I 

ecvic@ 0' 
&'?hat two areas should be 

c~nsidered f6r,,presentation or 'White Papers"; Joint Undergraduate 
Pilot  raining and Joint Service Depots. 

Sincerely, 

David S. Lyles 
Staff Director 



DEFENSE BASE CLOSURE AND REALIGNMENT COMMISSION 
1700 NORTH MOORE STREET SUITE 1425 

ARLINGTON, VA 22209 
703-696-0504 

December 19, 1994 

The Honorable James F. Boatright 
Deputy Assistant Secretary (Installations) 
SAF/MII 1660 Air Force Pentagon 
Washington, D.C. 20330-1660 

Dear Mr. Boatright: 

Thank you for meeting with us last month. In addition, we 
were impressed with the candidates you provided to serve as 
military detailees. As you mentioned in your letter of November 
21, 1994, Mr. Rick DiCamillo will be coming back to join the Air 
Force Team and Lt.Col Bob Bivins will be coming on as the COBRA 
analyst. We met with both Lt.Col Merrill Beyer and Major Dave 
Hudson for the remaining position. Both candidates were superior 
officers with superb backgrounds and attitudes. Lt. Col. Beyer 
has been selected and has already been contacted. Please pass 
along my thanks to Major Hudson for his interest. We look forward 
to seeing Mr. DiCamillo and Lt.Col Beyer on February 1 but request 
that Lt.Col Bivins report the first week in January to enable him 
to prepare his COBRA training efforts for the arrival of the rest 
of our staff. This has been coordinated with his supervisor. 

We appreciate the briefings and information you provided 
earlier to serve as orientation data for the Commission, and 
request you provide any updated statements or papers as soon as 
available. Additionally, I believe that two areas should be 
c~nsidered for service or OSD presentation or "White Papers"; 
Joint Undergraduate Pilot Training and Joint Service Depots. 

Sincerely , 

David S. Lyles 
Staff Director 



AIR FORCE TEAM TEMPORARY EMPLOYEES FORWARDING ADDRESSES 

NAME FORWARDING ADDRESS POSITION TITLE PHONE 

CANTWELL, FRANCIS ATLANTIC COAST AIRLINES GROUND INSTRUCTOR 703-406-6703 
(SR ANALYST) 1 EXPORT DRIVE 

STERLING, VA 22170 

HOUCK, ROGER WILL PROVIDE WHEN APPLICABLE 
(SR ANALYST) 

ATKIN, JENNIFER OSD BASE CLOSURE LEG LIAISON 703-695-8426 
(JR ANALYST) TRANSITION OFFICE 

PENTAGON RM 3D443 
WASH, DC 20301 

DICAMILLO, RICK HQ USAF/XOOB PROGRAM ANALYST 703-697-7356 
(MIL ANALYST) WASH, DC 20330-1480 

DITTMER, KURT, MAJ HQ USAF/XORC 
(MIL ANALYST) WASH, DC 20330 

PROGRAM MNGR 703-693-8315 
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DEFENSE BASE CLOSURE AND REALIGNMENT COMMISSION 
1700 NORTH MOORE STREET SUIT12 1425 

ARLINGTON, VA 22209 
703-696-0504 

JIM COURTER. CHAIRMAN 

COMMISSIONERS: 
CAPT PETER B. BOWMAN. U S N  IRETI 
BEVERLY 8 .  BYRON 
REBECCA G. COX 
GEN H. T. JOHNSON. USAF (RETI - ARTHUR L N I T T .  JR. 

HARRY C .  MCPHERSON. JR. 
ROBERT 0.  STUART. JR. 

August 4, 1994 

The Honorable James F. Boatright P~~ refer b thb mm&@f 
Deputy Assistant Secretary (Installations) when rmw8as- 1 
SAF/MII 1660 Air Force Pentagon 
Washington, D.C. 20330-1660 

Dear Mr. Boatright: 

Thank you for taking the time to meet us last month. Such 
meetings are extremely helpful to the base closure process and 
certainly assist in our awareness of some of the basis behind the 
recommendations that will soon come across our table. Your input 
and suggestions were very insightful and will help our efforts. 

We are watching with interest the dia:Logue in Congressional 
hearings and in several publications which relate to the bomber 
forces. I would think it would be helpful for you to consider a 
future briefing or "White Paper" for the Clommission on the base 
structure necessary to support the bomber force as it sorts out in 
the FY 95 Defense Authorization Act. We will also be interested in 
the results and implications of the OSD/IG driven study involving 
small aircraft bases vs Primary Assigned Aircraft per squadron. 

AS we also discussed, it might be the appropriate time to 
initiate the process for nominating DoD detailees for the 1995 
round. The nominees for the 1993 round were outstanding and those 
actually detailed were superb representatives of today' s Air 
Force. We understand that the 1993 COBRA specialist, Lt.Col. Jeff 
Miller, is serving in a well deserved command position and only 
hope that the same is soon in line for Lt.Col. Kurt Dittmer. Kurt 
and Mr. Rick DiCamillo, the two Air Force Team detailees, 
contributed immeasurably in assisting the Commissioners in their 
tough, independent review. We would be honored if they were again 
available, providing such assignments would be in the best 
interest of the Air Force and their individual career progression 
paths. 



If their reassignment is not possible, I would appreciate a 
list of nominees for the two Air Force Team positions by mid 
0ctober as we would like a sense of the selectees' backgrounds 
before we make the final selection of direct hire analysts. I 
enclose a copy of the proposed position descriptions for your use. 
We will start the interview process in early November to enable 
the direct hires to be in place in early Jailuary 1995 and the DoD 
detailees to be in place by early February. 

As always, the Commission staff looks forward to working with 
you and the base closure offices as we prepare for the 1995 round. 

I appreciate your generous assistance and look forward to 
working with you and your fine team. 

Sincerely, 

TOM HOUSTON 
Staff Director 



Requirements for Service Analysts on Loan to the Defense EIase Closure and 
Realignment Commission for the 1995 Commission 

Each service is requested to fiunish two officers or Civil Service equivalents to assist the - 
Commission with review and analysis of the Department of Defense's proposals for 
closure or realignment. These officers should be 04 or 05 with field, intermediatelmajor 
command and service headquarters experience. By amended. PL 10 1-5 1 0-November 5, 
1990, the detailees could not have participated personally and substantially in any matter 
within the Department of Defense concerning the preparatiori of recommendations for 
closure or realignment of military installations. The detail time frame would be 
approximately February 1, 1995 through August 15, 1995. Detailees must serve the 
entire period to insure completion of analysis requirements. 

Air Force Detailees 

Position one: Aircraft Pilot 

An aircraft pilot with operational experience in flying, units. This experience 
should include a progression of squadron andlor wing level positions which would 
provide a broad but detailed knowledge of all specific training, operational and support 
infrastructure requirements necessary to recruit, train and sustain a quality combat ready 
force. Must have knowledge of the discriminating attributes that distinguish the good 
from the better and best bases from an operational perspective. Should posses a working 
knowledge of word processing, spreadsheet and data base programs. 

Position two: Bases and Units 

A rated or engineering officer with planning experienice at major command and 
service headquarters. Knowledge of all support requirements and resources necessary to 
beddown and sustain AF operational and support missions. A person who is familiar 
with development and execution of long range plans to initially locate or relocate 
operational and support missions. Should possess a working knowledge of word 
processing, spreadsheet and data base programs. 



-* 
DEPARTMENT OF THE AIR FORCE 

WASHINGTON DC 20330-1000 

-- 

OFFICE OF THE ASSISTANT SECRETARY 

Mr Jim Courter 
Chairman, Defense Base Closure and 
Realignment Commission 
1700 N Moore St. Suite 1425 
Arlington, VA. 22209 

Dear Mr. Courter: 

The Air Force nominations to fill the two Air Force detailee positions in support of the 1993 
Base Closure Commission are listed below. These individuals all have an extensive background 
in their respective field of expertise. A short duty history on each nominee is attached to aid the 
commission during the interview process. 

Position one: Aircraft Pilot 
MAJ Kurt B. Dittmer, AF/XOFC 
MAJ Randy R. Eckley, AF/XOOA 
MAJ James A. Trotter, AF/X000 

Position two: Base and Units 
LTC Jeffrey A. Miller, A F / X O ~  
GS '14 Richard A. Dicarnillo, AF/XOOB 
MAJ Robert T. Marlin, AFjXOFI 

Please contact me or my POC, Colonel James R. Casey, AFlXOOR at 695-6766 to coordinate 
nominee interviews. 

u r n s  F. BOATRIG~T 
Dep ssistant Secretary of the Air Force 

(Installations) 

1 Atch 
Duty Experience 



13 
QRT B. DITTMER, MAJ USAF 

AERONAUTICAL RATING---PILOT 

DATES DUTY EXPERIENCE 

1991-1992 ACTION OFFICER 

1990- 1992 ASST CHIEF WEAPONS TACT DIV 

LEVEL 

HQIAF 

WING 

1989-1990 WEAPONS AND TACTICS OFFICER F-1 t, Jv f l  by WING 

1988-1989 WING ELECTRONIC COMBAT PILOT F-16 ' L~ WING 

1987- 1988 FLT CMDR F-16 SQUADRON 

1986-1987 ELECTRONIC COMBAT PILOT F-16 
4 / ,  , I @  

SQUADRON 

r . I \ J J  "" 
1985-1986 F-16 WING SCHEDULER '($> WING 

1984- 1985 CHIEF WEAPONS AND TACTICS F-loti SQUADRON 

1-983-1984 WEAPONS AND TACTICS OFFICER F--106 SQUADRON 

1 982- 1983 AIRCRAFT COMMANDER F-106 SQUADRON 

f l / c  'iT.1, 

gl?Ln / ' ) - i t  1 w ! D - ~ J ~  



RANDY R. ECKLEY, MA J USAF 

,QERONAUTICAL RATING---PILOT 

DATES 

1991-1992 

1990-1991 

1989-1990 

1988-1989 

1987-1988 

1986-1987 

1985-1986 

1983- 1985 

1982-1983 

DUTY EXPERIENCE 

AIRSPACE POLICY PROGRAMMING OFFICER 

T-38 SEC CHIEF, WING STAN-EVAL DIV 

T-38 ASST OPERATIONS OFFICER 

T-38 FLIGHT CMDWINSTRUCTOR PILOT 

CHIEF OF SQUADRON PROGRAMMING 

F-16 PILOT 

CHIEF SQUADRON STAN-EVAL 

PILOT TRAININGIF-16 Q,UALIFICATION TRNG 

F-4 WEAPONS SYSTEM OFFICER 

LEVEL 

HQ/AF 

WING 

SQUADRON 

SQUADRON 

SQUADRON 

SQUADRON 

SQUADRON 

SQUADRON 

SQUADRON 



JAMES A. TROTTER, MAJ USAF 

AERONAUTICAL RATING---PILOT 

DATES DUTY EXPERIENCE 

1991-1992 CHIEF OPS READINESS BRANCH 

1.990-1991 CHIEF OF STAFF BRIEFING OFFICER. /-. 
,... ..' 

