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WASHINGTON. DC 20510-2002 

July 8,2005 

The Honorable Anthony Principi 
Chairman 
Base Realignment and Closure Commission 
2521 S. Clark St., Suite 600 
Arlington, VA 22202 

Dear Chairman Principi: 

We are writing you to underscore our continued support for the 
Department of Defense (DOD) recommendation to consolidate Command, 
Control, Communications, Computers, Intelligence, Surveillance, and 
Reconnaissance (C4ISR) functions to Aberdeen Proving Ground (APG). 

The DOD made this recommendation in order to create a Life Cycle 

i 
Management Command (LCMC) with beginning to end capabilities in 
fielding CLCISR technologies. APG is ideally suited to host this new center, 
which will provide an unparalleled ability to expedite C4ISR equipment and 
technology to our servicemen and women in the field. 

Among the major Army sites currently hosting C4ISR components, 
APG is ranked highest in military value, which according to the Base 
Realignment and Closure (BRAC) criteria, should be given priority 
consideration. In addition, unlike other C4ISR sites, at 35,495 acres, APG 
has the overall space on post to accommodate all of the beginning to end 
components of C4ISR. Finally, APG's low operating costs and the ability to 
co-locate the LCMC will result in long term cost savings at the rate of over 
$143 million per year. 

We understand that concerns have been expressed about a potential 
loss of expertise or a so-called "brain drain" as a result of moving these 
important defense functions to APG. We do not believe these concerns have 
merit. Those same arguments were made during the 1993 BRAC when the 
DOD proposed relocating the Naval Air Systems Command fiom Crystal 
City, VA to Patuxent River Naval Air Station in Maryland. That move has 
been completed and there was no loss of expertise. 



Moreover, the capabilities of Maryland's workforce are second to 
none. Maryland is first in the Nation in professional and technical workers 
and second in the concentration of doctoral scientists and engineers. In fact, 
our State ranks near the top of every statistical category of workforce 
proficiency. In addition, Maryland is home to many of the world's most 
renowned private sector defense contractors. The presence of these 
companies in Maryland, many of which are already engaged in C4ISR work 
and perform much of the research and development of these technologies, 
will help facilitate a smooth transition of these functions to APG. 

We are well positioned to maintain the high quality of this workforce 
because it is supported by world-class schools and institutions of higher 
education. Post-graduate education is a special strength of Maryland. 
Academic institutions throughout the State produced over 900 graduate level 
engineers in 2004 alone and Maryland's 58 accredited universities and 
colleges will continue to produce highly trained graduates in the years to 
come. These institutions represent more than 150 research centers in science 
and technology and perform more than $1 billion in federal research and 
development each year. 

Maryland is also a premier location to conduct the military's business 
because of the wide array of cutting edge collaborative partnerships that we 
have forged between our business community, institutions of education, and 
our State's defense facilities. These relationships provide a model for much 

7 P: 
of what DOD hopes to accomplish in the 2005 BRAC round. Many of these 
partnerships directly coordinate with APG. As one example, the Army and 
Harford County have collaborated to develop a Science and Math Academy 

, $' within Aberdeen High School, which benefits both APG and the surrounding 
community by providing students with a unique educational experience, 
while drawing Maryland's best and brightest to APG's military labs. 

We have also developed partnerships that encourage technology 
transfer between the military and commercial sector. The Higher Education 
and Applied Technology Center (HEAT), which is conveniently located just 
off post in Aberdeen, provides education, training, networking, and state of 
the art facilities for the technology community surrounding APG. The HEAT 
Center leverages the expertise within the private sector defense community, 

' 

our State's premier institutions of higher education, and the Department of 
Defense expertise at APG to foster innovative breakthroughs that are critical 
to American military and economic success. 

For all of these reasons, we believe APG is ideally suited to become 
the center for C4ISR research, development, and acquisition and test and 
evaluation. Given the pace at which the demand for these technologies 
changes on the modem battlefield, it is critical that DOD have the capability 



to field these products in the most efficient and effective manner. Therefore, 
we urge the Commission to uphold the DOD recommendation to establish 
this capability at APG. 

Thank you for your consideration of this matter. 

With best regards, 

Paul S. Sarbanes Barbara A. Mikulski 
United States Senator United States Senator 

Benjamin L. Cardin 
Member of Congress 

Member of ~o!fg-ress 
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Member of Congress Member of Congress 
/? 
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C.A. Dutch ~ u ~ ~ e r b e f ~ e r  Christopher Van Hollen 
Member of ~oh&ess  Member of Congress 



SENATOR PAUL S. SARBANES 

TESTIMONY TO THE 2005 BRAC COMMISSION 

JULY 8,2005 

INTRODUCTION 

Chairman Principi and distinguished Members of the Commission. 
Thank you for the opportunity to appear before you today to support our 
communities in their response to the 2005 Base Closure and Realignment 
recommendations of the Department of Defense. I also want to thank you 
for scheduling this regional hearing in Maryland and extend my great 
appreciation to Goucher College and Baltimore County for agreeing to host 
an event of this size and import. 

Over the past rounds of BRAC, Maryland has demonstrated an 
outstanding ability to accommodate significant expansions of the military's 
most critical functions and as you will hear, can certainly accomnlodate the 
moves recommended in this round. 

w 
The capabilities of our workforce are unrivaled. As noted in a July 

4th Baltimore Sun editorial: 

Maryland arguably has the most highly educated work force in the 
nation, particularly for science and technology. 

It goes on to say, 

Among all states, it's tied with Massachusetts for the highest 
percentage of bachelor's-degree holders. It's second in graduate- and 
professional-degree holders, doctoral scientists and engineers. In line 
with that, Maryland ranks first in professional and technical workers, 
who make up almost a quarter of the state's entire work force. 

In fact, Maryland ranks near the top of every statistical category of 
workforce proficiency. 



We are well positioned to maintain t h s  high quality because we have 
world-class schools and institutions of higher education. Post-graduate 

w education is a special strength of Maryland. Academic institutions 
throughout the State produced over 900 graduate level engineers in 2004 
alone and Maryland's 58 accredited universities and colleges will continue 
to produce highly trained graduates in the years to come. These institutions 
represent more than 150 research centers in science and technology and 
perform more than $1 billion in federal research and development each year. 
In addition, Maryland is home to some of the world's most highly renowned 
private sector defense contractors, many of which specialize in the very 
work proposed to come to Maryland. 

You'll hear more specifics from our presenters, but I want to take a 
moment to touch on the value of our defense facilities. Aberdeen Proving 
Ground, which ranks in the first quartile of the Army's military value 
assessmeilt, holds enormous promise for increased efficiency and 
effectiveness in the area of research, development, test and evaluation. The 
Department of Defense has recognized this value and has made 
recommendations that will serve to vastly improve the military's beginning 
to end capability in developing and providing vital technology and 
equipment - items that save lives, such as better jamming capabilities and ,, improved night vision goggles - to our soldiers in the field. 

You'll also hear about the enormous value (and potential for increased 
value) of Fort Meade, which is home to the largest joint-service and 
intelligence center in the world. Close in proximity to Washington, DC, and 
with land to build on, Fort Meade is a prime location for DOD activities, 
especially those with specific security and communications requirements. It 
is therefore no surprise that DOD would recommend bringing more of these 
types of activities to Fort Meade. 

I should also note how pleased we are that the DOD has recognized 
the value of the Naval Surface Warfare Center, Indian Head by continuing to 
grow its role as an energetics center of excellence. 

And as I mentioned at the outset, Patuxent River Naval Air Station, 
which received significant gains during the 1993 BRAC round, is its own 
very compelling success story. And it's growth serves as a terrific template 
for the implementation of 2005 BRAC round of recommendations to move 
functions into Aberdeen, Fort Meade and elsewhere. I would be remiss if I w 



failed to mention how proud we are to have Fort Detrick, NSWC Carderock, 
and the Bethesda Naval Medical Center among others, located in our state. 

w 
Because we think Maryland not only offers outstanding prospects for 

accomplishing the BRAC goals of co-location, but also plays a critical role 
in offering national security protections to our Nation's capital - we also 
thirk there are compelling arguments against DOD's recommendations to 
move military hnctions out of the State. And you'll hear those arguments 
as well. 

CONCLUSION 

You have heard this from our presenters, but I want to make sure the 
Commissioners have a few points at the forefront of their minds. Among the 
major Army sites currently hosting C4ISR components, APG is ranked 
highest in military value, which according to the Base Realignment and 
Closure (BRAC) criteria, should be given priority consideration. In 
addition, unlike other C4ISR sites, at 35,495 acres, APG has the overall 
space on post to accommodate all of the beginning to end components of 
C4ISR. Finally, APG's low operating costs and the ability to co-locate the 
Life Cycle Management Command (LCMC) will result in long term cost w savings at the rate of over $143 million per year. 

Our presenters have noted that we should not delay this consolidation 
and should establish this capability now to assist our troops currently in 
harm's way. They have noted that this new center will save lives by 
allowing 2 lSt Century technology to reach our servicemen and women in the 
most efficient and effective manner - ensuring that our military personnel 
have access to the most state-of-the-art equipment as quickly as it can be 
made available. 

With respect to the DOD's other recommendations affecting 
Aberdeen Proving Ground, it should be noted that APG's Edgewood facility 
is recognized as the military's most robust infrastructure for supporting 
research using hazardous chemical agents, which makes it a safe and 
efficient place to accommodate a "Center of Excellence for Chemical and 
Biological Defense Research, Development, and Acquisition" as has been 
recommended. 

The same arguments about Aberdeen's infrastructure, space 



and available technical expertise also support the consolidation of the 
Army's Test and Evaluation Command headquarters, moving it out of leased 
space to join the organizations it manages at APG to allow for a more 
efficient command infrastructure and secure environment. 

With respect to Fort Meade, I should note that the base - in close 
coordination with its surrounding communities - has devised a very 
sophisticated Comprehensive Expansion Master Plan, which has identified 
areas for expansive development to support tenant and personnel growth far 
beyond what the BRAC recommendations require, and in a manner that will 
be mutually beneficial to the mission and to local communities. So in 
addition to Fort Meade's highly sophisticated technology and facility 
infrastructure, we have ensured that Fort Meade has a solid plan in place to 
accommodate the expansions that have been recommended and beyond. 

And finally I want to leave the Commission with a quote that I think 
encapsulates our response to an argument that has been expressed about the 
prospect of "brain drain." 

As local economic consultant Anirban Basu puts it: "Maryland is 
among a handful of elite states. To go after Maryland for its lack of 
human capital is a bit like going after New York City for not having 
tall buildings." 
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Chairman Anthony Principi 
Base Realignment and Closure Commission 
252 1 S. Clark Street 
Suite 600 
Arlington, VA 22202 

Dear Chairman Principi: 

On behalf of the University System of Maryland, I would like to submit comments 
concerning the Base Realignment and Closure Commission's (BRAC) recommendation 
to consolidate the Army Test and Evaluation Command (ATEC) and Research, 
Development, Acquisition, Testing and Evaluation Command to the Aberdeen Proving 
Grounds in Maryland. I write to express my strong support for the BRAC 
recommendations, and pledge our cooperation in ensuring a welcoming consolidation of 
these commands to Maryland. 

The University System of Maryland (USM) has over 140,000 students worldwide 
in 600 degree programs delivered in classrooms, laboratories, education centers, and 
online. USM ranks as the fourth largest system in R & D funding. Institutions and 
research institutes within the USM institutions perform close to a billion dollars annually 
in research activities in various technology fields. 

The USM, in particular, has a strong history of working with DOD laboratories in 
research, training, and education. I have no doubt that the research activities and 
personnel proposed to be consolidated at Aberdeen would enhance our partnership with 
federal laboratories. Institutions within the USM are particularly strong in software 
engineering, computer engineering, logistics, supply chain management, and sensors 
research, which lines up well with the research areas of the proposed consolidated 
command centers. The USM has close research relationships with the Army Research 
Laboratory in Adelphi Maryland, which is located two miles from the flagship campus in 
College Park. The Department of Defense has built two laboratories on land owned by 
the USM to conduct joint research with military researchers and civilian personnel in 
communications networking, materials research and physics-related technologies. A 
professor of engineering at LM College Park has a joint appointment with the Aberdeen 
Test Command, and administers a growing research program in transportation research 
and logistics between College Park and the Aberdeen Test Center. 

In the area of education, the University of Maryland University College (UMUC) 
is the nation's leading institution providing education to DOD employees. In 2004 
UMUC enrolled over 50,000 active duty military and dependents through its overseas 
programs under contract with the U.S. Department of Defense. 

3300 Metzerott Road I Adelph~. MD 20783 1 TEL: 301445-1901 1 FAX. 301-445-1931 I w . u r m d . e d u  



UMUC offers on-line courses at Aberdeen with on-site proctors, and the 
University of Maryland College Park's nationally ranked engineering program offers the 
Professional Master's of Engineering at the Harford County Education and Technology 
(HEAT) center in Aberdeen. USM works closely with the community college system of 
Maryland, ensuring close articulation of education and training for DOD employees and 
families. 

With three historically-black institutions within the USM-Bowie State 
University, Coppin State University, and University of Maryland Eastern Shore 
(Uh4ES)--ensures a diverse and educated workforce upon which Aberdeen can draw. 
And these institutions are involved in some innovative research projects. Bowie State 
University, for example, in a partnership with Apple Computer just launched a 
supercomputer, which is now ranked among the nation's top 100 fastest supercomputers. 

The University System of Maryland works closely with the Maryland Technology 
Development Corporation (TEDCO) on technology transfer programs, including 
assisting in the Aberdeen Federal Lab Showcase in 2004 and working on technology 
partnership to help transfer technologies from the DOD to the private sector. USM also 
works with the Army Alliance, a business support organization, to ensure good 
communication among the stakeholders in the Aberdeen region and sharing of resources 
to enhance the quality of life for Aberdeen personnel. 

No state has aligned its research, educational and training resources to better serve 
federal laboratories than Maryland. We look forward to working with the Department of 
Defense on implementing the BRAC recommendations and welcoming these units to our 
state. 

Please don't hesitate to contact me if I or the University System of Maryland can 
assist further. 

Sincerely yours, 

William E. Kirwan 
Chancellor 

CC: The Honorable Paul Sarbanes, U.S. Senate 
The Honorable Robert L. Ehrlich, Jr., Governor 
Secretary Aris Melissaratos, Maryland Department of Business and Economic 

Development 
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MORGAN STATE UNIVERSITY 
G A T E W A Y  T O  O P P O R T U N I T Y  S T A I R W A Y  T O  E X C E L L E N C E  

Office of tk President 

July 1,2005 

The Honorable Anthony J. Principi 
Chairman 
2005 Defense Base Closure Realignment Commission 
2521 South Clark Street, Suite 600 
Arlington, VA 22202 

Dear Chairman Principi: 

This letter is written in support of the potential relocation of CECOM, CERDEC, and PEO 
personnel and function from Fort Monrnouth to facilities in Maryland. The Morgan State 
University campus in Baltimore is conveniently located 24 miles north of Fort Meade, 31 
miles south of Aberdeen, and 65 miles east of Fort Detrick. Just as this has, in the past, ., served to mutually benefit our institution and the cited Maryland based Army complexes, 
we anticipate that our co-location will continue to prove a valuable asset to our respective 
futures. 

As a doctoral intensive degree granting university, Morgan State offers an array of research 
and education programs that are ideally suited to support the constantly evolving thrust of 
the Army's Future Force and the continuing challenges associated with the global war on 
terrorism. Several of our science and technically-based programs are centered in areas that 
are foci of both CECOM and CERDEC activities. 

Faculty and students enrolled in a number of our degree granting programs (i.e., electrical 
and computer engineering, and industrial, manufacturing, and information engineering) 
have a long history of involvement with programs at both Aberdeen and NSA (Fort 
Meade). In addition, due in large part to their education and training profiles, our graduates 
are actively recruited by defense related industries (Northrop Grumman, Lockheed Martin, 
Raytheon, Boeing, etc.), DoD and Intel agencies, and NASA. Coupled with this, we enjoy a 
number of collaborative efforts with other higher educational institutions, including Johns 
Hopkins University, UMCP, University of Michigan, and Purdue University to nameTa few. 

Of particular relevance in our research portf?olio is the DoDIARL supported "Knowledge 
Integration and Management Center of Excellence (KIMCOE)." Efforts conducted through 
KIMCOE seek to focus fundamental knowledge fusion and knowledge management 

1700 E. Cold Spn'ng Lane Truth Hall, Rm. 400 Baltimore, Maryland 21251 
(443) 885-3200 Fax (443) 885-8296 



The Honorable Anthony J. Principi 

w July 1,2005 
Page 2 

research on the challenges and opportunities of current and future Army operations. 
Towards this end, we promote the integration of cross-discipline perspectives and 
technologies to dramatically improve the Army situational awareness and situational 
understanding essential for US success in operations taking place in urban environments 
and for homeland defense. Central to this mission are: 1) the building of a diverse 
knowledge community dedicated to these emerging research areas; 2) inclusion of the 
human dimension of the research and information processes; and 3) development of broad- 
based graduate education programs to continue the growth and to increase the supply of 
scientists and engineers in this area to the Army. 

With undergraduate engineering programs initiated in 1984 and graduate programs added 
in 1997, Morgan continues to update and expand its program offerings. We have recently 
implemented a cross-disciplinary information and systems engineering study concentration, 
greatly expanded our software engineering component, joined with the Human Engineering 
Laboratory at Aberdeen in research on night vision goggle technology, and initiated 
investigations on developing an integrated sensor and knowledge fusion curriculum. Unlike 
many schools of engineering that have gradually dismantled their analog systems 
components, Morgan saw the value of strengthening its program in this area and continues 

- - 

to produce R.F. engineers knowledgeable of analog system concepts, computational - - 
electromagnetics, and vitally related antenna theory. - w 
Unique to Morgan State University in the State of Maryland is the leadership role it has 
assumed in the production of African American engineers at all degree levels. For four out 
of the five-year period between 2000 and 2004, Morgan State led, not only the state but 
also, the nation in the production of baccalaureate degree level African American electrical 
engineers. In 2003, with 42% of its graduates being women, it also earned the distinction of 
being number one in that category nationally. while we have only had three years of output 
from our newly developed doctoral program in engineering, Morgan has awarded 40% of 
all the Maryland doctorates earned by African American over the past three years. Our 
present indicates that we can soon expect our share to exceed50% of the whole. 

Of equal significance to the pending BRAC decision and the past successes of Morgan's 
engineering and science programs, is the existence of the highly accomplished Army 
ROTC program at Morgan State University. Established in 1948, this program has 
distinguished itself through the number of general officers it has produced. Among the 
most recent notables are General Larry Ellis (Ret.), Major General Bennie E. Williams, and 
Lieutenant General William E. (Kip) Ward. In addition, two of the newly commissioned 
Second Lieutenants from the Morgan State class of 2005 are graduates of the School of 
Engineering. We expect nothing less of these graduates than to strive for careers of 
distinction in the U.S. Army. 



May 26,2005 

The Honorable Anthony J. Principi 
Chairman 
Base Realignment and Closure Commission 
2521 S. Clark Street, Suite 600 
Arlington, VA 22202 

Dear Secretary Principi: 

I am writing regarding the recommendation to move the National Geospatial Intelligence 
Agency (NGA) from its current headquarters facilities in Bethesda. I am committed to keeping 
NGA in Maryland. The Bethesda site has served the nation as a center of excellence in 
intelligence imagery since 1946, when it housed the Army Mapping Service. For 60 years, this 
facility has been home to some of America's most vital intelligence assets, including the many 
talented, hardworking men and women who serve our intelligence community. 

We know that you must now evaluate the Bethesda facilities to determine whether they 
continue to serve as an appropriate home to NGA. If this evaluation confirms the BRAC 
recommendation to move NGA fiom its current site, I strongly recommend that NGA be 
consolidated at Ft. Meade in Maryland. I am concerned that the proposed plan to put NGA at Ft. 
Belvoir in Virginia represents a substantial deviation fiom the force structure plan and the 
selection criteria. 

I believe that the choice of Ft. Belvoir over Ft. Meade to house a consolidated NGA was 
made in a vacuum, without consideration of the impact of other BRAC decisions and without 
consideration of the significant i&astructure upgrades being implemented at Ft. Meade. For 
example, I believe this decision would have been substantially different if it had been taken in the 
context of BRAC recommendations that would move 18,000 new employees to Ft. Belvoir. 

The reality is, NGA can establish itself faster, more securely and with less disruption to 
its mission at Ft. Meade than at Ft. Belvoir. 

Ft. Meade in unquestionably one of the most secure military facilities in 
the National Capital Region. 

It is highly secure against the most likely threat fiom high explosives. 

Since NGA's mission is closely related to that of Ft. Meade's major 
tenant, the National Security Agency (NSA), co-location will facilitate 
necessary interaction between the two agencies. 
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Please accept my thanks for your consideration and patience in this matter. 

Sincerely, e+ Earl S. Ri ardson 

President 

Cc: Dr. T. Joan Robinson, Provost and Vice President for Academic Affairs 
Dr. Eugene DeLoatch, Dean, School of Engineering 
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OFFICE OF THE PRESIDENT 

June 24,2005 

Main Administration Building 
College Park, Maryland 20742 
301.405.5803 TEL 301.314.9560 FAX 

Hon. Anthony J. Principi 
Chairman, 2005 Defense Base Closure and Realignment Commission 
252 1 S. Clark Street, Suite 600 
Arlington, VA 22202 

Dear Chairman Principi: 

As the BRAC considers its various reallocations, I would like to share 
information with you regarding the strengths of our programs in the A. James Clark 
School of Engineering, the College of Computer, Mathematical, and Physical Sciences, 
and the R. H. Smith School of Business. The University of Maryland, College Park, has 
programs in key areas of science, technology, and policy that are ranked among the 
nation's best, and we have on-going and new partnerships with the Department of 
Defense. 

Only 10 universities nationally have programs in computer science, engineering, 

w mathematics, and physics all ranked in the top 20; the four in the east are the University 
of Maryland, MIT, Princeton, and Cornell; three are in the west; two in the mid-west; and 
one is in the south. In US News and World Report, our program in Computer Science 
ranked 1 2 ' ~  in the nation with the following rankings of subspecialties in the field: 
Databases 4'h; Software 8'; Artificial Intelligence, gth. 

Our faculty have well-funded research projects and conduct cutting-edge 
research in key areas of interest to the military. A few examples indicate their activity. 
Development of a general theory of software agents is the major focus of a new four-year 
research project under the direction of Professors James Hendler and V. S. 
Subrahrnanian, of the Computer Science Department and the University of Maryland 
Institute for Advanced Computer Studies, UMIACS. With $3.2 million from the Army 
Research Laboratory (ARL), the Collaborative Agent Technology Project will affect 
research in areas as diverse as databases, collaborative physical agents, 
telecommunications and human computer interaction agents to develop intelligent agent 
architecture for the 21" century battlefield. The University is also in the process of 
completion of a DOD-funded Laboratory for Telecommunication Science (LTS) adjacent 
to the Laboratory for Physical Science (LPS), funded by NSA. 

The A. James Clark School of Engineering has major research emphases in 
communications and networking, systems engineering, rotorcraft technology, 
optoelectronics, transportation systems and space engineering, as well as electronic 

.r packaging, smart small systems, and materials and has many partnerships with DOD 
agencies. Illustrative of its work with the Department of Defense is a recent MOU 



packaging, smart small systems, and materials and has many partnerships with DOD 
agencies. Illustrative of its work with the Department of Defense is a recent MOU 
signed in April 2005 between the University and the Aberdeen Test and Evaluation 
Center at Aberdeen Proving Ground to create the Maryland Center for Automotive 
Research and Testing (MCART). MCART will use special facilities and the expertise of 
Aberdeen and University researchers to advance significantly test technologies and 
perform basic research in the many fields related to automotive systems. The goal is to 
improve the safety, performance, and reliability of military and commercial vehicles by 
improving vehicle stability and ride quality, eliminating rollovers, improving fuel 
economy, reducing emissions, and reducing vehicle component failures in military 
automotive systems. This agreement builds on the extraordinary strength of the 
University's Clark School in automotive engineering. It provides opportunities for 
personnel at Aberdeen to pursue graduate degrees in subjects related to their work. A 
professional master's in engineering is offered by the Clark School of Engineering at the 
Higher Education and Applied Technology Center adjacent to Aberden. 

