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Cost Annex - INDEX 

MILCON 
Spreadsheets: Sq Ft Occupied @ Ft Monmouth & Ft Belvoir by 
Impacted Organizations 
Facility Details- "RPLAN" printouts from Integrated Facilities System 
DD 1391 Military Construction Project Data- for US Military Academy 
Prep School by USMA 
Aviation Facilities 

o DOD Question 3013 Infrastructure Footprint- 
o AerostatIBlimp 
o NVESD Facilities @ Davidson Army Airfield 

Special Facilities 
Joint Satellite Communications (SATCOM) Engineering Center (JSEC) 
Spreadsheet listing Additional Labs with signiaficant "Built-in" features 
Individual Lab Descriptions (for above list) 
Information Technology Investment- One Time IT Cost 

Relocate People 
CECOM Authorization & Strength Report-Sept 2003 
Workforce Retirement & Severence Demographics 

Base Operations Support (BOS) 
Spreadsheet showing 3 year BOS Costs 
DOD Question 81 1 re BOS Non-Pay Costs 
Data re conversion of Security Force from Military to Contract 
Service Based Costing (SBC) Extract of BOS Services FY 01 -03 
Sample Functional Support Agreements (FSA) 
Info Papers re Off-Post Customers 

Recruitment & Training 
Sample Intern Training Plan 
Sample Army Civilian Training, Education and Development System 
(ACTEDS) Career Development Plan 
Acquisition Workforce Career Field Certification Requirements 
Acquisition Workforce Course List 

Clearances 
OPM Federal Investigative Services Billing Rates 

Contractor Workforce 
Calculation worksheet for ROM cost 

COBRA Report (Revised Estimate) 





Military Construction: Laboratory and Administrative Source Documentation 
Data extracted from the Army's Installation Status Report (Installation Facilities System) 
provided building numbers and associated functional square footage by organization. 

a. Exhibits 2 and 3 contain that data for Fort Monmouth and Fort Belvoir respectively. 
b. Exhibit 1 consists of 4 spreadsheets that track and total the square footage by Reasearch, 

Development and Engineering and GeneralIAdministrative. 
c. Further explanatory notes are annotated on the exhibits. 
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Page 1 of 2 

From: "Ott, James W MONMOUTH USAG" <Jim.Ott@us.army.rnil> 

To: "Harry Kirk (E-mail)" <harry.kirk@comcast.net> 

Subject: FW: building numbers of interest 

Date: Fri, 1 Jul 2005 14:16:31 +0000 

harry 
can you get this to frank day. 
jim 
-----Original Message----- 
From: Haynes, Deborah D 
Sent: Friday, July 01, 2005 10:03 AM 
To: Ott, James W MONMOUTH USAG 
Subject: RE: building numbers of interest 

Mr. Ott: I realized yesterday afternoon that IFS was not re-loaded on my machine (it 
crashed a while back). There is no one else here that can access IFS, so Brian 
Smith in our office was kind enough to pull the lastest information he has from the 
Installation Status Report (ISR). Hope that this will help you. 

326-- 13,061 SF F31700 Comm RDT&E (W4G828-NV) 
318-- 15,675 SF F31900 Misc Item RDT&E (W4G828-NV) 
316-- 24,706 SF F60000 Admin (W4GV75-CL) 
324-- 24,211 SF F31900 Misc ltem RDT&E (W4G828-NV) 
329-- 12,735 SF F60000 Admin (W4G828-NV) 
307-- 19,005 SF F31900 Misc Item RDT&E (W4G828-NV) 
399-- 38,805 SF F60000 Admin (W27PAA-AE) 
305-- 108,908 SF F31700 Comm RDT&E (W4G828-NV) 
357-- 51,064 SF F31900 Misc ltem RDT&E (W4G828-NV) 
327-- ? 
331-- 69,561 SF F32100 Tech Svc RDT&E (W4G828-NV) 
353-- ? 
380*-- 1,572 SF F14161 EOC I SCIF (W4G828-NV) 
380*- 4,215 SF F31900 Misc ltem RDT&E (W4G828-NV) 
309-- 37,455 SF F31900 Misc ltem RDT&E 
371 -- 13,443 SF F31900 Misc Item RDT&E (W4G828-NV) 
335*-- 6,677 SF F44210 Install Encl Storage (W4G828-NV) 
335*-- 4,835 SF F60000 Admin (W4G828-NV) 
330-- 11,713 SF F21885 Veh Main (W4G828-NV) 
361 -- 13,357 SF F13131 Info Proc Ctrs (W4G828-NV) 
1464-- 75,952 SF F60000 Admin (W4FHAA-CS) 
1465*-- 63,800 SF F60000 Admin (W3KPAA-CI) 
1465*-- 3,074 SF F14161 EOC 1 SClF (W3KPAA-CI) 
1465*-- 9,993 SF F14114 ClDC (W4VKAA-IS) 

Debbie 

-----Original Message----- 
From: Ott, James W MONMOUTH USAG 
Sent: Thursday, June 30, 2005 4:11 PM 
To: Haynes, Deborah D 
Subject: building numbers of interest 



- - - - - - - - - - - - - - - - - - - . - . . - . . - - -. . . . - - - - - - - - - - - - 

Comcast Message Center 

debbie 
below are the bldg #'s that i recieved, a couple of them have branches of other 
agencies that have to be factored into the 1391 costs. 
if you could pull the real property data for these it woul be a great help. 
our fax is 732-532-2367. 
i trully appreciate your patience and willingness to help. 
hope this email finds you feeling better for the big holiday weekend. 
jim ott 
dir of public works 
fort monmouth 

.. . . .- . ... . "  -" . ....... -. . - . . -. ..... " -. .. ..,, ","" 

O 2004 Comcast Cable Communications, Inc. All rights reserved. 

Page 2 of 2 



CECOM DCSOPS PAGE 02 

P R I W  
Aaministratlve Facility, General 
Enlisted UnaccoU@anied personnel 
~ i n i  
General Instruc 

:Y FACILZTY 
LS .-- - d - Purpose 

Houe ing LS - - - - 
LS - F -- 

.ng ~acility 
tion Building LS d- .. .- 

. a .  1.E -A -- 

2005 
MliY 2005 

YY 
- - 

physical Ficness Facility 1 1  ( 

.--. -. 
Total from Continuation page(8) 

61,437) 

SUPPDRTIIW : I 1 I I 2R.&24 

'2. ehTB 

1 4  JKN 1. COblPONENT 

Elec 
Water, Se' 

FY 2007 HILITIRY CONS'I'RUCTI(W P R O m T  DATA 

stem And/or cnuraa war;er 
9V:. ---.I,-- .-..-- L- .-a ,-.. 

'ARMY 

Sto: 
0:  &c 

20 

s 

3 ,  ~STALLATICN AND IOCATId 

US Militerw #cad= 

FACXLITIES . 
:Eric Service 

- M r .  Cas .- A ,.+ -=  ...- La- distributi.on 
ing, wallcs, c u r ~ ~  NIU ~rlttere 
m Drainage 

1mp(2a ,200)  D-O 
Information Systems 

ESTIMM'ED C-T COST 
ComTNGEWY PERCENT ( 5 . 0  0%) 
SUBTOTAL 
SUPERVISION, INSPECTZON & OVERHEAP (5.7 0% ) 

TOTAL REQVEST 
TOTAL REQUEST (RMTNDED) 
=ST&= EQT-OTRER APPROPRULTIWS 

The ecope of work includes: Barracks, ~dministrati~n Building, 
auilding, Dining ~acility, Sports Facility, and an ~thletic ~ield. Th 
Athletic Field will be comprised of a combination footballltrack, 
softball, soccer, and lacrosse fields. Demolish existing buldings and 
facilities at the existing Motor 'pool. Construct Maintenance 
Parking Structure, and Surface Parking.. 

4 .  ml0m.Z T Z t d  

I 

sew York 
BRaC USMAPS to West Paint 

-5. PlimRw a m  6. C A W R Y  7. PRCJW!T NtJKBP\ 8 .  PFNST COST ($090) 

LS 
LS 
LS 
LS 
LS 
LS 
LS 

BRAC conatx~ction conaiste of new buildings and athletic f 
Camue. Relocation of the exisitng Motor mol is raquired 
the 'cantonmant for the USMAPS . 

10.  Description o f  rramomed t a n r c r u ~ f i -  
I I 

I 

a - 
-- - .- 
- - 
- - 
-- -- 

I 

11. REQ: NONE ADQT: NONE SUBSTD : NONE 

I 

76 i39x PRev.IW lQITIONS HAY BE UsZEP W Y  
IIhfiIL EPlAUSTgD PA38 

--. --- 

PROJECT : 

I 
MO. 1 

-- 
- - 
-- 
-- 
- - 
d- 

.- - 

(1,000) 
(1,000) 
(1, 000) 
(657) 

(I, 000) 
(22,200) 
(1,567) 

186,B61 
.9383, 

196,204 
11.184 

2 0 7 , 3 8 8  
207 ,000  
( 2 1 , 3 4 8 )  



CECOM DCSOPS PAGE 03 

. . 

- 
3m 2005 
MAY 2005 

Coet 
($000 1 

61,437 
(28,000) 
(31,000) 
(1,000) 
(1 ,437)  

2363 
2 3 8 7 ,  
2412 

2 

a. DATE 

14 
20 

1. CwPoHnuT 

' 

' 

A 

, , 

F~ 2007 I I I L i ~ ~  CONSTRUCTZOH PROJET DATA 

,. 

ARMY 
3. IHH&LMTIbl9 AND I&cA'l'%m ' 

US Militam Acadartgl 
~ e w  York 
4. PROJECT T I W  

5 .  PmJE=m-= 

B-C U ~ P S  to West Point 
64082 

9. COST ESTIMATES (CONTINUED) Unit 

rtem U/M Qty cost 

PRIMARY FACILTTY (CONTZNUED) 
LS 4 - - - 

Athletic piel& 
LS - - - d 

Vehicle Maintenance Shop 
LS - d - - 

Antiterrorism Me8sutas 
LS -- -- 

Building ~nfomation Byat~mq. ' 

REQUTREMENT : 
TO support BRAC implementation restationing. 

CUflRENT SITUATION: 
Not able. to support BRAC impleimntatiori testationing. 

DIPACT IF NOT PROVIDED: 
Will not be able to support BRAC! iml-tetion testationing. 

BRIAN A. CRAWFORD 
COL, FA 
Garriaon Coxbmander 
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Airborne Command, Control, Communications, Computer, Intelligence, 
Reconnaissance, and Surveillance (C41SR) Lab 

1. Lab Description: Airborne Command, Control, Communications, Computer, Intelligence, 
Reconnaissance, and Surveillance (C41SR) Lab: The purpose of the Airborne C41SR 
laboratory is to support the development of airborne C41SR systems and capabilities. The 
Airborne C41SR Lab is an Aircraft Hangar that houses our unmanned, undeterred Airship 
which is capable of long loiter time enabling persistent surveillance and communications 
at Beyond Line of Sight (BLOS) distances. The Lab shall be collocated with the outdoor 
test ranges so we can emulate conditions experienced in Operation Iraqi Freedom (OIF) 
as documented in Lessons Learned and validate new system prototyping and testing. 
The test range shall allow the airship to operate up to 10,000 ft above ground level and 
be able to fly directly over each area of the test ranges Additionally the Airship is required 
to operate at standoff distances of up to 100 miles from the test ranges to simulate real 
world operating conditions. The Airship is presently housed in hangar facilities at the 
Naval Air Engineering Station (NAES), Lakehurst, NJ. NAES is adjacent to Ft. Dix, NJ 
where the US ARMY CERDEC C41SR Testbed is located. The Airship requires 
appropriate hangar storage facilities to allow entry and exit from the Hangar. Because 
the Airship is a Lighter than Air (LTA) platform, adequate hangar width is required to 
ensure safe operation in gusting winds. The Hangar must be the launch pad and in 
visible sight of the air traffic control station. NDBIILS approvals required for Night 
Operations. 

Picture of CERDEC Airship in front of existing Hangar 



2. # of personnel working in the lab: 

8 government (2 test engineers, 2 pilots, 4 handlers (mechanic and electrician)); 0 contractors 

3. Equipment in lab (e.g. 10 computers, 2 oscilloscopes, etc., not furniture or phones): 

2 Computers, Cherry picker, generators, electrical test equipment, email connection 

The Airborne Communications Testbed will require Local Area Network (LAN) access to 
NlPRNETand workstations with Internet access and mail. Additionally, the facility will need to be 
physically secure to store COMSEC materials and process classified information up to the 
SECRET Level. There will also need to be a secure storage area to physically secure COMSEC 
Controlled Item (CCI) equipment, and radio equipment utilized in the Airship payloads. Also a 4 
Drawer COMSEC safe is required. 

4. Special needs (raised floors, reinforced floors, wide doors, etc.) 

- DimensionsdOO' x 250' x 100' height (hangar deck) wl  adjacent 2 story lean-to 100' x 30' 
(ShopIStorage on 1 st level, administrative space on 2nd level), 

- Utilities-1,000' length of connection to utility mains for electric, H20, sanitary sewer, 
natural gas, etc. Must have power drops at where the airship is parked for integration and 
maintenance. 

- Aviation Pavement-1,000' x 1,000' wl  standard markings, tie-downs, grounding points, 
etc. 

- Site-flat, treeless terrain wlout unusual or complicating features (e.g. surface water, high 
ground water, rock immediately below surface). 

- Must have large doors to allow the airship entry, Hangar Mat for Lighter than Air Airship, 
Hangar must accommodate engine operation while in the hangar. 

- Must have both helium and AVGAS tanks close enough for fueling. Floor tie downs are 
also needed to stabilize the airship. Sufficient lighting for night integration and 
maintenance. 

- Paved Parking and Road for employee and visitor access. 

5. Unique capabilities or equipment 

The airship testbed provides a very unique platform to test various payloads in support of on the 
move operations. 

6. List anyvehicles and their needs (parking for HMMWVs, etc.) 

Qty 3 HMMWVs, (1 for Ground Control Station, 1 for towing Airship, 1 for maintenance and fuel) 

7. Capital Investment: $35M 



*' Unit Costs from Model used for other BRAC Scenarios Data Calls 

COST ESTIMATE - FOR OFFICIAL USE ONLY 

cerdec Airship Hangar ROM Lakehurst DPW.xls 

Naval Air Engineering Station 
Lakehurst, NJ 

CERDEC Lighter than Air Facility 

* Unit costs from RSMeans Sauare Foot Cost Data - 2005 

Contract Number.: 
Design Manager: Lawlor I Zuba 

Design Status: Conceptual 
Work Request Number: I  ate: 22 dun-05 

ITEM 
DESCRIPTION 

Construct Hangar: 500 x 250 1 100' high 
Lean-to Spaces: 100 x 30 1 10 high 

Parking 

MEANS 
REFERENCE QTY 

125000 
6000 

200 

TOTAL 
COST 

$1 1,993,750 
$438,900 

$169,000 

UNIT COSTS - 
U.M. 

sf 
sf 

spaces 

MAT'L LABOR EQUIP TOTAL 
95.95 
73.1 5 

845.00 



Ranges 
78.25 Acres 

3 Acres 
8,000 Sq Ft 
258.5 Acres 

4 1 
42 
43 
44 

Range 7 1 A (Countemine/JUXOCO) 
Drop Zone Observation Range 
Indoor FuingiPhotometric Range 
Laser Range 

45 Airborne Minefield Detection Test Range , 5.35 Acres 
6/8/?005 1200 





Special Facilities 

Org 
C2D 
C2D 
C2D 
STCD 
STCD 
STCD 
12WD 
12WD 
NVESD 
NVESD 
NVESD 
NVESD 
NVESD 
NVESD 

Lab 
HF Tracker Lab 
Interactive Speech Technology Lab 
Power Source RDTE Lab 
PhotonicsIMicrowave Systems Lab 
EMIIEMC Lab 
Cryptographic Modernization Laboratory 
Seeker Effect Lab (SEL) And Anti-Tank Guided Munitions Lab (ATL) 
Anechoic Chamber 
System Engineering, Analysis and Integration Laboratory (SEAIL) 
Virtual Prototyping and Simulation (VPS) Facility 
Detector Fabrication Cleanroom Facility 
Mine Lanes Facility 
IR Detector Semiconductor Microfactory 
Fabrication and Integration Facilities 

Cost to 
replicate 
$ = 000 

$500 
$1 1,000 
$25,500 
$3,000 
$3,500 
$6,700 
$2,000 
$8,500 

$25,607 
$7,517 
$6,254 

$609 
$20,456 
$29;750 

$1 50,893 



HF Tracker Laboratory, Building 2700, Room 30402 

1) The HF Tracker software, which is currently fielded to OIF and OEF units by 
PM AME is developed, tested, and maintained in the CERDEC HF Tracker 
Laboratory. The software system provides flight following capabilities for non- 
digital Army aircraft. To move this effort to another location the HF Tracker 
Software development and HF Radio Testing environments will need to be 
replicated and co-exist at both locations to provide seamless support to OIF and 
OEF operational units. 

The laboratory consists of an HF Radio network, tactical computer systems, and 
a commercial software development environment housed in a 1400 square foot 
shielded copper enclosure. The shielded enclosure permits operation and 
testing of the HF Radio network without interference from outside EM1 sources 
and eliminates interference from the HF Radios on outside networks. 

2) Currently there are two full time and three part time engineers and scientists 
supporting~operations of this laboratory. 

- 

3) The HF Tracker Laboratory is comprised of the following essential equipment: 

15,000 cubic foot copper shielded enclosure (34' x 40' x 1 1 I). The 
enclosure is permanently installed in Room 3D402 of the Myer Center and 
due to its size and structure cannot be dismantled or moved. Given an 
existing sirrlilar sized facility, the cost to shield a 34' x 40' x 11' lab 
including one shielded doorway and filtered electrical supply is estimated 
to be $500,000. 

HF Radios: 
o Four ARC-220 HF Radios (Estimated Cost To Replicate: $200,000) 
o Two VRC-100 HF Radios (Estimated Cost To Replicate: $90,000) 
o Improved Data Modem V304 (Estimated Cost To Replicate: 

$40,000) 

Tactical Computers: 
o Two Tactical Ground Stations (NSN 6625-01-498-3866) (Estimated 

Cost To Replicate: $1 2,000) 

Commercial Computers: 
o Commercial Computer based software development environment 

(Estimated Cost To Replicate: $6,200) 

Other Miscellaneous Equipment: 
o One ANIPSN-11 (V)1 , Precision Lightweight GPS Receiver (PLGR) 

(Estimated Cost To Replicate: $1,500) 



o One Network General Traffic Analyzer "Sniffer" (Estimated Cost To 
Replicate: $42,000) 

o Miscellaneous HF Radio couplings, attenuators, cabling (Estimated 
Cost To Replicate: $5,000) 

4) The HF Tracker Laboratory requires and maintains connectivity to the Defense 
Research and Engineering Network (DREN) and also requires access to rooftop 
or exterior antennas for HF Radios and GPS. 

5) Total estimated cost to replicate 'the essential components of ,the HF Tracker 
Laboratory: $.5M 

6) Laboratory POC: Charles Miller 732-427-2749, cell 732-580-0091 or James 
Hennig , 732-427-3088. 



Interactive Speech Technology (IST) Laboratory 
The IST Laboratory is a "World Class" facility combining the capabilities of 
general-purpose audio signal measurement and analysis with the specialized 
equipment and expertise for the development of state-of-the-art Interactive 
Speech Technology, including speech recognition and synthesis. 

The facility is comprised of two sound chambers: the first is a reverberant 
chamber, referred to as the Tactical Acoustics Simulator (TACS) and the second 
is an anechoic chamber, utilized for the characterization of various audio 
transducer technologies. The chamber are supported by an extensive suite of 
"Bruel & Kjaer" acoustic measurement and analysis equipment and various 
professional digital and analog recording equipment, by manufacturer's such as 
Nagra, Revox and Sony. The facility boasts and extensive library of military 
vehicle acoustic environment recordings, useful for equipment performance 
evaluations and intelligibility testing. 

Staffing 
3 Government personnel and 1 contractor staff this laboratory. 

Tactical Acoustics Simulator (TACS) 
The TACS comprises a reverberant chamber, 10.4m x 3.7m, which can produce 
uniform sound fields in excess of 125dB SPL in frequencies ranging down to 
15Hz. TACS provides an accurate simulation of tactical acoustics environments 
for technology evaluations, resulting in significant cost savings over performing 
those same evaluations in the field. 

Free-field Acoustics Simulator (FACS) 
The FACS comprises an anechoic chamber, 4.9m x 4.9m, provides a non- 
acoustically reflective environment for the evaluation of various audio transducer 
technologies, such as, microphone, headsets and speakers. In addition, the 
anechoic chamber provides the ideal characteristics to simulate "Out-door" 
environments, which are necessary for simulated field dialog data collections (i.e. 
Field Hospital Triage dialogs). 

PhysicallStructural Requirements 
The IST laboratory requires a minimum of 3900 sq. ft. The location of the IST 
laboratory is driven by two facility reql-~irements: the TACS) and the FACS require 
complete isolation from the enclosing building structure. The TACS is capable of 
producing sound levels in excess of 150 dB SPL. Without complete isolation the 
generated noise will be coupled to and, transn-~itted through the building, 
significantly affecting the surrounding work environments. The FACS has the 
opposite problem; delicate sound level measurements are required, which can be 
affected by vibrations transmitted through a buildings steel framework, those 
vibrations caused by various facility compressors, pumps, and even street traffic. 
The FACS requires a minimum ceiling height of 15'. In addition the current 



chambers require extra-reinforced floor, as their weight exceeds standard 
industrial floor load limits. 

Present Day Facility Costs 
Sound Chambers 

Anechoic Chamber 0.5M 
Reverberant Chamber 0.2M 

Acoustic Analysis Equipment 
(Spectrum Analyzers, Measuring amplifiers, 
Microphones, Signal generators, 
Digital recording equipment, etc - 
Totaling over 500 items) 0.5M 

Facility Construction 
(Sound Treatment - Floor, Walls, 
Ceiling; AIC; Conditioned Electrical 
Power, etc.) 1.5M 
Superstructure ( Building Isolation Cost ) 8.3M 

Total 11M 



CERDEC, C2D, Army Power Division- Power Source Research, 
Develo~ment. Test. and Evaluation Laboratorv. Ft Monmouth. NJ 

1. The Power Source Research, Development. Test, and Evaluation Laboratories, located at 
Fort Monmouth, NJ, consists of G o  uniquely integrated. facilities responsible for the research and 
development, and testing of all military portable power sources for the Warfighter, including the 
validation testing of new prototype power sources from Army, DoD, other government, and 
commercial laboratories for use in advanced tactical power sources for the future Warfighter. 
The Test and Evaluation Lab contains state-of-the-art environmentally controlled systems and 
electrochemical test equipments for evaluating the electrochemical performance, safety, and 
physical characteristics of power sources including batteries, chargers, solar panels, fuel cells, 
Stirling engines, and has the capability to perform operationally simulated performance testing of 
any military equipment, platform system, and environment. The facility is networked with other 
DoD and government R&D activities, commercial venders, and academia. The specific 
capabilities of the facility are being used in support of OEFIOIF to perform production battery 
validation to the military requirements for desert cycle climatic scenarios. The facility is uniquely 
design to test power sources over the full environmental operational range from desert to Arctic 
conditions. 
The Power Source Research and Development Lab contains specialized electrochemical 
material and test equipments, including a custom 1% relative humidity dry room which houses the 
battery pilot line fabrication facility for building prototype military batteries to unique-requirements 
for test and evaluation. This lab develops high energy, reliable, cost effective advanced battery 
and portable power solutions for the soldier through material research, design, system 
engineering development, and analysis to meet mission requirements. The lab performs test and 
evaluation of commercial technology and novel electrochemical systems and determines its 
application to the improvement of Army power solutions. The lab has the ability to test prototype 
power sources against simulated operational equipment duty cycles. The lab also performs 
failure and postmortem analysis, evaluation of prototype and production cells and batteries, and 
safety testing. 

2. 43 engineers and engineering technicians supporting this laboratory. 

3. This facility is environmentally controlled and has the following equipment: 

Quantity 
1 

9 

Item Description 
400 ft2 Custom Dry Room with 1% relative humidity 

MACCOR, Arbin, and Digital Firing Circuits Battery 
Test 

Systems, 1 12 Programmable channels, (- 
40V to +40V, 



4. This facility is equipped with explosion proof test rooms, hazardous chemical recovery 
systems, stainless steel hazardous chemical hood ventilation and scrubber system - 
minimum 200 CuWmin, anti-chamber to 1 % relative humidity, chemical bed dryer and 
heating system to 1 % relative humidity, reinforced concrete Q-flooring, explosion proof 
concrete safety test bunkers, mechanical table, satellite monitored hazardous test & 
disposal storage area, fabrication shop, and wide bay doors. 

16 
1 
2 

5. The Fort Monmouth facilities include a virtual test interface to the two Army Power Division 
power branches at Ft. Belvoir. 

280 Electrical Field Shelters 
Portable Dry Room Trailer 
Storage Trailers 

Multitude of Ancillary equipment to support operations 



6. Army Power Division as the Power Sources Center of Excellence is responsible for test & 
evaluation capabilities for all portable power sources for the military and are sought routinely by 
the following organizations to provide engineering testing support: 

DoD and government organizations: DOE ldaho Operations, TARDEC, AMCOM, Natick, USMC, 
ONR, NASA, JPL, ARL, WPAFB, SOCOM 

The Army Venture Capital Initiative Program for improved soldier power with OnPoint 
Technologies, reporting to Mr. Claude Bolton, Assistant Secretary of the Army for Acquisition, 
Logistics and Technology. 

Visiting scientists from University of Rome, Italy; University of Nantes, FR; DSTL, UK; Rutgers 
University, New Jersey Institute of Technology, IUSTU, FR; Alabama A&M, Kansas State 
University, NY Polytechnic Institute, Yale University, University Auburn, West Point Academy, 
and University of ldaho to conduct collaborative power research projects. 

Commercial companies for battery and material evaluations: Eagle-Picher, Yardney, Brentronics, 
Ultralife Battery Inc., SKC, Saft America, Rayovac Corporation, Moli Energy, Goldpeak, Sanyo, 
Virgin Power, MaxPower Inc., Pliant Corporation, Extrusion Dies Industries, Quallion LLC, Electric 
Fuel Corporation, Silicon Logic Engineering, Global Solar. 

7. Total Cost of Lab Equipment is $6.90 M. 

CERDEC, C2D, Army Power Division - Power Generation, 
Environmental Control & Fuel Cell Laboratory, Fort Belvoir, VA 

1. The Power Laboratories at Ft. Belvoir are comprised of three integrated and unique state-of- 
the art facilities for performiug RDT&E Mobile Power Systems, man portable systems, vehicular 
power systems, and environmental control systems for providing high energy, reliable, cost 
effective portable power and environmental systems to the battlefield. 

The Power Generation Lab is located at Ft Belvoir, VA. This Lab primary function is to design, 
fabricate, and develop JP-8 fuel burning combat power systems for use in the 21'' Century in 
support of Future Force and Future Combat Systems. Laboratory key functions are to conduct 
MIL-STD-705 Power Quality Testing of power components from 1 W to 1.1 MW, Performance, 
Endurance, & Fuel Consumption Testing of Power Sources from 1 W to 1.1 MW, and 
Environmental Testing of engines, generators, fuel cells and ECU equipment weighing up to 
5,000 pounds. 
The Environmental Control DevelopmentlTest Laboratory is located at Fort Belvoir, VA. This 
lab develops, tests, and evaluates environmental control systems. 
The Fuel Cell Technology Laboratory, located at Fort Belvoir VA, serves as a test and 
evaluation center for both low power (0-500W) and mid-power (500W-5000W) fuel cell systems. 

2. Currently there are Forty-five (43) engineers supporting this laboratory plus four (2) contractors. 



3. Equipment used in these laboratories: 

nd specialized air duct cooling and 

4. Specific requirement for these labs are: Raised floors, wide doors & High BayICeiling; 
Hazardous Material Storage, Overhead lifts, Eyewash and shower stations, Exhaust System for 
entire lab (200 - 300 feet per minute), Toxic gas sensors and alarms, Chemical resistant floors, 
Combustible gas sensors and alarms systems, Make-up air capability, area with low ambient 
conditions for noise measurements, 5,000 gallon JP-8 fuel storage tanks. 

5.  These labs directly support the mission of DAPRA, ARL, Office of Naval Research, and 
MARCORPSYCOM at Quantico. 

6. Total Cost of Lab Equipment is $4,110,000. 

Capital Investment for Fort Monmouth and Fort Belvoir is $25.5M 



PhotonicslMicrowave Systems (PMS) Laboratory: The PhotonicslMicrowave Laboratory 
supports development of photonic, microwave, and hybrid in support of the Free Space Optical 
Communications (FOCUS) ATO, Transformational Communication (TC), ArmylAir Force Optical 
Networking DTO, Foreign Comparative Testing and Evaluation, SOCOM Covert Communication 
Efforts and critical Tri-Service Programs in sensitive communication and intelligence efforts. 
These e f i r t  are covered under the Technology Protection Plan (revision 19 May 04 - 
DCSINT). This laboratory also supports relevant efforts in Directed Energy Research and 
Optical Beam Steering Technologies. 

The laboratory maintains several primary functions: laser characterization and propagation 
through the atmosphere, free space optical modeling, free space optical device and system 
testing, short-to-long IR receivers, wall penetrating communication technologies, terahertz 
spectroscopy, and hybrid RF Photonics. This lab supports new efforts in all-optical networking 
research, intranode optical channel clustering and advanced optical routing at the physical layer, 
holographic wave division multiplexing, This lab, in collaboration with ARL and DARPA, also 
support current efforts in speckle research for a variety of threat, information assurance, and 
lethality applications. 

The lab also support collaborative radio technologies: coherent time synchronized blue and red 
force tracking, biological inspired sensor network Qoint CERDECISOCOM effort), JTRS Cluster 5 
Advance Waveform and Hardware Research, chaotic sequences, and swarming network 
algorithms. 

The lab supports the following In-House Laboratory Independent Research: Fabrication of 3D 
Photonic cwstals in the RF Range. Devices for Modulation in the THz frequency reaime, 
Metalloid Electric Arrays for Plasmonic Localized Enhancement. Terahertz Spectroscopy and 
Time Domain Analvsis, Microresonator Research, and Optical Phased Locked Systems 

This laboratory also supports complimentary optical technologies including millimeter wave and 
terahertz (0.1 to 10 THZ) frequencies. Specifically, the lab has a microwave testing capabilities: 
anechoic chamber, highfrequency RF characterkation, phased array antenna beamsteering 
modules, femtosecond quantum cascade driven terahertz emitters and time domain detection via 
Pockel Effect and Auger Antennas. 

Historically, this laboratory has pioneered fiber optic research for the Army. Specifically, this lab 
had developed, specified and characterized the Army's Tactical Fiber Optical Cable Assemblies 
(TFOCA), Single Mode Fiber Optical Cable Assemblies (SIM-FOCA), Israeli Down-The Hill 
Optical Modems, Single Mode Fiber Optical Cable Modems (SIM-FOCs Modems), Tactical Fiber 
Optical Cable Modems (TFOCS). The laboratory also support NSA Level 2 testing of Tactical 
Secure Fiber Optical Cable Systems and McDonnell Douglas Intrusion Detection Optical 
Communications Systems (MIDOCS). 

2. Currently, there are eight (8) engineers supporting this laboratory. 

I !-This lab is environmentally controlled. Because of the nature of the work, the optical devices 
and set-up are state-of-the-art and require special equipment and personnel to maintain and 
operate. Also, due to the sensitive mission and proprietary nature of the devices and 
experiments, project personal are only allow in the area due proprietary and intellectual impact of 
these information-sensitive efforts, Estimate cost of the laboratory excluding program prototypes 
is estimated at $3M. Unique program prototypes and experimental testbed that have support 
FST, FOCUS STO, and ARUDARPA Projects, and "other" effort value over $10M. This includes 
FST prototype devices, FOCUS Optical Beam Steering Systems, "sensitive" laser 
communication systems (MOCA system), MIDOCS Secure Fiber Systems, Femtosecond 
Spectropic Testbed, commercial laser communication systems (supporting Homeland Security), 
all optical networking prototypes, and all plasmonic and metamaterial experiments. 



Specifically, the lab contains the following (material price does not include labor): 
1 Femtosecond Spectroscopic Testbed 750K 
1 Plasmonic Beam Characterization System 200K 
1 Large Polarization Mode Dispersion Testbed 175K 
4 Optical Beam Steering Experiments (50'x101) 3000K 
1 3D RF Meta-material Simulation Stations 1 OOK 
2 Optical Phase Locked Loop Systems (up to 1OOGhz) llOOK 
1 Secure Fiber Testbed 500K 
1 Swarming Sensor Node Testbed (100 nodes - 50'x501) 1200K 
1 Free-space Laser Communication Systems (1 00'x201) 4500K 
1 Autonomous UAV Pre-Flight Area (501x50') 1 OOK 
6 Optical benches, 4' x 8' (2500 Ibs each) -Vibration Isolated 30K 
6 Optical spectrum analyzers 600K 
4 Oscilloscopes 450K 
2 Digital Optical Sampling Scopes wl  Adv. Network Diagnosis 300K 
2 Spectrum analyzers 1 OOK 
1 Anechoic chamber (10' x 10' x 40') 250K 
8 Shop benches 1 OK 
10 equipment storage cabinets 1 OK 
4 FSONA laser terminals 200K 
1 101220 VAC power source 
Open area of 50' x 50' for autonomous helicopter 

.S 13 575M 1 : - - - -- 

4. The laboratory requires special needs such as raised floors. wide doors, vibration isolated 
floors, air and nitrogen lines for cooling (femtosecond spectroscopic testbed), air filtering for free 
space optical propagation, anechoic chamber with special fire control, laser safety locks and 
safety shower and emergency eye wash. 

5. This lab capable of interfacing with DREN and other laboratories such as the Tactical Internet 
(TI), WLANNVPAN and NSFFISI-ICE Laboratories. 

6. This lab requires an autonomous helicopter with associated storage and flight areas. 

D e I e t t 2  lnterf ncelEledrom gnetic tic 

Com tibility (EWE C) and 
as laborat : The 

tEI&C Lab0 is a fully 

simulation to solve electromagnetics 
problems. The efforts include 



ELECTROMAGNETIC INTERFERENCEIELECTROMAGNETIC COMPATIBILITY 
(EMIIEMC) AND ANTENNAS LABORATORY: 

1. The EMIIEMC Laboratory is a fully equipped 
laboratory to address all types on interference issues. 
The Laboratory has two anechoic chambers. The 
first chamber is a 12' X 12', fully ferrite lined on all 
inside surfaces to reduce RF reflections. Anechoic 
absorber cones complement the structure on all walls 
to further reduce higher frequency reflections. This 
chamber provides over 11 0 dB of isolation, which is 
ideal for performing pre-certification RE1 02 MIL-STD 
461 testing and electromagnetic compatibility studies 

making this laboratory a self contained 
EMIIEMC test house. The laboratory's data collection and post processing system 
software was designed and developed in-house allowing it to be tailored specifically for 
our unique needs. The EMIIEMC Laboratory is multi-faceted and designed to address 
issues such as RF interference, EMI, and electromagnetic compatibility between new 
and legacy system equipment. Testing can be performed in-house with the added 
benefit of having the expertise on hand to address and help reduce problems, such as 
high radiated emissions, so when final testing is performed there is a high level of 
confidence that the system will pass. This laboratory is an integral part of the Frequency 
Assignment and Frequency Allocation process. The EMIIEMC group has been 
instrumental in facilitating frequency approval for several systems to operate in the same 
battle space as legacy systems by proving electromagnetic compatibility between 
systems. 

2. Number of people working in Lab: 5-10 government, 0 contractors. Possible 5 
additional contractorlvisitors working different programs. In-Lab office required for 
visiting personnel (2 desk spaces and meeting table would be adequate) 

3. Equipment: 
1) Unique Equipment: 

Shielded Chambers 
- EMIIEMC Compatibility testing and supporting Cosite Integration (Chamber 

# I )  



- Dual Purpose EM1 investigative and Antenna test chamber (Chamber #2) 
- Antenna test chamber for antennas development down to 200 MHz or below 

to extend work lower in frequency and also add the capability to test vehicle 
mounted antennas and platforms (with a built-in turntable) (Chamber #3) 

- CHAMBER#1 
Shielded Chamber 15'Lx15'Wx12' H 
Ferrite lined (floors walls ceiling) 
18 lnch anechoic material (walls and ceiling) 
Single door -4 feet wide 
2 Patch panels 
230 v 3 Phase feed 
Filtered power panels 
Lighting mounted in all 4 corners 
Dual duplex receptacles mounted in 6 locations inside the 
chamber - Each on their own circuit breaker and capable of 
handling up to a 30 amp load with the ability to wire as 230 V 
single phase 
Fire suppression system 
Climate controlled system connected in with the open laboratory 
system via two air ducts (one duct in and one return duct) 
Shielded video camera system (Webcam) to monitor equipment 
inside 

- CHAMBER#2 
Shielded Chamber 15'Lx24'Wx12' H 
18 lnch anechoic material (walls and ceiling) 
Single door -4 feet wide 
2 Patch panels 
230 v 1 Phase feed 
Filtered power panels 
Lighting mounted in all 4 corners (internal switch) 
Dual duplex receptacles mounted in 4 locations inside the 
chamber - Each on their own circuit breaker and capable of 
handling up to a 20 amp load with the ability to wire as 230 V 
single phase 
Fire suppression system 
Climate control system connected in with the open laboratory 
system via two air ducts (one duct in and one return duct) 

- CHAMBER #3 -Antenna Test Chamber : This chamber would support 
whole vehicle antenna measurements 

Shielded Chamber 40'Lx601Wx30' H 
Fully lined anechoic capable of supporting antenna measurements 
down below 200 MHz (Clip and Rail Fastening of absorber) 
2 doors -4 feet wide (both on one side (each end of chamber)) 
Double wide door for vehicle entrance and egress 
Recessed 30 Foot turntable capable of supporting the weight of a 
tank 
4 Patch panels 
230 v 3 Phase feed 



Filtered power panels 
Overhead incandescent Lighting mounted in 12 locations 
controlled by a dual set of switches at either entrance door 
Dual duplex receptacles mounted in 12 locations inside the 
chamber - Each on their own circuit breaker and capable of 
handling up to a 30 amp load with the ability to wire as 230 V 
single phase 
Fire suppression system 
Independent HVAC system 
Vehicle exhaust system capable of venting and replenishing up to 
1000 cubic feet per minute (not sure of flow rate) 

2) Lab Technical Equipment: 

EQUIPMENT 
Spectrum Analyzers 
Network Analyzers 
EM1 Receivers 
Modulation Meters 
Distortion Analyzers 
Oscilloscopes 
Signal 1 Function Gen 
Power Supplies 
Multimeters 
Tactical Radios 
Power Meters 
EMllEMC Antennas 
Other Antennas 
Line lrr~pedance Stabilization Networks (LISN) 
Antenna Masts 
Amplifiers 
AID Converters 
RF Mannequins 
Bit Error Rate Testers 
Filters 
Attenuators 
RF Connectors 
RF Cables (Varying length) 
Probes 
Antenna Portable VSWR Testers 
Laboratory Test Benches (5 X 2.5 ft) 
Conference Tables (8X4ft) 
Soldering ToolslSupplies 
Antenna Prototype ToolslSupplies 
EMIIEMC Shielding ToolslSupplies 
White Boards 
Printers 
Computers 
Shielded Chamber 15'Lx15'Wx12' H 
Shielded Chamber 20'Lx30'Wx16' H 

QUANT 
5 
1 
1 

2 
10 
3 
20 
30 
6 
10 
15 
2 
3 
2 
> 100 
> 100 
> 250 
> 100 
> 50 
3 
28 
2 
various 
various 
various 
2 
3 
10 
1 
1 



Outdoor Antenna Test Facility (1 500ftX1000ft) 1 

3) Lab operational Support equipment: 
6 Test benches with integrated electrical outlets and over bench shelves. 
1 Electro-Static Discharge Work station and ground mats 
1 Soldering Station 
3 Phase electrical service 
6 - 30 amp circuits feeding each bench independently 
Common ground bar mounted along the wall and tied to a single point 
ground for laboratory (Brass or Copper 1X.5 inch X length of the area 
behind the benches) 
12 Vidmar Drawer cabinets 
Cushman Gas or electric cart for equipment hauling and test support 

4. Special needs (raised floors, reinforced floors, wide doors, etc) 
Outdoor Test Facility Specification 
1. 1500 X 1000 ft unobstructed land 
2. 30 Foot turntable capable of supporting the weight of a tank. (Recessed) 
3. Control Station (Non Metallic Building) 30 X 30 ft. (climate controlled) 
4. High elevated Antenna test room (elevated 30 feet from ground to base of 

floor 15'XI 5lX12' sitting on a 30 X 30 platform.) which can be above #3 
5. Fiber optic data connection back to EMIIAntenna Lab 

Laboratory Area 
1. Climate controlled environment 
2. DREN connection required. 
3. External Internet connection required for contractor access. (This 

connection cannot be connected to the Internal LAN or DREN for security 
purposes. DSN type connection is preferred) 

4. Cipher locks on main entrance door 
5. Reinforced floors able to support the weight of a fully ferrite lined chamber 
6. External doors to allow entry of a large military vehicle 
7. 20 X 30 feet secure storage room with access directly into laboratory 

work space 
8. EM1 I EMC and Antennas laboratory must be directly accessible to 

Modeling and Simulation Laboratory, Airborne Digital Corr~mur~ications 
Laboratory and Joint Tactical Radio System (JTRS) Integration and 
Cosite Laboratory (.IICL) 

5. Unique capabilities or equipment: Antenna Integrated On Vehicle Testing. Antenna 
TestingIDesign. 

6. List any vehicles and their needs: Parking for vehicles that are under test. Up to 3 
Tactical Vehicles. 

6. Capital Investment: 



EQUIPMENT 

Spectrum Analyzers 

Network Analyzers 

EM1 Receivers 

Modulation Meters 

Distortion Analyzers 

Oscilloscopes 

Signal I Function Gen 

Power Supplies 

Multimeters 

Tactical Radios 

Power Meters 

EMIIEMC Antennas 

Other Antennas 

Line Impedance Stabilization Networks 
(LISN) 
Antenna Masts 

Amplifiers 

AID Converters 

RF Mannequins 

Bit Error Rate Testers 

Filters 

Attenuators 

RF Connectors 

RF Cables (Varyirlg length) 

Probes 

Antenna Portable VSWR Testers 

Laboratory Test Benches (5 X 2.5 ft) 

QUANTITY 

5 

1 

1 

2 

1 

2 

7 

6 

2 

30 

3 

20 

30 

6 

10 

15 

2 

3 

6 

> 100 

> 100 

> 250 

> 100 

>20 

5 

28 

tst~rnated Cost to 
replace group today 

$ 210,000.00 

$ 65,000.00 

$ 120,000.00 

$ 19,500.00 

$ 23,275.00 

$ 35,000.00 

$ 105,000.00 

$ 15,000.00 

$ 1,700.00 

$ 250,000.00 

$ 6,500.00 

$ 130,000.00 

$ 250,000.00 

$ 4,500.00 

$ 20,000.00 

$ 65,000.00 

$ 2,300.00 

$ 3,000.00 

$ 25,000.00 

$ 75,000.00 

$ 62,000.00 

$ 12,000.00 

$ 26,000.00 

$ 26,000.00 

$ 21,000.00 

$ 42,000.00 



Conference Tables (8X4ft) 

Soldering ToolsISupplies 

Antenna Prototype ToolsISupplies 

EMIIEMC Shielding Tools/Supplies 

White Boards 

Printers 

Computers 

Shielded Chamber 15'Lx15'Wx12' H 

Shielded Chamber 20'Lx30'Wx16' H 

Outdoor Antenna Test Facility 
(1 500ftX1000ft) 
Portable electric generators 

Antenna positioners 

Full size UAV model shadow 200 

2 

various 

various 

various 

2 

3 

10 

1 

1 

1 

4 

3 

1 

$ 9,000.00 

75,000 

$ 45,000.00 

$ 4,500,825.00 



Cost to reconstitute a new facility $3.5 M 
Buildings 
Chambers with enhanced capability 
Antenna test range (not including land costs) 



Cryptographic Modernization Laboratory: 
I. The Cryptographic Modernization Lab efforts are currently focused on Secure Global System 
for Mobile (GSM) communications for the Warfighters in Iraq and elsewhere in the world. Testing 
for a Network Encryption Device (NES) replacement (currently on the DoD priority list) and other 
COMSEC devices such as the SecNet 11, SecNet 54, KG-175A, KG-250, KG-235, KG 240 and 
others occur within this lab. 'The lab (classified up to Top Secret) is used for the following mission 
essential requirements: SIPRNET Access; test and evaluation of COMSEC equipment; use of 
COMSEC keys; demonstrations of networks and equipment; RF isolated tests; a repository of 
Top Secret documentation and classified equipment; receipt and transmission of classified faxes; 
and classified meetings. The Army's Cryptographic Modernization laboratory is the Army's focal 
point for R&D, testlevaluation, and validation to upgrade and replace cryptographic technology & 
equipment that is essential for secure networking of voice & data in the battlefield. 

2. # of Personnel Working in Lab: 25 government personnel, 6 contractors 

3. Equipment in Lab: (Stations include various CPUs monitors, routers, switches and various 
analyzers. 

Testing & Evaluation (including Sipernet) 30 Stations 
Vulnerability Area - 10 Stations 
Laptops - 15 Notebooks 
Routers - 20 Cisco Routers 
1 Plasma TV 

4. Special Needs: The Crypto Mod Lab needs to be a Vault that is accredited as a SClF Lab up 
to Top SecretISCI in accordance with AR 380-40, appendix D for COMSEC Facilities. 

SClF to handle Top SecretISCI 
Shielded room for RF isolated tests within SClF 
Tempest Enclosure Room (Stops emanations during testing for vulnerability and intrusion 
detection) 
Raised floors for air circulation and equipment wiring 
Wide doors with equipment ramp 
Cipher Locked doors 
Alarm & Motion Detection System 
Fire Suppression System 
3 Liebert Environmental control units with roof access for dry coolers 
Power Distribution Unit 
4 - 220 -3phase outlets 
High Speed Fiber Optic Network Connections 
Installed KU Band Satellite Systems (including antennas & support systems) 
Microwave Communications System (point to point) for Cellular communication 
Access to a loading dock facility due to high volume of equipment contained in transit 
cases. 
Powered equipment for material handling. (i.e. lifts, freight elevators.) 
SIPRNET network cable connection 
SIPRNET Access (TOP SECRETISCI) 
There is important lab interaction for INE testing and FCS experimentation with the 
network testing between the IA Div, SEC, and FCS labs. 

5. Unique Capabilities: 

Vulnerability Analysis 



Secure Wireless Testing 
HAlPE Evaluations 
Secure Cellular Technology 
Secure VOIPISIPRIDSN 
PV6 Army Transition 
Classified COMSEC equipment is tested and evaluated 
Classified COMSEC keys are used during testing 
Classified demonstrations of networks and equipment 
Classified documents are processed and stored 
Classified meetings are held within the vault 
Receipt and transmittal of classified faxes through the STU Ill 
Open storage for large pieces of classified equipment 
Storage of TOP SECRET documents 

6. List an Vehicles and needs: NA 

7. Capital Investment: $6.7M 



Background: The majority of aircraft losses in the last decade have been due to infrared guided missiles. 
Hundreds of thousands of infrared missiles, which track the engine emission, have been proliferated 
worldwide including Iran, Iraq, Afghanistan, China, and Russia. As they are becoming more 
sophisticated, countermeasures must be developed to protect military and commercial aircraft from these 
threats. The Intelligence and lnformation Warfare Directorate's Seeker Effects Laboratory (SEL) at Fort 
Monmouth, NJ provides a means for conducting openlclosed loop testing of the susceptibility of advanced 
IR Surface-to-Air seekers to in-band radiation and evaluating the effectiveness of state-of-the-art laser 
technology and off-board expendables as key components in developmental Infrared Countermeasure 
(IRCM) systems. 

Objective: The Intelligence and lnformation Warfare Directorate's Seeker Effects Laboratory (SEL) at 
Fort Monmouth, NJ provides the means to test these countermeasures against infrared missiles. The 
SEL offers both hardware-in-the-Loop (HITL) and digital simulation. HlTL simulation incorporates actual 
infrared missile seekers in a dynamic missile engagement. The SEL can easily replace the seeker 
hardware being studied and accommodate new missile threat seekers as desired. Laser CM sources are 
easily incorporated into the SIL testbed for evaluation and CM technique development. The SEL HlTL 
test-bed creates real world conditions using optics, a mechanical gimbal, lasers, infrared scene 
generators, and injected IR decoy sources. Digital simulation allows thousands of runs to develop a 
statistical confidence in CM techniques. Overall, laboratory HlTL simulation offers an attractive 
alternative to live-fire testing which may be more costly and greatly limit the number and complexity of 
engagement scenarios. 

Status: Currently both surface-to-air (SAM) and anti-tank guided munitions (ATGMs) are being evaluated 
in the SEL test-bed. Innovative IRCM techniques are being developed to defeat advanced SAMs such as 
pseudo-imaging and imaging missiles and ATGMs to support air and ground Future Combat Systems. . 
The SEL is being upgraded to include advanced infrared decoys, 3-D freedom missile flight gimbal and IR 
scene generator to provide realistic environment. SEL's laboratory findings and effective countermeasure 
techniques are exchanged within the US Tri-Services IRCM community, PM ATIRCMICMWS, NATO 
Technical Panel for EOIIR Countermeasures, TTCP Technical Panel and international bilateral exchange 
programs. 
Through openlclosed looped testing and digital simulation the SEL is helping develop systems that will 
effectively protect Armv ~latforms aaainst present and future lnfrared threats. 

"Permission to use info or pics MUST BE OBTAINED PRIOR TO USE from: linda.brogan@us.arrny.mil or gail.woodworth@us.arrny.mil'* 



Seeker Effect Lab (SEL) & Anti-Tank Guided Munitions Jam Lab (AJL) 

Lab Rebuilding Cost: 

Currently, a total of 9 people work in the SEL and the AJI,. Six primarily work in the 
SEL, and three primarily work in the AJL. Total square footage in both labs is about 
2,500 square feet. To rebuild these two labs, assuming we still have all 9 people, would 
take 1 to 2 years and the cost of $2M dollars. 

Seeker Effect Lab (SEL) 

The purpose of SEL is to conduct countermeasure effectiveness evaluations against 
infrared surface to air missiles (SAMs). We operate the actual sensor and guidance 
portion of SAMs and record their response to the laboratory optical environment. In the 
lab we create an optical environment that is similar to what the seekerhacker would 
experience when actually flying. We present the seekerkracker with a target source and 
then introduce countermeasures. We can use laser and lamp countermeasures as well as 
flares. This hardware in the loop (HWIL) simulation is unique in its ability to introduce 
both lasers and flares into a single experiment. As a direct result of a demonstration of 
our unique laboratory capability, the US Navy has entered into discussions with us for 
joint for countermeasure testing. We have developed jam codes and tisted their 
effectiveness against a variety of SAMs. We test emerging threats such as imaging 
seekers. The laboratory also supports digital simulations and supports DISAMS 
modeling. 

Special Capital Equipment 

A three-axis gimbal capable of supporting payloads up to 55 lbs. The gimbal can 
be configured for three modes of operation; small missile three axis, large missile 
two axis, and rate plus roll table. It includes a 7' x 12' x 9' high metal fiarne for 
holding large mirrors. 
Three Flare simulator stages, which consist of an YZ translation table plus an 
optical table with controls and optical sources. 
Two optical tables (4'x1OY) 
Three large mirror stands with mirrors (2' x 4') 
Large Area Pellicle box (6' x 6') 
Coherent/DEOS Mid-IR laser 
C02 lasers 
Infrared Missile Video Simulator 
Missile control rack 
Gimbal control rack 
Blackbody Source 



Special Laboratory Requirements 

Open storage authorization for classified hardware. 
Laser certified laboratory for laser operations. 
Security and intrusion interrupt safety door switches for laser operation. 
Optical drapes 
Local supplier for liquid nitrogen. 
Local supplier for high pressure (6000psi) high purity (grade 5) nitrogen. 
Air conditioning because moist air interferes with our ability to take 
measurements. 
Single-phase 230V outlets. Three circuits (one for laser and cooler, one for ALQ- 
144, one for foreign seekers) 

WarehouseIStorage Requirements 

We need storage space for special equipment: 

Three-phase 230V outlet for gimbal. 
Large power supplies 
Uniform temperature background panels (4'x4' and 4'x2' panels) 
Laser power supplies 
Pellicle and mirror transport boxes 

Currently we are using 3 storage racks that are 10' W x 4' L x 3' H and have 5 shelves 
each that equals to 1,800 cubic feet. 



Anti-Tank Guided Munitions Jam Lab (AJL) 

The purpose of Anti-Tank Guided Missile Jam Laboratory is to conduct countermeasure 
effectiveness evaluations against anti-tank guided missiles (ATGMs). We operate the 
tracker portion of ATGM systems and record their response to the laboratory optical 
environment. In the lab we create an optical environment that is similar to what the 
tracker would see after it has launched its missile. We can use laser and lamp 
countermeasures. This hardware in the loop (HWIL) simulation is a unique asset in the 
United States. We have performed analysis work that supported live fire field tests. Our 
most recent work resulted in the first effective countermeasure against a certain ATGM 
system. The AJL is critical to the development of the electronic countermeasure systems 
needed to protect lightly armored platforms such as the Army's Stryker and Future 
Combat System and the USMC Advanced Amphibious Assault Vehicle (AAAV). 

Special Capital Equipment 

A two axis gimbal 
Two simulator stages consisting of YZ translation tables plus an optical table with 
controls and optical sources. 
Optical stands with pellicle and mirrors (four 2' x 2') 
C02 lasers 
ATGM Simulator Rack 
Gimbal control rack 
Beam Splitter table 
Oscilloscopes 
Large power supplies 

Special Laboratory Requirements 

r Air-conditioning because moist air interferes with our ability to take 
measurements. 
Open storage authorization for classified hardware. 
Security and intrusion interrupt safety door switches for laser operation. 
Laboratory warning lights. 
400 Hz aircraft power. 

WarehouseIStorage Requirements 

We need storage space for field test equipment: 

Large tripods (8) 
Transit-cases that double as equipment racks (4) 
Large power supplies 



Currently we are using 2 - 10' W x 4' L x 3' H storage shelves each that equals to 240 
cubic feet. 



Background: The Intelligence and Information Warfare Directorate (12WD) has a fully certified anechoic chamber, 
which accommodates Radio Frequency (RF), and Electromagnetic Compatibility (EMC) system measurements for 
US Government agencies, industry, and academia. With RF isolated from the outside environment, the anechoic 
chamber facility provides a unique engineerirlg test environment for RFIMicrowavelMillimeterwavelUV, active and 
passive electromagnetic systems including radar and laser. Continuous wave, pulse doppler and pulse sources are 
available. 
12WD controls the spectrum inside the anechoic chamber, therefore frequency allocation authority from spectrum 
regulation authorities is not required at any operable frequency within this facility. 

Capabilities: With dimensions 36 feet wide, 30 feet high, 76 feet long, it is the largest anechoic chamber in New 
Jersey. Access is through a 6 foot by 7 foot doorway or an 18 foot by 20 foot doorway used for vehicles. This 
chamber is completely shielded, tested and certified to 110 dB of isolation. Reflections are minimized by an absorber 
system enabling antenna characteristic measurements from 0.5 to 40GHz. 
Outfitted with a state-of-the-art antenna measurement system, this facility is capable of performing tests quickly 
without sacrificing accuracy and sensitivity. 12WD has a fully trained and experienced staff of engineers to perform 
"turn-key" engineering design and test functions. 
A large array of standard test antennas is available at the facility to meet test requirements. The tests antennas 
covers the 1KHz to 6OGHz spectrum. There is a Wiltron Model 37269A, Vector Network Analyzer with the capability 
for S-Parameter measurements of antennas and RF components over the 40 MHz to 40 GHz range. 12WD is 
partnered with Dayton T. Brown to perform certified EMIIEMC testing of electronic systems. Test requirements are 
easily met by this unique testing facility. Test antennas are not moved around the Unit-Under-Test (UUT). We mount 
the UUT on a 360'. digitally controlled positioner and rotate the UUT while the test antennas remain stationary in this 
ultra-quiet environment. The Combat Electromagnetic Environment Simulator (CEESIM) allows a UUT to flyldrive 
pre-scripted or tethered scenarios. The CEESIM provides dynamic signal environments to stimulate the UUT. 
Current capability is from 20 MHz to 18 GHz with growth to 40 GHz. 

Summary: 
r$ Shielded Chamber size is: 36'(W) X 30'(H) X 76'(L) with I lOdB attenuation. 
r$ The chamber and associated equipment ranges from 0.5 to 60 GHz. 
r$ Automated Data Collection Facility for full antenna pattern measurements and characterization. 
r$ Can be utilized for up to TS Classified work. Available for US Government, industry and academic use. 
9r Automated Facility for stimulating systems under test from 20 MHz to 18 GHz with growth to 40 GHz. 

I 
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NVESD System Engineering, Analysis, and Integration Laboratory (SEAIL) 

The NVESD System Engineering, Analysis, and Integration Laboratory (SEAIL) is an Integrated 
Systems Laboratory complex dedicated to the development and improvement of ground based 
Night Vision Electro-Optic and Electronic systems providing the capability for the rapid 
characterization and analysis of applied technologies. Located in the NVESD, Fort Belvoir, VA, 
Building 305, the laboratory currently occupies 6210 square-feet of space on the second and third 
floors and anticipates growth to 1 1,444 square feet over the next five years. The hc t ions  of the 
SEAIT., facility include (1) integration of laser based technologies, visible imaging and CMOS 
CCD I2 imaging with Forward Looking Infrared (FLIR) imaging technologies, near IR, Short 
Wave IR (SWIR), 1-2um solid state and 1.54um imaging; (2) Motion stabilized uncooled FLIR 
stereo vision and non-stabilized absorption band illumination combined with stereo vision for 
UGV obstacle detection; (3) Evaluation of militarized uncooled large and small format cameras; 
(4) Rapid test, evaluation, and analysis of the system and system of systems capabilities while in 
the development stages andlor during system integration; (5) Engineering capabilities of system 
design, rapid and experimental prototyping, integration and testing including the latest 
capabilities in CAD engineering workstation rapid prototyping; (6) Algorithm analysis and 
advanced digital signal processing. In this area the SEAIL will provided input and support to the 
established standard NVESD Algorithm Evaluation capability within the M&S Division;(7) 
Latest engineering capabilities in high density FPGA, PLD and surface mount technologies along 
with electronic circuit design, timing synthesis and printed circuit board design; (8) In laboratory 
field test preparation, system configuration/ reconfiguration, repair, maintenance, and support; (9) 
Evaluation of cooled Infrared Focal Plane Arrays (FPAs), Detector Dewars, and Integrated 
DewarICooler Assemblies (IDCAs). The SEAIL directly supports the NVESD Advanced Sensor 
Evaluation Facility (ASEF) in providing the bases for selection of systems and configurations for 
precision characterization in the ASEF to support advanced performance model development. 
SEAIL provides preliminary preparation, configuration selection, test, and requirements 
development to enable the companion capabilities of the NVESD Observation and Laser Ranges 
at Ft A.P.Hil1, VA, to be brought efficiently to bear in the broadest array of technical and 
operational field test exercises. In order to effectively and efficiently carry out the stated mission 
and objectives the SEAIL Complex is organized into twelve (12) functional modules providing 
access to engineers and technicians from all four Ground Combat System Division Branches as 
well as customer entities. The functional Modules of the SEAIL are: 

a. NVESD SEAIL Field Preparation Lab Soldier Sensors and Robotics. This includes all soldier 
carried NVESD equipments as well as all small robotic platforms and their sensors. In this 
module systems are processed and prepped for field tests and upon completion of the tests re- 
processed, cleaned and checked for basic performance. Systems are sent on to other modules of 
the SEAIL or returned to test as necessary. 

b. NVESD SEAIL Field Preparation Laboratory Manned Vehicle Sensors. This includes all 
NVESD systems mounted on Tanks, Scout Reconnaissance Vehicles, APCs and similar vehicles. 
These NVEO systems are generally heavier and bulkier requiring special lift capability for safety. 
These two field preparation laboratories occupies 937 sq ft in building 305 rooms 340 and 356B 
respectively 

c. The NVESD SEAL Cryogenic-Cooler Laboratory with its Automated Cooler Test Facility 
(ACTF). This subsystem/module laboratory provides the capability to test and evaluate current 
and future cryogenic-coolers for use in military infrared imaging sensors and space application 
hardware as well. The 675 square-foot laboratory is located in the NVESD Fort Belvoir, VA, 
Building 305, rooms 2341235. The lab is designed and maintained to support qualification tests 



prior to production, as well as tests of prototype military cryo-coolers. The lab is divided into a 
manual test facility and a computer controlled test facility, the ACTF. The function of the manual 
test facility is to test the basic performance of the cryo-cooler through a wide range of ambient 
temperatures and varying operating conditions. Critical performance parameters of.coo1-down 
time, cooling capacity, and input power are automatically recorded. The hnction of the computer 
controlled test facility is to perform long-term performance tests such as reliability, and high and 
low temperature tests. The typical reliability requirement for linear drive coolers is 10,000-hours 
Mean Time to Failure (MTTF); the reliability requirement for the 1.5-watt cooler is 6,000 hours 
Mean Time to Failure (MTTF). The reliability test will continue until all the units under test 
meetlexceed the requirement, or the coolers fail. The computer controlled chamber and coolers 
are automatically cycled through varying ambient temperatures and operating conditions. Other 
tests performed in the cryogenic-cooler laboratory are Helium leak rate, audible noise, vibration 
output, high temperature, low temperature, and shock. 

d. The NVESD SEAIL Detector Irnaging/Radiometric Laboratory. This also is a 
subsystem/module laboratory which provides the capability to test and evaluate the performance 
of 2nd generation Focal Plane Arrays, and Integrated Dewar Cooler Assemblies(1DCAs) including 
the Standard Advanced Dewar Assembly (SADA) a 2nd Generation Forward Looking Infrared 
(FLIR) critical component for use in military infrared imaging sensors. This laboratory is divided 
into an imaging facility, FPA radiometric performance test facility, and an environmental test 
facility. The performance test facility tests key Dewar/Focal PlaneICommand and Control 
Electronics performance parameters. Key baseline performance parameters tested include 
Detectivity, Responsivity, l/f Noise, RMS noise, Input Power, Post Correction Uniformity, DC 
Offset, and Defective Scan Lines.. The imaging test facility provides the capability to test MRT, 
Signal Intensity Transfer Function, Noise Versus Background, Noise Versus Time, and 3- 
dimensional Noise, Other tests include Cross-talk Analysis, Scan and Cross-scan Iviodulation 
Transfer Function Characteristics. The Environmental test facility supports automated reliability 
testing, Temperature Shock, and High and Low Temperature Tests. Finally this laboratory also 
contains a state of the art electronics design and fabrication capability that enables the fabrication 
of custom test equipment, including the drive and timing electronics necessary to operate FPAs, 
Dewars, and lDCA assemblies received for testing. The imaging test facility is capable of 
supporting 31d Generation FPAs, and the radiometric test facility is currently being reviewed, and 
plans executed to enable joint support of both 2nd and 3d Generation devices. 

e. NVESD SEAIL Electronics Laboratory. This is the primary Laboratory for electronic design, 
analysis, repair, and experimentation of the whole range of Night Vision Electro-Optic (NVEO) 
systems electronics) including the latest engineering capabilities in high density FPGA, PLD and 
surface mount technologies along with electronic circuit design, timing synthesis and printed 
circuit board design; It occupies 535 sq ft in the building 305 SEAIL complex. 

f. NVESD SEAIL Systems Lab. This module provides long optical path length analysis 
capability integrated with a unique environmental capability at the terminus of the optical path. 
This module of the SEAIL provides the ability to test complete sensors and sensor systems. It 
contains a large environmental test chamber capable of accepting complete sensor systems. 
Moreover this chamber has a large optical window that allows sensors in the chamber to image 
targets placed in the collimator on the extended optical bench. This permits h l l  system 
performance evaluation over the complete range of ambient temperatures. The chamber is 
planned to be upgraded to include solar loading testing. This will further enable system testing 
over the full range of the diurnal cycle. This lab is optically coupled to the SEAIL Laser Lab to 
substantially increase the optical path length and extend the flexibility of the lab. It occupies 602 
sq ft in room 337 of building 305. 



g. NVESD SEAL Laser Lab. This is the primary SEAIL Laser Laboratory which is optically 
coupled as needed to the SEAIL Systems lab. This approximately 283 sq ft laboratory in Building 
305 is equipped with several laser cavities (ER:GLASS, and Nd:YAG), InGaAs camera to see 
near IR laser wavelengths, and benches (including laminar flow bench) for non contamination 
laser builds. A research quality floating table (matching those in the Systems Lab) with access 
door to the main SEAL lab enables a long focal length path directly into the thermal chamber for 
laser evaluation and cavity design over a specified temperature requirement. This produces up to 
30 times more sensitivity in studying beam stability as a function of temperature. Current 
capability in this laser laboratory includes measuring operating wavelength to +/- .Olnm 
accuracy, laser output power (visible to IR), laser pulse width (single to very high repetition rate), 
beam quality (near and far field), boresight alignment and retention, and cavity characteristic over 
temperature.(stable and unstable resonator). 

h. NVESD SEAIL System Control Lab. This is the primary networking control module for 
SEAIL LAB operations and is located as a direct adjunct to the NVESD SEAIL Systems Lab 
Module where it occupies 196 sq ft. 

i. NVESD SEAIL Digital Signal Processing Lab Module. The GCSD is developing the 
advanced imagng sensor systems for the next generation of combat vehicles and un-attended 
ground sensors. Integral to these sensors is the need for rapid aided or automated detection of 
threat objects within a large field of regard in a ground-to-ground application. NVESD GCSD is 
working the Systems of Systems aspects of 2"d and 3d generation sensors for use on the next 
generation of vehicles. These sensors must have the capability to rapidly scan large fields of 
regard in single or multiple spectral bands, process imagery for aided or automated detection, 
report potential target cues to the local system operator and provide output to the tactical internet. 
GCSD has develop the capability and facilities necessary to conduct image processing necessary 
to support the integration of the 2nd and 3d Gen sensors for future combat vehicles. The DSP 
Systems Integration Lab (integral part of the SEAIL) was brought on line to support the 
experimentation and real time implementation for systems applications such as Local Area 
Processing (LAP), Non Uniformity Correction (NUC) of 3rd Gen FPAs, Image Fusion, and Wide 
Area Search (WAS) capable AiTD / AiTR, etc. Initial operations are conducted on un-classified 
data and algorithms. The GCSD SEAIL DSP Lab is a standalone classified accredited network 
within Room 336 (Vault) and will support end-to-end systems and AiTDIAiTR development and 
integration. Algorithms will be developed / evaluated on non-real time simulation and then 
implemented on real time hardware to include multi-processor boards, DSP devices, andlor Field 
Programmable Gate Arrays (FPGA) and in system Programmable Logic Devices (isPLD). The 
real time hardware implementation will then be evaluated on sensors in the SEAL system 
evaluation facility. The scope of the ATRlSignal Processing support engineering includes the 
support of ATR Investigations/Studies by the following: 

Analysis / Investigation of multi-spectral imagery metrics 
Imagery Analysis for design of experiments 
Ground truthing / imaging truthing support 
Image quality characterization 
Code and test algorithms in off-line non-real time environment 
Image collection / Sensor Interface support 
Rapid test fix test to drive performance 

The NVESD SEAIL Digital Signal Processing Lab is located in Bldg 305 Room 336 (Vault), 
which is a secure facility. 



j. NVESD SEAIL Observatory. This balcony area of the 3'* floor building 305 provides 
relatively unrestricted observation capability to test and demonstrate long range NVEO systems. 
This occupies 1 10 sq ft and provides observation ranges of 1-4 kilometers along and across the 
Pohick Bay arm of the Potomac River. Current planning is to convert this to a year round all 
weather observation and system demonstration deck. 

k. NVESD SEAIL Overflow. This area provides readily accessible staging and stowage of 
systems and equipment to minimize clutter in active lab space, as well as expediting the 
movement of systems inlout of the SEAIL 

1. NVESD SEAlL Mechanical Room. This space includes the refrigerationheating systems for 
the main environmental chamber in the SEAIL Systems Lab module as well as the SEAL central 
electrical power conditioning and regulation plant. Additional environmental modules as well as 
the dedicated six (6) ton capacity HVAC plant are in the interstitial spaces between the 2"d and 4th 
floor to minimize obstruction of prime lab space. 