-..' ,-- 

1987- 1990 GERMAN AF EXCHANGE P I L O T - A L P ] ~ '  / __,--. __I 

L../ 

1.986- 1987 STUDENT PRESIDIO CALIFORNIA 

1985-1986 AT-38 SCHEDULER 

1984-1985 PLANS OFFICER AT38 

1983-1984 INSTRUCTOR PILOT 

1982-1983 A10 FIGHTER PILOT 

LEVEL 

HQIAF 

HQIAF 

WING 

SQUADRON 

WING 

SQUADRON 

SQUADRON 

SQUADRON 



I 

.JEFFREY A. MILLER, LTC USAF 

4ERONAUTICAL RATING---PILOT 

DATES DUTY EXPERIENCE LEVEL 

1991-1992 PRGM BUDGET INTEGRATION OFFICER HQIAF 

1990-1991 STUDENT ACSC 

1989-1990 EXECUTIVE OFFICER 

1987-1989 AIRLIFT STAFF OFFICER 

1986-1987 DEP DIR MSN AREA ANALYST 

1985-1986 CHIEF LONG RANGE SPACE PLANS 

SQUADRON 

DIVISION 

DIVISION 

N AF 

NAF 

1984-1985 SPACE OPERATIONS OFFICER NAF 

1983- 1984 STUDENT GRAD SPACE OPERATIONS , SQUADRON 

1982-1983 FLT EXAM PILOT C-141 SQUADRON 



RICHARD A. DICAMILLO, GS-14 

AERONAUTICAL RATING---PILOT 

DATES DUTY EXPERIENCE 
"' 4 LEVEL .& 

1981-1992 . BASE UTILIZATION SPECIAL1S'I:PROGRAM HQIAF 
ANALYST, BASES AND UNITS DrVISION 

1975-1979 BASES AND UNITS PROGRAMS STAFF HQ/AF 
OFFICER 

1971-1975 PLANS AND PROGRAMS BASING ACTION HQIMAC G- 

OFFICER 

1970-1971 CHIEF, CURRENT OPERATIONSIINSTRUCTOR WING 
PILOT 

1968-1970 AIR RESCUE MISSION COMMANDER1 SQUADRON 
INSTRUCTOR PILOT 

1965-1968 CONTINGENCY WAR PLANS AC'TION HQIMAC 
OFFICER 

1964- 1965 AIRLIFT COMMAND POST CONTROLLER/ 
INSTRUCTOR PILOT 

/ 
i. 

+ . n 
/ 

- t rncl u r $  

n , d ~ ,  j \ Al ,A >!I, 

* -0 .\- \ LC 'L  
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ROBERT T. MARLIN, MAJ 

AERONAUTICAL RATING---NAVIGATOR 

DATES LEVEL 

1991-1992 RC-135 PROGRAM ELEMENT MONITOR HQ/AF 

11991-1992 STUDENT AIR COMMAND STAFF COILLEGE SQUADRON 

1990-1991 OPERATIONS OFFICER~C-135 1 
1989-1990 ASST CHIEF STAN EVAL DIVISION 

SQUADRON 

WING 

1988-1989 CHIEF STAN EVAL ELINT BRANCH WING 

1987- 1988 ELECTRONIC OFFICER RC-135 ) WING 

1986-1987 MGR RC-135 RECON ACQ PLANS HQfSAC 

1985,-1986 STUDENT SQUADRON OFFICER SCHOOL SQUADRON 
, 

1984-1985 CHIEF SIGINT COLLECTION SECTION HQJSAC 

1983-1984 STAN EVAL INSTR RC-135 WING 

1982-1983 TNG FLT INSTR RC-135 SQUADRON 



Requirements for Service Analysts on Loan to the Defense Base 
Closure and Realiqnment Commission for the 1993 Commission. 

Each service is requested to furnish two officers to assist 
the Commission with review and analysis of the Department of 
Defense's proposals for closures and realignments. These officers 
should be 04 or junior 05 with field, intermediate/major command 
and service headquarters level experience. By amended PL 101-510 - 
November 5, 1990, the detailees could not have participated 
personally and substantially in any matter within the Department of 
Defense concerning the preparation of recornmendations for closure 
or realignments of military installations. The detail time frame 
will be approximately 15 February through 15 August 1993. 
Detailees must serve the entire period to insure completion of 
analysis requirements. 

!\ir Force Detailees 

Position one: Aircraft Pilot 

An aircraft pilot with operational experience in tactical or 
strategic flyina u n i t s .  This experl&ce should include a 
n~osression, of squadron and/or wing level positions which would . pro;ide a broad but detailed knowledge - of all specific training, 
operational and support infrastructure requirements necessary to 
recruit, train and sustain a quality combat ready force. Must have 
Jcnowledge of the discriminating attribute:; that distinguish the 
good from the better and best bases from an operational 
perspective. 

?osition two: Bases and Units 

A rated officer, either pilot or navigator, with experience at 
major command and Service Headquarters. Knowledge of all support 
requirements and resources necessary to beddown and su.stain AF 
operational and support missions. A person who is familiar with 
development and execution of long range plans to initially locate 
or relocate operational and support missions. 



TE-E DEmNSE BASE CLOSURE AND REALTGNMENT COMMISSION 
0li'I;"lCli: OF REVIEW AND ANALYSTS 

1933 ORGANIZATTON CIIART 

(40) DIRECTOR Paul Hinch 
(41) Deputy Ben Borden 
(42) Execrltive Assistant 

GAO Leader 
(43) WriterlAssistant 

ARMY TEAM 
(44) Team Leader 

Ed Bmwn 
(45) Direct Hire Analyst 

Mark Jones 
(46) Direct Hire Analyst 

Military Analyst 

Military Analyst 

(47) Junior Analyst 

GAO Analyst 

GAO Analyst 

NAVY TEAM 
(48) Team Lcntlcr 

Alex Ycllin 
(49) Direct IIire Annlyst 

(50) Direct Hire Analyst 

Military Annlyst 

Military Analyst 

(5 I) Junior Annlyst 

GAO Analyst 

GAO Analyst 

AIR FORCE TEAM 
(52) Team Leader 

Frank Ciriiio 
(53) Direct IIit-e Annlyst 

(54) Direct IIire Analyst 

Military Analyst 

Military Analyst 

(55) Junior Annlyst 

GAO Annlysl 

GAO Annlyst 

SPECIAL TEAM 
(56) Team Leader 

m-,. "--I- 
DO" L"",. 

COBRA Annlyst 
Rod Bricksin (7) 

Economic Analyst 

Environmental Analyst 

LandlProperty Analyst 

GTS Analyst 
Mitch Karpmnn 

FAA Analyst 

Junior Analyst 
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THE DEFENSE BASE CLOSURE AND REALIGblMENT COMMISSION 

POSITION DESCRIPTION AsK 
JOB SUMMARY: RESEARCH ANALYST 

Incumbent serves as a member of the staff of the Defense Base 
Closure and Realignment Commission. The  ommi mission falls within 
the purview of the Defense Base Closure and Realignment Act of 1990 
(Public Law 101-510) and the National Defense Authorization Act for 
~iscal Year 1992 .(Public Law 102-190). The Commission is composed 
of eight Commissioners appointed by the President. The purpose of 
the  omm mission is to provide a fair and independent process to 
review SECDEF recommendations for timely closure and realignment of 
military installations within the United States. The Commissionfs 
five-year charter provides for the Commissioners to meet only 
during Calendar Years 1991, 1993 and 1995 in order to make 
recommendations to the President based on a thorough review and 
analysis of the servicesf and DoD processes for studying and 
proposing recommended installations for closure and/or realignment. 

MAJOR DUTIES AND RESPONSIBILITIES 

Within their field of expertise, incumbent will carry out a variety 
of duties in the normal course of,accompl:ishing the Commissionfs 
statutory mission. By the very nature of the Commissionfs overall 
charter and charge, that is, efforts relating to closure and 
realignment of military installations, which will haeve both high- 
visibility economic and political impacts, incumbent will carry out 
duties of a sensitive and controversial nature, requiring the full 
trust and confidence of incumbent's supervisor. In addition, due 
to the Commission's time-sensitive responsibilities, incumbent will 
be expected to commit themselves fully to the accomplishment of the 
Commissionfs stated statutory purpose. 

In addition to the responsibilities outlined below, incumbent will 
perform any and all tasks as assigned: 

* .Review and become intimately familiar with all legislation and 
policy pertaining to the Commission and the p r o d f o r  
determining recommended base closures and realignments; review 
and become intimately familiar with Service-specific future 
force structure, final criteria and OSD guidance to the 
Services regarding base closure and realignment process. 

* Rapidly assimilate contents of base closure and realignment 
report submitted to Commission by DoD, as well as voluminous 
supporting information accompanying the report. 

* Conduct independent review of Service analyses of closure and 
realignment installations based on the ,force structure and 
final criteria; provide independent analysis designed to 
ensure the accuracy and c o m p s o f  data provided to the 
commission and used as the basis of recommendations for 



specific closures and realignments. 

* Prepare analysis for submission to Commissioners on Service's 
general and specific compliance with bcase closure guidelines. 

j, Work closely with the Special Team to understand and apply 
results of COBRA modeling and potential community impacts of 
base closures and incorporate that information into briefings, 
papers, reports, etc. 

A Communicate easily and effectively with service headquarters 
and field personnel involved in various aspects of base and 
ship operations. 

* Formulate oral and written questions that will effectively 
elicit the additional information from government sources that 
the Commission may require for its decision-making. 

~r Interface effectively and professionally with congressional 
staff, community representatives and their Washington 
representatives. 

~r Rapidly assimilate large amounts of ciata provided by inputs 
from Congressional and community sources. 

* ~re~are'memos, poi$ papers, briefing materials, and rePokt 
sections using personal computer-based word processing and 
presentation graphics programs. 

* Provide internal briefings to senior staff and Commiss~ioners. 

* Give public testimony before  omm mission. 
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AIR FORCE TEAM MILITARY ANALYST INTERVIEW 

NAME 
DATEITIME - 

1. ASK FAMILIARITY WITH AND EXPLAIN DBCRC PROCESS 

2. HAVE YOU BEEN PERSONALLY OR SUBSTANTIALLY INVOLVED IN THE 
CURRENT BASE CLOSURE PROCESS? 

3.  PLEASE DISCUSS YOUR AIRCRAFT OPERATIONAL AND TRAINING 
EXPERIENCE. ALSO UPT KNOWLEDGE. 

4. SPECIFIC AIRFRAMES. GENERAL EXPERIENCE COMMENTS 

5.  DISCUSS YOUR FAMILIARITY WITH RANGE OPERATIONS /MOAS / MTRs 

6. ANY INVOLVEMENT IN SATAFs OR BEDDOWN (OPERATIONS/ 
CHANGEOUT OF WEAPON SYSTEMS? 

7. DISCUSS FAMILIARITY WITH AIRFIELD OR ENCIROACHMENT ISSUES1 
FAA/ AICUZ / NOISE ISSUES. 

8. DISCUSS ANY EXPERIENCE IN WRITTEN OR ORAL COMMUNICATION 
EFFORTS OR REPORTS / PUBLISHED ITEMS/ IG EXPERIENCE 

9. ANALYSIS EXPERIENCES AS RELATED TO OUTLINING AND 
DISPLAYING DECISION THEORY OPTIONS 

9. DISCUSS ANY COMMUNITY INTERFACE EXPERIENCES 

10. DISCUSS DATA AUTOMATION EXPERIENCE 



2 I .  

D E P A R T M E N T  OF T H E  AIR FORICE 
W A S H I N G T O N  DC 20330-1000 

OFFICE OF THE ASSISTANT SECRETARY 

Mr Jim Courter 
Chairman, Defense Base Closure and 
Realignment Commission 
1700 N Moore St. Suite 1425 
Arlington, VA. 22209 

Dear Mr. Courter: 

The Air Force nominations to fill the two Air Force detailel? positions in support of the 1993 
Base Closure Commission are listed below. These individuals all have an extensive background 
in their respective field of expertise. A short duty history on each nominee is attached to aid the 
commission during the interview process. 

