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DEFENSE BASE CLOSURE AND REALIGNMENT COMMISSION 
STAFF STRUCTURE 
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DEFENSE BASE CLOSURE AND REALIGNMENT COMMISSION 
STAFF AND SALARY RECOMMENDATIONS 
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DEFENSE BASE CLOSURE AND REALIGNMENT COlYMISSION 
STAFF BREAKDOWN 

INITIAL HIRE:(6) 
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BASE CLOSURE COMMISSION 

PERSONNEL ISSUES 

November 20, 1990 

Q. How are employees of the Commission classified? Executive 

Branch Employees? DoD? or Consultants (Independent)? 

.-. 
A. Given the statutory language, four ways seem apparent for 

staffing the Commission: 

1. By detail from DoD; limit is not to exceed one third 

(1/3) of the total staff. 

2. By-detailing from other Federal agencies. 

3. By direct appointment as staff members. We believe 

that personnel should be appointed in the Excepted Service of the 

Executive Branch with indefinite tenure. Pay would be 

administratively determined, not to exceed the pay for GS-18 of 

the General Schedule. As a guide, the General Schedule ranges 

could be used for pay ranges for various occupations desired for 

the staff, The direct appointment could include use of 

consultants and experts allowed under Federal rules (law prohibits 



use of consultants and experts in supervisory roles). 

4. By contract, e.g., for studies and analyses, and for 

clerical assistance when needed for peak workload (law prohibits 

contractors from supervising Federal personnel). 

Q. Does the Commission have a payroll support office or will 

it create its own payroll structure with the incumbent independent 

filing to the Treasury. 

A. While the Commission has the option of providing its own 

support staff for all functions, we believe DoD could serve in an 

executive su6port role for various services not related to the 

technical/substantive work of the agency, e.g., travel, 

payroll/accounting, personnel, contracting and space management. 

Accordingly, we do not anticipate the Commission's need for a 

payroll support office, nor do we believe that the type of support 

services mentioned above need to be counted against the limitation 

of not more than one third (1/3) of the commission staff being . 
from DoD. - PA& c, 