Footprint: 6,2 10 Square-Feet 

Estimated Time to Newly Construct: 33 Months 

Required Certifications: Classified Facility for DSP Lab 

Estimated Cost to Newly Construct: $24,238,254 

Length of Time that Old and New Facilities Would Need to be Co-Operational before Old 
Facility Could be Turned Off: 3-6 Months 

2. NVESD Laser Laboratories 

Description: Seven laboratories (average size 20 ft x30 ft) totaling 5239 square-feet of space in 
the NVESD Fort Belvoir, VA, Building 357 are dedicated to the development of compact, 
lightweight, low cost solid state lasers and laser-radars (LADAR) for Army applications. The 
facilities include many optical benches with instrumentation for the development of novel diode 
pumped solid state lasers, laser materials research, prototype development and evaluation, and 
laser diode characterization. Specialized equipment includes spectrometers, power meters, 
energy meters, high-speed oscilloscopes, optical multi-channel analyzers, precision computer 
controlled positioning equipment, and custom laser assembly equipment. A clean room is 
available for critical laser assembly tasks. The labs are located in rooms 135, 136, 137, 141, 
141C, 100, 101, 146, 147, 148, 165,and 166. 

Footprint: 5,239 Square-Feet 

Estimated Time to Newly Construct: 30 Months 

Required Certifications: None 

Estimated Cost to Newly Construct: $5,057,278 

Length of Time that Old and New Facilities Would Need to be Co-Operational before Old 
Facility Could be Turned Off: 6 Months 



a. Laser Lab 1 : Laboratory for assembly of solid state lasers and fabrication and testing of 
fiberoptic components, including a dust-free assembly area for solid state lasers. 

b. Laser Lab 2: Laboratory for testing of solid state lasers 

c. Laser Lab 3: Laboratory for assembly and testing of LDAR systems 

d. Laser Lab 4: Prototyping area including electronics fabrication and machining 

e. Laser Lab 5: Laboratory for assembly and testing of lasers for laser designators 

f. Laser Lab 6: Laboratory for assembly and testing of lasers for laser rangefinders 

g. Laser Optics Lab: Laboratory for assembly and testing of microchip lasers 



NVESD Virtual Prototvpinc and Simulation (VPS) Facilitv 

Description: The NVESD Virtual Prototyping and Simulation (VPS) Facility, Fort Belvoir, VA, 
is a state-of-the-art facility that is primarily used to support advanced warfighting and technology 
assessment simulations, advanced sensor simulations, multiple-site experimentation, virtual 
reality experimentation, product demonstrations, training support, and video teleconferencing. 
Another key function of the VPS facility is supporting the design and fabrication of man-in-the- 
loop simulators. Engineering system design and prototyping efforts can be shared across multiple 
sites simultaneously by utilizing NVESD's in-house Computer-Aided Design, manufacturing, 
and analysis software for collaborative development. Its main viewing area seats 36 and 
presentations are projected onto a 36 feet tall x 130 feet wide screen. The facility has the ability 
to display up to twelve high-resolution computer simulations simultaneously, as well as choosing 
from any of the 128 computer sources, 48 video sources, and 64 corresponding audio sources 
available on the A N  router. The facility occupies 8,199 square-feet of space in Bldg 309. The 
VPS modeling and simulation capabilities are integrated with the Distributed Sensor Integration 
Facility (DSIF) and are used extensively to explore concepts, determine optimum sensor mixes 
and placements, and to augment the limited number of real prototype sensors available for study. 
The VPS, when linked to the DSIF, enables and supports systematic design, development, 
integration, test, and evaluation of distributed networked sensor concepts. It provides a realistic 
stimulation environment to support the development of sensor control software and network 
architectures. The VPS computer capabilities include high-end Silicon Graphics computers that 
are used to generate the state-of-the-art Paint-the-Night (PTN) synthetic sensor simulation. A 
large number of Sun and PC systems are available to host applications such as the 
Comprehensive Mine and Sensor Simulator (CMS2), support soldier-machine-interface 
simulations, and simulation scenario drivers (OneSAF Testbed, JCATS). Various night vision 
and electronic sensors can be simulated using the PTN and CMS2 software programs that 
includes atmospheric and sensor effects with realistic visual and acoustic vehicle signatures and 
terrain databases. The VPS is also physically linked with the CERDEC COMBAT Lab, the 
C4ISR Test-Bed at Fort Dix, NJ, the Mounted Maneuver Battle Lab, Ft. Knox, Army Research 
Lab, and other DoD research and development centers via the DREN (Defense Research and 
Engineering Network). The CERDEC NVESD Virtual Prototyping and Simulation Facility at 
Fort Belvoir, VA, has unique audio-visual presentation facilities, extensive simulation 
capabilities, pre-existing high bandwidth network links to key OF experimentation sites, and the 
proximity to the key decision makers it serves. The basic ability of the VPS facility, networking 
infrastructure, and staff to support pre-milestone B FCS experimentation events has already been 
established and demonstrated. The facility has recently supported the following events: 

Command, Control, Communication on the Move (C30TM) remote portal for Ft. Dix 
Lead System Integrator (LSI) CAPSTONE demo with Ft. Knox - Welsh Panel 
Modeling Architecture for Technology, Research and Experimentation (MATREX) 

First Application demo occurring at Redstone Arsenal, Orlando, and Ft. Belvoir 
Unit of Action Mounted Battle Lab (UAMBL) FY03 CEP from Ft. Knox 
Joint Forces Co~nmand (JFCOM) Distributed Continuous Experimentation 

Environment (DCEE) 
FCS White Sands Missile Range (WSMR) 

Footprint: 8,199 Square-Feet 

Estimated Time to Newly Construct: 30 Months 

Required Certifications: Classified Network Certification 



Estimated Cost to Newly Construct: $7.5M 

Length of Time that Old and New Facilities Would Need to be Co-Operational before Old 
Facility Could be Turned Off: 2 Months 

Government Personnel: Up to 20 (actual use varies daily, government and contractors) 

Equipment: 

- Arena: Tiered Seating for 36 with twelve computer hook-ups; additional Seating for up to 60; 
1 large screen (130' x 24'); 2 Christie White high resolution projectors; 1 Sanyo projector; 1 Sony 
projector; 1 remote computer terminal; 9 remote AN service boxes; an audio system; a serving 
area with refrigerators, microwave oven, ice maker, sink, cabinets; and wired and wireless 
microphones 

- Control Room: 3 PCs with LCD monitors, 12 20" Preview LCD monitors, 12 4" Preview 
monitors, 2 20" Preview video monitors, 1 remote computer terminal, 1 multi-computer KVM 
switch, 3 storage cabinets, 1 S-VHS VCR, 1 MiniDV I S-VHS VCR, 1 DVD recorder, 1 Super 
Beta VCR, 1 Direct TV satellite television system, 1 AMX touch panel control system, 1 scanner, 
1 Elmo presentation camera, Polycom multipart audiolvideo conferencing bridge, PRI data lines, 
ISDN Data Lines, and a Jupiter video processor 

- SAR 1: 2 Sony projectors, 1 screen, 1 plasma display, 1 PC with LCD monitor, 1 Smartboard 
whiteboard, 1 conference telephone, and tables and seating for 16 

- SAR 2: 2 Sony projectors, 1 screen, 1 plasma display, 1 PC with LCD monitor, 1 Smartboard 
whiteboard, 1 conference telephone, and tables and seating for 16 

- Simulation Lab: 20 classified computers, 20 unclassified computers, alarm system and special 
locks - JSIIDSIXO7 LocMCipher, classified VTC capabilities, encryption and networking devices, 
SIPRNET, 
DREN, S-DREN, Taclane encryption, Fastlane encryption, Gigabit networking equipment, 
ComSec safe, and other regular safe, 

- Other Equipment for VPS: 3 VTCs (one classified), 1 RGB I video 1 audio router, multiple 
video scalers, scan converters, audio equipment (amps, mixers, controls, equalizers), and AMX 
control equipment 

Special Needs: Air conditioning, uninterrupted backup power (54 KVA total), standby generator 
(natural gas, 200 KW), air handler (5-ton), miles of video and audio cabling, and for the 
Simulation Lab a UPS backup generator and cooling to keep 40+ computers cool 



h W S D  Detector Fabrication Cleanroom Facility 

Description: The NVESD Cleanroom is utilized to fabricate both cooled and uncooled infiared 
detectors. The Cleanroom is at the forefront of Third Generation Focal Plane Array (FPA) 
development, participating with the FPA industry through Cooperative Research and 
Development Agreements (CRDAs) to develop semi-conductor processing techniques for multi- 
color detector structures. The facility has fostered breakthrough technology for etching high 
aspect ratio trenches in HgCdTe. The potential of amorphous silicon as an uncooled detector 
material for advanced applications is also being explored in the NVESD clean room facility. 
Amorphous silicon detector test structures are fabricated with the goals of high thermal 
coefficient of resistance (TCR) and low resistance to open the path to uncooled focal plane arrays 
for high relative motion applications such as UAVs. This facility houses both an IS0 class 5 
cleanroom (per IS0 14644-1) and a 'white' room. The NVESD Detector Fabrication Laboratory 
is one of only two 11-VI cleanroom facilities within DoD. Photolithographic and metalization 
capabilities allow detector array patterning, reticulation, and contact metalization of rnicrofactory 
grown samples. The 'white' room will provide packaging and discrete device testing facilities. 
The Cleanroom occupies 2,000 square feet of space in the NVESD Fort Belvoir, VA, Building 
357, room 242. 

Footprint: 2,000 Square-Feet 

Estimated Time to Newly Construct: 36 Months 

Required Certifications: Cleanroom Certification 

Estimated Cost to Newly Construct: $6.3M 

Length of Time that Old and New Facilities Would Need to be Co-Operational before Old 
Facility Could be Turned Off: 8 Months 

Government Personnel: 8 Government/l Contractor 

Equipment: 4 vacuum systems (including 1 thermal evaporation chamber containing 
a full assortment of metal sources, 2 electron beam evaporation sources roughing and cryo 
pumps; 1 thermal evaporation chamber containing dielectric source capability, plasma ignition 
capability, and roughing and cryo pumps; 1 electron beam evaporation chamber containing 2 
electron beam evaporation sources, a full assortment of metal sources, and roughing and cryo 
pumps; and 1 indium deposition chamber containing indium deposition sources and roughing and 
cryo pumps); 1 spectroscopic ellipsometer; 2 photolithographic mask alignment systems; 2 
chemical fume hoods; 2 laminar flow hoods; 1 photoresist spinning bay; 2 high-power optical 
microscopes; 2 low power optical microscopes; 1 scanning electron microscope; 2 refrigeration 
units; 1 thermal treatment oven; 2 wire bonders; 1 wafer dicing saw; 2 surface profilometry 
systems; 1 optical interferometer; 1 diode probe station; 1 focal plane array hybridizing system; 
and 7 instrument computer control systems 

Special Needs: 1000 sq ft class 100 clean room with particle, temperature, and humidity control; 
1500 sq ft class 10000 clean room with particle, temperature, and humidity control; acid and 
solvent hood exhaust and scrubbing systems; unintemptable power supply with capacity 250kW; 
house vacuum system; high-resistivity (18MO) DI water filtering, polishing and distribution 
system; and purified nitrogen gas distribution system 



NVESD Mine Lanes Facility 

Description: The NVESD Mine Lanes Facility, Building 353, at Fort Belvoir was built in 1959 to 
support Countermine testing. It is one of the few indoor mine lane facilities in the world. During 
2003, the facility underwent extensive renovation to add a greenhouse portion with moisture 
controlled lanes. The facility occupies approximately 14,000 square-feet of space. 'The indoor 
structure contains six mine lanes, each approximately 8-feet wide by 4-feet deep by 100-feet long. 
These lanes contain six different soil types: fine white sand, bank run gravel, crusher run gravel, 
loam (or silt), Virginia red clay, and, the McIntyre mixture (20% magnetite / 80% sand mixture). 
The lanes are separated by nonmetallic barriers to prevent the mixing of soils between adjacent 
lanes and prevention of false alarms that metallic barriers would produce. In addition there are 
two outdoor lanes, one on each side of the building. The two outdoor lanes are both crusher run 
gravel, also known as Virginia Department of Transportation (VDOT) 21A. Various buried 
mine targets can be emplaced in this clutter-controlled environment. An overhead trolley system 
is used for mounting the various mine detection systems and sensors under test. The trolleys are 
fully automated and equipped with 3-axis motion control. Data acquisition / data loggng is also 
fully automated. This facility enables testing of commercial off the shelf (COTS) technologies 
without the expense of ruggedizing or weatherproofing prototype equipment. The new 
greenhouse structure was added to the facility to provide a countermine testing capability for 
targets buried in moisture-controlled lanes, and for solar loading studies. The greenhouse lanes 
are 8 feet wide by 6 feet deep by 60 feet long. The soil types are identical to those in the indoor 
facility. A built in sprinkler system delivers precise amounts of water to each lane. In-ground 
detectors are being installed to precisely measure moisture content in the lanes. The roof of the 
greenhouse is motorized, and can be rolled back to allow natural sunlight to illuminate the soils. 
This will enable testing of long wave infrared sensors. The greenhouse contains a single, 
overhead trolley system (similar to an industrial warehouse crane) that is be used for mounting of 
the mine detection systems and sensors under test. A control room overlooking the lanes is 
complete with recording and monitoring devices and contains controls to operate the trolleys. 
Data ports provide full connectivity to the NVESD network and to the World Wide Web. The 
facility has traditionally been used for hand-held mine detector evaluation, primarily 
electromagnetic induction sensors and more recently to test ground penetrating radar sensors. 

Footprint: 14,000 Square-Feet 

Estimated Time to Newly Construct: 30 Months 

Required Certifications: None 

Estimated Cost to Newly Construct: $.6M 

Length of Time that Old and New Facilities Would Need to be Co-Operational before Old 
Facility Could be Turned Off: 6 Months 

Government Personnel: 5 Government 

Equipment: Test and measurement instrumentation located in the adjoining control room 

Special Needs: Significant HVAC requirement 



NVESD IR Detector Semiconductor Microfactory 

Description: The NVESD IR Detector Semiconductor Microfactory has introduced a 
revolutionary approach to the rapid prototyping of semiconductor materials for fumre infrared 
sensor systems. This processing line utilizes vapor phase processes carried out in ultra-high 
vacuum cluster equipment that prevent contamination and damage of the microchips as often 
occurs on conventional manufacturing lines. This vapor approach to sensor fabrication allows for 
the "spraying" down of layers of atoms, one layer at a time. The Microfactory features the ability 
to carry out all growth and fabrication steps required in prototyping new and improved infrared 
sensor material for the army. This facility includes capabilities for pre-growth thermal and ion 
cleaning of the substrate before the infrared detecting semiconductor layers are deposited. 
Capabilities also exist with the microfactory for epitaxial growth, metallization, etching, and 
surface passivation all the while maintaining the wafer in the protective environment of a high 
vacuum system. New materials and processes developed in the Microfactory are transitioned to 
US industry for use in fabricating advanced infrared focal plane arrays for DoD. The facility has 
unearthed and fostered breakthrough technology in molecular beam epitaxy on silicon. The 
Microfactory is one of only two II-VI epitaxial materials' facilities within DoD. It is the only 
facility in the world where film deposition, film characterization, and device processing are 
integrated under a common vacuum envelope. The microfactory was conceived as a national 
resource meant to engage university, industrial, and government scientists in the pursuit of the 
next generation of infrared sensors. This vision has been realized. Over the course of the ten years 
that the instrument has been in operation, several laboratory consortia have been established. 
Under the aegis of Small Business Innovative Research programs, engineers and scientists from 
the small business community continue to develop and deliver to NVESD apparatus that 
enhances the capabilities of the microfactory. Engineers from the large focal plane manufacturing 
laboratories are also our partners, spending weeks at the microfactory co-developing new 
technologies. An exit criterion for all microfactory activities is that device designs and processing 
equipment and processes that are developed here in the microfactory are adopted by US industry. 
We can point to a number of successes in this area. The Microfactory occupies 3200 square feet 
of space in the NVESD Fort Belvoir, VA, Building 357, room 263, with ancillary lab support 
space in rooms 255,258,259,260,261,262A, 262B, 265, and 267. 

Footprint: 3,200 Square-Feet 

Estimated Time to Newly Construct: 36 Months 

Required Certifications: Cleanroom Certification 

Estimated Cost to Newly Construct: $20.5M 

Length of Time that Old and New Facilities Would Need to be Co-Operational before Old 
Facility Could be Turned Off: 24 Months 

Government Personnel: 8 Governmentf2 Contractors 

Equipment: 7 vacuum systems; 3 molecular beam epitaxy deposition chambers containing; a full 
assortment of custom effusion cells; 2 electron beam evaporation sources; 1 surface analysis 
chamber containing computer controlled ultra-high vacuum x-ray; photoelectron, scanning Auger 
microscopic, and ion scattering spectroscopy (XPS, SAM & ISS respectively) with full data 
reduction; 2 plasma etching chambers; electron cyclotron resonance chamber; inductively 
coupled plasma chamber; 1 chemical vapor deposition chamber; 1 industrial excimer laser; and 



3 spectroscopic ellipsometers; 1 fourier transform infrared spectrometer; 2 chemical fume hoods 
3 laminar flow hoods; 1 liquid nitrogen distribution center; 5 data acquisition and instrument 
control computer systems; 1 toxic gas handling and distribution center; 2 water stills; 1 technical 
presentation center with projectors, computers, and projection screens 

Special Needs: 2000 sq ft class 1000 clean room with particle, temperature, and humidity 
control; 
Processing-gas scrubbing and abatement system; continuous Liquid Nitrogen distribution to 4 
separate vacuum chambers and fill station; uintermptable power supply with capacity 250kW; air 
compressor and distribution system; and water chiller and distribution system 



NVESD Building 331 Fabrication and Integrations Facilities 

Description: The NVESD, Fort Belvoir, VA, Building 33 1 Fabrication and Integrations Facilities 
are a 56,750 square-foot fabrication facility that is ProIENGINEER based and includes upgraded 
Computer Numerically Controlled (CNC) machines and new technologies including Abrasive 
Water Jet and Selective Laser Sintering. The Abrasive Water Jet utilizes a Garnet induced, .028 
inch 40 KSI water stream to effectively cut most materials. The newest technology, Selective 
Laser Sintering (SLS) utilizes a 100-watt C02 laser to fuse materials into the 3D shapes modeled 
in ProIEngineer. The SLS materials are currently limited to Nylon, Glass Filled Nylon and 
Bronze Infiltrated 420 Stainless Steel. The ProIENGNEER 3D modeling CADICAM system is 
used extensively to model new concepts with enhanced visualization at component and assembly 
level and to directly program the CNC, Water Jet and SLS machines. ProlENGINEER also adds 
to the interactive cooperation in project development within Night Vision, other Government and 
Corporate activities. In addition, the NVESD Building 33 1 Fabrication and Integrations Facilities 
have a large (vehicle) and small paint booth capable of painting CARG paint, a 10' x 10' sand 
blast booth, a 4' x 8' power coat paint oven, and heat treating ovens. 

Footprint: 56,750 Square-Feet 

Estimated Time to Newly Construct: 30-33 Months 

Required Certifications: None 

Estimated Cost to Newly Construct: $29.7M 

Length of Time that Old and New Facilities Would Need to be Co-Operational before Old 
Facility Could be Turned Off 6-9 Months 

Government Personnel: 9 Government14 Contractor 

Equipment: 

a. Machine Tools: 

Description 
WeightflbsIEach 

Hydrapower 400 Ton Brake 
Cincinnati Shear 
Hill Acme Ironworker 
Cincinnati 24" Drill Press 
Heath Shape Cutter 
Heath Shape Cutter 
Tree Mill 
Tree Mill 
Cincinnati Mill 
Doall Band Saw 
Hess Lathe 
Fosdicke Radial Drill 
P&W CNC Mill 
Cincinnati Shaper 

Quantity Cubic FootiEach 



Cleerman Drill 
Bridgeport Mill 
Cincinnati Tool Grinder 
Surface Grinder 
Blanchard Grinder 
Blanchard Grinder Filter 
Landis Grinder 
P&W Shaper 
De Vlieg Boring Mill 
Electro Arc 
Tapping Machine 
Oven 
Drill Sharpener 
Grinder 
Belt Sander 
Lapping Machine 
Grinder 
Grinder 
Press 
55100 Watejet 
55 100 Wate j e t  
G&L Boring Machine 
American Lathe 
Monarch Lathe 
Monarch EE Lathe 
Hardinge Lathe 
Monarch EE Lathe 
Milwaukee Mill 
Glass Beader 
Grinder 
Sand Blaster 
Surface Grinder 
G&L Boring Machine 
Doall Band Saw 
Tree Lathe 
De Vlieg Jigrnill 
Hardinge Lathe 
Oven 
Cabinets (Electrical) 
Peerless Saw 
80 Ton Press 
Press 
Aluminum Cut-off Saw 
Steel Cut-off Saw 
Doall Saw 
Doall Angle Saw 
Monarch Lathe 
Moore Grinder 
Tree Mill 
CNC Tree Mill 
K&T Mill 



Doall Saw 
Surface Table 
Surface Table 
Comparitor 
Hass Mill 
Wells Saw 
Porta-Cable Sander 
Air Dryer 
Compressor (Shop Air) 
Compressor (Sand Blaster) 
Cabinet 
Cabinet 
Cabinet 
Cabinet 
Cabinet 
Cabinet 
Cabinet 
Cabinet 
Cabinet 
Cabinet 
Cabinet 
Wall Locker 
Wall Locker 
Wall Locker 

20 
Wall Locker 
Wall Locker 
Wall Locker 
Wall Locker 
Cart 
Table 
Metal Rack 
Metal Rack 
Metal Rack 
Metal Rack 
Metal Rack 
Metal Rack 

b. Machine Tools Requiring Special Concrete Foundations: 

Description Quantity Cubic Foot/Each 

G&H Boring Machine 
Big Sheare 
Press Brake 
Nitrogen Tank 

These Machine Tools Need 12" Thick Foundations 

c. SLS Room: 



Description 
WeightAbsEach 

Quantity Cubic Foot/Each 

Sinter Machine 
Sinter Machine (Side Cabinet) 
Sinter Machine (Side Cabinet) 
Baking Oven 
Glass Beader 
Break Out Table 
Vacum 
Cement Mixer 

d. Tool Crib: 

Description 
WeightAbsEach 

Quantity Cubic Foot/Each 

Cabinet 
Cabinet 
Cabinet 
Cabinet 

e. Welding Machines: 

Description 
WeightIlbsIEach 

Quantity Cubic Foot/Each 

Miller 35 1 
Miller 350 LX on Cart 
Miller 35 1 on Cart 
Airco CV 450 on Cart 
Hobart Welder DC on Wheels 
Airco CV 250 on Cart 
Miller Deltaweld 302 on Cart 
Miller Spectrum 2050 on Cart 
Miller XMT 304 CCICV on Cart 
Miller 250 DX on Cart 
Hobart 400 Amps on Wheels 
Rod Oven 
Portable Cutting Cart 
Burr King Sander 
Miller MP-65E (XR-W Wire Feeder) 
Lincoln 250 Amps DC on Wheels 
Hobart 300 Amps DC on Wheels 

f. Sheet Metal: 

Description 
WeightIlbsIEach 

Quantity Cubic Foot/Each 

Spot Welder 



Sander Belt 
Sander 
Sander Belt 
Sander Belt 
Break Power 
Break Power 
Shear Small 
Shear Large 
Hand Break 
Table 
Saw 
Band Saw 
Table 
Press Break 
Drill Press 
Band Saw 
Hand Break 
Dip Tank 
Notcher 
Strippit Punch 
Punch Break 
Hand Break 
Stippit Punch 
Roller Small 
Roller Medium 
Roller Power 
Roller Power Large 

g. Heat Treat and Painting: 

Description 
WeightIlbs~Each 

Oven 
Oven 
Control 
Control 
Furnace 
Furnace 
Furnace 
Quinching Tank 
Quinching Tank 
Control 
Control 
Control 
Paint Booth 
Paint Booth 
Oven Powder Coat 
Sand Blasting Booth 
Sand Blasting Booth Filter 
Sand Blasting Tank 

Quantity Cubic FootIEach 



Sand Blasting Hopper 1 

h. General Shop Equipment: 

Description Quantity 
Weight/lbs/Each 

Workbench with Drawers 
Layout Table 
Welding Table 
Miscellaneous Metal Stock 
Miscellaneous Hardware, 

Welding Supplies, Spare 
Parts, Brake Dies, Machine 
Shop Tooling, Hand Power 
Tools 

Overhead Crane 15 Ton Capacity 
Overhead Crane 2 Ton Capacity 
Overhead Crane 1 Ton Capacity 
Oil Rack 
Tool Box Craftsman 
Tool Box Kennedy 
Trash Can 
Fork Truck Electric 4000 Capacity 
Fork Truck Diesel 4000 Capacity 

i. Humanitarian De-Mining (HD) Lab 

Description Quantity 
Weight/lbs/Each 

Test Station 
Work Benches 
Cabinet (hardware) 
Lab Equipment 
Tools 
Mil Vans 20" 
Welders Diesel 

HD Vehicles and Implements: 
Wheeled Excavator A904 1 
Track Excavator A904 1 
Track Dozer 742 2 
Track Dozer 7 12 1 
Skid Steers armored 3 
HD Excavator - remote controlled 2 
Dozer D7 1 
Dantra 1 
Remote Operated Vehicles 2 
Survivable De-Mining Tractor 4 
De-Mining Excavator 1 

Cubic FootEach 

Cubic FootEach 



Improved Backhoe 1 
Tempest 4 
De-Mining Implements Large 7 816 
De-Mining Implements medium 15 80 
MAXX 1 
MAXX Plus 1 

Special Needs: 

- Large parking area both paved and unpaved around this facility, approximately 3 acres. 

- Extensive special requirements for this facility, including: 

1 - 15-ton High Bay P & H 
1 - New hoist frame, 1 ton C&M 
1 - Air hoist 1-Ton 
1 - YaleIChisholm Moore 2 ton 
3 - Wright 2-ton 
1 - 1 -ton electric chain hoist with push trolley 
1 - Crane - 2 ton - high speed (Stahl) 
1 - Hoist frame, 1 ton 



Information Technology Investment-1-Time IT Cost 

DOD COBRA analysis provides $4.1M (DOD COBRA pg 53 data entry & pg 63 
Footnote) for IT upgrades at APG based on TABS nodal analysis. The attached 
Information Paper fiom the Ft Monmouth Director of Information Management lists 
$20.4M of IT infrastructure improvements made by the Installation and the Army via the 
centrally managed Installation Information Improvement Program (13MP). I3MP 
upgrades Army installations in accordance with the Army Installation Sequence List 
(ISL) and APG has not yet been improved via I3MP. The C4ISR mission requires a 
robust IT infrastructure as has been provided at Ft Monmouth specifically because of the 
unique mission requirements of C4ISR. The $4.1M proposed by DOD will not allow 
sufficient capacity for the C4ISR mission and it is proposed that (at least) a similar 
investment as was made by Ft Monmouth is required at APG. The results in additional 
One-Time IT Cost of $16.3M. 



INFORMATION PAPER 

IMNE-MON-IM 
1 June 2005 

SUBJECT: Fort Monmouth Transformation Plan - Telecommunications 
Modernization Program 

Investments: 

9.5M - C4ISR dollars were invested in Gigabit Ethernet equipment, network fiber 
cabling and one (1) Controlled Environmental Vault (CEV). 

1.6M - Military Construction Army (MCA) Programs invested in a section of the 
fiber ring pathway and one (1) CEV. 

5.3M - Installation Information Infrastructure Modernization Program (I3MP) 
funded a diverse pathway consisting of 144-strands of single mode fiber cable and 
the completion of the fiber ring pathway and two (2) CEV's. 

4.OM Congressional Funding: 
2M - Redundant fiber optic pathway between Main Post and the Charles 
Wood Area. 
1M - SIPRNET Migration and upgrade. 
1M - Migration off existing cable plant to new fiber optic ring. 

Background: 

In the past several years, Fort Monmouth has invested $20.4M in 
telecommunications infrastructure upgrades. 

The improvements made by Fort Monmouth have enabled C4ISR community to 
keep pace with the ever-growing demand for digital bandwidth services. 

Advantages: 

Provide 150% redundant pathway between Main Post and Charles Wood Area. 

Allows for 2,000% increase above current utilization at no cost. 

User backbone capacity can be increased to 100% at minimal cost. 

Manholes are lockable for physical security and water sealed for environmental 
conditions. 



Summary: 

Fort Monrnouth Telecommunications Modernization Program incorporates start- 
of-the art Industry Best Business Practices for convergence of voice, data, and 
video via fiber optic cable infrastructure. 

The program provides a physical highway with state-of-the-art digital technology 
to achieve maximum performance thru the end of the 21" century. 

Raymond R. Russomano 
Director of Information Management 
(732) 532-2942 





MONTHLY PERSONNEL AUTHORIZATION AND ACTUAL STRENGTH AS OF: 30 SEPTEMBER 2003 
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0 0 0 0 0 0 0 0 0 0 0 0 0 0  
0 0 0 0 0 0 0 0 1 5 7 1 0 0 0 0  

0  
0 0 0 0 0 0 0 0 3 0 0 0 0 0  

0  0  
2  

2 2 0 0 0 0 2 2 3 2 9 1 0 0 0 0  
0  O 
O O 

1 4  5 
4  

37 47 
2 2 0 0 0 0 2 2 5 8 2 0 0 0 0  

2  2  
0 0 0 0 0 0 0 0 3 0 0 0 0 0  
0 0 0 0 0 0 0 0 6 5 0 0 0 0 0  

0  0  
0 0 0 0 0 0 0 0 0 0 0 0 0 0  

0  
0  
0  1  

20 30 
20 28 

0 0 0 0 0 0 0 0 8 7 0 0 0 0 0  
0  

0 0 0 0 0 0 0 0 2 6 9 4 0 0 0 0  
0  0  

0 0 0 0 0 0 0 0 2 0 0 0 0 0  
15 14 
15 14 

c CECOM kULITARY & CIVILIAN 

FYO3 CIVILIAN 
CIV A C T U A L  SPEC 
FIT PTP TERM FTT PTT PRO 

CIS TOTALS 14 15 
CMD GRP 4 9  

(FT.MON) 4  5  
(CONUS) 
(01s) 

BCT TOT 
(FT.MON) 
(CONUS) 
ClPO 
(FT MON) 1  1  
(CONUS) 2  1  

LMP 
CATC 2  0  
DCSINT 
IG 1  1  
SAFETY 

(FT-MON) 0  0  
(CONUS) 

EEO 
IRAC 
S ADBU 
PA0 
DCSC41 
DCSOPS 

(FT.MON) 0  0  
(CONUS) 

DCSPER 1  
(FT. MON) 
(CONUS) 

DCSRM 
(FT.MON) 0  0  
(CONUS) 

DCSLOGENG 0  0  
ACU TOT 2  2 
ACQ CTR 
CACWOO-AZ 0  0  
CACWOO-WA 0  0  
LEGAL 
(FT. MON) 3  4  
(CON) 

LOG TOTS 8 4  
LRC 

(FT.MON) 2  2  
(CONUS) 

SAMD 
(FT.MON) 0  0  
(CONUS) 

CCSIAV 
(FT-MON) 0  0  
(CONUS) 

READ 5  2  
(FT. MON) 5  1  
(01s) 
(CONUS) 0  1  

LEO 
(FT.MON) 0  0  
(CONUS) 

CSLA 1 0  
(HUAC) 1 0 3  

1 1 

0  0  

0  0  

1 1  

0  0  

0  0  

0 0 0 3  
1 0 0 0 3  

0  0  

0  0  
0 0  

0  0  
0  0  

3 4 0 0 1  
0 0 

0 0 0 0 0  
5 4 

0  0  

0  0  

0 0 0 0 0 1  
0  0  

0 0 0 0 0 1  
2  2  
2  2  

0  0  

3 1  2  
2  

TOTAL TOTAL 
CIV CIV 
PEG ACT 

TOTAL 1 
cnL dr CIV 

ACT 

484 
27 
23 

2  
2  
4  
0  
4  

16 
10 
6  

I2 
6  

19 
7  

34 
3  0  
4  
6  
5  
5  
5  

2  1  
69 
69 
0  

87 
87 

0  
158 
155 

3  
7  

362 
332 

9  
2  1 
58 
49 
9 

1752 
62 
5  9  

3  
65 
65 
0  

224 
219 

5  
379 
136 
87 

156 
27 3  
27 1  

2  
135 
134 

460 7  0  0  0  0  
6 1 1 1 6 0 0 0 0 0  

16 0  0  0  0  0  

1 0 0 0 0 0  

1 0  0  0 . 0  0  

1 2 8 0 0 0 0 0  

5 0 0 0 0 0  

6 0 0 0 0 0  

30 0  0  0  0  0  

69 0  0  0  0  0  

4 3 7 8 6 0 0 0 0  
3 4 3 7 8 6 0 0 0 0  

0 1 5 4  1 0  0  0  0  

7  0  0  0  0  0  
2 3 5 9  1 0  0  0  0  

9  O O O 0  O 
21 O O O O O 
52 1 0 0 0  

5 4 3 1 0 0 0 0  
0 0 0 9 0 0 0 0 0  

1681 20 4  0  0 0 

55 2  0  0  0  0  

65 0  0  0  0  0  

1 2 1 7  6  0  0  0  0  
0 2 1 3  6  0  0  0  0  

4 0 0 0 0 0  
346 3  0  0  0  0  
105 3  0  0  0  0  

2 1 5 4  0  0 0 0  0  

267 4  0  0  0  0  

121 0  0  0  0  0  
120 0  0  0  0  0  

539 467 
16 
16 
0  
0  
1 
0  
1 

14 
8  
6  

12 
5  

19 
6  

3  4  
30 
4  
6  
5  
5  
5  

2  1 
69 
69 
0  

84 
84 
0  

158 
155 

3 
7  

411 360 
330 

9  
2  1 

0 5 4 5 3  
44 

9  
1570 1705 

60 
5  7  

3  
65 
65 
0  

223 
219 

4  
349 
108 
87 

154 
273 
27 1  

2  
121 
120 



MONTHLY PERSONNEL AUTHORIZATION AND ACTUAL STRENGTH AS OF: 30 SEPTEMBER 2003 

PREPARED BY: AMSEL-CP-FM 

ACTIVITY OFFICERS 
AUTH ACT 

(01s) 
COMM 

(FT. MON) 0 0 
(CONUS) 

IEWS 
(CONUS) 
(FTMON) 0 0 

H Q m D E T O T  18 15 
RDEC 3 5 

(FT. MON) 3 5 
(CONUS) 0 0 

C2D 5 3 
(FT.MON) 5 3 
(CONUS) 

I2WD 3 3 
(FT. MON) 3 3 
(CONUS) 

NVES 4 4 
(FT. MON) 
(FT. BELV) 4 4 

S&TCD 3 0 
(FT. MON) 3 0 
(CONUS) 

SEC T O T  12 11  
SEC 5 3 

(FT.MON) 3 1 
(CONUS) 2 2 

SDCIWASH 
ISSC/BELV 2 
SDCLEE 3 
LSSO 
ILSO 
ISEC TOT 22 17 

(HUACHUCi 22 16 
(FT. MON) 
(CONUS) 0 1 

(01s) 
USAG 
(m. MON) 3 3 

TY A D  3 3 
TOBYHANNA 3 3 

CEC FT MON 39 31 

CECOM OIS 

CECCONUS 46 41 

CECOMTOT 85 74 

WARRANT 
OFFICERS 

AUTH ACT 

0 0 

0 0 

0 0 

0 0 

0 0 7  
0 0 7  

0 0 

0 0 

0 
0 0 

0 0 

2 0 0 0 0 0  

4 0 0 0 0  
0 0 0 0 0 0  
0 0 0 0 0 0  

0 0 
0 0 

0 0 0 0 0 0 0  
0 0 0  

0 0 0 0 0 0 0  
3 3 0 0 4 8  

2 2 

4 3 

6 5 

ENLISTED 
AUTH ACT 

0 0 0 0 0 0 0 0  

0 0 

0 0 

31 30 
0 0 0 0  

0 0 0 0 0 0  
0 7 

0 0 0 7  

6 
6 

12 12 

12 12 

0 1 2  
12 5 

0 0 
0 0 0 0  
0 0 0 0 3  

2 2 
2 2 

0 

0 0 4 8  
0 0 2 5  
0 0 2 5  

42 57 

28 33 

70 90 

TOTAL 
MLITARY 

AUTH ACT 

0 0 0 0 0 0 0 0 3 1 6 2 0 0 0 0  
0 . 0 3 1 4  

0 0 0 0 0 0 0 0 2 0 0 0 0 0  
0 0 0 0 0 0 0 0 2 8 9 3 4 0 0 0  
0 0 0 0 0 0 0 0 7 9 0 0 0 0 0  

0 

49 45 
3 

5 
5 

0 0 0 0 0 0 0 0 4 2 0 0 0 0 0  
10 9 
10 9 

0 0 0 0 0 0 0 0 1 7 0 0 0 0 0  
16 16 

0 0 0 0 0 0 0 0 0 0 0 0 0 0  
16 16 

5 1 5  
15 

0 0 0 0 0 0 0 0 0 0 0 0 0 0  
12 11 
5 3 

1 

4 0 0 0 0 2 4 1 4 2 1 0 0 0 0  
3 
0 0 

24 19 
24 

0 '1 
7 11 
7 
5 8 
5 8 

83 91 

0 2 0 0 0 0 0 2 9 7 0 0 0 0 0  

78 76 

161 169 

FY03 CIVILIAN 
CIV A C T U A L  SPEC 
FTP PTP TERM FTT P'IT PRO 

1 0 0 0 0 0  

2 0 0 0  0 

0 2 1 0  3 4 0 0 0 

1672 25 0 40 0 0 
5 7 4 4 0 0 0 0  

0 0 0 0 3 5 7 4 4 0 0 0 0  
0 0 0 0 0 0  

1 0 3 5 0  3 0 0 0 0 
1 0 3 0 8  3 0 0 0 0 

354 10 0 0 0 0 
337 10 0 0 0 0 

514 5 0 40 0 0 

514 5 0 40 0 0 
5 3 8 0  3 0 0 0  0 
5 3 8 0  3 0 0 0  0 

762 1 0 22 0 0 
386 0 0 22 0 ' 0  
317 0 0 22 0 0 

0 0 0 0 2 2 6 9 0 0 0 0 0  
2 0 3 4 0 0 0 0 0  

4 1 3 6 0 0 0 0  0 
41 0 , O  0 0 0 

0 0 2 3 0 0 0 0 0  
598 0 0 0 0 0 
355 0 0 0 0  0 

0 0 0 0 0 0  

23; i i 
401 3 0 6 0 0 

1 1 4 0 1  3 0 6 0 0 
2652 29 22 31 0 0 
2652 29 22 31 0 0 

3859 52 4 28 0 0 

4680 35 22 71 0 0 

8637 87 26 99 0 0 

TOTAL TOTAL 
CIV CIV 
PBG ACT 

1 
318 
316 

2 
296 
79 

217 

1546 1737 
78 
7 8 

0 
353 
311 
42 

364 
347 

17 
559 

0 
559 

383 
383 

0 
664 785 

408 
339 
69 
34 

143 
136 
4 1 
23 

586 598 
355 

0 
234 

9 
280 410 

410 
2737 2734 

2734 

3943 

97 

4809 

8387 8849 

TOTAL I 
WL & CIV 

ACT 
1 

318 
316 

2 
296 
79 

217 

1782 
8 3 
8 3 
0 

363 
321 
42 

373 
356 

17 
575 

0 
575 
388 
388 

0 
796 
41 1 
340 
71 
34 

147 
140 
4 1 
23 

617 
373 

0 
235 

9 
421 
421 

2742 
2742 

4034 

99 

4885 

9018 



MONTHLY PERSONNEL AUTHORIZATION AND ACTUAL STRENGTH AS OF: 30 SEPTEMBER 2003 

AMSEL-CP-Fhl 
DSN: 992-4862 

ACTIVITY OFFICERS 
AUTH ACT 

CIVILUNI MIL TENANTS 

ARL (LAB) 0 0 
ARMY AUD 
MEDDAC 29 11 
DENTAC 0 2 
VET CMD 1 2 
754ORDDET 1 1 
50th CSB 0 0 
POST EX 0 0 
USACID 0 0 
USMAP 12 15 
USMA STU 0 0 
DISAIJIEO 0 0 
DA INTERN 0 0 
LTTRAINING 0 0 
DEF COMM 0 0 
AUS LIAIS 1 1 
CAN LIAIS 1 1 
GER LIAIS 
ISR LIAIS 1 1 
TMDE SPT 0 0 
PM DMS 
PEOIIEW 9 20 
PEOlC3S 19 38 
PEO EIS 18 14 
PEO AVN 0 0 
NOJER RECR 0 0 
NY COREEN( 0 0 
MTMC 
LAB RSCH 0 0 
GSANY OFC 0 0 
842THTRANS 2 2 
3rd RGN CID 0 0 
902ND 0 0 
ARMYACQE 0 0 
DEF PRINT 0 0 

TOT TENS 94 108 

FT MON SUM: 
C E C R  MON 39 31 

TOTFT MON 133 139 

RETIREES 
FAM MEMS 

WARRANT 
OFFICERS 

AUTH ACT 

0 0 

1 0 

1 2 
0 0 
0 0 

0 0 
0 0 

0 0 

0 0 0 0 0 0  
1 1 
0 1 
0 1 

0 0 

0 0 
1 2 

0 0 
0 0 

4 7 

2 2 

6 9 

FBI 115 

FT MON POST 29257 

ENLISTED 
AUTH ACT 

1 1 
0 0 0 0 0 0 0 0 2 6 0  

129 29 

9 54 
17 16 
0 1 1 9  

29 25 
0 204 

0 0 
0 0 0 0  
0 0 0 0  
0 0 0 0  

0 0 0 0 0 0 0 0  
0 0 0 0  

1 3 
4 3 
0 0 

0 0 0 3  
0 0 0 0  

0 0 0 0 0 0 0 0 1 1 0  
7 1 

1 0 
2 2 

0 0 
0 0 

200 467 

42 57 

242 524 

115 

29930 

TOTAL 
MILITARY 

AUTH ACT 

1 1 

159 40 
0 0 0 7 0 9 6 0  

11 58 
18 17 
0 119 

0 0 0 0 0 0 1 6 9  
0 0 0 0 0 0 2 0  

41 40 
0 204 

0 0 0 0 0 0 3 2 0  
0 0 0 0 0 0 4 8 0  

0 0 

1 1 
1 1 

1 1 
0 0 0 0 0 0 4 0  

11 24 
23 42 
18 15 

0 0 0 0 0 0 2 0  
0 3 
0 0 

7 1 
0 0 0 0 0 0 5 0  

0 0 0 0 0 0 7 0  
0 0 
0 0 

298 582 

83 91 

381 673 

FY03 CIVILIAN 
CIV A C T U A L  SPEC 
FTP FTP TERM FTT IT PRO 

20 0 0 0 
0 0 

66 1 0 0 
0 0 

5 0 0 0 
0 0 0 0 
0 0 0 0 

0 0 
0 0 

22 0 0 0 
0 0 0 0 

0 0 
0 0 

1 0  0 0 
0 0 2 5 2 1  0 0 

0 0 0 0 
0 0 0 0 
1 0  0 0 
0 0 0 0 

1 0  
0 0 1 0 0  0 0 

99 7 0 0 
235 2 0 0 
129 0 0 0 

0 0 
0 0 0 0 
5 0 0 0 

0 0 
0 0 0 0 

0 0 
3 2 1 6 0  0 0 
3 4 0 0  0 0 

0 0 
8 0 0 0 

11 0 0 0 

812 40 0 1 0 

3859 52 4 28 0 0 

4671 92 4 29 0 0 

TOTAL TOTAL 
CIV CIV 
PBG ACT 

20 
26 
67 
6 
5 
0 
0 

25 
2 

22 
0 

32 
48 

1 
46 

0 
0 
1 
0 
5 

10 
106 
237 
129 

2 
0 
5 

11 
0 
5 

16 
0 
7 
8 

11 

853 

3943 

4796 

23000 
1346 

TOTAL I 
SIIL & CIV 

ACT 1 

2 1 
26 

107 
15 
63 
17 

119 
25 
2 

62 
204 

32 
48 

1 
46 

1 
1 
1 
1 
5 

10 
130 
27 9 
144 

2 
3 
5 

11 
1 
5 

18 
4 

8 
11 

1435 

4034 

5469 

23000 
1346 



RELOCATION One-Time Costs 

Based on demographic data provided by CE LCMC Deputy Chief of Staff for Personnel (DCSPER) 
(Attached), revised estimates for retirement, RIF, and Moving were calculated 

% or Workforce % Opt to transfer Not Transfer 
Optional Retirement Eligible 32% 10% 90% (i.e. retire) 
Early Retirement Eligible 29% 20% 80% (i.e. retire) 
Severance Pay Eligible 39% 30% 70% (i.e. RIF) 

No Change in anticipated turnover rate from DOD COBRA analysis (9.16%) 

Revised Rate Calculation Revised Rate 
Optional Retirement (-90 x .32) - (.32 x .0916) = 25.9% 
Early Retirement (.SO x .29) - (.29 x .0916) = 20.5% 
Civilians Not MovingIRIFy s (-70 x .39) - (-39 x .0916) = 23.7% 
Civilian Turnover N/C 9.16% 
Civilians Moving (the rest) 20.7% 



Page 1 of 1 

rom: 
0: 
ent: 
ttach: D N R P : ~ ~ ~  
ubject: Info 

nk - Based on the Team C41SR as it exists today, here's what the demographics would look like in P(09: 

:ional Retirement Eligible = 32% 
ly Retirement Eligible = 29% 
rerance Pay Eligible = 39% 

m s  of the numbers that would transfer, this is pretty much an educated guess at this point but my estimate would be: 

ional Retirement Eligibles = 10% will transfer 
ly Retirement Eligibles = 20% will transfer 
,erance Pay Eligibles = 30% will transfer 

haven't done any workforce surveys but I think very few optional eligibles would transfer, the highest percentage of transfers would 
le from the severance pay eligibles and some number of VERA eligibles would transfer. Also, since we've estimated that overall 
b would transfer and have provided that number in a follow-up question from the Commission, I wanted to keep the percentages 
? in line with that number. 

br the 9.16% turnover number, I don't have a good feel for that one but it might be close. In any given year, our attrition runs about 
In a BRAC situation it should run higher and 50% higher might not be unreasonable given PPP placements, people resigning to 

! our other jobs, etc. .c 
d # - A/ A =\ f l  -- eY . a. - .. - -- 





FT Monmouth BOS Costs 

Non-Pay 
FY 01 

Direct Reirnb Total 
$36,419 $1 0,738 $47,157 

Adjustment for 
conversion to 
Contract 
Security Force -$8,910 
Revised FY 03 $34,620 $1 3,207 $47,827 

3 yr Total $1 07,190 $38,733 $145,923 

3 Yr Average 

3 yr Total $86,990 $14,067 $1 01,057 

3 Yr Average $28,997 $4,689 

The Ft Monmouth response to DOD Question 81 1 is incorrect due to lack of 
specificity of the question. As stated in the body of this report, there is also an 
inaccuracy in the COBRA wherein costs for reimbursable services for both tenant and 
regional customers is not considered in the COBRA algorithm, therefore the value of 
these reimbursable services have been added in the adjusted cost analysis as 
Recuning Costs at APG (or whereever the regional support service is provided),. 





Adjustment to DOD Analysis Due to Conversion from Reserve Security 
Force to Contract Guard Force 

DOD COBRA analysis provides $8.9M recumng savings for military positions providing 
security for Ft Monmouth. These positions were converted in FY 03 to contractor 
security force therefore the cost for that service is also contained in the BOS Non-Pay 
Costs in FY 03 (as well as partially in FY 02 as the capability was being brought on line). 
DOD COBRA pg 13 shows Recumng Savings for both the reserve security force as well 
as other military positions. Footnote re DOD COBRA handling of this function is on pg 
64 of DOD COBRA analysis. In order to "correct" for this double counting, this report 
adjusts the entry for the BOS Non-Payroll costs in FY 03 to remove those duplicative 
costs. DOD Standard Factors for military pay are found on pg 6 1 of the DOD COBRA 
analysis. 

Computations; 

DOD recurring savings for military guard force; note housing allowance was not used in 
that the reserve force was unaccompanied while stationed at Ft Monmouth; . 

8 Officers @ $124,971.63 = $ 999,773.04 
96 Enlisted @ $82,399.09 = $7,910,3 12.60 
Total $8,910,085.60 



stallation safety and Occupational Health I 1294,341 1 $01 $294,3411 $264,8881 
- - - - 

OMA FUNDING (No AFH, No GWOT, No 
No AFH, No NAF) 562,370,136 513,344,056 $75,714.192 $25.951.304 $36,418,833 $2,606,290 $10,737,767 





I I I I I I I 
ALS $67.261.86?( $17,927,324 $85.189.18E( $31,110.13d, $36,151,734 $3.1 38.754 $14,788.57 

1 I I I I I I 

!led $0 $0 $0 $0 $0 SO 
Fire and Emergency Response Services 

.Resource Management Services - Renamed in 
D4 horn PrograMudget 

I I 1 

$2,782,691 

51.067.422 

$359,692 

5123.66q 

53,142,383 

S1.191,083 

$2.692.53e( 

$l.Oll,Olq 

$90,15q $321,245 

556,41 $0 

$38,447 

5123.66C 



?A FUNDING 
. Restoration Pmqrams I $962,00Ci 501 1962,OOq $35,00q 9927,OOCj 



formed 
r. Law Enforcement Services 510,289,3871 $14,625 $10,304,012~ $4,192,2471 $6,097,1401 $01 $14,625 
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BOS Costs, Savings, and Net Costs [Overhead] 

The Actual BOS Cost is the Cost of BOS to the installation without any BR4C actions. 
For a given year, this is equal to the base's BOS Non-Payroll Budget (Screen Four - Base 
Information (Static)), plus the change in BOS resulting from programmed installation population 
changes. This change in BOS is equal to the starting BOS (BOS Non-Payroll Budget) multiplied 
by the Total Programmed Installation Population Changes divided by product of the Total 
Starting Population (Screen Four - Base Information (Static)) and the Unit Cost Adiustment 
Factor (UCA) (Standard Factor s - Facilities Tab). The Base Service on Screen Four - Base 
Information (Static) specifies which UCA is used. 

The Revised BOS Cost is the Cost of BOS to the installation due to the BR4C actions. If 
a base is closed (in or after the closing year specified on Screen One - General Scenario), the 
Revised BOS Cost is zero. Otherwise, for a given year, this is equal to the base's BOS Non- 
Payroll Budget (Screen Four - Base Information (Static)), plus the change in BOS resulting all 
population changes. This change in BOS is equal to the starting BOS (BOS Non-Payroll 
Budget) multiplied by total change in population,(Total Programmed Installation Population 
Changes plus Positions Realigned [Screen Three - Movement Table, both in and out of the base] 
and Scenario Position Changes [Screen Six - Base Information (Personnel)]) divided by product 
of the Total Starting Population (Screen Four - Base Information (Static)) and the Unit Cost 
Adjustment Factor (UCA) (Standard Factors - Facilities Tab). The Base Service on Screen Four 
- Base Information (Static) specifies which UCA is used. 

BOS Changes are considered savings if the installation is a net losing installation (Net 
BOS Cost in the Beyond Years is less than zero); otherwise, they are considered costs. 

The Net 130s Costs for an installation is the difference between the installations Revised 
BOS Cost and Actual BOS Cost. 



I. Supplier: Directorate of lnformation Management 
ATTN: IMNE-MON-IM 
Fort Monmouth, NJ 07703 

2. Receiver/Customer: CECOM 
ATTN: AMSEL 
Fort Mor~mouth, NJ 07703 

3. Begin Date: I October 2004 4. Termination Date: 30 September 2005 

5. Revision: 00 

6. This FSA has been generated by DOlM for the specific reimbursable services 
currently provided to you. Please return a signed copy of this FSA and your full 
payment to this office as soon as possible. As in the past, acceptance of the 
services and payment validates the FSA even if it isn't returned signed. 

7. The reimbursable costs were determined IAW Memorandum, SAIS-IOM, 
Subject: Army Command, Control, Communications, Computers and lnformation 
Management (C4.IM) Service List, dated 15 Feb 2005, signed by MG Miller and 
LTG Boutelle. The following reimbursable services are provided: 

ADPE MAINTENANCE IT assets that are not covered by warranty. 

CABLE TV (COMCAST) Service approved by the Local Judge Advocate 
Office as necessary and essential to the 
accomplishment of an authorized Army mission. 
I Basic rate is $39.99 per month. 
2. Each additional drop is $1 0.99 per month. 

MATRIX-P 
MATRIX SUPPORT 

SIPRNET 

Actual Grade + Overhead. 
Actual costs. 

Will be billed by USAGFM Reso~~rce Management 
Office. 

The Secure Internet Protocol Router Network 
(SIPRNET) used by the Department of Defense 
(DoD) and government agencies for passing email 
and data at the Secret-Not Releasable to Foreign 
Nationals (Secret-NONFORN) classification level to 
authorized users. 



CUSTOMERIDOIM FLlNCTlONAL SUPPORT AGREEMENT FOR FY-05 

TECH DATA PACKAGES 1 Tech Data Packages (TDP's). 
SUPPLIES 

TELECOM SVC(contract) Includes costs for Reimbursable Phone Services 
such as Telephone Feature Packages (Analog and 

TELECOM SVC(BB) Digital), Billing Services and Reimbursable Support, 
Telephone Firewall Support, Universal Service 
Charges, + Customer Specific Services 
(Telephone Usage Charges (Local Usage and 
Excess FTS-2001 Long-Distance Usage), 
Additional Line Pickups on Multi-Line Telephones, 
Voice Messaging Services, Enhanced Voice 
Messaging (EVIVI) Services, TSACS Terrr~inal 
Server toll-free number usage, Telephone Access 
Callirlg Card usage, Direct Inward Station Access 
(DISA) toll-free number usage, Special 
LinesICircuits (Commercial Telephone lines + 
Usage, ISDN feature packages, lines, DSL Lines, 
Dedicated Data CircuitsICross Connects, and 
Dedicated 800 numbers+ Usage), Trunk Access 
Circuits, Cellular Phones + Usage, Pagers, 
Blackberry's + Usage, and other wireless devices). 
The FY-05 Telecom Services estimates are initial 
forecasts at this time. Ft Monmouthls 
telecommunications support contractor (VERIZON 
Federal) has implemented a telecommunications 
billing system and has contacted all activities and 
met with their Telephone Control Managers (TCM's) 
andlor Budget Officers to review their charges for 
services currently being billed. Based upon these 
reviews, actual charges incurred will be posted 
monthly. Specialized billing reports are also 
available upon request from VERIZON Federal. 
Initial Estimates for FY-05 are also based on actual 
charges incurred for usage-sensitive services and 
quantity adjustments throughout FY-04 for items 
such as cellular telephone, pager, and Blackberry 
charges. 

Visual Information 

VPN Support 

Graphic arts, custom framing and matting, 
displayslexhibits, multimedia products and services, 
duplication services. 

The requirement is in support of a Virtual Private 
Network (VPN) service for specific Fort Monmouth 



CUSTOMERIDOIM FUNCTIONAL SUPPORT AGREEMENT FOR FY-05 

customers. The support provides remote users the 
ability to access various IT services at Ft. 
Monmouth via a secure connection. The costs are 
for VPN administrator support and for software 
maintenance for the VPN system. As part of the 
administration support DOlM will maintain, support, 
configure and troubleshoot all hardware and 
software included in the VPN capability (crypt0 and 
DHCP server, community manager). DOlM will 
monitor VPN access and security. DOlM will issue, 
update, replace, and restore tokens and generate 
user enrollment forms. DOlM will coordinate 
maintenance and software support issues with 
vendors. 

8. Detailed spreadsheet(s) with the reirr~bursable costs for your activity are 
attached as part of this FSA, 

9. Funding and Reimbursable Arrangement: ReceiverlCustomer will provide the 
DOlM with a Reimbursable MlPR to cover support. MlPRs should reference the 
customer identification number on the attached spreadsheets. The DOlM POC 
for reimbursable funding is: 

Florence R~~binacci 
USAGFM, Directorate of Information Management 
IMNE-MON-IMM 
DSN 992-6671 
Commercial (732) 532-6671 

10. The DOlM technical POCs are: 

SERVICE - POC - DSN COMMERCIAL 

ADPE MAlNT CLIFF CLINE1 992-6643 (732) 532-6643 
PATRICIA BOOS 992-0059 (732) 532-0059 

CABLE TV (COMCAST) JOSEPH ALLOCCA 992-5999 (732) 532-5999 

MATRIX-P Support FLORENCE RUBINACCI 992-6671 (732) 532-6671 

POSTAGE ANTHONY SAJDAK 992-1 531 (732) 532-1 531 

TECH DATA 
PACKAGES DENISE GLINTER 992-6488 (732) 532-6488 

TELECOM SERVICES JOANIVE VERMONT 992-6037 (732) 532-6037 
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VISUAL 
INFORMATION LEANDER MC CLAlN 987-061 8 (732) 427-061 8 

VPN SUPPORT 
SIPRNET BUANE DELAINE 992-8 1 72 (732) 532-8 1 72 

11. Please provide your PMlActivity POC for Funding issues: 

Name: 
Symbol: 
Phone: 

12. USAGFM POC for Inter-Service Support Agreements (ISSA): 

Name: Pedro Andino 
Symbol: IMNE-MON-RMB 
Phone: DSN 992-9468 

Commercial (732) 532-9468 

13. DOlM shall provide the ReceiverICustomer named in this docl~ment with the 
services and special tasks 01-ltlined in paragraph 7. 

14. The ReceiverICustomer will agree to the following DOlM requirements: 

a. Forward MIPR's to this office as soon as possible. 

b. Contact the POCs listed in paragraphs 9 and 10 above, with questions about 
your service or with financial questions about your estimate. 

c. If your had non-expiring dollars in your account at the end of FY-04 and chose 
to have those dollars reinstated, they are posted to the reimbursable 
spreadsheet. 

15. DOlM POC for reimbursable funding shall provide the ReceiverICustomer with the 
following: 

a. periodic financial feedback reports to include final closeout billing. 

b. return of excess funding in any amount above $100.00 or the ability to carry it 
over to apply to next year's support (if correct appropriation). 

16. Changes andlor supplements: Each party to this agreement, as the need becomes 
apparent, will notify the other of proposed changes/s~.~pplements to this basic agreement. 
Changes related to NETCOM will be ongoing throughout the year. 
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17. Please take note that acceptance of these services and payment validates this 
Agreement even if it is not returned signed. 

(Supplier) Approving Authority 

RAYMOND R. RUSSOMANO 
Director of Information Management 

Date: 

(Customer) Approving Authority 

Date: 
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ATTACHMENT I 

General Provisions Continued. (block I I) 
Support Agreement # W81 JF2-02036405 

I. Support Agreement will be reviewed annually to update reimbursement requirements. and/or changes . 
in population, space or density of equipment, 

j. PURPOSE. To define and delineate the support services and/or responsibilities of the U.S. m v  
Garrison Fort Monmouth, NJ 07703-5000 in support of the Armv ~esearch LaboratDrv Personnel (HRED 
and SLAD1 at Fort Monmouth NJ. 

k. SCOPE. This agreement is applicable ta the admjnisbtie and logistical support from US Army 
Garrison Fort Monrnouth in support of the h v  Research Laboratorv. Staff supervision for this 
agreement will be provided by the e l ,  

I. PROVISIONS. 

I. This agreement shall be reviewed annually by the Supplier and the Receiver on or about the 
agreement anniversary date to determine if the agreement should be continued, modified, or terminated 
and ta review the accuracy of estimated reimbursement charges. The agreement must also be reviewed 
when changing conditions or circumstances may equire substantial changes to or the development of a 
new agreement. Minor changes may be made at any time by correcting the existing document or 
attaching a memorandum. Changes must be initialed by both parties. 

2. This agreement may only be terminated by consent of both parties to the agreement. Notice of 
intent to terminate the agreement or Initiate negotiations intended to effect termination shall be given to 
the non-terminating party no less than 180 days prior to the desired termination date. If the agreement is 
termlnated less than 180 days from the date that the notification of intent to terminate is received, the non- 
terminating party may bill the terminating party for a period of up to 180 days from the notice of 
termination. 

3. Responsibility for any support funded through the Housing Appropriation currently provided to 
Army Residents in housing at Fort Monmouth, but not specifically outlined in this agreement, shall reside 
with Fort Monrnouth. ' 

4. Any subsequent agreement or modffication tu this agreement shall be certified by each Activrty 
Chief. 

6. If there is a change in personnel resources andlor requirements for support, the receiver will 
advise this headquarters in writing. 

6. Based on changes submaw by the receiver, the USAGFM will modify the current agreement 
to reflect adjusted cast estimates. 

7. The receiver sha~lld adjust their budget program to cover changes in reimbursement casts. 

m. MOBILIZA-TION. The provisions of this agreement will be continued at mobilization and expanded 
support will be provided in accordance with the provisions of the Army Mobilization Operation and 
Planning System (AMOPS). 
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n. SIRICIR. Serious Incident Reports (SIR) andlor Command Interest Reports (CIR) must be submitted 
by ARL to the USAGFM Provost Marshal Office (PMO). The PMO reporting number is DSN 992-1 112 or 
892-0574, commercial (732) 532-1 112 or (732) 532-0574. 

o. PAYMENT PROCEDURE. 

1. On or about I October of each fiscal year andlor quarterly thereafter, the Receiving Activity will 
forward a Military Interdepartmental Purchase Request (MIPR) DD Farm 448, and a completed 
Acceptance of MIPR, DD Form 448-2, (or other appropriate funding document) to the address listed in 
paragraph d, authorizing reimbursable service charges to the Receiving Activity's appropriation up to the 
amount reflected thereon. The Receiving Activity may choose to obligate funds on an annual or quarterly 
basis. Quarterly reminders will not be mailed to the customer. The customer will forward fund6 equal to 
onequarter of the reimbursable dollars on the most current Support Agreement. 

2. All MlPRs or Purchase Orders must Include the follawing information: 

Categories of support 
Dollars obligated 
ISA number 
Billing office address 

. I Accounting classificationlaccount number 
Period funds are available 

3. The Installation Management Support Division, U.S. Army Garrison Fort Monmouth is 
responsible for coordinating all reimbursement actions for their respective areas with the Receiving 
Activity. Actual costs that exceed the initial reimbursable order for any fiscal year will requite fallow-up 
action to obtain a modification. 