Position one: Aircraft Pilot 
MAJ Kurt B. Dittmer, AF/XOFC 
MAJ Randy R. Eckley, AFKOOA 
MAJ James A. Trotter, AF/X000 

Position two: Base and Units 
LTC Jeffrey A. Miller, A F K O B  
GS 14 Richard A. Dicarnillo, AFKOOB 
MAJ Robert T. Marlin, AF/XOFI 

Please contact me or my POC, Colonel James R. Casey, AF,KOOR at 695-6766 to coordinate 
nominee interviews. 

u r n s  F. BOATRIGHT 
Dep ssistant Secretary of the Air Force 

(Installations) 

1 Atch 
Duty Experience 



0) 
ICBT B. DITTMER, MAJ USAF 

AERONAUTICAL RATING---PILOT 

DATES DUTY EXPERIENCE LEVEL 

1991- 1992 ACTION OFFICER HQIAF 

1990- 1992 ASST CHIEF WEAPONS TACT DIV WING 

1989-1990 WEAPONS AND TACTICS OFFICER F-1 C, Jv 1 , li,Y WING 
' !- 

1988-1989 WING ELECTRONIC COMBAT PILOT F-16 WING 

1987-1988 FLT CMDR F-16 SQUADRON 

1986-1987 ELECTRONIC COMBAT PILOT F-16 SQUADRON 

1985-1986 F-16 WING SCHEDULER J f l ~  flSI WING 

1984- 1985 CHIEF WEAPONS AND TACTICS F-106 SQUADRON 

1983- 1984 WEAPONS AND TACTICS OFFICER F-106 SQUADRON 

1982- 1983 AIRCRAFT COMMANDER F-106 SQUADRON - 
1 

p ,,, 

D,q I n  flub D B ~ w ( @ c ~ ~ J J  1 



RANDY R. ECKLEY, MAJ USAF 

AERONAUTICAL RATING---PILOT 

DATES DUTY EXPERIENCE LEVEL 

1991-1992 AIRSPACE POLICY PROGRAMMING OFFICER HQ/AF 

1990-1991 T-38 SEC CHIEF, WING STAN-EVAL DHV 

1989-1990 T-38 ASST OPERATIONS OFFICER 

1988-1989 T-38 FLIGHT CMDRIINSTRUCTOR PILOT 

1987-1988 CHIEF OF SQUADRON PROGRAMMING 

1986- 1987 F-16 PILOT 

1985-1986 CHIEF SQUADRON STAN-EVAL 

WING 

SQUADRON 

SQUADRON 

SQUADRON 

SQUADRON 

SQUADRON 

1983-1985 PILOT TRAINING/F-16 Q,UALIFICATION TRNG SQUADRON 

1982-1983 F-4 WEAPONS SYSTEM OFFICER SQUADRON 



JAMES A. TROTTER, MAJ USAF 

AERONAUTICAL RATING---PILOT 

DATES DUTY EXPERIENCE 

1991-1992 CHIEF OPS READINESS BRANCH 

1990-1991 CHIEF OF STAFF BRIEFING OFFICER 
.- . -- 1987-1990 GERMAN AF EXCHANGE PILOT-ALPHA JW 

1986- 1987 STUDENT PRESIDIO CALIFORNIA 

1985-1986 AT-38 SCHEDULER 

1984- 1985 PLANS OFFICER AT38 

1983-1984 INSTRUCTOR PILOT 

1982-1983 A10 FIGHTER PILOT 

~f2 

LEVEL 

HQ/AF 

HQ/AF 

WING 

SQUADRON 

WING 

SQUADRON 

SQUADRON 

SQUADRON 



JEFFREY A. MILLER, LTC USAF 

AERONAUTICAL RATING---PILOT 

w r  
DATES DUTY EXPERIENCE LEVEL 

1991-1992 PRGM BUDGET INTEGRATION OFFICER HQIAF 

1990-1991 STUDENT ACSC SQUADRON 

1989- 1990 EXECUTIVE OFFICER DIVISION 

1987-1989 AIRLIFT STAFF OFFICER DIVISION 

1986-1987 DEP DIR MSN AREA ANALYST N AF 

1985-1986 CHIEF LONG RANGE SPACE PLANS NAF 

1984-1985 SPACE OPERATIONS OFFICER NAF 

1983- 1984 STUDENT GRAD SPACE OPERATION!< , SQUADRON 

1982- 1983 FLT EXAM PILOT C-141 SQUADRON 

i' 
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\ q  r.5 IkC9 
/:, I c ?r' i) RICHARD A. DICAMILLO, GS-11 ywe7 , 

q ha ) J': Jt'J'q 1 
AERONAUTICAL RATING---PILOT 

y- r~ 1 :t 
DATES DUTY EXPERIENCE 

/ ? I  i LEVEL 

1981-1992 . BASE UTILIZATION SPECIALISTIPROGRAM HQIAF 
ANALYST, BASES AND UNITS DIVISION 

1975-1979 BASES AND UNITS PROGRAMS STAFF HQIAF 
OFFICER 

1971-1975 PLANS AND PROGRAMS BASING ACTION HQ/MAC - 
OFFICER 

CHIEF, CURRENT OPERATIONStTNSTRUCTOR WING 
PILOT 

AIR RESCUE MISSION COMMANDER1 
INSTRUCTOR PILOT 

SQUADRON 

1965-1968 CONTINGENCY WAR PLANS ACTION HQRMAC 
OFFICER 

1964-1965 AIRLIFT COMMAMI POST CONTROLLER/ WING 
INSTRUCTOR PILOT 

J 
I 

4 ,- < L ,  d<>b)$ / ,LC, 



AERONAUTICAL RATING---NAVIGATOR 
/- 

DATES DUTY EXPERIENCE LEVEL 

1991-1992 RC-135 PROGRAM ELEMENT MONITOR HQIAF 

1991-1992 STUDENT AIR COMMAND STAFF COLLEGE SQUADRON 

1990- 1991 OPERATIONS OFFICER RC-135 1 
1989- 1990 ASST CHIEF STAN EVAL DIVISION 

1988-1989 CHIEF STAN EVAL ELINT BRANCH 

1987-1988 ELECTRONIC OFFICER RC-135 ) 
1986-1987 MGR RC-135 RECON ACQ PLANS 

SQUADRON 

WING 

WING 

WING 

HQISAC 

1985;1986 STUDENT SQUADRON OFFICER SCHOOL SQUADRON . 
1984- 1985 CHIEF SIGINT COLLECTION SECTIOIV HQISAC 

1983-1984 STAN EVAL INSTR RC-135 WING 

1982-1983 TNG FLT INSTR RC-135 SQUADRON 



Requirements for Service Analysts on Loa:n to the Defense Base 
Closure and Realiqnment   om mission for the 1993 Commission. 

Each service is requested to furnish two officers to assist 
the Commission with review and analysis of the Department of 
Defense's proposals for closures and realignments. These officers 
should be 04 or junior 05 with field, intermediate/major command 
and service headquarters level experience. By amended PL 101-510 - 
November 5, 1990, the detailees could not have participated 
personally and substantially in any matter within the Department of 
Defense concerning the preparation of recornmendations for closure 
or realignments of military installations. The detail time frame 
will be approximately 15 February through 15 August 1993. 
Detailees must serve the entire period to insure completion of 
analysis requirements. 

Air Force Detailees 

Position one: Aircraft Pilot 

An aircraft pilot with o~erational experience in tactical or 
strategic flyina units. This experleyice should include a 
progression, of squadron and/or wing level positions which would . provide a broad but detailed knowledge .- of all specific training, 
operational and support infwqtructurq requirements necessary 'to 
recruit, train and sustain a quality combat ready force. Must have 
knowledge of the discriminating attributes that distinguish the 
good from the better and best bases from an operational 
perspective. 

Position two: Bases and Units 

A rated officer, either pilot or navigator, with experience at 
major command and Service Headquarters. Knowledge of all support 
requirements and resources necessary to beddown and sustain AF 
operational and support missions. A perso:n who is familiar with 
development and execution of long range pla.ns to initially locate 
or relocate operational and support missi0n.s. 



THE DEFENSE BASE CLOSURE AND REALIGNMENT COMMISSION 
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THE DEFENSE BASE CLOSURE AND REALIGNMENT COMMISSION 
POSITION DESCRIPTION AsK 

JOB SUMMARY: RESEARCH ANALYST 

Incumbent serves as a member of the staff of the Defense Base 
Closure and Realignment Commission. The (:ommission falls within 
the purview of the Defense Base Closure and Realignment Act of 1990 
(Public Law 101-510) and the National Defense Authorization Act for 
Fiscal Year 1992 (Public Law 102-190). The Commission is composed 
of eight Commissioners appointed by the president. The purpose of 
the commission is to provide a fair and independent process to 
review SECDEF recommendations for timely closure and realignment of 
military installations within the United States. The Commissionfs 
five-year charter provides for the ~ommi.ssioners to meet only 
during Calendar Years 1991, 1993 and 1995 in order to make 
recommendations to the President based on a thorough review and 
analysis of the Servicesf and DoD processes for studying and 
proposing recommended installations for closure and/or realignment. 

MAJOR DUTIES AND RESPONSIBILITIES 

Within their field of expertise, incumbent will carry out a variety 
of duties in the normal course of ,accomplishing the Commission~s 
statutory mission. By the very nature of the Commission's overall 
charter and charge, that is, efforts relating to closure and 
realignment of military installations, which will hagve both high- 
visibility economic and political impacts, incumbent will carry out 
duties of a sensitive and controversial nature, requiring the full 
trust and confidence of incumbent's supervisor. In addition, due 
to the Commission's time-sensitive responsibilities, incumbent will 
be expected to commit themselves fully to the accomplishment of the 
~ommission~s stated statutory purpose. 

In addition to the responsibilities outlined below, incumbent will 
perform any and all tasks as assigned: 

* Review and become intimately familiar with all legislation and 
policy pertaining to the Commission, and the-for 
determining recommended base closures and realignments; review 
and become intimately familiar with Service-specific future 
force structure, final criteria and. OSD guidance to the 
Services regarding base closure and realignment process. 

* Rapidly assimilate contents of base c:losure and realignment 
report submitted to commission by DoD, as well as voluminous 
supporting information accompanying the report. 

* Conduct independent review of Service analyses of closure and 
realignment installations based on tlhe ,force structure and 
final criteria; provide independent analysis designed to 
ensure the accuracy and completeness of data provided to the 
 omm mission and used as the basis of recommendations for 



specific closures and realignments. 

Prepare analysis for submission to Commissioners on Service's 
general and specific compliance with base closure guidelines. 

Work closely with the Special Team to understand and apply 
results of COBRA modeling and potentia.1 community impacts of 
base closures and incorporate that information into briefings, 
papers, reports, etc. 

Communicate easily and effectively with service headquarters 
and field personnel involved in various aspects of base and 
ship operations. 

Formulate oral and written questions that will effectively 
elicit the additional information from government sources that 
the Commission may require for its dec:ision-making. 

Interface effectively and professionally with Congressional 
staff, community representatives and their Washington 
representatives. 

Rapidly assimilate large amounts of data provided by inputs 
from Congressional and community sourc:es. 

~re~are'memos, point papers, briefing materials, and repokt 
sections using perional computer-based word processing and 
presentation graphics programs. 

Provide internal briefings to senior staff and Commiss~ioners. 

Give public testimony before  omm mission. 