In a ranking by the University of Texas at Dallas of the Top1 00 Business Schools 
World-wide based on research contributions during 2000-2004 (all journals) by faculty, 
the Robert H. Smith School of Business ranked #12 in the world. One of its widely 
recognized research centers is the top-ranked Supply Chain Management Center, which is 
affiliated with the Department of Defense Supply Chain Integration Center. Drawing on 
the influential logistics and supply chain management faculty at the Robert H. Smith 
School of Business, the UM Supply Chain Management Center combines a cross- 
fbilctional approach to supply chain management with unparalleled technology resources 

.) to lead the way in defining 21st century supply chain best practices. Among the Center's 
projects are SCIC Project Pilot, U.S. Air Force supply chain portal; Portal Connections to 
Real-Time Systems, FlO 1 Portal Build-Out; Middleware Development; Scalable Supply 
Chain, Assessing the Organizational Impact of Internet Technology; and HIMARS Portal 
Supply Chain Management Project, U.S. Army. 

The University is a leading contributor to the highly educated workforce of 
Maryland. In 2004, the College of Computer, Mathematics, and Physical Sciences 
awarded 420 bachelor degrees, 92 master's degrees, and 70 doctorates. The A. James 
Clark School of Engineering awarded 595 bachelor degrees, 364 master's degrees, and 92 
doctorates. 

The University is committed to building programs of excellence and eager to 
pursue partnerships with federal agencies. I hope that this brief overview of some of our 
strengths will be helpful to committee inembers in their deliberations. 

President 

w Cc: Senator Paul Sarbanes 
Governor Robert L .  E h r l i c h  
Secre tary  A r i s  Melissaratos 
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C O L L E G E  O F F I C E  O F  T H E  P R E S I D E N T  

June 29,2005 

The Honorable Anthony J. Principi 
Chairman 
2005 Defense Base Closure and Realignment Commission 
252 1 S. Clark Street 
Suite 600 
Arlington, VA 22202 

Dear Mr. Principi: 

I am writing to advise you of Hood College's capacity, and willingness, to meet the 
educational needs of military personnel who may be reassigned to posts in central 
Maryland. Hood has a longstanding relationship with Fort Detrick, located just six blocks 
fiom our campus, and for the past twenty-five years we have been enrolling Fort Detrick 
personnel, both military and civilian, in graduate and undergraduate programs at our 
College. During that period of time Hood has instituted new programs that respond 

.I 
specifically to a broad range of needs of the military. More specifically: 

Hood College offers 28 different academic majors at the undergraduate level. We 
offer a significant number of evening courses to accommodate students unable to 
attend class during the workday. Our majors in biology, computer science, and 
management have been particularly attractive to members of the armed forces. 
Our Master's programs in computer science (both computer science and 
computer/information sciences), biomedical science, and business administration 
all serve local military personnel and include course work directly relevant to a 
number of different specializations within military organizations. 
The College has in conjunction with Frederick County and in consultation with 
Fort Detrick established an incubator to encourage ventures in bioscience and 
information technology. Our students will participate in this incubator as interns 
and research assistants, and those opportunities will be available to students in 
the military. 
Hood has just opened a new state-of-the-art science and technology center, which 
supports many of the programs enrolling military personnel. 
Hood's faculty has particular strength in biology, chemistry, mathematics, 
computer science, and management-all fields with close relationships to 
military organizations. 
We work closely with our near neighbor, Frederick Community College, in 
expanding the range of studies, particularly in different areas of technology, 
available to local students. 

Hood College 401 Rosernont Avenue Frederick, MD 21701-8575 

Tel. 301-696-3855 Fax 301-6963850 E-mail volpe@hood.edu www.hood.edu 



Our College is presently expanding both faculty numbers and classroom space in 
order to accommodate a significant growth in enrollment. 
Without additional staff or additions to the physical plant the College could 
presently enroll approximately 250 additional members of the military in 
graduate and undergraduate programs combined. We could enroll additional 
students, perhaps dependents, in daytime classes not usually accessible to persons 
with military assignments. 

Hood College's administration, faculty, and civilian students have always been receptive 
to students coming to us from the military. These students are full participants in the life 
of the College, and our military alumnaeli have applied their Hood education to their 
armed forces careers. As a private institution we have the flexibility and motivation to 
respond to the needs of our military neighbors. We will welcome the arrival of additional 
military personnel in Frederick County and the adjacent region, and have the desire and 
capacity to meet their educational requirements and expectations. 

Sincerely, 

Ronald J. Volpe 
President 

cc: Tina Bjarekull, President, MICUA 
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Michael T. Wood, PhD 

President 

The Honorable Anthony J. Principi 
Chairman 
2005 Defense Base Closure and Realignment Commission 
2521 S. Clark Street, Suite 600 
Arlington, VA 22202 

Dear Chairman Principi: 

This letter is to offer reassurance to you and the members of your commission, that 
Capitol College, representing the future of higher education for the state of Maryland, 
stands ready and able, indeed eager, to serve the education and training needs of those 
members of our armed forces and civilians transferred into our state through base 
closures and realignments. The following paragraphs will describe the relevance, quality 
and capacity of our programs to more than adequately serve the interests of potential new 
residents and the country. 

Relevance: Capitol College is a small, focused institution, offering education and 

w training in engineering, computer science, and business. Our programs are directly 
aligned with the likely major interests of many of the proposed transferees, in 
communications electronics, software engineering, information systems engineering, and 
related fields. We currently offer bachelor degrees in electrical engineering, computer 
engineering, software engineering, astronautical engineering, business administration, 
computer engineering technology, computer science, electronics engineering technology, 
management of information technology, network security, software engineering, software 
and internet applications and telecommunications electronics technology. Our master 
degrees are in computer science, electrical engineering, information and 
telecommunications systems management, information architecture, network security and 
business administration. Each of those programs offers job and career-relevant 
knowledge and skills for the divisions being considered for transfer to Aberdeen. In 
addition to our degree programs, we offer training in many of these fields related to 
certification programs and skill upgrading. 

Our work is also directly relevant to the military and to the various sectors of our state's 
geography. Our main campus is centrally located between Washington, Baltimore and 
Annapolis. We also offer programs at the Southern Maryland Higher Education Center 
and are capable of expanding to other regional centers. The college has a direct and 
viable connection with the National Security Agency at Fort Meade and the Patuxent 
Naval Air Station. We are also one of 18 colleges and universities (five in Maryland, 
none in New Jersey) in partnership with the National Defense University to provide 

w 
11301 Springfield Road Laurel, MD 20708 www.capitol-college.edu 301-369-2800 . fax 301-953-1442 president@capitol-coIlege.edu 
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transfer of their credits toward our master degree in Information and Telecommunications 
Systems Management. Our graduate programs are also offered online through the 
Internet, affording access from anywhere in the world. The college's president also 
worked for the Battelle Memorial Institute, which now has a major presence in the 
Aberdeen area. The leadership of the college has worked with various military agencies, 
including the Air Force Human Resources Laboratory, the Office of Naval Research, and 
the Army Tank Command. 

Through our relatively new programming in business administration, we are 
complementing our highly regarded technical programs with the development of social 
and business skills to enable military personnel to lead teams, develop their careers, 
become technology leaders, and behave entrepreneurially. We have, I believe, a large 
subset of what the servicemen and women entering our state will need to supplement 
their existing education. This includes the ability to accept many transfer credits from 
community college programs. We also have access to sources of financial support to 
enable their extended education. Over half of our current students receive some form of 
financial aid to defray the cost of their education. 

Excellence: In addition to the legally required state accreditation, and peer accreditation 
by the regional council of higher education institutions, our programs enjoy specialized 
accreditation through their professions (the Accreditation Board for Engineering and 
Technology, and the International Association of Colleges of Business Education). 

.) 
Beyond those recognitions, we enjoy designations of quality from government sources. 
The National Security Agency named Capitol College one of the first five Centers of 
Academic Excellence in Information Assurance Education. (There are now 120+ such 
centers). Of the many centers, however, only 12 address all of the certification standards 
for computer network security (CNSS). Three of those schools are located in Maryland - 
Capitol College, Towson University, and The Johns Hopkins University. Maryland is 
one of only two states with colleges covering all five certification domains. (Oklahoma 
has two such schools). The two New Jersey institutions, County College of Morris and 
New Jersey Institute of Technology are mapped to only one of the five standards. 

Another symbol of excellence is our new Space Operations Institute supported by the 
National Aeronautics and Space Administration. We were selected to receive support to 
help develop the future astronautical engineering workforce, and to provide students and 
faculty the opportunity to monitor earth science satellite missions for NASA. 

We have also recently entered into an alliance with the Graduate School of the U.S. 
Department of Agriculture, to offer network-security education to members of all 
agencies of the federal government, through their training officers. 

Our college policies underline our belief and commitment to excellence. We lock-in 
tuition at the freshman rate throughout one's undergraduate degree program; and we were 
one of the first to do so in what is now becoming a national trend. We also guarantee 
graduates jobs in their fields at competitive salaries and enjoy a 95%+ placement rate. w 
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Capacity: Capitol College is a small and growing institution with flexibility and 
opportunity for expansion. We have just completed the William G. McGowan Academic 
Center, which offers new classrooms and laboratory space. Our 52-acre campus provides 
ample space and supportive environment to add further brick-and-mortar capabilities. 
Unlike many public institutions, which are facing the squeeze of accommodating 
burgeoning student populations with limited facilities and space, we enjoy the luxury of 
new space, programs, delivery methods, and partnerships that permit large and rapid 
expansion. 

In addition to the new building, and additional available campus space, our online 
programs reach students in 39 states and several foreign countries. They are also 
"synchronous" activities, which provide learners direct real-time interaction with their 
professors and colleagues through voice-over IP on the "Centra-One" learning platform. 
Our online programming was highlighted with lead billing in an article in the most recent 
issue of the professional magazine, University Business. Additionally, this year, 
GetEducated.com has named Capitol College a "Best Buy" in both Computer Science 
and Engineering education. 

Potential for growth, in the hundreds of students per program, exists, without over- 
reaching our educational resources, in electrical engineering, computer science, and the 
MBA degree. We estimate that our current "live" facilities could accommodate an 
additional 2,000 people per week this fall. And, our online capacity would permit an 
additional 2,800 students andlor trainees per week. 

I hope this will suffice to give you a sense of confidence in our state, and a belief in our 
support for your mission, to warrant welcoming thousands of new learners to the 
Maryland Higher Education system. We, at Capitol College, and through our affiliations 
with the Maryland Independent Colleges and Universities Association, and the public 
institutions of higher education, look forward to serving your constituents, and to keeping 
Maryland one of the best-educated states in the United States of America. We would be 
pleased to discuss needs and opportunities with you and your staff at any time. 

President 

cc: Senator Paul Sarbanes, U.S. Senate 
Ms. Diane Hampton, MICUA 
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June 28,2005 

The Honorable Anthony J. Principi 
Chairman 
2005 Defense Base Closure and Realignment Commission 
2521 South Clark Street, Suite 600 
Arlington, Virginia 22202 

Dear Chairman Principi: 

I am writing in response to the Base Closure and Realignment Commission's (BRAC) 
recommendation to expand several military installations in Maryland. I assure you and the members 
of your commission that Villa Julie College is well prepared to address the educational needs of 
these new Maryland workers and allow them to continue to make solid contributions to our nation. 

Villa Julie College's mission is to provide a distinctive career-focused and personalized environment w for its students. This enables the College to respond to the ever-increasing demand for a skilled and 
sophisticated workforce that understands the changes that occur within organizations. The College 
has a long history of partnering with Maryland employers to align its curriculum with the needs of 
the community and we welcome the opportunity to respond to specific needs. 

While all of the College's academic programs are strong and vibrant, I want to highlight our 
information technologies programs, which are particularly relevant to the divisions that may move to 
Maryland (CECOM, CERDEC and PEOs). 

Villa Julie College's Master's of Science in Advanced Information Technologies degree focuses 
on the technology and implementation of application, infrastructure, and database design and would 
enhance the skills of any technology worker moving to Maryland. It provides students with the 
technical and analytical knowledge required to help organizations achieve a competitive advantage 
in an increasingly global, technology-driven, and information-rich marketplace. The degree program 
accomplishes this by providing students not only with knowledge about a wide variety of 
technologies and their architectures but also with an understanding of how technologies can be 
integrated, with each other and within the organizational structure. This program addresses what is 
perhaps the most important organizational issue-the integration of the full range of information 
technologies within an organization, fiom both the strategic as well as the operational perspective. 



Graduates of Villa Julie's master's degree program in Advanced Information Technologies " understand hardware and software standards, the architectures of current and emerging technologies, 
and the impact of these technologies on competition, organizational structure and work flow 
processes. They have the knowledge and ability to communicate effectively on business and 
technical concerns with all levels of personnel both within and external to the organization. This 
program is designed to provide the information technology professional with cutting edge 
experience and knowledge in the leading application, network, and database design 
technologies of the day. It provides key competencies for those following the career path of 
programmer, systems designer, systems integrator, database designer, and network designer. 
Technology professionals gain in-depth knowledge of leading edge technologies, enabling them to 
design the best technology solution for the problems facing organizations today. 

Villa Julie also has programs that address the technology needs of employees at the undergraduate 
level. For example, Villa Julie's Computer Information Systems major is designed for the student 
who is interested in pursuing a technical career. Graduates are prepared to leverage technology to 
improve organizations' competitive edge. The program focuses on the practical application of 
computer technology and prepares the graduate to enter business as a well-rounded technology 
professional in applications development, database design, or network design. Students become 
problem solvers who know how to think analytically, assess a business problem, and design the best 
technology solution. 

An important consideration is that graduates of the program are well prepared to enter any advanced 
technology graduate program in the state of Maryland. Another added benefit of Villa Julie's 

.) program is that many classes are available in an accelerated format designed for adults who 
recognize the value of academic credentials and want to complete their degrees as efficiently as 
possible. 

Two of the tracks of the Computer Information Systems program should be of particular interest to 
the employees in the divisions that may move to Maryland. The network development track 
teaches students practical skills within the network environments of UNIX and Microsoft. In the 
software development track, students learn how to effectively use many programming languages in 
different development environments. Both tracks are exceedingly versatile. 

The master's degree program in Advanced Information Technologies as well as the undergraduate 
degree in Computer Information Systems are dynamically changing programs that stay abreast of the 
latest technologies. The College is constantly thinking about how to prepare the workforce of 
tomorrow. The College is currently developing additional tracks in computer security and 
computer simulation, both of which should meet the needs of employees moving to the area. These 
tracks will undoubtedly be of increased importance and significance in hture years. 



If appropriate, I would be pleased to provide more information about Villa Julie College and the 
value of our academic programs. We look forward to serving your needs. Because of our growth in 
Owings Mills, Maryland we have capacity and can act quickly to expand class offerings to meet the 
demands of increased enrollment in these areas. Thank you for your time and interest. 

Sin rely, 7 

. Manning, Ph.D. - 
President 

CC: The Honorable Paul S. Sarbanes, United States Senate 
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Government, Community and Public Affairs 
Suite 540 
901 S. Bond Street 
Baltimore MD 21 231 
443-287-9900 1 Fax 443-287-9898 

June 29,2005 

Ms. Brigid Smith 
The Office of US Senator Paul S. Sarbanes 
Tower 1, Suite 1710 
100 South Charles Street 
Baltimore MD 2 120 1 

Dear Ms. Smith: 

Enclosed per your request is a letter from Dr. William Brody, President of 
The Johns Hopkins University regarding the 2005 Base Closure and Realignment 
Commission. The letter is addressed to Chairman Principi, but is being forwarded 
to you as we were instructed by Ms. Tina Bjarekull, President of the Maryland 
Independent College and University Association in her email dated June 23,2005. 

The letter focuses on Johns Hopkins' efforts to respond to the demands for 
higher educational opportunities, specifically in the area of engineering. I have 
also discussed programs that we offer through the satellite higher educational 
centers near Ft. Meade, Patuxent River Navel Air Station, and Aberdeen Proving 
Ground. 

I hope this letter is helpful in Maryland's efforts to defend the BRAC's 
recommendations. If you have any questions or need additional information, 
please feel free to call me at 443- 



' TOHNS HOPKINS 
d 

U N I V E R S I T Y  

Office of the President 
242 Garland Hall 13400 N. Charles Street 
Baltimore MD 21218-2691 
41 0-516-8068 I FAX 41 0-51 6-6097 

William R. Brody 
President 

June 29,2005 

The Honorable Anthony J. Principi 
Chairman 
Defense Base Closure and Realignment Commission 
252 1 South Clark Street, Suite 600 
Arlington, Virginia 22202 

Dear Chairman Principi: 

On behalf of The Johns Hopkins University, I would like to express our support for the 
recommendations of the 2005 Base Closure and Realignment Commission (BRAC). The 
recommendations include expanding operations in Maryland and these new employees, both 
military and civilian, will require access to all levels of higher education services. Johns 
Hopkins has many existing partnerships with federal agencies and we believe with the 

.I implementation of the BRAC recommendations we will be able to respond and provide the 
educational opportunities demanded by these men and woman. 

The Johns Hopkins University, which has consistently been ranked as one of the nation's 
premier academic research institutions includes nine divisions and has been the nation's leading 
academic institution in research expenditures for 24 consecutive years. Many recognize Johns 
Hopkins as a leader in health programs, a reality that is exemplified by US News and World 
Report's ranking of the Schools of Medicine, Nursing, and Public Health as among the finest 
schools in the nation. However, many do not realize that Johns Hopkins is also home to top- 
ranked programs in many technical fields such as engineering, computer sciences, and 
mathematics. For example, US News and World Report has ranked the Whiting School of 
Engineering at Johns Hopkins University as the nation's leading biomedical engineering 
program in the nation for 2006. In addition, the School of Engineering offers undergraduate and 
graduate programs in: 

Applied and Computational Mathematics 
Applied Biomedical Engineering 
Applied Physics 
Bioinformatics 
Chemical and Biomolecular Engineering 



Computer Science 
Electrical and Computer Engineering 
Homeland Security 
Information Systems and Technology 
Material Sciences and Engineering 
System Engineering 

During the 2004 academic year, Johns Hopkins University awarded 5,739 degrees and 
certificates, over 1,000 of which were awarded by the School of Engineering. Over the past five 
years, Johns Hopkins has responded to a growing demand for educational programs, expanding 
course offerings and increasing the total number of degrees and certificates it awards by more 
than 15 percent. In an effort to ensure that Johns Hopkins is responding to the needs of business 
and government, we have partnered with numerous organizations to develop programs and 
curricula specifically tailored to address their organizational needs. Organizations which we 
have partnered with include: 

US Department of Homeland Security 
US Department of Justice 
Army Corps of Engineers 
Naval Air Systems Command 
Naval Sea Systems Command 
The US Naval Academy 
Lockheed Martin 
Northrop Grumman 

Finally, while the main campuses of Johns Hopkins are located in Baltimore City, we 
have developed programs and offerings at satellite educational centers to ensure increased access 
to higher education. For example, the School of Engineering offers programs at the Applied 
Physics Laboratory and Dorsey Educational Center, both of which are near Ft. Meade, the 
Higher Education and Applied Technology Center (HEAT) near Aberdeen Proving Ground, and 
the Southern Maryland Higher Education Center, near the Patuxent River Naval Air Station. 
Johns Hopkins is also working with Ft. Detrick in response to the Department of Homeland 
Security's Center for the Study of High Consequence Event Preparedness and Response. In 
addition, online course are offered in computer science, electrical and computer engineering, and 
environmental engineering, planning, and management. 

Johns Hopkins is proud of its efforts to provide educational opportunities to the business 
and government communities and we look forward to working with the Defense Department to 
ensure that their future educational needs are addressed. 



w 
Thank you for the opportunity to express Johns Hopkins support for the 

recommendations of the 2005 Base Closure and Realignment Commission. If you have any 
questions or would like to learn more about our efforts to provide excellent educational 
programs, please feel free to call me or Linda Robertson, Vice President for Government, 
Community, and Public Affairs at 443-287-9900. 

Sincerely, 

William R. Brody 



GOVERNOR ROBERT L. EHRLICH, JR. 
TESTIMONY BEFORE THE BRAC COMMISSION 

JULY 8,2005 

INTRODUCTION 

THANK YOU SENATOR SARBANES. 

I WOULD LIKE TO WELCOME CHAIRMAN PRINCIPI, 
COMMISSIONER NEWTON, COMMISSIONER 
TURNER, AND COMMISSIONER COYLE TO 
MARYLAND AND THANK YOU FOR YOUR 
LEADERSHIP AND SERVICE ON THE BRAC 
COMMISSION. 

I AM EXTREMELY PROUD OF THE ROLE 
MARYLAND'S BASES ARE,PLAYING IN DEFENSE 
OF THE NATION DURING THESE CHALLENGING 
TIMES: 

0 RESEARCH, TECHNOLOGY & DEVELOPMENT 
AT ABERDEEN AND FORT DETRICK; 

0 INTELLIGENCE AT FORT MEADE; 
o AEROSPACE AT PAX RIVER; 
o ENERGETICS AND SHIP DEVELOPMENT AT 

INDIAN HEAD AND CARDEROCK; 
o TRAINING FUTURE LEADERS AT THE NAVAL 

ACADEMY; AND 
o PROVIDING TRANSPORTATION SUPPORTTO 

NATIONAL LEADERS AT ANDREWS AIR 
FORCE BASE. 

I EXPERIENCED THE BRAC PROCESS FIRSTHAND 
DURING MY EIGHT YEARS IN CONGRESS 



REPRESENTING ABERDEEN PROVING GROUND, 
AS WELL AS AN ARMY PUBLICATIONS DEPOT 
LOCATED IN MIDDLE RIVER, MARYLAND WHICH 
WAS CLOSED AS A RESULT OF AN EARLIER BRAC 
ROUND. 

I RECOGNIZE THE DIFFICULT CHALLENGE YOU 
AND THE MEMBERS OF THE BRAC COMMISSION 
HAVE IN THlS ROLE. 

MARYLAND STANDS READY 

TEAM MARYLAND HAS BEEN PLANNING AND 
PREPARING, IN A BIPARTISAN FASHION, FOR 
SEVERAL YEARS. 

o IN 2003, WE ESTABLISHED THE MARYLAND 
MILITARY COUNCIL. THE COUNCIL CONSISTS 
OF REPRESENTATIVES OF STATE AGENCIES, 
ELECTED OFFICIALS, LOCAL BUSINESSES, 
AND PRESIDENTS OF THE SEVEN MILITARY 
ALLIANCES THROUGHOUT OUR STATE. 

o WE ALSO HAVE AN OFFICE OF MILITARY AND 
FEDERAL AFFAIRS WITHIN THE STATE 
DEPARTMENT OF BUSINESS AND ECONOMIC 
DEVELOPMENT. THlS OFFICE EXISTS ON A 
PERMANENT BASIS TO FACILITATE 
PARTNERSHIPS BETWEEN THE BASES AND 
OUR COMMUNITIES AND HAS PROVIDED 
ONE-STOP SHOPPING FOR OUR BRAC 
RELATED ISSUES. 

o THROUGH THE MARYLAND DEPARTMENT OF 
LABOR, LICENSING AND REGULATION, 



DEPARTMENT OF BUSINESS & ECONOMIC 
DEVELOPMENT, HIGHER EDUCATION 
INSTITUTIONS, AND OUR REGIONAL 
BUSINESS COMMUNITY, WE ARE PREPARED 
TO MOVE FORWARD WITH THE BRAC 
RECOMMENDATIONS AND WILL 
PROACTIVELY ADDRESS ANY WORKFORCE 
ISSUES 'THAT MIGHT ARISE. 

MARYLAND'S ASSETS 

MARYLAND HAS THE PERSONNEL, RESOURCES, 
AND EXPERTISE TO MEET THE NEEDS OF THE 
MILITARY. OUR ASSETS INCLUDE: 

ONE OF THE MOST HIGHLY EDUCATED 
WORKFORCES IN THE NATION, 
PARTICULARLY FOR SCIENCE AND 
TECHNOLOGY. 

MARYLAND IS TIED FOR THE HIGHEST 
PERCENTAGE OF BACHELOR'S-DEGREE 
HOLDERS, AND IS SECOND IN 
GRADUATE- AND PROFESSIONAL- 
DEGREE HOLDERS, DOCTORAL 
SCIENTISTS AND ENGINEERS. 

AN OUTSTANDING CONFLUENCE OF 
TECHNOLOGY COMPANIES, FEDERAL 
LABORATORIES AND HIGHER EDUCA'TION 
INSTITUTIONS THAT HELP DRAW 
BUSINESSES TO MARYLAND. 



A WORLD CLASS TRANSPORTATION 
INFRASTRUCTURE, INCLUDING THE PORT OF 
BALTIMORE, MARSHALL BWI AIRPORT, AND 
COMMUTER RAIL SERVICE. 

A GREAT QUALITY OF LIFE FOR MILITARY 
PERSONNEL AND THEIR FAMILIES. 

OUR CONCERNS 

MR. CHAIRMAN, I UNDERSTAND YOU HAVE HEARD 
FROM OTHER GOVERNORS REGARDING OUR 
CONCERNS ON BRAC PROPOSALS IMPACTING 
THE CAPABILITIES OF THE NATIONAL GUARD. 