4. All payments to the Supplying Activity will be mailed to the following address: 

U. S. Army Garrison Fort Monmouth 
ATTN: SELFM-EMS 
Fort Monmouth, NJ 077036102 

5. For support that is considered above common level Of SWViW, the appropriate support activity 
will bill the Receiving Activity for the actual charges either quarterly or as service is rendered. 

p. POINTS OF CONTACT. 
SUPPLYING ACTIVITY 

Support Agreements Manager Ms. Rosanne Cattanach 

Director, Resource Management Mrs. Sandfa Cowell 

RECEIVING AC-TIVITY 

Army Research Laboratory Ms. Lois Fowler * 

Deputy Chief of Staff 
For Resource Management Mr. George Arthur 

(732) 532-1 904 
DSN 992-1904 

.(732) 532-9447 
DSN 992-9447 

(301) 394-3294 
DSN 290-3294 

(301) 394-1 021 
DSN 290-1021 
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Specific Provisions (block 12) 
Support Agreement # W81 JF2-02036-005 

Administrative Services 

Supalier Will: 
Edit & Review - Provide editorial services to the ~ecejving Activity for administrative publications, 

the Fort Munmouth Bulletin, and the installatton event boards. 

Forms and Publications - Provide guidance in forms management matters, including automated 
forms; provide forms and publications in accordance with AR 25 series and local goveming directives. 

Records Manaaement - Provide program supervision and Records Holding Area services as 
provided in the AR 25 series and local goveming directives. Program areas of concern include: 
Maintenance and disposition of information regardless of media (&go paper, optical disk, EMAIL voice 
mall, microfilm, etc.), correspondence management, local policy on electronic mail (EMAIL), Privacy Act, 
Freedom of Information Act (FOB), and Informdon Management Control System. 

Co~ier  Prwrarn Management - Manage the Office Copier Program in accordance with applicable 
regulatory guidance. Monitor and control copierlreproduction usage and costs. 

Duolicate Erneraencv Files - Provide program policy and guidance, maintain and update 
emergency file inventory. 

Receiver Will: 
Comply with installation directives pertaining to this service. 

Records Manaaement - Designate an Activity Infarmatton ~anager who will execute and 
supervise the Receiving Activity's records management program under the provisions of AR 25 series of 
regulations and local policy and directives. Specifically, the Receiving Activity agrees to identify and 
maintain all of its infarmatlon under AR 25-400-2, the Modem Army Recordkeeping System (MARKS). 

Forms and Publications - Designate a Forms and Publications Coordinator who will supervise the 
Receiving Activity's forms and publications practices and requirements within the activity in accordance 
with applicable directives. 

Audio and Visual Information Services 

Supplier Will: 
Graohics - Provide graphic arts support to include, but not limited to, slides, f ip charts, posters, . 

signs, nameplates, and lettering for various presentation functions. 

Photoara~hicNideo - Provide photographichlideo support to include, but not limited ta, videotaping 
or still photos of official functions and other events requested for photographic preservation. 

Eauiprnenf - Provide assistance in setting up audio/visual equipment for agency use. If 
requested, staff will operate the equipment for presentation at directorate level and above. 
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Note: All visual information services wil\ be fully reimbursable in FYOO. (All servlces 
above the FY96 funding letvel less SIOOK will be reimbursed). Reimbursements far these services 
are to be made directly to the Directorate of Carporate Information. 

Receiver Will: . 
Provide funds directly to the Directorate of Corporate Information for services provided. Comply 

with installation directives pertaining to this service. 

Complete a DD 577 signature card signed by the activity CornmanderlDireetor authorizing an 
activity member to deliverlpickup and sign the DA Form 3903 Visual Information Work Request. This 
form is required for each service request. 

Audlo and Visual lnfannatlan Sewices 
Video Teleconferencing 

supplier Will: 
Provide video teleconferencing services on a reimbursable basis within the authorized capability 

of the Defense Commercial Telecommunications Network (DCTN) as directed by Department of the . 
Army, Dob Telecomrnunicatiori$ Agency, AR 251, and CECOM R 25-91 as supplemented. 

Provide access to and use of the CECOM Video Teleconferencing Center (VTC). The VTC will 
be available for both incoming and outgoing conferencing for communicating to other sites within the 
DCTN network. 

Restrictions; 
The VTC rnust.be scheduled in advance and must be available at both the sending and receiving - - 

facility. In accordance with applicable reguletions, time is limited to two hours. 

Receiver Will: 
Comply with installation directives pertaining to this service. 

Reimburse the Directorate ~f Corporate Information directly for hourly usageltime expended to 
perform the service beyond normal duty hours. Charges will be based on actual time used rounded to the 
hour. 

Telephone the VTG at extension 28320 or visit the VTC, located in room GI0 on the first floor of 
Mallette Hall, Building 1207, Monday through Friday fmm 0700 to 1600 to arrange for VTC'services. 
Requests should be made at least two weeks prior to the video teleconference. Requests should include 
a date, an alternate date, participants, and security clearance of the video teleconference. 

Automated Data Processing 1 Automation Services 

Supplier Will: 
Provide compubr and data processing services. This will include common ADP base support 

such as financial, accounting, logisti&, payroli, personnel, procurement, etc. Monitor and maintain 
networks down to the entry into the wide area networks. Provide mission unique data processing services 
based upon capabilities and priorities of the supplier. Ensure local area network (LAN), server and 
microcomputer workstation hardware and software components are maintained in a manner responsive to 
the Receiving Activity's needs. Coordinate facility modifications (wiring. cabling, electrical, etc.) to 
accommodate technology. Coordinate connection requirements. Administer and manage User IDS, 
passwords, and lo~a l  bGGess profiles for the systems under their aegis. Ensure compliance with DoD 
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securlty requirements. Assess information resource risks, review, evaluate and recommend 
countermeasures. Review and document ADP security incidents or violations. 

Nate: ADP support (to include analysis, programming, new technology review, and 
operations) and the Technical Data Precesses a n  considered above common level of sewice and 
may require reimbursement. The reimbursement will be made directly to the Directorate of 
Corporate Information. 

Note: Hardware maintenance of customer awned equipment (using the DCI Hardware 
Maintenance Contract) is considered above common level of service. Funding for thls contract, 
which is bared upon prior year usage, will be provided up front with adjustments made only for 
major deviations fmm the baseline. All associated costs for this senrice will be fuily reimbursable 
to the Directorate of Corporate Information. 

Receiver Will: 
Comply with AR 25-1 and Installation dlrecthres pemlnlng to thls servlce. 

Identify requirements to the Directorate of Corporate information in a timely manner and comply 
with appropriate regulations. Appoint Terminal Area Security Officers (TASOs) in accordance with DoD 
directives, AR 380-1 9, and local directives. 

Chapel and Chaplain Services 

Supplier Will: 
Provide for the pastoral and religious needs of all faiths within the militaty community. Provide 

support forworship and religious observances, religious education, pastoral care, visitation ministry, 
spiritual growth, lay ministry, stewardship, military deployment, military servlceslceremonies, and 
sociallmdraVethical concerns. Includes, but is not limited to: command needs, sdldier and family needs, 
civilian work force, worship services, religious cerernonies/rninistrations, religious education, 
religiouslfamily counseling and militarylpatriotic ceremonies. 

Receiver Will: 
  om ply with installation directives pertaining to his service. 

Civilfan Personnel Services 

Supplier Will: . 
Provide services to include, but not limited to, employment, placement, classlficatian, employee 

and management services, labor and management relations; personnel management and evaluation, 
personnel records maintenance, employee services, grievances and appeals processing, career 
management programs, incentive programs, and transition services. Provide advice and guidance on all 
functional areas of personnel management and serve as the liaison with the servicing Civilian Personnel 
Operations Center to assure accomplishment of personnel actions. 

Provide transition services for separating military personnel, Deparhent of the Army civilian 
personnel, and the family members of both. For separating military personnel, services include the 
administration of DD Form 2648, Pre-separation Counseling Checklist, an orientation on the DD Form 
2586, Verification of Military Experience and Training, and an opportunity to attend a job search training 
workshop and use the fufuIl range of available job assistance resources. Resources include, but are not 
limited to, workshops, career counseling, resume writing software, a job search Ilbrary, the Depament of 
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Defense Outplacement Referral System (DORS), and Internet access. Civilian transitioners and family 
members may use all jab search assistance resources. 

Receiver Wi 11: 
Comply with installation directives pertaining to thls servlce. 

To comply with. statutory guidelines, military personnel must document the initiation of their 
transition pmcess by the completion of the DD Form 2648 at least ninety days before their separation 
date. 

Clubs 

Suaplier Will; 
Provide access to facllltfes and programs, which include the Suneagles Golf Course, Gibbs Hall 

Officers' Club, Lane Hall Community Club, f3owling Center, Marina, Five Sbr Hospitality and Catering, 
Guest House. Post Restaurant, and other non-appropriated fund (NAF) activities. 

Receiver Will: 
Comply with installation directive$ pertaining to this service. 

Command Support 
Equal Employment Opportunity 

Suppiier Will: 
Establish Command and Control in EEO. Advise the Commander and Resident Commanders. 

Provide EEO counseling. Process informal and formal EEO complaints and appeals. Administer an EEO 
complaints mediation program. Prepare CECOM's AEP and Bamer Analysis. Conduct special emphasis 
programs. Sponsor and participate in community outreach programs. Implement and participate in 
minority college relations initiatives and programs. Represent the Command in Clvil Rights Organizations 
events and training conferences. Train the workforce in AEPIEEOIPOSM and Diversity. 

Receiver Wiil: 
Comply with installation directives pertaining to this service. Reimburse the EEO Office for 

services that are customarily reimbursable such as training, supplies, counseling, and costs associated 
with processing formal ~ ~ d c o r n ~ l a i n t ~  and appeals. 

- 

Command Support 
Inspector General 

Sugplier Will: 
Provide Inspector General (IG) services to the Receiving Activity on the same basis as installation 

personnel. Respond to wrnplaints and requests for assistance and provide applicable support an IG 
inspection findings requiting corrective action. Propriety of corrective action taken will be evaluated and 
approved by the Supplying Activity. 

Receiver Will: 
Comply with installation directives pertaining to this service. 
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For complaints and requests for assistance, initiate Inspector General Actibn Request, DA Form 
1559, and forward to the Inspector General Oftice, ATTN: AMSEL-IG for appropriate action. 

To address IG inspector findings, prepare response and forward to the Inspector General Office, 
ATTN: AMSEL-IG for appropriate action. 

Command Support 
Internal Review 

Supplier Will: 
Provide internal review (spot check) services as required by applicable regulations. Forward a - .~ 

copy of reviews andlor reports to the ~ece i v i n~  Activity. 
- 

Receiver Will: 
Comply with installation directives pertaining to this service. 

Provide necessary cooperation and assistance during internal review examinations. 

Corrrmon Use Facility Construction, Operations, 
Maintenance, and Repair 

Supplier Will: 
Provide support for operation. maintenance, repair and minor construction or alteration (less than 

$15K) of common use infrastructure, roads, grounds, surfaced areas, structures, real property and 
installed equipment Also includes'~mrnmon benefit signs, energy consumption, snow removal and 
beautification projects. Maintenance provides recurrent day to day, periodic or scheduled work required to 
preserve a real property facility. Repairs and restores real property faclllty or components to such 
condition that it may be used effectively for its designated purpose, by overhaul or processing, or 
replacement of constituent parts or materials that have been deteriorated by action of the elements or 
wear and tear in use which can't be corrected through maintenance. Construction is accomplished when 
work is required to erect, install or assemble a new facijity; addition to, alteration, expansion or extension, 
conversion, or replacement of an existing facility. 

Receiver Will: 
Comply with installation directives pertaining to this service. 

Communication Services 

Supplier Will: 
Provide services to Include a data communication backbone network and basic digiial telephone 

(2500 series with no programmable features) "C" lines with access to DSN and intra-post connections. 
Manage a central telecommunications center to provide message services for minimized and day to day 
message traffic. All reimbursements for communications services are to be made directly to the 
Directorate of Corporate Information. 

Note: Connection to the Fort Monmauth Metropolitan Area Network (MAN) is considered 
above common level of service. The customer must fund all local area networks (LANs) and their 
operation. 
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Note; Class "A" lines, telephone up~fades, addRlonal telephone Ilnes, leased lines, 
pagers, cellular telephones, telephone adds, moves and changes, toll calls, and STU-Ills are 
considered above common level Of service. All Costa associated with these services will be fully 
reimbursed direcUy to the Directorate of Carparate Information. 

Restrictions: 
Communications are provided for official use only. Only narrative message traffic is authorized on 

AUTODIN. No data pattern is authorized on AUTODIN and will be satisfied using other DoD systems. 

,Receiver Will: 
Provide reimbursable funds directly to the Directorate of Corporate Information for the above 

common level of services. 

Comply with installation directives pertaining to this sewice. Assure compliance with local 
administrative procedures. Initiate Requirements Statement (RSs) as required and provide funds to 
support unprogrammed requirements. Provide written revalidation of dedicated services and circuits. 

Co,mmun ity Services 

Su~cllier Will: 
Child - Provide quality child care services and developmentally appropriate 

activities for children of authorized personnel, 6 weeks to 18 years of age, at the Ghtld Development 
Center, Family Child Care program, School Age ~ervicest~ohh Services Programs, and through 
Supplemental Programs and Services. 

Armv Communitv Service - Provide social services that enhance the soldier's readiness, 
deployability, and retention. Services include information, referral, and follow-up; relocation assistance; 
outreach; family advocacy; family services; exceptional family member program; family member 
employment assistance; volunteer program; and consumer affairs and financial assistance. 

individual - Provide greeting and orientation for 
incoming personnel. Can indude a tour and orientation briefings on base policies, activities, and services. 
Aid incoming personnel in becoming familiar with the area surrounding the base, off-base agencies, 
facilities, and services. 

Receiver Will: 
Comply with installation directives pertaining to this service. 

Custodial Services 

Supplier Will: 
Provide custodial services to include trash removal. cleaning and sanitizing restrooms and 

drlnkfng fountains, mopping floors, vacuuming, dusting, and cleaning of glass doors. All supplies and 
equipment to accomplish the janitorial services are provided by the janitorial service. 

The level of service includes I day of Class A service and 1 day of Class P service. Class A 
service includes all of the above custodial services. Class P service includes cleaning restrooms only. 

Note: Additlanal custodial service is considered above common level of service. All 
associated casts for additional or dedicated custodial senrice will be fully reimbursable. 



~ ~~ - ~ -  - ~ ~- 

Jul-05-2005 12:46 From- 
T-827 P.010 F-454 

Support Agreement # W81 JF2-02036-005 

peceiver Will: 
Comply with installation directives pertaining to this service. 

Disaster Preparedness 

Supplier Will: 
Consider Receiving Activity's personnel jn appropriate emergency plans on the same basis as 

installation personnel. 

Disaster Preoaredness Program - Provide a program designed to minimize the loss of operational 
capability caused by enemy attacks, major accidents, and natural disasters. The major objectives are to 
inkgrate disaster planning, training, and resource employment Into a single program; protect DoD 
resources from the effects of enemy attack and restore primary mission assets following an attack; lessen 
the effects of malor accidents and natural ditssters and restore primary mission assets following them; 
support civil authorities during major accidents and disasters; and protect the public and mitigate public 
health and sakty concerns in the event of major accidents or incidents involving DoD resources. 

Shelter - Provide the best available physical protection for Department of Defense personnel from 
the effects of war or natural disaster (earthquakes, floods, hurricanes, volcanic eruption, or tornadoes). 
'The facility must provide shelter protection against wartime, nuclear, biological, chemical, and peacetime 
disasters while maintaining mission capability. 

Traininq - Provide appropriate and adequate disaster training for the Receiving Activity's 
personnel. Training is an integral part of the Department of Defense disaster preparedness program. 
Training helps develop knowledge and proficiency needed by members of the response force to conduct 
disaster operations. It also provides agency populace with skills needed to survive and operate during 
disasters. 

Warnina and Notification Svstem, - Provide an effective system to disseminate disaster 
information quickly to affected personnel. The installation warning system must be designed for operation 
during disaster conditions. 

Support Services - Provide support to the Receiving Activity in the event of a disaster. During the 
notification phase. the Disaster Preparedness Staff will establish command and Wntml; notify and update 
populace; protect facilities, materiel, and people; and coordinate with local authoiiies. In actual 
emergency, will maintain command and control; clear access mutes; implement fire fighting; search and 
rescue; casualty care; preventive medicine; damage, casuatty, and mission impact assessment remains 
recovery, identification, and disposition; establish displaced persons registry; cordon hazardous areas; 
and restore critical assets. W emergency situation continues, will restore primary mission capability; 
request help, if necessary; reassess the situation; assess food and water stocks; implement rumor control. 
sanitation control, more definitive medical treatment, etc. 

Receiver Will; . 
Cornpjy with installation directives pertaining to this service. 

Education Services 

Supplier Will: 
Career Counselinq - Provide career'counseling for all military personnel. Ensure all military 

personnel are aware of the extent of caner entitlements, benefits, opportunities. and jab satisfaction. 
Provide information to the member, discuss career options, help salve career problems by answering 
questions or providing guidance, soliciting a career commitment, or reinfarce a previous commitment. 
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to support individual and group training and education requirements. Formest training and education 
requirements, determines input validity, and assess cost Schedule, coordinate, and control course 
quotas, and maintain liaison with education and tmining agencies. Advise personnel on military education 
opportunities available through on- and off-base civilian institutions, commissioning programs, 
professional military education and tuition assistance programs. Advise personnel on education services 
provided by other activities and agencies. Advise individuals on military educational goals, abtd~ning past 
educational mwrds, securing credit f6r military experience or schools, completing tuition assistance and 
VA forms, and camer development courses. Assist applicants in enrolling in extension courses and . 
preparing local college registration applications and requests for transcript farms. Brief incoming 
personnel on education services. 

Provide training opportunities for qualified civilian and military personnel assigned to the Receiving 
Activity. Schedule and announce training and supervisory courses. Manage long-term training and 
executive management development. Training should include; but not be limited to, civilian personnel 
supervisor training, oral and written wrnmunications training, computer training, etc. 

Provide academic, technical, occcrpational, and educational opportunities for the Receiving 
Activity's personnel. Develop training policy and guidance. 

Provide advice and assistance to managers, supervisors and employees. Counsel employees on 
training requirements and selfdevelopment. Evaluate the training program. 

Receiver Will: 
Comply with installation directives pertaining to this service. 

Environmental Compliance 

Supplier Will: 
Emissians - Include the Receiving Activity in efforts to coordinate environmental and energy 

policies to minimize air, ground and water emlsslons from fuel and energy storage, use and combustnn, 
and to minimize the cost of compliance with environmental laws and regulations. 

Safe Drinkina Water - Include the Receiving Activrty in efforts to provide to authorized users 
drinking water that meets the standards of 40 CFR 141 (reference (c)). DoD Components will also comply 
with underground injection control programs established under the provisions of 40 CFR 146 (reference 
(e)) and approved by €PA. 

Hazadous Waste Clean UP and Disaosa\ - Include the Receiving Activity in efforts to minimize the 
generation of hazardous waste from energy production and use. The Do0 Components shall manage 
new, used, and reclaimed petroleum products, and hazardous petroleum wastes. In accordance with 
app!icable national environmental statutes and regulations, under DoD Directives 5030.41 and 5100.50. 
(Reference DoD Instruction 41 70.1 0). 

Note: Hazardous waste clean up and disposal for materials directly attributable to the 
Receiving Activity will be fully reimbursable. 

Recvcling Proclram - Include the Receiving Activity in efforts to recover for reuse any materials 
that can be recycled, including precious metals, paper, aluminum, plastics, etc. 

Receiver Will: 
Comply with installation directives pertaining to this service, 
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Equipment Maintenance, Repair, and Calibration 

Supplier Will: 
Provide routine maintenance and repair of installation equipment. Repairs will be accomplished 

by the BASOPS Contractor. 

Provide direct support and general support (DS/GS) maintenance and repair services for the 
Receiver's organizational vehicles/equiprnent within the Supplier's capabilities, on a reimbursable basis. 

Provide locksmith service for desks, file cabinets, safes, and other office type equipment. 

Note: Copier and office machine equipment maintenance and repair, as required, is 
considered above common lovd of service. Copiers and all central contracts will be reimbursed 
at the beginning of the fiscal year. All time and material charges will be paid at the time service is 
needed. Charges will be based en actual cost of the maintenance conuilcts. 

Receiver Will: 
Provide equipment listing by make, model, and year of manufacture for each item nquiring 

maintenance servicdrepair. Update listing as changes occur. 

Call Customer Service Desk to report repair requirements at 532-3766. Be prepared to submit 
DA Form 2407, Work Request, as Instructed by the Service Desk. 

Deliver equipment when instructed by Customer Service Oesk. Arrange pick up of equipment 
within 8 hours of notification. 

Inform the supplier of any new equipment requiring servicelrepair. Inform the supplier of all 
equipment no longer on site, i.e., turned in or moved to a location Outside the vendor service area. 

Explosive Ordnance 

Su~pIier Will: 
Provide explosive ordnanm disposal personnel to detect, identify, render safe, recover, and 

destroy U.S. and foreign explosive, incendiaj, chemical, biological, and nuclear ordnance. 

Receiver Will: 
Comply with installation directives pertaining to this service. 

Facility Construction and Major Repair 

Supplier Will_: 
Pmvide major and minor construCtitibn improvements, alterations, and modifications to the 

Receiver's facility specifications with in-house resources or by contract. 

Note: All customer requested projects for mission support are fully reimbursable at the 
time service is requested. 

Receiver Will: 
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Comply with installation directives pertaining to this service. 

Facility Maintenance and Minor Repair 

Su~piier Will: 
_Maintenance_and -Provide maintenance and repair of real property, installed equipment, 

miscellaneous structures, roads, grounds, and surfaced areas within funded levels. Provide all normal 
cyclical maintenance and structural repair of exlsting faclllties including those assigned for sole use of the 
Receiving Activity. 

gntomoloqy Sewices - Remove undesirable plant and anlmaf life including, but not limited to, 
insects, rodents, reptiles, weeds. and fungi which may enter or infect the Receiving Activiw facilrty. 
Other undesirables may include, but not be limited to, anything not identified as insect, mdenf reptile, 
weed, or fungi, such as birds, which find their way into the buildings or equipment, 

Snow and Ice Removal - Provide snow and ice removal for the Receiving Activity's facilities area 
including the main parking lot and all access roads. 

Gm53 Cutting - Provide grass cutting service for the grounds surmundlng the Recelvrng Activity's 
facilities. 

Note: Installation, repair, and cleaning of carpets are considered above common level of 
service. All associated costs for these sewices will be fully reimbursable. 

Rece-iver Wiii: 
Comply with installation directives pertaining to this service. Assign, in writing, a building trustee 

and key controi officer for the facilities assigned to them. Provide a listingof building-trustees/k&y control 
officers ta the Directorate of Public Works. ATTN: SELFM-PW-E. 

Finance and Accounting 

Supplier Will: , 

Civilian Pay - Provide payroll support to assigned civilian personnel to include maintenance of 
supporting records. 

Militaw Pav - Provide payroll support to assigned militafy personnel to include maintenance of 
supporting records. 

7 - P d d e  for the recording, reconciliation, and reporting of all accounting 
transactions. 

- Provide travel pay services to assigned military and civillan personnel to include travel 
advances, settlements. and recouprnents. 

Diibursina Services - Provide disbursing services, other than payroll, as required and when 
requested by the Receiving Activity. 

Receiver Will: 
Coordinate directly with the Defense Finance and Accounting Service (DFAS) at Fort Monmauth 

for services required. 
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Fire Protection 

Su p~lier  Will: 
Provide fire prevention and protection services which indude, but are not limited to, the ability to. 

handle srnokdame fighting and chemical frres; maintenance of fire extinguishers, alarm system, and 
sprinkler system for fire protection purposes; conduct fire inspectionslsafety classes; prepare evacuation 
plans; provide emergency care by qualified Emergency Medical Technicians, and provide hazardous 
material support 

Receiver Will: 
Comply with installation directives pertaining to this service. Assign, in writing, a Fire Warden and 

repart such assignment to the Chief, Fire Prevention and Protection Dfvlslon, Directorate of Public Works. 

Food Service 

Supplier Will: 
Provide messing facilities for military personnel assigned, attached, or visiting the Receiving 

Actjvity- 

Receiver Will: 
Comply with installation directives pertaining to this service. 

Force Protection 

Supplier Will: 
Disseminate anii-terrorism I force ~rotection (ATIF P) intelliaence information. Pmvide ATIFP 

Level 1 training prior to OCONUS deployment lnclude tenant activity personnel in force protection plans. 
Notify tenant activities of changes in THREATCONS. Establish an immediate, uniform warning system. 
Organize an annual FP exercise. Provide vulnerability assessments of facilities as a part of garrison-wide 
FP assessments. 

Receiver WCII: 
Appoint an FP pbint of contact for coordination with the command FP Officer. Notify the garrison 

FP 0ffice; of ATIFP special requirements. Provide information on persons pending OCONUS travel and 
requiring ATlFP training. Support and participate in FP exercises. Comply with installation FP directives. 

Health. Services 

Supplier Will: 
Medical - Provide medical services through the Commander, U.S. Army Medical Command 

(MEDCOM) to those service members and dependents authorized care. 

Dental - Provide dental services thmugh the Commander, U.S. Army Dental Activity (DENTAC) to 
those service members and dependents authorized cam. 

Occu~ational Health Services - Provide an occupational health unit. The health unit provides 
mergency treatment, voluntary heah  risk appraisals, mental and emotional health referrals, preventive 
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health programs, immunizations. health promotion and education, treatments, safety and environmental 
sanitation, and employee health recards. 

Preventive Medicine - Provide IndListtiaI Hygiene and Environmental Health Program support in 
accordance with all applicable Federal and spte of New Jersey directives. 

Receiver Will: 
Coordinate directly with the Commander, U. S. Army Medical Command, AlTN: MCXS-Z andlor 

Commander, U.S. Army Dental Activity, AlTN: MCBS, Fort Monmouth, NJ for health services support 

Housing and Lodging Sewices 

Family Housing - Provide family housing for assigned military personnel in accordance with 
existing regulations. 

BOQIBEQ - Provide BOQlBEQ accommodations for unmarriedlunaccompanied personnel. 

Receiver Will: 
Comply with installation directives pertaining to this service. 

Installation Retail Supply and Storage Operations 

-: 
Self-Service Store - Provide a Self-service Supply Center which stack expendable supply items 

such as office supplies. These are supplies that are used and then discanled such as pens, pencils, 
ribbons, and paper. Items are purchased through the Self-Service Store by use of a card issued to 
individual offices. Each card has a number that is used to reduce the budget for that offlce as supplies are 
purchased. 

Cbmmodlties Acquisition - Pmvlde for the purchase of large supplies (commodities) such as 
equipment, office furnitue (tables and chairs), and systems furniture. These items are not expendable. 

WarehouselStoraae S~ace - Provlde warehouseltemporary storage space prior to delivery to the 
Receiving Activity. This is space designated (both inside and outside the building) far use to store 
commodities, materials and equipment. 

Reauired Labor - Provide labor required to receive and deliver the goods contained in the 
warehouse and storage facilities. These individuals are qualified in the handling of all equipment used to 
move, stage and deliver the goods tr, the user. 

Packins and Cratinq - Provide packing and crating to ensure that items shipped from Fort 
Monmouth are ~ce i ved  at their destinations free from damage. Provide the necessary blocking, bracing, 
cushioning, packing, packaging preservation, and marking. 

Restrictions: 
Items stored in exess of 120 days without written justification and approval are subject to 

removal andlor storage fee. 
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Receiver Wil!: 
Comply with installation directives pertaining to this service. 

Laundry and Dry Cleaning 

Supplier Will: 
Provide satisfactory and economical laundry and dry cleaning services for linen, organizational 

issue, and required government property. 

Peceivet Will: 
Comply with installation directives pertaining ta this service. 

Legal Services 

Supplier Will: 
General - Provide legal advice and assistance regarding military justice, initial claims processing, 

geneml administrative law, property utilizatian. civilian personnel matters including labor arbitration, 
actions before the EEOC, MSPB, FLRA, etc., ethics, conflicts of interest cantracts and fiscal law, and 
other related legal areas. Provide guidance with regad to the Privacy Act and Freedom of Information Act 
and counsel employees called as witnesses. 

Militarv - Provide professional legal advice and consultation services by a legal assistance officer 
without charge to Army members and their dependents. Legal services include, but are not limited to, 
family law (divorce, custody, and support), wills and probate, consumer problems (including advice on 
bankruptcy), adoption, change of name, domicile and residence, and taxation (federal, state, and local). 
Process summary, special, and general courts-martial; Article 15 actions; Memorandums of Reprimand; 
and administrative separation actions to include assisting in preparing difficult counseling statements. 
Provide investigating ofticers with appropriate invesii~ation forms to be completed and discuss status of 
case and major points of investigative interest Prepare correspondence referring charges for trial and 
assemble charge sheets and accompanying papers for delivery to trial and defense counsel. Provide 
UCMJ, legal services, and ethics training. 

Restrictions: 
The Office of Chief Counsel, Staff Judge Advocate Division, Legal Services Branch, provides 

assistance consistent with AR 27-3. Legal Assistance Attorneys may not advise soldiers an criminal 
defense matters or on various other matters prohibited by AR 27-3. 

Receiver Will: 
Comply with Installation directives pertaining to this service. 

Provide orders that show their special and general court-martial convening authorities are 
Commander, U.S. Amy Garrison Fort Monmouth and Commander, US. Army CECOM and Fort 
Monmouth, respectively. 

Mail and Mail Postage Service 

Supplier Will: 
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Provide pickup and delivery tervlces of mall and dlstrlbutlon between the Receiving Activiv's main 
administrative area, Post Office, and central distribution and control centers located at Fort Monmouth. 
Process outgoing accountable mail 

Provide postage metering services for outgoing Government United States Postal Service mail. 

Note: Effectiwe FYOB, all postage service is reimbursable. Each customer is expected to 
provide full reimbursement for metering sewiceslpostage costs including FEDEX and the cost of 
individual mail distribution to each bullding. The cost is $200.00 per stop per year. 

Receiver Will: 
Comply with DoD 4525.6-M, AR 25-51, and installation directives pertaining to this service. 

Provide funding to DCI based upon prior year usage for postal service as part of the overall reimbursable 
program funding. Designate main administrative area for mail pickup and delivery. Provide and update, 
when necessary, designated personnel authorized to receive accountable mail. Appoint activity official 
mall manager to supervise malllng practices within the activity in accordance with applicable directives. 

Military Personnel Support 

Supplier Will: 
Customer Assistance - Provide customer assistance to service members pertaining to military 

personnel services which include, but is not limited to: issuance of ID card applications, updating 
Permanent Change of Station (PCS) assignment preference sheets, provlde print-outs of authorized 
awards and decorations, shot and dental records, and updating locator cards. Verify eligibility for Defense 
Eligibility Enmllrnent Reporting Systems (DEERS), enrollmontldisenrollment in DELTA Dental, microfiche 
on service member authorizations worldwide, and Worldwide Locator viewing for Army agencies (official 
business use). Direct service members to the proper source for requested information. 

Personal Amirs - Provide assistance wbich includes, but is not limited to: wunseling - Suryivor 
Benefits, casualty assistance, awards and decorations, veterans benefits, CWAMPUS, TRICARE and life 
insurance programs, benefits information, medial care ID card and privileges with applying for VA and/or 
social security benefits. 

Records Rtvlew - Maintain master personnel records. Schedule periodic review M enable the 
member to update or correct any information contained therein. Develop and maintain a suspenSe 
system to track and inform members of need for reviewlupdate. Act as office of primary responsibility 
(OPR) for official photographs. 

Reserve Recnritinq - Inform eligible sewice members approaching their separation date of the 
benefits of the reserve forces. Monitor separation reports in securing names of potential prospects for 
active duty enlistment, commissioning, and the Army Reserve Officer Training Corps. Maintain 
informational records to enable follow-up contacts with prospective enlistees. Prepare enlistment and 
commissioning case files on personnel enlisting or applying for a commission in the United States Amy. 
Inform interested persons of military obligations, officer and enlisted career structure, educational and 
training opportunities, and other military benefits and entitlements. 

Career Proaressioa - Provide a visible career progression system for each grade in all Army 
specialty codes. Monitors High Year of Tenure (HYT) and Low Year of Tenure (LYT) which sets a 
promotion eligibility for each grade, Inform members when they can expect to be promoted, what their 
chances of promotion are, the selection process, and what the consequences are if member is not 
promoGd. Includes classification and training, on-the-job training, and pmfessional military education, 
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Special Actions - Includes, but Is not llmlted to: rfionltorlng servlce dates, special pay, derogatory 
information, congressionals, inspector general complaints, weight management program, quality force for 
enlisted and officer personnel, line of duty dekrminstion, and additional special pay. 

Re-enlistmen$ - Handle reenlistment requirements for military members approaching the end of 
their active duty service commitment Monitor personnel rosters, complete necessary paperwork. 
maintain completed paperwork, and post information to personnel records. Coordinate with the Military 
Identification Office for updating of the identification for service member and dependents. 

Se~arationq - Handle administntive paperwork related to military members separating from active 
duty. Schedule necessary appointments and provide outprocessing requirements. Includes involuntary 
discharge processing, required separation, voluntary and involunbty separation. -- Handle the processing of military members meeting mtlrement criteria. Schedule 
outprocessing and briefings regarding retirement entitlements and benefits. Central paint of contact for 
retirees inquiries. Maintain information an matters of interest to retirees and when necessary. referral is 
made to agencies responsible for resolving matters not within the scope of Retired Activities. 

- Provide a military clothing sales outlet that requisitions, stocks, and 
orders all military uniforms, devices, and accessories necessary to meet the uniform standards for military 
personnel assigned to the Receiving Activity. Perform alterations in accordance with uniform standards. 

Orderlv Room Functions - Focal point for all intoutbound military members, responsible for 
handling all personnel issues. Service and function include. but are not limited bo: acting as a liaison 
between the Military Personnel bfflce, issuing and maintaining meal cards, scheduling military 
award/decoration csmmonies, tracking suspensing, and submission of enlisted and officer ratings, 
scheduling medical appointments, scheduling members for physical fitness testing, maintaining and 
updating recall rosters, and scheduling required military training. 

SIQPERS ((1 - Provlde SIDPERS support. 
SIDPERS is a standard automated, integrated personnel system designed b provide personnel data 
support at the division, installation, brigade, battalion, and unit levels. 

Restrictions: 
Official ciacumentation is reauired to enrollldisenroll dependents in DEERS: StatelCounty birth - . . - . . . . 

certificates. Divorce Decree - with jud~els or referee's signature and seal, Marriage Certificate - registered 
7 - 

in the county court or sealed. 

Military Personnel Dlvision can provide all sewices to assigned Army personnel at the Receiving 
Activity, except the Issue and approval of military awards, since awards approval authority is based on unit 
of assignment Army personnel assigned to the Receiving Activity will be provided the same services as 
other Army personnel assigned or attached to units and serviced by the Fort Monmouth Personnel Service 
Center based on Army and command regulations policies, and guldane. 

Receiver Will: 
Comply with installation directives pertaining to this service. 

Mobilization Support 

Supplier Will: 
Provide planning, provisioning support ta the Receiving Activity's persor~nel during a mobilization- 

The installation will develop a Mobilization Plan in acco'rdance with the Army Mobilization Operation 
Planning System (AMOPS) requirements to support units deploying from its location, These plans include 
bath active duty and reservelNational Guard components. Logistics support includes, but is not limited to: 
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individual clothing and equipment, transportation, contracting support, medical support, and petroleum, oil, 
and lubricants. Support in the service area would include food service, quarters, etc, and could be 
included in the mobility plan, 

Receiver WiIl: 
Comply with installation directives pertaining to this service. 

Morale, Welfare, and Recreation (MWR) Activities 

Supplier Will; 
Provide access to facilities and programs that develop individuals physically, mentally, socially, 

and emotionally. Facilities and programs include the Physical Fitness Center and Sports Program, 
Community Center, Auto Crafts Center, Outdoor Recreation Checkout Center, and Library. 

Receiver Will: 
Comply with ingallatian dlrectlves pertaining to this service. 

Mortuary Services 

Sup~lier Will: 
Provide for the performance of all logistics functions incident to the recovery, identification, care, 

and disposition of deceased personnel. 

Receiver Will: 
Comply with installation directives pertaining to this service. 

Police Services 

S u ~ ~ l i e r  Will: 
Provide palice and security services that include, but are not limited to, preservation of law and 

order, crime prevention measures, traffic control, and security access. 

.- - Provide protection outside the facility by routinely patrolling the area and investigating 
incidents. 

Weaoons - Maintain a record of 811 weapons on the installation. 

Vehicle Reoistration - Maintain a record of registrations af vehlcles owned andlor operated on the 
installation. Issue sticker numbers when vehicles are registered. 

Securrtv Badaes - Issue picture security badges to all authorized access to secure areas. Retain 
a record of security badges issued. 

- Ensure that the Receiving Activity's personnel have access to available 
parking. 

identification - Pmvide civilian 1-0. cards when needed. 
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Note: Alarms for intrusion detection, police escort seWiCeS, and Card$ for card access 
systems'are fully reimbursable. 

Note: Dedicated guard service is considered above common level of service. All 
associated cost$ for dedicated guard service will be fully reimbursable. 

Receiver Will: 
Comply with installation directives pertaining to this service. 

Prf nting and Reproduction 

Coovina and Du~licatina Services - Provide copying suppoit through the local printing facility for 
situations needing more than the allowable number of copies on the local copy machines. 

Restrictions: 
Coordinate all printing, copying, and duplicating initiatives with the Receiving Activity's 

FomslPirnting Manager prior to implementation. 

The Directorate of Corporate Information is the Command's liaison office with the Receiving 
Activity and will be responsible forthe development of a management plan, policies and procedures, and 
resolving any issues or concerns which arise from their association with the Receiving Activity. The 
Directorate of Corporate Information will also monitor the printing and reproduction usage by activities in 
order to build a hlstorlcal database for future funding requirements. 

Receiver Will: . 
Appoint a Printing Coordinator who will submk a Requisition for Printing andor Binding Service, 

DD ~ o h n  843. Printing request for the Central Reproduction Facility located on the fifth floor of the 
CECOM building will be submitted on a Requisition for L m l  Duplication Service, DD Form 844. The 
printing requests that are to be contracted out thmugh the Government Printin$Oif& (GPO) will be 
submitted on a DQD Printing RequisitiodOrder, DD Form 282. The DPS will, in turn, send it to the GPO 
who will contract it out and the requesting activity will be billed. The Printing Coordinator must assign an 
activity order number to all request forms. 

Public Affairs 

Supplier Will: 
Community relations - Provide community relations support to include, but not limited to; working 

with the local Military Affiirs orgafiizations and the local Chamber of Commerce, and other civic 
organizations, 

Media relations - Provide media relations support to include, but not limited to; preparing pmss 
packages, coordinating with the media, scanning newspapers far items dealing with the Receiving Activity, 
regular releases to media outlets regarding new, awards and general information, periodic releases @ 
newspapers and technical periodicals regarding significant activities and new systems. 
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Internal information prmram - Make available an internal information program which includes fact 
sheets, brochures and handouts; as well as information in "The Monmouth Message," the post 
newspaper. 

Snecial proiecQ - Assist with special projects which are basically anything the Receiving Activity 
should request to enhance their image to the media community or in-house personnel. 

Receiver Wi l I.: 
Comply with installation directives pertaining to this senrim, 

Purchasing and Contracting Services 

Sua~lier WCII: 
[ - Compty with the policies of the Federal Acquisition 

Regulation (FAR), the Department of Defense FAR Supplement (DFARS), the Army FAR Supplement 
(AFARS), and applicable agency supplements and regulations. These regulations include the purpose, 
authority, applicability, issuance, arrangement, numbering, dissemination, implementation, maintenance, 
adrninlstration, and deviation of the contracting and purchasing process. 

Ooerational Contractinq - Provide operational contracting support responsible for, but not limited 
to, small business contracts, automated data pmcessing equipment, construction contracts, contract 
reviews, termination of contracts, acquisition of information resources, federal supply schedule 
conb-acting, small purchases and other slrnplified purchase promlures, Policies and procedures are 
governed under the FAR, DFARS, AFARS, and applicable agency supplements and regulations. Provide 
contracting services for requirements for the Receiving Activity. Execute contracts and all contract 
modifications or option requirements. 

Contract - Provide contract administration support. Prescribe general policies and 
procedures for the performance of contract administration functions and related audit services by the 
contract administration office in accordance with the FAR, DFARS, AFARS, and applicable agency 
supplements and regulations. 

Restn'ctions: 
Policies and procedures of the FAR, DFARS. AFARS, and applicable agency supplements and . - - - .  

regulations must be strictly followed. 

Receiver Will: 
Execute to completion all conttactjng actions far which specific authority has been granted. 

Prepare and submit large purchase requirements to the Supplier in accordance wlth applicable 
regulations. Execute all contract administrative functions as delegated in accordance with applicable 
regulations. 

Comply.with installation regulations and directives in the processing of requisitions. 

Refuse Collection and Disposal 

Supr~lier Will: 
Refust - Provide for the collection and disposal of trash. Trash is refuse, worthless or discarded 

materials or objects from the day's business. 'This may include household waste, fwd-contaminated 
materials, and rest room debris. Trash is removed through contracted disposal company pickup. 



Support Agreement # W81 JF2-02036-005 

Recvctables - Provide for the collection and disposal of recyclable materials. Recyclable items 
include office mix paper products, aluminum beverage cans, tin and bi-metal food and beverage 
containers, pourable plastic containers, household dry cell batteries, corrugated cardboard, glass bottles, 
jars. tires. wood, white goods, and newspapers. The removal of recyclable materials from the installation 
is performed through contracted disposal company pickup. 

Receiver Will: 
Comply with instaliation directives pertaining to this service, 

Resource Management 

,Supplier Will: 
Administer the Interservice and lntragovernmental Support Program for the installation, DoD, and 

participating non-DoD agencies to include development and maintenance of all support agreements (OD 
Form 1144) for the installation. 

Receiver Will: 
Comply with installation directives pertaining to this service. 

Safety 

Supplier Will: 
Provide an occupational safety program, consistent with the Occupational Safety arid Health Act 

(OSHA), which includes the determination and application of standards and regulations, identification of 
hazards, hazard abatement, procedural and personnel actions, and administration of a safety program to 
maintain safe facilities, work areas, equipment, and work procedures. The program mnsists of 
inspections, publication of periodicals, creation of audiovisual products, conducting safety meetings and 
briefings, analysis of accidents, and providing feedback to $upervisow and personnel. 

Assist in the investigation of Resident accidents as required. Assist in preparation of DA Form 
285, Accident Investigation Reports. Maintain Resident accident records consistent with D 4  AMC, and 
Federal regulations. 

Receiver Will: 
Comply with installation directives pertaining to this service. 

Security Services and Intelligence Support 

Supplier Will: 
Provide the full range of information secunty and intelligence support to satisfy the requirements 

of Department of the Army IDA) and Army Materiel command TAMC) security and in&lligenc% directives. 
Services include information security, industrial security. personnel security, classification management, 
security education and training, fareign discbsure, communications security (COMSEC), operatjons 
security (OPSEC), emanations security issues (TEMPEST), Special Security Office (SSO) support, NATO 
control, Spedal Access Program (SAP) support, threat development, and intelligence dissemination. 

Receiver Will: 
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Comply with installation directives pettaining to this service. Designate security personnel, Is., 
activity security manager and QPSEC security officer, to serve as focal point between the receiving activity 
and the Deputy Chief of Steff for Intelligence (DCSINT/G2). 

Shuttle Services 

Swppller Will: 
Provide scheduled shuttle bus service, on call post taxi, and handicap transportation services 

using government owned or leased motor vehicles for civilian employees Or military members requiring 
transportation In support of official business. 

Provide shuttle service in accordance with established schedule and mute throughout the Fort 
Monmouth complex. Post taxi and handicap transportation sewices are provided on call by contacting the 
Transportation Motor Pool at 532-1444. 

Restrictions: 
Government transportatlon is authorized for official business only. 

Receiver Will: 
Comply with installation directives pertaining to this service. 

Social Actions 

Supplier Will: 
Drua and Alcohol Abuse Counselinq - Make available counselors for discussion, guidance, and 

assistance to personnel and supervisors for drug and alcohol abuse situations. Patient assessment shall 
determine the need for further assessment or rehabilitation setvice&. Individualized treatment plans will be 
prepared that consider the nature of seventy of alcohol or drug abuse with recommendations on a case by 
case basis. 

Social Actions Proaram - Provide information to those seeking assistance. Use interviews, 
surveys, and other techniques to provide information and guidance on preventing and eliminating 
conditions musing social problems. Includes, but is not limited to: developing and organizing programs 
which focus on removing causes of social pmblems: and operating programs for counseling, education, 
rehabilitation, and referral services for resolving social problems. 

Alcohol and Drug Abuse Prevention and Control Prosram - Maintain and improve indlvidual and 
unit readiness by providing alcohol and drug deterrence through alcohol and drug testing, prevention, 
education and training, identification, clinical evaluation, rehabilitation, program evaluation, and research. 

Receiver Will: 
Comply with installation directives pertaining to this service. 

Training Services 

Sua~lier Will: 
Armngelcoordinate military training support for soldier development testing and common task 

trainiqg; nuclear, biological, and chemical testing; and rifle and pistol range facilities. 
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Receiver Will: 
Militarv Traininq - Determine and conduct required training for the Receiving Activity in 

accordance with appropriate service regulations. Maintain military personnel training records and rosters. 
Request the use of ~ i l i k r y  Training facilities as necessary. ~equests for equipmeniwill be coordinated at 
least 90 days in advance to allow the items to be obtained. 

Tminina Facilities - Comply and conform to supplier's procedures. 

Rifle and Pisto~l Rangg - Coordinate the use of Rifle and PistolRange facilities at least 30 days in 
advance. Comply with applicable regulations, directives, and safety precautions governing the use of 
these facilities. 

Transportation Services 

Supplier Will: 
MovernenVRelocation of Bulk Items - As office requirements change, increase or decrease. 

change of office plan may be required. Furniture and heavy boxes need to be transportedlmoved by 
individuals trained in material handling. These moves may include transfer of furniture or boxes from one 
building to another. 

Transportqtion Mana~ement Office Services - Responsible for cargo shipment planning, port 
clearances. scheduled personnel movement, scheduled personal property movement, processing 
transportation documentation, inbaundloutbound movements, and TDY travel arrangements. Inbound 
shipments may be picked up for delivery to the user or storage, 

Permanent Partv.AssianmentslPassenner and Household Gaods - The Personal Property 
Shipping Office plans, arranges, and procures commerclat transportation services fur moving DoD 
personnel and dependents, to include the shipment and storage of personal property, mobile homes, 
privately owned vehicles, and pets. Provides TDY support for DoD personnel. 

Receiver Will; 
Provide requirements in writing, i.e., letter or official travel order with funding authorization. 

Comply with procurement lead-time, i.e., 7-1 0 days for movement of supplies, 15 days for 
personat property shipments, and 3 5  days for travel arrangements. 

Schedule appointment with Transportation Specialist for counseling concerning requirements. 

Utilities 

SuppIier Will: 
Facilitv Utilities - Provide all utilities for the Receiving Activity and support facilities including, but 

not limited to, warehouses, storage buildings, parking lots, and guard shacks, Utilities consist of electrical 
power, natural gas, water, sewer, and storm drainage. 

Note: The anticipated start up date for air conditioning L 15 June. Receiving Activities 
seeking an earlier turn on date will fully reimburse the Supplying Activity for aIl costs associated 
with the earlier turn on. 

Enemv Conservation - Provide an energy conservation program in which the Receiving Activity 
will participate. This program is designed to minimize the amount of energy used and its costs. Ensure 
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that costeffective actions are faken to eliminate energy waste, improve energy utilization efficiency, and 
implement measures to reduce energy costs, Efforts to achieve goals will not impair the health, safety, or 
productivity of military and civilian personnel. 

Receiver Will: 
Comply with installation directives pertaining to this service. 

Vehicle Support 

Supplier Will: 
Staff and operate the Installation TMP. 

Maintain and service a fleet of non-tactical vehicles to be used in general support of installation 
activities. Vehicles will be provided on a user operated basis. Provide toll tick* on a reimbursable basis. 

Conduct Driver's Training and issue Government Equipment Operabr Permits. 

Dispense fuel and POL praducts on a reimbursable basis. 

Centrally manage mobile equipment including the lease of GSA vehicles. 

Note: Arrangement for the lease of a dedicated GSA vehicle is considered above common 
level of senrice and will be submitted in writing to: Chief, Equipment Management Division, 
Attention: SELFM-DL-EM. All associated lease costs for a dedicated vehicle will be fully 
reimbursable. Cost will be determined at the time of the request. 

Restrictions: 

Vehicle operators must be qualified and possess civilian/government licenseloperator permit. 

Government employees or officials at any level are not authorized to use government vehicles for 
personal use or transportation from or to their residence, 

Receiver Will: 
Request transportation support in writing at least three workdap in advance of requirement. 

Requests are submitted to the Motor Omcer, SELFM-DL-EM-TVS. 

Furnish licensed operator and comply with standard military operator maintenance and accldent 
reporting procedures. 

Weather Services 

Sup~lier Will: 
Provide notlfi-tion in the event seven weather conditions necessitate the closing of the 

installation. The installation Commander declares the emergency and determines whether personnel, 
except those designated "mission essential," should be dismissed. The installation Commander 
determines if severe weather conditions warrant closure or dismissal af employees after coordination with 
senior staff and local officials. The Provost Marshal Mfice obtains weather reports in and out-of-state as 
required. 

Receiver Will: 
Comply with installation directives pertaining to this service. 
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ATTACHMENT 3 

Support Agreement # W81 JFZ-02-036-005 

PLANNING FACTORS 

STRENGTH OF RECEIVING ACTIVITY 

Wlilitarv - Civilian TOTAL 

SLAD 
HRED 

21 
5 
26 Total 

OCCUPIED BUILDINGS 
Myer Center 

Rooms 2D307; 2D305,2[3304,2D304A, ZD208,2D206,20311,2C207,2C209,2C305,OA415 

TOTAL SQUARE FEET 

9,852 square feet 
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W81 JF2-02636505 1 W81 JF2-97274-005 020205 Indefinite 
5. SUPPLYING ACTIVITY (namdaddms ) 16. RECEIVING ACTIVITY (namw'address 1 

SUPPORT AGREEMENT 

U.S. Army Garrison Fort  onm mouth 
A7TN: SELFM-6-MS 
Fort Monrnouth, NJ 04703-51 01 

1. AGREEMENT NO. 
(by su~lierl 

U. S. Army Research ~aboktor'y 
A l l N :  AMSRL-CS-RM-MM 
Adelphi, MD 20783-1 197 

2. SUPERSEDED AGMT NO. 
(rt replamp agmt) 

Administrative Services 
Audio and Visual Information Services 
ADPIAutomation Services 
Chapel and Chaplain Services 
Civilian Personnel Services 
Clubs 
Command Support 
Comon Use Facility ConstructionlOperlMainVRepair 
Communications Services 
Community Services 
Custodial Services 
Disaster Preparedness 
Education Sewices 
Environmental Compliance 
Equipment Maintenance and Repair ** 

Copier Maintenance Contracts * 
Explosive Ordnance 
Facility Canstmctian and Major Repair 
Facility Maintenance and Minor Repair 
Fire Protection 
force Protection 
Health Services 
Housing and Lodging Services 
Laundry and Dry Cleaning 
Legal Services 
Mail Service 
Military Personnel Support 
Mobilization Support 
Morale, Welfare, and Recreation 
Mortuary Services 
Police Services 
Printing and Reproduction 
Public Affiirs 
Purchasing and Contracting Services 
Refuse Collection and Disposal 
Resource Management 
Safety 
Security Services 
Shuttle Services 

3. EFFECTIVE DATE 4. EXPIRATION DATE 
fY Y MMQDI lmav be mdctiniteJ 

MAJOR COMMAND: 

US ACSIM 

No reimbursement 
Hourly rate 
ADP maintenance 
No reimbursement 
No reimbursement 
No reimbursement 
No reimbursement 
No reimbursement 
Actual toll charges 
No reimbursement 
Square feet 
No reimbursement 
Population 
No reimbursement 
Actual Cost 
Contract Cost 
No reimbursement 
Actual Cost 
Square feet 
No reimbursement 
No reimbursement 
NO reimbursement 
No reimbursement 
No reimbursement 
No reimbursement 
Postage 
Na reimbursement 
No reimbursement 
No reimbursement 
No reimbursement 
No reimbursement 
Actual cost 
No reimbbrsement 
Not Available 
Cubic yards 
No reimbursement 
Non-reimbursable 
No reimbursement 
NO reimbursement 

MAJOR COMAIIAND: 

U.S. Army Material Command 

0.00 
DCI WILL BlLL DIRECTLY 
DCI WlLL BlLL DIRECTLY 

0.00 
0.00 
0.00 
0.00 
0.00 

DCI WILL BILL DIRECTLY 
0.00 
0.00 
0.00 
0.00 
0.00 

ACTUAL COST 
ACTUAL CONTRACT COST 

0.00 
PER PROJECT 

0.00 
0.00 
0.00 
0.00 
0.00 
9.00 
0.00 

DCI WILL BlLL DIRECTLY 
0 .oo 
0.00 
0.00 
0.00 
0.00 

BY OCCURRENCE 
. 0.00 
0.00 
0.00 
0.06 
0.00 
0.60 
0.00 

!AQD/TIONAL SUPPORT REQUIREMEIVYS ATTACHED; Yes ( X J No ( ) I 
DO Form 1144, MAR 92 

7. SUPPORT PROVIDED BY SUPPLIER 

a. SUPPORT (what, when, where, how much b. BASIS FOR REJMB c. EST REIMBURSEMENT 



SUPPORT AGREEMENT 

U.S. Army Garrison Fort Monmouth 
ATTN: SELFM-0-MS 
Fort Monrnouth, NJ 0770391 01 

I .  AGREEMENT NO. 2. SUPERSEDED AGMT NO. 
(by suplied (;f replacing asmu 

W81 JF2-02036-005 I W8f JF2-97274-005 
5. SUPPLYING ACTIVITY (namsladdm)  

U.S. Army Research ~abor&or~ 
A h N :  AMSRL-CS-RM-MM 
Adelphi, MD 20783-1 197 

3. EFFECTIVE DATE 
fY YMMDDI 

020205 

US ACSlM (u.s. Anny Material Command 1 

4. EXPIRATION DATE 
( m y  be indefinite) 

Indefinite 

MAJOR COMMAND: 

7. SUPPORT PROVIDED BY SUPPLIER 
I I I 

6. RECEIVING ACTNITY (narndaddress ) 

MAJOR COMMAND: 

a. SUPPORT (what, when, where, how much ) Ib. BASIS FOR REIMB (c. EST REIMBURSEMENT 
I I I 

Social Actions 
Training Services 
Transportation Services 
Utilities 
"Vehicle Suppart 
Weather Services 

" Above Common Level of Service is bllled directly. 

ADDmOAML SUPPORT REOUIREMEMS A7TACHEP; Yes (X ) 

SANDRA L. CORYELL, DIR, RM, USAGFM 

c. APPROVING AUTHORIM 
(1) Typed Name 

No reimbursement 
No reimbursement 
Population 
Square feet 
Actual Cost 
No rtimbursemcnt 

No ( ) 

GEORGE M. ARTHUR, RESOURCE MGR 

c. APPROVING AUTHORITY 
(1 ] Typed Name 

  ANTHONY D. REYES. LTC. FA. CDR 
I (2) Organization (3) Phone 
U.S. Army Garrison 
Fort Monmouth, NJ 07103-51 01 (732)532-9504 
(4) Signature (5) Date 

I I 
DD Form 1144, MAR 92 

0.00 
0.00 
0.00 
0.00 

ABOVE COMMON LEVEL 
0.00 

0.00 

8. SUPPLYING COMPONENT 
a. COMPTROLLER SIGNATURE b. DATE 

ROBERT W. WHALEN. PHD, PE, DIRECTOR 
(2) Organization (3) Phone 
U.S. A m y  Research Laboratoty 

Adel phi, MD 20783-4 187 (307) 394-1 600 
(4) Signature (5 )  Date 

10. Termination (Corn when aqreement is tenninered prior ta scheduled exp date ) 

9. RECEIVING COMPONENT 
a. COWTROLLER SIGNATURE b. DATE 

a. APPROVING AUTHORITY SIGNATURE b. DATE a. APPROVlNO AUTHORlTY SIGNATURE b. DATE 



'11. GENERAL PROVISIONS (Complete blank spaces and add additional general provisions as appropriate, e.g., 
exceptions to printed provisions, additional parties to this a$reemenf billing and reimbursement instructions). 

a. The receiving components will pmvide the supplying component projections of requested support (Significant 
changes in the receiving component's support requirements should be submitted t~ the supplying camponent in a 
manner that will permit timely modification of resource requirements. 

b, It is the responsibility of the supplying component to bring any required or requested change in support to the 
attention of U.S. Armv Garrison Fort Manmouth. AlTN: SELFM-8-MS prior to changing or canceling support. 

c. the installation component providing reimbursable support in this agreement will submit statements of costs to: 
US, A m  Research Laboratory, ATIN: AMSRL-CS-RM-MM, Adelphi, MD 20783-1 197 prior to billing, 

d. All rates expressing the unlt cost of services provided in this agreement are based on current rates which may 
be subject to change for uncontrollable reasons, such as legislation, DoD directives, and commercial utility rate 
increases. The receiver will be notified Immediately of such rate changes that must be passed through to the 
support receivers. 

e. This agreement may be cancelled at any time by mutual consent of the parties concerned. This agreement 
may a160 be cancelled by either party upon giving at least 180 days written notice to the other party. See 
paragraphs 33 and 3b in the provisions of the ISA for a fuller explanation of this provision, 

( f. In use of mobilization or other emergency, this agreement will remain in force m9 within supplier's capabilities, 

g. List of Attachments 
Additional General Provisions, Attachment 'I 
Specific Provisions, Attachment 2 
Planning Factors, Attachment 3 

h. Receiver of suppart shown an DD 1 144 agrees to comply with supplying activities local pollcies. procedures, 
and official regulations. 

DDITIONAL GENERAL PROVISIONS A PACHEO: Yes ( X J  No ( ) 
12. SPECIFIC PROVlSlONS (As appropriate: e-g., location and size of occupied facilities, unique supplier and 

I receiver responsibilities, conditions, requirements, quality stanaards, and criteria for measurementJr0imburstment 
of unique requirements). 

See Attachment 2 

l\ 

ID Fann 1144, MAR SZ (Back) 



INFORMATION PAPER 

IMNE-MON-PW 
1 June 2005 

SUBJECT: DPW Regional Facility and Environmental Support Services 

Number of Customers: 77 

Value of Services and Projects Provided FY 2000 to 2005: $30,000,000 

Customer Savings: $4,500,000 

Background: 

Fort Monmouth provides routine support to other DOD installations and federal agencies in the 
following program areas: hazardous management, environmental remediation, environmental 
laboratory services, engineering design and construction, facilities management, and demolition 
work. 

Customers: 
Naval Weapons Station Earle, Colts Neck, NJ 
Naval Air Engineering Station, Lakehurst, NJ 
Philadelphia Naval Shipyard, Philadelphia, PA 
McGuire Air Force Base, Wrightstown, NJ 
Dover Air Force Base, Dover, DE 
Air National Guard, Egg Harbor Twp., NJ 
U. S. Marines, Red Bank, NJ 
U.S. Marines, Garden City, NY 
U.S. Army Fort Dix, Wrightstown, NJ 
U.S. Army Waterveliet Arsenal, Waterveliet, NY 
U.S. Army Picatinny Arsenal, Picatinny, NJ 
U. S. Army Military Academy, West Point, NY 
U.S. Army Fort Hamilton, Brooklyn, NY 
U.S. Army 77th RSC Engineers, Fort Totten, NY (to include 50 reserve centers located 
throughout New York and New Jersey) 
U.S. Army National Guard, Trenton, NJ 
U.S. Army Corps of Engineers, New York District, New York City, NY (includes 
multiple work sites throughout the New York District region) 
U.S. Coast Guard, Sandy Hook, NJ 
U.S. Department of Commerce, NOAA Fisheries Laboratories located in Sandy Hook, 
NJ and Milford, CT. 

Environmental Services: 

Fort Monmouth is a regional leader for providing superior hazardous waste management 
services. Fort Monmouth maintains onsite personnel at Naval Weapons Station Earle, Naval Air 
Engineering Station Lakehurst and McGuire Air Force Base for the purpose of operating and 



maintaining their hazardous waste and hazardous materials programs. Other services include the 
proper disposal of hazardous wastes, universal wastes, Class D Materials and other non- 
hazardous wastes. Based upon our extensive experience in the area of environmental 
remediation, Fort Monmouth offers these services to our regional customers. Remediation 
services offered include the removal of underground storage tanks, the installation of 
aboveground storage tanks, operation and maintenance of active underground and aboveground 
storage tanks, contaminated soil removal and disposal projects, and in-situ bioremediation 
projects. The Fort Monmouth Environmental Testing Laboratory, established in the 1980's, 
provides exceptional sampling and analytical support to our regional customers by its ability to 
test for a variety of organic and inorganic compounds in drinking water, wastewater, surface 
water, groundwater, stormwater, soils, sediments, solid and hazardous wastes and paints 
containing lead. To date, $1.85M has been invested into the laboratory for testing and support 
equ.ipment. The laboratory also maintains a full service field sampling branch with multi- 
sampling capabilities. Included within these capabilities is the use of two Geo-Probe units that 
have the ability to collect both soil and groundwater samples. The lab currently maintains 
certifications in the following states: NJ, NY, PA, MD, VA, and the U.S. Army Corps of 
Engineers. 

Engineering, Construction and Demolition Services: 

Fort Monmouth provides Engineering, Design and Construction services. A full range of 
Architectural, Civil, Structural, Mechanical and Electrical Engineering design services are 
provided. All construction documents are provided using Micro station V8, CADD software. 
Construction contract support services provided include Contracting Officer's Representation, 
and Construction Quality Assurance Services. 

Fort Monmouth provides Demolition Services to customers using cost effective contracting 
methods. These methods include the utilization of local contractors who have the advantage of 
low overhead versus larger regional contractors. 

Advantages: 

Provides a regional Environmental and Facilities Engineering Center for DOD and other 
Federal Installations. 

Saves DOD and other Federal Agencies an average of 15% due to Regional Efficiencies. 

Provides timely, responsive, economical and quality services. 

Mr. James Ott, P.E. 
Director Public Works 
(732) 532-6308 



INFORMATION PAPER 

IMNE-MON-IM 
3 June 2005 

SUBJECT: Fort Monmouth DOIM Worldwide Support 

Background: 

Fort Monmouth provides support to 70 activities located at DoD and other Federal 
Government sites for network connectivity to the Defense Information System Network 
(DISN). In addition, Information Technology services are provided to over another 100 
locations. Because of its close proximity to commercial and international long distance 
carriers, Fort Monmouth is an ideal location to support DoD sites world wide and the 
New Jersey area enables DISA a great deal of the flexibility in selecting commercial 
providers at affordable and competitive rates. 

Secured Internet Protocol Router Network (SIPRNET): Provides classified access 
to DOD networks for 61 DOD worldwide sites in support of the Warfighter. 

Non-Secured Internet Protocol Router Network (NIPRNET): Provides 
unclassified access to DOD networks for 18 regional DOD sites in support of the 
Warfighter. 

Multi-Media Communications Systems (MMCS): Provides Satellite connectivity 
to reach back through Fort Monrnouth for SIPRNET, NIPRNET, INTERNET, 
Telephone, and VTC service for currently 27 worldwide deployed logistics support 
locations in support of the Warfighter. 

Web Hosting: Provides a conditioned server farm location at Fort Monmouth that 
supports web applications for State Department Embassies and Army locations 
worldwide in the acquisition of supplies and materials. 

Advantages: 

Fort Monmouth has a close proximity to many long haul network providers. This 
facilitates extending circuits to Fort Monmouth and results in highly 
redundant/survivable commercial services for supported customers. 

DoD benefits from being able to structure carrier service agreements from each of 
these commercial providers to take advantage of cost savings. 

Fort Monmouth metropolitan location is in a major telecommunicatioil corridor. 

Fort Monrnouth provides direct communications support to the Warfighter in Iraq, 
Afghanistan, Kuwait, and other locations. 



Impacts: 

DISA will need to reengineer each circuit, relocate the circuits at a cost exceeding 
$600K and customers will potentially incur higher annual recurring lease charges. 

Excess good/useable equipment resulting in a Rough Order of Magnitude (ROM) 
loss of $500K worth of capital equipment. 

DISA will have to purchase redundant capabilities to mirror the service rendered 
by Fort Monmouth prior to decommissioning the site. 

Summary: 

DOD is positioned to benefit from the vast array of telecommunications services 
uniquely available to this location. 

Fort Monmouth is a major hub providing worldwide communications and 
Information Technology services for Government activities located outside the 
installation. 

Mr. Raymond R. Russomano 
Director of Information Management 
(732) 532-2942 
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CHAPTER 3 
MASTER INTERN 'TRAINING PLAN (MITP) 

3-1. PURPOSE 

This chapter describes the Department of Army Master Intern Training Plan (MITP) 
for career interns and Presidential Management Interns (PMls). The supervisor will use 
the MITP as a guide when developing the intern's Individual Development Plan (IDP). The 
MITP is a comprehensive plan outlining the core subject matter which interns should know 
upon promotion to the target grade. 

3-2. RESPONSIBILITIES 

a. Intern's proponency office will: 

(1) Maintain the MITP. 