1 FAX 

Col Larry (Mayfe) Mayfield 

HQJUSAFJRTR 

I CC: 

1 Date Tuesday, November 01, 1994 

I Number of pages includina. cover sheet 5 

FROM: Frank Cirillo/Air Force 
Team Leader 

Defense Base Closure 
and Realignment 
Commission 

I 
1700 North Moore Street, 
Ste. 1425 

Arlington, VA 22209 

Phone 703-696-0504 1 Fax Phone 703-696-0550 

REMARKS: Urgent IXJ For your review Reply ASAP Please Comment 

May fe 

I am sending you the attached letters that concerned Col Wayne Purser and Lt Col Bivins. As we 
discussed, these positions are separate and apart from the Air Force Team Analysts requested by 
separate correspondence. Wayne is in a holding pattern up in AFBCA and supposedly will be rehired 
by the new leadership. Bob has been to the COBRA class and is supposedly set to come over. fc 





DEFENSE BASE CLOSURE AND REALIGNIVENT COMMISSION 
1700 NORTH MOORE STREET SUITE 1425 

ARLINGTON. VA 22209 
703-696-0504 

JIM COURTER CHAIRMAN 

COMMISSIONERS 
CAPT PETER B BOWMAN USN :RETI 
BEVERLY B BYRON 
REBECCA G COX 
GEN H T JO-NSON USAF m r n  

February 4, 1994 

Dr. Sheila E. Widnall 
Secretary of the Air Force 
1670 Air Force Pentagon 
Wash 20330-1670 ' 

ARTHUR LEVITT. JR. 
HARSY C. MCPHERSON. JR. 
ROBERT D STUART. JR. 

Dear Dr. Widnall: 

Thank you very much for taking time to meet with me and my 
staff director, Matt. Behrmann on February 2. I was delighted to 
meet you and share our perceptions.of the future of the Department 
of Defense in general and the Air Force spec:ifically. The changing 
force structure and associated base closure considerations are sure 
to test all of us who are dedicated to a strong national defense in 
the current world and fiscal environment. To that end I welcome 
your active participation. 

I would like to use this note as the vehicle to reaffirm my 
request for the assignment of Colonel R. Wayne Purser to the 
Commission as the Military Assistant for the 1995 round. Wayne is 
currently assigned to Malmstrom AEB, MT and I understand that 
current reorganization plans for that base will allow for his 
availability early in January 1995 if not before. His 
contributions during both the 1991 and 1993 rounds were so 
significant that I honestly believe the process requires his 
Itnowledge and experience. Wayne is a valuable part of the 
Commission management and decision-making process and the base 
closure effort will suffer without his assistance. This is 
especially relevant given the prospective magnitude of the DoD list 
of bases recommended for closure/realignment. Accordingly, I 
request your support in the reassignment of Colonel Purser to the 
1995 Commission. 

- 

Thank you again for meeting with me. I wish you the best of 
luck in your job of leading the world's greatest Air Force through 
some turbulent times. If I or any member of my staff can be of 
assistance in the future, please do not hesitate to call. 

; Chairman 



SECRETARY O F  T H E  AIR F O R C E  
WASHINGTON 

MAR 1 0 1994 

The Honorable Jim Courter 
Chairman, Defense Base Closure and 

Realignment Commission 
1700 North Moore Street, Suite 1425 P w  W~~e,t! ik nurcbor 
Arlington, VA 22209  ken ri3spmjina4403 1 6 : -  

Pear Mr. Chairman: 

We appreciate your interest regarding Colonel Wayne Purser's 
present duties in the Air Force and his future. We too are aware and 
proud of Coionel Purser's concributlons to xiie Defense 3bsk Clasui-c ~ n 2  
Realignment Commission during his previous tour there, and understand 
how critical the next few years are. 

As you know, Colonel Purser assumed command of the 431st Missile 
Security Group at Malmstrom AFB Montana, in August 1993. The desired 
tour length for an Air Force group commander: is two years. This is 
important from both the organizational standpoint and for the 
individual's professional development. I have asked our Deputy 
Chief of Staff for Personnel to keep your request in mind if mission 
requirements change at Maimstrom. His staff is currently working with 
the Office of the Secretary of Defense to fill your projected 
requirements. 

Sincerely, 



DEFENSE BASE CLOSURE AND REALlGNlMENT COMMISSION 
1700 NORTH MOORE STREET SUITE 1425 

ARLINGTON, VA 22209 
703-696-0504 

JIM COURTER. CHAIRMAN 

COMMISSIONERS: 
CAPT PETER B. BOWMAN. USN (RET) 
BEVERLY B. BYRON 
REBECCA G. COX 

June 30, 1994 
GEN H.-T. JOHNSON. USAF (RET) 
ARTHUR LEVITT. JR. 
HARRY C. MCPHERSON. JR. 
ROBERT D. STUART. JR. 

Dr. Sheila E. Widnall 
Secretary of the Air Force 
1670 Air Force Pentagon 
Washington, DC 20330-1670 

Dear Dr. Widnall: 

This afternoon I will be submitting my resignation as Chairman 
of the Base Closure and Realignment Commission to the President. 
I expect that a new Chairman will be designated shortly. It is 
obvious that the new Chairman and Commissioners will need the 
support of an experienced staff for a successful 1995 Commission. 
To that end, I want to ensure that our previous discussion 
involving the assignment of Colonel Wayne Purser to the Commission 
staff for BRAC 1995 is not delayed or canceled because of my 
resignation. Indeed, it is now more important than ever for a 
person of Wayne's calibre to be available to lend perspective and 
guidance to the process. 

In your March 10 letter to me you indicated that Colonel 
Purser's reassignment could be effected if mission requirements 
permitted. The reorganization of Space Command allowed for his 
availability and I was glad to hear that your personnel staff is 
actively working his relocation to the Washington area. 

I sincerely appreciate your support in -this matter and believe 
that the new Chairman and BRAC staff will be well served in 1995 by 
this outstanding Air Force officer. 

My continued best wishes for success. 

j ac : cook 



DEFENSE BASE CLOSURE AND REALIGNMENT COMMISSION 
1700 NORTH MOORE STREET SUITE: 1425 

ARLINGTON, VA 22209 
703-696-0504 

JIM COURTER. CHAIRMAN 

COMMISSIONERS: 
CAP1 PETER 8. BOWMAN. USN (RETI 
BEVERLY B. BYRON 
REBECCA G. COX - 
GEN H. T. JOHNSON. USAF t R m  
ARTHUR LEVITT. JR. 
HARRY C. MCPHERSON. JR. 
ROSERT D. STUART. JR. 

August 25, 1994 

The Honorable James F. Boatright 
Deputy Assistant Secretary (Installations) 
SAFIMII 1660 Air Force Pentagon 
Washington, D. C. 20330-1660 

Dear Mr. Boatright: 

1 4 6  
On August 4, 1994, I sent a letter to you requesting USAF personnel to augment the.95 

BRAC as detailees to our Air Force Team. Since that letter, we have had an opportunity to meet 
and interview an Air Force officer, Lt Col Robert Bivins, who has specifically volunteered to 
serve on the commission. Bob would be working as the COBIRA specialist on the Interagency 
Issues Team, the same capacity in which Lt Col Jeff Miller performed so superbly during t h e 9  / ?  
round. His background in operations research and analysis lends itself ideally to our process. 

Lt Col Bivins is currently working as a CHECKMATE analyst in AFIXOOC. His 
current supervisor, Colonel Plebanek, is aware of Bob's desire to come to the commission and 
supports the detail. 

,qs C 
I am very impressed with both Bob's resume and desire to contribute to the-95 process 

and believe he would be a valuable addition to our staff. Accol-dingly, I request your favorable 
ccnsideration for his assignment to the comrnission effective January 1, 1995. Thank you for 
your interest and assistance. 

Sincerely, 

TOM HOUSTON 
Staff Director 





DEFENSE BASE CLOSURE AND REALIGNMENT COMMISSION 
1 700 NORTH MOORE STREET SUlTlE 1425 

ARLINGTON, VA 22209 
703-696-0504 

JIM COURTER. CHAIRMAN 

COMMISSIONERS: 
CAPT PETER 8. BOWMAN. USN (REl l  
BEVERLY 8 .  BYRON 
REBECCA G. COX 

August 4, 1994 

GEN H. T. JOHNSON. USAF (RETI - ARTHUR LEVllT. JR. 

HARRY C. MCPHERSON. JR. 
ROBERT 0.  STUART. JR. 

The Honorable James F. Boatright PleisXl refer lo thir 
Deputy Assistant Secretary (Installations) L@4bfl mpondhQc?@&6fiAl 

SAF/MII 1660 Air Force Pentagon 
Washington, D.C. 20330-1660 

Dear Mr. Boatright: 

Thank you for taking the time to meet us last month. Such 
meetings are extremely helpful to the base closure process and 
certainly assist in our awareness of some of the basis behind the 
recommendations that will soon come across our table. Your input 
and suggestions were very insightful and will help our efforts. 

We are watching with interest the dialogue in Congressional 
hearings and in several publications which relate to the bomber 
forces. I would think it would be helpful for you to consider a 
future briefing or "White Paper" for the Commission on the base 
structure necessary to support the bomber for:ce.as it sorts out in 
the FY 95 Defense Authorization Act. We will also be interested in 
the results and implications of the OSD/IG driven study involving 
small aircraft bases vs Primary Assigned Aircraft per squadron. 

AS we also discussed, it might be the appropriate time to 
initiate the process for nominating DoD detailees for the 1995 
round. The nominees for the 1993 round were outstanding and those 
acrually detailed were superb representatives of today's Air 
Force. We understand that the 1993 COBRA specialist, Lt.Co1. Jeff 
Miller, is serving in a well deserved command position and only 
hope that the same is soon in line for Lt-Col. Kurt Dittmer. Kurt 
and Mr. Rick DiCamillo, the two Air Force Team detailees, 
contributed immeasurably in assisting the   om missioners in their 
tough, independent review. We would be honored if they were again 
available, providing such assignments would be in the best 
interest of the Air Force and their individual career progression. 
paths. 



If their reassignment is not possible, I would appreciate a 
list of nominees for the two Air Force Team positions by mid 
October as we would like a sense of the !;electees1 backgrounds 
before we make the final selection of direct hire analysts. I 
enclose a copy of the proposed position descriptions for your use. 
We will start the interview process in early November to enable 
the direct hires to be in place in early January 1995 and the DoD 
detailees to be in place by early February. 

As always, the Commission staff looks forward to working with 
you and the base closure offices as we prepare for the 1995 round. 

I appreciate your generous assistance and look forward to 
working with you and your fine team. 

Sincerely, 

TOM HOUSTON 
Staff Director 



Requirements for Service Analvsts on Loan to the Defense Base Closure and 
Realignment Com the 1995 Commission 

. . 
mission for 

Each service is requested to furnish two officers or Civil Service equivalents to assist the 
Commission with review and analysis of the Department of Defense's proposals for 
closure or realignment. These officers should be 04 or 05 with field, intermediatelmajor 
command and service headquarters experience. By amended PL 10 1-5 10-November 5, 
1990, the detailees could not have participated personally and substantially in any matter 
within the Department of Defense concerning the preparation of recommendations for 
closure or realignment of military installations. The detail tirne fiame would be 
approximately February 1, 1995 through August 15, 1995. Iletailees must serve the 
entire period to insure completion of analysis requirements. 

Air Force Detailees 

Position one: Aircraft Pilot 

An aircraft pilot with operational experience in flying units. This experience 
should include a progression of squadron andlor wing level p~ositions which would 
provide a broad but detailed knowledge of all specific training, operational and support 
infrastructure requirements necessary to recruit, train and sustain a quality combat ready 
force. Must have knowledge of the discriminating attributes that distinguish the good 
from the better and best bases from an operational perspective. Should posses a working 
knowledge of word processing, spreadsheet and data base programs. 