HERE IN MARYLAND, WE ARE CONCERNED 
ABOUT THE PROPOSAL TO MOVE THE C130J 

iy-? i/ ' 
AIRCRAFT OF THE 1 35TH AIRLIFT GROUP, WHICH 
IS PLAYING A CRITICAL ROLE IN OUR WAR ON 
TERROR. 

LATER THlS MORNING, YOU WlLL HEAR DIRECTLY 
FROM MAJOR GENERAL BRUCE TUXIY, 
ADJUTANT GENERAL OF THE MARYLAND 
NATIONAL GUARD, WHO WlLL DETAIL OUR 
CONCERNS OF THE IMPACT OF THlS PROPOSAL 
ON OUR STATE AND NATION. 

CONCLUSION 

MR. CHAIRMAN, WE WELCOME THE INCREASED 

Yli MILITARY PRESENCE COMING TO OUR STATE. 



YOU WlLL HEAR FROM OTHERS ON OUR 
MARYLAND PANEL WHO WlLL GIVE YOU 
ADDITIONAL DETAIL ON HOW WE ARE PREPARED 
TO CONTINUE MARYLAND' MILITARY LEADERSHIP 
ROLE. 

WE ARE GRATEFUL FOR THE TIME AND EFFORT 
THAT THE MEMBERS OF THE BRAC COMMISSION 
HAVE MADE TO VISIT MARYLAND AND TO 
UNDERSTAND OUR ROLE IN THlS PROCESS. 

THANK YOU FOR THlS OPPORTUNITY. 



Sen. Barbara A. Mikulski 

Testimony to the 2005 BRAC Commission 

July 8, 2005 

First, I would like to welcome to Baltimore the members of the BRAC 
Commission, as well as the members of the delegations from 
Delaware and New Jersey. 

I'm here today as part of Team Maryland, to ask the BRAC 
Commission to 
Maryland and t 
j o m ~ t .  i -------- Monmnuth 
Ground. - 
My arguments are based on mission and merit. 

National Geo-Spatial Intelligence Agency (NGA) 

w 
The National GeoSpatial Intelligence Agency (NGA) is a unique and 
vital piece of the U.S. intelligence community. I want to protect NGA 
to protect the nation. 

As a member of the Senate Intelligence Committee and a member of 
the Defense Appropriations Subcommittee, I have become 
increasingly expert on matters of technical intelligence. My goal is - 
the best technical collection America has to offer - not the worst 
traffic jam our dedicated workforce has to endure. 

For more than 60 years, the Bethesda facility has served well as a 
headquarters location for the NGA and its predecessor agencies. But 
we need a new, larger site to accommodate a consolidated NGA. 

We know that NGA leadership began advocating a move to Ft. Belvoir 
several years ago, outside the context of the BRAC process. 
This proposal did not take into account the current BRAC plgn to 
move 18,000 new jobs onto Ft. Belvoir. I am concerned that the 
logistical challenges associated with the realignment of Ft. Belvoir 



2 
4 

will interfere with NGA's ability to carry out its mission. 

The Government Accountability Office (GAO), expressed a similar 
concern last week in its report to Congress on the BRAC 
recommendations. According to GAO, this proposal would add about 
8,500 new employees to Fort Belvoir. GAO urged the Comrr~ission to 
consider "the impact [of this move] on the local community structure, 
such as roads and public transportation." 

I believe NGA can establish itself faster, more securely and with less 
d isr~~pt ion to its mission at Ft. Meade than at Ft. Belvoir. 

Ft. Meade is unquestionably one of the most secure military facilities 
in the National Capital Region. It is highly secure against the most 
likely threat from high explosives. 

Ft. Meade has space available today to accommodate the roughly 
2,000 NGA employees who must be relocated from the Washington 
Navy Yard, and we believe it could build out quickly to accept the 
remainder of NGA's workforce within the target time frame. 

Ft. Meade has completed or is completing substantial infrastructure 
upgrades, which would allow NGA to "plug in" quickly at Ft. Meade, 
including: privatizing the power supply and the water and waste 
facilities; and laying fiber for enhanced communications. 

In sum, I believe that Ft. Meade's secure, superior facilities make it 
better suited than Ft. Belvoir to accommodate the special needs of a 
high-tech intelligence facility. 

Consolidating NGA at Ft. Meade would also facilitate closer 
interaction between NGA and the National Security Agency (NSA), Ft. 
Meade's largest tenant. 

We need to consider ways to  streamline and improve cooperation 
between NGA, NSA, and the National Reconnaissance Office (NRO), 

.I whose missions are closely intertwined. 



Drawing on my experience as a member of the Senate Select 
Committee on Intelligence, I recommend that NGA be co-located with 
other technical intelligence assets in MD. 

A number of senior people in the intelligence community share the 
view that we should be creating closer connections between these 
agencies rather than greater distance. I am not able to  share names 
from confidential intelligence conversations, but I will direct your 
attention to  a public statement by Richard Clarke, who has a lot of 
experience as a producer and consumer of intelligence. 

In an open letter to Director of National Intelligence John Negroponte 
on May 22,2005, Clarke described NGA, NSA and NRO as 
"independent fiefdoms," which are the result of cold-war bureaucratic 
fights." 

Citing "needless duplication and competition" between the three .I agencies, Clarke advocated merging them into one "Technical 
Collection Intelligence Agency." I have attached Mr. Clarke's entire 
letter for the record. 

I am aware that there are some in the intelligence community who will 
argue that NGA must not be consolidated at Ft. Meade, because the 
co-location of NGA and NSA would present a highly-attractive, high- 
risk target for terrorism. Nobody takes threats to  U.S. intelligence 
assets more seriously than I do. I would lead the charge in 
opposition i f  I believed that co-locating NGA and NSA would 
endanger either agency. 

The truth is, the entire BRAC process is an exercise in co-location. 
Whether NGA shares real estate with NSA at Ft. Meade, or with other 
important defense agencies at Ft. Belvoir, our primary responsibility 
must be to place this high-value intelligence asset in the most secure, 
self-contained facility available. 

These are some of the reasons I believe Ft. Meade is uniquely suited 
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to meet NGA's security and infrastructure requirements. I urge the 
Commission to set aside the BRAC recommendation to consolidate 
NGA at Ft. Belvoir, a move which I believe would detract from NGA's 
ability to carry out its vital intelligence mission. 

Aberdeen Provinu Ground 

The Army's recommendations on Aberdeen Proving Ground should 
be confirmed, based on mission and merit. 

The Army chose Aberdeen because they know what we know: 
Aberdeen is a world-class one-stop shop for military technology. 
We're helping our wardfighters be safer, smarter and more effective. 

Aberdeen has been serving the nation since WWI. It was founded in 
1917 to allow the Army to test the munitions of war. Before that, the 
Army's main testing facility was at Ft. Hancock, NJ. But Ft.Hancock 
didn't have enough room for the Army to carry out the testing we 
needed to win World War I. So in 1918, the first gun was fired at 
Aberdeen, and we have been serving our nation's war fighters ever 
since. 

For almost 100 years, APG's mission has been to serve the Army 
through a culture of transformation. As the world changed, so did 
Aberdeen: during peace time, advancing science and the state of 
miliary technology; during times of war, accelerating testing and 
training. 

During World War II, APG mobilized to meet the Army's needs, adding 
7,000 acres, increasing its work force to more than 27,000, expanding 
the Ballistic Research Laboratory, and building a new airfield. 

As the nation returned to peace time, APG kept innovating, leading 
the way into the age of technology. The world's first digital computer 
- ENlAC -was built at APG in 1946. 

w During the Cold War, APG led the nation in transforming our military 
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technology based on science and innovation, ensuring that the nation 
would win the Cold War, after playing a vital role in winning the 
century's hot wars. 

During the 1980s, APG took on the difficult challenge of managing the 
Army's chemical demilitarization program. We rose to that challenge 
and protected public and safety and the environment by developing 
new technologies to safely dispose of deadly mustard gas. 

At first, the Army wanted to ship drums of mustard gas down the 
Chesapeake or incinerate them here in our community. 

Instead, we worked to produce a technological breakthrough: 
feasible, desirable and affordable new technology that allowed these 
poisons to be destroyed in place, safely for the community and 
effectively for the Army. 

w This was a great victory for APG and the Aberdeen community, but it 
wasn't out of character. It's what APG does: tackle the difficult 
mission and exceed expectations with innovative and 
transformational solutions. 

APG facilities 

APG has a unique physical infrastructure that makes it invaluable to 
today's transforming Army. Occupying more than 72,000 acres, APG 
has plenty of room for testing and evaluating the networked 
technologies our war fighters depend on. Aberdeen also has room to 
develop and test the new tactics, techniques and procedures to go 
with new technologies. 'This allows the military to do real-world 
testing on their networked technologies to ensure that the battle 
ground is not the proving ground. 

APG not only offers the physical space needed to thoroughly test new 
networking capabilities, but also the synergy and efficiency that has 
made it the Army's "super lab." Scientists and researchers at APG w benefit dally from related research, development, testing, evaluation 
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and acquisition taking place today at the near-by Army Research Labs 
at Adelphi. 

APG workforce 

We also have one of the most educated work forces in the country. 
We have over 25 first-class colleges and universities, including the 
University of Maryland and Johns Hopkins. Each year, Maryland 
universities produce more than 8,000 new graduates in engineering, 
math and science. Maryland's 58 accredited colleges and universities 
represent more than 150 research centers in science and technology 
and perform more than $1 billion in federal research and development 
each year. 

Maryland also has one of the strongest community college systems in 
the country, including the HEAT Center (Higher Education and 
Applied Technology Center), which offers courses tailored to help 

I advance the skills of APG employees. 

Links between APG and industrv 

Finally, we have built a unique relationship between APG and the 
business community. The Aberdeen Technology Transfer Initiative 
fosters economic development in Aberdeen and connects local 
companies with programs at APG. Industry leaders such as 
Battelle, ITT Industries, Lockheed Martin, and others have facilities in 
Harford County. They were drawn here by Aberdeen's highly trained 
workforce and high tech facilities. The synergy between private 
industry and APG is yielding new technology and systems that are 
protecting our troops right now in Iraq. 

The new activities coming to Aberdeen build directly on these 
investments, and reinforce our current success stories. Like the 
new Joint Center of Excellence for C41SR, which will give our soldiers 
and Marines the technological advantage on the battlefield. By 
bringing this activity to Aberdeen Proving Ground, the military will be 
able to conduct high-tech, integrated tests to develop better sensors 
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to allow our troops to "see" the battle space and target the enemy 
before they can target us, and better weapons that let our soldiers hit 
the enemy more accurately from further away. 

There are several other important activities coming to Aberdeen. 
Today, they are all done in pieces at other places around the country. 
Only Aberdeen has the know-how and the facilities to bring all the 
pieces together for the war-fighter. 

Aberdeen is much more than a worldclass military facility. We're a 
great community, in a great state. And we're ready to welcome as 
many as 5,000 additional employees and their families to Aberdeen 

The sky is the limit in Aberdeen. Just ask one of our favorite sons, 
Cal Ripken, Jr. He'll tell you this is a great place to live: to send your 
kids to school or explore adult education; to find a good job and get 
world-class healthcare; to enjoy the natural beauty of Chesapeake 

w and the resources of Baltimore. 

Even with everything Maryland has to offer, some will decide not to 
follow the Army to Aberdeen. Maryland's first-rate workforce is ready 
and able to fill those additional jobs. Maryland is first in America in 
the percentage of professional and technical workers in our labor 
pool. Twenty-four percent of Maryland's workforce is made up of 
professional and technical workers. And they are ready and willing to 
answer the military's call at Aberdeen. 

Aberdeen has transformed itself over the years, to meet the new 
challenges that arise from new threats. But the Aberdeen values 
never change: hard work, patriotism, community, faith and family. 
These values are what bind us together. We see it at Aberdeen in our 
United States military. We see it in our civilian employees on post. 
We see it in the commur~ities that support them. 

I know we are ready for the challenges ahead. I urge the Commission 
to affirm the military's plans for Aberdeen Proving Ground. 

w 



w 
Maryland National Guard 

I am very concerned about the Air Force plan to realign Air National 
Guard assets across the country. In particular, I am opposed to the 
decision to remove all eight C-1305 aircraft currently based at Martin 
State Air Base. 

I was happy to help Maryland's Air Guard acquire C-130J's in 1996, 
making them the first unit in the country to be equipped with this vital 
air-lift asset. Maryland Air Guard crews were the first to test C- 
130Js and the first to fly them in combat. 

I do not believe that the proposal to remove these airplanes from 
Martin State takes into account the Air Guard's deployment and 
training requirements in the current security environment. I am also 
concerned that it would leave the Maryland Air Guard under-manned 
and ill-equipped to meet its unique homeland security mission. 

w I urge the Commission to listen to the concerns of the Air Guard 
Adjutants General and set-aside the Air Force recommendations. 

Walter Reed National Military Medical Center 

Finally, I want to acknowledge the Pentagon's proposal to close 
Walter Reed Army Medical Center and open a new Walter Reed 
National Military Medical Center in Bethesda, MD. 

I support the plan to create a modernized joint operational medical 
facility in Bethesda. Maryland is happy and proud to have this 
opportunity to provide world-class medical care for our soldiers, 
sailors, airmen and Marines. 



May 22,2005 

B~ildiqg a Better S p  y 

Dear John: 

You havc been in officc as t l ~ c  first director of natioaal illtelligencc for zbout a moilth now. IVishiriy 
you were back in Baghdad? I i~nderstand. The law that crcated y o ~ r  job was fillcd ~vitll compron:iscs 
desizncd to satisfy Don Run~sfcld and the Pentagon's backers in Congress. -4s a result, the law is. i(7 5, 
charitable, ambiguous about your authority over Dcfcnst Dcpxtnient intclligerlcc agcncics and t!;c 
F.B.I. 

You have alivays becn a team player, not a rock-the-boat kind of guy. But this is your last job i l l  

govcmmcnt, John, so why not go for it? In fact, i111lcss yoi: clarify those a~nbigllitics to ninkc clc:~: ti:.: 
director o f  national intzlligencc lias real authorit!,, you \ \ . i l l  Ila\.e bccn a i'ailurc. Riglit llon. :Ain;.l-ic:: 

)I cannot afford for you to fail. So  although i t  is against ),our pcrso_lial - - style. pick snlilc fights. Ailci \ \ - i : i  

tllcm. Hcrc are a few idcas on things worth fighting for. - _ - 
. - 

Shake up tlie C.I.A.: The C.I.A. has bad morale and a split pcrsorinlity: lialf spics, half alialysts. Take 
the analysts out of it and have them rcport directly to yo11 as the Office of Natior~nl Assessments. Thcli 
rename what's left the National Clandestine Service. Thank Porter Goss for his transitional service anc! 
get somcone who has actually done some spying in the last 30 years to run the new clandestine outfit. 
Forget the idea of doubling the number of spies; that was just a P.R. idea anyway. Go for quality, not 
quantity. 

Implement the Silbcnnan-Robb con~mission's idea about tlic F.B.I.: The president's cornniission on 
intelligence and weapons of mass destruction proposed creating the National Security Service ulithin 
the F.B.I. by merging the counterterrorism, counterintelligence and intelligence analysis units and then 
having them report to you, the director of national intelligence. Bob Mueller's reforms at the F.B.I. 
havc becn half~vay measures that havc not yet created an elite, cspert and cohcrent domestic-sccurily 
unit with modem capabilities. The latesireport is that the ncw analysts spend much of their time 
escorting visitors and cn~ptying garbage. 

Get Rumsfeld's toys: Outsidc experts cstilnatc the American intelligcncc budget at more than $40 
billion a year. Thcy say that about 75 pcqcent of that is for Defense Departmcnt agcncics like N.S.A. 
(clectronic spying), N.R.O. (satcllitcs) and N.C.A. (picti~rcs and maps). Tl~csc indcpcndcnt fi'cfs arc a 
rcsull of cold-war bureaucratic figlits. Tllcrc is nccdlcss duplicatio~~ and col~ipctitiol~. blcrgc tllclll into 
ouc~cclmicnl  Collcctio~l I~~tcl l igc~lcc Agency. You \vill savc hiliiorls, and you call or-g;lliizc L'llc agcrlc\. 
aroullcl our ~rc\v priol-itics: co~~[itcl-tcl~-or-isin, cou~ltcrl,roIiTcl-ation alld \v;l~.-figI~rirly su~~lwr-r. 1 f I:trrllsi~~.i~ I 
[ ~ I ~ C ~ ~ ~ C I I S  f - i ~ l l  01) his s \ v ~ I . ( ~ ,  lct l l i ~ l l .  '1.11~ I I I - C S I ~ C I I [  I I L I S  <icci(ic \\llo is I L I I ~ I I I I I ; ; ,  ( 1 1 ~ : s ~  . ! ; : C I I L . ~ ~ ~ : < ,  ~ I I ~ I I  

, i I- it's 11ot you, nfalk 



Analytic excellence: That new Office of National ~ssessments  should really be different fiom the old 
C2.A. analytical unit. Stop recruiting kids straight out of college, giving them a portfolio they know 
nothing about and then moving them to a new topic seven or eight times over 20 years. Get some 
mature, real csperts in their fields and sign them up for a fixed-time, renewable contract. You're 
getting too many similar people. 

I Forget the polygraph as an entry-level screening'dovicc- Many good people will not even think of 
j6ining t l ie C.I.A. now because they know the 'stones about being strapped up around the ribs, having 1 ~. - 
dlect~ode's tied to the fingertips and then being bullied by somcbody who wants to ho \v  too many r 
irrelevant and private details. save-the star chamber for investigations. 

Stop just s2ying you will pay attcntion to "open sourcc" (LC., unclassified) inforn~arion and crcatc a rc:!i 
program. Encourage debate and dissent and make room for risk takers who sometimes gtr i t  \:.rang. 

But keep track of who gets it right and \vho doesn't and why they got i t  \Xfrong. Incorpoiaic thc Icsso~l? 
learned in future analyses. 

If you don't like these ideas, find some you do like. But don't just bc a go-aiong, :el-alony guy as 
director, John. Remember the intelligcncc failures aroutld 9:1 1 and Iraqi \veapo:is o r  nl?.ss rlcstnlcrio~: 
Things have not improved that much at thc C.I.A., F.B.I. alld t!ic other three-lcucr tin;is. And the bad 
guys are still out there. 

. - 
C~;)y&ht.2_i)@5. T_h_.Nev:_Y~r_kTirn-e.~_Co-y?-any. I H-o~e. 1 P_ri\r%y.Policy I S-earth 1 Coi-rectipns RSS . - 
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w Ft. Meade has space available today to accommodate the roughly 2,000 
NGA employees who must be relocated from the Washington Navy Yard, 
and we believe it could build out quickly to accept the remainder of 
NGA' s workforce within the target time frame. 

w Ft. Meade has completed or is completing substantial infi-astructure 
upgrades, which would allow NGA to "plug in" quickly at Ft. Meade, 
including: privatizing the power supply and the water and waste facilities, 
and laying fiber for enhanced communications. 

In sum, I believe that Ft. Meade's secure, superior facilities make it better suited than Ft. Belvoir 
to accommodate the special needs of a high-tech intelligence facility. 

There are some in the intelligence community who will argue that NGA must not be 
consolidated at Ft. Meade, because the co-location of NGA and NSA would present a highly- 
attractive, high-risk target for terrorism. Nobody takes threats to U.S. intelligence assets more 
seriously than I do. I would lead the charge in opposition if I believed that co-locating NGA and 
NSA would endanger either agency. 

The truth is, the entire BRAC process is an exercise in co-location. Whether NGA shares 
7 

real estate with NSA at Ft. Meade, or with other important defense agencies at Ft. Belvoir, our 
primary responsibility must be to place this high-value intelligence asset in the most secure, self- 
contained facility available. These are some of the reasons I believe that Ft. Meade is uniquely 
suited to meet NGA's security and infi-astructure requirements. I look forward to a dialogue 
about these and related issues as the process goes forward. 

In closing, I want to thank you for your consideration of my concern that NGA should be 
moved to Ft. Meade. Please do not hesitate to contact me, or Celes Hughes of my staff (224- 
788 1) if you need any additional information. 

Sincerely, 

Barbara A. Mikulski 
United States Senator 



June 24,2005 

The Honorable BJ Penn 
Assistant Secretary of the Navy 
(Installations and Environment) 
1000 Navy Pentagon 
Washington, D.C. 20350-1 000 

Dear Secretary Penn: 

We applaud the Pentagon's decision to improve the force protection for our 
nation's defense employees and we remain ready to assist your office during the 
implementation of any Navy personnel realignments. 

With the Department of Defense planning on re-locating over 23,000 DoD 
employees from leased space in Virginia and Maryland to more secure military facilities, 
we urge you to consider the Naval Surface Warfare Center at Indian Head and the 
Patuxent River Naval Air Station in Lexington Park for those in Crystal City and the 
Clarendon area, where no final destination appears to have been chosen. Both facilities 

u offer the required force protection, significant base infrastructure, and the room to 
accommodate new personnel. 

We appreciate your dedicated support to our Armed Forces and look fonnrard to 
working with you in the future during the implementation of the Department of Defense 
and the BRAC Commission's final recommendations. 

Sincerely, 

Barbara Mikulski Paul Sarbanes 



CONGRESSMAN C.A. DUTCH RUPPERSBERGER 

TESTIMONY TO THE 2005 BRAC COMMISSION 

JULY 8,2005 

Thank you. Good morning Mr. Chairman and Members of 
the Commission. It is truly an honor to appear before you today, 
literally in m backyard and representing my constituents in the 'Y Maryland 2" Congressional district. 

Our nation and the President have charged you with a 
critical mission this BRAC round and we certainly recognize the 
monumental challenge that has been placed in your care. In the 
words of General Douglas MacArthur in 1931, "We must hold our 
minds alert and receptive to the application of unglimpsed 
methods and weapons. The next war will be won in the future, 
not in the past. We must go on, or we will go under." Maryland 
stands ready to support the Commission and the military in 
preparing for our future war fighter capabilities. 

I proudly represent three critical assets that will be greatly 
impacted by this BRAC Commission's recommendations: The 
Maryland Air National Guard C-130J wing assigned to Martin 
State Airport, Ft. Meade, and Aberdeen Proving Ground. 

Major General Tuxill will be speaking specifically about the 
C-130J wing and I would just like to take a moment to give my 
full support to his comments. I would like to add my concern 
about moving this asset given its role in the National Capital 
Region protection. Should the wing move, the next closest asset 
with the legal authority to respond in civil matters would be in 
Ohio, 210 miles away. The unique state to state agreements that 
exist in the NCR today must be taken into consideration when 
you make your recommendations. 



Regarding Ft. Meade, my role on the House Permanent 
W Select Committee on Intelligence and as the first Congressman 

to directly represent NSA in the House of Representatives, I see 
every day what our troops on the ground go through and what 
our intelligence officers face. I believe we need to unify our 
capabilities to make sure all elements can effectively 
communicate in real time, sharing research and technology, and 
testing equipment and capabilities as quickly as possible to get 
them in the field. 

In order to win the war on terrorism and protect our 
homeland, our military and intelligence officers must come first 
in all that we do. Ft. Meade is picking up capabilities that are 
essential to the war fighter. Sound intelligence is the key to any 
defense system and I am pleased to see that the adjudication of 
military clearance services will be brought to Ft. Meade. This 
BRAC Commission recommendation is a critical step in 
reforming our current clearance process ensuring that we get 
the people we need in the field as quickly as possible to protect 
our nation. 

Finally, I would like to talk about Aberdeen Proving 
Ground. APG has always been and remains the premier 
research, test, development, and evaluation center in the United 
States. New missions will provide the best equipment for our 
war fighters while adding a more comprehensive chemical - 
biological - research facility. In a unique partnership, APG and 
Ft. Dedrick will work together to identify and defend against 
foreign biological and chemical threats. 'This is critical to our 
front line troops abroad and our first responders here at home. 

APG already supports an array of joint missions and 
capabilities, and this is one of the reasons it rates so high in 
military value. The establishment of a Life Cycle Management 
Command for C41SR fits perfectly with what already happens at 
APG. 



APG is already home to the Research, Development, 
W Engineering Command headquarters, which is responsible for 

the Army Research Laboratory and the Communications 
Electronics RDE Center. The Developmental Testing Command 
is located at APG, and its headquarters, the Army Test and 
Evaluation Command, is recommended for relocation to APG. 
This offers us a high payoff opportunity to further the 
transformation of DoD by aligning the infrastructure to provide 
seamless, joint RDT&E capabilities in communications I 
electronics for the Department of Defense. The alignment is 
completed when the acquisition and sustainment activities are 
brought together under the LCMC, as proposed. 