(2) Provide information on training opportunities. 

(3) Determine equivalent training for mandatory functional training and 
constructive credit time allowed. Constructive credit will be counted toward time-in-grade 
for promotion purposes. 

(4) Review training plan submitted by the intern's permanent duty location. 
Provide training recorr~mendations as appropriate. 

(5) Distribute pertinent intern information to MACOM career program managers. 

(6) Serve as the intern supervisor of record during training and prior to amval at 
the intern's permanent duty location (PDL). 

(7) Provide overall management and administration of the intern program. 

b. Activity Career Program Manager (ACPM) will: 

Develop list of journeyman-level employees who will serve as mentors and 
sponsors for interns. Mentors will not be a part of the intern's supervisory chain but will 
advise and assist the intern throughout the program. The mentor will relate program 
weaknesses to the ACPM. The ACPM will coordinate training with the intern's supervisor 
and the Logistics Management Proponency Office (LogPro) or the Transportation 
Management Proponency Office (TMPO). 



c. The supervisor, in coordination with the ACPM and using the MITP as a 
foundation, will develop a training plan (Phase 11) at the permanent duty location. A copy 
will be provided to the LogPro or the TMPO, whichever is applicable. 

3-3. INTERN ACQUISI-TION, FUNDING, AND ASSIGNMENT 

a. Interns will enter the program at the GS-7 or GS-9 (PMI) level. The target grade 
will be GS-11; GS-12 for PMls. Interns may be recruited through external hiring, merit 
system placement, co-op program placement or any method authorized by ASAMRA in 
accordance with appropriate policy and guidance. 

b. Department of Army interns are centrally funded for up to 24 months depending 
upon the career program. The interns during that period are assigned to the appropriate 
proponency office. 

c. Intern permanent duty assignments will be made based on the needs of the 
Army logistics community and may change. Each intern will sign a Mobility Agreement 
during the selection process. Individual preferences may be considered. Personal 
requests for changes of assignments may be considered in extenuating circumstances. 
The Proponency office will coordinate approval of such requests. 

3-4. STRUCTURE OF THE TRAINING PLAN 

a. The MI'TP provides guidance for the two-phase training programs of both 18 and 
24 months. Career interns who successfully complete the program will qualify for 
noncompetitive promotion to GS-1 I or GS-12, depending on the program. 

b. The MITP for the each intern program in this chapter has been formatted with 
blank columns for Dates of Training and Supewisor Certification. The supe~sor  will 
develop an individual development plan (IDP) for each intern by (a) printing off a copy of 
the MITP, (b) comparing the intern's education and experience with the requirements of 
the MITP, and then (c) making pen and ink changes to the MITP as needed based upon 
the intern's background. If the intern has work experience or classroom training in the job 
specialty, the supervisor may shorten or delete selected sections of the MITP. As a 
substitution, the intern may be assigned alternate training objectives, such as, on-the-job 
training (OJT) at a MACOM HQ, Directorate of Logistics, or HQDA DCSLOG. If needed, 
additional training time can be added to another segment of the IDP in which the intern 
has little or no knowledge. In this way the MITP is transformed into the intern's IDP. 
When the intern does not have job-related experience andtor education, the entire MITP 
becomes the intern's IDP. 

c. The IDP prepares the intern for target-level performance. It serves as a basis 
for developing performance objectives and is used as documentation for the intern's 
performance appraisal. (See paragraph 3-5 Performance Appraisal.) 



d. The Office of Personnel Management facilitates and provides structured career 
development activities for participants in the PMI program. 

3-5. PERFORMANCE APPRAISAL 

a. Career interns are rated under the Senior System of the Total Amy 
Performance Evaluation System (TAPES). Interns will be rated every six months with the 
6-month and 18-month rating being "special" ratings. The 12 and 24 month rating will be 
the annual appraisal of record and will be at one and two years following the EOD. 

b. Intern supervisors will attach the intern's IDP to the Senior System Civilian 
Evaluation Report Support Form (DA Form 7222-1) and annotate it as courses and on- 
the-job training are accomplished. Accordingly, the DA Form 7222-1 with the annotated 
IDP will provide the documentation for the intern's official performance appraisal, Senior 
System Civilian Evaluation Report (DA Form 7222). The Director, LogPro, is the senior 
rater for Supply and Maintenance interns. The Personnel Proponency Officer is the senior 
rater for the Transportation interns. The intem must achieve a rating of successful or 
better on their semiannual/annual ratings. 

c. Activities will ensure that the Civilian Evaluation Report Support Form 
specifically identifies intern program administration and evaluation as a performance 
element for the supervisors of interns. 

3-6. SUPPLY, MAINTENANCE, OR TRANSPORTATION INTERN 

3-6(a). CP-13 SUPPLY MlTP 

Department of Army supply interns are centrally funded for 24. months. Activities 
must allow the intern to complete Phase II of the training program as outlined in this plan 
and hislher IDP. 

a. The MlTP provides guidance for two-phase training programs of 24 months. 
Career interns who successfully complete the program will qualify for noncompetitive 
promotion to GS-11 positions in the 340, 346, 2001, 2003, 201 0, 2030, 2032, and 2050 
job series. 

b. Deviation from the MlTP will be authorized only if the intem has previous 
experience in the specific functional area for which training is planned. The appropriate 
proponency office may authorize deviation. 

c. The career program manager, in coordination with the servicing CPAC/CPOC, 
may extend the training program for up to six months for interns who have not yet 
acquired the KSAs required in the MlTP for performance in a target-level position. 



d. In Phase I and Phase II, the intern works under the supervision and guidance of 
a single supervisor or functional specialist. The intern is given specific developmental 
work assignments with oral and/or written instructions. The supervisor or a functional 
specialist gives advice or explanations and assesses the intern's progress. The intern's 
work is reviewed to verify that adequate and acc~~rate application of doctrine or regulation 
was accomplished. 'The intern's performance is evaluated to assess capabilities, 
comprehension of subject matter, initiative, and the basis of conclusions and 
recommendations prepared. 

CP 13 (Supply Management) Phase I - Training and Learning Objectives 

a. 'This phase provides approximately 10 months of formal and rotational on-the- 
job training in supply, maintenance, and transportation. For retail and wholesale OJT, the 
emphasis will be on supply policy and operations. The intern will also receive an 
orientation on Department of the Army, Major Army Commands, the activity where 
assigned, and the mission, functions, and organization of the Defense supply system. 
The OJT may be at any of the following activities: DA, MACOM Headquarters, Major 
Subordinate Command, or Major Installations. The intern will learn various supply 
functions such as: 

(1) Materiel Distribution. The intem will gain knowledge of troop support 
requirements and materiel support requirements for specific supply and distribution and 
redistribution plans. 

(2) Requisition. The intern will gain knowledge of the policies governing the 
Military Standard Requisitioning and lssue Procedures (MILSTRIP) system and the 
Uniform Materiel Movement and lssue Priority System (UMMIPS), to include the standard 
coding and processing of issues from depot to user, vendor to user, and user to user. 

(3) Federal Catalog System. The intern will gain knowledge of the federal 
policy governing the single catalog and standardization system (that is the Defense 
Cataloging and Standardization Act, U.S. code Titles 1 0 and 401 ; the Army policy 
governing cataloging procedures; and the Army Master Data File.) 

(4) Wholesale Supply Policy. The intern will gain knowledge of the regulations 
and policies affecting national-level supply operations management. 

(5) Retail Supply Policy. The intem will gain knowledge of the regulations and 
policies affecting field-level supply operations management. 

(6) Inventory Reporting. The intern will gain knowledge of policies and 
procedures that classify inventory records, classify transactions affecting the inventory, 
and regulate the basis for financial inventory accounting of assets. 



(7) Storage and Distribution. The intern will gain knowledge of policy and 
regulations governing storage and distribution facilities operations and their interfaces with 
resoilrce management, transportation, preservation and packaging, safety, security, 
planning, operational work standards, quality assurance, and data processing. 

(8) Inventory Management. The intern will gain the knowledge to be able to 
analyze demand, asset and requirements data to make materiel management decision. 

(9) Other logistics and logistics related topics. The intern will gain knowledge in 
other logistics functions such as materiel maintenance, transportation management, 
demilitarization, and acquisition logistics, as well as leadership, decision analysis, 
environmental management, manpower management, and presentation techniques. 

(1 0) Army Organization. The intern will gain knowledge of the organ'mtion, 
functions, roles and missions of the U.S. Anny, including the Army components of the 
Joint and Unified Commands. 

b. During this phase, the intern will satisfactorily complete the prescribed training 
identified for Phase I. If the intern is unable to attend a mandatory course, the proponency 
office may be able to determine a course with a comparable program of instruction, or 
means to ensure acquisition of needed competencies. 

CP 13 (Supply Management) Phase II - Training and Learning Objectives 

This phase consists of approximately 14 months of additional functional training 
designed to qualify the intern for placement in the targeted GS-11 or GS-12 position. This 
phase provides 14 months of rotational on-the-job training (OJT) in NationaVWholesale or 
Field Retail supply management with emphasis on the knowledges, skills, and abilities 
required in the wholesale supply management arena. 

CP 13 (Supply Management) Training Outline (24-Month Training Program) 

Phase I - 10 months approximately (Includes: Classroom = C, Correspondence = 
CORR and On-The-Job-Training = OJT) 

1. Orientation: 
Federal employment, civil service status, employee benefits, standards of conduct, 
security requirements, career management, total Army culture briefings, the mission 
and organization of DOD, DA, MACOMS and activities (I week) 

2. Formal Training: 

All classroom courses are at the Army Logistics Management College, Ft. Lee, VA, 
unless otherwise noted. 

Length Mode Supv 



Course Days Cert 

a. Army Logistics Introductory Course 
(8A-F16) Priority 1. 

b. Logistics Management Development Course 15 
(ALMC-MG) Priority 1. 

c. Manpower and Force Development Course 10 
(ALMC-MG) Priority 2. 

d. Major ltem Management Course 
(ALMC-MB) Priority 1. 

e. Presentation Techniques Course 
(ALMC-PT) Priority 3. 

f. Intern Leadership Development Course 5 
Fort Leavenworth lnstruction Priority 1. 

g. Command Commodity Standard System 4 
(ALMC3L) Priority 1. 

h. Decision Analysis for Logisticians Course 10 
(ALMC-DC) Priority 2. 

i. Army Secondary Item Management Course 10 
(ALMC-SI) Priority 1. 

j. Army Maintenance Management Course 7 
(8A-F3) Priority 1. 

k. Retail Supply and Maintenance Systems Course 3 
(ALMC-RM) Priority 1. 

I. Defense Distribution Management Course 10 
(8B-F10) Priority 2. 

m. Introduction to Transportation Management 10 
Ft. Eustis Instruction Priority 2. 

n. Defense Demilitarization Course 
(ALMC-BD) Priority 2. 

C 

CORR o. Fundamentals of Systems Acquisition 10 
Management (ACQ-101) DAU on-line course 



Priority 2. 

p. Acquisition Logistics Fundamentals Course 
(Log-1 01) DAU on-line course Priority 2. 

q. Action Office Development Course (1 2AOC) 
Priority 1. 

CORR 

CORR 

3. Functional Training: 

a. The objective of functional training is to develop a solid foundation for growth in 
the Supply Management Career Field. Functional training will include planned OJT 
rotational assignments with specific learning objectives based on the activity mission. 
Assignments will be based on the intern's projected permanent duty assignment, the 
intern's experience, and the intern's previous performance in classroom learning. 
Assignments may be at MACOM HQ, Major Subordinate Commands, or major 
installations, both CONUS and OCONUS. 

b. The Logistics Executive Development Course, ALMC, may be utilized for 
individuals meeting basic prerequisite experience. The intern program manager will 
approve and deterniine LEDC attendees. 

c. Rotational assignments with the Logistics Management Proponency Office may 
be utilized for individuals as determined by the intern program manager. These 
assignments will familiarize the intern with career management, staff and analytical work. 

Phase II - 14 months approximately accomplished at PDL 

1. Assignments will be determined by the Activity Career Program Manager and the 
immediate supervisor. Assignments will cover, at a minimum, the following topics: 

a. National Wholesale Supply Policy and Management 

b. NICPIIMMC supply processes and operations 

c. Technical training based on specific work assignment 

d. Weapons Systems Training and IPT functions 

e. ILS procedures and processes 

f. Logistics Automation Systems 



2. Interns assigned to retaillfield level duty stations will receive, at a minimum, 
complementary retail training as that given at the wholesale level. Retaillfield level 
operations, procedures, processes and policy will be covered. 

3. If determined by the immediate supervisor and ACPM and approved by the 
proponency office, centrally funded classroom training may be used in conjunction with 
hands-on training. This training must be specifically related to the position in which the 
intern will serve. Central ACTEDS funds may not be used for generalized or 
organizational training any employee may receive that is normally funded with local 
training dollars. 

3-6(b). CP-17 MAINTENANCE MlTP 

Department of Army maintenance interns are centrally funded for 24 months. 
Activities must allow the intern to complete Phase II of the training program as outlined in 
this plan and hislher IDP. 

a. The MlTP provides guidance for two-phase training programs of 24 months. 
Career interns who successfully complete the program will qualify for noncompetitive 
promotion to GS-11 positions in the 340, 346, or 1670 job series. 

b. Deviation from the MlTP will be authorized only if the intern has previous 
experience in the specific functional area for which training is planned. The appropriate 
proponency office may authorize deviation. 

c. The career program manager, in coordination with the servicing CPACICPOC, 
may extend the training program for up to six months for interns who have not yet 
acquired the KSAs required in the MlTP for performance in a target-level position. 

d. In Phase I and Phase II, the intern works under the supervision and guidance of 
a single supervisor or functional specialist. The intern is given specific developmental 
work assignments with oral andlor written instructions. The supervisor or a functional 
specialist gives advice or explanations and assesses the intern's progress. The intern's 
work is reviewed to verify that adequate and accurate application of doctrine or regulation 
was accomplished. The intern's performance is evaluated to assess capabilities, 
comprehension of subject matter, initiative, and the basis of conclusions and 
recommendations prepared. 

CP 17 (Materiel Maintenance) Phase I - Training and Learning Objectives 

a. This phase provides approximately 10 months of formal and rotational on-the- 
job training in supply, maintenance and transportation. For retail and wholesale OJT, the 
emphasis will be on maintenance policy and operations. The intern will also receive an 
orientation on Department of the Army, Major Army Commands, the activity where 
assigned, and the mission, functions, and organization of the Defense supply system. 



- -- -- - -  - - -  - 
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The ACTEDS Training Catalog 

Supply Management (CP-13) 
General The Supply Management Career Program (CP-13) offers training opportunitie 

careerists in grades GS-12 and above (and exceptional GS-11s and GS09s) i r  
permanent, competitive appointment in Supply Management Career Program 
specific training programs that are open to  GS-9 careerists at  the full perform 
These exceptions are identified in the specific training program eligibility req i  
All opportunities are competitive with selections to be determined by the Fun1 
Chief Representative (FCR) for CP-13. 

Commands will not be reimbursed for salaries and personal benefits for traini 
participants or costs incurred through temporary backfill of the vacated positi 

Developmental Assignments Training assignments are offered a t  the Headquarters and Major Army 
(MACOM) levels. Assignments are typically for 6 months or longer wit1 
start dates set to  coincide with the beginning of each quarter through( 
Fiscal Year. Careerists are encouraged to consider job swaps with othe 
Careerists, but  participation is not  a condition for selection. 
Objectives: Purpose of training is to  provide a unique training opportu 
tailored to broaden the careerist's experience, knowledge, and abilitie: 
goals include increased awareness of the Army mission, enhance the ( 
understanding of the integrated activities a t  a headquarters level, and 
innovation in the careerist's approach for development of program pol 
procedures, and systems. Selectees will perform the duties of a staff z 
officer. 
Sample assignment locations and duration of training are detailed belc 

Six-month or twelve-month position at  the Office of the Deput\ 
Staff for Logistics (ODCSLOG), Supply and Maintenance Direct( 
Pentagon, Washington, DC 
Six-month position at  Special Assistance to the Principal Deput 
Logistics, HQ, AMC, Alexandria, VA. 
Six-month position in the Materiel Fielding/Force Modernizatior 
USARPAC. 
Six-month position at  HQ, FORSCOM, Fort McPherson, GA, O f i  
Deputy Chief of Staff for Logistics. 
Six-month position, HQ, USAREUR, Heidelberg, Germany, Offic 
Deputy Chief of Staff for Logistics. 
Six-month position, Logistics Support Element-Far East (LSE-FI 
Korea. 
Twelve-month position, Logistics Support Element- Europe (LS 
Heidelberg, Germany. h. Twelve-month position, Headquarters 
Engineers, Washington, DC 
Applicants may propose other assignments; proposals (to inclu 
proposed training location) must be submitted with application 
Applications will be accepted throughout the year. on. 

Cross Service Training A unique training opportunity for logistics employees assigned to  a po: 
CP-13 and CP-17 to learn the processes and procedures of D M  or ana 
service. 
Purpose: The employee will gain an overall perspective of the joint are 
some of D M ' S  newest initiatives, develop joint logistics skills, and pro, 
sharing of logistics concepts and expertise between the Army and DLP. 
training will enhance the joint perspective, improve understanding bet 
participants, and provide a foundation for future joint logistics operati~ 
Length of Program: Up to 12 months. 
Program Dates: Applications are accepted throughout the year for var 
dates. 
Training Location: DLA locations to be determined. 
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Materiel and  Distribution Modern DCPDS COURSE CODE: l2PES 
Management Professional .LENGT.H..OFPROGRAM:. 12 months 
Enhancement Program LOCATION: Metropolitan Washington DC, (2 spaces) 
(MDMPEP) NOMINATION SUSPENSE DATES: October 1, 2004 for January 200. 

PROGRAM DATES: January 2005 - December 2005 
Exact dates to be determined. Second assignment subject to  availabili 
ELIGIBILITY: DA civilian employees at GS-12-14 levels in the Suppl) 
Management career program who have demonstrated the potential f o ~  
to top management positions. Nominees should have experience in th. 
and property management career fields. 
PURPOSE: To enhance career development patterns for middle-level 
Department of the Army supply and property management personnel. 
DESCRIPTION: The program involves one, minimum six-month, assi 
the Office of the Assistant Secretary of Defense (Production and Logisi 
Pentagon. The remaining six-month period is divided into three two-rr 
rotational assignments with participating military services and/or Defe 
Logistics Agency. This program is open to personnel in the supply mar 
and fuel management career fields who have demonstrated the potenl 
promotion to top management positions. Participants bring with them 
knowledge of Component procedures and operations, and are therefor 
provide sound advice on the development of DOD policy. They, in turr  
valuable experience in all aspects of the complex DOD policy and proc 
consensus-building process. 
APPLICATION PROCESS: Nomination packages must be processed t 
command channels in order to receive consideration. Submit an origin 
copy of the documents. 
SELECTION AND NOTIFICATION: Nomination packages will be forv 
the Army Logistics Management Proponency Office, 10109 Gridley Roi 
Belvoir, Virginia 22060.. Major Army Commands (MACOMs) and I n d e ~  
Reporting Activities (IRAs) must set intermediate suspense dates to  al 
review packages and ensure timely arrival at the Army Logistics Mana 
Proponency Office (Logpro). This office will then forward all nominatio~ 
to the Office of the Deputy Chief of Staff for Logistics (ODCSLOG) for 
determination of Army's nominees to  Office of Secretary of Defense. 

SHORT-TERM TRAINING ( S l 7  Short-term training is FCR-sponsored training of 120 calendar days or less. T 
instances may include, but are not limited to, OPM Management Developmen 
Courses, Federal Executive Institute (FEI) Courses, professional workshops, 5 
cross-functional training, and non-degree producing courses and seminars at 
and universities. Training must be related to Logistics Supple/Maintenance/Tr 
and not provided in a Defense school or college. (Supply/Maintenance/Trans~ 
and not provided in a formal Defense school or college. Attendance at workst 
seminars must be for the purpose of training/professionaI development. The 
CPM must approve through the chain of command and justification for attend 
Justification for non-LogPro announced SST opportunities must address the 
training/professional development benefit to the Army and the careerist. 

ECIGIB1.LX.n ...R EZU1R.E.M.E.NT.S.. GS- 12s throug h 15s (to include exec 
GS-11s) in the CP-13 are eligible to apply. 
APPLICATION PROCESS. Employees interested in S l 7  opportunities 
contact Ms. Linnea Kerins (See POC Info below) to request an applicat 

SUPPLY CHAIN MANAGEMENT The program is designed for the professional development of civilian personn 
representing a cross spectrum of functional experience including maintenanct 
and transportation. The program presents the best commercial practices in sl 
management focused on the integration of maintainability, material movemel 
information flows and financial transactions across all segments of the supply 
Participants are afforded the opportunity to examine these best practices as i 
world-class companies through discussions and group exercises. The progran 
also provides time to discuss the application of best practices in the current a 
Army logistics environment. 

ELIGIBILITY REQUIREMENTS. GS-12s through 15s in the CP 13, C 
CP 24 are eligible to apply. Personnel in other Career Programs, for er 
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TRAINING WITH THE SOLDIER 
( W S )  

CROSS-FUNCTIONAL TRAINING 
(CFT) 

Contracting and Resource Management, and military personnel may b 
depending on funding and class size. See individual course announcen 

a LENGTH OF PROGRAM: Two Weeks. 
a TRAINING DATES: Applications are accepted throughout the year fol 

dates. 
a LOCATION: 10109 Gridley Road, Fort Belvoir, Virginia 22060 
a Clothilda Tavlor, (see POC email Info below): This is short term t 

therefore employees interested should submit a one page short term t 
application and a copy of their position description through their chain 
command and MACOM CPMs to LogPro, Attn: Clothilda Taylor, (see PC 
Info below). 

The purpose of this training is to provide DA civilians a current perspective ar 
exposure to the field Army. Assignments will be at negotiated field locations t 
enhance the careerist field perspective of the Army. Assignments are typical11 
calendar days or less and are intended to provide the careerist an opportunip 
at the Theater/Corps/Division/Brigade/Separate Brigade Materiel Managemer 
(MMC)/Forward Support Battalion level. Applications will be accepted through 
year. 

The training is designed to provide careerists the knowledge and skills for the 
logistics functions of Supply, Maintenance, and Transportation, to include tho 
functions and responslbilities pertaining to Installation Management Agency ( 
Careerists in each career field will be assigned at the same level in the ownin 
another command or activity in a different career field from 60-120 days. Tra 
assignments should be distributed throughout the activity or organization. As 
are flexible dependent on the requirements of the command and careerist. Fc 
classroom training is optional. Recommended courses are Army Maintenance 
Management Course, Major I tem Management, Army Secondary I tem Manag~ 
Course, Introduction to Defense Transportation, and Army Logistics Introduct 
Course. 

ECI.GIBIL~.~.Y.BEQUI.R.EM.ENTS..GS-11s through 15s in the Supply C 
Program are eligible to apply. 
APPLICATION P.I?OCESS.This program will use a short form that ha 
provided to MACOM CPMs and will be administered by LogPro Office in 
coordination with the MACOM CPMs. The ACPM, MACOM CPM, or LogPl 
provide the one-page application form. Applications will be accepted t i  
the year. 

UNIVERSITY TRAINING 

LOGISTICS EDUCATION 
ASSISTANCE FUND (LEAF) 
PROGRAM 

GRADUATE LEVEL LOGISTICS 
EDUCATION ASSISTANCE FUND 
(GLLEAF) 

LEAF is a training opportunity is for undergraduate level university training fc 
program 13 employees at the GS-11 level and above and exceptional GS-9s i 
performance level having career status in a permanent competitive appointm 

a Objectives: To provide a valuable learning experience and education; 
foundation for future career progression and leadership positions. Cou 
approved prior to attendance. Courses must be in logistics, business, 
management or directly mission-related. 

a Prosram Fundins: Funding will be programmed for up to 45 semestt 
(equivalent quarter hours) within a 3-year period from start to complc 
Funding beyond this 3-year period will not be approved. Funding will t 
for both full-time and part-time study. Funding is not authorized for PI 
travel. Supervisory approval is required prior to any program start an( 
continuance. 

a Prosram Dates: Applicants are asked to plan for a one-semester leac 
to administrative processing and fund transfer time. 

a Location: . Any approved and accredited college of choice within the 
commuting area. 

GLLEAF This training opportunity is for graduate level university training for 
program 13 employees at the GS-12 and above (also exceptional GS-11s) ha 
status and in a permanent competitive appointment. 



The ACTEDS Training Catalog: Chap 3: CP 13 Page 4 of 5 

LOGISTICS EXECUTIVE 
DEVELOPMENT COURSE 
(LEDC) 

I As A Stand-Alone Course 

LOGISTICS EXECUTIVE 
DEVELOPMENT COURSE / FLORIDA 
INSTITUTE OF TECHNOLOGY (LEDC- 

PENN STATE UNIVERSITY 
GRADUATE EDUCATION PROGRAM 

E-mail Announcements 

Funding: 

Competitive 
Selection 
Process 

Objectives: To provide a valuable learning experience and education; 
foundation for future career progression and leadership positions. Cou 
approved prior to attendance. Courses must be in  logistics, business, , 
management or directly mission-related. 
Proaram Fundinq: Funding will be programmed for up to 30 semestc 
equivalent quarter hours) within a 2-year period from start to  complet 
Funding beyond this 2-year period will not be approved. Funding will t 
for both full-time and part-time study. Funding is not authorized for PI 
travel. Supervisory approval is required prior to any program start an( 
continuance. 
Prosram Dates: Applicants are asked to plan for a one-semester leac 
to administrative processing and fund transfer time. 
Location: . Any approved and accredited college of choice within the 
commuting area. 

LEDC is 16 weeks and 2 days. 

KE-YELEMENT: I n  accordance with Defense Acquisition University (Dl 
Directive 708-1, "Course Equivalency", the LEbC provides equivalency 
courses ACQ 101; ACQ 201; Con 100; Log 101; and Log 201. 
OTHER: The course of instruction includes financial management; ma 
and force management; acquisition management; integrated logistics 
decision sciences; materiel readiness, to include physical distribution, 
management, major/secondary items, CCSS; depot operations; trans1 
environment considerations; reutilization disposal systems; developin! 
strategy; logistics military history, managerial economics; and combai 

LEDC-FIT is an extension of the GLLEAF program. One supply careerist per L 
course will be selected to  continue graduate level logistics study at the Florid; 
of Technology upon completion of LEDC. 

Lenqth of Prosram: Up to  12 months, full time. 
SmgramDates: Start dates will coincide with the start of each LEDC 
will continue for a period of up t o  12 months. 
Link to LEDC 
Location: Florida Institute of Technology, Ft. Lee, Virginia. 

An extension of the GLLEAF program. One maintenance careerist will be selec 
participation in this training. 

1. Prerequisites: Applicants must meet admission criteria as set by Pen 
University to include taking the Graduate Management Admissions Te! 
Further information can be found at  http://www.smeal.psu.edu. 

2. k n u t h  of Proaram: Up to  12 months, full time. 
3. Application Process: Employees interested may contact Clothilda Ta 

POC Info below) for additional questions and program dates. 
4. Location: Penn State University, State College, PA. 

Long term training opportunities are announced through the ACPM and MACC 
e-mail. Check your e-mail often or contact your program manager frequently 
announcements. 

Authorized travel and per diem costs for selected DA civilians will be at  the di 
the FCR. Generally, training longer than 30 days is funded at  55% per diem. 
and local-in-and-around mileage are not funded by the FCR but may be fundc 
local command. 

The CP-13/17 process uses a rank-ordering, which includes an evaluation of 1 
recommendations at  each level of the submission process - supervisor, comn 
functional official, and FCR representatives. Each evaluation will be based on 
provided by the nominee to include experience, education, previous training, 
appropriateness of training to  the employees occupation, awards, performanc 
appraisals, motivation for requesting training, and post-training utilization plz 
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Point o f  Contact Clothilda Taylor - email clothilda.taylor@us.army.mil 
Phone: (703) 704-0115 (DSN) 654 Fax (703) 704-0135 
(Long Term, LEAF, GLLEAF, and Supply Chain Management) 
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Linnea Kerins - email linnea.kerins@us.arrny.mil 
Phone: (804) 765-001 (DSN) 539, Fax (804) 765-4175 
(Short Term, LEDC, TWI, TWS, CFT) 

Or email LogPro at Iogpro@hqda.army.mil 

Submit applications through command channels to  Logistics Management Pro 
Center (LogPro) using the LogPro Application Process located a t  
http://www.logpro.army.mil, unless otherwise stated under separate tov  
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a Experience 
a Level I - I year cantraedlng experlence 
a Level II - 2 years contracting experlence 
a Level Ill - 4 years contracting experlence 

a Tralnlng 
a Level l - CON 100, CON 110412, CON 120,l Electlve 
a Level II - CON 202, CON 204, CON 210,2 Elactlves 
a Level Ill - CON 353,2 Electives 

Note Sco Defeme Acquhltlon University Catalog 
( 1 

CONTINUED ON NEXT SLIDE ... . 

I 

Education - New entrants to the 1102 iob series (on or after I Oct 00) 
AU Leveln: Must possess a Baccalaureate Degee AND at least 24 semester hours 

among the following disciplines: accounting, law, business, finance, contracts, 
purchasing, economics, industrial management, marketing, quantitative methods 
and organization and management 
~ e v e f i l  (desired): ~rad&te  studies in business administration or procurement 
Level XU (desiredb Master's Degree in business adniniseation or procuremrslt 

Education -Those who have held an 1102 iob series prior to I Oct 00 
AU Levels: Must possess ONE OF the following: 
- Baccalaureate degree. 
- At least 24 semester hours among the disciplines identified above. 
- At least 10 years of acquisition experience as of 1 Oct 91 
Level II (desired): Graduate studies in business administration or procurement 
Level Ill (desired): Master's Degree in busmess ndministration or procurement. 

Note: W lkleose Acquisition Unlvenlty Catdog 

g~//m*a.dw.mlUc.W~c.Wog.htm) 



Education - 

I (Desired) Baccalaureate Degree in enginewing, a r c h i i r e ,  physics, 
chemistry, mathematics, community planning, business or a related f a .  I 

I 
Experience 

Level I - 1 year of acquisition experience in facilitiier engineering 
Level II - 2 years acquisition experience in facilities engineering 
Level 111 - 2 years acquisition related experience in facilities engineering I 

I Training 
Level l - ACQ 101 
Level II - ACQ 101, FE 201 
Level Ill - TBD 

Saccaulaureate Degree in technical, scientitic or managerial field desired at 
Levels I & II. Master's Degree in rame fields as listed above desired at Level 

Experience 
Level I - 1 year acquisition experience 
Level il - 2 years acquisition logistics experience 
Level Ill - 4 years acquisition log'iics experience 

Training 
Level l - ACQ 101, LOG 101, LOG 102 (online) 
Level II - ACQ 201 (Parts A&B), LOG 201 (Parts A8B) 

LOG 236 (Parts A8B) 
Level Ill - LOG 304 

I Nok See Defense AquWUon Unlvently C1tdog 
( ) 



Education 
Baccaulaureate Degree desired at Levels I and I1 
Master's Degree desired at Levd Ill 

Experience 
Level I - 1 year acquisition experience in BCEFM 
Level II - 2 years acquisition experience in BCEFM 
Level Ill - 4 years acquisition experience in BCEFM 

Training 
Level I - ACQ 101, two of BCF 101, BCF 102 or BCF 103 
Level II - ACQ 201, BCF 205, one d BCFIOI, BCF 102 

or BCF 103 
- Complete one related to specific job duties 

BCF 203, BCF 204 or BCF 211 
Level Ill - BCF 301 

Education - (Desired) For all levels, possess one ot the Iblkwlng: 
Baccalaureate Degree, wlth 24 semester hours, In accounting 
law, business finance, contracts, purchasing, economks. Industrial 
management marketing, quantitathre methods, organization 
and management 

Experience 
Level I - 1 year acqulsltlon experlence 
Level II - 2 years acqulsltion experlence In an Indusbbl property 

management acqulsltlon position 
Level Ill - 4 years acqulsitlon experlence In an Indus6ial property 

management aqulritlon pocltlofi ot lncreaslng respondbllity 
and complexlly 

Tralnlng 
Level l - CON 100, CON 110-112, CON 120, IND 100, IND 103, I Elective 
Level II - CON 202, CON 210. IND 200.2 Ekcttves 
Level Ill - CON 363.2 Electives 

Note: See Defense AcqulrlUon Unlvcnlty Cat- 

c ) 



I a Education 
a Baccalaureate Degree, preferably In computer sciente, management d automated Info 

systems, buslness edmln or related field -Ired at Level I 
a Master's Degree In same fields as llsted above deslmd at Levels II and Ill I 

1 a Experlence 
1 a Level I - 1 year acqulrltlon expcrlcnce In InlbrmaUon technobpy 
1 a Level I f  - 2 years a c q u l s ~ n  experience. wtth at least 1 year must 

be In lntonnatlon techndouy 
I a Level Ill - 4 years of InformatJon technology or sOmnare4ntenshrc systems 

acqulsltlon axperlence, with at i l t t  2 w r s  must be In a ptugram 
1 onlce w slmllar organization 

/ a Tralnlng 
i a Level l - ACQ 101, IRM 101. SAM 101 Ionfine) 

a Level II - ACQ 201 (Parts MB), IRM 201, SAM 20 
a Level Ill - IRM 303, SAM Ml 

I 

I 

Nok See Dernus AcqulrWon UnIvsmlty CaWo@ 

I Baccalaureate Degree doslred at Level L 
a Master's Degree deslnd at Level II. 

Master's Degree and 24 semester hours In buslnats related oourses 

I 
deslred at Level Ill. 

a Experlence 
a Level I - 1 ycer program management experknce. 
a Level II - 2 yean acqulsttlon experience, ~ t t ~  at least 1 year In PM I 

I a Level Ill - 4 years acqulsltkn experience, ofwhkh at least 2 years must 
have been In a program office or sbnilar organlzatlon. 1 yeat 
must have been In a program management posltlon wlth cost, 
schedule and pwhxmance responslbllltk.f. 

I Continued on N .  Slide.... 

No(e: See DeTenw AcqublUon Univentty CaWq 
( ) I 



Trainina Required for Certification 

Level I: ACQ I01 - Fundamentals of Systems Acquisition Management (80 days on-line) 

Level II: 
ACQ 201: Intermediate Systems Acquisitwn Management (80 days d i n e ;  5 days in 

class). 
PMT 250: Program Management Tools Course (60 days on-line; 4 days virtual 

classroom). I 
I Level Ill: - PMT 352: Program Management Office Course (60 days onlne; 6 weeks i 

class). I 
Education 

For all levels: (Desired) Baccalaureate Degree i n  engineering, chemiitry, physical 
science, mathematics, statistics, manufacturinglproduction management, 
industrial technology1 management, qua l i i  assurance or a related field. - Level 11 & 111: Master's Degree in business, production mgt, engineering or a relate 
field. 

Experience 
Level I: 1 year of acquisition experience manufacturing, production or u a l i  

I assurance. D e s i w  At leest 4 w e e k  m(aiinal assuagement. at a qo,%actor 
andlor government !ndustr~al facil- that lncludes experience In quality, 
manufacturing, engineering or c o n L n g .  
Level ll: 2 years of ac uisition experience in manufacturing, production or uality 
assurance. Desired: xt. least 4-weeks rotatii"al ass-uagements at a con& 
andlor in-industrial facil!ty ttpt ~ncludes expenence In qualrty, manufacturing, 
engineering or contracting (d not c o m p W  at Level I). 
Level Ill: 4 yea% of acquisition experience in mqnufacpuring, pduc t ion  or quality 
assurance. Deslred: 4 add~tronal yea- of expenence In 
manufacturing, production or quality assurance. 

Continua! on Next Slide.... 



a Level I: ACQ 101 

a Level Ill: PQM 301 
Desired: One advanced seminar in cunent acquisition 

management issues. 

Education 
16 semester hours of undergraduate work, with emphasis 
in business desired for Level 1; 32 for Level 11; 64 for 
Level Ill 

Experience 
Level I - 1 year purchasing experience 
Level II - 2 years purchasing experience 
Level Ill - 3 years purchasing experience 

I Training 
Level I - CON 100, CON 110-1 12, CON 120, CON 237,l Elective 
Level II - CON 202.2 Electives 
Level 111 - 2 Electives 

Note: See Defmse AquldUon Unlvenlly CrWog 

( 1 1 I 



Education - Have one of the folkwing. Same for all levels. 
Baccalaureate Degree in mathematics, chemistry, engineering, physics, or a 
related field. 
l At least 10 years of acquisition experience in Systems Phnn-ng, Research, 

Development and Engineering (SPRDE) as of 1 Oct 91 

Experience 
Level I - 1 year acquisition experience in science or enginewing 
l Level II - 2 &rs acquisition experience in science or &ineering 

Level Ill - 4 years acquisitiion e m  in science or e n g i d n g  

l Training 
Level l - ACQ 101 
l Level II - ACQ 201 (Parts A&B), SYS 201 (Parts A4B) 
l Level Ill - SYS MI 

Note: See D e f ~ ~ ~ a e  Aqulrltkn Unlvenlty C a  

( ) 

l Education- 
r Baccalaureate Degree in mathematics, chemistry, engineering, physics, or a 

related field. 

Level l - None 
Level II - 2 years acquisition related experience in science & technology 
l Level Ill - 2 years acquisition related experience in science 8 technology 

Level l - None 
Leve l11  -ACQlOl,STMZOI 

Level Ill - STM 302 

Note: See DeLwr Acqulrltion Univenlty Wql 



l Education - For all levels, possess one ofthe following: 
l Baccalaureate Degree, with 24 semester hours or equivalent in physical 

science, mathematics, chemistry, engineering, physics, operations research 
or a related field. 
At least 10 years acquisition experience as of 1 Oct Sl 

l Experience 
l Level I - 1 year acquisition experience VtLE or tech orientation preferred) 
l Level II - 2 years acquisition experience, at kast one of which k in TtLE 
l Level Ill - 4 years acquisition -, at least two of which is in T&E 

l Training 
L e v e l l  -ACQlOl,TSTlOl 
l Level I1 - ACQ 201 (Pa* MB),  TST 202 
l Level Ill - TST 301 



Experknce 
I Level I - 1 year contracting uperknce 

Level II - 2 years contracting uperlence 
Level Ill - 4 years eonbrctrng expoderne 

Trainlng 
Level l - CON 100, CON 110-112, CON 120, 1 Eleotlve 
Level II - CON 202, CON 204, CON 210,2 Elactlves 
Level Ill - CON 363.2 Electlwo 

Note: S ~ E  Defense Acquhktlon UnlverrIty C1taIog 
( ) 

CONTINUED ON NEAT SLIDE ... . 

Education - Mew entrants to the 1102 iob series ion or after 1 Oct 001 
AU Levels: Must possess a Baccalaureate Degree AND at least 24 semester bolas 

among the following disciplines: accounting, law, business, finance, ccmhacts, 
purchasing, economics, industrial management, marketing, quantitative methods 
and organization and management. 
Level II (desired): Graduate studies in business administration or procurement. 
Level III (desired): Master's Degree in business administration or procurement 

Education -Those who have held an 1102 iob series prior to 1 Oct 00 
AU Levels: Must possess ONE OF the following: 
- Baccalaureate degree. 
- At least 24 semester hours among the disciplines identified above. 
- At least 10 years of acquisition experience as of 1 Oct 91. 
Level II (desired): Graduate studies in business administration or procurement 
Level III (desired): Master's Degree in business administration or procurement 

Nota: See Defense Acqulattlon Uotwnlty CaWq 

@ttp:ll~.~mlUcrtII~crt~.htm) 



Education - 

I 
(Desired) Baccalaureate Degree in engineering, a r c h i i r e ,  physics, 
chemistry, mathematics, community planning, business or a dated W. 

Experknce 
Level I - 1 year of acquisition experience in facilities engineering 
Level II - 2 years acquisition experience in facilities engineering 
Level Ill - 2 years acquisition related experience in f a c i l i  engineering I 

I Training 
Level 1 - ACQ 101 
Level I1 - ACQ 101, FE 201 
Level Ill - TBD 

I Note: Ser Defense Acquldtlon Unlverslly C a w  

( ) 

Education 
a Baccaulaureate Degree in technical, scientifc or managerial fwld desired at 

Levels I EL II. Master's Degree in same fields as listed above desired at Level Ill 

Experience 
Level I - 1 year acquisition experience 
Level II - 2 years acquisition logistics experience 
Level Ill - 4 years acquisition logistics experience 

Training 
Level l - ACQ 101, LOG 101. LOG 102 (online) 
Level II - ACQ 201 (Parts AELB), LOG 201 (Parts AELB) 

LOG 235 (Parts A&B) 
Level Ill - LOG 304 

I Note: Set Defense AcquWtion Unlverdty c.Wq 
( 



l Education 
l Baccaulaureate Degree desired at Levels I and II 
l Master's Degree desired at Level Ill 

l Experience 
l Level I - 1 year acquisition experience in BCEFM 
l Level II - 2 years acquisition experience in BCEFM 
l Level Ill - 4 years acquisition experience in BCEFM 

l Training 
L e v e l l  -ACQ101,twoofBCFlOl,BCFl02orBCF103 

1 l Level II - ACQ 201, BCF 205, ona of BCFlO1, BCF 102 
I 
I 

or BCF 103 
- Complete one related to specific job duties 

BCF 203, BCF 204 or BCF 211 
l Level Ill - BCF 301 

Education - (Deslrd) For all levels, possess one of the following: 
a Baccalaureate Degree, wlth 24 semester hours, In accounting 

law. buslness finance, contracts, purchaslng, emnomlcs. Indusblal 
managemenf marketing, quantltatlve methods, organlratlon 
and management 

Experience 
Level I - 1 year acqulsltion experlence 
Level II - 2 years acqulsltion experlence In an Industrial property 

management acqulsltlon positlon 
Level Ill - 4 years acqulsfflon experlenee In an Industrial property 

management acqulsltion poofflon of lncreaslng respond#lity 
and mtnplextty 

Tralnlng 
Level l - CON 100, CON 110-112, CON 120, IND 100, IND lO3,l Ekdve 
Level II - CON 202, CON 210, IND 200.2 Electives 
Level Ill - CON 353,2 Electives 

Note: See Defmu Aqulrltlon Unlvonlly C.tdq 

( ) 



Educatlon 
Baccalaureate Degree, preferably In ccunputer sclence, management drul#noted IIUO 
systems, buslness admln or related field d e s l d  at Level I 
Master's Degree In same ndds as llsted above deslred at Levds II and Ill 

Experknce 
Level I - 1 year aqulsftlon experknce In Infonnatkm technology 
Level II - 2 years aqukrltlon experience, wlth at ka r t  I year must 

be In Infonnatlon technology 
Level Ill - 4 years of infonnatlon techndogy or software-lntenrh syrtan+ 

aqulsltlon experience, wtth at least 2 years must be In a program 
omcl or slmllar organlutlon 

I 
I Tralnlng 

Level l - ACQ 101. IRM 101. SAM 101 ionllnel 
Level II - ACQ 201 (Parts MB) ,  IRM 201, SAM 201 
Level Ill - lRM 303, SAM 301 

! 
1 
/ N W  S e  Defeme Acqvlsltlon Unlvemlty Wag 

Educatlon 
Baccalaureate Degree deslrad at Levd I. 
Master's Degree deslrd at Level 11. 
Master's Degree and 24 semester hours In business related courses 
deslred at Level Ill. 

Experience 
Level I - I year program management experience. 
Level II - 2 years acqubltlon experlence, wlth at least I year In PM 
Level Ill - 4 years acqulsltlon experlence, ofwhkh at least 2 years must 

have been In a program omce or slmUar organlratlon. 1 year 
must have been In a program management positlon wRh cost, 
schedule and performance responslbllltles. 

Continuad on Na;t Slide.... 

Note: See Defense AqulsHion Unlvenlly CIWag 
( 1 



Training Required for Certifmtion 

Level I: ACQ 101 - Fundamentals of Systems Acquisition Management (60 days on-line) 

ACQ 201: Intermediate Systems Acquisitiin Management (60 days on-line; 5 days in 

PMT 250: Program Management Tools Course (60 days on-line; 4 days virtual 

Level Ill: - PMT 352: Program Management Office Course (60 days on4ne; 6 W s  i 

Education 
For all levels: (Desired) Baccalaureate Degree in engineering, chemiistry, physical 

science, mathemeti, statistics, manufacturinglproduction management, 
industrial technology1 management, q u a l i  assurance or a related &Id. - Level 11 & 111: Master's Degree in business, production mgt, engineering or a 
field. 

Experience 
Level I: 1 year of acquisition experience manufacturing production or wlity 
assurance. Desired: At least 4 weeks rowional assuadynentp at a qon$actM 
andlor government industrial facil that ~ncludes experlence in qualdy, 
manufacturing, engineering or cor%acting. 
Level ll: 2 years of ac uisition experience in manufacturing, production or ualiity 
assurance. Desired: I t  least 4 weeks rotational assuagements at a con& 
andlor in industrial facility that includes experience in quality, manufacturing, 
engineering or contracting (if not c o m p W  at Level I). 
Level Ill: 4 yeaq of acquisition experience in mmufacpring, pmduction or quality 
assurance. Desired: 4 addittonal years of experience in 
manufacturing, production or quality assurance. 

Continued on Ned Slide.... I 
Nm: %s M m r  Aq- Unhadb W.lq 



a Education 
a 16 semester hours of undergraduate work, with emphasis 

in business desired for Level 1; 32 for Level 11; 64 for 
Level Ill 

a Experience 
a Level I - 1 year purchasing experience 
a Level II - 2 years purchasing experience 
a Level Ill - 3 years purchasing experience 

I a Training 
a Level I - CON 100, CON 11 0-1 12, CON 120, CON 237.1 Elective 
a Level II - CON 202. 2 Electives I 
a Level Ill - 2 Electives 

Note: See Derense AcqulslUon Unlvenlty CmWql 

1 



Education - Have one of the following. Same for all levels. 
Baccalaureate Degree in mathematics, chemistry, engineering, physics, ora 
related f ~ l d .  
At least 10 years of acquisition experience in Systems Planning, Research, 
Development and Engineering (SPRDE) as of 1 Oct 91 

Experience 
Level I - 1 year acquisition experience in science or engineering 
Level II - 2 years acquisition experience in science or engineering 
Level Ill - 4 years acquisition experience in science or engineering 

Training 
Level l - ACQ 101 
Level II - ACQ 201 (Parts ABB). SYS 201 [Parts AIB) 
Level Ill - SYS 301 

Note: S e  h f e w  Acquisition University Cat* 

( ' _  ) 

Education - 
Baccalaureate Degree in mathematics, chemistry, engineering, physics, or a 
related field. 

Experience 
Level l - None 
Level II - 2 years acquisition related experience in science 8 technology 
Level Ill - 2 years acquisition related experience in science & technology 

I Training 
Level l - None 
Level II - ACQ 101, STM 201 
Level Ill - STM 302 

N m  See Defense AcqulsiUon University Catalog 

' ) 



Education - For all levels, possess one of the following: 
Baccalaureate Degree, with 24 semester hours or equivalent in physical 
science, mathematics, chemistry, engineering, physics, operations reseamh 
or a related field. 
At least 10 years acquisition experience as of 1 Oct 91 

Experience 
Level I - 1 year acquisition experience (T&E or tech orientation preferred) 
Level II - 2 years acquisition experience, at least one of which is in T&E 
Level Ill - 4 years acquisition experience, at least two of w h i i  is in T J E  

Training 
Level l - ACQ 101, TST 101 
Level II - ACQ 201 (Parts A&B), TST 202 
Level Ill - TST 301 

No: srDer-Aqlddumu-ah 
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Appendix B-Career Field Certification 
Requirements 

The wtirkation standards wliishedin this Cat& are ekt iw I CkIober2004. Chams and wdates to lhese &n&t& mmxtdm ths MU 
~b site as thevaur. C& the online ~ata lw at ht tp~~daurn ik tah  ~ x c ~ r e n f i n 1 6 ; d c n  mcerfificafion stan$a;dsandwwses 

T he following chedtlists provide a concise desaip 
tion of the education, experience, and training 
required to meet the standards for certification 

in Acqulsitlon, Technology, and Logistics (ATBL) ca- 
reer fields. The Under Secretary of Defense for ATBL 
(USD(ATBL)) has approved these checkllsts for the 
DoD AT8L workforce under the authority of DoD Di- 
rective 5000.52, 'Defense Acqulsltlon Education, 
Raining and Career Development Program.' DoD 
components are responsible for ensuring that work- 
force personnel are trained to qualify for their cur- 
rent assignments, prepared for more responsible 
jobs, and cross-trained for assignments In other 
ATBL fields. All courses that may be taken to meet 
Defense Acquisition Workforce Improvement Act 
(DAWIA) certification requirements are included in 
this Appendix. 

The USD(AT8L) has designated certain courses that 
provlde knowledge required to perform particular 
duties specific to an assignment. These assignment- 
specific courses are presented In Chapter 3. 

Each checklist explains the flow and relational as- 
pects of the standards. Mandatory standards are 
indicated by an open box or, when options are 
available, by an open circle. lndividuais may be 
certified in an acquisition career level when all 
mandatory standards have been met. Some stan- 
dards are deslgnated 'Deslred' and are lndlcated 
by shaded boxes and circles. Where no standard 
exists for an element, the box is filled In black. 
(See legend at the end of this page.) 

The checkllsts Incorporate other information useful 
for determining how the standards may be met. 
Personnel Data System (PDS) codes used to track 
training in automated personnel systems are in- 
cluded for each of the courses. They are shown in 
brackets 'I ]' after the course title. Predecessor 
courses, I.e., discontinued courses that satisfy the 
current training requirements, are provided in 
Chapter 3. In some cases, equivalent courses are of- 
fered by DoD and private and public institutions of 
learning as explained in Appendix C. 

It is strongly recommended that the courses be 
attended In the order listed. These are progres- 
sive, sequential courses that build upon previ- 
ously learned skills in an integrated cunlculum. 
The components are responsible for determining 
that a prospectlve student possesses suffldent 
knowledge and/or background to attend a course. 

Course descriptions are provided in Chapter 3 of 
this Catalog and instructions for registering for 
classes are provided in Chapter 2. DAU uses the 
Army Raining Requirements and Resources System 
(ATRRS) for enrollment application in ail of its 
classes. Class schedules are maintained in ATRRS, 
and up-to-date class schedules are available for 
downioadlna from the DAU Home Page at hHgxJ/ 
www.dauil; from the Home Page, klect %in- 
ing Courses' and 'Course Schedule.' 

Checklists are provided for each c e ~ c a t i o n  iwel in 
the following career paths: 

Auditing 
Business, Cost Estimating and financial 
Management 
Contracting 

Fadlltles Engineering 
IndustrlalKontrad Property Management 
lnformatlon Technology 

Life Cyde Logistics 
Production, Quality and Manufacturing 
Program Management 
Purchasing 
Systems Planning, Research, Development and 
Engineering - Science and Technology Manager 
Systems Planning, Research, Development and 
Englneering - Systems Engineering 
Test and Evaluation 

Legend for certificaUon standardr che&&s 

Mandatory standard 
Desired standard 
No standard has been set 

0 Optron for meeting mandatory standard 
0 Option for meeting desired standard 



The cedikdian sta~dspubyshedin this Catalog are e k t k  1 OctoberMal. Chanpsandydates to these ~ r d s a r e ~ m  Ihe WU 
Wb sifeasthevooc~ Chedch mline C a i a l o o a t h t t ~ J ~ . d a u m l U ~ o o k x w r m n t i n h ~  o n m m  sfa&&andcourses 

T he mandatory education, experience, and training requirements for the Audiing career field apply to 
contract auditors. Persons in this career fleld perform contract audfting accountlng, and financial advisory 
services to DoD and other government agencies in negotiation, administration, and settlement of con- 

tracts and subcontracts. Duties include evaluating information about contractor economic assertions, comparing 
those assertions to established alteria, and reporting the resutts to interested third parties. Some reasons for 
audits include proposal submissions, incurred cost, compliance wfth the 'Thrth in Negotiations A d '  compliance 
with Cost Accounting Standards, contract terminations, claims for abnormal conditions, contractor financial con- 
dition, and contractor systems and operations. (For Information on Audlting courses not listed in  Chapter 3 of 
this Catalog, contact the Defense Contract Auditing Institute at (901) 3256100.) 

level I 
U EDUCATION - Meet one of the following &ria: 

0 A baccalaureate degree in accountlng 
0 A baccalaureate degree in a related fleld, such as business administration or finance, which induded or was 

supplemented by 24 semester hours In accountlng 
0 At least 4 years of experience in accountlng 
0 An equlvalent comblnatlon of accounting experience, college education, and training 

EXPERIENCE - Lither: 
0 Meet OPM Quaiiflcation Standards for entry into the serles 
0 A baccalaureate degree with 24 semester hours in accounting 
0 (Desired) ~ccountlng/audltln~ work experience in industry oFpublic accounting 
TRAINING 

AUD 1130 Technical Indoctrination [PC61 
(Deslred) ALlD 61 15 Effective Report Writing [PAGJ* 

level I1 
EDUCATION 
C] Entry below CS-9: Complete Level I requirements 
C] Entry at GS-9: Complete Level I requlrements and one of the following: 

0 All requlrementsfor a mastefs degree or equivalent 
0 2 full years of graduate education 
(Desired) Beglnnlnggraduate studles leading to a mastefs degree In accounting business administration, 
management, or a related field 
(Desired) Professlonal certlflcation (CPA, CMA, CIA, CISA) 

U EXPERIENCE 
C] Auditing experience of Increasing complexity and responsibility 

(Desired) Experlence performlng lncreaslngly complex audlts for normal progression and with increasing 
Independence 

TRAINING 
Complete one of the following courses: 
0 AUD 1320 Intermediate Contract AudWng [JR7] 
0 ALlD 4120 Statistical Sampling [QPOl 
0 AUD 4230 Graphic, Computational, and Improvement Curve Analysis Techniques [QPCI 

(Desired) Any of the following courses: * 
0 AUD 6220 Auditor Interview and Interpersonal Reactions [PA31 
0 AUD 6240 Oral Presentation Workshop [PA41 
0 AUD 5653 Computer Assisted Auditlkchniques 
0 AUD 1541 Cost Accounting Standards 
0 AUD 5614 Fundamentals of Auditing information Systems 

*For information on Auditing courses not listed in Chapter 4 of this Catalog, contact the Defense Contract Audiing Institute at (901) 325-61 00. 



The c8Ififbtia1 Standardf putJishedin this Catalog are eWice I Ocfober2004. Chmpsandupdates to these standardsarepdedm the WU 
Web site as thevoccur. Check the online Catalog at h t t p ; r A m v w . . d w r m l ~  Rxcumnt hfwmafim o n m b i m  skndmkandcaursas. 

Level 111 
U EDUCAllON 

Complete Level II requirements 
(Desired) master's degree in  accounting, business administration, management, or a related field 

EXPERIENCE 
Meet all Level I and I1 requirement quaitfication standards from OPM Quulificotion SfmdordsHundbook 
Supervisory auditors also must meet additional OPM qualifications. 
(Desired) Assignments In a variety of organizational settings 

TRAINING 
AUD 8562 DCAA Personnel Management Policy [CBJI 
(Mandatory for all supervisory personnel.) 
(Desired) Complete any of the following courses:' 
0 AUD 4035 Quantitative Methods Refresher 
0 AUD 8564 Admlnlstration and Management of Audits for Supervisors 
0 ACQ 101 Fundamentals of Systems Acqulsltlon Management [BUS! 

*For information on Auditing courses not listed in Chapter 3 of this Catalog, contact the Defense Contract Auditing institute at (901) 3256100. 

Mandatory standard Desimd standard . No standard set 0 Option for meeting mandatoty 0 Ophnfo~meeGngdes i redw 



BUSINESS, COST ESTIMATING, AND FINANCIAL MANAGEMENT 
The mrtkh'co standards putiishedin this Cafalog are e&he 1 Ocfober2Dt)Q. Cfmgs andupdaes to iYlese standards areposteda, lhe MU 
Web sife as they occur: Check fhe mine C e t a I o g a t h ~ p ~ / k n w ~ m l ~ I b r c u n e n t ~ ~  a r t ~ ~ a n d a u s e s  

T his career field encompasses all aspects of business finandal management it lndudes cost analysis, finan- 
cial planning formulating flnanclal programs and budgets, budget analws and execution, and earned 
value management. As advlsors t o  commanders, program executive ofncers, program managers, or other 

acquiskion dedsion makers, registrants In this career field are responsible for business financial management 
of defense acqulsltion programs In direct support of the defense acquisition process. 

Level l 
EDUCATION 
(Desired) baccalaureate degree 

EXPERIENCE 
1 year of acqulsltion experlence in business, cost estimating, or financial management 

TRAINING 
ACQ 101 Fundamentals of Systems Acquisition Management[BU5l 
Complete two of the following courses: 
0 BCF 101 Fundamentals of Cost Analysis IQ1 A1 
0 BCF 102 Fundamentais of Earned Vaiue Management [Ql BI 
0 BCF 103 Fundamentals of Business Financial Management IPGC] 

level ll 
I3 EDUCATION 

(Desired) baccalaureate degree 

EXPERIENCE 
2 years of acquisltlon experience in business, cost estimating, or finanaal management 
(Desired) An addltionai2 years of experience in business, cost estimating and financial management 

TRAINING 
ACQ 201 (Parts A 8. B) intermediate Systems Acquisition PHl 8. JHKj 
BCF 205 Contractor Business Strategles [Q2Aj 
Complete ONE of the following courses (not previously taken at Lwei I): 
0 BCF 101 Fundamentais of Cost Analysis IQ1 Al 
0 BCF 102 Fundamentals of Earned Vaiue Management [Ql B] 
0 BCF 103 Fundamentals of Business Financial Management IPGCl 
Complete ONE of the following courses (related to specMc job duties): 
0 BCF 203 intermediate Earned Value ManagementlQ2Gl 
0 BCF 204 intermediate Cost Analysis [Q2BI 
0 BCF 211 (Parts A 8. B) Acquisition Business Management [RG4 8. RG5) 

level I11 
EDUCATION 

(Desired) baccalaureate degree wlth 24 semester hours in accounting busines finance, law, contracts, purchasing, 
economla, lndustrlal management, marketing quantitative methods, or organhatlon and management 
(Desired) master's degree 

EXPERIENCE 
4 years of aqulsition experlence in business, cost esilmating, or financial rnanagement 
(Desired) An addltlonai4 years of acquisition experience in business, cosi estimating, or financial management 

TRAINING 
BCF 301 Business, Cost Estimating, and Financial Management Workshop [BZq 



The certWon StandardspuHishedin this Galalog are eWie I Ocfober20aQ. Changes andLipohtes to Ihese standardsarepas$don kA4U 
Web site as thevaxur. Checkthe online Catalm at h t t ~ J ~ . d e u m l W m  fwwnenthfbnnatim mcerfificaticn standa&andcaurses 

T he Contracting career field includes the positions of contract negotiator, contract spedalist, conhad termi- 
nation specialist, contract administrator, procurement analyst, administrative contracting officer, p m r i n g  
contracting officer, contract price and/or cost analyst, contracting officer, and termination contracting officer. 

Individuals in this career field develop, manage, supervise, or perform procedures involving the prolllrement 
of supplies and services; construction, research, and development; acquisltlon planning; cost and price analysis; 
solicitation and selection of sources; preparation, negotiation, and award of contracts; ail phases of contract 
administration; and termination or closeout of contracts. Employees are required to  have knowledge of the 
leglslation, pollcies, regulations, and methods used in contracting, as well as knowledge of business and in- 
dustry practices, sources of supply, cost factors, cost and price analysis techniques, and general requirements 
characteristics. 

As business advisors, contracting specialists create effective, efficient, and proper business anangemerrtr, have 
a strategic focus on acquisition, and leverage DoD spending to use taxpayers' money prudently based upon 
customers' needs. 

Level I 
EDUCATION ' 

Baccalaureate degree 
At least 24 semester hours among accountlng, law, business, finance, contracts, puhsing, economics, industrial 
management, marketing, quantitative methods, and organization and management 

EXPERIENCE 
1 year of contracting experience 

TRAINING 
CON 100 Shaping Smart Business Arrangements [JHEj 

CI) CON 110 Mlsslon Support Planning [BE01 
CON 11 1 Mlsslon Strategy Execution (BE81 
CON 112 Misslon Performance Assessment [BE91 
CON 120 Misslon Focused Contracting [JHN] 
1 Elective 

Note: For students enrolled In CON 101 by 1 September 2004, CON 104A and CON 1048 must be completed 
during FY05 for Level I certification (due to deployment of new curriculum). 

rLUIYTIUrn#G* h contiwed on the mtt poge.) 

'See 10 U.S.C. 1724 (providesfor limited exceptions and waivers). 
TON 100 is desired but not mandatory for employees who completed CON 101 andlor CON 104 before 1 October 2002 (date CON 100 was 

deployed). 
3As agreed to by the supervisor, electives may be any training opportunities related to the employee's job or necessary forcareer development 

or for cross training. Electives may include no-cost distance learning or other training opportunities, assignment-specific courses funded by DAUl 
DACM, or other training opportunitiesfunded by the student's organization. 

Mandatoly standard Desired standard . No standard set 0 0ph-t  for meeting rnandatqshndard 0 ~ptionforrneeling d e s i r e d m r d  



CONTRACTING (Continued) 
The cerMation sfamlardsputiishedin this Catalog are e W i ~  1 October 2004. Changes and yodates to lhese s f i m d m k r n w ~  I heM 
Wb site as thev occur. Check the online Cataloa at h t t ~ d ~ . & u m l ~ o g  brcunenf information an cerlkatim standardsdccxases 

Level ll 
EDUCATION ' 

Baccalaureate degree 
At least 24 semester hours among accountlng, law, business, finance, contra&, purchasing, economia, industrial 
management, marketlng, quantcattve methods, and organization and management 
(Desired) Graduate studles in business administration or procurement 

U EXPERIENCE 
2 years of contracting experience 
(Desired) An additional 2 years of  contracting experience 

TRAINING 
CON 202 intermediate Contracting [PGE] 
CON 204 intermedlate Contract Pridng IBlJ61 
CON 210 Government Contract Law IBDPI 
2 Electives 

Level l I l 
EDUCATION ' 

Baccalaureate degree 
At least 24 semester hours among accountlng, law, business, finance. contracts, purchasing, economics, industrial 
management, marketing, quantitatlve methods, and organization and management 
(Desired) master's degree in  business administration or procurement 

EXPERIENCE 
4 years of contracting experience 

0 (Desired) An additlonal4 years of  contractlng experience 

TRAINING 
CON 353 Advanced Business Solutions for Mission Support [JHIJ 
2 Electives 
(Deslred) 2 weeks of management and leadership tralning 
(Not currently provlded by DAU See your local tralnlng-supporl office.) 

'See 10 U.S.C. 1724 (providesfor limited exceptions and waivers). 
3As agreed to by the supervisor, electives may be any training opportunities related to the employee's job or necessaryforcareerdevelopment 

or for cross training. Electives may include no-cost distance learning or other training opportunities, assignment-specific courses funded by DAW 
DACM, or other training opportunities funded by the student's organization. 



FACILITIES ENGINEERING 
-TtrerxMkatian slandardsputrrishedin fhis Calalog are e M i @  I afoberm. Cf~anges andupdates to Ihese ~ ~ a f e ~ c n f h e  W 
Web site as they occur. Check the online Catalog at h t t p ~ ~ . . d a u . m l W o g  forcumnt inkmation cn c e M M b  &n&&andcaurses 

T he Fadllties Engineering career fleld encompasses a variety of professional individuals with diverse skills 
focused on the design, construction, and life cycle malntenance of military installations, facilities, civil 
works projects, airtlelds, roadways, and ocean facllltles. I t  Involves all facets of life cyde management 

from planning through disposal, lndudlng design, construction, environmental protection, base operations and 
support, housing, real estate, and real property maintenance. Additional duties include advising or assisting 
commanders and acting as, or advising, program managers and other officials as necessary in executing all 
aspects of their responsibilities for facility management and the mitlgatlon/ellmination of environmental irn- 
pact In direct support of the defense acqulsltion process. 

Level I 
EDUCA+ION 
(Desired) baccalaureate degree In engineering, architecture, physics, chemistry, mathematics, community 
planning, business, or related fields 

EXPERIENCE 
1 year of acqulsltlon experience In facilltles englneering 

TRAINING 
ACQ 101 Fundamentals of Systems Acqulsltlon Management (BU5) 

Level 11 
Q EDUCATION 

(Deslred) baccalaureate degree In englneering, architecture, physics, chemistry, mathematics, community 
plannlng, buslness, or related flelds 
(Deslred) 9 semester credlt hours selected from accountlng, buslness finance, law, economics, industrial 
management, quantitative methods, or organization and management 

EXPERIENCE 
2 years of acqulsltlon experience In fadilties englneering 
(Desired) An addltlonal2 years of acqulsltlon experience In facilities engineering 

TRAINING 
ACQ 101 Fundamentals of Systems Acquisition Management [BUS] (if not completed at Level I) 
FE 201 Intermediate Faclllties Engineering VHMl 

Lwel Ill 
Certlflcatlon requirements for Level Ill will be established when the approprlate training becomes available. Counes 
are currently being developed and will be available In FY06. 

Mandatory standard Desired standard No standard set 0 Option for meeting mandatofyskwdatd OOptionformee6ng desiredstmcbl 

101 



The certifcation standardspubrishedin this Wcg are e m  1 October2004. Chgesandupdafesfolfrese standardsarep&edmIheW 
Wb site as they occur. On& the d i n e  catalog h t t p ~ ~ c l a u . r n l ~ ~ o g  &ci&ntin!&math ontM&Mim & d m  

T his career field includes the industrial property management specialist, property administrator, industrial 
plant clearance speclalist, plant clearance officer, and contract and industrial specialist (if assigned property 
management responslbilities). lndlvlduals in this career field inciude personnel who perform, manage, ur- 

pervlse, or develop policies and procedures for government property. It may involve the acquisition, control, 
management, use, and disposition of government-owned property used by amtractors or for storage to sup 
port future contractual requirements. 