Position two: Bases and Units 

A rated or engineering officer with planning experience at major command and 
service headquarters. Knowledge of all support requirements and resources necessary to 
beddown and sustain AF operational and support missions. A. person who is familiar 
with development and execution of long range plans to initia1l.y locate or relocate 
operational and support missions. Should possess a working Icnowledge of word 
processing, spreadsheet and data base programs. 



DEFENSE BASE CLOSURE AND REALIGNMENT COMMISSION 
1625 K STREET; N.W.. -SUITE 400 

WASHINGTON, D. C. 2m-1604 
202-653-0823 JIM COURTER. CHAIRMAN 

COMMISSIONERS: 
WILLIAM L. BALL. 111 
HOWARD H.  CALUWAY 
GEN. DUANE H. CASSIDY, USAF (RET) 
ARTHUR LEVITT, JR. 
JAMES SMITH If ,  P.E. 
ROBERT D. STUART. JR. 

July 21, 1992 

The Honorable James F. Boatright 
Deputy Assistant Secretary of the Air Forc:e 
for Installations 

The Pentagon, Room #4C940 
Washington, D.C. 20330-1000 

Dear Mr. Boatright: 

As a follow-up to our meeting with. Secretary Rice, I am 
conveying to you position descriptions for the two Air Force 
detailees Secretary Rice and I discussed. It is my understanding 
that your office was to be the point of contact for this request. 

It is my further understanding that your office would also be 
the point of contact for our request for the Air Force 
questionnaire soliciting base level data for the '93 round of 
closures. As we discussed, the sooner the Commission is aware of 
the data the services are compiling, the better prepared we are 
going to be to receive the extensive amounts of information being 
collected. 

Thank you in advance for your assistance with both of these 
issues. It was certainly a pleasure to see you again. 

JAC/mpb 
enclosure 

n erely,  

P T E R  ' rman 



Recnrirements for Service Analysts on L0a.n to the Defense Base 
Closure and Realisnment Commission for the 1993 Commission. 

Each service is requested to furnish two officers to assist 
the Commission with review and analysis of the Department of 
Defense's proposals for closures and realignments. These officers 
should be 04 or junior 05 with field, intermediate/major command 
and service headquarters level experience. By amended PL 101-510 - 
November 5, 1990, the detailees could not have participated 
personally and substantially in any matter within the Department of 
Defense concerning the preparation of recoinmendations for closure 
or realignments of military installations. The detail time frame 
will be approximately 15 February through 15 August 1993. 
Detailees must serve the entire period to insure completion of 
analysis requirements. 

Air Force Detailees 

Position one: Aircraft Pilot 

An aircraft pilot with operational experience in tactical or 
strategic flying units. This experience should include a 
progression of squadron and/or wing level positions which would 
provide a broad but detailed knowledge of all specific training, 
operational and support infrastructure requirements necessary to 
recruit, train and sustain a quality combat ready force. Must have 
knowledge of the discriminating attributes that distinguish the 
good from the better and best bases from an operational 
perspective. . 
Position two: Bases and Units 

A rated officer, either pilot or navigator, with experience at 
major command and Service Headquarters. Knowledge of all support 
requirements and resources necessary to beddown and sustain AF 
operational and support missions. A perso:n who is familiar with 
development and execution of long range plans to initially locate 
or relocate operational and support missions. 



Requirements for Service Analysts on Loan to the Defense B,ase Closure and 
Realignment Commission for the 1995 Commission 

Each service is requested to furnish two officers or Civil Service equivalents to assist the 
Commission with review and analysis of the Department of Plefense's proposals for 
closure or realignment. These officers should be 04 or 05 with field, intermediatelmajor 
command and service headquarters experience. By amended PL 10 1-5 10-November 5, 
1990, the detailees could not have participated personally and. substantially in any matter 
within the Department of Defense concerning the preparation of recommendations for 
closure or realignment of military installations. The detail time frame would be 
approximately February 1, 1995 through August 15, 1995. Detailees must serve the 
entire period to insure completion of analysis requirements. 

Air Force Detailees 

Position one: Aircraft Pilot 

An aircraft pilot with operational experience in flying units. This experience 
should include a progression of squadron andlor wing level positions which would 
provide a broad but detailed knowledge of all specific training, operational and support 
infrastructure requirements necessary to recruit, train and sustain a quality combat ready 
force. Must have knowledge of the discriminating attributes that distinguish the good 
from the better and best bases from an operational perspective:. Should posses a working 
knowledge of word processing, spreadsheet and data base programs. 

Position two: Bases and Units 

A rated or engineering officer with planning experience at major command and 
service headquarters. Knowledge of all support requirements and resources necessary to 
beddown and sustain AF operational and support missions. A person who is familiar 
with development and execution of long range plans to initially locate or relocate 
operational and support missions. Should possess a working laowledge of word 
processing, spreadsheet and data base programs. 



Document Separator 



DEFENSE BASE CLOSURE & REALIGNMENT COMMISSION 

WASHINGTON, D.C. 2051 5 



KIRT B. DITTMER, MAJ IJSAF 

AERONAUTICAL RATING--PILOT 

DATES DUTY EXPmmNCE 

1991-1992 ACTION OFFICER 

1990-1992 ASST CHEF WEAPONS TACT DIV 

1989-1990 WEAPONS AND TACTICS OFFICER F-1 

1988-1989 WING ELECTROMC COMBAT PILOT F-16 

B87-1988 FLT CMDR F-16 

1986-1987 ELECTRONIC COMBAT PILOT F-16 

1985-1986 F-16 WING SCHEDULER 

1984-1985 CHEF WEAPONS AND TACTICS F-1016 
, 

# 

1983- 1984 WEAPONS AND TACTICS OFFICER F-106 

N2-1983 AIRCRAFT COMMANDER F-106 

LEVEL 

HQIAF 

WING 

WING 

WING 

SQUADRON 

SQUADRON 

WING 

SQUADRON 

SQUADRON 

SQUADRON 



, . 

RANDY R. ECKLEY, MAJ USAF 

AERONAUTICAL RATING---PILOT 

DUTY EXPERIENCE, 

AIRSPACE POLICY PROQIZAMMlNG CIFFICER 

T-38 SEC CHIEF, WING STAN-EVAL DLV 

T-38 ASST OPERATIONS OFFICES 

T-38 FLIGHT CMDWLNSTRUCTOR PILOT 

CHIEF OF SQUADRON PROGRAMMING 

F-16 PILOT 

CHIEF SQUADRON STAN-EVAL 

PILOT TRAININGIF-16 QUALIFICATION TRNG 

F-4 'WEAPONS SYSTEM OFFICER 

LEVEL 

HQ/AF 

WING 

SQUADRON 

SQUADRON 

SQUADRON 

SQUADRON 

SQUADRON 

SQUADRON 

SQUADRON 



JAMES A, TROTTER, MAJ USAF 

AERONAUTICAL RATING---PICLOT 

DATES DUTY EXPERIENCE 

1991-1992 CHIEF OPS READTNESS BRANCH 

1990-1991 CHIEF OF STAFF BRIEFING OFFICER 

l.987-1990 GERMAN AF EXCHANGE PILOT-ALPHA JET 

1986=1987 STUDENT PRESIDIO CALIFORNIA 

1985-1986 AT-38 SCHEDULER 

1984-1985 PLANS OFFICER AT38 

1983-1984 INSTRUCTOR PILOT 

1982-1983 A10 FIGHTER PILOT 
, , 

LEVEL 

HQ/AF 

HQ/AF 

WING 

SQUADRON 

WING 

SQUADRON 

SQUADRON 

SQUADRON 



JEFFREY A. MILLER, LTC USAF 

AERONAUTICAL RATING---PLOT 

DATES - DUTY EXPERIENCE 

1991-1992 PRCM BUDGET INTEGRATION OFFICER 

1990-1991 STUDENT ACSC 

1989-1990 EXECUTIVE OFFICER 

B87-1989 AIRLIFT STAFF OFFICER 

1986- 1987 DEP DIR MSN AREA ANALYST 

1985-1986 CHIEF LONG RANGE SPACE PLANS 

1984-1985 SPACE OPERATIONS OFFICER 

1983-1984 STUDENT GRAD SPACE OPERATIONS 

1982-1983 FLT EXAM PILOT (2-141 

LEVEL 

HQ/AF 

SQUADRON 

DIVISION 

DIVISION 

NAF 

NAF 

NAF 

SQUADRON 

SQUADRON 



RICHARD A. DICAMILLO, GS-I4 

AERONAUTICAL RATING---PRIOR PILOT 

DATES DUTY EXPERIENCE LEVEL 

1981-2992 BASE UTILIZATION SPECIALIST/PROGRAM HQfAF 
ANALYST BASES AND UNITS DIVISION 

1977- 1981 PROGRAMS AND EVALUATION STAFF OFFICER HQIAF 

1970- 1977 CONTXNCENCY PLANS AND BASING OFFICER HQIMAC 

1968-1970 AIRLIFT COMMAND POST CONTROLLER WING 



ROBERT T, MARLIN, MAJ USAF 

AERONAUTICAL RATING---NAVIGATOR 

DATES DUTY EXPERIENCE 

RC-135 PROGRAM ELEMENT MONITOR 

STUDENT AIIR COMMAND STAFF COLLEGE 

OPERATIONS OFFICER RC-135 

ASST CHIEF STAN EVAL DIVISION 

CHIEF STAN EVAL EILINT BRANCH 

ELECTRONIC OFFICER RC-135 

MGR RC-135 RECON ACQ PLANS 

STUDENT SQUADRON OFFICER SCHOOL , 

CHIEF SIGINT COLLECTION SECTION 

STAN EVAL INSTR RC-135 

TNG FLT lNSTR RC-135 

LEVEL 

HQJAF 

SQUADRON 

SQUADRON 

WING 

WING 

WING 

HQIS AC 

SQUADRON 
, 

HQJSAC 

WING 

SQUADRON 
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DEFENSE BASE CLOSURE AND REALIGNMENT COMMISSION 

1700 North Moore Street, Suite 1425 
Arlington, Virginia 22209 

(703) 696-0504 

December 24, 1992 

JIM CWRTER. CHAIRMAN 

COMM1SsK)NERS: 
WlWAM L. w. 111 
UOWARO H. CALUWAY 
GEN. OUANE H. USSIOY.  U Y F  IRET J 
ARTHUR LNITT. JR. 
JAMES SMITH 11. P.E. 
ROBERT 0. S N A R T .  JR. 

Tbe Honorable James F.Boatright 
Deputy Assistant Secretary of the Air Force for Installations 
The Pentagon, Room 4C-940 
Washington, D.C. 20330-1000 

Dear Mr. Boatright: 

Thank you for your letter of November 10, 1992, in which you riominated six officers as potential 
detailees to the Commission during 1993. We found all nominees to be extremely well qualified in their 
re,spective fields and superb representatives of the United States Air Force. 

As you know we are looking for two DoD detailees to serve on each of the three service specialty 
teams. In addition, a seventh detail- will serve on the Special Team to assist in analysis of areas related to the 
Federal Aviation Administration, economic and budget implications and oilerall military value. 

I have selected Major Kurt B. Dittmer, AFIXOFC, to serve in the Aircraft Pilot position and Mr. 
Richard A. Dicamillo, AFIXOOB, to serve in the Bases and Units positio~i. In addition, we would like to select 
Lt Col Jeffery A. Miller, AFiXOFP, to serve as the military analyst on the Special Team. Lt Col Miller 
possesses outstanding qualities far and above others under consideration for this role and his assignment will be 
in the best interest of the entire closure process. All three individuals have the highest qualifications necessary 
to provide an unbiased evaluation of DoD's recommendations for closure and realignment of military 
installations. 