The Future Combat System (FCS) is a next generation 
fighting system and depends heavily on net-centric C41SR. The 
Lead System Integrator, Boeing, the Army's PM, and the entire 
FCS community have committed the technical base to APG with 
the investment of $20M to build an East Coast Network Centric 
Systems Node there. The node will enable any combination of 

a' the FCS systems to be networked operationally while 
simultaneously being stressed electronically and mechanically. 
Co-location of C41SR functions at APG creates a package 
capability of land systems automotive performance integrated 
with its si~pporting C41SR tools. This is the kind of 
transformation objective Secretary of Defense Rumsfeld is 
trying to achieve in this round of BRAC. 

I want to be clear. I am not simply advocating a position 
because it benefits my state or district. BRAC always involves 
gains and losses, but the goal here is to do what is best for the 
nation. As General MacArthur said, as leaders we must make 
decisions that will prepare our nation to win the wars of the 
future. That means we need to be more resourceful in our 
military industrial decision making and I believe this DoD 
recommendation is the right decision. Combining the 
component mission that will be new to APG with the systems 
mission already in place will be more cost effective and more 
efficient. 



As you will hear throughout our presentation, Maryland 
Uf stands at the ready not just with testimony but with a proven 

track record. Make no mistake. We are ready to assist 'the 
military and their new mission. We stand ready to support our 
troops regardless of the threat. 

Thank you. 



WYETT H. COLCLASURE II 
PRESIDENT, ARMY ALLIANCE 

TESTIMONY TO THE 2005 BRAC COMMISSION 

JULY 8 2005 

Good morning, Mr. Chairman and Members of the Commission. 
(chart 1) I appear before you this morning as president of the Army 
Alliance, a non-profit civic organization whose sole purpose is the 
well being of the programs, organizations, and people of Aberdeen 
Proving Ground. There are seven alliances in the state of Maryland. 
Each of them is a cooperative effort of local citizens, elected officials, 
and businesses, and works in cooperation with the military 
installation. Maryland appreciates our military forces and we are 
proud of our partnership with them. 

Because the DoD set as an objective of BRAC 2005 the 
transformation of oilr armed forces, the recommendations are far 
more complex than for previous BRAC rounds. That is very apparent w in the impact on APG, (chart 2) with the loss of the Army 
Environmental Center, the Ordnance Center and School, and the 
Ordnance Museum, which is one of our area's most popular tourist 
attractions. We recognize, however, especially in this time of conflict 
and a global war against terrorism, the need to remake our military 
into a more effective, efficient, and flexible military force. 

We recognize the changes at APG to create a new C41SR Life 
Cycle Management Command, the consolidation of chemical and 
biological defense activities, and of the Army Research Laboratory as 
part of that transformation. Relocation of the Army Test & Evaluation 
Command provides for a consolidated, and more efficient command 
structure. The result is to create a new critical mass for Army and 
many Joint research, development, acquisition, and sustainment 
activities. 

APG is admirably suited to host these organizations. (chart 3) 
For instance, it has ample space to accommodate all aspects of the 
proposed LCMC at this single location. The scientific and 

@ engineering demands of APG organizations are high. They take 



w advantage of Maryland's academic and business leadership in 
technology, and its strong and plentiful technology workforce. The 
organizations at APG are already involved in all phases of research, 
development, test, evaluation, and acquisition. These are the same 
functions as most of the activities recommended for relocation here. 
Those joining us at APG will fit in easily. 

APG is both a Department of Defense Major Range and Test 
Facility Base and a national center for technology. (chart 4) Current, 
ongoing operations support development and testing of ground 
vehicle systems, soldier systems, and chemical/biological materiel as 
well as a wide variety of laboratory-type investigations and 
environments. Even with its orientation toward R&D and high 
technology, APG installati011 operating costs are the second lowest in 
the Army. 

And those costs will go even lower (chart 5) with one enhanced 
use leasing, or EUL, activity already underway and a second that will 
be opened to bidders next month. 

The proposed new organizations (chart 6) would benefit from 
synergies with those already here. APG already has a major Joint 
Service role - a significant portion of its efforts are funded in defense 
budgets rather than single-service budget lines. APG's rapidly 
increasing, multi-agency role (not just Department of Defense) in the 
national homeland security effort brings benefits because of the 
Army's essential part in that mission. APG is experienced at siting 
and hosting new organizations; because of its other attributes the list 
of tenant organizations has steadily increased. 

The continuing operating benefits of the proposed actions at 
APG actually exceed those that are discussed in the DoD 
justifications (chart 7). 

- All Army and Marine Corps reconnaissance vehicles - the "R" in 
C41SR - undergo testing at APG. The upgrades and variants for NBC 
reconnaissance are managed and developed here as well. 
Collocation permits concurrent T&E of their critical electronic and 

a communications subsystems. 



w - The new LCMC can benefit from use of the $20 million Network 
Centric Node being built at the proving ground to test, prove, and 
develop the Army's Future Combat system family of systems, which 
includes unmanned aerial and ground vehicles as well as manned 
ground vehicles. 

- The combined actions of locating all DoD non-medical chemical- 
biological defense assets at APG and the formation of the C41SR 
LCMC collocate DoD's support for R&D on radiation detection and 
monitoring, an area which the Department of Homeland Security 
emphasized when it established the Domestic Nuclear Detection 
Office in April of this year. 

- Perhaps most important, the incoming organizations would benefit 
from being placed in the larger culture of research and development 
that APG can provide: the ability to draw team personnel from diverse 
specialties, or to walk across the street to talk to the guy in charge of 
the previous or the next stage of system development and testing. 

'II 
DoD rated the Proving Ground highly in military value, in the 

first quartile, above many installations whose names are much better 
known. This rating takes into consideration such factors as APG's 
flexibility and ability to adapt to new missions in the future, its low 
cost of operation, and the large amount of space it has available for 
maneuver and test ranges. 

This diagram (chart 8) demonstrates the synergy which already 
results from the variety of technical organizations and resources 
presently located at APG, and by taking advantage of those rating 
factors I just mentioned. It all fits together and provides a crucial 
start to finish capability in support of military requirements. 

Organizations at APG benefit from a close, partnering 
relationship with the community and region, a partnership which has 
developed over many decades. (chart 9) As examples, we participate 
together in several regional councils and boards. APG personnel 
coordinated on the development of a science and math magnet high 
school program that is to serve as a model for application of federal 
assets to the improvement of science and math education nationwide. 

91 The installation commander and Harford County Executive have 



w detailed quarterly meetings, and we work together on technology 
planning. If the proposed new organizations are indeed placed at 
APG they, too, will benefit from this close and cordial relationship. 

There is a strong contractor support base already in place at 
APG. Many of those firms already have significant present at Ft 
Monmouth also. This will facilitate the transfer of programs and 
technical operations, and their supporting industrial base, to APG. 

The bottom line, Mr. Chairman, (chart 10) is that APG is already a 
high performing installation, and is ready to accept the proposed 
consolidation of functions and organizations, to achieve more 
effective and efficient life cycle support. APG and the region are 
ready, and with that I'll turn to Mr. Tom Sadowski of Harford County to 
continue our presentation. 

Army Alliance, Inc. 
1201 Technology Drive 

Aberdeen, MD 21001 





APG MARYLAND AT THE READY 
Changes 

Major losses (-4,152 military and civilian) 

- Army Environmental Center 
- Ordnance Center and Schools 

Major gains (+6,1 I 2 military and civilian) 

- Create new C41SR Life Cycle Management Command 
- Co-Location of Chem-Bio Defense elements 
- Relocation of ATEC HQ from leased space 
- Relocation of 2 ARL directorates 





APG MARYLAND AT THE READY 
National Technology Center 

DoD's technology center for Automotive Test & 
Evaluation 
DoD's technology center for defense against 
Weapons of Mass Destruction 
Major, and increasing, role in Homeland Security 
APG is the second most cost efficient installation 
in the Army. 





APG MARYLAND A T T H ~  READY 

Experienced & Prepared 
Primary mission is R&D, Test, Evaluation, and 
Acquisition 
- Like most of the incoming organizations 
- Joint in all phases 

Experienced at receiving new missions and 
tenants 
- Tenants increased from 50 to 66 in recent years 



APG MARYLAND A T T H ~  READY 

Added Benefits 
All ground reconnaissance systems (the "R" in C41SR) 
are evaluated at APG 
- Facilitates evaluation of C-E components 

C41SR can use the $20M Network Centric Node at APG, 
to test the FCS family of systems 
Combining C41SR and CB Defense puts all DoD 
radiation detector development at a single site 
Other synergies with the diverse RDTE organizations 
already at APG 



APG MARYLAND READY 
Synergy: APG does all phases of RDA 

Research, Development, Engineering Command 
Army Research Lab RDECOM Acquisition Center 
Edgewood Chemical & Biological Center Army Contracting Agency 

nt  PEO, Chem Bio Defense 

U.S. Army Center for Health 
Promotion & Preventive Medicine 

School Of Military Packaging Tech 
CHRA Civilian Personnel Tng Ctr 

National Ground lntelligen 

20th Support Cmd (CBRNE) 
22nd Chemical Bn (TEU) 
lSt and gth Area Med Labs 
203rd Military Intelligence Battalion 
MD Army National Guard 





APG MARYLAND AT THE READY 

The Bottom Line 
APG is vital, vibrant, growing 
APG has flexibility to meet future needs 
- Available space 
- Ability to leverage other assets 

APG and the region are Ready 
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Mr. Chairman and members of the BRAC Commission, thank 

you for this opportunity to testify on behalf of the residents of Greater 

Baltimore and Northeastern Maryland. As a community, while we 

regret the significant loss of the Army Ordnance School and 

Environmental Center, we stand ready to receive and foster the 

continued success of those operations recommended for relocation to 

APG. In my testimony, I will present facts that illustrate our readiness 

and answer the question - why Aberdeen? The answer to this 

question is found in the following areas (Chart #I): 

Military Value 

Professional and Technical Workforce 

Industry Base 

Community Planning and Infrastructure 

and finally 

Quality of Life 

Aberdeen Proving Ground's value to the rr~ilitary was somewhat 

addressed in previous testimony. It is important however to reiterate 

II, that APG did in fact score high, ranked eighteen on the Department 



of Defense Military Value Index out of ninety-seven installations. 

APG affords the building space and the land necessary to absorb 

relocating operations, enable desired transformation, benefit from 

obvious synergies with current mission operations at APG, facilitate 

join2ness, and take advantage of the base's overall cost effectiveness 

and the time savings presented by Enhanced Use Leasing. 

When addressing labor force, (Chart #2) you need to keep in mind 

that APG is a not only a tremendous regional asset, but a significant 

'QI regional employer. Eighty-seven percent of APG employees live in 

Harford, Cecil and Baltimore Counties. In all 90% of employees live 

in the State of Maryland - while 10% reside in nearby communities in 

Pennsylvania, Delaware, Virginia, Washington D.C. and even New 

Jersey. Should impacted employees, retiring or otherwise, choose 

not to move, Maryland has a young, skilled workforce ready to satisfy 

any labor need. In fact, Maryland ranks in the top four in a number of 

key categories such as (Chart #3): 

#I in the percentage of professional and technical workers 

(24%) and 



#4 on the Milken Institute's State Technology and Science 

Index 

(Chart #4) Within a 90-minute commute from APG there are 

more than 500,000 professionals employed in the management, 

business, computer and mathematics sectors (essentially from 

Philadelphia to the north and Washington, D.C. to the south). More 

than 200,000 such professionals reside within a 60-minute commute. 

Maryland and Delaware universities keep a steady flow of 

graduates coming into our regional labor pool, awarding nearly 

10,000 bachelor degrees in high-tech, business, science and 

engineering programs combined. (Chart #5) In all there are 58 

accredjted institutions in Maryland, 15 are in the immediate area and 

include the world renowned Johns Hopkins University and the 

University of Maryland. 

Partnerships with higher education and industry are vital to the 

military mission. For this reason, Maryland and Harford County 

w developed the Higher Education and Applied Technology (HEAT) 



Center in Aberdeen. (Chart #6) Here Johns Hopkins, the University 

of Maryland and local community colleges offer advanced degrees 

and workforce development programs to support APG operations and 

the needs of their employees. In 2001, the HEAT Center welcomed 

a significant industry partner, the Battelle Memorial Institute, one of 

the largest private R&D organizations in the world, who constructed 

its new Eastern Science & Technology Center at HEAT - a campus 

that will ultimately house 1,500 scientists and engineers. 

(Chart #7) Along with Battelle are Booze Allen, Bechtel, 

Northrop Grumman, Lockheed Martin, TRW, SAIC, Smiths Detection; 

all international defense firms who today support the Army's 

corr~municatio~is and electronics activities and have roots here in the 

corr~munity. More importantly, these are just a sampling of the firms 

located here that service APG and other organizations involved in the 

homeland security effort. 

We are proud of the fact that this type of industry growth has 

led Wall Street to upgrade Harford County's bond rating 4 times in the 

w past five years, the ultimate econorr~ic measure. (Chart #8) In 2004, 



we led the state of Maryland in job growth and we have added more 

than 16,000 net new private sector jobs since 1999. Another skilled 

labor source exists in regional out-commuters. Given the opportunity 

presented in the current BRAC recommendations, these people 

would opt to work closer to home. 

We have the community infrastructure to receive these 

operations and we have a Master Plan in place that dllows for 

continued growth. (Chart #9) For example, new and expanding 

w industry can select from more than 4,000-acres of office parks and 

R&D zoned land along the 1-95 Corridor in Harford, Cecil and 

eastern-Baltimore Counties (all projects within 10-miles of APG). 

This in.cludes the 200-acre, 2.5 million square foot Enhanced Use 

Lease project underway at APG known as the Government and 

Technology Enterprise (G.A.T.E.) campus. 

With regard to housing, (Chart # lo )  the current median sales 

price of a home in the Baltiniore Metropolitan area is 52% lower than 

that of some BRAC impacted communities and .there is a healthy 

w supply of homes in which to choose from. In the three-county area, 



there is a net residential inventory just shy of 100,000 units and 

together we are averaging more ,than 5,600 new housing starts per 

year. 

We have planned for this growth and we are investing in the 

infrastructure and public services to accommodate it. 

Public education is a significant priority and we have a system 

that ranks in the top five in the State to prove it. (Chart # I  1) We have 

w built 10 new schools in 15 years in Harford County and we are 

currently spending $130 million to construct new schools to expand 

middle and high school capacity. 

We have leveraged federal, state and local dollars to build a 

magnate science & math academy at Aberdeen High School and we 

are developing three new magnate programs, one in the area of 

Honieland Security studies - all with the help of APG and local 

industry. 



Our collaborative relationship with APG has allowed us to 

budget and implement key transportation improvenients. (Chart #12) 

Together with the State we are improving Amtrak and MARC 

Commuter rail stations at both Aberdeen and Edgewood areas of 

APG. Harford County is spending more than $56 million on roads to 

and from the post and tlie State of Maryland will spend $1 15 million 

on interchange improvements to lielp serve growth at APG - it is 

important to note that these are actual capital projects and not mere 

proposals. Harford County is in the midst of expanding bus service 

91 to and from APG. Collectively, these investments will offer improved 

access to a regional, multi-modal transportation system which 

includes four major inter~iational airports. 

In terms of quality of life, (Chart #13) a recent "Military 

Communities of Excellence" study completed by Expansion 

Management (a copy of which is available on the Department of 

Defense web site) ranked the Baltimore Metro area # I .  Our 

healthcare system is among the best in the country. Local hospitals 

include Johns Hopkins, the University of Maryland Medical Center 

w and the growing Upper Chesapeake system, which recently opened a 



$90 million medical center and is in the midst of a $50 million capital 

expansion campaign. 

We offer all the benefits of being close to Philadelphia, 

Washington D.C., Annapolis and Baltimore's Inner Harbor. Abundant 

cultural amenities exist here. Major and minor league sports are well 

represented, as are major collegiate sports. We are proud to be the 

home of the Ripken Way, Calls new minor league stadium and ~ 0 ~ 1 t h  

baseball academy. We have some of the top golf courses in the 

'(I state, one of which is the new home of the McDonald's LPGA 

Cliampionship. We have historic waterfront communities, 350-miles 

of shoreline on the Chesapeake Bay, the Susquehanna River and 

thousands of acres to explore in our state and national parks. 

All of this comes at an affordable price. (Chart #14) Our cost of 

living is below the national average and yet Maryland reports the 2nd 

highest niedian household income in the Nation. 



So as you can see, on paper, in reality and in practice -- we are 

ready. More importantly, we answer the question - why Aberdeen? 

(Chart #I 5) 

We appreciate the impact these recommendations bring, 

particularly on the employees and families involved. We have drawn 

from successful exarr~ples at Pax River in Southern Maryland and at 

Redstone Arsenal to help facilitate employee relocation and better 

serve those impacted. One approach is the recent launch of 

w MarylandReady.com - a comprehensive web site offering cost of 

living data; schools and community information, relocation services, 

shopping opportunities, and more. 

We are ready for ,this assignment and to assume the great 

responsibility associated with it. Thank you once again for this 

opportunity to testify. 
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APG MARYLAND AT THE READY 
Higher Education and Applied 

Technology Center (HEAT) 

Serving Northeastern Maryland with advanced c 4  

- * 

degrees in: Biotechnology, IT, MBA, Nursing, Applied 
Science, Education, and engineering degrees in 
Chemical, Electrical, and Environmental. 

HEAT partners offering advanced degrees: 
Johns Hopkins University 
Towson University 
University of Maryland at College Park 

College of Notre Dame 
University of Phoenix 
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Local Workforce 

Harford County fastest growing 
labor market (6.5%) in 2004 with 
4,700+ net new jobs. 16,000 jobs 
since 1999 (34%). 

Harford & Cecil County 
employment grew by more than 
7,300 jobs from 2001 to 2004 
(7.6%) 

Currently 48% of employed 
residents commute out of Harford 
County to work. 
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APG MARYLAND AT THE READY 
!-,-;G2rt,: 

Best Military Communities for Quality of Life 
Military Rank Among 

Rank Metro Area Military Instollatiods) Population 354 Metros 
1 Baltimore, Md. Fort Meade, Aberdeen Proving Ground, 

U.S. Naval Academy 31,102 8 
2 Fort Walton Beach, Fb. Eglin AFB, Hurlburt Fekl 38.300 21 
3 Washington. D.C.-Md.-Van-W.Va. Various InstaBations 100,000+ 38 
4 Son Antonio, Texas Fort Som Houston. Lockland AFB, Randolph AFB. 

Brooks AF 0, Kelly AFB 76,061 46 
5 Pensacdo. Fla. Various Installotions 28.374 71 
6 Manhattan, Kan. (Riley County) Fcrt Riley 24.413 78 
7 Jacksonville, Fla. Jacksonville Naval Air Station, Maypod Noval Station 26,089 80 

Ncrfolk-Virginia Beach-Newpor! News, Va.-N.C. 
Louisville. Ky.-lnd. 
Honolulu. Hawaii 
Son Diego. Calif. 
Watertown, N.Y. (Jefferscn County) 
Woynesville, Mo. (hilaski County) 
Anchorage, Alosko 
Charlestonhbrth Chadeston. S.C. 

Vonow Installations 
Fort Knox 
Various Insta!lotions 
Son Diego (1 1). Oceanside (1) 
Fort Drum 
Fort Leonard Wood 
E lmnW AFB. Fort Richardson 
Charleston AFB. NWS Charleston. Charleston NAVSTA 
Naval Hosp Charleston 

SOURCE 'Military Communities ot ExceRence Study,' September 1006. Exwon hogement  mogozine. 
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Cost of Living 

State Sales Tax 5.00% 

Income Tax Rate 4.75% 

CPI (national average 100) 

Harford County 97.7 

Cecil County 99.1 

BaltimoreMlashington 122.7 
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Why Aberdeen? 

Military Value 
Enables transformation 
Synergy 
Low cost base 
Flexible, with ability to grow 
Jointness 

Community Infrastructure 
Master Plan in place 

+ lndustry 
+ Housing 

Schools 
Transportation 

Professional & Technical Workforce Quality Of Life 
Ample supply Rated first among military 

Highly educated communities 
Culturallrecreational amenities 

Industry Base Moderate cost of IivinglHigh 

Present now median income 

Steadilygrowing Superior healthcare system 
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Community Support for BRAC Changes at Aberdeen Proving Ground 

Northeastern Maryland is well prepared to accept and support the organizations 
the DOD has recommended for relocation to the Aberdeen Proving Ground. Relocating 
families will enjoy a great standard of living at a significantly reduced cost, while any 
immediate and future employment needs can be met with our large, highly skilled 
regional labor pool that ranks number one in the United States in the percentage of 
professional and technical workers. The following points illustrate our readiness to 
support the Army's effort to successfully establish and sustain a technical center of 
excellence in the command, control, communication, information systems area. 
Northeastern Maryland and APG -- we stand at the ready. 

Abilitv to Provide a Technical Workforce 

w Maryland ranks first among U.S. states in the percentage of professional and 
technical workers in the labor pool (24%), and is in a statistical tie for first place in the 
percentage of the population with a bachelor's degree or higher. 

Maryland ranks first among the states for PhDs employed in mathematical and 
health sciences, second in biological sciences, third in physical sciences, and fifth in 
computer and information sciences. 

Maryland is in a statistical tie with Massachusetts as the tqp state in the nation for 
educational attainment. 

Maryland ranks second among the states in the percentage of graduate and 
professional degree holders. 

Maryland ranks second among the states in the concentration of doctoral scientists 
and engineers as a percentage of the population. 

Maryland ranks fifth nationwide by employment in computer systems design, fifth 
in measuring and control instruments manufacturing, and eighth in engineering 
services. 

.c Maryland ranks first among the states in federal and academic R&D, particularly in 
engineering, life science, and biomedical fields. (March, 2004 Milken State Technology 
and Science Index) 



Maryland is second among the states in its number of people holding advanced w degrees, and first in the percent of the population age 25 and over holding a bachelor's 
or higher degree. (March, 2004 Milken State Technology and Science Index) 

Statistics for the Greater Baltimore Area illustrate the technical workforce base - 

Total labor force (May 2004): 
Computer and mathematical jobs : 
Electrical and electronic engineers: 
Mechanical engineers: 
Engineering managers: 
Science occupations: 

Maryland has a young and active population - particularly in the areas near APG. 
The state median age is 36.9. For the counties nearest APG, it is 36.2 (Harford County) 
and 35.5 (Cecil County). 

Major, international defense firms who support Army communications and electronics 
activities also have roots in Maryland where they provide support to APG. Some of 
these firms include, ITT Industries, Lockheed Martin, Logicon, SAIC, Northrop 
Grumman and TRW. These and many other firms can provide the necessary contractor 
support for the incoming operations. 

Education 

The technical talent of the Baltimore regional area stems from the region's 25 
colleges and universities, including Johns Hopkins University, University of Maryland 
Baltimore County, and Towson University. 

Maryland has 58 accredited institutions of higher learning, including 11 campuses of 
the University System of Maryland and the world-renowned Johns Hopkins University. 

The Higher Education and Applied Technology (HEAT) Center is a unique 
educational and economic development partnership among local government, regional 
academic institutions and industry. It provides a means for universities to offer 
undergraduate and graduate college courses and specialized training in close proximity 
to APG. 

Harford Community College and Cecil County Community College provide a variety 
of courses tailored to the educational needs of APG personnel. 

The local school system err~ploys creative educational approaches: the Aberdeen 
Science & Math Academy is a magnet program developed by joint effort of APG, the 
County, the State, and federal government. Both teachers and students are * competitively selected, and military families coming to APG can apply from overseas. 
Another prototype high school program is being developed to offer instruction in 
homeland security studies, and three other magnet programs are being explored. 



The school system has built 10 new schools in the past I 5  years, and all high 

w schools are in a modernizationlreplacement program. The new $60 million Patterson 
MiddleIHigh School now under construction will provide capacity for 1,600 additional 
students in grades 6 -12, opening in Fall, 2007. The $50 million expansion of North 
Harford High School is also ~~nderway. 

Harford County has 40 private secondary and trade schools. 

Transportation 

Transportation assets for APG are actually somewhat better than surmised in 
BRAC deliberations - 

Highway: APG is within 2 miles of Interstate 95. 

Train: Rail transportation (Amtrak and MARC commuter train) is adjacent to the 
installation at both Aberdeen and ~dgewood locations and provides access to many 
destinations including: Baltimore (Penn and Camden Stations), BWI Airport, University 
of Maryland, Annapolis, Washirlgton, D.C, Wilmington, Philadelphia, and New York. 

Air: Baltimore Washington International Airport (BWI) is 51 minutes and 43 miles 
from the Aberdeen Area of the Proving Ground, and 42 minutes and 33 miles from the 
Edgewood Area. 