Responsibilities include providing guidance, counsel, and direction to government and contractor managers 
and technicians relating to regulatory and contractual requirements for managing government property; par- 
ticipating in preaward surveys and post-award reviews; reviewing contracts assigned for property adminlstra- 
tlon; evaluatlng a contractor's property management system; and developing and applying property systems 
analysis programs to assess the effectiveness of contractors' government property management systems. 

These functions are normally performed by property administrators as part of the contract adminisWion 
team and as required by Parts 42.3, 45, and 245 of the Federal Acqulsltion Regulation (FAR) and Defense FAR 
Supplement (DFARS). Plant Clearance Officers are responsible for performing the duties necessary to dispose 
of excess and surplus contractor Inventory In accordance with Part 45.6 of the FAR and Part 245.6 of the 
DFARS requirements. 

Level I 
El EDUCATION 

(Desired) baccalaureate degree or at least 24 semester hours among accounting law, business, finance, contracts, 
purchaslng, economics, industrial management, marketing, quantltative methods, and organization and 
management 

EXPERIENCE 
1 year of experience in aqulsitlon 

TRAINING 
CON 100 Shaping Smart Buslness Arrangements [JHEI 
CON 110 Mission Support Plannlng [BEO] 
CON 11 1 Mlsslon Strategy Execution (BE81 
CON 112 Mlsslon Performance Assessment [BE91 
CON 120 Mlsslon Focused Contracting [JHN] 
IND 100 Contract Property Admlnlstratlon and Disposttlon Fundamentals [BZq 
IND 103 Contract Property Systems Analysis Fundamentals [BRL] 
1 Electlve ' 

'CON 100 is desired but not mandatory for employees who completed CON 101 andlor CON 104 before 1 Odober 2002 (dale CON 100 was 
deployed). 

?As agreed to by the supervisor, electives may be any training opportunities related to the employee's job or necessary for career development 
or for cross training. Electives may include no-cost distance learning or other training opportunities, assignment-specilic coursesfunded by DAW 
DACM, or other training opportunitiesfunded by the student's organization. 
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Level ll 
I3 EDUCATION 

(Desired) baccalaureate degree or at least 24 semester hours among accounting law, business, fmance, mntrads, 
purchasing, economics, industrial management, marketing quantttative methods, and organization and 
management 

EXPERIENCE 
2 years of experience in an industriai property management acquisition position 
(Desired) 2 years' additlonal experience in industrial property management acquisition 

TRAINING 
CON 202 Intermediate Contracting [PGE] 
CON 210 Government Contract Law [BDPI 
IND 200 Intermediate Contract Property Administration and Dlsposttion [BZQj 
2 Electives 

Level lll 
EDUCATION 
(Desired) baccalaureate degree and at least 24 semester hours among accounting, law, business. finance, contrack, 
purchasing economlcs, industriai management, marketing, quantitative methods, and organization and 
management 

EXPERIENCE 
4 years of experience in industrial property management acquisition positions of inaeasing responsibility and 
complexity 
(Desired) 4 additional years of experience in industrial property management acquisition 

TRAINING 
CON 353 Advanced Business Solutionsfor Mission Support DHll 
2 Electives 

2As agreed to by the supervisor, electives may be any training opportunities related to the employee's jab or necessary b r  career development 
or for cross training. Electives may include no-cost distance learning or other training opportunities, assignment-specific courses funded by DAW 
DACM, or othertraining opportunities funded by the student's organization. 

Mandatory standard Desired standard . No standard set 0 Option form* ~ o r Y s t € m d a d  0 Opbonformeeting-M 
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T his career field indudes computer scientists, information technology management specialists, computer 
engineers, telecornmunicatlons managers, etc., who directly support the acquisition of information tech- 
nology. This may include hardware, software, or flrrnware products used to  create, record, produce, store, 

retrieve, process, transmlt, disseminate, present, or display data or inforrnation. The employee identifies re 
quirements; wrltes and/or reviews spedfications; identifies costs; obtains resources (manpower, funding, and 
training); and tests, evaluates, plans, obtains, and manages life cyde developmerrt and support (opemtions, 
maintenance, and replacement). 

Level 1 
El EDUCATION 

(Desired) baccalaureate degree, preferably wlth a major in computer science, management information systems, 
business administration, or a related field 

EXPERIENCE 
1 year of acquisition experlence in inforrnation technology 

TRAINING 
[7 ACQ 101 Fundamentals of Systems Acquisltlon Management (BU51 
[7 IRM 101 Basic Information Systems Acquisition [JHDJ 
[7 SAM 101 Basic Software Acquisition Management [JHBJ 

Level ll 
EDUCATION 
(~esirGd) rnaster's degree, preferably with a major in computer science, management information systerns, business 
admlnistration, or a related fleld 

EXPERIENCE 
2 years of acquisition experience, at least 1 year of this experience must be in inforrnatlon technology 
(Desired) An additional 2 years of inforrnation technology acquisition experlence, preferably in a program offlce 
or similar organization 

TRAINING 
[7 ACQ 201 (Parts A B B) lnterrnediate Systems Acquisition [JHJ 8 JHIQ 
[7 IRM 201 Intermediate Information Systems Acquisition [QNS] 
[7 SAM 201 intermediate Software Acquisition Management IJHQ 

Level 111 
I3 EDUCAllON 

(Desired) rnaster's degree, preferably with a major in computer sclence, management information systems, business 
administration, or a related field 

EXPERIENCE 
4 years of information technology or software-intensive systems acquisition experience of which at least 2 yean 
must be In a program offlce or simllar organization (dedicated matrix support to a PM or PEO, DCMA Program 
Integrator, or Supervisor of Shipbuilding) 
(Desired) 4 additional years of information technology acquisition experience 

I] TRAINING 
IRM 303 Advanced inforrnation Systems Acquisition [BZEl 

[7 SAM 301 Advanced Software Acqulsltlon Management (BUS] 
(Desired) PMT 352 (Parts A 8 B) Program Management Office Course [BZH 8- BUI  
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T he Life Cycle Logistlcs career field Includes professionals responsible for planning development, imple- 
mentation, and management of a comprehenslve, affordable, and effective systems support strategy. 
Life cycle logisticians have prlnclpal roles during the acqulsition and operational sustainment phases of 

the weapon or materiel systems life cycle to: (1) ensure product support strategies meet the program goals 
for operational effectiveness, optimize readiness, and facllltate iterative technology enhancements during 
the systems life cycle; (2) ensure supportability requirements are addressed consistently wlth cost, schedule, 
and performance; (3) perform an integral role in systems engineering to ensure supportability considerations 
are implemented durlng systems design; and (4) plan and develop performance-based logistics initiatives as 
the preferred approach to product support. Life cycle logistics is a core program management function that 
ensures the integration of all support eiements to  maximize deployabllity, supportability, and mobility of 
the system throughout the program life cycle. They can work directly In a program management office, in 
support of the program manager, or in other supporting logistics activity offices. 

Level I 
a EDUCATION 

(Desired) baccalaureate degree in a technical, scientific, or managerial field 

EXPERIENCE 
1 year of acqulsition experience 

TRAINING 
ACQ 101 Fundamentals of Systems Acquisition Management [BUS] 
LOG 101 Acquisitlon Logistics Fundamentals [JRlI 
LOG 102 Systems Sustainment Management Fundamentals [JHF] 

Level 11 
EDUCATION 

(Deslred) baccalaureate degree in a technlcal, scientific, or managerial field 
(Desired) Completion of graduate-level classes In Systems Design and Operational Effectiveness (SDOE) or similar 
systems engineeting/technicaI educatlon as part of a certificate program 
(Desired) Completion of graduate-level classes in Business Administration to indude Supply Chain Management 
as part of a certMcate program 

EXPERIENCE 
2 years of llfe cycle logistics experience In support of DoD weapons/materIel systems 
(Desired) An additional 2 years of llfe cycle logistics experience in support of DoD weapons/materiel systems 

TRAINING 
ACQ 201 (Parts A 8 B) Intermediate Systems Acquisltion [JHJ 8 JHKj 
LOG 201 (Parts A 8 B) Intermediate Acquisition Logistics [RGS 8 R G I  
LOG 235 (Parts A 8 B) Performance Based Logistlcs [JHL 8 RGYj 
(Desired) One or more intermedlate (Level Ii) DAU courses or fuMllment in Systems Engineeringor Rogram 
Management 

Mandatory standard Ej Desired standard . No standard set 0 Option for meeting mandatory standad 0 O @ m f o r m e e l i n g ~ ~  

105 
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level I I I 
I3 EDUCATlON 

(Desired) mastefs degree in Systems Design and Operational Effectiveness (SDOE) or similar systems 
englneerlng/technicaI education or 
(Desired) master's degree In Business Adminlstratlon to include Supply ChainManagement 

EXPERIENCE 
4 years of life cycle logistics experlence in support of DoD weapons/materiel systems 
(Desired) An additional 4 years of life cycle logistics experience In support of DoD weapons/materlel systems 

TRAINING 
LOG 304 Executive Llfe Cycle Logistics Management (AH11 
(Desired) One or more advanced (Level Ill) DAU course(s) or fulfillment in Systems Engineering or Program 
Management 



PRODUCTION, QUALITY AND MANUFACTURING a 

The certilkafiian standards published in his Cafalcg are ebktke 1 OcZober Z W .  Changes andup- to b e  standa&areposdedm Ihe a4U 
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A cqulsition-related manufacturlng and production duties vary greatly in managerial, administrative, and 
technical content; but they usually involve program management or monitoring of the manufacturing 
and productlon efforts of  contractors. The quality assurance spedalist manages quallty assurance adivi- 

ties to establish essential quality standards and controls. This person also develops and exeaites plans that 
focus on quality of design and conformance and fitness for use; integrates quality plans into the system engi- 
neering process; and develops policies, procedures, test provlslons, and quality requirements in specifications, 
standards, and sollcitations. Using design reviews, functional and configuration audlts, production readiness re- 
views, and milestone reviews, the spedalist evaluates quality assurance during acquisition. 

kve l l  
EDUCATION 
(Desired) baccalaureate degree in engineering, chemistry, physical science, mathematiu, sWistiu, manufacturing or 
production management, industrial technology or management, business, quality assurance, or a related field 

EXPERIENCE 
1 year of acqulsition experience in manufacturing, production, or quality assurance 
(Desired) At least 4 weeks' (cumulative) rotational assignments at a contractor and/or government industrial 
facility that includes experience in quality, manufacturing, englneering, and contradng 

TRAINING 
ACQ 101 Fundamentals of Systems Acquisition Management (BU5] 
PQM 101 Production, Quality and Manufacturing Fundamentals @U2] 

level I1 
EDUCATION 

(Desired) baccalaureate degree In engineering, chemistry, physical science, mathematics, statistics, 
manufacturing or production management, industrial technology or management, business, quality assurance, 
or a related field 
(Desired) master's degree in buslness, production management, englneering, or a related field 

EXPERIENCE 
2 years of acquisition experience in manufacturing, production, or quality assurance 
(Deslred) At least 4 weeks' (cumulative) rotational assignments at a contrador and/orgovemment industrial facility 
that lndudes experience in quality, manufacturlng, engineering, and contracting Ctnot completed at Level I) 
(Desired) 2 additional years of experience In manufacturing, production, or qua l i i  assurance 

TRAINING 
ACQ 201 (Parts A B B) Intermediate Systems Acquisition [JHl B JHq 
PQM 201 (Parts A B 0) Intermediate Production, Quality and Manufacturing [BZKB BZY 

u Level Ill 
I3 EDUCA11ON 

(Desired) baccalaureate degree in engineering, chemistry, physical science, mathematics, statistics, 
manufacturing or productlon management, industrial technology or management, business, quallty assurance. 
or a related fleld 
(Desired) master's degree in business, production management, englneering, or a related field 

EXPERIENCE 
At least 4 years of acquisition experience in manufacturing, production, or quality assurance 
(Desired) 4 additional years of experience in manufacturing, production, or qualttyassurance 

TRAINING 
PQM 301 Advanced Production, Quality and Manufacturing [HVZ] 
(Desired) One advanced seminar in current acquisition management Issues 
(Not currently provlded by DAU. See your local tralnlng-support office.) 

Mandatory standard Desired standard . No standardset 0 Option for meeting mandatmy shmhrd 0 Option farmeeting desiredstandard 
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A cquisltlon professionals in  the Program Management career fleld are concerned with all of  the functions 
of a Program Management Offlce (PMO) or a Program Executive Offlce (PEO). Progmm management pro- 
fesslonals serve In a wide range of PMO and PEO positions, including program integrators and analysts, 

program managers, program executive officers, and their deputies. They may also serve in a number of sup 
port and management positlons throughout the workforce. The fundamental responsibilities of the program 
manager are to  balance the many factors that Influence cost, schedule, and performance; to  Interpret and 
tallor appllcatlon of the DoD 5000 Series regulations; and to  ensure that high quality, affordable, supportable, 
and effective defense systems are delivered to  the warflghter as quickly as possible. 

level 1 
EDUCAllON 
(Desired) baccalaureate degree, preferably with a major In englneering systems management, or business 

admlnistratlon 

U EXPERIENCE 
1 year of acquisition experience 

TRAINING 
ACQ 101 Fundamentals of Systems Acquisition Management IBU5) 
(Deslred) ACQ 201 (Parts A 8 B) lntermediate Systems Acquisition [JHJ 8 JHlQ 
(Desired) One DAU Level 100 course In another functional area 

level 11 
EDUCAllON 
(Desired) master's degree, preferably with a major In engineerlng systems management, 
buslness admlnistratlon, or a related field 

EXPERIENCE 
2 years of acquisttion experience; at least 1 year of this experlence must be in program management 
(Desired) An additional 2 years of acquisttion experience, preferably in a systems program offlce or similar 
organization 

TRAINING 
ACQ 201 (Parts A & B) lntermediate Systems Acquisition [JHJ 8 JHa 
PMT250 Program Management mois [PGMI 
(Deslred) One DAU Level 200 course In another functional area 
(Desired) Intermediate-level management and leadership training 
(Not currently provlded by DAU. See your local training-support office.) 
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Level Ill 
EDUCATION 

(Desired) Meet one of the following crlterla: 
O At least 24 semester hours from among accounting, business finance, law, contra&, purchasing, economics, 

Industrial management, marketing, quantitative methods, and organization and management ( D A M U  or 
CLEP equivalency exams may be substituted.) 
At least 24 semester hours in the individual's career fleld and 12 semester aedit hours in the diiiplines listed 
above 

(Desired) rnastef s degree in engineering, systems acquisition management, buslness administration, or a related 
fleld 

EXPERIENCE 
4 years of acquisition experience: 

At least 2 years of this experience must be In a program office or similar organization (dedicated matrix 
support to a PM or PEO, DCMA Program Integrator, or Supervisor of Shipbuilding) 
At least 1 year of this experience must be in a program management position with cost, schedule, and 
performance responslbliities 

(Desired) 2 additional years of acquisltion experience 

TRAINING 
PMT 352 (Parts A 8 8) Program Management Office Course [BZH 8 BZJl 

Mandatory standard Desired standard . No standard set 0 Option for meeting mandatory standad 0 @tion for meeting &sired standard 

1M 



PURCHASING 
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I ndividuals in the Purchasing career field are typically purchasing agents or supervisory purchasing agents. 
This function requires the individuals to purchase, rent, or lease supplies, services, and equipment through 
elther formal open-market methods or formal competitive bid procedures. The primary objecHw of their 

work is the rapid delivery of goods and services In direct support of operational requirements. It q u i r e s  knowl- 
edge of commercial supply sources and of common business practices for roles, prices, d i iun ts ,  deliveries, 
stocks, and shipments. 

Level I 
EDUCATION 
(Desired) 16 semester hours of undergraduate work with emphasis in business 

EXPERIENCE 
1 year of experience in purchasing 

TRAINING 
17 CON 100 Shaping Smart Buslness Anangements [JHE] 

CON 110 Mission Support Plannlng [BEO] 
CON 11 1 Mission Strategy Execution [BE81 
CON 112 Mission Performance Assessment [BE91 
CON 120 Mlssion Focused Contractlng [JHNI 
CON 237 Simplifled Acquisition Procedures [PAS1 (or students may elect to takethesimplted Acqulsiion 3 Procedures continuous learning module available at http://clcdau.mil). 

17 1 Elective 

level I1 
13 E D U W O N  

(Desired) 32 semester hours of undergraduate work with emphasis in business 

EXPERIENCE 
2 years of experience in purchasing 

TRAINING 
CON 202 lntermedlate Contracting [PGE] 
2 Eledives 

Level 111 
I3 EDUCATION 

(Desired) 64 semester hours of undergraduate work with emphasis in business 

EXPERIENCE 
3 years of experlence in purchasing 

TRAINING 
2 Electives 

'CON 100 is desired but not mandatory for employees who completed CON 101 and/or CON 104 before 1 Odober 2002 (date CON 100 was 
deployed). 

2As agreed to by the supe~sor, electives may be any training opportunities related to the employee's job or necessary forcareer development 
or for cross training. Electives may include nocost distance learning or other training opportunities, assignment-specific courses funded by DAW 
DACM, or other training opportunities funded by the student's organization. 



ENGINEERING-SCIENCE AND TECHNOLOGY MANA~ER 
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P ersonnel In this field are usually engineers and scientists who perform systems planning, research and d e  
velopment, and/or other engineering tasks. These Indlvlduals, who directly support acquisition programs, 
projects, or actlvlties, may Include managers or technical specialists In engineering, chemistry, physics, oop 

erations research, mathematics, and computer science fields. These positions require the incumbent to plan, 
organlze, monitor, oversee, and/or perform engineering activities that relate to the design, development, fab- 
rication, Installation, modlflcation, or analysis of systems or system components. Duties may require identifica- 
tion, establlshment, organization, or implementation of acquisltlon engineering objectives and policies or es- 
tablishment of spedflcations. 

Level 1 
None 

Level 11 
EDUCATION 
Baccalaureate degree in engineering, physics, chemistry, biology, mathematics, or a related field 

EXPERIENCE 
2 years of acquisition-related experience in science and technology 
TRAINING 

ACQ 101 Fundamentals of Systems Acquisition Management [BU51 
V M  201 Intermediate S€tT Management [JHZ] 

Level 111 
EDUCATION 

Baccalaureate degree in engineering, physics, chemistry, biology, mathematics, or a related field 
(Desired) master's degree in engineering, physics, chemistry, biology, mathematics, operations research, 
management, or a related fleld 

EXPERIENCE 
2 years of acquisition-related experience in science and technology 

TRAINING 
STM 302 Advanced SL3T Management [PCRl 

Mandatory standard Desired standard . No standard set 0 Optimformeeting mandabrystandard 0 OCQionformeebg~redstdard 

111 
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P ersonnel in this field are usually engineers and scientists who perform systems planning. fesearch and d e  
velopment, and/or other engineering tasks. These individuals, who directly support acquisition programs, 
projects, or activities, may include managers or technical specialists in engineering, chemistry, physia, o p  

erations research, mathematics, and computer science fields. These positions require the Incumbent to plan, 
organize, monitor, oversee, and/or perform englneering aaivlties that relate to the design, devetopment, f a b  
rication, installation, modification, or analysis of systems or system components. Duties may require Identifica- 
tion, establlshment, organizatlon, or implementation of acquisition engineering objectives and policies or es- 
tablishment of specifications. 

Level l 
EDUCATION 

Meet one of the following criteria: 
0 Baccalaureate degree in englneering, physics, chemistry, blology, mathematics, or a related field 
0 At least 10 years of acquisition experlence h Systems Planning, Research, Development and Engineering(as 

of 1 October 1991 ) 

EXPERIENCE 
1 year of acqulsltion experlence in science or englneering 

TRAINING 
ACQ 101 Fundamentals of Systems Acquisition Management [Bus! 

Level ll 
EDUCATION 

Meet one of the following criteria: 
0 Baccalaureate degree In englneering, physics, chemistry, biology, mathematics, or a related field 
0 At least 10 years of acqulsttion experience in Systems Plannlng, Research, Development and Engineering (as 

of 1 October 1991 
(Desired) master's degree In engineerlng, physics, chemistry, blology, mathematics, operations research, 
management, or a related field 
(Desired) 9 semester hours from among accounting, business finance, law, economics, industrial management, 
quantitative methods, or organizatlon and management (DANTES or CUP exams may be substituted.) 

I7 EXPERIENCE 
2 years of acquisltlon experience in science or englneering 
(Desired) An additional 2 years of acqulsltlon experience in science or engineering 

TRAINING 
ACQ 201 (Parts A % B) lntermediate Systems Acqulsition [JHJ % JHq 
SYS 201 (Parts A % B) lntermediate Systems Plannlng Research, Development and Englneering (RGW &RGN 
(Desired) A DAU Level 200 or Level 100 course mandatory for Llfe Cycle Logistics; Program Management; 
Production, Quality and Manufacturing; information Technology; or Test and Evaluation 
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Level 111 
EDUCATION 

Meet one of the foliowlng criteria: 
0 Baccalaureate degree In engineering, physics, chemistry, biology, mathematics, or a related fleld 
0 At least 10 years of acquisition experience In Systems Planning, Research, Development and Engineering(as 

of 1 October 1991 ) 
(Desired) Advanced degree in engineering, physics, chemistry, biology, mathematics, operations research, 
management, or a related fleld 
(Desired) 12 semester hours from among accounting, business flnance, law, economics, industrial management. 
quantitatlve methods, or organization and management (DANTES or CLEP ewms may be substituted.) 

EXPERIENCE 
I3 4 years of acquisition experience in science or engineering 
fl (Desired) 4 additional years of experience in  acquisition positlons of increasing responsibility and complexity 

TRAINING 
SYS 301 Advanced Systems Planning, Research, Development and Engineering [HVlI 
(Desired) Any mandatory DAU Level 200 or Level 300 course in Llfe Cyde Logistics; Program Management; 
Production, Quality and Manufacturing; Information Technoiogy; or Test and E~ lua t ion  

Mandatory standard Desired standard . Nostandardset 0 ~ f w m e e h g  mandatorystandard Oqrtianforrneetingdesifed~ 
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T E ~  AND EVALUATION 
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I ndividuals who work In this field are usually engineers, scientists, operatlons researchers, computer sdert  
tlsts, and other degree-holding technical personnel who perform test and evaluation tasks in support of ac- 
qulsftlon. The field includes managers and technlcai spedalists in engineering physics, operations research, 

mathematics, and computer science flelds. They are responsible for planning, monitoring, conducting, and evalu- 
ating tests of prototype, new, or modlfled weapon systems equipment or materiel. Individuals also analyze, as- 
sess, and evaluate test data and results; prepare assessments of the data; and write reports of the findings. 

level 1 
EDUCATlON 

Meet one of the following criteria: 
0 Baccalaureate degree with 24 semester hours or equivalent in physical sdence, mathematlcs, chemistry, 

engineering, physlcs, blology, operatlons research, or a related field 
0 At least 10 years of experience In acquisition positions (as of 1 October 1991) 

EXPERIENCE 
1 year of acqulsitlon experience (TBE experlence or experience with a technical orlentation in an acquisition 
position Is preferred.) 

TRAINING 
ACQ 101 Fundamentals of Systems Acquisition Management [BU51 

U M 101 Introduction to Acquisition WorkforceTest and Evaluation [PC51 

Level 11 
EDUCAWON 

Meet one of the following criteria: 
0 Baccalaureate degree with 24 semester hours or equivalent in physical science, mathematics, chemistry, 

englneering, physics, biology, operations research, or a related field 
0 At least 10 years of experience in acquisition positions (as of 1 October 199l) 
(Desired) mastefs degree in one of the above flelds 
(Desired)Wo 3-CEU technlcai courses in a test and evaluation speclaity area 

n (Desired) Meet Aqulsltion Corps education requirements 
EXPERIENCE 
17 2 years of acquisition experlence, of which at least 1 year is test and evaluation experience 

(Desired) 4 years of acquisition experlence, of which 2 years is test and evaluation experience 

TRAINING 
ACQ 201 (Parts A 8 B) IntermediateSystems Acquisition [JHJ 8 JHI<I 
TST 202 Intermediate Test and Evaluatlon [QMIj 

Level 111 
U EDUCATlON 

Meet one of the following criteria: 
0 Baccalaureate degree with 24 semester hours or equivalent in physical science, mathematics, chemistry, 

englneerlng, physics, biology, operations research, or a related fleid 
0 At least 10 years of experience in acquisition posltions (as of 1 October 1991) 
(Desired) At least 12 semester hours from among accounting, business finance, law, contracts, purchasing, 
economics, industrial management, marketing business, quantitative methods, or organization and 
management (DANTES or CLEP exams may be substituted.) 
(Desired) mastefs degree in physlcai sdence, mathematics, chemlstry, engineering, physics, blology, operations 
research, or a related fleld 
(Desired) One 3CEU technical course (In addltion to those required at Level Ii) in a test and evaluation specialty area 

EXPERIENCE 
4 years of acqulsitlon experlence, of which at least 2 years is test and evaiuatlon experlence 
(Deslred) 8 years of acquisition experlence, of which at least 4 years is test and evaiuatlon experience 

TRAINING 
M 301 Advanced Test and Evaluation [QL91 

Mandatory standard Desired standard H No standard set 0 Option for meeting mandatory standard 0 option formeeting desired- 



Course Number Course Title 
ACQ 101 Fundamentals of Systems Acquisition Management 
ACQ201A Intermediate Systems Acquisition 
ACQ201 B Intermediate Systems Acquisition 

BCF 101 
BCF 102 
BCF 103 
BCF 203 
BCF 204 
BCF 205 
BCF 209 
BCF21lA 
BCF211 B 
BCF 301 

CON 100 
CON 110 
CON 110 
CON 111 
CON 120 
CON 202 
CON 204 
CON 210 
CON 237 
CON 353 

Fundamentals of Cost Analysis 
Fundamentals of Earned Value Management 
Fundamentals of Business Financial Management 
lntermediate Earned Value Management 
lntermediate Cost Analysis 
Contractor Business Strategies 
Acquisition Reports Course 
Acquisition Business Management 
Acquisition Business Management 
Business Cost Estimating & Financial Management 

Shaping Smart Business Arrangements 
Mission Support Planning 
Mission Strategy Execution 
Mission Performance Assessment 
Mission Focused Contracting 
lntermediate Contracting 
lntermediate Contract Pricing 
Government Contract Law 
Simplified Acquisition Procedures 
Advanced Business Solutions for Mission Support 

IND 100 Contract Property Administration & Disposition Fundamentals 
IND 103 Contract Property Systems Analysis Fundamentals 
IND 200 (DAU) lntermediate Contract Property Administration 

IRM 101 Basic Information Systems Acquisition 
IRM 201 Intermediate Information Systems Acquisition 
IRM 303 Advanced Information Systems Acquisition 

FE 201 Intermediate Facilities Engineering 

LOG 101 Fundamentals of Systems Acquisition Management 
LOG 102 Systems Sustainment Management Fundamentals 
LOG20lA Intermediate Acquisition Logistics(DL) 
LOG201 B Intermediate Acquisition Logistics 
LOG235A Performance Based Logistics 
LOG235B Performance Based Logistics 
LOG 304 . Executive Life-Cycle Logistics Management 

PMT 250 Program Management Tools 
PMT352A Program Management Office 
PMT352B Program Management Office 

PQM201A Intermediate Production, Quality and Manufacturing 
PQM2OlB Intermediate Production, Quality and Manufacturing 
PQM 301 Advanced Production, Quality and Manufacturing 

SAM 101 Basic Software Acquisition Management 
SAM 201 Intermediate Software Acquisition Management 
SAM 301 Advanced Software Acquisition Management 

STM 201 Program Management for S&T Managers 
STM 302 Advanced S&T Managers 

(Days) - 
Web 
Web 

5 

10 
Web 
Web 

10 
21 
5 
4 

Web 
5 
9 

5 
Web 
Web 
Web 

10 
10 
10 
5 

Web 
10 

10 
Web 

10 

Web 
10 
10 

Web 

Web 
Web 
CC 
5 

Web 
5 
10 

Web 
Web 
29 

Web 
5 
10 

Web 
5 
5 

SYS20lA Intermediate Systems Planning, RD&E Web 
SYS201 B Intermediate Systems Planning, RD&E 5 
SYS 301 Advanced Systems Planning, Research, Development & Eng 10 
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OPM Federal Investigations Notice - FIN04-04 Page 1 of 3 

Strategic Management of Human Capital \ Employment and Benefits Career Opportunities 

You are here: Home > -> investigate> Fin-2004 

Federal l nvestigative Services 

Federal Inves t iga t ions  Not ice 

Notice No. 04-04 Date: August 3 1, . 
Subject: Investigations Reimbursable Billing Rates for FY 2005 

Billing Rates: The attached schedules of Initial and Discontinued billing rates will be effective for OPM's reimbursat 
investigative services beginning October 1, 2004, and should remain in effect until September 30, 2005. Although w 
experiencing increased costs in the areas of contractor fees, information technology, and overall operating costs rele 
to the Consumer Price Index, we have been able to limit the price increases for this year to  approximately four percl 
(4%). 

I n  addition to our standard background investigations, we also offer numerous special investigative services which a 
described and priced in Federal Investigations Notice 04-05 titled "OPM Special Agreement Price Schedule." These 
services are used by agencies that want to  obtain single or multiple record checks for use in pre-screening candidatx 
well as other agency purposes. We encourage you to contact your Investigations Program Specialist at (202) 606-1( 
to discuss how we may be able to meet your investigative needs with these products. 

Timeliness Service Categorization: Substantial increases in workloads and national priorities continue to present 
with extraordinary challenges. Last year we replaced the traditional 35, 75, and 120 day service lwe i  designations v 
PRIORITY, ACCELERATED, and STANDARD service level designations for the field work products. A review of this pa! 
year's processing and timeliness performance does not support continuance of this three-tiered model. 

Beginning October 1, 2004, we will offer only PRIORITY and STANDARD case service levels for the field investigation 

Investigations at each service level will be scheduled promptly upon receipt by OPM. Critical elements of each 
investigation, including the national fingerprint-based criminal history check and the national credit search, will typic 
be completed within 24 hours of scheduling. OPM will continue to offer Advance National Agency Checks (NACs) for 
service levels at no additional charge. Timeliness for Advance NAC's will depend on the availability of other agency 
records. For field investigations, PRIORITY (service level "A") cases, for which agencies pay a processing premium, b 

be expedited and will receive our highest priority. These will generally be investigations for critical new-hires or initi: 
clearance requests. All other field investigations should be designated STANDARD (service level "C"). These cases w 
processed in accordance with normal workload management policies and any new-hire investigations or initial dear2 
requests among them will be given priority over reinvestigations as resources allow. No premium will be assessed fc 
these investigations. Service level "D" will continue to signify a request to reopen a previously closed investigation o 
type. 

Case service level "B" is no longer a valid investigation service code for the fieldwork type investigations. Any submi 
using case service level "B" will be recoded to case service level "C" during the initial review process and.will be wor 
in accordance with service level "C" processing guidelines as described above. Agencies will not be billed the premiu 
price previously associated with service level "B" but will be billed the standard service level "C" case cost. 



OPM Federal Investigations Notice - FIN04-04 Page 2 of 3 

Continue to enter the appropriate 3-character code in Block A of the AGENCY USE ONLY area of the SF 85, SF 851 
and SF 86. The f rst two characters are for the type of investigative product requested followed by the one charactel 
service code as follows: 

Code "A" will stand for PRIORlTY Service; 
Code "B/C" will stand for STANDARD Service; and 
Code "D" will stand for REOPEN service for all investigation types. 

The chart below summarizes the new case processing levels: 

6 To obtain an Advance NAC Report, you must indicate a Code "3" in "Agency Use Only" block "B" of the 
investigative form. The report is available for all case types and is sent to the SO1 (see FIN 90-9). 

@ To obtain an Advance Fingerprint (FP) Report, you must indicate a Special Coverage Code "R" in the Codes bC 
at the top of the form above the "Agency Use Only" area. This report is sent to the SO1 and will provide FP r e  

I as soon as they are received. I f  the Subject has an arrest record, a copy of the arrest record will be provided. 

BI 

BI Update (BDI) 

BI Upgrade (BGI) 

SSBI 

SSBI Update (SDI) 

SSBI Upgrade (SGI) 

We remain committed to providing quality investigations in a timely, cost effective manner and will work towards 
restoring the timeliness that our customers expect. I n  FY 2004, OPM awarded five additional contracts for field 
investigative support, and we will be working with these contract companies to increase the national investigative 
capacity to meet the current demand. Until that can be accomplished, OPM will use the posted service levels to prior 
investigations to best meet national priorities. 

For additional information concerning these services or additional investigative coverage, contact your OPM 1 Investigations Program Specialist at (202) 606-1042. 

25A 

26A 

37A 

30A 

31A 

34A 
38A 

Kathy L. Dillaman 
Deputy Associate Director 
Center for Federal Investigative Services 

1 Attachments: 

25C 

26C 

37C 

30C 

31C 

34C 
38C 

( Attachment 1 

25D 

26D 

37D 

30D 

31D 

34D 
38D 
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5trategic Management of Human Capital \ Employment and Benefits Career Opportunities 

r are here: Home > exha> investlaate> Fln-2004 

Federal Investigative Services 

Federa l  I n v e s t i g a t i o n s  N o t i c e  

lotice No. 04-04 - Attachment 1 Date: August 31,2004 

Subject: Investigations Reimbursable Billing Rates for FY 2005 
-- -- - - 

ZNVESTIGATIONS B ILL ING RATES - FY 2005 

Effective October 1, 2004 

NAC/NACI/NACLC/ANACI/CNACI 
INVESTIGATIONS 

qAC National Agency Check 

B The "A" service code for the NAC is to provide priority scheduling of the 
request once received in FIPC. The "A" service code does not indicate the case 
completion time. 

* The credit search is not a routine check for this case type. I f  this search is 
needed, place a "2" in the extra coverage field and one will be conducted. A 
surcharge of $10 will be added. 

lACLC National Agency Check with Law and Credit 

e The standard service for the NACLC is a code "B". The local law enforcement 
coverage is first attempted by written inquiry with record searches conducted 
at non-responsive or admitted arrest locations. I f  you want all local law 
coverage scheduled as expedited record searches completed by field staff, you 
may request code "A" which indicates the manner in which the local law 
coverage will be scheduled, not the case completion time. 

IACI National Agency Check and Inquiries 

c The credit search is not a routine check for this case type (except for DoD, 
where it is done automatically). I f  this search is needed, place a "2" in the 
extra coverage field and one will be conducted. A surcharge of $10 will be 
added. 

,NACI Access National Agency Check and Inquiries .- 

&dy77&,& 

The standard service for the ANACI is a code "B". The local law enforcement 
coverage is first attempted by written inquiry with record searches conducted 

CASE 
TYPE 
'ODE 

06 

08 

02 

a 

i 

CASE 

Priority 
Handling 
Code A 

$76 

$195 

$215 

SERVICE CODE 

Standard 
Service 
Code B 

$125 

$92 

$1- 
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BI User Fees: Included in case costs for all types. Adjustments are made for the above case types when there are 
xceptions and alternate procedures. 

at non-responsive or admitted arrest locations. I f  you want all local law 
coverage scheduled as expedited record searches completed by field staff, you 
may request code "A" which indicates the manner in which the local law 
coverage will be scheduled, not the case completion time. 

ZNACI Child Care National Agency Check and Inquiries 

r The CNACI is case type "02" with a position code of "H" on the SF 86 or SF 85P 
and extra coverage code of "8" on the SF 85. The base price for the CNACI is 
$92, plus $5 processing fee for each State Criminal History Repository search 
conducted and the additional user fee charged by each state, if any. 

xpanded Flle Screening: A surcharge of $6 will be added for each investigation when an agreement with OPM exists 
) provide expanded file screening. 

in 04-04 

ttachment 2 

ttachment 3 

02 

I Investiaations Main Paae( FINS Main Paae ( 

$92 

Ice of Personnel Management 
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Strategic Management of Human Capital Employment and Benefits Career Opportunities 

J are here: > &> investiaate> Fln-2004 

Federal l nvestigative Services 

Fede ra l  I n v e s t i g a t i o n s  N o t i c e  

Notice No. 04-04 - Attachment 2 Date: August 31,2004 

Subject: Investigations Reimbursable Billing Rates for FY 2005 

INVESTIGATIONS B I L L I N G  RATES - FY 2005 

Effective October 1,2004 

://opm. gov/extra~investigate/Fin-2004/fin04-04-att2. asp 61 I S/2005 

BACKGROUND INVESTIGATIONS INVOLVING PERSONAL AND/OR 
RECORD SOURCES 

CASE 

'ODE 

11 

12 

18 

18 

15 

20 

21 

25 

37 

26 

30 

38 

34 

31 

PRI 

PRI R 

SSBI-PR* 

MBI 

,BI 

-DI 

31 

3GI 

3DI 

%BIT 

SGI* 

;DI+ 

Periodic Rein vestigation 

Periodic Reinvestigation and Residence Coverage 

Periodic Reinvestigation for SSBI 

Periodic Reinvestigation for SSBI with expansion for 
issue resolution 

e By special agreement with OPM, this includes 
issue resolution for certain admitted or developed 
issues. 

Minimum Background Investigation 

Limited Background In vestigation 

Update of previous LBI completed: 13 to 36 months 

Background Investigation 

Upgrade to BI from LBI completed: 0 to 36 months 

Update of previous BI completed: 13 to 36 months 

Single Scope Background Investigation zl~& 73 
Upgrade to SSBI from BI completed: 

0 to 36 months 

37 to 60 months 

Update of previous SSBI completed 13 to 36 months 

CASE SERVICE 

Priority 
Handling 
Code A 

$525 

$1,335 

$2,125 

$2,260 

$525 

$2,515 

$1,805 

$3,085 

$1,- 

$1,805 

$3,480 

$1,745 

$2,890 

$1,770 

CODE 

Standard 
Senice 
Code C 

$450 

$1,140 

$1,825 

$1,960 

$450 

$2,155 

1,535 

$2,605 

$1,185 

$1,480 

$3,m 

$1,485 

$2,490 

$1,525 
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Beginning on October 1, 2004, all SSBI-related products (requested on an SF86) will contain all coverage necessary for 
XI access. The pricing of our SSBI-related products reflects this fact. The decision to eliminate multiple SSBI scopes 
Nas taken to advance the cause of Governmentwide reciprocity of security clearances and to bring OPM's investigative 
~roducts in-line with those of the Defense and Intelligence communities. 

( Investiaations Main Paael FINS Main Paae I 

Varied Pricing Depending on Content 

Special Factors: A charge of $100 will be added for each Special Factor 
requested 'for the above products. 

Yice of Personnel Management Site Index A-2 :I' 
I00 E Street NW, Washington, DC 20415-1000 1 (202) 606-1800 1 TTY (202) 606-2532 

RSI 

~ntact Us I Forms I FAQ's I Products & Servlces 

Reimbursable Suitability Investigation 

The RSI consists of a focused investigation to provide additional 
specific information to resolve developed issue(s) that fall outside 
the scope of coverage. See FIN 93-4 for additional coverage. 





NON-COBRA Adjustment-CONTRACTOR WORKFORCE 

One Time Move Costs-People 
Given: Approximately 4000 Support Contractors support C4ISR Ft Montnouth and Ft 
Belvoir. 

-Command Brief ID'd 1543 embedded Scientific, Engineering, and Technical 
Assistance (SETA) 

Text provides rationale that while contractor moves as well as contractor (KR) 
investments may not be a direct (one time) cost to the government as with civilian 
employees, it should be expected that firms will accomplish remuneratiodreturn on 
investment (ROI) over time for their incurring such costs. 
The calculations below are provided to reflect a rough order of magnitude for such costs. 
Moving costs are estimated based on moving costs for government employees. 
Investment costs shown are limited to laboratory investments of a few selected 
contractors and are not intended to be an all inclusive list. Estimated contractor 
workforce used in calculations is an informed estimate however preciseness is not 
claimed nor necessary, as such is intended solely to show a ROM of a missing cost. 

Using Ft. Monmonth workforce Civilian Positions Realigning Out (106 +4106=) 42 12 
(Reference DOD COBRA page 87 of 11 1) 
-KR workforce "Realigning Out" estimate 4000 
-KR workforce is 95% of the government civilian workforce 

Based on FT Monmouth civilian moving costs (ref DOD COBRA pg 12) 
Per Diem $ 13,249k 
POV Miles $ lOlk 
Home Purchases $ 94,993k 
HHG $ 6,884k 
MISC $ 3,319k 
House Hunting $ 8,039k 
RITA $ 33,519k 
TOTAL $16OY104k x 95% - $152,099k - 

KR Facility Investments 
Booz Allen Hamilton 5,500 Sq Ft Lab + 100 Sq Ft SCIF $ 1 lOk 

(BAH + Government Furnished Equipment @ $1M) 
CACI 68,000 Sq Ft Lab (Incl SCIF) $ 750k 
Northrop Grurnrnan 1,500 Sq Ft $ 40k 
MTC Technologies 750 Sq Ft lab + SCIF $ 280k ' 
TELOS/XACTA 1,000 Sq Ft (Investment cost not specified) however, $25k to relocate 





COBRA REALIGNMENT SUMMARY REPORT (COBRA ~6.10) - Page 1/2 
Data As Of 7/6/2005 2:15:18 PM, Report Created 7/6/2005 2:36:45 PM 

Department : Army 
Scenario Pile : E:\cobra\SP~ ~odified\USA-0223~7 Port Monmouth NJ.CBR 
Option Pkg Name: Close Monmouth C4ISR (less Adelphi) at APG 
Std Fctrs File : E:\Cobra\SFF Modified\BRAC2005.SFF 

Starting Year : 2006 
Final Year : 2009 
Payback Year : 2042 (33 Years) 

NPV in 2025 ($K) : 549,363 
1-Time Cost ($K) : 1,540,991 

Net Costs in 2005 Constant Dollars 
2006 2007 
- - - - - - - -  

MilCon 81,350 170,599 
Person 0 0 
Overhd -677 -965 
Moving 23,001 0 
Missio 0 0 
Other 287,623 6,005 

TOTAL 391,296 175,640 808,158 99,285 

- - - -  - - - -  - - - -  - - - -  
POSITIONS ELIMINATED 
Off 0 0 0 42 
En1 0 0 0 143 
Civ 0 0 0 455 
TOT 0 0 0 640 

POSITIONS REALIGNED 
Off 0 0 10 141 
En1 0 0 15 105 
Stu 0 2 200 1 
Civ 0 0 106 5,373 
TOT 0 2 331 5,620 

Total 
- - - - -  

Tot a1 
- - - - -  

Beyond 
- - - - - -  

0 
-55,014 
-20,486 

0 
0 

1,831 

Summary : 
- - - - - - - - 
Combines USA-0223 and TECH-0052R. 

USA-0223 
PIMS 663: Close Ft. Monmouth, NJ. Relocate the US Army Communications & Electronic Command 
(CECOM) and associated PEO research, development and acquisition functions to Aberdeen Proving 
Ground, MD. Relocate the US Army Military Academy Prepatory School to West Point, NY. 

Other DoD and non-Army organizations on Ft. Monmouth will be disestablished, relocated or remain in place 
without garrison support. These include several small Air Force and Navy elements, an Army Audit Agency 
Office, a recruiting office, the 842nd Transportation Bn office, and a Corps of Engineers office. Also moved 
are several DoD and other US government offices, the largest being a Department of Justice Office 
containing 108 US Civilain employees. These organizations are relocated to Base X for COBRA purposes. 

This scenario consolidates C4ISR technical facilities into a fewer locations. The scenario consolidates 
Ground Sensor, Electronic Warfare, Electronics and Information Systems Research, Development and 
Acquisition at Aberdeen, MD. Consolidation of research includes moving research in Networks done by 
the Army Research Institute. The consolidated research organization will be coupled with research in 
cognitive engineering, human performance and in human factors associated with C4ISR and Networks and 
Information systems research by ARL to create a Land Network Science, Technology and 
Experimentation Cemter, which will perfom the fundamental research required to enable 
Ground Network Centric Warfare. This scensrio consolidates the PEO EIS at Pt. Belvoir, VA. 

Each part of the scenario will require moving the People & their Positions (government only) and the Special 
Equipment & Facilities reported as peerforming that activity. People includes Military (Officers and Enlisted), 



Civilian and those contractor personnel for whom the government is obliged to provide on-base facilities. 
Special Equipment includes Mission and Support Equipment as well as those vehicles required to 
accomplish the mission being moved. 

Action 1: Move the People & their Positions (government only) and the Special Equipment & Facilities 
reported as doing Ground Sensor, Electronic Warfare, Electronics and Information Systems Research, 
Development and Aquisition from Fort Monmouth, NJ to Aberdeen, MD. 

Action 2: Move the People & their Positions (government only) and the Special Equipment & Facilities 
reported as doing Ground Sensor, Electronic Warfare, Electronics and Information Systems Research, 
Development and Aquisition from Fort Belvoir, VA to Aberdeen, MD. 

Action 3: Move the People & their Positions (government only) and the Special Equipment & Facilities 
reported as doing Information Systems Development and Aquisition from PEO EIS at Fort Monmouth, NJ to 
PEO Enterprise Information System at Fort Belvoir. 

Action 4: Move the People & their Positions (government only) and the Special Equipment & Facilities in the 
Army Research Institute doing Information Systems Research in Networks from Ft Knox, KY to APG, MD. 

Action 5: Realign Redstone Arsenal, AL, by relocating and consolidating Ground Information Systems, 
Sensors, Electronic Warfare, and Electronics Development and Acquisition to APG, MD. 

Action 6: Realign PM Acquistion, Logistics and Technology Enterprise Systems and Services (ALTESS) at 
2511 Jefferson Davis H w y ,  Arlington, VA, a leased installation in Crystal 
City, VA, by relocating and consolidating Enterprise Information Systems (EIS), Development and Acquisition 
to PEO EIS, Fort Belvoir, VA. 



COBRA REALIGNMENT SUMMARY REPORT (COBRA v6.10) - Page 2/2 
Data As Of 7/6/2005 2:15:18 PM, Report Created 7/6/2005 2:36:45 PM 

Department : Army 
Scenario File : E:\Cobra\SFF Modified\USA-0223~7 Fort Monmouth NJ.CBR 
Option Pkg Name: Close Monmouth C4ISR (less Adelphi) at APG 
Std Fctrs File : E:\Cobra\SFF Modified\BRAC2005.SFF 

Costs in 2005 Constant Dollars ($K) 
2006 2007 2008 2009 
- - - -  - - - -  - - - -  - - - -  

MilCon 81,350 170,599 717,339 0 
Person 0 0 1,645 101,039 
Overhd 8,620 8,343 20,579 56,284 
Moving 23,001 0 56,013 54,726 
Missio 0 0 0 0 
Other 287,623 6,005 24,337 1,903 

TOTAL 400,593 184,948 819,913 213,952 

Savings in 2005 Constant 
2006 
- - - -  

MilCon 0 
person 0 
Overhd 9,297 
Moving 0 
Missio 0 
Other 0 

Dollars 
2007 
- - - - 

Total 
- - - - -  

969,288 
129,611 
197,432 
133,741 

0 
323,531 

Total 
- - - - - 

0 
181,240 
240,325 

819 
0 
0 

Beyond 

Beyond 
- - - - - -  

0 
68,478 
72,290 

0 
0 
0 

TOTAL 9,297 9,308 11,755 114,666 



COBRA PERsoNNEL/SF/SUSTAINMENT/RECAP/BOS DELTAS REPORT (COBRA ~6.10) 
Data As Of 7/6/2005 2:15:18 PM, Report Created 7/6/2005 2:36:45 PM 

Department : Army 
Scenario File : E:\Cobra\SFF Modified\USA-0223~7 Fort Monmouth NJ.CBR 
Option Pkg Name: Close Monmouth C4ISR (less Adelphi) at APG 
Std Fctrs File : E:\Cobra\s~~ Modified\BRAC2005.SFF 

Base 
- - - - 
MONMOUTH 
ABERDEEN 
WEST POINT 
BASE X (ARMY) 
KNOX 
BELVOIR 
CRYSTAL CITY LEASE 
REDSTONE 
DSC - Columbus 
MEADE 
- - - - -  
TOTAL 

Base 
- - - -  
MONMOUTH 
ABERDEEN 
WEST POINT 
BASE X (ARMY) 
KNOX 
BELVOIR 
CRYSTAL CITY LEASE 
REDSTONE 
DSC - Col~mbus 
MEADE 
- - - - -  
TOTAL 

Base 
- - - -  
MONMOUTH 
ABERDEEN 
WEST POINT 
BASE X (ARMY) 
KNOX 
BELVOIR 
CRYSTAL CITY LEASE 
REDSTONE 
DSC - Columbus 
MEADE 
- - - - -  
TOTAL 

Start* 
- - - - - - - - - - - - -  -----. 

5,719 
12,869 
8,761 
109 

16,696 
14,305 
2,397 
13,049 
4,471 
27,524 

- - - - - - - - - - - - -  - - - - - -  
105,900 

Start 

Start* 
- - - - - - - - - - - - -  

Personnel 
Finish* Change %Change 

Square Footage 
Finish Change %Change Chg/Per 

Base Operations Support (20055) 
Finish* Change %Change 

- - - - - - - - - - - - -  - - - - - - - - - - - - -  - - - - - - -  



COBRA PERSONNEL/SF/SUSTAINMENT/RECAP/BOS DELTAS REPORT (COBRA ~6.10) - Page 2 
Data As Of 7/6/2005 2:15:18 PM, Report Created 7/6/2005 2:36:45 PM 

Department : Army 
Scenario File : E:\Cobra\SFF Modified\USA-0223~7 Fort Monmouth NJ.CBR 
Option Pkg Name: Close Monmouth C4ISR (less Adelphi) at APG 
Std Fctrs File : E : \ C O ~ ~ ~ \ S F F  ~odified\BRAC2005.SFF 

Base 
- - - -  
MONMOUTH 
ABERDEEN 
WEST POINT 
BASE X (ARMY) 
KNOX 
BELVOIR 
CRYSTAL CITY LEASE 
REDSTONE 
DSC - Columbus 
MEADE 
- - - - -  
TOTAL 

Base 
- - - - 
MONMOUTH 
ABERDEEN 
WEST POINT 
BASE X (ARMY) 
KNOX 
BELVOIR 
CRYSTAL CITY LEASE 
REDSTONE 
DSC - Columbus 
MEADE 
- - - - -  
TOTAL 

Base 

Start 
- - - - - - - - - - - - -  

13,926,805 
16,952,404 
13,381,233 

118,709 
43,378,307 
27,467,854 

0 
30,333,914 
6,761,740 
9,753,969 

- - - - - - - - - - - - -  
162,074,935 

Start 

- - - -  
MONMOUTH 
ABERDEEN 
WEST POINT 
BASE X (ARMY) 
KNOX 
BELVOIR 
CRYSTAL CITY LEASE 
REDSTONE 
DSC - Columbus 
MEADE 
- - - - -  
TOTAL 

Start 

Sustainment (2005$) 
Finish Change 

- - - - - - - - - - - - -  - - - - - - - - - - - - -  
0 -13,926,805 

20,454,023 3,501,619 
13,382,748 1,515 

171,772 53,063 
43,363,663 -14,644 
27,605,048 137,194 

0 0 
30,333,914 0 
6,761,740 0 
9,753,969 0 

- - - - - - - - - - - - -  - - - - - - - - - - - - -  

Recapitalization (2005$) 
Finish Change %Change 

Sustain + Recap + BOS (20055) 
Finish Change %Change 

Chg/ Per 
- - - - - - - - 

2,435 
638 

6 
349 

1,331 
-220 

0 
0 
0 
0 

- - - - - - - - 



COBRA PERSONNEL/SF/SUSTAINMENT/RECAP/BOS DELTAS REPORT (COBRA ~ 6 . 1 0 )  - Page 3 
Data As Of 7/6/2005 2:15:18 PM, Report Created 7/6/2005 2:36:45 PM 

Department : A m y  
Scenario File : E:\Cobra\SFF Modified\USA-0223~7 Fort Monmouth NJ.CBR 
Option Pkg Name: Close Monmouth C4ISR (less Adelphi) at APG 
Std Fctrs File : E:\Cobra\SFF Modified\BRACZOO5.SFF 

Base 
- - - -  
MONMOUTH 
ABERDEEN 
WEST POINT 
BASE X (ARMY) 
KNOX 
BELVOIR 
CRYSTAL CITY LEASE 
REDSTONE 
DSC - Columbus 
MEADE 
- - - - - 

Plant Replacement Value (2005$) 
Start Finish Change %Change 

- - - - - - - - - - - - -  - - - - - - - - - - - - -  - - - - - - - - - - - - -  - - - - - - -  
957,623,065 0 -957,623,065 -100% 

2,845,025,803 3,548,913,456 703,887,653 25% 
2,501,997,369 2,691,443,606 189,446,237 8% 

22,901,098 29,838,409 6,937,311 30% 
3,249,746,903 3,248,649,818 -1,097,084 0% 
2,047,450,590 2,056,405,847 8,955,257 0 % 

0 0 0 0 % 
3,043,214,095 3,043,214,095 0 0% 

744,705,140 744,705,140 0 0% 
1,849,937,862 1,849,937,862 0 0 % 
- - - - - - - - - - - - -  - - - - - - - - - - - - -  - - - - - - - - - - - - -  - - - - - - -  

TOTAL 17,262,601,92517,213,108,234 -49,493,691 0% 



COBRA PERSONNEL/SF/SUSTAINMENT/RECAP/BOS DELTAS REPORT (COBRA v6.10) - Page 4 
Data As Of 7/6/2005 2:15:18 PM, Report Created 7/6/2005 2:36:45 PM 

Department : Army 
Scenario File : E:\Cobra\SFF Modified\USA-0223~7 Fort Monmouth NJ.CBR 
Option Pkg Name: Close Monmouth C4ISR (less Adelphi) at APG 
Std Fctrs File : E:\Cobra\SFF Modified\BRAC2005.SFF 

* "Start" and "Finish" values for Personnel and BOS both include the Programmed 
Installation Population (non-BRAC) Changes, so that only changes attributable 
to the BRAC action are reflected in the "ChangeM columns of this report. 



TOTAL COBRA REALIGNMENT DETAIL REPORT (COBRA ~6.10) - Page 1/33 
Data As Of 7/6/2005 2:15:18 PM, Report Created 7/6/2005 2:36:45 PM 

Department : Army 
Scenario File : E:\Cobra\SFF Modified\USA-0223~7 Fort Monmouth NJ 
Option Pkg Name: Close Monmouth C4ISR (less Adelphi) at APG 
Std Fctrs File : E:\Cobra\SFF Modified\BRAC2005.SFF 

CBR 

2011 Tot a1 
- - - -  - - - - -  

ONE-TIME COSTS 
- - - - -  ($K) - - - - -  
CONSTRUCTION 
MILCON 
O&M 
CIV SALARY 
Civ RIF 
Civ Retire 
CIV MOVING 
Per Diem 
POV Miles 
Home Purch 
HHG 
Misc 
House Hunt 
PPP 
RITA 
FREIGHT 
Packing 
Freight 
Vehicles 
Unemployment 
OTHER 
Info Tech 
Prog Manage 
Supt Contrac 
Mothball 
1-Time Move 

MIL PERSONNEL 
MIL MOVING 
Per Diem 
POV Miles 
HHG 
Misc 
OTHER 
Elim PCS 

OTHER 
HAP / RSE 
Environmental 
Misn Contract 
1-Time Other 
TOTAL ONE-TIME 



TOTAL COBRA REALIGNMENT DETAIL REPORT (COBRA ~6.10) - Page 2/33 
Data As Of 7/6/2005 2:15:18 PM, Report Created 7/6/2005 2:36:45 PM 

Department 
Scenario File : 

Option Pkg Name: 
std Fctrs File : 

A m y  
E:\Cobra\SFF Modified\USA-0223~7 Fort Monmouth NJ.CBR 
Close Monmouth C4ISR (less Adelphi) at APG 
E:\Cobra\SFF Modified\BRAC2005,SFF 

Total 
- - - - -  

RECURRINGCOSTS 
- - - - -  ($K) - - - - -  
O&M 
Sustainment 
Recap 
BOS 
Civ Salary 
TRICARE 
MIL PERSONNEL 
Off Salary 
En1 Salary 
House Allow 
OTHER 
Mission Activ 
Misc Recur 
TOTAL RECUR 

Beyond 
- - - - - -  

TOTAL COST 

ONE-TIME SAVES 
- - - - -  ($K) - - - - -  
CONSTRUCTION 
MILCON 
O&M 
1-Time Move 
MIL PERSONNEL 
Mil Moving 
OTHER 
Environmental 
1-Time Other 

TOTAL ONE-TIME 

RECURRINGSAVES 
- - - - -  ($K) - - - - -  
FAM HOUSE OPS 
O&M 
Sustainment 
Recap 
BOS 
Civ Salary 

MIL PERSONNEL 
Off Salary 
En1 Salary 
House Allow 
OTHER 
Procurement 
Mission Activ 
Misc Recur 
TOTAL RECUR 

Total 
- - - - -  

0 

Beyond 
- - - - - -  

0 

TOTAL SAVINGS 9,297 9,308 11,755 114,666 138,679 



TOTAL COBRA REALIGNMENT DETAIL REPORT (COBRA v6.10) - Page 3/33 
Data As Of 7/6/2005 2:15:18 PM, Report Created 7/6/2005 2:36:45 PM 

Department : A m y  
Scenario File : E:\Cobra\SFF Modified\USA-0223~7 Fort Monmouth 
Option Pkg Name: Close Monmouth C4ISR (less Adelphi) at APG 
Std Fctrs File : E:\Cobra\SFF ~odified\BRAC2005.SFF 

NJ. CBR 

ONE-TIME NET 
- - - - -  ($K) - - - - -  
CONSTRUCTION 
MILCON 
O&M 
Civ Retir/RIF 
Civ Moving 
Info Tech 
Other 
MIL PERSONNEL 
Mil Moving 
OTHER 
HAP / RSE 
Environmental 
Misn Contract 
1-Time Other 
TOTAL ONE-TIME 

Total 
- - - - -  

RECURRING NET 
- - - - -  ($K) - - - - -  
FAM HOUSE OPS 
O&M 
Sustainment 
Recap 
BOS 
Civ Salary 
TRICARE 
MIL PERSONNEL 
Mil Salary 
House Allow 
OTHER 
Procurement 
Mission Activ 
Misc Recur 
TOTAL RECUR 

Total 
- - - - -  

0 

Beyond 
- - - - - -  

0 

TOTAL NET COST 391,296 175,640 808,158 99,285 



COBRA REALIGNMENT DETAIL REPORT (COBRA ~6.10) - Page 4/33 
Data As Of 7/6/2005 2:15:18 PM, Report Created 7/6/2005 2:36:45 PM 

Department : Army 
Scenario File : E:\Cobra\SFF Modified\USA-0223~7 Fort Monmouth NJ.CBR 
Option Pkg Name: Close Monmouth C4ISR (less Adelphi) at APG 
Std Fctrs File : E:\Cobra\SFF Modified\BRAC2005.SFF 

Base: MONMOUTH, 
ONE-TIME COSTS 
- - - - -  ( S K I  - - - - -  
CONSTRUCTION 
MILCON 
O&M 
CIV SALARY 
Civ RIFs 
Civ Retire 
CIV MOVING 
Per Diem 
POV Miles 
Home Purch 
HHG 
Misc 
House Hunt 
PPP 
RITA 
FREIGHT 
Packing 
Freight 
Vehicles 
Unemployment 
OTHER 
Info Tech 
Prog Manage 
Supt Contrac 
Mothball 
1-Time Move 

MIL PERSONNEL 
MIL MOVING 
Per Diem 
POV Miles 
HHG 
Misc 
OTHER 
Elim PCS 

OTHER 
HAP / RSE 
Environmental 
Misn Contract 
1-Time Other 
TOTAL ONE-TIME 

2011 Total 
- - - -  - - - - -  



COBRA REALIGNMENT DETAIL REPORT (COBRA ~ 6 . 1 0 )  - Page 5/33 
Data As Of 7/6/2005 2:15:18 PM, Report Created 7/6/2005 2:36:45 PM 

Department : Army 
Scenario File : E:\Cobra\SFF Modified\USA-0223~7 Fort Monmouth NJ. 
Option Pkg Name: Close Monmouth C4ISR (less Adelphi) at APG 
Std Fctrs File : E:\Cobra\SFF Modified\BRAC2005.SFF 

CBR 

Base: MONMOUTH, 
RECURRINGCOSTS 
- - - - -  ($K) - - - - -  
O&M 
Sustainment 
Recap 
BOS 
Civ Salary 
TRICARE 

MIL PERSONNEL 
Off Salary 
En1 Salary 
House Allow 

OTHER 
Mission Activ 
Misc Recur 

TOTAL RECUR 

Total 
- - - - -  

Beyond 
- - - - - -  

TOTAL COSTS 9,534 6,176 62,342 132,857 

Total 
- - - - -  

ONE-TIME SAVES 2006 2007 2008 2009 
- - - - -  ($K) - - - - -  - - - - - - - - - - - -  - - - -  
CONSTRUCTION 
MI LCON 0 0 0 0 

O&M 
1-Time Move 0 0 0 0 

MIL PERSONNEL 
Mil Moving 0 0 66 664 
OTHER 
Environmental 0 0 0 0 
1-Time Other 0 0 0 0 

TOTAL ONE-TIME 0 0 66 664 

RECURRINGSAVES 
- - - - -  ($K) - - - - -  
FAM HOUSE OPS 
O&M 
Sustainment 
Recap 
BOS 
Civ Salary 

MIL PERSONNEL 
Off Salary 
En1 Salary 
House Allow 
OTHER 
Procurement 
Mission Activ 
Misc Recur 

TOTAL RECUR 

Total 
- - - - -  

0 

Beyond 
- - - - - -  

0 

TOTAL SAVINGS 9,297 9,308 11,506 100,002 



COBRA REALIGNMENT DETAIL REPORT (COBRA v6 .lo) - Page 6/33 
Data As Of 7/6/2005 2:15:18 PM, Report Created 7/6/2005 2:36:45 PM 

Department 
Scenario File 
Option Pkg Name 
Std Fctrs File 

: A m y  
: E:\cobra\SF~ ~ o d i f i e d \ ~ ~ ~ - 0 2 2 3 ~ 7  Fort Monmouth 
: Close Monmouth C4ISR (less Adelphi) at APG 
: E:\Cobra\SFF ~odified\BRAC2005.SFF 

NJ . CBR 

Base: MONMOUTH, 
ONE-TIME NET 
- - - - -  ($K) - - - - -  
CONSTRUCTION 
MI LCON 
O&M 
Civ Retir/RI~ 
Civ Moving 
Info Tech 
Other 
MIL PERSONNEL 
Mil Moving 
OTHER 
HAP / RSE 
Environmental 
Misn Contract 
1-Time Other 
TOTAL ONE -TIME 

Total 
- - - - -  

RECURRING NET 
- - - - -  ($K) - - - - -  
FAM HOUSE OPS 
O&M 
Sustainment 
Recap 
BOS 
Civ Salary 
TRICARE 
MIL PERSONNEL 
Mil Salary 
House Allow 
OTHER 
Procurement 
Mission Activ 
Misc Recur 
TOTAL RECUR 

Total 
- - - - -  

0 

Beyond 
- - - - - -  

0 

TOTAL NET COST 237 -3,132 50,835 32,855 



COBRA REALIGNMENT DETAIL REPORT (COBRA v6.10) - Page 7/33 
Data As Of 7/6/2005 2:15:18 PM, Report Created 7/6/2005 2:36:45 PM 

Department : Army 
Scenario File : E:\Cobra\SFF Modified\USA-0223~7 Fort Monmouth NJ 
Option Pkg Name: Close Monmouth C4ISR (less Adelphi) at APG 
Std Fctrs File : E:\Cobra\SFF Modified\BRAC2005.SFF 

. CBR 

Base : AEERDEEN, 
ONE-TIME COSTS 
- - - - -  (SKI  - - - - -  
CONSTRUCTION 
MILCON 
O&M 
CIV SALARY 
Civ RIFs 
Civ Retire 
CIV MOVING 
Per Diem 
POV Miles 
Home Purch 
HHG 
Misc 
House Hunt 
PPP 
RITA 
FREIGHT 
Packing 
Freight 
Vehicles 
Unemployment 
OTHER 
Info Tech 
Prog Manage 
Supt Contrac 
Mothball 
1-Time Move 

MIL PERSONNEL 
MIL MOVING 
Per Diem 
POV Miles 
HHG 
Misc 
OTHER 
Elim PCS 

OTHER 
HAP / RSE 
Environmental 
Misn Contract 
1-Time Other 
TOTAL ONE-TIME 

2011 Total 
- - - -  - - - - -  



COBRA REALIGNMENT DETAIL REPORT (COBRA v6.10) - Page 8/33 
Data As Of 7/6/2005 2:15:18 PM, Report Created 7/6/2005 2:36:45 PM 

Department : Army 
Scenario File : E:\Cobra\SFF Modified\USA-0223~7 Fort Monmouth NJ. 
Option Pkg Name: Close Monmouth C4ISR (less Adelphi) at APG 
Std Fctrs File : E:\Cobra\SFF ~odified\B~AC2005.SFF 