As I mentioned in the attachment to my letter of July 21, 1992, Major Dittmer, Mr. Dicamillo and, 
with your concurrence, Lt Col Miller would be detailed to the Commission's staff beginning February 15 and 
serve until August 15, 1993. However, it might be necessary to extend the end date to as late as September 15 
if the President does not accept the Commission's report of July 1. 

In accordance with Section 20902(i)(3)(D) of the Defense Base Closure and Realignment Act of 1990, 
as amended, all detailees will receive efficiency ratings from the Commissilon for the period of time they are 
detailed to the Commission's staff. Please insure military and civilian personnel arrangements and closeout 
reports support this action. 

Thank you for your time and cooperation. 

('J- 
OURTER 

jac: fac 



KIRT B. DITTMER, MAJ USAF 

AERONAUTICAL RATING---PILOT 

DATES DUTY EXPERIENCE 

1991-1992 ACTION OFFICER 

1990-1992 ASST CHIEF WEAPONS TACT DIV 

1989-1990 WEAPONS AND TACTICS OFFICER F-1 

1988-1989 WING ELECTRONIC COMBAT PILOT' F-16 

1987- 1988 FLT CMDR F-16 

1986-1987 ELECTRONIC COMBAT P I L O T . F - ~ ~  

1985-1986 F-16 WING SCHEDULER 

1984-1985 CHIEF WEAPONS AND TACTICS F-106 

1983- 1984 WEAPONS AND TACTICS OFFICER F-106 

1982- 1983 AIRCRAFT COMMANDER F-106 

LEVEL 

HQIAF 

WING 

WING 

WING 

SQUADRON 

SQUADRON 

WING 

SQUADRON 

SQUADRON 

SQUADRON 



JAMES A. TROTTER, MAJ USAF 

AERONAUTICAL RATING---PILOT 

DATES DUTY EXPERIENCE 

1991-1992 CHIEF OPS READINESS BRANCH 

1990-1991 CHIEF OF STAFF BRIEFING OFFICER 

1987- 1990 GERMAN AF EXCHANGE PILOT-ALP.HA JET 

1986- 1987 STUDENT PRESIDIO CALIFORNIA 

1985-1986 AT-38 SCHEDULER 

1984-1985 PLANS OFFICER AT38 

1983-1984 INSTRUCTOR PILOT 

1982- 1983 ,A10 FIGHTER PILOT 

LEVEL 

HQIAF 

HQIAF 

WING 

SQUADRON 

WING 

SQUADRON 

SQUADRON 

SQUADRON 



ROBERT T. MARLIN, MAJ USAF 

AERONAUTICAL RATING---NAVIGATOR 

DATES DUTY EXPERIENCE 

1991-1992 RC-135 PROGRAM ELEMENT MONITOR 

1991-1992 STUDENT AIR COMMAND STAFF COLLEGE 

1990-1991 OPERATIONS OFFICER RC-135 

1989-1990 ASST CHIEF STAN EVAL DIVISION 

1988-1989 CHIEF STAN EVAL ELINT BRANCH 

1987-1988 ELECTRONIC OFFICER RC-135 

1986- 1987 MGR RC-135 RECON ACQ PLANS 

1985;1986 STUDENT SQUADRON OFFICER SCHOOL 

1984-1985 CHIEF SIGINT COLLECTION SECTIOIV 

1983-1984 STAN EVAL INSTR RC-135 

1982- 1983 TNG FLT INSTR RC-135 

LEVEL 

HQ/AF 

SQUADRON 

SQUADRON 

WING 

WING 

WING 

HQ/SAC 

SQUADRON 

HQ/SAC 

WING 

SQUADRON 



DEFENSE BASE CLOSURE AND REALIGNMENT COMMISSION 

1700 North Moore Street, Suite 14.25 
Arlington, Virginia 22209 

(703) 696-0504 
JIM COURTER. CHAIRMAN 

COMMISSIONERS: 
WIUJAM L. MLL, 141 
HOWARD H. C A W W A Y  
GEN. DUANE H. CASSIDI. USAF (RET J 
ARTHUR LEV117. JR. 

December 24, 1992 JAMES SMITH 11. P.E. 
ROaERT D. STUART. JR. 

The Honorable James F.Boatright 
Deputy Assistant Secretary of the Air Force for Lnstallations 
The Pentagon, Room 4C-940 
Washington, D.C. 20330-1000 

Dear Mr. Boatright: 

Thank you for your letter of November 10, 1992, in which you :nominated six officers as  potential 
detailees to the Commission during 1993. We found all nominees to be extremely well qualified in their 
respective fields and superb representatives of the United States Air Force. 

As you know we are looking for two DoD detailees to serve on rmch of the three service specialty 
teams. In addition, a seventh detailee will serve on the Special Team to :~ssist in analysis of areas related to the 
Federal Aviation Administration, economic and budget implications and overall military value. 

I have selected Major Kurt B. Dittmer, AFMOFC, to serve in the Aircraft Pilot position and Mr. 
Richard A. Dicamillo, AFROOB, to serve in the Bases and Units position. In addition, we would like to select 
Lt Col Jeffery A. Miller, AFKOFP, to serve as the military analyst on the Special Team. Lt Col Miller 
possesses outstanding qualities far and above others under consideration for this role and his assignment will be 
in the best interest of the entire closure process. All three individuals have the highest qualifications necessary 
to provide an unbiased evaluation of DoD's recommendations for closure :and realignment of military 
installations. 

As I mentioned in the attachment to my letter of July 21, 1992, Major Dittmer, Mr. Dicamillo and, 
with your concurrence, Lt Col Miller would be detailed to the Commission's staff beginniig February 15 and 
serve until August 15, 1993. However, it might be necessary to extend the end date to as late as September 15 
if the President does not accept the Commission's report of July 1. 

In accordance with Section 20902(i)(3)(D) of the Defense Base Closure and Realignment Act of 1990. 
as amended, all detailees will receive efficiency ratings from the Commissiion for the period of time they are 
detziled to the Commission's staff. Please insure military and civilian penannel arrangements and closeout 
reports support this action. 

Thank you for your time and cooperation. 

, OURTER 

jac: fac 
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. . .  .. . . a .. 

/' 
DFFICC: OF THE ASSISTAW SECRElARY 

Mr. Jim Courter 5  AN 1993 
Chairman, Defense Base Closure and : .: I 

Realignment Commigsion 
, 1700 N, Moore St. Suite 1425 
Arlington, VA 22209 

' . Dear Mr. Courter: 

Your request for three vice two Air Force detailees to support the 1993 
Commission i s  approved. The three individuals you have selected will be available 
for Commission duty effective on Febmary 15, 1993 for a period not to exceed 
seven months. Selected individuals are: : 

- Lt Col Jeffrey A. Miller C O B @ &  R F / X O F ~  ~ 7 S B 5 4  
, 

- GS 14 Richard A. DiCamillo P r- f i ~ / X o o R  u 7 7 s b  

- Maj Kurt B. Dittmer 

"" 
~ F / X O F C  u 52822 

Please contact me or my POC. Colonel Jim Casey, AFROOR at 695-6766 if 
additional information i s  required. 

A 
Sincerely , 

' 4 ~ ~ s  F. BOATRIGHT 
Deputy Assistant Secretary of the Air Force 

(Las tdations) 



DEFENSE BASE CLOSURE AND REALIGNMENT COMMISSION 

1700 North Moore Street. Suite 1425 I 

Arlington, Virginia 22209 
(703) 696-0504 

December 24, 1992 

JIM CWRTER.  CHAIRMAN 

COMM1SSK)NERS: 
WILUAM L. BALL. Ill 
HOWARD H. C U U W A Y  
CEN. DUANE H. CASSIDY. USAF (I)-) 
ARTHUR L M T T .  JR. 
JAMES s w r m  11. C.E. 
ROEERT D. STUART. JR. 

The Honorable James F.Boatright 
Deputy Assistant Secretary of the Air Force for Installations 
The Pentagon, Room 4C-940 
Washington, D.C. 20330-1000 

Dear Mr. Boatright: 

Thank you for your letter of November 10, 1992, in which you nominated six officers as potential 
detail= to the Commission during 1993. We found all nominees to be 12xtremcly well qualified in their 
respective fields and superb representatives of the United States Air Force. 

As you h o w  we are looking for two DoD detailees to serve on each of the three service specialty 
teams. In addition, a seventh detailee will serve on the Special Team to .assist in analysis of areas related to the 
Federal Aviation Administration, economic and budget implications and overall military value. 

I have selected Major Kurt B. Dittmer, AF/XOFC, to serve in the Aircraft Pilot position and Mr. 
Richard A. Dicamillo, AFIXOOB, to serve in the Bases and Units position. In addition, we would like to select 
Lt Col Jeffery A. Miller, AFROFP, to serve as the military analyst on the Special Team. Lt Col Miller 
possesses outstanding qualities far and above others under consideration fix this role and his assignment will be 
in the best interest of the entire closure process. All three individuals have the highest qualifications necessary 
to provide an unbiased evaluation of DoD's recommendations for closure and realignment of military 
installations. 

As I mentioned in the attachment to my letter of July 21, 1992, Major Dittmer, Mr. Dicamillo and, 
with your concurrence, Lt Col Miller would be detailed to the Commission's staff beginning February 15 and 
senre until August 15, 1993. However, it might be necessary to extend the end date to as  late as  September 15 
if the President does not accept the Commission's report of July 1. 

In accordance with Section 20902(i)(3)(D) of the Defense Base Closure and Realignment Act of 1990, 
as amended, all detailees will receive efficiency ratings from the Commission for the period of time they are 
detiiled to the Commission's staff. Please insure military and civilian perannel arrangements and closeout 
reports support this action. 

Thank you for your time and cooperation. 

('J&z>z . . OURTER 

jac: fac 
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December 24, 1992 

The Honorable James F.Boatright 
Deputy Assistant Secretary of the Air Force for Installations 
The Pentagon, Room #4C940 
Washington, D.C. 20330-1000 

Dear Mr. Boatright: 

Thank you for your letter of November 10, 1992, in which you 
nominated six officers to be detailed to the Commissionts staff 
during the 1993 deliberations. We found all nominees to be 
extremely well qualified in their respective fields and superb 
representatives of the United States Air Force. As you know we are 
looking for two Department of Defense detail.ees to serve on each of 
the three service specialty teams. In addition, our seventh 
d.etailee will serve on the Special Team to assist in analysis of 
a.reas related to the Federal Aviation Agency relationships, 
economic and budget implications and overall military value. 

I have selected Major Kurt B. Dittmer, AF/XOFC, to serve in 
the Aircraft Pilot position and Mr. Richard A. ~icamillo, AF/XOOB, 
to serve in the Bases and Units position. In addition, we would 
like to select Lt Col Jeffery A. Miller, AF/XOFP, to serve as the 
military analyst on the special Team. Lt Col Miller possesses 
outstanding qualities far and above others under consideration for 
this role and his assignment will be in the best interest of the 
entire closure process. All three individuals have the highest 
q.~alif ications necessary to provide an unbiased evaluation of DoDf s 
recommendations for closure and realignment. 

As I mentioned in the attachment to my letter of July 21, 1992 
Major Dittmer, Mr. Dicamillo and, with your concurrence, Lt Col 
Miller would be detailed to the ~ommission~s staff on February 15 
and serve until August 15, 1993. However it micjht be necessary to 
extend the end date to as late as September 15 if the President 
does not accept the Commissionrs report of July 1. 