'(I Bus: Harford Transit is the leading local transit system in the state, recognized by 
Community Transportation Association of America for quality of personnel and services. 
Harford Transit coordinates with Job Access Reverse Commute to cor~nect the region's 
workforce in Baltimore City, Baltimore County and the Route 40 corridor of Harford 
County, with dedicated lines to employment districts, medical facilities, train stations, 
shopping, and tourism. 

Enhancements underway: Preparations have been underway to expand 
transportation services to accommodate growth anticipated with APG's enhanced use 
leasing (EUL) initiatives. Those same preparations apply to the APG growth expected 
with BRAC actions - 

- RAIL: Harford County and the State of Maryland have allocated $800,000 in 
current-year budgets for upgrades to the Edgewood train station, and an additional 
$400,000 in federal FY06 funds has been requested. 

- BUS: Ours will be the first transit system in the state to have a dispatching 
software system with GIs capabilities, and it will improve ridership and service. As EUL 
and BRAC-induced traffic increases, schedules will expand and new routes on- and off- 
post to coordinate with commuter trains and provide enhanced on-post service. 

.I 
- ROADS: Recent completion of the upgrade to 1-95 and MD Route 22 

interchange, and pending improvement of the 1-95 and MD Route 24 interchange will 
provide sufficient capacity to handle existing and projected growth in the area. These 
improvements reflect an investment of well over $1 20 million. 



- Additional access roads for the Perryman peninsula and upgrades to existing 
'(II APG access roadways are funded for construction under the County's five year plan. 

Initiated to accommodate the corrling growth of APG1s enhanced use leasing initiatives, 
these enhancements will also accommodate APG growth due to BRAC actions. 

Cost o f  Living 

A key part of a quality lifestyle is affordability - and it's better here. Some 
indicators of affordability are - 

- Median sale price of a home (2004) Harford County $220,000 
Cecil County $207,673 
National $236,600 

- State sales tax rate: 5% 
- State individual income tax top rate: 4.75% 
- Consumer price index 

Harford County CPI (2000) 97.7 
Cecil County CPI 99.1 
National average 100 

Maryland has the second highest median household income in the nation, at $57,218 
for 2003, 31 percent above the national median. 

w Maryland had a 2004 per capita personal income of $39,247, ranking fourth among 
the 50 states and topping the national average by 19 percent. 

Sixty-five percent of APG employees live in Harford County; about 13% are Cecil 
County residents, and 12O/0 of APG employees reside in several other Maryland 
counties. Ten percent commute from nearby corr~munities in Delaware, Pennsylvania, 
Virginia and Washington, D.C. 

The most recent census shows that 48% of Harford County employees commute to 
work outside the county; 51% of Cecil County residents commute to other areas for 
employment. Given the opportunity many of these residents would opt to work closer to 
home, providing another source of highly skilled labor. 

According to Governing magazine, Maryland ranks among the best-managed state 
governments in the country and earned the country's top grade in management of 
capital projects. 

Qualitv o f  Life: A Military Community o f  Excellence 

The DOD website on BRAC Information for Families refers them to Expansion 
Management Magazine's "Military Comml-~nities of Excellence Study." That September, 
2004 study ranks Baltimore first among all metropolitan areas for farrlily quality of life. w The study considered public schools, housing affordability, standard of living, recreation 
& leisure, health care, safety, continuing education, affordable child care, traffic & 
cornrnuting, and other factors. 
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Northeastern Maryland offers visitors a wealth of opportunities and amenities for 
'(II exploration and entertainment, including more than 350-miles of shoreline on the 

Chesapeake Bay. Scenic parks, world-class golf courses, state-of-the-art sports 
complexes, unique shopping, and dining options provide a superior quality of life for 
residents and tourists. The Susquehanna River converges with the Chesapeake Bay at 
Havre de Grace, MD. Marinas, boating, and fishing are available at numerous locations 
throughout the area. 

APG fronts the Chesapeake Bay and the Susquehanna and Bush Rivers. Through 
an innovative industry partnership APG will soon be getting an elaborate new waterfront 
recreation area, with boating access, a competition-sized pool, and other amenities. 

For many, a low population density is one measure of quality of life. At less than 542 
people per square mile it's good in Maryland - and for the area immediately around 
APG, even better (Harford County 496, Cecil County 247). 

Harford County is home to 10 challenging golf courses, and Cecil Country has five 
more. The Bulle Rock Golf Course in Havre de Grace is ranked third nationally by a 
2003 Zagat survey and is the host of the LPGA Championship, a weeklong nationally- 
televised event and one of only four "major" events on the LPGA Tour . 

Ripken Baseball and the Aberdeen lronbirds are in their fourth consecutive sold-out 
season. This $30 million state-of-the-art-complex, which opened in 2002, entertains 

Irl over 300,000 visitors annually during its 76 game minor league baseball season, the 
Ripken Youth Baseball Academy, and the Ripken World Series. 

Harford County offers 6,850 acres of protected open space and 6,226 acres of State 
parkland; Cecil County has 2,200 acres of waterfront state park and 5,600 acres of 
natural resource area. 

Farmers markets (Harford County has five of them), riding stables, and extensive 
boating opportunities provide traditional Maryland recreation. 

The APG area offers easy access to a big city without being in one: Baltimore is 
about 30 minutes away with its Inner Harbor, the Joseph Meyerhoff Symphony Hall, the 
Lyric Opera House, the National Aquarium, the Baltimore Zoo, M&T Stadium, home to 
the 2001 Super Bowl Champions, the Baltimore Ravens, Camden Yards, home to the 
Baltimore Orioles and much more. 

Within about an hour's drive are Washington DC attractions such as the Kennedy 
Center and the Smithsonian. 



Health Care 

Aberdeen Proving Ground, Harford County and the surroundiqg region have 
exceptional health care facilities and capabilities, including access to premier world 
class hospitals such as the Johns Hopkins Hospital and The Johns Hopkins University 
School of Medicine and the University of Maryland Medical System. 

Equally important to quality of medical care is accessibility. In the APG area the ratio 
of physicians to the overall population is 1:273 - 30 percent better than the national 
average. 

The Upper Chesapeake Health System in Harford County provides advanced 
inpatient and outpatient services, with over 2,500 physicians and healthcare 
professionals who are deliveriqg care in settings from offices, outpatient centers, 
hospitals, shopping centers businesses, and homes. Over $50 million in upgrades are 
currently underway to the hospitals in Bel Air and Havre de Grace. 

Spousal Employment O~portunities 

Northeastern Maryland is one of the fastest growing regions in the State. Harford 
County's private sector employment has increased 34% since 1999 (16,000 net new 
jobs). Harford County led the State in total employment growth last year with an 
increase of 6.5% in just twelve-months. 

'II 
The non-profit Susquehanna Workforce Network and Maryland Job Service Career 

Center organizations provide free specialized services to assist spouses and 
dependents of persons relocating to APG. Their regional workforce centers provide job 
search, assistance, resume preparation, educational seminars, research on local 
businesses, and access to employment specialists. 

The U.S. Department recently awarded a grant of $1.2 million to the Maryland Job 
Service to assist with BRAC-related employment assistance. 

Regional job fairs are held annually in each county, with about 60 employers 
supporting each event, and mini-fairs are held quarterly at the workforce centers. 

Child Care 

The Child Care Resource Center provides counseling and referrals to parents 
seeking quality child care by providing information on the availability of licensed child 
care providers. 

The YMCA has 58 area Child Care Sites and 17 Head Start Centers throughout the 
Central Maryland Region. The Y provides superior child care services to preschools at 

w Harford Community College and school-age child care programs are also available. 

There are 515 registered family child care providers and 38 licensed full-day child 
care centers in Harford County. 
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Aberdeen Provinn Ground 

Maryland understands and appreciates the military. The Proving Ground can 
best be described by its own leaders, but the community is proud of it, and proud of the 
close partnership relationship between the community and the installation. APG ranks 
high in military value for good reason: it is a vital, vibrant, growing activity with the 
flexibility to meet future national needs. 

Aberdeen Proving Ground employees hold over 350 doctorates, nearly 1,000 
masters' degrees and over 3,000 bachelors' degrees 

APG is home to the $1.4 billion Major Shared Resource Center for High Performance 
Computing (one of four across the cour~try) and one of the world's largest (1 I") 
supercomputers. 

APG is the Army's technology center for test and evaluation and for defense against 
weapons of mass destruction (for which DOD recently directed a 27% increase in 
funding for the next five years), and it plays a significant role in national homeland 
security. 

APG has a land area of 35,495 acres: it has the space needed for maneuver and test 
ranges. 

.I APG already does R&D, test, evaluation, and acquisition - the functions of most of 
the proposed new organizations. 

APG knows how to receive incoming organizations: installation tenants have grown 
from 50 to 66 in recent years. 

APG is one of the most cost efficient installations in the Army. 

APG benefits from a strongly supportive community that is proud of its partnership 
relationship with the Army. That relationship is illustrated by such .things as - 

- senior APG leaders' participation in the County Economic Development 
Advisory Board 

- County representation on the APG Science & Technology Board 
- joint participation in the Northeastern Maryland Technology Council 
- joint participation in Army Alliance activities 
- memberships on Science & Math Academy steering committee 
- participation in Science & Math Academy Educational Specifications 

Committee 
- joint participation in professional associations (NDIA, ITEA, etc.) 
- daily liaison through County Military Liaison Officer, Office of Economic 

Development, APG Business Development Office, and other means 
- quarterly meetings of the County Executive and Installation Commander 
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Com parisons 

Maryland and New Jersev 
Monmouth Countv and Counties near APG 

Workforce 

Professional and technical workers make up 24.0% of the workforce in Maryland; in 
New Jersey they are 21.4%. 

Maryland has 939 doctoral scientists and engineers per 100,000 workers; New Jersey 
has 537. 

Educational achievement of the state population in Maryland is better than New 

.I 
Jersey at all levels: 

High School graduate 87.6% 86.2% 
BS degree 37.2% 33.4% 
Graduate degree 13.4% 11 .O% 

In the 2004 Milken overall index of technology & science, Maryland ranks 4'h among 
the states with a score of score of 78.19; New Jersey ranks 7'h, with a score of 69.03. 
(March, 2004 Milken State Technology and Science Index) 

Of the approximately 4,800 jobs that would be relocated from Fort Monmouth, the 
DOD estimates that or~ly 2,569 are skilled employee positions. That further eases the 
task of replacing such positions and the administrative positions that support them. 

Several major companies who support Fort Monmouth operations also have ongoing 
support to APG, facilitating contractor support for the incoming operations. These 
include ITT Industries, Lockheed Martin, Logicon, SAIC, and TRW. 

The state median age for Maryland is 36.9; for New Jersey it is 37.5. 



Education 

w Maryland has 41 four-year colleges and universities; New Jersey has 34. 

Average Scholastic Aptitude Test (SAT) scores are essentially the same for the areas 
near the two installations: 

County Harford Cecil Monmouth 

Average SAT score 1021 I 024 1023 

Quality of life 

The population density for Maryland (541.8) is far less than for New Jersey (1,134.2). 
For the counties near APG and Fort Monmouth the difference is even greater: 

Harford Cecil Monmouth 
Density (peoplelsquare mile) 496 247 1,256 

At APG access to rail transportation is essentially adjacent to the installation; at Fort 
Mor~mouth the nearest rail station is 23.5 miles away. 

In the APG area the ratio of physicians to overall population is 1:273; for the Fort 

w Monmouth area it is 1: 4,163. 

Cost of living 

Median Sale Price of a Home (2004): Harford County, $220,000; Cecil County, 
$207,673; Baltimore County 179,900 MonmouthIOcean, N.J.: $338,400. 

The MonmouthlOcean area is the 15'~ most expensive for housing among US metro 
areas; the national median existing single-family home price was $188,800 - NAR, 
2004 data. 

State Sales Tax Rate: MD 5% NJ 6% 

State Individual Income Tax Top Rate: MD 4.75% NJ 8.97% 

NJ ranked as worst state in the union for property tax rates, $1871lper capita, 
(Money Magazine, 2002 data), and its property tax rate is reported to be 50% greater 

than the national average (WSJ, 2 Jun 05). 



Consumer price index (Mar 05) 
Washington-Baltimore 122.7 w New York-New Jersey-LI 212.4 
National average 100 
Harford County CPI (2000) 97.7 
Cecil County CPI 99.1 

APG and Industry 

A large part of Fort Monmouth activity is contracted - to companies that are already 
here or ,that are headquartered in DC - making it easier to relocate those activities. 
Companies that support activities at both places include ITT Industries, Northrop 
Grumman Corporation, Lockheed Martin, Logicon, SAIC, and TRW. 

The size of APG is about 32 times that of Fort Monmouth (35,495 acres of land vs. 
1 , I  26 acres). 
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The Absorptive Capacity of Harford County & its Region 

Introduction 

Aberdeen Proving Ground (APG) in Harford County, MD is slated to gain 2,176 direct 
jobs according to Base Realignment and Closure (BRAC) recommendations. 
Communities losing jobs to Aberdeen have suggested that the impacted area will not be 
able to accommodate the proposed expansion of military activities. This report 
systematically explores the absorptive capacity of the impacted area. 

Harford County & its Region - an Overview 

The Harford County Region is Enormous 

Harford County is part of two metropolitan definitions; one narrow, one broad. The 
County's primary region or PMSA is defined by the U.S. Census Bureau as the Baltimore 
metropolitan area, home to roughly 2.6 million people. By implication, Harford County 
is also part of the Baltimore, MD-Washington, DC consolidated metropolitan area 
(CMSA), home to approximately 8.0 million people according to 2004 ACCRA 
estimates. As such, Harford County is part of the fourth largest metropolitan area in the 
nation, behind only New York, Los Angeles and Chicago, and ahead of 272 others.' 

The Baltimore-Washington area's footprint is even more impressive when one considers 
growth in population as opposed to population level. Between 2000 and 2004, the 
Baltimore-Washington CMSA's population is estimated to have grown 6.5 percent. 
This compares to New York's 1.4 percent, Los Angeles' 4.8 percent and Chicago's 3.4 
percent growth. In absolute population growth terms, the Baltimore-Washington area 
ranked first among metropolitan areas in the nation during this period. 

Harford County reports an 8.8 percent population increase over the past 5 years, from 
218,590 in 2000 to an estimated 237,900 in 2005.~ The Maryland Office of Planning 
projects that Harford County's 2010 population will be 257,800. 

To put the Aberdeen Proving Ground expansion into perspective, the projected associated 
direct employment increase will add 0.16% to the Baltimore area's employment, and 
0.05% to the consolidated Baltimore-Washington area's employment totals. By itself, 
this suggests that the Harford County region will be able to easily accommodate the 
proposed expansion of military activities. 

Abundant Quality of Life 

Military and civilian personnel locating to Maryland can expect to enjoy arguably the 
nation's highest quality of life. The Baltimore area boasts the nation's top-ranked 

I 

i(l, 
US Census Bureau. 

2 2004 data are estimates; ACCRA data subscribed to by SPG. 
3 US Census Bureau; Maryland Department of Planning. 



hospital. (Johns Hopkins), the National Aquarium, two professional sports teams, 
Harborplace, the Maryland Science Center, the Walters Art Gallery, the Naval Academy, 
historic Annapolis, Fort McHenry, the renovated Hippodrome theater, the Baltimore 
Symphony Orchestra, the Baltimore Museum of Art, the Maryland Zoo in Baltimore, the 
American Visionary Arts Museum, the recently opened Reginald F. Lewis Museum of 
Maryland African-American History and Culture, and an abundance of historic 
neighborhoods offering varied architecture and price points. 

As the capital of the free world, Washington, D.C. augments Baltimore's offerings, and 
includes world class attractions including the Smithsonian, Lincoln Memorial and the 
Kennedy Center for the Performing Arts. The Washington area boasts six professional 
sports teams, including recent arrivals DC United (MLS) and the Washington Nationals 
(MLB). Fans of minor league baseball are likely to be entranced by the Aberdeen 
Ironbirds of the New York-Penn League. 

Despite Harford County's location in the midst of the nation's deepest job market (please 
see below) and cultural center, housing remains surprisingly affordable. In May 2005, 
the County reported a median home price of $236,450. This is roughly equivalent to 
Baltimore area median home sales prices, reported at $235,300 as of first quarter 2005.~ 
For the sake of comparison, the reported median home sales price in the Monmouth- 
Ocean, NJ metropolitan area for first quarter 2005 was $358,500, or roughly 52 percent 
higher than corresponding prices in the Baltimore area. 

The Absorptive Capacity of Harford County & its Region, Category by Category 

The balance of this report analyzes the capacity for Harford County and its region to 
provide the services and people that employees and contractors will require to live and 
operate successfully. SPG has analyzed the eight categories routinely considered relevant 
by the BRAC Commission. These include: 

Population; 
Cost of living; 
SafetyICrime; 
Medical ProvidersIHealthcare; 
Transportation; 
Utility Costs; 
Housing Market; and 
Labor ForceIEconomic Environment. 

In compiling statistics, SPG relegated its data collection efforts to publicly available 
sources. For the most part, SPG utilized easily accessible government sources. 

Measure is for single-family homes. 



Population 

Concentrated Human Capital 

As stated earlier, population is expanding in Harford County and its region. But looking 
purely at the number of residents in the Harford County region misses much of what the 
region has to offer. Not only has the population of the area increased, so too has the 
area's population of highly educated, technical personnel. This is reflected in part in 
Exhibit 1. 

Exhibit 1 : Growth in Graduate Degree Holders, 2000 vs. 2004 estimates 

1 

Harford County, MD 7.3% 

Maryland 5.5% 

U.S. 

New Jersey 3.4% 

Monmouth County, NJ 3.1 % 

0% 1% 2% 3% 4% 5% 6% 7% 8% 
% Change, 2000-2004 

Source: ACCRA data subscribed to by SPG; US Census Bureau 

The data in Exhibit 1 reflect an underlying reality. Maryland is an elite state when it 
comes to concentrations of human capital. 

The most current U.S. Census data (2003) indicate that 15.2 percent of Maryland's 
population 25 years and older have a graduate or professional degree. This ranks 
Maryland first out of all 50 states for educational attainment. New Jersey also ranks high 
(s'~), with 1 1.8 percent of its 25 and over population holding a graduate/professional 
degree. 

Maryland's lofty position is confirmed when considering broader measures of 
educational attainment. The Progressive Policy Institute's (PPI) most recent report on the 
"new economyw5 ranks Maryland first out of all states for an educated workforce, and 
takes into account advanced degrees, bachelor's degrees, associate degree's and other 

New Economy: a strategic combination of organizational changes, policy settings and capacity building 
based on the innovation and creativity promoted by expanded international trade and global, networked 
information technologies, which achieves sustainable economic growth and social wellbeing. APEC, 2001. 

5 



higher education cour~ework.~ PPI ranked New Jersey 1 5th for overall educated 
workforce. 

Educating the Next Generation: Available School Capacity 

In many expanding communities, school capacity is an issue. This is not the case in 
Harford County, MD. As of January 2005, Harford County public schools were 
operating under capacity. State rated capacity for Harford's public schools is 41,128 
students. At 40,330 students, total enrollment for the current school year in the County's 
schools is 798 students less than capacity. Harford County is home to 33 elementary 
schools, 8 middle schools and 9 high  school^.^ 

Cost of Living 

Among major East Coast metropolitan areas, few enjoy a cost of living below 
Baltimore's. This is reflected in Exhibit 2, which also provides cost of living information 
on the Middlesex-Monmouth, NJ metropolitan area for comparison purposes.g 

Exhibit 2: Cost of Living Index, 200541 

Source: ACCRA Cost of Living Index report, 200541 

Using the Baltimore area to proxy for Harford County actually overstates the cost of 
living there. According to the Maryland Department of Business and Economic 
Development, Harford County recorded the 14 '~  lowest cost of living index of all 24 
Maryland jurisdictions in 2000, at 97.7.9 

6 Progressive Policy Institute, 2002 
7 Harford County Public Schools. 

ACCRA. 
9 Maryland Department of Business and Economic Development. 



Safety and Crime 

Harford County Enjoys a Low Crime Rate 

The number of reported crimes in the United States per 100,000 population (known as the 
crime rate index) stood at 4,118.8 in 2002." Maryland's crime rate was slightly higher, 
at 4,747.4 reported crimes per 100,000 population. However, all of the Baltimore 
region's jurisdictions except Baltimore City reported significantly lower crime rates than 
that of Maryland and the United States. In 2002, Harford County reported a crime rate 
index of 2,072.2.' ' 
Exhibit 3: Crime Rate Index, U.S. vs. Harford County, 2002 

Harford County United States 

Source: US Bureau of Justice Statistics Database 

Maryland not Prone to Natural Disasters 

Tornadoes 

Between 1950 and 1994, there were 760 tornadoes a year on average in the US. During 
this period, Maryland reported an average of 3 tornadoes per year. Of all 50 states, the 
Disaster Center ranks Maryland 27th for tornado risk. 

Earthquakes 

Maryland's earthquake hazard rating is in the low- to very-low range. According to the 
Maryland Geological Survey, the state's earthquake risk is between 4% and 10% g 
(maximum horizontal ground acceleration or ground shaking due to gravity). The highest 
risk level is above 60% g. Parts of California are the only areas in the US to report such a 
high earthquake risk. 

lo Most current data available; US Bureau of Justice. 
I I US Bureau of Justice; Harford County Police Department. 



Exhibit 4: Probabilistic Earthquake Risk Map of the United States 

Source: Maryland Geological Survey 

Between 1900 and 2004, Maryland was directly hit by one hurricane. A total of 242 
hurricanes have directly hit the US mainland coastline since 1900, with 68 of them being 
greater than a 3 on the SaffirISimpson hurricane clas~ification.'~ Exhibit 5 provides 
additional detail on direct hits by state. 

12 A SaffirISimpson hurricane classification between 3 and 5 is considered major. 

8 



Exhibit 5: Hurricane Direct Hits on the Mainland U.S. Coastline by State, 1900-2004 
All Hurricanes 

( Florida 

Major Hurricanes (3-5 on the 
SaffirISirn~son I Scale) 

64 1 27 1 
Texas 
North Carolina 

I New York I 9 1 5 1 

I Louisiana 
South Carolina 

38 
29 

16 
11 

27 
16 

Connecticut 
Massachusetts 

12 
4 1 

Georgia 
Virginia 
Rhode Island 
Maine 
New Ham~shire 

I Delaware I 
Source: National Hurricane Center 

8 
6 

New Jersey 
Maryland 

Medical Providers/Healthcare 

3 
2 

5 
5 
5 
5 
2 

In 2000, the nation reported 25 1 active physicians per 100,000 population. Maryland 
reported a rate of 373 active physicians per 100,000 population. This ranked Maryland 
third among all 50 states in the nation for physician-to-population ratio. New Jersey 
ranked seventh by this measure. 

0 
1 
3 
0 
0 

1 
1 

0 
0 

13 I Maryland 373 1 

Exhibit 6: Rate of Active Physicians per 100,000 Population, Top 10 States, 2000 
Rank 

1 
2 

4 
5 

8 Pennsylvania 
9 Hawaii 
10 

State 

Massachusetts 
IVew York 

Connecticut 
Rhode Island 

6 
7 

Source: Maryland Department of Planning 

Active Physicians per 
100,000 population 

417 
380 

Vermont 
New Jersey 

327 
298 



There are 36 hospitals in the Baltimore region, including the Johns Hopkins Hospital 
system, ranked the number one hospital in the nation in 2004.13 Harford County has two 
hospitals, Harford Memorial Hospital and Upper Chesapeake Medical Center. As of July 
2001, Harford County hospitals had 250 acute care beds, including 226 medicaysurgery 
beds, 9 obstetric beds, 5 pediatric beds and 10 psychiatric beds.I4 

Transportation 

Harford County is in the Midst of a Transportation Hub 

As part of the Baltimore-Washington area, Harford County is situated in the midst of one 
of the world's greatest transportation hubs. The region boasts three major airports (BWI, 
National and Dulles), the Port of Baltimore, two major railroads (CSX and Norfolk 
Southern), elevated levels of Amtrak service, the Baltimore Metro, the MARC train that 
connects Washington and Baltimore, Washington metro, Baltimore's light rail system, I- 
95,I-70,I-695,I-495,I-795,I-97 and 1-83. 

The American Public Transportation Association lists four main ground transportation 
systems that are available to Harford County residents: Maryland Transit Administration 
(MTA) bus lines, Harford Transit, Dillon's Bus Service and Greyhound bus services. 

l 3  US News Best Hospitals 2004. 
14 Maryland Health Care Commission. 