CBR 

Base: ABERDEEN, 
RECURRINGCOSTS 
- - - - -  ($K) - - - - -  
O&M 
Sustainment 
Recap 
BOS 
Civ Salary 
TRICARE 
MIL PERSONNEL 
Off Salary 
En1 Salary 
House Allow 
OTHER 
Mission Activ 
Misc Recur 
TOTAL RECUR 

Total 
- - - - -  

Beyond 
- - - - - -  

TOTAL COSTS 336,875 17,388 723,067 54,420 

ONE-TIME SAVES 
- - - - -  ($K) - - - - -  
CONSTRUCTION 
MILCON 
O&M 
1-Time Move 
MIL PERSONNEL 
Mil Moving 
OTHER 
Environmental 
1-Time Other 
TOTAL ONE-TIME 

Total 
- - - - -  

RECURRINGSAVES 
- - - - -  ($K) - - - - -  
FAM HOUSE OPS 
O&M 
Sustainment 
Recap 
BOS 
Civ Salary 
MIL PERSONNEL 
Off Salary 
En1 Salary 
House Allow 
OTHER 
Procurement 
Mission Activ 
Misc Recur 
TOTAL RECUR 

Total 
- - - - -  

0 

Beyond 
- - - - - -  

0 

TOTAL SAVINGS 0 0 245 12,191 



COBRA REALIGNMENT DETAIL REPORT (COBRA ~6.10) - Page 9/33 
Data As Of 7/6/2005 2:15:18 PM, Report Created 7/6/2005 2:36:45 PM 

Department : A m y  
Scenario File : E:\Cobra\SFF Modified\USA-0223~7 Fort Monmouth NJ.CBR 
Option Pkg Name: Close Monmouth C4ISR (less Adelphi) at APG 
Std Fctrs File : E:\Cobra\SFF Modified\BRAC2005.SFF 

Base : ABERDEEN, 
ONE-TIME NET 
- - - - -  ($K) - - - - -  
CONSTRUCTION 
MILCON 
O&M 
Civ Retir/RIF 
Civ Moving 
Info Tech 
Other 
MIL PERSONNEL 
Mil Moving 
OTHER 
HAP / RSE 
Environmental 
Misn Contract 
1-Time Other 

TOTAL ONE-TIME 

Total 
- - - - -  

RECURRING NET 
- - - - -  ($K) - - - - -  
FAM HOUSE OPS 
O&M 
Sustainment 
Recap 
BOS 
Civ Salary 
TRICARE 
MIL PERSONNEL 
Mil Salary 
House Allow 
OTHER 
Procurement 
Mission Activ 
Misc Recur 
TOTAL RECUR 

Total 
- - - - -  

0 

Beyond 
- - - - - - 

0 

TOTAL NET COST 336,875 17,388 722,822 42,229 



COBRA REALIGNMENT DETAIL REPORT (COBRA ~6.10) - Page 10/33 
Data As Of 7/6/2005 2:15:18 PM, Report Created 7/6/2005 2:36:45 PM 

Department : Army 
Scenario File : E:\Cobra\SFF ~odified\USA-0223~7 Fort Monmouth NJ.CBR 
Option Pkg Name: Close Monmouth C4ISR (less Adelphi) at APG 
Std Fctrs File : E:\Cobra\SFF ~odified\BRAC2005.SFF 

Base: WEST POINT, 
ONE-TIME COSTS 
- - - - -  ( S K I  - - - - -  
CONSTRUCTION 
MILCON 
O&M 
CIV SALARY 
Civ RIFs 
Civ Retire 
CIV MOVING 
Per Diem 
POV Miles 
Home Purch 
HHG 
Misc 
House Hunt 
PPP 
RITA 
FREIGHT 
Packing 
Freight 
Vehicles 
Unemployment 
OTHER 
Info Tech 
Prog Manage 
Supt Contrac 
Mothball 
1-Time Move 

MIL PERSONNEL 
MIL MOVING 
Per Diem 
POV Miles 
HHG 
Misc 
OTHER 
Elim PCS 

OTHER 
HAP / RSE 
Environmental 
Misn Contract 
1-Time Other 
TOTAL ONE-TIME 

2011 Total 
- - - -  - - - - -  



COBRA REALIGNMENT DETAIL REPORT (COBRA ~6.10) - Page 11/33 
Data As Of 7/6/2005 2:15:18 PM, Report Created 7/6/2005 2:36:45 PM 

Department : A m y  
Scenario File : E:\Cobra\SFF ~odified\USA-0223~7 Fort Monmouth NJ.CBR 
Option Pkg Name: Close Monmouth C4ISR (less Adelphi) at APG 
Std Fctrs File : E:\Cobra\SFF ~odified\BRAC2005.SFF 

Base: WEST POINT, 
RECURRINGCOSTS 
- - - - -  (SK) - - - - -  
O&M 
Sustainment 
Recap 
BOS 
Civ Salary 
TRICARE 

MIL PERSONNEL 
Off Salary 
En1 Salary 
House Allow 
OTHER 
Mission Activ 
Misc Recur 
TOTAL RECUR 

Total 
- - - - -  

Beyond 
- - - - - -  

TOTAL COSTS 51,657 161,047 16,338 3,977 

ONE-TIME SAVES 
- - - - -  (SK) - - - - -  
CONSTRUCTION 
MILCON 
O&M 
1-Time Move 

MIL PERSONNEL 
Mil Moving 
OTHER 
Environmental 
1-Time Other 
TOTAL ONE-TIME 

Total 
- - - - -  

Total 
- - - - -  

0 

Beyond 
- - - - - -  

0 

RECURRINGSAVES 
- - - - -  (SKI - - - - -  
FAM HOUSE OPS 
O&M 
Sustainment 
Recap 
BOS 
Civ Salary 
MIL PERSONNEL 
Off Salary 
En1 Salary 
House Allow 
OTHER 
Procurement 
Mission Activ 
Misc Recur 
TOTAL RECUR 

TOTAL SAVINGS 0 0 0 0 



COBRA REALIGNMENT DETAIL REPORT (COBRA v6.10) - Page 12/33 
Data As Of 7/6/2005 2:15:18 PM, Report Created 7/6/2005 2:36:45 PM 

Department 
Scenario File 
Option Pkg Name 
Std Fctrs File 

: Army 
: E:\Cobra\SFF Modified\USA-0223~7 Fort Monmouth 
: Close Monmouth C4ISR (less Adelphi) at APG 
: E:\cobra\SFF Modified\BRAC2005.SFF 

NJ . CBR 

Base: WEST POINT, 
ONE-TIME NET 
- - - - -  ($K) - - - - -  
CONSTRUCTION 
MILCON 
O&M 
Civ Retir/RIF 
Civ Moving 
Info Tech 
Other 
MIL PERSONNEL 
Mil Moving 
OTHER 
HAP / RSE 
Environmental 
Misn Contract 
1-Time Other 

TOTAL ONE-TIME 

Total 
- - - - -  

Total 
- - - - -  

0 

RECURRING NET 
- - - - -  ($K) - - - - -  
FAM HOUSE OPS 
O&M 
Sustainment 
Recap 
BOS 
Civ Salary 
TR I CARE 
MIL PERSONNEL 
Mil Salary 
House Allow 
OTHER 
Procurement 
Mission Activ 
Misc Recur 
TOTAL RECUR 

Beyond 
- - - - - -  

0 

TOTAL NET COST 51,657 161,047 16,338 3,977 



COBRA REALIGNMENT DETAIL REPORT (COBRA ~6.10) - Page 13/33 
Data As Of 7/6/2005 2:15:18 PM, Report Created 7/6/2005 2:36:45 PM 

Department : Army 
Scenario File : E:\Cobra\SFF Modified\USA-0223~7 Fort Monmouth NJ.CBR 
Option Pkg Name: Close Monmouth C4ISR (less Adelphi) at APG 
Std Fctrs File : E:\Cobra\SFF Modified\BRAC2005.SFF 

Base: BASE X (ARMY) , US ( X A F t M Y )  
ONE-TIME COSTS 2006 2007 
- - - - -  ($K) - - - - -  - - - -  - - - -  
CONSTRUCTION 
MILCON 624 4 6 
O&M 
CIV SALARY 
Civ RIFs 0 0 
Civ Retire 0 0 
CIV MOVING 
Per Diem 0 0 
POV Miles 0 0 
Home Purch 0 0 
HHG 0 0 
Misc 0 0 
House Hunt 0 0 
PPP 0 0 
RITA 0 0 
FREIGHT 
Packing 0 0 
Freight 0 0 
Vehicles 0 0 
Unemployment 0 0 
OTHER 
Info Tech 714 0 
Prog Manage 0 0 
Supt Contrac 0 0 
Mothball 0 0 
1-Time Move 0 0 

MIL PERSONNEL 
MIL MOVING 
Per Diem 0 0 
POV Miles 0 0 
HHG 0 0 
Misc 0 0 
OTHER 
Elim PCS 0 0 

OTHER 
HAP / RSE 0 0 
Environmental 0 0 
Misn Contract 0 0 
1-Time Other 0 0 
TOTAL ONE-TIME 1,338 46 

2011 Total 
- - - -  - - - - -  



COBRA REALIGNMENT DETAIL REPORT (COBRA v6.10) - Page 14/33 
Data As Of 7/6/2005 2:15:18 PM, Report Created 7/6/2005 2:36:45 PM 

Department : A m y  
Scenario File : E:\Cobra\SFF Modified\USA-0223~7 Fort Monmouth NJ.CBR 
Option Pkg Name: Close Monmouth C4ISR (less Adelphi) at APG 
Std Fctrs File : E:\Cobra\SFF Modified\BRAC2005.SFF 

Base: BASE X (ARMY) , 
RECURRINGCOSTS 
- - - - -  ($K) - - - - -  
O&M 
Sustainment 
Recap 
BOS 
Civ Salary 
TRICARE 
MIL PERSONNEL 
Off Salary 
En1 Salary 
House Allow 
OTHER 
Mission Activ 
Misc Recur 
TOTAL RECUR 

Total 
- - - - -  

TOTAL COSTS 1,338 57 8,679 1,952 1,952 

ONE-TIME SAVES 
- - - - - ($K) - - - - -  
CONSTRUCTION 
MILCON 
O&M 
1-Time Move 
MIL PERSONNEL 
Mil Moving 
OTHER 
Environmental 
1-Time Other 
TOTAL ONE-TIME 

Total 
- - - - -  

RECURRINGSAVES 
- - - - -  (SK) - - - - -  
FAM HOUSE OPS 
O&M 
Sustainment 
Recap 
BOS 
Civ Salary 
MIL PERSONNEL 
Off Salary 
En1 Salary 
House Allow 
OTHER 
Procurement 
Mission Activ 
Misc Recur 
TOTAL RECUR 

Total 
- - - - -  

0 

Beyond 
- - - - - -  

0 

TOTAL SAVINGS 0 0 3 343 343 



COBRA REALIGNMENT DETAIL REPORT (COBRA v6.10) - Page 15/33 
Data As Of 7/6/2005 2:15:18 PM, Report Created 7/6/2005 2:36:45 PM 

Department : Army 
Scenario File : E:\Cobra\SFF Modified\USA-0223~7 Fort Monmouth NJ.CBR 
Option Pkg Name: Close Monmouth C4ISR (less Adelphi) at APG 
Std Fctrs File : E:\Cobra\SFF Modified\BRAC2005.SFF 

Base: BASE X (ARMY) , US (XARMY) 
ONE-TIME NET 2006 
- - - - -  ($K) - - - - -  - - - -  
CONSTRUCTION 
MILCON 624 
O&M 
Civ Retir/RIF 0 
Civ Moving 0 
Info Tech 714 
Other 0 

MIL PERSONNEL 
Mil Moving 0 
OTHER 
HAP / RSE 0 
Environmental 0 
Misn Contract 0 
1-Time Other 0 

TOTAL ONE-TIME 1,338 

Total 
- - - - -  

RECURRING NET 
- - - - -  ($K) - - - - -  
FAM HOUSE OPS 
O&M 
Sustainment 
Recap 
BOS 
Civ Salary 
TRI CARE 
MIL PERSONNEL 
Mil Salary 
House Allow 
OTHER 
Procurement 
Mission Activ 
Misc Recur 
TOTAL RECUR 

Total 
- - - - -  

0 

Beyond 
- - - - - -  

0 

TOTAL NET COST 1,338 57 8,676 1,608 



COBRA REALIGNMENT DETAIL REPORT (COBRA v6.10) - Page 16/33 
Data As Of 7/6/2005 2:15:18 PM, Report Created 7/6/2005 2:36:45 PM 

Department : Army 
Scenario File : E:\Cobra\SFF Modified\USA-0223~7 Fort Monmouth NJ.CBR 
Option Pkg Name: Close Monmouth C4ISR (less Adelphi) at APG 
Std Fctrs File : E:\Cobra\SFF Modified\BRAC2005.SFF 

Base: KNOX, ICY 
ONE-TIME COSTS 
- - - - - ($K) - - - - -  
CONSTRUCTION 
MILCON 
o m  
CIV SALARY 
Civ RIFs 
Civ Retire 
CIV MOVING 
Per Diem 
POV Miles 
Home Purch 
HHG 
Misc 
House Hunt 
PPP 
RITA 
FREIGHT 
Packing 
Freight 
Vehicles 
Unemployment 
OTHER 
Info Tech 
Prog Manage 
Supt Contrac 
Mothball 
1-Time Move 

MIL PERSONNEL 
MIL MOVING 
Per Diem 
POV Miles 
HHG 
Misc 
OTHER 
Elim PCS 

OTHER 
HAP / RSE 
Environmental 
Misn Contract 
1-Time Other 
TOTAL ONE-TIME 

2011 Total 
- - - -  - - - - - 



COBRA REALIGNMENT DETAIL REPORT (COBRA ~6.10) - Page 17/33 
Data As Of 7/6/2005 2:15:18 PM, Report Created 7/6/2005 2:36:45 PM 

Department : Army 
scenario File : E:\Cobra\SFF ~odified\USA-0223~7 Fort Monmouth NJ.CBR 
Option Pkg Name: Close Monmouth C4ISR (less Adelphi) at APG 
Std Fctrs File : E:\Cobra\SFF Modified\BRAC2005.SFF 

Base: KNOX, KY 
RECURRINGCOSTS 
- - - - -  (SK) - - - - -  
O&M 
Sustainment 
Recap 
BOS 
Civ Salary 
TRICARE 
MIL PERSONNEL 
Off Salary 
En1 Salary 
House Allow 
OTHER 
Mission Activ 
Misc Recur 
TOTAL RECUR 

Total 
- - - - -  

Beyond 
- - - - - -  

TOTAL COSTS 12 9 6 263 0 

ONE-TIME SAVES 
- - - - - (SK) - - - - -  
CONSTRUCTION 
MILCON 
O&M 
1-Time Move 
MIL PERSONNEL 
Mil Moving 
OTHER 
Environmental 
1-Time Other 
TOTAL ONE-TIME 

RECURRINGSAVES 
- - - - -  (SK) - - - - -  
FAM HOUSE OPS 
O&M 
Sustainment 
Recap 
BOS 
Civ Salary 
MIL PERSONNEL 
Off Salary 
En1 Salary 
House Allow 
OTHER 
Procurement 
Mission Activ 
Misc Recur 
TOTAL RECUR 

Total 
- - - - -  

0 

Beyond 
- - - - - -  

0 

TOTAL SAVINGS 0 0 0 79 112 



COBRA REALIGNMENT DETAIL REPORT (COBRA v6.10) - Page 18/33 
Data As Of 7/6/2005 2:15:18 PM, Report Created 7/6/2005 2:36:45 PM 

Department : Army 
Scenario File : E:\Cobra\SFF Modified\USA-0223~7 Fort Monmouth NJ.CBR 
Option Pkg Name: Close Monmouth C4ISR (less Adelphi) at APG 
Std Fctrs File : E:\Cobra\SFF Modified\BRAC2005.SFF 

Base: KNOX, KY 
ONE-TIME NET 
- - - - -  ($K) - - - - -  
CONSTRUCTION 
MILCON 
OhM 
Civ Retir/RIF 
Civ Moving 
Info Tech 
Other 
MIL PERSONNEL 
Mil Moving 
OTHER 
HAP / RSE 
Environmental 
Misn Contract 
1-Time Other 
TOTAL ONE-TIME 

Total 
- - - - -  

RECURRING NET 
- - - - - ($K) - - - - -  
FAM HOUSE OPS 
OhM 
Sustainment 
Recap 
BOS 
Civ Salary 
TRICARE 
MIL PERSONNEL 
Mil Salary 
House Allow 
OTHER 
Procurement 
Mission Activ 
Misc Recur 
TOTAL RECUR 

Total 
- - - - -  

0 

Beyond 
- - - - - - 

0 

TOTAL NET COST 12 9 6 184 



COBRA REALIGNMENT DETAIL REPORT (COBRA ~6.10) - Page 19/33 
Data As Of 7/6/2005 2:15:18 PM, Report Created 7/6/2005 2:36:45 PM 

Department : Army 
Scenario File : E:\Cobra\SFF Modified\USA-0223~7 Fort Monmouth NJ.CBR 
Option Pkg Name: Close Monmouth C4ISR (less Adelphi) at APG 
Std Fctrs File : E:\Cobra\SFF Modified\BRAC2OOS.SFF 

Base: BELVOIR, VA 
ONE-TIME COSTS 
- - - - -  ($K) - - - - -  
CONSTRUCTION 
MILCON 
O&M 
CIV SALARY 
Civ RIFs 
Civ Retire 
CIV MOVING 
Per Diem 
POV Miles 
Home Purch 
HHG 
Misc 
House Hunt 
PPP 
RITA 
FREIGHT 
Packing 
Freight 
Vehicles 
Unemployment 
OTHER 
Info Tech 
Prog Manage 
Supt Contrac 
Mothball 
1-Time Move 

MIL PERSONNEL 
MIL MOVING 
Per Diem 
POV Miles 
HHG 
Misc 
OTHER 
Elim PCS 

OTHER 
HAP / RSE 
Environmental 
Misn Contract 
1-Time Other 

TOTAL ONE-TIME 

2011 Total 
- - - -  - - - - -  



COBRA REALIGNMENT DETAIL REPORT (COBRA ~6.10) - Page 20/33 
Data As Of 7/6/2005 2:15:18 PM, Report Created 7/6/2005 2:36:45 PM 

Department : Army 
Scenario File : E:\Cobra\SFF Modified\USA-0223~7 Fort Monmouth NJ.CBR 
Option Pkg Name: Close Monmouth C4ISR (less Adelphi) at APG 
Std Fctrs File : E:\Cobra\sFF Modified\BRAC2005.SFF 

Base: BELVOIR, VA 
RECURRINGCOSTS 
- - - - -  ($K) - - - - -  
O&M 
Sustainment 
Recap 
BOS 
Civ Salary 
TRI CARE 
MIL PERSONNEL 
Off Salary 
En1 Salary 
House Allow 
OTHER 
Mission Activ 
Misc Recur 
TOTAL RECUR 

Total 
- - - - -  

Beyond 
- - - - - -  

TOTAL COSTS 1,153 252 9,467 19,718 212 

ONE-TIME SAVES 
- - - - -  (SKI - - - - -  
CONSTRUCTION 
MILCON 
O&M 
1-Time Move 
MIL PERSONNEL 
Mil Moving 
OTHER 
Environmental 
1-Time Other 
TOTAL ONE-TIME 

Total 
- - - - -  

RECURRINGSAVES 
- - - - -  ($K) - - - - -  
FAM HOUSE OPS 
O&M 
Sustainment 
Recap 
BOS 
Civ Salary 
MIL PERSONNEL 
Off Salary 
En1 Salary 
House Allow 
OTHER 
Procurement 
Mission Activ 
Misc Recur 
TOTAL RECUR 

Total 
- - - - -  

0 

Beyond 
- - - - - -  

0 

TOTAL SAVINGS 0 0 0 1,671 2,343 



COBRA REALIGNMENT DETAIL REPORT (COBRA ~6.10) - Page 21/33 
Data As Of 7/6/2005 2:15:18 PM, Report Created 7/6/2005 2:36:45 PM 

Department : Army 
Scenario File : E:\Cobra\SFF Modified\USA-0223~7 Fort Monmouth NJ 
Option Pkg Name: Close Monmouth C4ISR (less Adelphi) at APG 
Std Fctrs File : E:\Cobra\SFF Modified\BRAC2005.SFF 

CBR 

Base: BELVOIR, VA 
ONE-TIME NET 
- - - - -  ($K) - - - - -  
CONSTRUCTION 
MILCON 
O&M 
Civ Retir/RIF 
Civ Moving 
Info Tech 
Other 
MIL PERSONNEL 
Mil Moving 
OTHER 
HAP / RSE 
Environmental 
Misn Contract 
1-Time Other 
TOTAL ONE-TIME 

Total 
- - - - -  

RECURRING NET 
- - - - - ($K) - - - - -  
FAM HOUSE OPS 
O&M 
Sustainment 
Recap 
BOS 
Civ Salary 
TRICARE 
MIL PERSONNEL 
Mil Salary 
House Allow 
OTHER 
Procurement 
Mission Activ 
Misc Recur 
TOTAL RECUR 

Total 
- - - - -  

0 

Beyond 
- - - - - -  

0 

TOTAL NET COST 1,153 252 9,467 18,046 



COBRA REALIGNMENT DETAIL REPORT (COBRA ~6.10) - Page 22/33 
Data As Of 7/6/2005 2:15:18 PM, Report Created 7/6/2005 2:36:45 PM 

Department : Army 
scenario File : E:\Cobra\sFF ~odified\USA-0223~7 Fort Monmouth NJ.CBR 
Option Pkg Name: Close Monmouth C4ISR (less Adelphi) at APG 
Std Fctrs File : ~:\cobra\SFF ~odified\BRAC2005.SFF 

Base : CRYSTAL 
ONE-TIME COSTS 
- - - - -  ( S K I  - - - - -  
CONSTRUCTION 
MILCON 
O&M 
CIV SALARY 
Civ RIFS 
Civ Retire 
CIV MOVING 
Per Diem 
POV Miles 
Home Purch 
HHG 
Misc 
House Hunt 
PPP 
RITA 
FREIGHT 
Packing 
Freight 
Vehicles 
Unemployment 
OTHER 
Info Tech 
Prog Manage 
Supt Contrac 
Mothball 
1-Time Move 

MIL PERSONNEL 
MIL MOVING 
Per Diem 
POV Miles 
HHG 
Misc 
OTHER 
Elim PCS 

OTHER 
HAP / RSE 
Environmental 
Misn Contract 
1-Time Other 
TOTAL ONE-TIME 

CITY LEASE, 
2006 
- - - -  

2011 Total 
- - - -  - - - - -  



COBRA REALIGNMENT DETAIL REPORT (COBRA ~6.10) - Page 23/33 
Data As Of 7/6/2005 2:15:18 PM, Report Created 7/6/2005 2:36:45 PM 

Department : Army 
Scenario File : E:\Cobra\SFF Modified\USA-0223~7 Fort Monmouth 
Option Pkg Name: Close Monmouth C4ISR (less Adelphi) at APG 
Std Fctrs File : E:\Cobra\SFF Modified\BRACZOOS.SFF 

NJ . CBR 

Base: CRYSTAL CITY 
RECURRINGCOSTS 
- - - - -  ($K) - - - - -  
O&M 
Sustainment 
Recap 
BOS 
Civ Salary 
TRICARE 
MIL PERSONNEL 
Off Salary 
En1 Salary 
House Allow 
OTHER 
Mission Activ 
Misc Recur 
TOTAL RECUR 

LEASE, VA 
2006 
- - - -  

Total 
- - - - -  

Beyond 
- - - - - -  

TOTAL COSTS 0 0 0 0 

ONE-TIME SAVES 
- - - - -  ($K) - - - - -  
CONSTRUCTION 
MILCON 
O&M 
1-Time Move 
MIL PERSONNEL 
Mil Moving 
OTHER 
Environmental 
1-Time Other 
TOTAL ONE-TIME 

RECURRINGSAVES 
- - - - -  ($K) - - - - -  
FAM HOUSE OPS 
O&M 
Sustainment 
Recap 
BOS 
Civ Salary 
MIL PERSONNEL 
Off Salary 
En1 Salary 
House Allow 
OTHER 
Procurement 
Mission Activ 
Misc Recur 
TOTAL RECUR 

Total 
- - - - -  

0 

Beyond 
- - - - - -  

0 

TOTAL SAVINGS 0 0 0 0 0 



COBRA REALIGNMENT DETAIL REPORT (COBRA v6.10) - Page 24/33 
Data As Of 7/6/2005 2:15:18 PM, Report Created 7/6/2005 2:36:45 PM 

Department : Army 
Scenario File : E:\Cobra\SFF Modified\USA-0223~7 Fort Monmouth NJ. 
Option Pkg Name: Close Monmouth C4ISR (less Adelphi) at APG 
Std Fctrs File : ~:\cobra\SFF Modified\BRAC2005.S~F 

CBR 

Base: CRYSTAL CITY 
ONE-TIME NET 
- - - - - ($K) - - - - -  
CONSTRUCTION 
MILCON 
O&M 
Civ Retir/RIF 
Civ Moving 
Info Tech 
Other 
MIL PERSONNEL 
Mil Moving 
OTHER 
HAP / RSE 
Environmental 
Misn Contract 
1-Time Other 
TOTAL ONE-TIME 

LEASE, 
2006 
- - - - 

Total 
- - - - -  

RECURRING NET 
- - - - - ($K) - - - - -  
FAM HOUSE OPS 
O&M 
Sustainment 
Recap 
BOS 
Civ Salary 
TRICARE 
MIL PERSONNEL 
Mil Salary 
House Allow 
OTHER 
Procurement 
Mission Activ 
Misc Recur 
TOTAL RECUR 

Total 
- - - - -  

0 

Beyond 
- - - - - -  

0 

TOTAL NET COST 0 0 0 0 



COB= REALIGNMENT DETAIL REPORT (COB= v6.10) - Page 25/33 
Data As Of 7/6/2005 2:15:18 PM, Report Created 7/6/2005 2:36:45 PM 

Department : Army 
Scenario File : E:\Cobra\SFF Modified\USA-0223~7 Fort Monmouth 
Option Pkg Name: Close Monmouth C4ISR (less Adelphi) at APG 
Std Fctrs File : E:\Cobra\SFF Modified\BRAC2005.SFF 

NJ. CBR 

Base: REDSTONE, 
ONE-TIME COSTS 
- - - - -  ($K) - - - - -  
CONSTRUCTION 
MI LCON 
O&M 
CIV SALARY 
Civ RIFs 
Civ Retire 
CIV MOVING 
Per Diem 
POV Miles 
Home Purch 
HHG 
Misc 
House Hunt 
PPP 
RITA 
FREIGHT 
Packing 
Freight 
Vehicles 
Unemployment 
OTHER 
Info Tech 
Prog Manage 
Supt Contrac 
Mothball 
1-Time Move 

MIL PERSONNEL 
MIL MOVING 
Per Diem 
POV Miles 
HHG 
Misc 
OTHER 
Elim PCS 

OTHER 
HAP / RSE 
Environmental 
Misn Contract 
1-Time Other 
TOTAL ONE-TIME 

2011 Total 
- - - -  - - - - -  



COBRA REALIGNMENT DETAIL REPORT (COBRA v6.10) - Page 26/33 
Data As Of 7/6/2005 2:15:18 PM, Report Created 7/6/2005 2:36:45 PM 

Department : Army 
Scenario File : E:\Cobra\SFF Modified\USA-0223~7 Fort Monmouth NJ.CBR 
Option Pkg Name: Close Monmouth C4ISR (less Adelphi) at APG 
Std Fctrs File : E:\Cobra\SFF Modified\BRAC2005.SFF 

Base: REDSTONE, AL 
RECURRINGCOSTS 
- - - - -  ($K) - - - - -  
O&M 
Sustainment 
Recap 
BOS 
Civ Salary 
TRICARE 

MIL PERSONNEL 
Off Salary 
En1 Salary 
House Allow 
OTHER 
Mission Activ 
Misc Recur 
TOTAL RECUR 

Total 
- - - - -  

Beyond 
- - - - - -  

TOTAL COSTS 24 18 14 715 0 

ONE-TIME SAVES 2006 2007 2008 2009 2010 
- - - - -  ($K) - - - - -  - - - -  - - - -  - - - -  - - - -  - - - -  
CONSTRUCTION 
MILCON 0 0 0 0 0 
O&M 
1-Time Move 0 0 0 0 0 

MIL PERSONNEL 
Mil Moving 0 0 0 2 4 0 
OTHER 
Environmental 0 0 0 0 0 
1-Time Other 0 0 0 0 0 
TOTAL ONE-TIME 0 0 0 2 4 0 

Total 
- - - - -  

RECURRINGSAVES 
- - - - -  ($K) - - - - -  
FAM HOUSE OPS 
O&M 
Sustainment 
Recap 
BOS 
Civ Salary 
MIL PERSONNEL 
Off Salary 
En1 Salary 
House Allow 
OTHER 
Procurement 
Mission Activ 
Misc Recur 
TOTAL RECUR 

Total 
- - - - -  

0 

Beyond 
- - - - - -  

0 

TOTAL SAVINGS 0 0 0 192 201 



COBRA REALIGNMENT DETAIL REPORT (COBRA ~6.10) - Page 27/33 
Data As Of 7/6/2005 2:15:18 PM, Report Created 7/6/2005 2:36:45 PM 

Department : Army 
Scenario File : E:\Cobra\SFF Modified\USA-0223~7 Fort Monmouth NJ.CBR 
Option Pkg Name: Close Monmouth C4ISR (less Adelphi) at APG 
Std Fctrs File : E:\Cobra\SFF Modified\BRAC2005.SFF 

Base: REDSTONE, AL 
ONE-TIME NET 
- - - - -  (SIC) - - - - -  
CONSTRUCTION 
MILCON 
O&M 
Civ Retir/RIF 
Civ Moving 
Info Tech 
Other 

MIL PERSONNEL 
Mil Moving 
OTHER 
HAP / RSE 
Environmental 
Mi sn Contract 
1-Time Other 

TOTAL ONE-TIME 

Total 
- - - - -  

RECURRING NET 
- - - - - (SIC) - - - - -  
FAM HOUSE OPS 
O&M 
Sustainment 
Recap 
BOS 
Civ Salary 

TRICARE 
MIL PERSONNEL 
Mil Salary 
House ~ l l o w  
OTHER 
Procurement 
Mission Activ 
Misc Recur 

TOTAL RECUR 

Total 
- - - - -  

0 

Beyond 
- - - - - -  

0 

TOTAL NET COST 2 4 18 14 522 -201 



COBRA REALIGNMENT DETAIL REPORT (COBRA v6.10) - Page 28/33 
Data As Of 7/6/2005 2:15:18 PM, Report Created 7/6/2005 2:36:45 PM 

Department : Army 
Scenario File : E:\Cobra\SFF Modified\USA-0223~7 Fort Monmouth NJ.CBR 
Option Pkg Name: Close Monmouth C4ISR (less Adelphi) at APG 
Std Fctrs File : ~:\Cobra\s~~ ~odified\~RAC2005.SFF 

Base: DSC - Columbus, OH (39225) 
ONE-TIME COSTS 2006 2007 
- - - - -  ($K) - - - - -  - - - -  - - - -  
CONSTRUCTION 
MILCON 0 0 
O&M 
CIV SALARY 
Civ RIFs 0 0 
Civ Retire 0 0 
CIV MOVING 
Per Diem 0 0 
POV Miles 0 0 
Home Purch 0 0 
HHG 0 0 
Misc 0 0 
House Hunt 0 0 
PPP 0 0 
RITA 0 0 
FREIGHT 
Packing 0 0 
Freight 0 0 
Vehicles 0 0 
Unemployment 0 0 
OTHER 
Info Tech 0 0 
Prog Manage 0 0 
Supt Contrac 0 0 
Mothball 0 0 
1-Time Move 0 0 

MIL PERSONNEL 
MIL MOVING 
Per Diem 0 0 
POV Miles 0 0 
HHG 0 0 
Misc 0 0 
OTHER 
Elim PCS 0 0 

OTHER 
HAP / RSE 0 0 
~nvironmental 0 0 
Misn Contract 0 0 
1-Time Other 0 0 

TOTAL ONE-TIME 0 0 

Total 
- - - - -  



COBRA REALIGNMENT DETAIL REPORT (COBRA ~6.10) - Page 29/33 
Data As Of 7/6/2005 2:15:18 PM, Report Created 7/6/2005 2:36:45 PM 

Department : Army 
Scenario File : E:\Cobra\SFF Modified\USA-0223~7 Fort Monmouth 
Option Pkg Name: Close Monmouth C4ISR (less Adelphi) at APG 
Std Fctrs File : E:\Cobra\SFF Modified\BRAC2005.SFF 

NJ . CBR 

Base: DSC - Columbus, OH (39225) 
RECURRINGCOSTS 2006 
- - - - -  ($K) - - - - -  - - - -  
O&M 
Sustainment 0 
Recap 0 
BOS 0 
Civ Salary 0 
TRI CARE 0 

MIL PERSONNEL 
Off Salary 0 
En1 Salary 0 
House Allow 0 
OTHER 
Mission Activ 0 
Misc Recur 0 

TOTAL RECUR 0 

Total 
- - - - -  

Beyond 
- - - - - -  

TOTAL COSTS 0 0 0 4 9 

ONE-TIME SAVES 2006 2007 2008 2009 
- - - - -  ($K) - - - - -  - - - -  - - - -  - - - -  - - - -  
CONSTRUCTION 
MILCON 0 0 0 0 

O&M 
1-Time Move 0 0 0 0 

MIL PERSONNEL 
Mil Moving 0 0 0 0 
OTHER 
Environmental 0 0 0 0 
1-Time Other 0 0 0 0 

TOTAL ONE-TIME 0 0 0 0 

Total 
- - - - -  

RECURRINGSAVES 
- - - - -  ($K) - - - - -  
FAM HOUSE OPS 
O&M 
Sustainment 
Recap 
BOS 
Civ Salary 

MIL PERSONNEL 
Off Salary 
En1 Salary 
House Allow 
OTHER 
Procurement 
Mission Activ 
Misc Recur 

TOTAL RECUR 

Total 
- - - - -  

0 

Beyond 
- - - - - -  

0 

TOTAL SAVINGS 0 0 0 182 182 



COBRA REALIGNMENT DETAIL REPORT (COBRA 6.10) - Page 30/33 
Data As Of 7/6/2005 2:15:18 PM, Report Created 7/6/2005 2:36:45 PM 

Department : Army 
Scenario File : E:\Cobra\SFF Modified\USA-0223~7 Fort Monmouth NJ.CBR 
Option Pkg Name: Close Monmouth C4ISR (less Adelphi) at APG 
Std Fctrs File : E:\cobra\S~~ Modified\BRAC2005.SFF 

Base: DSC - Columbus, OH (39225) 
ONE-TIME NET 2006 
- - - - -  ($K) - - - - -  - - - -  
CONSTRUCTION 
MILCON 0 
O&M 
Civ Retir/RIF 0 
Civ Moving 0 
Info Tech 0 
Other 0 
MIL PERSONNEL 
Mil Moving 0 
OTHER 
HAP / RSE 0 
Environmental 0 
Mien Contract 0 
I-Time Other 0 
TOTAL ONE-TIME 0 

Total 
- - - - -  

RECURRING NET 
- - - - -  ($K) - - - - -  
FAM HOUSE OPS 
o&M 
Sustainment 
Recap 
BOS 
Civ Salary 
TRICARE 
MIL PERSONNEL 
Mil Salary 
House Allow 
OTHER 
Procurement 
Mission Activ 
Misc Recur 
TOTAL RECUR 

Total 
- - - - -  

0 

Beyond 

TOTAL NET COST 0 0 0 -133 -133 



COBRA REALIGNMENT DETAIL REPORT (COBRA v6 .lo) - Page 31/33 
Data As Of 7/6/2005 2:15:18 PM, Report Created 7/6/2005 2:36:45 PM 

Department : Army 
Scenario File : E:\cobra\S~F Modified\USA-0223~7 Fort Monmouth NJ.CBR 
Option Pkg Name: Close Monmouth C4ISR (less Adelphi) at APG 
Std Fctrs File : E:\Cobra\SFF Modified\BRAC2005.SF~ 

Base: MEADE, MD 
ONE-TIME COSTS 
- - - - - ($K) - - - - -  
CONSTRUCTION 
MILCON 
O&M 
CIV SALARY 
Civ RIFs 
Civ Retire 
CIV MOVING 
Per Diem 
POV Miles 
Home Purch 
HHG 
Misc 
House Hunt 
PPP 
RITA 
FREIGHT 
Packing 
Freight 
Vehicles 
Unemployment 
OTHER 
Info Tech 
Prog Manage 
Supt Contrac 
Mothball 
1-Time Move 

MIL PERSONNEL 
MIL MOVING 
Per Diem 
POV Miles 
HHG 
Misc 
OTHER 
Elim PCS 

OTHER 
HAP / RSE 
Environmental 
Misn Contract 
1-Time Other 

TOTAL ONE-TIME 

2011 Total 
- - - -  - - - - -  



COBRA REALIGNMENT DETAIL REPORT (COBRA ~6.10) - Page 32/33 
Data As Of 7/6/2005 2:15:18 PM, Report Created 7/6/2005 2:36:45 PM 

Department : Army 
scenario File : ~:\Cobra\s~~ Modified\USA-0223~7 Fort Monmouth NJ 
Option Pkg Name: Close Monmouth C4ISR (less Adelphi) at APG 
Std Fctrs File : E:\Cobra\SFF Modified\BRAC2005.SFF 

CBR 

Base: MEADE, MD 
RECURRINGCOSTS 
- - - - -  (SIC) - - - - -  
O&M 
Sustainment 
Recap 
BOS 
Civ Salary 
TRICARE 
MIL PERSONNEL 
Off Salary 
En1 Salary 
House Allow 
OTHER 
Mission Activ 
Misc Recur 
TOTAL RECUR 

Total 
- - - - -  

Beyond 
- - - - - -  

TOTAL COSTS 0 0 0 1 1 

ONE-TIME SAVES 
- - - - -  (SIC) - - - - -  
CONSTRUCTION 
MILCON 
O&M 
1-Time Move 
MIL PERSONNEL 
Mil Moving 
OTHER 
Environmental 
1-Time Other 
TOTAL ONE-TIME 

Total 
- - - - -  

RECURRINGSAVES 
- - - - -  (SIC) - - - - -  
FAM HOUSE OPS 
O&M 
Sustainment 
Recap 
BOS 
Civ Salary 
MIL PERSONNEL 
Off Salary 
En1 Salary 
House Allow 
OTHER 
Procurement 
Mission Activ 
Misc Recur 
TOTAL RECUR 

Total 
- - - - -  

0 

Beyond 
- - - - - -  

0 

TOTAL SAVINGS 0 0 0 6 6 



COBRA REALIGNMENT DETAIL REPORT (COBRA ~6.10) - Page 33/33 
Data As Of 7/6/2005 2:15:18 PM, Report Created 7/6/2005 2:36:45 PM 

Department : Army 
Scenario File : E:\Cobra\SFF Modified\USA-0223~7 Fort Monmouth NJ. 
Option Pkg Name: Close Monmouth C4ISR (less Adelphi) at APG 
Std Fctrs File : E:\Cobra\SFF Modified\BRACZOO5.SFF 

CBR 

Base : MEADE, MD 
ONE-TIME NET 
- - - - -  ($K) - - - - -  
CONSTRUCTION 
MILCON 
O&M 
Civ Retir/RIF 
Civ Moving 
Info Tech 
Other 
MIL PERSONNEL 
Mil Moving 
OTHER 
HAP / RSE 
Environmental 
Misn Contract 
l-Time Other 
TOTAL ONE-TIME 

Total 
- - - - -  

RECURRING NET 
- - - - -  ($K) - - - - -  
FAM HOUSE OPS 
O&M 
Sustainment 
Recap 
BOS 
Civ Salary 
TRICARE 
MIL PERSONNEL 
Mil Salary 
House Allow 
OTHER 
Procurement 
Mission Activ 
Misc Recur 
TOTAL RECUR 

Total 
- - - - -  

0 

Beyond 
- - - - - -  

0 

TOTAL NET COST 0 0 0 - 4 -4 



COBRA ECONOMIC IMPACT REPORT (COBRA ~6.10) 
Data As Of 7/6/2005 2:15:18 PM, Report Created 7/6/2005 2:36:44 PM 

Department : A m y  
Scenario File : E:\Cobra\SFF Modified\USA-0223~7 Fort Monmouth NJ.CBR 
Option Pkg Name: Close Monmouth C4ISR (less Adelphi) at APG 
Std Fctrs File : E:\Cobra\SFF Modified\BRAC2005.SFF 

MONMOUTH, NJ (34558) 
2006 2007 

- - - - - - - - - - - - - - -  
Jobs Gained-Mil 
Jobs Lost-Mil 
NET CHANGE-Mil 
Jobs Gained-Civ 
Jobs Lost-Civ 
NET CHANGE-Civ 
Jobs Gained-Stu 
Jobs Lost-Stu 
NET CHANGE-Stu 

ABERDEEN, MD (24004) 
2006 2007 2008 

- - - - - - - - - - - - - - -  - - -  
Jobs Gained-Mil 
Jobs Lost-Mil 
NET CHANGE-Mil 
Jobs Gained-Civ 
Jobs Lost-Civ 
NET CHANGE-Civ 
Jobs Gained-Stu 
Jobs Lost-Stu 
NET CHANGE-Stu 

WEST POINT, NY (36953) 
2006 

- - - - - - - - - - - - - - -  
Jobs Gained-Mil 
Jobs Lost-Mil 
NET CHANGE-Mil 
Jobs Gained-Civ 
Jobs Lost-Civ 
NET CHANGE-Civ 
Jobs Gained-Stu 
Jobs Lost-Stu 
NET CHANGE- Stu 

BASE X (ARMY), US 

- - - - - - - - - - - - - - -  
Jobs Gained-Mil 
Jobs Lost-Mil 
NET CHANGE-Mil 
Jobs Gained-Civ 
Jobs Lost-Civ 
NET CHANGE-Civ 
Jobs Gained-Stu 
Jobs Lost-Stu 
NET CHANGE-Stu 

2011 Total 
- - - -  - - - - -  

0 0 
0 417 
0 -417 
0 0 
0 5,099 
0 -5,099 
0 0 
0 203 
0 -203 

2011 Total 
- - - -  - - - - -  

0 187 
0 0 
0 187 
0 5,300 
0 0 
0 5,300 
0 1 
0 0 
0 1 

2011 Total 
- - - -  - - - - -  

0 24 
0 0 
0 24 
0 3 8 
0 0 
0 38 
0 202 
0 0 
0 202 

2011 Total 
- - - -  - - - - -  

0 4 4 
0 0 
0 4 4 
0 108 
0 0 
0 108 
0 0 
0 0 
0 0 



COBRA SUSTAINMENT/RECAP/BOS/HOUSING CHANGE REPORT (COBRA v6.10) - Page 2 
Data As Of 7/6/2005 2:15:18 PM, Report Created 7/6/2005 2:36:44 PM 

Department : Army 
Scenario File : E:\Cobra\SFF Modified\USA-0223~7 Fort Monmouth NJ.CBR 
Option Pkg Name: Close Monmouth C4ISR (less Adelphi) at APG 
Std Fctrs File : E:\Cobra\SFF ~odified\BRAC2005.SFF 

KNOX, KY (21478) 

- - - - - - - - - - - - - - -  
Jobs Gained-Mil 
Jobs Lost-Mil 
NET CHANGE-Mil 
Jobs Gained-Civ 
Jobs Lost -Civ 
NET CHANGE-Civ 
Jobs Gained-Stu 
Jobs Lost-Stu 
NET CHANGE-Stu 

BELVOIR, VA (51062) 
2006 2007 2008 

- - - - - - - - - - - - - - -  - - -  
Jobs Gained-Mil 
Jobs Lost-Mil 
NET CHANGE-Mil 
Jobs Gained-Civ 
Jobs Lost-Civ 
NET CHANGE-Civ 
Jobs Gained-Stu 
Jobs Lost-Stu 
NET CHANGE-Stu 

CRYSTAL CITY LEASE, 

Jobs Gained-Mil 
Jobs Lost-Mil 
NET CHANGE-Mil 
Jobs Gained-Civ 
Jobs Lost-Civ 
NET CHANGE-Civ 
Jobs Gained-Stu 
Jobs Lost-Stu 
NET CHANGE-Stu 

REDSTONE, AL (01750) 
2006 

- - - - - - - - - - - - - - -  - - - - 
Jobs Gained-Mil 0 
Jobs Lost-Mil 0 
NET CHANGE-Mil 0 
Jobs Gained-Civ 0 
Jobs Lost-Civ 0 
NET CHANGE-Civ 0 
Jobs Gained-Stu 0 
Jobs Lost-Stu 0 
NET CHANGE-Stu 0 

Tot a1 
- - - - -  

0 
0 
0 
0 

11 
-11 
0 
0 
0 

Tot a1 

Total 
- - - - -  

0 
3 

- 3 
0 

14 
- 14 
0 
0 
0 

Total 
- - - - -  

0 
7 

- 7 
0 

3 0 
-30 
0 
0 
0 



COBRA SUSTAINMENT/RECAP/BOS/HOUSING CHANGE REPORT (COBRA v6.10) - Page 3 
Data As Of 7/6/2005 2:15:18 PM, Report Created 7/6/2005 2:36:44 PM 

Department : Army 
Scenario File : E:\Cobra\SFF Modified\USA-0223~7 Fort Monmouth NJ.CBR 
Option Pkg Name: Close Monmouth C4ISR (less Adelphi) at APG 
Std Fctrs File : E:\Cobra\SFF Modified\BRAC2005.SFF 

DSC - C O ~ U ~ ~ U S ,  OH ( 

Jobs Gained-Mil 
Jobs Lost-Mil 
NET CHANGE-Mil 
Jobs Gained-Civ 
Jobs Lost-Civ 
NET CHANGE-Civ 
Jobs Gained-Stu 
Jobs Lost-Stu 
NET CHANGE-Stu 

MEADE, MD (24571) 
2006 

- - - - - - - - - - - - - - -  - - - -  
Jobs Gained-Mil 
Jobs Lost-Mil 
NET CHANGE-Mil 
Jobs Gained-Civ 
Jobs Lost-Civ 
NET CHANGE-Civ 
Jobs Gained-Stu 
Jobs Lost-Stu 
NET CHANGE-Stu 

Tot a1 
- - - - -  

0 
0 
0 
4 9 
0 
4 9 
0 
0 
0 

Tot a1 
- - - - -  

0 
0 
0 
2 
0 
2 
0 
0 
0 



COBRA INPUT DATA REPORT (COBRA v6.10) 
Data As Of 7/6/2005 2:15:18 PM, Report Created 7/6/2005 2:36:44 PM 

Department : Army 
Scenario File : E:\Cobra\SFF Modified\USA-0223~7 Fort Monmouth NJ.CBR 
Option Pkg Name: Close Monmouth C4ISR (less Adelphi) at APG 
Std Fctrs File : E:\Cobra\s~~ Modified\BRAC2OOS.SFF 

INPUT SCREEN ONE - GENERAL SCENARIO INFORMATION 

Model Year One : FY 2006 
Model does Time-Phasing of Construction/Shutdown: Yes 

Base Name, ST (Code) 
. . . . . . . . . . . . . . . . . . . .  
MONMOUTH, NJ (34558) 
ABERDEEN, MD (24004) 
WEST POINT, NY (36953) 
BASE X (ARMY), US (XARMY) 
KNOX, KY (21478) 
BELVOIR, VA (51062) 
CRYSTAL CITY LEASE, VA (5102n) 
REDSTONE, AL (01750) 
DSC - Columbus, OH (39225) 
MEADE, MD (24571) 

Strategy: 
- - - - - - - - - 
Closes in FY 2009 
Realignment 
Realignment 
Realignment 
Realignment 
Realignment 
Realignment 
Realignment 
Realignment 
Realignment 

INPUT SCREEN TWO - DISTANCE TABLE 
(Only shows distances where personnel or equipment are moving) 

Point A: 
- - - - - - - - 
MONMOUTH, 
MONMOUTH, 
MONMOUTH, 
MONMOUTH, 
MONMOUTH, 
MONMOUTH , 
ABERDEEN, 
ABERDEEN, 
ABERDEEN, 
BELVOIR, 

ABERDEEN, MD (24004) 
WEST POINT, NY (36953) 
BASE X (ARMY), US (XARMY) 
BELVOIR, VA (51062) 
DSC - Columbus, OH (39225) 
MEADE, MD (24571) 
KNOX, KY (21478) 
BELVOIR. VA (51062) 
REDSTONE, AL (01750) 
CRYSTAL CITY LEASE, VA (5102n) 

INPUT SCREEN THREE - MOVEMENT TABLE 

Transfers from MONMOUTH, NJ (34558) to ABERDEEN, MD (24004) 

Officer Positions: 
Enlisted Positions: 
Civilian Positions: 
Student Positions: 
NonVeh Missn Eqpt (tons) : 
Suppt Eqpt (tons) : 
Mil Light Vehic (tons): 
Heavy/Spec Vehic (tons) : 



COBRA INPUT DATA REPORT (COBRA ~6.10) - Page 2 
Data As Of 7/6/2005 2:15:18 PM, Report Created 7/6/2005 2:36:44 PM 

Department : Army 
Scenario File : E:\Cobra\SFF Modified\USA-0223~7 Fort Monmouth NJ.CBR 
Option Pkg Name: Close Monmouth C4ISR (less Adelphi) at APG 
Std Fctrs File : E:\Cobra\SFF ~odified\BRAC2005.SFF 

INPUT SCREEN THREE - MOVEMENT TABLE 

Transfers from MONMOUTH, NJ (34558) to WEST POINT, NY (36953) 

- - 
Officer Positions: 
Enlisted Positions: 
Civilian Positions: 
Student Positions: 
NonVeh Missn Eqpt (tons) : 
Suppt Eqpt (tons): 
Mil Light Vehic (tons) : 
Heavy/Spec Vehic (tons) : 

Transfers from MONMOUTH, NJ (34558) to BASE X (ARMY). US (XARMY) 

Officer Positions: 
Enlisted Positions: 
Civilian Positions: 
Student Positions: 
NonVeh Missn Eqpt (tons) : 
Suppt Eqpt (tons) : 
Mil Light Vehic (tons) : 
Heavy/Spec Vehic (tons) : 

Transfers from MONMOUTH, NJ (34558) to BELVOIR, VA (51062) 

Officer Positions: 
Enlisted Positions: 
Civilian Positions: 
Student Positions: 
NonVeh Missn Eqpt (tons) : 
Suppt Eqpt (tons) : 
Mil Light Vehic (tons) : 
Heavy/Spec Vehic (tons) : 

Transfers from MONMOUTH, NJ (34558) to DSC - Columbus, OH (39225) 

Officer Positions: 
Enlisted Positions: 
Civilian Posit ions : 
Student Positions: 
NonVeh Missn Eqpt (tons) : 
Suppt Eqpt (tons) : 
Mil Light Vehic (tons) : 
Heavy/Spec Vehic (tons) : 



COBRA INPUT DATA REPORT (COBRA ~6.10) - Page 3 
Data As Of 7/6/2005 2:15:18 PM, Report Created 7/6/2005 2:36:44 PM 

Department : Army 
Scenario File : E:\Cobra\SFF Modified\USA-0223~7 Fort Monmouth NJ.CBR 
Option Pkg Name: Close Monmouth C4ISR (less Adelphi) at APG 
Std Fctrs File : E:\Cobra\SFF Modified\BRAC2005.SFF 

INPUT SCREEN THREE - MOVEMENT TABLE 

Transfers from MONMOUTH, NJ (34558) to MEADE, MD (24571) 

Officer Positions: 
Enlisted Positions: 
Civilian Positions: 
Student Positions: 
NonVeh Missn Eqpt (tons) : 
Suppt Eqpt (tons) : 
Mil Light Vehic (tons) : 
Heavy/Spec Vehic (tons) : 

Transfers from KNOX, KY (21478) to ABERDEEN, MD (24004) 

Officer Positions: 
Enlisted Positions: 
Civilian Positions: 
Student Positions: 
NonVeh Missn Eqpt (tons) : 
Suppt Eqpt (tons) : 
Mil Light Vehic (tons) : 
Heavy/Spec Vehic (tons) : 

Transfers from BELVOIR, VA (51062) to ABERDEEN, MD (24004) 

2006 2007 2008 
- - - -  - - - -  - - - -  

Officer Positions: 0 0 0 
Enlisted Positions: 0 0 0 
Civilian Positions: 0 0 0 
Student Positions: 0 0 0 
NonVeh Missn Eqpt (tons) : 0 0 0 
Suppt Eqpt (tons) : 0 0 0 
Mil Light Vehic (tons) : 0 0 0 
Heavy/Spec Vehic (tons) : 0 0 0 

Transfers from REDSTONE, AL (01750) to ABERDEEN, MD (24004) 

Officer Positions: 
Enlisted Positions: 
Civilian Positions: 
Student Posit ions : 
NonVeh Missn Eqpt (tons) : 
Suppt Eqpt (tons) : 
Mil Light Vehic (tons) : 
Heavy/Spec Vehic (tons) : 



COBRA INPUT DATA REPORT (COBRA v6 .lo) - Page 4 
Data As Of 7/6/2005 2:15:18 PM, Report Created 7/6/2005 2:36:44 PM 

Department : Army 
Scenario File : E:\Cobra\SFF Modified\USA-0223~7 Fort Monmouth NJ.CBR 
Option Pkg Name: Close Monmouth C4ISR (less Adelphi) at APG 
Std Fctrs File : E:\Cobra\SFF Modified\BRAC2005.SFF 

INPUT SCREEN THREE - MOVEMENT TABLE 

Transfers from CRYSTAL CITY LEASE, VA (5102n) to BELVOIR, VA (51062) 

Officer Positions: 
Enlisted Positions: 
Civilian Positions: 
Student Positions: 
NonVeh Missn Eqpt (tons) : 
Suppt Eqpt (tons) : 
Mil Light Vehic (tons) : 
Heavy/Spec Vehic (tons) : 

INPUT SCREEN FOUR - STATIC BASE INFORMATION 

Name: MONMOUTH, NJ (34558) 

Total Officer Employees: 
Total Enlisted Employees: 
Total Student Employees: 
Total Civilian Employees: 
Accomp Mil not Receiving BAH: 
Officer Housing Units Avail: 
Enlisted Housing Units Avail: 
Starting Facilities (KSF) : 
Officer BAH ($/Month) : 
Enlisted BAH ($/Month) : 
Civ Locality Pay Factor: 
Area Cost Factor: 
Per Diem Rate ($/Day) : 
Freight Cost ($/Ton/Mile): 
Vehicle Cost ($/Lift/Mile) : 
Latitude : 40. 
Longitude: -74. 

Name: ABERDEEN, MD (24004) 

Total Officer Employees: 416 
Total Enlisted Employees: 1,588 
Total Student Employees: 2,831 
Total Civilian Employees: 6,854 
A c c o m p M i l n o t R e c e i v i n g B A H :  52.3% 
Officer Housing Units Avail: 5 4 
Enlisted Housing Units Avail: 234 
Starting Facilities (KSF) : 14,280 
Officer BAH ($/Month) : 1,264 
Enlisted BAH ($/Month) : 884 
Civ Locality Pay Factor: 1.146 
Area Cost Factor: 0.88 
Per Diem Rate ($/Day) : 127 
Freight Cost ($/Ton/Mile) : 0.33 
Vehicle Cost ($/Lift/Mile) : 4.84 
Latitude : 39.491667 
Longitude: -76.136111 

Base Service (for BOS/Sust) : Army 
Total ~ustainment ($K/Year) : 13,927 
Sustain Payroll ($K/Year): 0 
BOS Non-Payroll ($K/Year) : 48,641 
BOS Payroll ($K/Year) : 33,686 
Family Housing ($K/Year) : 2,116 
Installation PRV($K) : 957,623 
Svc/Agcy Recap Rate (Years) : 103 
Homeowner Assistance Program: NO 

TRICARE In-Pat Out-Pat 
Admits Visits Prescrip 

CostFactor 7,395 .OO 131 .OO 33.79 
Actv MTF 0 26,318 21,303 
Actv Purch 163 8,901 
Retiree 0 13,800 20,382 
Retiree65+ 0 8,987 35,528 

Base Service (for BOS/Sust) : Army 
Total Sustainment ($K/Year) : 33,839 
Sustain Payroll ($K/Year) : 16,887 
BOS Non-Payroll ($K/Year) : 94,054 
BOS Payroll ($K/Year) : 110,565 
Family Housing ($K/~ear) : 2,635 
Installation PRV($K) : 2,845,026 
Svc/Agcy Recap Rate (Years) : 103 
Homeowner Assistance Program: NO 

TRI CARE In-Pat Out-Pat 
Admits Visits Prescrip 

CostFactor 7,573.00 145.00 22.67 
Actv MTF 0 60,704 52,876 
Actv Purch 318 7,561 
Retiree 0 12,723 30,748 
Retiree65+ 0 2,992 27,218 



COBRA INPUT DATA REPORT (COBRA ~ 6 . 1 0 )  - Page 5 
Data As Of 7/6/2005 2:15:18 PM, Report Created 7/6/2005 2:36:44 PM 

Department : A m y  
Scenario File : E:\Cobra\SFF Modified\USA-0223~7 Fort Monmouth NJ.CBR 
Option Pkg Name: Close Monmouth C4ISR (less Adelphi) at APG 
Std Fctrs File : E:\Cobra\SFF Modified\BRAC2005.SFF 

INPUT SCREEN FOUR - STATIC BASE INFORMATION 

Name: WEST POINT, NY (36953) 

Total Officer Employees: 74 6 
Total Enlisted Employees: 73 7 
Total Student Employees: 4,825 
Total Civilian Employees: 2,446 
Accomp Mil not Receiving BAH: 69.0% 
Officer Housing Units Avail: 6 9 
Enlisted Housing Units Avail: 31 
Starting Facilities (KSF) : 8,849 
Officer BAH ($/Month) : 2,106 
Enlisted BAH ($/Month) : 1,755 
Civ Locality Pay Factor: 1.193 
Area Cost Factor: 1.40 
Per Diem Rate ($/Day) : 160 
Freight Cost ($/Ton/Mile) : 0.33 
Vehicle Cost ($/Lift/Mile) : 4.84 
Latitude : 41.383333 
Longitude: -73.966667 

Name: BASE X (ARMY), US ( X A R M Y )  

Total Officer Employees: 
Total Enlisted Employees: 
Total Student Employees: 
Total Civilian Employees: 
Accomp Mil not Receiving BAH: 
Officer Housing Units Avail: 
Enlisted Housing Units Avail: 
Starting Facilities (KSF) : 
Officer BAH ($/Month) : 
Enlisted BAH ($/Month) : 
Civ Locality Pay Factor: 
Area Cost Factor: 
Per Diem Rate ($/Day) : 
Freight Cost ($/Ton/Mile) : 
Vehicle Cost ($/Lif t/~ile) : 

Latitude : 0. 
Longitude: 0. 

Base Service (for BOS/Sust) : 
Total Sustainment ($K/Year) : 
Sustain Payroll ($K/Year) : 
BOS Non-Payroll ($K/Year) : 
BOS Payroll ($K/Year) : 
Family Housing ($K/Year) : 
Installation PRV($K) : 2, 
Svc/Agcy Recap Rate (Years) : 
Homeowner Assistance Program: 

A-Y 
34,530 
21,149 
87,792 

120,097 
5,237 

,501,997 
103 
Yes 

TRICARE In-Pat Out-Pat 
Admits Visits Prescrip 

CostFactor 7,931.00 133.00 38.28 
A C ~ V  MTF 1,083 105,054 67,307 
Actv Purch 161 7,081 
Retiree 112 17,859 23,397 
Retiree65+ 59 11,089 33,256 

Base Service (for BOS/Sust) : A m y  
Total Sustainment ($K/Year) : 262 
Sustain Payroll ($K/Year) : 143 
BOS Non-Payroll ($K/Year) : 0 
BOS Payroll ($K/Year) : 0 
Family Housing ($K/Year) : 9 2 
Installation PRV($K) : 22,901 
Svc/Agcy Recap Rate (Years) : 4 
Homeowner Assistance Program: No 

TRICARE In-Pat Out-Pat 
Admits Visits Prescrip 

CostFactor 0.00 0.00 0.00 
Actv MTF 0 0 0 
Actv Purch 0 0 
Retiree 0 0 0 
Retiree65+ o 0 0 



COBRA INPUT DATA REPORT (COBRA ~6.10) - Page 6 
Data As Of 7/6/2005 2:15:18 PM, Report Created 7/6/2005 2:36:44 PM 

Department : Army 
Scenario File : E:\Cobra\SFF Modified\USA-0223~7 Fort Monmouth NJ.CBR 
Option Pkg Name: Close Monmouth C4ISR (less Adelphi) at APG 
Std Fctrs File : E:\Cobra\SFF Modified\BRAC2005.SFF 

INPUT SCREEN FOUR - STATIC BASE INFORMATION 

Name: KNOX, KY (21478) 

Total Officer Employees: 830 
Total Enlisted Employees: 4,993 
Total Student Employees: 8,119 
Total Civilian Employees: 2,995 
Accomp Mil not Receiving BAH: 55.3% 
Officer Housing Units Avail: 90 
Enlisted Housing Units Avail: 494 
Starting Facilities (KSF) : 17,773 
Officer BAH ($/Month) : 811 
Enlisted BAH ($/Month) : 569 
Civ Locality Pay Factor: 1.109 
Area Cost Factor: 1.05 
Per Diem Rate ($/Day) : 86 
Freight Cost ($/Ton/Mile) : 0.33 
Vehicle Cost ($/Lift/Mile) : 4.84 
Latitude : 37.916667 
Longitude: -85.966667 

Name: BELVOIR, VA (51062) 

Total Officer Employees: 1,585 
Total Enlisted Employees: 1,699 
Total Student Employees: 393 
Total Civilian Employees: 10,626 
Accomp Mil not Receiving BAH: 0.0% 
Officer Housing Units Avail: 0 
Enlisted Housing Units Avail: 0 
Starting Facilities(KSF): 12,025 
Officer BAH ($/Month) : 2,006 
Enlisted BAH ($/Month) : 1,415 
Civ Locality Pay Factor: 1.146 
Area Cost Factor: 1.02 
Per Diem Rate ($/Day) : 201 
Freight Cost ($/Ton/Mile) : 0.33 
Vehicle Cost ($/Lift/Mile) : 4.84 
Latitude : 38.683333 
Longitude: -77.133333 

Base Service (for BOS/Sust): Army 
Total Sustainment ($K/Year) : 43,378 
Sustain Payroll ($K/Year) : 0 
BOS Non-Payroll ($K/Year) : 50,053 
BOS Payroll ($K/Year) : 129,526 
Family Housing ($K/Year) : 8,130 
Installation PRV($K) : 3,249,747 
Svc/Agcy Recap Rate (Years) : 103 
Homeowner Assistance Program: Yes 

TRI CARE In- Pat Out - Pat 
Admits Visits Prescrip 

CostFactor 5,546.00 116.00 48.91 
Actv MTF 1,743 240,019 249,704 
Actv Purch 438 9,539 
Retiree 368 67,023 217,331 
Retiree65+ 71 13,712 161,692 

Base Service (for BOS/Sust) : Army 
Total Sustainment ($K/Year) : 27,468 
Sustain Payroll ($K/Year) : 0 
BOS  on-payroll ($K/Year) : 11,641 
BOS Payroll ($K/Year) : 47,707 
Family Housing ($K/Year) : 0 
Installation PRV($K) : 2,047,450 
Svc/Agcy Recap Rate (Years) : 103 
Homeowner Assistance Program: No 

TRICARE In-Pat Out-Pat 
Admits Visits Prescrip 

CostFactor 7,029.66 94.00 28.15 
Actv MTF 2,212 190,340 153,436 
Actv Purch 86 8,689 
Retiree 620 82,951 143,920 
Retiree65+ 399 38,978 127,451 



COBRA INPUT DATA REPORT (COBRA ~6.10) - Page 7 
Data As Of 7/6/2005 2:15:18 PM, Report Created 7/6/2005 2:36:44 PM 

Department : Army 
Scenario File : E:\Cobra\SFF Modified\USA-0223~7 Fort Monmouth NJ.CBR 
Option Pkg Name: Close Monmouth C4ISR (less Adelphi) at APG 
Std Fctrs File : E:\Cobra\SFF Modified\BRAC2005.SFF 

INPUT SCREEN FOUR - STATIC BASE INFORMATION 

Name: CRYSTAL CITY LEASE, VA (5102n) 

Total Officer Employees: 581 
Total Enlisted Employees: 227 
Total Student Employees: 0 
Total Civilian Employees: 1,589 
Accomp Mil not Receiving BAH: 0.0% 
Officer Housing Units Avail: 0 
Enlisted Housing Units Avail: 0 
Starting Facilities (KSF) : 0 
Officer BAH ($/Month) : 2,006 
Enlisted BAH ($/Month) : 1,415 
Civ Locality Pay Factor: 1.146 
Area Cost Factor: 1.02 
Per Diem Rate ($/Day) : 201 
Freight Cost ($/Ton/Mile) : 0.33 
Vehicle Cost ($/Lift/Mile): 4.84 
Latitude : 0.000000 
Longitude: 0.000000 

Name: REDSTONE, AL (01750) 

Total Officer Employees: 
Total Enlisted Employees: 
Total Student Employees: 
Total Civilian Employees: 
Accomp Mil not Receiving BAH: 
Officer Housing Units Avail: 
Enlisted Housing Units Avail: 
Starting Facilities (KSF) : 
Officer BAH ($/Month) : 
Enlisted BAH ($/Month) : 
Civ Locality Pay Factor: 
Area Cost Factor: 
Per Diem Rate ($/Day) : 
Freight Cost ($/Ton/Mile) : 
Vehicle Cost ($/Lift/Mile) : 
Latitude : 34. 
Longitude: -86. 