In accordance with Section 20902(i) (3) (D) of the Defense Base 
Closure and Realignment Act of 1990, as amended, all detailees will 
receive efficiency ratings from the Commission for the period of 
time they are detailed to the Commissionrs staff. Please insure 
military and civilian personnel arrangements and closeout reports 
support this action. 

Thank you for your time and cooperation. 



December 24, 1992 \ 

The Honorable James F.Boatright 
Deputy ~ssistant Secretary of the Air Forc:e for Installations 
The Pentagon, Room #4C940 
Washington, D.C. 20330-1000 

Dear Mr. Boatright: 

Thank you for your letter of November 10, 199,2', in which you 
nominated six officers to be detailed to the Commissionts staff 
during the 1993 deliberations. We fount3 alli nominees to be 
extremely well qualified in their ields and superb 
representatives of the United States you know we are 
looking for two Department of serve on each of 
the three service specialty teams. In gddition, our seventh 
detailee will serve on the Special Team tp" assist in analysis of 
areas related to the Federal Aviatior). Agency relationships, 
economic and budget implications and overall military value. 

/ 
I have selected Major Kurt B. ~idtmer, AF/XOFC, to serve in 

the Aircraft Pilot position and Mr. Richard A. Dicamillo, AF/XOOB, 
to serve in the Bases and Units pos'ition. In addition, we would 
like to select Lt Col Jeffery A. Miller, AF/XOFP, to serve as the 
military analyst on the specia1,'~eam. Lt Col Miller possesses 
outstanding qualities far and above others under consideration for 
this role and his assignment will be in the best interest of the 
entire closure process. ~l$/three individuals have the highest 
qualifications necessary to provide an unbiased evaluation of DoDts 
recommendations for 

As I mentioned 
Major Dittmer, Mr. ~ica$illo and 

0 

L 
Lt Col 

detailed to the ~ommis5ion~s s t a m  February 15 k ~ u g u s t  15, 
1993. However it might be necessary to extend the e date to as 
late as September1 15 if the President does not kpp/epd 
Commissionfs report of July 1. 

/ 
In accordande with Section 20902(i) (3) (I)) of the Defense Base 

Closure and ~eaiignment Act of 1990, as amendtzd, all detailees will 
receive efficiency ratings from the Commission for the period of 
time they are detailed to the Commissionfs staff. Please insure 
military and civilian personnel arrangements and closeout reports 
support this action. 

Thank you for your time and cooperation. 
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DEFENSE SASE CLOSURE A N D  REALIGNMENT COMMlSSlON 
1700 North Moore Street, Suite 1425 

Arlington, Virginia 22209 
(703) 696-0504 JIM COURTER. CHAIRMAN 

December 17, 1992 

COMMISSIONERS: 
WILLIAM L.  DALL. Ill 
HOWARD H. CALUWAY 
GEN. DUANE H .  CASSIDY. USAF I R E f l  
ARTHUR LEVITT. JR. 
JAMES SMITH 11. P E 
ROBERT D. STUART. JR. 

The Honorable Susan ~ivingstone 
Assistant Secretary of the Army (Installat:ions, 

Logistics t Environment) 
Room 2E-614 
The Pentagon 
Washington, DC 20310-0111 

/ r, Dear Mrs. Livingstone: -> C ' . ~ , ' . ; - { T ~  

/ 

Thank you for your letter of October 30, 1992, in which you 
nominated four officers to be detailed to the Commissionfs staff 
during the 1993 deliberations. During interviews, we found all 
four to be high quality, dedicated officers. 

I have selected LTC Brian J. Duf fy, DAMO-ZR, and MAJ Gary L. 
Evans, DALO-PLP, to serve as Military . Analysts with the 
 commission,^ Office of Review and Analysis. Both of these officers 
have the qualifications necessary to provide an unbiased evaluation 
of DoDts recommendations for closures and realignments as they 
pertain to the Army. 

As I mentioned in my letter of July 17, LTC Duffy and MAJ 
Evans should be detailed to the Commission's staff from February 15 
to August 15, 1993. However, it may be necessary to extend the end 
date to September 15 if the President does not accept the 
Commissionfs report of July 1. 

In accordance with section 2902(i)(3)(D) of the Defense Base 
Closure and Realignment Act of 1990, as amended, both officers will 
receive an Officer's Efficiency Report for the period of time that 
they are detailed to the Commissionfs staff:. 

Thank you for your time and cooperation. 

JIM. COUR.TER 
chaiirman 



RICHARD A. DICAMILLO, GS-14 

AERONAUTICAL RATING---PILOT 

DATES ' DUTY EXPERIENCE 

1381-1992 . BASE UTILIZATION SPECIALISTPROGRAM 
ANALYST, BASES AND UNITS DIVISION 

1 

1975-1979 BASES AND UNITS PROGRAMS STAFF 
OFFICER 

1971-1975 PLANS AND PROGRAMS BASING ACTION 
OFFICER 

1970-1971 CHEF,  CURRENT OPERATIONS/INSTRUCTOR 
PILOT 

1968-1970 A13 RESCUE MISSION COMMANDER1 
INSTRUCTOR PILOT 

1965-1968 CONTINGENCY WAR PLANS ACTION 
OFFICER 

1964-1965 AIRLIFT COMMAh?) POST CONT'ROLLEW 
NSTRUCTOR PILOT 

LEVEL 

HQIAF 

WING 

SQUADRON 

MR RICK DICAMILLO 

AIR FORCE NOMINEE FOR BASES AND UNITS POSITION 

CURRENT POSITION: Hq AF/XOOB, Bases and Units, Career Civilian 

SYSTEM ASSIGNMENTS: Prior active duty C-130 Pilot, Airlift and 
rescue background, Range analysis, multiple 
capacity analysis basing studies throughout 
the Air Force 

BASE ASSIGNMENTS: Multiple Airlift/Rescue Assignments including 
Scott AFB, multiple TD!ls from Pentagon, has 
seen most bases 

COMMENTS : Top Candidate. Perfect background for Air Force 
Analysis, Highly recommended 

APPOINTMENT WITH MR COURTER AT 2:15 PM DECflblBER 17 



MRT B. DITTMER, MAJ USAF 

AERONAUTICAL RATING---PILOT 

DATES DUTY EXPERIENCE 

ACTION OFFICER 

ASST CHIEF WEAPONS TACT DIV 

WEAPONS AND TACTICS OFFICER F-:L 

WING ELECTRONIC COMBAT PILOT F-16 

FLT CMDR F-16 

ELECTRONIC COMBAT  PILOT.-^-^^ 

F-16 WING SCHEDULER 

CHIEF WEAPONS AND TACTICS F-106 

WEAPONS AND TACTICS OFFICER F-ILOG 

AIRCRAFT COMMAhaER F-106 

LEVEL 

WING 

WING . . . . 

WING 

SQUADRON 

SQUADRON 

WING 

SQUADRON 

SQUADRON 

SQUADRON 

MAJOR KURT DITTMER 

AIR FORCE NOMINEE FOR PILOT POSITION 

CURRENT POSITION: Hq AF/XOFC, Fighter Operat.ions, Responsible for 
training range assessmsn.t and allocation. 

SYSTEM ASSIGNMENTS: F-106, F-16, Flew in Desert Storm 

BASE ASSIGNMENTS: Tyndall, f;.I.Sawyer, Charleston, Kunsan, Luke, 
Spangdahlam (Europe) AFBs 

COMMENTS : Strong Tactical background, Highly recommended 
by supervisor. Has base assessment background. 
Current job gives inval.uable experience in 
assessing range availability and value. 

APPOINTMENT WITH MR COURTER AT 2:30 PM DECEMBER 17 



JEFFREY A. MILLER, LTC USAF 

AERONAUTICAL RATING---PILOT 

DATES DUTY EXPERIENCE 

1991-1992 PRGM BUDGET INTEGRATION OFFICER 

STUDENT ACSC 

EXECUTIVE OFFICER 

AIRLIFT STAFF OFFICER 

DEP DIR MSN AREA ANALYST 

CHIEF LONG RANGE SPACE PLANS 

SPACE OPERATIONS OFFICER 

STUDENT GRAD SPACE OPERATIONS 

FLT EXAM PILOT C-141 

LEVEL 

HQIAF 

SQUADRON 

DIVISION 

DIVISION 

NAF 

NAF 

NAF 

SQUADRON 
# 

SQUADRON 

LT COL JEFF MILLER 
(potential cadidate for special team) 

AIR FORCE NOMINEE FOR BASES AND UNITS POSITION 

CURRENT POSITION: Hq AF/XOFP, Force Programming office, ~obility 
Team, Budget formulation. 

SYSTEM ASSIGNMENTS: C-141, Air Drop and Space Systems ~ssignments, 
Mission analysis and ramp space analysis 

BASE ASSIGNMENTS: Charleston, Patrick,  right-patterson AFBs 
among others 

COMMENTS : Volunteer, Currently doing Bases and Units work 
with Pilot background. Iiecommended by Warren 
Lamont, Great presence 

APPOINTMENT WITH MR COURTER AT 2:45 PM DECEM:BER 17 



RICHARD A. DICAMILLO, GS-14 

AERONAUTICAL RATING---PILOT 

DATES DUTY EXPERIENCE 

1981-1992 . BASE ~ I L I Z A T I O N  SPECIALISTIPROGRAM 
ANALYST, BASES AND UNITS D:NISION 

1975- 1979 BASES AND UNITS PROGRAMS STAFF 
OFFICER 

1971-1975 PLANS AND PROGRAMS BASING ACTION 
OFFICER 

1.970-1971 CHIEF, CURRENT OPERATIONSDlVSTRUCTOR 
PILOT 

1968-1970 A13 RESCUE MISSION COMMANDER/ 
INSTRUCTOR P L O T  

1965-1968 CONTINGENCY WAR PLANS AClrION 
0 FFICER 

1964-1965 AIRLTFT COMMAND POST CONT'ROLLEW 
INSTRUCTOR PILOT 

LEVEL 

HQIAF 

WING 

SQUADRON 



MR RICK DICAMILLO 

AIR FORCE NOMINEE FOR BASES AND UNITS POSITION 

CURRENT POSITION: Hq AF/XOOB, Bases and [Jnits, Career Civilian 

SYSTEM ASSIGNMENTS: Prior active duty C-130 pilot, ~irlift and 
rescue background, Range analysis, multiple 
capacity analysis basing studies throughout 
the Air Force 

BASE ASSIGNMENTS: Multiple Airlift/Rescue ~ssignrnents including 
Scott AFB, multiple TClYs from Pentagon, has 
seen most bases 

COMMENTS : Top Candidate. Perfect b'ackground for Air Force 
Analysis, Highly recommended 

APPOINTMENT WITH MR COURTER AT 2:15 PM DECEMBER 17 



KSRT B. DITTMER, MAJ USAF 

AERONAUTICAL RATING---PILOT 

DATES DUTY EXPERIENCE 

ACTION OFFICER 

ASST CHIEF WEAPONS TACT DIV 

WEAPONS AND TACTICS OFFICER F-1 

WING ELECTRONIC COMBAT PILOT F-16 

FLT CMDR F-16 

ELECTRONIC COMBAT  PILOT..^-^^ 

F-16 WING SCHEDULER 

CHIEF WEAPONS AND TACTICS F-106 

1983-1984 WEAPONS AND TACTICS OFFICER F-106 

1982-1983 AIRCRAFT COMMANDER F-106 

LEVEL 

WING 

WING 

WING 

SQUADRON 

SQUADRON 

WING 

SQUADRON 

SQUADRON 

SQUADRON 



MAJOR KURT DITTMER 

AIR FORCE NOMINEE FOR PILOT POSITION 

CURRENT POSITION: Hq AF/XOFC, Fighter Operations, Responsible for 
training range assessment and allocation. 