Utility Costs 

Utility Costs are Competitive 

According to ACCRA, the Baltimore region's utility cost index was 115.5 in first quarter 
2005 (compared to the US index set at 100). The Middlesex-Monmouth, NJ metropolitan 
area reports a utility cost index of 1 1 1.6. 

Housing Market 

Building Activity on the Rise 

Exhibit 8: Annual % Growth in Building Permits 
I Area 1 2000-2001 1 2001-2002 1 2002-2003 1 2003-2004 1 YTD May '04v. I 

I Baltimore MSA 1 -7.59% 1 0.76% 1 1.29% / -7.64% 1 20.63% 1 

Harford 

Cecil 1 
I I I I I 

Maryland -4.28% 1 0.81% 1 2.12% 1 -8.46% 1 19.48% ~ 
I I I I I I I 

Source: U.S. Census Bureau 

8.34% 

22.40% 

The number of building permits issued in Harford County in May 2005 was 1,O 10 year- 
to-date, a 4.1.1 percent increase fiom year-to-date May 2004. Cecil County data are 
included because many employees at Aberdeen have historically lived in Cecil County. 

Exhibit 9 shows that building permit issuance accelerated dramatically in early 2005 
statewide. Exhibit 10 shows recent building permit activity. 

2.11% 

2.98% 

Exhibit 9: Annual Growth in Building Permits 
I Area 1 2000-2001 1 2001-2002 1 2002-2003 1 2003-2004 1 YTD May '04 v. ] 

May '05 1 

4.94% 

12.50% 

1 Harford I 142 1 39 1 93 I -140 1 294 1 

-7.09% 

-25.53% 

41.06% 

- 17.69% 

Cecil 
Baltimore MSA 

I 

Source: U.S. Census Bureau 

I I I I I 

172 
-896 

Maryland 

2 8 
83 

234 - 1,299 621 ~ -2,532 

121 
142 

-278 
-85 1 

-72 
732 1 



I 

Harford 

Exhibit 10: Recent Building Permits 

Cecil 

Baltimore MSA 

1 Area 

Maryland 4 13,836 ( 

May 2005 YTD Building Permits I 

Source: U.S. Census Bureau 

Exhibit 11 indicates that Harford County has the capacity to absorb the families moving 
to the area to support militaryhomeland defense activities at APG. Exhibit 12 indicates 
that the housing options available to employees and their families will be varied. 

Exhibit 11 : Net Planned Units in Harford County as of December 2004 

Source: Harford County 

Harford County 
(unincorporated) 

Plan-Approved Units 
Recorded Lots 

Municipalities 

7,8 19 
4,622 

Exhibit 12: Plan-Approved Units in Harford County, h/lD 

Source: Harford County 

Aberdeen 
Be1 Air 
Havre de Grace 
Total 

Home Prices Remain Competitive 

County-wide Vacant 
Inventory (Includes 

Municipalities) 

2,890 
d a  

Area 

Harford County 
(unincorporated) 

As of May 2005, median home price in Harford County was $236,450. Cecil County 
reported a median home price of $237,450 in May 2005. Maryland's median home price 
was $287,439 during the same month." 

Total County 
Inventory 

Townhome 

2,025 

Single-Family 

3,802 

97 
41 ---- 

979 
4,9 19 

The nation reported an average sales price of $1 88,800 for existing single-family homes 
in first quarter 2005, a 9.7 percent increase from first quarter 2004. The Baltimore region 

26,472 
d a  

15 Maryland Association of Realtors. 

37,181 
d a  

Apartment or 
Condominium 

1,992 

187 
0 

768 
2,980 

Other 

0 

336 
96 

Total 

7,819 

386 
2,810 

0 
0 

620 
137 



reported 6.9 percent growth in its average sales price of existing single-family homes, 
from $220,100 in 200441 to $235,300 in 200541. This compares to the 20.3 percent 
increase in median existing single-family home sales price that the Monmouth-Ocean, NJ 
metropolitan area experienced, from $298,000 in 200441 to $358,500 in 2 0 0 5 ~ 2 . ' ~  

Exhibit 13: Median Sales Price of Existing Single-Family Homes, 200541 

US Baltimore MSA Monmouth- 
Ocean MSA 

Source: National Association of Realtors 

Labor Force and Economic Environment 

Harford County Possesses a Dynamic Employment Base 

In fourth quarter 2004, Harford County reported the highest 12-month percentage growth 
in employment among all Maryland jurisdictions (please see Exhibit 14). l 7  This 
compares to the 1.7 percent growth in the Baltimore region and the 1.6 percent growth in 
Maryland during the same time period. 

- - -  - 

@ l6 17 National Association of Realtors. 
Most current data available. 



Exhibit 14: Employment Growth by Maryland Jurisdiction, 200444 vs. 200344 
1 Rank I Jurisdiction % Change in Employment 1 
1 
2 
3 I Anne Arundel 

Harford 
Carroll 

4.41 % 
4 
15 

8 I Frederick 3.61% 1 

6.15% 
5.39% 

6 
7 

Wicomico 
Cecil 
Garrett 
Dorchester 

4.12% 1 
3.96% / 

9 
10 

1 13 1 Howard 7- 2.02% 

11 
12 

Kent 
Charles 

3.51% 
3.21% 

Calvert 
Baltimore 

1 14 
1 15 

3.04% 
3.03% 

16 
17 
18 

Caroline 
Oueen Anne's 

19 
20 

1.43% 
1.39% 

Prince George's 
Allegany 
Talbot 

2 1 
22 

I I 

Source: Maryland Department of Labor, Licensing and Regulation 

1.01% 
0.85% 
0.64% 

Montgomery 
St. Mary's 

1 i? I E2C,;rer City 

The most recent data indicate that roughly 6.7 percent of Harford County's total 
employment is in the professionaVscientific/technical services. As of May 2005, 
Maryland ranked second out of all fifty states for the proportion of employment in 
professionaVscientific/technical services, at 8.3 percent. Virginia ranked just above 
Maryland, with 8.6 percent of employment in professionaVscientific/technical services. 
New Jersey, with 6.3 percent of employment in professionaVscientific/technical services, 
ranked sixth.18 

0.58% 
0.53% 

Washington 
Somerset 

-2.79% 
-2.96% 

18 Bureau of Labor Statistics. 

0.34% 
- 1.48% 



Exhibit 15: Proportion of Employment in ProfessionaVScientific/Technical Services, 
Top 10 States, May 2005 

/ Rank 1 State / Proportion of Employment in I 
~rofessional, ~cieatific, andlor 

Technical Services 
1 
2 
3 
4 

7 I California 6.20% 1 

Virginia 
Maryland 
Massachusetts 
Colorado 

5 
6 

8.63% 
8.30% 

Delaware 
New Jersey 

I 

10 I Michigan 5.50% 1 
Source: Bureau of Labor Statistics 

8 
9 

Between May 2004 and May 2005, Maryland's labor force grew 1.9 percent. The 
Baltimore region's labor force grew 3.5 percent over the same 12-month period. This 
compares to the nation's growth of 1.4 percent. Over the past 12-months for which data 
are available (March 2004-March 2005)' Harford County's labor force grew 8.3 
percent.'9 

Conclusion 

New York 
Illinois 

Harford County has emerged as a center of dynamic economic growth. Growth in 
Harford County is characterized by a surge in professional and technical employment that 
has attracted highly educated workers from across the nation. 

6.06% 
5.61% 

In response to commercial growth, residential building permit activity is on the rise, 
suggesting that Harford County's absorptive capacity is keeping pace with its dynamism. 
Data also indicate available space in County classrooms. Despite an abundance of 
economic, cultural and quality of life opportunities in its region, housing in Harford 
County remains quite affordable by East Coast terms. 

Harford County also reports low crime and is not prone to climatic or natural disaster. Its 
presence in the midst of a transportation hub also makes it productive from both military 
and civilian perspectives. 

The analysis above makes it clear that the Harford County region has the capacity to 
absorb an expansion of activities at APG, and to supply needed technical and professional 
personnel. Indeed, Harford County and its region have emerged as centers of human 
capital formation in the United States. 

l9 Id. 



APG Workforce Analysis June 2005 

WORKFORCE ANALYSIS 
This document was written by Maryland's Department of Business and 

Economic Development (DBED) to provide the BRAC Commission and staff 
with workforce analysis regarding the labor pool supporting the 

Aberdeen Proving Ground. 
July 8,2005 

Page 1 of 11 



1 
I -- 
1% '.. z 

y e .  

! t... 3 

i -.A 

8. 

!' \.-- '.. /- 
i c.-M 

i a4 IL 
3 3  '2 

I.. . i g 
6 
w 
CE 
6 
w 
0 

i. -.- i ------ ___*._.-..--. . '-. _ -..-..-- , . al 
.'! --- I I!, 

! c - i j 
\ 

e 
(11 I 

I --.- 0 
. .. i - - a. -. .. . \ 

0 ..LC I...,' . .,-- .... . ,:. 7. 
E 1 

! 3 I C I g i  g - #  - I-' 

I II - l i 

! . - 0 * .  ,, 6 2  I $ 
..-, i r i C ' .  ,<i.  

2 
j Q) 

Q) 1. g K I ! -, ' 
_- - 

cF \ .., - . 

0 1 .- - - ', - 
, I 

, -  ! ! - e 9 I .  ! .. . ., '. $ 1  ! t . -- 
j { - 

I 
! 

> 

I :I i , ..- 
LL j i 

g 1 I ! . . I 
i -2-.-.-----.' 

i - -- - -  . . . 
r -  

e 

i g g >?.,,' 
al ! E . . .. z ;go t 2 , i  g a ! P a .  , . .. . . (6.. i Lm .:' 1. 

, > - - -  - .  
.. . L ,  - , - 

LLI -L. ., - -  - 
--, 

i E <-  * * .  . '. 

w i m" i '  " . ." el . , I---- ---__ !.' -' 
I. ; '  Q -a 

0 - - _ _  - -. - .,>: - : 
I' g g i - .  ---.. .,..<,a . e & Q 

[II i 
(P . ,-.. .-. C3 

i 3 w ;.i 0 /. '.. 
i .- . 1.. 

--<.,.. / * # /  - . ,., : . . ,,. : i '. m ! e l 
'. 

' ! . ,  )..-I.-.-:. .-..-..- 

a (II /' L ' IC l. .- X ! 
0 ,. .. 1 'I, 

- -  - -  , , A - i! ,.>=' 
! . A  

, .. - ,  
0 
0 
4 ! . . ?, '., 

I ' :. ... s 
' I. 

'. 
! '- 

E 
-,, ; 

\ " i I...' '. ,i' i '. i 
i ,i 
i ,i 
i . . ,,'- i 
I -_. . ,/'-'.. T- 



APG Workforce Analysis June 2005 

I. Workforce Availability 

The Aberdeen Proving Ground [APG] draws on a plentiful pool of sophisticated talent to support current capabilities, 
and has worked with county and state officials, as well as the leaders of Maryland's academic institutions, to provide a 
future pipeline of talent. Maryland provides the Aberdeen Proving ground with a highly skilled workforce. According to 
the Department of Labor, Maryland ranks first among the states with the highest percentage (24%) of professional and 
technical workers in the state's labor pool. In addition, in 2003 the US Department of Commerce found that Maryland is 
statistically tied with Massachusetts as the top state in the nation for educational attainment. Nearly 38% of Maryland's 
population 25 years of age and above have earned a bachelor's degree or higher. 

There is a nationally recognized science and technology workforce concentrated in and around Harford County, host to 
the APG. Nearly half a million professionals working in the management, business, computer and mathematics, science 
and engineering sectors live within a 90 minute drive of APG. Although a little more than 200,000 professionals work 
within a 60 minute drive of APG, it is neither uncommon nor unreasonable to drive an additional thirty minutes for work in 
this region. For example, professionals living in Annapolis, MD regularly drive more than an hour to Washington, DC 
every day for work. Please see the chart and illustrative map on the following two pages for more details. 

Employed Persons by Selected Occupational Group - 2004 (estimate) 
Residence within a 60 or 90 minute drive of Aberdeen Proving Ground 

Occupational Group 
Management 
Business / Financial 
Computer and Mathematical 
Architecture / Engineering 
Life Science / Physical Science / Social 

Page 3 of 11 

Number of Persons 
60-minute drive I 90-minute drive 

Science 
Totals 

93,304 
52,793 
28,920 
23,164 

254,389 
140,051 
92,261 
58,538 

Source: ESRl ArcGlS Business Analyst 
Note: Drive-time estimated by ESRl ArcGlS Business Analyst 

15,342 
21 3,523 

41,269 
586,508 
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APG Workforce Analysis June 2005 

Employers in Baltimore City and Anne Arundel, Baltimore, Cecil, Carroll, Howard and Harford Counties hire a 
wide variety of high-tech talent today. According to the Department of Labor 2002 estimates, Baltimore city and the 
counties listed above employ nearly 153,000 professionals, including 40,359 in computer science and mathematics and 
nearly 24,000 engineers and architects. Furthermore, in 2012, it is projected that more than 185,000 professionals will be 
employed in the Baltimore metro area. 

In 2004, more than 2,000 engineers earned associate, undergraduate, masters, and doctorate degrees from Maryland 
universities. The National Science Foundation (NSF) recognized Maryland in 2001 as the state with the second highest 
concentration of doctoral scientists and engineering in the nation. The NSF also noted Maryland ranks second in the nation 
for employed PhD scientists and engineers per 100,000 employed workers. It is not surprising, therefore, that in 2004 the 
US Technology Administration named Maryland among the top ten states with an intense technology business base. The 
ranking is a reflection of, among others, the number of high-tech industries located in Maryland and the large percentage of 
entrepreneurial high-tech start-ups in the state. 

Occupational Employment Estimates, by place of employment 
Baltimore metropolitan area 

2002 estimates & 2012 ~roiections 

1 Business and Financial O~erations (1 3-1 000, 13-2000) 1 57.687 1 67,540 1 
I Computer and ~athernatical science (1 5-1 000, 15-2000) 40;359 1 55; 396 1 

- 

Source: U.S. Bureau of Labor Statistics, Occupational Employment Statistics (OES), and Maryland Department of 
Labor, Licensing & Regulation. 

Architecture and Engineering (1 7-1 000, 17-2000, 17-3000) 
Life and Physical Science (1 9-1 000, 19-2000, 19-4000) 
Totals 

Note: Baltimore, Maryland area includes Baltimore City, Anne Arundel, Baltimore, Carroll, Cecil, Harford and 
Howard Counties. 
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23,824 
7,483 

152.997 

25,702 
8,407 

185.472 



APG Workforce Analysis June 2005 

Every two years, the Milken Institute, an independent economic think tank located in Santa Monica, CA, publishes 
the "State Technology and Science Index." The report ranks the states according to their technology and science 
workforce. The report uses a variety of economic, academic and political measures to rank the states, including whether 
there is sufficient depth of high-end technical talent, technology concentration and outcomes, as well as a policy decisions 
that support technology-based economic development. Maryland maintained its 2002 ranking as 4th in the nation for the 
concentration of technology and science among the workforce. The Milken report describes Maryland's "most poignant 
strengths" in the life sciences and communications technology, "two sectors with extremely bright long-term prospects, 
and where it has some of the best and deepest talent in the nation." In addition, Maryland policymakers' are committed to 
fostering a high-tech economy. The report notes that the Ehrlich Administration recently released a roadmap to foster 
development of advanced technology business in the state. 

In addition to the professionals in Maryland willing to commute to APG for work, more than 25,000 Delaware 
residents are employed within 90 miles of APG and represent a viable labor pool for the military installation. In fact, 333 
New Castle, DE residents commute to Harford County for work every day. Also, more than a quarter of a million skilled 
workers live in Pennsylvania counties that are located within a 90 minute drive of APG. The counties are listed below. 

Occupational Employment Estimates, by place of employment 
New Castle County, Delaware - 2003 

I Occupational Category Employment 
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Management (1 1-3000) 
Business and Financial Operations (1 3-1 000, 13-2000) 
Computer and Mathematical Science (1 5-1 000, 15-2000) 
Architecture and Engineering (1 7-1 000, 17-2000, 17-3000) 
Life and Physical Science (1 9-1 000, 19-2000, 19-4000) 
Totals 

4,650 
15,230 

9,300 
4,070 
5,080 

38,330 
Source: U.S. Bureau of Labor Statistics, Occupational Employment Statistics (OES); Delaware Department of 
Labor. Estimates for November, 2003. 
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Occupational Employment Estimates, by place of employment 
Southeastern Pennsylvania - York, Lancaster, and Philadelphia metropolitan areas 

11,58 
Totals -~ 0 15,240 268,070 

Note: York Metropolitan Statistical Area (MSA) includes only York County; Lancaster MSA includes only Lancaster County; Philadelphia 
MSA includes five counties in Pennsylvania (Bucks, Chester, Delaware, Montgomery, Philadelphia) plus four counties in New Jersey 
(Burlington, Camden, Gloucester, Salem). 

May 2004 estimates 
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Occupational Category 
Management (1 1-3000) 
Business and Financial Operations (1 3-1 000, 13-2000) 
Computer and Mathematical Science (1 5-1 000, 15-2000) 
Architecture and Engineering (17-1 000, 17-2000, 17-3000) 
Life and Physical Science (1 9-1 000, 19-2000, 19-4000) 

Lancaster 
MSA 

2,900 
6,020 
2,100 
3,180 
1,040 

York 
MSA 

1,880 
4,650 
1,550 
3,080 

420 

Philadelphia 
MSA 

36,710 
109,020 
64,340 
39,790 
18,210 



APG Workforce Analysis June 2005 

11. Workforce Sustainability 

In addition to the existing workforce in Maryland, the Aberdeen Proving Ground is surrounded by two and four-year 
academic institutions that can replenish the workforce. These universities provide a continual pipeline of new, fresh talent. As the 
Milken report notes, the number of bachelor's degrees awarded within a state is an indication of "both the level of educational 
attainment and the type of skills that are demanded by the state's firms." In 2004, more than 8,000 Bachelor's degrees were 
awarded to graduates in high-tech, business, engineering and science programs in Maryland's four-year universities. In Delaware, 
a state that currently provides and will continue to provide APG with professionals, more than 1,800 graduates earned Bachelor's 
degrees. As the chart below illustrates, more than 7,000 Master's degrees and 563 Doctorate degrees were awarded in science, 
engineering, technology and business to graduates from Maryland and Delaware universities in 2004. In Washington, D.C., which 
neighbors Maryland, more than 7,000 students graduated in 2004 with associate, undergraduate, graduate and PhD degrees in a 
variety of disciplines, including science, business, engineering and technology. 

Degrees Awarded by Maryland and Delaware Colleges and Universities in 2004 
Selected Programs 

Program 

Engineering and Technology 
Mathematics 1 
Note: Associate includes Associate Degrees, Lower and Upper Division Certificates; Bachelors includes Bachelors 
Degrees; Masters includes Masters Degrees and Post Baccalaureate Certificates; Doctorate includes Doctoral 
Degrees. 

Physical Science 
Total 

Sources: Maryland Higher Education Commission; Delaware Higher Education Commission 1 IPEDS Completions 
Survey. 

Degree 
Associate I Bachelors I Masters I Doctorate 

88 1 
1 

Page 8 of 11 

Total 

0 
4,237 

1,219 
259 
285 

10,636 

884 
86 

175 
7,167 

205 
27 

3,189 
373 

116 
563 

576 
22,603 





APG Workforce Analysis June 2005 

Degrees Awarded by Maryland Colleges and Universities in 2004 
Selected Pronrams 

Program 
Four-vear Institutions 

# 

Biological & Natural 
Sciences 

Note: Associate includes Associate Degrees, Lower and Upper Division Certificates; Bachelors includes 
Bachelors Degrees; Masters includes Masters Degrees and Post Baccalaureate Certificates; Doctorate includes 
Doctoral Degrees. 

Business and Management 
Computer Science 
Engineering & Technology 
Mathematics 
Physical Science 

Total 

Source: Maryland Higher Education Commission 

Total 
Degree 

269 

In addition to Maryland's outstanding academic institutions listed above, the Harford County government joined with 
the state, academia and local businesses to create a facility called the "Higher Education and Applied Technology (HEAT) 
Center." The HEAT Center is a 152-acre campus located in Harford County that supports the mission of APG, helps support 
regional technology transfer initiatives and provides business incubator space. The HEAT Center also plays a significant role 
in workforce training by offering associate degrees, certificates, continuing education from the following academic institutions: 

Associate 

1,458 
1,213 
71 0 
0 
0 
3.650 

College of Notre Dame of Maryland 
Johns Hopkins University 
Towson University 
University of Maryland at College Park 
University of Phoenix 

1.301 
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Bachelors 

3,797 
2,224 
1,027 
247 
238 
8.834 

344 

Masters 

3,848 
1,226 
809 
76 
161 
6.464 

Doctorate 

163 2.077 
16 
27 
158 
22 
89 
475 

9,119 
4,690 
2,704 
345 
488 
19.423 



APG Workforce Analysis June 2005 

Villa Julie College 
Harford Community College 
Cecil Community College 

The HEAT Center is located less than ten minutes from the base and is utilized by neighboring defense contractors, 
academia and government officials. Harford County plans to develop the entire HEAT Center campus with academic 
institutions and major private sector entities that support the mission of APG. Pursuant to this, in 2001 the Battelle Memorial 
Institute, one of the world's largest private research and development organizations, purchased 89-acres at HEAT for the 
development of its new Battelle Eastern Science and Technology (BEST) Center. The first phase of construction was 
completed in 2002 with the opening of a new $20 million, 80,000 square foot facility complete with office space, a conference 
center and 16 biology and chemistry labs. 

In 2005, the Harford County Council approved a revised Master Land Use plan for Harford County which provides an 
additional loo+-acres to the HEAT Center campus in order to sustain the growth of industry activity and educational 
programming. 
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Colonel Clemon Wesley 

Testimony to the 2005 BRAC Commission 

July 8,2005 

Good morning Mr. Chairman and Members of the Commission. I am the 
President of the Ft. Meade Alliance, which is a non-profit organization that exists to 
support Ft. George G. Meade and the entire Fort Meade community. 

Fort Meade is a 5,400 acre installation with 78 tenant organizations. It is home to 
the largest joint-service and intelligence center in the world. With Fort Meade's close 
proximity to Washington, DC, and with land to build on, it is a prime location for 
Department of Defense (DOD) activities, especially those with specific security and 
communications requirements. 

We strongly support DOD's recommendations because they help transform our 
military into the kind of force we need to defeat current and future threats. Fort Meade 
is a big part of that transformation. Already performing multiple missions, Fort Meade 
stands ready to accept future missions related to its core competencies including 
Strategic-Level Intelligence, Senior-Level Education and Training, Communication and 
Information Operations, and Security. 

It comes as no surprise that DOD would recommend bringing more of these 
types of activities to Fort Meade. In fact the military services and many federal 
agencies have long recognized the value of Fort Meade. Fort Meade, in partnership 
with local, and state officials, community and business leaders, and with the support 
of Maryland Congressional leaders, has been reshaping itself for the future. Since 
September 11, they have focused on force protection and infrastructure renewal. The 
Fort Meade Comprehensive Expansion Master Plan identified expansion areas for 
development to support a population growth far beyond what the BRAC 
recommendations require, and in a manner that will be mutually beneficial to the 
mission and to local communities. Together we have ensured that Fort Meade gets 
better as it grows. 

Many aspects of the master plan are currently underway, including privatization 
of utilities and housing, and installation of a secure communications network 
infrastructure. In addition, more than 100 old buildings have been removed from the 
post in the last three years. Force protection initiatives include tightening the 
installation security zone and Fort Meade is pursuing options like Enhanced Use Lease 
and other activities to make operational facilities even more secure and to make space 
for future requirements. 

In preparing for the future, Fort Meade has always had a partner in the 
surrounding communities, who have been active in creating many of the advantages 
that Fort Meade offers. In this regard, I'd like to turn to Mr. Joseph Rutter of Anne 
Arundel County to continue our presentation. 
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OFFICE OF PLANNING AND ZONING 

TESTIMONY BEFORE THE 2005 BRAC 

JOSEPH RUlTER 

JULY 8,2005 

Good morning, I am here on behalf of County Executive Janet 
Owens who is out of state today on a long planned trip. 

Thank you for the opportunity to talk to you about the 
partnership that exists between Anne Arundel County and Fort 
Meade. The communication and working relationship between this 
Federal Campus and 'the County is a model for the future. We 
appreciate the economic development opportunities that are provided 
by Fort Meade and NSA and have worked to provide the infrastructure 
to support the mission at the Fort and NSA. We believe we are ready 
for the proposed growth and additional private sector activity that will 
be driven by the BRAC initiative. 