Base Service (for BOS/Sust) : Army 
Total Sustainment ($K/Year) : 0 
Sustain Payroll ($K/Year) : 0 
BOS Non-Payroll ($K/~ear) : 0 
BOS Payroll ($K/Year) : 0 
Family Housing ($K/Year) : 0 
Installation PRV($K) : 0 
Svc/Agcy Recap Rate (Years) : 103 
Homeowner Assistance Program: No 

TRICARE In-Pat Out-Pat 
Admits Visits Prescrip 

CostFactor 0.00 0.00 0.00 
Actv MTF 0 0 0 
Actv Purch 0 0 
Retiree 0 0 0 
Retiree65+ 0 0 0 

Base Service (for BOS/Sust): Army 
Total Sustainment($K/Year): 32,505 
Sustain Payroll ($K/Year) : 2,171 
BOS Non-Payroll ($K/Year) : 52,009 
BOS Payroll ($K/Year) : 34,847 
Family Housing ($K/Year) : 1,554 
Installation PRV($K) : 3,043,214 
Svc/Agcy Recap Rate (Years) : 103 
Homeowner Assistance Program: Yes 

TRICARE In-Pat Out-Pat 
Admits Visits Prescrip 

CostFactor 4,106.00 94 .OO 22.21 
Actv MTF 0 53,942 43,513 
Actv Purch 324 15,108 
Retiree 0 38,847 149,850 
Retiree65+ 0 2,106 128,575 



COBRA INPUT DATA REPORT (COBRA ~6.10) - Page 8 
Data As Of 7/6/2005 2:15:18 PM, Report Created 7/6/2005 2:36:44 PM 

Department : Army 
Scenario File : ~:\cobra\SFF Modified\USA-0223~7 Fort Monmouth NJ.CBR 
Option Pkg Name: Close Monmouth C4ISR (less Adelphi) at APG 
Std Fctrs File : ~:\cobra\SFF Modified\BRAC2005.SFF 

INPUT SCREEN FOUR - STATIC BASE INFORMATION 

Name: DSC - Columbus, OH (39225) 

Total Officer Employees: 
Total Enlisted Employees: 
Total Student Employees: 
Total Civilian Employees: 
Accomp Mil not Receiving BAH: 
Officer Housing Units Avail: 
Enlisted Housing Units Avail: 
Starting Facilities (KSF) : 
Officer BAH ($/Month) : 
Enlisted BAH ($/Month) : 
Civ Locality Pay Factor: 
Area Cost Factor: 
Per Diem Rate ($/Day) : 
Freight Cost ($/Ton/Mile) : 
Vehicle Cost ($/Lift/Mile) : 
Latitude : 0. 
Longitude: 0. 

Name: MEADE, MD (24571) 

Total Officer Employees: 1,422 
Total Enlisted Employees: 6,963 
Total Student Employees: 821 
Total Civilian Employees: 18,371 
Accomp Mil not Receiving BAH: 0.0% 
Officer Housing Units Avail: 0 
Enlisted Housing Units Avail: 0 
Starting Facilities (KSF) : 13,637 
Officer BAH ($/Month) : 1,591 
Enlisted BAH ($/Month) : 1,223 
Civ Locality Pay Factor: 1.146 
Area Cost Factor: 1.02 
Per Diem Rate ($/Day) : 142 
Freight Cost ($/Ton/Mile) : 0.33 
Vehicle Cost ($/Lift/~ile) : 4.84 
Latitude : 39.100000 
Longitude: -76.716667 

Base Service (for BOS/Sust) : 
Total Sustainment ($K/Year) : 
Sustain Payroll ($K/Year) : 
BOS Non-Payroll ($K/Year) : 
BOS Payroll ($K/Year) : 
Family Housing ($K/Year) : 
Installation PRV ($K) : i 
Svc/Agcy Recap Rate (Years) : 
Homeowner Assistance Program: 

TRICARE In-Pat Out-Pat 
Admits Visits Prescrip 

CostFactor 0.00 0.00 0.00 
Actv MTF 0 0 0 
Actv Purch 0 0 
Retiree 0 0 0 
Retiree65+ 0 0 0 

Base Service (for ~Os/Sust) : Army 
Total sustainment($K/Year) : 18,563 
Sustain Payroll ($K/Year) : 8,810 
BOS Non-Payroll ($K/Year) : 28,137 
BOS Payroll ($K/Year) : 77,260 
Family Housing ($K/Year) : 0 
Installation PRV ($K) : 1,849,938 
Svc/Agcy Recap Rate (Years): 103 
Homeowner Assistance Program: NO 

TRICARE In-Pat Out-Pat 
Admits Visits Prescrip 

CostFactor 7,029.66 91.00 18.00 
ACtV MTF 0 125,128 125,025 
Actv Purch 376 31,883 
Retiree 0 28,580 76,212 
Retiree65+ 0 15,977 67,504 



COBRA INPUT DATA REPORT (COBRA v6.10) - Page 9 
Data As Of 7/6/2005 2:15:18 PM, Report Created 7/6/2005 2:36:44 PM 

Department : Army 
Scenario File : E:\Cobra\SFF Modified\USA-0223~7 Fort Monmouth NJ.CBR 
Option Pkg Name: Close Monmouth C4ISR (less Adelphi) at APG 
Std Fctrs File : E:\Cobra\SFF Modified\BRAC2005.SFF 

INPUT SCREEN FIVE - DYNAMIC BASE INFORMATION 

Name: MONMOUTH, NJ (34558) 

1-Time Unique Cost ($K) : 
1-Time Unique Save ($K) : 
1-Time Moving Cost ($K) : 
1-Time Moving Save ($K) : 
Env Non-MilCon Reqd ($K) : 
Activ Mission Cost ($K) : 
Activ Mission Save ($K) : 
Misn Contract Start ($K) : 
Misn Contract Term ($K): 
Supt Contract Term ($K) : 
Misc Recurring Cost ($K) : 
Misc Recurring Save ($K) : 
One-Time IT Costs ($K) : 
Construction Schedule ( % )  : 
Shutdown Schedule ( % )  : 
Misn Milcon Avoidnc($K) : 
Procurement Avoidnc ($K) : 
MTF Closure Action: 

2006 
- - - -  

0 
0 
0 
0 

1,300 
0 
0 
0 
0 
0 
0 
0 
0 
0 % 
0 % 
0 
0 

None Fac 

2007 2008 
- - - -  - - - -  

0 0 
0 0 
0 54,730 
0 0 
0 0 
0 0 
0 0 
0 0 
0 0 
0 0 
0 0 
0 0 
0 0 
0% 0 % 
0% 0% 
0 0 
0 0 

ShDn (KSF) : 

Name: ABERDEEN, MD (24004) 
2006 2007 2008 

1-Time Unique Cost ($K) : 
1-Time Unique Save ($K) : 
1-Time Moving Cost ($K) : 
1-Time Moving Save ($K) : 
Env Non-MilCon Reqd ($K) : 
Activ Mission Cost ($K) : 
Activ Mission Save ($K) : 
Misn Contract Start ($K) : 
Misn Contract Term ($K) : 
Supt Contract Term ($K) : 
Misc Recurring Cost ($K) : 
Misc Recurring Save ($K) : 
One-Time IT Costs (SIC) : 
Construction Schedule ( % )  : 
Shutdown Schedule ( % )  : 
Misn Milcon Avoidnc ($K) : 
Procurement Avoidnc ($K) : 
MTF Closure Action: 

- - - -  - - - - - - - -  
252,893 6,005 24,022 

0 0 0 
0 0 0 
0 0 0 

623 0 0 
0 0 0 
0 0 0 
0 0 0 
0 0 0 
0 0 0 
0 0 0 
0 0 0 

20,400 0 0 
0 % 0% 0% 
0% 0% 0 % 
0 0 0 
0 0 0 

None Fac ShDn (KSF) : 

2010 
- - - -  

0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0% 
0% 
0 
0 

FH ShDn: 

2009 2010 
- - - -  - - - -  

0 0 
0 0 
0 0 
0 0 
0 0 
0 0 
0 0 
0 0 
0 0 
0 0 

12,911 12,911 
0 0 
0 0 
0% 0% 
0% 0% 
0 0 
0 0 
0 FH ShDn: 



COBRA INPUT DATA REPORT (COBRA ~6.10) - Page 10 
Data As Of 7/6/2005 2:15:18 PM, Report Created 7/6/2005 2:36:44 PM 

Department : Army 
Scenario File : E:\Cobra\SFF Modified\USA-0223~7 Fort Monmouth NJ.CBR 
Option Pkg Name: Close Monmouth C4ISR (less Adelphi) at APG 
Std Fctrs File : E:\Cobra\SFF Modified\BRAC2005.SFF 

INPUT SCREEN FIVE - DYNAMIC BASE INFORMATION 

Name: WEST POINT, NY (36953) 
2006 2007 2008 

1-Time Unique Cost ($K) : 
1-Time Unique Save ($K) : 
1-Time Moving Cost ($K) : 
1-Time Moving Save ($K) : 
Env Non-MilCon Reqd($K) : 
Activ Mission Cost ($K) : 
Activ Mission Save ($K) : 
Misn Contract Start ($K) : 
Misn Contract Term ($K) : 
Supt Contract Term ($K) : 
Misc Recurring Cost ($K) : 
Misc Recurring Save ($K) : 
One-Time IT Costs ($K) : 
Construct ion Schedule ( % )  : 
Shutdown Schedule ( % )  : 
Misn Milcon Avoidnc($K) : 
Procurement Avoidnc ($K) : 
MTF Closure Action: 

Name : BASE X (ARMY) , US 

1-Time Unique Cost ($K) : 
1-Time Unique Save ($K) : 
1-Time Moving Cost ($K) : 
1-Time Moving Save ($K) : 
Env Non-MilCon Reqd ($K) : 
Activ Mission Cost ($K) : 
Activ Mission Save ($K) : 
Misn Contract Start ($K) : 
Misn Contract Term ($K) : 
Supt Contract Term ($K) : 
Misc Recurring Cost ($K) : 
Misc Recurring Save($K) : 
One-Time IT Costs (SK) : 
Construction Schedule ( % )  : 
Shutdown Schedule ( % )  : 
Misn Milcon Avoidnc ($K) : 
Procurement Avoidnc ($K) : 
MTF Closure Action: 

- - - -  - - - -  - - - -  
32,556 0 0 

0 0 0 
0 0 0 
0 0 0 

250 0 0 
0 0 0 
0 0 0 
0 0 0 
0 0 0 
0 0 0 
0 0 0 
0 0 0 

1,876 0 0 
0% 0% 0% 
0% 0% 0% 
0 0 0 
0 0 0 

None Fac ShDn (KSF) : 

(-1 
2006 
- - - - 

0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 

714 
0% 
0% 
0 
0 

None Fac 

2007 2008 
- - - -  - - - - 

0 0 
0 0 
0 0 
0 0 
0 0 
0 0 
0 0 
0 0 
0 0 
0 0 
0 0 
0 0 
0 0 
0 % 0% 
0% 0% 
0 0 
0 0 

ShDn (KSF) : 

2010 
- - - -  

0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0% 
0% 
0 
0 

ShDn : 

2010 
- - - -  

0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0% 
0% 
0 
0 

FH ShDn: 



COBRA INPUT DATA REPORT (COBRA ~6.10) - Page 11 
Data As Of 7/6/2005 2:15:18 PM, Report Created 7/6/2005 2:36:44 PM 

Department : Army 
Scenario File : E:\Cobra\SFF Modified\USA-0223~7 Fort Monmouth NJ.CBR 
Option Pkg Name: Close Monmouth C4ISR (less Adelphi) at APG 
Std Fctrs File : E:\Cobra\SFF Modified\BRAC2005.SFF 

INPUT SCREEN FIVE - DYNAMIC BASE INFORMATION 

Name: KNOX, KY (21478) 

1-Time Unique Cost ($K) : 
1-Time Unique Save ($K) : 
1-Time Moving Cost (SKI : 
1-Time Moving Save ($K) : 
Env Non-MilCon Reqd ($K) : 
Activ Mission Cost ($K) : 
Activ Mission Save ($K) : 
Misn Contract Start ($K) : 
Misn Contract Term ($K) : 
Supt Contract Term ($K) : 
Misc Recurring Cost ($K) : 
Misc Recurring Save ($K) : 
One-Time IT Costs ($K) : 
Construction Schedule ( % )  : 
Shutdown Schedule ( % )  : 
Misn Milcon Avoidnc ($K) : 
Procurement Avoidnc ($K) : 
MTF Closure Action: 

Name: BELVOIR, VA (51062) 

1-Time Unique Cost (SKI : 
1-Time Unique Save ($K) : 
1-Time Moving Cost ($K) : 
1-Time Moving Save ($K) : 
Env Non-MilCon Reqd($K) : 
Activ Mission Cost ($K) : 
Activ Mission Save ($K) : 
Misn Contract Start ($K) : 
Misn Contract Term ($K) : 
Supt Contract Term (SKI : 
Misc Recurring Cost ($K) : 
Misc Recurring Save ($K) : 
One-Time IT Costs ($K) : 
Construction Schedule ( % )  : 
Shutdown Schedule ( % )  : 
Misn Milcon Avoidnc (SK) : 
Procurement Avoidnc (SK) : 
MTF Closure Action: 

2006 
- - - -  

0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 % 
0 % 
0 
0 

None Fac 

2007 2008 
- - - -  - - - - 

0 0 
0 0 
0 0 
0 0 
0 0 
0 0 
0 0 
0 0 
0 0 
0 0 
0 0 
0 0 
0 0 
0% 0% 
0 % 0% 
0 0 
0 0 

ShDn (KSF) : 

2010 
- - - -  

0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0% 
0% 
0 
0 

FH ShDn: 

2006 2007 2008 2009 
- - - -  - - - -  - - - -  - - - - 

0 0 99 0 
0 0 0 0 
0 0 0 0 
0 0 0 0 
1 0 0 0 
0 0 0 0 
0 0 0 0 
0 0 0 0 
0 0 0 0 
0 0 0 0 
0 0 0 0 
0 0 0 0 

11 0 0 0 
0 % 0% 0% 0 % 
0 % 0% 0 % 0 % 
0 0 0 0 
0 0 0 0 

None Fac ShDn (KSF) : 0 FH 

2010 
- - - -  

0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 % 
0 % 
0 
0 

ShDn : 



COBRA INPUT DATA REPORT (COBRA v6.10) - Page 12 
Data As Of 7/6/2005 2:15:18 PM, Report Created 7/6/2005 2:36:44 PM 

Department : Army 
Scenario File : E:\Cobra\SFF Modified\USA-0223~7 Fort Monmouth NJ.CBR 
Option Pkg Name: Close Monmouth C4ISR (less Adelphi) at APG 
Std Fctrs File : E:\Cobra\SFF Modified\BRAC2005.SFF 

INPUT SCREEN FIVE - DYNAMIC BASE INFORMATION 

Name: CRYSTAL CITY LEASE, 

1-Time Unique Cost ($K) : 
1-Time Unique Save ($K) : 
1-Time Moving Cost ($K) : 
1-Time Moving Save ($K) : 
Env Non-MilCon Reqd($K) : 
Activ Mission Cost ($K) : 
Activ Mission Save ($K) : 
Misn Contract Start ($K) : 
Misn Contract Term ($K) : 
Supt Contract Term (SKI : 
Misc Recurring Cost ($K) : 
Misc Recurring Save ($K) : 
One-Time IT Costs ($K) : 
Construction Schedule ( % )  : 
Shutdown Schedule ( % )  : 
Misn Milcon Avoidnc ($K) : 
Procurement Avoidnc (SKI : 
MTF Closure Action: 

VA (5102n) 
2006 
- - - -  

0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 % 
0 % 
0 
0 

None Fac 

2007 2008 
- - - - - - - -  

0 0 
0 0 
0 0 
0 0 
0 0 
0 0 
0 0 
0 0 
0 0 
0 0 
0 0 
0 0 
0 0 
0% 0% 
0% 0% 
0 0 
0 0 

ShDn (KSF) : 

Name: REDSTONE, AL (01750) 

1-Time Unique Cost ($K) : 
1-Time Unique Save ($K) : 
1-Time Moving Cost ($K) : 
1-Time Moving Save ($K) : 
Env Non-MilCon Reqd ($K) : 
Activ Mission Cost ($K) : 
Activ Mission Save ($K) : 
Misn Contract Start ($K) : 
Misn Contract Term ($K) : 
Supt Contract Term ($K) : 
Misc Recurring Cost ($K) : 
Misc Recurring Save ($K) : 
One-Time IT C o s t s  ($K) : 
Construction Schedule ( % )  : 
Shutdown Schedule ( % )  : 
Misn Milcon Avoidnc ($K) : 
Procurement Avoidnc ($K) : 
MTF Closure Action: 

2006 2007 2008 
- - - -  - - - - - - - - 

0 0 0 
0 0 0 
0 0 0 
0 0 0 
0 0 0 
0 0 0 
0 0 0 
0 0 0 
0 0 0 
0 0 0 
0 0 0 
0 0 0 
0 0 0 
0 % 0 % 0 % 
0% 0% 0 % 
0 0 0 
0 0 0 

None Fac ShDn (KSF) : 

2009 2010 
- - - -  - - - -  

0 0 
0 0 
0 0 
0 0 
0 0 
0 0 
0 0 
0 0 
0 0 
0 0 
0 0 
0 0 
0 0 
0 % 0 % 
0 % 0% 
0 0 
0 0 
0 FH ShDn: 

- - - - 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0% 
0% 
0 
0 

ShDn : 



COBRA INPUT DATA REPORT (COBRA ~6.10) - Page 13 
Data As Of 7/6/2005 2:15:18 PM, Report Created 7/6/2005 2:36:44 PM 

Department : Army 
Scenario File : E:\Cobra\SFF Modified\USA-0223~7 Fort Monmouth NJ.CBR 
Option Pkg Name: Close Monmouth C4ISR (less Adelphi) at APG 
Std Fctrs File : E:\Cobra\SFF Modified\BRAC2005.SFF 

INPUT SCREEN FIVE - DYNAMIC BASE INFORMATION 

Name: DSC - Columbus, OH (39225) 
2006 2007 2008 

1-Time Unique Cost ($K) : 
1-Time Unique Save ($K) : 
1-Time Moving Cost ($K) : 
1-Time Moving Save ($K) : 
Env Non-MilCon Reqd($K) : 
Activ Mission Cost ($K) : 
Activ Mission Save ($K) : 
Misn Contract Start ($K) : 
Misn Contract Term ($K) : 
Supt Contract Term ($K) : 
Misc Recurring Cost ($K) : 
Misc Recurring Save ($K) : 
One-Time IT Costs ($K) : 
Construction Schedule(%) : 
Shutdown Schedule ( % )  : 
Misn Milcon Avoidnc ($K) : 
Procurement Avoidnc ( $K) : 
MTF Closure Action: 

Name: MEADE, MD (24571) 

1-Time Unique Cost ($K) : 
1-Time Unique Save ($K) : 
1-Time Moving Cost ($K) : 
1-Time Moving Save ($K) : 
Env Non-MilCon Reqd ($K) : 
Activ Mission Cost ($K) : 
Activ Mission Save ($K) : 
Misn Contract Start ($K) : 
Misn Contract Term ($K) : 
Supt Contract Term ($K) : 
Misc Recurring Cost ($K) : 
Misc Recurring Save ($K) : 
One-Time IT Costs ($K) : 
Construction Schedule ( % )  : 
Shutdown Schedule ( % )  : 
Misn Milcon Avoidnc ($K) : 
Procurement Avoidnc (SKI : 
MTF Closure Action: 

- - - -  - - - -  - - - -  
0 0 0 
0 0 0 
0 0 0 
0 0 0 
0 0 0 
0 0 0 
0 0 0 
0 0 0 
0 0 0 
0 0 0 
0 0 0 
0 0 0 
0 0 0 
0 % 0% 0 % 
0% 0% 0% 
0 0 0 
0 0 0 

None Fac ShDn(KSF) : 

2006 
- - - -  

0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0% 
0% 
0 
0 

None Fac 

2007 2008 
- - - -  - - - -  

0 0 
0 0 
0 0 
0 0 
0 0 
0 0 
0 0 
0 0 
0 0 
0 0 
0 0 
0 0 
0 0 
0% 0% 
0% 0 % 
0 0 
0 0 

ShDn (KSF) : 

2010 
- - - -  

0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0% 
0% 
0 
0 

ShDn : 

2010 
- - - -  

0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0% 
0% 
0 
0 

FH ShDn: 



COBRA INPUT DATA REPORT (COBRA v6.10) - Page 14 
Data As Of 7/6/2005 2:15:18 PM, Report Created 7/6/2005 2:36:44 PM 

Department : Army 
Scenario File : E:\Cobra\SFF Modified\USA-0223~7 Fort Monmouth NJ.CBR 
Option Pkg Name: Close Monmouth C4ISR (less Adelphi) at APG 
Std Fctrs File : E:\Cobra\SFF Modified\BRAC2005.SFF 

INPUT SCREEN SIX - BASE PERSONNEL INFORMATION 

Name: MONMOUTH, NJ (34558) 

Off Scenario Change: 
En1 Scenario Change: 
Civ Scenario Change: 
Off Prog nonBRAC Change: 
En1 Prog nonBRAC Change: 
Civ Prog nonBRAC Change: 
Stu Prog nonBRAC Change: 
Prog FH Privatization: 

INPUT SCREEN SIX - BASE PERSONNEL INFORMATION 

Name: ABERDEEN, MD (24004) 
2006 2007 2008 
- - - -  - - - - - - - -  

Off Scenario Change: 0 0 0 
En1 Scenario Change: 0 0 0 
Civ Scenario Change: 0 0 0 
Off Prog nonBRAC Change: 0 0 0 
En1 Prog nonBRAC Change: 0 0 0 
Civ Prog nonBRAC Change: 1,174 - 2 2 1 
Stu Prog nonBRAC Change: -31 18 0 
Prog FH Privatization: 0 % 0% 0% 

Name: WEST POINT, NY (36953) 
2006 
- - 

Off Scenario Change: 
En1 Scenario Change: 
Civ Scenario Change: 
Off Prog nonBRAC Change : 
En1 Prog nonBRAC Change: 
Civ Prog nonBRAC Change: 
Stu Prog nonBRAC Change: 
Prq FH Privatization: 

Name: KNOX, KY (21478) 

Off Scenario Change: 
En1 Scenario Change: 
Civ Scenario Change: 
Off Prq nonBRAC Change: 
En1 Prog nonBRAC Change: 
Civ Prog nonBRAC Change: 
Stu Prog nonBRAC Change: 
Prog FH Privatization: 



COBRA INPUT DATA REPORT (COBRA ~6.10) - Page 15 
Data As Of 7/6/2005 2:15:18 PM, Report Created 7/6/2005 2:36:44 PM 

Department : Army 
Scenario File : E:\Cobra\SFF Modified\USA-0223~7 Fort Monmouth NJ.CBR 
Option Pkg Name: Close Monmouth C4ISR (less Adelphi) at APG 
Std Fctrs File : E:\Cobra\SFF ~odified\BRAC2005.SFF 

INPUT SCREEN SIX - BASE PERSONNEL INFORMATION 

Name: BELVOIR, VA (51062) 
2006 

Off Scenario Change: 
En1 Scenario Change: 
Civ Scenario Change: 
Off Prog nonBRAC Change: 
En1 Prog nonBRAC Change: 
Civ Prog nonBRAC Change: 
Stu Prog nonBRAC Change: 
Prog FH Privatization: 

Name: REDSTONE, AL (01750) 

Off Scenario Change: 
En1 Scenario Change: 
Civ Scenario Change: 
Off Prog nonBRAC Change: 
En1 Prog nonBRAC Change: 
Civ Prog nonBRAC Change: 
Stu Prog nonBRAC Change: 
Prog FH Privatization: 

Name: DSC - Columbus, OH 

Off Scenario Change: 
En1 Scenario Change: 
Civ Scenario Change: 
Off Prog nonBRAC Change: 
En1 Prcg nonBRAC Change: 
Civ Prog nonBRAC Change: 
Stu Prog nonBRAC Change: 
Prog FH Privatization: 

Name: MEADE, MD (24571) 

Off Scenario Change: 
En1 Scenario Change: 
Civ Scenario Change: 
Off Prog nonBRAC Change: 
En1 Prcg nonBRAC Change: 
Civ Prcg nonBRAC Change: 
Stu Prog nonBRAC Change: 
Prog FH Privatization: 



COBRA INPUT DATA REPORT (COBRA v6 .lo) - Page 16 
Data As Of 7/6/2005 2:15:18 PM, Report Created 7/6/2005 2:36:44 PM 

Department : A m y  
Scenario File : E:\Cobra\SFF Modified\USA-0223~7 Fort Monmouth NJ.CBR 
Option Pkg Name: Close Monmouth C4ISR (less Adelphi) at APG 
Std Fctrs File : E:\Cobra\SFF Modified\BRAC2005.SFF 

INPUT SCREEN SEVEN - BASE MILITARY CONSTRUCTION INFORMATION 

Name: ABERDEEN, MD (24004) 

FAC UM New MilCon Rehab MilCon TotCost($K) FPG Con CF FPG Sust CF 
- - - - - - - - - - -  - - - - - - - - - - - - - - - - - - -  

176,000 0 Default 
1,161,812 0 Default 

30,000 0 Default 
238,100 0 Default 
466,500 0 Default 
10,000 0 Default 
16,000 0 Default 
91,000 0 Default 
54,333 0 Default 

0 10,000 Red 
1,287,746 0 Default 

Name: WEST POINT, NY (36953) 

FAC UM 
- - - - - - - - 

New MilCon Rehab MilCon 
- - - - - - - - - - -  - - - - - - - - - - - - - - - - - - -  

0 Default 
0 Default 
0 Default 
0 Default 
0 Default 
0 Default 
0 Default 
0 Default 
0 Default 
0 Default 

FPG Con CF 
- - - - - - - - - - - -  

175.25 
149.92 
45.83 
138.78 
244.13 
164.11 

188,954.33 
65,599.07 

199.56 
38.62 

FPG Sust CF 
- - - - - - - - - - - -  

2.71 
4.16 
1.07 
2.52 
5.41 
3.48 

4,357.15 
1,508.11 

3.45 
0.80 

Name: BASE X (ARMY), US (XARMY) 

FAC UM NewMilCon Rehab MilCon TotCost($K) FPG Con CF FPG Sust CF 
- - - -  - - -  - - - - - - - - - - - -  - - - - - - - - - - - - - - - - - - -  - - - - - - - - - - -  - - - - - - - - - - - -  - - - - - - - - - - - -  
6100 SF 21,000 0 Default 0 138.78 2.52 
6101 SF 8,000 0 Default 0 151.95 3.83 
7210 SF 5,000 0 Default 0 149.92 4.16 
8521 SY 19,000 0 Default 0 45.83 1.07 

Name: BELVOIR, VA (51062) 

FAC UM New MilCon Rehab MilCon TotCost($K) FPG Con CF FPG Sust CF 

0 Default 
0 Default 
0 Default 
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Data As Of 7/6/2005 2:15:18 PM, Report Created 7/6/2005 2:36:44 PM 

Department : A m y  
Scenario File : E:\Cobra\SFF Modified\USA-0223~7 Fort Monmouth NJ.CBR 
Option Pkg Name: Close Monmouth C4ISR (less Adelphi) at APG 
Std Fctrs File : E:\cobra\SF~ Modified\BRAC2005.SFF 

STANDARD FACTORS SCREEN ONE - PERSONNEL 

SF File Descrip: 
Perc Officers Accompanied: 72.00% 
Perc Enlisted Accompanied: 55.00% 
Officer Salary ($/Year) : 124,971.93 
Enlisted Salary($/Year) : 82,399.09 
CivilianSalary($/Year): 59,959.18 
Avg Unemploy Cost ($/Week) : 272.90 
Unemployment Eligibility (Weeks) : 16 
Civilians Not Willing To Move: 18.74% 
Civilian Turnover Rate: 9.16% 
Civilian Early Retire Rate: 28.80% 
Civilian Regular Retire Rate: 23.30% 
Civilian RIF Pay Factor: 86.32% 
Civ Early Retire Pay Factor: 18.03% 

Priority Placement Program: 39.97% 
PPP Actions Involving PCS: 50.70% 
Civilian PCS Costs ( $ 1  : 35,496.00 
Home Sale Reimburse Rate: 10.00% 
Max Home Sale Reimburs($): 50,000.00 
Home Purch Reimburse Rate: 5.00% 
Max Home Purch Reimburs ( $ )  : 25,000.00 
Civilian Homeowning Rate: 68.40% 
HAP Home Value Reimburse Rate: 13.46% 
HAP Homeowner Receiving Rate: 18.44% 
RSE Home Value Reimburse Rate: 0.00% 
RSE Homeowner Receiving Rate: 0.00% 

STANDARD FACTORS SCREEN TWO - FACILITIES 

Service Sustainment Rate 
Unit Cost Adjustment (BOS) 
Program Management Factor: 
Mothball (Close) ($/SF) : 
Mothball (~eac/Realn) ($/SF) : 
Rehab vs . MilCon (Default) : 
Rehab vs. Milcon (Red) : 
Rehab vs . MilCon (Amber) : 

A m y  Navy Air Force Marines 
- - - - - - - - - -  - - - - - - - - - -  - - - - - - - - - -  - - - - - - - - - -  

87.00% 93.00% 92.00% 97.00% 
10332.00 8879.00 3032.00 3904.00 

10.00 MilCon Site Prep Cost ($/SF) : 0.74 
0.18 MilCon Contingency Plan Rate: 5.00% 
0.45 MilCon Design Rate (Medical) : 13.00% 
47.00% MilCon Design Rate (Other) : 9.00% 
64.00% MilConSIOHRate: 6.00% 
29.00% Discount Rate for NPV/Payback: 2.80% 

STANDARD FACTORS SCREEN THREE - TRANSPORTATION 

Material/Assigned Mil (Lb) : 710 
HHG Per Off Accomp (Lb): 15,290.00 
HHG Per En1 Accomp (Lb) : 9,204.00 
HHG Per Off Unaccomp (Lb) : 13,712.00 
HHG Per En1 Unaccomp (Lb) : 6,960.00 
HHG Per Civilian (Lb) : 18,000.00 
Total HHG Cost ($/100Lb) : 8.78 
Equip Pack & Crate ($/Ton) : 180.67 

Storage-In-Transit ($/Pers) : 373.76 
POV Reimburse ($/Mile) : 0.20 
Air Transport ($/Pass Mile) : 0.20 
IT Connect ($/Person) : 200.00 
Misc Exp($/Direct Employee) : 1,000.00 
Avg Mil Tour Length (Months) : 30.02 
One-Time Off PCS Cost ( $ )  : 10,477.58 
One-TimeEnlPCSCost($): 3,998.52 
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Department : Army 
Scenario File : E:\Cobra\SFF Modified\USA-0223~7 Fort Monmouth NJ.CBR 
Option Pkg Name: Close Monmouth C4ISR (less Adelphi) at APG 
Std Fctrs ~ i l e  : ~:\Cobra\sFF Modified\BRAC2005.SFF 

FOOTNOTES FOR SCREEN ONE 
--------------------=--- .................... --- 
Combines USA-0223 and TECH-0052R. 

USA-0223 
PIMS 663: Close Ft. Monmouth, NJ. Relocate the US Army Communications & Electronic Command 
(CECOM) and associated PEO research, development and acquisition functions to Aberdeen Proving 
Ground, MD. Relocate the US Army Military Academy Prepatory School to West Point, NY. 

Other DoD and non-Army organizations on Ft. Monmouth will be disestablished, relocated or remain in place 
without garrison support. These include several small Air Force and Navy elements, an Army Audit Agency 
Office, a recruiting office, the 842nd Transportation Bn office, and a Corps of Engineers office. Also moved 
are several DoD and other US government offices, the largest being a Department of Justice Office 
containing 108 US Civilain employees. These organizations are relocated to Base X for COBRA purposes. 

This scenario consolidates C4ISR technical facilities into a fewer locations. The scenario consolidates 
Ground Sensor, Electronic Warfare, Electronics and Information Systems Research, Development and 
Acquisition at Aberdeen, MD. Consolidation of research includes moving research in Networks done by 
the Army Research Institute. The consolidated research organization will be coupled with research in 
cognitive engineering, human performance and in human factors associated with C4ISR and Networks and 
Information systems research by ARL to create a Land Network Science, Technology and 
Experimentation Cemter, which will perfom the fundamental research required to enable 
Ground Network Centric Warfare. This scensrio consolidates the PEO EIS at Ft. Belvoir, VA. 

Each part of the scenario will require moving the People & their Positions (government only) and the Special 
Equipment & Facilities reported as peerforming that activity. People includes Military (Officers and Enlisted), 
Civilian and those contractor personnel for whom the government is obliged to provide on-base facilities. 
Special Equipment includes Mission and Support Equipment as well as those vehicles required to 
accomplish the mission being moved. 

Action 1: Move the People & their Positions (government only) and the Special Equipment & Facilities 
reported as doing Ground Sensor, Electronic Warfare, Electronics and Information Systems Research, 
Development and Aquisition from Fort Monmouth. NJ to Aberdeen, MD. 

Action 2: Move the People & their Positions (government only) and the Special Equipment & Facilities 
reported as doing Ground Sensor, Electronic Warfare, Electronics and Information Systems Research, 
Development and Aquisition from Fort Belvoir, VA to Aberdeen, MD. 

Action 3: Move the People & their Positions (government only) and the Special Equipment & Facilities 
reported as doing Information Systems Development and Aquisition from PEO EIS at Fort Monmouth, NJ to 
PEO Enterprise Information System at Fort Belvoir. 

Action 4: Move the People & their Positions (government only) and the Special Equipment & Facilities in the 
Army Research Institute doing Information Systems Research in Networks from Ft Knox, KY to APG, MD. 

Action 5: Realign Redstone Arsenal, AL, by relocating and consolidating Ground Information Systems, 
Sensors, Electronic Warfare, and Electronics Development and Acquisition to APG, MD. 

Action 6: Realign PM Acquistion, Logistics and Technology Enterprise Systems and Services (ALTESS) at 
2511 Jefferson Davis Hwy, Arlington, VA, a leased installation in Crystal 
City, VA, by relocating and consolidating Enterprise Information Systems (EIS), Development and Acquisition 
to PEO EIS, Fort Belvoir, VA. 
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Department : A m y  
Scenario File : E:\Cobra\SFF Modified\USA-0223~7 Fort Monmouth NJ.CBR 
Option Pkg Name: Close Monmouth C4ISR (less Adelphi) at APG 
Std Fctrs File : E:\Cobra\SFF Modified\BRAC2005.SFF 

FOOTNOTES FOR SCREEN THREE 
.......................... .......................... 
USA-0223 

Personnel and Equipment moving to APG include the Reserarch, Development and Acquisition functions of 
the Communications & Electronics Command (CECOM). 

This move is consistent with the Education and Training JCSG proposal that does the same thing. That 
proposal realizes a savings of 4 Officers 9 Enlisted and 11 Civilians, through consolidation of the Prep 
School with the Military Academy. Those savings are included in this proposal and are taken on screen 6. 
The remainder (9 Officers, 15 Enlisted, 18 Civilians and 202 Students) are moved from Ft. Monmouth to 
West Point. 

Personnel and Equipment moved to Base X include several small Air Force and Navy elements, an A m y  
Audit Agency Office, a recruiting office, the 842nd Transportation Bn office, and a Corps of Engineers 
office. Also moved are several DoD and other US government offices, the largest being a Department of 
Justice Office containing 108 US Civilain employees. 

The numbers of personnel moving to Base X were adjusted to reflect non-BRAC programming changes in 
personnel strengths to the units on Ft. Monmouth. Due to these programming actions between FY03 
and FY08 the total population of Ft. Monmouth decreases by 8 Officers, 1 Enlisted and 160 Civilians. So, 
the positions moved to Base X were adjusted to reflect these changes. 

Belvoir will move CECOM personnel of 11 OFF/12/ENL/767 CIV to APG. Belvoir will gain from 
the reailgnrnent of PMALTESS 0 OFF/3 ENL/ 14 CIV. 
Fort Belvoir is flying two aircraft to Aberdeen.Therefore, they are not included in movement table. The 
heavy vehicle shown for Belvoir is an M1 A1 tank for NVESD located at A.P. Hill, not Belvoir. 

Restone will move personnel of 5 OFF/2/ENL/26 CIV to APG. 

Knox will move personnel of 0 OFF/O/ENL/lO CIV to APG. 

FOOTNOTES FOR SCREEN FIVE 
------------------ ------------------======= 
Aberdeen Proving Ground 

ABERDEEN Utility Support costs total $30,027,653 based on TABS nodal analysis for TECH-0052R and 
USA-0223. 

ABERDEEN One-Time IT costs total of $20,400,000 based on TABS nodal analysis for TECH-OO52R and 
USA-0223. 

ABERDEEN One-Time environmental costs total of $623,148 based on TABS nodal analysis for USA-0255, 
TECH-OO52R and USA-0223. 

ABERDEEN Rebuild Special Facilities $150,893,000 

ABERDEEN $12,911,000 per year reimbursable BOS Non-Pay services for transfering Ft. Monmouth 
tenants and for Regional Customers 

Fort Monmouth 

ONE-TIME MOVING Costs at Ft. Monmouth are costs associated with dissassembly, reassembly and 
recalibration of research and development equipment. $54.73# for units moving to APG. 
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Department : Army 
Scenario File : E:\Cobra\SFF Modified\USA-0223~7 Fort Monmouth NJ.CBR 
Option Pkg Name: Close Monmouth C4ISR (less Adelphi) at APG 
Std Fctrs File : E:\Cobra\SFF Modified\BRAC2005.SFF 

ENVIRONMENTAL COSTS include; EBS & NEPA Disposal EIS at Ft. Monmouth ($1.3M). Costs at 
gaining installations reflect this CRs portion of the cumulative environmental costs at the installation when all 
CR impacting those installations are considered. These costs include Air Conformity Analysis, New Source 
Review & NEPA. 

West Point 

ONE-TIME UNIQUE costs: Anti-terrorism $1,197,000, Supporting utilities $4,786,000, Site Improvement 
$26,573,000 

ONE-TIME IT COSTS total $1,876,000 at West Point 

ONE-TIME Environmental Costs of $250,000 

Base X 

ONE-TIME IT COSTS $713,870 at Base X. 

Fort Belvoir 

Local road improvement costs total $98848 based on TABS nodal analysis for TECH-0052R 

One-Time IT costs total of $10,968 based on TABS nodal analysis for TECH-0052R 

One-Time environmental costs total of $906 based on TABS nodal analysis for TECH-0052R 

FOOTNOTES FOR SCREEN SIX 
........................ ........................ 
ABERDEEN BASEOPS increase of 168 based on TABS nodal analysis 

The personnel eliminated at Ft. Monmouth includes all Base Operations personnel and reductions for 
consolidation savings for the Prep School moving to West Point. The BASOPS positions eliminated include 
18 Officers and 96 enlisted that are mobilized reservists. These positions have been converted to contract 
guards since FY03. In addition to the mobilized reservist positions, an additional 3 military positions taken as 
savings for BASOPS have been converted to civilian positions prior to FY05 under the Army initiative to 
remove military positions from installation management functions. Personnel additions at APG and West 
Point are for BASOPS functions associated with the addition of personnel to those installations. The 
numbers for West Point are produced by the Army's BASOPS Tool. The numbers for APG and Ft. Belvor 
are based on TABS nodal analysis for TECH-0052R and USA-0223. 

West Point BASEOPS increase of 20 based on TABS nodal analysis. 

Fort Knox -1 Cilvilian reduction is based on consolidation eficiency of 5.5% personnel savings 

Fort Belvoir has a 5.5% efficiency saving for CERDEC personnel and a 15% savings for PEO/PM and 
CECOM Personnel. Belvoir efficiency savings from the units moving to APG is 71 civilians. BASOPS change 
is O~~/ENL/CIV = -z/-4/-13 

Redstone -1 Cilvilian reduction is based on consolidation eficiency of 5.5% personnel savings. 

FOOTNOTES FOR SCREEN SEVEN 
.......................... .......................... 
MILCON number developed from TABS allocation of TECH-0052R, and USA-0223 

MILCON at Base X is from "Green Grass1' and reflects requirements for the units moving to Base X. The 
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MILCON is input at Base X to provide a cost estimate for necessary construction when these units actually 
move to a permanent location; or for consolidation and AT/FP requirements if they remain at Ft. Monmouth. 

APG*: Data Calls by the Technical JCSG defines specialized requirements for laboratory space for the 
units involved in these moves. For many of these types of facilities RPLANS algorithms do not define 
requirements, the database simply records actual assets. So the TECH Group requested SF requirements 
as well as PRVs for the specialized buildings and these requirements were entered on screen 7. 

Facility requirements are base on certified input from the losing organizations. 
Facility requirements include 186,000 sf of SCIF space of which 96,647 sf is RDTE lab and 87,840 sf is 
admin. 10,000 sf can be met by rehab of excess SCIF at APG. The PRV for 176,000 SF is based on 
recent construction of the SCIF facility that is being moved from Ft. Monmouth to APG.. 

FAC 3151 provides the 297,000 SF RDTE facilities required by elements moving from Ft Monmouth. 
FAC 3171 provides the $80.000 PRV for 101,000 SF facilities required by elements moving from Ft Belvoir 

FAC 6100 needs are met by excess at APG and new construction 
Requirement = 162*(6009 -5151) = 138964 SF New MILCON 
Requirement for 5151 people = 162* 5151 = 834462 
less space from SCIF = - 87840 
less space from Nodal Anal = - 335000 New Milcon 
Net = 411622 
Round off to nearest hundred 78 

Total 411700 

138964 + 335000 +36 = 473964 Total New MILCON 

For FAC 8511, 

(36000+172000) +(6009-5151) *35 +77 = 238100 SQYD 

Movement of Aircraft communications 
RDTE requires extensive improvement to APG facilities 

Fort Belvoir requires; 
FAC 6100 22,100 SF 
FAC 3211 35,000 RDT&E Techincal Facility 
FAC 8521 3,000 SY of Surfaced Parking 

West Point 

Rehab 

$37,107,000 Rolation of the existing motor pool required to provide space on the cantonment for the 
USMAPS 
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Department : A m y  
Scenario File : E:\Cobra\SFF Modified\USA-0223~7 Fort Monmouth NJ.CBR 
Option Pkg Name: Close Monmouth C4ISR (less Adelphi) at APG 
Std Fctrs File : E:\Cobra\SFF Modified\~RAC2005.SFF 

All values in 2005 Constant Dollars 
Total Milcon Cost 

Base Name MilCon* Avoidence 
- - - - - - - - - - - - - - - - - - - - - - - - - - -  
MONMOUTH 
ABERDEEN 
WEST POINT 
BASE X (ARMY) 
KNOX 
BELVOIR 
CRYSTAL CITY LEASE 
REDSTONE 
DSC - Columbus 
MEADE 

Total 
Net Costs 
- - - - - - - - - 

Totals : 969,288,587 0 969,288,587 

* All MilCon Costs include Design, Site Preparation, Contingency Planning, and 
SIOH Costs where applicable. 
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Department : Army 
Scenario File : E:\Cobra\SFF Modified\USA-0223~7 Fort Monmouth NJ.CBR 
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MilCon for Base: ABERDEEN, MD (24004) 

All values in 2005 Constant Dollars ($K) 

FAC Title UM 
- - - -  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  - - -  
1404 Emergency Operations Center/SCIF 
3151 Weapons RDT&E Facility 
7346 Exchange Sales Facility 
8521 Vehicle Parking, Surfaced 
2111 Aircraft Maintenance Hangar 
1112 Rotary Wing Landing Area, Surfaced 
1122 Rotary Wing Taxiway, Surfaced 
1131 Aircraft Apron, Surfaced 
1163 Aircraft Washing Pad, Surfaced 
1404 Emergency Operations Center/SCIF 
6100 General Administrative Building 

New 
MilCon 
- - - - - -  

New Using Rehab Rehab Total 
Cost* Rehab Type Cost Cost 
- - - - -  - - - - -  - - - - - - -  - - - - - - - - - -  

0 Default 
0 Default 
0 Default 
0 Default 
0 Default 
0 Default 
0 Default 
0 Default 
0 Default 

10,000 Red 
0 Default 

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  
Total Construction Cost: 762,500 

- Construction Cost Avoid: 0 

Total Net Milcon Cost: 762,500 

All ~ilCon Costs include Design, Site Preparation, Contingency Planning, and SIOH Costs where applicable. 

**No New Milcon / Rehabilitation Cost breakdown is available if Total Cost was 
entered by the user. 
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Department : A m y  
Scenario File : E:\Cobra\SFF Modified\USA-0223~7 Fort Monmouth NJ.CBR 
Option Pkg Name: Close Monmouth C4ISR (less Adelphi) at APG 
Std Fctrs File : ~:\cobra\S~~ Modified\BRAC2005.SFF 

MilCon for Base: WEST POINT, NY (36953) 

All values in 2005 Constant Dollars (SIC) 

FAC Title UM 

1712 Applied Instruction Building 
7210 Enlisted Unaccompanied Personnel Housing 
8521 Vehicle Parking, Surfaced 
6100 General Administrative Building 
7220 Dining Facility 
1715 Physical Education Building 
7522 Athletic Field 
2145 Vehicle Maintenance Facility 
1311 Communications Building 
8524 Sidewalk and Walkway 

New 
MilCon 

New Using Rehab Rehab Total 
Cost * Rehab Type Cost* Cost * 

- - - -  - - - - - - -  
0 Default 
0 Default 
0 Default 
0 Default 
0 Default 
0 Default 
0 Default 
0 Default 
0 Default 
0 Default 

Total Construction Cost: 189,465 
- Construction Cost Avoid: 0 

Total Net Milcon Cost: 189,465 

All MilCon Costs include Design, Site Preparation, Contingency Planning, and SIOH Costs where applicable 

**No New Milcon / Rehabilitation Cost breakdown is available if Total Cost was 
entered by the user. 
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Department : Army 
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MilCon for Base: BASE X (ARMY) , US (XARMY) 

All values in 2005 Constant Dollars ($K) 
New New Using Rehab Rehab Total 

FAC Title UM MilCon Cost* Rehab Type Cost* Cost* 
- - - -  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  - - -  - - - - - -  - - - - -  - - - - -  - - - - - - -  - - - - -  - - - - -  
6100 General Administrative Building SF 21,000 3,835 0 Default 0 3,835 
6101 Small Unit Headquarters Building SF 8,000 1,599 0 Default 0 1,599 
7210 Enlisted Unaccompanied Personnel Housing SF 5,000 986 0 Default 0 986 
8521 Vehicle Parking, Surfaced SY 19,000 1,141 0 Default 0 1,141 

Total Construction Cost: 7,562 
- Construction Cost Avoid: 0 
. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  

Total Net Milcon Cost: 7,562 

* All MilCon Costs include Design, Site Preparation, Contingency Planning, and SIOH Costs where applicable. 
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Department : Army 
Scenario File : E:\Cobra\SFF Modified\USA-0223~7 Fort Monmouth NJ.CBR 
Option Pkg Name: Close Monmouth C4ISR (less Adelphi) at APG 
Std Fctrs File : E:\Cobra\SFF Modified\BRAC2005.SFF 

MilCon for Base: BELVOIR, VA (51062) 

All values in 2005 Constant Dollars ($K) 

FAC Title UM 

6100 General Administrative Building 
3211 RDT&E Technical Service Facility 
8521 Vehicle Parking, Surfaced 

New 
MilCon 
- - - - - -  
22,100 
35,000 
6,084 

. - - - - - - - - - 

New 
Cost* 
- - - - -  
3,813 
5,603 
34 5 

- - - - - -  

Using Rehab Rehab 
Rehab Type Cost * 
- - - - -  - - - - - - -  - - - - - 

0 Default 0 
0 Default 0 
0 Default 0 

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  
Total Construction Cost: 
Construction Cost Avoid: 

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  
Total Net Milcon Cost: 

Total 
Cost* 
- - - - -  
3,813 
5,603 
345 

- - - - - - - - - 
9,761 

0 
- - - - - - - - - 

9,761 

* All MilCon Costs include Design, Site Preparation, Contingency Planning, and SIOH Costs where applicable. 
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Department : Army 
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Year 
- - - -  
2006 
2007 
2008 
2009 
2010 
2011 
2012 
2013 
2014 
2015 
2016 
2017 
2018 
2019 
2020 
2021 
2022 
2023 
2024 
2025 
2026 
2027 
2028 
2029 
2030 
2031 
2032 
2033 
2034 
2035 
2036 
2037 
2038 
2039 
2040 
2041 
2042 

Adjusted Cost ( $ )  
- - - - - - - - - - - - - - - -  

385,930,433 
168,512,927 
754,247,343 
90,138,171 

-63,215,696 
-61,493,868 
-61,564,709 
-59,887,849 
-58,256,663 
-56,669,905 
-55,126,367 
-53,624,871 
-52,164,271 
-50,743,454 
-49,361,337 
-48,016,865 
-46,709,012 
-45,436,783 
-44,199,205 
-42,995,335 
-41,824,256 
-40,685,074 
-39,576,920 
-38,498,950 
-37,450,340 
-36,430,292 
-35,438,027 
-34,472,789 
-33,533,842 
-32,620,469 
-31,731,973 
-30,867,678 
-30,026,924 
-29,209,070 
-28,413,493 
-27,639,584 
-26,886,755 



TOTAL COBRA ONE-TIME COST REPORT (COBRA v6.10) - Page 1/11 
Data As Of 7/6/2005 2:15:18 PM, Report Created 7/6/2005 2:36:45 PM 

Department : Army 
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(All values in 2005 Constant ~ollars) 

Category 
- - - - - - - - 
Construction 
Military Construction 

Total - construction 

Personnel 
Civilian RIF 
Civilian Early Retirement 
Eliminated Military PCS 
Unemployment 

Total - Personnel 

Overhead 
Program Management Cost 
Support Contract Termination 
Mothball / Shutdown 

Total - Overhead 

Moving 
Civilian Moving 
Civilian PPP 
Military Moving 
Freight 
Information Technologies 
One-Time Moving Costs 

Total - Moving 

Cost Sub-Total 
- - - -  - - - - - - - - - 

Other 
HAP / RSE 71,518 
Environmental Mitigation Costs 2,174,010 
Mission Contract Startup and Termination 0 
One-Time Unique Costs 315,575,500 

Total - Other 317,821,028 

Total One-Time Costs 1,540,991,046 
. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  
One-Time Savings 
Military Construction Cost Avoidances 0 
Military Moving 819,430 
One-Time ~oving Savings 0 
Environmental Mitigation Savings 0 
One-Time Unique Savings 0 

Total One-Time Savings 819,430 
. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  
Total Net One-Time Costs 1,540,171,615 
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Department : Army 
Scenario File : E:\Cobra\SFF Modified\USA-0223~7 Fort Monmouth NJ.CBR 
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Base: MONMOUTH, NJ (34558) 
(All values in 2005 Constant Dollars) 

Category 
- - - - - - - - 
Construction 
Military Construction 

Total - Construction 

Personnel 
Civilian RIF 
Civilian Early Retirement 
Eliminated Military PCS 
Unemployment 

Total - Personnel 

Overhead 
Program Management Cost 
Support Contract Termination 
Mothball / Shutdown 

Total - Overhead 

Moving 
Civilian Moving 
Civilian PPP 
Military Moving 
Freight 
Information Technologies 
One-Time Moving Costs 

Total - Moving 

Other 
HAP / RSE 0 
Environmental Mitigation Costs 1,300,000 
Mission Contract Startup and Termination 0 
One-Time Unique Costs 0 

Total - Other 1,300,000 
. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  
Total One-Time Costs 210,909,201 
. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  
One-Time Savings 
Military Construction Cost Avoidances 
Military Moving 
One-Time Moving Savings 
Environmental Mitigation Savings 
One-Time Unique Savings 

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  
Total One-Time Savings 730,042 
. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  
Total Net One-Time Costs 210,179,159 



COBRA ONE-TIME COST REPORT (COBRA ~6.10) - Page 3/11 
Data As Of 7/6/2005 2:15:18 PM, Report Created 7/6/2005 2:36:45 PM 

Department : Army 
Scenario File : E:\Cobra\SFF Modified\USA-0223~7 Fort Monmouth NJ.CBR 
Option Pkg Name: Close Monmouth C4ISR (less Adelphi) at APG 
Std Fctrs File : E:\Cobra\SFF Modified\BRACZOOS.SFF 

Base: ABERDEEN, MD (24004) 
(All values in 2005 Constant Dollars) 

Category 
- - - - - - - - 
Construction 
Military Construction 

Total - Construction 

Personnel 
Civilian RIP 
Civilian Early Retirement 
Eliminated Military PCS 
Unemployment 

Total - Personnel 

Overhead 
Program Management Cost 
Support Contract Termination 
Mothball / Shutdown 

Total - Overhead 

Moving 
Civilian Moving 
Civilian PPP 
Military Moving 
Freight 
Information Technologies 
One-Time Moving Costs 

Total - Moving 

Other 
HAP / RSE 
Environmental Mitigation Costs 
Mission Contract Startup and Termination 
One-Time Unique Costs 

Total - Other 

Cost Sub-Total 
- - - -  - - - - - - - - - 

Total One-Time Costs 1,066,443,920 
. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  
One-Time Savings 
Military Construction Cost Avoidances 0 
Military Moving 0 
One-Time Moving Savings 0 
Environmental Mitigation Savings 0 
One-Time Unique Savings 0 

Total One-Time Savings 0 
. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  
Total Net One-Time Costs 1,066,443,920 



COBRA ONE-TIME COST REPORT (COBRA v6.10) - Page 4/11 
Data As Of 7/6/2005 2:15:18 PM, Report Created 7/6/2005 2:36:45 PM 

Department : Army 
Scenario File : E:\Cobra\SFF Modified\USA-0223~7 Fort Monmouth NJ.CBR 
Option Pkg Name: Close Monmouth C4ISR (less Adelphi) at APG 
Std Fctrs File : E:\Cobra\SFF Modified\BRAC2005.SFF 

Base: WEST POINT, NY (36953) 
(All values in 2005 Constant Dollars) 

Category 
- - - - - - - - 
Construction 
Military Construction 

Total - Construction 

Personnel 
Civilian RIF 
Civilian Early Retirement 
Eliminated Military PCS 
Unemployment 

Total - Personnel 

Overhead 
Program Management Cost 
Support Contract Termination 
Mothball / Shutdown 

Total - Overhead 

Moving 
Civilian Moving 
Civilian PPP 
Military Moving 
Freight 
Information Technologies 
One-Time Moving Costs 

Total - Moving 

Cost Sub-Total 
- - - -  - - - - - - - - -  

Other 
HAP / RSE 0 
Environmental Mitigation Costs 250,000 
Mission Contract Startup and Termination 0 
One-Time Unique Costs 32,556,000 

Total - Other 32,806,000 
. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  
Total One-Time Costs 224,147,518 
. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  
One-Time Savings 
Military Construction Cost Avoidances 0 
Military Moving 0 
One-Time Moving Savings 0 
Environmental Mitigation Savings 0 
One-Time Unique Savings 0 

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  
Total One-Time Savings 0 
. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  
Total Net One-Time Costs 224,147,518 



COBRA ONE-TIME COST REPORT (COBRA v6 .lo) - Page 5/11 
Data As Of 7/6/2005 2:15:18 PM, Report Created 7/6/2005 2:36:45 PM 

Department : Army 
Scenario File : E:\Cobra\s~~ ~odified\USA-0223~7 Fort Monmouth NJ.CBR 
Option Pkg Name: Close Monmouth C4ISR (less Adelphi) at APG 
Std Fctrs File : E:\cobra\S~F Modified\BRACZOO5.9FF 

Base: BASE X (ARMY), US (XARMY) 
(All values in 2005 Constant Dollars) 

Category 
- - - - - - - - 
Construction 
Military Construction 

Total - Construction 

Personnel 
Civilian RIF 
Civilian Early Retirement 
Eliminated Military PCS 
Unemployment 

Total - Personnel 

Overhead 
Program Management Cost 
Support Contract Termination 
Mothball / Shutdown 

Total - Overhead 

Moving 
Civilian Moving 
Civilian PPP 
Military Moving 
Freight 
Information Technologies 
One-Time Moving Costs 

Total - Moving 

Other 
HAP / RSE 0 
Environmental Mitigation Costs 0 
Mission Contract Startup and Termination 0 
One-Time Unique Costs 0 

Total - Other 0 
. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  
Total One-Time Costs 8,275,539 
. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  
One-Time Savings 
Military Construction Cost Avoidances 0 
Military Moving 0 
One-Time Moving Savings 0 
Environmental Mitigation Savings 0 
One-Time Unique Savings 0 

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  
Total One-Time Savings 0 
. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  
Total Net One-Time Costs 8,275,539 



COBRA ONE-TIME COST REPORT (COBRA ~6.10) - Page 6/11 
Data As Of 7/6/2005 2:15:18 PM, Report Created 7/6/2005 2:36:45 PM 

Department : Army 
Scenario File : E:\Cobra\SFF Modified\USA-0223~7 Fort Monmouth NJ.CBR 
Option Pkg Name: Close Monmouth C4ISR (less ~delphi) at APG 
Std Fctrs File : E:\Cobra\SFF Modified\BRAC2005.SFF 

Base: KNOX, KY (21478) 
(All values in 2005 Constant Dollars) 

Category 
- - - - - - - - 
Construction 
Military Construction 

Total - Construction 

Personnel 
Civilian RIF 
Civilian Early Retirement 
Eliminated Military PCS 
Unemployment 

Total - Personnel 

Overhead 
Program Management Cost 
Support Contract Termination 
Mothball / Shutdown 

Total - Overhead 

Moving 
Civilian Moving 
Civilian PPP 
Military Moving 
Freight 
Information Technologies 
One-Time Moving Costs 

Total - Moving 

Cost Sub-Total 
- - - -  - - - - - - - - - 

Other 
HAP / RSE 14,322 
Environmental Mitigation Costs 0 
Mission Contract Startup and Termination 0 
One-Time Unique Costs 0 

Total - Other 14,322 
. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  
Total One-Time Costs 289,822 
. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  
One-Time Savings 
~ilitary Construction Cost Avoidances 0 
Military Moving 0 
One-Time Moving Savings 0 
Environmental Mitigation Savings 0 
One-Time Unique Savings 0 

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  
Total One-Time Savings 0 
. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  
Total Net One-Time Costs 289,822 



COBRA ONE-TIME COST REPORT (COBRA ~6.10) - Page 7/11 
Data As Of 7/6/2005 2:15:18 PM, Report Created 7/6/2005 2:36:45 PM 

Department : Army 
Scenario File : E:\Cobra\SFF Modified\USA-0223~7 Fort Monmouth NJ.CBR 
Option Pkg Name: Close Monmouth C4ISR (less Adelphi) at APG 
Std Fctrs File : E:\Cobra\SFF Modified\BRAC2005.SFF 

Base: BELVOIR, VA (51062) 
(All values in 2005 Constant Dollars) 

Category 
- - - - - - - - 
Construction 
Military Construction 

Total - Construction 

Personnel 
Civilian RIF 
Civilian Early Retirement 
Eliminated Military PCS 
Unemployment 

Total - Personnel 

Overhead 
Program Management Cost 
Support Contract Termination 
Mothball / Shutdown 

Total - Overhead 

Moving 
Civilian Moving 
Civilian PPP 
Military Moving 
Freight 
Information Technologies 
One-Time Moving Costs 

Total - Moving 

Cost Sub-Total 
- - - -  - - - - - - - - - 

Other 
HAP / RSE 0 
Environmental Mitigation Costs 910 
Mission Contract Startup and Termination 0 
One-Time Unique Costs 98,850 

Total - Other 99,760 
. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  
Total One-Time Costs 30,154,093 
. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  
One-Time Savings 
Military Construction Cost Avoidances 0 
Military Moving 65,251 
One-Time Moving Savings 0 
Environmental Mitigation Savings 0 
One-Time Unique Savings 0 

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  
Total One-Time Savings 65,251 
. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  
Total Net One-Time Costs 30,088,842 



COBRA ONE-TIME COST REPORT (COBRA ~6.10) - Page 8/11 
Data As Of 7/6/2005 2:15:18 PM, Report Created 7/6/2005 2:36:45 PM 

Department : A m y  
Scenario File : E:\Cobra\SFF Modified\USA-0223~7 Fort Monmouth NJ.CBR 
Option Pkg Name: Close Monmouth C4ISR (less Adelphi) at APG 
Std Fctrs File : E:\Cobra\SFF Modified\BRAC2005.SFF 

Base: CRYSTAL CITY LEASE, VA (51021-1) 
(All values in 2005 Constant Dollars) 

Category 
- - - - - - - - 
Construction 
Military Construction 

Total - Construction 

Personnel 
Civilian RIF 
Civilian Early Retirement 
Eliminated Military PCS 
Unemployment 

Total - Personnel 

Overhead 
Program Management Cost 
Support Contract Termination 
Mothball / Shutdown 

Total - Overhead 

Moving 
Civilian Moving 
Civilian PPP 
Military Moving 
Freight 
Information Technologies 
One-Time Moving Costs 

Total - Moving 

Cost Sub-Total 
- - - - - - - - - - - - - 

Other 
HAP / RSE 0 
Environmental Mitigation Costs 0 
Mission Contract Startup and Termination 0 
One-Time Unique Costs 0 

Total - Other 0 
. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  
Total One-Time Costs 0 
. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  
One-Time Savings 
Military Construction Cost Avoidances 0 
Military Moving 0 
One-Time Moving Savings 0 
Environmental Mitigation Savings 0 
One-Time Unique Savings 0 

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  
Total One-Time Savings 0 
. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  
Total Net One-Time Costs 0 



COBRA ONE-TIME COST REPORT (COBRA ~6.10) - Page 9/11 
Data As Of 7/6/2005 2:15:18 PM, Report created 7/6/2005 2:36:45 PM 

Department : Army 
Scenario File : E:\Cobra\SFF Modified\USA-0223~7 Fort Monmouth NJ.CBR 
Option Pkg Name: Close Monmouth C4ISR (less Adelphi) at APG 
Std Fctrs File : E:\Cobra\SFF Modified\BRAC2005.SFF 

Base: REDSTONE, AL (01750) 
(All values in 2005 Constant Dollars) 

Category 
- - - - - - - - 
Construction 
Military Construction 

Total - Construction 

Personnel 
Civilian RIF 
Civilian Early Retirement 
Eliminated Military PCS 
Unemployment 

Total - Personnel 

Overhead 
Program Management Cost 
Support Contract Termination 
Mothball / Shutdown 

Total - Overhead 

Moving 
Civilian Moving 
Civilian PPP 
Military Moving 
Freight 
Information Technologies 
One-Time Moving Costs 

Total - Moving 

Cost Sub-Total 
- - - - - - - - - - - - - 

Other 
HAP / RSE 57,196 
Environmental Mitigation Costs 0 
Mission Contract Startup and Termination 0 
One-Time Unique Costs 0 

Total - Other 
. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  
Total One-Time Costs 
- - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - -  
One-Time Savings 
Military Construction Cost Avoidances 0 
Military Moving 24,138 
One-Time Moving Savings 0 
Environmental Mitigation Savings 0 
One-Time Unique Savings 0 

Total One-Time Savings 24,138 
- - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - -  
Total Net One-Time Costs 746,815 



COBRA ONE-TIME COST REPORT (COBRA v6.10) - Page 10/11 
Data As Of 7/6/2005 2:15:18 PM, Report Created 7/6/2005 2:36:45 PM 

Department : Army 
Scenario File : E:\Cobra\SFF Modified\USA-0223~7 Fort Monmouth NJ.CBR 
Option Pkg Name: Close Monmouth C4ISR (less Adelphi) at APG 
Std Fctrs File : E:\Cobra\s~F Modified\BRAC2005.SFF 

Base: DSC - Columbus, OH (39225) 
(All values in 2005 Constant Dollars) 

Category 
- - - - - - - - 
Construction 
Military Construction 

Total - Construction 

Personnel 
Civilian RIF 
Civilian Early Retirement 
Eliminated Military PCS 
Unemployment 

Total - Personnel 

Overhead 
Program Management Cost 
Support Contract Termination 
Mothball / Shutdown 

Total - Overhead 

Moving 
Civilian Moving 
Civilian PPP 
Military Moving 
Freight 
Information Technologies 
One-Time Moving Costs 

Total - Moving 

Other 
HAP / RSE 
Environmental Mitigation Costs 
Mission Contract Startup and Termination 
One-Time Unique Costs 

Total - Other 
. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  
Total One-Time Costs 

Cost Sub-Total 
- - - -  - - - - - - - - - 

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  
One-Time Savings 
Military Construction Cost Avoidances 0 
Military Moving 0 
One-Time Moving Savings 0 
Environmental Mitigation Savings 0 
One-Time Unique Savings 0 

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  
Total One-Time Savings 0 
. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  
Total Net One-Time Costs 0 



COBRA ONE-TIME COST REPORT (COBRA ~6.10) - Page 11/11 
Data As Of 7/6/2005 2:15:18 PM, Report Created 7/6/2005 2:36:45 PM 

Department : Army 
Scenario File : E:\Cobra\SFF Modified\USA-0223~7 Fort Monmouth NJ.CBR 
Option Pkg Name: Close Monmouth C4ISR (less Adelphi) at APG 
Std Fctrs File : E:\Cobra\SFF Modified\BRAC2005.SFF 

Base: MEADE, MD (24571) 
(All values in 2005 Constant Dollars) 

Category 
- - - - - - - - 
Construction 
Military Construction 

Total - Construction 

Personnel 
Civilian RIF 
Civilian Early Retirement 
Eliminated Military PCS 
Unemployment 

Total - Personnel 

Overhead 
Program Management Cost 
Support Contract Termination 
Mothball / Shutdown 

Total - Overhead 

Moving 
Civilian Moving 
Civilian PPP 
Military Moving 
Freight 
Information Technologies 
One-Time Moving Costs 

Total - Moving 

Other 
HAP / RSE 
Environmental Mitigation Costs 
Mission Contract Startup and Termination 
One-Time Unique Costs 

Total - Other 

Total One-Time Costs 0 
. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  
One-Time Savings 
Military Construction Cost Avoidances 0 
Military Moving 0 
One-Time Moving Savings 0 
Environmental Mitigation Savings 0 
One-Time Unique Savings 0 

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  
Total One-Time Savings 0 

Total Net One-Time Costs 0 



COBRA SUSTAINMENT/RECAP/BOS/HOUSING CHANGE REPORT (COBRA ~6.10) 
Data As Of 7/6/2005 2:15:18 PM, Report Created 7/6/2005 2:36:45 PM 

Department : A m y  
Scenario File : E:\Cobra\SFF Modified\USA-0223~7 Fort Monmouth NJ.CBR 
Option Pkg Name: Close Monmouth C4ISR (less Adelphi) at APG 
Std Fctrs File : E:\Cobra\SFF Modified\BRAC2005.SFF 

Net Change ($K) 
- - - - - - - - - - - - - -  
Sustain Change 
Recap Change 
BOS Change 
Housing Change 
- - - - - - - - - - - - - - -  
TOTAL CHANGES 

Total 
- - - - -  

-21,541 
-12,003 
-72,515 

0 
- - - - - - - - - - - -  

-106,059 

Beyond 
- - - - - -  

-10,248 
1,186 

-24,336 
0 

. - - - - - - - - 
-33,397 

MONMOUTH, NJ (34558) 
Net Change ($K) 2006 
--------.----- - - - -  
Sustain Change 0 
Recap Change -9,297 
BOS Change 0 
Housing Change 0 
. . . . . . . . . . . . . . . . . . . . . . . . . . . .  
TOTAL CHANGES -9,297 

Total 
- - - - - 

-36,329 
-55,784 

-146,947 
0 

. - - - - - - - - - 
-239,060 

Beyond 
- - - - - -  
-13,927 
-9,297 

-48,644 
0 

. - - - - - - - - 
-71,868 

ABERDEEN, MD (24004) 
Net Change ($K) 
- - - - - - - - - - - - - -  

Total 
- - - - -  

14,063 
27,445 
70,695 

0 
. - - - - - - - - - - - 
112,203 

Beyond 
- - - - - -  
3,502 
6,834 

23,440 
0 

- - - - - - - - 
33,775 

Sustain Change 
Recap Change 
BOS Change 
Housing Change 
. . . . . . . . . . . . . . . . . . . .  
TOTAL CHANGES 

WEST POINT, NY 
Net Change (SIC) 
- - - - - - - - - - - - - -  

Total 
- - - - - 

7 
9,071 
4,775 

0 
- - - - - - - - - - - -  

13,853 

Beyond 
- - - - - -  

1 
1,839 
1,214 

0 
. - - - - - - - 

3,055 

Sustain Change 
Recap Change 
BOS Change 
Housing Change 
- - - - - - - - - - - - - - -  
TOTAL CHANGES 

BASE X (ARMY), 

Net Change ($K) 
- - - - - - - - - - - - - -  
Sustain Change 
Recap Change 
BOS Change 
Housing Change 
-------------- .  