SYSTEM ASSIGNMENTS: F-106, F-16, Flew in Desert Storm 

BASE ASSIGNMENTS: Tyndall, K.I.Sawyer, Charleston, Kunsan, Luke, 
Spangdahlam (Europe) AFBs 

COMMENTS : Strong Tactical background, Highly recommended 
by supervisor. Has base assessment background. 
Current job gives invaluable experience in 
assessing range availability and value. 

APPOINTMENT WITH MR COURTER AT 2:15 PM DECE:MBER 17 



JEFFREY A. MILLER, LTC USAF 

AERONAUTICAL RATING---PILOT 

DATES DUTY EXPERIENCE 

1991-1992 PRGM BUDGET INTEGRATION OITICER 

1990- 1991 STUDENT ACSC 
, 

1989-1990 EXECUTIVE OFFICER 

1987-1989 AIRLIFT STAFF OFFICER 

1986-1987 DEP DIR MSN AREA ANALYST 

1985-1986 CHIEF LONG RANGE SPACE PLANS 

1984-1985 SPACE OPERATIONS OFFICER 

1983-1984 STUDENT GRAD SPACE OPERATIONS 

1982-1983 FLT EXAM PILOT C-141 

LEVEL 

HQIAF 

SQUADRON 

DIVISION 

DIVISION 

NAF 

NAF 

NAF 

SQUADRON 
v 

SQUADRON 



LT COL JEFF MILLER 
(potential cadidate for special team) 

AIR FORCE NOMINEE FOR BASES AND U.NITS POSITION 

CURRENT POSITION: Hq AF/XOFP, Force Programming Office, Mobility 
Team, Budget formulation 

SYSTEM ASSIGNMENTS: C-141, Air Drop and Space Systems Assignments, 
Mission analysis and ramp space analysis 

BASE ASSIGNMENTS: Charleston, Patrick, Wright-Patterson AFBs 
among others 

COMMENTS : Volunteer, Currently doling Bases and Units work 
with Pilot background. Recommended by Warren 
Lamont, Great presence 

APPOINTMENT WITH MR COURTER AT 2:45 PM DECEMBER 17 
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DEFENSE BASE CLOSURE AND REALIGNMENT COMMISSION 
1625 K STREET, N.W. SUITE 400 
WASHINGTON, D. C. 20006-1 604 

202-653-0823 JIM COURTER. CHAIRMAN 

COMMISSIONERS: 
WILLIAM L. BALL. 111 
HOWARD H. CALLA WAY 
GEN. DUANE H. CASSIDY, USAF (RET) 
ARTHUR LEVITT, JR. 
JAMES SMITH 11. P.E. 
ROEERT D. STUART. JR. 

July 21, 1992 

The Honorable James F. Boatright 
Deputy Assistant Secretary of the Air Force 
for Installations 

The Pentagon, Room #4C940 
Washington, D.C. 20330-1000 

Dear Mr. Boatright: 

As a follow-up to our meeting with Secretary Rice, I am 
conveying to you position descriptions for the two Air Force 
detailees Secretary Rice and I discussed. It is my understanding 
that your office was to be the point of contact for this request. 

It is my further understanding that your office would also be 
the point of contact for our request for the Air Force 
questionnaire soliciting base level data for the '93 round of 
closures. As we discussed, the sooner the Commission is aware of 
the data the Services are compiling, the better prepared we are 
going to be to receive the extensive amoun.ts of information being 
collected. 

Thank you in advance for your assistance with both of these 
issues. It was certainly a pleasure to see you again. 

JAC/mpb 
enclosure 



Reauirements for Service Analysts on Loisn to the Defense Base 
Closure and Realiqnment Commission for the 1993 Comniission. 

Each service is requested to furnish two officers to assist 
the Commission with review and analysis of the Department of 
Defense's proposals for closures and realignments. These officers 
should be 04 or junior 05 with field, int.ermediate/major command 
and service headquarters level experience. By amended PL 101-510 - 
November 5, 1990, the detailees could not have participated 
personally and substantially in any matter within the Department of 
Defense concerning the preparation of recommendations for closure 
or realignments of military installations. The detail time frame 
will be approximately 15 February through 15 August 1993. 
Detailees must serve the entire period t.o insure completion of 
analysis requirements. 

Air Force Detailees 

Position one: Aircraft Pilot 

An aircraft pilot with operational experience in tactical or 
strategic flying units. This experience should include a 
progression of squadron and/or wing level positions which would 
provide a broad but detailed knowledge of all specific training, 
operational and support infrastructure requirements necessary to 
recruit, train and sustain a quality combat ready force. Must have 
knowledge of the discriminating attributes that distinguish the 
good from the better and best bases from an operational 
perspective. 

Position two: Bases and Units 

A rated officer, either pilot or navigator, with experience at 
major command and Service Headquarters. Ki?owledge of all support 
requirements and resources necessary to beddown and sustain AF 
operat-ional and support missions. A person who is familiar with 
develqpment and execution of long range plans to initially locate 
or relocate operational and support missions. 



Dear Major Kurt Dittmer: 

I proudly pass along this letter of gratitude from 

Commissioner H.T. Johnson. His expression clearly reflects his as 

well as other Commissioners feelings about the superb effort and 

results of the Air Force Team review and analysis process. Your 

role was significant in focusing the Commissioners on the issues 

they needed to make the tough decisions. Our task was especially 

significant in view of the difficulties we er~countered with the Air 

Force documentation. Commissioner Johnson had previously informed 

me that our job, specifically your area of responsibility, was the 

toughest of all the service teams. Thank you for your role in 

making our team as successful as it was. 

Frank Cirillo 

Air Force Team Leader 



BARBARA BOXER 
CALIFORNIA 

COMMIfTEE O N  ENVIRONMENT 
AND PUBLIC WORKS 

COMMITTEE O N  BANKING. 
HOUSING. AND URBAN AFFAIRS 

COMMITTEE ON THE BUDGET 

United States Senate 
HART SENATE OFFICE BUILDING 

SUITE 1 1 2  
WASHINGTON, DC 2 0 5  10-0505 

Richard A. DiCamillo 
Air Force Team Analyst 
Defense Base Closure 
and Realignment Commission 
1700  N. Moore Street, Suite 1425 
Arlington, Va 
22209 

1 7 0 0  MONTGOMERY STREET 
SUITE 2 4 0  

SAN FRANCISCO. CA 9 4  1 1 1 

2 2 5 0  EAST IMPERIAL HIGHWAY 
SUITE 5 4 5  

EL SEGUNDO. CA 9 0 2 4 5  

Please d e r  to tho nu*r 
when respondi w v 3 ~ ~ ~ r  1 

Dear Mr. DiCamillo, 

I just wanted to say thank you for all of your help during 
the visit to March Air Force Base. I learned a great deal about 
March and about the Air Force in general during the visit. 

I appreciate all of your efforts in this process and if I 
can be of any assistance please feel free to call. I can bew 
reached at 3 1 0 - 4 1 4 - 5 7 0 0 .  

Field Representative 
Senator Barbara Boxer 

PRINTED ON RECYCLED PAPER 



DEPARTMENT OF THE AIR FOFZCE 
WASHINGTON DC 20330-1000 

OPTICE OF THE ASSISTANT SECRffARY 

Mr Jim Courter 
Chairman, Defense Base Closure and 
Realignment Commission 
1700 N Moore St. Suite 1425 
Arlington, VA. 22209 

1 0  NOV 1992 

Dear Mr. Courter: 

The Air Force nominations to fdl the two Air Force detailec positions in support of the 1993 
Base Closure Commission are listed below. These individuals all have an extensive background 
in their rrspective field of expertise. A short duty history on each nominee is attached to aid the 
commission during the interview process. 

Position one: Aircraft Pilot Pos:ition two: Base and Units F 
MAJ Kurt B. Dittrner, AF/XOFC LT(3 Jeffrey A. Miller, AF/XOIIGP 
MAJ Randy R. Eckley, AFjXOOA GS 14 Richard A. Dicamillo, AF/XOOB 
lMAJ James A. Trotter, AFlX000 MAJ Roben T. Marlin, AFIXOFI 

Please contact me or my POC, Colonel James R. Casey, AFLYOOR at 695-6766 to coordinate 
nominee interviews. 

~ e ~ ~ s s i s t a n t  Semtary of the Air Force 
(Installations) I f i  LFQ*~! R ~ , L . ~ ' C ~ I  & 

5 29-12 
D i + ~ l * p j .  733- ~ - e + ~ 7  \ 

E k  7 0 3 -  tr93-065~,,065fc.7 
1 Atch 

i 

Duty Experience T. j , ' f .  7733-G?597241 y/ltoo 



RANDY R. ECKLEY, MAJ USAF 

AERONAUTICAL RATING---PILOT 

DATES DUTY EXPERIENCE 

1991- 1992 AIRSPACE POLICY PROGRAMMING OFFICER 

1990-1991 T-38 SEC CHIEF, WING STAN-EVAL Dl7  

1989-1990 T-38 ASST OPERATIONS OFFICER 

1988-1989 T-38 FLIGHT CMDRIINSTRUCTOR PILOT 

1987-1988 CHIEF OF SQUADRON PROGRAMMING 

1986-1987 F-16 PILOT 

1985- 1986 CHIEF SQUADRON STAN-EVAL 

1983-1985 PILOT TRAININGIF-16 QUALIFICATION TRNG 

1982-1983 F-4 WEAPONS SYSTEM OFFICER 

LEVEL 

HQIAF 

WING 

SQUADRON 

SQUADRON 

SQUADRON 

SQUADRON 

SQUADRON 

SQUADRON 

SQUADRON 



RICHARD A. DICAMILLO, GS-14 

AERONAUTICAL RATING---PILOT 

DATES DUTY EXPERTENCE 

1981-1992 . BASE UTILIZATION SPECIALISTIPROGRAM 
ANALYST, BASES AND UNITS DlIVISION 

1975-1979 BASES AND UNITS PROGRAMS STAFF 
OFFICER 

1971-1975 PLANS AND PROGRAMS BASING ACTION 
OFFICER 

1970-1971 CHIEF, CURRENT OPERATIONSI'INSTRUCTOR 
PILOT 

1968- 1970 AIR RESCUE MISSION COMMAPqDERI 
INSTRUCTOR PILOT 

1965-1968 CONTINGENCY WAR PLANS ACTION 
OFFICER 

1964- 1965 AIRLIFT COMMAND POST CONTROLLER/ 
INSTRUCTOR PILOT 

LEVEL 

HQIAF 

WING 

SQUADRON 

WING 



JEFFREY A. MILLER, LTC USAF ' 

AERONAUTICAL RATING---PILOT 

DATES DUTY EXPERIENCE 

1991-1992 PRGM BUDGET INTEGRATION OFFICER 

1990-1991 STUDENT ACSC 

1989-1990 EXECUTIVE OFFICER 

1.987-1989 AIRLIFT STAFF OFFICER 

1.986-1987 DEP DIR MSN AREA ANALYST 

1985- 1986 CHIEF LONG RANGE SPACE PLANS 

1.984- 1985 SPACE OPERATIONS OFFICER 

1.983-1984 STUDENT GRAD SPACE OPERATIONS 

1982- 1983 FLT EXAM PILOT C-141 

LEVEL 

HQIAF 

SQUADRON 

DIVISION 

DIVISION 

NAF 

NAF 

NAF 

SQUADRON 
, 

SQUADRON 