Anne Arundel County is at the center of the fourth largest 
regional labor market in the United States. The labor force is highly 
educated, highly mobile and focused on the defense industry. The 
Chesapeake Innovation Center, the Nations first Homeland Security 
incubator is creating important new technology. Eight of the top ten 
defense contractors including Northrup Grumman, Lockheed-Martin 
and Titan Corporation already have a presence in Anne Arundel 
County. General Dynamics, in announcing a move of additional 
offices to Anne Arundel County last month noted, "We find that the 
work force is certainly qualified to meet the needs of our company 
and our customers". 

"Recycled Paper" 
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Anne Arundel County is positioned to provide the labor force for 
future growth. In the immediate area surrounding the fort we have 
over 4,000 housing units ready to come on line over the next several 
years and more in the development pipeline that will provide a supply 
over the next decade. 

Anne Arundel County has over 5 million square feet of new 
off ice space ready to move forward along the 1-295 corridor. 

In addition, our neighboring counties have significant 
opportunities for both residential and employment growth. 

'The transportation network is in place. Baltimore Washington 
International Airport is in Anne Arundel County just north of Fort 
Meade. The north south highway links to Baltimore and Washington 
are excellent with both Interstate and US highways supplemented by 
rail passenger service on both the CSX and the Perm lines. 3 Immediately east of Fort Meade is the Odenton Town Center, which 
contains a MARC rail station that provides a direct connection from 
DC to the Fort. This Town Center as well as other developments in 
the vicinity of the Fort will provide all of the commercial services to 
support the workforce and the residents of the area. 

In conclusion, I want to thank you for the opportunity to talk to 
you about our partnership with Fort Meade and ask for your support 
of the BRAC 2005 recommendation to realign these functions to Fort 
Meade. We are available to answer any questions and to supplement 
the information that has been provided to you. 

"Recycled Paper" 



M A R Y  L A N D  

ARUNDEL CENTER 
P.O. BOX 2700 ANNAPOLIS, MARYLAND 21404 

Phone: 410-222-1821 Fax: 410-222-1 155 
www.aacouuty.org 

JANET S. OWENS 
County Executive 

June 17,2005 

The Honorable Anthony J. Principi - Chairman 
2005 Defense Base Closure and Realignment Commission 
2521 South Clark Street, Suite 600 
Arlington, Virgina 22202 

Dear Chairman Principi and Commission Members: 

Anne Arundel County has been anticipating the growth of jobs at Fort Meade for the past six 

1(1) years. We are prepared to accept and welcome this new opportunity to our community. 

Anne Arundel County is well-positioned to accept this growth because of the many assets that 
already exist which will serve to support the new and expanded mission at Fort Meade. 

These include: 

A thriving cluster of high technology defense contractors is already located within 
minutes of Fort Meade including Northrup Gruman, Lockheed-Martin and Titan 
Corporation. 
The Chesapeake Innovation Center, the nations first Homeland Security incubator, which 
is creating important new technology. 
A highly educated workforce that is nourished and replenished by the outstanding 
graduate and undergraduate engineering and technology programs at the University of 
Maryland, Johns Hopkins, and Morgan State Universities. 
An opportunity to commute to work by transit to the Odenton Station located adjacent to 
Fort Meade, for those employees who already live in the Baltimore-Washington area. 
Thousands of new housing units in Arundel Preserve, Dorchester, and Parkside are only 
ten minutes from work for those new employees who will be moving to Maryland. 
Excellent shopping and convenience retail located in Odenton and Arundel Mills to serve 
important daily needs of new families moving to the area. 
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w The Honorable Anthony J. Principi 
June 17,2005 

We have demonstrated our commitment to provide excellent public infrastructure through 
partnerships with our Federal and State Elected Officials and Agencies. 

We have: 

Expanded Route 32, which has improved the access to the National Security Agency. 
Constructed Route 32/Route 198 interchange to facilitate direct access to Fort Meade. 
Designated MD Route 175, a major gateway to Fort Meade, the County's top priority for 
the State Highway Capital Program. 
Taken over and currently operate Tipton Airfield which provides general aviation 
services to the community. 

These are just a few of the building blocks that we have put in place in preparation for the 
expanding role and importance that Fort Meade and NSA have in the nation's defense. These 
building blocks could not have been achieved without the development of the partnerships we 
have made and sustained with Fort Meade, NSA, and State and Federal elected officials. As you 
well know, track record is an important criteria when making critical decisions. Mr. Chairman, 
we have demonstrated that track record and we look forward to your support of the Defense 
Department's recommendation to realign these 5363 jobs to Fort Meade. 

Sincerely, 

Janet S. Owens 
County Executive 

cc: Joseph Rutter 
James Cannelli 
file 

Printed on Recycled Paper 





The Joint Spectrum Center (JSC) is part of the Defense Information Systems Agency (DISA) and is located on 
the former Naval Surface Warfare Center site in Anne Arundel County, commonly known as the David Taylor 
Research Center DTRC), that was closed as part of the 1995 base realignment and closure (BRAC) process. 
DTRC sits on the 8 evern River opposite the Naval Academy and downtown Annapolis. 

The DTRC was closed as part of the 1995 base realignment and closure ("BRAC") process. 

JSC was directed to relocate in the 1995 BRAC Commission Report reaardinq DTRC's closure: 
"The Joint Spectrum Center, a DOD cross-service tenant, will be relocated with other components 
of the [David Taylor Research] Center in the local area as appropriate." 

Anne Arundel County elected to become the Local Reuse Authority under BRAC to facilitate the replacement 
of the 1,400 high-quality jobs at DTRC that were to be lost. 

During its reuse planning process, the County discovered that approx. 500 off-site jobs in the local area were 
tied to a contract that at that time required those contract employees to be located within 15 miles of JSC. 

However, subsequent to federal approval of the County's Reuse Plan and conveyance application, a new JSC 
contract was put in place that NO LONGER required the contractor be located within 15 miles of JSC, 
eliminating any justification for keeping JSC at that site. 

The County has a federally approved Reuse Plan for the site's redevelopment into a commercial office 
park with a hotel, but given the location of the final size of the JSC leased premises and JSC's current 
Force Protection requirements, which are not achievable in the middle of a commercial office park, the 
County's Reuse Plan is in  jeopardy. 

There are no apparent operational or orqanizational reasons for JSC to be located at DTRC or in the 
Annapolis area. 

Therefore, the County deserves the opportunity to realize its Reuse Plan, which is projected to provide 
more than $3M per year in tax revenue and replace the jobs lost at DTRC as part of the 1995 BRAC 
process. JSC should be relocated to Ft. Meade along with the other local components of DISA 
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JSC Shou d Join - - D 
REASON 2: JSC Answers to Q#l912 Were Incorrect 

DOD Question #I912 
- Question Name: HSA-HQS23101- Leased ATlFP % of Bldg and Controlled 

B. Is the building within a Controlled Perimeter? 
- JSC ANSWER: 

YES 

C. What is the distance in feet to the Controlled Perimeter? 
- JSC ANSWER: 

50 Ft. 

P But. JSC is NOT in a Controlled Perimeter 
P RA THER, it is in the center of a planned Commercial 

Business Park. 
P JSC's current location is not and never will be able 

to be compliant with current Force Protection 
Standards. 





- 
M A R Y  L A N D  
County Executive Janet S. Owens 

2664 RIVA ROAD, P.O. BOX 6675 
ANNAPOLIS, MARYLAND 2 1401 

OFFICE OF PLANNING AND ZONING 

Anne Arundel County Presentation 
To the 

BRAC Commission 
July 8.2005 

Introduction 

Workforce 

Anne Arundel County is at the center of the fourth largest labor market in the United States. 
o The labor force is highly educated 
o The labor force is highly mobile 
o Many of the jobs will be relocated from nearby jurisdictions and employees may 

commute 

J Anne Arundel County had over 56,000 out commuters to the Washington region according to the 
2000 census. More than 22,000 worked in D.C. and Montgomery County. Since these residents 
have similar jobs to those being reassigned to Fort Meade, we expect to capture some of them to 
fill the new jobs at the Fort. 

Housing 

Anne Arundel County has over 5100 housing units in the pipeline in close proximity to the 
Fort. 

o Over 4000 units have passed all adequate public facilities tests with some projects 
under construction and others finishing the review process. 3600 are not age- 
restricted and are mix of single family, townhouse and apartment units with a 
wide price range. 

o An additional 1150 units are earlier in the process and have not passed adequate 
facilities tests for roads and schools. These projects are expected to move forward 
in the next several years and maintain the supply of building lots. 

o Howard County, Prince Georges County and Laurel City have Route 1 
revitalization programs that are providing a mix of housing and jobs. 

"Recycled Paper" 
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Commercial Office Space 

Anne Arundel County has more than five million square feet of office space ready to come on line. 
o Konterra will have 2.5 million square feet. It is a new park located opposite the 

National Business Park on the south side of Route 32 near the interchange with 
the Baltimore Washington Parkway. Grading plans are ready for approval. 

o National Business Park has 300,000 square feet under construction and another 
500,000 square feet approved and ready for building permits. 

o Arundel Preserve will contain over 1.6 million square feet of office and is starting 
construction this spring. 

o Parkside will have 408,000 square feet and will be following in a few years. 
o Numerous small projects are located close by particularly near Arundel Mills. 

Many of the contractors will want to locate as close to the airport as to the Fort. In 
addition there are several million more square feet of office space north of the 
Baltimore-Washington International Airport. 

o Howard County, our neighbor to the west of Fort Meade, has more than 1 million 
square feet of existing space available and another 1.5 million square feet in 
recently approved projects and 3.9 million square feet in the development 
pipeline. 

o On a related issue, Anne Arundel County requests that the 2005 BRAC 
Commission recommend the relocation of the Joint Spectrum Center, a Defense 
Information Systems Agency command, to Fort Meade as part of the DISA 
consolidation there. The JSC was mandated for relocation from the Naval 
Surface Warfare Center facility in the Annapolis area that was closed as part of 
1995 BRAC. This local relocation of JSC would enable Anne Arundel County to 
realize its federally approved Reuse Plan for this 1995 BRAC site and, more 
importantly, provide JSC the required level of force protection that is unattainable 
at its current location (a commercial office park). 

Education 

Anne Arundel County has school capacity at Meade High School and at the Middle School 
level. With the construction of Harmans Elementary and other capital improvements it is 
expected that elementary school capacity will be available. As was stated earlier in my 
presentation, more than 4000 proposed new units are already accounted for in the school 
projections. 
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+w Transportation 

There is an excellent transportation network in place in Anne Arundel County 
and the region to support the growth planned for Fort Meade and the 
surrounding area. This area of the County is blessed with excellent highway 
access, two commuter rail lines and mass transit services that link employment 
centers, residential areas and the commuter rail lines. 
Some of the completed and planned improvements to the transportation network include: 

o Widened Route 32 and improved access to the National Security Agency. 
o Improved interchange at Route 198 and Route 32 that enhanced access to Fort 

Meade. 
o Designated improvements to MD 175 as the top County priority for 

improvements to state roads in the County. 
o Identified MD 198 as a high priority for road improvements. 
o With the recent approval of the Odenton Town Center Plan, MDOT is moving 

forward significant expansion of the parking lots for the MARC station. The 
County is working with Fort Meade and the Corridor Transportation Corporation 
to locate a transit facility in the area and will be prepared to offer local service 
including shuttle service form the MARC lines to the Fort. 

Conclusion 
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MAJOR GENERAL BRUCE F. TUXILL 

ADJUTANT GENERAL, MARYLAND 

TESTIMONY TO THE BRAC COMMISSION 

JULY 8,2005 

Executive Summary For BRAC, 
1 35th Airlift Group and Martin State Airport 

Before Realignment or Closure there should be clear evidence that: 
A closure or re-alignment saves money after consideration of dl 
relevant factors 
Has a positive influence on military capability, and 
Is required for future force structure weapons systems movements 

BRAC relied on AF inputs and future force structure models and 

1 unfortunately, these models were 'flawed when applied to the ANG, 
precisely because they failed to assess or measure these ANG 
Wing's actual cost and military value. 

BRAC incorrectly measured Military Value based on erroneous 
data relating to both runway length and current DZs and LZs. 
Correcting the input data to these forniulas will increase the MV 
for MSA and place it higher on the list, a situation that would 
influence the final BRAC decision 
BRAC did not look at cost savings that are location specific for 
MSA 
BRAC did not look at the MSA role with respect to other 
agencies in the NCR and did not consider that the NCR would 
no longer have a C-130 wing within 200 miles should this 
aircraft, the nation's primary fixed wing Homeland Defense 
aircraft, be needed for emergency evacuation or aid to victims 
of a catastrophe 
BRAC did not look at retention rates at C-130J wings-it would 
be unwise to add additional aircraft if the location of the wing 
did not support additional recruiting 



* BRAC failed to account for the need for training new C-130J 
crewmembers and maintenance personnel, the cost and 
scarcity of training classes associated with this need, and that 
today the 135'~ AG is the only fully mission capable "J" unit 
BRAC did not consider the traditional Guardsmen and the cost 
to replace them if a re-alignment would occur 
The re-alignment of MSA does not affect the big, complicated 
tapestry of BRAC 

Moving the C-130J out of Martin State is costly, does not save 
money, reduces the operational capability of this weapon system 
during the extended irr~plementation period due to lack of 
crewmembers and maintenance, and would have a specinfic adverse 
affect on the welfare of federal and civilian personnel in the NCR. 
Moreover, keeping the C-130Js at MSA does _not negatively affect the 
long term (2025) force structure model for the AF. 

It is our view that all three ANG C-130J wings should remain as is 
with a current programmed PAA of 8 aircraft, and serve as the * foundation for programmed increases in the C-130J fleet anticipated 
as a result of the recent decision to sustain production. 

Martin State should be removed from the BRAC list because it does 
not make sense militarily and financially for the Department of 
Defense and the future of the US Military. 



rllr 
BRAC, the 135'~ Airlift Group and Martin State Airport 

This document discusses the preliminary BRAC 2005 results as they 
apply to the 135 AG at Martin State Airport (MSA) in Baltimore, 
Maryland, and, consistent with BRAC criteria, lays out the case for 
retaining C-130J1s at Martin State Airport. Discussion addresses: 
erroneous data used in the original formulation and recalculates cost 
savings and Military Value (MV), addresses relevant high value 
military and civilian support capabilities provided by MSA, and lays 
out additional issues attendant to the unique strengths of the Air 
National Guard which must be considered to ensure the decision 
regarding MSA is fully consistent with the intent of BRAC. 

This document accepts and supports that BRAC is the nation's 
mechanism for transforming the US Military to meet future combat 
requirements. It also accepts and supports that there is a two-fold 
intent of BRAC: to save money by closing or re-aligning existing 

e military units and to re-align force structure, particularly for the USAF. 

THE CASE FOR RECONSIDERATION OF MARTIN STATE 
AIRPORT 

Based on quantitative factors (e.g., calculations of military value, 
cost savings, and cost efficiency) 
Recalculation of these factors using accurate data increases 
MSA's BRAC score 
No consideration of MSA's contribution to the President's highest 
priority-Homeland Defense 
The case is complemented by the Guard's proven abilities in 
tapping the regional strengths of communities within which they 
reside 
Unique mission-set, attendant to both its leadership within the C- 
130J program and its location and longstanding relationship with 
the National Capital Region (NCR) 
At MSA, projected BRAC savings become actual costs due to 
unaccounted for, location specific Air Force missions 

w Specific ANG strengths not recognized in the BRAC calculations 



Clll THE QUANTITATIVE CASE FOR REASSESSMENT - MILITARY 
VALUE 

There are two readily apparent errors in the data used that 
significantly and negatively impact MSA's MV score. 

The first error is runway length as addressed in question 9. 

BRAC data call was not specific with respect to runway distance 
input 

o MSA reported the shortest distance available while other C- 
130J locations reported concrete available or longest usable 
landing distance 

o Using longest available landing distance for MSA raises the 
MV score 3.81 points and moves it up 10 places on the MV 
ranking list 

BRAC values runway distance independent of the aircraft based at 
that airport 

lli 
C-130J was designed and purchased for its ability to go into a 
3000-foot assault strip. This illustrates one big limitation of the 
BRAC analysis: it applies the formulas to all aircraft in a type 
(fighter, airlift, etc) without regard to differences in actual aircraft 
capabilities and it applies the solutions to these formulas across 
the board to ARC and AD alike, without regard to the differences 
in the way these components operate. 

The second error relates to the data used to calculate the quality and 
proximity of Landing Zones (LZs) and Drop Zones (DZs). 

BRAC used formulas 1248 and 1249 to account for quality and 
proximity of LZs and DZs 

o Two LZs with a maximum formula score of 100 (not final 
score, but the individual reference score that goes into 
calculating the final score-varies from 0 to 100) were left out 

o Five DZs, also with a score of 100, were left out of the BRAC 
data call 

o Other DZs and LZs with scores of 50 were also left out 



rl' 
It is not unreasonable to assume that our current LZ and DZ 
scores would increase and therefore our MV would increase some 
unknown amount 
The lack of inclusion of all LZsIDZs that are currently in use by 
MSA illustrates another problem with the BRAC data call 

o Most (if not all) of the BRAC data was given based on 2003 
conditions 

o In 2003 the C-130J had not yet attained formation or airland 
capability but it was accepted that it would in the near future 

HOMELAND DEFENSE 

No mention of Homeland Defense, and the contribution of the 
ANG to this critical mission, was mentioned in the BRAC selection 
criteria 
BRAC strips all tactical airlift aircraft supporting: The National 
Capitol Region, the Military District of Washington, and FEMA 
Region Ill 

o No consideration was given to maintaining airlift in FEMA 

SI regions when evaluating BRAC re-alignment 
All serious oversights with significant consequences for the 
emerging critical mission of Homeland Defense 

THE ROLE OF RECRUITING AND RETENTION 

The number one issue confronting the entire National Guard, and 
increasingly the active duty and reserve components as well 
Recruiting challenges might be mitigated in the active duty 
component by recruiting in a favorable region and assigning 
personnel worldwide according to the needs of the service 

o The ANG recruiting and retention model is, by design, 
optimized for recruiting and retention within localized regions 

o It captures talent that would otherwise be unavailable for 
national service by exchanging long-term affiliation with a 
particular region for a members' commitment to serve 
anywhere in times of contingency or crisis 

o It also allows the service to tap into the long-term career 
development programs of civilian sector employers who 
invest in the dual-use capabilities and skills of their people 
over a lifetime of civilian service 



Uv If BRAC closes or re-aligns an AD base, the AF simply transfers the 
personnel associated with those weapon systems to the new base. 

They pay moving costs, but bear no retraining costs associated 
with that move 

For the ANG, this is a different situation. 
A person recruited in Peoria is in the Illinois ANG, not the US Air 
National Guard. 

' o They cannot be sent or PCS'd to California 
When airplanes move across state lines, the original people flying 
and maintaining those airplanes may or may not go with them 

o To be able to man those extra airplanes effectively, the 
recruiting results must be increased, which may not be 
possible 

BRAC must consider the distinction between moving hardware as 
compared to moving a weapons system. And while hardware is a 
critical component of any weapons systems, it is by no means the 

1111 
most valuable 

o It is the intellectual capital that constitutes the most precious 
component of a weapons system and is a factor that must be 
considered to fully assess the potential gainlloss of any 
realignment 

The critical questions are: 
1) Can the new location recruit and retain personnel needed to 

support the extra aircraft 
2) Would people, not just positions transfer 
3) What is the true cost of any re-training attendant to workforce 

regeneration 



u Maryland maintains higher strength percentages than one of the 
other C-I 30J bases 

% ofAuth 
Strength 

1 1 7 5  WG, MD 
1 143 AW, RI I 

Enlisted Officer Total 

COBRA data in BRAC shows 34 positions transferring from MSA 
o These are full time positions 
o No mention is made of traditional Guardsmen - there are two 

for every one full-time person 
o The spaces transfer, but not the faces currently occupying 

those positions 
Exacerbating the tendency for guard personnel to prefer regional 
affiliation over a self-financed PCS to follow a particular weapons 
system, is the recruiting philosophy of the ANG itself - to hire 
regionally so as to retain 

o Most ANG personnel have strong regional attachments 
o Well over 90% of the 135 AG surveyed indicated that their 

local ties were more important to them than affiliation with a 
particular weapons system 

If these traditional Guardsmen don't transfer, new operators and 
maintainers must be trained 

o It costs up to $500K to train each C130J pilot 
o These costs do not appear in the BRAC calculations and will 

amount to millions of dollars in costs for the AF to pay 
Unlike other weapon systems, there are no former C-l30J 
operators and maintainers somewhere else in the system-the 
airplane is too new w 



.rl With the increased nurr~ber of C-130Js in the Air Force, Marine 
Corp and the BRAC moves, training will be backed up 

This move costs more than BRAC was aware of 
The people will notlcan not transfer with the airplanes 
Any new personnel cannot be trained on time 
And the airplane will not be manned at a high enough rate to 
have an effective utilization or sortie rate 

On the other hand, leaving eight aircraft at MSA (which is fully 
manned in ops) keeps these airplanes flying, costs nothing extra 
since all of the crews are C-130J qualified, and puts no extra burden 
on Little Rock, AK. 

FORCE STRUCTURE 

The C-130J is the newest manned, deployable combat platform in 
the USAF arsenal 
Moving this airplane out of MSA does not fit with the overall BRAC 

w plan of reducing legacy aircraft 
The re-alignment of MSA does not affect the big, complicated 
tapestry of BRAC since it simply splits MSA's aircraft in half and 
sends these to Quonset, RI, and Channel Islands, CA. These two 
wings had no expectation of an increase in aircraft prior to May 13 
It also closes one of only three combat designated ANG C-130J 
bases and therefore eliminates the potential to add more C-130Js 
now that the C-130J production line has been re-opened 
PBD 753, which closed the production line, was a prevailing 
consideration during the BRAC process and was not reconsidered 
after the line was re-opened. 
BRAC did not take in account the Wing Box Cracks discovered 
recently in March of 2005 affecting more than 100 C-130E's and 
H's 

LOCATION BENEFITS 

There are other location-derived benefits from having C-130Js at 
MSA. 



1 The 135th Airlift Group is involved in on-going collaborative "First 
Responder" and "Emergency Mission Reconstitution" initiatives 
with one-of-a-kind National Intelligence Agencies that can only be 
effectively accomplished by them due to their close strategic 
proximity." 

o The 135 AG plays a role in this classified plan that cannot be 
di~plicated by any other airlift wing located outside of the 
National Capital Region (NCR) 

The 175 WG and MDANG have reciprocal support agreements 
with the JFHQ of Virginia and Washington DC 

o These support agreements ensure Homeland Defense and 
Civil support in times of National or Regional emergencies, 
which the 135 AG can support simply because of its location 
in the NCR and proximity to the Military District of 
Washington (MDW). 

Post-BRAC, the C-130 Wing located the closest to the National 
seat of Government is over 200 miles away 

THE FALLACY OF RIGHTSIZING 

411) The Air Staffs "Right Size" white paper belies an emphasis on 
operating efficiency, based on unit size, at the risk of 
underestimating the importance of recruiting to man these units, or 
regional force distribution that maximizes operational effectiveness 
(not the same as operanl:ional efficiency 

o For C-130Js, the Air Staff paper indicates that the proper 
size is 16 PAA (Primary Assigned Aircraft) 

This white paper is a fine discussion starting point. However, it has 
been interpreted by some as an official DOD policy, despite its not 
having been validated by any demonstrable study or force-wide 
analysis. 

o It was never validated by any means with the ANG or, as far 
as we can determine, with AFRC or AD 

o Ignores the record of the past few years, one replete with 
success (in terms of efficiency and effectiveness) based on 
the ANG 8 PAA building block. 

The ANG has been engaged in OEF and/or OIF since 2002 using 
8 PAA wings. 

o BRAC itself leaves two ANG wings at 8 PAA and the rest at 
12 PAA 



o The White Paper does not differentiate between ANG, 
AFRC, or AD with respect to PAA. Since these 
organizations are internally differentiated to take advantage 
of their respective institutional strengths, it would make 
sense that each may need a different size to maximize the 
effectiveness of the wing. 

o Status quo of three 8 PAA C-130J wings, in the ANG, is an 
acceptable and militarily viable solution 

The nation-wide ANG tactical airlift C-130J community is very 
small. Only three wings with 8 PAA currently make up that 
community: Martin State, Quonset State in Rhode Island, and 
Channel Islands in California. 

o For all practical purposes, while BRAC looks at each service 
separately, in the case of C-130Js, BRAC is really a three- 
unit process 

ASSESSING TRUE COSTS 

The analysts had to use generic, one-size-fits-all questions, which, 

w are Active Duty specific 
o BRAC over-estimated the number of people who would 

transfer 
o BRAC did not take into account any movement of 

traditional Guardsmen, which currently make up 
approximately 70% of the ANG 

A review of the COBRA data does not reveal any one-time 
expense to train new aircrew members to fly the C-I 30J 

o There are not enough training classes at Little Rock today 
to meet 'the requirements of the entire C-130 fleet. 