TOTAL CHANGES 

2009 2010 2011 Total Beyond 
- - - -  - - - - - - - -  - - - - -  - - - - - -  
53 53 5 3 213 53 

1,734 1,734 1,734 6,949 1,734 
0 0 0 0 0 
0 0 0 0 0 

1,787 1,787 1,787 7,161 1,787 



COBRA SUSTAINMENT/RECAP/BOS/HOUSING CHANGE REPORT (COBRA v6.10) - Page 2 
Data As Of 7/6/2005 2:15:18 PM, Report Created 7/6/2005 2:36:45 PM 

Department : Army 
Scenario File : E:\Cobra\SFF Modified\USA-0223~7 Fort Monmouth NJ.CBR 
Option Pkg Name: Close Monmouth C4ISR (less Adelphi) at APG 
Std Fctrs File : E:\Cobra\SFF Modified\BRAC2005.SFF 

KNOX, KY (21478) 
Net Change ($K) 
- - - - - - - - - - - - - -  
Sustain Change 
Recap Change 
BOS Change 
Housing Change 
- - - - - - - - - - - - - - - - -  
TOTAL CHANGES 

Total 
- - - - -  
-44 
-32 
-60 
0 

- - - - - - - - 
-136 

Beyond 
- - - - - -  

-15 
-11 
-20 
0 

- - - - - - - - 
-45 

BELVOIR, VA (51062) 
Net Change ($K) 
- - - - - - - - - - - - - -  
Sustain Change 
Recap Change 
BOS Change 
Housing Change 
. . . . . . . . . . . . . . . . . . . .  
TOTAL CHANGES 

Total 
- - - - -  
549 
348 
-883 

0 
. - - - - - - - 

13 

Beyond 
- - - - - -  

137 
87 

-294 
0 

- - - - - - - - 
-70 

CRYSTAL CITY LEASE, 
Net Change ( $K) 
- - - - - - - - - - - - - -  
Sustain Change 
Recap Change 
BOS Change 
Housing Change 
- - - - - - - - - - - - - - - - - - -  
TOTAL CHANGES 

Total 
- - - - -  

0 
0 
0 
0 

. - - - - - - - 
0 

Beyond 
- - - - - -  

0 
0 
0 
0 

- - - - - - - - 
0 

REDSTONE, AL (01 750) 
Net Change ( $K) 2006 
- - - - - - - - - - - - - -  - - - - 
Sustain Change 0 
Recap Change 0 
BOS Change 0 
Housing Change 0 
. . . . . . . . . . . . . . . . . . . . . . . . . . . .  
TOTAL CHANGES 0 

Total 
- - - - -  

0 
0 

-245 
0 

- - - - - - - - - -  
-245 

Beyond 
- - - - - -  

0 
0 

- 82 
0 

- - - - - - - - 
- 82 

DSC - C O ~ U ~ ~ U S ,  
Net Change ( $K) 
- - - - - - - - - - - - - -  
Sustain Change 
Recap Change 
BOS Change 
Housing Change 

Total 
- - - - -  

0 
0 

147 
0 

- - - - - - - - 
147 

Beyond 
- - - - - -  

0 
0 
4 9 
0 

. - - - - - - - - - 
4 9 

- - - - - - - - - - - - - - -  
TOTAL CHANGES 



COBRA SUSTAINMENT/RECAP/BOS/HOUSING CHANGE REPORT (COBRA v6.10) - Page 3 
Data As Of 7/6/2005 2:15:18 PM, Report Created 7/6/2005 2:36:45 PM 

Department : A m y  
Scenario File : E:\Cobra\SFF Modified\USA-0223~7 Fort Monmouth NJ.CBR 
Option Pkg Name: Close Monmouth C4ISR (less Adelphi) at APG 
Std Fctrs File : E:\Cobra\SFF Modified\BRAC2005.SFF 

MEADE, MD (24571) 
Net Change ( $K) 
- - - - - - - - - - - - - -  
Sustain Change 
Recap Change 
BOS Change 
Housing Change 
- - - - - - - - - - - - - - - - - - -  
TOTAL CHANGES 

Total 
- - - - -  

0 
0 
4 
0 

. - - - - - - - 
4 

Beyond 
- - - - - -  

0 
0 
1 
0 

- - - - - - - - - -  
1 



TOTAL COBRA PERSONNEL IMPACT REPORT (COBRA ~6.10) - Page 1/11 
Data As Of 7/6/2005 2:15:18 PM, Report Created 7/6/2005 2:36:44 PM 

Department : Army 
Scenario File : E:\Cobra\SFF Modified\USA-0223~7 Fort Monmouth NJ.CBR 
Option Pkg Name: Close Monmouth C4ISR (less Adelphi) at APG 
Std Fctrs File : E:\Cobra\SFF Modified\BRAC2005.SFF 

Rate 
- - - -  

CIVILIAN POSITIONS REALIGNING OUT 
Early Retirement* 28.80% 
Regular Retirement* 23.30% 
Civilian Turnover* 9.16% 
Civs Not Moving (RIFs) * 18.74% 
Civilians Moving (the remainder) 
Civilian Positions Available 

CIVILIAN POSITIONS ELIMINATED 
Early Retirement 28.80% 
Regular Retirement 23.30% 
Civilian Turnover 9.16% 
Civs Not Moving (RIFs) * 18.74% 
Priority Placement# 39.97% 
Civilians Available to Move 
Civilians Moving 
Civilian RIFs (the remainder) 

Total 

CIVILIAN POSITIONS REALIGNING IN 0 0 106 5,373 0 0 5,479 
Civilians Moving 0 0 23 1,090 0 0 1,113 
New Civilians Hired 0 0 83 4,283 0 0 4,366 
Other Civilian Additions 0 0 0 188 0 Q 188 

TOTAL CIVILIAN EARLY RETIREMENTS 0 0 301,675 0 0 1,705 
TOTAL CIVILIAN RIFS 0 0 19 1,087 0 0 1,106 
TOTAL CIVILIAN PRIORITY PLACEMENTS# 0 0 0 91 0 0 9 1 
TOTAL CIVILIAN NEW HIRES 0 0 83 4,471 0 0 4,554 

Early Retirements, Regular Retirements, Civilian Turnover, and Civilians Not 
Willing to Move are not applicable for moves under fifty miles. 

# Not all Priority Placements involve a Permanent Change of Station. The rate 
of PPP placements involving a PCS is 50.70% 



COBRA PERSONNEL IMPACT REPORT (COBRA ~6.10) - Page 2/11 
Data As Of 7/6/2005 2:15:18 PM, Report Created 7/6/2005 2:36:45 PM 

Department : A m y  
Scenario File : E:\Cobra\SFF Modified\USA-0223~7 Fort Monmouth NJ.CBR 
Option Pkg Name: Close Monmouth C4ISR (less Adelphi) at APG 
Std Fctrs File : E:\Cobra\SFF Modified\BRACZOOS.SFF 

Base: MONMOUTH, NJ (34558) Rate 
- - - -  

CIVILIAN POSITIONS REALIGNING OUT 
Early Retirement 28.80% 
Regular Retirement* 23.30% 
Civilian Turnover* 9.16% 
Civs Not Moving (RIFs) 18.74% 
Civilians Moving (the remainder) 
Civilian Positions Available 

Total 

CIVILIAN POSITIONS ELIMINATED 0 0 0 440 0 0 440 
Early Retirement 28.80% 0 0 0 127 0 0 127 
Regular Retirement 23.30% 0 0 0 103 0 0 103 
Civilian Turnover 9.16% 0 0 0 40 0 0 4 0 
Civs Not Moving (RIFs) 18.74% 0 0 0 82 0 0 82 
Priority Placement# 39.97% 0 0 0 88 0 0 8 8 
Civilians Available to Move 0 0 0 0 0 0 0 
Civilians Moving 0 0 0 0 0 0 0 
Civilian RIFs (the remainder) 0 0 0 0 0 0 0 

CIVILIAN POSITIONS REALIGNING IN 0 0 0 0 0 0 0 
Civilians Moving 0 0 0 0 0 0 0 
New Civilians Hired 0 0 0 0 0 0 0 
Other Civilian Additions 0 0 0 0 0 0 0 

TOTAL CIVILIAN EARLY RETIRMENTS 0 0 301,439 0 0 1,469 
TOTAL CIVILIAN RIFS 0 0 19 934 0 0 953 
TOTAL CIVILIAN PRIORITY PLACEMENTS# 0 0 0 88 0 0 88 
TOTAL CIVILIAN NEW HIRES 0 0 0 0 0 0 0 

Early Retirements, Regular Retirements, Civilian Turnover, and Civilians Not 
Willing to Move are not applicable for moves under fifty miles. 

# Not all Priority Placements involve a Permanent Change of Station. The rate 
of PPP placements involving a PCS is 50.70% 



COBRA PERSONNEL IMPACT REPORT (COBRA ~6.10) - Page 3/11 
Data As Of 7/6/2005 2:15:18 PM, Report Created 7/6/2005 2:36:45 PM 

Department : Army 
Scenario File : E:\Cobra\SFF Modified\USA-0223~7 Fort Monmouth NJ.CBR 
Option Pkg Name: Close Monmouth C4ISR (less Adelphi) at APG 
Std Fctrs File : E:\CO~~~\SFF Modified\B~~C2005.SFF 

Base: ABERDEEN, MD (24004) Rate 
- - - -  

CIVILIAN POSITIONS REALIGNING OUT 
Early Retirement * 28.80% 
Regular Retirement* 23.30% 
Civilian Turnover* 9.16% 
Civs Not Moving (RIFs) * 18.74% 
Civilians Moving (the remainder) 
Civilian Positions Available 

CIVILIAN POSITIONS ELIMINATED 
Early Retirement 28.80% 
Regular Retirement 23.30% 
Civilian Turnover 9.16% 
Civs Not Moving (RIFs) * 18.74% 
Priority Placement# 39.97% 
Civilians Available to Move 
Civilians Moving 
Civilian RIFs (the remainder) 

Total 
- - - - -  

0 
0 
0 
0 
0 
0 
0 

CIVILIAN POSITIONS REALIGNING IN 0 0 87 5,045 0 0 5,132 
Civilians Moving 0 0 18 1,011 0 0 1,029 
New Civilians Hired 0 0 69 4,034 0 0 4,103 
Other Civilian Additions 0 0 0 168 0 0 168 

TOTAL CIVILIAN EARLY RETIRMENTS 0 0 0 0 0 0 0 
TOTAL CIVILIAN RIFS 0 0 0 0 0 0 0 
TOTAL CIVILIAN PRIORITY PLACEMENTS# 0 0 0 0 0 0 0 
TOTAL CIVILIAN NEW HIRES 0 0 694,202 0 0 4,271 

* Early Retirements, Regular Retirements, Civilian Turnover, and Civilians Not 
Willing to Move are not applicable for moves under fifty miles. 

# Not all Priority Placements involve a Permanent Change of Station. The rate 
of PPP placements involving a PCS is 50.70% 



COBRA PERSONNEL IMPACT REPORT (COBRA ~6.10) - Page 4/11 
Data As Of 7/6/2005 2:15:18 PM, Report Created 7/6/2005 2:36:45 PM 

Department : Army 
Scenario File : ~:\cobra\SFF' Modified\USA-0223~7 Fort Monmouth NJ.CBR 
Option Pkg Name: Close Monmouth C4ISR (less Adelphi) at APG 
Std Fctrs File : ~ : \ c o b r a \ S ~ ~  Modified\BRAC2005.SFF 

Base: WEST POINT, NY (36953) Rate 
- - - -  

CIVILIAN POSITIONS REALIGNING OUT 
Early Retirement* 28.80% 
Regular Retirement* 23.30% 
Civilian Turnover* 9.16% 
Civs Not Moving (RIFs) 18.74% 
Civilians Moving (the remainder) 
Civilian Positions Available 

CIVILIAN POSITIONS ELIMINATED 0 0 0 0 0 0 
Early Retirement 28.80% 0 0 0 0 0 0 
Regular Retirement 23.30% 0 0 0 0 0 0 
Civilian Turnover 9.16% 0 0 0 0 0 0 
Civs Not Moving (RIFs) * 18.74% 0 0 0 0 0 0 
Priority Placement# 39.97% 0 0 0 0 0 0 
Civilians Available to Move 0 0 0 0 0 0 
Civilians Moving 0 0 0 0 0 0 
Civilian RIFE (the remainder) 0 0 0 0 0 0 

Total 
- - - - -  

0 
0 
0 
0 
0 
0 
0 

CIVILIAN POSITIONS REALIGNING IN 0 0 18 0 0 0 18 
Civilians Moving 0 0 4 0 0 0 4 
New Civilians Hired 0 0 14 0 0 0 14 
Other Civilian Additions 0 0 0 20 0 0 20 

TOTAL CIVILIAN EARLY RETIRMENTS 0 0 0 0 0 0 0 
TOTAL CIVILIAN RIFS 0 0 0 0 0 0 0 
TOTAL CIVILIAN PRIORITY PLACEMENTS# 0 0 0 0 0 0 0 
TOTAL CIVILIAN NEW HIRES 0 0 14 20 0 0 34 

* Early Retirements, Regular Retirements, Civilian Turnover, and Civilians Not 
Willing to Move are not applicable for moves under fifty miles. 

# Not all Priority Placements involve a Permanent Change of Station. The rate 
of PPP placements involving a PCS is 50.70% 



COBRA PERSONNEL IMPACT REPORT (COBRA ~6.10) - Page 5/11 
Data As Of 7/6/2005 2:15:18 PM, Report Created 7/6/2005 2:36:45 PM 

Department : Army 
Scenario File : E:\Cobra\SFF Modified\USA-0223~7 Fort Monmouth NJ.CBR 
Option Pkg Name: Close Monmouth C4ISR (less Adelphi) at APG 
Std Fctrs File : E:\Cobra\SFF Modified\BRAC2005.SFF 

Base: BASE X (ARMY) , US (m) Rate 
- - - -  

CIVILIAN POSITIONS REALIGNING OUT 
Early Retirement* 28.80% 
Regular Retirement* 23.30% 
Civilian Turnover* 9.16% 
Civs Not Moving (RIFs) * 18.74% 
Civilians Moving (the remainder) 
Civilian Positions Available 

CIVILIAN POSITIONS ELIMINATED 0 0 0 0 0 0 
Early Retirement 28.80% 0 0 0 0 0 0 
Regular Retirement 23.30% 0 0 0 0 0 0 
Civilian Turnover 9.16% 0 0 0 0 0 0 
Civs Not Moving (RIFs)* 18.74% 0 0 0 0 0 0 
Priority Placement# 39.97% 0 0 0 0 0 0 
Civilians Available to Move 0 0 0 0 0 0 
Civilians Moving 0 0 0 0 0 0 
Civilian RIFE (the remainder) 0 0 0 0 0 0 

Total 
- - - - -  

0 
0 
0 
0 
0 
0 
0 

CIVILIAN POSITIONS REALIGNING IN 0 0 1 107 0 0 108 
Civilians Moving 0 0 1 21 0 0 22 
New Civilians Hired 0 0 0 86 0 0 8 6 
Other Civilian Additions 0 0 0 0 0 0 0 

TOTAL CIVILIAN EARLY RETIRMENTS 0 0 0 0 0 0 0 
TOTAL CIVILIAN RIFS 0 0 0 0 0 0 0 
TOTAL CIVILIAN PRIORITY PLACEMENTS# 0 0 0 0 0 0 0 
TOTAL CIVILIAN NEW HIRES 0 0 0 86 0 0 86 

* Early Retirements, Regular Retirements, Civilian Turnover, and Civilians Not 
Willing to Move are not applicable for moves under fifty miles. 

# Not all Priority Placements involve a Permanent Change of Station. The rate 
of PPP placements involving a PCS is 50.70% 



COBRA PERSONNEL IMPACT REPORT (COBRA v6.10) - Page 6/11 
Data As Of 7/6/2005 2:15:18 PM, Report Created 7/6/2005 2:36:45 PM 

Department : Army 
Scenario File : E:\Cobra\SFF Modified\USA-0223~7 Fort Monmouth NJ.CBR 
Option Pkg Name: Close Monmouth C4ISR (less Adelphi) at APG 
Std Fctrs File : E:\Cobra\SFF Modified\BRAC2005.SFF 

Base: KNOX, ICY (21478) Rate 
- - - -  

CIVILIAN POSITIONS REALIGNING OUT 
Early Retirement* 28.80% 
Regular Retirement* 23.30% 
Civilian Turnover* 9.16% 
Civs Not Moving (RIFs)* 18.74% 
Civilians Moving (the remainder) 
Civilian Positions Available 

CIVILIAN POSITIONS ELIMINATED 
Early Retirement 28.80% 
Regular Retirement 23.30% 
Civilian Turnover 9.16% 
Civs Not Moving (RIFs) 18.74% 
Priority Placement# 39.97% 
Civilians Available to Move 
Civilians Moving 
Civilian RIFs (the remainder) 

Total 
- - - - -  

10 
3 
2 
1 
2 
2 
8 

CIVILIAN POSITIONS REALIGNING IN 0 0 0 0 0 0 0 
Civilians Moving 0 0 0 0 0 0 0 
New Civilians Hired 0 0 0 0 0 0 0 
Other Civilian Additions 0 0 0 0 0 0 0 

TOTAL CIVILIAN EARLY RETIRMENTS 0 0 0 3 0 0 3 
TOTAL CIVILIAN RIFS 0 0 0 2 0 0 2 
TOTAL CIVILIAN PRIORITY PLACEMENTS# 0 0 0 0 0 0 0 
TOTAL CIVILIAN NEW HIRES 0 0 0 0 0 0 0 

Early Retirements, Regular Retirements, Civilian Turnover, and Civilians Not 
Willing to Move are not applicable for moves under fifty miles. 

# Not all Priority Placements involve a Permanent Change of Station. The rate 
of PPP placements involving a PCS is 50.70% 



COBRA PERSONNEL IMPACT REPORT (COBRA ~6.10) - Page 7/11 
Data As Of 7/6/2005 2:15:18 PM, Report Created 7/6/2005 2:36:45 PM 

Department : Army 
Scenario File : E:\Cobra\SFF M~dified\USA-0223~7 Fort Monmouth NJ.CBR 
Option Pkg Name: Close Monmouth C4ISR (less Adelphi) at APG 
Std Fctrs File : E:\Cobra\SFF Modified\BRAC2005.SFF 

Base: BELVOIR, VA (51062) Rate 
- - - -  

CIVILIAN POSITIONS REALIGNING OUT 
Early Retirement* 28.80% 
Regular Retirement* 23.30% 
Civilian Turnover* 9.16% 
Civs Not Moving (RIFs) 18.74% 
Civilians Moving (the remainder) 
Civilian Positions Available 

CIVILIAN POSITIONS ELIMINATED 
Early Retirement 28.80% 
Regular Retirement 23.30% 
Civilian Turnover 9.16% 
Civs Not Moving (RIFs) 18.74% 
Priority Placement# 39.97% 
Civilians Available to Move 
Civilians Moving 
Civilian RIFs (the remainder) 

2010 2011 Total 

CIVILIAN POSITIONS REALIGNING IN 0 0 0 170 0 0 170 
Civilians Moving 0 0 0 46 0 0 46 
New Civilians Hired 0 0 0 124 0 0 124 
Other Civilian Additions 0 0 0 0 0 0 0 

TOTAL CIVILIAN EARLY RETIRMENTS 0 0 0 225 0 0 225 
TOTAL CIVILIAN RIFS 0 0 0 146 0 0 146 
TOTAL CIVILIAN PRIORITY PLACEMENTS# 0 0 0 3 0 0 3 
TOTAL CIVILIAN NEW HIRES 0 0 0 124 0 0 124 

Early Retirements, Regular Retirements, Civilian Turnover, and Civilians Not 
Willing to Move are not applicable for moves under fifty miles. 

# Not all Priority Placements involve a Permanent Change of Station. The rate 
of PPP placements involving a PCS is 50.70% 



COBRA PERSONNEL IMPACT REPORT (COBRA ~6.10) - Page 8/11 
Data As Of 7/6/2005 2:15:18 PM, Report Created 7/6/2005 2:36:45 PM 

Department : A m y  
Scenario File : E:\Cobra\SFF Modified\USA-0223~7 Fort Monmouth NJ.CBR 
Option Pkg Name: Close Monmouth C4ISR (less Adelphi) at APG 
Std Fctrs File : E:\Cobra\SFF Modified\BRAC2005.SFF 

Base: CRYSTAL CITY LEASE, VA (5102n)Rate 
- - - - - - - - 

CIVILIAN POSITIONS REALIGNING OUT 0 
Early Retirement* 28.80% 0 
Regular Retirement* 23.30% 0 
Civilian Turnover* 9.16% 0 
Civs Not Moving (RIPS) * 18.74% 0 
Civilians Moving (the remainder) 0 
Civilian Positions Available 0 

2006 2007 2008 2009 2010 2011 Total 
- - - -  - - - -  - - - -  - - - -  - - - -  - - - - -  

0 0 14 0 0 14 
0 0 0 0 0 0 
0 0 0 0 0 0 
0 0 0 0 0 0 
0 0 0 0 0 0 
0 0 14 0 0 14 
0 0 0 0 0 0 

CIVILIAN POSITIONS ELIMINATED 0 0 0 0 0 0 
Early Retirement 28.80% 0 0 0 0 0 0 
Regular Retirement 23.30% 0 0 0 0 0 0 
Civilian Turnover 9.16% 0 0 0 0 0 0 
Civs Not Moving (RIFs) * 18.74% 0 0 0 0 0 0 
Priority Placement# 39.97% 0 0 0 0 0 0 
Civilians Available to Move 0 0 0 0 0 0 
Civilians Moving 0 0 0 0 0 0 
Civilian RI Fs (the remainder) 0 0 0 0 0 0 

CIVILIAN POSITIONS REALIGNING IN 0 0 0 0 0 0 0 
Civilians Moving 0 0 0 0 0 0 0 
New Civilians Hired 0 0 0 0 0 0 0 
Other Civilian Additions 0 0 0 0 0 0 0 

TOTAL CIVILIAN EARLY RETIRMENTS 0 0 0 0 0 0 0 
TOTAL CIVILIAN RIPS 0 0 0 0 0 0 0 
TOTAL CIVILIAN PRIORITY PLACEMENTS# 0 0 0 0 0 0 0 
TOTAL CIVILIAN NEW HIRES 0 0 0 0 0 0 0 

Early Retirements, Regular Retirements, Civilian Turnover, and Civilians Not 
Willing to Move are not applicable for moves under fifty miles. 

# Not all Priority Placements involve a Permanent Change of Station. The rate 
of PPP placements involving a PCS is 50.70% 



COBRA PERSONNEL IMPACT REPORT (COBRA ~6.10) - Page 9/11 
Data As Of 7/6/2005 2:15:18 PM, Report Created 7/6/2005 2:36:45 PM 

Department : Army 
Scenario File : E:\Cobra\SFF Modified\USA-0223~7 Fort Monmouth NJ.CBR 
Option Pkg Name: Close Monmouth C4ISR (less Adelphi) at APG 
Std Fctrs File : E:\Cobra\SFF Modified\BRACZOO5.SFF 

Base: REDSTONE, AL (01750) Rate 
- - - -  

CIVILIAN POSITIONS REALIGNING OUT 
Early Retirement* 28.80% 
Regular Retirement* 23.30% 
Civilian Turnover* 9.16% 
Civs Not Moving (RIFs) * 18.74% 
Civilians Moving (the remainder) 
Civilian Positions Available 

CIVILIAN POSITIONS ELIMINATED 0 0 0 1 0 0 
Early Retirement 28.80% 0 0 0 0 0 0 
Regular Retirement 23.30% 0 0 0 0 0 0 
Civilian Turnover 9.16% 0 0 0 0 0 0 
Civs Not Moving (RIFs) * 18.74% 0 0 0 0 0 0 
Priority Placement# 39.97% 0 0 0 0 0 0 
Civilians Available to Move 0 0 0 1 0 0 
Civilians Moving 0 0 0 1 0 0 
Civilian RIFs (the remainder) 0 0 0 0 0 0 

Total 
- - - - -  

2 9 
8 
7 
3 
5 
6 
23 

CIVILIAN POSITIONS REALIGNING IN 0 0 0 0 0 0 0 
Civilians Moving 0 0 0 0 0 0 0 
New Civilians Hired 0 0 0 0 0 0 0 
Other Civilian Additions 0 0 0 0 0 0 0 

TOTAL CIVILIAN EARLY RETIRMENTS 0 0 0 8 0 0 8 
TOTAL CIVILIAN RIFS 0 0 0 5 0 0 5 
TOTAL CIVILIAN PRIORITY PLACEMENTS# 0 0 0 0 0 0 0 
TOTAL CIVILIAN NEW HIRES 0 0 0 0 0 0 0 

* Early Retirements, Regular Retirements, Civilian Turnover, and Civilians Not 
Willing to Move are not applicable for moves under fifty miles. 

# Not all Priority Placements involve a Permanent Change of Station. The rate 
of PPP placements involving a PCS is 50.70% 



COBRA PERSONNEL IMPACT REPORT (COBRA v6.10) - Page 10/11 
Data As Of 7/6/2005 2:15:18 PM, Report Created 7/6/2005 2:36:45 PM 

Department : Army 
Scenario File : E:\Cobra\SFF Modified\USA-0223~7 Fort Monmouth NJ.CBR 
Option Pkg Name: Close Monmouth C4ISR (less Adelphi) at APG 
Std Fctrs File : E:\Cobra\SFF Modified\BRAC2005.SFF 

Base: DSC - Columbus, OH (39225)Rate 
- - - -  - 

CIVILIAN POSITIONS REALIGNING OUT 
Early Retirement* 28.80% 
Regular Retirement* 23.30% 
Civilian Turnover* 9.16% 
Civs Not Moving (RIFs)* 18.74% 
Civilians Moving (the remainder) 
Civilian Positions Available 

2010 2011 Total 
- - - - - - - - - - - - - 

0 0 0 
0 0 0 
0 0 0 
0 0 0 
0 0 0 
0 0 0 
0 0 0 

CIVILIAN POSITIONS ELIMINATED 0 0 0 0 0 0 
Early Retirement 28.80% 0 0 0 0 0 0 
Regular Retirement 23.30% 0 0 0 0 0 0 
Civilian Turnover 9.16% 0 0 0 0 0 0 
Civs Not Moving (RIFs) 18.74% 0 0 0 0 0 0 
Priority Placement# 39.97% 0 0 0 0 0 0 
Civilians Available to Move 0 0 0 0 0 0 
Civilians Moving 0 0 0 0 0 0 
Civilian RIFs (the remainder) 0 0 0 0 0 0 

CIVILIAN POSITIONS REALIGNING IN 0 0 0 49 0 0 4 9 
Civilians Moving 0 0 0 11 0 0 11 
New Civilians Hired 0 0 0 38 0 0 3 8 
Other Civilian Additions 0 0 0 0 0 0 0 

TOTAL CIVILIAN EARLY RETIRMENTS 0 0 0 0 0 0 0 
TOTAL CIVILIAN RIFS 0 0 0 0 0 0 0 
TOTAL CIVILIAN PRIORITY PLACEMENTS# 0 0 0 0 0 0 0 
TOTAL CIVILIAN NEW HIRES 0 0 0 38 0 0 3 8 

Early Retirements, Regular Retirements, Civilian Turnover, and Civilians Not 
Willing to Move are not applicable for moves under fifty miles. 

# Not all Priority Placements involve a Permanent Change of Station. The rate 
of PPP placements involving a PCS is 50.70% 



COBRA PERSONNEL IMPACT REPORT (COBRA ~6.10) - Page 11/11 
Data As Of 7/6/2005 2:15:18 PM, Report Created 7/6/2005 2:36:45 PM 

Department : A m y  
Scenario File : ~:\cobra\SFF ~odified\US~-0223~7 Fort Monmouth NJ.CBR 
Option Pkg Name: Close Monmouth C4ISR (less Adelphi) at APG 
Std Fctrs File : E:\Cobra\SFF Modified\BRAC2005.SFF 

Base: MEADE, MD (24571) Rate 
- - - -  

CIVILIAN POSITIONS REALIGNING OUT 
Early Retirement* 28.80% 
Regular Retirement* 23.30% 
Civilian Turnover* 9.16% 
Civs Not Moving (RIFE) 18.74 % 
Civilians Moving (the remainder) 
Civilian Positions Available 

CIVILIAN POSITIONS ELIMINATED 
Early Retirement 28.80% 
Regular Retirement 23.30% 
Civilian Turnover 9.16% 
Civs Not Moving (RIFs) 18.74% 
Priority Placement# 39.97% 
Civilians Available to Move 
Civilians Moving 
Civilian RIFs (the remainder) 

Total 
- - - - -  

0 
0 
0 
0 
0 
0 
0 

CIVILIAN POSITIONS REALIGNING IN 0 0 0 2 0 0 2 
Civilians Moving 0 0 0 1 0 0 1 
New Civilians Hired 0 0 0 1 0 0 1 
Other Civilian Additions 0 0 0 0 0 0 0 

TOTAL CIVILIAN EARLY RETIRMENTS 0 0 0 0 0 0 0 
TOTAL CIVILIAN RIFS 0 0 0 0 0 0 0 
TOTAL CIVILIAN PRIORITY PLACEMENTS# o o o o o o o 
TOTAL CIVILIAN NEW HIRES 0 0 0 1 0 0 1 

Early Retirements, Regular Retirements, Civilian Turnover, and Civilians Not 
Willing to Move are not applicable for moves under fifty miles. 

# Not all Priority Placements involve a Permanent Change of Station. The rate 
of PPP placements involving a PCS is 50.70% 



COBRA TOTAL PERSONNEL SUMMARY REPORT (COBRA ~ 6 . 1 0 )  
Data As Of 7/6/2005 2:15:18 PM, Report Created 7/6/2005 2:36:44 PM 

Department : Army 
Scenario File : E:\Cobra\SFF Modified\USA-0223~7 Fort Monmouth NJ.CBR 
Option Pkg Name: Close Monmouth C4ISR (less Adelphi) at APG 
Std Fctrs File : E:\Cobra\SFF Modified\BRAC2OOS.SFF 

TOTAL SCENARIO POPULATION (FY 2005): 
Officers Enlisted 
- - - - - - - - - -  - - - - - - - - - -  

6,106 16,963 

Students 
- - - - - - - - - -  

18,126 

Civilians 
- - - - - - - - - -  

65,006 

TOTAL PROGRAMMED INSTALLATION (NON-BRAC) CHANGES, ENTIRE SCENARIO: 
2006 2007 2008 2009 2010 2011 Total 

Officers - 7 0 3 0 0 0 -4 
Enlisted -77 0 3 0 0 0 -74 
Students -366 85 0 0 0 0 -281 
Civilians 756 -197 -128 -152 -186 -35 5 8 
TOTAL 306 -112 -122 -152 -186 -35 -301 

TOTAL SCENARIO POPULATION (FY 2005, Prior to BRAC Action): 
Officers Enlisted Students 
- - - - - - - - - -  - - - - - - - - - -  - - - - - - - - - -  

6,102 16,889 17,845 

Civilians 
- - - - - - - - - -  

65,064 

TOTAL PERSONNEL REALIGNMENTS, ENTIRE SCENARIO) : 
2006 2007 2008 2009 2010 2011 Total 
- - - - - - - -  - - - -  - - - -  - - - -  - - - -  - - - - - 

Officers 0 0 10 141 0 0 151 
Enlisted 0 0 15 105 0 0 120 
Students 0 2 200 1 0 0 203 
Civilians 0 0 106 5,373 0 0 5,479 
TOTAL 0 2 331 5,620 0 0 5,953 

TOTAL SCENARIO POSITION CHANGES, ENTIRE SCENARIO: 
2006 2007 2008 2009 2010 2011 Total 

Officers 0 0 o -42 0 0 -42 
Enlisted 0 0 0 -143 0 0 -143 
Civilians 0 0 0 -267 0 0 -267 
TOTAL 0 0 0 -452 0 0 -452 

TOTAL SCENARIO POPULATION (After BRAC Action): 
Officers Enlisted Students 
- - - - - - - - - -  - - - - - - - - - -  - - - - - - - - - -  

6,060 16,746 17,845 

Civilians 
- - - - - - - - - -  

64,797 
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Data As Of 7/6/2005 2:15:18 PM, Report Created 7/6/2005 2:36:44 PM 

Department : A m y  
Scenario File : E:\Cobra\SFF Modified\USA-0223~7 Fort Monmouth NJ.CBR 
Option Pkg Name: Close Monmouth C4ISR (less Adelphi) at APG 
Std Fctrs File : E:\Cobra\SFF ~odified\BRAC2005.SFF 

PERSONNEL SUMMARY FOR: MONMOUTH, NJ (34558) 

BASE POPULATION (FY 2005) : 
Officers Enlisted 
- - - - - - - - - -  - - - - - - - - - -  

177 24 2 

Students 
- - - - - - - - - -  

203 

Civilians 
- - - - - - - - - -  

5,096 

PROGRAMMED INSTALLATION (NON-BRAC) CHANGES FOR: MONMOUTH, NJ (34558) 
2006 2007 2008 2009 2010 2011 Total 
- - - -  - - - -  - - - -  - - - -  - - - -  - - - -  - - - - -  

Officers - 2 0 0 0 0 0 - 2 
Enlisted 0 0 0 0 0 0 0 
Students 0 0 0 0 0 0 0 
Civilians - 5 -2 10 0 0 0 3 
TOTAL - 7 -2 10 0 0 0 1 

BASE POPULATION (Prior to BRAC Action) FOR: MONMOUTH, NJ (34558) 
Officers Enlisted Students Civilians 
- - - - - - - - - -  - - - - - - - - - -  - - - - - - - - - -  - - - - - - - - - -  

PERSONNEL REALIGNMENTS: 
To Base: ABERDEEN, MD (24004) 

2006 2007 2008 2009 2010 2011 Total 
- - - -  - - - -  - - - -  - - - -  - - - -  - - - - - - - - -  

Officers 0 0 1 105 0 0 106 
Enlisted 0 0 0 5 1 0 0 51 
Students 0 0 0 1 0 0 1 
Civilians 0 0 87 4,239 0 0 4,326 
TOTAL 0 0 88 4,396 0 0 4,484 

To Base: WEST POINT, NY (36953) 
2006 2007 2008 2009 2010 2011 Total 
- - - -  - - - -  - - - -  - - - -  - - - -  - - - -  - - - - -  

Officers 0 0 9 0 0 0 9 
Enlisted 0 0 15 0 0 0 15 
Students 0 2 200 0 0 0 202 
Civilians 0 0 18 0 0 0 18 
TOTAL 0 2 242 0 0 0 244 

To Base: BASE X (ARMY) , US (XARMY) 
2006 2007 2008 2009 2010 2011 Total 
- - - - - - - -  - - - -  - - - -  - - - -  - - - -  - - - - -  

Officers 0 0 0 8 0 0 8 
Enlisted 0 0 0 36 0 0 3 6 
Students 0 0 0 0 0 0 0 
Civilians 0 0 1 107 0 0 108 
TOTAL 0 0 1 151 0 0 152 

To Base: BELVOIR, VA (51062) 
2006 2007 2008 2009 2010 2011 Total 
- - - -  - - - -  - - - -  - - - - - - - -  - - - -  - - - - -  

Officers 0 0 0 12 0 0 12 
Enlisted 0 0 0 1 0 0 1 
Students 0 0 0 0 0 0 0 
Civilians 0 0 0 156 0 0 156 
TOTAL 0 0 0 169 0 0 169 

To Base: DSC - Columbus, OH (39225) 
2006 2007 2008 2009 2010 2011 Total 
- - - -  - - - -  - - - -  - - - -  - - - -  - - - -  - - - - -  

Officers 0 0 0 0 0 0 0 
Enlisted 0 0 0 0 0 0 0 



Students 
Civilians 
TOTAL 
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Data As Of 7/6/2005 2:15:18 PM, Report Created 7/6/2005 2:36:44 PM 

Department : Army 
Scenario File : E:\Cobra\SFF Modified\US~-0223~7 Fort Monmouth NJ.CBR 
Option Pkg Name: Close Monmouth C4ISR (less Adelphi) at APG 
Std Fctrs File : E:\Cobra\SFF Modified\BRAC2005.SFF 

TO Base: MEADE, MD (24571) 
2006 2007 2008 2009 2010 2011 Total 
- - - - - - - -  - - - - - - - -  - - - - - - - - - - - - -  

Officers 0 0 0 0 0 0 0 
Enlisted 0 0 0 0 0 0 0 
Students 0 0 0 0 0 0 0 
Civilians 0 0 0 2 0 0 2 
TOTAL 0 0 0 2 0 0 2 

TOTAL PERSONNEL REALIGNMENTS 
2006 
- - - - 

Officers 0 
Enlisted 0 
Students 0 
Civilians 0 
TOTAL 0 

(Out of 
2007 
- - - -  

0 
0 
2 
0 
2 

MONMOUTH, NJ (34558) ) : 
2008 2009 2010 2011 Total 
- - - - - - - -  - - - -  - - - -  - - - - -  

10 125 0 0 135 
15 88 0 0 103 

200 1 0 0 203 
106 4,553 0 0 4,659 
331 4,767 0 0 5,100 

SCENARIO POSITION CHANGES FOR: MONMOUTH, NJ (34558) 
2006 2007 2008 2009 2010 2011 Total 
- - - - - - - -  - - - -  - - - - - - - -  - - - -  - - - - -  

Officers 0 0 0 -40 0 0 -40 
Enlisted 0 0 0 -139 0 0 -139 
Civilians 0 0 0 -440 0 0 -440 
TOTAL 0 0 0 -619 0 0 -619 

BASE POPULATION (After BRAC Action) FOR: MONMOUTH, NJ (34558) 
Officers Enlisted Students Civilians 
- - - - - - - - - -  - - - - - - - - - -  - - - - - - - - - -  - - - - - - - - - -  

0 0 0 0 

PERSONNEL SUMMARY FOR: ABERDEEN, MD (24004) 

BASE POPULATION (FY 2005) : 
Officers Enlisted 
- - - - - - - - - -  - - - - - - - - - -  

416 1,588 

PROGRAMMED INSTALLATION (NON-BRAC) 
2006 2007 
- - - -  - - - -  

Officers 0 0 
Enlisted 0 0 
Students -31 18 
Civilians 1,174 -2 
TOTAL 1,143 16 

Students 
- - - - - - - - - -  

2,831 

CHANGES FOR: ABERDEEN, MD 
2008 2009 2010 
- - - - - - - -  - - - -  

Civilians 
- - - - - - - - - -  

6,854 

(24004) 
2011 Total 
- - - - - - - - -  

BASE POPULATION (Prior to BRAC Action) FOR: ABERDEEN, MD (24004) 
Officers Enlisted Students Civilians 
- - - - - - - - - -  - - - - - - - - - -  - - - - - - - - - -  - - - - - - - - - -  

416 1,588 2,818 8,047 

PERSONNEL REALIGNMENTS: 
From Base: MONMOUTH, NJ 

2006 

Officers 0 
Enlisted 0 
Students 0 
Civilians 0 
TOTAL 0 

(34558) 
2007 2008 2009 2010 2011 Total 
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Data As Of 7/6/2005 2:15:18 PM, Report Created 7/6/2005 2:36:44 PM 

Department : Army 
Scenario File : E:\Cobra\SFF Modified\USA-0223~7 Fort Monmouth NJ.CBR 
Option Pkg Name: Close Monmouth C4ISR (less Adelphi) at APG 
Std Fctrs File : E:\Cobra\SFF Modified\BRAC2005.SFF 

From Base: KNOX, KY (21478) 
2006 2007 2008 2009 2010 2011 Total 
- - - -  - - - -  - - - -  - - - -  - - - -  - - - -  - - - - - 

Officers 0 0 0 0 0 0 0 
Enlisted 0 0 0 0 0 0 0 
Students 0 0 0 0 0 0 0 
Civilians 0 0 0 10 0 0 10 
TOTAL 0 0 0 10 0 0 10 

From Base: BELVOIR, VA (51062) 
2006 2007 2008 2009 2010 2011 Total 
- - - -  - - - -  - - - -  - - - -  - - - -  - - - -  - - - - -  

Officers 0 0 0 11 0 0 11 
Enlisted 0 0 0 12 0 0 12 
Students 0 0 0 0 0 0 0 
Civilians 0 0 0 767 0 0 767 
TOTAL 0 0 0 790 0 0 790 

From Base: REDSTONE, AL 
2006 
- - - -  

Officers 0 
Enlisted 0 
Students 0 
Civilians 0 
TOTAL 0 

TOTAL PERSONNEL REALIGNMENTS 
2006 

(01750) 
2007 2008 2009 2010 2011 Total 

- - - -  
Officers 0 
Enlisted 0 
Students 0 
Civilians 0 
TOTAL 0 

(Into 
2007 

ABERDEEN, 
2008 

MD (24004)) : 
2009 2010 2011 Total 

SCENARIO POSITION CHANGES FOR: ABERDEEN, MD (24004) 
2006 2007 2008 2009 2010 2011 Total 
- - - -  - - - -  - - - -  - - - -  - - - -  - - - -  - - - - -  

Officers 0 0 0 0 0 0 0 
Enlisted 0 0 0 0 0 0 0 
Civilians 0 0 0 168 0 0 168 
TOTAL 0 0 0 168 0 0 168 

BASE POPULATION (After BRAC Action) FOR: ABERDEEN, MD (24004) 
Officers Enlisted Students Civilians 
- - - - - - - - - -  - - - - - - - - - -  - - - - - - - - - -  - - - - - - - - - -  

53 8 1,653 2,819 13,347 

PERSONNEL SUMMARY FOR: WEST POINT, NY (36953) 

BASE POPULATION (FY 2005) : 
Officers Enlisted 
- - - - - - - - - -  - - - - - - - - - -  

Students 
- - - - - - - - - -  

4,825 

Civilians 
- - - - - - - - - -  

2,446 

PROGRAMMED INSTALLATION (NON-BRAC) CHANGES FOR: WEST POINT, NY (36953) 
2006 2007 2008 2009 2010 2011 Total 
- - - -  - - - -  - - - -  - - - -  - - - -  - - - -  - - - - - 

Officers 0 0 0 0 0 0 0 
Enlisted 0 0 0 0 0 0 0 
Students 0 0 0 0 0 0 0 
Civilians 4 3 0 0 0 0 7 
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Data As Of 7/6/2005 2:15:18 PM, Report Created 7/6/2005 2:36:44 PM 

Department : Army 
Scenario File : E:\Cobra\SFF Modified\USA-0223~7 Fort Monmouth NJ.CBR 
Option Pkg Name: Close Monmouth C4ISR (less Adelphi) at APG 
Std Fctrs File : E:\Cobra\SFF Modified\BRAC2005.SFF 

BASE POPULATION (Prior to BRAC Action) FOR: WEST POINT, NY (36953) 
Officers Enlisted Students Civilians 
- - - - - - - - - -  - - - - - - - - - -  - - - - - - - - - -  - - - - - - - - - -  

746 737 4,825 2,453 

PERSONNEL REALIGNMENTS: 
From Base: MONMOUTH, NJ 

2006 
- - - - 

Officers 0 
Enlisted 0 
Students 0 
Civilians 0 
TOTAL 0 

(34558) 
2007 2008 2009 2010 2011 Total 
- - - -  - - - -  - - - -  - - - -  - - - -  - - - - -  

0 9 0 0 0 9 
0 15 0 0 0 15 
2 200 0 0 0 202 
0 18 0 0 0 18 
2 242 0 0 0 244 

TOTAL PERSONNEL REALIGNMENTS 
2006 
- - - - 

Officers 0 
Enlisted 0 
Students 0 
Civilians 0 
TOTAL 0 

(Into 
2007 

WEST POINT, 
2008 

NY (36953)) : 
2009 2010 2011 Total 

SCENARIO POSITION CHANGES FOR: WEST POINT, NY (36953) 
2006 2007 2008 2009 2010 2011 Total 
- - - -  - - - -  - - - -  - - - -  - - - -  - - - -  - - - - -  

Officers 0 0 0 0 0 0 0 
Enlisted 0 0 0 0 0 0 0 
Civilians 0 0 0 20 0 0 20 
TOTAL 0 0 0 20 0 0 20 

BASE POPULATION (After BRAC Action) FOR: WEST POINT, NY (36953) 
Officers Enlisted Students Civilians 

PE~S&NEL SUMMARY FOR: BASE X (ARMY) , US (XARMY) 

BASE POPULATION (FY 2005, Prior to BRAC Action) FOR: BASE X (ARMY), US (XARMY) 
Officers Enlisted Students Civilians 

PERSONNEL REALIGNMENTS: 
From Base: MONMOUTH, NJ 

2006 

officers 
Enlisted 
Students 
Civilians 
TOTAL 

(34558) 
2007 2008 2009 2010 2011 Total 
- - - -  - - - -  - - - -  - - - -  - - - -  - - - - -  

TOTAL PERSONNEL REALIGNMENTS (Into BASE X (ARMY), US 
2006 2007 2008 2009 
- - - -  - - - -  - - - -  - - - -  

Officers 0 0 0 8 
Enlisted 0 0 0 36 
Students 0 0 0 0 
Civilians 0 0 1 107 
TOTAL 0 0 1 151 

(-1 ) : 
2010 2011 Total 
- - - -  - - - - - - - - -  

0 0 8 
0 0 3 6 
0 0 0 
0 0 108 
0 0 152 



COBRA PERSONNEL SUMMARY REPORT (COBRA v6.10) - Page 6 
Data As Of 7/6/2005 2:15:18 PM, Report Created 7/6/2005 2:36:44 PM 

Department : A m y  
Scenario File : E:\Cobra\SFF Modified\USA-0223~7 Fort Monmouth NJ.CBR 
Option Pkg Name: Close Monmouth C4ISR (less Adelphi) at APG 
Std Fctrs File : E:\Cobra\SFF Modified\BRAC2005.SFF 

BASE POPULATION (After BRAC Action) FOR: BASE X (ARMY), US (XARMY) 
Officers Enlisted Students Civilians 
- - - - - - - - - -  - - - - - - - - - -  - - - - - - - - - -  - - - - - - - - - -  

9 43 0 209 

PERSONNEL SUMMARY FOR: KNOX, KY (21478) 

BASE POPULATION (FY 2005) : 
Officers Enlisted 
- - - - - - - - - -  - - - - - - - - - -  

PROGRAMMED INSTALLATION (NON- BRAC) 
2006 2007 
- - - -  - - - -  

Officers 0 0 
Enlisted 0 0 
Students -339 98 
Civilians 0 0 
TOTAL -339 9 8 

Students 
- - - - - - - - - -  

8,119 

Civilians 
- - - - - - - - - -  

2,995 

CHANGES FOR: KNOX, 
2008 2009 
- - - -  - - - -  

0 0 
0 0 
0 0 
0 0 
0 0 

ICY (21478) 
2010 2011 Total 
- - - -  - - - -  - - - - - 

0 0 0 
0 0 0 
0 0 -241 
0 0 0 
0 0 -241 

BASE POPULATION (Prior to BRAC Action) FOR: KNOX, KY (21478) 
Officers Enlisted Students Civilians 
- - - - - - - - - -  - - - - - - - - - -  - - - - - - - - - -  - - - - - - - - - -  

830 4,993 7,878 2,995 

PERSONNEL REALIGNMENTS: 
To Base: ABERDEEN, MD (24004) 

2006 2007 2008 2009 2010 2011 Total 
- - - - - - - -  - - - -  - - - -  - - - -  - - - -  - - - - -  

Officers 0 0 0 0 0 0 0 
Enlisted 0 0 0 0 0 0 0 
Students 0 0 0 0 0 0 0 
Civilians 0 0 0 10 0 0 10 
TOTAL 0 0 0 10 0 0 10 

TOTAL PERSONNEL REALIGNMENTS 
2006 
- - - -  

Officers 0 
Enlisted 0 
Students 0 
Civilians 0 
TOTAL 0 

(Out of KNOX, KY 
2007 2008 

(21478) ) : 
2009 2010 2011 Total 

SCENARIO POSITION CHANGES FOR: KNOX, KY (21478) 
2006 2007 2008 2009 2010 2011 Total 
- - - -  - - - -  - - - -  - - - -  - - - -  - - - -  - - - - -  

Officers 0 0 0 0 0 0 0 
Enlisted 0 0 0 0 0 0 0 
Civilians 0 0 0 - 1 0 0 - 1 
TOTAL 0 0 0 - 1 0 0 - 1 

BASE POPULATION (After BRAC Action) FOR: KNOX, KY (21478) 
Officers Enlisted Students 
- - - - - - - - - -  - - - - - - - - - -  - - - - - - - - - -  

830 4,993 7.878 

PERSONNEL SUMMARY FOR: BELVOIR, VA (51062) 

BASE POPULATION (FY 2005) : 
Officers Enlisted Students 

- - - - - - - - - -  

Civilians 
- - - - - - - - - -  

2,984 

Civilians 
- - - - - - - - - -  





COBRA PERSONNEL SUMMARY REPORT (COBRA v6.10) - Page 7 
Data As Of 7/6/2005 2:15:18 PM, Report Created 7/6/2005 2:36:44 PM 

Department : Army 
Scenario File : E:\Cobra\SFF Modified\USA-0223~7 Fort Monmouth NJ.CBR 
Option Pkg Name: Close Monmouth C4ISR (less Adelphi) at APG 
Std Fctrs File : E:\Cobra\SFF Modified\BRAC2005.SFF 

PROGRAMMED INSTALLATION (NON-BRAC) 
2006 2007 
- - - -  - - - -  

Officers 0 0 
Enlisted 0 0 
Students 6 1 
Civilians - 6 - 2 
TOTAL 0 - 1 

CHANGES FOR: BELVOIR. VA 
2008 2009 2010 
- - - -  - - - - - - - -  

3 0 0 
3 0 0 
0 0 0 
0 -3 0 
6 -3 0 

(51062) 
2011 Total 
- - - -  - - - - -  

0 3 
0 3 
0 7 
0 - 11 
0 2 

BASE POPULATION (Prior to BRAC Action) FOR: BELVOIR, VA (51062) 
Officers Enlisted Students Civilians 
- - - - - - - - - -  - - - - - - - - - -  - - - - - - - - - -  - - - - - - - - - -  

1,588 1,702 400 10,615 

PERSONNEL REALIGNMENTS: 
To Base: ABERDEEN, MD (24004) 

2006 2007 2008 2009 2010 2011 Total 
- - - -  - - - - - - - -  - - - - - - - -  - - - -  - - - - -  

Officers 0 0 0 11 0 0 11 
Enlisted 0 0 0 12 0 0 12 
Students 0 0 0 0 0 0 0 
Civilians 0 0 0 76 7 0 0 767 
TOTAL 0 0 0 790 0 0 790 

From Base: MONMOUTH, NJ 
2006 
- - - - 

Officers 0 
Enlisted 0 
Students 0 
Civilians 0 
TOTAL 0 

From Base: CRYSTAL CITY 
2006 
- - - -  

Officers 0 
Enlisted 0 
Students 0 
Civilians 0 

TOTAL 0 

(34558) 
2007 2008 2009 2010 2011 Total 

LEASE, VA 
2007 
- - - -  

0 
0 
0 
0 
0 

TOTAL PERSONNEL REALIGNMENTS 
2006 
- - - -  

Officers 0 
Enlisted 0 
Students 0 
Civilians 0 
TOTAL 0 

(Out 
2007 

(5102n) 
2008 2009 2010 2011 Total 
- - - -  - - - -  - - - -  - - - -  - - - - -  

0 0 0 0 0 
0 3 0 0 3 
0 0 0 0 0 
0 14 0 0 14 
0 17 0 0 17 

of BELVOIR, 
2008 

TOTAL PERSONNEL REALIGNMENTS (Into BELVOIR, 
2006 2007 2008 
- - - -  - - - -  - - - -  

Officers 0 0 0 
Enlisted 0 0 0 
Students 0 0 0 
Civilians 0 0 0 
TOTAL 0 0 0 

VA (51062) ) : 
2009 2010 2011 Total 

VA (51062)) : 
2009 2010 2011 Total 
- - - -  - - - -  - - - -  - - - - - 

12 0 0 12 
4 0 0 4 
0 0 0 0 

170 0 0 170 
186 0 0 186 

SCENARIO POSITION CHANGES FOR: BELVOIR. VA (51062) 
2006 2007 2008 2009 2010 2011 Total 
- - - - - - - -  - - - -  - - - -  - - - -  - - - -  - - - - -  



Officers 
Enlisted 
Civilians 
TOTAL 
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Data As Of 7/6/2005 2:15:18 PM, Report Created 7/6/2005 2:36:44 PM 

Department : Army 
Scenario File : E:\Cobra\SFF Modified\USA-0223~7 Fort Monmouth NJ.CBR 
Option Pkg Name: Close Monmouth C4ISR (less Adelphi) at APG 
Std Fctrs File : E:\Cobra\SFF Modified\BRAC2005.SFF 

BASE POPULATION (After BRAC Action) FOR: BELVOIR, VA (51062) 
Officers Enlisted Students Civilians 
- - - - - - - - - -  - - - - - - - - - -  - - - - - - - - - -  - - - - - - - - - -  

1,587 1,690 400 10,005 

PERSONNEL SUMMARY FOR: CRYSTAL CITY LEASE, VA (5102n) 

BASE POPULATION (FY 2005, Prior to BRAC Action) FOR: CRYSTAL CITY LEASE, VA (5102x1) 
Officers Enlisted Students Civilians 
- - - - - - - - - -  - - - - - - - - - -  - - - - - - - - - -  - - - - - - - - - -  

581 227 0 1,589 

PERSONNEL REALIGNMENTS: 
To Base: BELVOIR, VA (51062) 

2006 2007 2008 2009 2010 2011 Total 
- - - -  - - - -  - - - -  - - - -  - - - -  - - - -  - - - - -  

Officers 0 0 0 0 0 0 0 
Enlisted 0 0 0 3 0 0 3 
Students 0 0 0 0 0 0 0 
Civilians 0 0 0 14 0 0 14 
TOTAL 0 0 0 17 0 0 17 

TOTAL PERSONNEL REALIGNMENTS 
2006 
- - - -  

Officers 
Enlisted 
Students 
Civilians 
TOTAL 

CRYSTAL 
2008 
- - - -  

CITY LEASE, VA (510211) ) : 
2009 2010 2011 Total 
- - - - - - - -  - - - -  - - - - -  

0 0 0 0 
3 0 0 3 
0 0 0 0 
14 0 0 14 
17 0 0 17 

BASE POPULATION (After BRAC Action) FOR: CRYSTAL CITY LEASE, VA (510211) 
Officers Enlisted Students Civilians 
- - - - - - - - - -  - - - - - - - - - -  - - - - - - - - - -  - - - - - - - - - -  

581 224 0 1,575 

PERSONNEL SUMMARY FOR: REDSTONE, AL (01750) 

BASE POPULATION (FY 2005) : 
Officers Enlisted 
- - - - - - - - - -  - - - - - - - - - -  

3 04 502 

PROGRAMMED INSTALLATION (NON-BRAC) 
2006 2007 
- - - -  - - - -  

Officers 0 0 
Enlisted 0 0 
Students - 3 -42 
Civilians - 89 -13 
TOTAL - 92 -55 

CHANGES 
2008 

Students 
- - - - - - - - - -  

934 

FOR : REDSTONE, AL 
2009 2010 

Civilians 
- - - - - - - - - -  

11,456 

(01750) 
2011 Total 

BASE POPULATION (Prior to BRAC ~ction) FOR: REDSTONE, AL (01750) 
Officers Enlisted Students Civilians 

PERSONNEL REALIGNMENTS: 
To Base: ABERDEEN, MD (24004) 

2006 2007 2008 2009 2010 2011 Total 
- - - -  - - - -  - - - -  - - - -  - - - -  - - - - - - - - -  

Officers 0 0 0 5 0 0 5 
Enlisted 0 0 0 2 0 0 2 



Students 
Civilians 
TOTAL 
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Department : Army 
Scenario File : E:\Cobra\SFF Modified\USA-0223~7 Fort Monmouth NJ.CBR 
Option Pkg Name: Close Monmouth C4ISR (less Adelphi) at APG 
Std Fctrs File : E:\Cobra\SFF Modified\BRAC2005.SFF 

TOTAL PERSONNEL REALIGNMENTS 
2006 
- - - -  

Officers 0 
Enlisted 0 
Students 0 
Civilians 0 
TOTAL 0 

(Out 
2007 

of REDSTONE, 
2008 
- - - -  

0 
0 
0 
0 
0 

AL (01750) ) : 
2009 2010 2011 Total 
- - - -  - - - -  - - - -  - - - - - 

5 0 0 5 
2 0 0 2 
0 0 0 0 
2 9  0 0 2 9 
3 6 0 0 36 

SCENARIO POSITION CHANGES FOR: REDSTONE, AL (01750) 
2006 2007 2008 2009 2010 2011 Total 
- - - - - - - -  - - - -  - - - -  - - - -  - - - -  - - - - -  

Officers 0 0 0 0 0 0 0 
Enlisted 0 0 0 0 0 0 0 
Civilians 0 0 0 -1 0 0 -1 
TOTAL 0 0 0 -1 0 0 -1 

BASE POPULATION (After BRAC Action) FOR: REDSTONE, AL (01750) 
Officers Enlisted Students Civilians 
- - - - - - - - - -  - - - - - - - - - -  - - - - - - - - - -  - - - - - - - - - -  

299 500 889 11,324 

PERSONNEL SUMMARY FOR: DSC - Columbus, OH (39225) 

BASE POPULATION (FY 2005) : 
Officers Enlisted 
- - - - - - - - - -  - - - - - - - - - -  

4 4 5 

PROGRAMMED INSTALLATION (NON-BRAC ) 
2006 2007 
- - - -  - - - -  

Officers - 2 0 
Enlisted 1 0 
Students 0 0 
Civilians -323 -197 
TOTAL -324 -197 

CHANGES 
2008 

Students 
- - - - - - - - - -  

0 

FOR: DSC - 
2009 
- - - -  

Columbus, 
2010 
- - - - 

0 
0 
0 

-186 
-186 

Civilians 
- - - - - - - - - -  

5,472 

OH (39225) 
2011 Total 
- - - -  - - - - -  

0 - 2 
0 1 
0 0 

-35 -1.049 
-35 -1,050 

BASE POPULATION (Prior to BRAC Action) FOR: DSC - Columbus, OH (39225) 
Officers Enlisted students Civilians 
- - - - - - - - - -  - - - - - - - - - -  - - - - - - - - - -  - - - - - - - - - -  

42 6 0 4,423 

PERSONNEL REALIGNMENTS: 
From Base: MONMOUTH, NJ 

2006 
- - - -  

Officers 
Enlisted 
Students 
Civilians 
TOTAL 

(34558) 
2007 2008 2009 2010 2011 Total 
- - - - - - - - - - - - - - - - - - - - - - - - -  

0 0 0 0 0 0 
0 0 0 0 0 0 
0 0 0 0 0 0 
0 0 4 9 0 0 49 
0 0 4 9 0 0 4  9 

TOTAL PERSONNEL REALIGNMENTS 
2006 
- - - -  

Officers 0 
Enlisted 0 
Students 0 
Civilians 0 
TOTAL 0 

(Into 
2007 
- - - -  

0 
0 
0 
0 
0 

DSC - Columbus, OH 
2008 2009 
- - - - - - - -  

0 0 
0 0 
0 0 
0 49 
0 4 9  

(39225)) : 
2010 2011 Total 
- - - -  - - - - - - - - -  

0 0 0 
0 0 0 
0 0 0 
0 0 4 9 
0 0 49 

BASE POPULATION (After BRAC Action) FOR: DSC - Columbus, OH (39225) 



Officers 
- - - - - - - - - -  

4 2  

Enlisted 
- - - - - - - - - -  

6 

Students 
- - - - - - - - - -  

0 

Civilians 
- - - - - - - - - -  

4 , 4 7 2  
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Department : Army 
Scenario File : E:\Cobra\SFF Modified\USA-0223~7 Fort Monmouth NJ.CBR 
Option Pkg Name: Close Monmouth C4ISR (less Adelphi) at APG 
Std Fctrs File : E:\Cobra\SFF Modified\BRAC2005.SFF 

PERSONNEL SUMMARY FOR: MEADE, MD (24571) 

BASE POPULATION (FY 2005) : 
Officers Enlisted 
- - - - - - - - - -  - - - - - - - - - -  

1,422 6,963 

PROGRAMMED INSTALLATION (NON- BRAC) 
2006 2007 
- - - - - - - -  

Officers -3 0 
Enlisted -78 0 
Students 1 10 
Civilians 1 16 
TOTAL -79 26 

Students 
- - - - - - - - - -  

821 

CHANGES FOR: MEADE, 
2008 2009 
- - - - - - - - 

0 0 
0 0 
0 0 
0 0 
0 0 

Civilians 
- - - - - - - - - -  

18,371 

MD (24571) 
2010 2011 Total 
- - - -  - - - -  - - - - -  

0 0 - 3 
0 0 -78 
0 0 11 
0 0 17 
0 0 -53 

BASE POPULATION (Prior to BRAC ~ction) FOR: MEADE, MD (24571) 
Officers Enlisted Students Civilians 
- - - - - - - - - -  - - - - - - - - - -  - - - - - - - - - -  - - - - - - - - - -  

1,419 6,885 832 18,388 

PERSONNEL REALIGNMENTS: 
From Base: MONMOUTH, NJ 

2006 
- - - -  

Officers 0 
Enlisted 0 
Students 0 
Civilians 0 
TOTAL 0 

(34558) 
2007 2008 2009 2010 2011 Total 
- - - -  - - - -  - - - -  - - - -  - - - -  - - - - -  

0 0 0 0 0 0 
0 0 0 0 0 0 
0 0 0 0 0 0 
0 0 2 0 0 2 
0 0 2 0 0 2 

TOTAL PERSONNEL REALIGNMENTS 
2006 
- - - - 

Officers 0 
Enlisted 0 
Students 0 
Civilians 0 
TOTAL 0 

(Into 
2007 

MEADE, MD 
2008 

(24571) ) : 
2009 2010 2011 Total 

BASE POPULATION (After BRAC Action) FOR: MEADE, MD (24571) 
Officers Enlisted Students Civilians 
- - - - - - - - - -  - - - - - - - - - -  - - - - - - - - - -  - - - - - - - - - -  

1,419 6,885 832 18,390 