BANNER EXPRESS- 
Nine month long, high priority mission supporting the President 
during the election period 

o Not dependent on whether the President is running for re- 
election so they should be treated as recurring costs which 
arise every four years 

The 135 AG hosted the C-130 piece of BANNER EXPRESS in 
2004 

o They provided five airplanes and associated aircrews and 
maintenance personnel 



o Because these airplanes came out Baltimore's 8 PAA there 
were no positioninglde-positioning flying hour bills to pay 

o 'There were no per diem, rental car, or hotel bills while they 
were on alert or during pre-positioning or subsequent de- 
positioning days 

The amount of savings, due to location onlv was $8.5M, which 
equates to $2.125M/yr or $42.5M over the 20 year BRAC period. 

o These are location dependent savings (Martin State Airport 
and the 1 35th AG) 

BRAC did not ask for nor receive data about this cost savings 
Looking at this mission, which is officially a higher priority than OIF 
missions, reduces the overall BRAC savings by over $40M 

o Changes the BRAC 6-year net implementation savings of 
13.7 million dollars reported, to an actual implementation 
savings of approximately 5.2 million dollars 

The new BRAC GAO Report (GAO-05-785) raises some real 
questions about DOD savings projections. 

..1 
"While we believe [the Defense Department's] overall 
recommendations, if approved and implemented, would produce 
savings, there are clear limitations associated with the projected 
savings." 

"However, our analysis indicates that these projected savings in each 
of their categories could have some limitation, priniarily due to the 
lack of personnel end-strength reductions associated with claimed 
savings." 

ANG UNIQUE STRENGTHS - A STRATEGIC BACKDROP 
FURTHER COMPELLING A SECOND LOOK 

The ANG is broadly recognized for the exceptional experience of 
its members, 
Outstanding hardware, 
And its ability to recruit, train, and equip strategic forces from 
regionally dispersed, part-time, talent pools. 
ANG full partners with their Reserve and Active Duty counterparts 

* though each has distinguished strengths that it 'brings to the fight' 



w The outstanding safety record of ANG wings and their higher level 
of aviation experience when compared to their AD counterparts is 
well documented 
Ability to offer unit members the promise of a dual track career, 
combining the best elements of military training and service with 
the stability and benefits attendant to a civilian career within a 
preferred region. 
It is inaccurate to calculate the contribution or MV of an ANG wing 
in the same manner as that of an AD wing 

o Failure to account for recruitinglmanning of a particular 
wing 

o Relative savings of operating a Guard wing when it is not 
deployed 

o National Guard unit provides great exposure for the US 
Military to its host comm~.~nity, 

o The community generates an experienced and stable 
talent pool 

The ANG1s presence in most, if not all, of the US'S major talent 
markets is a strength that underpins its overall capability 

o The BRAC analysis did not take this essential factor into 
account. 

The budget of the ANG is approximately 5% or 1/20 of the USAF 
o Buys 88 flying wings (with over 1200 aircraft) which are 

fully combat qualified, more experienced than their AD 
counterparts, and ready to go to war on Day 1 

o When military construction is taken into account, the 
budget of the ANG is about 7.3% of the AF 

SUMMARY 

Before Realignment or Closure there should be clear evidence that: 
A closure or re-alignment saves money after consideration of dl 
relevant factors 
Has a positive influence on military capability, and 
Is required for future force structure weapons systems movements 

BRAC relied on AF inputs and future force structure models and 
unfortunately, these models were flawed when applied to the ANG, 
precisely because they failed to assess or measure these ANG 

* Wing's actual cost and military value. 



BRUCE F. TUXILL 
Major General, MDANG 
The Adjutant General 
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B$ *:* Post-BRAC Locations of 
U.S. AIR FORCE Tactical Airlift Bases 

Tac Airlift 
in NCR 

TOTAL 

I n t e g r i t y  - S e r v i c e  - E x c e l l e n c e  4 



*:* Strategic Location 
U.S. AIR FORCE 

For "First Responder" and "Emergency 
Mission Reconstitution" 
Active Initiatives with Unique National 
Intelligence Agencies 
Only viable unit due to close strategic 
proximity. 

- If the 13 5th AG is realigned, the closest C- 
130 wing which would supply Homeland 
Defense capabilities to the NCR is over 
2 10 miles away. 

I n t e g r i t y  - S e r v i c e  - E x c e l l e n c e  5 







US. AIR FORCE 

@ 
1 3 5 th Airlift Group ,?XI 

( P  

Only 100% Mission Ready C- 130J 
Unit 

Currently 2 Aircraft and 8 Crews 
deployed to Southwest Asia 

Lead unit for the Air Force on Test and 
Development of the C- 1 3 0 J 

I n t e g r i t y  - S e r v i c e  - E x c e l l e n c e  



U.S. AIR FORCE 

C- 13 0 J Reinstated @ ?A"" ' 3 

!,\5* l%Tl 

SECDEF reinstated the C- 130J in the 
Budget 

Wing Box Cracks in the C- 130E Fleet 

-Discovered in March 2005 

-Affects over 100 Older C- 130's 

I n t e g r i t y  - S e r v i c e  - E x c e l l e n c e  9 



Maryland's 135th Airlift Group 
Unique Unit in a Strategic Location 
- Only 100% Mission Ready C-130J Unit in the 

Air Force 
- Currently 2 Aircraft and 8 Crews deployed to 

Southwest Asia 
- Lead unit for the Air Force on Test and 

Development of the C- 130J 

d y  Tactical Airlift in National Capital Region 
• C strips the NCR of all Tactical Airlift 

- Key Mission Capability for FEMA Region I11 

w - Emergency Tactical Airlift Asset for the Gove 

BRAC Military Value Calculations- Incorrect 
- 8 100 feet of runway available for Military Air 

- Nearby Drop Zones/Landing Zones not included 
- Personnel relocation estimates-Wrong! 

Proposed Realignment cost savings-Illusionary 
- BANNER EXPRESS saved $8.5 Million 

Not Excess Infrastructure or Legacy System 
Keeping the 135" Airlift Group in Maryland has no 
impact on other BRAC Recommendations 

Keep the 135th Airlift Group in Maryland! 
"Ilr 



SECRETARY ARlS MELISSARATOS 
TESI'IMONY BEFORE THE BRAC COMMISSION 

JULY 8, 2005 

Thank you, Senator Sarbanes, and welcome Chairman Principi 
and the BRAC Commissioners. 

Maryland has been preparing for this round of BRAC for several 
years. By bringing together key players from federal, state and 
local levels of government, Team Maryland has readied itself to 
emerge from this BRAC with positive results. We have arrived 
at an innovative approach to ensure that Maryland will be able 
to support the future demands of the Department of Defense. 

In a forward-thinking effort, Governor Ehrlich worked with our 
state's legislature to create the Maryland Military Installation 
Strategic Planning Council in 2003 to bring together key state 
agency heads, state legislators, local officials and private 
executives with both military and private sector experience. 

This task force focused on developing Maryland's military 
communi*ties and positioning tliese bases to be prepared for 
enhanced military functionality. 

The Governor requested that I, as Secretary of the Maryland 
Department of Business and Economic Development, lead the 
effort for this approach. Other State agencies also worked with 
my department to reach out to and coordinate with our bases' 
community Alliances. 

These partnerships were advanced through regular meetings of 
State and corrlmunity leaders. 

The Council lias worked hard over the past few years preparing 
Maryland's military comm~~nities to be in a position of growth, 
and we will continue to work with these localities to assist 
communities around the bases. 



We have done and are doing everything we can and the state is 
positioned with strong expectations of growth. 

'The quality of the workforce, educational institutions and 
research and development resources in Maryland offer military 
institutions, including Fort Meade and Aberdeen Proving 
Grol-rnd, a wealth of resources to carry out their missions. 

With the highest percentage of professional and technical 
workers in the nation, Maryland has a quality workforce that is 
more than able to expand and meet the needs of the DoD's 
migration of functions into our state. 

'The Johns Hopkins University, The University of Maryland, and 
the many other top quality institutions of higher learning in 
Maryland are ready to continue educating a workforce skilled in 
the high-tech sector. 

Maryland supports the BRAC recommendations. 

The synergies being created at APG will best serve the war 
fighter, and the greater efficiency will create the ability to field 
appropriate equipment faster and more effectively. 

'The DoD's BRAC recommendations are a testament to the 
exceptional work of the Maryland Military Installation Strategic 
Planning Council, Maryland's military alliances, communities, 
local elected officials, members of Congress, and many others 
that contributed to this team effort. 

After years of planning in state government, the DoD's decision 
to move such critical military functions to Maryland reaffirms the 
central role our military installations play in the war on terror. 

Maryland is well positioned to play a prominent role in the 
research, analysis and niaterial developments so critical to the 
future health and well-being of our nation's fighting men and 
women. 



* We welcome the increased military presence coming to the 
State and are excited for the prospects that come with our 
expansions. Our preparations leading up to this time have 
positioned us very well for these changes. 

Thank you. 



STENY H. HOYER 

DEMOCRATIC WHIP 

5TH DISTRICT, MARYLAND 

TRANSPORTATION, TREASURY, 
POSTAL SERVICE, AND 

GENERAL GOVERNMENT 

Lneofl, 
HEALTH AND HUMAN SERVICES, 

AND EDUCATION 

Congress of the United States 
Rouse af Reprtetntatiute 

STATEMENT OF CONGRESSMAN STENY HOYER TO 
THE BRAC COMMISSION AT 

BALTIMORE REGIONAL HEARING 

July 8,2005 

Mr. Chairman and Members of the Commission: 

Although I am unable to be present for the BRAC Regional Hearing today, I wanted to 
join with my Colleagues fkom the Maryland Delegation and Governor Ehrlich in providing 
comments on the DoD's recommendations for BRAC 2005. 

* First, let me say thank you for your contribution to this important process. I know the 
personal sacrifices you have made in order to ensure that we have a fair and equitable process 
as we downsize the number of DoD Installations. I know many of you personally and have the 
highest confidence that your final product will be thoughtful and in the best interests of our 
country. 

You have some very difficult decisions to make in the days ahead as you listen to very 
emotional pleas to make changes to the DoD's recommendations. In the end, you want to be 
sure those difficult choices have been the right decisions. In Maryland, I can speak from 
experience on the enormous task a receiving community faces to implement a decision. 

As a result of a BRAC 1993 decision, the Navy relocated over 3,000 jobs, mostly 
civilian workers, to Pax River from Crystal City, Virginia. The two locations are about 1.5 
hours apart via ground transportation. Through an extraordinary partnership among, local, 
state and federal levels of government, coupled with strong support from the private sector, 
Pax successllly moved 80% of these workers, far surpassing the Navy's own expectations. 

Maryland has successfUlly proven its ability to work in partnership with the DoD to 
implement large scale movements of people into Maryland. The Maryland Congressional 
Delegation, led by Senator Sarbanes and Senator Mikulski have repeatedly shown its ability to 
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work together across party lines to focus our attention on large scale projects such as this. w 
Both Senators worked closely with me and state and local officials from Southern Maryland to 
ensure the success of the BRAC decisions of the 1990s. 

Congressman Ruppersburger now represents .the Aberdeen Proving Grounds in 
Congress and with his background as County Executive of Baltimore County, he is well 
familiar with local government and has an outstanding relationship with the private sector, both 
key factors that will ensure a successful influx of new workers to the Aberdeen area. 

At Fort Meade, Congressman Ben Cardin and Mr. Ruppersburger will provide a very 
strong team to work with local and state officials and the local business community to facilitate 
a successful influx of new workers to that area. I am confident that Governor Ehrlich will 
provide the same level of commitment that we experienced during the 1990s when the State 
stepped in and made over $200 million of new investments in transportation and school 
funding to assist with the new jobs at Pax River. 

The DoD recommendation to move positions into Maryland results fiom the success we 
have already achieved at Pax River and Indian Head, and the advantages of co-locating 
functions to create greater synergy. Bringing together bright, talented workers to share ideas 
and collaborate was the key to the early formation of our cities and the DoD has discovered the 
benefits of consolidating functions here in Maryland where a very large and talented workforce 
is already dedicated to our National Security. u 

I would join with my colleagues in asking you to review the efficacy of the 
recommendation to consolidate the DFAS organization. I am confident that you will consider 
the arguments being made with regard to this organization as it affects nearly every major 
military installation. 

Finally, I would specifically ask the Commission to take a close look at several 
recommendations that look to relocate positions from Pax River and Indian Head. Some 
recommendations appear to reverse prior consolidations and diminish synergy that now exists 
at both installations. Does it make sense to disrupt and jeopardize existing synergistic 
collaboration in .the hope of re-creating it elsewhere? I am a strong proponent of consolidation 
when and where it makes sense, but I have very strong concerns about the significant 
disruption when little or no benefit results. 

Again, let me say thank you to each of you for your service and dedication during this 
challenging process. Our nation benefits from having the kind of expertise and talent that we 
have once again assembled to provide a steady and fair hand over the difficult process of 
downsizing our nation's military installations. I look forward continuing to work with you. 



CONGRESSMAN BENJAMIN L. CARDIN 

TESTIMONY TO THE 2005 BRAC COMMISSION 

JULY 8,2005 

Chairman Principi and Commissioners, thank you for the 
opportunity to testify today regarding your recommendations. 

I strongly support the BRAC recommendations made by 
the Department of Defense for the 2005 round that would expand 
military installations and facilities in Maryland, and I urge you to 
accept these recommendations. 

I am extremely pleased that the Pentagon has recognized 
the important contributions made to our national security by 
defense and intelligence facilities located in Maryland. The 
Pentagon has recommended significant increases totaling more 
than 9,000 jobs for Fort Meade and the National Security Agency 
in Anne Arundel County, the National Naval Medical Center 
Bethesda in Montgomery County, and Aberdeen Proving Ground 
in Harford County. I would also recommend that the National 
Geospatial Intelligence Agency (NGA), now located in Bethesda, 
remain in Maryland. It is clear that Maryland's unique 
capabilities - in both personnel and equipment - play a critical 
role in the global war on terrorism. 

These recommendations will help our military to save 
billions of dollars over the next few years, and better position 
our troops and resources to fight the emerging terrorist threats 
of the 21" century. 

Today I would like to focus my testimony on the proposed 
growth at Fort Meade and the National Security Agency (NSA). 
Fort Meade and NSA clearly meet the key criteria set out in the 
statute for evaluating bases for closure and realignment, which 
include: 



"the current and future mission capabilities and the 
impact on operational readiness of the total force of 
the Department of Defense, including the impact on 
joint warfighting, training, and readiness ...[ and] the 
availability and condition of land, facilities, and 
associated airspace ... at both existing and potential 
receiving locations." 

The recommendations will consolidate defense information 
systems agencies and establish a joint engineered network of 
sensors, communications, and information processing. NSA 
will continue to play a leading role in our intelligence gathering 
efforts as it intercepts foreign signals intelligence, while 
simultaneously protect the security and confidentiality of our 
U.S. government communications. The President recently 
recognized the importance of NSA in the war on terrorism by 
appointing former NSA Director Michael Hayden to serve as his 
first Deputy Director of National Intelligence, a position created 
by Congress upon the recommendation of the 911 1 Commission. 

The recommendations will also create a new headquarters 
for defense and military department adjudication activities for 
security clearances at Fort Meade, which is a critical issue for 
our nation. In my district I often receive complaints about the 
backlog of security clearances, and I am concerned that we are 
losing the opportunity to hire some very talented individuals due 
to the backlog in processing security clearance requests. 

Finally, the recorr~mendations will consolidate media 
organizations into a new agency for media and publications, 
which will create an integrated Department of Defense (DOD) 
Media Activity at Fort Meade for all command information 
products. 

Fort Meade is uniquely qualified to receive this large influx 
of personnel. Fort Meade: has the fourth largest workforce of an 
Army installation in the United States, and is one of the largest 
joint service centers in the United States. Roughly half of the 
Fort Meade workforce is civilian, and half is military. They 
represent a unique combination of specialties, including: 



analysts, engineers, physicists, mathematicians, linguists, 
computer scientists, researchers, security officers, data flow 
experts, and managers. 

Fort Meade is ready to manage the positive growth at their 
installation and the surrounding communities of Anne Arundel 
and Howard counties. The communities will experience 
significant growth, and I am confident that the counties and Fort 
Meade will effectively work together to maintain an excellent 
quality of life for military and civilian personnel, as well as their 
families. 

Fort Meade also has a Comprehensive Expansion Master 
Plan (CEMP) which provides a vision for growth for 30 years and 
beyond. Fort Meade will continue to provide excellent force 
protection for some of our most sensitive intelligence agencies 
in the United States government. Fort Meade is located near 
several extensively developed transportation hubs - such as 
Interstate 95, major roads such as Routes 32, 29, 50, 175, the 
Baltimore-Washington International Airport, Tipton Airfield and 
heliport, the Baltimore-Washington Parkway (Rt. 295), two MARC 
train lines, and an Amtrak line -which provide easy access to 
Fort Meade and surrounding areas. The Fort is strategically 
located between two large metropolitan areas, Baltimore, 
Maryland, and Washington, D.C. 

Maryland's workforce is also ready to respond to 
immediate and future employment needs as a result of the 
growth in the Fort Meade facility. Maryland is first in the country 
for the number of PhD employed in mathematical and health 
sciences, second in biological sciences, third in physical 
sciences, and fifth in computer and information sciences. 

Maryland also has a world-class education system in the 
Baltimore-metro region, which includes Johns Hopkins 
University, University of Maryland Baltimore County, University 
of Baltimore, and Towson University, as well as an excellent 
community college system. 



Howard and Anne Arundel counties have a large number of 
NSA contractors - with fully cleared personnel and sensitive 
classified information facilities - that are continuing to grow to 
meet the demands of Fort Meade, as our defense and 
intelligence budget increase. 

Let me address two of the concerns raised by the DOD in 
the BRAC recommendations as they relate to Fort Meade. 

First, Fort Meade has taken aggressive action to meet the 
debate for quality child care facilities, with the construction and 
opening of Child Development Center Ill (CDC-Ill) and the 
planned development of CDC-IV, which will meet the 
requirements of BRAC realignment to Fort Meade. 

Second, Fort Meade is planning more robust mitigation 
measures to address the anticipated increase in traffic and 
potential impact on air quality. These measures will include 
improved use of the nearby MARC commuter lines, expanded 
bus service on campus and to BWI Airport, and widening of key 
roads near Fort Meade. 

Anne Arundel County is also ready to reach the new 
workforce at Fort Meade, as the county is the center of the 
fourth largest labor market in the United States. It has a highly 
educated and mobile work force, a large and growing number of 
available housing units, and a large and growing school 
capacity at the high school and middle school levels. 

I thank the Commission for the opportunity to testify, and I 
urge the Commission to accept the Department of Defense 
recommendations as they relate to expand military facilities in 
Maryland. 



CONGRESSMAN WAYNE GILCHREST 

TESTIMONY TO THE 2005 BRAC COMMISSION 

JULY 8,2005 

I submit this statement to demonstrate my support for many of 
the BRAC Commission's recommendations relating to the State 
of Maryland. As the representative for Maryland's First 
Congressional District, which abuts Aberdeen Proving Ground 
(APG) in the northern part and Fort George Meade in the south, I 
am pleased to have the opportunity to extol the virtues of my 
home state and my neighbors. 

As you listen to the testimony today, you will learn about the 
educated workforce, existing infrastructure, strong school 
system, available housing, and strong local eco~iomies that will 
support the influx of thousands of jobs. 

Although I will not delve into all the arguments supporting 
Maryland, as'a representative of 34% of APG's workforce and 
also a member of the US House of Representatives' Science 
Committee, I want to state that Maryland's workforce is 
unparalleled. Nearly one-quarter of Maryland's population 
works in professional or technical functions. Thirty-seven 
percent of Maryland's population over the age of 25 holds at 
least a bachelor's degree. The State is often cited as one of top 
states for scientific and technical industries, and was recently 
ranked fourth in this category by the Milken Institute. Maryland 
continues to supply an increasingly skilled and educated 
workforce with over 310,000 students enrolled in 58 colleges and 
universities throughout the state. These statistics prove the 
State's ability to meet new challenges, and its particular aptitude 
in science and technology. 

The BRAC Commission has recommended that the Command, 
Control, Communications, Computers, Intelligence, Surveillance, 
and Reconnaissance (C41SR) functions of Fort Monmouth be 
consolidated illto one Life Cycle Management Command (LCMC) 



at APG. I believe that implementation of this recommendation is 
a wise use of existing resources as APG is ranked highest in its 
military value and has the existing space to accommodate the 
new functions resulting in $143 million in annual savings. 

Thank you for the opportunity to submit this statement. 



July 1, 2005 

Hon. Anthony J. Principi 
Chairman, BRAC 
2521 S. Clark Street - Suite 600 
Arlington, Virginia 22202 

Dear Chairman Principi: 

As Anne Arundel County is a growing center for the defense industry, 
with eight of the nation's ten largest defense contractis having off ices 
here, and as the expansion of Fort George G. Meade is a validation of the 
growing importance of intelligence and technology in modern warfare, I 
strongly support Pentagon plans to realign the nation's military bases 
with its proposed shift of more than 5,000 jobs to Fort Meade. 

Though some of the jobs at Fort Meade would be filled with transfers 
from other bases, the shifts would create high-paying positions that 
might be filled by Anne Arundel County and other area residents. The 
realignment would not only create on-base jobs but would bolster private- 
sector firms around Fort b a d e  and other bases. 

With adequate funding supplied in part by federal financial incentives, 
Anne Arundel County is potentialy well positioned to handle the influx 
resulting from this realignment. Planned housing and office space 
developments near Arundel Mills and the Odenton Town Center, as well as 
recent or planned transportation improvements to Route 32 and Route 175 
and a potential Metro rail extension from the Washington area to Fort 
Meade, would offer an infrastructure that could ably facilitate the 
projected growth and help capture the enormous economic development 
benefits that realignment would bring to Anne Arundel County. 

Realignment offers a great challenge, as well as an extraordinary 
opportunity. We must take the necessary steps to meet the challenge in 
order to reap the benefits of the opportunity. 

JOHN R. LEOPOLD 

Annapolis: 410-841-3206 

Delegate 

Pasadena: 410-21Ye(77 



Aberdeen Proving Grounds Military Value Summary 

APG was deemed the best receiver of the Ft. Mor~mou'th rr~ission for two primary 
reasons: cost and synergy wit11 other Research, Development, Test and Evaluation 
missions and activities already at APG. 

The BRAC recommendation to move the Ordnance Center and School from APG offers 
substantial oficeladmin space to house Ft. Monmouth personnel and minin-~ize new 
construction costs. This related BRAC recommendation, coupled with .the base 
operations savings from closing Ft. Monmou.th, allows a payback in only 6 years and has 
an annual recurring savings of $1 44M. APG is a full spectrum Research, Development, 
Test and Evaluation Army installation. With the BRAC recommendation to close Ft. 
Monmouth, the research and engineering functions for communications, electronics, 
night vision, and chemical/biological defense will be co-located with the Army Research 
Laboratory's Weapons and Material Research and, Human Research Engineering 
Directorates as well as the HQ, Army Research, Development and Engineering 
Command. For development and acquisition functions, 3 Program Executive Offices 
(including the Joint PEO for ChemicallBiological Defense via a related BRAC 
recommendation) and subordinate program managers will be located at APG, and the 
testing capabilities that exist at APG today are complementary and can be readily 
expanded to provide direct support to additional C41SR programs while in the early 
development stages of acquisition. 

APG was favored by both the Army and by the Technical Joint Cross Service Group 
(TJCSG) as the preferred site for the land C41SR center. The Army's military value 
criteria assigned greater value for land acreage and diversity of mission at all 
installations. By these criteria, APG scored significantly higher than Ft. Monmouth. 
The Army has a critical requirement to build a networked future force and the related 
technology areas coming together at APG will enable faster technology transition to 
,the warfighter. 

The TJCSG strategy was to create full spectrum R, D&A, T&E centers where feasible. 
The co-location of testing and evaluation facilities with the program managers and the 
researchers is a key part of the TJCSG recommendations. The TJCSG also 
recorr~mended the creation of agile, diverse research capabilities and this is reflected in 
other BRAC recommendations as well. APG offers a solution to this strategy; Ft. 
Monmouth does not. For completeness, a COBRA run was made early in the 
deliberative process to examine the feasibility of consolidating the C41SR center at Ft. 
Monmouth. This scenario was deleted from further considera1:ion given its payback 

period exceeded 100 years and that there was not sufficient real estate available at Ft. 
Mor~mouth to support extensive outdoor testing. 


